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President’s Message
As I sit watching what 

will hopefully be the last 
snow of winter, I cannot 
help but realize that when 
this is published it will 
be late spring and early 
summer. As much as we 
would like to wish time 
away, we must live in the 
present but always plan for 
the future.

Over the past couple 
of years, the Maryland 
Nu r s e s  A s s o c i a t io n 
(MNA) Board of Directors (BOD) has been planning 
for the future of MNA. The strategic plan is the 
map the BOD has developed to guide MNA now 
and into the future. Many of you may have seen 
the illustration of the strategic plan at the MNA 
convention last October. Imbedded in the plan are 
the core values that help to guide our organization. 
Those values are: camaraderie; mentoring; diversity; 
leadership; and respect. The etymology or foundation 
of the word “core” comes from the Greek meaning 
the heart. These core values are reflected in each of 
the strategic themes and are the “heart” of what we 
believe as a BOD and an organization. Do you see 
yourself reflected in this core? 

At this time of year we are preparing for the MNA 
Annual Convention on October 13 and 14, 2016 
at the Maritime Institute in Linthicum, Maryland. 
The theme this year is Every Nurse a Leader. How 
are you living the core values and developing or 
enhancing your roles as a leader? As you plan for 
your professional future think about those activities 
that do or will reflect your nursing leadership. 

Make your leadership a formal role and consider 
running for office in the MNA or serving on 
committees. There are opportunities on both the 
district and state levels. Part of the strategic plan is 
planning for succession of leaders at every level 
of the organization. How will you leave your 
leadership mark? I often hear nurses say that they 
do not consider themselves a leader. The title of the 

convention indicates that every nurse is a leader 
in at least one way and perhaps in many ways. The 
presentations and posters at the convention will help 
you see the many ways in which nurses are leaders in 
healthcare, education and policy. 

Current and past MNA leaders are happy to be 
mentors as we plan for succession. The future of our 
organization and our profession is in YOUR hands. 

Kathy Ogle
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H

E 
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What do you envision as our future? President John 
Quincy Adams said “If your actions inspire others 
to dream more, learn more, do more and become 
more, you are a leader.” Make your actions count, in a 
leadership role! 

I wish you a happy and healthy summer,
Kathy Ogle

See page 5 for more information.
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editorial board prior to acceptance. Once accepted, manuscripts 
become the property of The Maryland Nurse. Articles may be used 
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permission from each person acknowledged must be 
submitted with the article.
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style. A maximum of 15 references will be printed with the 
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editing:
All submissions are edited for clarity, style and conciseness. 

Referred articles will be peer reviewed. Comments may be returned 
to the author if significant clarification, verification or amplification 
is requested. Original publications may be reprinted in The 
Maryland Nurse with written permission from the original author 
and/or publishing company that owns the copyright. The same 
consideration is requested for authors who may have original articles 
published first in The Maryland Nurse. Additionally, once the 
editorial process begins and if a submission is withdrawn, the author 
may not use The Maryland Nurse editorial board review comments 
or suggestions to submit the article to another source for publication.

Authors may review the article to be published in its final 
form. Authors may be requested to sign a release form prior to 
publication. The Maryland Nurses Association retains copyrights 
on published articles, subject to copyright laws and the signing of 
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Submissions should be sent electronically to 
TheMarylandNurse@gmail.com.

Lois A. Freeman 
DNP, CRNP, CCRN
Keynote Speaker

Lois freeman, DNP, 
CRNP, CCRN was 
keynote speaker at the 
Telehealth Symposium: 
R e m o t e  M o n i t o r i ng 
a n d  C h ro n i c  C a re 
Management of High Risk 
Patients held at the Anne 
Arundel Medical Center 
on Monday, February 
22, 2016. Freeman is the 
sole provider in the Home 
Telehealth program at 
the Maryland Veterans 
Administration (VA) Healthcare System in Baltimore, 
MD.  She shared outcomes and lessons learned from 
the implementation of a VA care coordination home 
telehealth program in Maryland since 2007.

Lois A. Freeman

Saint Agnes Hospital 
Join our expanding Nursing team in one of the following roles and 

look forward to a brilliant future.

Now recruiting for:
• Clinical Nurses • Nursing Supervisors 

• Clinical Unit Coordinators 
• Nurse Managers

To learn more and apply, please visit: 
http://www.stagnes.org/careers/overview/

Strong Foundation.
     Brilliant Future for
         Nurses.

EOE

Earn your associate and bachelor’s degrees in nursing through 
HCC, while saving time and money. HCC has agreements in place 

with Towson University, Frostburg State University, and other 
four-year schools. HCC also offers an integrated nursing program 

for high school students to get started early.

LPN to RN
Transition Program, A.S.

Licensed Practical Nurses with an active, unencumbered 
Maryland or compact LPN license articulating to the associate 

degree level are awarded a maximum of one semester (9) credits 
of the Foundations of Nursing course, following successful 

completion of the Assessment of Technologies Institute (ATI) 
Fundamental content mastery exam and select skills in the 

simulation lab.  Applicants must have worked six months as a LPN.

RN to BSN 
Program

HCC has academic advisors to help you navigate all your options 
to get your BSN. You can take additional general education 

courses, required by the university, at HCC for a fraction of the 
cost. The online BSN programs and specialty tutoring at HCC 

make it easy.

Contact: Christa Rice
240-500-2286  cmrice2@hagerstowncc.edu

www.hagerstowncc.edu/nursing

ADVANCE 
YOUR
CAREER

LIVE-SCAN FINGERPRINTING
CJIS-Approved Provider

FBI and State of Maryland Fingerprint Background Check
Walk-in, By-appointment, and Portable On-Site Service

Trident Security Group LLC
9808 Liberty Road • Randallstown, Maryland 21133

Tel: 443-272-6573  •  Cell: 443-977-7088  •  Fax: 443-272-6579
Email: info@tridentsecuritygroup.com
Web:  www.tridentsecuritygroup.com

Also: • Notary Public   • Passport Photos
 • State of Maryland – Approved Firearm Safety Training

http://www.huhealthcare.com
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nurses on the Move

The CSU Eagles Award is presented each year 
during the annual Rev. Dr. Martin Luther King Jr. 
Birthday tribute. The 2016 CSU Eagles award was 
presented to the Honorable Senator Shirley Nathan-
Pulliam. In her role as Delegate and now Senator, she 
has provided a high level of commitment and support 

Coppin State University Celebrates 8th Annual 
Rev. Dr. Martin Luther King Jr. Birthday Tribute

Participants in the 8th Annual Rev. Dr. Martin Luther King Jr. 
Birthday Tribute

Left to Right: Dr. Maria Thompson 
(President, Coppin State University),

Senator S. Nathan-Pulliam and Dr. C. Wood 
(Vice President, Faculty Senate)

Left to Right: Dr. N. Philipsen, Senator S. Nathan-
Pulliam, Dr. D. Tolson and Dr. V. Robinson 

to Coppin State University. Her unwavering loyalty 
and commitment to Coppin State University has 
provided many opportunities for both the University, 
faculty and students. Join Coppin State University in 
saying, “Thank You” to our Nurse-Senator Shirley 
Nathan-Pulliam. 

Two CSU Faculty Members 
Receive Nurse Educator 

Doctoral Grants For Practice 
and Dissertation Research 

(NEDG)

(Left) Ms. Crystal Day-Black, Ed. D. (c), MSN, RN, 
CNE, CDE, PMHCS-BC, and (Right) Ms. Natalie 

Hart, MS, RN, PMHNP-BC

NEDG is a statewide funding initiative supported 
by the Nurse Support Program II and is jointly 
approved by the Health Services Cost Review 
Commission and Maryland Higher Education 

Nurses on the Move continued on page 4

RN to BSN
MSN Nurse Educator

Enroll Today!
Online options also available

Through evidence-based practice, nurses use research 
findings to make clinical decisions that facilitate 
health promotion, disease prevention, and health 
restoration to clients across the lifespan.

www.bowiestate.edu

Trying to juggle school, work and the kids?

Simplify your life at
www.nursingALD.com!
• Access over 600 issues of official 

state nurses publications, to 
make your research easier!

• Find your perfect career!

• Stay up-to-date with 
events for nursing 
professionals!

http://studyatapu.com/ald-bsn
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nurses on the Move
Nurses on the Move continued from page 3

Commission. The recipients are able to use the 
funds to support their doctoral education along 
with research support. Two (2) faculty members 
from the College of Health Professions Helene 
Fuld School of Nursing have been awarded the 
Nurse Educator Doctoral Grant (NEDG) for 
Practice and Dissertation Research. Ms. Crystal 
Day-Black, Ed. D. (c), MSN, RN, CNE, CDE, 
PMHCS-BC, and Ms. Natalie Hart, MS, RN, 
PMHNP-BC. Both are distinguished professors 
and alumni of Coppin State University focused on 
“giving back.” Please join the College of Health 
Professions Faculty and Staff in congratulating 
both Ms. Day-Black and Ms. Hart as they 
continue in their journey towards their doctoral 
degree.

Dr. Tracey L. Murray, Dean and Professor of the 
College of Health Professions, and lead faculty Ms. Lori 
Harvin, Ms. Stacey Wood, Dr. Vaple Robinson, Ms. 
Ericka Smith, and Dr. Ihuoma Ezebuihe joined junior 
nursing students enrolled in the NURS 320 Maternal 
Child and Women’s Health course for the February 
14, 2016, “Red Dress Sunday” event at Central Church 

Coppin State University College of Health Professions 
Red Dress Initiative Impacts Health Disparities

Seated from Left to Right: Dr. Tracey L. Murray, Rev. and Mrs. Rupert, and Ms. Lori Harvin. 
Special thanks to students and faculty for their dedication and participation!!

of Christ. This activity supported the “Red Dress” 
collaborative initiative established through the Health 
Enterprise Zone and Coppin State University College 
of Health Professions. The event provided health 
education, screening, and a healthy meal to more than 
300 individuals. Special thanks to the junior students, 
faculty, Ms. Fuller-Grant and Mr. Harpool.

