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YeAR of the heAlthY nuRse
Join us in Santa Fe Friday, May 12th with nurses from around the state as we partner with the 

American Nurses Association in celebration of Healthy Nurse, Healthy Nation!

Keynote speaker, ANA President, Pam Cipriano, will speak directly to the national movement that 
is gaining in strength and momentum putting the health and well-being of nurses front and center 

of safe, ethical patient care. Register now and join this celebration as the culmination of 
National Nurses Week!!!!

Call NMNA at (505) 471-3324, use the registration form on page 4 of this issue of the 
NM Nurse, or go to the NMNA website to register!!!!

Pamela F. Cipriano, 
PhD, RN, NEA-BC, FAAN 
President of the American 
Nurses Association (ANA) 
and a recognized national 
leader in health care will 
be the keynote speaker at 
the NMNA National Nurses 
Week workshop May 12th 
in Santa Fe. Nurses from 
across the state will gather 
to celebrate the profession 
and gain insights into ANA’s Year of the Healthy Nurse 
and the national movement that is gaining in strength 
and momentum putting the health and well-being of 
nurses front and center of safe, ethical patient care. 

Dr. Cipriano has been the voice for nurses in 
the current health care reform debate. She is the 

35th president of ANA, the nation’s largest nurses’ 
organization representing the interests of the nation’s 
3.6 million registered nurses. A distinguished nursing 
leader, Dr. Cipriano has held the executive positions 
in health care systems, academia and national 
professional organizations in her career. In 2016 she 
was named on of the “Top 100 Most Influential People 
in Healthcare” by Modern Healthcare magazine for 
the second year in a row. In 2015, the publication 
also named her as one of the “Top 25 Women in 
Healthcare.”

Join in celebrating the culmination of National 
Nurses Week with Dr. Cipriano in Santa Fe on May 
12th either by sending in the registration form in this 
issue of The New Mexico Nurse on page 4, calling the 
NMNA office at (505) 471-3324 or going to the New 
Mexico Nurses Association website. We hope to see 
you in Santa Fe May 12th!!!

National Health Care leader to
Keynote at NmNA 

Healthy Nurse-Healthy Nation Workshop 
May 12th

Pamela F. Cipriano
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Are You lICeNSeD To PrACTICe IN NeW meXICo?
The New Mexico Nurses Association invites you to join us today...

And help determine the impact of health care reform on nursing practice...
Just because you are receiving this newsletter, it does not mean you are a member of 

NMNA. See page 15 for ANA/New Mexico Membership Application and join today!

Visit www.nmna.org for 
complete information.
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of products advertised, the advertisers, or the claims 
made. Rejection of an advertisement does not imply a 
product offered for advertising is without merit, or that 
the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. NMNA and the 
Arthur L. Davis Publishing Agency, Inc. shall not be held 
liable for any consequences resulting from purchase or 
use of an advertiser’s product. Articles appearing in this 
publication express the opinions of the authors; they 
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Presbyterian Healthcare Services is a locally owned, not-for- profit healthcare system comprised of eight 

hospitals, a statewide health plan, and a growing multi-specialty medical group. Founded in New Mexico 

in 1908, it is the state’s largest private employer, with approximately 11,000 employees. We have a variety 

of openings for nurses in inpatient and outpatient settings, including:

• Primary and Specialty Care Clinics

• Medical/Surgical Inpatient Care

Intensive Care Unit (ICU)

Emergency Department

Operating Room (OR)

• Home Healthcare and Hospice

• Nursing Leadership/Management

• Progressive Care

• Utilization Management

• 

The moment I made a 
difference in my patient’s care.
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Presbyterian Healthcare Services is a locally owned, not-for-profit healthcare 
system comprised of eight hospitals, a statewide health plan, and a growing multi-
specialty medical group. Founded in New Mexico in 1908, it is the state’s largest 
private employer, with approximately 11,000 employees. We have a variety of 
openings for nurses in inpatient and outpatient settings, including:

• Nursing Leadership (Job ID # 1705, 3083, 4282, 4293, 4696, 5564, 5671, 5730 
5746, 5747, 5822, 6095, 6139, 6619, 6885)

• GI (Job ID # 4664, 6405)
• Pediatrics (Job ID # 473, 4699, 5845, 5846, 7216)
• Perioperative Services (Job ID # 46, 73, 316, 1379, 4520, 4811, 5619, 5828, 5861, 

6104, 6608, 6892, 6972, 6974, 6975)
• Emergency Department/Urgent Care (Job ID # 169, 696, 4734, 4879, 5329, 6890)
• OB/L&D/Maternal Care (Job ID # 370, 1787, 1790, 1793, 6069, 6073, 6075, 6820, 

6983, 7026)
• Home Health/Hospice (Job ID # 2282, 2602, 3345, 3388, 4094, 5280, 5410, 6806, 6807)
• ICU/Critical Care (Job ID # 2019, 2482, 2500, 6876)
• Outpatient Family Practice (Job ID # 3405, 5776, 5777, 6018, 6116, 6669, 6685, 

6698, 6883, 6902)
• Oncology (Job ID # 662, 4868, 6557, 6655, 7223)
• Skilled Nursing (Job ID # 2419, 6582, 6584)

We offer competitive salaries, sign-on bonuses, relocation, day-one benefits 
packages, and wellness programs. To learn more about career opportunities at 
Presbyterian, contact Janna Christopher at jchristop2@phs.org, (505) 923-5239. To 
apply directly, please visit phs.org/careers.

AA/EOE/VET/DISABLED. PHS is committed to ensuring a drug-free workplace.

http://www.phs.org/careers


April, May, June 2017 The New Mexico Nurse  •  Page 3

Healthy Nurse, Healthy New mexico

Camille Adair, RN
Healthy Nurse, Healthy New Mexico, Interest Group Chair

Nurses Week is around the corner, May 6th-12th! The New Mexico Nurses 
Association is sponsoring a special event on May 12th as one of 10 Early Adopters 
partnering with the American Nurses Association in a nation-wide movement that 
is gaining in strength and momentum putting the health and well-being of nurses 
front and center of safe, ethical patient care. ANA has named 2017 the Year of the 
Healthy Nurse. This is part of ANA Enterprise’s Healthy Nurse Healthy Nation (HNHN) 
initiative.

The NMNA sponsored Nurses Week conference May 12th, Nursing: The Balance 
of Mind, Body, and Spirit, at the Hotel Santa Fe will be a refreshing, experiential 
gathering of nurses from around the state. Pam Cipriano, the President of ANA will 
keynote the event, speaking directly to the importance of Healthy Nurse and the 
launch of the Grand Challenge on May 1st “where nurses are committing to lead 
the way to better health by setting the example. The goal of the Grand Challenge 
is to help nurses, empowered by a variety of activities and peer-to-peer support, 
improve their overall health and challenge the rest of the country to do the same.” 
per ANA 

The challenges nurses face in taking care of themselves is not new. Anyone 
who has been a nurse more than a day, knows the complexities and vulnerabilities 
inherent in our training, health care systems and practices make the goal of being a 
“healthy nurse” the most real type of challenge many of us face the majority of our 
lives. Because the stakes are high, so too are the goals for changing the culture of 
nursing from one of self-sacrifice to one of vigilant self-care. 

Healthy Nurse is not about perfection, rather it is about our humanity; 
meeting ourselves where we are with personal agency, care and 
compassion. The result is the merging of the personal, professional and 
collective, informing our very lives and the profession of nursing. 

The good news begins with critical thinking and an honest assessment of where 
we are, where we want to go and how we get there; it doesn’t happen overnight. 

Celebrate Nurses Week: The Year of the Healthy Nurse
The five domains targeted for Healthy Nurse are: physical activity, rest, nutrition, 
quality of life and safety. 

We all know that “nurses are the largest and most trusted health care profession, 
critical to America’s health care system. Nurses protect, promote, and optimize the 
health of their patients while serving as role models, educators, and advocates.” 
What else do we know?

•	 According	to	the	Bureau	of	Labor	Statistics,	registered	nurses	have	the	fourth	
highest rate of injuries and illnesses that result in days away from work when 
compared with all other occupations.

