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The closing of one year 
and embarking on a new 
year poses the perfect time 
to reflect on past practices 
and make new personal and 
professional resolutions. 
These resolutions are an 
ideal way to build a path 
towards self-improvement 
and engagement in activities 
that impact nursing and 
the healthcare profession. 
As healthcare providers, 
we focus on the health and 
well-being of our patients, 
but at times do not afford enough time to ensure 
the holistic health for ourselves and our co-workers. 
As we move forward into 2017, the Georgia Nurses 
Association will be joining the American Nurses 
Association in the Healthy Nurse, Healthy Nation™ 
Grand Challenge. This initiative is a reminder of 
the vital importance of nurses maintaining optimal 
health and how this state of optimal holistic health 
puts each of us in a stronger position to foster the 
restoration and maintenance of health for all of our 
patients. 

Over the next year, I hope all of you will join the 
GNA board and me in accepting this challenge and 
pushing forward for optimal holistic health for 
nurses in our state and across the nation. 

  Visit us online at www.georgianurses.org
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When you begin your work 
each day, no matter what 
that work is or where it is, 
have you ever wondered what 
those you interact with think 
of you? Perhaps it is possible 
that how you see yourself 
in all of your interactions 
throughout your work day 
may be quite different than 
how others see you.

Take a few moments to 
consider the following:
•	 When someone stops 

you to ask a question, do you take the time to 
listen to that person, hear the question and do 
your best to provide the best answer you can? 

•	 Are you irritated when someone looks to you 
for help? Do you wish they would just go away 
and leave you alone?

•	 When a new employee comes your way are you 
irritated with them before they have a chance 
to tell you why they stopped you?

•	 When your assignments change or become 
more complex is your first thought to run 
away and do something else for a living?

•	 When you are asked to mentor someone are 
you glad to accept the opportunity to help that 
person grow in their profession or does it feel 
like a burden to you, one you wish could go to 
someone other than you?

Marcus Downs

GNA is committed to 
representing the interests of 
the nursing profession which 
includes our registered 
nurses, the various groups 
of Advanced Practice nurses, 
nurse educators, and most 
importantly, your patients 
(who are also represented 
by other similarly situated 
interest groups). The most 
important aspect of our 
work is a bi-product of our 
mission but is actually the 
central focus of our goals. GNA works to provide 
comprehensive care to patients and to have the 
capability to assist the health care team in providing 
long-term solutions to the patient’s condition. 

We are able to achieve this when we communicate 
seamlessly across interests and work in concert 
focused on patient outcomes. Our role in this 
schema is to be able to provide the care for which 
our nurses have been superbly trained in assisting 
to provide care for the patient. This means that 
from time to time there may be the delegation of 
duties that other members of the healthcare team 
are comfortable assigning. This comfort only comes 
in having developed a working relationship with our 
colleagues and a familiarity with their training and 
comfort level in handling different tasks. Our goal 
is to remove any subjective considerations that may 
be present and the only way to do that is to develop 
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•	 Have you rejected or chosen to not continue 
involvement in your profession by joining 
your professional organizations, running for 
office, writing a article, or attending chapter 
meetings?

•	 In a moment of crisis are you the first to 
respond, to take charge, to guide those around 
you or are you completely happy to not be 
involved at all?

•	 When you see a new nurse, whether new to the 
profession or new to your organization, being 
bullied by others, do you step in and stop the 
bullying or do you look the other way?

•	 When you notice drug waste not properly co-
signed do you look the other way or investigate 
to see what might have happened?

There are so many questions in any given day that 
you could ask yourself about your work outcomes, 
your interactions with others, your willingness to 
help those around you, your commitment to help 
staff survive and thrive and not wither on the vine. 
The answers to those questions could be more simple 
than you might think.

Take a moment each day to re-commit to your 
profession in whatever role you have. Look forward 
to working with those around you. Don’t be 
dismissive or threatening in your demeanor. Expect 
that those that are new and inexperienced will have 
questions for you and look forward to answering 
those questions, bolstering their confidence and 
helping them be glad they have the opportunity to 
work with you. Stand up for those who need your 
support…we have no room for bullying in any form…
but it will never stop until you and those around you 
decide to no longer tolerate it. Have fun each day, 
even on the worst days, and look forward to coming 
back the next day. Hold out your hand to a colleague 
who may be struggling…in return, one day they 
may hold out a helping hand to you. Be an active 
participant in building a work environment that is 
nurturing, professional, team oriented, supportive 
and geared to great work outcomes each and every 
day. The longer you work the more stories you have 
to tell of how you and your colleagues survived one 
crisis or another. Tell those stories. They are often 
very funny when you look back on them but they are 
also a way of building and sustaining strong teams.

At the end of each day, ask yourself, how did I make 
those around me feel today? How well did I interact 
with them, help them, support them? The answers 
to those questions will help you shape how you will 
interact the next time you come to work. One more 
thing, don’t forget the words of Maya Angelou who 
said, “People will forget what you said, people will 
forget what you did, but they will never forget how 
you made them feel.” It is the “feeling part” that is the 
most important part of any interaction you have.

GNF President’s Message continued from page 1 CEO Corner continued from page 1

closer partnerships and relationships with those 
where they have not previously existed. 

This picture of our central focus is not new to 
any of you, however, it may be new to you as our 
Association’s new professional focus. While each 
group represented in this schema has its strengths 
and individual focus, it is important that we continue 
to see the patient as the “tie that binds.” Our 
academicians provide training to the RN and to the 
specialists that help in their understanding not only 
of the health condition and wellness of the patient, 
but also encourage our professionals to be sensitive 
to many intangibles that cannot be expressed in a 
medical chart. 

Calling on our stakeholders, patient advocate 
groups, helps us understand the soul of those for 
whom you provide care. Knowing their stories 
and challenges are essential to helping address 
the whole patient and not just what presents in 
the chart. Nurses become intimately aware and 
invested in the lives of the patient when they hear 
stories about denied care and coverage eventually 
leading to burdens being placed on the patient’s 
family. This often has an unrealized impact on the 
patient’s mental well-being. Many become concerned 
about other factors which may delay their healing 
process. Our stakeholder groups greatly value the 
care and attention provided to them by our nursing 
professionals and they deserve a voice in the 
healthcare forum. There are times when their voices 
can be even more valuable than ours when it comes 
to being heard by the policy makers. This is why it 
will always be our practice to partner with them and 
give them a voice in our newsletter. 

The goal of this schema is to encourage the tearing 
down of any silos that may be present so we can 
continue and thrive in our work to help patients. 
Nurses often encounter barriers to providing care 
because there is a lack of understanding across the 
various gradients. 

When our RNs, specialists, and academicians 
begin to work seamlessly across the gradient, they 
will then be able to communicate a unified message 
about the patient to policy makers. Additionally, 
patient advocacy groups will then know that they 
can bring their concerns to any of our groups and 
there will be an increased likelihood of partnership 
and coalition among all of those represented in the 
schema, all to benefit the patient. 

The quicker we disassemble these silos, the 
quicker you will gain the authority to do what you 
have been trained to do—relieve suffering… 
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Tim Davis

Greetings all, the 
legislative session is in full 
swing. Each day the halls are 
filled with elected officials, 
lobbyists, key stakeholders 
and advocates of all kind 
for any number of bills. The 
Georgia Nurses Association 
is here, our legislative team 
comprised of lobbyists and 
GNA staff is working to move 
legislation that will advance 
the nursing profession in our 
state. Many of our priorities 
are highlighted in this section for you to review.

I want to stress to you the importance of your 
presence at the Capitol. On March 21, 2017 GNA will 
hold its traditional lobby day and it is my hope that 
many of you will choose to attend. However, it is 
imperative that legislators hear from you not only on 
March 21st but on every day of the legislative session, 
including when the legislature is not in session.

Let’s Talk Politics

Tim Davis

The Greatest Story Left Untold

Nurses Working to Increase Access to Care
The Georgia Nurses Association will work to 

ensure that patients have access to healthcare for 
which nurses have been trained. The licensure 
compact helps ensure that nurses who have been 
trained to provide care are able to do so without 
unnecessary delay. Nurses should receive reciprocity 
when they have met recognized standards of 
practice. If discipline is required, the state of Georgia 
retains the right to revoke any nurse’s privileges who 
does not operate under the recognized standard of 
care for Georgia health professionals.

By supporting legislation for reciprocity of 
licensure, GNA will be the leading organization 
helping address Georgia’s nursing shortage.

GNA will encourage the creation of a tax credit 
for taxpayers who are licensed physicians, advanced 
practice registered nurses, or physician assistants 
who provide uncompensated community based 
preceptorship training to medical students, advanced 
practice registered nurse students or physician 
assistant students.

Nurse’s Duty to Relieve Suffering
Rural patients often need medical care for 

which they lack access. With careful study, 

Legislative Priorities 2017
prudent examination, and partnership with vested 
stakeholders, the GNA will work to ensure that 
patients have unencumbered access to care and 
that nurses have the freedom to assist and relieve 
suffering based on their training.

Support Nurses
The GNA hosts the Peer Assistance Program 

which assists nursing professionals who have 
struggled with substance abuse. GNA will work to 
ensure that funding is provided to this program to 
ensure that our professionals receive the assistance 
they need to return to service.

Contact the Georgia Nurses Association
Marcus W. Downs, Executive Director,  

Marcus.downs@georgianurses.org	•	404-325-5536
Wendi Clifton, GNA Lobbyist,  
wendiclifton@earthlink.net

Cindy Shephard, GNA Lobbyist,  
Cindy1shepherd@aol.com

Tim Davis, Director of Communications,  
tim.davis@georgianurses.org	•	404-325-5536

3032	Briarcliff	Rd,	Atlanta	GA	30329	 
404-325-5536	•	www.gna.org

Georgia Nurses have the absolute best story to tell. 
You interact with patients most closely and for the 
longest periods of time of any medical professionals. 
It is these daily interactions with Georgia citizens and 
the care that you provide to our legislators constituents 
that make you such a valuable advocate. Not only can 
you say, “This is what I need to most effectively do my 
job”, but you can also say “this is what I need to be of 
best service to your constituents when they come to 
the office to see me.” The problem is the best story, 
your story, has been left untold for far too long and 
we want to change that. There is real power in your 
narrative and it is most effectively delivered, not by a 
lobbyist or a staff member, but, by you. 