Recovery | Quality | Respect

Apply online at 
mosaicinc.org

Psychiatric Nurse Practitioners Needed in 
our Outpatient Mental Health Clinics

Mosaic Community Services is dedicated to transforming 
the lives of individuals with mental illness and addictions 

through comprehensive health services.

Why you should apply:

n Flexible hours
n Competitive salary
n CARF Accredited
n School Loan Repayment
n Telemedicine Available

Please contact Oleg Tarkovsky at 
410.453.9553 ext. 1121 with any
questions regarding the position.

n Several locations throughout MD to 
choose from – suburban area or urban 
setting (Catonsville, Westminster, 
Randallstown, Baltimore City, 
Timonium)

Director of Clinical Partner 
Relations and Placements

The Johns Hopkins University, School of Nursing is seeking applicants for 
the position of Director of Clinical Partner Relations and Placements.

Responsibilities
•	 Direct, create, and implement 

processes and guidelines for 
practicum placements. 

•	 Evaluate the appropriateness of 
potential, new and current clinical sites. 

•	 Visit clinical partners, hospitals 
and other agencies throughout the 
Baltimore/Washington D.C. area.

Qualifications
•	 Requires a Master’s Degree in Nursing. 
•	 Five years progressively respon-

sible related experience. 
•	 Must be a licensed Registered 

Nurse in good standing. 
•	 Must have own reliable transportation.

For more detailed job description please go to our website at and apply on-line at

http://jobs.jhu.edu 
Please apply to job number 307513. 

We offer a competitive salary and we have an excellent benefit program, including 
tuition remission and tuition grant for dependents. The successful candidate 

for this position will be subject to a pre-employment background check.
Johns Hopkins University is an EO/AA employer committed to 

recruiting, supporting, and fostering a diverse community.

Alman & Alman, LLC
Attorneys at Law

183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878

301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the 

Following Areas

Disciplinary Actions and Complaints before 
the Maryland Nursing Board

Divorce, Separation, Custody, Visitation
Wills and Estate Planning

Personal Injury

Currently accepting applications for admission into the
Associate Degree in Nursing (Pre Licensure Registered Nurse) 
and Licensed Practical Nurse (LPN) Classes.
Financial Aid is available for those who qualify.
FT/PT Nursing Instructors needed. BSN required. 
MSN preferred.
If interested send resume to info@stmichaelcollgeva.edu

SMCAH ADN Program located in Alexandria is approved by the Virginia Board of Nursing.
The License Practical Nurse program located in Washington, DC is approved by the District of 
Columbia Board of Nursing.
www.stmichaelcollegeva.edu/ 8305 Richmond Hwy, #10A, Alexandria, VA 22309: call 703-746-8708 
www.stmichaelschooldc.us/ 1106 Bladensburg Road, NE, Washington, DC 20002: call 202 388 5500

SMCAH is certified to operate by the State Council of Higher Education for Virginia (SCHEV)

http://www.salisbury.edu/nursing
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The Maryland Nurses Association, the voice for 
nursing, advocates for policies supporting the highest 
quality healthcare, safe environments, and excellence 

in nursing.

Our Core Values: Camaraderie, Mentoring, 
Diversity, Leadership, and Respect.

The Maryland Nurses Association’s Annual 
Convention is central to achieving our mission. This 
year’s theme, “every Nurse a Leader” will focus on 
the multifaceted role of Registered Nurses and how 
the Registered Nurse “serves as a leader” across the 
continuum of our profession.

We are seeking dynamic presenters who use 
innovative teaching and presentation styles to 
engage and interact with participants, inspiring them 
to effect change. Our Convention presenters will 
demonstrate how Maryland nurses are able to strive 
for and achieve excellence in our profession in areas 
that include education, research, practice, and 

leadership. Equally important, nurses will learn 
how value added contributions are made to the entire 
community by our nursing colleagues.

This year’s theme provides us with the opportunity 
to discover the many ways that all nurses prove 
to be leaders. The Convention will allow all 
participating nurses to network, share information, 
and be transformed by collaborating with other expert 
healthcare professionals.

the Maryland Nurses Association is accredited 
as a provider of continuing nursing education 
by the American Nurses credentialing center’s 
commission on Accreditation.

A copy of the 113th Annual Convention Call 
for Presentations can be found on the Maryland 

Nurses Association web site. You may go to www.
marylandrn.org where you will see News and 
Announcements/Upcoming Events box. Click on the 
“Click here for the 2016 Call for Presentations” to 
download your copy.

113th AnnuAl Convention
CALL FOR PRESENTATIONS

“EVERY NURSE A LEADER”
Conference Center at the Maritime Institute • Linthicum Heights, MD • October 13-14, 2016

Continuing Education Activity for Nurses

July 29-30, 2016
WASHINGTON, D.C.

Jointly provided by:
The George Washington University School of 

Medicine and The Physicians Committee

Schedule, Cost, and Registration at:
www.ICNM16.org

Caring for life throughout the journey with illness and loss.

Make a difference. Inspire others. 
Love your job!

EEO/ADA 

RN Case Managers
Prince George’s and Anne Arundel Counties

ICC RNs

Support Services RNs
24/32 (Saturdays & Sundays) 

Hospice of the Chesapeake is the premier 
nonprofit hospice and palliative care provider in 

Anne Arundel and Prince George’s Counties. Your 
work as an employee impacts the quality of life 

of individuals who are seriously ill and those who 
love them. We are currently hiring extraordinary, 

career driven employees, who are technically 
skilled, possess superior interpersonal skills and 

wish to enthusiastically contribute to 
our mission of caring.

Visit our website at www.hospicechesapeake.org to submit an online application.  
For questions, email our recruitment team at recruitment@hospicechesapeake.org. 

Perioperative Nurse for the Navy Reserve
  

Benefits:
 Additional $22,000 annual income
 Stay local
 VA home loans
 Low cost Tricare Insurance 
 Commissary and Exchange/PX shopping

Basic Requirements:
 US Citizen, physically qualified
 Experience in OR 
 BSN from an accredited program
 Commissioned prior to 42nd birthday

Obligation: One weekend a month and 2 weeks each year

Navy Medical Officer Programs
(800) 322-9595

Jobs_Phila@navy.com

$45,000 Sign on Bonus

http://www.marylandrn.org
http://www.marylandrn.org
http://nursing.jhu.edu/mdnursefaculty
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On Monday, March 14, 2016, eighteen 
Maryland nurse practitioners and NPAM 
members, met in Annapolis for the first 
ever NP Lobby Night in Annapolis. Though 
the skies were grey and a fine mist covered 
Annapolis, it did not dampen the enthusiasm 
of those in attendance as we visited over 30 
members of the legislature, including all of 
the members of the very important Health and 
Government Operations (HGO) Committee. 
Gift bags filled with healthy treats and a 
NPAM branded mug were presented to each 
of the legislators, along with informational 
brochures about NPAM and NPs, and flyers 
that listed several key pieces of legislation 
that NPAM is closely following. While 
in Annapolis, we had the opportunity to 
educate legislators about the role of the nurse 

practitioner, answer questions regarding key 
legislative issues, and to encourage the legislators to 
support those issues that affect health and wellness 
in Maryland during the remaining weeks of the 
2016 legislative session. 

Thank you to Sandi Nettina and Kathy Woodruff, 
NPAM Legislative Committee Co-Chairs who 
organized the event, to Marty Buonato who worked 
behind the scenes to schedule the visits, prepare the 
informational packets, and arrange for the gift bags, 
to the Pitcher Law Offices for the use of their office 
space, and to Julia Worchester, NPAM Legislative 
Consultant for her leadership and guidance. And a 
special thanks to all of the nurse practitioners who 
attended, including Myreda Erickson-O’Brien, 
Adele Foerster, Laura Garcia, Shannon Idzik, 
Folasade Kanimodo, Maureen Kelley, Beverly Lang, 
Lynn Masih, Sandra Nettina, Julie Stanik-Hutt, 

First Ever NPAM Lobby Night a HUGE Success!
18 NPAM Members Visit Legislators in Annapolis

Joan Stanley, Rita Tracewell, 
Kathleen Woodruff, Becky 
Chamberlain, Alissa Dye, 
Eileen Meier, Jill Burgholzer, 
and Irina Koyfman.

If you did not have the 
opportunity to join your 
colleagues in Annapolis in 
2016, plan on attending in 2017! We would 
welcome your participation. Check out the 
NPAM website for more information about 
how NPAM is working for nurse practitioners 
in Maryland at www.NPAMOnLine.org. 

Beverly Lang, MScN, RN, ANP-BC
Executive Director, NPAM
NPAMExDir@npedu.com

Nurses Night in Annapolis A Huge Success!!

Dr. Kathy Ogle, 
presents the nurses role 

in legislation 
(President, MNA)

Maryland Nurses show up in force!! Maryland Nurses, nursing students, & faculty 
participate in legislative issues

Nursing Faculty (16-0009) 

Hood College invites applications for a full-time nursing faculty position.  The full-time position will provide 
students with instruction of the highest standards, evaluate student progress, assist in preparation of syllabi, 

assist in activities furthering the work of the institution, communicate necessary information to students, 
provide academic advice to students as needed and serve on standing and ad hoc committees as needed. An 

unencumbered license as a registered nurse eligible to practice in the state of Maryland and teaching experience 
in nursing are required.  A master’s degree in a nursing field is required.  A doctorate in nursing or highly related 

field is preferred.  A background in acute care adult health care is also preferred.

Qualified candidates are invited to apply on-line via our electronic application which requires a cover letter, a 
curriculum vitae, a statement of teaching and research interests, transcripts of master’s/doctoral degree and 

three current letters of recommendation.   Candidates should arrange for three letters of recommendation via 
mail to Department of Nursing, Hood College, 401 Rosemont Ave., Frederick, MD 21701 or via 

email to nursing@hood.edu. 

