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Toni DiChiacchio, DNP, APRN, FNP-BC, CEN

As this is my first address
in the West Virginia Nurse, I
foremost would like to express
what an honor it is to hold this
office and represent our state’s
nurses. In the few short months
since I began serving in my role,
I have come to know many new
colleagues across the state. I look
forward to meeting many more
of you during my term. I want
you all to know that I hold the
Toni DiChiacchio
nursing profession in the highest
regard and will do my best to
always represent our profession with the dignity and respect
it is owed.
Nursing was a true calling for me, and I practiced an entirely
different profession for nearly a decade and a half before I
became a nurse. As a certified public accountant (CPA), I aptly
dealt with my clients’ tax issues, prepared their tax returns,
represented them in their dealings with the IRS, and provided
National Nurses Week will soon be here! It runs
general financial advice. It was a respectable profession. But
from May 6 to 12, 2017. Look for more information
immediately after the events of 9/11, I – like many – reflected
at www.wvnurses.org and on our Facebook page,
on my life and what I was doing with it. I made the decision to
“West Virginia Nurses Association.” As a state
alter my career path. It was after deliberation and conscious
nursing association affiliated with the American
analysis of all professions that I decided upon nursing. Nursing
Nurses Association, we will be bringing you
is a profession that transcends respectability. We are provided
information from our parent organization, as well.
the honor of entering people’s life during those times in which
We believe that all nurses can resonate with
they are most vulnerable. We are widely and deeply trusted.
the 2017 National Nurses Week
Ours is a profession of ethics, intelligence, and compassion. In
theme:
“Nursing:
The
spite of this, or perhaps precisely because of it, the challenges
Balance of Mind, Body,
we deal with professionally can be considerable.
and Spirit,” reflecting
It is during these times of professional adversity that we
our profession’s holistic
want you to look to the West Virginia Nurses Association
approach to the care
(WVNA). Similar to the advocacy nurses provide to patients
of our patients – and
on a daily basis, the WVNA exists to advocate for its members.
ourselves.
Whether dealing with difficulties in nursing regulation,
education, or practice, I want you to think immediately of
turning to the WVNA for assistance when these challenges
arise. Not only do we want to help you individually, but if we
are made aware of issues our members are facing, we can
also identify and track the challenges that may need to be
addressed on a wider level.
Some recent endeavors the WVNA has been
Presort Standard
US Postage
working on include the following:
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Legislative Advocacy
As I write this, we are not yet finished with the
state legislative session, but you will likely receive
this edition of the WV Nurse after the session’s end.
During the session, we at WVNA continuously
monitor proposed legislation that may impact the
profession and the people to whom we provide care,
and respond accordingly. A surprising number of bills
affecting nursing have been proposed in 2017. The
next edition of the WV Nurse will provide a review and
synopsis of these bills.

Workforce Advocacy
Last summer, based upon concerns raised by members,
we began our West Virginia Nursing Workforce Initiative
Taskforce. The causes of an RN shortage are vast and
complex; solutions are even more elusive. But we are
working – alongside organizations like the WV Center for
Nursing, the Future of Nursing WV, and the Organizational
Leadership Network (OLN) of the American Association
of Colleges of Nursing (AACN) – to analyze the issue in
order to most effectively address it. The WV legislature is
aware of and concerned about this issue and has engaged
the WVNA expressing the desire to look at methods to
address it.
APRN Practice Barriers
While WV HB 4334 (the “APRN bill”) passed in 2016,
barriers remain to APRN full practice, and some new ones –
including payment by third-party insurance policies – have
arisen. WVNA continues to work on these issues. Please
report any barriers you are facing in your practice to the
WVNA so we can continue our work to remove them.
Nurse Entrepreneurship
We are exploring how the WVNA can help nursing
entrepreneurship, such as APRN-owned clinics or RNowned health-coaching and nursing care practices. This is
a new effort that we are just beginning. If you are a nurse
entrepreneur, or are interested in becoming one, and
would like to help with this project, it would be a great time
to volunteer, as we are truly at the earliest stages of this
effort.
There are some things you can do to help the WVNA
help nurses in West Virginia. The foundation of any
professional association is having a robust membership.
We deeply appreciate all of our members, and ask that
you not only maintain your membership, but help us
recruit new members. The next level of having a successful
professional association is membership engagement. We
know how busy you all are, but if you would be willing to
give a bit of your time, the projects listed above are just a
small sample of ways you can be engaged with WVNA.
It is very rewarding to assist with advocating for your
profession, but increased involvement also affords the
opportunity to create a meaningful (and often very helpful)
professional network with nurse colleagues, and it provides
the potential for making new and lasting friendships.
Finally, having strong and diverse leaders is important for
any professional association. There are many leadership
opportunities in the WVNA, from chairing a committee
or congress to serving on the WVNA Board. Later this year
we will have elections for 2nd Vice President and Secretary.
Please start considering running for one of these offices
to join our board. We have an incredibly talented pool of
nurses in West Virginia. The WVNA, and I personally, look
forward to working with you to take the nursing profession
in West Virginia to its pinnacle!
With warmest regards,
Toni
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West Virginia Center for Nursing’s Scholarships:
Annual Application Time is Now
The West Virginia Center for Nursing aims to address
some of the crucial issues facing nursing, including
recruitment and retention. It works in collaboration
with other West Virginia nursing organizations for these
purposes. Additionally, the center offers scholarships for
prospective and current nursing students; scholarships
are given when the student is at the midway point in
their education. Scholarships exist for LPN, associate’s
degree/ADN, BSN, and advanced degree students.
In order to qualify for a scholarship, nursing students
must be West Virginia residents and must agree to fulfill
an obligation to work in West Virginia for each year they
receive an award. The application process is online and
will be open from April 15 to June 1, 2017. Because the
application process is only open for about six weeks

annually, students should apply even if they are not
yet at the halfway point in their studies, and their
applications will then be considered when they do reach
the designated point.
The West Virginia Legislature created the West
Virginia Center for Nursing in 2004. In addition to
supporting the Nursing Scholarship Program, the
Center focuses on nursing workforce planning and
development to help alleviate an ongoing shortage
of nurses. The program is funded by a $10 fee paid
during the yearly license renewal process completed by
every licensed practical nurse and registered nurse in
the state.
For more information, visit http://wvcenterfor
nursing.org/.

West Virginia Nurse
Official Publication of the
West Virginia Nurses Association
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Webpage: www.wvnurses.org
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REGISTERED NURSES*

MED SURG, CRITICAL CARE, EMERGENCY ROOM,
SURGICAL SERVICES, OB DEPARTMENT
(ability to work 2 out of 3 areas: L&D, Nursery & Post-Partum)
(Specialty areas require experience)

PHYSICAL THERAPIST

TO WORK IN OUR OUTPATIENT CLINIC

$5,000 SIGN-ON BONUS
Some inpatient coverage required.

SURGICAL SERVICES

CERTIFIED OR NON-CERTIFIED SURGICAL TECH, RN*

AMBULATORY SURGICAL CENTER
Full-Time RN, Part-Time LPN/Surgical Tech

We offer an Excellent Benefit Package
including: Vision, Medical, Dental, 401K with
Employer Match, Competitive Salary Package,
Paid Time Off Program, Shift Differential &
Flexible Staffing Paid Premium.

