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Patricia Boston, MSN, RN, RRT

As I write this message, I envision that you are 
receiving it just before or during National Nurses Week. 
Nurses will deservedly be honored and recognized in 
many settings in a variety of ways. 

ANA’s theme for National Nurses Week is the “Culture 
of Safety – It starts with YOU.” This theme is related to 
ANA’s strategic goal to “advance the quality and safety of 
patient care in transforming the health care system” and 
points to nursing’s key role in this initiative. Each month 
during 2016, ANA is undertaking activities directed at one 
of a wide range of safety-related topics, in a 360 degree 
view. Examples include the Healthy Nurse, Fatigue and 
Shift Work, Transitions of Care, and Emerging Infections. 
Aspects of both nursing and patient safety are addressed. Further details and 
resources can be found at www.NursingWorld.org/NationalNursesWeek. 

In addition to the central role that nurses play in the realm of safety, there are 
several other sources of pride in our nursing profession that ring true for me and 
that warrant celebration during this week.

National Nurses Week begins annually on May 6th, National RN 
Recognition Day, and concludes on May 12th, the birthday of Florence 
Nightingale. As we all know, Florence was the pioneer of modern 
nursing. She brought legitimacy, dignity and recognition to our 
profession. Beyond her achievements with nursing training 
and improvements in the hospital environment, Florence 
collected, analyzed, and disseminated data about death 
and disease. For this work, she was elected to fellowship 
in the Royal Statistical Society in 1858 – the first female 
to be so honored! We appreciate her contributions to 
the art and science of nursing.

I celebrate today’s nurses who demonstrate the 
art and science of nursing in their everyday practice. 
A friend, whom I will call Ann, recently recounted 
her experience with the birth of her son and the 
nurses involved in their care. Ann recalled being in the 
delivery room, without a support partner, and feeling 
very anxious. She described how the nurse simply placed 
a hand on her forearm, and the instant calm that came over 

her. Following the birth, the pediatrician approached Ann and shared that her 
baby had an abnormality that would require surgery. Ann emphasized that the 
pediatrician admitted that it was the nurse who had detected the abnormality. All 
of this transpired over thirty years ago, yet my friend so vividly recalls the touch 
(art of nursing) and the assessment skills (science of nursing) that those nurses 
demonstrated! How often do we make these lasting impressions without being 
aware? No doubt that occurs much more often than we would estimate.

I celebrate our collective efforts to serve with honesty and ethics, as these foster 
credibility and lend power to our voice. In December 2015, nurses once again 
topped the Gallup poll survey for honesty and ethics. Nurses were first included in 
the survey in 1999. With the exception of the survey following the 9-11 attacks, 
when firefighters were awarded top honors, nursing has consistently held the 
number one spot. Nurses earned a score of 85% very high/high responses to 
the question “How would you rate the honesty and ethical standards of people 
in these different fields?” — 17 percentage points ahead of the second place 
profession, pharmacists. This is a significant honor bestowed on nurses, as well as a 
responsibility imposed on us to retain the trust and reputation we have earned. 

However you participate in National Nurses Week and whatever activities may 
take place in your work setting, my wish is that you also celebrate the rich history of 

our profession, your important role in promoting safety, the art and science 
of nursing that are part of your daily practice, and the public’s 

recognition of our honesty and ethical standards.
Happy National Nurses Week!

Patricia Boston
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PSYCHIATRIC NURSE PRACTITIONER
$3,000 Signing Bonus

Recruitment is underway for Master’s Level Psychiatric Nurses 
who are independently licensed in the State of Maine at the 

following Outpatient sites: Caribou/Presque Isle, Houlton, & 
Calais/Machias, Maine.  Primary responsibilities are to provide 
psychiatric assessments, and medications management, as well 

as consultation to multidisciplinary care teams.

Job Requirements: This position requires a Master’s degree 
that represents study in advanced clinical practice in a 
selected area of psychiatric nursing, and passing of a national 
certification examination. This position requires the individual 
to be independently licensed as an Advanced Practice Nurse by 
the Maine State at time of hire.

Benefits: AMHC offers a team-oriented and supportive work 
environment, a flexible work schedule, and a competitive 
compensation package.