•	 ANA’s	2016	Health	Risk	Appraisal	shows	alarming	trends	for	registered	nurses	
(RNs) and nursing students: 
ú An average BMI of 27.6 (overweight) 
ú 12% have nodded off while driving in the past month 
ú Only 16% eat the recommended daily amount of fruits and vegetables 
ú Less than half perform the recommended quantity and time of muscle 

strengthening exercises (ICG & ANA, 2016) 

Celebrate Nurses Week continued on page 4

The Service of a Community Hospital...

The Expertise of the University of New Mexico!

Let your expertise and caring touch find a new 
home at our technologically advanced, academic 

community hospital located in the natural splendor 
of Rio Rancho, New Mexico. Our 72 bed acute care 

facility has a family atmosphere with signature services 
that include Orthopaedics/Total Joint Replacement, 

Bariatrics, ENT, Neurosurgery and much more.
If you are committed to the same values that we hold 

in high regard - To Serve, Excellence, Quality/Safety, 
Teamwork and Integrity – and are eager to infuse fresh 

new life into your healthcare career, we want to talk to you!

We are currently accepting applications for Registered Nurses  
in several of our departments/units, including:

Emergency Department • ICU • Inpatient Units 
Interventional Radiology • Outpatient Clinics • PACU

To learn more or apply, please visit www.unmsrmc.org/careers

https://www.bls.gov/news.release/osh2.nr0.htm
http://stvin.org
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ú RNs continue to rate workplace stress as a 
hazardous occupational risk well above the 
national average (ICG & ANA, 2016)” ANA

This is more than a campaign and it must be 
more than 2017. It is a GRAND CHALLENGE!* It took 
generations to get where we are, and it is at this 
critical juncture we face not only challenges but also 
opportunities. What we are being called to do is to 
turn that amazing light, that we are so adept at shining 
on others, to ourselves. We can do this. The future of 
our profession hangs in the balance and is dependent 
on the choices each one of us makes for our own 
health and well-being. We are not alone. We are 3.6 
million strong and this is our legacy. 

*“\’Grand ‘Chal·lenge\: bold, socially beneficial 
goals that successfully address a systemic and 
embedded problem through collaboration and 
joint leadership.” ANA

Please join us May 12th along with amazing 
speakers and presenters, including Dr. Barbara Dossey, 
as we launch not only a Grand Challenge but a Grand 
Intention of well-being and health for ourselves, each 
other and our future. To register for the Nurses Week 
gathering, please email dwalker@nmna.org or call (505) 
471-3324. 

To participate in Healthy Nurse, Healthy Nation, 
please visit HealthyNurseHealthyNation.org to sign up 
register and participate. Individuals and organizations 
are welcome!

This column is dedicated to the health and wellbeing 
of nurses in New Mexico and includes interviews, 
articles, resources and statewide events contributing 
to an emergent and continuing focus on strengthening 
the nursing profession from within. 

If you are interested in Healthy Nurse|Healthy 
New Mexico, please visit nmna.org and click on 
the Healthy Nurse NM tab, visit us on Facebook 
or contact the NMNA office to learn more about 
becoming part of the NMNA Healthy Nurse 
Interest Group.

Sources:
healthynursehealthynation.org
ana.org

Celebrate Nurses Week continued from page 3

RegistRAtion foRM

healthy NUrSe—healthy NeW MeXicO
Come Celebrate as national nurses week in santa fe!!

FRIDAY, MAY 12th  •  8:30am-5:00pm
Hotel Santa Fe  •  Santa Fe, NM

Name  ____________________________________________________________________________________

Email  ________________________________________   Phone ( ________ )  _________________________

Address  __________________________________________________________________________________

City  ______________________________________________________    Zip code  ______________________

REGISTRATION FEES:
¨  I am a member of NMNA or NMNA affiliated association – $65.00 
¨  I am NOT YET a member of NMNA – $85.00 

Fees inclusive of breaks and lunch. This activity has been submitted to the Montana Nurses Association 
Accredited Approver Unit for approval to award contact hours. Montana Nurses Association is an accredited 
approver by the American Nurses Credentialing Center’s Commission on Accreditation. 

Hotel Santa Fe ROOM RESERVATIONS:
1-877-259-3409 must be made by 04/11/2017 for NMNA special discounted rate for Nurses Week

Parking is free at Hotel Santa Fe.
Ask for the following:

New Mexico Nurses Association

Questions?
Contact Deborah Walker at: dwalker@nmna.org or (505) 471-3324 

Mail registration form and check made payable to NMNA
BEFORE April 28th

NMNA
P.O. Box 418,  Santa Fe, NM 87504

Gerontology Online
Master’s Degree and 
Graduate Certificate
Master’s Degree
•	24	credit	hours	core
•	12	credit	hours	electives

Graduate Certificate
•	15	credit	hours

Texas Tech Coordinator
gpidea@ttu.edu	•	806.742.3031

Your livelihood depends 
upon your license.

Licensing Trouble? 
Suspension?

Seeking Reinstatement?

Kallie Dixon will aggressively 
fight for your livelihood.

320 Gold Ave, Ste 610
Albuquerque, NM 87102

Ph: 505-242-8000 • Fx: 505-848-8593

kdixonlaw.com

We love our nurses at Desert Hills
Desert Hills is a residential treatment center changing the lives 

of children and families everyday. Our compassionate and 
caring staff approach the treatment with empathy and strive to 

improve the lives of all who entrust us with their care. 

We are looking to hire psychiatric nurses for our 
residential treatment center and group homes. 

We have openings for all shifts and offer monthly bonuses 
and shift differential. Salary is dependent on experience.

For more information or to apply, visit 
deserthills-nm.com.

Seeking PSychiatric nurSeS

Please call (626) 922-6702

CASe MANAgeMeNT ClASS
RN  |  LVN  |  LPN

24 
hours CEU
(Cal i fornia)

$550 April 24-26, 2017 
Hampton Inn | West Covina, CA

Learn how to become a 
nurse Case Manager

m.A.I.N Professional Service, Inc.
mainpsinc02@yahoo.com

Class Held 
Every 2 
Months

http://plannedparenthood.org/medjobs
http://www.molinahealthcare.com/careers
https://www.linkedin.com/company/molina-healthcare
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Razvan N. Preda, MSN, RN

Trauma is the leading cause of death among 
individuals 1 to 44 years of age. Across the nation, 1 
person dies from traumatic injuries every 3 minutes. 
From the financial perspective, we are talking about 
$671 billion nationally in medical and work loss costs 
per year. 

Officially established in 2007, the trauma system in 
New Mexico (NM) is coordinated by the Trauma Advisory 
and System Stakeholders Committee, with the specific 
purpose of maximizing “access for all people in NM to 
optimal and timely trauma care in an effort to decrease 
human suffering and cost associated with morbidity 
and mortality due to trauma.” The Trauma System 
Fund Authority was created in 2006, with the goal of 
providing “funding to sustain existing trauma centers, 
support the development of new trauma centers and 
develop the statewide trauma system...” (New Mexico 
TSFA, 2006). With the assistance of the NM Trauma 
System Fund Authority and under the guidance of the 
Trauma Advisory and System Stakeholders Committee, 
our trauma system expanded from 3 trauma centers in 
2007 to 12 in 2016, with an additional 2 trauma centers 
currently under development. 

Trauma centers are special hospitals designated 
by the Department of Health, the American College 
of Surgeons (ACS), or both, as healthcare facilities 
qualified to provide trauma care to injured patients. The 
ACS is the nationally recognized accrediting body for 
trauma centers. ACS designation indicates the trauma 
center level and ensures that the center is providing 
the highest quality of trauma care and patient safety. 
There are four levels of trauma centers. Level I provides 
the most comprehensive level of care and is actively 
involved in research and education, as well as in 
extensive injury prevention activities. Currently, the 
University of New Mexico Hospital is the only Level I 
trauma center in the state. There are no Level II trauma 
centers in New Mexico. There are 5 Level III, and 6 
Level IV trauma centers. In our state, the trauma system 
is funded exclusively from the State budget. In the nine 
years we have had a trauma system, its funding has 
decreased by more than 50%, while the number of 
trauma centers quadrupled from 3 to 12. 

Due to specific staffing and equipment 
requirements, trauma centers need additional funding 
in order to maintain their ability to provide trauma care 
to injured patients. Let’s just consider the basic need of 
having a trauma team available 24/7. Depending on the 
trauma center level, such a team consists of physicians, 
nurses, and technicians. A Level I trauma center team 
includes up to 13 members. While lower level trauma 
centers do not require the same number of staff, they 
also face additional staffing and retention challenges in 
many cases. 

