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SCNA moved to its new location on November 4th. The new headquarters are in The Tower on Gervais 
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and the New
1301 Gervais Street, Suite 802

Columbia, SC  29201
(one block away from the founding office space in 1907)

The SCNA Annual Meeting was held at the 
Darla Moore School of Business on November 12, 
2016 from 11:00 AM until about 12:15 PM. The 
SCNA is most grateful to Dean Jeannette Andrews 
for all her assistance in securing the use of a room 
in the Moore Building for the meeting.

President-elect Sheryl Mitchell presided for 
this meeting. President Connie Varn was unable to 
attend the meeting due to a family funeral on the 
day of the meeting. The meeting was opened in 

due form with the Pledge of Allegiance followed by the 
reading of the Code of Ethics for Nurses with Interpretive 
Statements, 2015, and the group reading of “I Am A 
Nurse” created by the Ohio Nurses Association.

The Agenda and Standing Rules were adopted and a 
quorum established for the meeting. The next item was 
the reading of the beautiful “Nightingale Tribute” to honor 
those members who died during the preceding year. We 

SCNA Annual Meeting Report

The Old
1821 Gadsden Street
Columbia, SC 29201

Annual Meeting continued on page 3

Judith Thompson, CEO and SCNA’s 
attorneys prepare final paperwork for 

sale of 1821 Gadsden Street.
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President’s Column
Sheryl Mitchell, DNP, APRN, FNP-BC, ACNP-BC

President

Happy New Year! I am 
Sheryl Mitchell, the newest 
president of the South Carolina 
Nurses Association. I have been 
a SCNA board member for 
several years while serving in 
many capacities. 

I would like to thank Mrs. 
Connie Varn, our immediate 
past president for her years 
of service on SCNA’s board. 
She demonstrated excellent 
leadership during her term 
as board president and led us 
through some very challenging decisions which included 
the sale of our building and relocation into our new 
office. She constantly reminded us of our history and 
the importance of nursing’s future as we made decisions 
to positively impact the future of our organization and 
profession. She is also an avid champion for our student 
nurses. I would also like to thank our immediate past 
board members for their service and dedication, and 
extend a warm welcome to our new board members. 

This year will be a very interesting time to be a 
board member and nurse. As the landscape of healthcare 
changes due to the 2016 Presidential election results, 
we will be faced with many questions and challenges. 
What will happen during President Trump’s first 100 
days? How will this impact our patients? How will 
SCNA help nurses with changes that will affect their 
practice and patients? How will this affect our hospital 
systems and health care practices? Although I do not 
know the answers to many of these questions, what I 
know for sure is that nurses have always advocated for 
patients and health care. Regardless to the changes that 
President Trump’s first 100 days brings, we will continue 
to advocate for our patients. Our state leaders need to 
hear from nurses to learn about the seen and unseen 

challenges that our patients encounter that we as nurses 
know because we see patients at their most vulnerable 
state whether it is at the hospital bedside, the patient’s 
home, church, parish, or free medical clinics. We hold 
the hands of our patients and their families. We celebrate 
with and cry for them, and so too, it is our responsibility 
to advocate for them.

Let’s not forget to advocate for the profession. 
The literature has shown that nurses are great patient 
advocates, but have a difficult time advocating for 
themselves and the profession. We must remember the 
challenges that our predecessors faced in nursing. We 
must remember their tenacity and boldness to move 
the profession forward. We must engage in discussions 
about nursing education, practice, research, and policy. 
We must discuss scope of practice for RNs and APRNs. 
If we don’t advocate for our profession and engage in 
meaningful conversation, who will? Who will we allow 
to determine the direction of our profession if we are not 
willing to do so?

Although we begin the year with many questions, 
there is much work for us to do. We will continue to 
advocate for you. We want to hear from you. We look 
forward to engaging all of you in discussion. Let us 
be empowered and emboldened by our predecessors’ 
courage and move onward and upward. 

Sheryl Mitchell

Call for Resolutions

Any SCNA member may research, write and submit 
resolutions for consideration by the 2017 SCNA Annual 
Meeting.  Resolutions should be submitted in form for 
printing to the Reference Committee through SCNA at 
1301 Gervais Street, Suite 802, Columbia, SC 29201.  
Resolutions are due by May 1, 2017.

Guidelines for writing and submitting resolutions 
can be downloaded from http://www.scnurses.
org/?SCNAAnnualMeeting.

2017 Official Call for 
Suggested SCNA Bylaw 

Revisions

Please consider this the official call for any suggested 
SCNA bylaw revisions for consideration at the 2017 
SCNA Annual Meeting to take place this Fall. A full set 
of current SCNA Bylaws can be obtained via the SCNA 
web site at http://www.scnurses.org/?Bylaws. All proposed 
revisions must be submitted to SCNA by May 1, 2017.  
Please forward to:

SCNA-Bylaws Committee
1301 Gervais Street, Suite 802

Columbia, SC  29201
FAX (803-779-3870)

Call for 2017 Nominations

The SCNA Nominating Committee has called for 
member suggestions for the 2017 election. Nominations 
are due May 1st. 

In 2017, members will elect:
•	 Secretary/Treasurer	
•	 Commission	Chair-Public	Policy/Legislation
•	 Commission	 Chair-Professional	 Advocacy	 and	

Development 

Current Officers Eligible to run again:
All persons who are currently holding office for 

positions that will be elected in 2017 will have termed out 
of the eligibility to run again for the office they currently 
hold. All are eligible to run for other offices. 

Current Board Members Eligible to run for office 
other than the one they currently hold:

Stanley Harris
TK Pugh

SCNA Chapters will also hold elections for:
Vice Chair
Secretary/Treasurer

SCNA Chapter Ballot will be with the SCNA Ballots 
for those SCNA members who are also signed up as 
SCNA Chapter members. Nominations may be submitted 
at the same time as nominations for SCNA officers. All 
nominations are due to SCNA by May 1st, 2017.

Note that both the nominator and nominee for the 
SCNA 2017 elections must be SCNA members in good 
standing. Call SCNA at 803-252-4781 if you would like 
more information on any of these positions.

Go to www.scnurses.org to fill out a nomination form. 
The link to the nomination form can be located under 
“About SCNA” on the “Elections” page http://www.
scnurses.org/?page=SCNAElections.

http://www.scnurses.org/?SCNAAnnualMeeting
http://www.scnurses.org/?SCNAAnnualMeeting
http://www.scnurses.org/?Bylaws
http://www.fortis.edu
http://www.fortis.edu
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honored the service and memory of Cheryl Eastlake, Dr. 
Ida Spruill, and Victoria Gore.

President-elect Mitchell read President Connie Varn’s 
address to the members. The Report of the SCNA 
Treasurer following with the presentation of the Board 
approved 2015 Audit of SCNA.

The SNA-SC President was unable to be with us. 
The CEO gave a brief report. Following that report 
the members were reminded that they had received 
a number of documents that had been part of the 
ANA Membership Assembly last June. No action was 
necessary since these documents were actions of the 
ANA Membership Assembly.

There were no Resolutions presented this year. There 
were Bylaw Proposals for the members to consider. 
All Bylaw Proposals were passed as presented by the 
members in attendance. The topics covered included:

Additional language to ensure that all members know 
that they are eligible to attend both the SCNA and ANA 
Annual meetings as well as additional language to ensure 
that the SCNA membership is open to all registered 
nurses who meet the qualification of membership as 
enumerated in the Membership section of the Bylaws. A 
proposal about the dues of SCNA was also presented and 
it passed. This proposal was to ensure that SCNA would 
follow the ANA implementation of dues, including the 
Dues Escalator, according to the calendar accepted by 
ANA and the SCNA will follow the implementation of 
the dues, including the Dues Escalator according to the 
calendar accepted by ANA. The purpose of this change 
was to ensure that any action taken at the ANA level 
would be mirrored at the SCNA level. In this year it 
means that due to action of the ANA Board of Directors, 
the Dues Escalator that has formerly been implemented 

Annual Meeting continued from page 1 every three years would NOT be implemented for the 
past three years. THUS, THERE WILL BE NO DUES 
INCREASE FOR ANA OR SCNA in 2017. The final 
Bylaws proposals had to do with the Composition of 
the SCNA Board of Directors and the Commissions of 
SCNA. The members voted to change the number of 
Chairperson of Commissions from three to two and to 
remove the Commission of SCNA Chapters from the 
group of other Commissions. The Bylaws were approved 
by the members. The staff was authorized to make the 
appropriate changes to the SCNA Organizational Chart 
to reflect the changes.

Brief reports of plans for 2017 were received from 
several Chapter Chairs. The members voted to approve 
the 2016-2018 Legislative Priorities. Special notice was 
given in the activities of the Commission on Professional 
Advocacy and Development to two outstanding SCNA 
members who are retiring after many years of service to 
SCNA and the nurses of South Carolina. Peggy Dulaney 
has retired as Chair of the Peer Assistance Program after 
years of support and revitalization of this important 
program; Dr. Lawrence Eberlin is retiring after over 20 
years on the CEAC with most of the last 15 as the Chair 
of the Committee. His work has been simply stellar in 
this most complex and demanding role.

The report of the Tellers and Declaration of Election 
was read to those in attendance. A list of the newly 
elected members is printed elsewhere in this edition of 
the SC Nurse.

It was announced that the swearing in of the Board 
of Directors and Chapter Officers will take place in 
January 2017 at a special meeting of the Board of 
Directors and Chapter Chairs.

The President-elect was presented with the SCNA 
President’s pin as she begins her term in January. With 
no objection the meeting was adjourned.

CEO Column

Judy Thompson presenting the SCNA President’s Pin to Sheryl Mitchell.

Judith Curfman Thompson, IOM
CEO and Lobbyist

HAPPY New Year! 2016 
was most certainly a year that 
I shall never forget and I am 
certain that many of you feel the 
same way. I am hoping that even 
while we all work together to 
advance the practice of nursing 
at all levels, that perhaps the 
level of intensity of events will 
be a wee bit lessened this year. 
Of course, that does not mean 
that SCNA will not be actively 
involved in the work of the 
association. It just means that 
perhaps Mother Nature and 
business activities of SCNA will both be at levels that will 
not be quite as intense.

My deepest thanks go to Connie Varn our immediate 
Past President and the SCNA Board that served you so 
well during this year of many decisions on your behalf. 
You have been faithful to your charges and made many 
difficult decisions that none of us ever expected to have to 
make. This was also a ground-breaking turnover for the 
office of President of SCNA. Sheryl Mitchell has served 
exceptionally well in the office of President-elect and is 
now the President of SCNA. This year we elected a new 
President–elect, Selena Hunt McKinney, to follow in the 
new process of serving and learning at the same time. 
Exciting to see a plan come together! 

It was certainly a somber moment when I turned the 
key at 1821 Gadsden Street November 4, 2016 on an empty 
building. It was also a moment of thinking of the future 
and all the decisions that had gone into the decision to sell 
the building that “nurses built” in the 1960s. This Board 
was faithful to the directions of earlier Boards to divest 
the organization of property that, while a real asset, was 
also one that came with quite a high cost in maintenance, 
to say nothing of being way too big for the current work of 
SCNA. Times change…trite, but true. When we remodeled 
the building in order to save its crumbling infrastructure, 
it was a very different era. One of face to face meetings, 
in person continuing education and far less reliance on the 
wonders the electronic world of now and the future. Our 
new space is smaller, maintenance is no longer ours…
from changing a lightbulb to all the other components of 
maintenance. Parking is covered and in a secure building. 
We even have a marvelous storage room in the same 
building for all those items that we must by law retain and 
all those items that we use on an occasional basis for the 
work of our organization.

So, we are ready for the work to continue. It appears 
that it will be a very different kind of a year as the United 
States goes into the every 4 year business of potential 
newness. SCNA and ANA will be keeping the health of all 
people in this great country at the highest level of thinking 
and action. ONWARD!

Judith Curfman 
Thompson

Aiken Regional Medical Centers (ARMC) provides nearly 50 specialty services 
through our 250-bed acute care facility, behavioral health hospital, and Cancer 
Care Institute of Carolina.

We’re a smaller hospital with a big reputation. Aiken team members enjoy a 
family atmosphere and flourish under leadership that focuses on appreciation 
of talent, skills and dedication.

