
Every nurse can make 
a positive impact on the 
profession through day-
to-day advocacy. One of 
WNA’s strategic priorities is 
increasing our advancement 
in advocacy. WNA believes 
that public policy advocacy 
should be a core competency 
and personal value for all 

nurses regardless of 
where they practice or 
where they are on their 
professional journey.

Through leveraging 
the power of your 
membership dollars, 
WNA has a hired lobbyist, Toni Decklever. 
Toni is the profession’s eyes and ears at the state 
capital during the legislative session. Her role is 
to communicate the association’s views on policy 
issues to your elected officials in a timely and 
effective manner. The goal of WNA is to mobilize 
with a unified message of two or three critical 
issues to allow our collective voice to be heard as 
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I cannot start my first 
message as your new 
president without first 
recognizing the current 
and past strong leadership 
of WNA. Without their 
innovative leadership we 
would not be in such a strong 
position today. Wyoming is 
among one of the strongest 
and consistent membership 
states of professional nursing 
as recognized by ANA. Past 
President, Anne Raga, the 
committed board members 
and staff have ensured 
growth of our leadership 
through leadership training, re-branding, education and a 
legislative presence. WNA has a new feel and look. I am 
very committed to continue this strong representation as 
healthcare is changing and evolving to ensure Wyoming 
Nurses’ voice is heard.

As I am writing this on the eve of the National 
elections, many thoughts come through my mind as 
to the future of healthcare and nursing. In assessing 
nursing and healthcare environments a few things are 
certain and predictable: Nurses are and will be strong 
leaders in the future of healthcare delivery and practice. 

Wyoming nurses continue to be among leaders to full 
practice privileges with our APRN’s and they provide 
access to care in our rural environments. This reflects the 
commitment to access provided by nursing to the citizens 
of Wyoming. WNA supports and advocates for practice 
at the full extent of education and scope for all nurses, 
as I truly believe this is the new future of nursing and 
healthcare. This is an exciting and great time to be in the 
nursing profession.

WNA recognizes and promotes that “all nurses are 
leaders” and provides leadership opportunities for nurses 
throughout the state. You can participate in local and 
statewide leadership opportunities to be influential in 
healthcare and in professional nursing decisions. One 
initiative over the last year included “Nurses on Boards” 
at our annual summit. This is also in alignment with the 
ANA’s “Nurse’s on Boards Coalition”, which is to place 
10,000 nurses on boards by 2020. The Nursing profession 
by our education and skills positions us to take on these 
types of roles and be advocates to the delivery, access to 
care, safety in the workplace and quality care. If you have 
not belonged or participated on a board I encourage you 
to seek out this experience and help move the profession 
and quality of healthcare forward. The Wyoming Nurse 
Leadership Institute (WNLI) continues to offer leadership 

 President’s Message
Your Practice, Your Voice

Dee Gilson,  
BSN, RN, CNOR

Tobi Lyon Moore, MBA

well as influence health policy and improve healthcare for 
Wyoming residents. 

As you know, nurses are well-informed, well-
educated, and passionate about the well-being of their 
patients. These factors drive nurses to advocate for their 
patients, but for many the concept of advocacy ends at 
the bedside. Those same skills that serve at an individual 
level also can be used at the community or public health 
level. When nurses can go to that level, this is where real 
change occurs. In general, people become advocates 
because they believe in an issue and see a need for change 
- whether it be for a family, school, community or state. 
Health advocacy involves issues relating to public health, 
such as smoking, domestic violence or air pollution. In an 
advocacy role, nurses are active and constructive, which in 
turn can help improve nursing’s image. Given the ongoing 
nursing shortage, every action that shines a positive light 
on the profession is beneficial.

As you are aware, we are facing unprecedented changes 
that create challenges for those employed in healthcare.  
Those changes, however, can also create opportunities for 
nurses and their profession. These opportunities include 
a greater voice for nursing in healthcare policy, expanded 
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employment opportunities, and an enhanced image for 
nurses and the profession.

To successfully capitalize on these emerging 
opportunities, it is important for nurses to work together 
across employment settings and roles, to advocate on 
behalf of colleagues and the profession. It is essential 
that point-of-care nurses develop and use advocacy skills 
to address workplace concerns, promote positive work 
environments, and advocate for the profession. 

Belonging to WNA leverages your power and influence 
and enhances your professional voice in chorus with 
nursing colleagues across the country. It also keeps you 
well-informed as professional associations follow and 
monitor legislative activities at both the state and national 
levels, giving you the information you need to identify 
at least one professional issue that interests you and 
motivates you to lobby your elected officials. 

Executive Director’s Message continued from page 1 Never has the voice of the nurse been so critical 
to patients, colleagues, and healthcare facilities. An 
increasing number of facilities have, or are developing 
shared governance structures to ensure that nurses at the 
point of care have a voice in decisions related to patient 
care and the work environment. The impact of registered 
nurses on patient outcomes is increasingly evident; and 
nursing input into organizational decision-making related 
to safety and quality initiatives is invaluable. Nurses are 
increasingly positioned to advocate more effectively than 
ever before not only for patients, but also for themselves 
and the nursing profession.

WNA is committed to continuing our investment in 
nursing advocacy with initiatives that raise awareness to 
both legislators and the public. With Nurses Day at the 
Legislature occurring February, 9, 2017 in Cheyenne, we 
encourage you to take the time and join your Wyoming 
nursing colleagues. This day provides Wyoming nurses 
the opportunity to gather and, not only learn about current 
issues, but also provides an avenue to share our collective 
voice with elected officials. 