Another important aspect of funding is that it 
directly supports improvement in the trauma system 
network. Real time communication and coordination 
are required elements of a well-functioning trauma 
system. EMS agencies, trauma centers, and other 
healthcare facilities must be able to efficiently 
communicate in real time during emergency situations. 
Trauma care data is important for research as well as 
identifying injury trends and analyzing them from 
epidemiological perspective, ultimately allocating 
targeted injury prevention initiatives.

Trauma system funding in NM comes exclusively 
from general budget appropriations. Therefore, 
national and regional economic downturns and 
financial crises directly impact trauma funding. By 
comparison, to our single source trauma funding 
structure, other states developed various mechanisms 
for providing trauma system revenue. Some more 
creative than others and some more efficient and 
reliable than others. However, achieving some level of 
revenue sustainability is imperative, as that provides for 
effective strategic planning and system development. 

The current New Mexico trauma system fiscal 
situation is the driver for initiating a legislative action 
with the specific purpose of addressing this concern. 
Introducing legislation is never an easy endeavor. 
Nonetheless, it is the most effective way of achieving 

this goal. During the 2017 legislative session Senator 
Ortiz y Pino introduced Senate Joint Memorial 16. 
Supported by the New Mexico Nurses Association, 
the SJM will accomplish two objectives: first, raising 
awareness and educating legislators and the public 
about the status of our trauma system, and second, 
creating an expert panel/task force that will identify 
potential sources of sustainable trauma system revenue. 
Based on those findings, the next step would be to 
introduce a legislative bill that will implement and 
secure the most suitable and sustainable revenue 
stream. 

Trauma and injury are events that many of us think 
will never happen to us. However, available statistics, 
although grim, are strong reminders that for people 
between 1 and 44 years of age, trauma, more than 
any other disease or medical condition, has the most 

chance of happening to us or to our loved ones. 
Lacking a functional trauma system it is just not an 
option!

Razvan N Preda, MSN, RN, is an active member of 
the NMNA Government Relations Committee. Currently 
the Trauma Program Director for University of New 
Mexico Hospital, Mr. Preda was instrumental in the 
memorial process as part of his practicum with NMNA 
during his DNP program.

Toward Creating a Sustainable, 
Quality Trauma System for New mexico

New Mexico Trauma System: Born in 2007, the trauma system in NM is coordinated by the New 
Mexico Trauma System Fund Authority, with the declared purpose of providing “funding to sustain existing 
trauma centers, support the development of new trauma centers and develop statewide trauma system...” 
(New Mexico Trauma System Fund Authority, 2006). From the federally allocated funds, the State has 
a budget line for the trauma system. The monies allotted to the trauma system come directly from the 
general State budget. From the final amount assigned to the trauma system budget line, the Department of 
Health (DOH) receives 5%. This amount is used by the DOH for the State Trauma Program staff salaries and 
administration and for the state trauma registry.

3501 Knickerbocker Road, San Angelo, TX 76904

Apply online @ www.sacmc.com
Contact Dulcey at 325-947-6779

An equal opportunity employer

$12,000 bonus 
Full-Time rN Positions

relocation and Full benefit Package available.
experience required

Find your career today!
Search job listings in all 50 states, 

and filter by location and credentials.

Browse our online database of articles and content.

Find events for nursing professionals in your area.

Your always-on resource for nursing jobs, 
research, and events.

www.nursingALD.com

http://health.dixie.edu/nursing/rn-to-bsn-program/
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NMNA members with Senator “Liz” Stefanics, speaker at 
Capitol Challenge

Getting ready to deliver Valentines to legislators on Febrary 14

Nurses and students at the Capitol for Nurses Day

Students during Capitol Challenge

Healthcare Legislation in the Forefront During the 2017 
New Mexico Legislative Session

ADvocAcy iN ActioN

Leigh DeRoos RN, MSN, President of the NM Nurses Association

Student nurses from CNM, Luna, Northern New Mexico College, Santa Fe Community College, San Juan College, UNM, UNM Valencia, and UNM Clovis joined 
nurses and nursing faculty from across New Mexico at the Capitol on February 13 and February 14th. This year NMNA had the privilege of hosting almost 300 
nurses and students on these 2 days of learning about public policy, the legislative process and advocacy. As they say…pictures are worth more than words so 
please look at these visuals of our Capitol Challenge.

Gallup Indian Medical Center 
Hiring New Graduate & Experienced Nurses.

79 Bed Facility, Baby Friendly Certified, Trauma III designated hospital 
bordering the Navajo Reservation.

Positions available within ER, Medical/Surgical, OB/L&D, ICU, 
Ambulatory Care & Specialty Nurse Positions.

Myra Cousens, BSN, Nurse Recruiter
505.726.8549 | myra.cousens@ihs.govContact:

I.H.S. is required by law to give absolute preference to qualified Indian applicants. Equal Opportunity Employer.

We offer: Up to 25% Relocation and Recruitment Incentives
Competitive Salaries | Loan Repayment Program

Albuquerque 4201 Central Ave. N.W., Suite J • Albuquerque, NM 87105
Phoenix  2445 W. Dunlap Ave., Suite 100 • Phoenix, AZ 85021

Apply Today!  
www.brooklinecollege.edu

Enroll in our 
Nursing 
Programs
Onsite:  
BSN/BDG
Accelerated RN Program

Online:  
RN to BSN
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Beginnings of learning the legislative process

SM 65 declared February 13 Student Nurses Day at the NM Capitol

ADvocAcy iN ActioN
The sixty day 2017 Legislative Session ended 

at noon on Saturday, March 18th and as always 
this session proved to be a very active one for the 
New Mexico Nurses Association, the NM School 
Nurses Association, the nurse midwives, the 
Nurse Practitioner Council and for the Certified 
Registered Nurse Anesthetists.

Over one thousand three hundred pieces 
of legislation, memorials and constitutional 
amendments were introduced in the session. By 
April 7, 2017, the Governor will have acted to 
sign, veto or pocket veto those efforts. 

I write this brief synopsis to highlight only 
a few of the bills and memorials 
actively lobbied and/or monitored by 
NMNA. The NMNA contract lobbyist, 
Linda Siegle, the NMNA Executive 
Director Deborah Walker and 
numerous NMNA volunteers worked 
throughout the session to represent 
nursing’s interests in the broad sense 
and to impact health policy. 

This represents only a few of the 
many bills analyzed this session. 
Contact the NMNA office at (505) 
471-3324. While the legislative 
session has ended, much work will 
be done in the interim. We would 
welcome that you join NMNA in this 
effort…as I have said before…we 
need your voice as a nurse!!!!!! 

Advocacy in Action continued on page 8

Stay informed from coast to coast!

• Access over 600 issues of official state nurses publications, to make your research easier.

• Search job listings in all 50 states.

• Stay up-to-date with events for nursing professionals.

www.nursingALD.com

http://gcu.edu/nmnurse
http://gcu.edu
http://gcu.edu/disclosures
http://www.aacn.nche.edu/ccne-accreditation
http://hlcommission.org/
http://gcu.edu/titleix
http://confluencehealth.org/careers
mailto:jobs%40confluencehealth.org?subject=
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ADvocAcy iN ActioN
Advocacy in Action continued from page 7

Bill: HB138 
Sponsors: Trujillo, L. (D48); Ivey Soto (D15)
Title: LACTATION CONSULTANT PRACTICE ACT
Summary: Creates the Lactation Consultant Practice 

Act. Provides for licensure of lactation 
consultants by the Board of Nursing 
and establishes a scope of practice for 
licensed lactation consultants, defines 
qualifications and requirements for 
licensure, and provides for disciplinary 
proceedings

______________________________________________

Bill: HB160 
Sponsors: Herrell (R51)
Title: FULL TIME SCHOOL NURSE IN EVERY 

DISTRICT
Summary: (For the Legislative Health and Human 

Services Committee) (Identical to 2016 
HB 257) Amends the Public School 
Finance Act to require that every school 
district include in its budget for Public 
Education Department approval the 
employment of a full time, PED licensed 
registered school nurse. Appropriates 
$1.65 million (GF 2018) to PED for the 
purposes of the act.

