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President’s Address SDNF Corner

Becky Nichols, RN, MSN, CCNS, ANP-BC

For as long as I can 
remember I have had a fear of 
flying. I attribute this phobia 
to a very specific event from 
my childhood when I attended 
an air show and witnessed an 
ultra light plane crash into trees 
on the edge of the flight path. 
Even now I can visualize the 
reaction of my mother, watching 
as her hands shook and the 
coffee she was holding splashed 
onto the ground. I remember 
how frightened I was by her reaction. This event colored 
my view of flying forever. It’s not that I haven’t flown. I 
have, with each time becoming more terrifying for me 
than the last. I tried a variety of methods including Xanax, 
Dramamine, alcohol, rationalization, etc...nothing helped.

I researched the fear of flying in the hopes that I would 
find some way to overcome my overwhelming panic and 
what I found surprised me. One of the best methods for 
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Becky Nichols

Carman Timmerman, EdD, RN
SDNF Treasurer and

Scholarship Committee Chair

It’s hard to believe that the South Dakota Nurses 
Foundation (SDNF) has been awarding scholarships for 
six years! In this and previous issues of the SD Nurse, 
you read about the nurses who have received one of three 
SDNF scholarships.

We thought you might like to know from 2011 SDNF 
scholarship recipients what receiving these awards means 
to them. In their own words, this is what they have to say:

$1000 South Dakota Nurses Foundation Scholarship
Thank you so much for the honor of being selected for 

the 2011 South Dakota Nurses’ Foundation Scholarship. I 
am delighted to accept the scholarship and will pursue my 
two year journey in the post-master’s DNP program with 
enthusiasm and commitment. At this point in time, I am 
immersed with forum posting, online learning, and Skype 
group meetings. I am finding the professors and fellow 
students energizing and a joy! Again, thank you so much 
for supporting this educational opportunity.

Arlene Horner, MS, RN, Sioux Falls, SD
DNP student, University of Minnesota

$500 Marianne M. Stenvig Scholarship
‘Thanks again for the scholarship. As a full time 

graduate student, I find it hard to balance time for 
family, studying, and work. The SDNF scholarship 
was not only rewarding, but couldn’t have come 
at a better time financially. The scholarship has 

provided financial help and reassurance that the SDNF 
is always there to help nurses within South Dakota. I 
am truly honored to be the recipient of the Marianne M. 
Stenvig Scholarship.’

 Garrett Houska, BS, RN, Harrisburg, SD
 CRNA student, Mt. Marty College

$1000 Rita H. Walsh Scholarship
‘I used the scholarship for tuition, college is expensive. 

I appreciate the scholarship so MUCH! I am so dedicated 
to helping others and make a great life for my family, 
education is the only way that I can make that happen. Any 
and all amounts of scholarships and grants help greatly. 
The last thing students need is to stress on how they will 
pay for college on top of stressing over homework and 
finals! Thanks so much again!’

Sara Jane Lammer, AD, RN, Sioux Falls, SD
RN-BAN student, Dakota Wesleyan University

$1000 Rita H. Walsh Scholarship
‘It is wonderful that the SDNF is able to offer 

scholarships to nursing students throughout South Dakota. 
I am honored to be selected by the SDNF to receive the 
Rita H. Walsh scholarship as it will help me with the 
associated costs of BSN. Thank you so much for your 
support and assistance!’

Thanks again,
 Stephanie Wessels, AD, RN, Sioux Falls, SD
 RN to BSN student, National American University
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overcoming the fear of flying was not medications, rather 
it was one that utilizes the power of the mind. Hypnosis 
has been shown to help a person overcome flying phobia 
and I knew that having failed all other methods it was time 
to try this less conventional one. I attended three sessions 
where I was taught to slow my breathing and release my 
mind from the trappings of fear. I practiced every day up 
until I stepped into the plane. I listened to the calming 
voice of my hypnotherapist as the plane flew high above 
the ground. Although I admit I still felt nervous, I was able 
to find a semblance of peace that I had not experienced on 
the previous flights. Less than a year later I am planning 
my next airplane ride.

I know that my education helped me to find reputable 
information as I researched how to cope with my flying 
phobia and made me more open minded to treatments 
considered “alternative” or “complimentary.” With the 
public increasingly using non-Western medical treatments 
such as herbs, aromatherapy, acupuncture and massage, 
nurses need to have a basic understanding of these 
common therapies. It is our professional responsibility 
to specifically ask about any complimentary therapies 
that our clients may be using. Many herbals can cause 
significant interaction with medications that are commonly 

President’s Message continued from page 1
prescribed. We must educate about how to find factual 
information and recognize possible interactions between 
herbal and medicinal. Oftentimes patients believe that if 
something is “natural” then it is also safe. It is important 
to remember that many FDA approved medications 
started out in the plant world. In an ever changing world 
of medicine it can be extremely difficult to try to stay 
current and adding alternative therapies into the mix can 
be near impossible. Utilizing mobile applications, talking 
to pharmacists, obtaining herbal reference books and 
finding local experts are all potential references for the 
registered nurse and their patients. In a world of evidence 
based practice and continual change, the registered 
nurse is challenged with maintaining competence while 
continually incorporating new knowledge. SDNA strives to 
help nurses remain informed through ongoing educational 
activities offered periodically throughout the year. For 
more information about what sessions are available, visit 
the SDNA Website at sdnursesassociation.org calendar of 
events.

Research has demonstrated the benefits of many 
complimentary therapies. It makes me think that we would 
be more physically and psychologically healthy if we made 
more time for the healing properties of massage.

The SOUTH DAKOTA NURSE is published quarterly every 
March, June, September and December by the South Dakota 
Nurses Association (a constituent member of the American Nurses 
Association) and Arthur L. Davis Publishing Agency, Inc. All 
rights reserved by copyright. This newspaper or parts there of must 
not be reproduced in any form without permission in writing from 
the publishers.