The beautiful city of Aiken offers award-winning schools, year-round 
recreation, shopping, dining, and quaint downtown streets that blend perfectly 
with a rich arts scene, an equestrian culture, and one of the nation’s largest 
urban forests.

Professionals across the nursing spectrum are welcome to find out more about 
ARMC’s career opportunities, great benefits, and outstanding local and national 
reputation. Please visit our website and discover a better career. And a better life.

Clinical Nursing Instructors
Clinical Instructors needed for the 

Nursing Assistant, the Associate Degree and Practical 
Nursing Programs

Qualifications: Nursing Assistant Instructors must have an 
Associate’s Degree in Nursing or higher with 1 year long 
term care experience. Practical and Associate Degree 
Instructors must have a Baccalaureate Degree in Nursing; 
Master’s degree preferred. Two years recent experience 
required in Med/Surg or Long-term care. Must have 
current South Carolina Registered Nurse license. Contact 
Kimberly Cochran at cochrank@midlandstech.edu for more 
information.

Interested persons should submit resume and 
unofficial transcripts stating Social Security Number to:

Midlands Technical College
Nursing, Kimberly Cochran

PO Box 2408, Columbia, SC 29202
AA/EOE/ADA

http://www.aikenregional.com/careers
http://coastal.edu
mailto:wdooley%40coastal.edu?subject=
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PAPIN Meetings

City Location Day & Time of Meeting

Anderson Anderson Public Library 
300 N. McDuffie St. 
Anderson, SC

Monday, 7 PM

Charleston Charleston Center, 
5 Charleston Center Dr., 
Conf. room-Rm. 237B 
(call for code information)

Monday, 5 PM

Columbia Adolescent Recovery Center 
Stephenson Center 
720 Gracern Rd., Ste. 120, Group room 5 
Columbia, SC 29210

Tuesday, 5 PM

Columbia Adolescent Recovery Center 
Stephenson Center 
720 Gracern Rd., Ste. 120, Group room 5 
Columbia, SC 29210

Thursday, 5 PM

Greenville SC Favor 
355 Woodruff Rd., Suite 303 
Greenville, SC

Monday, 6 PM

Myrtle Beach Office of Dr. Brian Adler 
1945 Glenns Bay Rd. 
Myrtle Beach, SC

Thursday, 6:30 PM

Rock Hill North Rock Hill Church 
2562 Mt. Gallant Rd. 
Rock Hill, SC 29732

Tuesday, 5:30 PM

Spartanburg Westside Cyrill Library  
525 Oak Grove Rd. 
Spartanburg, SC

Tuesday, 5:30 PM

Committed to Caring

PruittHealth has employment opportunities 
in our South Carolina Hospice, Home 
Health, and Healthcare Centers for a 
Clinical Manager, RNs, LPNs, CNAs and 
Therapists, some offering attractive sign-
on bonuses!
 
We offer a progressive benefits program 
that reflects our commitment to caring 
for our 16,000 partners:
· 5-Star bonus incentive programs for 

achieving quality goals
· Partner Referral Program – Earn cash for 

referring candidates who are hired into 
roles at PruittHealth

· Employer paid profit sharing
· Employer matching 401(k)
· Paid Time Off (PTO) accruals beginning the first day of employment
· Access to “Purchasing Power” financial health program after one year 

of employment
PruittHealth is committed to supporting 
the growth and development of our 
partners by offering the following 
programs:
· CNA Ladder Program
· Administrator-in-Training Program
· Nurse Aide Certification Programs
· Leadership Mirroring
· Committed to Caring Recognition Program

Visit us at 
www.PruittHealth.com/employment 

to apply and to view all of our  
exciting opportunities!

Committed to Caring

Now Hiring!

http://www.aacn.nche.edu/ccne-accreditation

Finale for the 2016 
Convention That Wasn’t!

Judith Curfman Thompson

As we all know Hurricane Matthew was quite a devastating force in the 
coastal area of South Carolina and other places. The cancellation of the 2016 
Convention and Annual Meeting at Hilton Head scheduled for the week 
following the hurricane was a very hard and yet very easy decision to make.

Safety was the first and foremost concern of the SCNA CEO and Board 
of Directors. The Sonesta Hotel staff was being as optimistic as they 
could be…just in case we insisted that the meeting go forward…but, they 
understood the true problems that would be encountered by our attendees if 
we had moved forward. So, from that point of view the decision was easy on 
all fronts.

The difficult part came in because we had spent so much time and effort 
in planning a great program and being certain that the Annual Meeting of 
SCNA would also take place. Each one of those considerations paled in the 
context of safety and common sense. With the exception of the Continuing 
Education component, which is a loss for many this year, each other item 
has been handled. SCNA worked very diligently to be certain that all 
registration fees were refunded by December 31, 2016, which is the end of 
the SCNA fiscal year. While our budget will reflect a big “hit,” SCNA does 
have event insurance, so at least some of our losses will be covered as we 
move into 2017. If you have not received a refund, please be in touch and we 
shall work hard to make sure that you are taken care of promptly.

So, as I always say, “ONWARD!” See you in late October and Early 
November for the 2017 SCNA Convention!

http://ccs.careers
mailto:tlamb%40correctcaresolutions.com?subject=
http://usca.edu/nursing
mailto:kathryns%40usca.edu?subject=
mailto:karenmo%40usca.edu?subject=
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You Were Represented
September to December

State Board of Nursing Meeting
Coalition for Access to Healthcare Meetings

Convention Planning Meetings
CEAC Meetings  
ANA Board Call
ANA Gova call

SCNA Board Meeting / Multiple Special Called Meetings
SEED Meeting

Annual Membership Meeting

President-Elect: Selina McKinney

Director Seat 1: Alice Wyatt

Director Seat 2: Tami Nielson

Commission Chair – SCNA Chapters: No One Elected

SCNA Nomination Committee Chair: Robin Traufler

SCNA Nomination Committee Members: 
Shakira Lynn
Latasha Williams 
Tonya Wagner 
5th Member Will Be Appointed by SCNA Board 

Representatives to the ANA Membership Assembly:
Sheryl Mitchell, Columbia, SC
Selina McKinney, Columbia, SC

Alternate Representative to the ANA Membership 
Assembly: Stanley Harris

Chapter Results
_______________________________________________
APRN Chapter Chair: Kahlil Demonbreun

APRN Chapter Member-At-Large:
Kelly Bouthillet
Shakira Lynn 

_______________________________________________

SCNA Ballot 2016 – Official Results
Nurse Educator Chapter Chair: Andrietta Barnett

Nurse Educator Chapter Member-At-Large:
Carolyn Covington
Kim Kiefer

_______________________________________________
Piedmont District Chapter Chair: Ava Pridemore

Piedmont District Chapter Member-At-Large: 
Kellye McCluskey
2nd Member-At-Large Will Be Appointed by Piedmont
District Chapter Executive Committee

_______________________________________________
Psychiatric-Mental Health Chapter Chair: Maggie Johnson

Psychiatric-Mental Health Chapter Member-At-Large: 
Kim Gilmore 
Peggy Dulaney

_______________________________________________
Women’s and Children’s Health Chapter Chair: 

Mary Wessinger
Member-At-Large:

Francis Ashe-Goins
Andrietta Barnett 

_______________________________________________
Clinical Nurse Leader Chapter Chair: 

Mary Alice Hodge 

Clinical Nurse Leader Chapter Member-At-Large: 
Katharine Gibb
Sonya Blevins

Annual Meeting 
Address
from Connie Varn

To My Fellow SCNA Members,

I would first like to start by thanking you for the 
honor and privilege of serving as your president! 
Please accept my sincerest apology for not being 
able to attend. I would like to thank the Board 
for their continued support – you are a stellar 
group! I want to thank Rosie Robinson for her 
tireless dedication and commitment to the SCNA 
and always having all the right answers to my 
questions. Most importantly, I would like to express 
my most heartfelt gratitude to Judy Thompson, 
my mentor and guide for all these years. You are 
my inspiration! Thank you for your dedication to 
SCNA and the nurses of South Carolina. 

This past year has left us in suspense regarding 
the award of further autonomy to nurses in their 
interaction with patients. We must stand together 
to achieve the legislative initiative to allow us 
to care for our patients to the fullest extent of 
our education. It is our duty to assure the highest 
quality of comprehensive healthcare services to all 
the people of South Carolina! 

The ANA campaign “Safety 360” has increased 
our awareness of the safety for our patients as 
well as ourselves in promoting a healthy work 
environment. It is of the utmost importance that 
we keep ourselves healthy and happy to ensure 
that our patients are nurtured in an environment 
that reflects those conditions as well. Making good 
decisions for our health is good for our patients. 

An exciting new initiative being implemented 
in early 2017 is the ANA Healthy Nurse, Healthy 
Nation Grand Challenge. As nurses, we are role 
models for our patients and their families. As we 
improve our health, our power to influence healthy 
decisions in our patients is limitless! I implore you 
to reflect on your own wellbeing and the influence 
that your presence has on the wellbeing of your 
patients. 

I relinquish my position with confidence as I 
know you will be in very capable hands under the 
leadership and guidance of Dr. Sheryl Mitchell as 
the new SCNA President. The future of nursing 
depends on our ability to come together to continue 
to advocate for our patients, their families and the 
advancement of nursing. 

Find your passion…your voice must be heard!

Loyally Yours, Connie B. Varn

The Care and Concern of SCNA...
is sent to:

Connie Varn and family on the recent death of her step mother-in-law. 

Kahlil Demonbreun and family on the recent death of his mother-in-law.

mailto:sgross%40srhs.com?subject=
mailto:arbutler%40srhs.com?subject=
mailto:dpinckney%40srhs.com?subject=
http://spartanburgregional.com
http://spartanburgregional.com/nurseresidency
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South Carolina Nurses Association

Mildred Annunziato Myrtle Beach, SC
Katie Avery-Smith Myrtle Beach, SC
Merinda Bellamy Conway, SC
Roger Bennett Taylors, SC
Henry Biemann North Bethesda, MD
Laura Binns Travelers Rest, SC
Lauren Booth Blythewood, SC
Phillip Botham Charleston, SC
Patricia Bowman Saint Helena Island, SC
Leigh Brabham Sycamore, SC
Linda Bradley Columbia, SC
Melanie Brant Ulmer, SC
Evanna Brening Fort Mill, SC
Rhonda Brogdon Florence, SC
Paula Brooks Mount Pleasant, SC
Elizabeth Butler Charleston, SC
Elaine Cain Lexington, SC
Katelyn Call Cayce, SC
Donna Cambron Columbia, SC
Amanda Castro Orangeburg, SC
Carolyn Catledge Lancaster, SC
Vonny Clanton Sumter, SC
Anita Combs Murrells Inlet, SC
Barbara Cone Monetta, SC
Jennifer Conway Florence, SC
Melissa Costantini Myrtle Beach, SC
Jamie Cunningham Nichols, SC

Jessica Davis Atkinson Camden, SC
Tolvalyn Dennison Columbia, SC
Elizabeth Dimond Seneca, SC
Angela Eichman Laurens, SC
Teneane Foster Bamberg, SC
Christina Geiger Swansea, SC
Jessicia Germain Columbia, SC
Lynn Glenn Hilton Head Island, SC
Angela Glyder Mount Pleasant, SC
Gina Goddard Cheraw, SC
Jane Gourley Campobello, SC
Carrie Grant Columbia, SC
Sharon Grant Simpsonville, SC
Amanda Groome Taylors, SC
Katherine Hall Lexington, SC
Caroline Hamilton Ladson, SC
Nicole Hamilton Columbia, SC
Noelle Hartley Lancaster, SC
Cheryl Hayes Sumter, SC
Charity Hendricks Moore, SC
Abby Hohmeier Beaufort, SC
Latasha Hott Orangeburg, SC
Jessica Jenks Batesburg, SC
Margaret Johnson West Columbia, SC
Eunice Jones Blythewood, SC
Ann Knabel Gotha FL
Sarah Knorr Lexington, SC