*REGISTERED NURSE
SIGN ON BONUSES
• $3,000 for New Grads
• $5,000 for Nurses with
2 - 4 Years Experience
• $10,000 for Nurses with
5+ Years Experience

For a complete job description on any of the positions listed,
visit www.bluefieldregional.net | (304) 327-1730
or contact: Human Resources Department,
Bluefield Regional Medical Center, 500 Cherry Street, Bluefield, WV 24701

WVNA Mission Statement
The mission of WVNA is to empower the diverse voice of nurses
in all settings toward unified focus of nursing knowledge,
skill and ability to promote the health & well-being of all West
Virginians, through education, legislation, and health policy.
Executive Board
Toni DiChiacchio, President: dichiacchio@yahoo.com
Denise Campbell, 1st Vice President: campbelldenise55@gmail.com
Joyce Wilson, 2nd Vice President: joycewilsonfnp@gmail.com
Sandra Shockey, Secretary: sandra.shockey@gmail.com
Brenda Keefer, Treasurer: bkeefer@aol.com
Beth Baldwin, Immediate Past President: elbrn6e21@msn.com
Sherri Williams, Approver Chair: swilliams@bluefieldstate.edu
Joyce Egnor, Approver Co-Chair: jegnor@newriver.edu
Sandra “Sam” Cotton, WVN-PAC Chair: scotton@hsc.wvu.org
Jennifer Westfall, APRN Congress: jennwestfall@aol.com
Angelita “Angy” Nixon, HP&L Chair: anmidwife@netzero.net
WVNA Staff
Lori McComas Chaffins, Executive Director
centraloffice@wvnurses.org
WV Nurse Staff
Moira Tannenbaum, Editor
moiratan@hotmail.com
West Virginia Nurse Copy Submission Guidelines
All WVNA members are encouraged to submit material for
publication that is of interest to nurses. The material will be
reviewed and may be edited for publication. There is no payment
for articles published in the West Virginia Nurse.
Article submission is accepted in Microsoft Word or similar
format. Please do not convert the file to a PDF. When sending
pictures, please provide a description identifying the people in
the pictures.
Copy submission via email: Please attach a Microsoft Word (or
similar) file to email. We ask that you not paste the text of article
into email. Please do not embed photos in Word files; send
photos as separate .jpg files.
Approximately 1,600 words equal a full page in the paper.
This does not account for headlines, photos, special
graphics, pull quotes, etc.
Submit material to:
West Virginia Nurse
PO Box 1946, Charleston, WV 25327
Email: centraloffice@wvnurses.org
For advertising rates and information, please contact Arthur L. Davis
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls,
Iowa 50613, (800) 626-4081, sales@aldpub.com. WVNA and the Arthur L.
Davis Publishing Agency, Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited to correction in the next
issue or refund of price of advertisement.
Acceptance of advertising does not imply endorsement or approval by the
West Virginia Nurses Association of products advertised, the advertisers, or
the claims made. Rejection of an advertisement does not imply a product
offered for advertising is without merit, or that the manufacturer lacks
integrity, or that this association disapproves of the product or its use. WVNA
and the Arthur L. Davis Publishing Agency, Inc. shall not be held liable for
any consequences resulting from purchase or use of an advertiser’s product.
Articles appearing in this publication express the opinions of the authors;
they do not necessarily reflect views of the staff, board, or membership of
WVNA or those of the national or local associations.
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Confe rence s and Meetin gs
WV Nurse Staff

May 21-25, 2017 (Sunday-Thursday)
American College of Nurse-Midwives – 62nd Annual Meeting
Chicago, IL
www.midwife.org

Selected nursing and multidisciplinary conferences, meetings, and
events scheduled for the coming months.

Meetings in West Virginia
May 9, 2017 (Tuesday)
Creating Safe Environments for West Virginia Babies
Speaker: Nancy Cowles, executive director, Kids in Danger (KID)
10:00 am – 3:00 pm Free
Days Inn Conference Center, Flatwoods
www.wvperinatal.org
May 12, 2017 (Friday)
West Virginia Oncology Society
Spring Conference
8:00 am – 4:00 pm
Stonewall Jackson Resort and Conference Center, Roanoke
www.wvosinfo.com
May 24, 2017 (Wednesday)
Resolve Through Sharing: Grief Sensitivity Seminar
(Compassionate, individualized bereavement care;
co-sponsor WV Perinatal Partnership)
Each hospital may send one “champion” for free;
additional registrants pay $100
8:30 am – 5:00 pm
Stonewall Jackson Resort and Conference Center, Roanoke
www.wvperinatal.org
Questions: shauna.lively@gmail.com
June 1, 2017 (Thursday)
Try This For Health Professionals
Buckhannon (WV Wesleyan)
See info in FONWV article, page 7

September 8-9, 2017 (Friday-Saturday)
West Virginia Restore: Safety in Healing
Embassy Suites, Charleston
Register online at https://www.signmeup.com/119043
Or go to www.wvrestore.org
October 6, 2017 (Friday)
Appalachian Breastfeeding Network, Beckley
www.appalachianbreastfeedingnetwork.org
Save the Date!
October 12-13, 2017 (Monday-Tuesday)
WV Perinatal Partnership Summit
Stonewall Jackson Resort and Conference Center, Roanoke
www.wvperinatal.org

Meetings Beyond West Virginia
A selection of conferences in “destination” locations. Reinvigorate
your professional practice by attending a longer conference with
colleagues from around the nation and world.
May 19-23, 2017 (Friday-Tuesday)
Wound Ostomy and Continence Nurses Society:
Annual Conference
Salt Lake City, UT
www.wocn.org
May 21-25, 2017 (Sunday-Thursday)
American Association of Critical-Care Nurses
National Teaching Institute and Critical Care Exposition
Houston, TX
www.aacn.org

June 8-11, 2017 (Thursday-Sunday)
American Psychiatric Nurses Association (APNA)
15th Annual Clinical Psychopharmacology Institute
Baltimore, Maryland
www.apna.org
June 14-17, 2017 (Sunday-Wednesday)
International Family Nursing Association
University of Navarra, Pamplona, Spain
http://internationalfamilynursing.org/
June 18-22, 2017 (Sunday-Thursday)
International Confederation of Midwives (ICM)
31st Triennial Conference, Toronto, Ontario, Canada
http://www.internationalmidwives.org/

Conferences and Meetings continued on page 4

Make a Difference in the Lives of Your Patients!
Wexford Health has the following opportunities
available at the Northern Regional Jail and
Correctional Center in Moundsville, WV:
Please contact
Full Time & Per Diem
Brett Kaminski
to learn more:
Licensed Practical
1-800-903-3616 X315 or
Nurses
bkaminski@wexfordhealth.com
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Confe rence s and Meetin gs
Conferences and Meetings continued from page 3
June 20-25, 2017 (Tuesday-Sunday)
American Association of Nurse Practitioners (AANP)
National Conference
Philadelphia Convention Center, Philadelphia, PA
https://www.aanp.org
June 24-28, 2017 (Wednesday-Sunday)
AWHONN (Association of Women’s Health, Obstetric and
Neonatal Nurses)
New Orleans, LA, www.awhonn.org
July 18-21, 2017 (Tuesday-Friday)
Association for Nursing Professional Development
New Orleans, LA
http://www.anpd.org/page/annual-convention2017
September 28 - October 1, 2017 (Thursday-Sunday)
American Association of Nurse Practitioners (AANP)
Specialty & Leadership Conference
Peppermill Resort, Spa & Casino, Reno, NV
https://www.aanp.org
October 5-8, 2017 (Thursday-Sunday)
American Association of Birth Centers (AABC)