For more information, go to www.amhc.org 

To apply, submit cover letter, resume and transcripts to:
Brittany Ballard, Human Resources Specialist

PO Box 1018 | Caribou, ME 04736
Fax: (207) 492-3181

Email: careers@amhc.org

AMHC is proud to be an Equal Opportunity Employer

Saint Joseph’s College in Standish, 
Maine invites applications for the 
following positions:

• Nursing Clinical Faculty • RN/BSN Program Coordinator 
• Part-time Nursing Faculty in Community and Mental Health

• 3 Assistant Professor Openings

Applicants must be willing to support the mission and core values 
of Saint Joseph’s College. To learn more about Saint Joseph’s College 
and to apply for any of the above positions or other available instructor 
or administrative positions, visit www.sjcme.edu; click on “Careers at 
SJC”. Select the position of interest, and follow the directions to set up an 
account and apply. Within our web-based applicant system you will have 
the opportunity to attach your curriculum vitae (resume) and cover letter, 
the names and telephone numbers of three (3) professional references, 
and read and sign the Pre-Employment Statement.

Saint Joseph’s College is an EEO employer.

Specific questions may be emailed to: 
sjcemployment@sjcme.edu or call 207-893-7757.

The members of OMNE extend a heartfelt 
thank you to all nurses during National Nurses Week.

Your Strength, Commitment, and Compassion 
Make a difference!

To learn more about 
OMNE membership, please visit 

www.omne.org

Mark your calendar!

The American Nurses Association-Maine and oMNe 
present 

“NuRSING IS ALIVe AND WeLL IN MAINe 
ReASoNS FoR oPTIMISM”

at the Annual conference
Hilton Garden Inn, Freeport, Me

September 29-30, 2016
Including Presentation of the

Agnes Flaherty Leadership Award and
Sister consuela White Spirit of Nursing Award

Vendors • Networking 

OMNE Business Meeting 9/29 at 3:00 p.m.
ANA-MAINE Business Meeting 9/29 at 4:00 p.m.

Visit www.anamaine.org for updated event information.

Pen Bay Medical Center is a 99-bed, full-service community 
hospital overlooking beautiful Penobscot Bay in Rockport, Maine. 
With a medical staff of more than 100 physicians, Pen Bay offers a 
wide range of acute and non-acute care services in the Midcoast.

Visit Pen Bay Medical Center at www.careersatmainehealth.org 
or contact us at 207-921-6963 with questions or for assistance.

Pen Bay Medical Center is a proud member of the 
MaineHealth family of services. EOE.

Operating Room RNs
36flex/week Day Shift
36flex/week Flexible Shift | Per Diem
Minimum Qualifications: State of Maine RN license. 
Two years acute care experience is required.

Special Care Unit (SCU) RNs
32 hour evening/night shift 
36 hour evening/night shift | Per DiemN
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Happy National Nurses Week!

http://www.anamaine.org
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Juliana L’Heureux 

OMNE and ANA-MAINE co-hosted Nurses Day at the Legislature in 
Augusta, Maine on February 17, 2016.

Nurses Day was a success! Many thanks to our presenters 
• Representative Christine Burstein
• Maine Nursing Action Coalition http://campaignforaction.org/ 

state/maine
• Cover Maine Now http://covermainenow.com/
• Maine Health Care Association http://covermainenow.com/
• Lisa Harvey-McPherson RN, MBA, MPPM
• Maine Nurse Practitioner’s Association (MNPA) http://www.mnpa.us/
• Organization of Maine Nurse Executives (OMNE) http://www.omne.

org/site/
• American Nurses Association ANA-Maine http://www.anamaine.org/

And to all who participated in our day of discussions. Nurses Day at the 
Maine legislature is the fourth year when ANA-Maine and OMNE have 
jointly presented and hosted educational programs for nurses.

Nurses Day at the Legislature

Donna DeBlois RN, BSW, MSB, MBA, AHCA, President 
& CEO (left) of Home Health Visitng Nurses in Saco, with 
the Organization of Maine Nurse Executives (OMNE), and 
Representative Anne-Marie Mastraccio, of Sanford, at the 

State House Hall of Flags.

Carey Clark, (left) Ph.D., R.N., 
Associate Professor University of 
Maine Augusta (UMA) and chair 
of the ANA-MAINE legislative 
committee with Juliana L’Heureux, 
BS, MHSA, R.N., Legislative 
Liaison for ANA-MAINE at 
February 17, 2016, Nurses Day 
at the Legislature in the State 
House Hall of Flags. Nurses from 
University of Maine and Husson 
University attended the program 
co-hosted by the Organization of 
Maine Nurse Executives (OMNE) 
and ANA-MAINE.