Sara Kollar Beaufort, SC
Roxanne LaPointe Conway, SC
Brandy LeRoy Woodruff, SC
Bridget Long Latta, SC
Donna Manly Anderson, SC
Meghan Mattos Charleston, SC
Sherrlyn McFadden Lake City, SC
Erin McGeachie Simpsonville, SC
Shanaya Mercer Columbia, SC
Laurie Mikles Lancaster, SC
Sally Miller Lexington, SC
Tina Mills Summerville, SC
Joyce Misiag Aiken, SC
Carol Moody Simpsonville, SC
Brandi Morgan Columbia, SC
Christina Nielson Summerville, SC
Kimberly Parker Goose Creek, SC
Jacqueline Patterson Mount Pleasant, SC
Ann Peloquin Bluffton, SC
Valarie Pendergrass Columbia, SC
William Pursley Summerville, SC
Stephanie Regalado Ruffin, SC
Angela Richards North Charleston, SC
Shirley Robinson LaMar, SC
Brianna Roscover North Charleston, SC
Lee Ross Mount Pleasant, SC
Wendy Santiago Bluffton, SC

Judith Shaffer Bluffton, SC
Nancy Short Hilton Head, SC
Laura Skillen Effingham, SC
Jennifer Slatton Landrum, SC
Naomi Smalls Charleston, SC
Brodrick Smith Florence, SC
Carla Smith Six Mile, SC
Frances Sorrow Greenwood, SC
Regina Stanley Mullins, SC
Kimberly Strickland Myrtle Beach, SC
English Sweat Columbia, SC
Martha Sylvia Charleston, SC
Connie Terry Orangeburg, SC
Amanda Theuerl Columbia, SC
Kristy Thompson Columbia, SC
Janet Walker Blackville, SC
Lynn Wallace Ehrhardt, SC
Kelly Warnock Camden, SC
Alexis Washington Warrenville, SC
Phyllis Watford Murrells Inlet, SC
Liston Weatherly Jr. Timmonsville, SC
Michelle Whitehead Loris, SC
Joyce Wicker Newberry, SC
Tiffaney Williams Lexington, SC
Angela Woods Georgetown, SC

New and Reinstated SCNA/ANA Members
August 24 – November 21, 2016

New SCNA – Only Members
August 24 – November 21, 2016

Florencia Barron Greenville, SC
Rachel Bush Columbia, SC
Eugenia Lawton Cayce, SC
Amanda Rhoads Mount Pleasant, SC

MEMBER GET A MEMBER REWARDS!
WANTED: Members of SCNA who will recruit new members to SCNA

REWARD: A check for $25.00 for each Full SCNA/ANA member OR SCNA Only member. Not valid 
for any reduced price memberships

HOW TO COLLECT YOUR REWARDS: Be sure that your new recruit knows to join on line and to 
put your name in the “referred by” section of the application. It couldn’t be easier!

HOW MANY REWARDS MAY A MEMBER COLLECT: There is NO repeat NO limit to the 
number of reward checks of $25.00 that current members can earn. Start today and enjoy your rewards!

We have opportunities for 
Nurse Educators at our 

Columbia campus.

Program Director
Undergraduate Nursing Program

PhD in Nursing/Nursing Science or DNP required

Experience pristine, well-equipped facilities and the
unparalleled support of a system dedicated to 

producing top performers in the healthcare industry.

pbullard@southuniversity.edu

http://www.cabarruscollege.edu
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South Carolina Nurses Association
Just Because You Received This Publication, 

It Doesn’t Mean You Are A SCNA Member 

Membership Made Easy
Everything you need to know is on line http://www.nursingworld.org/joinana.aspx

Full SCNA/ANA Membership Dues: 
$283.00 annually or $24.09 monthly 

•	Full	time	employed	
•	Part	time	employed

Reduced SCNA/ANA Membership Dues: 
$141.50 annually or $12.29 monthly 

•	RNs	not	employed	
•	RNs	in	full	time	study	until	

graduation 
•	Graduates	of	basic	nursing	programs	

for a first year of membership within 
6 months following graduation; 

•	RNs	66	years	of	age	or	older	who	
are not earning more than social 
security allows without a loss of 
social security payments

Special SCNA/ANA Membership Dues: 
$70.75 annually or $6.40 monthly 

•	66	years	of	age	or	over	and	not	
employed; 

•	Totally	disabled	
•	Past	NSNA/SNA-SC	Members	

for a first year of membership if 
membership is initiated within 6 
months of licensure

SCNA State-Only Membership: 
$187.00 annually or $16.08 monthly

ANA-Only Membership 
$191.00 annually or $16.42 monthly

As a member of SCNA there are several options available to you to enhance your membership experience. SCNA 
has Chapters that are open to members of SCNA. You are welcome to join any of the chapters listed, think about 
creating others, or simply enjoy your state membership in SCNA. For more information 
about SCNA Chapters go to http://www.scnurses.org/?SCNAChapters

There is currently one geographical Chapter:  
-Piedmont Chapter (Spartanburg, Cherokee, Union, and York Counties)

 
There are currently five practice based Chapters:

 -APRN Chapter -Psychiatric-Mental Health Chapter
 -Clinical Nurse Leader (CNL) Chapter -Women and Children’s Health Chapter

-Nurse Educator Chapter
 

Sign up for chapter membership by going to https://scnurses.site-ym.com/?page=ConsentParticpateChC

2017 Calendar
January – June

SCNA BOARD MEETING
January 14, 2017
9:00AM-12:00PM  

CE APPROVER COMMITTEE SUBMISSION 
DEADLINE DATE

February 8, 2017 
for programs April 1st or later

SC NURSE PUBLICATION SCHEDULE
February 13, 2017 

Copy due for April-June 2017 Issue

SCNA BOARD MEETING
April 14, 2017 

1:00PM-4:00PM Conference Call

SCNA ELECTION
April 15, 2017

List of Nominations due from SCNA Board and Chapter 
Chairs to Nominations Committee

SCNA BYLAWS
May 1, 2017

Bylaws Proposals Due

SCNA BYLAWS
May 1, 2017

Proposed Resolutions due to SCNA

CE APPROVER COMMITTEE SUBMISSION 
DEADLINE DATE

May 10, 2017
for programs July 1st or later

SCNA ELECTION
May 13, 2017

Final Ticket Due to SCNA Board of Directors 

SCNA ELECTION
May 18, 2017

Consent to Participate / Bio Form / Picture due for the July 
SC Nurses 

BUDGET REQUESTS TO FINANCE COMMITTEE
June 1, 2017

request for budget allocations to Finance Committee

Apply online at www.anmedhealth.org or 
call 864.512.1162  • 1.800.825.6688, ext. 1162.

http://onemainfinancial.com/scnanews
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Advocacy

December saw the early gathering of the members of 
the South Carolina General Assembly for the purposes of 
organization before beginning their next two year session 
in January of 2017. The most notable new item is that the 
session will run for four months instead of the customary 
6 months. This has been done in the name of cost-saving 
and efficiency for the work of the General Assembly. This 
will also mean a much shorter time frame for the work of 
the House and the Senate of South Carolina for bills that 
are not the budget bill. It will be very interesting to see 
how it all works out for both the members of the General 
Assembly as well as for individuals and groups looking at 
the legislative process. The SCNA will continue to have a 
presence in a wide variety of places at the State House and 
agencies through the work of our volunteers and the work 
of the professional advocacy team of SCNA.

We shall continue to look at all the aspects of 
healthcare in our state and work to improve and expand 
care to help improve the health of the people who live in 
our state. Currently the healthcare rating of how healthy 
people in South Carolina are is not at a level that would 
make us proud.

Stay tuned as we work for and with groups on 
important issues affecting nurses, nursing and health in 
South Carolina. Remember that you can receive updated 
information from SCNA through the SCNA Legislative 
Support Team. If you want to join that group, please let 
Rosie Robinson know and give us your best email address. 
(Rosie@scnurses.org).

Here is the most current list of Senate and House 
Members as of November 21, 2016. Be sure to check  
http://www.scstatehouse.gov in January for any changes. 
To find your member of the General Assembly simply 
go to the “Find Your Legislators” on the http://www.
scstatehouse.gov home page. 

SC Senate Members
Post Office Box 142 • Columbia, SC 29202

The Honorable Thomas C. Alexander
The Honorable Karl B. Allen
The Honorable Sean Bennett 

The Honorable Kevin L. Bryant 
The Honorable Paul G. Campbell, Jr. 
The Honorable George E. “Chip” Campsen III 
The Honorable David Wesley “Wes” Climer 
The Honorable Thomas D. “Tom” Corbin 
The Honorable John E. Courson 
The Honorable Ronnie W. Cromer 
The Honorable Thomas C. “Tom” Davis 
The Honorable Michael William “Mike” Fanning 
The Honorable Michael W. “Mike” Gambrell 
The Honorable Stephen L. Goldfinch, Jr. 
The Honorable Chauncey K. “Greg” Gregory 
The Honorable Lawrence K. “Larry” Grooms 
The Honorable Greg Hembree 
The Honorable Brad Hutto 
The Honorable Darrell Jackson 
The Honorable Kevin L. Johnson 
The Honorable Marlon E. Kimpson 
The Honorable Hugh K. Leatherman , Sr. 
The Honorable Gerald Malloy 
The Honorable Shane R. Martin 
The Honorable A. Shane Massey 
The Honorable John W. Matthews, Jr. 
The Honorable Margie Bright Matthews 
The Honorable J. Thomas McElveen III 
The Honorable Mia S. McLeod 
The Honorable Floyd Nicholson 
The Honorable Harvey S. Peeler, Jr. 
The Honorable Luke A. Rankin 
The Honorable Glenn G. Reese 
The Honorable Rex Fontaine Rice 
The Honorable Ronnie A. Sabb 
The Honorable John L. Scott, Jr. 
The Honorable Sandra J. “Sandy” Senn 
The Honorable Nikki G. Setzler 
The Honorable Katrina F. Shealy 
The Honorable Vincent A. Sheheen 
The Honorable Scott Talley 
The Honorable William Timmons2
The Honorable Ross Turner 
The Honorable Daniel B. “Danny” Verdin III 
The Honorable Kent M. Williams 
The Honorable Tom Young, Jr. 

SC House of Representatives 
Post Office Box 11867 • Columbia, SC 29211

The Honorable Terry Alexander 
The Honorable Merita A. “Rita” Allison 
The Honorable Carl L. Anderson 
The Honorable Michael A. “Mike” Anthony 
The Honorable Katherine E. “Katie” Arrington 
The Honorable Frank “Lucas” Atkinson 
The Honorable  Todd K.  Atwater 

The Honorable Dr. Jimmy C. Bales 
The Honorable Nathan Ballentine 
The Honorable Justin Bamberg 
The Honorable Bruce W. Bannister 
The Honorable Eric M. Bedingfield 
The Honorable Linda “Lin” Bennett 
The Honorable Beth E.  Bernstein 
The Honorable Bart T.  Blackwell 
The Honorable William K. “Bill” Bowers 
The Honorable Jeffrey A. Bradley 
The Honorable Robert L. Brown 
The Honorable  James Mikell “Mike” Burns 
The Honorable Micah Caskey 
The Honorable William M. “Bill” Chumley 
The Honorable Gary E.  Clary 
The Honorable Alan D. Clemmons 
The Honorable William “Bill” Clyburn 
The Honorable Gilda Cobb-Hunter 
The honorable William Scott  Cogswell, Jr. 
The Honorable J. Derham Cole, Jr. 
The Honorable Neal A. Collins 
The Honorable  Christopher A. Corley 
The Honorable Heather Ammons Crawford 
The Honorable William E. “Bill” Crosby 
The Honorable  Joseph S. Daning 
The Honorable Sylleste H. Davis 
The Honorable F. Gregory “Greg” Delleney, Jr. 
The Honorable Chandra E. Dillard 
The Honorable MaryGail K. Douglas 
The Honorable Gregory D. Duckworth 
The Honorable Jason Elliott 
The Honorable Shannon Smith  Erickson 
The Honorable Raye Felder 
The Honorable Kirkman Finlay, III 
The Honorable Cally R. “Cal” Forrest 
The Honorable P. Michael “Mike” Forrester 
The Honorable Russell W.  Fry 
The Honorable Laurie Slade Funderburk 
The Honorable Craig A. Gagnon 
The Honorable Wendell G. Gilliard 
The Honorable Jerry N. Govan , Jr. 
The Honorable Daniel P. “Dan” Hamilton 
The Honorable  Kevin  Hardee 
The Honorable Christopher R. “Chris” Hart 
The Honorable Jackie E. “Coach” Hayes 
The Honorable Phyllis Henderson 
The Honorable Patricia Moore Henegan 
The Honorable William G. “Bill” Herbkersman 
The Honorable Lee Hewitt 
The Honorable Jonathon D. Hill 
The Honorable David R. Hiott 
The Honorable William M. “Bill” Hixon 
The Honorable Lonnie Hosey 
The Honorable Leon Howard 
The Honorable Chip Huggins 
The Honorable Joseph H. Jefferson, Jr. 