Over the course of this session, as the legislative 
calendar is provided to the public, I will be sending 
out signups for you to come to the capitol and share 
your story with your elected officials. I truly hope that 
not only GNA members but the whole of the nursing 
community will take advantage of this opportunity 
to engage our legislature in a direct manner. You are 
welcome to come alone and I will be there to walk 
you through the process but you are also encouraged 
to bring along any groups of professional peers 

and colleagues as well. My goal is to have, at least, 
one nurse at the capitol speaking with legislators 
every	 day	 of	 the	 40	 day	 legislative	 session.	 I	 will	
always be there with you so there is no need for 
any apprehension; I am here to make sharing your 
personal story as easy and painless as possible.

If you would like to participate as an individual 
or you would like to have a single day designated 
specifically for an entire group please be on the 
lookout for my weekly emails and sign up to come 
down. If you do not receive GNA emails currently, 
please consider becoming a GNA member so that 
you can remain in the loop on all that is happening 
to change the nursing profession in Georgia and get 
access to some really cool benefits as well.

If you are not at the place where you would like 
to become a GNA member but would still like to 
participate in allowing your story to aide us in the 
advancement of the nursing profession please email 
me at tim.davis@georgianurses.org so that we can 
work together to coordinate a time to have you, or your 
group, down to the Capitol.

Nurses have a significant opportunity to impact 
patient care for all Georgia citizens during the 2017 
legislative session. Please answer this call and stand 
with us by coming out and sharing the unique and 
valuable perspectives you all have to offer with the 
lawmakers in our state.

2016 GNA Legislative Day

Tuesday, March 21, 2017
2nd Floor, South Atrium | State Capitol, Atlanta, GA

For information email Tim Davis at  
tim.davis@georgianurses.org

SAve the DAte!

mailto:tim.davis@georgianurses.org
mailto:tim.davis@georgianurses.org
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Let’s Talk Politics

By Katie Morales 

With the health care reform finally here, politics 
and nursing are not far off 
from each other. Now and 
again, we have proven that 
nurses can heal an entire 
nation. But how can we be 
more involved? Regardless 
of the political season, 
your particular political 
affiliation (if any) and time 
constraints, becoming 
involved is easier than you 
may think. Below are a few 
suggestions to help you make 
a difference.
•	 First, find your passion. Wet wood won’t 

burn. Which issues “fly all over you” and 
really “push your buttons”? Are you passionate 
about staffing levels, health care reform, or 
violence against nurses? 

•	 Join your voice with colleagues. When 
I am in a room of co-workers, I add our 
collective experience. We often represent 
over 100 years of nursing experience. This is 
a powerful position from which to speak and 
hard to dispute.

•	 Join your professional organizations 
to join with similar voices. This is how 
powerful organizations such as Mothers Against 
Drunk Driving and American Association 
of Retired Persons were created. These 
organizations are undisputedly powerful forces 
creating change on the local, state and federal 
levels. For example, I joined the California 
Nurses Organization/National Nurses 
Organizing Committee (CNA/NNOC), as we 
share views on staffing and health care reform. 

•	 Once you join an organization, get 
involved. Many professional nursing 

Politics and Nursing: Get Involved!

Secretary of State Brian Kemp 

organizations are struggling to recruit 
membership and leadership. A conversation 
I had with the chair of the Georgia Nurses 
Association (GNA) political committee 
resulted in an offer to serve on the committee. 

 
•	 Answer calls to volunteer with a 

campaign or cause. For example, the 
American Nurses Association issued a call 
for volunteer nurse reviewers for the Handle 
with Care Recognition Program. Lack of 
participation makes it easier and more 
important now, than ever, to emerge as a 
leader. A conversation I had about violence 
against nurses brought an offer by the GNA 
president to write an article on the subject. 

•	 Give validity to your voice by being 
a registered voter. Registration is 
simple. Check your local city hall or many 
Departments of Motor Vehicles will register 
when obtaining a driver’s license. Encourage 
friends and family to do the same. Organize a 
car pool to your local polling place on Election 
Day. Consider running for office. 

•	 Attend related debates or town hall 
meetings in person. It will undoubtedly 
be an educational and interesting experience. 
If you cannot attend in person, host a viewing 
party in your home or office. We served 
popcorn at our “Sicko” viewing party and 
enjoyed a lively debate afterward. 

•	 As nurses, we enjoy being the number one 
most trusted profession year after year. 
People seek and trust our opinions. Promote 
conversations and debate by wearing 
a button or t-shirt, or a post in social 
media sites. Regardless of who responds, a 
great conversation follows. 

•	 Make your voice powerful. I am on a 
personal crusade to get women to eliminate 
qualifiers such as “just” and “only.” We are not 
“just” nurses. We are nurses. We are not “just” 
staff nurses. We are staff nurses providing care.

•	 Make your voice an informed voice. 
News media is driven by viewer numbers, 
brevity, and the most reactive/exciting spin. 
The goal is to entertain rather than educate. 
Verify the information presented. An internet 

search of several sites can clarify whether the 
story was unbiased and well researched. Visit 
Health on the Net Foundation to evaluate a 
web site.

•	 Do not allow the entertainment media 
to represent or define our profession. 
Use controversial shows, such as Nurse Jackie, 
to create an opportunity to communicate and 
educate about nursing ethical issues. 

•	 Elected officials 
cast their vote on a 
subject by what they 
hear from constituents. 
Don’t allow a few to 
make decisions for 
the masses. Voice your 
opinion and reach out to 
your elected official by 
sending a letter via the 
U.S. Postal Service or by 
email. Visit USA.gov to 
contact Federal, State and 
Local officials. Emails 
and letters really are 

read, and officials do respond. I wrote every 
elected official imaginable to voice my concern 
about the practice of the Georgia Secretary of 
State Web site providing license numbers and 
home addresses on the licensure verification 
site. Professional organizations such as CNA/
NNOC send call to actions to prompt calls, 
letters, or emails on pertinent issues. Such 
calls to actions help me to clearly articulate 
my concerns and define the action I want the 
official	to	take.	If	40%	of	voters	took	the	time	
to voice positive or negative comments to 
elected officials, it would create a tremendous 
power of change. 

•	 Utilize opportunities. I take advantage of 
every speaking opportunity to implore nurses 
to link license to PO Box or work address. 

•	 Finally, keep your sense of humor 
and remember that a lively debate is 
a good thing. We are not out to convert 
or be converted. We must find a way to live 
together on this planet. One group, Improv 
Everywhere, uses scenes of chaos and joy in 
public places to educate and inform. 

We live in exciting times. Reform is here and 
nurses are greatly affected. We need to focus our 
efforts stop the infighting regarding issues such as 
the entry level, which have raged my entire lifetime. 
Nursing needs to unite with politics to heal the 
nation. Nurses must speak up to define nursing 
standard of care and drive health care.

This article was authored by Katie Morales for 
nursetogether.com

Brian Kemp, Georgia Secretary of State

As Georgia’s Secretary 
of State, my top priority is 
to make government work 
better for all Georgians, 
which includes 180,000 
licensed nurses living 
and working in the Peach 
State. With the nursing 
community’s support, 
Georgia has made great 
strides in the regulation of 
nursing licensure in recent 
years and now serves as a 
national model for efficient 
administration and oversight. Together, we have 
significantly improved the licensure process for 
nurses, the largest licensed profession in the state, 
and I am proud of our efforts to secure additional 
funding, resources, and staff for Georgia’s Board of 
Nursing (GBON).
In	 2013,	 we	 saw	 the	 successful	 passage	 of	

continuing education and mandatory reporting 

legislation	 later	 accompanied	 by	 over	 $670,000	 in	
new funding. As a result, the Professional Licensing 
Boards	Division	was	able	to	hire	9	new	staff	members	
for GBON and purchase new equipment for our 
nursing investigators. That same year, we also 
established a lucrative partnership with NURSYS 
to conduct invaluable data-gathering surveys on 
Georgia’s nursing population, which greatly benefits 
from this information-sharing project by the 
National Council for State Boards of Nursing. 
In	 2014,	 we	 also	 created	 a	 dedicated	 nursing	

section in the Call Center Division, and I was pleased 
to	hire	5	new	agents	solely	dedicated	to	nursing	calls	
the following year. With new resources, staff, and 
technology, we have greatly decreased processing 
times	 for	nursing	 licenses	 from	11	days	 in	2013	 to	a	
current wait-time of only 1 to 2 days.

As we move forward in 2017, I look forward to 
working with GBON and Georgia’s nurses to further 
improve our processes. I want to make it easier for 
you to focus on your patients, not paperwork, and I 
thank you for your unwavering dedication to patient 
care as a healthcare professional. As always, I am at 
your service. 

Tim Davis

Katie Morales 

Job Board: Search job listings
in all 50 states.

Publications: New publications
and articles added weekly!

