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In the year 2011, as I 
a p p r o a c h e d   t h e   s e c o n d 
decade mark as a registered 
nurse, it dawned on me that 
I spent most of that time 
as a consumer and not a 
contributor to the nursing 
profession. So, I began to 
consider how I could go about 
giving back to a profession 
that had given so much to 
me. In my quest, I discovered 
the dispropor t ioned ratio 
of minority nursing instructors in post-secondary 
educational institutions. This led me to pursue a higher 
education, beyond my Associate of Nursing degree and 
join the ranks of minority nurse educators.     

Today, most post-secondary educational institutions 
require a registered nurse to have a terminal degree 
as a nurse educator. A terminal degree is a doctoral 
degree such as a Doctor of Philosophy (Ph.D.) or a 
Doctor of Nursing Practice (DNP).  Some institutions 
even prefer nurse practitioners in all areas of practice 
for nurse education positions, even though they may 
only have a Master’s degree. 

Going from an Associates of Nursing Degree to 
a Master’s of Nursing or terminal degree was going 
to take some years to achieve. Therefore, I began to 
consider what the easiest road to this accomplishment 
might be. I discovered there was not an easy road. I 
contemplated if the effort would be worth the reward. 
I decided there was only one way to find out. 

In August of 2011, I enrolled in the University of 
Tennessee at Chattanooga to complete a registered 
nurse bridge program from an associate degree to 
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I Am TNA

Rachel Tolliver

As a Registered Nurse, licensed in the state of Tennessee, you receive a free 
subscription to the Tennessee Nurse, provided by the Tennessee Nurses Foundation, 
but that does not include membership in TNA. Support the association that 

supports you. Join Today. Turn to page 19 for application. Questions? 
Call 615-254-0350. We can’t wait until we welcome you into TNA!

A Contributor and 
No Longer a Consumer

TNA & TASN Joint 
Conference Highlights

A record number of students attended the 2016 TNA 
& TASN Joint Conference, Culture of Health: The Patient, 
The Community—Maximizing Life’s Potential with nurse 
registrations being higher than they have been in numerous 
years as well. Excellent breakout sessions, a wonderful and 
very humorous keynote address, vast array of vendors and 
sponsors, massive TNF silent auction, good company and 
lots of fun was had by all. TNA extends a huge THANK YOU 
to everyone that had a part in making this conference great!

 
Friday Highlights

The Tennessee Nurses Foundation’s 
session, Dispelling the Myths of Suicide, 
was presented by Clark Flatt, founder and 
president of The Jason Foundation. 

TNA’s Government Affairs Committee
Legislative Panel 

 

Welcome Reception—Exhibits—Costume Contest
Friday evening participants came decked out in their 

costume attire for the welcome reception and costume 
contest. Nurses and students enjoyed a record number 
of excellent exhibits, food, fun and fellowship. The winner 
for best costume received a $25 Amazon gift card. Conference Highlights continued on page 4 I Am TNA continued on page 3

Sen. Mark Green, Clarksville; Carole Myers, 
Chair of TNA’s Government Affairs Committee; 

Sandy Murabito, TNA President; Rep. Joe Pitts, Clarksville; 
Sharon Adkins, TNA Executive Director in front.
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Sharon Adkins, MSN, RN

This past year has been 
a challenging one for many 
people on many different 
levels. As we look to the coming 
year, let it be one of service to 
others, let it be one of inclusion 
and understanding, let it be 
one of compassion and caring. 
As nurses, we all give to others 
in many ways…after all, it is 
what we do. But let us all make 
a commitment to take it a step 
further…to make 2017 a year of 
SERVICE.

There are so many opportunities to serve others….
whether it be delivering a meal to a shut in, volunteering 
at a nursing home, working on a Habitat for Humanity 
home, working with incarcerated individuals and helping 
with the return to community, mentoring a student, 
teaching English to an immigrant, volunteering at a 
food bank, working in a shelter, mentoring a student, 
or serving on a volunteer board. Look around you, the 
opportunities are endless.

To help foster this spirit of service, TNA will be 
sponsoring Project Serve during the week of April 21-
30, 2017. We are asking districts to sponsor a service 
project of their choice, in their area. No project is too 
small, or certainly not too big. We are asking nurses, 
family and friends, to come together and say to our 
many communities, that we are committed to make a 
difference in our state and in the lives of our neighbors, 
whoever they are. Please join us.

Sandy Murabito, Ed.D, MSN, RN

This has been a controversial 
election season to say the 
least. In our country we have 
e x p e r i e n c e d   p a s s i o n a t e 
emotions, divisive political 
rhetoric and posturing, and 
numerous conflicting points 
of view on how our country 
s h o u l d   p r o c e e d   m o v i n g 
forward. 

T h e   c u r r e n t   p o l i t i c a l 
landscape directly affects 
nursing and the care that 
we are able to deliver to our 
patients. Regardless of our individual political views 
and affiliations, Registered Nurses must be actively 
involved to insure our ability to practice to the fullest 
extent and to positively affect the care we give to our 
patients. 

Why? We are the most trusted of all professions 
in the United States. We are uniquely educated to 
provide holistic patient centered care. We see the 
direct effect of legislation and health policy on our 
patients and their health.

The Tennessee Nurses Association is THE voice 
for professional nurses in the state of Tennessee. 
Our mission remains firm to promote and protect 
the Registered Nurse and advance the practice of 
nursing in order to assure a healthier Tennessee. 
We will be entering the 110th General Assembly on 
January 10, 2017. We have much work to do. The 
TNA staff, TNA State Board, and the Governmental 
Affairs Committee will be diligently analyzing and 
monitoring the bills that are introduced, for the 
potential impact on healthcare and your professional 
practice. 

How can you become involved?
Become a member of your professional 

association. Your membership will support these 
efforts and also keep you informed legislatively. Visit 
tnaonline.org and click Join TNA for membership dues 
information and member benefits.

Know your legislator. If you are uncertain who 
your state legislators are, go to the following website, 
http://www.capitol.tn.gov/legislators/, enter your 
address and you will be afforded your legislator’s 
biographic and contact information and even their 
picture.

Communicate with your legislator. Now is the 
perfect time to write a note to your legislator. You 
can introduce yourself, offer words of congratulations 
if they were newly elected, or thank them for their 
service to the residents of our state.

Donate to TNPAC. TNPAC raises funds to support 
candidates because of their stand on issues important 
to the profession. The support is given regardless of 
political affiliation, and instead focuses on improving 
health care. Consider donating today at tnaonline.org. 
Click on the Government Affairs link.

Commit to learning more about the political 
process. Choose a mentor to learn how you can be 
effective and keep up-to-date regarding current events 
in our state. In addition, we will be offering Nurses 
on Capitol Hill dates, as well as our annual Legislative 
Summit, April 5, 2017 at War Memorial Auditorium.

Be a registered voter and VOTE. We should all 
register and exercise the right to vote. Voting is a 
precious privilege. Those before us have fought hard to 
assure this right especially for women and minorities. 
http://sos.tn.gov/products/elections/register-vote

Volunteer to be a part of our Nurse-Connect 
Program. This program pairs a registered nurse from 
our ranks to each of our Tennessee legislators to serve 
as a source of information concerning healthcare 
delivery and the profession of nursing. If you are 
interesting in helping with this work, please contact 
me at tnapresident@tnaonline.org.

Please consider helping with this important work. 
Your active involvement is critical to our legislative 
success, our advocacy for the patients we serve, and 
our profession. We need YOU!

The Tennessee Nurse is the official publication of the 
Tennessee Nurses Foundation, 545 Mainstream Drive, Suite 405, 

Nashville, TN 37228-1296
Phone: 615/254-0350 • Fax: 615/254-0303 

Email: tnf@tnaonline.org
Published exclusively by the

Tennessee Nurses Foundation and the
Arthur L. Davis Publishing Agency, Inc.
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Have Your Credentials or Email Changed? 

Please let us know. If you have registered within TNA’s 
website, you have access to all of the information we 
have for you in our database at tnaonline.org. Please 
login to the website and make any necessary changes 

to your profile today! If you have questions, 
call 615-254-0350. Thanks!

From the 
Executive 
Director

From the 
President

Sharon Adkins

Sandy Murabito

Call to ActionA Year of Service
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bachelor’s degree in nursing. I finished the program in December of 2013. Then in 
March of 2014, I enrolled in Western Governors University’s Nashville, TN campus 
for a Master of Nursing Education program and completed it in September of 2015.    

It dawned on me in October of 2015 that I was close to finishing a race I started 
four years ago. I felt disconnected from my peers and knew I needed to seek out 
others who felt the same calling I did. So, I joined the American Nurses Association 
(ANA), Tennessee Nurses Association (TNA), and the American Psychiatric Nurses 
Association (APNA). My eyes were open to the world of my colleagues on the same 
quest to leaving the nursing profession better than we found it. It tempered my 
resolve to finish. I am now a Doctor’s of Nursing Practice student, cohort beginning 
Fall 2016, at Southern Adventist University in Collegedale, TN. 

I am a nurse. It is not what I do, but it is who I am. The realization of the 
statement became part of the core of my being, somewhere in the last 23 years. I 
feel blessed to be a nurse and amazed at where I am today because I am a nurse. 
The focus of my nursing has primarily been as a case manager and coordinator of 
health for the elderly, intellectually and developmentally challenged, psychiatric, 
and complex-care individuals.

My desire is to share what I know as a registered nurse educator and continue 
to improve the health of those in my care through translational research and 
evidenced-based practice. To leave a light for other nurses to follow, will 
indeed make the effort of my journey worth the reward. The Tennessee Nurses 
Association is necessary for the furtherance of nurses pursuing higher education 
because it is an eternal light burning bright for our profession showing us the way. 

There is a vast amount of information available through TNA for nurses that 
want to pursue higher education in nursing, but feel isolated. Join TNA, today, and 
get connected, learn about the fantastic opportunities for a master or graduate 
degree, and start your journey!   

I Am TNA continued from page 1

A True Reckoning
Carole Myers, PhD, RN

Amidst the political turmoil and social upheaval our country is experiencing, I need to rely 
on my moral compass more than ever. My moral compass guides me regarding my personal 
and professional goals and objectives. A compass provides direction relative to cardinal 
points. Cardinal points provide a true reckoning of where places are and where we want to 
go. The world we live in presents many obstacles which often results in crooked paths. It is 
easy to get distracted or diverted along the crooked path. Hence the need for a compass.

Policymaking is a process that occurs in a political environment. Today this environment 
is highly-charged and players are polarized. Policymaking represents a fierce competition for 
scarce resources and entails both what is done and what is not done. So many people only 
see the politics and others get so immersed in the competition that they forget the purpose 
of the process. Public policy is government’s response for addressing social problems. 

Regardless of whether you embrace the change or loathe it, a vote for tumultuous change 
won out in the United States on November 8, 2016. President-elect Trump has said his top 
priorities are health care, immigration, and jobs. Health care is my primary focus. I have been 
reflecting on the changes we may see in the weeks, months, and years to come…and what 
has not changed. 

The underlying problems that led to the passage of the Affordable Care Act (ACA) are still 
with us. No matter how you spin it, health care costs are unsustainable, too many people are 
without adequate coverage, and all the money we spend is not producing commensurate 
results. Quite the contrary: the US lags behind similar advanced democracies. Despite the 
highest spending on health care the US has poorer health outcomes than international peers.

The cardinal points of my moral compass which direct me on my journey are: compassion, 
justice, commitment, and perseverance. I will rely on each of these as I chart my course and 
make course corrections. 