Subscription rate is $12 per year to non-members of the Association.

ADVERTISING
For advertising rates and information, please contact Arthur 
L. Davis Publishing Agency, Inc., 517 Washington Street, PO 
Box 216, Cedar Falls, Iowa 50613, (800) 626-4081. SDNA and 
the Arthur L. Davis Publishing Agency, Inc. reserve the right to 
reject any advertisement. Responsibility for errors in advertising 
is limited to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply endorsement or approval 
by the South Dakota Nurses Association of products advertised, 
the advertisers, or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising is without merit, 
or that the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. SDNA and the Arthur L. 
Davis Publishing Agency, Inc. shall not be held liable for any 
consequences resulting from purchase or use of an advertiser’s 
product. Articles appearing in this publication express the opinions 
of the authors; they do not necessarily reflect views of the staff, 
board, or membership of SDNA or those of the national or local 
associations.

CIRCULATION, ARTICLES, LETTER TO THE EDITOR, ETC. 
2012 deadlines for articles submitted to the South Dakota Nurse: 
April 25—June issue; July 25—September issue and October 
25—December issue.

The South Dakota Nurse accepts and encourages manuscripts or 
editorials. We will determine which letters and articles are printed 
by the availability of publication space and appropriateness of the 
material. We welcome signed letters of 300 words or less, typed 
and double spaced and articles of 1,500 words or less. All materials 
should be mailed to: South Dakota Nurses Association, P.O. Box 
1015, Pierre, SD 57501 or e-mailed to: sdnurse@midco.net.

The views expressed in the articles and editorials are those of the 
individual contributors and do not necessarily reflect the viewpoint 
of SDNA.

South Dakota Nurse Editors: Brittany Novotny, Executive Director

South Dakota Nurse is the newsletter of the South Dakota Nurses 
Association. Direct inquiries about SDNA or this newsletter to:

South Dakota Nurses Association
Birttany Novotny, Executive Director

PO Box 1015, Pierre, SD 57501
Phone: 605-945-4265
Fax: 1-888-425-3032
sdnurse@midco.net

www.sdnursesassociation.org

Volunt
eers

Needed
!

What is SERV SD?  A database of pre-registered 
health care professionals and general volunteers 
who are ready to volunteer in the event of an 
emergency.

Who should volunteer? Everyone! All skill levels 
and experience needed; especially behavioral 
health care professionals.

Who do I contact if I have 
questions? 

Visit us online:
http://SERV.SD.gov
Call: 1-800-738-2301
or email:
SERVSD@state.sd.us

No obligation to deploy, 
only if it’s right for you

National Volunteer Week
April 15-21, 2012

EOE

What are you waiting for?

Nurse Practitioner:
★ Ft. Harrison
★ Kalispell (Behavioral Health)

Nurse Managers:
★ Ft. Harrison (3)
★ Miles City (1)
★ Missoula (1)
★ Kalispell (possible)

Generous Benefit Package

For more information, please go to: 

USAJOBS.GOV ClarksonCollege.edu

2 012   U . S .   N e w S   &   w o r l d   r e p o r t

Top five 
online prograM
g r a d uaT e  n u r s i n g

Be a part of the success.
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If you or someone you know might be interested in 
applying for one of the 2012 SDNF scholarships, please 
refer to the South Dakota Nurses Association website 
(www.sdnursesassociation.org), and then click on the South 
Dakota Nurses Foundation link for Scholarships. The 
deadline for these scholarships is July 15, 2012 postmark.

SDNF Corner continued from page 1Dream Big and Work Hard
by Mary Claire May

SDNF Board Public Member

Garrett Houska’s philosophy of “dreaming big and 
working hard” is a belief that was similarly espoused by 
Marianne M. Stenvig, wife of SDNF board president 
Dr. Thomas Stenvig. Mrs. Stenvig died unexpectedly 
in August, 2010. The Scholarship established in her 
name is awarded to a male nurse because 40 years ago 
Marianne’s husband was himself working on a graduate 
degree. Garrett is the first time recipient of the Marianne 
M. Stenvig Scholarship, which helps nurses realize their 
dreams for advanced education.

Garrett explains that hard work gives substance to his 
dreams: “I was taught that you have to work for a living 
as nothing great comes easy.” Growing up in Chamberlain, 
Garrett diligently worked towards that “big dream” by first 
graduating from high school in 2000, and in 2005 achieved 
his baccalaureate degree in nursing at South Dakota State. 
From 2005-2010 Garrett was employed at Avera Heart 
Hospital of South Dakota.

Singularly minded for the past 30 months as a full time 
student, Garrett graduated from Mount Marty with a Nurse 
Anesthesia Masters in December 2011. His clinical rotation 
at Avera McKennan, Sioux Falls Specialty Hospital, Avera 
Heart Hospital of SD, Brookings Health System, and 
Prairie States Surgical Center was completed in February 
2012. First dreaming and then “believing that one can 
achieve great things through hard work and a positive 
attitude” has merited Mr. Houska his current position with 

Sanford Mid-Dakota Medical Center in Chamberlain, SD 
as Nurse Anesthetist.

Garrett finds “teamwork, communication, and 
collaboration” profoundly vital in his healthcare 
relationships. “No matter what area of study nurses band 
together to help each other provide top-notch patient care.” 
He claims “core nursing values are the base of excellent 
care.” Garrett clarifies, “I see nurses as the glue to good 
healthcare that help patients acquire the care they need, 
by communicating with doctors, checking medication 
lists with pharmacists, checking lab work, and updating 
families on patient status.” The person most visible to the 
patient is the registered nurse and it is the RN who usually 
updates the patient rather than other healthcare providers.