Hall of Flags “Nurses Day at 
the Legislature” on February 
17, 2016 - Carey Clark 
Ph.D., R.N.,(left) Associate 
Professor at the University 
of Maine Augusta (UMA) 
with Moira O’Neill, Ph.D., 
R.N., Assistant Professor 
of Nursing at Husson 
University, in the legislative 
Cross Office Building 
committee room for the 
Joint Standing Committee 
on Health and Human 
Services. 
(Photo by Juliana L’Heureux)

For more information, call (207) 213-2500 or visit

a campus in Augusta, Lewiston, or South Portland.

http://campaignforaction.org/state/maine
http://campaignforaction.org/state/maine
http://covermainenow.com/
http://covermainenow.com/
http://www.mnpa.us/
http://www.omne.org/site/
http://www.omne.org/site/
http://www.anamaine.org/
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LegisLative rePort

Juliana L’Heureux, BS, MHSA, RN

AUGUSTA - Public policy health issues during 
the second session of the Maine 127th legislature 
were either carry over bills or those introduced 
for consideration by the Governor and legislators. 
During this “short session,” the work of ANA-MAINE 
continued to develop legislative relationships and to 
educate the public about health policy consistent with 
the organization’s mission to improve access to quality 
care. Among ANA-MAINE activities in Augusta were:

Nurses Day at the State House – February 17th: 
ANA-MAINE with OMNE colleagues and partners have 
jointly led this program for the past four years.

Legislation LD 690 - An Act to Ensure the Safety 
of Home Births: Two work sessions were held by 
the Joint Standing Committee on Labor, Commerce 
and Economic Development. This bill was amended, 
because the interested parties were working to reach 
a compromise about where the licensing for lay nurse 
midwives would reside. In the revised language, the 
responsibilities for the lay midwife board will be with 
the Board of Complementary Health Care Providers. 

Rules to implement the new licensing regulations 
will be developed in partnership with the Board of 
Medicine. In fact, the lay midwives will need to be 
licensed by January 2020, to continue to practice. 
The committee voted unanimously to support the  
amended bill.

Opioid prescription bills submitted by Governor Paul 
LePage and Senator Roger Katz were heard in public 
hearing on March 16th, as emergency legislation in 
response to the initiatives to combat the dependency 
crises. An agreement was reached between the 
Maine Medical Association and the Governor’s office 
about the provisions in the bills describing Opioid 
Prescribing Limits. Following the public hearing on L.D. 
1646 and L.D. 1648, representatives of the LePage 
administration and the Maine Medical Association 
reached agreement on several essential provisions 
in L.D. 1646. The durational limits on prescriptions 
were increased and important exceptions to the 
limits were under development, wrote Gordon Smith, 
Esq., Executive Vice President of the Maine Medical 
Association (MMA) in the weekly newsletter. In 
addition, the effective date of the law was extended 
to January 1, 2017. Many of the details in the bills 
remain to be resolved but there was broad agreement 
about most of the issues. ANA-MAINE joined with 
hospice provider groups to request a waiver for 
patients who are receiving end-of-life care or under 
treatment for palliative care when they are prescribed 
opioid medications. An exception was also supported 
for people who are cared for in nursing facilities and 
receiving schedule II medications. For information 
about opioid addiction, check out the Maine website 
for the Office of Substance Abuse and Mental Health 
Services at http://www.maine.gov/dhhs/samhs/osa/.

Recognition is also deserved to our nurse legislator, 
Representative Christine Burstein, of Lincolnville, who 
serves on the Joint Standing Committee on Health and 
Human Services. 

Information about the ANA-MAINE legislative 
committee is available by contacting committee chair 
Carey Clark, at carey.clark@maine.edu or Juliana 
L’Heureux at juliana.lheureux@anamaine.org. 

Public Policy in the 127th Maine Legislature – Second Session

JOIN OUR TEAM

at Northeastern Vermont Regional Hospital, located in 
Vermont’s historic and rural Northeast Kingdom! NVRH is 
proud to offer a positive working community in which to 

grow, learn and excel in your profession.

Various Nursing and Nurse Practitioner positions are 
currently available in Med/Surg, Emergency Services,

OR, Day Surgery and Physician Practices.
New grads are welcome and encouraged to apply.

For a full listing of available positions and to
complete the online application, visit the Employment 

Opportunities pages at www.NVRH.org.

NVRH offers competitive wages, shift differentials, per diem 
premiums and a generous benefits package for PT and FT 

employees working 20 or more hours per week.
Benefits include medical, dental, vision, 401K retirement 

plan, tuition reimbursement, paid vacation days,
membership to local gyms and more.

NVRH is an Equal Opportunity Employer

Who can register 
to volunteer?