The electronic application is found at the end of the job description on the lower right hand side, 
“Apply On-line.”  If you need assistance with the on-line application process, please email 

humanresources@hood.edu or call (301) 696-3592.

Hood College is committed to diversity in its faculty and staff and subscribes to a policy of hiring only individuals legally eligible to work 
in the United States.  An Equal Opportunity Employer/M/F/Vet/Disability 

Hood College does not discriminate on the basis of sex, race, color, national origin, sexual orientation, gender identity or gender expression, marital status, pregnancy, disability, 
religion, or age in recruitment, admission and access to, or treatment, or employment in its programs, services, benefits, or activities as required by applicable laws including Title IX 
of the Educational Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973, and complies with the law regarding reasonable accommodation for disabled applicants 
and students. Inquiries about discrimination or reasonable accommodation should be referred to the Title IX and Section 504 Coordinator at Alumnae Hall, 401 Rosemont Avenue, 

Frederick, MD. 21701 (AD 312), (301) 696-3592.  For complete information on Hood College’s nondiscrimination policy, please visit http://www.hood.edu/non-discrimination/. 

http://www.NPAMOnLine.org
mailto:NPAMExDir@npedu.com
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Dr. Mary Kay 
DeMarco presents 
legislative issues to 

the audience

(From Left to Right) Dr. V. Robinson, Delegate D. Morheim, 
Ms. R. Elliott (MNA Lobbist), Area Dentist

(From Left to Right) Dr. C. Wood, 
Delegate T. Hill, and Dr. V. Robinson

Pictured with Senator Nathan-Pulliam (Center) are Dr. Tracey 
Murray, RN (Dean of the College of Health Professions at Coppin 

State University): Kim Hamilton, RN; Lucille Belgrave, RN; the 
Senator; Dr. Nayna Philipsen, RN (President of MNA District 2); 

Dr. Danita Tolson, RN; and Dalverine West-Aarons, RN

Circulating and 
networking at the 

event was also 
Ms. Antoinette 

Mugar, RN

Registered Nurses in the Senate
Registered Nurses figured prominently among those 

who gathered at the Maryland Senate in Annapolis 
on February 17, 2016 to support our very active Nurse-
Senator Shirley Nathan-Pulliam, RN of District 44 (in 
Baltimore City and County), and to get updates on the 
almost 20 bills that she is sponsoring this Session. Many 
of these bills deal with issues that are very important for 
the health of Marylanders including, the unnecessary use 
of antibiotics in agriculture, a halt to the extermination 
of bees that pollinate one-third of our food sources, the 
requirements of very old or very ill inmates, and the 
need to more aggressively address healthcare disparities. 
A number of other State Senators and Delegates were 
also present, including Baltimore mayoral candidate and 
Senator Catherine Pugh, District 44 Delegate Pat Young 
(son of an RN) and District 44 Delegates Charles Sydnor 
and Keith Haynes (friends of RNs).

http://nursing.umaryland.edu/conway


Page 8  •  The Maryland Nurse News and Journal May, June, July 2016

NPAM Sponsors the 
Women’s Legislators of 

Maryland Reception
The 2016 Women’s Legislators of 

Maryland Annual Opening Reception held on 
Tuesday, January 12, 2016 at The Governor 
Calvert House in Annapolis, MD was well 
attended. The Nurse Practitioner Association 
of Maryland (NPAM) helped to sponsor 
the event as a bronze sponsor and several 
members attended. Pictured are Beverly Lang, 
NPAM Executive Director (Center) and Dale 
Jafari, NPAM President (Right, with back to 
camera) speaking with MNA Lobbyist, Robyn 
Elliott (Left).

Networking at the reception are (L–R) Robyn Elliott, 
MNA Lobbyist, Beverly Lang, NPAM Executive Director, 

Dale Jafari, NPAM President

Sandi Nettina, NPAM Legislative Committee Co-Chair (red dress) 
is pictured here at the reception.

Interested in Leadership 
Opportunities

The MNA Committee on Nominations is seeking nominees for the 2016 
election cycle. Two positions on the MNA Board of Directors are open for 
election in 2016: President-Elect and Secretary. The President-Elect is elected for 
a term of one year, then serves as President for two years, followed by one year 
as Immediate Past President for a total commitment of four years on the MNA 
Board of Directors. The Secretary is elected for a term of two years. Candidates 
must be a joint MNA/ANA member. If you are interested in any of these 
positions or would like more information, please contact Ed Suddath, Chief Staff 
Officer, at esuddath@marylandrn.org.

Andreas Lundstedt

We assist Maryland Nurses in ALL matters, including 
representing Nurses before the Licensure Board.

Call Andreas Lundstedt today at 410-771-5668

Visit us online at:
www.mdemploymentlawyer.com

As an association member, you’re eligible to apply for 
individual insurance coverage at lower premiums or 
with no-cost benefit enhancements not available to 
the general public. 

This is a solicitation of insurance. By responding you are requesting a licensed 
insurance agent/producer to contact you to receive more information.
Insurance products and services are offered by Mutual of Omaha Insurance Company, 
3300 Mutual of Omaha Plaza, Omaha, NE 68175, or one of its affiliates. Mutual of Omaha 
is licensed nationwide. Coverage may not be available in all states. 50640

Maryland Nurses Association and Nurse Practitioners Association of Maryland 
have teamed up with Mutual of Omaha Insurance Company to offer you a variety 
of products and services to help you protect your individual needs.

mailto:esuddath@marylandrn.org
http://www.wau.edu
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Nursing Foundation of Maryland 2016 Scholarships
1. ruth Hans scholarship

The Ruth Hans Scholarship promotes 
lifelong learning and best practices in nursing 
by awarding an education scholarship to a 
Baccalaureate nursing student in Maryland. This 
can include an RN licensed in Maryland who 
is continuing his or her education in an RN to 
BSN nursing education program in Maryland. 
Ruth Hans received her entry nursing education 
from the Lutheran Hospital School of Nursing 
and this award was established in her honor in 
2006. The recipient will exemplify academic 
achievement, leadership and community service. 
The scholarship is for $500.

2. Maryland General Hospital school of Nursing 
Alumnae Association education scholarship

The Alumnae Association of Maryland 
General Hospital awards one scholarship of 
$1,000.00. Preference will be given to the 
student enrolled in an Associate Degree Nursing 
program. The recipient must demonstrate 
financial need in addition to academic 
achievement and community service.

3. Barbara suddath Nursing scholarship
The Barbara Suddath Nursing Scholarship was 

established to honor the memory of Mrs. Suddath, 
the mother of the Executive Director of the 
Maryland Nurses Association. The recipient must 
be a nurse enrolled in a graduate degree nursing 
program with the intention of working with the 
older population. The recipient will exemplify 

academic achievement, leadership and community 
service. The scholarship is for $500.

4. Arthur L. Davis Publishing company 
scholarship

Art Davis established the Arthur L. Davis 
Publishing Agency, the publisher of The 
Maryland Nurse. Now deceased, the business 
he began remains a family business dedicated to 
supporting the nursing community. The Arthur 
L. Davis scholarship was established in 2003. 
The scholarship will be awarded to one applicant 
in the amount of $1,000. The recipient must be 
pursuing a master’s degree in nursing as part of 
the preparation to teach in a Maryland nursing 
program. The recipient will exemplify academic 
achievement, leadership and community service. 
Applicants for this scholarship must be members 
of the Maryland Nurses Association.

5. MNA District 2 scholarship
The MNA District 2 awards one scholarship of 

$1,000 to a nursing student enrolled in the final 
year of study who is a first generation student – 
the first in the immediate family to attend college. 
The recipient must be enrolled in a school of 
nursing located within the geographic boundaries 
of MNA District 2.

6. travis Nursing scholarship
The Travis Nursing Scholarship is being 

established to honor the memory of the mother 
of long-time MNA/ANA member, Patricia 

Travis, RN, PhD, CCRP. The recipient should 
be a student enrolled in a nursing program with 
an interest in promoting a seamless transition 
for end of life palliative care and home hospice. 
The beneficiary needs to exemplify academic 
achievement, leadership, and community service. 
The scholarship is for $500.

MedStarStMarys.org

25500 Point Lookout Road
Leonardtown, MD 20650

We are currently seeking:
•	 Experienced	OR	Staff

•	 Experienced	RNs	-	Float	Pool,	ICC,	Telemetry,	ED

•	 Nurse	Practitioners

•	 Wound	Care	RN

•	 Certified	Nurse	Midwife

•	 Infection	Control	Practitioner

•	 Case	Managers/Utilization	Review	Specialists

MedStar St. Mary’s Hospital of Leonardtown, Maryland, 
offers patients state-of-the-art healthcare in a family-
oriented work environment. We have a history of 
offering a progressive and professionally rewarding 
workplace so come and grow your career with us.
Our outstanding benefits and strong standards help make 
our hospital one of the best places to work in Southern 
Maryland. We encourage you to review our career 
opportunities and submit an application through
our website.

Apply at
www.compassionatecarenursing.com

or call (410) 719-0672

Currently seeking 
dedicated and caring 

LPNs & RNs
Applicants Must Have:
•	Minimum	one	year	
 clinical experience 
•	Dedication	to	excellence
•	Recent	peds	experience

We Offer:
•	Competitive	Salaries	
•	Flexible	Schedule
•	Supportive	Staff	
•	Friendly	Work	
 Environment

RNs 
LPNs 
CNAs

http://medstarstmarys.org
http://atlanticgeneral.org
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health disParities

Stacey Wood, MS, RN, CNM, 
Patricia Vanhook, PhD, RN, FNP, BC, FAAN, and 
Nayna C. Philipsen, JD, PhD, RN, CFE, FACCE

People who are different from the “dominant” population in a culture are 
often polarized into “outsider” groups. These outsiders, or sub-sets of the 
population, are forced to deal with both stigma and ignorance due to their 
marginalization. They may have a lower social economic status due to minimal 
education, decreased employment opportunities, or fear of more discrimination 
resulting in barriers to their accessing and receiving quality health care. The 
predictable outcome is poorer health among group members, which we refer to 
as “health care disparities.” 