Currently living in Harrisburg, SD, Garrett finds his 
inspiration through his hair stylist wife Alissa, four-year 
old son London and daughter Presley, nearly one year old. 
The family is complete with Charlie, the Black Labrador. 
For relaxation and peaceful centering, Garrett resorts to 
outdoor recreation. He is now sharing his love of hunting 
and fishing with son London. “We also shoot a lot of bow 
and arrow in our back yard which helped break up study 
time.”

Finally, Garrett would acknowledge his SDSU professor 
Tom Stenvig as a faithful inspiration in his career. “Dr. 
Stenvig has a way of teaching students without them 
knowing they are learning. He still keeps in touch with me 
as well as several other former students. He not only is a 
great educator, but an advocate for nurses in South Dakota. 
I am honored to be the recipient of this award.” Dreaming 
big and hard work make for a life fulfilled.

Our nurses are  
passiOnate 
abOut cOmpassiOnate care

When you’re a nurse at Avera McKennan, you join 

a team of caring people who love their work just as 

much as you do. What’s so great about our nurses? 

They’re good communicators with positive attitudes. 

They’re engaged with their coworkers and  

responsive to their patients. 

Not to mention they lead the industry in clinical 

excellence at more than 300 locations in a five-state 

area. Learn more about our locations at  

www.AveraMcKennan.org.

Avera McKennan Hospital &  
University Health Center
Sioux Falls, SD
Contact: Human Resources Department
Phone: (605) 322-7850
Email: hr@mckennan.org

Ready to love what you do? Learn more about our exciting career opportunities at www.AveraJobs.org. 

FREE INFORMATION PACKAGE
Call or email Jim Cox
Senior Consultant
800-304-3095 ext 101 or
Email: jcox@beck-field.com

Trying to 
        Balance    

      
  

            
your life?

Find the perfect 
nursing job that 

meets your needs 
on

nursingALD.com

Registration is free, fast, 
confidential and easy! You 

will receive an 
e-mail when a new job 

posting matches your job 
search. 
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Letter to the Editor

Advanced Practice Nurses, Where Are You?
As a longtime member of SDNA, I often wonder why 

all nurses aren’t also members. In particular, I am puzzled 
by how relatively few advanced practice nurses (APNs) are 
SDNA members. Consider a few points:

First, the Affordable Care Act (ACA) is going to have a 
profound impact on APN practice in the very near future, 
in large part because so many previously uninsured people 
will have access to care which APNs can provide. Despite 
the bickering on Capitol Hill, the ACA is probably here to 
stay. As implementation is rolled out in the next few years, 
there is tremendous opportunity for APNs to help solve our 
nation’s looming shortage of primary care providers. The 
American Nurses Association has been actively engaged in 
the negotiated rulemaking about how APN practice will be 
recognized through federal government designations. This 
will not only affect practice, but how care is reimbursed. 
APN member support is needed for ANA to have an 
effective voice in promoting nursing solutions as health 
policy is developed at every level.

Second, consider the findings of the recent report on 
The Future of Nursing from the Institute of Medicine. 
The study summarizes barriers to nursing practice and 
recommends all nurses should practice to the full extent of 
their training and education. Regulatory barriers to practice 

include restrictive collaborative agreement requirements for 
APN practice like we have in South Dakota. While other 
states have eliminated such requirements, APN scope of 
practice continues to vary state by state. It is only a matter 
of time before efforts are made to standardize scope of 
practice across states and to remove unnecessary practice 
restrictions on APN practice in South Dakota in keeping 
with the IOM recommendations. SDNA will play a central 
role as regulatory changes are considered in South Dakota. 
If you aren’t a member, how can you be sure your interests 
are represented?

There are clearly important reasons for APNs to belong 
to specialty organizations for networking, continuing 
education, and peer support. But today, like never before, 
there are compelling reasons for all APNs in South Dakota 
to be members of SDNA as the organization representing 
the interest of all registered nurses. If you aren’t at the table 
to speak for yourself, be assured someone else will speak 
for you. If you value your practice and our profession, now 
is the time for you to become a member and get involved. 
Are you up to the challenge?

Tom Stenvig, RN
District 9, Brookings 

Consensus Model
Lori Wegehaupt

Nurse practitioners are licensed advanced practice 
nurses who provide primary and/or specialty nursing 
and medical care in ambulatory, acute and long term 
care settings. They are registered nurses with specialized 
advanced education and clinical competency to provide 
health and medical care for diverse populations in a 
variety of primary care, acute and long term care settings. 
Formal educational requirements have increased from an 
initial certificate to a graduate nursing degree. NPs must 
successfully pass a nationally recognized certification 
examination for licensure that is based on the focus of the 
NPs formal educational program. (AANP, 2006)

The role of the nurse practitioner emerged in the 
1960’s in response to shortages of physicians. Currently, 
NP educational requirements, certification mechanisms 
and legal scopes of practice are decided by each state and 
vary from place to place. In South Dakota, NPs practice in 
collaboration with an MD and may diagnose, order tests, 
institute a plan of therapy or make referrals, prescribe 
medications, including controlled drugs or substances 
listed on Schedule II for a period of not more than 30 
days, order chemical or physical restraints, complete and 
sign birth and death certificates, and perform physical 
examinations for participation in athletics. Clinical NP 
care includes health promotion, disease prevention, health 
education and counseling, as well as the diagnosis and 
management of acute and chronic diseases.

To practice overlapping medical scope, NPs must 
have an approved collaborative agreement on file with 
the Joint Board of Nursing and Medical and Osteopathic 
Examiners. Collaboration may be by direct personal 
contact, or by a combination of direct personal contact and 
indirect contact by phone. Collaborating physicians must 
be physically present on site every 90 days at each practice 
location, though this rule does not apply to patient homes 
or school health screenings. A physician is permitted to 
establish collaborative agreements with up to 4 full time 
NPs. The NP must assume the professional accountability 
and legal responsibility of the care they provide. Hospitals 
have rules and regulations that govern NP practice as well. 
South Dakota is one of a very small minority of states 
which has joint control of NP practice by the nursing board 
and medical board.