The conference for those associated with birth centers
Anchorage, AK, www.birthcenters.org

44th Biennial Convention, Indianapolis, IN
www.nursingsociety.org

October 5-9, 2017 (Thursday-Monday)
American Society of Plastic Surgery Nurses (ASPSN)
Orlando, FL, http://www.aspsn.org/

November 1-3, 2017 (Wednesday-Friday)
Contraceptive Technology
This year’s focus: best practices
Atlanta, GA
http://www.contraceptivetechnology.org/conferences/

October 12-17, 2017 (Thursday-Tuesday)
Academy of Medical-Surgical Nurses – 26th Annual Convention
Palm Springs, CA, www.amsa.org
October 18-21, 2017 (Wednesday-Saturday)
American Psychiatric Nurses Association (APNA)
30th Annual Conference, Phoenix, AZ
www.apna.org
October 28 - November 1, 2017 (Saturday-Wednesday)
Sigma Theta Tau International Honor Society of Nursing®

November 8-11, 2017 (Wednesday-Saturday)
Association of Rehabilitation Nurses (ARN)
Seattle, WA, http://www.rehabnurse.org/
****
Please send us information on your organization’s events for
inclusion in the West Virginia Nurse. List your event with us for
free, and find new members and attendees for your group!
centraloffice@wvnurse.org.

WV’s Certified Nurse-Midwives and
Student Nurse-Midwives Meet in Bridgeport
Moira Tannenbaum
Editor, West Virginia Nurse

WVNA Call for
Nominations
Lori McComas Chaffins, BSN, RN
WVNA Executive Director
West Virginia Nurses Association will be electing
new officers to its board of directors: the 2nd vice
president and the secretary, as well as a representative
to attend the 2018 and 2019 ANA Membership Assembly
in Washington, DC. Each applicant must be a WVNA
member in good standing. If you are not a member, you
would join WVNA in order to apply for a board position.
Those interested in the position should be committed to
nursing in West Virginia and eager to shape – and move
forward – nursing policy.
More information can be found at www.wvnurses.org
and in the next issue of West Virginia Nurse.
Please send your letter of interest and CV or résumé
to centraloffice@wvnurses.org or West Virginia Nurses
Association, P.O. Box 1946, Charleston, WV 25327.
Elections will be held in the fall of 2017.

This Is

After nearly seven years as president of the West
Virginia Affiliate of the American College of NurseMidwives (ACNM), Gail Rock, APRN, CNM, has handed
the reins to Beth Ross, APRN, CNM. Gail is a nursemidwife in Morgantown, while Beth is a nurse-midwife
in Beckley.
This transfer of power took place during the
Affiliate’s meeting in Bridgeport at United Health Care,
on March 4, 2017. UHC generously hosted the meeting
and provided lunch.
The meeting featured a large turnout of midwives
and student midwives, and a guest speaker – Sandra
“Sam” Cotton, DNP, APRN, ANP-BC – lectured on
veterans’ mental health issues, allowing the attendees
to meet the West Virginia Board of Nursing’s
continuing education requirement in this area.
The WV ACNM Affiliate represents the state’s
approximately 44 certified nurse-midwives and six

Gail Rock, CNM, right, hands off president’s gavel
to Beth Ross, CNM, left.

student nurse-midwives who are ACNM members.
Currently, a total of 62 CNMs are licensed in West Virginia.
Incorporated in 1955, the ACNM is the professional
association for the nation’s 11,500 CNMs and certified
midwives (CMs). Read more at www.midwife.org.

facebook.com/UHCHR

Where It Begins
Explore Your Career Opportunities at UHC
$10,000 Sign-on Bonus

Available for qualifying Full-time RN/GN’s.

Front row L-R: Kathy Robinson, Beth Ross, Gail Rock, Angy Nixon, Kelly Lemon. Back row L-R: Stephanie
Hurst, Stacey Haynes Archer, Moira Tannenbaum, Kayla Pomp-Steurer SNM, Heather Higgins, SNM,
Patricia “Patsy” Harman, Katelin Lechliter, SNM, Lena Cerbone, Dr. Sam Cotton, APRN, ANP-BC.

BENEFITS United Hospital Center offers a comprehensive benefits
program including a competitive salary, health and life insurance,
retirement and TSA plans, vacation and ill time, tuition reimbursement,
and a Clinical Ladder for advancement.

Please apply online at

wvumedicine.org/united-hospital-center

Now recruiting for

RNs & LPNs
Full-time | Part-time | PRN

Bridgeport, WV | Be a part of Something Great.

Stonerise Healthcare strives to be the best employer and
provider of senior care solutions in every community we
serve. We enrich the lives of those with whom we work
and serve through principles, passion and purpose.
View all available positions for our
16 locations and 2 home health agencies at:

stonerisehealthcare.com
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WV Nurses Association Invited to Give Keynote Presentation in Austin, Texas
Beth Baldwin, APRN, PNP, BC
WVNA Immediate Past President
On January 28, 2017, WV Nurses Association was honored
to present as a featured guest speaker at the sixth annual
Texas Nurse Practitioner (TNP) Summit in Austin, Texas. The
presentation was planned to specifically address barriers and
successes, and was entitled “Running a Statewide Campaign
for Full Practice Authority.” The TNP Summit is an annual
event at which state nursing associations and advanced
practice registered nurse (APRN) leaders from across the
state of Texas, and the US, share best practices related to
association management, legislative advocacy, fundraising,
public relations, and APRN insurance/risk management issues.
The TNP Summit is the only forum of its kind that brings
all of these statewide groups together to discuss some of

the common organizational and practice challenges facing
associations and APRNs on the ground. I was fortunate to
travel to the beautiful city of Austin for the three-day summit
and gave a talk about the WVNA policy experience (related
to the ultimate passage of HB 4334) entitled, “Road to Full
Practice by West Virginia.” The goal of this presentation
was to give instruction in grassroots, positive, policy
advancement planning.

• Presentation of research data and evidence supporting
advancing autonomous practice
• Main barriers to, and negotiations in WV around,
passing legislation
• Likely future hurdles
• Recommendations and advice for other states
preparing for negotiations/bill amendments as they
get to the final phases of bill passage

My presentation included information on:
• Defining elements of WV’s campaign strategy for
advancing APRN practice legislatively
• Grassroots efforts that WV employed to get legislation
passed
• Key partners and stakeholders

The feedback on the talk was extremely positive, with
more than 20 state APRN leaders in attendance. WVNA plans
to send delegates annually for similar talks and shared policy
experiences. Thank you for the opportunity to Texas State
Advanced Practice Summit, and especially to Erin Cusack,
the associate director of public affairs for the Texas Nurse
Practitioners.