The District 2 Maryland Nurses Association (MNA) Fall 2015 Seminar 
featured a presentation and discussion led by Dr. Carlessia Hussein, RN, DPh, 
on the sometimes unintentional nature of these disparities. In other words, 
while nurses and other caregivers sometimes intentionally discriminate, such 
as when they consciously and overtly refuse to care for a particular patient 
because of his or her race, ethnicity, gender or other minority status, they also 
may do this unconsciously or accidentally from lack of awareness or ignorance. 
In Maryland these discussions often focus on African American patients, 
because, at over 30%, that is our largest recognized “minority” population 

(United States Census Bureau, 2015), but other marginalized minority groups 
also need our attention. 

The MNA 2015 Convention offered participants a Lunchtime Roundtable 
discussion on nursing care of one of these groups, the transgender client. There 
are approximately 9 million lesbian, gay, bisexual, and transgender (LGBT) 
individuals within the United States (Gates & The Williams Institute, 2011). 
They are a smaller but significant sub-set of our population, and it is important 
to understand their health care needs and barriers. Roundtable participants 
agreed that not only did they learn little about the needs of the LGBT community 
while they were in nursing school, but they get minimal information now. As a 
result, the awareness of this group’s health outcomes, of unique healthcare needs, 
and even of vocabulary particular to meeting these needs, is low. Nurses who 
recognize a need and want to overcome disparities in the LGBT population find 
that they lack the “cultural competence” to do so. 

Fortunately, health care and research response to the needs of LGBT 
individuals has increased over the last 30 years (Gates & The Williams Institute, 
2014; Mayer, et al., 2008). This increase is due in part to the increased visibility 
and acceptability of LGBT individuals in our society. Recent surveys found that 
the percentage of the individuals who identify as LGBT have ranged from 2.2 
to 4% of the U.S. population (Gates, & The Williams Institute, 2014). According 
to Gates & The Williams Institute, 2014 this number is under-reported because 
of challenges including inconsistent definitions of who to include in the sample, 
differences in survey methods, or simple failure to collect the data (Gates & The 
Williams Institute, 2014). Based on the available data, researchers estimate that 
LGBT individuals make up 3.5% of the population in the US and 3.3% of the 
population in Maryland (Gates & Newport, 2013). With increasing awareness 
regarding disparities in health outcomes and health care of LGBT individuals, 
increased efforts to identify the size of the population will be important. 

Like their heterosexual counterparts, LGBT patients experience the common 
disease processes seen by healthcare providers, but they also exhibit unique 
health disparities. Contributing factors common among LGBT populations 
include low socioeconomic status, lack of health insurance, postponement 
of care, difficulty accessing health care and sometimes denial of care (Ard 
et al., n.d.). Furthermore, according to the Institute of Medicine (2011), these 
disproportionately impact non-white LGBT individuals. Access to health care 
has improved due to the Affordable Care Act of 2010, yet insurance coverage for 
LGBT individuals remains less than their non-LGBT counterparts. 

Gates (2014) reported in a Gallup poll that LGBT patients have a low well-
being index score compared to heterosexuals. This poll evaluated areas of 
financial, physical, social, community, and purpose well-being. The total well-
being score for LGBT individuals, on a scale of 0 to 100 with 0 being in poor 
overall wellbeing, was 58, while the score was 62 for heterosexuals. In all of the 
evaluated areas, lesbian and bisexual women fared worse. The Gallup Healthways 
Well-Being Index found that 29% of LGBT individuals did not have a primary 
care provider, and 25% of them reported that they did not have money to pay for 
healthcare or medications (Gates, 2014). 

Health Disparities among Lesbian, Gay, Bisexual, and 
Transgender (LGBT) Individuals

http://nursing.jhu.edu/mdnurse15
http://www.healthways.com
srmconline.com
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health disParities
The National Library of Medicine (n. d.) 

defines health disparities as “differences in access 
to or availability of facilities and services,” due 
to discrimination and marginalization. LGBT 
individuals who are subjected to disrespectful 
behavior from health care providers, rough treatment, 
or denial of care may delay treatment for these 
reasons, and have poor health outcomes (Pelletier 
& Tschurt, 2012). LGBT patients have higher 
rates of being overweight or obese, of smoking, of 
substance abuse and of mental health disorders (Ard 
et al., n.d.) LGBT individuals also have an increased 
rate of suicidal attempts or ideations compared to 
heterosexuals (Ard et al., n.d.). Lesbian and bisexual 
women are twice as likely to be current smokers 
compared to heterosexual women (Blosnich, Farmer, 
Lee, Silenzio & Bowen, 2014). Lesbian women 
are 30% less likely to have a routine physical exam 
(Blosnich et al., 2014). Gay and bisexual men have a 
greater than 2% chance of having mental distress and 
a dissatisfaction with life (Blosnich et al., 2014). 

Even with increased recognition, LGBT 
individuals still have clear health disparities 
(Women’s Health USA, 2011). To reduce these 
disparities, U.S. health policy must change to be 
inclusive of LGBT individuals. The U.S. Department 
of Health and Human Services (2012) recommended 
improvements to the equal employment opportunity 
policy, non-discrimination policy, hospital visitation 
policy, Healthy People 2020 objectives and other 
initiatives. Knowledge of disparate outcomes is 
essential for allocation of health care resources and 
for risk management in any population. 

It is important for health care professionals 
to know their patients in order to provide well-
informed medical advice (Lim, Brown, & Kim, 
2014). Greater knowledge of the needs and 
care received by LGBT individuals can provide 
guidance and recommendations for better health 

care experiences. Communication appears to be an 
especially important tool for the successful care of 
LGBT patients. Many LGBT patients report that 
their providers are not listening to them (Rounds, 
McGrath, & Walsh, 2013). Poor communication 
inhibits patient disclosure of pertinent information 
because of the patient’s lack confidence and of 
trust of health care providers (Rounds, McGrath, 
& Walsh, 2013). The result is fewer opportunities 
to screen, diagnose, treat, educate, and otherwise 
promote the health of LGBT patients. Improvement of 
communication between the provider and the patient 
will improve health of the LGBT community. 

Harbin, Beagan, and Goldberg (2011) found that 
nurses and other health care providers feel discomfort 
and are ill prepared to care for LGBT patients. Health 
care education fails to include LGBT concerns within 
the curriculum. This perpetuates the feeling among 
health care professionals of not being prepared to 
care for LGBT patients (Knight, Shoveller, Carson, 
& Contreras-Whitney, 2014). Overcoming this 

discomfort and treating LGBT patients with respect 
and dignity can improve patient outcomes (Knight 
et al., 2014). Current nursing education includes the 
ANA Code of Ethics, which identifies the duty of 
nurses to be respectful and responsible advocates for 
all patients. It is important for nursing education to 
apply that and to integrate the care of LGBT patients 
into the nursing curriculum. 

Recommendations are evolving to increase 
satisfaction of LGBT individuals with their health 
care experiences. Examples include having visual 
LGBT symbols, literature relating to their health 
concerns, and appropriately trained staff available 
to obtain health data (McNair & Hegarty, 2010). 
Research must focus on the status of sexual 
minorities and their families, for example, their 
demographic and social characteristics, and the 
development of sexual identity in children and 
adolescents, to provide essential data. Nurses are 

Health Disparities continued on page 12
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Job opportunities

Hopemont Hospital
Full-time positions available:

Rns | lPns
heAlth SeRviCe WoRKeRS (CnAs)

Great benefits include:
• Health insurance

• Retirement
• Life insurance
• 12+ holidays

• Shift Differential
• 18 sick days

• Paid vacation
• Education expense

Applications accepted in person or online at 
www.personnel.wv.gov. Those applying online 
can search for a particular position by job title.

150 hopemont Drive
terra Alta, Wv 26764

304-789-2411

The State of West Virginia is an Equal Opportunity Employer.

Discover the benefits of one-on-one patient care

We	have	immediate	openings	for:
Registered Nurses and Home Health Aides

To apply, contact Megan	Fleegle at 301-274-9000	x.7105 
email your resume to mfleegle@cphha.org or

visit our website www.cphha.org.

Chesapeake-Potomac Home Health Agency, Inc.
7627 Leonardtown Road Hughesville, MD 20637

http://jobs.kp.org


Page 12  •  The Maryland Nurse News and Journal May, June, July 2016

health disParities
Health Disparities continued from page 11

well-positioned to investigate important issues 
related to barriers to care, such as the perceptions 
of LGBT patients, and their preferences for care, 
and to inform the health care team. The ability to 
transform research into evidence-based practice 
is necessary to benefit the patients. Knowledge 
gained through enhanced communication with our 
patients and through careful research should result 
in recommendations that lead to better guidelines for 
standardized care, to enhanced provider and patient 
satisfaction with care, and provide the necessary 
feedback for ongoing improvements in outcomes. 

Lifelong learning is a never-ending process for 
nurses in education, research, and clinical practice, 
for both the inpatient and outpatient settings. Patient 
trust in the provider increases when the provider 
feels prepared to care for that patient. This applies to 
patients in the LGBT community, as well as others. 
With an increase in data, education and preparation, 
providers can improve the care given, decrease the 
disparities, and increase the overall health of our state 
and nation. 

Maryland nurses in MNA District 2 and at the 
MNA Convention have taken steps toward moving 
this evolution of thought into clinical practice. All 

Maryland professional nurses and nurse educators 
must unite to remove the barriers for our LGBT 
patients, and to transform care so that no patient 
faces discrimination and marginalization. All patients 
deserve to receive the respect that nurses advocate 
through the ANA Code of Ethics.