Compassion: I am a fortunate person. I have a passion for my work. I live on a family farm 
in East Tennessee with the Smoky Mountains as a close backdrop. I am part of a close and 
loving family and I have trusted and dear friends and work colleagues. I am not complacent 
in my good fortune. Instead I heed my faith’s call to care for the least, lost, and last among us. 
I have committed my career, in several iterations and many initiatives, to securing access to 
high-quality, cost-effective care for all. The number of people without health care coverage 
and/or access to acceptable health care are not just abstract numbers. My brothers and 
sisters with premature morbidity and mortality, unable to live up to their potential, are my 
concerns; I hear their cries. I am not naive. My quest for health care coverage for everyone 
has become potentially more difficult. But I did not sign-up for an easy path. I knew my 
journey would be daunting even if I was not fully aware of how difficult.

Justice: Justice for me translates to equity. Too many Americans do not have equal 
opportunities or circumstances. Keeping my eye on my beacon of justice and having a fix on 
this direction propels me to actually do more for the least among us so they can one day be 
equal. In doing more for disadvantaged people we are raising the bar for all.

Commitment: One definition of commitment is the state of being emotionally or 
intellectually devoted. I have reflected deeply the past few days on the new circumstances 
and challenges in our country and I am resolved in my commitment to using my time, talents, 
and position for effective action needed to assure health care for all. I have heard the same 
from my compatriots who care about health care justice. We are not daunted in our desire of 
everyone, regardless of status, receiving compassionate preventive and primary care services 
and needed and proven specialty care. 

Perseverance: The path ahead looks rocky. I have felt a profound sense of loss the past 
few days and wondered if it was time to pull-back on the hours and hours I commit directly 
to advocacy and in developing and supporting the advocacy efforts of others. The answer is 
a resounding NO! We have not completed our important journey in Tennessee or the United 
States. 

The Presidential election marks a new era in our country. Many things are currently 
uncertain, we will face many changes in thinking and how we do things the next few years, 
and yet I know what matters to me. I am ready for the journey ahead.

http://uu.edu/nursing
http://www.uthsc.edu/nursing
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Saturday Highlights

Membership Assembly
During the opening of TNA’s Membership Assembly, 

participants were greeted by TNA President Sandy 
Murabito. Recognition was given to members of the 
TNA Board of Directors, as well as Past Presidents in 
attendance. Vice President, Haley Vance, gave special 
recognition to participants, or those present with family 
members, serving in the Armed Forces. Vance also gave 
the Nightingale Tribute. TNA business was conducted 
Sunday afternoon and resolutions were voted on by 
the members of TNA. Resolutions of the TNA 2016 
Membership Assembly are included in this issue in the 
Government Affairs section.

Sandy Murabito, 
President of TNA

Ashleigh McMahan

Haley Vance, 
Vice President of TNA

Libby Lund, MSN, RN

Ashleigh McMahan, Communications Director for 
the Tennessee Student Nurses Association, welcomed 
students to the conference and gave the TASN report.

Elizabeth “Libby” Lund, Executive Director of the 
Tennessee Board of Nursing, gave the Board of Nursing’s 
report.

Deb Chyka, Director of Membership, gave her report 
and spoke of the new benefits TNA has to offer nurses in 
Tennessee. Commerce Bank is offering nurses a cash back 
rewards card, where benefits of use are two-fold. Cash 
back for purchases to the card holder and extra non-dues 
revenue for TNA. It’s a win, win!

Sharon Davis, holds a replica of TNA’s Commerce Bank credit 
card that even Florence Nightingale would be proud to use.

Allyson Neal, Director-Membership; Haley Vance, 
President-Elect; Chaundel Presley, Director – Practice; 

Sharon Adkins, TNA’s Executive Director; Sandy Murabito, 
President; Donna Copenhaver, Secretary; 

La-Kenya Kellum, Vice President

Keynote: Humor and Health 

Barb Nash, 
MS, RNC, CNS

Audience participation was 
key to Barb’s address. Nurses 
and students gave each other 
shoulder rubs, wore funny red 
clown noses, blew bubbles and 
popped bubble wrap. The grand 
finale was no less entertaining 
as two very respectable nurses 
engaged in a silly string war that 
ended with our keynote, much 
to her surprise, being covered 
as well. I believe every person in 
the room will now carry a bottle 
of bubbles in their car. Instead 
of being aggressive and angry at 

drivers; roll down your window and just blow bubbles. 
Life should not be taken so seriously…laughing is very 
therapeutic. Barb Nash was such a joy!

TNA Awards Gala 
The Tennessee Nurses Association honored ten 

individuals and organizations during the dinner, as well 
as TNA District 5 for their outstanding membership 
recruitment efforts and Bethel University School of 
Nursing for 100% faculty membership in TNA! To those 
of which were honored, we give a special thanks for the 
contributions you have made to the nursing profession 
and to your professional organization, the Tennessee 
Nurses Association. Photos of the 2016 TNA Achievement 
Awards are included in this issue. 

A special note of thanks goes out to Jeff Nelson for 
providing the music for the Awards Gala and the Sunday 
morning service. Jeff is a GMA Dove Award nominee and 
Christian music producer, arranger, recording artist, and 
songwriter. He is also the husband of our very own, Jenny 
Mullin Nelson. 

The Tennessee Nurses Foundation (TNF)
The Tennessee Nurses Foundation held their Eleventh 

Annual Silent Auction during the TNA Conference. The 
total amount raised from the Silent Auction, conference 
contributions and pledges was over $3,500. Thank you 
to all of our donors and those who participated in the 
auction.

Carole Myers is given the silver spoon by TNA 
Government Affairs Committee for all the “care and 
feeding” she has provided to the committee and our 
legislators. 

TNA Elections and Installation of 
2016 – 2017 Board of Directors

Election results were announced Sunday afternoon. 
• Haley Vance – President Elect
• La-Kenya Kellum – Vice President
• Mary Bess Griffith – Treasurer
• Jenny Webb – Director – Education
• Allyson Neal – Director – Membership 

TNA’s newly elected positions for Nominating 
Committee include:

• Tracy Wilson and Belinda Fleming 

A complete listing of the 2017 TNA Board of Directors is 
on page 13.

TNA District Presidents include: 
Florence Jones, District 1; Deb Chyka, District 2; Chita 

Farrar, District 3; Martina Harris, District 4; Christine 
Reed, District 5; Vacant, District 6; Amy Holder, District 
08; Angel Brewer, District 9; Melissa Swinea, District 10; 
Vacant, District 12; Debra Sullivan, District 15

Change of Leadership

Conference Highlights continued from page 1
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2016 Silver Sponsors

2016 Bronze Sponsors

http://uthsc.edu/nursing/RNFA
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2016 TNA Achievement Awards
TNA Special Lifetime Achievement Award

Ernestine Chism, MSN, 
RN of Memphis, received 
the TNA Special Lifetime 
Achievement Award. This 
award recognizes a retired 
TNA member who has 
demonstrated excellence or 
outstanding contributions to 
nursing and TNA, continued 
participation in TNA and 
nursing, and achieved state 
and/or national recognition 

by the profession. This award is given by the TNA 
Board of Directors.

TNA Professional Promise Award 
A s h l e i g h   M c M a h a n , 

BSN, RN, received the 
TNA Professional Promise 
Award. This annual award 
r e c o g n i z e s   a   r e c e n t 
g r a d u a t e   ( w i t h i n   f i r s t 
year) and new member of 
TNA who demonstrates 
qualities of “professional 
promise” in the areas of 
c o n s i s t e n t   a t t e n d a n c e 
a n d   c o n t r i b u t i o n s   a t 

the District level; commitment to excellence in 
nursing practice; and collegial and mentoring  
relationships.

TNA Alma G. Gault 
Leadership Award

C o n n i e   M c C a r t e r , 
M S N ,   R N   o f   L a k e l a n d , 
received the TNA Alma G. 
Gault Leadership Award. 
T h i s   a w a r d   r e c o g n i z e s 
a member of TNA, who 
demonstrates outstanding 
leadership qualities in all 
d i m e n s i o n s   o f   n u r s i n g 

practice, including active involvement in improving 
the health of the population, utilizing strategies 
to implement desired changes in health status/
outcomes, and has the capacity to inspire others—
within and outside of nursing—to actively support 
improved health for the community.

Louise Browning Political Nurse Award

This year TNA was fortunate to have two of our 
own throw their hats into the political arena, run 
for state office and represent nursing to the public. 
The TNA Louise Browning Political Nurse Award 
was presented to Thomas Cooper of Piperton, and 
Tina McElravey of Millington. This award recognizes 
a TNA member who demonstrates excellence 
in professional and technical involvement in 
government affairs; promoting nursing awareness 
and participation in policy development and political 
action; educating nurses about legislative issues 
and the political process; and guiding the policy 
development process of the association.

TNA Awards for Nursing Excellence
This annual award recognizes outstanding 

performance in multiple areas of nursing practice.
Nominees may be selected from the areas 

of Direct Care, Nursing Education, Nursing 
Administration, and Advanced Practice Nursing. 

Selection criteria is specific to the major area 
of practice, but reflects outstanding performance 
in these areas: promoting and maintaining 
excellence in professional practice; commitment 
to the nursing profession and TNA; contribution 
to professional development of other nurses 
(publications, presentations, research); leadership 
which improves the quality of nursing care 
(education, administration, etc.); and professional 
and community service.

Award for Nursing Excellence in 
Administration

La-Kenya Kellum, DNP, RN, 
NE-BC, CNML of Memphis, 
received the TNA Award 
for Nursing Excellence in 
Administration.

Award for Nursing Excellence in 
Advanced Practice

Diane Pace, PhD, FNP-BC, 
NCMP, FAANP of Rossville, 
received the TNA Award 
for Nursing Excellence in 
Advanced Practice.

Award for Nursing Excellence in 
Direct Care

M a r l i a t o u   “ M a r l i ” 
Mohammad, BSN, RN of 
Memphis, received the TNA 
Award for Nursing Excellence in 
Direct Care.

Award for Nursing Excellence in Education

Ginny Moore, DNP, 
WHNP-BC of Nashville, 
received the TNA Award 
for Nursing Excellence in 
Education.

TNA Outstanding Member Award
Carla Kirkland, MSN, RN, 

ACNP- BC , FNP- BC , ENP-
BC of Collierville, received 
t h e   T N A   O u t s t a n d i n g 
Member Award. This award 
is presented to the TNA 
member whose contributions 
most closely reflect the 
mission and goals of TNA and 
the nursing profession. The 
criteria includes, professional 
leadership and service to TNA/

ANA at district, state, or national levels; promotes TNA 
membership and political activity of nurses; represents 
TNA and the nursing profession through media 
channels, health organizations, business or government 
agencies; and initiates and supports programs and 
activities which promote nursing and TNA.

President’s Membership Award
Gail Broyles, MSN, RN, 

DNP accepts award for 
District 5.

This award is presented 
by the TNA President to 
the District Association/s 
achieving the largest 
membership growth (based 
on percent increase from 
previous year). This is the 
second year in a row that 
TNA District 5 has received 

the President’s Membership Award. District 5’s 
percentage of increase was 9.1% this year. Great job!

Dean’s and Director’s Award
Mary Bess Griffith, PhD(c), 

RN, CS, FNP, CNE and Holly 
Kimbrell, DNP(c), MSN, RN 
accepts the Dean’s and 
Director’s Award for Bethel 
University School of Nursing

This award is given to 
Deans and Directors of any 
nursing program with 100% 
faculty membership in TNA. 

Thomas “Tommy” 
Cooper, DNP, FNP-C, 

ACNP-BC

Tina McElravey, 
BSN, MPH, RN 
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Brendan Kyek

Greetings and salutations, my name is Brendan Kyek and 
I am proud and honored to serve as the Breakthrough to 
Nursing Director for the Tennessee Association of Student 
Nurses (TASN) during the 2016-2017 year. I am currently a 
senior nursing student at Pellissippi State Community College 
in Knoxville, TN where I also serve as the local SNA Treasurer. 
My educational career, thus far, includes an Associate of 
Applied Science in General Technology, a Bachelor of Arts in 
General Studies and twelve graduate credits towards a Master 
of Science degree in Healthcare Administration. 