______________________________________________

Bill: HB288 
Sponsors: Trujillo, Christine (D25)
Title: HOSPITALS: PATIENT SAFE STAFFING ACT
Summary: (Very similar to 2016 HB179, 2015 

HB81, SB284, 2014 HB83, SB151) 
Proposes the Patient Safe Staffing Act 
to ensure that hospitals maintain a safe 
number of nurses on duty at all times. 
Vests the Department of Health with 
authority to administer the act, require 

reports from hospitals for purposes of 
publication and audit, and adopt rules. 
Provides whistleblower protection and 
enforcement by the Attorney General or 
aggrieved parties.

______________________________________________

Bill: HB 346
Sponsors: Rubio
Title: EXCEPTION FOR ASSAULT ON HEALTH 

CARE WORKERS
Summary: Amendment into criminal law creating 

a mental illness exception for assault  or 
battery upon a health care worker.

______________________________________________

Bill: HB396 
Sponsors: Ferrary (D37)
Title: NURSE AND MIDWIFE HOSPITAL 

ADMITTING PRIVILEGE
Summary: Requires licensed health facilities to 

grant admitting and discharge privileges 
to certified nurse practitioners and 
certified nurse midwives. “Certified 
nurse midwife” is defined as an 
individual licensed as a registered 
nurse pursuant to the Nursing Practice 
Act and by DOH as a certified nurse 
midwife. “Certified nurse practitioner” 
is defined as a registered nurse who 
is license by the Board of Nursing for 
Advanced Practice as a certified nurse 
practitioner pursuant to the Nursing 
Practice Act.

______________________________________________

Bill: HM26 
Sponsors: Sarinana (D21)
Title: NURSE ANESTHETISTS: VETERANS 

HEALTH ADMINISTRATION
Summary: Recites the training and experience of 

certified registered nurse anesthetists, 
the paucity of federal Veterans 
Health Administration facilities and 
anesthesiologists compared with 
the population of veterans and that 
recognizing full practice authority for 
certified registered nurse anesthetists 
would relieve long wait times.

______________________________________________

Bill: SB10 
Sponsors: Ortiz y Pino (D12)
Title: BANS DISCRIMINATION AGAINST 

HEALTH CARE PRACTITIONERS
Summary: (Related to 2015 SB190) Amends laws 

governing health care coverage to 
ban discrimination against any health 
care practitioner acting within the 

scope of that practitioner’s license or 
certification.

______________________________________________

Bill: SB128 
Sponsors: Ingle (R27)
Title: NON COMPETE PROVISIONS FOR NURSE 

MIDWIVES AND NURSE PRACTITIONERS 
UNENFORCEABLE

Summary: Adds nurse practitioners and nurse 
midwives to the list of health care 
practitioners against whom a non 
compete clause in an agreement becomes 
unenforceable.

Progress: 1st House: Referred to Committee

______________________________________________

Bill: SB145 
Sponsors: Candelaria (D26)
Title: HEALTH: SCOPE OF PRACTICE 

COMMITTEE
Summary: Creates an eight member Scope of 

Practice Committee to review areas 
of the health profession that relate 
to a proposed statutory change to 
an existing scope of practice; the 
proposed regulation of an unregulated 
health profession; or the proposed 
establishment of a licensing board. 
The committee will be staffed by the 
Legislative Council Service. Four members 
are appointed by house speaker; four by 
the Senate Committee’s Committee (if 
made in interim, then by The President 
Pro Tem).

______________________________________________

Bill: SB148 
Sponsors: Stewart (D17)
Title: DIABETES MANAGEMENT BY STUDENTS 

AND SCHOOL PERSONNEL
Summary: Cited as the Student Diabetes 

Management Act, mandates that by 
December 31, 2017, the Secretary of 
PED shall adopt rules for the training 
of school employees for the care of 
students with diabetes, requiring 
school boards to ensure that annual 
diabetes training programs are 
provided for all school nurses and 
diabetes care personnel. Mandates 
that parents or guardians of students 
with diabetes who seek diabetes care 
at school submit a diabetes medical 
management plan, and that school 
boards ensure that a student with 
diabetes receives diabetes care as 
laid out in his or her plan. Provides 
for diabetes self management by 
students while at school or at school 

Los Lunas Schools in Los Lunas, New Mexico is Valencia County’s 
largest public school district and has built a reputation of academic 
excellence based on the outstanding performance of our students and 
schools. Los Lunas Schools is conveniently located 25 miles south of 
Albuquerque and is home to approximately 8,500 students. We offer 
competitive salaries with benefits and a signing bonus. 

Please visit llschools.net to apply and see salary schedules. 
505-866-2440  |  Join our team!

Los Lunas Schools is currently 
seeking qualified applicants 

for the positions of

School NurSeS & 
health aSSiStaNtS

4th Annual APNA New Mexico 
Chapter & UNMH Psychiatric-

Mental Health Nursing Conference

Saturday, April 22, 2017
7:30 am - 5:00 pm

UNM-Domenici Center-North Campus
1001 Stanford NE

Albuquerque, New Mexico 87131

Sponsored by:

Psychiatric-Mental Health Recovery: The Science and 
Art of Promoting Resiliency Across The Life-Span

Behavioral Health Clinical Education

The registration fee is $85
for all attendees.

Breakfast & lunch will be provided.

A block of rooms has been reserved at a special 
group rate of $75.00 (plus tax) for a standard, 

king or double occupancy, at Nativo Lodge. 
For reservations call 1- 866-505-7829 or 

505-798-4300 and ask for the “2017 APNA 
Reception and Conference” rate.

Register at
www.apna.org/APNANMRegister

You can view open positions, apply online  
and create your profile on our website  

www.jemezpueblo.org.

The Jemez Comprehensive Health Center is a Federally Qualified Health 
Center providing comprehensive primary care and preventive care and 
hosts a medical clinic, dental clinic, optometry clinic, pharmacy, radiology 
services, mental health and substance abuse services and several 
community health programs.

Registered Nurse: 
As a member of the Medical Services team, performs a variety of 
nursing duties in an outpatient clinical setting. 

Education and Experience: Associate’s Degree in Nursing; AND, 
two (2) years of experience as a Registered Nurse. 

NOW HIRING 

Immediate Employment Opportunities for Registered Nurses  
in the following Departments:

• Nursing Administration • Emergency Department
• Med/Surg/Tele • Joint Center • ICU • Inpatient Rehab

• Operating Room • Behavioral Medicine (Psychiatric) • Cath Lab

To be the organization where patients choose to come, physicians 
want to practice, and people want to work.

We are a growing hospital in beautiful south central New Mexico.

At Gerald Champion Regional Medical Center, we truly value the impact our Nurses 
have on our patients. Because of the need in our region we are proud to announce 
our expansion of our Behavioral Medicine Unit which is now open with a total of 38 

beds! We have also extended our services within the region to include  
Wound Care, Inpatient Rehabilitation, Cath Lab and Diabetic care.

Feel the difference of being closer to patients, to the community and to what 
matter’s most. Join our Team at Gerald Champion Regional Medical Center

Visit our website at www.gcrmc.org to apply.
Contact Noellen Rogers at nrogers@gcrmc.org for questions.
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ADvocAcy iN ActioN
functions in accordance with medical 
management plans.

______________________________________________

Bill: SB240 
Sponsors: Kernan (R42)
Title: PHYSICIAN EXCELLENCE FUND
Summary: (Almost identical to SB152, Related to 

2017 HB126, SB108) Creates a Physician 
Excellence Fund and authorizes the 
Higher Education Department to 
apply appropriated funds for health 
professional loan repayment assistance 
for licensed primary care physicians 
who practice in designated underserved 
areas.

______________________________________________

Bill: SB281 
Sponsors: Lopez (D11)
Title: PATIENT SAFE STAFFING ACT
Summary: (Almost identical to 2015 SB284) 

Proposes the Patient Safe Staffing 
Act in order to ensure that hospitals 
maintain a safe number of nurses on 
duty at all times. Vests the Department 
of Health with authority to administer 
the act, require reports from hospitals 
for purposes of publication and 
audit, and adopt rules. Contains a 
whistleblower provision and provides 
for actions for violations and injunctive 
relief.