About the Authors: Stacey Wood, MS, RN, 
CNM, Assistant Professor, Coppin State University 
& Member of MNA District 2 Board of Directors, 
swood@coppin.edu; Patricia Vanhook, PhD, RN, 
FNP, BC, FAAN, Associate Professor and Director 
of Practice, College of Nursing, East Tennessee State 
University; Nayna D.C. Philipsen, JD, PhD, RN, 
CFE, FACCE, Professor and Director of Learning 
Affiliations, Coppin State University, President, 
MNA District 2, nphilipsen@coppin.edu.
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PK Law Supports Maryland Nurses
Nursing Malpractice Defense,

Defense of Medical Negligence Claims, Professional Liability,
Disciplinary Actions Before the Maryland Board of Nursing,

Risk Prevention, By-Laws and 
Nursing Home Liability

410.938.8800 | pklaw.com

VACANCY ANNOUNCEMENT

Assistant Professor of Nursing
Department of Nursing

Full-time, (9-Month) Tenure-track faculty, 
Positions #F0276 & F0277

The Department of Nursing seeks applications for 
two full-time (9-month) tenure-track faculty positions at the 

Assistant Professor level to begin in August 2016. The 
mission of Longwood’s BSN program is to promote 

excellence in nursing education and clinical competency; 
to promote the development of citizen leaders in the nursing 
profession; to promote partnerships to enhance health care 

and health care education in the region; to be one component 
of the solution to the nursing shortage; and to improve the 

health of local communities. 

For more information and 
instructions on how to apply, please visit: 

http://www.longwood.edu/hr/jobs.htm
A diversified workforce is an important part of our strategic plan. 

EOE/AA

DJS Offers Exciting Opportunities for Qualified, Competent 
Health Care Professionals/Excellent Benefits/Competitive 
Salary/ Safe Working Environment

Veterans, and Bilingual Applicants are Encouraged to Apply

DJS continuously accepts applications for: Registered Nurse/ 
Registered Nurse Charge Medical /Registered Nurse Supervisor 
Medical. Candidates for all positions must possess a current RN 
license. MD is  part of the Nurse Multi-State License Compact.

Please visit http://www.djs.maryland.gov (click on Job 
Opportunities) or www.dbm.maryland.gov for job bulletin and 
application procedures to apply on line. EOE

STATE OF MARYLAND 
DEPARTMENT OF 

JUVENILE SERVICES 
(DJS) 

“As a team, we can do 
more than anyone of 
us could do alone.”

Located in Fulton, MD, APNT, Inc. is a pediatric 
home health care agency that provides specialized 
private duty nursing for children within the state of 
Maryland. 
We are a staff of skilled and caring professionals 
looking for committed nurses to join our permanent 
team in providing quality home care for our 
pediatric patients where it counts. 

We are looking for Licensed Practical Nurses/
Registered nurses with at least 1 year of pediatric 

experience within the last 3 years 
and Supervisory Registered 

nurses with 3 to 5 years 
pediatric experience.  
Please contact us at:  

To learn more about us and to apply online, go to: 
www.apntinc.com

Bilingual Spanish-speaking nurses are encouraged to apply. 

APnt, inc.
11584 Scaggsville Road, 

Fulton, MD 20759
PHONE: 301-617-0083

FAX: 301-317-8731

http://pklaw.com
http://ndm.edu/nursing-programs
http://ndm.edu/nursing-programs
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MNA solicits your input in nominating MNA 
members for the following eight (8) awards. 

the outstanding Nursing Practice Award
Presented to a MNA member to recognize a nurse 

in direct patient care whose care is a source of pride to 
self, peers, patient/clients and colleagues. This award 
is given to the nurse you would most want to care for 
your loved ones.

the outstanding Nurse educator Award
Presented to a MNA member who has 

demonstrated excellence in nursing education, continuing education or staff 
development. This award is given to a nurse educator who has provided others 
with exceptional educational opportunities.

the outstanding Leadership Award
Presented to a MNA member who has demonstrated exemplary leadership in 

the performance of activities on behalf of nursing and the MNA. This award is 
given to a leader who has furthered MNA’s mission and nursing’s agenda.

the outstanding Advanced Practice clinical Nurse Award
Presented to a MNA member who has demonstrated excellence in clinical 

practice. The recipient should be an innovator and combine clinical practice with 
a major leadership function such as research, education, professional services, 
community services, or scholarly activities. 

the outstanding Dissemination of Health Information Award
Presented in recognition of achievements in the dissemination of health 

information to the public. Coverage may include illness prevention or wellness 
promotion. This award could come from the print, radio, television cinematic or 
other similar mass medium. The nominees for this award are not required to be 
an MNA member.

the outstanding Pathfinder Award
Presented to a MNA member who has demonstrated excellence and creative 

leadership that fosters the development of the nursing profession. The recipient 
has pioneered in innovation in nursing or developed creative approaches to 
further nursing’s agenda.

the outstanding Mentoring Award
Presented to a MNA member who shows individuals how to put into practice 

the professional concepts of nursing by example and through wise counsel and 
advice. This award is given to a mentor who best demonstrates outstanding efforts 
and interest in the professional development and advancement of less experienced 
nurses. 

stierle exemplary service Award
Presented to a MNA member who has provided exemplary service to the 

association and/or the nursing profession through significant contributions to 
a MNA Committee/Board, a MNA District Committee/Board, and/or through 
efforts that enhance the Maryland Nurses Association and/or the nursing 
profession as a whole. 

the awardees will be recognized at the 2016 Annual convention on 
friday, october 14. 

Nominating Instructions:
1. MNA Districts or members of the Association recommend nominees.
2. A Nominating Form must be completed for each nominee.
3. Nominations must address the specific criteria noted for each award on the 

Nominating Form. 
4. A photo of the nominee should be submitted with the Nominating Form.

selection:
Each award is competitive and will be selected by the Awards Committee.

Presentations:
Awards will be presented at the Annual MNA Convention.

Nominating forms are available on the MNA web site at www.
marylandrn.org or by contacting the MNA office at 410-944-5800 or 
sprentice@marylandrn.org. 

The MNA office must receive all Nominating materials no later than friday, 
september 9, 2016 for consideration. 

2016 MNA Annual Awards
ATTENTION MEMBERS!

http://www.marylandrn.org
http://www.marylandrn.org
http://www.lifejobs.org
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MNA District 8 held its’ 

annual Legislative Update 
Program at Frederick 
M e m o r i a l  H o s p i t a l ’s 
Crestwood Facility on March 
2, 2016. Mary Beachley, MS, 

RN and Chair of MNA D8’s Legislative Committee 
delivered an engaging presentation which was well 
attended by over 75 nurses and nursing students. 

Mary Beachley, MS, RN and Chair of District 8’s 
Legislative Committee

The program was an excellent premier for D8 
board members Sharon Koza, Valerie Zeigler and 
Sandra Vegh’s trip to Annapolis the following 
Monday on March 7th for MNA Nurses Night. After 
a warm welcome and thorough training session, 
District 8 Board Members Koza, Zeigler and Vegh 
addressed talking points of Senate Bills 393, 71 and 
607 to our District’s State Delegate Representatives. 

“2016 MNA District 8” [left to right back row]: 
Anthony Belnomi, Legislative Assistant to 

Delegate Karen Lewis Young, Bob Kyung, Hood 
College Nursing Intern, [left to right front row]: 
MNA D8 Board Members Valerie Zeigler, RN, 

Sandra Vegh, MS, RN and Sharon Koza, BS, RN.

MNA District 8 Spring 
Program, March 24, 2016 at 

Hood College

Keynote speaker Shelly A. Buck, DNP, MBA, 
CCRN, NEA-BC (on right) is introduced by Mary 

Beachley, MS, RN, Educational Coordinator 
for D8. Buck gave an engaging presentation 
on Population Health: Nursing Challenges & 

Opportunities.

MNA President Kathleen T. Ogle, PhD, RN, 
FNP-BC, CNE and Associate Professor at Towson 

University School of Nursing pictured above 
presented on Ethical and Moral Issues for Nurses 

receiving a speaker-appreciation gift from 
Sandra Vegh, MS, RN, MNA D8 President. 

Ogle said she would visit every District and not 
only visited D8, but also presented on Ethical and 
Moral Issues for Nurses. Participants engaged in a 
lively case study discussion using the Nursing Code 
of Ethics for decision making.

MNA D8 would like to thank all of our presenters 
for making our conference an outstanding event!!! 
Presenters included:

•	 Shelly	A.	Buck,	DNP,	MBA,	CCRN,	NEA-BC	
•	 Cheryl	Cioffi,	DNP,	RN,	ANP-BC,	NEA-BC

•	 Cristine	Evans	LoVetro
•	 Kathleen	T.	Ogle,	PhD,	RN,	FNP-BC,	CNE
•	 Carol	Snapp,	DNSc,	CNM,	RN
•	 Barbara	Spencer,	DNP,	CHPN,	ANP-BC

District 8

Current opportunities:

Current	Opportunities	for	
Registered	Nurses	&	Nursing	Leadership

Experience how professionalism and strong commitment to 
our community come together in one unique setting.

UM Charles Regional offers competitive salaries, paid time off, 
paid holidays, tuition reimbursement, medical/dental/vision 

insurance, pension plan, free parking, and much more.
Visit us online to apply. 

www.CharlesRegionalCareers.org
La Plata, Maryland

EOE/AA including Veterans & Disabled

SimpleWreath
SimpleWreath specializes in handmade, natural looking wreaths that enhance

the beauty of your home, both inside and out.