According to the American Academy of Nurse 
Practitioners, there are over 148,000 NPs practicing in 
the U.S., and 93% of them have graduate degrees. Ninety-
seven percent maintain national certification. The majority 
of NPs see patients covered by Medicare and Medicaid.  
Sixty percent of NPs see 3-4 patients per hour, and 7% see 
over 5 per hour. Malpractice rates are low; only 2% have 
been named as primary defendant in a malpractice case. 
One-fifth of NPs practice in rural or frontier settings, and 
88% of NPs are prepared in primary care.

NPs provide safe, cost-effective high quality care, and 
have been shown to provide more health advice and achieve 
higher levels of patient satisfaction compared to physicians 
(Horrocks, Anderson, & Salisbury, 2002). NPs also had 
more complete records and had longer consultations with 
patients, focusing on prevention, wellness and health 
maintenance, resulting in fewer visits to the hospital and 
emergency rooms (Gordon, 2010).

PAC

Hello to all! What great weather we are having. Even if 
we get winter it will not be for long.

This year is an election year and it is more important 
than ever for us to have funds available to distribute to 
legislators that are sensitive to our issues.

Currently we have $1297 in our account thanks to the 
many generous contributions from you the members of 
SDNA. These funds are separate from the SDNA operating 
monies and in no way does our support of a candidate take 
away money from the organization’s fiscal operations. 
However the funds that we raise allows our voice to be 
heard in Pierre.

I cannot say thank you enough for your past support and 
for your future support.

Sincerely,
Julie Dangel

 Baccalaureate (B.S.) in Nursing
 Standard Option
 Accelerated Option – New Site: Aberdeen - begins January 2013
 (holds previous B.A. or B.S. non-nursing degree)
 RN Upward Mobility (holds A.S./A.A. or diploma in Nursing)

 Master’s Degree Program (M.S. in Nursing) and R.N. or M.S.
 Nurse Administrator  Educator
 Clinical Nurse Leader

 Doctor of Nursing Practice (DNP)
 BS to DNP  Post-Master’s DNP

 Doctoral Degree Program (Ph.D. in Nursing)
Programs offered at Brookings, Sioux Falls, Rapid City, Aberdeen, and Online.

Advance Your Career with our programs

For more information:
Roberta K. Olson, PhD, RN, Dean
College of Nursing
Box 2275, South Dakota State University
Brookings, SD 57007
1-888-216-9806
Visit www.sdstate.edu

College of Nursing

Enjoy A summEr on EAst LAkE in mAinE 
At prEmiEr girLs summEr cAmp. 

Seeks charge nurses. Travel allowance, room & board, 
excellent salary. Lots of fun! Celebrating 62 years in camping! 

Mid June to Mid August 
Contact Ph: 800-MAtoAkA

Email: matoaka@matoaka.com

www.matoaka.com

REEL IN A NEW CAREER

2827 Fort Missoula Rd. • Missoula, MT 59804 • (406) 728-4100

www.communitymed.orgEOE

Nurse Manager
Currently recruiting for seasoned professional with proven 
leadership ability & strong clinical knowledge to manage a state of 
the art Ambulatory Surgery Center, AAAHC Certified, specializing in 
GI Endoscopy. Qualified applicant will have management experience 
in the health care industry, working knowledge of finance, 
accounting, AAAHC accreditation, compliance & federal regulations. 
Candidate must have strong communication, documentation & 
interpersonal skills. Baccalaureate in nursing or health care related 
field required. Salary commensurate with experience.

Please send cover letter, resume, and application from website to: 
Human Resources, Rapid City Medical Center

Po Box 6020, Rapid City, SD 57709
www.rapidcitymedicalcenter.com
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Government Relations Committee

Lesley Wilkinson, Chair

I’m writing this article in January to meet the deadline 
for the March edition of the SD Nurse. The 2012 legislative 
session has just gotten underway and I’m looking forward 
to the things that I know will occur during session. I’ll be 
learning more about how our state government operates, 
I’ll witness lively discussions while observing the House 
and Senate during Nurse’s Day at the Legislature (NDL,) 
and I will also get to meet a lot of wonderful new people 
while at NDL. In this article I’m going to describe 
the functions of the South Dakota Nurses Association 
Government Relations Committee (GRC) and give you 
an idea of the normal processes that occur during the 
legislative session. If something unexpected happens 
during session, it won’t be listed here, but I’ll be sure to 
include it in the next issue.

The Government Relations Committee (GRC) consists 
of a geographic representation of politically active nurses 
from across the state. The primary functions of GRC 
include: studying the need for legislative action; reviewing 
proposed federal, state and local legislation to determine 
the impact on nursing and overall health in SD; identifying 
possible legislative priorities consistent with SDNA’s 
Legislative Agenda and advising the Board of Directors on 
legislative matters.

The five basic tenants of the SDNA Legislative Agenda 
are to support: professional nursing practice, access 

to quality and affordable health care, public health, 
occupational and environmental health, and human rights.  
The full version of the Legislative Agenda can be found on 
the SDNA website www.sdnursesassociation.org.