40 Under
40 Awards
The Future of Nursing West Virginia (FONWV) seeks
nominations for their inaugural “40 Under 40” awards to
recognize emerging nurse leaders under the age of 40 in
West Virginia. The purpose of the awards is to “to engage,
support, and develop the next generation of West Virginia
nurse leaders to step into their potential as board members,
mentors, and health policy makers,” said Aila Accad, MSN,
RN, the group’s executive director.
Expectations are that the winners will attend the August
19, 2017 FONWV Gala in Charleston, and be actively
engaged in FONWV initiatives for at least two years.
Information about FONWV initiatives can be found in the
FONWV update article, on page 7 of this paper. Some of the
criteria for the awards include:
• Significantly or uniquely contributes to leadership
through clinical practice, education and teaching,
administrative governance and/or healthcare
innovation

• Showing leadership or contributions in community
affairs, nursing professional organizations, or
assisting the professional development of other
nurses in those areas
• Promoting and advancing the nursing profession in
the community (meaning on the local, state, national
or global level) through volunteerism or outreach
efforts
• Being involved in legislative work, or local or state
policy development
The age cutoff is that nominees must not turn 40 before
August 1, 2017. Nurses may nominate themselves or be
nominated by another person. All pertinent documents can
be uploaded onto the FONWV website; the deadline is May
1, 2017, at 11:59 pm Eastern time. Complete information is
on the Future of Nursing West Virginia website: http://www.
futureofnursingwv.org/40-under-40-awards.

Experienced
Registered Nurses
Full-time, Part-time, PRN, and
Flexible scheduling options.
We offer an excellent benefit package.
We are an EOE.
Learn more: visit our website at:
williamsonmemorialhospital.net or call
Human Resources at 304-899-6321

PRINCETON HEALTH CARE CENTER
is seeking qualified candidates for the following position:

Registered Nurse and Licensed Practical
Nurses able to work 12 hour shifts
Applicants must be able to work all shifts
and have a valid WV nursing license to be
considered.
We also offer a payroll package option that
pays more than $2.00 per hour above the
average wage in lieu of benefits.
Interested parties should apply at Princeton
Health Care Center, 315 Courthouse Road,
Princeton, WV from 8:00am-4:00pm M-F.
Applications require full addresses and phone
numbers for all professional and personal
references in order to be submitted to Human
Resources.
NO PHONE CALLS PLEASE.
PHCC is an Equal Opportunity Employer.
￼ PHCC is a drug free workplace.

1090372182

Dynamic Career Opportunity
Mildred Mitchell-Bateman Hospital (MMBH)

is a 110-bed acute care mental health facility operated
by the West Virginia Department of Health and Human
Resources. MMBH is seeking qualified staff to fill
permanent and temporary positions.
RNs | LPNs | Health Service Workers (CNA)
Interpreters for the Deaf
Benefits include:

• Paid holidays with incentive for working Thanksgiving,
Christmas, and New Year’s Day
• Accrued sick leave
• Accrued annual leave
• Shift differential for evenings and night shifts
• Education assistance (tuition reimbursement)
• Annual increment pay after 3 years of service
• Public Employees Retirement System
• Comprehensive health insurance plans, including PEIA
• Prescription drug plan and optional dental and vision
coverage
Temporary positions do not include benefits.

Interested individuals should contact:
dhhrmmbhhr@wv.gov
1530 Norway Avenue, Huntington, WV 25709
Phone: 304-525-7801 x734 or x628
Fax: 304-529-6399

www.batemanhospital.org
Mildred Mitchell-Bateman Hospital is a Drug Free Workplace.
Minorities are encouraged to apply. Equal Opportunity Employer.
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West Virginia Nurses
Association Meetings 2017
July 15-16, 2017 (Saturday-Sunday)
Retreat – Review of 2nd quarter association’s business
and activities; review and analysis of Health Policy &
Legislation (HP&L) Agenda and Bylaws.
Location TBA
October 10, 2017 (Tuesday)
WVNA Board Meeting - review of 3rd quarter
association’s business and activities.
Teleconference only
December 9, 2017 (Saturday)
General Assembly for all membership. Review and
endorsement of election results; vote on by-law changes;
vote on HP&L Agenda and 2018 Budget; review of
association’s business and activity for the year.
Flatwoods
And don’t forget our conference call, the 1st and 3rd
Tuesday of the month at 7 p.m.

Sign On Bonus

• ED
• Med/Surg
• ICU
• OR
Contact us: Human Resources
812 Gorman Avenue, Elkins, WV 26241
304.636.3300 • hr@davishealthsystem.org
To learn more, visit
www.davishealthsystem.org
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Nursing Leader Cynthia Persily Wins 2017 YWCA
Charleston Woman of Achievement Award
On March 3, 2017, Cynthia
Armstrong Persily, PhD, RN,
FAAN, was one of five women
to receive a 2017 Charleston
YWCA Women of Achievement
Award. This award recognizes
women who understand and
embody the mission of the
YWCA: eliminating racism and
empowering women.
The other winners were:
Cynthia Persily,
• Mildred
Lisa
Lewis,
PhD, RN
student personnel officer
at Charleston Job Corps (also designated 2017’s
“Empowerment Award Winner”)
• Alissa Novoselick, executive director of Tamarack
Foundation for the Arts (also designated 2017’s
“Woman to Watch”)
• Elizabeth Pellegrin, chief marketing officer of the
Charleston Area Medical Center (CAMC)
• The Hon. Joanna Tabit, of the Kanawha County Circuit
Court