Etsy: http://www.etsy.com/shop/simplewreath

Facebook: https://www.facebook.com/simplewreath

E-mail: simplewreath@gmail.com

Please enjoy 
10% off with 
coupon code: 

NURSE10

I would love to have you visit my shop! If you have questions or would
like to request a custom order, please do not hesitate to contact me.

http://www.nursing.umaryland.edu/academics/pe/nli/application
http://www.etsy.com/shop/simplewreath 
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Department of Legislative Services
Maryland General Assembly 2016 Session

FISCAL AND POLICY NOTE
Third Reader - Revised

(Delegate Morhaim, et al.)
Health and Government Operations Judicial Proceedings and Finance

HB 104

House Bill 104

Medical Cannabis - Written Certifications - Certifying Providers
This bill authorizes dentists, podiatrists, and 

certain registered nurses to be “certifying providers” 
– along with physicians – under the State’s medical 
cannabis program, thereby expanding the types of 
health care practitioners who may discuss medical 
cannabis with a patient, complete an assessment 
of a patient’s medical condition, and certify that 
the patient qualifies for medical cannabis. The 
bill subjects these certifying providers to the same 
processes for registration, restrictions, and protections 
that are required for certifying physicians under 
current law. Thus, the bill replaces “certifying 
physician” with “certifying provider” throughout the 
Natalie M. LaPrade Medical Cannabis Commission 
statute. To become a certifying provider, a dentist, 
podiatrist, or registered nurse must have an active, 
unrestricted license, be in good standing with 
their respective board, and have a State controlled 
dangerous substances (CDS) registration; a registered 
nurse must also have an active, unrestricted State 
Board of Nursing-issued certification to practice as a 
nurse practitioner or a nurse midwife.

The bill takes effect June 1, 2017.
___________________________________________

fiscal summary

state effect: Minimal increase in special fund 
expenditures for computer programming changes in 
FY 2017 only. The commission can likely promulgate 
updated regulations to address the bill’s provisions, 
review additional certifying provider registration 
applications and renewals, and complete the required 
provider report with existing budgeted resources 
and staff levels. Special fund revenues are likely not 
affected because the commission does not collect a 
fee for registration of certifying physicians. It is not 
anticipated that the bill’s changes have a material 
impact on the number of qualifying patients or 
caregivers.

Local effect: Local governments are not affected.
small Business effect: Potential minimal. 

___________________________________________

Analysis

current Law: Chapter 403 of 2013 established, 
Chapters 240 and 256 of 2014 expanded, and Chapter 
251 of 2015 further modified the State’s medical 
cannabis program. The Natalie M. LaPrade Medical 
Cannabis Commission currently allows for the 
licensure of growers, processors, and dispensaries 
and the registration of their agents. The program also 
establishes a framework to certify physicians and 
qualifying patients (and their caregivers) to provide 
qualifying patients with medical cannabis legally 
under State law via written certification.

Specifically, a qualifying patient who has been 
provided with a written certification from a certifying 
physician in accordance with a bona fide physician-
patient relationship may obtain medical cannabis.

A “certifying physician” must be licensed by 
the State Board of Physicians; have an active, 
unrestricted license to practice medicine; be in 
good standing with the board; and have a State 
CDS registration. The commission must register a 

HSC Home Care, LLC is the premier provider of home 
care services to infants, children and young adults 
(up to age 21) with disabilities in the Washington, DC 
area. In order to touch more lives in a powerful and 
significant way, HSC Home Care is also licensed as a 
residential service agency in Maryland. HSC Health 
& Residential Services (R3528), based in Prince 
George’s County, MD, provides care in the home and 
in residential settings to children and adults of all 
ages with complex medical needs.

We have immediate PRN (on-call) opportunities for:

Registered Nurse (RN) – Position requires a BSN 
or MSN degree with at least 2 years of pediatric 
nursing experience; 1-2 years of home health and IV 
experience preferred. Current RN licensure from the 
District of Columbia and/or Maryland, and active CPR 
certification are a must.

Licensed Practical Nurse (LPN) – You must be
a graduate from an accredited school of nursing and 
possess a DC and/or Maryland LPN license. A mini-
mum of 2 years of experience working with pediatric 
patients with special health care needs and an active 
CPR certification are required.

Certified Nursing Assistant (CNA) – At HSC Health 
& Residential Services in MD, you will assist
our nursing staff will various nursing activities. Posi-
tion requires 1 year of experience as a CNA or Home 
Health Aide, current CNA licensure from Maryland 
and active CPR certification.

Home Health Aide (HHA) – We seek an individual 
with 1 year of CNA or HHA experience (preferably in 
a home health environment), current licensure from 
the District of Columbia and active CPR certification.

Flexible schedules and competitive pay.

Bilingual candidates are encouraged to apply.

More opportunities, including Quality Analyst and 
Clinical Manager positions, are available at 
www.hschealthcarecareers.org.

HSC Home Care is accredited by the 
Community Health Accreditation Program (CHAP).

For immediate consideration, please apply online.

 
   

  

 

 

 

 
 

 

http://www.hsc-homecare.org
http://www.mahcltc.com
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certifying physician that meets the requirements of 
the statute and may not require a certifying physician 
to meet requirements beyond those delineated in 
specified provisions of statute to be registered. 
A certifying physician may renew a registration 
biennially.

In order to qualify as a certifying physician, the 
physician must submit a proposal that includes the 
reasons for including a patient under the care of 
the physician; an attestation that a standard patient 
evaluation will be completed (including a history, 
a physician examination, a review of symptoms, 
and other pertinent medical information); and the 
physician’s plan for the ongoing assessment and 
follow-up care of a patient.

The commission is encouraged to approve 
physician applications for chronic and debilitating 
diseases or medical conditions that result in a patient 
being admitted into hospice or receiving palliative 
care or diseases or conditions that produce (1) 
cachexia, anorexia, or wasting syndrome; (2) severe 
or chronic pain; (3) severe nausea; (4) seizures; 
or (5) severe or persistent muscle spasms. The 
commission is authorized to approve applications for 
other conditions as well – if the condition is severe, 
is one for which other medical treatments have 
been ineffective, and the symptoms can reasonably 
be expected to be relieved by the medical use of 
cannabis. Moreover, in its approval of physician 
applications, the commission may not limit treatment 
of a particular medical condition to one class of 
physicians.

A certifying physician is not subject to arrest, 
prosecution, or any civil or administrative penalty 
(including action by a professional licensing board) 
and may not be denied any right or privilege for the 
medical use of cannabis.

The commission’s statute may not be construed 
to require a hospital or hospice program to report 
to the commission any disciplinary action taken by 
the hospital or hospice program against a certifying 
physician, including the revocation of privileges, 
after the approval of the certifying physician by the 
commission.

The commission must annually report to the 
Governor and General Assembly on the physicians 
certified under the program.

Background: The commission promulgated 
regulations in September 2015, and the certifying 
physician registration form required by regulation is 
available online. Certifying physicians must provide 
a license number and a CDS registration number to 

complete the form. The commission advises that, as 
of January 2016, there are 85 registered certifying 
physicians. The commission opened applications 
for grower, processor, and dispensary licenses in 
September 2015 and received 146 grower license, 
124 processor license, and 811 dispensary license 
applications by the deadline. The commission’s 
website advises that it anticipates issuing stage one 
approvals for grower and processor applicants by 
summer 2016.

According to the Department of Health and 
Mental Hygiene (DHMH), there are 258 registered 
nurses who are certified nurse midwives, 5,112 
registered nurses who are certified registered nurse 
practitioners, 436 podiatrists, and 5,178 dentists 
in the State. It is unknown how many of these 
individuals hold a CDS registration. The State Board 
of Physicians reported in the 2015 annual report 
for the board that there are 30,628 active physician 
licenses. DHMH also reported that 40,048 health care 
providers had active CDS registrations in 2015.

state expenditures: Special fund expenditures 
for the Natalie M. LaPrade Medical Cannabis 
Commission Fund increase minimally – by as much 
as $28,000 – in fiscal 2017 to reprogram the online 
database that is currently used to register certifying 
physicians. The database must be expanded to include 
registration of specified registered nurses, podiatrists, 
and dentists under the bill. This estimate assumes 
expenditures are incurred in fiscal 2017, despite 
the bill’s June 1, 2017 effective date. Otherwise, 
expenditures may be delayed until fiscal 2018.

As stated above, the commission can likely 
promulgate updated regulations to address the bill’s 
provisions, review additional certifying provider 
registration applications and renewals, and complete 
the required report on certifying providers with 
existing budgeted resources. This estimate assumes 
that only a portion of the potentially qualified 10,984 
new providers actually register. This assumption is 
based in part on the fact that it is likely that a number 
of these providers do not have a CDS registration. 
Further, only a fraction of licensed physicians have 
registered (85 of 30,628). If a similar percentage of 
potentially qualified registered nurses, dentists, or 
podiatrists register, only approximately 30 additional 
qualified providers will register. It is also unclear 
whether a significant number of potentially qualified 
providers practice in a setting where issuance of a 
written certification would occur. For example, the 
Maryland Board of Podiatric Medical Examiners 

advises that it would be atypical for a podiatric 
practice to recommend use of medical cannabis.
___________________________________________

Additional Information

Prior Introductions: None. 
cross file: None.
Information source(s): Department of Health 

and Mental Hygiene, Department of Legislative 
Services

fiscal Note History: First Reader - February 1, 2016 
min/ljm Revised - House Third Reader - March 
22, 2016

___________________________________________

Analysis by: Kathleen P. Kennedy

Direct Inquiries to: (410) 946-5510
 (301) 970-5510

Maryland Responders are dedicated 
volunteers who stand ready to respond 
to the public health needs of our 
community. Whether it’s responding to 
a natural disaster or helping community 
members prepare for flu season, Maryland 
Responders are Ready for Anything. 
Help us prepare and protect our 
community by becoming a Maryland 
Responder today!

To learn more, visit: 
mdr.dhmh.maryland.gov.

http://umbc.edu/hit
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A Feature Article by: 
Charlotte M. Wood, PhD, MSN, MBA, RN

House Bill 104, Medical Cannabis-Written 
Certifications – Certifying Providers, created 
a ripple of concern that was felt by nurses across 
the state of Maryland. Testimony regarding the 
role of the advanced practice nurses (APRN) seem 
to put the bill in jeopardy. The bill was headed 
towards stripping advanced practice registered 
nurses (APRN) as providers from the legislation. 
Members of the Maryland Nurses Association 
(MNA) were active in contacting those legislators 
who expressed concerns about HB 104. 