GRC identified possible 2012 legislative issues for 
SDNA prior to the start of the 87th Session of the South 
Dakota Legislature. Weekly conference calls were held 
each Friday during the legislative session to review 
the current status of identified bills and to discuss any 
additional bills that could affect healthcare in SD. Brittany 
Novotny, SDNA’s lobbyist and a member of GRC, provided 
updates on the identified bills during the conference 
calls. GRC discussed the identified bills in relationship 
to SDNA’s Health Policy Agenda and the impact it would 
have on nurses and our communities prior to reaching a 
consensus on whether to support, oppose or monitor the 
bill. If the GRC determined that action was needed by 
the SDNA membership to support or oppose a bill, an 
action alert message was sent out to all SDNA members. 
The action alert messages requested that members contact 
their local legislators and ask them to support or oppose 
the legislation. It also gave the rationale for why SDNA 
was requesting that they support or oppose the bill. A 
weekly legislative report that included update information 
on the identified bills was sent out to members after each 
conference call. I hope that all of you had the opportunity 
to read the legislative reports and stay informed on 
healthcare issues in SD!

By-Laws Revision 
Request

SDNA Members: The SDNA Bylaws Committee 
is undertaking a review of the SDNA Bylaws. The last 
review was completed in 2010. SDNA members may 
submit proposed revisions to the Bylaws Committee 
for consideration. To do so, please submit the proposed 
change(s) to the SDNA office by April 30, 2012. A current 
copy of the SDNA Bylaws can be found on our website at 
www.sdnursesassociation.org. Simply click on “About Us” 
and you will find the link to the SDNA Bylaws.

Why Join ANA/SDNA
Marie Cissell

My journey with a professional nursing organization began 
during the time I was a student nurse attending the Methodist 
School of Nursing (MSN) in Mitchell, SD. I joined the student 
organization because that is what you did as a student. I 
enjoyed the interaction with students at the school and with the 
student nurses across the state. The year I was a senior, MSN 
sponsored the convention. It was during my time at MSN, 
that I became an officer and that I helped with convention 
planning. This was an opportunity for me to learn leadership 
skills. I believe it is very important for students to experience 
membership in their local Student Nurses’ Association and 
then be encouraged to join ANA/SDNA upon graduation.

I joined ANA/SDNA in 1988 and have remained a member 
of ANA since that time. I always believed that being part of 
the nurses’ association was very important even if I did not 
join immediately upon graduation. I believe being a member 
of the association is necessary as ANA is our representative 
in the political arena. Policy that is advanced by ANA is very 
important for the recognition of the needs of nursing. My 
membership is a financial support to helping the ANA to be a 
strong support of nursing. ANA represents all registered nurses 
at a national level.

ANA has been an advocate for workplace safety, developed 
a Code of Ethics for Nurses, developed Professional Standards, 
promotes quality in nursing care, offers certification and offers 
opportunities for continuing professional development. All this 
is in addition to the advocacy ANA offers at the national level. 
I cannot think of a better organization that can do all of this 
for the minimal cost of membership.

Becoming a member of SDNA, has allowed me the 
privilege to interact with colleagues from many different 
nursing areas. It is important to have a representation from 
all areas of nursing so the needs and interests of nurses are 
made known to legislators as well as to the public. I believe 
the local district and the state levels of SDNA have allowed me 
to understand more fully the interests of all nurses. Another 
aspect is that my membership role can be as a leader at times 
or at other times to take a less active role. SDNA is a great 
place to have membership as whatever energy level you can 
give is an acceptable amount. Every nurse can find a place in 
ANA and SDNA that can meet the needs of the nurse at any 
given time. It is important to me to maintain my membership 
so that the organization can continue to represent me as 
a professional nurse. Consider inviting your colleagues to 
become a member and then find how ANA/SDNA can benefit 
from your membership.

In the Black Hills of South 
Dakota, you’ll discover 
a great place to live and 

a great place to work. We’ve 
invested our resources to create a 
career environment built upon a 
commitment to excellence. You’ll 
find yourself putting compassion 
into practice while you work with 
leading-edge technology. 

Regional Health, a system of 
hospitals, clinics, and senior care 
facilities, offers the best of both 
worlds to nurses: competitive 
pay and benefits presented with 
valuable opportunities for career 
development in an atmosphere of 
respect where the sky is the limit.

Rapid City Regional Hospital • Custer Regional Hospital • Lead-Deadwood Regional Hospital
Spearfish Regional Hospital • Sturgis Regional Hospital

Equal Opportunity Employer

Call Today
1-800-865-2638

or visit
www.regionalhealth.com 

for current openings
job descriptions, and benefits

15
95

3-
09

11

… WHAT TO SAY 
WHEN ASKED ABOUT ADOPTION.
Learn best adoption practices allowing you to better serve
those experiencing an unintended pregnancy. The Infant
Adoption Training Initiative enhances understanding and
knowledge about current adoption practice, laws, birth fathers
and referral strategies. 

NOW WE KNOW

For training dates and locations, and for quick and easy online registration, simply visit 
our Web site at www.infantadoptiontraining.org or contact us at 1.888.201.5061.

“All of the information was very beneficial.
Thank you for the program.” 

This project is funded through the Children’s Bureau of the U.S. Department of Health and Human Services.

–Director of Nursing

Looking for a Nurse Practitioner to join 
Prairie Community Health!

We’re a network of five health clinics serving North 
Central South Dakota. We pride ourselves on our 
quality of care and commitment to the communities 
we serve. Our Eagle Butte site has a rewarding 
opportunity for a licensed Nurse Practitioner to 
provide full range of family practice care, education 
and consultation services to clinic patients in small 
corporation.

•	 Enthusiastic	individual	who	would	like	to	
build	a	practice.

•	 Health,	Dental,	Disability,	Retirement,	CME	&	
other	benefits.

•	 Loan	repayment	of	up	to	$50,000	available.
•	 Great	hiking,	fishing,	hunting,	cross-country	

skiing.

To learn more & apply, contact
Pam Locken,  CEO

Prairie Community Health
(605) 466-2120 • (605) 848-3215 Cell

pamlocken@yahoo.comFind the perfect nursing job where you can   
                                                              work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.
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South Dakota Nurses take over the Capitol City
The 37th Annual Nurses Day at the Legislature (NDL) 

was held at the Best Western Ramkota Hotel in Pierre 
February 6-7, 2012 with over 150 nurses and nursing 
students from across the state in attendance.