We all have a role to play in preparing Maine for 
the challenges of responding to a public health 
or healthcare emergency. MAINE RESPONDS 
seeks volunteers from all backgrounds, skill levels, 
and experiences willing to support a public health 
or healthcare emergency response. If you work in 
a health-related discipline, we encourage you to 
register with MAINE RESPONDS.

MAINE RESPONDS Emergency 
Health Volunteer System

Jared McCannell, 
Volunteer Management Coordinator 

Phone: 207-287-4072 
jared.mccannell@maine.gov
www.maineresponds.org

The MAINE RESPONDS  Emergency Health 
Volunteer System provides a prepared and ready 
workforce of volunteers to serve the people of 
Maine in the event of any public health emergency.

Scrubs, lab coats, stethoscopes, 
shoes, medical supplies, & accessories– 

from all your favorite brands!

Enter code GOG10 to save 10% on all orders!

Visit ShopNurse.com today!

Come shop with us!

Family Nurse Practitioner or Psych Nurse Practitioner

Full time flexible 32 or 36 hours per week in
Medication Assisted Recovery

Medical Director  8-20 hours per week

Call today! Brent Miller, 207-947-6800, ext 686
The most life saving and rewarding work you will ever do.

http://www.maine.gov/dhhs/samhs/osa/
mailto:carey.clark@maine.edu
mailto:juliana.lheureux@anamaine.org
http://www.umfk.edu


May, June, July 2016 ANA Maine Journal Page 5

Maine Nurses as 
Leaders

Andrea Quaid
Project Coordinator

Maine Nursing Action Coalition (MENAC)

Maine’s Nursing Action Coalition (MENAC) is part 
of a nationwide movement to improve health and 
healthcare through Nursing. The Campaign includes 
51 Action Coalitions working to implement the 
recommendations from the Institute of Medicine’s 
(IOM) report: iom.edu/nursing “The Future of 
Nursing Leading Change, Advancing Health”…Report 
Recommendations.

One of the report’s recommendations is to 
encourage nursing leadership within our communities. 
This is the origin of the “Nurses on Boards” initiative 
that we launched late last year.

The coalition is implementing a national strategy to 
bring nurses’ valuable perspective to governing boards, 
as well as state-level and national commissions, with an 
interest in health and within the community.

The national goal is to put 10,000 nurses on boards 
by the year 2020. Our goal in Maine is to have 200+ 
nurses serving on an array of Boards – non-nursing 
Boards – within our communities. Examples might be 
the PTA, a corporation, a not-for-profit, a local elected 
position or any number of worthwhile community, 
state or national endeavors.

Nurses are leaders in health care and make up the 
largest percentage of health care workers. Nurses are 
the most trusted members of the health care team and 
can bring a practical and serious perspective to how 
our health care system is evolving. They know what 
works and what doesn’t work.

We sent out a Survey Monkey request to the email 
addresses of all of the nurses who are licensed in 
the state of Maine. We asked everyone a variety of 
questions concerning their background with board 
participation, or lack thereof. We are interested in 
matching up people who have an interest for serving 
on Boards with people who have already done so and 
who are willing to mentor newcomers to this activity.

I am pleased to share with you that our initial survey 
indicates that we already have 200+ nurses serving on 
a variety of boards. If you have received our survey and 
have not responded, it is never too late! We are getting 
responses all of the time. The answers are important 
so that we can have a full understanding on where 
we stand as a state. We all want to increase nursing 
leadership and influence in our communities.

We also have a number of nurses who are interested 
in serving. If you would like to serve on a board, or if 
you are willing to mentor someone in doing so, please 
send your contact information to me at andreaq.
menac@gmail.com. All contact information will be kept 
confidential and will be used solely for making a match 
between a mentor and a mentee.

mailto:andreaq.menac@gmail.com
mailto:andreaq.menac@gmail.com
http://www.genesiscareers.jobs
http://www.pchc.com/careers
http://www.une.edu
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ANA-MAINE Membership 
Committee

Paula Delahanty

The ANA-Maine Membership Committee is emerging through the use of virtual 
venues. How did we all gather before conference calling, Go-To Meeting, e-mail 
and other electronic media? The Committee now has six members and three 2016 
focused goals. They include…

1. Membership Committee will contribute to the design of an ANA-MAINE 
“Members Survey,” assisting with survey questions and assessing survey 
results.

2. Membership Committee will conduct outreach to ANA-MAINE members who 
have discontinued membership and assess for trends.

3. Membership Committee will attend the Annual Meeting in September and be 
available to answer questions regarding the benefits of membership. 