They say family is the most important thing.
You want the best care for you and your family. As part 
of our family, we provide the best care for you and your 
healthcare career.

We’re #6 in the nation for quality service and care, one of 
the top 5 hospitals patients would recommend in the U.S.A., 
and the only 5-star hospital in Rapid City. When you join the 
BHSH family, you’ll enjoy:

	 •	 Market-leading	pay
	 •	 $2,500	per	year	for	student	loan	reimbursement*
	 •	 Exceptional	benefits
	 •	 Rewards	and	experiences	through	our
	 	 unrivaled	employee	appreciation	program

Currently seeking RNs (day and night), 
PRN staff (day and night) Hospitality and 
Admissions to join our family.
To apply online or explore more  
opportunities, please visit: www.BHSH.com
EEO Employer/Protected Veteran/Disabled *available for full-time RN positions. Some restrictions apply.
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Legislative Update
As we get closer to 

the beginning of the 2017 
Legislative Session which 
will begin January 10th, 
the committees continue to 
meet and discuss pieces of 
legislation that could possibly 
be considered during the 
session. Sometime at the end 
of December or early January, 
the leadership team will 
announce the new committee 
assignments. The Labor 
Health and Social Services 
committee will have a new 
look, because Representatives 
Elaine Harvey and Norine 
Kasperik did not run for 
reelection. Senator Bernadine Craft also did not run for re-
election and Representative Fred Baldwin is now Senator 
Fred Baldwin. 

The Committee met in August for two days. The 
following is the Executive Summary of the meeting 
that was written by LSO staff and can be found in the 
published minutes.

During the meeting, the Committee heard 
testimony from the Department of Health and 
others about the Joint Subcommittee on Title 25 
Issues, the Department of Health Facilities Task 
Force, the multipayer claims database and state 
administered health insurance study, the UW 
Family Medicine Residency study, nursing home 
and assisted living rules and regulations, the 
new high-utilizer program, healthcare provider 
reimbursement rebasing, changes to the CHIP 
program, and community mental health and 
substance abuse center funding. The Committee 
heard testimony from the Department of Family 
Services about statutory cleanup requests and 
welfare program qualification requirements that 
affect participant wage increases. The Department 
of Insurance and others provided information 
on telehealth and the WHIP and WySEHRP 
programs. EMS representatives presented 
information about an interstate licensure compact.

For the past 4 years, a coalition of healthcare 
organizations have been providing information in support 
of Medicaid expansion. Based on the results of the national 
election, there is much speculation about what might 
happen with the Affordable Care Act legislation. There 
will be many groups that will be watching to see what 
types of changes might be in the near and distant future.

YOUR VOICE COUNTS! It is important that 
legislators hear from nurses all year – not just during 
the session. All draft legislation and information about 
upcoming meetings is on the Wyoming Legislature 
Website at http://legisweb.state.wy.us. The next meeting 
is scheduled for December 12-13, 2016 in Cheyenne at 
the Jonah Business Center. These are open meetings and 
anyone can attend.

Please contact Toni Decklever, MA, RN for questions 
or comments about legislative issues at tonisrn@gmail.com

WNA Lobbyist Update

Toni Decklever, 
MA, RN

CHEYENNE – The members of the Wyoming House 
of Representatives and the Wyoming Senate have finalized 
their leadership and committee assignments following 
party caucuses. Members of leadership and newly elected 
legislators will be sworn in during opening ceremonies on 
the first day of session, which is slated to begin at Noon on 
Jan. 10.

In the House of Representatives, Representative 
Steve Harshman, of Casper, was elected Speaker of the 
House; Representative David Miller, of Riverton, was 
elected Majority Floor Leader; Representative Donald 
Burkhart, of Rawlins, was elected Speaker Pro Tempore; 
and Representative Albert Sommers, of Pinedale, was 
elected Majority Whip. Representative Cathy Connolly, 
of Laramie, was elected Minority Floor Leader; 
Representative Charles Pelkey, of Laramie, was elected 
Minority Whip; and Representative John Freeman, of 
Green River, was elected Minority Caucus Chairman.

On the Senate side, Senator Eli Bebout, of Riverton, 
was elected President of the Senate; Senator Drew Perkins, 
of Casper, was elected Majority Floor Leader; and Senator 
Michael Von Flatern, of Gillette, was elected Vice 
President. Senator Chris Rothfuss, of Laramie, was elected 
Minority Floor Leader; Senator John Hastert, of Green 
River, was elected Minority Whip; and Senator Liisa 
Anselmi-Dalton, of Rock Springs, was elected Minority 
Caucus Chairman.

The following House committee assignments have been 
made for the 64th Wyoming Legislature:

•	 Judiciary: Dan Kirkbride, Chairman; Mark Baker, 
Bo Biteman, Mark Jennings, Jared Olsen, Charles 
Pelkey, Bill Pownall, Tim Salazar, Nathan Winters.

•	 Appropriations: Bob Nicholas, Chairman; Donald 
Burkhart, Lloyd Larsen, Andy Schwartz, Albert 
Sommers, Tom Walters, Sue Wilson.

•	 Revenue: Michael Madden, Chairman; Cathy 
Connolly, JoAnn Dayton, Dan Furphy, Timothy 
Hallinan, Mark Kinner, Dan Laursen, Jerry 
Obermueller, Jerry Paxton.