The kickoff for the event was a luncheon held on 
Monday, February 6th with Lt. Governor Matt Michels 
welcoming the attendees. Lesley Wilkinson, Chair of the 
Government Relations Committee (GRC) then provided 
an overview of SDNA’s Health Policy Agenda and the 
legislative priorities for 2012. During lunch, the SDNA 
Nurses Strategic Action Team (N-STAT) provided an 
update on federal legislation. The N-STAT coordinator 
Deb Fischer-Clemens, and Sherry Bea Smith, liaison to 
Sen. Tim Johnson, gave updates on their respective areas.

The lunch concluded with updates from Doneen 
Hollingsworth, Secretary of the Department of Health 
and Kim Malsam-Rysdon, Secretary of the Department 
of Social Services. Following the luncheon, all attendees 
went to the Capitol building to be recognized by both the 
Senate and House of Representatives.

Next, new attendees returned to the Ramkota for 
an Orientation and Advocacy session. During this 
session, a group of students served as “legislators” on a 
mock legislative committee. The session also included 
information on how a bill becomes a law, testifying before 
a legislative committee, becoming a politically active nurse 
and effective lobbying strategies. Attendees that had taken 
part in the Orientation and Advocacy Session in prior years 
remained at the Capitol to watch the Senate and House of 
Representatives in action.

Following the Orientation and Advocacy Session, the 
2012 Legislative Update was provided by Brittany Novotny, 
SDNA lobbyist. The day concluded with a Legislative Chili 
Social where attendees worked hard to educate legislators 
on several important issues to nurses in South Dakota. 
This session was well attended by legislators, nurses and 
nursing students.

Tuesday morning began bright and early. Attendees 
were invited to the Capitol at 7:00am for a continental 
breakfast with the legislators. Following breakfast, many 
attended committee hearings throughout the morning. The 

NDL attendees and Governor Daugaard

The Secretary of the Department of Health, Doneen Hollingsworth, 
provided an update.

day also included a group picture with Governor Daugaard 
on the Capitol stairs. The day concluded with a Strategic 
Innovation Workgroup at the Ramkota. 

Nurses Day at the Legislature provided attendees with 
valuable knowledge about the legislative process and 

SDNA’s 2012 legislative agenda. It also provided nurses 
and nursing students an opportunity to network with 
colleagues and friends. Plans are already underway the 
2013 Nurses Day at the Legislature. We hope to see you 
there!

Lieutenant Governor Matt Michels welcomed 
NDL attendees.

NDL attendees were recognized by the Senate 
and House of Representatives.

Orientation and Advocacy Session.

The Secretary of the Department of Social Services, Kim Malsam Rysdon, 
provided an update.
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District News
District 4

District 4 Aberdeen SDNA meeting was held on January 
9, 2012 at 5:30 PM at Presentation College cafeteria.

OLD BUSINESS:
The members or present read a thank you card from 

the Kolbs for the $300 donation that the district gave to 
Matthew.

In December, District 4 gave a donation of laundry soap 
and toilet paper to Lincoln school.

Recipes for the SDNA Cookbook are being typed with 
discussion of needing more recipes, especially beverages, 
foreign foods, appetizers, breads, muffins, desserts and 
candy. A message was left with Mary Gorder Groth 
to get her permission to use one of the SDNA nursing 
pictures that she painted for the cover of the cookbook. It 
was also decided to add Helpful Hints in the cookbook. 
Kristin Kellar, Program Manager, is going to send another 
message to all SDNA members to send recipes to Barbara.
Goehring@Avera.Org by March 31, 2012. A committee 
will be formed to proofread recipes after being typed. Sue 
Fisher, Jeanne Chappell, Fran Albrecht and Barb Goering 
have agreed to be on the committee. A discussion was held 
to determine the cost of each cookbook with the suggestion 
of possible $10.00.

NEW BUSINESS:
Nurses Day at the Legislature is February 6-7, 2012. 

Please get in your registration forms by January 23, 2012. 
A message was sent by the President to each District 4 
member about the 2012 Legislative Coffee and Cracker 
Barrel schedule being held at Holgate School Theater.

A spring luncheon will be held April 28, 2012 for the 
new RN graduates at the Presentation College Learning 

Lab. A lunch of walking tacos, bars, pop and water will 
be served. Brittany Novotny will be asked to speak on the 
benefits of being an SDNA member.

A reminder if any member from District 4 would like 
to submit an article to SDNA the articles are due to the 
SDNA office by January 18, 2012.

The District 4 members enjoyed the rest of the evening 
with a holiday dinner at Max and Erma’s.

Respectfully submitted, 
Barb Goering, RN 
District 4 President

District 8 & 9
District 8 and 9 continue to meet to plan Convention 

2012, to be held in Brookings.
Paula Carson
Districts 8 & 9 President

District 10
District 10 had a meeting on January 17, 2012 at the 

Avera Education Center. The topic of discussion was 
Obesity and Its Metabolic Diseases. Continuing Education 
Credits were given for those who attended the meeting. 
Save the date for our next meeting on Tuesday, May 8th, 
2012. I have invited a special speaker for Nurses Week but 
the details are not final so please watch your email for the 
time and place of the meeting.

Respectfully Submitted,
Darcie Schmidt, FNP-BC, CBN

All Across the United 
States, Registered Nurses 

are Being Saluted
On May 6, 2012, the South Dakota Nurses Association 

is joining the American Nurses Association in celebrating 
Nurses: Advocating, Leading, Caring, as part of National 
Nurses Week, which is held May 6-12 every year. The 
purpose of the weeklong celebration is to raise awareness 
of the value of nursing and help educate the public about 
the role nurses play in meeting the health care needs of the 
American people.

