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It is with deep sadness that the Virginia Nurses Association 
mourns the passing of Dr. Lauren Goodloe, our president, 
colleague, and friend who passed away on Sunday, July 31 
after a long illness. 

VNA members and staff who worked with Dr. Goodloe 
will remember her brilliant mind, her thoughtful 
approach, her humble nature, and above all, her 
tireless advocacy for the advancement of nursing and 
nursing education. 

“She was the ultimate professional role model for 
nursing, touching the lives of so many students, 
graduates, faculty and colleagues with her wisdom, 
expertise and love of nursing,” said Shirley Gibson, past 
president of VNA and VNF and colleague of Dr. Goodloe. 
“Most of all she was a dear friend who could be relied 
upon to guide, teach, love and bring great joy. She leaves 
a legacy to all she touched and I am eternally grateful that I 

Remembering Our 
Beloved President

In Memoriam  Lauren Goodloe, PhD, RN, NEA-BC

The Virginia Nurses Foundation (VNF) was 
established to continue programs of support 
and innovation for nurses and nursing in the 
Commonwealth. To promote and enhance the 
professional development and education of 
registered nurses, VNF has launched a new 
scholarship opportunity, the Owens & Minor 
Nursing Scholarship, made possible through 
the financial commitment of Owens & Minor, a 
healthcare logistics Fortune 500 company based 
in Mechanicsville, Virginia

“We are thrilled to partner with Owens & 
Minor on this new scholarship for nursing 
students,” said Janet Wall, VNF chief executive 
officer. “When Virginia-based companies 
invest in the future of nursing, they truly are 
committed to improving healthcare for all 
Virginians.”

VNF will award three $1500 scholarships 
to junior and/or senior nursing students. The 
purpose of the scholarship program is to provide 
financial assistance to students completing 
requirements for a baccalaureate degree with 
a major in nursing leading to a BSN at a state 
approved and nationally accredited school of 
nursing.

All applicants must:
•	 Be	 a	 full-time	 junior	 or	 senior	 student	

currently enrolled in a nursing major 
leading to bachelor of science in nursing 
degree from a nationally-approved program 
accredited in Virginia.

•	 Be	a	Virginia	resident.	
•	 Have	a	college/university	cumulative	grade	

point average of 3.00 or higher on a 4.00 
scale. 

For more information and to apply, visit 
tinyurl.com/VNFOMscholarship. Applications 
are due by August 30, 2016

Virginia Nurses Foundation 
Announces New Scholarship

Memorial continued on page 3
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Six Ways to Support VNF Fall ConferenceThe Affordable Care Act at the 
6 Yr Mark: A Policy Update

Join us for the VNF Gala!

Bright Future for State’s Nursing Education
Yetty Shobo, Ph.D., Deputy Executive Director 

of the Board of Health Professions and the 
Department of Health Profession’s Healthcare 

Workforce Data Center

With very few changes in the number 
of programs training practical nurses (PN) 
and registered nurses (RN) in Virginia, it is 
instructive to look at the data related to these 
entities to know more about trends in nursing 
education programs in the Commonwealth. 
The Nursing Education Survey, administered 
every fall to nursing school administrators by 
the	 Department	 of	 Health	 Professions’	 (DHP)	
Healthcare	 Workforce	 Data	 Center	 (HWDC),	
offers stakeholders the ability to do just that. 

What do we know about nursing 
programs in the state?  56 of 59 PN and 75 
of 81 RN nursing education programs in the 
Commonwealth	completed	the	2014–2015	DHP	

HWDC	 nursing	 education	
survey. Administered last 
fall, the surveys revealed 
that, although the number 
of applicants increased for 
RN and LPN pre-licensure 
programs, the percentage 
of qualified applicants 
declined. Compared to 
the 2013–2014 and 2012–
2013 surveys, the most 
recent survey had the 
highest number of reported 
applicants and the lowest 
percentage of qualified candidates. The number 
of students graduating from the programs also 
declined for both the PN and RN programs compared 

Yetty Shobo

Bright Future continued on page 11
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Something’s	new	(well,	sort	of)	on	the	horizon!
Our Legislative Day has long been one of our 

more popular events, attended by hundreds of 
nurses	and	student	nurses.	It’s	also	been	one	of	our	
most consistent weather predictors: whatever date 
we choose for the event each year when the General 
Assembly	 is	 in	 session,	 we’re	 assured	 of	 inclement	
weather somewhere in the state that will prevent 
many of our attendees from making their way to 
Richmond.

For this and other reasons, we have moved our 
Legislative Day – renamed the VNA Legislative 
Summit – to November 11, and anticipate holding 
it in early November each year. We’ve also added a 
big bonus for faculty and students	(see	below)!

Other great reasons to hold the Summit in 
November:
Ø	 H o l d i n g 	 t h e 	 e v e n t	

immediately after elections 
gives us the opportunity 
to examine, during the 
summit, the impact of 
those elections on nurses 
and the profession of 
nursing. And what better 
year to make this shift 
to November than in a 
presidential	 election	 year!	
Moreover,	 I’m	 thrilled	 to	
share that newly re-elected ANA President and 
VNA member Pam Cipriano, PhD, RN, NEA-
BC, FAAN will be keynoting the event to offer 
her take on the elections. Dr. Pamela Cipriano 
is the 35th president of the American Nurses 
Association (ANA).

 In 2015, she was named one of the “Top 
100	 People	 in	 Healthcare”	 and	 one	 of	 the	
“Top	 25	 Women	 in	 Healthcare,”	 both	 by	
Modern Healthcare	 magazine.	 Dr.	 Cipriano	
is known nationally as a strong advocate 
for healthcare quality and has served on a 
number of boards and committees for high-
profile	 organizations,	 including	 the	 National	
Quality Forum and the Joint Commission. 
Dr. Cipriano was the 2010-11 Distinguished 
Nurse Scholar-in-Residence at the Institute of 
Medicine. 

		 D on ’ t 	 m i s s 	 t h i s	
opportunity to hear 
from this inspiring 
healthcare	leader!

Ø A November Legislative 
Summit also serves as 
a great primer for the 
upcoming legislative 
session. The February 
event offered only minimal time to meet with 
legislators and, because any legislator meet 
& greets were done very early in the morning, 
there was also no opportunity to benefit from 
the	day’s	great	education	–	including	a	thorough	
discussion of the nursing-relevant issues being 
considered by our legislature – before meeting 
with them. Simply put, the timing was off… but 
no	more!

As for that students and faculty bonus…
Any school of nursing with eight or more students 

in attendance is invited to bring a faculty-led group 
of students to Richmond during the legislative 
session for a special – and FREE – VNA Lobby Day. 
We’ll	 provide	 these	 schools	 with	 about	 five	 dates	
from which to choose. The 4-6 hour day will include:
Ø A discussion about the importance of joining 

your professional association
Ø A primer on the legislative process
Ø Meetings with legislators
Ø Attendance at a legislative committee meeting
Ø A tour of the capitol

This can be the same group of students or a 
different group of students.

And, importantly, if inclement weather is in the 
forecast and the school has concerns about travel to 
the capitol, we will happily reschedule. 