•	 Education: David Northrup, Chairman; Debbie 
Bovee, Landon Brown, Jamie Flitner, John 
Freeman, Hans Hunt, Mark Kinner, Jerry Paxton, 
Garry Piiparinen.

•	 Agriculture: Robert McKim, Chairman; Stan 
Blake, Aaron Clausen, Chuck Gray, Bill Haley, 
Bill Henderson, Hans Hunt, Dan Laursen, Cheri 
Steinmetz.

•	 Travel: Jim Allen, Chairman; Scott Clem, 
Jamie Flitner, John Freeman, Mike Gierau, Bill 

 Legislative Leadership and Committee 
Assignments for 64th Legislature Finalized

Haley, Marti Halverson, Kendell Kroeker, Cheri 
Steinmetz.

•	 Corporations: Dan Zwonitzer, Chairman; Jim 
Blackburn, Jim Byrd, Roy Edwards, Danny Eyre, 
Dan Furphy, Tyler Lindholm, Lars Lone, Patrick 
Sweeney.

•	 Transportation: John Eklund, Chairman; Jim 
Blackburn, Stan Blake, Landon Brown, Scott 
Court, Tom Crank, Roy Edwards, Bunky Loucks, 
Garry Piiparinen.

•	 Minerals: Mike Greear, Chairman; Jim Byrd, Aaron 
Clausen, Tom Crank, Danny Eyre, Chuck Gray, Bill 
Henderson, Tyler Lindholm, Bunky Loucks.

•	 Labor: Eric Barlow, Chairman; Scott Clem, JoAnn 
Dayton, Mike Gierau, Timothy Hallinan, Marti 
Halverson, Kendell Kroeker, Lars Lone, Patrick 
Sweeney.

The following Senate committee assignments have been 
made for the 64th Wyoming Legislature:

•	 Judiciary: Leland Christensen, Chairman; Wyatt 
Agar, Liisa Anselmi-Dalton, Dave Kinskey, Tara 
Nethercott.

•	 Appropriations: Bruce Burns, Chairman; Dan 
Dockstader, Ogden Driskill, John Hastert, Bill 
Landen.

•	 Revenue: R. Ray Peterson, Chairman; Cale Case, 
Affie Ellis, Dave Kinskey, Jeff Wasserburger.

•	 Education: Hank Coe, Chairman; Affie Ellis, 
Stephan Pappas, Chris Rothfuss, Jeff Wasserburger.

•	 Agriculture: Larry Hicks, Chairman; Paul Barnard, 
Fred Emerich, Curt Meier, Glenn Moniz.

•	 Travel: Fred Emerich, Chairman; Liisa Anselmi-
Dalton, Paul Barnard, Brian Boner, Glenn Moniz.

•	 Corporations: Cale Case, Chairman; Larry Hicks, 
Tara Nethercott, Stephan Pappas, Charles Scott.

•	 Transportation: Curt Meier, Chairman; Wyatt 
Agar, James Lee Anderson, Fred Baldwin, Leland 
Christensen.

•	 Minerals: Michael Von Flatern, Chairman; James 
Lee Anderson, Hank Coe, Drew Perkins, Chris 
Rothfuss.

•	 Labor: Charles Scott, Chairman; Fred Baldwin, 
Brian Boner, Anthony Bouchard, R. Ray Peterson.

REGISTERED NURSE (HSNU08)

Applicants must be licensed or eligible for 
licensure as a Registered Nurse (RN) in the 

State of Wyoming. 

Hiring Range $24.19 - $30.24 per hour

For more information or to apply online go to:

http://agency.governmentjobs.com/Wyoming
or contact Brandi Stilwell at (307) 789-3464 ext 656

Positions are open until filled. EEO/ADA Employer

Wyoming State Hospital 
The Wyoming State Hospital provides high 

quality psychiatric care that anticipates 
and responds to the changing needs of the 

persons we serve.

Seasons greetings 
to all of our nurses!

OPPORTUNITIES & ADVENTURES
IN MONTANA & WYOMING

Seeking enthusiastic RN’s, APRNs, Physicians 
(ALL Medical Professionals) who are looking for a 

rewarding career experience with Indian Health Service!

Competitive Salaries, Loan Repayment, 
$ Incentives, and other GREAT Benefits

Contact: Susan Swanz 
P: 406-247-7126 / Text: 406-694-2102

Susan.Swanz@ihs.gov

http://legisweb.state.wy.us
mailto:tonisrn@gmail.com
http://www.ivinsonhospital.org
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WNA Election Results

On September 23, 2016, during the WNA Annual 
Business meeting in Casper, the WNA membership 
elected a new president, Delphina “Dee” Gilson, BSN, 
RN. Gilson replaces Anne Raga, RN, MS, CNML, who 
had been the association’s president since September 2014. 
Raga will remain on the Board of Directors as Immediate 
Past President until fall of 2018. 

Dee Gilson is currently employed at Sheridan Memorial 
Hospital as the Director of Surgical Services and Cardiac 
Catheterization Lab in Sheridan, Wyoming. Gilson, a 

Barbara Jean James Kathryn M. Luzmoor Dee Gilson and Anne Raga

nurse for over 35 years, has progressed from working as 
a staff nurse to holding several administrative positions in 
surgery throughout Wyoming. She served in the Navy with 
the hospital corps during the Vietnam Era, and graduated 
from the University of Wyoming with a Bachelor of 
Science Degree in Nursing 1981. 