Preparation for the 2017-2018 Session of the General Assembly 
in South Carolina

Masters in Health Administration
The College of Health Professions welcomes career-oriented individuals who want to help shape 
the direction of health care organizations. Students are sought who bring both a business mind 

and a commitment to caring for the enterprise, its patients and families, and its employees.

Our Master of Health Administration program is offered in two formats:
Executive Format: Executive MHA students are working health care professionals who balance their 
studies with their careers. Instruction is delivered primarily online, allowing students to continue 
working while completing two to three years of coursework.

Residential Format: Residential MHA students need little or no healthcare experience, and engage as 
full-time students.

Where Your Degree Can Take You
Our students gain employment in hospitals, physician practices, long term care settings, and consulting 
organizations. 

Now Accepting Applications for 2017

Learn more at www.musc.edu/chp/mha
Dr. Jami DelliFraine, Director 
dellifra@musc.edu or (843) 792-3496

Doctor of Health Administration Programs
The College of Health Professions offers three unique, doctoral-level programs  

in health administration.

Can You Help Lead Change?
Program Highlights
Executive Program, Interprofessional Studies Program, Information Systems Program

Where Your Degree Can Take You
Each program is designed to allow ambitious health care professionals to turn their clinical 
or administrative experiences into opportunities to teach, shape public policy and/or lead 
complex organizations.

Now Accepting Applications for 2017

Learn more at www.musc.edu/chp/dha
Dr. James Zoller, Director 
zollerj@musc.edu or (843) 792-3328

Bring life to your career.

RNs & LPNs
There’s a reason you chose healthcare as your life’s work. At TidePointe, 
a Vi Living community, we’d like to help you rediscover it in our Broad 

Creek Care Center. We hire fulltime, parttime and per diem.

Best Places to Work– Recognized as one of South Carolina’s Best Companies to 
Work in 2015 and 2016, Vi offers excellent compensation. On-call, per diem, and 
parttime employees receive preference when fulltime openings come available. 
Vi offers exceptional benefits for regular fulltime and parttime employees. Ours 
is a luxury work environment where opportunities for career development are 

delivered in ways few companies can match.

Learn more at: http://www.viliving.com/careers

mailto:Rosie@scnurses.org
http://www.scstatehouse.gov
http://www.scstatehouse.gov
http://www.scstatehouse.gov
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Advocacy

The SCNA Advocacy Fund is now two years old. 
This fund assists in covering costs of the advocacy work 
done by SCNA. Costs increase as opportunities for action 
increase. There are opportunities for advocacy in all areas 
of nursing practice. 

All members of the SCNA Board of Directors have also 
been asked to contribute in addition to all the volunteer 
time that they provide for advocacy on behalf of the 
nursing profession. SCNA Chapter members have also 
been challenged to participate. 

SCNA Advocacy Fund

Thank you to the following Donors who have contributed to the SCNA Advocacy Fund since January 1, 2016

$1.00 - $50.00 $51.00 - $100.00 $101.00 – and Up

Peggy Dulaney Emilienne Watonsi Terry Sims

Lisa Floyd SCNA APRN Chapter in Memory of Polly Thompson Dale Barwick

University of South Carolina in Memory of Polly Thompson Vanessa Thompson

Gail Stuart

Priscilla Davis

Shelby Rials

Judith Alexander

Donations and or pledges can be made from our website www.scnurses.org.

The Honorable Jeffrey E. Johnson 
The Honorable  Wallace H. “Jay” Jordan, Jr. 
The Honorable John Richard C. King 
The Honorable Roger K. Kirby 
The Honorable  Patsy G. Knight 
The Honorable Dwight A. Loftis 
The Honorable Steven Wayne Long 
The Honorable  Phillip D. Lowe 
The Honorable James H. “Jay” Lucas 
The Honorable David J. Mack, III 
The Honorable Josiah Magnuson 
The Honorable Richard “Rick” Martin 
The Honorable Peter M. McCoy, Jr. 
The Honorable John R.  McCravy, III 
The Honorable Joseph A. “Joe” McEachern 
The Honorable Cezar E. McKnight 
The Honorable James H. Merrill 
The Honorable Harold Mitchell, Jr. 
The Honorable Dennis C. Moss 
The Honorable V. Stephen “Steve” Moss 
The Honorable Chris Murphy 
The Honorable Joseph H. “Joe” Neal 
The Honorable Brandon Michael Newton 
The Honorable Wm. Weston J. Newton 
The Honorable Ralph W.  Norman 
The Honorable Mandy Powers Norrell 
The Honorable Russell L. Ott 
The Honorable J. Anne Parks 
The Honorable Michael A. Pitts 
The Honorable Thomas E. “Tommy” Pope 
The Honorable Joshua A. Putnam 
The Honorable Rick Quinn 
The Honorable Robert L. Ridgeway, III 
The Honorable Michael F. Rivers, Sr. 
The Honorable Samuel Rivers, Jr. 
The Honorable Leola C. Robinson-Simpson 
The Honorable J. Todd Rutherford 
The Honorable Mike  Ryhal 
The Honorable William E. “Bill” Sandifer, III 
The Honorable J. Gary Simrill 
The Honorable G. Murrell Smith, Jr. 
The Honorable Garry R. Smith 
The Honorable James E. Smith, Jr. 
The Honorable F. Michael “Mike” Sottile 
The Honorable L. Kit  Spires 
The Honorable Leonidas E. “Leon” Stavrinakis 
The Honorable Tommy M. Stringer 
The Honorable Edward R. “Eddie” Tallon, Sr. 
The Honorable Bill Taylor 
The Honorable Anne Johnston Thayer 
The Honorable Ivory Torrey Thigpen 
The Honorable McLain R. “Mac” Toole 
The Honorable J. David Weeks 
The Honorable John Taliaferro “Jay” West, IV 
The Honorable William W. “Will” Wheeler, III 
The Honorable J. Seth Whipper 
The Honorable W. Brian White 
The Honorable William R. “Bill” Whitmire 
The Honorable Robert Q. Williams 
The Honorable Mark N. Willis 
The Honorable Richard L. Yow 

Master of Science in Health Informatics Program
The United States is in the midst of its largest ever health IT investment and there is 
high and growing demand for graduates with informatics and health analytics skills.

Can You Help Lead Change?

 Program Highlights Where Your Degree Can Take You
	 •	4	Semesters,	36	Credit	Hours	 •	Data	Analytics	Officers
	 •	Part-time	Option	Available	 •	Clinical	System	Analysts
	 •	Courses	Offered	Online	 •	Health	IT	Project	Managers
	 	 •	Chief	Information	Officers

Now Accepting Applications for Fall 2017

Learn more at www.musc.edu/chp/MSHI
Dr. Abby Swanson Kazley, Director 
swansoaj@musc.edu or (843) 792-0012

join our 
team

Come join a team of 

dediCated professionals 

who foCus on quality 

Care and have a passion 

to serve others

Contact:  
Tara Bloom Market Recruiter
Hilton Head (843) 689-8249 
Coastal Carolina (843) 784-8216 
tara1.bloom@tenethealth.com

•	Full-time	nursing	opportunities	in	ICU,	PCU,	ED,	OR	and	
Med/Surg
•	12	hour	day	or	night	shifts	available
•  For a limited time, up to $10,000 signing bonus*

Hilton	Head	Hospital	offers	a	broad	array	of	specialty	
programs	and	services,	including	cardiac	care,	spine	surgery,	
orthopedics,	dedicated	breast	health	center,	women’s	
health	and	surgical	services.	Our	dedicated	physicians	and	
caregivers	are	committed	to	providing	quality	care.

To	search	and	apply	for	opportunities	at	Hilton	Head	Hospital	
please	visit	us	at hiltonheadregional.com

 

Coastal Carolina Hospital,	a	fully	accredited	facility,	has been 
providing	quality	care	for	our	community	for	over	ten	years.	
Services	include	our	Emergency	Care,	Imaging,	
Rehabilitation,	Surgical	Services,	OB	and	more.

To	search	and	apply	for	opportunities	at	Coastal	Carolina 
Hospital	please	visit	us	at	coastalhospital.com

Coastal Carolina
hospital

hilton head  
hospital

* Commit to two (2) 
years on assigned unit.

The Advocacy Fund augments the SCNA budgeted 
amounts that are needed for a variety of costs related 
to advocacy. Contributions may be made by anyone 
to SCNA. The Fund is not a tax-deductible item for 
individuals due to the fact that it will be used for advocacy 
and lobbying. Donations should be made using the 
information found on the SCNA WEB site www.scnurses.
org. Donations may be made by check or by credit card 
and can be paid monthly. 

Join your peers as they work to ensure that nursing will 
continue to be a forward moving profession!

The South Carolina

ReCoveRing 
Professional Program
440 Knox Abbott Drive • Suite 220 • Cayce, SC 29033

telephone: (803) 896-5700 • fax: (803) 896-5710
toll-free emergency line: (877) 349-2094 • www.scrpp.org

Because your career matters
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Chapter SectionMembers in the News
Congratulations to the following SCNA Members 
who received USC College of Nursing’s Alpha Xi 

Sigma Theta Tau Founder’s Awards:

Jeannette Andrews

Kahlil Demonbreun

Ellen Synovec

DeAnne Messias

Stephanies Burgess Healthcare systems have been 
affected by healthcare reform. 
Nurse executives have been 
challenged with the opportunity 
to create innovative strategies 
to improve nurse-sensitive 
quality indicators amidst 
decreasing reimbursement for 
care and increasing chronic 
illness management as well as 
cost of care (Roussel, 2013). In 
this every-changing healthcare 
era, an integrated care delivery 
model incorporating Clinical 
Nurse Leaders (CNL) as team leaders for patient-
centered care would be an innovative strategy to meet the 
challenges provided by healthcare reform.

Healthy work environments are sought after by nurses 
and reflected upon as enjoyable places to work with 
positive energy and vitality (Roussel, 2013). A flattened 
organizational structure along with the integrated care 
delivery model would provide nurses with opportunities 
to be active participants in changing care protocols for the 
betterment of patient care and the workplace environment. 
Clinical Nurse Leaders would assist staff with identifying 
areas for improvements in care and supporting staff with 
making adjustments as needed to improve patient-centered 
care and outcomes. The CNL role must not function as 
another set of hands but rather a leadership strategy to 
maintain interprofessional communication pathways, 
develop teamwork, improve staff engagement, and 

incorporate evidence-based practice strategies to improve 
patient outcomes (Bender, Williams, Su, & Hites, 2016).

A clear delineation of the function of the Clinical 
Nurse Leader (CNL) and evaluation of the implementation 
of the role at the bedside will help to determine the 
success of the implementation of this integrated care 
model. Bender et al. (2016) surveyed CNLs and found 
that the biggest barrier to implementation of this care 
model was lack of clarity of role definition. Flattened 
organizational design allows for more of the decision 
making to occur by those caring for patients at the bedside 
(Marquis & Huston, 2015). Collaboration between staff 
nurses and Clinical Nurse Leaders (CNL) through clear 
role delineation and pre-determined organizational 
goals for improvement in nursing practice can create a 
workplace environment that fosters collaboration in an 
energetic and innovative organization.

I invite any SCNA members to join our CNL Chapter!

Mary Alice Hodge, PhD, RN, CNL
SCNA CNL Chapter Chair
mhodge2@uscupstate.edu
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The Impact of the Clinical Nurse Leader 
(CNL) on Quality Patient Outcomes

Mary Alice Hodge

RNs for Psychiatric Residential
Treatment Facility in Rock Hill, SC

(PRN Status)

•	 Applicants	must	possess	a	current	
license in good standing as a RN in a 
state with compact privileges

•	 Two-years	nursing	experience	required

•	 Competitive	Pay	and	Benefits	
 (Medical/Dental/Vision Plans, 401(k), etc.)

tamaciab@NewHopeTreatment.com

Thank you to all South Carolina 
nurses for your dedicated service.