______________________________________________

Bill: SB333 
Sponsors: Kernan (R42)
Title: LOAN REPAYMENT ASSISTANCE FOR 

NURSES
Summary: (Related to 2017 SB152, SB240) Amends 

sections of the Health Professional Loan 
Repayment Act and the Nursing Practice 
Act to provide nurses in advanced 
practice with loan repayment assistance 
through nursing license renewal 
surcharge fees. Provides for 50% of 
each license renewal surcharge to be 
deposited in the Nursing Excellence 
Fund and 50% to be appropriated to the 
Higher Education Department to fund 
loan repayment assistance for nurses in 
advanced practice who practice in areas 
of New Mexico that the department has 
designated as underserved

______________________________________________

Bill: SB366 
Sponsors: O’Neill (D13)
Title: VACCINE PURCHASING ACT
Summary: Amends a section of the Vaccine 

Purchasing Act to require the Department 
of Health to seek to maximize any 
discounts or other efficiencies in 
procuring vaccines.

______________________________________________

Bill: SJM13 
Sponsors: Stefanics (D39)
Title: SAFE HARBOR FOR NURSES TASK FORCE

Summary: Requests the Board of Nursing to 
convene a “Safe Harbor for Nurses” task 
force to identify promising nursing peer 
review models to protect patients from 
violations of their rights to safe patient 
care in accordance with their caregivers’ 
professional standards and best practices; 
to protect nurses from retaliation for 
invoking their duties to their patients; and 
to present findings and recommendations 
to the Legislative Health and Human 
Services Committee by August 30, 2018.

______________________________________________

Bill: SJM16 
Sponsors: Ortiz y Pino (D12)
Title: TRAUMA SYSTEM FUNDING TASK FORCE
Summary: Requests Secretary of Health to establish 

a Trauma System Funding Task Force to 
study potential sources of sustainable 
revenue for the state’s trauma system 
and make recommendations for their 
implementation.

______________________________________________

Bill: SM65 
Sponsors: Stefanics (D39)
Title: NEW MEXICO STUDENT NURSES DAY
Summary: Declaring February 13, 2017 “New 

Mexico Student Nurses Day” in the 
Senate, in recognition of the critical 
role registered nurses play in health 
care delivery and the job growth in the 
registered nursing workforce.

FORT BAYARD MEDICAL CENTER

Fort Bayard Medical Center is a 200 Bed long term, intermediate and skilled 
Nursing facility. We strive to be a leader in our community and are looking for 
dedicated nursing professionals to join our team.

We offer:
� State of the Art Facility
� $2.00 Shift Differential
� Paid Vacation
� Paid Holidays at double time and one half
� State of New Mexico Medical/Dental 
 Benefits and Retirement Plan

To apply go to www.spo.state.nm.us
For more information contact Human Resources at
575-537-8671 or email monicas.garcia2@state.nm.us
FBMC is an Equal Opportunity Employer

We are definitely worth looking into.

REGISTERED NURSES

http://good-sam.com/careers
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about our conference or subsidies?
Contact: Rachel Bevan at

RBevan@NMnPC.org or
(505) 948-4115

SAVE THE DATE
Celebrate NP Week with 

NMnPC at our
Fall Conference

November 17, 2017
Inn & Spa at Loretto, Santa Fe, NM

Register Online Now at www.NMnPC.org

New Mexico
Nurse Practitioner Council
2017 Annual Conference – April 27-29

Renewing Our Passion for Care 
Springtime in New Mexico

Hotel Albuquerque at Old Town
800 Rio Grande Boulevard NW

Albuquerque, NM 87104

Conference Subsidies 

Available
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Karen L. Brooks, Esq., EdD, MSN RN

This is the fifth column in a series on liability concerns and insurance myths 
that, if followed, can adversely affect the decision to protect (insure) one’s nursing 
license. This column will address the fallacy of the novice licensed nurse. There 
are those who erroneously ascribe to this characterization when a nurse is newly 
licensed or new in an employment position or assigned to work (float) on a unit 
that is new or unfamiliar. Unfortunately, the fallacy of the novice nurse has also 
been promoted, to some degree, in nursing literature over several decades. So, 
to reiterate at the outset of this issue’s liability column, under the law, there is no 
such thing as a novice licensed nurse. 

For the newly licensed nurse, there may be a certain allure of considering 
oneself as, or being considered by others as, a novice. Given this incorrect 
characterization of novice, one may view oneself, in some sense, as less 
accountable for one’s actions or omissions under the nursing license. One 
might also think that there is some sort of grace period before one becomes 
fully accountable. As a licensed nurse, one is obliged to be competent in one’s 
professional practice. There is no grace period and there is no leeway given for 
substandard behavior. For the newly licensed, professional nurse who considers 
herself or himself less than competent, those reasons need to be acknowledged 
and addressed, perhaps with remediation or additional supervised class and clinical 
activities. If a new graduate, licensed nurse, opines that one’s program of nursing 
education did not adequately prepare one for practice there may be avenues of 
recourse to deal with this concern.

Regarding starting in a new position or in one’s first professional nursing 
employment position, the expectation of functioning competently under one’s 
nursing license remains and is not diminished in any way. A period of orientation, 
education and/or working with a preceptor is usually provided so that the nurse 
becomes familiar with policies, procedures and expectations of the health care 
organization. Should the nurse find that the orientation is not sufficient, it is 
incumbent upon the nurse to alert education personnel and, from there, create 
a focused educational plan. Again, the expectation of competency in nursing 
practice remains.

Being assigned to or “floating” to another unit or department can happen 
with staffing shortages in the health care organization. This can be problematic 
for nurses who find themselves assigned to an unfamiliar practice environment. As 
mentioned earlier, there is no novice nurse defense. If one finds that one cannot 
practice safely per the competent nursing standard, in the new surroundings, 
the nurse must bring this to the attention of leadership and develop a mutually 
agreeable education plan prior to being assigned to work on the float area(s). If 
floating practices are untenable and unchanging, then the nurse must consider 
her/his own professional practice obligations and may need to investigate other 
employment opportunities.

Each of the aforementioned situations also reinforces the need for the nurse to 
insure her/his own nursing license. To underscore the importance of insuring one’s 
license a hypothetical will be presented. In this scenario, a competent emergency 
department nurse may be asked to float to a medical-surgical area. The physical 
environment is somewhat familiar although staff are unfamiliar and practices are 

different than in the emergency department. While working as a nurse on the 
medical-surgical area, the emergency nurse is assisting a nurse aide. They are 
caring for a patient who sustains a fall. Following the incident, the patient dies 
a few days later and the family files a lawsuit against all parties caring for the 
patient at the time of the fall and makes a complaint about negligent care to the 
state board of nursing. The emergency nurse now finds herself named on the civil 
complaint and is a named party on a board of nursing investigation. Heretofore, 
the emergency nurse has practiced competently in the emergency department 
and has never been named in a claim, lawsuit or investigation. This nurse, 
unfortunately, has no professional liability insurance. The healthcare organization 
is considering terminating the involved employees to quietly and expeditiously 
resolve the suit against the organization. The board of nursing investigation 
remains open against the nurse and the lawsuit against the nurse is moving 
forward. To reiterate, at no time is substandard health care permissible and the 
novice licensed nurse defense will always fail.

Please submit any questions you would like to have addressed to NMNA at 
dwalker@nmna.org. 

Dr. Karen L. Brooks, Esq. provides this as a commitment to the NMNA and 
the nurses of NM.  She is the Graduate Nursing Lead Faculty (Remote: Santa Fe, 
New Mexico) for College of Online and Continuing Education for Southern New 
Hampshire University

liability Issues: under the law, There is No Such Thing as a 
“Novice” licensed Nurse

Tired of Hospital Work? Work in Correctional Nursing
Now hiring: rN, lPN (Full time), lPN (PrN) in our  
Torrance County Detention Facility in estancia, Nm

CoreCivic seeks top nursing talent in New Mexico who have a passion 
for providing the highest quality care in an institutional setting. We 
take care of our people with competitive wages and great benefits!

CoreCivic offers a comprehensive benefits package 
that includes Health, Dental, Vision, Life, Paid Time Off, 
Paid Holidays and 401(k) with company match!

New Graduates with their new licensure welcome!
Pay for experience!

For questions: Contact Cyndy McClimate,  
Medical Recruiter, at 615-263-3148. 