Gilson has been active with WNA for 20 years, serving 
as Vice President and in various positions within her 
district. She understands the concerns of nursing and the 
importance that WNA holds to advocate for a healthier 
Wyoming! In addition to her role as President, she also has 
served for 10 years on the Advisory Board with Western 
Dakota Surgical Technology program, participated in 
the Wyoming Nurse Leadership Institute as a mentor 
and speaker, and has been a past clinical advisor and 
shareholder of a surgical building company in Wyoming.

Kathryn Luzmoor, MS, RN, CNE, Green River, was 
elected to serve as President Elect and Barbara Jean 
James MSN, BSN, RN, Rawlins, was elected to serve 
as Treasurer. Luzmoor serves as the Nursing Program 
Director for Western Wyoming Community College 
and James serves as educator for Carbon County Higher 
Education Center and Memorial Hospital Carbon County.

2017 WNA Board of Directors
Dee Gilson, President

Kathryn Luzmoor, President Elect
Suzey Delger, Vice President

Marianne Madariaga, Secretary
Barbara Jean James, Treasurer

Anne Raga, Immediate Past President
Jane Hartsock, Central Region President

Christina Brewer, Northwest Region President
Alicia LePard, Northeast Region President
Sara Hooten, Southwest Region President
Diane Boyle, Southeast Region President

Mary Behrens, Wyoming Center and  
Health Partnerships Liaison

Veronica Taylor, Bylaws

President’s Message continued from page 1

training and can be located on the wyonurse.org site for 
more information.

As we begin our new year, February starts our 
Legislative presence. Nurses’ Day at the Legislature (NDL) 
event co-chairs, Kathy Luzmoor, President-Elect and 
Suzey Delger, Vice-President are working at delivering 
education, practice concerns and legislation on the 
“Opioid Crisis.” This is not only a national issue but also 
an alarming statewide issue that affects our communities, 
practice and licensure. You will not want to miss this 
event, as it will be very informative and useful. Mark your 
calendars now for February 9, 2017 in Cheyenne.

As your president I will also be attending events in 
Washington, DC as your delegate to ANA several times 
throughout the year. Wyoming nurses voice will be heard 
at the National level. You can influence this by your 
participation with WNA/ANA as we continue to roll out 
national and state nursing agendas for 2017. Tobi Lyon-
Moore, ED and I will be attending Nov 29-Dec 1, 2016 
the ANA Leadership Summit and Council. I will be 
updating the membership on these activities and encourage 
you to connect up with me or with your regional or state 
representatives as we are stronger with a consistent voice 
when we hear from you.

I am honored and look forward in representing you in 
the coming two years.

• ED & Urgent Care Manager
• Cardiac Cath Lab

• Emergency Department
• Women’s Health & Pediatrics

Thank you for all
of your work!

ReNEW won the
WNA President’s Award – 2016

Congratulations!

Wyoming Center for Nursing, www.wynursing.org

CURRENTLY HIRING FOR:
Registered Nurse
To view all current job openings, please visit
www.evanstonregionalhospital.com 

Or scan the code at the left 
with your smart phone

190 Arrowhead Dr., Evanston, WY 82930 • (307) 783-8133
www.evanstonregionalhospital.com

Now Hiring NP, ER Charge Nurse, and CNAs
Niobrara Community Hospital
•	 Employees	of	Niobrara	Community	Hospital	
are	eligible	to	participate	in	the	WY	Retirement	
System

•	Candidates	hired	are	eligible	for	housing	
assistance	in	Lusk

For more information contact the Human 
Resources Director at 307-334-4000 
ext. 239 or stop by 921 Ballancee Lusk, 
WY for an application.Join	our	team	in	

providing	safe,	
quality	care	to	

Niobrara		
County

http://www.niobrarahospital.com/jobs/

Make A Difference.
Make a difference in the lives of our patients.

Make a difference in your life.

RNs | LPNs
Full-time, part-time and PRN positions

Sign on Bonus available!
Join our mission-driven team and receive 

excellent pay and full benefits including 
comprehensive medical coverage, 401(k) and 

career development opportunities.

1990 W. Loucks St., Sheridan, WY 82801
307.673.1079 Fax • www.LCCA.comEOE/M/F/V/D

http://sheridanhospital.org
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The Wyoming Nurses Association (WNA) presented 
eight awards during their annual award luncheon on 
Friday, September 23, 2016 at the Ramkota in Casper. 
The award luncheon was held in conjunction with the 
Wyoming Nursing Summit and Convention. A special 
thank you to the award committee that was chaired by 
Jeanine Niemoller, Laramie. Members included: Jane 
Hartsock, Casper, Sue Howard, Gillette, Christina Brewer, 
Powell and Tenny Davis, Rock Springs. 

New Nurses for the Future Awards

WNA recognized five (5) New Nurses for the Future 
who have become known since graduation for innovative 
practice, service in the community, or a specific program 
that will serve the public in the area where they practice. 
The New Nurse for the Future Award aims to recognize 
significant or unique contributions to leadership in 
community affairs, nursing professional organizations, and 
growth and development of others in these areas while 
positivity promoting and advancing the nursing profession 
in the community.

•	 Sara Johnson, MSN, RN (Casper) works for 
Natrona County School District, was named as the 
2016 Central Region New Nurse for the Future.

•	 Gretta MacDonald, RN (Gillette) works for 
Campbell County Health, was named as the 2016 
Northeast Region New Nurse for the Future.