1501 East Greenville St.
Anderson, SC 29622

www.nhcanderson.com

NHC Healthcare–Anderson

Please enjoy 
10% off with 
coupon code: 

NURSE10

SimpleWreath
SimpleWreath specializes in handmade, natural looking wreaths 

that enhance the beauty of your home, both inside and out.

Etsy: http://www.etsy.com/shop/simplewreath

Facebook: https://www.facebook.com/simplewreath

E-mail: simplewreath@gmail.com

Custom orders & monograms available!

mailto:mhodge2@uscupstate.edu
http://BamaByDistance.ua.edu/nursesc
http://www.wakehealth.edu/hr
http://www.etsy.com/shop/simplewreath 
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How do I enroll in Medicare?
You’ll be automatically 

enrolled in Medicare when 
you turn 65 if you’re already 
receiving Social Security 
benefits, or when you apply for 
Social Security benefits at age 
65. In either case, the Social 
Security Administration will 
notify you that you’re being 
enrolled.

Although there’s no cost 
to enroll in Medicare Part A 
(Hospital Insurance), you’ll 
pay a premium to enroll in Medicare Part B (Medical 
Insurance). If you’ve been automatically enrolled in 
Part B, you’ll be notified that you have a certain amount 
of time after your enrollment date to decline coverage. 
Even if you decide not to enroll in Medicare Part B 
during the initial enrollment period, you can enroll later 
during the annual general enrollment period that runs 
from January 1 to March 31 each year. However, you 
may pay a slightly higher premium as a result.

If you decide to postpone applying for Social 
Security past your 65th birthday, you can still enroll 
in Medicare when you turn 65. The Social Security 
Administration suggests that you call (800) 772-
1213 three months before you turn 65 to discuss your 
options. You can apply by visiting your local Social 
Security office. If you are unable to visit your local 
office, you may be able to enroll over the phone.

Retirement Q&A
If I’m covered by Medicare, should I have 
additional health insurance?

It’s often wise to purchase health insurance to 
supplement your Original Medicare coverage, because 
Medicare generally won’t cover all of your medical 
expenses. Usually, you’ll have to satisfy a deductible 
before Medicare pays anything, and you’ll also pay a 
co-payment when you visit a physician or are admitted 
to the hospital.

Fortunately, you can buy supplemental insurance 
from private companies that will help you plug the 
gaps in your Medicare coverage. These Medigap 
plans are regulated and standardized by the federal 
government. There are 10 different kinds of plans, 
although your state may not offer all of them. If 
premium cost is a concern, you can purchase lower-
cost Medigap plans that only partially cover Medicare 
deductibles, co-payments and coinsurance costs. 
Conversely, if you want extensive coverage and don’t 
mind paying more for it, you can purchase a Medigap 
plan that covers most of the deductibles, co-payments, 
and extra charges associated with Medicare. You 
can compare plans at the Health Care Financing 
Administration’s website (www.medicare.gov).

Whatever plan you choose, you have the right to 
cancel it within a certain amount of time (usually 30 
days, sometimes longer) if you don’t like the policy 
after you buy it. In addition, the policy must be 
guaranteed renewable and cannot duplicate existing 
coverage, including Medicare.

Chip Stanley

Another way to supplement Medicare is to keep in 
effect any employer-sponsored health-care insurance 
you have. Depending on the type of coverage you 
have, and whether you’re retired, one plan will pay 
your health-care costs first, and the other plan will 
cover some or all of the remaining costs. To make 
sure claims are properly paid, let your health provider 
know when you have health insurance in addition to 
Medicare.

Note that if you have a Medicare Advantage (Part 
C) plan, you don’t need a Medigap plan, and it’s 
illegal for anyone to sell you one unless you’re in the 
process of switching back to Original Medicare.

About The Great South Advisory Group
The Great South Advisory Group is the 

approved retirement income planning firm to 
the South Carolina Nurses Association. As a 
benefit of membership in the SCNA, you can 
receive your personalized Retirement Income 
Evaluation report for no charge. Simply call 
to schedule your complimentary appointment 
at 803.223.7001. Visit their website at  
www.greatsouthadvisorygroup.com. 

Janney Montgomery Scott LLC. Member: NYSE, 
FINRA, SIPC. Portions of this article were prepared 
by Broadridge Investor Communication Solutions, Inc. 
Copyright 2016

Why make
Providence Health
your next step?

When you’re a leader you 
want the best. Providence 
Health, the Midlands’ leader in 
cardiovascular and orthopedic 
inpatient care, is accepting 
applications for experienced 
nurses in these positions/units:

Critical Care, 
Medical-Surgical, 
Emergency,
General Surgery, 
Orthopedic Surgery, 
PACU 
and Cath Lab.

Up to $7500 sign on bonus

Join a leader.

To learn more or to apply online, 
visit YourProvidenceHealth.com  
or email, Jami.Overcash@ 
ProvidenceHospitals.com

Personally rewarding.
At Providence, nursing is more 
than a career. It’s a calling. As the 
Midlands’ only faith-based hospital 
system, our nurses and clinicians 
collaborate to treat the whole 
person: body, mind and spirit.

Future-focused.
Our nurses enjoy competitive 
compensation and benefits, support
in professional growth and personal 
development and rewards for 
initiative and innovation. Our 
workplace values compassion, 
collaboration, respect and courage. 
For you and for our patients.

http://southuniversity.edu
https://www.southuniversity.edu/online/whoweare/about/accreditation-licensing
mailto:materialsreview%40southuniversity.edu?subject=
http://www.che.sc.gov
http://suprograms.info
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Affinity fraud refers to investment schemes that prey 
upon members of identifiable groups, such as religious or 
ethnic communities, the elderly, or professional groups. 
These schemes exploit the trust and friendship that exist 
in groups of people who have something in common. 
The fraudsters who promote affinity schemes frequently 
are—or pretend to be—members of the group. They often 
enlist unwitting leaders or respected members from within 
the group to spread the word about the scheme. Many 

Affinity Fraud: 
How to Avoid Investment Schemes that Target Groups

times, those members, who are victims themselves, can 
unknowingly lend credibility to the fraudster’s ruse.

Many affinity schemes involve Ponzi or pyramid 
schemes, where new investor money is used to make 
payments to earlier investors to give the false illusion that 
the investment is successful. This ploy is used to trick 
new investors to invest in the scheme and to lull existing 
investors into believing their investments are safe and 
secure. In reality, the fraudster almost always steals 
investor money for personal use. Both types of schemes 
depend on an unending supply of new investors; when the 
inevitable occurs and the supply of investors dries up, the 
whole scheme collapses and investors discover that most or 
all of their money is gone.

Tips to Avoid Affinity Fraud
•	 Beware	 of	 the	 use	 of	 names	 or	 testimonials	 from	

other group members. Con artists frequently pay out 
high returns to early investors using money from later 
arrivals. Accordingly, early investors may be wildly 
enthusiastic about a scheme that may collapse entirely 
once you’ve invested.

•	 Obtain	 a	 prospectus	 or	 other	 form	 of	 written	
information that details the risks in the investment and 
procedures to get your money out.

•	 Check	out	 everything,	no	matter	how	 trustworthy	 the	
person seems who brings the investment opportunity 
to your attention. Never make an investment based 
solely on the recommendation of a member of an 
organization or religious or ethnic group to which 

you belong. Investigate the investment thoroughly and 
check the truth of every statement you are told about 
the investment.

•	 Do	 not	 fall	 for	 investments	 that	 promise	 spectacular	
profits or “guaranteed” returns. As a general rule, the 
greater the potential return from an investment, the 
greater your risk of losing money. Promises of fast and 
high profits with little or no risk are classic warning 
signs of fraud.

•	 Before	 investing	 any	 money,	 call	 the	 South	 Carolina	
Securities Division to check registration status. A 
large number of securities schemes are perpetrated 
by unregistered and unlicensed individuals. Investors 
can contact the South Carolina Securities Division at 
(803) 734-9916 to research a person or firm offering 
securities or investment advice in South Carolina.

The South Carolina Securities Division has provided 
this information as a service to investors. It is neither 
a legal interpretation nor a statement of policy of the 
Office of the South Carolina Attorney General, the State 
of South Carolina, or any division thereof. For questions 
concerning the meaning or application of a particular law 
or rule, please consult with an attorney who specializes in 
securities law. 

This article was supplied by Anna Rushton, Outreach 
Coordinator for the South Carolina Securities Division. 
For more information, please contact the Securities 
Division at 803-734-9916.

AMAZING
REMARKABLE
AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for dialysis nurses 

in the Columbia area. 

Fax resume to Donna 
at 978-232-8188

Be comfortable at work!
The perfect scrub pant for those 

who live in yoga pants.

Yoga scrub pants by 

MC2  are so comfortable 

you’ll need a pair for 

home and for work. They 

have the same EZ-FLEX 

fabric you’ve come to love from the rest 

of Med Couture’s line, with the added 

comfort of a knit waistband. Front side 

pockets, double cargo pockets and an 

extra accessory pocket mean these 

pants aren’t just stylish, they’re highly 

functional.

Try a pair today! 

Available now at

https://www.sec.gov/answers/ponzi.htm
https://www.sec.gov/servlet/Satellite/goodbye/Article/1368724244539?externalLink=http%3A%2F%2Fedgarfeed%2Fanswers%2Fpyramid.htm
http://civilianmedicaljobs.com
http://shopnurse.com
http://www.shopnurse.com
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Faith Community Nursing is recognized as a 
specialized practice of professional nursing by the 
American Nurses Association and the Health Ministries 
Association. The practice of a faith community nurse 
(FCN) focuses on the intentional care of the spirit in 
addition to promoting wholistic health and prevention 
or minimization of illness within the context of a faith 
community. The South Carolina Faith Community 
Nurses Association (SCFCNA) in conjunction with the 
Spartanburg Regional Healthcare System’s Corporate 
Education Department will offer a Foundations for Faith 
Community Course, providing 34 CEs for nurses, teaching 
principles and practices of Health Ministries and Faith 
Community Nursing to registered nurses. Over the last 
three years, the SCFCNA has trained 49 nurses. If you are 
interested in becoming a FCN, we would like to invite you 
to consider the next scheduled course, March 2nd-4th, 2017 
in Spartanburg. Complete information and the registration 

form will be available on the SCFCNA website at www.
scfcna.com in early 2017. For further information you may 
contact Jenny Holmes at jholmes@srhs.com. 

SCFCNA Meetings
The Mission of the South Carolina Faith Community 

Nurses Association (SCFCNA) is to encourage and 
support the development and sustainability of faith 
community nursing and health ministries throughout the 
state of South Carolina. 

We invite anyone interested in learning more about 
this specialty practice and gather information to launch a 
ministry to attend our quarterly meetings. You may visit 
our website at www.scfcna.com for details of meetings, 
membership forms, and to get additional information on 
upcoming events.

The next scheduled quarterly meeting is January 10, 
2017 in Columbia.

Faith Community Nurses in South Carolina

For a complete list of Approved 
Three Year Providers and 

Approved Individual Activities 
please visit our Continuing 
Nursing Education page on 

www.scnurses.org. You will also 
find all the information you need 

to know about how the SCNA 
CNE process works. 

Columbia College announces 
a new 100% online RN to BSN 

nursing program beginning Fall of 
2016. Eligible students must have 
an Associate’s Degree in nursing 

from a recognized Institution1, 
must have passed the NCLEX 

examination, and currently hold an 
unencumbered license to practice. 

Columbia College’s Bachelor of 
Science in Nursing Degree will 
require a total of 127 hours of 

undergraduate courses (inclusive of 
ADN transfer credits up to 72 hours, 
and 30 hours of core nursing courses 

in the BSN program and electives), 
all of which are offered online.2

The Bachelor’s program can be completed in 20 
months. Courses will begin every five weeks. All 
course content is available on the laptop provided 
by Columbia College after your enrollment. The 
curriculum aligns with the Nine Essentials of 
Baccalaureate Education for Professional Nursing 
Practice required by the American Association 
of Colleges of Nursing, and the key nursing 
principles and learning outcomes promulgated by 
national accreditation organizations, including 
the commission on Collegiate Nursing Education 
(CCNE) and the Accreditation Commission for 
Education in Nursing (ACEN).

The process is easy, APPLY ONLINE TODAY! 
We will take care of the rest, including 
ordering your transcripts. 1 Candidates with a Diploma 

Program RN may apply and 
will be evaluated on a case by 
case basis.