With more than 100,000 registered nurses in 
the Commonwealth, nurses can have an incredibly 
influential voice in the legislative arena… but we 
must use it! Join us on November 11 to engage in 
this very important event and learn more about the 
issues we will advance during the 2017 legislative 
session, including the advancement of NP practice. 
You will leave poised to meet with legislators and 
share	nursing’s	vision	for	a	healthier	Virginia.

ANA President  
Dr. Pamela Cipriano

Join us for regional legislative receptions featuring your local legislators. 

For more information, visit tinyurl.com/VNAVNFupcoming.

Virginia Department of Corrections
Are you ready to begin the most 

challenging career you will ever love?

Start a rewarding career with the 
Department of Corrections!

We are seeking talented and motivated professionals 
like you to provide quality daily care and treatment to 
incarcerated offenders at our facilities located throughout the 
Commonwealth.  

Current Employment Opportunities:
• Licensed Practical Nurses
• Registered Nurses
• Registered Nurse/Clinician Supervisors
• Registered Nurse/Clinician Managers
• Nurse Practitioners

Health Services positions offer excellent benefit packages as 
well as opportunities for professional growth, development 
and advancement.

For a complete description of each position’s duties and 
qualifications, visit the Careers Opportunities section of 
our website at www.vadoc.virginia.gov. 

To be considered for employment, a completed State application must 
be submitted for each vacancy of interest.  Resumes will not substitute 
for a fully completed State application.  For additional information, 
please visit our website at www.vadoc.virginia.gov, call (804) 674-
3507, ext. 1055, or email Rebekah Gibson, RN, Healthcare Staffing 
Coordinator at Rebekah.Gibson@vadoc.virginia.gov.

The Virginia Department of Corrections is an Equal Opportunity Employer

Job Board: Search job listings
in all 50 states.

Publications: New publications
and articles added weekly!

Events: Find events for nursing 
professionals in your area.

www.nursingALD.com

Stay up-to-date and find your dream job!

http://liberty.edu/dnpprogram
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Please join us for the annual Virginia 
Nurses Foundation Gala on September 24, 
2016	 at	 the	 Hilton	 Richmond	 Hotel	 &	 Spa/
Short Pump as we honor outstanding nurse 
leaders with our Leadership Excellence 

had the privilege to know her, respect her, learn from her and love her.”
Dr. Goodloe was an active member of VNA for more than a decade, serving on 

committees, our board of directors, and as our president. She led the way in the expansion 
of	our	educational	resources	for	nurses,	and	was	passionate	about	uniting	nursing’s	voice	
toward the advancement of APRN legislation.

“I am grateful to have known and worked with Dr. Goodloe over many years. She has 
always been an inspiration to me. While quiet and understated, Lauren was a strong leader 
and nursing advocate. She was also the consummate nursing educator.  The nursing 
community	has	truly	suffered	a	huge	loss,”	said	Teresa	Haller,	VNF	president.	

For 35 years, Dr. Goodloe devoted her career to the nursing profession and to the people 
of Virginia. Thanks to her dedication, more nurses in Virginia can now achieve both 
undergraduate and graduate degrees. Thanks to her passion, more nurses have become 
lifelong learners, helping to ensure better, healthier outcomes for patients across our state. 

“Lauren Goodloe, my friend and colleague, was a transformational leader whose 
collaborative, humble and generous style influenced many personally and professionally,” 
said Jay Douglas, executive director of the Virginia Board of Nursing. “She will be missed 
terribly.”

Our	thoughts	and	prayers	are	with	Dr.	Goodloe’s	family	and	friends	during	this	sorrowful	
time. Information about services will be forthcoming and posted to the VNA website.

The Virginia Nurses Foundation is creating a scholarship to honor the life and legacy of Dr. Lauren 
Goodloe and her commitment to nursing and nursing education in Virginia. To support the Dr. Lauren 
Goodloe Nursing Scholarship, please visit tinyURL.com/VNFLG.

DR. LAUREN GOODLOE NURSING SCHOLARSHIP

Memorial continued from page 1

REGISTERED NURSE - FULL TIME
(Registered Nurse II - 49113)

The Commonwealth Center for Children & 
Adolescents (CCCA) is Virginia’s only public acute 
psychiatric hospital for children and adolescents.  
CCCA serves youngsters with a variety of serious 
psychiatric and behavioral difficulties from across 
the Commonwealth.

Responsibilities for this RN position include direct 
delivery of patient care according to individual 
treatment plans and working collaboratively with 
Direct Care Staff.

Skills in clinical problem solving and patient 
management with proficiency in verbal and written 
communication required.  The RNs selected will be 
oriented by RN colleagues to include an RN Mentor 
and an RN Supervisor.

We offer a $5,000 sign on bonus and education 
reimbursement for qualified applicants.

We promote self scheduling with guidelines to include 
working weekends, holidays, and occasionally 
overtime and/or flex schedule to meet the needs of 
the Nursing Department and the Center.

Experience working with children and in the field of 
psychiatric nursing preferred.

For complete job description and to apply, visit:
https://virginiajobs.peopleadmin.com/

Position Open Until Filled

Commonwealth Center 
for Children & Adolescents

Virginia Department of Behavioral 
Health & Developmental Services

Awards and the Nancy Vance Award, applaud the 
work of our Magnet- and Pathway to Excellence-
designated facilities and nursing staff, and 
present our first Owens & Minor Nursing 
Scholarships (see page 1).

Be a Sponsor 
The	Gala	 is	 the	Foundation’s	most	 important	

annual fundraiser and supports our nationally 
recognized	 work	 in	 academic	 progression	 and	
interprofessional collaboration, as well as our 
awards and scholarships programs, and so 
much more. As a sponsor of this celebratory 
evening,	 your	 organization	 will	 be	 highlighted	
in the months leading up to the event and on 
the evening of our Gala for your extraordinary 
commitment	to	Virginia’s	nurses	and	nursing.

Gala sponsors receive many benefits, including 
reserved tables in our sponsor seating area, 
special sponsor recognition, and much more, 
including opportunities for participation in the 
evening’s	award	presentations!	

Purchase a Table 
Ensure	 your	 organization	 is	 seated	 together	

in	 our	 reserved	 table	 and	 benefactor	 area!	
Organizations	 and	 individuals	 who	 purchase	
tables will be highlighted in our program. Due 
to overwhelming demand, table locations are 
assigned on a first-come, first-served basis. 

Purchase Individual Tickets 
New this year: due to overwhelming demand 

for sponsor and table purchases, our block of 
individual tickets will be released beginning 
in August. Individual tickets will be allocated 
on a first-come, first-served basis according to 
our waiting list. We will strive to accommodate 
seating requests, but – given increased demand – 
we encourage you to consider a table purchase to 
ensure that your group is seated together. Priority 
for individual ticket purchases will be given to 
each award recipient and a guest. 

Visit tinyurl.com/2016vnfgala for 
more information!

Join us for the Virginia Nurses Foundation Gala!