Events: Find events for nursing 
professionals in your area.

www.nursingALD.com

Stay up-to-date and find your dream job!

http://www.nursetogether.com/users/katie-discernment-biz
http://nursetogether.com/Career/Career-Article/itemId/2351/Nurses-Politics-You-Can-Make-a-Difference-.aspx
http://nursetogether.com/Career/Career-Article/itemId/2351/Nurses-Politics-You-Can-Make-a-Difference-.aspx
http://nursetogether.com/Career/Career-Article/itemId/2957/Surviving-Modern-Healthcare-The-New-Health-Reform.aspx
http://nursetogether.com/Career/Career-Article/itemId/2869/To-Join-or-Not-to-Join-a-Nursing-Union.aspx
http://nursetogether.com/Career/Career-Article/itemId/2869/To-Join-or-Not-to-Join-a-Nursing-Union.aspx
http://nursetogether.com/Community/Volunteer-Article/itemId/1045/Why-Do-Nurses-Volunteer-.aspx
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http://nursetogether.com/Career/Career-Article/itemId/2520/Ethics-in-Nursing-The-Daily-Dilemmas-Nurses-Face.aspx
http://www.nursetogether.com/users/katie-discernment-biz
http://mga.edu
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Debra Griffin Stevens DNP, RNC
Shan Haugabrook, BA

What is the Clinical 
Performance in Nursing 
Examination (CPNE)?

As new Director of 
the Georgia Nursing 
Association (GNA)/Southern 
Performance Assessment 
Center (SPAC), I am honored 
to work in partnership 
with Excelsior College, 
an established academic 
institution which provides 
not only quality education 
but also produces exceptional 
nursing graduates. In my 
new role, I am responsible for the coordination of the 
Clinical Performance of Nursing Examination (CPNE). 

My name is Debra Griffin Stevens. I have been a 
member of GNA for almost two decades. I earned an 
Associate in Science Degree (AS) in Nursing from 
Georgia Perimeter College, a Master’s of Science in 
Nursing (MSN) and Post-Masters Certificate (PMC) 
in Teaching from Emory University, and the Doctor 
of Nursing Practice (DNP) from Medical College of 
Georgia. 
I	have	more	 than	30	years’	nursing	experience	 in	

women’s health, nursing leadership and teaching. I 
am a lifelong learner. I seek innovative ways to stay 
professionally current. Equally important is my 
passion for quality care and patient safety in the 
multigenerational nursing work environment. 

My priority goals in my new role are to assess the 
specific needs of clinical faculty, nursing students 
and to enhance understanding of our innovative 
program. One of my key objectives is to recruit and 
engage clinical faculty. In this article, I will attempt 
to expand your understanding of Excelsior College’s 
Clinical Performance in Nursing Examination (CPNE)

The Clinical Performance in Nursing Examination 
(CPNE®) is a criterion-referenced performance 
examination administered over a weekend in a 
hospital. Students are awarded 8 semester credits 
upon successful completion. Examiners are responsible 
for one-on-one clinical evaluation of nursing students 
enrolled in the Excelsior College distance education 
nursing program. Part-time clinical examiner 
positions are available at regional performance 
assessment centers nationally. The position reports to 
a regional performance assessment center director or 
faculty within the Excelsior College School of Nursing.

Your Voice

Debra Griffin 
Stevens

Responsibilities
•	 Evaluate student performance in patient care 

and simulated settings.
•	 Orient students to patient care unit.
•	 Observe student performance at all times.
•	 Document student performance using prescribed 

tools.
•	 Coordinate student assignment with hospital 

staff.
•	 Protect patients from physical jeopardy.
•	 Consult, as needed, with the supervisor on site 

during the examination.
•	 Create a student testing assignment according 

to examination protocols.
•	 Assure that the student has the equipment and 

supplies needed for the examination.
							(Excelsior	College,	2016)

Going forward, the SPAC Corner will highlight 
the Clinical Associate (CA) and Clinical Examiner 
(CE) experience. This article will be one of a series 
designed to expand your understanding of the GNA/
SPAC partnership with Excelsior College. Should you 
have any questions or require additional information 
about becoming part-time faculty as a Clinical 
Examiner (CE), please contact me.

Contact Information:
Debra Griffin Stevens, DNP, RNC-MNN
Debra.GStevens@GeorgiaNurses.org
404	325-5536	ext.105

References:
Excelsior College, School of Nursing: What you 

need to know about the Clinical Performance in 
Nursing	 Examination	 (CPNE®)	 (2016)	 http://
w w w.excels ior.edu/schools/nursing/cpne: 
Accessed	December	14,	2016.

SPAC Corner We Need 
You on Our 
Team!

Part-Time 
Clinical Faculty: 

Positions Available
The Southern Performance Assessment 

Center, a subsidiary of the Georgia Nurses 
Association, is recruiting part-time clinical 
faculty to administer the Clinical Performance 
Assessment Examination (CPNE) within 
selected Georgia Hospitals. The CPNE is 
administered during a weekend (selected hours 
on Friday evening through Sunday afternoon). 
Faculty is required to complete training (on-line 
and in-person) and work at least one weekend 
every	4	to	6	weeks.

Minimal Criteria
•	 Master’s degree with a major in nursing
•	 Current Georgia RN license
•	 Experience in nursing education or nurse 

mentorship
•	 Current professional liability insurance
•	 Current CPR
•	 Successful criminal background check
•	 Negative TB screen (or chest x-ray)
•	 Submission of health status (physical)

For more info, contact:
Debra Griffin Stevens, DNP, RNC 
Southern Performance Assessment Center / 
Georgia Nurses Association
Debra.GStevens@GeorgiaNurses.org
404-325-5536	ext.	105

www.thomasu.edu
toll free 800-538-9784 ext. 1114
direct line 229-227-6925

• Thomasville, GA
• Moultrie, GA
• Tallahassee, FL

Nursing at

Thomas University
    Experience the Difference
•	 RN-BSN
•	 RN-MSN
•	 RN-MSN-MBA
•	 MSN	(Administration	 

or education Track)
•	 MSN-MBA	Dual	Degree	Program
•	 Graduate-level	Certificates	in
 –Nursing Administration
 –Nursing education

Classes meet
just one day
per month!

Courses are offered through 
a combination of traditional 
and online instruction.

The best of both worlds!

Tuition reduced by 20% for the RN-BSN, 
RN-MSN, RN-MSN-MBA programs.

Union General Hospital, Inc. and its affiliated 
facilities are looking for qualified candidates to fill 

the following positions:

Union General Hospital, Inc.
RN – Labor & Delivery – PRN
RN – Labor & Delivery – Full-Time
RN – Emergency Room – Full-Time
RN – Emergency Room – PRN
RN – ICU – Full-Time
RN – Med/Surg – Full-Time
LPN/RN – OR – Circulator/Scrub/ 
   First Assistant 
CNA – Med/Surg – PRN
CNA – Med/Surg – Full-Time

35 Hospital Road 
Blairsville, GA 30512
HR Director: Kathy Hood, 
(706) 439-6490

Union County Nursing Home
RN Supervisor – Full-Time
LPN Charge Nurse – Part-Time
LPN Charge Nurse – Full-Time
CNA’s all shifts including Baylor 
weekends

164 Nursing Home Circle
Blairsville, GA 30512
HR Director: Debbie Parson, 
(706) 745-4948

For the most recent position postings,
visit uniongeneralhospital.com/careers.

NURSE MANAGER
in beautiful Savannah, Georgia

ü  Working 8-5, Mon.-Fri.
ü  Getting 12 paid holidays
ü  Improving the public’s health

To apply, go to http://dph.
georgia.gov/careers-0

Please call (626) 922-6702 | managementclasses.us

Case ManaGeMent Class
RN  |  LVN  |  LPN

$550

Hampton Inn
West Covina, CA

Learn how to become 
a nurse Case Manager
M.A.I.N Professional 

Service, Inc.
mainpsinc02@yahoo.com

24 
hours CEU
(Cal i fornia)

2017
April 24-26
June 19-21

August 28-30
October 23- 25 

2018
January 29-31

mailto:Debra.GStevens@GeorgiaNurses.org
http://www.excelsior.edu/schools/nursing/cpne
http://www.excelsior.edu/schools/nursing/cpne
mailto:Debra.GStevens@GeorgiaNurses.org
http://northcentralhealthdistrict.org/about-us/jobs-openings-at-the-north-central-health-district/
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Rebecca Wheeler, PhD, RN
Coordinator, Georgia Nursing  

Leadership Coalition

We all know that direct 
patient care is the heart of 
what nurses do, but nurses 
can play a large part in 
impacting patient care 
beyond the bedside. The 
IOM’s Future of Nursing: 
Leading Change, Advancing 
Health (2010) is all about 
the broader role nurses have 
in influencing patient care 
and the Georgia Nursing 
Leadership Coalition 
(GNLC), which is Georgia’s 
Action Coalition, has provided nurses with many 
opportunities	in	2016	to	learn	how	they	can	do	so.
On	 October	 5,	 2015,	 45	 nurse	 leaders	 from	

across the state gathered at the Georgia Hospital 
Association to attend the 2nd annual GNLC 
leadership conference: Nursing’s Role: Advocacy & 
Action. Two national speakers addressed Georgia 
nurses about their own paths to leadership and work 
on boards: Terrie P. Sterling, MSN, MBA, RN, Chief 
Operating Officer of Our Lady of the Lake Regional 

Your Voice

Rebecca Wheeler

Developing Leadership and Understanding Georgia’s Nursing Workforce: 
GNLC’s Contribution to How Nurses can Impact Patient Care

Medical Center (New Orleans, LA) and Kimberly 
McNally, MN, RN, BCC, President of McNally 
& Associates (Seattle, WA). They gave inspiring 
presentations as well as practical suggestions to help 
participants pursue similar trajectories to influence 
patient care in Georgia. Georgia’s own leaders Linda 
McCauley, PhD, RN, FAAN, FAAOHN, Dean, College 
of Nursing, Emory University, and Lisa Eichelberger, 
PhD, MSN, BSN, Dean, College of Nursing, Clayton 
State University, informed participants on Georgia’s 
progress regarding the state-wide Campaign for 
the Future of Nursing and shared a summary on 
the Progress Report of the evaluation of the first 
five years of the IOM Report goals. One of the key 
take-home messages from all the speakers was the 
importance of seeking leadership positions and 
interacting with people across all industries and 
professions to play an active role in improving patient 
care.
On	November	12,	the	GNLC	hosted	its	3rd	annual	