Committee Members welcome questions and conversation via the following 
e-mail addresses…

Paula Delahanty: pdelahanty@penbayhealthcare.org, Committee Chair
Laney Ashmore: laneyashmore@gmail.com
Irene Eaton: irene2016eaton@gmail.com
Frank Korn: frankekorn@gmail.com or fkorn@medicalmutual.com
Sherry Roy: roysherry71@gmail.com
Jon A. White: jon.white@maine.edu

Happy Spring!

ANA-Maine Student Affairs 
Committee has Openings

ANA-MAINE is dedicated to growing the next generation of nurses into 
evidence-based, ethical team players. We have a newly developed committee 
to help nursing students become involved, to guide them, and to assist with any 
questions that they have about the profession.

examples of topics that will be addressed by this group are:
• Scholarships
• Conferences
• Poster presentations
• Class involvement
• …More ideas welcome!

If you are interested in becoming involved with this new opportunity, please 
email Amander Wotton at student.affairs@anamaine.org to become involved today! 

CoMMittee Corner

The American Nurses Association is proud to celebrate the role nurses play 
in delivering the highest level of quality care to their patients. ANA’s National 
Nurses Week 2016 theme “Culture of safety: It starts with you” recognizes the 
importance of safety and collaboration in nursing and acknowledges the strong 
commitment, compassion, and care nurses display in their practice.

For more information and learn how you can participate…
Go to www.nursingworld.org/NationalNursesWeek.

Join ANA in Celebrating...

Dorothea Dix Psychiatric Center
 
 
 
 
 
 
 

Hospital Nurse II – $24.35 to $31.00/Hour

 
 

 
 

 

 
 

 
Registered Nurses & 

Licensed Practical Nurses

We are a Federally Qualified Health Center located in beautiful 
Aroostook County. Pines offers accessible, integrated, high-quality care 

focused on the patient’s experience. We deliver primary, behavioral 
and specialty health care services. In addition to a supportive, team-
oriented, and fun work environment, Pines Health Services offers a 

comprehensive benefits package and competitive salaries. 

Health Centers in Caribou, Presque Isle, Van Buren, 
Fort Fairfield, and Washburn.

For more information on these and other exciting 
opportunities visit www.pineshealth.org or contact:

Human Resources
P.O. Box 40, Caribou, ME 04736  •  (207) 498-2356 ext. 2031

Because nothing is more important than your team!

mailto:pdelahanty@penbayhealthcare.org
mailto:laneyashmore@gmail.com
mailto:irene2016eaton@gmail.com
mailto:frankekorn@gmail.com
mailto:fkorn@medicalmutual.com
mailto:roysherry71@gmail.com
mailto:jon.white@maine.edu
mailto:student.affairs@anamaine.org
http://sjcme.edu/menurses
http://www.maine.gov/dhhs/jobs
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Holly Clayton RN, MSN

Did you know that when a major disaster 
occurs, nurses “are often the single largest group 
of responders” (Peterson, 2006, para.1)? Rather 
than just showing up at a disaster, which has 
many drawbacks, nurses and other healthcare 
professionals have the opportunity to become part 
of a coordinated team, such as Maine Responds 
Emergency Health Volunteer System. At a recent 
Maine Responds event, several nurses said they 
registered after seeing a Maine Responds ad in 
the Fall 2015 edition of ANA-Maine Journal. The 
ad stated Maine Responds “provides a prepared 
and ready workforce of volunteers to serve the 
people of Maine in the event of any public health 
emergency….we all have a role to play”…. 

Volunteer orientation
Nurses are often familiar with the term 

“orientation,” when they start a new job or move 
to a different nursing location. Recently, Jared 
McCannell, Maine Responds Volunteer Management 
Coordinator, led an evening orientation session for 
volunteers at a hospital conference room. Volunteers 
had registered on www.maineresponds.org, and 
received notification of the session. Volunteer 
orientation sessions provide nurses, other healthcare 
professionals, and responders with an overview 
of the program. As well, discussion includes pre-
credentialing, coordination and communication 
processes; an outline of orientation booklet; on-line 
education and other important information. Time is 
allowed for questions and answers.

At this evening orientation session, McCannell 
distributed yellow “Go Bags,” as well as pamphlets 
and pens, imprinted with the Maine Responds logo. 
Volunteers learned about the Maine Responds 
volunteer registry system and how it functions 
during disasters or public health emergencies. “We 
like to offer these initial sessions throughout the 
state, once each quarter, with the next one planned 
for later this spring,” he explained. 