Before I took the leap into nursing, my journey started 
back when I was fifteen years old. When I was fifteen, I got 
my first job as a lifeguard. Part of the training to become a 
lifeguard included taking CPR. From the moment I took that 
training, learning and developing the skills to potentially 
change the outcome of someone’s life, I was hooked into 
helping people and wanted so much more. 

Living in Virginia at the time I turned sixteen allowed me to 
further my education and training by becoming an Emergency 
Medical Technician (EMT). I volunteered my time serving on 
an ambulance, responding to calls for help. After I turned 
eighteen, I went on to advance my training and became an 
EMT-Enhanced, which allowed me to provide basic advanced life support care to sick 
and injured patients. Every time I learned more and more about patient care, and how 
to truly make a difference, I wanted more and more. 

Not to drag my story on, I eventually made it to where I am today in the EMS world, 
a Critical Care Paramedic. I love being a Paramedic; although, when I started out in EMS 
I always told myself that I never wanted to be a nurse. But as time went on, I developed 
respect for the nursing profession. I started to wonder what happened to the patients 
after I dropped them off at the hospital. This lead me into really researching what 
nursing was all about and what opportunities were available to nurses. From this 
research, I found a career path that intrigued me, Emergency Nurse Practitioner. This 
has now become my career goal. 

My goal for my 2016-2017 TASN BOD term is to reach out to as many traditional, 
nontraditional, and minority students as I can and introduce them to one of the most 
diverse, most fulfilling and personally rewarding careers there is. I want to break 
through the barriers they may have and show these potential students that nursing 
is not just a stereotypical “hospital” job, that there are so many other areas in which 
nurses work. As one of the Breakthrough to Nursing Directors for TASN, it is my 
responsibility to get potential students intrigued, like I was. To spark a fire that may 
have otherwise not started. 

Brendan Kyek

Student Forum

Patsy E. Crihfield DNP, APRN, FNP-BC, PMHNP-BC

According to the Substance Abuse and Mental Health 
Services Administration (SAMHSA) (2014), between 2009 
and 2013, approximately 224,000 adults (per year) over 
the age of 21 reported heavy alcohol use within the month 
prior to being surveyed. It is estimated that 2.9 million 
people over age 26 are nonmedical users of pain relievers. 
This corresponds to 1.4% adults in that age group. Of those 
people between the ages of 18 and 25, 59.6% (20.8 million) 
are current users. For ages 26 and older, 56.5% (116 million) 
are current users. 

Health care providers in Tennessee are now more aware 
of the problems associated with substance use and abuse. 
With changes in legislation regarding prescribing, providers 
in all arenas (primary care, specialty practices, and hospitals) are encouraged to 
identify individuals who may have substance use or abuse problems. However, it is 
essential to focus on more proactive identification of people who are at increased 
risk of substance abuse. 

SAMHSA is a part of the United States Department of Health and Human 
Services charged with the specific task to impact behavioral health, including 
reducing mental illness and substance abuse. Since 1992, SAMHSA has provided 
funds for states to implement the Screening, Brief Intervention, and Referral 
to Treatment (SBIRT) program. The SBIRT model was prompted by an Institute of 
Medicine recommendation that called for community-based screening for health 
risk behaviors, including substance use. The program is evidence based and focuses 
on identifying, reducing and preventing abuse or dependence on alcohol and drugs 
by early identification and intervention for people who have or are at risk for 
substance abuse. 

There are three components of the model. First, patients are initially screened 
using a standardized tool which asks patients about their drug and/or alcohol 
use in the previous year. The tool shows pictures to explain what is considered 
one drink: 12 ounces of beer, 5 ounces of wine, or 1.5 ounces of liquor. Men are 
asked how many times in the past year they had consumed 5 or more drinks 
in one day. Women are asked to identify how many times in the past year they 
had consumed 4 or more drinks in a day. The form also provides a list of drugs 
including methamphetamine, marijuana, inhalants, tranquilizers, hallucinogens, 
and narcotics. Both genders are then asked to identify how many times in the past 
year they had used a recreational drug or used a prescription drug for nonmedical 
reasons. 

Patients who indicated “Yes” on prescreens with regard to alcohol or drug use 
were then asked to complete a form specific to their answers: Alcohol Use Disorder 
Identification Test (AUDIT) or Drug Abuse Screening Tool (DAST-10). The possible 
AUDIT scores range from 0 to 40. An AUDIT score 8-9 indicates a risk for alcohol 
abuse. Possible DAST-10 scores range from 0 to 10. A DAST-10 score of 6 to 10 
indicates the need for assessment of intervention. 

Second, based on the patient’s score, the provider uses motivational 
interviewing techniques to encourage discussion about the positive steps the 
person may have made or may be willing to change to address their alcohol or drug 
use. Motivational interviewing focuses on the positive actions the patient has or is 
ready to take to address the problems related to alcohol or drug use. The positive 
approach is less punitive and helps the patient learn how they can make changes. 

The patients with higher scores may be referred to appropriate agencies for 
treatment. Referral to Treatment provides necessary professional interventions for 
the patients who need additional services. SBIRT champions were provided billing 
codes for the brief interventions and a list of facilities to which the patient could be 
referred.

During our one year grant period, we prescreened 878 patients over the age of 
18. Of the 168 positive prescreening answers, 25 were asked to complete the AUDIT 
questionnaire, 16 were asked to complete the DAST-10 scores. The AUDIT scores 
ranged from 1 to 10, with the majority rating 2 to 4. The DAST-10 scores ranged 
from 1 to 6. There were seven interventions using motivational interviewing. Two 
of the patients were currently in or had just completed substance abuse treatment 
programs. One person refused to consider referral or treatment but did agree for a 
follow-up. 

Unfortunately, we encountered several barriers to getting completed AUDIT 
or DAST forms. While most patients were willing to complete the prescreening 
form, some patients refused to complete the subsequent questionnaires. Some 
verbalized they did not want the forms to be part of their health record. Other 
stated they feared punitive actions from the provider or insurance company despite 
reassurance that the intent was not punitive in any manner.

Despite barriers to implementation in this particular setting, the SBIRT model is 
a very good tool to begin a dialogue about substance use. Tennessee has been one 
of the last states to implement SBIRT. The goal is to have primary care providers 
in the state to utilize the tools to address problems or help their patients prevent 
problems. 

References: Available Upon Request 

Spotlight on Practice

Patsy E. Crihfield

Screening, Brief 
Intervention, and Referral 

to Treatment (SBIRT)

Bring your talents
to Western 

Alaska

CONTACT ROSE MARIE: rmmayer@nshcorp.org

• Competitive Wages

• Generous Benefits
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APPLY NOW
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Native preference under PL93-638. AA/M/F/D. 
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877.538.3142
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http://nursing.vanderbilt.edu


Page 8 Tennessee Nurse  December 2016, January, February 2017

Government Affairs

Wilhelmina Davis
Manager, Government Affairs and Lobbyist

The first session of the 110th Tennessee General 
Assembly will convene on Tuesday, January 10, 2017, at 
which time the Oath of Office will be administered to newly 
elected and incumbent legislators. As with any new incoming 
legislative body, both the House and Senate will cast their 
vote to elect a Speaker of the Senate and the Speaker of the 
House. Once the oaths have been administered, the first 
order of business will be to organize both Houses; these first 
days of session are referred to as organizational session. 
During organizational session Speakers of both House and 
Senate, respectively, appoint Chief Clerks, Engrossing Clerks 
and other legislative staff personnel. Both Houses will adopt 
parliamentary rules that govern the body. A joint meeting will 
be convened for election and swearing in of Constitutional 
officers, which includes the Secretary of State, Comptroller of 
the Treasury and State Treasurer. Once organization has been 
completed, Speakers will call both Houses to begin regular 
session and make appropriate committee assignments. 

As a reminder, Tennessee’s legislators are part-time 
and there are 90 legislative days in a two year session. That 
being said, legislators will begin filing bills for introduction, at 
which time bills will be assigned an HB and SB number and 
will be referred to the appropriate standing committee. The 
TNA Government Affairs committee reviews and makes 
recommendations to the membership regarding legislation 
applicable to the nursing profession and healthcare. TNA’s 
task, as the voice and advocate of the Nursing professional, is 
to inform our elected officials of the issues having an impact 
on the 110,000 registered nurses across the state, as well 
as the health and safety of all Tennesseans and make ready 
any information deemed necessary to help them better 
understand TNA’s position and legislative agenda. 

One issue of major concern, and high on the priority list 
for TNA, is the much anticipated recommendations from the 
Healing Arts Scope of Practice Taskforce. Just as a reminder, 
the taskforce was created to address the ongoing difference 
between the Tennessee Medical Association (TMA) and TNA 
in regards to the scope of practice for Advanced Practice 
Registered Nurses. In keeping with the charge set out in the 
public chapter 1046, the task force shall: “(1) Develop a plan 
to educate the public and health care professionals about 
the advantages and methods for a transformative health 
care delivery system that addresses the need for accessible, 
equitable, and affordable care provided by the appropriate 
healthcare professional; (2) Make recommendations on 
the implementation of a plan to allow healthcare providers 
to work to the full extent of their education, training, 
experience, and certification; and (3) Identify: (A) Barriers to 
the adoption of best practices, including, but not limited to, 
unnecessary regulation and lack of access to primary care 
providers; and (B) Potential public policy options to address 
any barriers identified; (4) The task force shall submit a report 
of its findings and recommendations, including any proposed 
legislation, to the one hundred tenth general assembly no 
later than January 10, 2017,…” As of this date, the task force 
continues to meet and final recommendations continue to be 
discussed. For further information and updates of task force 
meetings please visit TNA’s website at www.tnaonline.org. 

Although we are focused on the upcoming session, 
we do, however, take this opportunity to thank all TNA 
members and others in attendance at 2016 TNA/TASN Joint 
Annual Conference held this year at the Embassy Suites in 
Murfreesboro. This annual meeting of professional nurses 
and student nurses from across the state was a huge success. 
TNA Membership Assembly worked diligently on issues of 
significant importance relating to Government Affairs and 
advocacy.

Special thanks to Senator Green and Representative 
Joe Pitts for participating in the TNPAC legislative panel 
this year. The panel was facilitated by Carole Myers, Chair 
of TNA Government Affairs Committee. Panel discussions 
were generated from TNA Legislative and Health Policy 
statements, as well as questions from the membership 
relating to the expansion of Medicaid, full practice authority 
for Advanced Practice Registered Nurses; funding for school 
nurses, and other healthcare topics. Legislators expressed 
their genuine concern and support of access to healthcare 
for the citizens of Tennessee, and acknowledged that the 
nursing profession plays an instrumental and much need roll 
in providing for the overall population. 

The following resolutions were presented for discussion 
and were adopted by the Membership Assembly during 
conference and will become part of TNA’s 2017 legislative 
agenda:

2016 TNA Resolution of the Role of APRNs in Medical 
Clearance of Youth Athletes with Potential Concussions 

In the era of increased awareness of sports-related 
concussions in youth athletes, and on the occasion 
of the Tennessee Nurses Association’s (TNA) 2016 
Membership Assembly, attendees stand in solidarity 
with the individuals and families impacted by 
concussions and with the advanced practice registered 
nurses and other health care professionals who respond 
and provide care. 