In honor of the dedication, commitment, and tireless 
effort of the nearly 3.1 million registered nurses nationwide 
to promote and maintain the health of this nation, the 
ANA and SDNA are proud to recognize registered nurses 
everywhere on this particular day for the quality work they 
provide seven days a week, 365 days a year.

David M. Dorsett 
Healthcare Center
1020 N. 10th St.

Spearfish, SD 57783
Phone (605) 642-2716

You are a nurse for a reason. It is your life’s fulfillment to make others feel 
comfortable while taking care of their needs and we commend you for your hard work 
and determination. We are also in need of more people like you to help take care of our 
elderly in the beautiful Black Hills of South Dakota. We are currently looking for qualified 
Registered Nurses to share their talents and skills in our skilled nursing facilities. Make 
a difference while you make a living with David M. Dorsett and Belle Fourche 
Healthcare Centers!

Belle Fourche Healthcare Center
2200 13th Ave.

Belle Fourche, SD 57717
Phone (605) 892-3331

Full	Time	
RNs

Apply online today at www.averasolutions.org

See for yourself.
Travel nursing doesn’t have to mean traveling half way 
across the country. If you’re an RN, LPN or CNA looking 
for a position with a local Midwest agency, call us at 
(888) 860-7211 or visit us online. Competitive wages, 
fl exible schedules and mileage reimbursement.

See yourself joining the area’s premier staffi ng team.

SEEKING HARD WORKING & 
ENTHUSIASTIC NURSES

525 North Foster • Mitchell, SD 57301
www.averaqueenofpeace.org

We salute our nurses during 
National Nurses Week and 

appreciate their dedicated service.
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President
Term: 2011 – 2013
Becky Nichols
District 10
Home: 376.3586 * Office: 759.6684
vanillatwist@sio.midco.net

Vice President
Term: 2011 – 2013
Margie Washnok
District 4
Home: 725.5354 * Office: 229.8478
Washnok@midco.net
drmargie.washnok@presentation.edu

Secretary
Term: 2010 – 2012
Kay Foland
District 2
Home: 341.3876 * Office: 394.6195
Kay.Foland@sdstate.edu

Treasurer
Term: 2011 – 2013
Deb Fischer-Clemens
District 10
Home: 770.9265 * Office: 322.4668
deb.fischerclemens@avera.org

Government Relations Committee (GRC) Chair
Term: 2010 – 2012
Lesley Wilkinson
District 2
Home: 791.1324 * Office: 390-5552
lesley.wilkinson@bhsh.com

Core Issues Task Force Chair
Term: 2011 – 2013
Angela Lochridge
District 2
Home: 721.9212 
alochridge@rushmore.com

Revised 01.12

President, District 1-3
Term: 2009 – 2011
Marie Cissell
Home: 343.5148
marie.cissell@sdstate.edu

President, District 4
Term: 2010 – 2012
Barb Goehring
Home: 226.1174
barbara.goehring@avera.org

President, District 6
Vacant

President, District 5 & 7
Term: 2009 – 2011
Pat Sudbeck
Home: 928.3202 
patricia.sudbeck@averaqueenofpeace.org

President, District 8 & 9
Term: 2009 – 2011
Paula Carson
Home: 692.1763
paula.carson@sdstate.edu

President, District 10
Term: 2011 – 2013
Darcie Schmidt
Home: 630.3281
Darcie.schmidt@avera.org

President, District 11
Term: 2012 – 2014
S. Kathryn Burt
Home: 668-6000
kathryn.burt@mtmc.edu

SDNA Staff
Brittany Novotny, JD, MBA
Executive Director

PO Box 1015 Pierre SD 57501
Phone: 945.4265 Fax: 888.425.3032
sdnurse@midco.net

SDNA Board of Directors Welcome New 
Members!

Districts 1, 2 & 3
Kenda Huseby
Lenora Shearer
Stephanie Orth
Roxanne Johnson
Robyn Kroeger
Rachel Krynski
Karrie Wendt

District 4
Ashley Ewing

District 6
Jill Knight
Shanda Spilde

Districts 8 & 9
Laurie Jo Johansen

District 10
Marian Eberhard
Chelsea Hinders

District 11
Teresa D. Egan

Follow  VA Careers

VAcareers.va.gov/NURSE
                       Apply Today:

I’m inventing new models
of  Veteran’s health care.

I’m not just a nurse.

Chris, VA Nurse

Are you passionate about public health 
and would like to join an organization 

that is an advocate for public health 
concerns?

South Dakota Public 
Health Conference

June 7th & 8th
University of

Sioux Falls
Sioux Falls, SD

Visit our website for more 
information as it becomes 

available.

www.sdpublichealth.org

Join Us!

Save the Date!

EXCELLENT OPPORTUNITY
We value professional skill, knowledge 

and experience.
Join a team under encouraging 

leadership and dedicated co-workers.

We have an opening for: **RN/LPN Charge Nurse**
We offer one of the industry’s best benefit packages:

• Competitive Wages
• Heath/Dental/Vision Insurance
• Dependant Care Assistance Program
• 401(K) with Company Match

Contact Us Today!!
Golden LivingCenter - Groton

Tim Yeaton, Executive Director
Rosemary Sanderson, Director of Nursing

1106 N. 2nd St., Groton, SD  57445
Telephone:  (605) 397-2365 • Fax:  (605) 397-8531

www.goldenlivingcenters.com
EOE/M/F/V/D

New Underwood

(605) 754-6489

Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.

Join the South Dakota Nurses 
Association today!