Dr. Persily is president and CEO of Highland Hospital,
Highland Behavioral Health Services, and Highland
Foundation, located in Charleston. She is the only woman
serving as a hospital CEO in West Virginia. Additionally, she
is the immediate past president of the WV Behavioral Health
Providers Association.
Before joining Highland Hospital, Dr. Persily spent 20
years at West Virginia University (WVU), where she was
professor and chairperson of the Charleston Division of
the School of Nursing, and the associate dean of graduate
practice programs, among other roles.
Dr. Persily was a 2001 Robert Wood Johnson Nurse
Executive Fellow, and served on the advisory council of
the Nurse Executive Fellows program. She has served on
numerous boards of directors in West Virginia, including the
WV Center for Nursing. Currently she serves on the board
of trustees of the WV Hospital Association and Edgewood
Summit (retirement community offering skilled nursing),
and the boards of the Partners in Health Network and the
WV Region of the American Red Cross, to list a few. Dr. Persily
was founder and executive director of the West Virginia
Nursing Leadership Institute.
Dr. Persily was previously a co-director, and later the
director, of the WV Rural Health Research Center (WVRHRC),
located on the Charleston and Morgantown campuses of
WVU. The WVRHRC conducts research on environmental
health in rural populations that is relevant to public policy,
and other rural health topics of national importance. This
center receives funding from the federal Health Resources &
Services Administration (HRSA) Office of Rural Health Policy.
Team Leadership and Partnering in Nursing and Health Care,
Dr. Persily’s textbook, was published by Springer Publishing
Company in 2013.
****
Dr. Persily’s textbook is available from the publisher
directly (www.springerpub.com) and from online sellers such
as Amazon.
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FUTURE OF NURSING W V UPDATE
Aila Accad, MSN, RN / Future of Nursing WV
Executive Director
The Future of Nursing West Virginia (FONWV) Action Coalition
is made up of nurses and non-nurses working together for a
healthier West Virginia through strengthening nursing practice,
education, and leadership. Here is an update on our progress.
Strategic Planning
The Executive Team (see photo) met in November and
December 2016 to do a “SWOT analysis” and develop a
strategic plan for the next two years. The plan is on the
website and includes four key pillars:
• Aggregation and analysis of health care workforce data
for strategic planning
• Addressing nursing shortages in direct care and nursing
education
• Advancing community health promotion
• Assuring sustainability of the coalition
Grants Team
Projects from the strategic planning process were
submitted to the Claude Worthington Benedum Foundation,
Sisters Health Foundation, and Logan Healthcare Foundation
for funding consideration. Award determination is expected
by the end of March 2017.
Nursing Leadership Team
Margaret “Peggy” Coster, MSN, RN – CEO of Fairmont
Regional Medical Center – who led the team to a successful
development and launch of the online management course, is
passing the Leadership Team baton to Laure Marino, DNP, RN.
The Team will be focusing on two new initiatives: “Nurses on
Boards” and “Emerging Nurse Leaders.” If you are interested
in being involved in these initiatives or in becoming a mentor,
please contact us at futureofnursingwv@gmail.com.
Data Team
FONWV is participating in the Shared Data Group, which
is facilitated by Drema Pierson, MSN, MBA, RN, administrator
of the West Virginia Center for Nursing. This Team is working
on developing accurate workforce data to meet the planning
needs for nursing staff and faculty.
Education Team
The Team is developing an online nursing education toolkit
and app to facilitate more students to get the right courses
and adequate financial support to be prepared and successful
in nursing school. Two senior students from the Integrated
Science and Technology Department at Marshall University
are developing the app. The draft of the Toolkit is now on
our website. We are inviting nurses to develop 1-3 minute
videos to add to the section entitled “What Nurses Do.” If you
are interested in participating in this project, contact Aila at
futureofnursingwv@gmail.com.
Health Ambassador RN Project
Cheryl Vega, RN, in collaboration with the WV Department
of Education and Read Aloud WV, is building a team to create
health/wellness lessons that will be delivered in elementary
and middle schools throughout the state by nurse volunteers.
This project has two objectives: To improve the culture of
health through student awareness, and to inspire students to
consider a career in nursing. If you have a child or other family
member in elementary or middle school, and would like to
participate in this project, please sign up on the web page at
http://www.futureofnursingwv.org/health-ambassador-rn.
Faith Community Nursing Project
Angie Gray, BSN, RN, our public health nurse leader, and
her Team are developing our Faith Community Nursing Toolkit

L to R: Aila Accad, Cassy Taylor, Jim Kranz,
Drema Pierson, Mary Fanning, Lou Ann Hartley.
(On phone were Cyndi Persily and
Toni DiChiacchio.)
and statewide support network. The network is now open for
nurses to enroll at http://www.futureofnursingwv.org/faithcommunity-rn-toolkit.
The initial goal is have at least one faith community nurse
available in every West Virginia county. If you are interested
in developing a health ministry in your faith community,
these resources are for you. The team is planning a network
gathering in the near future and information sessions by
phone and/or webinar.
Nurses on Boards
Laure Marino, DNP, RN, and the Nursing Leadership
Team are developing resources, including an online course,
for nurses who want to lead through membership on
administrative and policy-making boards. This initiative
supports the National Nurses on Boards Coalition goal
to improve the health of communities across our nation
by advancing at least 10,000 nurses to serve on boards
by 2020. If you are currently serving on a board, please
register your board service in the national database at
http://nursesonboardscoalition.org/.
Gala
Save the Date! The next Awards Gala will take place on
August 19, 2017, at the Embassy Suites in Charleston. This year
the Team is seeking nominations for our inaugural “40 Under
40” Awards to recognize WV emerging nurse leaders under
the age of 40. Access the awards criteria and nomination form
here: http://www.futureofnursingwv.org/40-under-40-awards.
You can self-nominate, or nominate a nurse who meets the
criteria. The winning nurses will be recognized at the Gala.

Try This: Health Professionals
Conference
Try
This
for
Healthcare
Professionals is a collaboration among
The Future of Nursing West Virginia; WVU School
of Medicine, Eastern Division; Try This West Virginia; the WV
Academy of Nutrition and Dietetics; and other WV providers,
institutions, and community leaders. The conference takes
place Thursday, June 1, from 9 a.m. to 5 p.m. at West Virginia
Wesleyan College in Buckhannon. If you enroll in the health
care professionals’ conference, you can also attend the June
2-3 Try This West Virginia Conference at a discount and receive
more continuing education credits (total 12 credits for the
three days). During two idea-packed days, more than 500 West
Virginians – all determined to make positive change in their
communities – will trade healthy-community ideas and plan
projects for their communities. Get more information and
register at: http://www.futureofnursingwv.org/conference.
Join Us!
Thanks to those who stopped by our display (at the Capitol)
during WV Nurses Unity Day, April 5, 2017, and met with Aila
and some of our team leaders. You can explore more about
all of the projects and join a Team on the website or by
contacting Aila by e-mail at futureofnursingwv@gmail.com.
If you or your organization would like to support the
work of the WV Action Coalition, contact Aila Accad at
futureofnursingwv@gmail.com or sign up on the website at
http://www.futureofnursingwv.org/.
Also, join us on our social media sites:
Facebook – look for Future of Nursing WV
www.LinkedIn.com/FONWV
https://Twitter.com//FONWV

Currently hiring Registered Nurses
in all specialties. New graduate
nurses welcome.
We offer a great benefits package that includes:
• Competitive Pay With BSN Recognition
• Medical/Dental/Vision Insurance
• A Generous PTO Plan with Paid Holidays
• 403B Retirement Plan
Please contact us at 304-424-2940 or
tlgault@wvumedicine.org
We are an EOE. All qualified applicants will receive consideration for employment and will not be
discriminated against on the basis of disability, veteran status or other protected status.
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My Professional Nursing Journey

Kelly J. Browning, MSN, APRN, FNP-C
After practicing for nearly fifteen years as a nurse in West
Virginia, where I had worked in a Level II Trauma OR and in
cardiac/critical care nursing – cardiac catheterization lab,
telemetry, and cardiac step-down unit (for patients after cardiac
bypass surgery) – my career as a nurse was temporarily halted.
My husband had been working for CSX, and was surprised with
a forced transfer to Georgia. While the move seemed exciting,
it was also intimidating, as job stability, consistency, and
commitment are critical components in the nursing field.
While ambivalent, I knew that this time of great change was
an opportunity to pursue my career even further. Completing
the highest level of education was of upmost importance to me,
especially in today’s health care environment.
After our move, I immediately set out to achieve my goals,
and in spring 2014, I was accepted into South University’s Family
Nurse Practitioner program in Savannah, Ga. During my first
year of graduate school, I worked as a per diem nurse at a small
surgery center near Hilton Head, SC. While completing my
graduate studies, I also performed extensive research on acute