WHEREAS, traumatic brain injuries continue to be the 
leading cause of death and disability in the United States 

WHEREAS, concussions are the most common form of 
mild traumatic brain injury, accounting for a 57% increase 
in pediatric ED visits and hospitalizations over the past 15 
years 

WHEREAS, all 50 states now have legislation regarding 
concussion education for coaches, concussion education 
for athletes and their parents, and medical clearance 
prior to returning to play when a youth athlete has been 
diagnosed with a concussion

WHEREAS, TNA commends the advance practice 
registered nurses and entire health care teams for their 
dedication to evaluation and treatment of these youth 
athletes

WHEREAS, of grave concern to TNA is the exclusion 
of advanced practice registered nurses from the current 
legislation regarding designated health care professionals 
who can provide medical clearance for these athletes, 
therefore be it

RESOLVED, That now is the time for inclusion of 
“advanced practice registered nurse with concussion 
training” to the list of health care professionals who can 
provide medical clearance for youth athletes to return to 
play after being diagnosed with a concussion 

RESOLVED, That TNA should add this issue to the 2017 
legislative priorities, and further

RESOLVED, that this resolution shall be subject to 
sunset in 2021 unless reaffirmed by the TNA Membership 
Assembly.

2016 TNA Resolution on Gun Violence

In the wake of escalating gun violence in the United 
Sates and a plethora of bills in the Tennessee General 
Assembly, and on the occasion of the Tennessee Nurses 
Association’s (TNA) 2016 Membership Assembly, 
attendees stand in solidarity with the individuals, 
families and communities impacted by gun violence and 
with the nurses and other health care professionals who 
respond and provide care. 

WHEREAS, in recent years, our country has endured 
unspeakable acts of violence with the common thread in 
each of these mass-casualty tragedies being easy access 
to guns. 

WHEREAS, the easy access to guns and inadequate 
access to mental health services contributes to an unsafe 
environment. 

WHEREAS, at an alarming rate, registered nurses and 
other health professionals, in emergency departments, 
hospitals and clinics across the country, are called upon 
to care for victims of mass shootings, homicides, suicides, 
and accidental shootings. 

WHEREAS, TNA commends the nurses and 
entire health care teams for their dedication and 
professionalism during this tragic event. 

WHEREAS, of grave concern to TNA are all human 
rights violations, including hate crimes. The Code of Ethics 
for Nurses with Interpretive Statements calls on nurses 
to respect all cultures, value systems, sexual orientation 
or gender expression and act to change those aspects of 
social structures that detract from health and well-being. 

WHEREAS, since 1994, the American Nurses 
Association has considered gun violence to be a public 
health issue with subsequent policy action calling on the 
need for limits on the availability of handguns, a ban on 
assault weapons, and a waiting period and background 
check of purchasers, therefore be it 

RESOLVED, that now is the time for renewed 
discussion about gun control legislation at the state and 
federal level to protect society. 

RESOLVED, that the U.S. Congress should immediately 
repeal legislative language blocking the federal 
government from conducting gun violence research. 

RESOLVED, that we all must join with other members of 
our community and at every level of civil society in dialogue 
and action to address the underlying issues that result in 
hate and motivate these unspeakable acts of violence.

RESOLVED, TNA will support efforts to expand mental 
health services and integrate behavioral health providers 
in primary care settings across our state.

RESOLVED, that a copy of this resolution be sent to 
members of the Tennessee Congressional delegation and 
elected state officials.

2016 TNA Resolution on School Nurses

WHEREAS, there is a critical shortage of nurses in 
public schools in the United States as only 45 percent of 
all public schools have a full-time school nurse on site.

WHEREAS, the guidelines from the National 
Association of School Nurses, American Nurses 
Association, and the American Academy of Pediatrics call 
for 1 school nurse for every 750 well students and a 1:225 
ratio for student populations needing daily assistance. 

WHEREAS, the ratio of school nurses to students is 
1:3,000 in Tennessee.

WHEREAS, Tennessee ranks 38th in the 2016 Kids 
Count report from the Annie E. Casey Fund.

WHEREAS, the National Association of School Nurses 
and the American Nurses Association recommend 
that school nurses have a minimum of a baccalaureate 
degree in nursing from an accredited college or 
university and is licensed as a registered nurse through 
a board of nursing.

WHEREAS, the American Academy of Pediatrics (2016) 
states that it is essential that all students have access to a 
full time school nurse all day, every day.

WHEREAS, the Tennessee Code €49-3-359 (2004) 
provides funding to public school systems with a ratio of 
school nurses to well students of 1 per 3000 students or 
one nurse per school district.

WHEREAS, school nurses advance the well-being, 
academic success, and the lifelong achievement of 
students and school nurses facilitate positive responses 
to normal development, promote health and safety, 
intervene with actual and potential health problems, and 
actively collaborate with others to build student and family 
capability for adaptation, self-management, self-advocacy, 
and learning (National Association of School Nurses). 

WHEREAS, school nurses provide a broad complement 
of services, including case management, health 
education to students and staff, health promotion, first 
aid, emergency services, medication administration, 
advocacy, initiation and implementation of individualized 
health plans for students with chronic medical conditions, 
tracking of immunizations, reporting child abuse, conduct 
and supervision of state-mandated screening, referral to 
appropriate agencies after screening, securing needed 
resources and/or provide families with information 
on available resources and procuring free or low-cost 
services, therefore be it

RESOLVED, that the Tennessee Nurses Association 
supports the enactment of a minimum mandatory school 
nurse to well-student ratio of 1:750 in all public schools in 
the state of Tennessee.

RESOLVED that the Tennessee Nurses Association 
recommends that each school nurse in the state hold 
a minimum of a Bachelor’s degree in Nursing from an 
accredited college or university and is licensed as a 
registered nurse through a board of nursing per the 
National Association of School Nurses, Education, 
Licensure and Certification (2016). 

RESOLVED, that the Tennessee Nurses Association 
encourage that school nurses work in collaboration 
with health and other professionals to provide patient-
centered care that maximizes the potential of Tennessee’s 
children and youth. 

Now that the 2016 conference is over, let’s look 
ahead to the 2017 Legislative Summit, scheduled for 
Wednesday, April 5, 2017, at the War Memorial Building 
in Nashville. We anticipate over 1200 nursing students, 
along with faculty and other nurses from across 
Tennessee to be in attendance. This is a great opportunity 
to introduce students and others to the legislative 
process. So, mark your calendars for April 5, 2017, and 
make plans to come to Capitol Hill where you can meet 
with legislators, visit committee meetings, hear from TNA 
staff on bills of interest and to hear a dynamic keynote 
and to be a part of legislative process.

The 110th Tennessee General Assembly
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Focus on Education

Cathy Taylor, DrPH, MSN, RN
Dean, Belmont University School of Nursing

Wouldn’t it be wonderful 
to have a crystal ball, to be 
able to see and prepare for 
what lies ahead in nursing 
education and health care? In 
truth, nurses and other health 
professionals regularly assess, 
predict and work to improve 
outcomes for our patients, our 
communities and our world. 
Yet at every turn, we hear 
calls for the transformation 
of education and delivery 
systems. What does this mean for the next generation 
of nurse clinicians, teachers and researchers? 

At Belmont, we think it means educating nurses 
who are clinically excellent, critical thinkers, focused 
on quality and safety and ready to lead change, and 
we’re taking some exciting new steps to assure this 
outcome for our graduates. Calling on the nursing 
process to guide development of these steps, we 
began by assessing universal challenges to health and 
wellbeing, and by acknowledging these challenges 
to be global and unprecedented in scale. They 
include population aging, increased prevalence of 
chronic disease, social and economic inequalities, 
emerging infections and antibiotic resistance, 
globalization and cultural diversity, and civil unrest 
and the emerging diaspora. Additionally, the demand 
for transformational nursing practice is driven by 
practical pressures, such as ever increasing volumes 
of scientific evidence, the need for rapid information 
exchange, and the requirement for efficiency in 
resource utilization.

Assessing all of these challenges, in 2013 the 
leadership team at Belmont University School of 
Nursing (BUSON) explored new teaching and learning 
strategies, planning to equip our graduates with the 
skills needed to meet complex patient needs and to 
produce innovative solutions for future challenges. 
Concept-based learning (CBL) was deliberately chosen 
to underpin our new curriculum. CBL acknowledges 
that the ever increasing scientific knowledge base 
makes it impossible for the human mind to hold 
everything needed to make evidence-based practice 
decisions. Using CBL, students focus on core nursing 
concepts and learn to manage information which is a 
simple keyboard click away. Precious teaching time 
shifts from traditional lectures and memorization to 
knowledge transfer strategies that actively promote 
deeper conceptual understanding. The learner can 
identify patterns and see connections between 
concepts. Communication and problem solving are 
accomplished more rapidly by transferring knowledge 
across global domains and situations. Thus enabled, 
nurses can more easily incorporate complex concepts 

and efficient data management strategies into 
therapeutic plans that promote health and healing at 
individual and population levels. 

Moving into implementation of the CBL nursing 
curriculum next year, we acknowledge the enormous 
student benefits of being able to work and learn 
alongside their colleagues in business, law, 
occupational therapy, physical therapy, pharmacy, 
public health and social work at Belmont. This 
interprofessional training, combined with BUSON’s 
state-of-the-art simulation and laboratory facilities, 
provide a rich environment for engaged learning that 
is enhanced by professional coaching and mentoring. 

But new curriculum elements are not limited to the 
classroom or to the laboratory. New clinical support 
strategies are also being deployed. For example, 
stronger clinical practice partnerships mean that 
students will work more closely with staff nurses 
on dedicated units. On these units, staff nurses 
assume greater responsibility for student learning, 
and the rotations are longer and more concentrated 
in both acute and community-based settings, thus 
increasing the learning and the mastering of new 
skills and concepts. Additionally, faculty will be 
embedded on designated units to support the work 
of staff nurses directing the students, with a focus 
on improving patient outcomes and on promoting 
continuity of the student experience. Core concepts 
of patient-centered care management, safety, 
quality, leadership, professional identity formation 
and interprofessional collaboration provide the 
foundation of the new curriculum. Vital skills such as 
data analytics, cultural awareness, teaming and clear 
communications, will be emphasized throughout 
the curriculum. And true to our BUSON mission, 
compassionate care and ethical decision making will 
be constant themes.

Evaluation of these changes has already 
begun. Curriculum development processes and 
implementation benchmarks have been carefully 
tracked. Plans are being finalized to monitor 
employer, student and faculty feedback; student 
performance and teaching effectiveness; and NCLEX 
and other testing results. A formal, continuous 
feedback plan is under development.

Today’s nurse must be able to quickly and safely 
link theory to practice, to bundle and incorporate 
large quantities of patient and population data 
into decision making, to work with diverse teams, 
and to constantly evaluate the efficacy of selected 
actions. These demands are expected to continue 
to accelerate, and CBL will equip BUSON graduates 
with a nimble foundation for lifelong learning and 
rapid acquisition of new skills required to meet such 
complex demands. 

At Belmont, we still don’t have a crystal ball, but 
the future is now, and we believe this new approach is 
a vital step on the road to greater transformation for 
nursing education. 

Transforming Nursing Education: 
Next Steps at Belmont

Cathy Taylor

Remember if you have not, we urge all TNA members 
to please take a few minutes to introduce yourself 
to your local legislator. Legislator’s information can 
be found on the TN General Assembly’s website at  
www.capitol.tn.gov or by visiting TNA’s Government 
Affairs page on www.tnaonline.org. If you need 
assistance with how to effectively communicate 
with your legislator, there is a “How to Manual” on 
the website, as well. Please keep in mind legislators 
appreciate it when constituents inform them of issues 
and concerns. There still remains only one nurse in the 
legislature therefore, your grassroots efforts are vital 
and instrumental as you reach out to legislators as bills 
relating to nursing and healthcare are being considered. 
A nurse constituent can become a legislator’s point of 
contact when the need for clarity, understanding and 
professional guidance is needed on a particular issue. 