•	 Samantha Maraviov, RN (Powell) works for 
Powell Valley Healthcare, was named as the 2016 
Northwest Region New Nurse for the Future.

•	 Chelsea Raymer, DNP, FNP-BC (Laramie) works 
for Ivinson Memorial Hospital Primary Care 
Group, was named as the 2016 Southeast Region 
New Nurse for the Future.

•	 Makayla Wisenbaker, RN (Evanston) works for 
Rocky Mountain Care, was named as the 2016 
Southwest Region New Nurse for the Future.

Excellence in Advanced Practice Nursing

Robyn D. Curtis-Rice, APRN, FNP-C (Laramie) 
was the 2016 recipient for Excellence in Advanced 
Practice Nursing. This award has been developed to 
recognize an APRN who has demonstrated an innovative 
and unique approach to the profession of nursing in their 
practice setting. All while providing a positive impact to 
patients or peers in the work setting, or for the provision 
of autonomous practices. This nurse will have served as a 
role model for other APRNs. 

Curtis-Rice works for Ivinson Medical Group. 
Colleagues state that she is well respected by her 
patients – they often make comments about how caring 

and understanding she is and our patients appreciate 
the fact that she is easily approachable. She is always 
willing to step in and help out where she is needed. Her 
patient base continues to grow through patient referrals 
from satisfied patients’ word of mouth. She is one of two 
providers in her office that are willing to provide home 
visits to patients who are homebound and our patients 
who receive this service are very grateful to her for 
her “hands on” care. She also volunteers to serve as a 
community provider at the Downtown Clinic in Laramie 
on a regular basis.

In addition, Curtis-Rice, provides clinical 
mentoring for students in the medical, pharmacy 
and nurse practitioner programs and to date she’s 
helped approximately 20 students meet their clinical 
requirements. Receptive to mentoring nurse practitioner 
students has been a key factor for two new nurse 
practitioners who were working towards attaining their 
certifications – she is very interested in training the 
future Nurse Practitioners in the State of Wyoming. 
She’s also provided training on suturing for the past few 
years to students in the AHEC (Wyoming Area Health 
Education Center) program through the University of 
Wyoming. She never hesitates when asked to share her 
knowledge and experience!

Nightingale Award for Excellence

Faith Jones, MSN, RN, NEA-BC (Powell) was 
named as the 2016 Nightingale Award for Excellence. 
This award is presented to a WNA member who, during 
their career, has provided support to the values of the 
Wyoming Nursing Association and the profession of 
nursing in the state of Wyoming. 

Jones is well known locally, statewide, and 
nationally. Colleagues commented that Jones is one 
of the most positive role models and an inspiring 
representative on nursing and healthcare they have met. 
Her devotion to represent nurses’ achievements within 
the nursing communities no matter where that takes her 
is evident. Everywhere she works people say, “She is 
the most knowledgeable and skillful leader I have ever 
known,” “She will pick you up and motivate you over 
and over again.” 

Through Jones’ visionary and collaborative 
leadership in obtaining engagement of others she could 
increase WNA membership and financial security 

to levels that have never been met and raised the bar 
during her presidency.

In 2012 she was elected to ANA board of directors 
and reelected in 2016 and has held a variety of 
leadership positions at ANA which include: 

•	 ANA Board of Directors since 2012 and re-
elected to Member-a-Large 2016

•	 Current-Co-chair of ANA-PAC Leadership 
Society

•	 Chair of the ANA-PAC Board of Trustees

Jones is the current Director of Care Coordination 
and Lean Consulting with HealthTech Management 
Services. 

President’s Award

The 2016 President’s Award was presented by 
outgoing President Anne Raga to the Wyoming Center 
for Nursing and Healthcare Partnerships, in 
recognition of the Revolutionizing Nursing 
Education in Wyoming (ReNEW) project. The 
mission of ReNEW is to enhance the quality of nursing 
and health care in Wyoming by revolutionizing nursing 
education, while honoring nursing education at both the 
AD and BSN level. The ReNEW project has created 
shared, competency-based statewide curriculum where 
students can earn an associate degree or continue 
seamlessly to the BSN degree (or higher) starting at any 
of the community colleges or UW. The ReNEW Project, 
led by Mary Burman, has consisted of 5 committees 
over the years with over 100 volunteers. Many people 
have also stepped forward over the years to chair these 
different committees. Some of the committee chairs 
were Kathy Luzmoor, Karen Bowen, Kristy Nielson, 
Tracy Suhr, Kathy Wells, Marcy Holford, Judy Hay, 
Louise Posten, Jean Zlomke, Jenny Hargett, Deb 
Dawson, Vicki Rosenberg, and others have stepped up 
to help with ReNEW. It has taken many different people 
working on ReNEW over the 7 years to make it become 
a reality starting in fall 2016. 

2016 WNA Award Recognition

Jeanine Niemoller, Sara Johnson, 
Chelsea Raymer, Makayla Wisenbaker, 

Samantha Maraviov, Anne Raga

Jeanine Niemoller, Robyn Curtis-Rice, Anne Raga

Dee Gilson, Jeanine Niemoller, Faith Jones, 
Anne Raga

Stay informed from coast to coast!

• Access over 600 issues of official state nurses publications, to make your research easier.

• Search job listings in all 50 states.