2 Received full accreditation.

bsnonline@columbiasc.edu
BaChELor oF SCiEnCE in nurSing

S§W§B
Sweeny wingate & Barrow P.a.

We have experience with all levels of administrative review, 
including cases before the South Carolina Board of Nursing

attorneyS at Law

 Benson H. Driggers Martin S. Driggers 
 e§ Bhd@SwBLaw.com e§ mSd@SwBLaw.com

1515 Lady St., Po Box 12129
coLumBia, Sc 29211

t§ 803-256-2233  F§ 803-256-9177
w§ www.SwBLaw.com

Anchor Rehabilitation and 
Healthcare Center of Aiken

is looking for

RNs & LPNs
Apply at www.orianna.com
550 Eastgate Drive, Aiken SC, 29803

803-643-3694

http://www.scfcna.com
http://www.scfcna.com
mailto:jholmes@srhs.com
http://www.scfcna.com
http://gvltec.edu/edct/nursing-career-dev
mailto:Abbe.Fass%40gvltec.edu?subject=
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SCNF  News

Plans are underway for the 16th annual Palmetto 
Gold Nurse Recognition and Scholarship Program. 
The gala is set for April 22, 2017 at the Columbia 
Metropolitan Convention Center. 

The Palmetto Gold Nurse Recognition and 
Scholarship Program is under the auspices of the South 
Carolina Nurses Foundation, a 501-C 3 organization 
whose mission is to promote high standards of health 
care by insuring the advancement of the nursing 
profession through scholarships, grants, and programs 
of excellence. The purpose of the Palmetto Gold 
program is to annually salute 100 registered nurses 
who exemplify excellence in nursing practice and 
commitment to the profession. A secondary purpose 

is to provide scholarships to registered nurse students 
ensuring an adequate supply of nurses for the future. 

Palmetto Gold originated in 2001 when a coalition 
of nurse leaders from major nursing organizations 
came together to plan a strategy for showcasing the 
many contributions nurse’s make to the health care 
system. The organizations include South Carolina 
Nurses Foundation, South Carolina Nurses Association, 
South Carolina Organization of Nurse Leaders, South 
Carolina League for Nursing, and Sigma Theta Tau 
International. 

The Steering Committee is preparing for a vast 
amount of excellent nominations. The selection 
process undergoes the difficult decision in choosing 

Announcing Palmetto Gold 2017
April 22, 2017

Presented by the Palmetto Gold Steering Committee

Gentiva Home Health Services, 
the national leader in home health 
care, is growing in South Carolina! 
Excellent Full-time and PRN positions 
available for Registered Nurses state-
wide; including Aiken, Columbia, 
Florence, Greenville, Orangeburg 
and Rock Hill locations.
 
Registered Nurses
•	 Full-time	salaried	positions
•	 Flexible	schedules
•	 Tuition	reimbursement
•	 Advanced	training
•	 Full	benefits	for	30+	hours/week

For additional information: 
Visit www.gentiva.com/careers 
Call 1.866.Gentiva
Email mary.nikitas@gentiva.com
         kelly.robinson@gentiva.com

Registered 
Nurses
 
Outpatient state Mental Health facility 
looking for licensed registered nurses. 
Must have graduated from an accredited 
school of nursing and have working 
knowledge of health care delivery, 
medical and psychiatric terminology 
and can monitor and administer 
medications. No shift or weekend 
work! Paid holidays, leave and great 
benefits. 
 
Email resume to  
sharon.culpepper@scdmh.org

100 recipients of this prestigious award. In addition to 
honoring the 2017 Palmetto Gold recipients, the 2017 
Palmetto Gold Scholarship recipients will be featured 
and formally recognized. 

Net proceeds generated from the gala evening 
are used to provide nursing scholarships for 
students attending South Carolina registered nurse 
education programs and to build the Palmetto Gold 
Scholarship Fund. Palmetto Gold advertising and 
sponsorship opportunities are available for purchase 
for any business or individual interested. The Steering 
Committee is grateful to the many employers and 
benefactors that have contributed to the success of 
this program for the past 15 years. The impact of the 
program has been far-reaching as over $342,000 in 
scholarships have been awarded to student nurses. If 
interested in supporting advertising or sponsorship, 
please contact Tony Derrick at Tderrick@mcleodhealth.
org. 

Please reserve April 22, 2017 on your calendar for an 
exciting evening to celebrate nursing excellence. 

http://www.preshomesc.org/about-us/careers/
mailto:Tderrick@mcleodhealth.org
mailto:Tderrick@mcleodhealth.org
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ANA  News

ANA Ready to Work with 
New Administration to Improve 

Health for All
SILVER SPRING, MD – The American Nurses Association (ANA) is steadfast 

in its commitment to improve the health of people across the country. We look 
forward to sharing the valuable expertise of nurses with the new Administration and 
Congress.

“As President-elect Trump looks to improve America’s health care system we 
are ready to work with his administration to advance health care that is accessible, 
affordable, equitable, integrated and innovative,” said Pamela F. Cipriano, PhD, RN, 
NEA-BC, FAAN, president of ANA.

“This new Administration also has an opportunity to unite the country around 
a shared vision that puts protecting and promoting quality health care for all 
Americans above partisan politics,” said Cipriano. “ANA stands ready to offer 
support and assistance to make this opportunity a reality.”

In addition to the presidential race, many advocates of health care and nursing 
priorities were elected to the U.S. Congress. In total, 83 percent of the 52 candidates 
endorsed by ANA’s Political Action Committee (PAC) won their election and will 
serve in the 115th Congress.

Nurses are the largest single group of health care professionals, and the nursing 
profession has been voted as the most trusted profession for 14 years straight. ANA 
will continue to leverage this trust to advocate for access to quality, affordable health 
care, optimal nurse staffing and other policies that remove barriers to health care for 
the broader community.

For more information, visit NursingWorld.org. 

The American Nurses Association (ANA) is the premier organization representing the 
interests of the nation’s 3.6 million registered nurses. ANA advances the nursing profession 
by fostering high standards of nursing practice, promoting a safe and ethical work 
environment, bolstering the health and wellness of nurses, and advocating on health care 
issues that affect nurses and the public. ANA is at the forefront of improving the quality of 
health care for all.

ANA defines a healthy nurse as one who actively focuses on creating and 
maintaining a balance and synergy of physical, intellectual, emotional, social, 
spiritual, personal and professional wellbeing. A healthy nurse lives life to the fullest 
capacity, across the wellness/illness continuum, as they become stronger role models, 
advocates, and educators, personally, for their families, their communities and work 
environments, and ultimately for their patients.

Nurses at 3.6 million strong and the most trusted profession, have the power to 
make a difference! By choosing nutritious foods and an active lifestyle, managing 
stress, living tobacco-free, getting preventive immunizations and screenings, and 
choosing protective measures such as wearing sunscreen and bicycle helmets, nurses 
can set an example on how to BE healthy. 

Accessible to all registered nurses and RN students, ANA is providing a 
comprehensive health risk appraisal (HRA) in collaboration with Pfizer Inc, free 
of charge. This HIPAA-compliant HRA gives nurses real-time data on their health, 
safety, and wellness, personally and professionally. Nurses can compare their results 
to national averages and ideal standards. Upon completion of the HRA, nurses can 
access a web wellness portal. The HRA builds nursing data, inclusive of all ages and 
both sexes. Although the HRA is still open, preliminary results are now available 
through a new Executive Summary http://www.nursingworld.org/HRA-Executive-
Summary.

Visit www.anahra.org now to take the HRA! 
Just think, if all 3.6 million registered nurses increase their personal wellness and 

that of just some of their family, community, co-workers and patients, what a healthier 
world we would live in! 

ANA has demonstrated its commitment to “Healthy Nurse, Healthy Nation™” 
and safe and healthy work environments through our Nursing Practice and Work 
Environment department. We are here to assist you on your wellness journey, 
increasing safe and healthy personal and professional practices. 

http://www.nursingworld.org/HRA-Executive-Summary
http://www.nursingworld.org/HRA-Executive-Summary
http://www.anahra.org
http://palmettocollege.sc.edu
http://palmettocollege.sc.edu
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 South Carolina Department of Labor, Licensing and Regulation

South Carolina Board of Nursing
110	Centerview	Dr.	•	Columbia,	SC	•	29210
P.O.	Box	12367	•	Columbia,	SC	29211-2367

Phone:	803-896-4550	•	NURSEBOARD@LLR.SC.GOV	•	Fax:	803-896-4515	•	http://www.llr.state.sc.us/pol/nursing/

MISSION OF THE BOARD OF NURSING
The mission of the State Board of Nursing for South 

Carolina is the protection of public health, safety, and 
welfare by assuring safe and competent practice of 
nursing.

This mission is accomplished by assuring safe 
initial practice as well as continuing competency in 
the practice of nursing and by promoting nursing 
excellence in the areas of education and practice. 
The Board licenses qualified individuals as licensed 
practical nurses, registered nurses or advanced 
practice registered nurses. Complaints against nurses 
are investigated and disciplinary action taken when 
necessary. Schools of nursing are surveyed and 
approved to ensure quality education for future nurses.

BOARD VACANCIES
There is currently one vacancy on the South Carolina 

State Board of Nursing. The one vacancy is for a 
Licensed Practical Nurse representative from the state 
at large. 

Board members serve terms of four years and until 
their successors are appointed and qualify. Board 
members must be appointed by the Governor with the 
advice and consent of the Senate. Vacancies must be 
filled for the unexpired portion of a term by appointment 
of the Governor. 

Pursuant to Section 40-33-10(A) of the Nurse 
Practice Act, when appointing members to the Board of 
Nursing, the Governor will give consideration to include 
a diverse representation of principal areas of nursing, 
but not limited to hospital, acute care, advanced 
practice, community health, and nursing education. 
Registered nurse and licensed practical nurse members 
must be licensed in South Carolina, be employed in 
nursing, have at least three years of practice in their 
respective professions immediately preceding their 

appointment, and reside in the district they represent. 
Lay members represent the public at large as 
consumers of nursing services and may not be licensed 
or employed as a health care provider. No Board 
member may serve as an officer of a professional 
health-related state association. 

An individual, group or association may nominate 
qualified persons and submit written requests to the 
Governor’s Office for consideration and appointment 
to the State Board of Nursing. If you or someone you 
know is interested in the positions on the Board of 
Nursing, a letter of request, along with a resume or 
curriculum vitae, should be submitted to Boards and 
Commissions, Office of the Governor, Post Office Box 
11829, Columbia, SC 29211-1829

An Innovative Nurse Licensure Notification 
System Service (www.nursys.com)

Typically, when employers want to know if a 
nurse’s license is about to expire, they have to look it 
up one nurse at a time. When it comes to learning 
about discipline status, employers must seek out this 
information on their own as well.

Not anymore.
With NCSBN’s Nursys e-Notify® system, institutions 

that employ nurses or maintain a registry of nurses, 
now have the ability to receive automatic licensure, 
discipline and publicly available notifications quickly, 
easily, securely and free of charge. Nursys e-Notify 
is an innovative nurse licensure notification system 
that automatically provides institutions licensure 
and publicly available discipline data as it is entered 
into Nursys by boards of nursing (BONs). Institutions 
don’t have to proactively seek licensure or discipline 
information about their nurses because that information 
will be sent to them automatically.

The e-Notify system alerts subscribers when 
modifications are made to a nurse’s record, including 
changes to:

•	 License	status;
•	 License	expirations;
•	 License	renewal;	and
•	 Public	 disciplinary	 action/resolutions	 and	 alerts/

notifications. 

For example, if a nurse’s license is about to expire, 
the system will send a notification to the institution 
about the expiration date. If a nurse was disciplined by 
a	BON,	 his/her	 institution	will	 immediately	 learn	 about	
the disciplinary action, including access to available 
documents.

Understanding Nursys®
Nursys is the only national database for licensure 

verification, discipline for registered nurses (RNs), 
licensed	 practical/vocational	 nurses	 (LPN/VNs)	 and	
advanced practice registered nurses (APRNs). Nursys 
data is pushed directly from participating BONs’ 
database (for participating jurisdictions visit nursys.
com). Nursys is live and dynamic, and all updates to the 
system are reflected immediately.