Make your contribution to TNPAC 
today on TNA’s website
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•	 13	Days	Sick	Leave
•	 10	Paid	Holidays
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•	 Thrift	Savings	Plan	(401k)
•	 Group	Life	Insurance	Program
•	 Excellent	Selection	of	Health	
Benefits	Plans

•	 Dental/Vision	Plans
•	 Flexible	Spending	Account
•	 Long	Term	Care	Insurance
•	 Educational	Debt	Reduction
•	 Employee	Assistance	Program
•	 Child	Care	Subsidy	Program
•	 Professional	Liability	Insurance

We invite you to join our team, where every day
We Proudly Serve Our Nation’s Heroes!

For more information, contact: Melissa Littman, RN, BSN, Nurse Recruiter, 615.225.3608; 
by email at Melissa.Littman@va.gov; or, apply online at www.USAJobs.gov    E.O.E
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Integrating the ANA’s 2015 Position Statement on Incivility, Bullying, 
and Workplace Violence: The Bethel University Experience

An Interview with Bethel University Department of Nursing Faculty and Students
Chaundel Presley APRN, DNP, FNP-BC 

TNA Director of Practice

A trending practice issue of concern identified by 
TNA members has been that of workplace bullying and 
incivility. Recent issues of The Tennessee Nurse have 
highlighted some articles on this topic. It was brought 
to my attention that Bethel University in McKenzie, 
Tennessee, recently underwent a project to address 
this timely issue within the department of nursing. I 
connected with the curriculum committee chair, Dayna 
Edwards, RN, MN, CNS associate professor, and set up 
a virtual interview with a group of faculty and students 
from the department. The virtual interview took place 
on August 16, 2016 between myself and the following 
Bethel representatives:

• Holly H. Kimbrell RN, MSN, ACNP-BC, CCRN 
Assistant Professor

• Jenny Webb, PhD(c), RN, CNE Assistant Professor
• Tammy Carter, APRN, CNS, FNP-BC, CNE 

Associate Professor
• Edna Billingsley MSN, RN, PMHN-BC, GNP, CLNC 

Associate Professor
• Dayna Edwards RN, MN, CNS-Associate Professor, 

Chair curriculum committee 
• Tammy Maxwell-Senior, BSN class of 2017
• Brianna Newsome-Senior, BSN class of 2017

Please begin by sharing a brief overview of the Bethel 
University Department of Nursing.

Bethel University recently celebrated its 175th year 
of existence. Bethel began its BSN nursing program 
in 2005 with a director and three instructors. The 
school currently graduates 15-20 graduates a year, and 
is proud of their high NCLEX pass rate. In particular 
they work closely with applicants who may need 
some remediation and who may encounter difficulty 
entering into other programs.

Please share a brief overview of what the ANA 
position statement on incivility, bullying, and 
workplace violence is.

The ANA’s 2015 Position statement on incivility, 
bullying, and workplace violence is a publication 
addressing the fact that bullying and incivility are 
problems actively alive in the nursing workforce. 
The ANA directive was clear that “the entire nursing 
profession must actively drive a cultural change to 
end incivility, bullying, and violence in the workplace” 
(ANA, p.2, 2015). The position statement suggests 
that the education of nurses on this problem should 
now start in the nursing education institutions, 
before they enter the workforce. The paper advocates 
zero tolerance for incivility, bullying and workplace 
violence. Nursing institutions should develop a culture 
where students feel safe. This foundation of safety 
should start in nursing educational institutions. 

What action did the Bethel University Department 
of Nursing decide to take in response to this position 
statement challenge?

Dayna Edwards explained that the challenge to 
integrate the ANA’s 2015 Position Statement on 
incivility, bullying, and workplace violence into the 
Bethel nursing culture was presented to the faculty 
in September 2015. It was placed on the curriculum 
committee agenda as an ongoing “hot” topic to 
explore its ramifications for the nursing department. 
The position statement advocated that students be 

provided initial civility education, that the civility 
content be integrated throughout the nursing 
curriculum, and that appropriate policy be developed 
that model the desired behavior (ANA, 2015). 
Appropriate committee work began among involved 
faculty and nursing student representatives from the 
junior and senior classes. A plan was developed to 
assess the student and faculty feelings relating to this 
problem, to develop their own nursing department 
civility pledge, to implement an enhanced process of 
education on incivility and bullying department wide, 
and to develop an enhanced civility policy for the 
department. 

Can you please highlight the specific steps that 
your department took to integrate this position 
statement?

Dayna Edwards shared specific details of the 
process. The following paragraph are her words 
describing the process. At the October 2015 
curriculum meeting, copies were made of the ANA’s 
2015 Position statement on incivility, bullying, and 
workplace violence and given to the faculty and 
all students to study. In November copies were 
distributed of each of the following articles:

• The American Nurse Today article, Conversations 
to Inspire and Promote a More Civil Workplace. 
(Clark, 2015); 

• From rtconnections by Dr. Renee Thompson 
(2016b) Nurse Bully Profile Series: Super Nurse; 

• Also from rtconnections, Bullying Cultures are 
Plagued with These Micro Behaviors (Thompson, 
2016a);

• Stop Nurse Bullies in their Tracks: Four steps to 
Success (Thompson, 2013); and

• Replace Our Culture of Silence with One of Safety 
(Thompson, 2015). 

The directives to the ad hoc committees were to 
study the articles and discuss the material among the 
groups over Christmas break. In addition, the students 
in each class were asked to submit a report without 
names, just behaviors witnessed, of any acts of 
incivility/bullying observed in the nursing department 
and in their clinical settings. At the 2016 February 
faculty ad hoc curriculum meeting, two reports from 
the student classes were shared and it was there 
that they began the process of defining workplace 
incivility, who it affected, and how to build a both 
healthy and safe work environment. Also, faculty role 
modeling professional behavior expanded to a more 
conscious and active role to include civil behaviors 
with everyday communication. It was then, also, 
that the nursing department took The Clark Healthy 
Workplace Inventory, a workplace civility inventory by 
Dr. Cynthia Clark (Clark, 2015). This inventory was a 20 
question Likert type survey, resulting in a numerical 
score indicating the health of the workplace ranging 
from very healthy to very unhealthy. The faculty and 
students each took this inventory. The results from 
this inventory indicated the institution was moderately 
healthy, but some scores were in the mildly healthy 
range. The results of this survey indicated that there 
was work that needed to be done. 

Next, the students were asked to submit specific 
suggestions as to content and wording for the 
formation of a civility nursing department pledge. 
There were 31 student responses, and all were taken 
into consideration as a six point civility pledge was 
developed for the department (Bethel, 2016a). The 
faculty felt that it was paramount that the pledge 
be developed by the students in order to achieve 
widespread student buy-in. The faculty developed a 
civility policy (Bethel, 2016b) to go with the student 
pledge which included algorithm type decision trees 

with a specific chains of command. The algorithms 
addressed four types of potential incidents between: 
faculty/staff and student, student and student, faculty/
staff and faculty/staff, and Director of Nursing and 
faculty/staff.

The department policy and pledge were passed in 
the spring of 2016. At the very beginning of the fall 
2016 school year, Tammy Carter presented the pledge 
to incoming junior nursing students during the new 
student orientation. The students read the pledge and 
were given an opportunity to reflect on in, and to place 
it with their important documents for later review and 
use if needed. 

What are the plans for the future for this project?
There are plans to re-administer the inventory 

midway through the program. Over the two years that 
the students are in the BSN nursing courses, they have 
a great opportunity to learn to role model positive 
behavior as they will soon be in the nursing workforce 
beginning their nursing career.

The faculty is working on publishing this project. 
The athletic training department at the university has 
asked to use the pledge, and representatives from 
other universities have contacted the faculty seeking 
information about the project and the use of the 
pledge.

One of the student representatives, Brianna 
Newsome, said learning about the incivility problem 
and the need for the school pledge was unexpected 
to her at first. Since being involved she has seen the 
importance of the project. Student, Tammy Maxwell, 
has worked as an LPN in a long term care facility for six 
years. She stated that she has encountered the same 
issues of new nurses being “eaten” by seasoned nurses 
first hand. She states “nurses don’t want to take the 
time to mentor new nurses and model professional 
behavior.” Since being involved with Bethel’s incivility 
project, she was able to identify red flags in her 
workplace as an LPN, and has already addressed them 
with her staffing coordinator.

I would like to take the opportunity to say thank 
you to all the Bethel University faculty and students 
that took time from their busy schedules to meet with 
me; and share with the readers statewide about this 
important project. By sharing their experience, I hope 
readers can be inspired to become familiar with the 
ANA position statement, and develop practical ways 
that it can be turned into action in all types of nursing 
practice including academic settings.

References: Available Upon Request

Dayna EdwardsEdna Billingsley Holly Kimbrell Jenny WebbTammy Carter

Bethel University 2016 Graduates Bethel University Class of 2017
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Kate Payne, JD, RN, NC-BC 

2016 has been a pretty fractious year, especially the fall. The 
run up to the presidential election has been the most hostile 
and rancorous in history, no matter what party you vote for. 
Many Americans have been very anxious and worried about 
this (1). Pile this on to the American healthcare system, a big 
political concern, one of most complex and transformative in 
the world. About 35 million people were admitted to hospitals 
in 2014, a very large number of sick, frail and injured people 
that need the care that nurses provide. Total expenses for those 
35 million: $892,701,370,000 (2). 

Nurses have a special role in our system, not just because of 
what they do, but also because of their proximity to the patient 
and their family. Patients are admitted to hospitals mostly for 
some form of around the clock nursing care. Most people that interact with a patient are 
episodic, including the patient’s physician; they come and go. Nurses are present every 
hour. Given the level of stress and general concern that abounds, nurses may find help 
and support in using the virtues of civility, unconditional positive regard and hospitality.

Searching thorough dictionaries, a common definition for virtue is the quality of 
being morally good. It comes from the Latin word vir, which is about moral excellence. 
Virtuousness is about the doing virtue, doing what is right. In ancient times it was thought 
that being virtuous was what led to a good and happy life (3). Virtue in nursing practice is 
about doing right for patients, their loved ones, our practice and ourselves as well as the 
broader society. The ANA Code of Ethics speaks to the virtues and ethical obligations of 
nurses: to care for each person with respect, dignity compassion and fairness through all 
stages of life as well as obligations to nursing practice and beyond (4). Being virtuous is also 
an opportunity for nurses to reaffirm their commitment to their patients and their practice.

Margaret Wheatley, EdD, an inspirational writer, educator and speaker on leadership 
and community observed, “I believe we can change the world if we start listening to one 
another again. Simple, honest, human conversation…a chance to speak, feel heard, and 
[where] we each listen well…may ultimately save the world.” (5) Wheatley’s words speak to 
civility. Civility is the act of showing regard for others by being polite or showing kindness, 
good manners or being courteous. Civility has its roots in the Latin word civilis, which 
means relating to or about public life, or how citizens should behave in public. People 
are civil when they are kind or use good manners, when they listen, and communicate 
clearly. Civility matters. It is absolutely required to create and sustain healthy work places 
in our complex healthcare system. People are civil when they are respectful even with 
people they don’t like. When we communicate clearly and effectively and manage conflict 
in a respectful and responsible way, we are being civil. The alternative—incivility—can 
have serious and lasting repercussions. An organization’s culture is linked closely with 
employee recruitment, retention, and job satisfaction. Unfortunately 17.5 % of nurses 
are leaving their job or the profession after less than a year because of the stress and 
burnout they increasingly encounter (6) including incivility and bullying. Engaging in 
clear, courteous communication fosters a civil work environment, improves teamwork, 
and ultimately enhances patient care. Tons of nursing research shows that patients and 
healthcare organizations do better when nurses are less harried, more civil and are 
supported to practice at the top of their scope; giving high quality ethical care. (7)

Civility requires unconditional positive regard, the idea that we approach each 
patient, recognizing his or her essential worth as a human being. Each person has value. 
Each is worthy of the highest standard of nursing care including our best efforts. With 
unconditional positive regard, nurses do not have to agree with an individual’s beliefs or 
behaviors. Caring and acceptance builds trust in the nurse patient relationship and helps 
further therapeutic goals of the team, patient and family (8). 