R E G I S T E R E D  N U R S E  # 7 8 9  –  C U L P E P E R ,  VA

CONTACT HUMAN RESOURCES | P.O. Box 1568 | Culpeper, Virginia 22701
PHONE: (540) 825-3100  | FAX: (540) 829-5440

W W W. R RC S B .ORG

FT Registered Nurse position providing nursing care, counseling, education, and consultation 
to clients in a mental health out-patient setting that is based on a treatment team model. 
Thorough working knowledge of the principles, standards, practices and techniques of 
professional nursing, at least 3 years of relevant experience in nursing and/or working with 
special populations (seriously mentally ill), and possession of a current RN license issued by the 
Commonwealth of Virginia is required. Excellent hours to include weekends and holidays off 
and no on call. Salary is $41,379.00 - $51,714.00 annually, depending on qualifications.
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Spotlight on the Clinical Nurse Specialist: 
Dr. Phyllis Whitehead

Amanda J. Golino, MSN, RN, CCRN, CCNS, RN-BC

Dr.	 Phyllis	 Whitehead,	 PhD,	 MSN,	 APRN,	 ACHPN,	
RN-BC is a pain management/palliative care clinical 
nurse specialist. She began her nursing career as 
a staff nurse on an oncology unit, progressing into 
leadership roles before pursuing advanced education. 
From the beginning of her nursing career, Dr. 
Whitehead has been interested in pain management, 
palliative care, and both patient and nurse education. 

Dr. Whitehead has worked in both acute care 
and community settings and has served as an 
instructor at multiple universities within Virginia. 
She is currently an assistant professor at Virginia 
Tech	 Carilion	 School	 of	 Medicine.	 Her	 most	 recent	
professional accomplishments include nomination for 
Clinical Nurse Specialist of the Year in 2015-2016, sponsored by the National 
Association of Clinical Nurse Specialists. She was also the recipient of the 
2016	Healthcare	with	 a	Human	Touch	Award	 from	Carilion	Clinic.	Her	most	
recent publications include the Clinical Journal of Oncology Nursing, as well 
as	the	Journal	of	Hospice	and	Palliative	Nursing.	

Currently,	 Dr.	 Whitehead’s	 primary	 role	 is	 a	 pain	 management/palliative	
care	clinical	nurse	specialist.	Her	position	includes	serving	as	a	pain	resource	
for	 the	 Carilion	 Health	 System	 based	 in	 Roanoke,	 Virginia.	 In	 this	 role,	 Dr.	
Whitehead functions in a variety of capacities; she is an educator, develops 
policy and practice guidelines, and conducts research on both pain and 
palliative care. Dr. Whitehead rounds daily with the palliative care team, 
conducting pain and palliative care consultations and is a billing provider for 
her institution. She has been instrumental in training nurses in the pain and 
palliative resource nurse role (PPRN) and in her involvement on the Carilion 
Roanoke	Memorial	Hospital	Pain	Council.	

Dr.	 Whitehead’s	 passion	 for	 palliative	 care	 and	 pain	 management	 is	
palpable; her current focus is on facilitating a pain management work group. 
This interprofessional team is comprised of providers (both medical and 
surgical)	with	a	focus	on	a	variety	of	pain	related	topics.	Her	primary	goal	in	
this work group is the development of a systematic, evidence based approach 
to pain management that considers integrative therapies. 

The	 formation	 of	 this	 group	 has	 been	 the	 culmination	 of	 Dr.	Whitehead’s	
significant body of work over the past fourteen years as a clinical nurse 
specialist. Pain management has surged to the forefront of our national 
consciousness recently with a focus on the opioid epidemic. Dr. Whitehead 
spoke about her concerns regarding barriers experienced by chronic pain 
sufferers as well patients who are under or uninsured having lack of access 
to care, and her mission is to provide much needed resources for these 
patients and empower nurses to provide evidence based care surrounding pain 
management and palliative practice. 

Integrative therapies are an interest of Dr. Whitehead; particularly 
exploring the mind-body connection and guided imagery as a method of pain 
management. Guided imagery is a form of focused relaxation that helps create 
harmony	 between	 the	mind	 and	 body.	 This	method	 can	 enhance	 a	 patient’s	
coping skills in relation to discomfort and is of particular benefit to the acute 
care environment. Offering integrative therapies to patients can assist them 
in regaining control, decrease anxiety, and potentially reduce pain. Providing 
these strategies to patients provides the holistic approach to patient care, 
allowing for an environment conducive to healing.

Dr.	 Whitehead’s	 work	 spotlights	 the	 significance	 of	 the	 CNS	 role	 in	 care	
delivery,	enhancing	the	environment	of	care	for	both	patients	and	nurses.	Her	
strengths as a nursing leader, clinical expertise surrounding the complexity 
of pain management and palliative care practice in modern healthcare, and 
professional collaboration across the healthcare team have led her to great 
success as an APRN. 

She has been both innovative and transformative in her practice. Dr. 
Whitehead is a VNA member and served as the treasurer of Virginia Association 
of Clinical Nurse Specialists since 2009. Additionally, she is the co-lead of the 
Virginia	 Action	 Coalition’s	 Access	 to	 Care	Workgroup,	 working	 to	 help	 ensure	
that nurses can practice to the full extent of their education and training.

Phyllis Whitehead

Clinical nurse specialists are registered nurses who typically hold a 
master’s	degree,	at	minimum,	along	with	national	certification	denoting	
advanced knowledge and clinical skills specific to a particular patient 
population	or	specialized	area	of	nursing.	While	working	directly	with	
patients, they implement treatment plans to resolve or mitigate medical 
or psychiatric issues.

Beyond providing direct patient care, CNSs are also involved in 
shaping the larger healthcare system by serving as mentors to fellow 
nurses and by systematically applying observations of direct patient 
care to research. They interact with professionals at every level of the 
healthcare system, marshalling experience and advanced training 
to educate nurse peers and bring about systemic changes in an effort 
to improve practices that consistently result in improved patient 
outcomes.

Clinical nurse specialists also take up advocacy roles in committees 
and policy-shaping entities in an effort to improve upon the delivery 
of healthcare. In this sense, CNSs are imbedded experts who have a 
voice in changing the structure of healthcare as a whole. Ultimately, 
clinical nurse specialists work to apply the best research-based theory 
to create best practices.

Source: www.graduatenursingedu.org/clinical-nurse-specialist

For more APRN facts, visit 
virginianurses.com/Doc-Vault/Foundation/APRN-Fact-Sheet.pdf

For more information on the Virginia Action Coalition, visit 
tinyurl.com/VNF-VAC.

To learn more about the Virginia Association of Clinical Nurse Specialists visit 
vacns.org.

Transition pathway for nurses:
Acute Care to Home Health Care
Transition your clinical knowledge, skills, 
 & caring into the home
A program to help nurses transition from acute hospital care 
into a home health care environment. Clinical competencies 
are reviewed, discussed, and practiced. The program is a 
10-week course, meeting once a week for 3 hours. Practicum 
experience is available. (CEUs Pending)

You will gain information on various topics 
related to Home Health Care Nursing including:
  •	The	Aging	Process	 •	Legal	and	Insurance
	 •	Geriatric	Assessments	 •	Financial	Issues
	 •	Communication	 •	Abuse	and	Neglect
	 •	Family	Dynamics	 •	End	of	Life	Preparation
	 •	Geriatric	Syndromes	 •	Community	Resources
	 •	Medical	Conditions	 •	Critical	Thinking	&	Autonomy	 	
	 •	Safety	Preparedness	 •	Care	Coordination
	 •	Emergency	Preparedness	 •	Work	with	Home	Care	Team
	 •	Acute	Care	skills	in	the	Home 
	 •	Patient	and	Family	Education	

Call Today!
(540) 479-6600

150 Riverside Parkway,
Suite 211 

Fredericksburg, VA 22406
www.cihealthcareers.com

http://averettnursing.com
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New ANA Nursing Knowledge 
Center is Up and Running

ANA News

From certification preparation to clinical 
knowledge, the American Nurses Association 
Nursing Knowledge Center learning management 
system is here to help you build your career. The 
NKC provides educational products and support 
services to individual nurses and healthcare 
organizations.	