• Stay up-to-date with events for nursing professionals.

www.nursingALD.com

http://www.nrtrc.org
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This year’s Nursing Summit and Convention, The 
Power of Nurses All Aboard, was a great success! This 

two-day conference, September 22-23, 2016 held in 
Casper, Wyoming, focused on ways that impact a nurse 

can have by being on a board, especially where health 
care access is an issue. Wyoming has the second highest 
suicide rate in the country. The population growing 

in this epidemic to our youth and adolescent. The 
conference provided ways a nurse can intervene, through 

providing direct patient care or by sitting at the table 
where health care decisions are made.

Our panel presenters examined existing programs, 
emerging projects and trends that exist or in development 
in our state. Sessions highlighted the power nurses can 

have on state and local policy makers as well as state 
health initiatives and the impact of health care providers 
working to create a different in Wyoming.

Thanks to a dedicated conference committee led by 
Marianne Madariaga, Mary Burman, Suzey Delger, 

Dee Gilson, Anne Raga and Vickie Winney, nurses from 
throughout Wyoming enjoyed a great two days in Casper.

A special THANK YOU to the convention sponsors.  
We greatly appreciate the generosity and dedication that 
all of our sponsors and exhibitors have given WNA over 

the years.  Their support made the convention and nursing 
summit a solid success!

Be sure to mark your calendar for next year’s Summit 
and Convention to take place September 21-22, 2017, at 

the Ramkota in Casper. Join us as we welcome American 
Nurses Association President, Pamela F. Cipriano, PhD, 

RN, NEA-BC, FAAN, as our keynote presenter.

Poster Presenter winner, Nancy McGee, DNP, 
PMHNP-BC, with her poster “Evaluation of Suicide 

Risk Training for Primary Care Providers in a 
College Health Center”
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Sponsors
Attendee Gift Sponsor

Attendee Flash Drive Sponsor

General Session Sponsor

Lunch Sponsor

Refreshment Break Sponsor

Refreshment Break Sponsor
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Coastal Washington Opportunity
CCU and Medical/Pediatric/Surgical Unit RN Positions

Grays Harbor Community Hospital, a 96-bed acute care hospital, 
located 20 miles from the Pacific Ocean, is currently recruiting for 
CCU and Medical/Pediatric/Surgical Unit RNs for both day and night 
shifts. The CCU is a 10-bed unit; Medical/Pediatric Unit is a 32-bed 
unit; Surgical Unit is a 26-bed unit. The Registered Nurse (RN) is 
responsible for providing, coordinating and directing individualized, 
comprehensive nursing care to all patients based upon the nursing 
process of assessment, planning, implementation and evaluation. 
Excellent salary and benefits provided. Relocation assistance and 
sign on bonus negotiable.

Nurse Residency Program
Our Spring Nurse Residency Program will begin March 20, 2017. For 
more information regarding this program and to apply, please visit 
our website at www.ghcares.org.

For more information contact:
Jan Fargo, Recruiter Grays Harbor Community Hospital
jfargo@ghcares.org Aberdeen, WA 98520 
(360) 537-5017 • FAX (360) 537-5051 www.ghcares.org

Be comfortable at work!
The perfect scrub pant for those who live in yoga pants.

Available now at

Yoga scrub pants by MC2  are so comfortable you’ll 

need a pair for home and for work. They have the same 

EZ-FLEX fabric you’ve come to love from the rest of 

Med Couture’s line, with the added comfort of a knit 

waistband. Front side pockets, double cargo pockets 

and an extra accessory pocket mean these pants aren’t just 

stylish, they’re highly functional.

Try a pair today! 

http://cchwyo.org/jobs
mailto:hr%40cchwyo.org?subject=
http://extended.unco.edu/nursing
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TOUGH
ENOUGH 
TO QUIT
For yourself. For your patients.

Quit tobacco on your terms with free 
support services from the Wyoming Quit 

Tobacco Program.

FREE SERVICES

1.800.QUIT.NOWContact Laurie O’Leary, Human Resources
310 Sunnyview Lane, Kalispell, MT 59901 • 406-752-1760

 loleary@krmc.org  • www.kalispellregional.org
Drug Free • EOE

Pediatric RNs
PICU RNs
NICU RNs
Labor/Delivery RNs
CV OR RN
Operating Room RNs
Long Term Care RNs
Medical Surgical RNs
ICU RNs
Emergency Room RNs

Join Our Team

Glacier National Park, mountains, 
lakes, ski resorts, golf, fresh air, 
friendly people, and excellent 

schools all accompany this rapidly 
progressing 303-bed hospital.

Up to $20,000 in sign 
on incentives, DOE:

WIC Clinic & Regional Supervisor 
– HSHP10-05015

Bachelor’s degree required; supervisory and  
maternal/child nutrition experience strongly preferred.

For more information or to apply online go to: 
https://www.governmentjobs.com/careers/wyoming/

Open until filled. EEO/ADA Employer.

Sweetwater County WIC

Worland Healthcare and Rehabilitation has the 
following open positions:

• Full-time Registered Nurse (RN) or 
Licensed Practical Nurse (LPN)

• PRN status RN or LPN

Sign-on bonus $3,000 for RN’s and $2,500 for LPN’s

Please apply online through Five Star Senior Living’s website: 
http://careers.fivestarseniorliving.com/

Feel free to call us with any questions, 
307-347-4285.