This kind of caring is emblematic of hospitality. Hospitality is more than merely tolerant 
of another’s differences. If you are hospitable you are civil, kind and unconditionally 
accepting of them. The Latin root hospitalitem means friendliness to guests, and in the 
hospital that is everyone a nurse encounters. With hospitality you make others feel 
welcome wherever you encounter them. Being made welcome in a hospital is all about 
kindness, listening, information, communication, acceptance and comfort. Hospitality is 
also seen in culturally and technically competent nursing care.  And it doesn’t stop at the 
bedside. It is embedded in self-care, and the way we care for family and friends. It’s in 
nursing practice and professionalism and what we bring to our organizations and society. 

Caring and living in this way, being a virtuous nurse with civility, unconditional positive 
regard and hospitality can lead to that happy life and may save the world too.
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Essential Virtues in Nursing

SEE YOU ON CAPITOL HILL!!!

For detailed information, please visit TNA’s website: tnaonline.org

MOCCASIN BEND MENTAL 
HEALTH INSTITUTE
Has immediate openings for: 

FULL-TIME RN 2’s
Benefits Include: Heath insurance, 401k tax-
deferred retirement with employer contribution, 

pension fund available, 37.5 hour work week,  
paid sick leave, paid vacation, 11 holidays per year,  

1 class per semester tuition paid 

No prior psychiatric experience required.
Experience equivalent to 1 year of registered nursing 
or a Bachelor’s in Nursing. All applicants must pass a 

drug screen and background check.

Apply online at http://www.tennessee.gov/hr/
topic/employment-opportunities
For further information contact:  
Human Resources 423-265-2271

“The state of Tennessee is an Equal Opportunity, Equal Access, and 
Affirmative Action Employer.” “An Accredited Psychiatric Facility.”

http://huntsvillehospital.org/careers
http://www.tennessee.gov/hr/topic/employment-opportunities
http://www.tennessee.gov/hr/topic/employment-opportunities
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Lara’s Law: Make Tennessee Roads Safer Now
Gerri Gass, MSN, RN

On March 18, 2014, my life, and that of our family, 
changed forever. My daughter, Lara, a senior law student, 
was killed as she drove to an externship with a Federal 
judge in Harrisonburg,Virginia. Lara was unknowingly 
driving a car that was a time bomb. Her 2006 Saturn 
Ion was one of the GM cars recalled for a faulty ignition 
switch that could shut off at any time, disabling the 
power steering, power brakes, and air bags. Lara hit the 
back of a semi-truck going 60 mph. The Good Samaritans 
(one was a nurse) that pulled Lara from her burning car 
testified that there were no air bags present. Investigating 
state troopers had no idea why she couldn’t stop her car. 

This horrific event has impacted my life in so many 
ways, but none more than missing Lara every single day. 
My husband and I are unsilenceable voices for auto and 
highway safety. We know the pain we daily endure and do 
not want anyone to experience this agony and grief. 

Corporate Cover Up 
General Motors (GM) covered up their faulty ignition 

switch for over 10 years:
• GM certified 124 deaths and 274 injuries related to 

the Ignition Switch Safety Recall.
• CEO Mary Barra testified before Congress making a 

statement of GM’s “incompetence and neglect.” 
• Proof was disclosed in various employee emails. 
• Independent report found numerous faults within 

GM. 
• GM was investigated by the FBI, indicted by a 

Federal Grand Jury, and negotiated a plea deal 
with the US Attorney for the Southern District of 
New York. Their only punishment was a deferred 
prosecution agreement including paying a $900,000 
fine to the U.S. government and agreeing to a 
federal monitor for three years. 

We know of 50 death cases settled by GM, bringing 
the total death toll to 174. Nine (9) deaths were related 
to the state of Tennessee, including Lara’s death. Of the 
124 deaths certified by GM, 119 were female, mostly 
because when the car’s engine stops running, it takes lots 
of muscle power to overcome the problem. But not one 
person has gone to jail.

Safety-Recall Procedure
Safety recalls are sent only by the automotive 

manufacturers who:
• Determine what is safe and what isn’t. 
• Send the safety-recall notice to the original owner 

on file. 

If the car has been resold, the safety-recall notice is 
unlikely to reach the current owner. Check out possible 
safety-recalls on your current or future car http://www.
safercar.gov/. 

Car dealers can help decrease the number of 
unrepaired safety recalls. Fixing used cars prior to resale 
will take some of the burden off the consumer and place 
it back where it belongs: on the manufacturer who 
produced the defective product in the first place.

No Safety-Recall Laws to Protect the Public 
Absolutely no federal or state laws prevent safety-

recalled used cars from being sold to the public. Powerful 
corporations with too-big-to-fail mentality leave 
the public driving unsafe but legal to sell cars on our 
highways. Currently, a buyer can walk into any used car 
dealership in Tennessee and purchase a vehicle with an 
active safety recall without knowing it because dealers 
are not required to inform buyers of these safety defects. 

CARFAX data suggests that more than 47 million cars 
nationwide have an unfixed safety recall. Many of these 
cars are sitting on used car lots, posing a significant risk 
to not only the buyer/driver of that car, but to the general 
public since many of these cars will end up on our roads 
and could result in accidents with innocent drivers. 

Lara’s Law 
In January 2017, my husband and I, working with our 

state Senator Mark Green, will introduce Lara’s Law. 
This bill will ensure that a used car with an open safety 
recall would be fixed prior to being sold and/or leased. 
Lawmakers in Nashville have a responsibility to address 
this safety and public health problem. 

However, the automotive industry/dealerships do not 
want to take responsibility or accountability for fixing 
their problems. Their lobbyists push back hard, using 
big dollars to incentivize lawmakers from doing the right 
thing. It is time for our elected officials to take a stand 
with consumers to level the playing field and make our 
roads safe again. 

Lara’s Law is straightforward: 
1. “a motor vehicle dealer may not sell or lease at 

retail a motor vehicle unless the motor vehicle 
dealer has obtained a recall database report for 
the motor vehicle. The motor vehicle dealer shall 
update the recall database report not more than 
48 hours prior to the sale or lease of the motor 
vehicle.” 

2.  “a motor vehicle dealer may not sell or lease a 
motor vehicle at retail if the dealer knows or 
should have known that the vehicle is subject 
to a safety recall, unless the repairs required to 
correct the defect have been performed on the 
vehicle.” 

What You Can Do to Help
It’s time to stop putting profits above human lives. 

You can help. Encourage your legislators to pass 
Lara’s Law. Find them at http://www.capitol.tn.gov/
legislators/. 

• Call and/or write to your state Senator and 
Representative before January 2017 to let them 
know you support Lara’s Law. 

• Tell them you support all safety-recalled used 
cars being repaired prior to being resold. 
Too many law violations and cover-ups in the 
automotive industry mean the consumer pays 
with loss of precious lives.

• Spread the word to family and friends and ask 
them to call/write their state legislators today.

Please speak up to help pass this law. Let legislators 
know we demand safer cars and safer roads for every 
Tennessean.

LiveLikeLara
Our family has a saying LiveLikeLara that we 

try to live by each and every day. We imagine the 
tremendous contributions Lara would be making in this 
world if she were still alive. Lara held great compassion 
for people. She made me a better person, and I hope 
to share her spirit of life with the world. We honor her 
memory by striving to make this world a safer place for 
all.
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Gerri Gass, MSN, RN serves as Associate Clinical 
Professor and Coordinator, RN to BSN Program at 
Austin Peay State University School of Nursing. She 
and her husband have established the LiveLikeLara 
Foundation to honor and celebrate the life and memory 
of daughter Lara D. Gass. https://www.livelikelara.org
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Healing the Gap Post-Election: 
A Call to Action

Margaret Ecker, RN, MS

On October 28, at the TNA annual conference, we urged 
your support for Medicaid expansion in Tennessee. On 
November 8, that specific call to action expired. 

Hope for the underserved that was the very essence of 
Medicaid expansion has been buried under the weight of the 
election outcome: not only the Tennessee state legislature 
but now all three branches of our federal government will 
be dominated by politicians and jurists who reject the role 
of government in nurturing community. Those politicians 
profess concerns about diminished self-reliance. They worry 
that turning to government will replace turning to religious 
faith. The whole concept of Medicaid is in their crosshairs.

But even as James explained in the New Testament, (James 
2:26) “...as the body without the spirit is dead, so faith without 
works is dead also.” Faith-based primary care clinics may help 
the cause, but they are a mere bandaid in the larger picture. 
They can’t provide back surgery or chemotherapy or diagnostic 
imaging tests. Without a well designed full service health care 
system, dependence by the needy can only increase. 

We nurses know that it will take a very large village to 
design and deliver health care that ensures equal access as 
well as quality outcomes. We know that in spades. 

So where do we nurses fit into that Village, in this new 
landscape? We are constantly revising the answer to that 
question, not least because we have been and remain a 
profession that is predominately female. Even as nursing 
culture learns to nurture strong leaders, we remember that 
our history was long characterized by a culture of deference 
to others. Our profession was born in Victorian era England, 
and that’s just what women had to do back then to get things 
done: defer, stand up when the doctor walked in, put on a 
uniform with a fashion statement just this side of a nun’s 
habit. Check in with Florence Nightingale for the facts on this. 

Our rise to self-confidence and leadership parallels that 
of the suffragists, the women pioneers in law and medicine 
and public life. We were not always afforded the respect 
we deserved. And one bright way to understand that 
history is to acknowledge that we are great team players 
as a result. We learned how to work around constraints on 
our intelligence by acting a certain way in the moment, in 
order to get a point across, and by patiently and persistently 
working to change the larger picture over time. You in the 
TNA, your relentlessness over advance practice legislation in 
Tennessee provides vivid testimony to your long range vision 
and your tenacity.

Access to health care now seems destined to undergo 
a spasm of disruption. The solution to what ails our system 
is surely even more distant than ever. But we nurses, we 
remain in a seat of real power, the Power of Knowledge. 
We know patients in a unique way to all other providers. 
Whether you serve at the bedside providing patient 
oversight for 8 or 10 or 12 hour shifts, or you serve in a 
manager’s office to build a budget supporting those who 
work the bedside, or you strive to craft public policy or invent 
new cures: you know health care like no one else. Most of us 
nurses do not enjoy compensation from fee for service and 
so as result, we work at a constructive distance between the 
business end and the service end of health care delivery. We 
are surely as a result better able to know, and to advocate 
for, Service for the Patient. 

So the call to action now is no less clarion. The landscape 
may be slippery and unpredictable, but we still stand on it. 
Besides all else we do to manage the dailiness of our jobs, 
wherever and whatever it is, what we know precisely because 
of that dailiness is a gold mine of fact and experience that 
our community desperately needs to know in order to get 
the solution right. Work with TNA. Think outside the box. 
Celebrate your knowledge. Speak for the larger good. 

* Sign up for emails with health advocacy news 
at Tennessee Justice Center https://visitor.r20.
constantcontact.com/manage/optin?v=001JDhwNTR_
vocUbR244SoEkZoDbff-Db6L_4aStYwY32xB2Qjujhdn
A1h2sfaBkcVlgLYJRKYQmvw7OeUJ1rWOliGR4lRoRIeVK
8C8= 

* Connect with local advocates at Tennessee Health Care 
Campaign http://www.thcc2.org/

* Connect with national advocates at FamiliesUSA http://
familiesusa.org/post-election-webinar

Your kindness is fierce and your opinions are evidence 
based. Our community is hungry for that right now.