Through a written agreement, participating BONs 
have designated Nursys as a primary source equivalent 
database. NCSBN posts licensure and discipline 
information in Nursys as it is submitted by individual 
BONs. 

Nursys® Benefits Nurses Too!
Nurses can self-enroll for free and take advantage 

of a quick, convenient and free way to keep up-to-
date with their professional licenses. They can receive 
license expiration reminders, licensure status updates 
and track license verifications for endorsement.

Learn more about Nursys® e-Notify by viewing an 
introductory video or visiting the Nursys website. For 
questions, contact nursysenotify@ncsbn.org.

BOARD APPROVES NEW POSITION STATEMENT
At its July 28-29, 2016 meeting, the Board of Nursing 

approved a new Position Statement as proposed and 
recommended by the Nursing Practice and Standards 
Committee. Position Statements can be found on the 
Board’s website at http://llronline.com/pol/nursing/
PStatements/Registered_Nurses_Performing_Physical_
Exams.pdf

 

POSITION STATEMENT
FORMULATED: July 2016 
REGISTERED NURSES PERFORMING PHYSICAL 
EXAMINATIONS

The State Board of Nursing for South Carolina 
recognizes that confusion exists regarding the terms 
physical assessment, physical examination and 
nursing assessment. The Board seeks to clarify the 
boundaries and limitations of nursing practice regarding 
these terms within our state. While there are many 
similar and shared components or interventions with 
each of these activities, there are distinct differences of 
intent when defined.

Physical examination or assessment is an 
evaluation of the body and its functions using 
inspection, palpation, percussion and auscultation. 

A complete health assessment includes gathering 
information about a person’s medical history and 
lifestyle, doing lab tests and screening for disease 
(http://medical-dictionary.thefreedictionary.com/
physical+examination). Physical examination or physical 
assessment is one component of a complete health 
assessment that represents a synthesis of information 
obtained in a physical examination. 

A nursing assessment is the identification by a 
registered nurse of the needs, preferences, and abilities 
of a patient. Nursing assessment includes an interview 
with and observation of a patient by the nurse and 
considers the symptoms and signs of the condition, 
the patient’s verbal and nonverbal communication, 
the patient’s medical and social history, and any other 
information available. Among the physical aspects 
assessed are vital signs, skin color and condition, 
motor and sensory nerve function, nutrition, rest, sleep, 
activity, elimination, and consciousness. Among the 
social and emotional factors included in assessment 
are religion, occupation, attitude toward hospital 
and health care, mood, emotional tone, and family 
ties and responsibilities. Assessment is extremely 
important because it provides the scientific basis 
for a complete nursing care plan. (Mosby’s Medical 
Dictionary, 9th edition. © 2009, Elsevier)

The Nurse Practice Act for the South Carolina 
provides clear boundaries for nursing practice:

“(48) Practice of registered nursing means the 
performance of health care acts in the nursing process 
that involve assessment, analysis, intervention, 
and evaluation. This practice requires specialized 
independent judgment and skill and is based on 
knowledge and application of the principles of 
biophysical and social sciences. The practice of 
registered nursing includes, but is not limited to:

(a) assessing the health status of persons and 
groups;

(b) analyzing the health status of persons and 
groups;

(c) establishing outcomes to meet identified health 
care	needs	of	persons	and	groups;

(d) prescribing nursing interventions to achieve 
outcomes;

(e) implementing nursing interventions to achieve 
outcomes”

Each of the above elements are based on nursing 
interventions and do not include formulating any type 
of medical diagnosis or determining medical clearance 
based on a state of wellness. 

Therefore the Board, based on the foundation of 
nursing education and the legal limitations of nursing 
practice in our state, recognizes that it is NOT within the 
scope of the registered nurse (RN) to perform a medical 
physical examination for the purpose of clearance 
for a designated activity. While it is within the scope 
of a registered nurse to assess and obtain data for 
components of a physical examination, it is NOT within 
the scope of the registered nurse to make a medical 
diagnosis, identify medical problems, develop medical 
treatment plans, or declare someone “free” of illness. 

THE RN/ LPN NURSE LICENSURE COMPACT (NLC)
Unlocking Access to Nursing Care Across the Nation

South	 Carolina	 implemented	 the	 RN/LPN	 Nurse	
Licensure Compact (NLC) on February 1, 2006. As a 
member of the NLC, registered nurses and licensed 

LLR Continued on page 18

MSN 
PrograMS

RN to MSN

MSN - Nursing Education

MSN - Nursing 
Leadership & Healthcare 
Administration

oNLINE 

aFForDaBLE 

aCEN 
aCCrEDITED

http://www.nursys.com
https://www.nursys.com/EN/ENDefault.aspx
http://www.nursys.com
https://www.nursys.com/Help/HelpVideoPlayer.aspx?VID=EN
https://www.nursys.com/
mailto:nursysenotify@ncsbn.org
http://llronline.com/pol/nursing/PStatements/Registered_Nurses_Performing_Physical_Exams.pdf
http://llronline.com/pol/nursing/PStatements/Registered_Nurses_Performing_Physical_Exams.pdf
http://llronline.com/pol/nursing/PStatements/Registered_Nurses_Performing_Physical_Exams.pdf
http://medical-dictionary.thefreedictionary.com/physical+examination
http://medical-dictionary.thefreedictionary.com/physical+examination


www.scnurses.org South Carolina Nurse—January, February, March 2017—page 17

mailto:jknowles%40andersonuniversity.edu?subject=
http://www.andersonuniversity.edu/nursing


Page 18—January, February, March 2017—The South Carolina Nurse www.scnurses.org

Because You Are A Nurse – SCNA!

 South Carolina Department of Labor, Licensing and Regulation

LLR Continued from page 16

practical nurses in South Carolina with permanent 
residency and a license in good standing are eligible for 
a multistate license that permits them to provide care 
across state borders in other states that belong to the 
NLC.

The NLC increases access to care for millions of 
patients nationally. It facilitates telehealth nursing, 
nursing care in the event of a disaster, online nursing 
education and health care travel among many other 
types of nursing care.

There are 25 member states in the NLC. The 
maximum benefit to belonging to the NLC will occur 
when all states become members. To date, many states 
have not joined because there is not a requirement for 
criminal background checks for states participating in 
the NLC.

Solution: The enhanced NLC (eNLC)
In 2015, State Boards of Nursing came together 

to discuss how more states could join the NLC. They 
agreed that all states in the NLC would adopt the same 
requirements for a nursing license. These requirements 
were put into an updated version of the NLC, what is 
known as, “The enhanced NLC (eNLC).”

•	 A	Modern	Nurse	 Licensure	Solution	 for	 the	 21st	
Century

 The eNLC will further increase access to health 
care by allowing more states to join, continue to 
protect patient safety and reduce costs while 
supporting state-of-the-art health care delivery – 
for today and in the future

•	 The	eNLC	also	changes	 the	name	of	 the	“Nurse	
Licensure Compact Administrators” to the 
“Commission” and allows this body to develop 
administrative and procedural rules to carry 
out the function of the NLC. The Commission 
cannot change our state’s Nurse Practice Act nor 
change any scope of practice.

•	 The	 eNLC	 grandfathers	 nurses	 who	 presently	
hold active, unencumbered multistate licenses.

•	 The	eNLC	still	allows	for	registered	nurses	 (RNs)	
and licensed practical nurses (LPNs) to have 
one multistate license in their home state, with 
the privilege to practice in other eNLC states, 
however, it has been updated with uniform 
licensure requirements that all eNLC states will 
adopt.

Uniform Licensure Requirements
The eNLC contains uniform licensure requirements 

that include:
1. Graduation from a nursing education program 

approved by the State Board of Nursing.
2. Successful passage of the NCLEX licensure 

exam, upon initial licensure.
3. Criminal Background Checks for all applicants 

applying for initial licensure.

4. A valid U.S. Social Security number.
5. Not been convicted or found guilty, or entered 

into an agreed disposition, of a felony offense 
(misdemeanors are handled by each state on a 
case by case basis).

6. Not currently enrolled in an alternative program.
7. Met all other home state requirements for 

licensure.

Adoption of the enhanced NLC (eNLC)
As of this publication, the eNLC has been adopted 

by the following states: Arizona, Florida, Idaho, 
Missouri, New Hampshire, Oklahoma, South Dakota, 
Tennessee, Virginia and Wyoming.

The State Board of Nursing for South Carolina will 
introduce legislation to adopt the eNLC in the 2017 
Legislative Session.

The effective date of the eNLC is determined 
by either 26 states joining the eNLC or by the date 
December 31, 2018. 

Important information to remember as South 
Carolina moves forward with the eNLC:

1. South Carolina is currently one of 25 states in the 
NLC and has been participating since 2006

2. The eNLC is an updated version of the 
current NLC with the goal to have all 50 states 
participating.

APRN CERTIFICATION, RE-CERTIFICATION OR 
RENEWAL

You must notify the Board of your certification, 
recertification or renewal. 

•	 Are	 you	 licensed	 as	 an	 advanced	 practice	
registered nurse (APRN)? 

•	 Have	you	renewed	your	certification?	
•	 Did	 you	 know	 the	Board	does	 not	 automatically	

receive notification you have renewed your 
certification? 

•	 Did	 you	 know	 it	 is	 the	 licensee’s	 responsibility	
to provide the Board with a copy of his or her 
current	certification/recertification?	

If you have recently become certified, recertified, 
or renewed your certification, mail a copy of your 
current certification card to: LLR-Board of Nursing, 
Attn: Advanced Practice Licensure, P. O. Box 12367, 
Columbia, SC 29211. You may also scan your document 
and email to NurseBoard@llr.sc.gov or send your 
document by fax to 803-896-4515. 

REPORTING MISCONDUCT AND VIOLATIONS OF 
THE NURSE PRACTICE ACT

It has come to the attention of the SC Board of 
Nursing that there is reluctance on the part of some 
employers to report violations of the Nurse Practice Act 
by their employees. 

Section 40-33-111(A) of the Nurse Practice Act states 
that: 

(A) An employer, including an agency, or supervisor 
of nurses, shall report any instances of the misconduct 

or the incapacities described in Section 40-33-110 
to the State Board of Nursing not more than fifteen 
business days, excepting Saturdays, Sundays, and 
legal holidays, from the discovery of the misconduct 
or incapacity. A nurse supervisor who fails to timely 
report the misconduct or incapacity may be subject to 
disciplinary action and civil sanctions as provided for in 
Section 40-33-120. An employer who is not licensed by 
the board and who fails to timely report the misconduct 
or incapacity shall pay a civil penalty of one thousand 
dollars per violation upon notice of the board. 

The Board believes it is important to note there are 
possible sanctions for employers who fail to report 
misconduct or incapacities in a timely manner to the 
Board. It is important for the safety of the citizens of 
South Carolina that nurses and employers of nurses 
adhere to the SC Nurse Practice Act.

Committee Members Needed
The Nomination Form for vacancies on the Advanced 

Practice Committee, Nursing Practice and Standards 
Committee and the Advisory Committee on Nursing 
Education is available on the Board’s website at www.
llr.sc.gov/pol/nursing	under	Applications/Forms. 

Nomination forms submitted by interested nurses 
will be provided to the Board for review and official 
action	 regarding	 appointment/reappointment.	
Committee members’ perspectives and participation 
are valued and necessary to conduct business and 
for continuity, so regular meeting attendance is very 
important. If you or someone you know is interested 
in serving on a Board committee, please submit a 
completed nomination form, along with a current 
curriculum vitae, to Nurseboard@llr.sc.gov.

Committee members are appointed for an initial term 
of two years with the possibility of reappointment by the 
Board for three years to provide for staggering of terms. 
Individuals interested in serving must currently hold an 
unencumbered, active license in South Carolina, hold 
credentials, be practicing in the area they represent and 
have	 education/experience	 appropriate/applicable	 to	
the position they are seeking. 

A list of meeting dates for this year is located in this 
newsletter. 

 
Advanced Practice Committee (APC)

The Advanced Practice Committee (APC) is a 
standing, Board-appointed committee established to 
review current advanced practice registered nursing 
(APRN) trends and practice. APC advises the Board 
and nursing community on the safe and competent 
practice of APRNs. APC meets quarterly on the first 
Friday in February, May, August, and November 
of each year. There are currently positions open 
for a Psychiatric Mental Health Nurse Practitioner 
Representative and a Family Nurse Practitioner 
Representative. 