myocardial infarction, and accomplished my first scholarly
publication as a co-author of the textbook Integration of Palliative
Care: An interdisciplinary approach, published in 2017 by the
Oncology Nursing Society (ONS). I completed my graduate
program in 2016 with a GPA of 4.0, and was inducted into the
Sigma Theta Tau National Honor Society for Nursing.®
Ready to take on the world as a new FNP, I felt unstoppable.
My CV was a direct reflection of my hard work. I had a remarkable
transcript and years of professional experience as a critical care
nurse. I felt confident that I would be able to basically hand-pick
my nurse practitioner job. However, unfortunately I would soon
find out that this wasn’t so much the case. With my husband’s
railroad job still a factor, I soon realized that I was starting over
from scratch. Despite being licensed in three different states, as
well as having passed the national certification exam (AANP) for
FNP, the job search took much longer than I thought it would
take. It seemed the area was oversaturated with new graduates,
making us a dime a dozen, and that no one would consider
hiring an FNP with less than one year of experience.
Despite the shock and frequent hurdles during my job hunt, I
remain grateful for the invaluable lessons I learned. I realized the

differences in nursing practices and levels of practice autonomy
across state lines. I learned that neither Georgia nor South
Carolina has APRN full practice authority. But more importantly,
it made me only further appreciate the nursing excellence in the
state of West Virginia. In retrospect, I attribute this to the strong
efforts of the WV Board of Nursing, the state’s nurses, and the
WVNA, all of which serve as a backbone to the state’s nursing
profession. These communities always fight for changes in
health care for the ultimate benefit of those served. Clearly, the
West Virginia nursing field is one of a kind. With the legislative
gains made recently, it now ranks among the elite, and is
blazing a trail in the provision of health care. Looking back, I
hold my head high to have experienced these differences, and
appreciate how truly amazing it is be both a nurse and a WV
Mountaineer.
****
The book Integration of Palliative Care: An interdisciplinary
approach is available from ONS and on Amazon and other sellers.
The ISBN is 978-1-935864-89-9.

West Virginia Nurses Association 2017 Awards
Friend of Nursing: 2017 Awardee – Mike Pushkin, WV House of Delegates
This award is presented to a friend of nursing who has demonstrated tremendous personal
and professional support of West Virginia nurses. Mike Pushkin is a current member of the WV
House of Delegates, elected in 2014, representing the 37th district (located in Kanawha County).
Delegate Pushkin has actively supported the promotion of the nursing profession through
modernization of policies that adhere to the standards of the profession. He has demonstrated
leadership and advocacy within the state in assuring that professional delivery of health
care is aligned with nationally recommended Future of Nursing standards, thus promoting
exceptional nursing and health care delivery within the state.
Delegate Pushkin has frequently played a role in discussions on advancing the role of
nurses legislatively to promote the health and welfare of West Virginians. Thank you, Delegate
Pushkin, for being an outstanding professional nurse advocate.
Lifelong Contribution to Nursing: 2017 Awardee – Shelia Kyle, EdD, MSN, RN
This award is presented to an individual who has demonstrated commitment and
longevity in advancing the nursing profession through exemplary care of West Virginia

citizens, education of nursing students, and/or nursing scholarship. Dr. Kyle has demonstrated
exemplary, lifelong promotion of the nursing profession in all these areas. She has been a
nurse leader in WV and has advanced the professional development of nurses through her
involvement in the West Virginia Nurses Association and the WV Student Nurses Association.
In her years as a nursing faculty member, she has molded generations of nurses with her
leadership and scholarship. Dr. Kyle has dedicated her life and profession to advancing nursing
in WV and across the nation. In short, she is a model nurse and leader.
Thank you, Dr. Kyle, for your years of tireless dedication to nursing, and your lifelong work in
and for the nursing profession.
****
The WVNA APRN awards are decided in conjunction with the American Association of Nurse
Practitioners (AANP), and are recognized at the State Capitol as well as at a national AANP ceremony.
APRN State Award for Excellence: 2017 Awardee – Deborah Casdorph, APRN, FNP-BC
This award is given annually to an individual APRN in each state who has demonstrated
excellence in NP clinical practice.
Deb Casdorph has worked tirelessly to care for her patients, both clinically and in the
advancement of the autonomous practice of advance practice registered nurses within the
state (and within the state of Idaho during the years she practiced there). Her patients give
her glowing recommendations and express admiration for her outstanding clinical care in the
health and wellness of WV citizens. Thank you, Deb Casdorph, APRN, for your outstanding work
to promote WV health care services.
APRN Advocate State Award for Excellence:
2017 Awardee – Amy Summers, RN, WV House of Delegates.
This award is given annually to an individual in each state who has made a significant
contribution toward increasing awareness and acceptance of APRNs. This award is in
recognition for non-clinical practice initiatives related to leadership, policy, politics, research,
education, or community affairs. Amy Summers, elected to the WV House of Delegates in 2014
and currently vice chair of the House Health Committee, has done – and continues to do –
excellent work advancing nursing legislatively.
She has demonstrated exemplary professionalism and visionary advancement of the
nursing profession in her role as an elected official. Mountain State nurses take enormous pride
in all that Delegate Summers brings to the nursing profession through her policy leadership.
Thank you, Delegate Summers, for your amazing dedication, both to our chosen profession
and to promoting policy to advance health care for every single citizen in West Virginia.
****
These awards were presented at WVNA Unity Day at the State Capitol in Charleston on April 5,
2017, as this newspaper was being printed. All of us thank these outstanding nursing advocates.

RNs, LPNs, & CNAs
Now Hiring – Full and Part-time

Apply through our website or email resume
to hr@woodlandswv.com

www.woodlandswv.com
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Drugs of Abuse and Nurses
L. Ann Bostic, DNP, APRN, CRNA
West Virginia Board of Nursing
In 2014, more people died from drug overdose than in
any other year on record, and most of these deaths involved
opioid medication (MMWR, 2016). As our nation faces an
unprecedented opioid epidemic, with West Virginia leading the
nation in overdose deaths per capita, it is imperative that the
nursing profession take action to educate nurses about their risk
for substance use disorder (SUD) and implement programs to
prevent SUD and intervene early when nurses need help.
Nurses constitute a substantial percentage of the general
population, and nurses face the same risk factors for substance
abuse as anyone in the general population. Similar to the
general population, they have genetic predispositions, social
pressures, and coping difficulties that make them vulnerable.
Nurses have the added risk of working in high-stress
environments with frequent and easy access to controlled
substances. They not only have specialized knowledge
about the effects of controlled substances, but with every
administration of the substances, they witness the calming and
euphoric effects these drugs have on their patients.
Nurses are reluctant to seek help for themselves or their
colleagues. Many nurses still believe addiction is a moral issue
rather than a primary disease that can be managed and treated.
Since signs and symptoms are often subtle, colleagues and
supervisors often “explain away” behaviors that are consistent
with impairment in the workplace, making early recognition and
intervention dangerously delayed (Cares et al., 2015).
Substance abuse in the workplace can result in serious
consequences when it is not recognized and treated early. In
health care settings it is often unidentified, unreported, and
untreated for long periods of time. This can compromise the
health and safety of patients and create serious consequences
for the impaired professional, colleagues, and the healthcare
facility.
In an effort to support nurses in West Virginia and help
prevent SUD in the profession, the WV RN Board has launched
the “Statewide SUD Education Initiative.”
Members of the WV Nursing Board, board staff, treatment
providers, and community experts have convened a SUD
education workgroup to drive the initiative. The workgroup
first met in September of 2016 and met again in February of this
year. As part of this initiative, hospitals, other healthcare facilities,
and schools of nursing will be invited to partner with the WV RN
Board Nurse Health Program, WV Restore (the nurses’ recovery
and monitoring program), and our community outreach team
(treatment providers and recovery support) to expand SUD
education and resources throughout the state.
A number of opportunities for education already exist,
and it is important for schools of nursing, hospitals, and other
healthcare facilities to encourage nursing students, nurse
managers, and all nurses to access these resources. The National
Council of State Boards of Nursing (NCSBN) has developed
a number of resources that are offered free of charge. This
includes up to seven free contact hours, brochures, posters, and
an excellent resource manual on SUD.
To access these resources, see the “Resources” section below,
or simply go to https://www.ncsbn.org/index.htm.