To start your meaningful career in corrections, 
visit and apply at: jobs.corecivic.com

CoreCivic is a Drug Free Workplace and Equal Opportunity Employer

A secure future starts here.

Billie Pearl-Schuler
1939 - 2017

Billie was passionate about nursing and nursing education. 
Her professional career of over 50 years encompassed 
psychiatric nursing, Director of Nursing and Health at the 
Red Cross, and the director of education at varied hospitals 
in California. Recently she taught behavioral health at 
Carrington College until she became ill last year. Billie 
passed away at home surrounded by friends and family. 
Her sense of humor and great stories will surely be missed.

mailto:dwalker@nmna.org
http://mmclc.org
http://mmclc.org
mailto:ernest.perez%40lpnt.net?subject=
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Johanna K. Stiesmeyer, DNP(c), MS, RN, RN-BC 

Part 1 in this series was published in the January 
2017 issue of the NM Nurse. It presented a dyad of 
challenges significantly impacting national and local 
health service delivery. The perfect storm of an aging 
population’s healthcare needs now and into 2025 
paired with the diminishing supply of health care 
workforce is creating the potential for a substantial 
gap in healthcare access and services. Now is the time 
to address and create aggressive strategies to support 
a population who is living longer to embrace healthy 
lifestyles as well as innovating strategies to recruit and 
develop healthcare workforce bandwidth across the 
spectrum of care.

To address the population’s healthcare needs, 
an understanding of health demographics, risk 
behaviors, and health vulnerabilities is essential. Factors 
influencing these demographics include an increasing 
lifespan, health promotion to support healthier 
lifestyles with optimal nutrition and exercise, stress and 
coping management, and care coordination of acute 
and chronic illnesses. Medical conditions playing a 
significant role in the health of New Mexicans include: 
heart disease, cancer, adult diabetes, obesity, and 
substance abuse. 

An aging population with a projected longer 
lifespan will create stress upon healthcare systems 
to provide services. It is important to understand 
the distribution of the population in New Mexico 

65 years and older to build and expand on the care 
services required. From the New Mexico’s Indicator-
Based Information System (NM-IBIS) 2015 data, the 
counties in New Mexico with the greatest numbers of 
individuals 65 years of age and older include: Catron 
38.1%, Sierra 34.6%, Harding 32.9%, and followed by 
Lincoln 27.3%, Grants 25.3%, De Baca 24.4%, Colfax 
24.6%, Quay 24.1%, Mora 23.8%, and Taos 23.6%. 
These demographics are presented in Figure 1.

Figure 1: Percentage of New Mexico Population 
65 Years and Older

New Mexico’s Indicator-Based Information System (NM-IBIS)

In addition to understanding the distribution of the 
older population, it is also critical to be aware of the 

prevalence and impact of specific diseases across the 
state and the strain caused by the need for healthcare 
resources to manage these care needs. From the 
2014-2015 NM-IBIS data, the trend of hospitalizations 
per 100,000 emphasizes the distribution of acute 
care access and utilization across New Mexico. Figure 
2 illustrates the significant difference in acute care 
services need per population served especially in 
the Northwest and Southwest regions of the state. 
Considerations for areas of limited resources must be 
appreciated and addressed in order to decrease the 
disparity in health care access. 

New Mexico Population Specialty Care Needs
Hospitalizations from stroke, myocardial infarction, 

alcohol related pathologies, infection, septic 
conditions, and diabetes contribute to the acute and 
chronic diseases that most frequently impact the 
New Mexico population’s health status. During the 
acute and chronic stages of these diseases, access to 
healthcare services and a competent staff is critical. 
The healthcare team must be present and trained to 
manage the recognition and treatment of the diseases 
in all phases of acute and chronic management. 
Figure 2 calls out the distribution of hospitalizations 
across the state. Note that the hospitalizations 
per 100,000 populations are disproportionate to 
healthcare resources. This calls to our attention that 
the distribution of healthcare services and expertise 
is disproportionate to the resources available and the 
population need for services. 

The impact of specific diseases per 100,000 
population is called out in Table 1. The prevalence of 
diseases in rural communities outweighs that which is 
found in larger urban counties. Figure 3 illustrates the 

Workforce Pipeline and Transition Strategies:
A Call to Action: Specialty residency Programs

Part 2

Percentage Age 65 
Years or Older

No Data
10.4% - 13.1%
13.1% +- 17.2%
17.2% +- 20.9%
20.9% +- 27.3%
27.3% +- 38.1%

Grouping: Jenks Natural Breaks

SEEKING
NURSING

INSTRUCTORS

Our instructors motivate and inspire our students through the provision 
of nursing knowledge and skills as they role model compassion and 
professionalism. Join us and shape the lives of the next generation of 
nurses!

• Full time or part time
• All specialties needed: medical-surgical, mental health, 

pediatrics, obstetrics
• Tuition and relocation reimbursement available 
• Flexible schedules

 
Qualifications:

• BSN acceptable if enrolled or willing to enroll in an MSN program
• MSN preferred
• A minimum of two years of direct patient care experience

 
Send resumes to tlittle@vistacollege.edu.

www.vistacollege.edu

I finally found a 
nursing career that 
is great for me and 

my family!

Be a nurse who helps create a 
healthier New Mexico! Apply today!

Public Health:
Tina Tawater, 505-827-1705 

In-Patient Facilities:
Bill Chaltry, 505-231-9337

Developmental Disabilities Division:
Elizabeth Finley, 505-841-2907

Division of Health Improvement:
Joseph Foxhood, 505-476-9093

Epidemiology and Response Division:
Liana Lujan, 505-476-8220

We offer a competitive salary and
benefits package, and one of the best public 

retirement plans in the nation.

An Accredited Health Department by the 
Public Health Accreditation Board since 2015

For more information go to:
http://agency.governmentjobs.com/

newmexico/default.cfm

Nurses are the heart of the hospital. That’s why we’re looking 
for nurses who are dedicated and passionate about their 
work. We’re looking for nurses who can add to our culture of 
exemplary patient care and personal excellence. We’re looking 
for exceptional employees.

Northwest is a 500 bed system serving the city of Amarillo 
and the surrounding region. We offer the ideal combination 
of traditional values and the most advanced technologies 
in healthcare, plus the conveniences of big city living in a 
friendly, smaller-town atmosphere. From the beauty of Palo 
Duro Canyon and great recreational facilities, to our quality 
educational system, Amarillo is a great place to live and work.
 

Seeking experienced nurses in the following areas:
Med Surg, Cardiology, Adult Critical Care, 

Behavioral Health and Emergency. 
Increased RN pay rate

To apply, please visit: www.nwtexashealthcare.com

Haven Behavioral Hospital of Albuquerque is expanding!

         RegisteRed NuRses  
Multiple Opportunities, All Shifts 
¢ RNs to provide 24/7 nursing care for acute adult inpatient psychiatric 

patients.  1-2 years’ experience.  Sign on bonus available.

Apply online at 
albuquerque.havenbehavioral.com 

or call 505-254-4506

http://national.edu


April, May, June 2017 The New Mexico Nurse  •  Page 13

breakdown of diseases across the state based upon 
age distribution. Of note, the data presented illustrates 
the distribution of disease specific care needs across 
the state. This data supports the rural community 
needs for services and a competent healthcare 
workforce.

Figure 2: Hospitalizations per 100,000 New Mexico 

New Mexico’s Indicator-Based Information System (NM-IBIS)

The Healthcare Team Serving New Mexico in 
Specialty Services

Part 1 of this series addressed the need for 
the implementation of Transition to Practice (TTP) 
Residency Programs. There is significant progress in 
building and deploying these programs across the 
state. While the programs are making significant 
contributions to building a competent nursing 
workforce in urban and rural areas, it is also important 
to recognize that specialty residency programs 
may bring substantial clinical expertise beyond the 
foundational Transition to Practice Residency Program. 