Developed for nurses by nurses, NKC workshops, 
online webinars, consultation services and 
publications	 support	ANA’s	mission	 to	advance	 the	
nursing	profession	and	improve	health	for	all.	ANA’s	
NKC supports individual nurses throughout all 
phases of their careers, with educational material 
presented in a variety of learning formats. Beyond 
the	individual	nurse,	NKC	helps	organizations	meet	
and address challenges to the nursing workforce 
and healthcare overall.

To get started using the NKC, follow the 
instructions below. If you are currently enrolled in 
an active course, please bookmark the page and 
continue the course until you complete it.

To enroll in new courses:
1. Go to https://learn.ana-nursingknowledge.

org.
2. On the home page, search for courses by 

keyword, subject area, one of our six product 
categories or other helpful filters.

3. Select the course you want to participate 
in, and click on the button on the course 
description page. Each screen contains the 
information	 you’ll	 need	 to	 proceed	 from	 your	
shopping cart to the checkout page.

4. Before you check out, the system will ask you 
either to log in (with your current membership 
credentials) or to create a new account for 
the new ANA learning management system. 
NOTE: Creating this account does not make 
you a member of ANA, and no fees or dues are 
associated with this account. Remember your 
login	 credentials,	 as	 you’ll	 need	 them	 in	 the	
future to access your courses.

5. When you have completed your purchase, 
click on the link “Click here to access your 
training now.” A page that lists everything 
you have purchased in the new system will 
appear under the heading “My Courses.” This 
is your new personal home page. You will 
receive an email with instructions on how to 
access your course, in case you are not ready 
to start right away.

6. When you are ready, click on the title of the 
course to begin. 

If you need assistance at any point in this 
process, do not hesitate to contact the support team 
at (866) 826-8746 or ana-helpdesk@d2l.com.

The American Nurses Association Center for 
Continuing Education and Professional Development 
is accredited as a provider of continuing education 
by the American Nurses Credentialing Center’s 
Commission on Accreditation.

ANCC Provider Number 0023.
ANA is approved by the California Board of 

Registered Nursing, Provider Number CEP6178.

Complete a short CE 
programming survey 
for a chance to win great prizes!

We need your help as we work to build 
an even more robust continuing education 
program and bring those programs to you 
via webinars, self-paced distance learning 
opportunities, and live-streamed programming. 

Please let us know what programs you 
would like VNA to offer by completing our 
brief online survey. Be sure to include your 
contact information to be entered in our 
drawing.	Winners	will	receive	a	$25	Amazon	
gift card and a “ Keep Calm and Nightingale 
On” canvas tote. 

Complete the survey by visiting 
https://www.surveymonkey.com/r/

MX2PK83

mailto:nursingcareers%40carilionclinic.org?subject=
http://studyatapu.com/ald-bsn
http://www.fortis.edu
http://www.fortis.edu
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The Affordable Care Act at the 6 Yr. Mark: 
A Policy Update

Joyce A. Hahn, PhD, RN, NEA-BC, FNAP
Associate Professor, The George Washington University School of Nursing

The Affordable Care Act (ACA), informally identified 
as ObamaCare, has been an integral component of this 
nation’s	 healthcare	 delivery	 system	 since	 its	 passage	
in 2010 and continues to be refined by the federal 
government, the individual states, and insurance 
companies. The presidential election cycle has brought 
Obamacare back into the spotlight amidst campaign 
rhetoric from both parties. This article will examine recent 
developments of ACA outside of the campaign rhetoric.

Continuity of Care
Last March the Obama Administration 

published final regulations (http://federalregister.
gov/a/2016-04439) which addressed requirements for 
the operation of health insurance marketplaces inclusive of improved consumer 
experiences. The new continuity of care provision is the most noteworthy within 
this final regulation. This continuity of care provision ensures that patients 
being treated by a hospital or physician that is dropped from their health 
plan (for other than malpractice or quality of care issues) may continue their 
treatment with these same providers. The final regulations defer to states with 
existing laws in place covering continuity of care. States that run their own 
marketplaces although not impacted directly by the final regulations may adopt 
continuity of care standards based on these new final regulations (Corlette, S., 
Williams, A., & Lucia, K., 2016).

Premiums and Marketplace Insurer Losses
Marketplace insurers are making the case to increase premiums for 

2017. Many insurers in an attempt to enter the marketplace early apparently 
priced their premiums too low. The Blue Cross Blue Shield Association in 
March released a report (BCBS, 2016) stating that the 2015 enrollees in 
the marketplace had 22 per cent higher medical costs than those enrollees 
through private employer plans. BCBS reported an increase in patient-centered 
preventative services providing prevention, wellness, and coordinated care. 
Also reported were quality of care increasing measurements of cholesterol 
maintenance,	 diabetic	 blood	 sugar	 control,	 and	 higher	 immunization	 rates	
(BCBS, 2016).

The CareFirst Blue Cross Blue Shield subsidiary announced in May that 
they	 will	 no	 longer	 offer	 the	 bronze	 plan	 in	 Virginia.	 The	 bronze	 plan	 is	 the	
least	expensive	of	the	3	plans	(gold,	silver,	bronze)	covering	60%	of	health	care	
benefits	 compared	 to	 the	 silver	 plan	 coverage	 of	 70%	 of	 health	 care	 benefits.	
More	silver	than	bronze	plans	are	being	sold	and	are	leading	to	speculation	by	
policy	analysts	that	the	bronze	plan	may	be	phasing	out	(Andrews,	2016).	

Aetna announced in May that it intends to continue selling policies on the 
marketplace exchanges in at least 15 states and is looking into expanding 
into other state exchanges. Aetna is projecting to break even with profits in 
2016.	 UnitedHealthcare	 and	 Humana	 are	 expected	 to	 withdraw	 from	 several	
state	 exchanges	 (Mathews,	A.	&	Armour,	 S.,	 2016).	 The	Department	 of	Health	
and	 Human	 Services	 stipulates	 that	 the	 attention	 paid	 to	 UnitedHealthcare	
is overblown since they are a fairly small player in the exchange marketplace 
(Sullivan, P., 2016). 

Health	care	insurers	are	in	the	midst	of	merging	and	consolidating	into	3	big	
players.	Aetna	and	Humana	are	merging.	Also	Cigna	and	Anthem	are	merging.	
UnitedHealthcare	 continues	 to	 purchase	 additional	 pieces	 for	 their	 company	
such as a recent pharmacy acquisition (Cooper, L, 2016). These mergers signal 
good news for their investors and bad news for consumers as choices shrink and 
costs could increase. (LaMonica, P., 2016). 

Joyce A. Hahn

REGISTERED NURSES
Are you interested in joining a team making a 
difference in the lives of people with mental illness? 
Come see what we do at CATAWBA HOSPITAL.

Competitive salary with $5,000 Sign on Bonus
Excellent staff to patient ratio

Exceptional orientation and on-going  training 
opportunities that will provide you with personal 
growth and ensure your success. 