Letter to 
the Editor

http://www.tusculum.edu/nursing
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Happy 
Holidays 

from 
TNA!
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Tennessee Nurses Foundation

Honor A Nurse
 
Nursing is a calling, a way of life. Nurses rely on each 

other for the synergistic effect of teamwork in our efforts 
of care giving. It is appropriate that we honor those 
colleagues that have made an impact in our lives and the 
lives of others.

We honor you…

Traci Lambert Brackin, 
DNP, MSN, APRN, 

FNP-BC, CWOCN, CFCN
Traci is a Nurse Practitioner with Blount Senior Care 

Partners in Maryville, Tennessee. She is a recent DNP 
graduate from Lincoln Memorial University. For her 
dissertation, she presented Comfort Focused Wound Care 
with emphasis on developing a standardized protocol for 
wound care at the end-of-life. Being CWOCN certified, 
Traci trained in wound, ostomy, continence and foot care 
specialties at Emory University, Vanderbilt University 
Medical Center and Southern Hills Medical Center in 
Nashville. Her foot care certification also helps her 
practice innovative ways to heal diabetic foot ulcers and 
other disorders of the foot and nail. Traci also serves as a 
preceptor for nurse practitioner and wound care students 
from many area colleges and universities. In her “spare” 
time, Traci enjoys coffee (obviously for the caffeine!!), 
traveling, and running. To Traci, nursing is a calling, not just 
a job. She is an inspiration to me and to all who know her. 

Honored by: Gail Lambert, MEd 
Director, Nursing Student Services
Tennessee Wesleyan – Fort Sanders Nursing Department

Visit TNF at www.tnaonline.org for information on the 
Honor A Nurse program.

Recipients of TNF funding for grants or research who wish to publish findings may contact 
TNF for assistance with manuscript preparation at tnf@tnaonline.org, or mail to the 

Tennessee Nurses Foundation, 545 Mainstream Drive, Suite 405, Nashville, TN 37228.

Support What You Care About With 
GIFT-A-TAG. 

Go to www.tngiftcenter.com/giftatag. You can buy as many 
Nurses Change Lives specialty gift vouchers as you want – 

for your family, friends, and colleagues or treat yourself.

Be comfortable at work!
The perfect scrub pant for those who live in yoga pants.

Available now at

Yoga scrub pants by MC2  are so comfortable you’ll need a pair for 

home and for work. They have the same EZ-FLEX fabric you’ve 

come to love from the rest of Med Couture’s line, with the added 

comfort of a knit waistband. Front side pockets, double cargo 

pockets and an extra accessory pocket mean these pants aren’t 

just stylish, they’re highly functional.

Try a pair today! 

http://shopnurse.com
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Nurse Mentoring Toolkit 
Now Available to Hospitals and Schools 

in the State of Tennessee
Provided by the Tennessee Nurses Foundation

The TNF Nurse Mentoring Toolkit is designed for 
hospital nurses and can be used for students enrolled 
in a nursing program. This toolkit includes resources 
that support mentor program coordinators, mentors 
and mentees. Best Practices, questions to jump start 
discussions, resources, checklists and activities are 
contained in this practical, how-to mentoring guide.

Developed by The Health Alliance of MidAmerica 
LLC, a limited liability company of the Kansas and 
Missouri hospital associations, in conjunction with the 
Collegiate Nurse Educators of Greater Kansas City and 
the Kansas City Area Nurse Executives, this successful 
program provides encouragement and support to help 
nurses navigate the challenges of working in a hospital. 

Handouts and Tools are Included for the Mentee.

Areas Covered Include: 
• Building Trust
• Establish a Plan
• Setting Goals
• Explore Job Satisfaction, Workplace 

Engagement and Empowerment
• Understanding Self and Others
• Effective Communication
• Problem Solving
• Time Management
• Leadership and Workplace Dynamics
• Career Development and Understanding the 

Meaning of Professionalism in Nursing
• Evaluation and Outcomes

Complete details available at www.tnaonline.org. 
Click on the Tennessee Nurses Foundation link and 
then click Nurse Mentoring Toolkit. For questions, call 
615-254-0350.

The Tennessee Nurses Foundation’s mission is to 
promote professional excellence in nursing.

Tennessee Nurses Foundation, 545 Mainstream 
Drive, Suite, 405, Nashville, TN 37228-1296

Phone 615-254-0350 | Fax 615-254-0303

Tennessee Nurses Foundation

The Tennessee Nurses Foundation is sponsoring 
a scholarly writing contest for all Registered Nurses 
(within all specialties of nursing), in the State 
of Tennessee. A $1,000 award plus a free one-
year membership in both the Tennessee Nurses 
Association and the American Nurses Association 
(value $290) will be presented to the winner/s as 
part of the celebration of Nurses Week 2017.

Criteria:
1. Registered Nurse (within all specialties of 

nursing)
2. Paper is in a publishable format and may be 

published in the Tennessee Nurse and/or TNA 
website.

Manuscript requirements:
1) Introduction: will provide adequate foundation 

for the body of the paper and will include a 
purpose statement for the paper

2) Body of the Paper: will address one of the 
following
• Nursing research – how to use research in 

daily practice supported by an example and 
explanation of how you have used research 
in your daily practice.

• The use of leadership in daily practice 
supported by an example and explanation 
of how you have either used or experienced 
a particular leadership style in your daily 
practice

• How you have used or influenced the use 
of evidence based practice in your daily 
practice.

• Identify mentoring strategies for use with 
new nurses and/or strategies to retain the 
experienced nurse.

3) Conclusion: will summarize the main points 
of the body of the paper with implications for 
nursing practice.

4) References: will be adequately and 
appropriately referenced in the body of the 
paper and will be from contemporary peer 
reviewed resources.

5) Must not have been previously published.
6) Maximum of 10 pages (inclusive of references)
7) Double spaced, 10 – 12 point font.

A completed submission must include:
1) All applicant contact information, including 

email address.
2) Two (2) copies of the manuscript.

Deadline for submission: March 31, 2017. 
Submissions must be postmarked by this date. 

Fax submissions are not accepted.

Entries will be judged by blind review by selected 
nursing experts. The winner/s will be notified by 
email.Members of the TNF Board of Trust and TNA 
Board of Directors are not eligible.

Please mail submissions to: 
TNF Scholarly Writing Contest • 545 Mainstream 

Drive, Suite 405 • Nashville, TN 37228-1296

Nurses Leading 
to the Future

2017 TNF Scholarly Writing

You Could Win $1,000 Plus 

a FREE Membership!

Join our heroes at jobs.cca.com
Drug Free Workplace & EOE

CHOOSE TO CHANGE LIVES
NOW HIRING!
•	Metro-Davidson	County	Detention	Facility
 RNs Full Time and PRN
 LPN Full Time, Part Time and PRN

•	South	Central	Correctional	Center
 RN PRN
 LPN Full Time and PRN

•	Whiteville Correctional Facility
 Health Services Administrator
 Coordinator, Infectious Diseases, RN required 
 RNs 
 LPN Full Time and PRN

New graduates with their 
new licensure welcome!

CoreCivic offers a comprehensive benefits 
package that includes health, dental, 
vision, life, paid time off (PTO), 9 paid 
holidays, 401(k) with company match, 
competitive pay and pay for experience.

Contact Cyndy McClimate, 
Medical Recruiter, phone 615-263-3148

http://safesleep.tn.gov
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Dr. Louann O’Dell and Dr. 
Dallas “Gail” Broyles, from 
District 5, provided poster 
presentation entitled: It’s Not a 
Matter of If It Will Happen, But 
When It will Happen: Surviving 
a Catastrophic Elec tronic 
Documentation Event for the 
TNA Conference in October 
2016. Drs. O’Dell and Broyles 
provided a brief overview 
summarizing the importance 
of the role of leadership 
and frontline clinicians in owning the organization’s 
electronic health record’s downtime process. With 
the migration of healthcare documentation increasing 
at a rapid rate from paper to electronic; it is crucial 
that leadership understand that EMR downtime 
processes should be valued within the organization as any 
other disaster drill. 

_______________________________________________

Debra Rose Wilson (Tennessee 
State University, School of 
Nursing) received the 2016 
A mer ic an Hol i s t i c Nur s es 
Association Service Award for 
her work spanning almost 20 
years with AHNA. This national 
award recognizes her work 
promoting holistic nursing 
prac t ice and profess ional 
service to the association. 

_______________________________________________

Nan Gaylord became certified 
as a pediatric mental health 
specialist and was promoted to 
full professor this semester. Nan 
is a Professor at the University 
of Tennessee in Knoxville.

_______________________________________________

Joanne Hall was elected 
president of UT’s chapter of 
the American Association of 
University Professors. Hall was 
appointed to be an at-large 
member of the Faculty Senate 
Executive Council for 2016-17, 
and she was also selected to 
serve on the editorial boards 
of two major health journals. 
Joanne is a Professor at the 
University of Tennessee in 
Knoxville.
_______________________________________________

C a r o l e   M y e r s   h a s   b e e n 
appointed to the National 
Nurses on Boards Coalition 
S t a t e   S t r a t e g y   a n d 
Implementat ion Advisor y 
Commit tee; appointed by 
L ieu tenant Gover nor Ron 
Ramsey to the Tennessee 
Healing Arts Scope of Practice 
Task Force, where she was 
elected co-chair; and elected 
t o   c h a i r   f o r   t h e   f i n a n c e 
committee for the Board 
of Directors of the Sertoma  
Center. Carole is an Associate 
Professor at the University of Tennessee in Knoxville.
_______________________________________________

Victoria Niederhauser was 
selected for participation in 
the Wharton-AACN Executive 
Leadership Program. Victoria 
is the Dean and professor at 
the University of Tennessee in 
Knoxville.

_______________________________________________

Member News
Laurie Acred-Natelson has 

been named the recipient of the 
Tennessee Organization of Nurse 
Executives (TONE) Excellence 
in Nursing Leadership Award 
2016 during the Tennessee 
Hospital Association’s Annual 
meeting in Nashville, TN. This 
award recognizes a nurse leader 
who consistently demonstrates 
outstanding commitments to 
the profession while actively 
promoting high standards in 
leadership practice. Laurie 
is a Clinical Instructor at the 
University of Tennessee in Knoxville.
_______________________________________________

Allie Brown has assumed the 
role of president for the Gamma 
Chi chapter of Sigma Theta 
Tau International. Allie is a 
Clinical Assistant Professor at 
the University of Tennessee in 
Knoxville.

_______________________________________________

Greg Casalenuovo, Associate 
Professor at Carson-Newman, 
completed the Post Master’s 
Certificate Program and 
has passed the national 
certification exam and is now 
a Board Certified Family Nurse 
Practitioner! 

_______________________________________________

Deb Chyka was the recipient of 
the Gaylord/Rogers Pediatric 
Award and for the Excellence 
in Nursing Education Award 
from the Gamma Chi Chapter of 
Sigma Theta Tau International. 
Deb is a Clinical Assistant 
Professor at the University of 
Tennessee in Knoxville and 
President of TNA District 2.