Doctoral Symposium: Nursing Leadership through 
Policy Development and Educational Advancement 
at Georgia State University. Every year this event 
brings together more than 100 students, faculty, and 
other individuals interested in doctoral education 
in nursing from all across the state. This year’s 
keynote speaker was Joan Stanley, PhD, CRNP, 
FAAN, FAANP, Senior Director of Education Policy 
at the American Association of Colleges of Nursing. 
She spoke about the evolving roles of nurses with 
doctorates and held discussion workshops for 
students and faculty. The day closed with a panel 
of policy experts: Marcus Downs, Chief Executive 
Officer of the Georgia Nurses Association, Glenn 
Landers, ScD, MBA, MHA, Director of the Georgia 
Health Policy Center, and Dell Schilling, DNP, FNP-
BC, Registered Nursing Education Member of the 
Georgia Board of Nursing. Other sessions during 
the day allowed students and faculty to learn about 
each other’s programs and work and enrich their 
knowledge through focused skill-building sessions. 
Students also had the opportunity to practice 
presentation skills at the podium or with their 
posters. Awards were given to students for excellence 
in research and practice doctorate programs and 
scholarships were given to three students to attend 
AANP’s spring health policy conference. Helping our 
doctoral students and their faculty to network and 
develop their skills, and encouraging more nurses to 

pursue doctoral education, will help nursing provide 
leadership to guide policies that improve the health 
of the citizens of Georgia. 
Also	 in	 2016,	 the	GNLC	produced	 its	 first	 report	

using the data from the survey nurses complete when 
they renew their licenses to practice. Our Report on 
the Registered Nursing Workforce in Georgia 2014-
2015 includes findings about both RNs and APRNs 
and shows where Georgia stands related to national 
averages. (To download the complete report, go to 
http://www.georgianursingleadershipcoalition.
com/.) For example, 
•	 Georgia has fewer white RNs and more black 

RNs than the national average, but has fewer 
Hispanic and Asian RNs. The same is true of 
our APRNs. 

•	 More RNs in Georgia work in acute care 
settings and specialties than the national 
average, and fewer RNs in GA work in 
gerontology and assisted living/nursing 
homes/extended care facilities. 

•	 More Georgia NPs specialize in adult/family 
health, acute/critical care, and pediatrics and 
fewer specialize in psychiatric/mental health/
substance abuse and women’s health when 
compared to national findings. 

•	 13.8%	of	Georgia	 counties	have	no	practicing	
APRNs. 

Soon we will have more data and we will begin 
to examine patterns and trends of the nursing 
workforce. This kind of information is integral to 
helping us identify care gaps so we can work with 
others to develop strategies to improve access to 
quality nursing care across the state and reduce 
health disparities among our citizens.

The GNLC plans to continue to analyze data 
and offer opportunities for nurses to develop skills 
that will help us step up to the plate and impact 
legislation and policies that has a broad effect 
on the health of the citizens of Georgia. If you 
are interested in these activities and want to be 
informed, you can go to our website at http://www.
georgianursingleadershipcoalition.com/ and fill out 
an interest form to be on our mailing list. We are an 
organization that relies on the volunteered time of 
more	 than	50	nurses	 throughout	 the	state,	 so	 if	you	
are looking for opportunities to be involved, we have 
plenty of ways you can be a part of our work! 

For more information, please contact:  
678.547.6700 and nursingadmissions@mercer.edu

Earn your RN-BSN in 12 months for $12,000.
Apply today for fall.

Online RN to BSN

Now Hiring RNs

PHP places nurses in Georgia and throughout the USA and 
provides award winning pay and benefits packages.

Apply online today at www.travelphp.com.

866-296-3247

http://www.georgianursingleadershipcoalition.com/
http://www.georgianursingleadershipcoalition.com/
http://www.georgianursingleadershipcoalition.com/
http://www.georgianursingleadershipcoalition.com/
http://gcsu.edu/nursing
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Janice J. Izlar, DNAP, CRNA
President, Georgia Board of Nursing

During the last twenty 
years I have held many 
nursing leadership positions. 
Paired with the titles have 
been intensive leadership 
development programs. One 
of my favorites was training 
on positively engaging the 
media during interviews. 
During this intense, stressful 
session we practiced various 
interviews and were asked 
questions that may be asked 
during a real interview. 
One questions stands out 
in my mind, “Why would anyone want a nurse to put 
them to sleep rather than a doctor?” My answer was 
simple, both doctors and nurses are highly educated 
and trained individuals on anesthesia administration; 
however, I prefer a nurse for the care and compassion 
he or she brings to the anesthetic delivery. Reflecting 
on this question and answer, I realized the combination 
of knowledge and care are what makes nurse the most 
trusted profession.1

Karen Daley, PhD, MPH, RN, FAAN, Immediate 
Past President of the American Nurses Association, 
wrote during her presidency, “Every day nurses 
are innovating and improving care in ways big and 
small. Sometimes our ideas are aimed at helping 
just one patient perhaps offering a novel approach 
to overcoming a particularly vexing system. Other 
times, our ideas can have a widespread and lasting 
effect.”2 Examples quickly came to my mind when 
reading this quote.

I will never forget the male nurse taking such 
special care of my family and my Dad as he died. 
For the nurse it was another day in the ICU, for us it 
was a forever-grateful moment. Other times I have 
witnessed nurses rise to great heights like Marilyn 
Tavenner who became Administrator of the Center 
for Medicare and Medicaid Services. During the 
strong, bipartisan vote confirming her appointment, 
Senator Tim Kaine said, “Marilyn’s experience, her 
focus on patients from her background as a nurse, 
her spectacular success at smart cost cutting, but 
especially her proven capacity to be creative and 
innovative reaching results merits our support for 
her nomination.”3

Change is anticipated in DC as President-elect 
Trump assumes the presidency. But, amid an aura 
of uncertainty, what is clear is the objectives of 
our healthcare system will remain: high quality, 
accessible, cost-effective healthcare for all Americans. 
I believe nurses will be at the forefront of patient care 
and policy development.

How care is delivered and thus how nurses’ 
practice their profession is being altered by changes 
in the health delivery and reimbursement system. 
Patient outcomes and satisfaction scorecards are 
affecting reimbursement, furthermore, triggering 
hospitals to undertake data collection and 
substantial quality improvement projects. Many of 
these metrics emphasize outcomes over which nurses 
have a major influence, recognizing that outcomes 
require close oversight to provide the right care at the 
right time to the right patient.

As nurses, we are bound together by compassion, 
as well as the pursuit and promise of discovery. 
Anticipating a better way to care for a patient, solving 
a difficult problem, managing care more efficiently 
or applying a new technology are commitments we 
share as clinicians, educators and scholars.

We share the imperative for improvement, seeing 
the next breakthrough to a more healthy society. The 
process of improvement and discovery is collaborative 
and although there are challenges, creating and 
implementing innovation is something we expect for 
ourselves as individuals and as professionals.

Your Voice

Janice J. Izlar

I encourage and challenge each of you to know 
your strengths, values and decide where your 
contributions will result in the greatest impact. 
Encourage and support others to achieve their full 
potential. Being a nurse comes with a responsibility. 
Seize the moment to be the best you can be and drive 
the changes needed for the future.

Thank you for your care, compassion, and expertise 
to your patients and your healthcare systems. We need 
nurses more than ever at the critical time.

References:
1 Americans’ Faith In Honesty, Ethics of Police 

Rebounds. Gallup. Social Issues, December 21, 
2015.	 Retrieved	 December	 7,	 2016.	 http://www.
gallup.com/poll/187874/americans-faith-honesty-
ethics-police-rebounds.aspx?g_source=Social%20
Issues&g_medium=newsfeed&g_campaign=tiles

2 Daley, KA. American Nurse Today. Inside ANA, 
Nurses are natural innovators. Volume 8, 
Number	 5.	 Retrieved	 December	 7,	 2016.	 http://
www.nursingworld.org/MainMenuCategories/
ANAMarketplace/ANAPeriodicals/
AmericanNurseToday/Archive/2013-ANT/May13-
ANT/From-your-ANA-President-May13.pdf

3 Senator Tim Kaine. Medicare and Medicaid 
Administrator	 Confirmation	 Hearing.	 April	 9,	
2013.	Retrieved	December	7,	2016.	https://www.c-
span.org/video/?311994-1/medicare-medicaid-
administrator-confirmation-hearing

We Need Nurses More than Ever

Julia K. Foley
Bachelor of Nursing Student - Brenau University

Georgia Association of Nursing Students
 Nominations and Elections Committee-North

gans.necnorth@gmail.com

Patient-centered care has 
been a hallmark of good 
practice since Florence 
Nightingale realized that 
health care had vast room 
for improvement. Textbooks 
and articles have been 
published by the truck 
loads with evidence of the 
benefits to practice this 
model provides. Research 
has found that patient-
centered practice not only 
led to better emotional 
health and less discomfort in patients but also to 
fewer diagnostic tests and fewer referrals. The idea 
of centering nursing practice on the patient being 
treated seems so obvious that a person may wonder 
why so much emphasis is placed on the concept. The 
reality of implementing care based on our patient’s 
wishes is more complex. The current climate of 
healthcare is focused on efficiency. We spend less 

Patient-Centered Care

Julia K. Foley

time with our patients and become more centered 
on what we are taught. Nursing practice is like 
an NCLEX-RN question where there are multiple 
right answers but only one is the most correct. Our 
education teaches us which answer is most correct 
in an ideal situation. Reality is not so cut and dry. 
So the challenge becomes removing ourselves from 
the idea that there is always a perfect answer. This 
concept is what makes patient-centered care a 
challenge to up-and-coming nurses. We arrive armed 
with knowledge and ready to steer the patient toward 
what we have been taught is the proper course. 
In doing so, we overlook one of the most essential 
ethical principles: autonomy. Patient-centered care 
reflects a respect for a person’s right to make choices 
for themselves. As long as a patient is deemed 
cognitively fit, they should not only be allowed to 
play an active role in their treatment but also be 
encouraged. Encouraging a patient’s involvement 
ensures that interventions reflect their health goals. 
Nurses can also use this time to provide more 
education on a treatment or disease process that may 
be misunderstood. As the patient’s advocate, nurses 
are an essential element to helping people reach their 
health goals. Patients often see the nurse more than 
the doctor or other healthcare workers. Because we 
are the main contact and the liaison between patients 
and other providers, aiming for excellent patient-
centered care should be a top priority for all nurses.