The approach to residency programs in design and 
execution is widely varied across the United States as 
well as in New Mexico. National and international 
studies have focused upon the structure, deployment, 
and evaluation of residency programs for graduate 
nurses (GNs). These programs have consistently 
demonstrated tremendous return on investment for 
organizations by providing foundational skills in care 
management of medical-surgical services, leadership, 

Table 1: Disease Process per 100,000 Population 

Disease Process Per 
100,000 Counties of Highest Incidence of Disease

Alcohol Related Deaths 
2009-2013

McKinley 57 Rio Arriba 65.2 Socorro 46.5 Cibola 44 Quay 37.1 San Miquel 35.9 Guadalupe 33.3 Hildago 31.5

Heart Disease Related 
Deaths 2012-2014

De Baca 312.8 Sierra 244.4 Luna 236.8 Quay 213.8 Lea 210.3 Torrance 204.9 Eddy 203.5 Curry 194.8

Age-Adjusted Diabetes 
2013-2015 

Mora 68.3 De Baca 67.6 Harding 59.5 McKinney 58.4 Cibola 55.2 Union 49.0 Chaves 47.6 Curry 44.2

Lung Cancer Deaths 
2011-2015

Sierra 59.0 Luna 47.2 Lea 43.0 Otero 41.6 Chaves 40.6 Curry 39.1 Eddy 36.2 Quay 35.6

New Mexico’s Indicator-Based Information System (NM-IBIS)

professionalism, patient safety, communication, 
and quality competencies. However, for specialty 
residencies, the volume of evidence examining the 
national numbers of programs offered, the program 
design, outcomes, return on investment and target 
population participating in the programs is far less. 

Hospitalizations per 
100,000 Population

No Data
215.67
215.67 +- 352.62
352.62 +- 355.16
355.16 +- 464.95
464.95 +- 502.59

Grouping: Jenks Natural Breaks

Workforce Pipeline continued on page 14

Nursing Opportunities Available
• ER Nurse Supervisor

• Emergency Room Nurse    • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse

Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, IDON, 
928-755-4501, ernasha.mcintosh@sagememorial.com.

Applications available at http://sagememorial.com/careers/

Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

Affordable, 
100% Online Degrees

• Fully accredited MSN program-
prepare to be a nurse educator.

• Eight-week RN to BSN 
completion program courses.

• Complete in as little as 16 
months.

enmu.edu/Nursing

Happy National Nurses Week!
May 6–12, 2017

Whether you already are part of our family or searching 
for a great place to work, visit us online to learn about 

Department of Health Nursing in our great state!

NMhEALTh.ORG

Your dedication to the people of 
New Mexico is truly appreciated.

www.fnch.org
First Nations Community HealthSource is a local 
non-profit community based healthcare facility 
located in Albuquerque, New Mexico.

We are currently recruiting for the following position:

• Registered Nurse:  
 Responsible for assisting with direct 

patient care, triage, etc. in a family 
practice clinic. NM State License required.
FNCH offers a Full Employee Benefits Package.

Please send your resume and 
salary requirements to:

First Nations community healthsource
attention:  human resources

5608 Zuni rd Se, albuquerque, NM  87108
Phone: (505) 262-6560 • Fax:  (505)  265-7045 

e-mail:  lanaeda.ortiz@fnch.org

**Pre-Employment Drug Screen, Drivers License/Motor Vehicle Check and 
Criminal Background Investigation will be required. EEO employer.

NOW TAKING APPLICATIONS FOR

LPN’s or RN’s

Clayton Nursing & Rehab
419 Harding St., Clayton, NM
575-374-2353
EOE. Drug Free Workplace

http://extended.unco.edu/nursing
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Table 2: Residency Models

Models Participants
Critical Success Components and 

Considerations
Insights and Call to Action

Transition 
to Practice 

(TTP)
GN only

•	 Provide	a	defined	structure	to	on	on-
board and support nurses new to the 
profession

•	 Expand	foundational	skills
•	 Provide	safe	experiential	learning
•	 Build	critical	team	building	and	

communication skills
•	 Provide	a	forum	of	support	for	the	

GN in times of hostility and team 
dysfunction

•	 Program	initial	costs	are	challenging	
to organizations

•	 Return	on	investment	is	crucial	to	
retain organizational support

•	 Well	trained	preceptors	are	critical	for	
success

•	 Mentorship	programs	to	support	
the new graduate beyond the first 
year may aid in retention of GN in 
organization and profession

Specialty 
Residency

GN only

•	 Critical to build in foundational 
competencies taught in TTP Programs

•	 Must	address	how	to	train	to	
organizational skills, communication, 
delegation, critical thinking and 
reasoning, defining urgency of 
clinical care and actions

•	 May	be	an	attractive	recruitment	tool	
for GNs who are passionate about 
specialty areas

•	 Because the training is conducted in 
specialty areas, there is a difference of 
opinion in the value of starting GNs in 
specialty areas versus investing a year 
in medical-surgical settings

•	 Because	of	the	complexity	of	specialty	
care, the programs may need to 
last longer and require increased 
organizational investment

Experienced 
Nurses

•	 Acknowledgement	that	while	the	
experienced nurse can translate 
previous experience in other 
specialties, it must be understood 
that there will still be a learning curve

•	 Appreciation	of	the	depth	of	
knowledge and expertise is needed 
outside of acute care settings.

•	 Evidence	is	needed	to	test	how	long	
the orientation time for experienced 
nurses changing specialty must take 
to be most effective

• There is a gap in appreciation of 
specialty complexity especially when 
experienced nurses transition from acute 
care settings into urgent care, primary 
and specialty outpatient settings

•	 There	is	a	lack	of	established	
programs for outpatient, home care, 
hospital at home, patient centered 
medical care programs

GNs and 
Experienced 

Nurses

•	 Opportunity	for	cohort	to	share	in	
the experienced nurses’ learning and 
wisdom

•	 Built	in	infrastructure	for	mentoring	
between the cohort

•	 Shared	experience	may	demonstrate	
cohort bonding and support retention 
in program and successful completion 
of program

•	 Create	efficiencies	for	bringing	more	
workforce into specialty areas 

The Institute of Medicine’s (IOM) The Future of Nursing 
Report published in 2011 recommended nursing 
residency programs for GNs as well as experienced 
nurses transitioning from one specialty to another. It 
is unclear the degree of success and the impact of this 
recommendation has made within specialty residencies 
and is thus an area of opportunity to explore.

Residency Models
As we look at the diverse specialty needs for the 

national and local population healthcare services in all 
communities, specialty residencies may offer a bridge 
to fill critical staffing needs. It is apparent that there is 
a diversity of approaches to how these programs are 
designed and deployed. The success of these programs 
depends upon these critical factors: the ability of the 
organization to mobilize resources, management and 
educational partnership, human resource partnership 
to market and coordinate the hiring workflows, a 
selection process to hire the candidates who have 
qualities to achieve success, and have dedicated 
educators driving the program. Table 2 provides the 
type of residency models utilized nationally. This table 
looks at the model, the category of participants in the 
program and insights. It is important to recognize that 
there is not a standardized approach. Many programs 
across the country only offer residencies to GNs. Many 
do not include experienced nurses in their programs.

Residency Program Funding
The challenge for any organization offering services 

to meet the healthcare needs of the population 
served is finding the funding to cover the costs of the 
recruitment, the extended training time needed for 
GNs, and the staffing back-fill costs to cover patient 
care needs. While urban and rural organizations are 
pressed to find funding, rural organizations have 
a tremendous uphill journey to find funding. It is 
important for organizations and state leaders to 
explore funding sources that may offer an avenue to 
bridge this challenge. Examples of potential funding 
sources include:

•	 The	 Center	 for	 Medicare	 and	 Medicaid	 Services	
(CMS): The New Jersey Action Coalition received 
1.6 million from to develop a long-term-care 
residency program.

•	 Robert	 Wood	 Johnson	 Foundation	 (RWJF)	
and partner private and public-sector groups: 
Awarded the Rhode Island Action Coalition 
support to create and launch a nurse residency 
and mentorship program.

•	 The	 Center	 to	 Champion	 Nursing	 in	 America	
(CCNA) which is an initiative of RWJF and AARP, 
is looking for state action coalitions to partner 
and drive programs to support the Triple Aim.

Join Our Clinical Team at Compassus,

You’ll Remember Why You Do What You Do!

Now Hiring Registered Nurses 
throughout New Mexico 

  Albuquerque | Gallup | Grants | Santa Fe

If you are passionate about impacting patients’ lives 
through compassionate hospice and palliative care, 
a position on our team may be perfect for you! We 
offer medical benefits, 401(k) with company match, 

generous PTO, and more lucrative benefits!