Application on page 10 or visit 
sdnursesassociation.org



Page 10 South Dakota Nurse  March, April, May 2012

Nurses keep top Spot for 
Honesty and Ethics in Poll 

Ranking Professions 
Reprinted with permission from ANA

SILVER SPRING, MD—For the 12th year, nurses 
were voted the most trusted profession in America in 
Gallup’s annual survey that ranks professions based on 
their honesty and ethical standards. Eighty-four percent of 
Americans rated nurses’ honesty and ethical standards as 
“very high” or “high.”

“The public’s continued trust in nurses is well-placed, 
and reflects an appreciation for the many ways nurses 
provide expert care and advocacy,” said ANA President 
Karen A. Daley, PhD, MPH, RN, FAAN. “Major national 
policy initiatives also show trust in nurses. The Affordable 
Care Act and the Future of Nursing recommendations call 
on nurses to take more leadership roles and collaborate 
fully with other professionals in providing essential health 
care to a growing number of people who will have greater 
access to services.”

Since the profession’s first appearance in the poll in 
1999, nurses have received the highest ranking each year 
except in 2001, when firefighters ranked first.

Nurses consistently demonstrate honesty and high 
ethical standards in their everyday dealings with patients 
and their families. However, a recent high-profile legal 
case underscored the commitment nurses demonstrate 
to patient safety and quality. In 2009, two Texas nurses 
reported a physician at their hospital for unsafe practices. 
The nurses withstood intimidation and criminal charges, 
but held firm to their principles. Justice ultimately 
prevailed when the legal battles concluded in November. 
Four individuals involved with bringing charges against 
the nurses were either convicted or pled guilty to misuse of 
official information and retaliation.

RN/LPN
Opportunity for full-time RN/LPN in Long Term Care

Winner Regional offers an excellent benefits package including 
health, vision, dental, life insurance and retirement. Must have 
current South Dakota RN license.

“Professional Care with a Personal Touch”

Winner Regional Healthcare Center
745 E. 8th Street
Winner, SD 57580

605-842-7100

Apply online at www.winnerregional.org

We are also hiring LPNs & RNs for all Shifts.
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2012 SDNA Calendar of Events

March
Last Day of the 87th Legislative Session
March 19, 2012

April
SDNA Spring Workshop
April 13, 2012
Dakota Wesleyan University – Mitchell, SD

SDNA Board of Directors Meeting
TBA

SD Nurse Article Submission Deadline – 
June Issue
April 16, 2012

May
National Nurses Week
May 6-12, 2012

Memorial Day, Observed
SDNA Office Closed
May 28, 2012

June
2012 ANA House of Delegates
June 13-16, 2012

July
SDNA Consent to Serve Forms Due
July 1, 2012

Independence Day – Office Closed
July 4, 2012

SD Nurse Article Submission Deadline –
September Issue
July 16, 2012

August
Awards Nominations Due
August 1, 2012

If you have events that you want posted on the SDNA Calendar of Events, please 
contact the SDNA office at 605-945-4265 or by email at sdnurse@midco.net.

Annual Book Article Submission
TBA

SDNA BOD Meeting
TBA

September
Labor Day – Office Closed
September 3, 2012

October
SDNA Board of Directors Meeting
October 7, 2012 

SDNA Annual Convention
October 7 & 8, 2012
Brookings, SD

Native American Day – Office Closed
October 8, 2012

SD Nurse Article Submission Deadline –
December Issue
October 16, 2012

November
Veterans Day
November 11, 2012
SDNA Office Closed

Thanksgiving
November 22, 2012
SDNA Office Closed

December
District Leadership Reporting Form Due
to SDNA Office
December 1, 2012

Christmas Day
December 25, 2012
SDNA Office Closed

Announcement
The incidence of HPV-related cancers is a growing concern in South Dakota. 

The South Dakota Department of Health is pleased to share the HPV and Cancer 
Monograph. To view online, please see http://getscreened.sd.gov/registry/ under the Data 
& Publications tab. Two companion pieces, the HPV patient information card and the 
HPV vaccination magnet, were designed to be shared with parents and patients. To view 
and access the online ordering system, please see http://doh.sd.gov/catalog.aspx. All are 
available free of charge.

Purpose: To provide registered nurses current information about 
issues in acute and chronic patient management.

The South Dakota Nurses Association is an Approved Provider of 
continuing nursing education by CNE-Net, the education division of the North 

Dakota Nurses Association an accredited approver by the American Nurses 
Credentialing Center’s Commission on Accreditation.

1.866.SD-QUITS South Dakota QuitLine
1 . 8 6 6 . 7 3 7 . 8 4 8 7

A PUBLIC HEALTH MESSAGE FROM THE SOUTH DAKOTA DEPARTMENT OF HEALTH

Your silence could be harmful.
In 2008, 1,275 South Dakotans died from 
tobacco attributable causes. 

Total medical costs from tobacco use 
in 2007 was $274 million. 

Research shows that when providers 
are involved in helping patients quit, patient 
success increases substantially. 

At current use levels, 18,000 South Dakota
children age 0-17 are projected to die from 
tobacco use.

Hey, it doesn’t hurt to Ask.
Most tobacco users want to quit. And every year,
about half of them try... and fail... because they
are not getting the help they need when they
make their quit attempt. 

As their health care provider, 
you can help. 

But first, you have to take the time 
to talk about it. 

Just ask, “Do you use tobacco?” 
Simple.

Take a good look. Advise.
Once you’ve broached the subject, document
their tobacco use along with their other 
vital signs. 

Then ask them if they’re willing to make 
a quit attempt at this time. 

Patients not ready to quit may need 
additional motivational counseling. Refer them.

Give them the tools. Refer.
There are great resources in South Dakota, 
specifically designed to help you help your 
patients quit tobacco. For your convenience,
we’ve prepared a special booklet to help you 
answer the most typical patient questions. We
want to provide all South Dakota health 
professionals with copies of this important tool.
So if you don’t have yours yet, call us at 
1-866-737-8487. 

Remember AA&R Ask. Advise. Refer.
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