GNA Education 
Center Available 

for Events, Meetings & CE
Are you planning a continuing education 

event, luncheon or offsite meeting and looking 
for space to host the event? Look no further 
than GNA’s Education Center! The Education 
Center is available for your next important 
event. The Center features: 

•	 Its	own	entrance	and	registration	area
•	 A	 full	 catering	 kitchen	 for	 preparation	 of	

meal functions
•	 Seating	for	50	guests,	classroom	style
•	 White	boards	along	two	walls
•	 A	large	drop-down	screen	for	projectors
•	 Free	parking
•	 All	at	an	affordable	&	competitive	rental	rate

GNA’s Education Center is conveniently located 
near	 I-85	 &	 Clairmont	 Road	 at	 3032	 Briarcliff	
Road,	 NE	 Atlanta,	 GA	 30329.	 Current	 rates	 are	
$375	 full	 day/$250	half	 day	 (four	hours	 or	 less).	
GNA	 members	 will	 receive	 a	 $50	 discount	 on	
these rates. A/V extra. For rental information, 
please contact us at gna@georgianurses.org or 
call	us	at	404-325-5536.

AMAZING
REMARKABLE
AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for dialysis nurses in 
Augusta, Athens and Macon areas. 

fax resume to Brittany 
at 904-390-7273

http://www.gallup.com/poll/187874/americans-faith-honesty-ethics-police-rebounds.aspx?g_source=Social%20Issues&g_medium=newsfeed&g_campaign=tiles
http://www.gallup.com/poll/187874/americans-faith-honesty-ethics-police-rebounds.aspx?g_source=Social%20Issues&g_medium=newsfeed&g_campaign=tiles
http://www.gallup.com/poll/187874/americans-faith-honesty-ethics-police-rebounds.aspx?g_source=Social%20Issues&g_medium=newsfeed&g_campaign=tiles
http://www.gallup.com/poll/187874/americans-faith-honesty-ethics-police-rebounds.aspx?g_source=Social%20Issues&g_medium=newsfeed&g_campaign=tiles
http://www.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/AmericanNurseToday/Archive/2013-ANT/May13-ANT/From-your-ANA-President-May13.pdf
http://www.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/AmericanNurseToday/Archive/2013-ANT/May13-ANT/From-your-ANA-President-May13.pdf
http://www.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/AmericanNurseToday/Archive/2013-ANT/May13-ANT/From-your-ANA-President-May13.pdf
http://www.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/AmericanNurseToday/Archive/2013-ANT/May13-ANT/From-your-ANA-President-May13.pdf
http://www.nursingworld.org/MainMenuCategories/ANAMarketplace/ANAPeriodicals/AmericanNurseToday/Archive/2013-ANT/May13-ANT/From-your-ANA-President-May13.pdf
https://www.c-span.org/video/?311994-1/medicare-medicaid-administrator-confirmation-hearing
https://www.c-span.org/video/?311994-1/medicare-medicaid-administrator-confirmation-hearing
https://www.c-span.org/video/?311994-1/medicare-medicaid-administrator-confirmation-hearing
mailto:gans.necnorth@gmail.com
http://turningpointcare.com/about-us/careers/


Page 8  •  Georgia Nursing February, March, April 2017

Your Voice

Natasha E. Davis, RN MSN-E, MBA-M

So, what’s new with CPR besides having an 
E-Card instead of a hard card? American Heart 
Association	(AHA)	released	their	new	2015	guidelines	
for CPR. Some of the new course teachings cover the 
importance of high-quality CPR, applying the concepts 
of the chain of survival and how to most effectively 
approach life saving efforts for a person in need. 

AHA has found that the chest compression 
sequence best serves resuscitative efforts is C-A-B; 
Compressions, Airway, Breathing. Once you’ve 
identified that the person is unresponsive and is in 
cardiac arrest, start with compressions, move to 
airway then administer breaths. Many of you can 
still remember the old way A-B-C, Airway, Breathing, 
Circulation. Over the years, evidenced based 
research has found that the chances of increasing 
survival improve significantly when compressions 
are started as soon as possible. Evidenced based 
research also found that interruptions in high quality 
chest compressions must be limited to no more 
than 10 seconds. This practice remains the same for 
pediatric and infant CPR. One of the differences in 
pediatric and infant CPR is the compression ratio 
when there is one rescuer or 2 rescuers. 
Another	 2015	 AHA	 guideline	 that	 has	 received	

great attention, is the access and early use of an 
Automated External Device (AED) in life saving 
situations. Placement of AED’s have increased 

What’s New with CPR? 2015 AHA Guidelines
among hospitals, public locations such as schools, 
restaurants, government agencies, sports facilities, 
airports even casinos. Where an AED is placed is 
referred to Public Service Access Point (PSAP). When 
a building has a PSAP, they report the location of the 
AED to the EMS center. This allows EMS dispatch to 
be aware that there is an AED on the premises. 

Certified AHA instructors, are trained to offer 
family and friends CPR training which includes 
how to use an AED as a bystander/non-medical 
person. More recently, instructors are invited to host 
family and friend CPR training at family reunions, 
family night, clubhouses for subdivisions, and even 
fraternity and sorority organizations. The Red Cross 
and AHA reported that for each minute there is a 
delay	in	defibrillation,	survival	is	reduced	10%	(www.
RedCross.org). Early defibrillation, in-hospital as 
well as out-of-hospital are integral to improving the 
chance of survival. As nurses, we’ve been educated 
that time is muscle; we must continue to hold on to 
this principle when faced with the life threatening 
situations. 
Stay	 up	 to	 date	 with	 2015	 AHA	 guidelines	 by	

visiting www.Heart.org. You may also contact 
IBC CPR Training for resources and locations for 
BCLS, ACLS as well as First Aide certification 
and re-certification classes. Email Inquiries to 
IBCCprTraining@gmail.com	or	call	770-337-1995.

Melissa Sinden 

AARP is a nonprofit, nonpartisan, social welfare 
organization	with	a	membership	of	nearly	38	million	
that fights for the issues that matter most to families 
— such as healthcare, employment and income 
security, and protection from financial abuse. Here 
in Georgia, we have over one million AARP members 
across the state on behalf of whom we advocate at the 
federal, state, and local level. One large component of 
this advocacy is related to patient care and ensuring 
access to quality healthcare and we have a number of 
ways in which we strive to achieve this. 

Rosalynn Carter has said: “There are only four 
kinds of people in the world: those who have been 
caregivers, those who are currently caregivers, those 
who will be caregivers, and those who will need 
caregivers.” The prevalence of unpaid caregivers 
in our country and their need for resources is 
why Caregiving is one pillar of the programs 
which AARP offers. Too often, loved ones find 
themselves unexpectedly providing care for a loved 
one, but we can help with some basic support—

AARP Advocates with Patient Care in Mind
and commonsense solutions—to make their big 
responsibilities a little bit easier. One such solution 
is the Caregiver Advise, Record, Enable (CARE) Act. 
The bill features three important provisions:
•	 The name of the family caregiver is recorded 

when a loved one is admitted into a hospital;
•	 The family caregiver is notified if the loved one 

is to be discharged to another facility or back 
home; and,

•	 The facility must provide an explanation and 
live instruction of the medical tasks – such as 
medication management, injections, wound 
care, and transfers – that the family caregiver 
will perform at home.

This	 legislation	 has	 passed	 in	 34	 states	 and	
territories, and the bill is being considered in many 
other	states.	 In	Georgia,	 there	are	approximately	1.3	
million	family	caregivers	providing	$14	billion	worth	
of unpaid care every year. The CARE Act would help 
these family caregivers as their loved ones go into the 
hospital and as they transition home. 

AARP is also working to break down barriers 
to care through initiatives related to telehealth 
and by allowing patients direct access to qualified 
healthcare providers, including nurse practitioners. 
With the demand of primary care services straining 
healthcare service capacity, many states are changing 

laws to allow nurse practitioners to practice to the 
full extent of their education and training. Such 
a change is consistent with AARP’s commitment 
to improve patient choice and access, which is 
necessary in a state like Georgia with many rural 
areas. In more than twenty states, state practice and 
licensure law permit nurse practitioners to evaluate 
patients, diagnose, order and interpret diagnostic 
tests, initiate and manage treatments—including 
prescribe medications—under the exclusive licensure 
authority of the state board of nursing. This gives 
patients greater choice and access to routine care in 
a variety of settings so they can remain at home—and 
out of costly nursing homes.

In addition, AARP believes that telehealth 
initiatives hold the promise of multiple solutions to 
help people access health and home and community-
based services (HCBS) in new ways and to make it 
easier for family caregivers to care for their loved ones. 
AARP	 is	 fighting	 to	 support	 America’s	 40	

million family caregivers who help make it possible 
for older Americans and other loved ones to live 
independently at home—where they want to be. For 
more information about these issues, visit: www.
aarp.org/caregiving. 