Members of the Senate Judicial Proceedings 
Committee were urged to support HB 104-Medical 
Cannabis and keep advance practice nurses with 
prescriptive authority. Senators received letters, 
e-mails, and phone calls from many of the 88,000 
nurses across the state, encouraging support for the 
inclusion of advanced practice nurses in HB 104. 
Prior to the approval of the bill, only physicians 
were authorized to prescribe the use of medical 
marijuana for qualified patients. The bill, as noted 
above would allow other prescribers, including 
nurse practitioners and nurse midwives, to 
authorize medical marijuana for their patients who 
qualify. 

Honorable Senator Jamie Raskin responded 
to our call for support with the following: “The 
testimony we heard-on a bill none of us had ever 

seen before–was indeed profoundly misleading 
and, it is now obvious to me, a direct affront 
and insult to the Maryland nursing community. 
The advance practice nurses who are part of 
this legislation–nurse practitioners and nurse 
midwives–have all the same prescribing 
authority as physicians, including narcotics like 
Oxycontin and Oxycodone that are far more 
dangerous and addictive than medical cannabis. 
Moreover, these nurses have all the education 
and experience necessary to make informed 
professional judgments about the needs of their 
patients. My wife and I have been thrilled with 
the help of superior nurse-midwives throughout 
our marriage and birth of our three children. 
Any selective removal of nurses from this 
legislation is unwarranted, indefensible, based 
on misinformation, and an aggressive insult to 
the thousands of professionals who many of our 
constituents rely upon. So I will be vigorously 
resisting this amendment and advocating passage 
of HB 104.”

A special thanks and recognition is provided to 
Ms. Robyn Elliott, the MNA lobbyist, Honorable 
Delegate Dan Morhaim M.D. (sponsor of the bill), 
along with other supporters who worked tirelessly 
in Annapolis to protect nursing practice and ensure 
the success of HB 104. Thanks to their support and 
the active response of nurses across the state, HB 
104 is now awaiting the governor’s signature. Next 
step, a new law in the state of Maryland.

Nurses Unite and Legislators Respond: 
Prescribing Authority Challenged in Annapolis

2016 Field trips, Summer School, Summer Camps
2016-17 school year
PRN assignments in Howard, Carroll,
Prince George’s Counties & Baltimore City
Current RN license, CPR and 1 year 
nursing experience required

Contact Care Resources
E-mail: careresources-hR@careresources.net

Call: 410-583-1515 
EOE Minority/Female/Vets/Disabled

RNs for School Nursing

Education in Your Own Time and Place

877-874-4584
USI.edu/health/certificate

We Offer 18 Online Accredited 
Certificate Programs including: 
•  Anticoagulation  
Therapy Management

• Case Management

• Clinical Simulation

• Diabetes

• Faith Community Nursing

•  Health Promotions  
and Worksite Wellness

• Heart Failure
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• Pain Management

• Wound Management 

D16-115853

ONLINE convenience,  
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ANCC Accreditation with Distinction
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http://ahima.org/convention
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Maryland Nurses Association 
Leadership Day April 2, 2016

Charlotte M. Wood, PhD, MSN, MBA, RN

Participants at Leadership Day included; (Kneeling from Left to Right) J. Hoculi, S. Vegh, 
D. Downing-Corddry, D. Jones, & M. Leath. (Standing 2nd Row from Left to Right) 

N. Philipsen, K. Evans, L. Cook, L. Stierle, D. Moore, R. Kamahele, B. Biedrzycki, C. Bennoit, 
(Standing 3rd Row from Left to Right) M. Gleitsmann, S. Parker, B. Lang, J. Hoffman, 

(Center) C. Wood, E. Amalfitano, & K. Ogle.

Hard Work and Energizing Discussions was the order of the Day!!

Leadership Day began at 8:30 a.m. on Saturday, 
April 2, 2016. The focus was on the business and 
future of nursing. Board members and leaders 
enjoyed a day of discussion and networking that 
included discussions on the MNA’s Strategic Plan, 
Standards of Excellence, MNA/ANA’s Logo, and 
Leadership Development. Presentations included: 
The Basics of Parliamentary Procedure, District 
Finances, Succession Planning, and Membership 
Enhancement.

The meeting was held at the Conference Center 
at the Maritime Institute in Linthicum Heights, 
MD. Sharing and learning new and intriguing 
pieces of information, as well as, hard work and 
energizing discussions, was the order of the Day!! 

J. Hoffman, D. Downing-Corddry, and M. LeathPictured above, Ms. S. Vegh

(Pictured from Left to Right) 
K. Ogle and K. Evans

Dear MNA Member:

The Nurse Leadership Institute (NLI) of 
the University of Maryland School of Nursing 
is pleased to announce the Call for 2016-2017 
Leadership Development Program applications is 
open. Program details, Eligibility requirements and 
Application forms are found on the NLI webpage at  
nursing.umaryland.edu/academics/pe/nli/application/.

A SHIFT IN NuRSING Nurses	can	gain	extraordinary	
experience,	enjoy	excellent	benefits	
and	earn	a	world	of	respect	serving	
part-time	in	America’s	Navy	Reserve–	
All	while	maintaining	a	civilian	career!

Perioperative	Nurses	in	the	Navy	
Reserve	will	earn	a	$45,000	Specialty	
Bonus,	among	other	amazing	benefits.

Want to learn more about Navy Nursing? 
Contact your Navy Career Counselor today 

at 800-533-1657 or jobs_richmond@navy.milTHAT’S TRuLy AN HONOR TO TAkE ON.

Garrett Regional Medical Center is nestled in
the scenic mountains of beautiful western Maryland. GRMC 
is located minutes away from Deep Creek Lake where you 
can enjoy every season to its fullest and all that nature has 
to offer. We hope you will be interested in joining the loyal 
and dedicated staff of GRMC!

Full-Time, Part-Time, and Per Diem RN positions
available across all areas of the facility.

Garrett Regional Medical Center, Human Resources Department
251 North Fourth St., Oakland, MD 21550

FAX: 301-533-4328

Visit www.gcmh.com to access an online application.

•	 BSN	and	MSN

•	 All	coursework	offered	online

•	MSN	tracks:	Nursing	Education,	Nursing	
Administration

•	 Clinical	work/practicums	completed	in	
your	community

http://www.law.umaryland.edu/msl
http://www.frostburg.edu/nursing
http://www.aacn.nche.edu/ccne-accreditation
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Mans Corner

MANS
Convention

Back row: Joshua Steward, Stephanie Al-Adhami, Andrew Richardson, 
Christy Clark, Sheila Pierre-Louis. Front row: Jaqueline Sergon 

(no longer on the MANS Board), Stephanie Swope, Sarah Trandel, 
Abaneh Ebangwese, Sashay Brow, Christopher Riley. 

Stephanie Al-Adhami, BSN, RN
MANS MNA Student Liaison

As a new graduate RN, I am finding in my first few 
months of hospital work that no classroom education 
quite prepares you for working as a nurse. Technical 
skills develop over time through practice and muscle 
memory, but learning the art of nursing is almost 
impossible on your own. Nursing students and new 
grad RNs need guidance and mentorship to become 
assets to nursing teams and leaders in healthcare.

In this regard, both the Maryland Association of 
Nursing Students (MANS) and MNA work towards 
a common goal. MANS’ mission is to “aid nursing 
students… to bridge the way from their role as a 
student to their career as a professional nurse.” At the 
same time, MNA “promotes excellence in the nursing 
profession with a culture of… mentoring.”

Over the past year we have worked closer than ever in pursuit of our missions. 
In February many MNA members presented breakout sessions to hundreds of 
students at the MANS 36th Annual Convention, helping them LEAD through 
Leadership, Education, Advocacy, and Dedication. A month later, MANS 
members joined MNA at Nurses Night in Annapolis to advocate for important 
healthcare legislation. In April our collaborative efforts culminated as MANS 
and MNA held the inaugural M&M Mixer as an opportunity for nurses and 
nursing students to meet and mingle in a relaxed social environment, an evening 
that was widely enjoyed.

This kind of guidance is critical to the development of the next generation of 
nurses. Over the next few months MANS and MNA will be bringing these efforts 
to the individual level by launching a mentorship program between our members. 
I hope you will consider signing up to provide your wisdom and guidance to a 
Maryland nursing student. If you are interested in learning more, please email me 
at mansmnastudentliaison@gmail.com.

Together we have made great strides over the last year in nurturing and 
supporting the next generation of nurses to join us in healthcare. I look forward 
to continued collaboration between MANS and MNA to advance the nursing 
profession.

Stephanie Al-Adhami

Maryland Association of Nursing 
Students Receives Awards at the National 
Student Nurses Association Convention
The Maryland Association of Nursing Students (MANS) received four 

awards at the awards ceremony during the National Student Nurses Association 
Convention (NSNA).  MANS received the following awards:

•	 Breakthrough	to	Nursing	Project	-	“Camp	Cardiac”

•	 Legislation/Education	-	“Stand	Up,	Speak	Up,	Get	Involved!”

•	 Image	of	Nursing	-	“Lead	with	MANS”

•	 International	Photo	Contest

From left to right: Stephanie Swope, MANS Breakthrough to Nursing 
Chair; Abaneh Ebangwese, MANS Vice President; Sheila Pierre-Louis, 

MANS Secretary; Andrew Richardson, MANS Legislative Chair; 
Sashay Brown, MANS Image of Nursing Chair; Joshua Steward, 
MANS Resolutions Chair; Sabrina Lozier, NSNA Imprint Editor

justice

stewardship

compassion

innovation

growth

respect

quality

integrity

Bon SecourS Baltimore HoSpital

good help TM  begins
with great nurses

to all of our nurses in Bon Secours, we say 
thank you for your passion and commitment to 
our ministry. through you, lives are healed with 
compassionate care. We are proud you have 
chosen to share your talents and gifts with us. 
the work you do matters - we celebrate and 
appreciate your dedication.