As part of our statewide initiative to reduce the risk for SUD
among nurses in WV, we will soon be expanding the educational
opportunities available online, as well as providing “lunch and
learn” and nursing grand rounds educational opportunities. The
Nurse Health Program will be recruiting an outreach coordinator,
who will play a key role in the development and implementation
of this statewide education initiative.
If you have an interest in becoming part of our SUD
education outreach team, please contact Ann Bostic at (304)
208-0707 or by e-mail anncrna@gmail.com.
References
Cares, A., Pace, E., Denious, J., & Crane, L. A. (2015). Substance use and
mental illness among nurses: Workplace warning signs and barriers to
seeking assistance. Substance Abuse, 36(1), 59–66. doi.org/10.1080/08897
077.2014.933725
National Council State Boards of Nursing (NCSBN). (2011). Substance
use disorder: A resource manual and guidelines for alternative and

disciplinary monitoring programs. Retrieved from: https://www.ncsbn.
org/SUDN_11.pdf
Morbidity and Mortality Weekly Report (MMWR). (2016). Increases in drug
and opioid overdose deaths – United States, 2000-2014. Retrieved from:
https://www.cdc.gov/mmwr/preview/mmwrhtml/mm6450a3.htm
Resources
American Association of Nurse Anesthetists (AANA). (2017). Wellness and
substance use disorder resources. http://www.aana.com/resources2/
health-wellness/Pages/Wellness-Education-and-Research.aspx
National Council of State Boards of Nursing (NCSBN). (2014). A nurse
manager’s guide to substance use disorder in nursing. Available at:
https://www.ncsbn.org/Mgr_SUDiN_Brochure_2014.pdf
NCSBN. (2014). What you need to know about substance use disorder in
nursing. https://www.ncsbn.org/SUD_Brochure_2014.pdf
NCSBN. (2011). Substance use disorder in nursing: A resource manual
and guidelines for alternative and disciplinary monitoring programs.
Available at: https://www.ncsbn.org/770.htm
WV Restore: WV’s Confidential Nurse Monitoring & Recovery Program.
http://www.wvrestore.org (click on “participant resources.”).

Call for Articles, Photos, and Ideas
Do you know of a nurse who has faced huge obstacles in their career, but kept going? Do you know about some new
trend in WV health that you want to publicize? Do you have a piece of WV health care history to share? Do you want to read
more about any of these topics in your West Virginia Nurse newspaper? Do you want to see your name in print?
Or – do you have a photo of nurses and others in healthcare at an important event? Send it in with an explanation of
who’s in the picture. Email is best for article or photo submission.
We are open to helping you write an article, approaching the person or organization for an article, writing the article
ourselves, or some combination of these.
Contact us at centraloffice@wvnurses.org or (304) 342-1169. The deadline for our next issue of WV Nurse is Tuesday,
May 30, 2017.

• 15 continuing education
credits for physicians,
dietitians, and nurses
• Networking opportunities with
speakers and other attendees
• Access to health and
wellness industry leaders with
information and products that
can enhance your practice
For more information
and to register today, visit:

www.ICNM17.org

Continuing Education Activity for Nurses

July 28-29, 2017

Are you looking for a quick, easy,
secure and FREE way to keep on
top of your nurse licensure status?

Master of Science in Nursing Family Nurse Practitioner

In just a few minutes, you can self-enroll into Nursys
e-Notify® and receive licensure status updates, track
license verifications for endorsement and create
and manage multiple license expiration reminders.
Keeping on top of your license status can help you
prevent fraudulent licenses or certificates being issued
in your name.

Powered by the U.S. boards of nursing, Nursys
e-Notify is the National Council of State Boards of
Nursing database. It is the only national database
for licensure verification of registered nurses (RNs),
licensed practical/vocational nurses (LPN/VNs) and
advanced practice registered nurses (APRNs).
Nursys is live and dynamic, and all updates to the
system are pushed directly from participating boards
of nursing (BON)* databases through frequent,
secured data updates.
This innovative nurse licensure notification system was
previously only available to institutions that employ
nurses but is now available free of charge to you.

Creating an account is quick and easy. Enroll
at www.nursys.com/e-notify and select “As a
Nurse” to complete the registration process.
* See www.nursys.com for participating BONs.

Jointly provided by:
The George Washington University
School of Medicine and
The Physicians Committee

Post-Graduate APRN Certificate
available in Family Nurse Practitioner
Master of Science in Nursing
from WVWC Post-Graduate
Certificate in Nurse-Midwifery
from Shenandoah University
Master of Science in Nursing
from WVWC and a Post-Graduate
Certificate for Psychiatric
Mental Health Nurse Practitioner
from Shenandoah University

COMMITTED TO

OUTSTANDING
NURSE LEADERSHIP

Master of Science in Nursing
with a concentration in
Nursing Leadership

The MSN degrees combine online and hybrid course design with practicum experiences arranged in the student’s
home community. Programs are flexible; students can plan their own schedules and choose the pace of study. The
West Virginia Wesleyan Master of Science in Nursing program is fully accredited by the Accreditation Commission for
Education in Nursing, Inc., (ACEN) (formerly NLNAC).

Contact Graduate Admissions: gradadmission@wvwc.edu l 304.473.8000
http://www.wvwc.edu/academics/schools/nursing/graduate-programs
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The Changing Health Insurance Landscape
Moira Tannenbaum, Editor, West Virginia Nurse
As most of us in health care know, as of this writing, the
U.S. Congress is discussing changes to the Affordable Care Act
(sometimes known as Obamacare). The staff of West Virginia
Nurse thought it could be useful to WV nurses to provide a
source of information about the likely impact of the proposed
changes. The Kaiser Family Foundation, which prepared the
two infographics reproduced here, is a nonprofit organization
based in California. Its purpose to be a “trusted source of
information in a health care world dominated by vested
interests,” according to a quote on its website from president
and CEO Drew Altman. The group’s website is www.kff.org.