Melissa Sinden is the Associate State Director of 
Advocacy for AARP Georgia.

http://www.aacn.nche.edu/ccne-accreditation

http://www.aarp.org/caregiving
http://www.aarp.org/caregiving
http://usca.edu/nursing
mailto:kathryns%40usca.edu?subject=
mailto:karenmo%40usca.edu?subject=
http://www.colquittregional.com
http://www.asurams.edu
mailto:admissions%40asurams.edu?subject=
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#ProudGNA
Sarah Killian, DNP, RN, NEA-BC

1. When did your nursing career begin?
 My nursing career began over four decades ago, in 
August	1973.

2. What drove you to become a member of 
GNA and continue with your membership?

 As a new staff nurse in a major urban hospital 
in metropolitan Atlanta, I felt it was important 
to be a member of an organization in my chosen 
profession. There was a membership drive by GNA 
and I was exposed and recruited by members at 
the hospital I worked. The nurses were offered an 
opportunity to join using payroll deduction. Four 
decades later, I still feel the importance of being 
a member of a professional nursing organization. 
Membership provides me an affiliation with nurses striving to improve 
nursing practice and healthcare consumer outcomes.

3. How long have you been a GNA Member?
	 I	have	been	a	GNA	Member	for	over	39	years.

4. How can GNA make sure that you have gotten what you deserve as 
a member?

 GNA can make sure l have gotten what I deserve as a member by continuing to 
address important current nursing issues in education, practice, and policy.

5. How can GNA ensure a return on your investment?
 GNA can ensure a return on my investment by marketing and reporting its 

strategic agenda, plan, and outcomes.

6. What volunteer roles have you served in as a member of GNA?
 Served as member, delegate to the GNA convention, and member of the Board 

of	Directors	5th	District.

7. Please list your accomplishments and pay it forward contributions 
to the nursing profession.

 Sarah M. Killian, DNP, RN, NEA-BC, is a Clinical Assistant Professor, at 
Georgia State University (GSU). She convened the committee that developed 
the curriculum and received the University System of Georgia Board of 
Regents approval for the Doctor of Nursing Practice (DNP) Program where 
she served as the inaugural coordinator of the program. Dr. Killian obtained 
the Doctor of Nursing Practice degree from the Medical College of Georgia 
and is known for her expertise in leadership and international nursing. She 
is also board certified by American Nurses Credentialing Center (ANCC) as 
Nurse Executive, Advanced. She has traveled to the former Soviet Republic 
of Georgia, Haiti and the Dominican Republic in pursuit of improving 
healthcare globally and enhancing cultural competence in nursing education. 
She is a member of the International Nursing Education Consortium Advisory 
Board. Dr. Killian serves as Second Vice President of Chi Eta Phi Sorority, 
Incorporated, a professional nursing organization whose mission is to provide 
service, elevate the plane of nursing and to increase interest in the nursing 
profession. As the Second Vice President, her responsibilities include but are 
not limited to chairman of the education committee and Lead Nurse Planner of 
the organization’s ANCC accredited Provider Unit.

Follow GNA
@georgianurses

facebook.com/ganurses

Bring your talents
to Western 

Alaska

CONTACT ROSE MARIE: rmmayer@nshcorp.org

APPLY NOW
• Competitive Wages

• Generous Benefits

• Hiring Bonuses

NSHC is an equal opporunity employer affording 
native preference under PL93-638. AA/M/F/D. 
We are a Drug Free Workplace and background 
checks are required for all positions.

877.538.3142

Exceptional People,
Extraordinary Care
n o r t o n s o u n d h e a l t h .o r g
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GEORGIA NURSES FOUNDATION

HONOR A NURSE
We all know a special nurse who makes a difference! Honor a nurse who has 
touched your life as a friend, a caregiver, a mentor, an exemplary clinician, or 
an outstanding teacher. Now is your opportunity to tell them “thank you.”

The Georgia Nurses Foundation (GNF) has the perfect thank you with its 
“Honor a Nurse” program which tells the honorees that they are appreciated 
for their quality of care, knowledge, and contributions to the profession. 

Your	 contribution	 of	 at	 least	 $35.00	 will	 honor	 your	 special	 nurse	 through	
the support of programs and services of the Georgia Nurses Foundation. Your 
honoree will receive a special acknowledgement letter in addition to a public 
acknowledgement through our quarterly publication, Georgia Nursing, which 
is distributed to more than 100,000 registered nurses and nursing students 
throughout Georgia. The acknowledgement will state the name of the donor 
and the honoree’s accomplishment, but will not include the amount of the 
donation.

Let someone know they make a difference by completing the form below 
and returning it to the following address: 

 Georgia Nurses Foundation
	 3032	Briarcliff	Road,	NE
	 Atlanta,	GA	30329
	 FAX:	(404)	325-0407
 gna@georgianurses.org
 (Please make checks payable to Georgia Nurses Foundation.) 

I would like to Honor a Nurse:

Honoree: Name: ________________________________________

 Email: ________________________________________

 Address: ______________________________________

 State/City: _______________________ Zip: __________

From: Donor: _______________________________________

 Email: ________________________________________

 Address: ______________________________________

 State/City: _______________________ Zip: __________

Amount of Gift: _______________

MasterCard/Visa #: ______________________ Exp Date: _________

Name on Card: __________________________________________

My company will match my gift?   __YES (Please list employer and address 
below.)  __ NO
  
 Employer: _____________________________________

 Address: ______________________________________

The Georgia Nurses Foundation (GNF) is the charitable and philanthropic arm of GNA supporting 
GNA and its work to foster the welfare and well being of nurses, promote and advance the nursing 
profession, thereby enhancing the health of the public.

GN-PAC Donation Form
The Georgia Nurses Association Political Action 

Committee (GN-PAC) actively and carefully reviews 
candidates for local, state and federal office. This 
includes their voting record on nursing issues and 
value as an advocate for nursing. GN-PAC promotes 
the improvement of the health care of the citizens of 

Georgia by raising funds from within the nursing community and friends of 
nursing and contributing to the support of worthy candidates for State office 
who believe, and have demonstrated their belief, in the legislative objectives of 
the Georgia Nurses Association.

Your contribution to GN-PAC today will help GNA continue to protect your 
ability to practice and earn a living in Georgia. Your contribution will also 
support candidates for office who are strong advocates on behalf of nursing. 
By	contributing	$25	or	more,	you’ll	become	a	supporting	member	of	GN-PAC.	
To contribute, complete the form below and return it to:

    GN-PAC, 3032	Briarcliff	Road,	NE,	Atlanta,	Georgia	30329
				PH:	(404)	245-9475	•	FAX:	(404)	325-0407
    Please make all checks payable to GN-PAC

From: Name: ___________________________________________

 Address: _________________________________________

 City/State: ________________________________________

 Zip Code: _________ Email:___________________________

 Phone: ___________________________________________

 Employer: ________________________________________

Amount contributed: _______________________________________

MasterCard/Visa #: ________________________  Exp. Date: ____

Name as it appears on Credit Card: _____________________________

Georgia Nurses Foundation 
Honor A Nurse recipients

The Georgia Nurses Foundation (GNF) wishes to express gratitude to the 
following individuals for their generous contributions to GNF in honor of friends, 
family and colleagues:

In memory of her mother, Lillian Mayweather, 
honored by Dr. Georgia Barkers

Honor	 a	 star	 nurse	 by	 making	 a	 minimum	 donation	 of	 $35.00	 to	 the	
Georgia Nurses Foundation. A personal acknowledgement will be sent to the 
person designated. Your tax-deductible contribution will also help support the 
important programs of the Foundation. Let a rising or guiding star know they 
made a difference today!

Membership

GNA E-Store Now Open!
Purchase GNA merchandise at GNA’s Café Press online e-store!

Cups, bags, hats, t-shirts, hoodies, and more!
www.cafepress.com/georgianursesassociation

Stay informed from coast to coast!
• Access over 600 issues of official state nurses publications, to make your research easier.
• Search job listings in all 50 states.
• Stay up-to-date with events for nursing professionals.

www.nursingALD.com

tomorrow’s Nurses...today
Bachelor of Science in Nursing
• Traditional 2+2 • RN-BSN Bridge ONLINE
Master of Science in Nursing
• Accelerated MSN for Non-Nurses (Clinical Nurse Leader)
• MSN-Nursing Anesthesia 
• NEW!  Licensed Nurses (RN to MSN) (BSN to MSN) ONLINE
Doctor of Philosophy in Nursing
• Newly redesigned for the distance learner
• Full- and part-time options available ONLINE
Doctor of Nursing Practice
• DNP-(no concentration) • DNP-Adult Gerontology Acute Care NP* 
• DNP-Family NP* • DNP-Pediatric NP* • DNP-Psych-Mental Health NP*
• NEW!  DNP Executive
* post-master’s certificates available 

The Augusta University College 
of Nursing is on the cutting edge 
of nursing education, offering 
exceptional opportunities at the 
region’s only academic health center.

• Nationally ranked graduate and  
  ONLINE programs 
• Highly engaged, diverse student body
• Expert faculty who are nurse leaders
• Interprofessional collaboration
• State-of-the-art learning environment 
• Exciting service learning experiences

augusta.edu/nursing
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Become a GNA Member

Are you interested in Palliative Care? Nurse 
Navigation? Informatics?

Whatever your nursing passion may be, Georgia 
Nurses Association (GNA) can help you connect with 
your peers locally and across the state. Becoming 
involved in your professional association is the 
first step towards creating your personal career 
satisfaction and connecting with your peers. Now, 
GNA has made it easy for you to become involved 
according to your own preferences.

Through GNA’s new member-driven chapter 
structure, you can join multiple chapters and also 
create your own chapter based on shared interests 
where you can reap the benefits of energizing 
experiences, empowering insight and 
essential resources.

Visit http://www.georgianurses.org/?page=Chapter 
Chairs to view a list of current GNA Chapters and 
Chapters Chair contact information. Connect with 
Chapter Chairs to find out when they will hold their 
next Chapter meeting!

The steps you should follow to create a NEW GNA 
chapter are below. If you have any questions, contact 
the membership development committee or GNA 
headquarters; specific contact information and more 
details may be found at www.georgianurses.org.