Whether a new-to-practice or experienced rn, 
Bon Secours has opportunities for you. Discover 
the possibilities at careers.bonsecours.com.

Good Help to those in need®

mailto:mansmnastudentliaison@gmail.com
http://rockville.kaplanuniversity.edu
http://www.aacn.nche.edu/ccne-accreditation
http://kaplan.edu/info
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Emmaline Turner Woodson Inducted into the
Tuskegee University Nursing Hall of Fame

Dr. Woodson is a 
1969 graduate of the 
Tuskegee  Un iversit y 
School of Nursing 
where she received her 
Bachelors of Science 
in Nursing degree. She 
has a zest for knowledge 
and as such continued 
her pursuit of advanced 
education by obtaining a 
Master’s of Science, and 
a Doctorate of Nursing 
Practice degree from the 
University of Maryland. 
In her pursuit for service and excellence she served 
as Deputy Director and Director of Advanced 
Practice at the Maryland Board of Nursing providing 
oversight for all nursing regulations and direction 
to nursing personnel in the state of Maryland. Her 
diverse background in the nursing field provided her 
an opportunity to serve as Health Educator and a 
Hospital Administrator. Dr. Woodson was appointed 

to a number of National Council State Board of 
Nursing (NSCBN) committees due to her vast 
knowledge and innovative thinking. She was one of 
the first regulators to become a Fellow in Regulatory 
Excellence bestowed by the NSCBN. In addition 
to her professional accomplishments, Dr. Woodson 
made significant contributions in the community. 
As a long-term active member of the Baltimore 
Tuskegee Alumni Association, she worked to 
support students attending Tuskegee University. She 
is known for working in her church and community 
and is well known and recognized for her many 
accomplishments.

Mission of the Hall of fame
The Tuskegee University Nursing Hall of Fame 

was officially established in April 2011 at the fiftieth 
year celebration reunion of the nursing class of 
1961 to expand the Legacy of Dr. Lillian Holland 
Harvey, Founder and Dean of the Baccalaureate 
program at Tuskegee University. The Nursing Hall 
of Fame serves as a means to provide recognition 
for individuals who have demonstrated exceptional 
accomplishments and made significant contributions 
to nursing and/or the healthcare field. Inductees may 
be living or deceased. The Nursing Hall of Fame is 
an official entity of the Department of Nursing. Initial 
funding and visionary leadership for the Hall of Fame 
was provided by the Nursing Class of 1961. Funds 
generated are used to provide scholarships for nursing 
students and to expand the programmatic offerings of 
the Department of Nursing.

The Nursing Hall of Fame is governed by a 
Steering Committee which is comprised of Tuskegee 
Nursing Alumni and the Associate Dean and Director 

Emmaline Turner 
Woodson, DNP, RN

of the School of Nursing and Allied Health. A 
Selection Committee from this body established the 
criteria for selecting inductees. The Nursing Hall of 
Fame is a biennial event, whereby nurses and other 
healthcare providers and/or healthcare entrepreneurs 
who have made significant contributions are 
identified and selected for induction into the Nursing 
Hall of Fame.

The Heartbeat of
 Amedisys is in the Home

Amedisys is growing in MD!
Full-time, Part-time and PRN opportunities available in:

Largo • Rosedale • Glen Burnie • Elkton • Salisbury • Westminster

A Home Health career at Amedisys is more than a job - 
it’s an opportunity to be part of a family that 
deeply impacts our patient’s lives each day.

Apply online at www.amedisys.com/careers
 or contact Cat Stuyvesant at (855) 462-7831 or 

catherine.stuyvesant@amedisys.com

RN CASE MANAgERS
for both Certified Home Health 
Agency and for Hospice
•	Excellent Pay
•	Benefits
•	Flexible Schedules

You may call Roxan at 301-754-7741 
or email your resume to 

Bernar@HolyCrossHealth.org
Veterans are encouraged to apply

http://nursing.umaryland.edu/academics
http://www.medstarsouthernmaryland.org/careers
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The members of the Maryland Nurse’s Association 
cordially invite you to join our fellowship of nursing 
professionals.

Joining the MNA is a great way to address 
important issues related to nursing. You could serve on 
one of our committees that focus on specialized areas 
of nursing, such as Practice & Education, Legislation, 
or the Environment. You could develop or strengthen 

Maryland Nurses Association Membership Application

MEMBERSHIP APPLICAtIoN

21 governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802

_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial Basic School of Nursing
_____________________________________________   ________________________________   _________________________________
Credentials Home Phone Graduation (Month/Year)
_____________________________________________   ________________________________   _________________________________
Home Address Work Phone RN License Number
_____________________________________________   ________________________________   _________________________________
Home Address Home Fax Number License State
_____________________________________________   ________________________________  
City/State Work Fax Number
_____________________________________________   ________________________________  
County Zip Code
_____________________________________________   ________________________________  
Employer Name E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code

MEMBERSHIP DUES VARY BY STATE

MEMBERSHIP CATEGORY (check one box)

M Full Membership Dues
  Employed–Full Time
  Employed–Part Time

 Full Dues MNA Membership Only
  To belong to the Maryland Nurses
  Association and your District Only

R Reduced Membership Dues
  Not Employed
  Full Time Student
  New Graduate from basic nursing education
  program within six months to two years after
  graduation (first membership year only)
  62 years of age or over and not earning more 
  than Social Security allows

S Special Membership Dues
  62 years of age or over and not employed
  Totally Disabled

Note: $7.50 of the SNA member dues is for 
subscription to The American Nurse.

State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be 
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (check one box)
 Full Amount Payment
  Check
  Mastercard or VISA Bank Card
  (Available for annual payment only)

___________________________________________
Bank Card Number and Expiration Date

___________________________________________
Signature for Bank Card

Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is
 available only where there is an agreement
 between your employer and the association to
 make such deduction.

___________________________________________
Signature for Payroll Deduction

Payment Plan (continued)

 Electronic Dues Payment Plan (EDPP)-$16.16
 Read, sign the authorization and enclose a check
 for first month’s EDPP payment (contact the 

SNA/DNA for appropriate rate). 1/12 of your 
annual dues will be withdrawn from your 
checking account each month in addition to a 
monthly service fee.

AUTHORIZATION to provide monthly electronic 
payments to American Nurses Association (ANA):

This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the 
first month’s payment. ANA is authorized to change 
the amount by giving the undersigned thirty (30) 
days written notice. The undersigned may cancel 
this authorization upon receipt by ANA or written 
notification of termination (20) days prior to the 
deduction date as designated above. ANA will charge 
a $5.00 fee for any return drafts.

___________________________________________
Signature for EDPP Authorization

There are currently 8 districts in MNA. You may select membership in only one district, either where you
live or where you work. 

District 1: District 3: District 5: District 8:
Allegany County Anne Arundel County Montgomery County Frederick County
Garrett County  Prince Georges County Washington County

District 2: District 4: District 7: District 9:
Baltimore City Eastern Shore Harford County St. Mary’s County
Baltimore County Except Cecil County Cecil County Charles County
Howard County   Calvert County
Carroll County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses 
Association, and the District. All membership category dues may be paid either annually, or through monthly 
electronic dues payment plans (EDPP). A service charge applies to the monthly electronic dues membership 
payment plan except annual membership paid in full at the time of application.

Please choose your district and payment plan from the following chart:

For All Districts Full Dues Reduced Dues Special Dues

 Annual EDPP* Annual EDPP* Annual EDPP*
 $256 $21.84 $128 $11.17 $64 $5.83

Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.

*EDPP – monthly Electronic Dues Payment Plan

Make checks payable to: American Nurses Associaton
Send complete application and check to: P.O. Box 504345
 St. Louis, MO 63150-4345

MeMbershiP
your leadership skills by serving as a committee chair, 
or better yet, as an officer of the MNA. 

Membership will provide you access to education 
and training programs, certification and licensing 
programs, industry events and conferences, and a 
plethora of professional resources. Membership will 
provide you endless networking opportunities with 
like-minded professionals. And most importantly, 

membership will provide you the opportunity to give 
back to your community.

The MNA wants you…the committed and 
dedicated nurse to enhance our mission: to be the 
voice for nursing in Maryland that advocates for 
policies supporting the highest quality healthcare, 
safe environments, and excellence in nursing. When 
nursing is strong, everyone you love and care for reaps 
the benefits.

The MNA would be greatly enriched by your 
membership.

Exciting leadership opportunity 
in Community Health with 
Baltimore Medical System
The Director of Clinical Operations and Patient 
Services oversees the organization’s occupational 
health, care management and infection control 
programs and ensures the organization implements 
and monitors policies/processes that align with 
evidenced-based guidelines, Patient Centered Medical 
Home models of care and Joint Commission standards. 
RN and Masters Degree required.
Excellent benefits including 22 days of paid leave, 
8 holidays, medical, dental, vision 
and retirement plan with match.

Please contact Holly Tate at 
holly.tate@bmsi.org for 

more information & to apply.

http://frederick.edu/fema
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Join the 82,000 Maryland residents just like you who’ve turned to us when they want to 
quit. Enroll in our free program for powerful support.

• Talk with a Quit Coach® by phone 24/7. 
• Go online for helpful tools and coaching.
• Get text tips and encouragement on your phone.
• Find great advice in our quit guides.
• Fight cravings with the nicotine patch or gum. 

© 2016. All rights reserved. Reprinted with permission of copyright owner. All trademarks are the property of their respective owners.  

The Maryland Tobacco Quitline is celebrating 10 years! 

 

Maryland Tobacco Quitline Services are available 24 hours a day, 7 days a week. Phone, text and online. All services are FREE.

All services 
provided for free by 

the Maryland Department 
of Health and 

Mental Hygiene.
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Brother

Grandma

Grandpa