Nursing Practice and Standards Committee 
(NPSC)

The Nursing Practice and Standards Committee 
(NPSC) assists the Board of Nursing with issues 
affecting nursing practice in the state. The NPSC is 
charged with developing and revising advisory opinions 
and position statements. The NPSC meets quarterly 
on the second Thursday in January, April, July and 
October each year. There are currently positions open 
for a Registered Nurse Long Term Care Gerontology 
Representative, a Registered Nurse School Nurse 
Representative and an LPN Representative. 

Advisory Committee on Nursing Education 
(ACONE)

The Advisory Committee on Nursing Education 
(ACONE) assists the Board with planning for nursing 
education. The ACONE meets on the third Tuesday 
in February, April, June, and October. It meets on the 
last Tuesday in August and first Tuesday in December 
each year. There are currently no open positions on this 
committee. 

HOW CAN I CHECK A LICENSE?
To check a nursing license, you may utilize one or 

all of the following options:
1. SC Licensee Lookup - Go to https://verify.llronline.

com/LicLookup/Nurse/Nurse.aspx?div=17. As you 
enter  information, it is recommended that you 
enter a portion of the nurse’s name only. You will 
be provided with the nurse’s name, city and state, 
license	number,	license	type,	date	issued/expires,	
license status, and whether the license is multi-
state or single-state.

2. Nursys QuickConfirm - Go to https://www.
nursys.com/ click on QuickConfirm and follow 
the instructions. You will be provided with the 
nurse’s name, state of licensure, license type 
and number, license status, license expiration 

 
 

The Regional Medical Center (RMC), a 286-bed, TJC-accredited, 
acute-care facility serving a six-county region, offers opportunities that 
literally change lives for the better.

•	Variety of full-time nursing opportunities in critical care and 
medical/surgical areas including ED and Pediatrics.
•	For a limited time, up to $8,000 signing bonus.*
•	12-hour, day or night shifts available.

SEND YOUR RESUME TO RMC TODAY!
Email: slmedley@regmed.com

THE REGIONAL MEDICAL CENTER
3000 St. Matthews Road | Orangeburg, SC 29118

www.trmchealth.org

*	•	Must	have	one	(1)	year	of	experience.
		 •	Commit	to	two	(2)	years	on	the	assigned	unit.

EOE

www.trmchealth.org    slmedley@regmed.com

Discover a

NURSING
CAREER

ORANGEBURG, SOUTH CAROLINA

Nursing Instructor (Mental Health)

Provide classroom and clinical instruction for ADN students; teaching 
role includes didactic and seminar style teaching, clinical supervision 
of students; simulated clinical environment instruction. A Doctorate 
or master’s degree in the teaching discipline or a master’s degree with 
a concentration in the teaching discipline; current unencumbered 
SC nursing license is required; a minimum of 2 years’ clinical 
experience as a registered nurse or advanced practice nurse in adult 
mental health. Salary is competitive and determined by evaluating 
qualifications. Excellent benefits program that includes: employer 
provided health, dental and life insurance; paid holidays; sick leave; 
and state retirement. 

Please submit the following: Copy of Philosophy of Teaching 
statement (1 page, singled spaced, CV – Academic, Nursing 
License and all certifications, unofficial transcripts of academic 
work (Official will be collected by those coming for interviews). 
Applicants coming for interview will be asked to present on a 
specified topic. Position available immediately.

Visit our website at www.jobs.sc.gov for job detailed job 
requirements and employment application. Resumes’ will 
not be accepted in lieu of college application. Florence-
Darlington Technical College, 2715 W. Lucas Street, P.O. Box 
100548, Florence, SC 29501-0548, or Fax to (843) 661-8371, 
or e-mail to Employment@fdtc.edu. EOE/AA/ADA

mailto:NurseBoard@llr.sc.gov
http://www.llr.sc.gov/pol/nursing
http://www.llr.sc.gov/pol/nursing
mailto:Nurseboard@llr.sc.gov
https://verify.llronline.com/LicLookup/Nurse/Nurse.aspx?div=17
https://verify.llronline.com/LicLookup/Nurse/Nurse.aspx?div=17
https://www.nursys.com/, 
https://www.nursys.com/, 
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date and discipline status. The following states 
participate in QuickConfirm: AK, AZ, AR, CO, 
CT, DE, DC, FL, ID, IN, IA, KY, LA-RN, ME, 
MD, MA, MN, MS, NE, NH, NJ, NM, NC, ND, 
OH, OR, RI, SC, SD, TN, TX, UT, VT, US Virgin 
Islands, VA, WV-PN, WI, and WY. Go to NCSBN.
org for updates as states are added.

3. Other States - Most states have licensee 
lookup/licensure	 verification	 on	 their	 websites.	
Links to Boards of nursing can be found at 
www.ncsbn.org. 

You may check for discipline against a South 
Carolina nursing license on the Board’s website under 
Board Orders at www.llr.sc.gov/pol/nursing/.

CHANGING YOUR NAME ON YOUR NURSING 
LICENSE

If you have had a legal name change, submit 
your written request, along with a copy of the legal 
document(s) (copy of marriage certificate, divorce 
decree, court order, etc.), to LLR – Board of Nursing, 
P O Box 12367, Columbia, SC 29211 or you can send 
the request and documents by fax to 803-896-4515 to 
the attention of Board of Nursing. Please indicate in 
your request whether you will use your middle name or 
maiden name for your middle initial or if you wish to 
hyphenate your name. For example, if Jane Ann Doe 
marries John Smith will she use Jane Ann Smith? Or 
Jane Doe Smith? Or Jane Ann Doe Smith? Or Jane 
Ann Doe-Smith? Your request will be processed within 
five business days of receipt in Board offices and will 
be reflected on Licensee Lookup within three to five 
business days after the change is made.

You may verify that your name change request 
has been processed on Licensee Lookup on the 
Board’s website (llr.sc.gov/pol/nursing/). When utilizing 
Licensee Lookup, you do not have to enter complete 
names. For example, “J” and “Smith” will search for 
records with a last name of “Smith” and a first name 
beginning with “J.” Refer to Section 40-33-36(B) of the 
Nurse Practice Act regarding statutory requirements 
for your name on your license. You may view the Nurse 
Practice	Act	–	Chapter	33	 located	under	Law/Policies	
on the Board’s website.

HAVE YOU MOVED?
Section 40-33-38(C) of the South Carolina Code of 

Laws (Nurse Practice Act) requires that all licensees 
notify the Board in writing within 15 days of any 
address change. So you do not miss important 
time-sensitive information from the Board, such as 
your courtesy renewal notice, audit notice or other 
important licensure information, be sure to notify 
the Board immediately whenever you change your 
address. Failure to notify the Board of an address 
change may result in discipline. You may change your 
address online utilizing the address change form under 
Online Services found on the Board’s website. 

Note: Changing your address with the South 
Carolina Nurses Association (SCNA) does not change 

your address on your licensing records with the South 
Carolina State Board of Nursing.

BOARD MEMBERS
Jaqueline L. Baer, APRN, MSN, FNP-BC, 

Congressional District 1
Eric J. Sellers, RN, Congressional District 2
W. Kay Swisher, RNC, MSN, Congressional District 3 
Carol A. Moody, RN, MAS, NEA-BC, Congressional 

District 4 
Samuel H. McNutt, RN, CRNA, MHSA, Congressional 

District 5 
Sonya K. Ehrhardt, DNP, RN, NEA-BC, CPHQ, 

Congressional District 6
Karen R. Hazzard MSN, RN, NEA-BC, Congressional 

District 7 
Jan R. Burdette, LPN, At-Large
James E. Mallory, EdD, Public Member
Neil B. Lipsitz, Public Member
Vacant, (1) Licensed Practical Nurse At-Large

Vacancies: [See Section 40-33-10(A) of the Nurse 
Practice Act for prerequisites and requirements]

SOUTH CAROLINA BOARD OF NURSING 
CONTACT INFORMATION: 

Main Telephone Line  (803) 896-4550
Fax Line (803) 896-4515
General Email NurseBoard@llr.sc.gov
Website llr.sc.gov/pol/nursing/

The Board of Nursing is located at Synergy 
Business Park, Kingstree Building, 110 Centerview 
Drive, Suite 202, Columbia, SC 29210. Directions to 
the office can be found on the website – llr.sc.gov - at 
the bottom of the page. The Board’s mailing address is 
LLR - Office of Board Services - SC Board of Nursing, 
Post Office Box 12367, Columbia, SC 29211-2367.

Normal agency business hours are 8:30 a.m. to 5 
p.m., Monday through Friday. Offices are closed for 
holidays designated by the state.

BOARD OF NURSING ADMINISTRATION
Roselind Bailey-Glover, Interim Administrator

OFFICE OF INVESTIGATIONS AND 
ENFORCEMENT

Main Telephone Line (803) 896-4470

VISIT THE BOARD WEBSITE OFTEN
The Board recommends all nurses licensed by 

or working in South Carolina visit its website (llr.
sc.gov/pol/nursing/) at least monthly for up-to-date 
information on nursing licensure in South Carolina. 
The Board of Nursing Website contains the Nurse 
Practice Act (Chapter 33-Laws Governing Nursing in 
South Carolina), Regulations (Chapter 91), Compact 
Information, Advisory Opinions, Position Statements, 
Licensure Applications, Continued Competency 

Requirements/Criteria,	 Application	 Status,	 Licensee	
Lookup, Disciplinary Actions, and other helpful 
information. The Nurse Practice Act, Regulations, 
Advisory Opinions and Position Statements are 
located	 under	 Laws/Policies.	 The	 Competency	
Requirement and Competency Requirement Criteria, 
which includes continuing education contact hours, 
are located under Licensure. You will also find the 
Board Meeting calendar, agendas, minutes and Board 
Member names and the area they represent.

The Board hopes you will find this information 
useful in your nursing practice.

Board of Nursing Meeting Calendar for 2017
Board and Committee meeting agendas are posted 

on the Board’s website at least 24 hours prior to 
meeting.

Board of Nursing Meeting  January 26-27, 2017
 March 30-31, 2017
 May 18-19, 2017
 July 27-28, 2017
 September 28-29, 
2017
 November 16-17, 2017

Advanced Practice Committee February 3, 2017
 May 5, 2017
 August 4, 2017
 November 3, 2017

Advisory Committee on
Nursing Education February 21, 2017
 April 18, 2017
 June 20, 2017
 August 29, 2017
 October 17, 2017
 December 5, 2017

Nursing Practice &
Standards Committee January 12, 2017
 April 13, 2017
 July 13, 2017
 October 12, 2017

Designated 2017 State Holidays
New Year’s Day January 2, 2017
Martin Luther King, Jr. Day January 16, 2017
President’s Day February 20, 20167
Confederate Memorial Day May 10, 2017
National Memorial Day May 29, 2017
Independence Day July 4, 2017
Labor Day September 4, 2017
Veterans Day November 10, 2017
Thanksgiving Day November 23, 2017
Day after Thanksgiving November 24, 2017
Christmas Eve December 22, 2017
Christmas Day December 25, 2017
Day after Christmas
(Expected Observance) December 26, 2017

Enjoy Fun Times at the Beach in Myrtle Beach, South Carolina!

20% DISCOUNT FOR NURSES!
Some restrictions apply.

•	2	LARGE	INDOOR	WATER	PARKS

•	1,	2,	3	OR	4	BEDROOM	CONDOS

•	FULL-SERVICE	RESORT

855-340-7301
www.dunesvillage.com

CLAFLIN UNIVERSITY

RN Bachelor of Science in Nursing

APPLY NOW! 
Call (803) 535-5573 or 
WWW.CLAFLIN.EDU C

o
n

Ta
C

T Dr. Shannon R. Smith
Director of nursing
P: (803) 535-5241 | P: (803) 535-5573
E: shansmith@claflin.edu
E: conedu@claflin.edu

•	 BSn in as little as 12 
months

•	 all nursing Faculty 
Doctorally Prepared

•	 aDn Credits with C or 
better transfer

•	 Credit for Work Experience
•	 only 30 Core Credit hours 

to Degree Completion
•	 Financial aid available
•	 Scholarships available

FALL OR 
SPRING 
PROGRAM 
ENTRY

http://www.ncsbn.org
http://www.llr.sc.gov/pol/nursing/
http://www.llr.sc.gov/pol/nursing/
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