1. Obtain a copy of GNA bylaws, policies and 
procedures from www.georgianurses.org.

2. Gather together a minimum of 10 GNA 
members who share similar interests.

3.	 Select	a	chapter	chair.	
4.	 Chapter	 chair	 forms	 a	 roster	 to	 verify	 roster	

as current GNA members. This is done by 
contacting	headquarters	at	(404)	325-5536.

5.	 Identify	and	agree	upon	chapter	purpose.	
6.	 Decide	on	chapter	name.	
7. Submit information for application to bcome a 

chapter to GNA Headquarters. Information to 
be submitted includes the following:
 Chapter chair name and chapter contact 

information including an email,
 Chapter name, Chapter purpose, and 

Chapter roster.
8. The application will then go to the Membership 

Development Committee who will forward 
it to the Board of Directors. The Board will 
approve or decline the application and notify 
the applicant of its decision.

I Want to Get Involved:
Joining and Creating 

a GNA Chapter

http://threeriversahec.org
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Get your Membership Perks

DO YOU HAVE A NURSE 
LICENSE PLATE!

The Georgia Nurses Foundation (GNF) special nurse license 
plate is available NOW at Georgia tag offices. Each nurse plate 
sold results in revenue generated for GNF, which will be used for 
nursing scholarships and workforce planning and development to 
meet future needs. Show your support for the nursing profession 
in Georgia by purchasing a special nurses license plate today! Get 
details at http://www.georgianurses.org/?page=LicensePlate. 

GNA’s BankAmericard Cash RewardsTM Visa Signature® program 
offers	 great	 benefits-like	 1%	 cash	 back	 on	 all	 purchases,	 2%	 cash	
back	at	grocery	stores	and	3%	cash	back	on	gas	for	the	first	$1,500	in	
combined grocery store and gas purchases each quarter-plus, you’ll 
also be supporting GNA and the Georgia Nurses Foundation in the 
process! You can also open a GNA Bank of America checking account 
to really show your support. Visit GNA’s web site for information 
about the rates, fees, other costs and benefits, or to apply for the GNA 
BankAmericard Cash Rewards Visa Signature® credit card at www.
georgianurses.org. From our home page, just scroll down and click on 
the card logo.

Apply for your card today!

Some of the many great services, discounts and opportunities 
you’ll access as a member of GNA/ANA:

The LARGEST Discount on initial ANCC Certification – GNA/ANA 
members save $120 on initial certification.

The LARGEST available discount on ANCC re-certification	 –	 $150	
for GNA/ANA members.

The ONLY discount on ANCC Review/Resource Manuals – GNA/
ANA members only.

GNA Members-Only E-News and Legislative Updates – Members 
gain access to informative GNA and ANA E-news messages, including timely 
updates during the legislative session, national news & policy updates and vital 
information for all nurses.

Member Discounts on GNA Conference Registration – GNA members 
receive special discounts on all GNA events.

Journals & publications – Free subscription to The American Nurse – a 
$20 value – and free subscription to The American Nurse Today,	an	$18.95	
value. Free online access to OJIN: The Online Journal of Issues in Nursing. 
Members also have the first opportunity to access OJIN & TAN content online! 
Free quarterly GNA newsletter – Georgia Nursing.

Access to ANA’s www.nursingworld.org – Become a member, you’ll 
gain immediate access to the members-only areas of ANA’s web site www.
nursingworld.org! NursingWorld features a plethora of resources for 
nurses, including position statements, press releases, white papers and more. 
This includes ANA NurseSpace, the online networking site for nursing 
professionals.

Free Webinars & CE opportunities – GNA/ANA members can now access 
frequent educational webinar offerings from ANA at no cost to the member. 

GNA/ANA Benefit Brief
This includes ANA’s Navigate Nursing Webinars and other free and low-cost CE 
opportunities being offered both virtually and face-to-face.

New leadership opportunities – Get involved with GNA! Statewide 
recognition and professional development. Become a chapter chair, participate in 
a task force or committee or run for elected office.

Bank of America Card – Get your GNA-branded BankAmericard Cash 
Rewards	Visa	Signature®	and	earn	1%	cash	back	on	all	purchases,	2%	cash	back	
at	grocery	stores	and	3%	cash	back	on	gas	 for	 the	 first	$1,500	in	combined	gas	
and grocery store purchases each quarter, while supporting GNA and GNF in the 
process!

GNA Career Center – Find a new opportunity on GNA’s online career center, 
www.georgianurses.org. 

ANA SmartBrief – GNA/ANA members receive ANA’s SmartBrief 
electronic newsletter via email on a weekly basis. SmartBrief provides members 
with up-to-date nursing news and information in a convenient format.

Connect with Leaders in the nursing profession – GNA/ANA 
members will find numerous opportunities to connect with peers through 
special events, chapter involvement, the GNA web site and other services.

Annual Legislative Day event at the State Capitol – Our successful annual 
event with legislators at the State Capitol is FREE for members and students.

Shared-interest and local chapters – Get involved with GNA at 
the chapter level and you’ll have the opportunity to connect with nursing 
professionals who have the same interests/specialty as you!

Dedicated professional staff & lobbyists – By joining GNA, you’ll gain 
access to a staff of dedicated professionals and skilled lobbyists, who advocate for 
you at the state and federal level.

Landmark Hospital of Athens is searching for 
Registered Nurses (RN) with ICU experience to 
join our dedicated and compassionate team!

We are a Long Term Acute Care hospital looking for new team members 
who would love to work together with other like-minded nurses in a 
positive environment. No emergency room here means our days are 
more predictable and planned which provides a better work/life balance. 
With the average length of stay around 25-30 days, we get the privilege 
of having a more meaningful connection with our patients and actually 
being able to see them recover.

$100 
        gift card!

For more information and to apply online, please visit us at 

www.landmarkhospitals.com 
or submit your resume to 

TLBreese@landmarkhospitals.com

RequiRemeNTs:
•	 RN License 
•	 Minimum 1 year of ICU  

&/or TCU (stepdown) experience
•	 BLS and ACLS certification

Mention you saw this ad in this Newsletter when applying and you will automatically be entered to win a 
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Finance Matters

Jim Williams

We all realize that 
patient care is being more 
closely scrutinized by 
insurers, governmental 
agencies and consumers. 
Healthcare providers are 
under increased pressure 
to improve quality patient 
care as profit margins 
continue to be squeezed. 
What is the role of nurses in 
this ever changing clinical 
environment?

In the GNA newsletter 
last quarter we covered the topic of the nursing 
shortage crisis in the state. Georgia has a serious 
shortage of seasoned nurses in several specialty 
clinical areas. There is a significant opportunity for 
hospitals and nursing schools to collaborate and work 
more closely to fill the void as a larger percentage of 
the nursing workforce reaches retirement age. 

The cost of a nursing degree continues to be a 
stumbling block for many perspective nurses. Though 
scholarships and grants provide some relief from the 
cost of an education, a large financial gap exists for a 
significant number of potential students. Healthcare 
employers would be wise to consider partnering 
with a local nursing school program to offer grants, 
scholarship or low interest loans for nursing students. 
In a large portion of rural Georgia young people 
may prefer to remain in their local community 
once they complete their secondary education. 
Demand for nurses can far exceed supply in many 
communities. Healthcare providers should take a 
hard look at investing in local students in return for a 
commitment to live and work in the community after 

graduation. Rising high school juniors and seniors 
may also be able to joint enroll in a community 
college or technical school program to work on their 
CNA or LPN degree. 

Several Atlanta area hospitals have existing 
mentoring and shadow programs for nursing 
students. Additional clinical experience can be 
difficult to come by for nursing students and some 
employers are recognizing the value of investing up 
front in talent acquisition with nursing students. The 
adage of growing your own talent is becoming more 
prevalent with many organizations. 

The healthcare landscape continues to change 
and more is being expected of nurses since the 
implementation of the Affordable Healthcare Act. 
An incredible opportunity exists for healthcare 
providers and education institutions to work together 
for high impact results in the areas of improved 
patient care. 

For more information on how your organization 
can improve patient care through collaboration with 
nursing schools please reach out to Jim Williams at 
jim.williams@teamlendwell.com.

Leveraging Opportunities for  
Improved Patient Care

Lavetta Hudson, Residential Realtor

When selling your home, it’s only natural to want 
top price, after all, it’s an investment. It’s important 
to know how the appraiser sees your home and some 
of the criteria he/she will use to obtain its value. 

Location: location plays an important role in 
your home’s value before and after you’ve purchased. 
For example, a view of the lake would certainly 
carry more value than a view of an industrial 
park or a busy highway. When searching for your 
new home, consult with your realtor regarding 
new developments in the area such as factories, 
businesses, highways, and shopping malls. Also, 
you can contact the county planning and zoning 
department to gain insight. 

Age: the bank’s appraiser will compare your home 
to others built in your neighborhood within the same 
timeframe give or take a few years. Whereas age does 
make an impact on the value of your home, updating 
or renovating can make a difference. Important: 
please consider hiring licensed contractors and 
consulting with your county when you’re planning 
to renovate, add-on, etc. Not doing so may cost you 
money when you decide to sell your home later, 
especially when selling to buyers who are using FHA 
and VA loans (these loans are government insured).

Square Footage: the appraiser will also 
compare your home to other homes based on square 
footage. Actual living space (i.e. heated space) will be 
used in the analysis; so the more the better. In some 
states, Georgia for example, the square footage in 
the basement isn’t counted in the Gross Living Area 
(GLA) because it is considered below grade. However, 

What is My Home Worth? “The Basics of a Home Valuation.”

Showing You the Money
(Based on a salesprice range from $200-300K)

Kitchen w/granite and stainless steel  
Appliances - $7,500-$10,000

Additonal full Bath - $6000-8000

Additional 1/2 Bath - $3000-4000

1-car Garage - $5000

2-car Garage - $7,500

Unfinished Basement - $10 per square feet

finished Basement - $15 per square feet

D.s. Murphy & Associates, inc.

the basement will have a value based on the area and 
whether it’s finished or unfinished. 