Excellent State Employee benefit package includes: 
• Blue Cross and Aetna Insurance  • 12 Paid Holidays each year
• 12 Vacation days each year • State Retirement Benefits

For more information contact 
Trish Poff at 540-375-4211. 

Human Resources, Catawba Hospital 
P.O. Box 200, Catawba, VA 24070-0200 
TDD (540) 375-4385

Apply online at: https://jobs.agencies.virginia.gov

Why Westminster-Canterbury on 
Chesapeake Bay is a 5-star 
health care community.

We’re a not-for-profit organization where the investment is in you, our residents and the 
community. Our benefits include flexible schedules, health, dental, paid time off, tuition 
assistance, and 403B retirement plan. Employer paid short term and long term disability 
and life insurance. Benefit plans for a single employee are under $60 per pay period.

“I started my journey here almost exactly one year ago. I love being able to make our 
residents laugh and smile. I love being able to assist people in difficult times. I also love the 
wonderful group of people that I am surrounded by, together we make a positive impact on so 
many residents and their loved ones! We are putting the stars in five stars one day at a time!”

– Employee Testimonial

Would you like to talk to a recruiter directly?
Call Dianna Blair-Baughman 757-749-7213 (cell) or email dianna.baughman@wcbay.com

IMMEDIATE OPENINGS:
• Clinical Coordinator for Assisted Living and Skilled Nursing  • LPNs  
• Medication Aides  • RN  • Home Health and Hospice Case Managers

www.wcbay.com

Newborn Screening Saves Lives
1 in 300 newborns are diagnosed by screening

Ask yourself, “is this the one?”

Timeliness is Important

•	 Provide	prenatal education and inform parents of the purpose and need 
for newborn screening prior to the baby’s birth

•	 Collect	a	suitable	initial	specimen	within	24 to 36 hours of birth

•	 Mail	the	specimen	within	24 hours	of	collection

•	 Collect	a	repeat	specimen	as soon as requested 

http://www.wadsworth.org/
programs/newborn/nymac

srmconline.com


www.VirginiaNurses.com Virginia Nurses Today August, September, October 2016 Page 7

Access to Care and Consumer Satisfaction
The Commonweatlh Fund between February 

and April of 2016 conducted a survey targeted to 
look at timely access to care for adults with an 
ACA marketplace plan or new Medicaid coverage 
(The Commonwealth Fund, 2016). The third open 
enrollment period has closed and this survey reports 
the “ACA marketplace and Medicaid coverage is 
helping to end long bouts without insurance, bridge 
gaps when employer insurance is lost and improves 
access to health care.” (The Commonwealth Fund, 
2016,	 p.1).	 An	 82%	 satisfaction	 rate	 with	 the	 ACA	
marketplace or those consumers newly enrolled as 
Medicaid recipients is reported. The wait times for 
physician and specialist appointments parallels 
that of private insurance consumers. According to 
this	survey,	12.7%	of	Americans	remain	uninsured.	
This percentage of uninsured American adults 
is	 certainly	 less	 than	 the	 2013	 (19.9%)	 and	 2014	
(14.8%)	reported	data	but	the	current	per	cent	gains	
are slower. 

Conclusion
Whether or not you politically support ACA, the 

impact on providing health care insurance to the 
uninsured	 is	 supported	 by	 the	 data.	 Health	 care	
insurers continue to sort out participation in the 
marketplaces while the federal government continues 
to make positive changes for the consumer. As nurses 
we continue to have the opportunity to play a role in 
the health care policy making decisions by remaining 
informed professionals and exercising our right to be 
involved with our congressional leaders by contacting 
them and speaking out in support of our patients. 
Most importantly, as Americans we will speak our 
voice at the ballot box in November.
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Nursing Instructor – Southside Regional 
Medical Center School of Nursing
Southside Regional Medical Center (located in historic Peters-
burg, VA, which is 30 minutes South of Richmond, VA) has a 
full time Nursing Instructor position available with our School 
of Nursing. This position will provide clinical, classroom and 
lab instruction, orient students to the clinical area, demonstrate 
proper procedures, supervise clinical performance, evaluate and 
counsel students as to their progress and performance. Must 
have a Master’s Degree in nursing from an accredited college or 
university and have at least 2 years of experience as a Registered 
Nurse in a clinical practice environment. Please apply online at:
www.srmconline.com

Nursing Instructor – Southside Regional 
Medical Center School of Nursing
Southside Regional Medical Center (located in historic Petersburg, 
VA, which is 30 minutes South of Richmond, VA) has a full time 
Nursing Instructor position available with our School of Nursing. 
This position will provide clinical, classroom and lab instruction, 
orient students to the clinical area, demonstrate proper procedures, 
supervise clinical performance, evaluate and counsel students as to 
their progress and performance. Must have a Bachelor’s Degree in 
nursing from an accredited college or university and have at least 
2 years of experience as a Registered Nurse in a clinical practice 
environment. Please apply online at: www.srmconline.com

Join Our Team

Please visit our website at  www.hopva.org 
for our latest job openings.

675 Peter Jefferson Parkway, Suite 300, Charlottesville, VA 22911
434-817-6900

http://uvahealthjobs.com
http://www.nursing.vcu.edu/programs/dnp
http://www.childrensnational.org/nursing
http://www.childrensnational.org/careers
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Family Caregiving Bill – 
Tips for Virginia’s Registered Nurses
A Virginia family caregiving law that went into 

effect July 2015 became part of the Department of 
Health	 regulations	 in	 April	 2016.	 The	 caregiving	
bill was proposed to the state legislature by AARP 
Virginia as a commonsense solution to support family 
caregivers when their loved ones go into the hospital 
and as they transition home. It has the potential to 
improve patient transitions, ensure better patient 
outcomes, decrease readmissions and drive down 
healthcare costs.

How does this affect nurses and care of patients 
in hospitals?

1.	 Hospitals	 are	 required	 to	 ask	 patients	 if	 they	
have a family caregiver. 

2. If/when a family caregiver is designated, their 
name, address, phone number and relationship to 
the patient must be entered the medical record.

3. A patient may change the designated individual 
at	 any	 time	 prior	 to	 the	 patient’s	 release,	 and	

the	hospital	shall	record	in	the	patient’s	medical	
record the change within 24 hours.

4.	 The	Hospital	must	notify	 the	 family	caregiver	
when their loved one is to be discharged to 
another facility or to their home. 

5. Prior to discharge, the hospital shall provide 
the family caregiver with a copy of the 
discharge plan and consult with family 
caregiver regarding their ability to provide the 
care, treatment, or services documented in the 
discharge plan.

6. Such discharge plan shall include (i) the 
name and contact information of the family 
caregiver; (ii) a description of the follow-up 
care, treatment, and services that the patient 
requires; and (iii) information, including 
contact information, about any health care, 
long-term care, or other community-based 
services and supports necessary for the 
implementation	of	the	patient’s	discharge	plan.

7. Prior to discharge, the hospital shall provide 
the family caregiver the opportunity for a 
demonstration of specific follow-up care 
tasks that the family caregiver will provide to 
the	 patient	 in	 accordance	 with	 the	 patient’s	
discharge plan, including opportunity for 
the designated individual to ask questions 
regarding the performance of follow-up care 
tasks. Such opportunity must be provided in a 
culturally competent manner and in the family 
caregiver’s	native	language.	