_______________________________________________

Colleen Conway-Welch was one 
of five nurses honored by the 
American Academy of Nursing 
as Living Legends, the academy’s 
highest honor. Conway-Welch 
has made direct and profound 
contributions to the nursing 
profession, health education, 
and public policy through her 
research, scholarship, and 
visionary leadership. She served 
as Dean of Vanderbilt University’s 
School of Nursing for 28 years. 
Her profound national impact 
on health care includes serving 
on President Reagan’s 1988 
Commission on HIV, the 1998 National Bipartisan Commission 
on the Future of Medicare, the 2002 DHHS Advisory Council 
on Public Health Preparedness, and the 2006-2010 Board of 
Regents for the Uniformed Services University of the Health 
Sciences. She is a founder and former President of the Friends 
of the National Institute for Nursing Research.
_______________________________________________

Laurie Acred-Natelson,
MSN, RN, NEA-BC

TNA District 2

Colleen Conway-Welch,
PhD, CNM, RN, FAAN, 

FACNM
TNA District 3

Nan Gaylord,
PhD, RN, CPNP, FAAN

TNA District 2

Joanne Hall,
PhD, RN, FAAN
TNA District 2

Carole Myers,
PhD, RN

TNA District 2

Victoria Niederhauser,
DrPH, RN, FAAN

TNA District 2

Dallas “Gail” Broyles
TNA District 5

Debra Rose Wilson,
PhD, MSN, RN, IBCLC, 

AHN-BC, CHT
TNA District 15

Deb Chyka,
DNP, RN

TNA District 2

Greg Casalenuovo,
PhD, RN

TNA District 2

Allie Brown, 
MSN, RN

TNA District 2

Tenure-Track, 
Assistant Professor of Nursing

The University of North Alabama’s Anderson 
College of Nursing (CON) is seeking a qualified 
full-time tenure track faculty at the rank of 
assistant professor for the nursing programs. 
Candidates qualifying for other ranks will be 
considered. Salary and rank will be based on 
qualifications of the successful candidate. 

A doctoral degree in nursing or related field 
from an accredited institution and three years of classroom or clinical 
teaching experience in an accredited registered nursing program or 
higher degree nursing program are preferred. Requirements include a 
master’s degree in nursing from an accredited institution, five years 
clinical practice, computer proficiency, and an unrestricted nursing 
license for the State of Alabama. Should there be no qualified doctoral 
candidates, qualified doctoral student candidates may be given priority. 

We currently have three faculty positions open. This posting will 
be used to fill all open positions.

To apply for this position, please visit our Online Employment System at 
http://jobs.una.edu/postings/4309.  Applications will only be accepted 

through this system.  Please be prepared to provide the following 
attachments: Cover Letter, Resume/CV, Reference List, Unofficial/Official 
Transcripts, and three Letters of Reference.  For questions, please email 

employment@una.edu or call 256.765.4291 and select option #2.

UNA is an equal opportunity employer committed to achieving excellence and 
strength through diversity. UNA seeks a wide range of applicants for this position 

so that one of our core values, ethnic and cultural diversity, will be affirmed.

Job Board: Search job listings
in all 50 states.

Publications: New publications
and articles added weekly!

Events: Find events for nursing 
professionals in your area.

www.nursingALD.com

Stay up-to-date and find your dream job!
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District News
District 1
President: Florence Jones

TNA District 1 regularly 
sponsors educational dinners 
and forums at no cost for area 
nurses.  August 12th, District 1 
sponsored its first conference 
that included a $40.00 
registration fee, “Palliative, End 
of Life, & Hospice Care: Across 
the Lifespan”, featuring Faith 
Roberts as keynote speaker.  
Over 150 people attended the 
conference and were able to 
view poster presentations and 
visit with vendors. Conference 
attendees provided excellent feedback and left asking 
about the date for next conference.

October 12th district hosted its annual Legislative 
Forum at Jason’s Deli.  The district invited various 
candidates for state, local, regional, and federal offices, 
including individuals in school board races, and spoke 
persons for the campaigns of presidential candidates 
Trump and Clinton to participate on the panel and 
answered questions.  There were 11 candidates 
represented on the legislative panel.  The moderator 
for the event was Mr. Jackson Baker Senior Editor and 
Political Columnist, The Memphis Flyer Contributing 
Editor, The Tennessee Journal.  The local Fox news 
channel was on-site and interviewed candidates and TNA 
members.  There were over 50 people in attendance.

Florence Jones

District 1 Board members; 
Sharon Adkins and Faith Roberts

Participants – group table discussion

 K. Putman; C. Bergman, Representative for 
local Republican Party; C. McCarter

C. McCarter; Representative Akbari, District 91, 
Democratic Party; C. Kirkland

F. Jones and Senator Harris, Democratic Party

E. Talley and Suzanne Jones, candidate for 
school board

Welcome New 
& Reinstated 

Members

District 01 
Ashley Bentley, Rebecca Lauren Bussey, Annabelle 

Cabigting, Sharon R Camp, Zella Ann Carey, Elisabeth 
Ann Cohoon, Burton James Costello, Karen L. Fairley, 
Ashley D. Faulkner, Stephanie H. Gordon, Melanie 
Hankins, Tosha Allen Harris, Ashley Belle Hjelle, Cheryl 
Denise Hoskins, Allison Louise Kossen, Jackie Lloyd, 
Brittany E. Marshall, Wayne Eugene Martin, Jimmy 
L Miller, Olubunmi Osinloye, Andrea M Patterson, 
Tiffani B. Perkins, Christine J Purchase, Deana 
Rhinehart, Laurin Riggins, Kelley V. Scott, Linwood 
White, Shania  Williams, Jessie Yu

District 02 
Caroline Arceri, Jacqueline Leduc Bennett, Nicole 

Best, Sarah J Beuerlein, Lindsey Kiser Blevins, Staci 
Caton, Roxana Ceausu, Yvonne N. Collier, Robert 
Eldridge DeLozier, Jeanne M. Evans, Apryl Flanary, 
Susan Carole Johnson, Deborah J. King, Patricia Kyle, 
Kelly S. Miles, Amy S Olson, Suzanne Parker, Leah 
Shaklee, Patricia Woods Steimer, Charlotte Elizabeth 
Tallent, Jessica W West, Jonni Rhea Wood

District 03 
Cathy Eden Ammerman, Olivia Therese Baird, Lisa 

Terrance Baldwin, Ashley Bernard, Erin J Campbell, 
Heather Dawn Conley, Marci Janine Cook, Shirlee 
Davidson, Bethany J Dawson, Kristina M Doyle, 
Bridgette K. Ehijene, Rachel S Finn, Megan Galske, 
Gerri L Gass, Lindsey K Hamilton, Kim Herald, Marisa 
Protasel Johnson, Melanie Kathleen Johnson, Allison 
Kate Josey, Julie Gaylyn Kish, Cenchrea Lanier, Adam 
Lawrence, Janie Loyd, Jennifer Massie, Lori Miles, 
Natalie Mixson, Stacy Sanchez Murillo, Lisa J. Murphy, 
Jessica Neal, Vernell L. Peterson, Erin Phamvan, 
Sherrydon Pitt, Jordan Plaxico, Pamela M Poghen, 
Maria E Ramirez, Karen Reece, Kayla Reiner, Alyson 
Ringle, Amy L Rowlett, Jennifer Anne Shelby, Jennifer 
Legg Smith, Nikki Sparks, Danita Talley Sullivan, 
Nichole M Taylor, Kelsey Tincher, Lizan A Tofiq, Phuong 
Thi Tran, Jennifer D Wainright, Janet M. Webster-Call, 
Christie L Wolf

District 04 
Karen Delinda Brown, Alex Michelle Card, Angela M 

Harris, Jennifer M Howard, Valerie E. Malone, Nicholas 
Maynard, Casey Rebecca Smith, Amber N Talley, Susan 
Thul, Missy Ward

District 05 
Brenda Estep, Julie Gilliam, Arden Gross, William 

Guy Harper, Jessica Nichole Hitchner, Deborah  
McCracken, Ginger Neace, Janice R Page, Joshua Parks, 
Kimberly A. Peret, Canaan Elisabeth Pyatte, Heather 
Qualls, Paige Reed, Jacqueline Reeves, Tracy Mishael 
Romans, Krissa Trombetta, 

District 06 
Ashley Bobo, Candace Dawn Churchwell, Emily 

Makayla Dorris, Kellee A. Etghayi, Rebecca B Gray, 
Ginger M Keymon, Tonya Phinnessee, Felisha Necole 
Porter, Julie T. Taylor, Lauren Ashley Williams, 

District 08 
Kathy Beckett, Jessica Mikes

District 09 
Leah A Leising, Donna Kay Ogle, Krista Payne, 

Farrah Ann Spear

District 10 
Raeann Penick, Crystal Lynn Ward, Lisa B Wells

District 12 
Christy G. Canada, Ginger Williams

District 15 
Joseph Cotten, Melissa J Deckert, Chansamone Noi 

Dee, Adrienne R King, Geethanchaly Kumaraswamy, 
Natasha J McClure, Gregory Scott Meisinger, Whitney 
Lauren Noble, Jeff Novick, Cheryl A Sann, Sheilah 
Diana Smith

•	 Bachelor	of	Science	in	Nursing
•	 Accelerated	BSN	for	Second-Degree	Students
•	 RN	to	BSN
•	 Associate	degree	to	BSN	dual	degree
•	 LPN	to	BSN
•	 Master	of	Science	in	Nursing
•	 Clinical	Nurse	Leader
•	 Post-Master’s	Certificate	Program
•	 PhD	in	Nursing
•	 Doctor	of	Nursing	Practice	(BSN	or	MSN	to	DNP)
•	 Professional	Development	Programs

Many graduate and undergraduate programs are available online.

ETSU.edu/nursing                     888-37-NURSE   

Committed to Excellence. 
Committed to You.

Call 901-755-3860, email Bo Maynard TN41ed@tarahc.com 
or Michael Lagano 41mlagano@tarahc.com, or

fax to 901-755-3895.

RNs/LPNs 
12 hour shifts

3 day work week
No Weekends

7am – 7pm
7pm – 7am
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American Nurses Association/Tennessee Nurses Association 
Membership—Each of you has something to offer…a skill that 
would strengthen the profession in some way. Join TNA Today!

Do you work at the VA? Join TNA today for only $11.15 a pay period. 

Check Payroll Deduction on the lower right-hand side of the TNA Membership application. A TNA staff member 
will send you the form you need to take to the VA Payroll Department to setup your payroll deduction dues 

plan. It’s that simple. You will never miss $11.15 from your paycheck and you will have gained so much in 
return. If you have any questions, call 615-254-0350.

TNA also has Payroll Deduction Dues plans set up at the: Regional Medical Center – Memphis @ $12.08 per pay period

We Offer Accredited Continuing 
Education Programs including:
•	Anticoagulation	*
•	Case	Management
•	Lipid	*
•	Diabetes	*
•	Faith	Community	
	 Nursing

•	Health	Promotions	and	
Worksite	Wellness

•	Heart	Failure	*
•	Oncology	Management	*
•	Pain	Management	*
•	Wound	Management	*

* Designated hours of Pharmacology

Education in Your Own Time and Place
USI.edu/health/certificate

877-874-4584

ONLINE convenience,
                QUALITY education

Part Of Your ANA/TNA Dues Are Tax Deductible!
You are allowed to deduct, as a professional/business expense, the percentage of dues that are NOT used by ANA or 

by TNA for political activities such as lobbying at the legislature. In 2016, the non-deductible percentage for ANA’s 
portion of the dues is 19.57%. The non-deductible percentage for TNA’s portion of the dues is 16.08%.  

Deductible Amounts
Full ANA/TNA: $290 @ 64.35%--deduction $186.61

Reduced ANA/TNA: $145 @ 64.35%--deduction $93.31
State-Only: $199 @ 83.92%--deduction $167.00

Please enjoy 
10% off with 
coupon code: 

NURSE10

SimpleWreath
SimpleWreath specializes in handmade, natural looking wreaths that enhance

the beauty of your home, both inside and out.

Etsy: http://www.etsy.com/shop/simplewreath

Facebook: https://www.facebook.com/simplewreath

E-mail: simplewreath@gmail.com

Custom orders & monograms available!

http://usi.edu/health/certificate
http://www.etsy.com/shop/simplewreath 
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It has never been easier to 

advance your nursing career. 

The Baptist College of Health 

Sciences values your individual 

achievement and education. 

At Baptist College, design an 

individualized plan to complete 

the degree requirements at a 

pace best for you. The path you 

choose is entirely your own.

http://belmont.edu/nursing
http://online.king.edu/tnnurse
http://ncnpconference.com
http://ncnpconference.com
http://www.bchs.edu