Room Count: another element an appraiser 
uses to obtain value is the room count in your home. 
The number of bedrooms in a home is key when 
buyers are home shopping. In the state of Georgia 
a bedroom must contain a closet and a window. So 
even if you’ve used the space as a bedroom, those two 
elements are required for the appraiser to count it as 
such and your realtor to list it as such. When deciding 
to upgrade, make additions or renovate, use your 
discretion. Keep in mind that what you consider a 
valuable addition or feature the next buyer may think 
differently. To get some ideas on which upgrades 
may add more value to your home, please refer to the 
following resources:

http://www.hgtv.com/design/decorating/clean-
and-organize/which-home-improvements-pay-off

http://www.hgtv.com/remodel/interior-
remodel/30-tips-for-increasing-your-homes-value

http://www.bankrate.com/finance/money-
guides/10-cheap-fixes-to-boost-the-value-of-your-
home-1.aspx

When buying and selling real estate strategy is 
key and knowing your WHY, WHEN, and HOW 
is essential. Next Move Properties specializes in 
market knowledge and client service delivery. Using 
the most current tools and techniques, we help you 
score a successful real estate transaction. We build 
marketing strategies tailored to your needs and 
goals.	 Call	 us	 today	 for	 a	 free	 consultation	 at	 678-
570-8955	or	email	Lavetta.Hudson@KW.com.

Needs Registered Nurses NOW
Requirements:

•	 Valid	RN	License	in	GA
•	 BSN	Preferred
•	 2+	Years	ICU	or	LTAC	Experience
•	 CPR	and	ACLS	Certifications

Benefits:
•	 High	acuity	patients	with	complex	diagnoses
•	 Competitive	Salary
•	 Blue	Cross	Benefits	for	FT	Positions
•	 Sign	On	Bonuses	for	$10,000	w/a	3	year	commitment

www.christusdubuis.org/CareerOpportunities
Call Cathy at (770) 897-7602

mailto:jim.williams@teamlendwell.com
http://www.hgtv.com/design/decorating/clean-and-organize/which-home-improvements-pay-off
http://www.hgtv.com/design/decorating/clean-and-organize/which-home-improvements-pay-off
http://www.hgtv.com/remodel/interior-remodel/30-tips-for-increasing-your-homes-value
http://www.hgtv.com/remodel/interior-remodel/30-tips-for-increasing-your-homes-value
http://www.bankrate.com/finance/money-guides/10-cheap-fixes-to-boost-the-value-of-your-home-1.aspx
http://www.bankrate.com/finance/money-guides/10-cheap-fixes-to-boost-the-value-of-your-home-1.aspx
http://www.bankrate.com/finance/money-guides/10-cheap-fixes-to-boost-the-value-of-your-home-1.aspx
http://gentiva.com/careers
mailto:shea.parker%40gentiva.com?subject=
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On	November	5th,	the	Georgia	Nurses	Association	
hosted its first Pre-Legislative Session Workshop. 
Our Education Center was filled to capacity. We are 
grateful for all of the attendees who found this event 
worthwhile.	 The	 more	 than	 50	 attendees	 received	
information on the Georgia General Assembly and 
the best way to communicate with legislators. There 
were several presenters ranging from government 
relations professionals to nurses who had experience 
in the legislative arena.

Special Guest, Dr. Debbie Hatmaker, Executive 
Director of the ANA was present and provided 
greetings. We are very grateful to have ANA 
support as we build on the successes that GNA has 
experienced in past years.

We are also grateful that Rep. Jodi Lott, nurse-
House Health and Human services member recorded 
an interview for the attendees. Rep. Lott was unable 
to be present but really wanted to participate so 
she sent the video as a way to show she is on board 
with learning more about GNA’s issues and finding 
solutions to healthcare challenges in Georgia. She 
also presented information on the most effective 
way to advocate and communicate with her and her 
colleagues.

Nurse-Attorney, Merilee Gober presented a case 
study in perseverance. She presented the process 
for passing a bill addressing lactation consultant 
licensure	that	she	had	worked	on	as	a	part	of	a	for	3	
years. The perseverance of her advocacy group finally 
paid off when the Governor signed their bill into law.

Richard Lamphier, nurse-GNA legislative 
Committee Director was present to present the 
importance of unity among the profession. Lamphier 
also presented various ways that nurses can get 
involved in the advocacy process. Volunteering 
with GNA is an option that all nurses have when 
they want to be active on legislative issues. He also 
presented the GNA legislative platform for 2017 
which includes working on having a nurse compact 
passed in Georgia. We believe that this will help 
address the shortage of healthcare in many areas 
and will also help with the delay that many may 
experience in the licensure process when they are 
needed to serve in case of a human emergency in 
Georgia. He also presented our intent to work within 
a coalition to pass tax credits which will include 
nurse practitioners.

Dina Hewett, nurse-professor presented some 
of the realities of the challenges nurses face at the 
General Assembly. Her uncle, a long-time state 
Senator in Georgia often shared the challenges that 
nurses would always face as long as they are divided. 
Some of the feedback he often offered her was based 
on the fact that so many who challenge the nurse’s 
ability to provide care were able to put differences 
aside and find a unity to address an issue. Others’ 
unity has sometimes meant the defeat of an issue 
that was important to patients and nursing. This 
presentation was unique because it is the perspective 
of a long time legislator who has seen many bills 
pass and fail. He attributes much of the success 
organizations experience to their ability to present a 
unified front.

Molly Bachtel nurse-professor presented a primer 
that she developed on what to expect when nurses 
come to the capitol. This great teaching tool takes 
a lot of the mystery and anxiety out of the capitol 
experience. We hope that we will be able to share 
her video with more people. She highlights the 
experience from arrival to departure and this will be 
valuable to all who will visit the capitol and advocate 
for patients and the nursing profession.

Additionally, GNA lobbyists Cindy Shepherd 
presented a Georgia Legislature 101 primer which 
informed attendees of some little known facts about 
how bills are passed. She presented tips for advocates 
that have helped several groups find success in the 
process.

Finally, GNA Director of Communications, Tim 
Davis presented information for our days at the 
capitol and has called on attendees to participate 
in advocacy efforts throughout the Legislative 
Session.

GNA Hosts the first ever Pre-Legislative Session Workshop

 

 
The day culminated with a special pinning 

ceremony where all participants received the GNA 
emblem for legislative advocacy. House Minority 
Secretary and Appropriations member, Pat Gardner 
was present and pinned each participant. It was an 
honor to have her present and a contributor to our 
very special day.

Attendees received individual packets with their 
legislators’ information included so that they can 
communicate directly with them. They are now able 
to offer themselves as resources to their legislative 
representatives when matters of healthcare are 
presented. They received sample communications 
to help ease the process of “what to say” to their 
representatives. We hope that this information will 
be useful as all engage those who represent them in 
the legislative process. We also had computers set 
up for individuals to send their legislators a message 
during the workshop. Perhaps one of the most 
valuable tools to the workshop was the open feedback 
that attendees were able to present throughout the 
workshop. Attendees were invited to chart their 
questions, good ideas, and proposals throughout 
the workshop. GNA will take that feedback and 
implement in the next workshop.

GNA at Work
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GNA at Work

GNA member Joyce McMurrain was honored by 
Georgia House of Representatives member David 
Wilkerson during our Northwest chapters’ annual 

legislative breakfast for her years of service to Georgia 
patients. Congratulations Joyce!

GNA was excited to be on hand to present to The Student 
Nurses Association at Clayton State University and present 

them with a small token of recognition for their teams’ victory 
in the 2016 GANS NCLEX Bowl

State Senator Renee’ Unterman stopped by our table at 
the Georgia Association of Nursing Students Conference 

in Athens, GA to help us get the word out about GNA.

GNA’s Northwest Metro chapter hosted their annual legislative breakfast at Kennesaw State University. Congrats to them on orchestrating such a 
wonderful and well attended event.

Thank you to the faculty and students at Columbus State University for 
allowing us to present on the future of GNA and the Nursing Profession in 

Georgia.

GNA members from around the state assemble at GNA headquarters for our first 
ever Legislative Bootcamp where they learned, firsthand, what it takes to be a good 

advocate for the nursing profession.

Participants of the first ever GNA Legislative Bootcamp display their excitement for the 
coming legislative session by throwing their hands in the air. Their energy will be needed to 

advocate for the nursing profession in the coming legislative session.



Page 16  •  Georgia Nursing February, March, April 2017

Committed to Caring

PruittHealth has employment opportunities 
in our Georgia Hospice, Home Health, and 
Healthcare Centers for RNs, LPNs, CNAs 
and Therapists, some offering attractive 
sign-on bonuses!
 
We offer a progressive benefits program 
that reflects our commitment to caring 
for our 16,000 partners:
· 5-Star bonus incentive programs for 

achieving quality goals
· Partner Referral Program – Earn cash for 

referring candidates who are hired into 
roles at PruittHealth

· Employer paid profit sharing
· Employer matching 401(k)
· Paid Time Off (PTO) accruals beginning the 

first day of employment
· Access to “Purchasing Power” financial health program after one year 

of employment
PruittHealth is committed to supporting 
the growth and development of our 
partners by offering the following 
programs:
· CNA Ladder Program
· Administrator-in-Training Program
· Nurse Aide Certification Programs
· Leadership Mirroring
· Committed to Caring Recognition Program

 
 

  

Committed to Caring

Now Hiring!

http://georgiasouthern.edu/nursing
http://www.aacn.nche.edu/ccne-accreditation
http://phoebefamily.org
http://southuniversity.edu
https://www.southuniversity.edu/online/whoweare/about/accreditation-licensing
http://suprograms.info
mailto:materialsreview%40southuniversity.edu?subject=