Since the law is now in regulation, it is timely 
for nurses to be leaders in the discussion of best 
practices in discharge planning.

Even healthy people can get the flu, and 
it can be serious.

Everyone 6 months and older should get 
a flu vaccine. This means you.

This season, protect yourself – and those 
around you – by getting a flu vaccine.

Visit: http://www.vdh.virginia.gov or 
call	the	Virginia	Immunization	Helpline	at:

1-800-568-1929

CHIEF NURSE EXECUTIVE

Eastern State Hospital, Williamsburg, VA is seeking 
a Director of Nursing for its Nursing Services 

Department.  RN licensure or license eligible in 
the State of Virginia required.  An advanced degree 
in nursing or related health care field is preferred.  

Progressive leadership experience in the management 
and administration of an in-patient psychiatric 

nursing department is desired.  Prefer certification 
as a Clinical Nurse Specialist in psychiatric 

and mental health nursing.

We offer competitive salary and state benefit 
packages, including life, health, disability insurance 

and other outstanding benefits including an 
excellent deferred compensation and retirement 

program; and a generous leave package.

State application must be submitted through RMS at:  
(https://virginiajobs.peopleadmin.com)

Open Until Filled

Please contact India Ridout at (804) 786-4089 or 
via email at india.ridout@dbhds.virginia.gov 

for more information.

Come live where America 
began and History lives, 

even today!

A SHIFT IN NURSING Nurses can gain extraordinary 
experience, enjoy excellent benefits 
and earn a world of respect serving 
part-time in America’s Navy Reserve– 
All while maintaining a civilian career!

Perioperative Nurses in the Navy 
Reserve will earn a $45,000 Specialty 
Bonus, among other amazing benefits.

Want to learn more about Navy Nursing? 
Contact your Navy Career Counselor today 

at 800-533-1657 or jobs_richmond@navy.milTHAT’S TRULY AN HONOR TO TAKE ON.

Department of Veterans Services

 VIRGINIA VETERANS CARE CENTER

Currently	accepting	applications	for	the	following:	

FULL TIME WITH EXCELLENT BENEFITS
• CNA
• LPN
• RN MDS COORDINATOR (DAYS)
• RN TREATMENT NURSE (DAYS)

To	apply	and	review	the	full	
position description go to:

https://virginiajobs.peopleadmin.com

Currently accepting applications for admission into the
Associate Degree in Nursing (Pre Licensure Registered Nurse) 
and Licensed Practical Nurse (LPN) Classes.
Financial Aid is available for those who qualify.
FT/PT Nursing Instructors needed. BSN required. 
MSN preferred.
If interested send resume to info@stmichaelcollgeva.edu

SMCAH ADN Program located in Alexandria is approved by the Virginia Board of Nursing.
The License Practical Nurse program located in Washington, DC is approved by the District of 
Columbia Board of Nursing.
www.stmichaelcollegeva.edu/ 8305 Richmond Hwy, #10A, Alexandria, VA 22309: call 703-746-8708 
www.stmichaelschooldc.us/ 1106 Bladensburg Road, NE, Washington, DC 20002: call 202 388 5500

SMCAH is certified to operate by the State Council of Higher Education for Virginia (SCHEV)
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ASSESS YOUR 
HEALTH RISK!
The	American	Nurses	Association	has	developed	

a	Health	Risk	Appraisal	 (HRA),	 in	collaboration	with	
Pfizer	 Inc,	 specifically	 for	 nursing	 students	 and	
registered nurses. 

Don’t	miss	 this	 chance	 to	 assess	 your	personal	
and	 professional	 health,	 safety,	 and	 wellness	
risks	 and	 compare	 your	 results	 to	 ideal	 standards	
and	 national	 averages.	 The	 data	 will	 be	 used	 in	
aggregate	 to	 help	 ANA/VNA	 identify	 and	 address	
top	 issues	 facing	 nurses’	 health,	 wellness,	 and	
safety.	

The	HRA	 is	 free,	 HIPAA-compliant,	 secure,	 and	
easy	to	use.		Visit	www.anahra.org	today!	

Transforming the health of the nation, 
starting with ourselves!

Take the HRA & 
have your chance 

to participate!

Health Risk Appraisal 
and Web Wellness Portal

RN TO 

BSN
2	YEAR	PROGRAM

ONLINE

Check out our newest program!
Learn more at: http://huonline.hamptonu.edu/

P: 757-728-4829   |   E: ucadmissions@hamptonu.edu 

Classes start September 17, 2016 and January 28, 2017

FT Registered Nurse position providing skilled nursing, staff training and oversight for program 
for adults with intellectual disabilities living in the community serving Culpeper, Fauquier and 
Orange counties. Thorough knowledge of the principles, standards, practices and techniques 
of professional nursing, at least 3 years of relevant experience in nursing and /or working 
with special populations, and current RN license issued by the Commonwealth of Virginia is 
required. Certified or willing to become certified as a Medication Administration, G-Tube and 
Diastat Trainer is required.  Excellent hours to include weekends and holidays off.  Salary is 
$41,379.00 - $51,714.00 annually, depending on qualifications.

R E G I S T E R E D  N U R S E  # 7 8 9

CONTACT HUMAN RESOURCES | P.O. Box 1568 | Culpeper, Virginia 22701
PHONE: (540) 825-3100 | FAX: (540) 829-5440

W W W. R RC S B .ORG

http://southuniversity.edu
mailto:materialsreview%40southuniversity.edu?subject=
https://www.southuniversity.edu/whoweare/about/accreditation-licensing
http://www.schev.edu
http://suprograms.info
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Six Ways to Support the Virginia Nurses Foundation
We are pleased to announce six new (and 

easy!)	 ways	 for	 you	 to	 support	 the	 work	 of	 the	
Virginia	 Nurses	 Foundation	 (VNF)!	 VNF	 supports	
the 100,000+ registered nurses across the 
Commonwealth by providing nursing scholarships 
(see page 1), working to advance the future of 
nursing through the Virginia Action Coalition, and 
publicly	 recognizing	 outstanding	 nurse	 leaders	
with our award programs at our annual Gala  
(see page 3).

You can help support the important work of VNF 
through a financial contribution, honoring a nurse 

colleague who inspires you, and even by simply 
shopping	 at	 Amazon.com!	 Visit tinyurl.com/
supportVNF for more information.

VNF Annual Fund Donation 
Gifts to the VNF Annual fund help sustain 

VNF’s	 efforts,	 including	 nursing	 scholarships,	
initiatives to advance the future of nursing, and 
our	 efforts	 to	 recognize	 exceptional	 nurse	 leaders	
in	 our	 state.	Customize	 your	donation	by	making	
it one time or each month in any amount you 
choose. 

Honor a Nurse
VNF	 welcomes	 you	 to	 publicly	 recognize	 a	

special nurse in your life with a donation of $10 or 
more. This is the perfect opportunity to celebrate 
a nurse friend, colleague, or family member 
or to say thank you to a nurse who has made a 
difference. We will publish the names of honored 
nurses on our website on the Honor a Nurse 
Tribute Wall and in our quarterly publication, 
Virginia Nurses Today. Additionally, all honorees 
will receive an email letting them know you 
wanted to say thank you.