Western Wyoming Community College 
is now hiring a 

Director - 
Nursing Programs  

This is a full-time position with director 
and teaching duties located in  

Rock Springs, Wyoming.  
To view the full job description and apply, go to:  

http://wwccwy.peopleadmin.com/postings/2317  
If you have any questions, please email  

hr@westernwyoming.edu 

Western Wyoming Community College is an Equal Opportunity Employer.

http://www.columbinehealth.com
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Region News
Northwest Region’s 1st annual Pumpkin Run 5k 

(live and virtual) was held on October 30th, 2016. Our 
wonderful Wyoming weather cooperated well, and we had 
a beautiful afternoon for enjoying our beautiful outdoors. 
The live event was hosted in Powell, and there were 20 
participants ranging from ages 7 and up! 

Each participant received a unique slouch beanie, sporting 
the Wyoming Bucking Horse and WNA Lamp. Virtual 
signup was also available and there were 10 participants who 
supported the cause and received beanies via mail. The event 
streamed live on Facebook @ wnanorthwestregion 

Northwest Region will be presenting scholarships in 
April. One $500 scholarship for new nurse education, one 
$250 for licensed nurse continuing education, and one 
WNA annual new-membership scholarship. Keep your 
ears and eyes open for scholarship application information 
coming soon!

Central Region
Jane Hartsock, Central Region President

This fall was an eventful one for members of WNA 
and the Central Region. We had the Annual Summit and 
Conference on 9-22 and 9-23 at the Ramkota in Casper, 
WY. There were great speakers and thoughtful dialogue 
about suicide prevention. On Oct. 27, the Fall Legislative 
General meeting for the Central Region was held at 
the Douglas Campus of EWC. Toni Decklever outlined 
legislation affecting nursing and patients in WY. Five 
legislators and prospective legislators from Natrona and 
Converse counties came and presented their stance on 
issues affecting their counties and the State. We used 
Zoom to reach members in our Region who could not 
attend in person. Our next General meeting will be 
in February and will have a clinical topic presented. 
Information on date, time and topic to follow. Enjoy this 
beautiful Autumn we are having.

Welcome 
New WNA Members

Central Region 
Joe Falcone, Casper 
Kali Howe Casper 

Elaine Kloss, Casper
 

Northeast Region 
Krista Anderson, Gillette 
Brooke Jackson, Sheridan 

Jennifer Rasp-Vaughn, Sheridan

Northwest Region 
Heidi Esquibel, Riverton 
Jennifer Rose, Worland 

Southwest Region 
Janae Holtzclaw, Rock Springs 

Megan Makelky, Big Piney 
Patricia O’Lexey, Rock Springs 
Rachelle Stratton, Rock Springs 

Keriann Taylor, Evanston 
Makayla Wisenbaker, Evanston

 
Southeast Region 

Shannon Smith, Laramie 
Sherrill Bates, Cheyenne 

Chelsea Carter Raymer, Laramie  
Kathleen Gates, Cheyenne 

Peggy Harris, Laramie 
Diane Hattel, Cheyenne 

Michela Telford, Laramie 
Ashley Thorson, Cheyenne

 
WNA Only Members 
April Clark, Douglas

Daphne Filbert, Gillette
Jacquelin Wells, Rawlins

Northwest Region
Christina Brewer, Northwest Region President

Northwest Region is currently holding a fundraiser 
for our scholarship fund. Your purchase of this unique 
“Wyoming bucking horse, WNA lamp” slouch beanie 
supports. Great gift giving idea for Wyoming Cowboy 
fans and/or nurses in your life! Beanies are available in 
charcoal and/or pink. 

Cost $25  (Free shipping)

To purchase your beanie visit www.wyonurse.org. 

Sublette Center Retirement Community is seeking 
a Registered Nurse for night shift.

12 hour shift, flexible schedule

Please contact Lara Haywood at 307-367-4161.
333 N. Bridger  •  Pinedale, Wyoming 82941

ROCK SPRINGS, WY

BioLife – Apply Now – 
Scheduling Interviews

BioLife Plasma Services, a subsidiary of Baxalta Inc., is an 
industry leader in operating high quality plasmapheresis 
centers in the US. We currently have open positions in 
Laramie & Cheyenne for:

Nurses (RN) - primary responsibilities include determining 
donor suitability, managing adverse events, donor deferrals 
and the review of unsuitable test results. You must be a 
graduate of a recognized educational program and currently 
licensed or certified in the State of Wyoming. 

As a global leader dedicated to building the best team in health-
care, we offer competitive compensation and full benefits. 

For more information and to apply for this position, please 
visit our career website at http://www.biolifeplasma.com. 
Equal Opportunity Employer. 

http://www.wyonurse.org
http://sweetwatermemorial.com
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What is Palliative Care?
Palliative medical care 

is focused on providing 
patients with relief from 
the symptoms, pain, and 
stress of a serious illness, 
including cancer. 

•	 Palliative care is 
appropriate at any 
age and at any 
stage in a serious 
illness. It includes 
hospice care, but 
has a much broader definition.

•	 Palliative care is provided along with curative 
treatment to help patients get well faster and easier.

•	 Palliative care is provided by a team of doctors, 
nurses, and other specialists who work with the 
patient’s other doctors to provide an extra layer of 
support.

Why is Palliative Care important?
With approximately 90 million Americans living 
with chronic and serious illnesses, it is vital for those 
patients to have access to care that:
•	 Significantly improves their quality of life;
•	 Gives them more control in the treatment of their 

illness and symptoms; and 
•	 Alleviates some of the burden on caregivers. 