MEDICAID IN WEST VIRGINIA

Medicaid and the Children’s Health Insurance Program (CHIP) provide health and long-term care coverage to more than
569,000 low-income children, pregnant women, adults, seniors, and people with disabilities in West Virginia. Medicaid is a
major source of funding for safety-net hospitals and nursing homes. Federal policy proposals could fundamentally change
the scope and financing of the program.
1

• No Campus
Visits
• Nationally
Accredited

MSN Online Program
• Classes That Fit
Your Schedule
• Competitive
Tuition

1.8 million

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

Job Opportunities
Hopemont Hospital
Full-time positions available:

RNs | LPNs | HEALTH SERVICE WORKERS (CNAs)
Great benefits include:

• Health insurance
• Retirement
• Life insurance
• 12+ holidays
• Shift differential

• 18 sick days
• Paid vacation
• Education expense
reimbursement and
leave program

Applications accepted in person or online at
www.personnel.wv.gov. Those applying online can
search for a particular position by job title.

150 Hopemont Drive
Terra Alta, WV 26764
304-789-2411

Overweight or obese

71%

Poor mental health status

Diabetes

US
9.0

US
16.5

HIV Diagnoses

Per 100,000 population in 2014

15%

The uninsured rate in
WV has decreased.

Did WV expand Medicaid
through the ACA?

Monthly Medicaid/CHIP
enrollment

Yes

Uninsured rate

No

(in thousands)
569.5

Medicare
19%

WV
6.1

Opioid Deaths

26%

Since implementation of the
Affordable Care Act (ACA), Medicaid/
CHIP enrollment has increased in WV.

Uninsured
6%

WV
31.6

34%

Fair or poor health status

Low-income: <200% FPL or
$40,320 for a family of 3 in 2016

In 2015, 29% of people in WV were
covered by Medicaid/CHIP.
Other Public
1%

Adults in WV reporting:

38% of WV’s population
is low-income

people live
in WV

RN to BSN Online Program

January 2017

2013
13%

12%

180,500 adults

Employer
40%

9%

in the expansion group
In Q1 of 2016

354.5

2015

6%

Medicaid/
CHIP
29%

Pre-ACA
(2013)

Non-Group
4%

WV

November
2016

Nationally, Medicaid is comparable to private insurance for
access and satisfaction – the uninsured fare far less well.

In WV, Medicaid/CHIP covers:

Medicaid coverage contributes
to positive outcomes:

Percent reporting in the last year:

1 in 4 adults <65

Medicaid

3 in 5 low-income individuals

66%

85%

• Declines in infant and child mortality
rates
• Long-term health and educational gains
for children
• Improvements in health and financial
security

Uninsured

85%

86%
74%

of adult and child
Medicaid enrollees in
WV are in families with
a worker.

1 in 2 children

ESI

87%

69%

53%

And…

44%
36%

30%

>85%

24%

3 in 4 nursing home residents

of the public would enroll
themselves or a child in
Medicaid if uninsured.

9%

Well-Child Checkup

1 in 2 people with disabilities

Doctor Visit Among Adults

Each Medicaid program is unique:
Eligibility - All states have taken up options to expand coverage for
children; many have opted to expand coverage for other groups.

Federal
government
sets core
requirements,
but states have
flexibility
regarding:

Benefits – All states offer optional benefits, including prescription
drugs and long-term care in the community.

US

Specialist Visit Among
Adults

Adults Satisfied With Their
Health Care

Medicaid/CHIP eligibility levels are highest for children and
pregnant women.

Eligibility Level as a Percent of FPL, as of January 1, 2017
305%

WV

($61,488)

US (Median)

255%

($51,408)

Delivery system & provider payment– States choose what type of
delivery system to use and how they will pay providers; many are
testing new payment models to better integrate and coordinate care
to improve health outcomes.

205%

163%

($41,328)

($32,861)

138%

138%

($27,821) ($27,821)

138%

74%

Long-term care – States have expanded eligibility for people who
need long-term care and are increasingly shifting spending away
from institutions and towards community-based care.
State health priorities – States can use Medicaid to address issues
such as the opioid epidemic, HIV, Zika, autism, dementia,
environmental health emergencies, etc.

138%

($16,394) ($16,394)

74%

($8,820) ($8,820)

Children

Pregnant Women

Parents

Childless Adults Seniors & People
w/ Disabilities

Eligibility levels are based on the FPL for a family of three for children, pregnant women, and parents, and for an individual for
childless adults and seniors & people w/ disabilities. Seniors & people w/ disabilities eligibility may include an asset limit.

continued on page 11
The State of West Virginia is an Equal Opportunity Employer.

Regist
ered
REGISTERED
NURSES

Nurses

Full-time, Part-time, and Per-Diem Positions Available
Competitive Pay • Rich Benefit Package
Cabell Huntington Hospital is a not-for-profit,
regional referral center with 303 staffed beds.
Located in Huntington, West Virginia.

Visit www.chhjobs.com for more information and to apply.
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Student View

continued from page 10

Consumed
Ashley Siers, LPN Student
I often get asked how nursing school is going. I want to
respond with a million different answers. Sometimes I want to
laugh and give a witty response: “‘Go to nursing school!’ they
said. ‘It would be fun!’ they said.”
Other times I want to rant and rave about how horrible my
life has become since I started. But most of the time, I just nod
my head, take a deep breath, and simply say, “It’s consuming.”
Nursing school consumes every aspect of your life. Every
waking moment is dedicated to the pursuit of the knowledge
and skills needed to make it through another day. Your own
needs and those of your family become secondary, to be
addressed only after the needs of school have been taken care
of. Your children call you names and you never spend time
with those close to you. You spend countless hours going over
clinical paperwork just to turn around and study for the next
exam. Nursing school … is all-consuming.
Yet the fire within me is also consuming. A drive within
me pushes me to get up, day after day, with only a handful
of hours of sleep, at best. The never-ending endeavor to put
everything you are into becoming the best nurse you can
possibly be – you can feel in your bones that you are meant
to be a nurse, to help those in need. That feeling is also
consuming.
Each day is a crusade against yourself. There are endless
occasions when it feels like each hour is a battle. However, it
always comes down to which all-consuming force is going
to win. Are you going to let the weight of what is demanded
from you as a nursing student extinguish that fire within,
or are you going to rise above and triumph against the
insurmountable odds?
In short, nursing school is undoubtedly the hardest thing I
have ever done. I know in my heart that all the sleepless nights,
early mornings, coffee-stained notes, time spent away from
my family and friends, and countless other personal sacrifices
will be worth it. Just knowing that in the end I will be able to
wear the white graduation uniform and cap like generations of
nurses before me will make it all worth it.

Continuing Education Courses • OSHA Courses
EMR, EMT, and EMT M Initial/Recert Courses
Courses can also be conducted at
your location for your group
Contact us at 304-293-7527 | 800-626-4748

See our course schedule:
www.trainingcentertechnologies.com/wvu
www.safetyandhealth.ext.wvu.edu
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Are you seeking a nursing opportunity with a dynamic and
progressive healthcare organization? Then explore a future with
Mon General Hospital.

*$10,000 RN Sign-on Bonus
Registered Nurse opportunities are available in:
• CCU/ICU

• Observation Unit

• Emergency Department • Oncology
• Medicine

• Ortho Surgery Peds
• Step Down Unit

• Open Heart Surgery • Surgery

Mon General Hospital offers an outstanding benefits package,
on-site childcare, tuition reimbursement, and much more. Visit the
Mon General Careers website to learn more about our Nursing
opportunities at www.mongeneral.com/RN and apply directly
online. EOE
*Call HR at 304-598-1485 for additional
information on the Sign-on Bonus