Amazon Smile
Shop	 with	 Amazon	 through	 the	 AmazonSmile	

program	 and	 support	 VNF!	 Amazon	 donates	 0.5%	
of	the	price	of	your	eligible	AmazonSmile	purchases	
to	 the	 charitable	 organization	 of	 your	 choice.	
AmazonSmile	is	no	extra	cost	to	you	and	is	the	same	
Amazon	 you	 know.	 Same	 products,	 same	 prices,	
same service. 

Florence Nightingale Society
Florence Nightingale was a nursing pioneer, 

working selflessly during the Crimean War to care 
for wounded soldiers. After the war, she established 
the	world’s	 first	 secular	 nursing	 school	 at	 London’s	
St.	Thomas	Hospital,	creating	the	foundation	for	the	
modern nursing profession. 

The Virginia Nurses Foundation is pleased 
to announce the establishment of the Florence 
Nightingale Society as a means of honoring 
those	 individuals	 who	 keep	 Florence’s	 spirit	 of	
advancement of the nursing profession alive through 
their generous support of the Virginia Nurses 
Foundation. Members will have their name and 
giving levels included on our donor wall at VNF 
headquarters and will receive special recognition at 
VNF’s	annual	Gala.

Nightingale Society Giving Levels
•	 Benefactor	-	$5000
•	 Pillar	-	$2500
•	 Pioneer	-	$1000
•	 Friend	-	$500

Planned Giving
Planned gifts help ensure that VNF will remain a 

vital source of support for the nursing profession for 
generations to come. Your planned gift can support 
any aspect of the foundation – scholarships, nursing 
initiatives, nursing recognition, and more. We are 
committed to developing planned gifts that are 
meaningful to each donor and fit their financial and 
estate-planning goals. Please contact us directly at 
804.282.1808 x5 to discuss a planned gift.

- RN to BSN
- RN to BSN to MSN
- MSN – 5 High Demand Specializations
- DNP – Specializations in Educational 
  and Executive Leadership

Education Partner for the Virginia 
Hospital and Healthcare Association.

Learn more: 866-922-5690 | www.americansentinel.edu

ACCREDITED ONLINE NURSING DEGREES

As an association member, you’re eligible to 
apply for individual insurance coverage at lower 
premiums or with no-cost benefit enhancements 
not available to the general public. 

This is a solicitation of insurance. By responding you are requesting a licensed 
insurance agent/producer to contact you to receive more information.
Insurance products and services are offered by Mutual of Omaha Insurance Company, 
3300 Mutual of Omaha Plaza, Omaha, NE 68175, or one of its affiliates. Mutual of Omaha 
is licensed nationwide. Coverage may not be available in all states. 50640

INSTRUCTOR, ASSOCIATE DEGREE NURSING

• Must hold a current unrestricted license 
as a Registered Nurse in North Carolina

• Must have a Master’s degree 
with a major in nursing

Apply online at 
https://.durhamtech.peopleadmin.com/postings/1241

Durham Technical Community College
1637 East Lawson Street, Durham, NC 27703 

919-536-7244
Durham Technical Community College is an Affirmative Action/Equal Opportunity Employer

http://www.mbc.edu/rn-to-bsn
http://jobs.kp.org
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to	 the	 previous	 year.	 However,	 the	 quality	 of	 students	 has	 held	 strong	 as	 the	
mean GPA of admitted students has stayed pretty stable for both the PN and RN 
programs. 

Although	Virginia’s	 PN	 and	RN	 programs	 are	 not	 operating	 at	 full	 capacity	
based on survey results, the percentage of unfilled capacity is declining. Only 
15%	 and	 7%	 of	 PN	 and	 RN	 programs	 reported	 unfilled	 capacity	 in	 the	 most	
recent	survey,	compared	to	21%	and	10%,	respectively,	 in	 the	previous	survey.	
The attrition rate, however, remains  high. A third of PN students leave their 
program and do not graduate. For RN programs, nearly one in every five 
students does not graduate, and this percent is inching higher each year.

To keep up with the increasingly flexible nature of higher education delivery, 
more and more RN programs are offering non-traditional modes of course 
delivery.	 The	 percent	 offering	 online	 courses	 increased	 from	 29%	 to	 39%.	
Similarly,	those	offering	weekend	courses	increased	from	22%	to	34%,	and	now	
nearly 6 in 10 offer evening classes compared to 5 in 10 in 2012-2013. This non-
traditional	mode	of	course	delivery	increase,	however,	is	limited	to	Virginia’s	RN	
programs as PN programs report a decline in less traditional course delivery 
modes.

Overall, program quality appears relatively stable. Total number of faculty 
increased for RN programs and declined only slightly for PN programs. 
Subsequently, student-faculty ratio declined for RN programs and increased 
very slightly for PN programs. The percentage of faculty who are full-time 
increased for both types of programs in the recent survey, and the professional 
degree held by the majority of the faculty has remained stable (BSN for PN 

Bright Future continued from page 1 programs and MSN for RN programs). Furthermore, fewer administrators 
expect	 future	 employment	 disruptions	 in	 their	 faculty,	 and	more	 than	90%	of	
both types of programs consistently report having adequate budget for full-time 
faculty hiring. The future of nursing program in the state looks bright.

Dr. Shobo has a background in using mixed method research to inform policy 
questions.

Virginia Immunization Helpline: 1-800-568-1929

Reinvigorate your passion for Nursing with a 
new career in Tucson, Arizona.

Tucson is a great place to live, work, and play. With a vibrant art’s community, 
thriving culinary scene, rich history and cultural opportunities, and plenty of 

outdoor adventures, there is something for everyone.

Healthy sign on bonuses may be available!

Now Hiring Seasonal 13-week, Full-Time & Per Diem Experienced Nurses

jobs.orovalleyhospital.comjobs.northwestmedicalcenter.com
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Agenda Subject to Change
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We are thrilled to announce the launch of our 
new online, on-demand continuing education 
programming!	 We’ve	 listened	 to	 your	 feedback	
and have designed programs to fit into your busy 
schedule and priced to fit into your budget.

Members receive a special discounted rate of 
only $25/contact hour.

 Available Programs
· Bedside to Boardroom: Nurses Leading the Way
· De-escalating Violence and Increasing Civility in 

the Workplace 
· Keeping Myself Safe: A Shift in Thinking for 

Bedside Providers
· A Key to Safety: Addressing Incivility and 

Horizontal Violence in Nursing
· Responding to a Mass Casualty: Lessons 

Learned from Virginia Tech
· Best Practices/Strategies to Prevent Violence in 

the Workplace

New On-Demand 
Continuing Education Programming

To register for a program and complete it at your 
leisure, visit our On-Demand Continuing Education 
page at tinyurl.com/VNACEondemand

DON’T WAIT
VACCINATE!

What vaccines do 
you need?

All adults should get:
•	 Flu Vaccine every year to 

protect against seasonal flu
•	 Td/Tdap to protect against 

tetanus, diphtheria, and 
pertussis (whooping cough) 

Make sure your adult 
patients are up-to-date 
with all recommended 
vaccinations. And talk with 
them about any vaccines 
that they may have missed.