Palliative Care in Wyoming
ACS CAN is deeply committed to advancing palliative 

care public policies that focus on improving patients’ 
quality of life.  Palliative care is sparse in Wyoming and 
barriers remain:

•	 Many, including medical professionals, mistakenly 
equate palliative care with end of life and hospice. 
Palliative care is appropriate at all ages and stages 
of serious illnesses and can be provided alongside 
of curative treatment.

•	 Unaware of what it is, patients and their caregivers 
don’t know to ask for palliative care.

•	 The unique geographic landscape of Wyoming and 
shortage of adequate health care providers in some 
areas of the state point to a need for development of 
public policies that will work for Wyomingites.

Promoting Palliative Care in Wyoming
Consumer research commissioned collaboratively by 

the American Cancer Society, ACS CAN, and the Center 
to Advance Palliative Care confirmed that:

•	 Patients and caregivers want this kind of integrated 
care once they understand it; and 

•	 Clinicians of all types need information and 
education about palliative care and its benefits 
to effectively integrate these services alongside 
delivery of treatment. 

 What The Bill Does
ACS CAN is promoting legislation during the 2017 

session that would:
•	 Create an interdisciplinary task force to investigate 

and recommend ways to address the lack of awareness 
and availability of palliative care in Wyoming.

•	 The task force would include physicians, palliative 
care staff, hospice providers, pain management 
specialists, patients, caregivers and other key 
stakeholders. 

•	 The work of the interdisciplinary task force would 
be coordinated through current staffing resources 
within the Department of Health.

•	 The task force will report out to the Labor Health 
and Social Services Committee on a regular basis.

Improving Quality of Life 
through Palliative Care

ACS CAN Wyoming 
Legislative Overview

GENEVA GLEN  CAMP in INDIAN HILLS, Colorado, will hire two 
RN’s for the 2017 Summer season: June 4 – August 12. GENEVA 

GLEN has an excellent reputation and rich heritage. ACA accredited. 
Compensation includes $6,000 salary, travel allowance of $300, 

insurance, room and board, beautiful, modern health center facility, 
participation in camp life including horseback riding, swimming, 
hiking—ideal Colorado climate, healthful working environment 

(Indian Hills is near Red Rocks). RN graduates welcome! 
Contact: Ken or Nancy Atkinson, Directors, 

P.O. Box 248, Indian Hills, CO 80454, (303) 697-4621. 
Email: ken@genevaglen.org. Apply online at www.genevaglen.org

Partnering with our community
for quality health and healing

Hot Springs County Memorial Hospital
Live, work and play in a friendly 

North Central Wyoming Community.

Wishing ALL Wyoming Nurses a Very Happy and 
Healthy Holiday Season!

Visit us online for available employment opportunities 
and apply today!

www.hscmh.org

 Simple, Safe, Professional 
 Care . . . In the Home.

Serving Gillette, Wright, 
Moorcroft, Sundance, 

Upton, Hulett & Newcastle

307-756-3344
BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

RN to BSN Online Program MSN Online Program

• No Campus
 Visits
• Nationally 

Accredited

• Classes That Fit 
 Your Schedule
• Competitive
 Tuition

http://www.wyhc.org
mailto:ahubbard%40wyhc.org?subject=
http://www.immunizewyoming.com
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Blue Cross Blue Shield of Wyoming has immediate 
Full-Time Openings in the Medical Review Department.

RN-Case Manager  •  RN-Medical Review
RN-Utilization Review

Positions require current Wyoming licensure, attention to detail, 
excellent organizational skills and ability to work with minimal 

supervision. Must be motivated, hard working and able to work in 
fast paced professional environment.  

For career information and employment application 
visit www.bcbswy.com

EOE M/F/Vet/Disabled • E-Verify

Nursing Opportunities Available
• ER / Medical-Telemetry Unit Nurse Supervisor

• Emergency Room Nurse    • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse

Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, IDON, 
928-755-4501, ernasha.mcintosh@sagememorial.com.

Applications available at http://sagememorial.com/careers/

Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

A different kind of nursing. 
Wyoming Behavioral Institute in Casper, Wyoming is looking for dedicated 

Nursing professionals to join our team.

We offer excellent compensation and a full benefits package. 

If you are a nurse with a commitment to service excellence visit our website for 
available nursing opportunities today. 

APPLY ONLINE TODAY!

www.wbihelp.com
Be a nurse who dares to be different.

Wyoming Behavioral Institute has been accredited by The Joint Commission (TJC)  
and is licensed by the State of Wyoming’s Department of Health. 

Wyoming Behavioral Institute is owned, managed and operated by a subsidiary of Universal Health Services, Inc.,  
one of the largest providers of high-quality healthcare in the nation.

Discover a great place to live and work, 
in the Black Hills of South Dakota

We’ve invested our resources to create a career environment built upon a commitment to excellence with:
•	Leading-edge technology
•	Competitive pay and benefits
•	Valuable opportunities for career development

Regional Health includes Rapid City Regional Hospital which has achieved Magnet Recognition® from 
the American Nurses Credentialing Center, the highest honor a health care organization can receive for 
professional nursing practice.

Call today (800) 865-2638 
or visit regionalhealth.com 
for current openings, job 
descriptions and benefits.
Equal Opportunity Employer

from the Board 

and Staff of the 

Wyoming Nurses 

Association

http://extended.unco.edu/nursing
mailto:audrey.snyder%40unco.edu?subject=