Visit our website to learn more about our amazing 
culture and commitment to our patients and their 

families, and to apply for our open positions: 

compassus.com

Nursing Instructor
Phone: 505-454-2574
Fax: 505-454-2520

E-mail: srivera@luna.edu
366 Luna Drive

Las Vegas, NM 87701
Website: luna.edu

NursiNg positioN aNNouNcemeNt

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

RN to BSN Online Program MSN Online Program

• No Campus
 Visits
• Nationally 

Accredited

• Classes That Fit 
 Your Schedule
• Competitive
 Tuition

RNs, LPNs, Case Managers, and PCAs
•   Looking for dependable RN’s, LPN’s, Case  
     Managers and PCA’s to provide in-home care.  

•   Pay rates up to $34.50/hr for RN’s and  
     Case Managers, $27.50/hr for LPN’s, and  
     no experience necessary for PCA’s. 

•   8-12 hour shifts and part-time  
     schedules including  
     nights/weekends available.

Professional Case Management
Call Today 866.902.7187

www.procasemanagement.com
AN EQUAL OPPORTUNITY EMPLOYER

$45,000 Sign on Bonus

Perioperative Nurse for the Navy reserve  

Benefits:
 Additional $22,000 annual income
 Maintain current employment while 
 serving part-time close to home
 Low cost health insurance through Tricare 
 Humanitarian mission opportunities

Basic requirements:
 US Citizen, physically qualified
 3 months experience in the OR 
 BSN from an accredited program
 18–47 years old

Obligation: One weekend a month and 2 weeks each year

Navy Medical officer Programs
(800)354-9627

Jobs_phoenix@navy.mil

http://www.procasemanagement.com
http://www.sandiacasino.com/careers


April, May, June 2017 The New Mexico Nurse  •  Page 15

ANA/New Mexico
Membership Application
For other information, please contact ANA's Membership Billing Department at (800) 923-7709 or email us at memberinfo@ana.org.

Essential Information:

City/State/Zip Email Address

Employer Current Employment Status: (e.g. full-time, part-time, per diem, retired)

Type of Work Setting: (e.g. hospital, clinic, school) Current Position Title: (e.g. staff nurse, manager, educator, APRN)

Practice Area: (e.g. pediatrics, education, administration) RN License # State

Fax
Completed application with credit card
payment to (301) 628-5355

Web
Join instantly online
Visit us at www.JoinANA.org

Mail
ANA Customer & Member Billing
P.O. Box 504345  
St. Louis, MO 63150-4345

First Name/MI/Last Name

Mailing Address Line 1

Mailing Address Line 2

Professional Information:

Home Phone 

Credentials

Date of Birth Gender: Male/Female

If paying by credit card, would you
like us to auto bill you annually?

Please Note — American Nurses Association (ANA) member ship dues are not deductible as charitable
contributions for tax purposes, but may be deductible as a business expense. However, the percentage
of dues used for lobbying by the ANA is not deductible as a business expense and changes each year.
Please check with ANA for the  correct amount.

Dues ..........................................................................................$

ANA-PAC Contribution (optional) ..................................$

American Nurses Foundation Contribution ...............$
(optional)

Total Dues and Contributions ..........................................$

Authorization Signatures:

Monthly Electronic Deduction | Payment Authorization Signature*

Automatic Annual Credit Card | Payment Authorization Signature*

*By signing the Monthly Electronic Payment Deduction Authorization, or the Automatic Annual
Credit Card Payment Authorization, you are authorizing ANA to change the amount by giving the
above signed thirty (30) days advance written notice. Above signed may cancel this authorization
upon receipt by ANA of written notification of termination twenty (20) days prior to deduction date
designated above. Membership will continue unless this notification is received. ANA will charge a $5
fee for any returned drafts. ANA & State and ANA-Only members must have been a member for six
consecutive months or pay the full annual dues to be eligible for the ANCC certification discounts.

Credit Card Information:

Credit Card Number

Authorization Signature

Printed Name

Expiration Date (MM/YY)

Membership Dues:

Annual Payment 

Ways to Pay:

Check
Credit Card

Checking Account   Attach check for first month’s payment. 
Please make checks payable to ANA.

Credit Card

Monthly Payment 

Visa Mastercard

Yes

How did you hear about ANA? Colleague Magazine Online Other: __________________________

Go to www.JoinANA.org to become 
a member and use the code: NMX14

Mail

Mobile Phone 

*Nurses must already hold an RN license before becoming members of ANA

Joint Membership $238.00 $20.34

Reduced 50% reduction in membership fees $113.00 $9.92
Not employed   Full Time Student   
New licensee within 6 months of first licensure
62 y/o and not earning more than social security allows

Special—75% reduction in membership fees $56.50 $5.21
> 62 y/o and not employed or  Totally disabled

Yearly Monthly

•	 State	 Implementation	 Program	 (SIP)	 grants	 form	
RWJF.

As we look at the healthcare needs of the New 
Mexico population in urban and rural communities, 
it is a priority to explore and pursue funding sources. 
The four sources listed above are just a few of the 
potential funding partnerships available. A call to action 
is needed for healthcare organizations, academics, 
and state legislators to partner together to secure 
funding to improve access and the health status of the 
population.

Looking into the Crystal Ball - Opportunities to 
Innovate

This is the time to innovate and partner to create 
avenues to develop our healthcare resources to provide 
specialty care needed across the state. Ideas and 
recommendations to explore include:

•	 Increase	 the	 numbers	 of	 academic	 and	 health	
care organizational partnerships to attract senior 
nursing students to areas of specialty that are 
most impacted by the exodus of retiring nurses. 
This includes offering clinical rotations and 
residencies in specialty services in both acute and 
outpatient settings.

•	 Break	the	mindset	of	acute	care	only	residencies.	
Expand structured residency programs into 
primary and specialty outpatient settings, home 
care, hospital-at-home models, hospice, and care 
coordination.

•	 While	 teaching	 the	 foundational	 care	
competencies of specialty practice area, structure 
the immersive experience in a patient-centered 
approach as defined by the AACN’s Synergy 
Model. Build the program to appreciate and 
integrate a team based approach to a patient-
center model.

•	 Tap	into	the	wisdom	of	experienced	nurses	in	the	
workplace in order to pass on the life learnings 
and experiences to the next generation.

There is much to explore as we strive to create 
access to care across Mexico. It is time to call into 
action how we can address the needs of an aging 
population across all communities, the workforce 
needed to provide the care, and how healthcare 
organizations may partner to create financial 
partnerships with each other and with state legislators. 
This work will contribute to better health and quality of 
life for all those we serve.

Johanna K. Stiesmeyer, DNP(c), MS, RN, RN-BC is 
the PDS Director, Clinical Education and Professional 
Development for Presbyterian Healthcare Services and 
is currently pursuing her DNP at UNM. NMNA thanks 
her for the work she is doing in this arena.

A simple touch, smile or reassuring word can leave an everlasting 
impression on your patients. As a nurse, you make a difference in 
so many lives each day. At Eastern New Mexico Medical Center 
we are honored to care for our community and to leave a legacy 

of love and compassion. We invite you to join our team and leave 
your mark on your community. 

- Dora Noriega, CNO

– $10K Sign on/retention Bonus
– $3K Housing Allowance
– Up to $5K Relocation
– Evening, Night and weekend differential
– BSN and MSN tuition discounts
– Employee Referral Bonuses

To apply or upload your resume go to 
ENMMC.com, or call Anisa Schomburg at 

575-624-8793 or anisa_schomburg@chs.net.

www.enmmc.com

Rehoboth McKinley Christian 
Health Care Services is recruiting 
for the following nursing positions: 

 or circulating and Pacu
 labor & Delivery/icu
 emergency room
 home health & hospice

We offer a great working environment 
and competitive compensation package 
including relocation assistance.

$15,000 Sign on Bonus with 2 years experience

Quality Health Care, Close to Home

Contact brian lalio
Human Resources Generalist/Recruiter

Ph: 505.863.7189
Fax: 505.726.6730

or email at
blalio@rmchcs.org

1901 Red Rock Drive
gallup, NM 87301

RMCHCS is an EEOC Employer

View our current openings and/or 
submit an application online at:

www.rmch.org
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http://carlsbadmedicalcenter.com
http://lovelace.jobs
http://www.unmhjobs.com
http://facebook.com/unmhcareers