For more information contact us:
Virginia Department of Health

Division of Immunization

1.800.568.1929

U•S• Department of 
Health and Human Services
Centers	for	Disease	
Control	and	Prevention

McGuire VA 
Medical Center

« Ambulatory Care Clinics
« Community Living Center
« Intensive Care Units and Step Down
« Medical/Surgical Units
« Mental Health

« Operating Room
« Physical Medicine
« Quality Management
« Spinal Cord Injury

Excellent Benefits include:
• 10 Paid Holidays & up to 26 Vacation Days Per Year for Full-Time

• Sick Leave Benefits • Shift Differentials • Retirement Plan for both Full 
and Part-Time Staff • Recruitment/Relocation incentives may be offered

For additional information regarding job opportunities 
please visit www.USAJOBS.gov

Please contact: Nakishia Booker, HR Specialist: 804-675-5906, 
nakishia.booker@va.gov, or Rubye Jubert, HR Specialist:  

804-675-5000, ext. 2896, rubye.jubert@va.gov

1201 Broad Rock Blvd., Richmond, VA 23249
Equal Opportunity Employer • Applicants subject to random drug screen

Experience the joy of caring for those who served.

We are seeking patriotic, energetic, and compassionate nursing 
professionals to assist us in caring for our returning active-duty 

military and veteran patients. We offer recruitment incentives for 
selected positions.

RNs, LPNs and CNAs looking to work full-time or part-time in 
the following areas are encouraged to reply:

For additional information contact:
Dr. Nathaniel Apatov

Program Director
757-368-4174

napatov@odu.edu

Nurse Anesthesia Program
101-credit, 9-semester BS-MSN-DNP Program (Fully accredited)

•	 New	location	with	new	classrooms	and	facilities	at	the	ODU	
Virginia	Beach	Higher	Education	Center	including	a	world	class	
state	of	the	art	operating	room/anesthetizing	suite	simulation	lab	

•	 Excellent	faculty
•	 Excellent	clinical	training	sites	primarily	in	Hampton	roads	area
•	 Students	learn	to	practice	full	scope	of	anesthesia	to	include	

central	line	placement,	neuraxial	and	regional	anesthesia
•	 Small	program	with	individual	attention

Application deadline for 2017 admission is October 15, 2016.

http://www.odu.edu/nursing/graduate/bsn-to-dnp/anesthesia

2016
2017

Wound Care Conference

Pain Management Symposium

Good Grief Conference

Palliative Care Symposium

Mid-Atlantic Interprofessional Leadership Conference 

Perioperative Surgical Nursing Conference

LPN Conference

FOCUS Pediatric & Neonatal Care Conference 

Heart Matters Symposium

Odyssey Acute & Critical Care Conference

Advanced Practice Provider Pharmacology Symposium

Pathways to Knowledge Nurse Educator Conference

Comprehensive Stroke Symposium

September 8-9

October 14

October 17

October 18

October 21

November 3

November 7

November 10-11

November 18

March 14

April 1

April (TBD)

 May 12

For more information, please email 
Paul.Swadley@vcuhealth.org 
or call Education & Professional Development:  
804-828-0418

VCU Health Conferences 2016-2017

2017

2016

Find your career today!
Search job listings in all 50 states, 

and filter by location and credentials.

Browse our online database of articles and content.

Find events for nursing professionals in your area.

Your always-on resource for nursing jobs, 
research, and events.

www.nursingALD.com
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Errors of Omission
Taking care of multiple patients, staying on top of 

paperwork, helping fellow nurses and other colleagues 
–	 an	RN’s	workday	 is	 busy	 and	hectic.	 Even	 the	 best	
nurses occasionally commit errors of omission, which 
can have devastating effects on patient care and on 
nurses themselves.

To help understand and reduce these incidents of missed nursing 
care and to establish a foundation for support, the American Nurses 
Association has released Errors of Omission: How Missed Nursing Care 
Imperils Patients. 

Based on 10 years of extensive research, Errors of Omission provides 
an in-depth review of the correlation between missed nursing care 
–	 standard,	 required	 nursing	 care	 that’s	 left	 undone	 –	 and	 adverse	
outcomes in both patient care and nursing staff retention.

Author Beatrice J. Kalisch, PhD, RN, FAAN, the Titus Professor at the 
University of Michigan in Ann Arbor, MI, and an ANA-Michigan member, 
has conducted extensive research on nursing care. Kalisch served as 
the 2013-14 Distinguished Nurse Scholar-in-Residence at the Institute 
of Medicine, which was supported by ANA, the American Academy of 
Nursing and the American Nurses Foundation. 

The new book offers a wide array of resources to help readers learn 
about the different aspects of missed nursing care:

•	 Key	areas	of	missed	nursing	care;
•	 Consequences	of	not	providing	care;
•	 Methods	of	studying	missed	care;	and
•	 The	 important	 roles	 of	 leadership,	management	 and	 teamwork	 in	

addressing and preventing missed nursing care.

Errors of Omission is essential to everyone in the nursing profession. 
Staff nurses and managers will find this book extremely valuable as 
they work to provide the highest standards of safe, quality care. Nursing 
students will gain a thorough understanding of the science and value of 
nursing care and the devastating effects of not providing it.

Learn how to prevent errors of omission to provide higher quality 
patient care. To order 

Errors of Omission: How Missed Nursing Care Imperils Patients, visit 
http://www.NursesBooks.org.

N U R S E S B O O K S

Western State Hospital : State psychiatric hospital licensed and operated 
by the Virginia Department of Behavioral Health and 

Developmental Services.

 Western State Hospital | Human Resources
P.O. Box 2500  | Staunton, VA, 24402-2500 | 540-332-8300

https://virginiajobs.peopleadmin.com

Nursing at Western State Hospital 
Offers Excellent Benefits Including:
¡  $5000 RN Sign On Bonus for New Hires
¡  Moving/Relocation Expenses   
 Reimbursement will be considered
¡  Unique Clinical Care Opportunities
¡  Ongoing Training Opportunities
¡  Educational Assistance
¡  Comprehensive Healthcare   
 Benefits
¡  Group & Optional Life Insurance
¡  VRS Retirement Benefits
¡  Flexible Spending Account
¡  Paid Holidays, Vacation, Sick   
 Leave
¡  Short & Long Term Disability   
 Benefits
¡  State Employee Discounts

Opportunities available for RNs, LPNs, 
& Psychiatric Nursing Assistants

 ¡  Psychiatric acute admissions units
 ¡  Psychiatric longer term units
 ¡  Med/Psych unit

Conveniently located in the 
Shenandoah Valley, WSH affiliates 
with 9 Schools of Nursing and  
major universities.

Western State Hospital

Be comfortable at work!
The perfect scrub pant for those 

who live in yoga pants.

Yoga scrub pants by MC2  are 

so comfortable you’ll need a 

pair for home and for work. 

They have the same EZ-FLEX 

fabric you’ve come to love 

from the rest of Med Couture’s line, with the 

added comfort of a knit waistband. Front 

side pockets, double cargo pockets and an 

extra accessory pocket mean these pants 

aren’t just stylish, they’re highly functional.

Try a pair today! 

Available now at

http://www.jchs.edu
mailto:admissions%40jchs.edu?subject=
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http://www.nursing.jmu.edu/dnp
http://www.nursing.jmu.edu/msn
http://www.nursing.jmu.edu/rntobsn
http://www.nursing.jmu.edu/bsn
http://beacentranurse.com
http://beacentranurse.com
http://vcuhealth.org/careers
http://ecpi.edu
http://ecpi.edu/fastfacts