Another important aspect of orientation is the 
opportunity for volunteers to introduce themselves 
and meet one another. Attendance at upcoming 
planned training exercises or disaster drills may 
be discussed amongst the volunteers. McCannell 
said that he values the networking opportunity for 

participants, as it gives the volunteers a chance to 
meet and recognize each other at future training 
exercises. Coordinated teamwork is then fostered. 

Volunteer Management coordinator
Jared McCannell is the Maine Responds Volunteer 

Management Coordinator. Maine Responds is part 
of the larger Maine Center for Disease Control and 
Prevention. McCannell said that his responsibilities 
include all aspects of managing the statewide 
volunteer program for healthcare workers from 
recruitment through recognition; before, during and 
after public health emergencies. 

McCannell has been working in volunteer 
management for the past 10 years. Prior to 
relocating his family to his home state of Maine, 
McCannell had volunteer management experience 
in California, working in programs ranging from arts 
and culture to disaster services. Following a short 
career change, he said he returned to his passion 
Volunteer Management as a career, because of his 
love for it.

McCannell identified his mentor as Jill Fixler. 
He described her as the “guru” of volunteerism. “I 
had the good fortune to work with Jill early on in 
my career. She taught me so much about volunteer 

management, but most importantly she instilled 
a level of confidence in me that has continued to 
drive my work.” McCannell decided to get back 
into volunteer management when he learned that 
Fixler had passed away following a long battle with 
cancer. “Volunteer Management as a profession 
is not necessarily a glorious job, but Jill’s impact 
has helped me and many others realize how very 
important it is.” According to McCannell, Fixler’s 
legacy lives on, as he follows in her footsteps.

Further Information
If you are a nurse or healthcare professional 

interested in learning about becoming a 
volunteer with Maine Responds, please see www.
maineresponds.org.

As well, ANA’s website www.nursingworld.
org offers many journal articles and references on 
Disaster Preparedness and Response.

References
Peterson, C. (2006). “Be Safe, Be Prepared: Emergency 

System for Advance Registration of Volunteer Health 
Professionals in Disaster Response” OJIN: The Online 
Journal of Issues in Nursing, 11( 3), Manuscript 2. 

DOI: 10.3912/OJIN.Vol11No03Man02

At CORRECT CARE SOLUTIONS our care providers 
spend their days doing what they’re best at - serving 

patients. With less administrative work to do, you 
can focus on why you got into the healthcare 

industry . . . caring for patients.

We have opportunities now available in Maine.
Locations include:

 Alfred    Charleston   Machiasport 
 Warren   Windham  South Portland

Opportunities include:
 Mental Health Professional  

 Psychiatric-Mental Health Nurse Practitioner
 Advanced Registered Nurse Practitioner

 Licensed Practical Nurse   Registered Nurse
 Certified Medication Technicians/CNA-Ms

If you are looking for an exciting opportunity, please 
join a team that supports you professionally and 

personally. We invite you to take a look at our career 
opportunities and the benefits of working at CCS.

Please apply online at
jobs.correctcaresolutions.com

or contact Rankin at: 877-209-7540

We are proud to be an EOE/M/F/Vet/Disability

Family Nurse Practitioner Opening
KVHC is one of New England’s highest 
performing FQHCs with sites in 
Central and Northern Maine. We 
are seeking FNPs for our walk 
in clinic and our primary care 
clinics. Experience the beauty and 
tranquility of Northern Maine, while 
providing quality primary care to the 
people of this region. KVHC is a National Health Service 
Corp Loan Repayment Site.

For information and to apply visit: 
www.kvhc.org or email: michelle.lefay@kvhc.org

KVHC is an Equal Opportunity Employer

Growing 
       careers. 
   Building 
     relationships.

Whether you thrive in a large urban medical environment 
or prefer the warmth and character of a community hospital, 
MaineHealth has the ideal setting for your nursing career with 
opportunities throughout southern, central, and western Maine. 

MaineHealth is ranked among America’s top 100 integrated 
healthcare networks. When you join the MaineHealth system you 
will receive the opportunities, resources, tuition assistance, and 
support you need to help advance your career to the next level.

EOE

Western Maine Health

Waldo County Healthcare

LincolnHealth

Pen Bay Healthcare

Memorial Hospital

Maine Medical Center
Synernet
Maine Behavioral Healthcare
Maine PHO
NorDx
HomeHealth Visiting Nurses
Southern Maine Health Care
SMHC - Biddeford Medical Center
SMHC - Sanford Medical Center

Visit us at www.careersatmainehealth.org to learn more and apply today.
Like MaineHealth Careers on Facebook to learn more about upcoming career events.

H

a p py

W e e k 
  

  
  

  
           

Nurses

RN Opportunities in Maine

http://www.uma.edu/nursing
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ANA-Maine Sets 
Strategic Goals

The ANA-Maine Board of Directors met on March 12th at MaineGeneral 
Medical Center in Augusta. The morning was devoted to developing a strategic 
plan for 2016-2017, and the session was facilitated by Peggy McRae, MSN, RN, 
CCRN. The mission and principles of both ANA and ANA-MAINE formed the 
foundation for developing the work plan. Six strategic goals were established: 

1 – Increase nursing participation and collaboration in Maine

2 – Assure RN involvement in health policy development

3 – Ensure the fiscal stability of ANA-Maine

4 – Develop nursing knowledge

5 – Promote safe work environments

6 – Develop nurse leaders

For each of these goals, the board identified specific outcomes and initiatives, 
as well as responsible team leads and team members. Please contact ANA-Maine 
at info@anamaine.org if you have an interest in joining one of these teams.

ANA-MAINE board of directors participated in the 
strategic planning meeting.

Seated, left-right: Jean Dyer, treasurer; Amander Wotton, director
Standing, left-right: Patricia Boston, president; Catherine Lorello-Snow, 

President-elect; Paula Delahanty, director; Carla Randall, director; 
Cindie Rice, Secretary; Peggy McCrae from OMNE served as facilitator
Not pictured: Joanne Chapman, director, participated in the meeting via 

conference line

EMCC Nursing
Leadership Class

BANGOR – Eastern Maine Community College (EMCC) nursing 
leadership class in February 2016, with Chair of the Nursing 

Department Pilar Burmeister NP (center left) in Bangor.

Students learned about how ANA-Maine supports health care public policy 
with Juliana L’Heureux (center right).

For information about EMCC Nursing contact Ms. Burmeister at pburmeister@
emcc.edu.

Agnes E. Flaherty Leadership and 
Sister Consuela White Awards

Nominate a Nurse!
Nominations are open for The Agnes e. Flaherty Leadership Award and The 

Sister consuela White Spirit of Nursing Award in both categories listed below. 
Nominations close July 1, 2016. Awardees will be honored as our guests at the 
ANA-MAINE Conference Awards Luncheon on September 29, 2016. Please mark 
your calendar in the event your nominee is chosen.

A blind review and selection of the nominee is assured by Award Committee 
Cooperative Exchange with our colleagues in the Northeast Multistate Division. 
Winners are notified prior to the Awards event. Each award recipient may ask two 
guests to attend the awards luncheon free of charge. Do you have questions? Please 
E-mail the Awards Committee at awards@anamaine.org.

There are two categories of practice for each award. Indicate the category of 
choice in the online nomination form (found at www.anamaine.org/awards) and 
upload your descriptive document for expedient electronic submission. 

• The first category includes administrators, educators, public office holders or 
nominee, and health care providers in advanced practice role

• The second category includes staff nurses in any setting: schools, community, 
long term care, acute care, home care etc. Preceptors for students would fall 
into this category.

The Agnes e. Flaherty Leadership Award: 
Defining qualities include the ability to:

Develop a work environment that fosters autonomy and creativity.
Value and empower others. 

Affirm the uniqueness of each individual. 
Motivate others to work toward a common goal.

Identify common values.
Be committed to the profession and society. 

Think long-term and be visionary. 
Be politically astute. 

Think in terms of change and renewal. 

The Sister consuela White Spirit of Nursing Award: 
Defining qualities include the ability to:

Listen on a deep level and to truly understand. 
Keep an open mind and hear without judgment. 

Deal with ambiguity, paradoxes and complex issues.
Believe that honestly sharing critical challenges with all parties and asking for their 

input is more important than personally providing solutions. 
Be clear on goals and good at pointing the direction without giving orders. 

Use foresight and intuition.
See things whole and sensing relationships and connections. 

 
online submissions at www.anamaine.org/awards.

Deadline: July 1, 2016

mailto:info@anamaine.org
mailto:pburmeister@emcc.edu
mailto:pburmeister@emcc.edu
mailto:awards@anamaine.org
http://www.anamaine.org/awards
http://www.anamaine.org/awards
http://husson.edu/school-of-nursing
http://online.husson.edu
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From the Office of the Maine Attorney General Janet T. Mills

March 7, 2016

AUGUSTA - Maine has recorded another grim record 
due to drug overdose deaths. 272 people died in Maine 
in 2015 due to drug overdose, a 31% increase over 
2014, which saw a record 208 overdose deaths. The 
final analysis of drug overdose deaths exceeded initial 
estimates largely due to an increase in deaths caused by 
heroin and/or fentanyl in the second half of the year.

In 2015, 157 deaths were caused by heroin and/
or non-pharmaceutical fentanyl and 111 were caused 
by pharmaceutical opioids. Overdose deaths in 2015 
caused by illicit drugs exceeded overdose deaths due to 
pharmaceutical opioids for the first time, even though 
the number of deaths caused by pharmaceutical opioids 
increased slightly as well. Nearly all deaths were in 
combination with other intoxicants.

“These figures are shocking,” said Attorney General Janet T. Mills. “Maine 
averaged more than five drug deaths per week. That is five families every week 
losing a loved one to drugs. These are sons and daughters, mothers and fathers, our 
neighbors, our friends. I applaud the families who have come forward to share their 
stories about the struggles they have endured in watching a loved one succumb to 
addiction and the pain it has caused. Behind every one of these deaths is a story 
that must be told as a warning to anyone who thinks opiates are a harmless party 
drug with no consequences. No one is immune from addiction. No one is immune 

from overdose. No one is immune from death. We must use every effort to 
intervene in these people’s lives before it is too late.”

Two-thirds of the decedents in 2015 from a drug overdose were men. The ages 
of decedents ranged from 18 to 89, though most deaths were of those under the 
age of 60. The average age of a decedent was 42 (the average age of a Maine 
resident is 43).

While all counties recorded at least one overdose death, approximately 78% 
of the overdose deaths occurred in Maine’s five most populous counties, which 
account for 65% of Maine’s population. Cumberland County recorded 32% (86) of 
the statewide total. The City of Portland recorded 46 deaths, followed by Lewiston 
with 15 deaths and Bangor with 13 deaths.

Comparing the 2014 and 2015 death rate per 100,000 of population for the five 
largest counties, Cumberland County’s rate increased from 15.3 to 30.5, an increase 
of 100%, Kennebec County increased 65%, Penobscot County increased 30%, 
Androscoggin County increased 4%, and York County increased 3%.

In 2015 there were 107 deaths attributable to heroin; 94 of which included 
at least one other drug or alcohol mentioned on the death certificate. Of the 87 
deaths attributable to fentanyl or acetyl fentanyl, 68 included at least one other 
drug or alcohol mentioned on the death certificate. There were 34 deaths in which 
cocaine was involved in 2015, up from 24 in 2014.

“These death statistics are just one measure of Maine’s drug crisis,” said Attorney 
General Mills. “More must be done to preserve lives and protect our communities from 
the negative effects that drug abuse has on us. Prevention, intervention, treatment and 
law enforcement all must play larger roles in stemming this deadly tide.”

The drug overdose death analysis was conducted for the Attorney General, Office 
of the Chief Medical Examiner by Marcella Sorg, PhD, D-ABFA of the Margaret 
Chase Smith Policy Center at the University of Maine.

Drug Overdoses in Maine
272 people died of a drug overdose in Maine in 2015 – 31% jump

Attorney General 
Janet T. Mills

The Riverview Psychiatric Center is seeking qualified nurses and graduate nurses with a 
commitment to excellence and quality of care. Riverview, in collaboration with the community, is a 
center for best practice, treatment, education and research, for individuals with severe, persistent 
mental illness, and co-occurring substance abuse disorders. 

The Riverview Psychiatric Center provides skill enhancement, continuing education and student 
loan reimbursement to our nursing staff. We recognize that Riverview’s long-term viability is 
maintained only through providing the highest standards of care and satisfaction of those we serve. 
We invite you to join our team of dedicated Nursing Professionals and be part of the change.

Salaries for graduate nurses are up to $29.22 per hour, Staff Nurse salaries up to $31.00 per 
hour; and salaries for Charge Nurses are up to $33.00 per hour. Salaries are based on education 
and experience. Shift and Weekend Differentials are also available. The State of Maine offers a 
rich benefit package including 12 paid holidays per year, paid vacation and sick leave, Maine State 
Retirement, and much more. Additionally, the State contributes 90% of the cost for Health and 
Dental insurances, a value of $370.98 bi-weekly.

HOW TO APPLY:

If you are interested in a challenging and rewarding environment, and would like to know 
more about nursing opportunities at Riverview or to request application materials, please 
contact our Nurse Educator:

RIVERVIEW PSYCHIATRIC CENTER
HARMONY LATTIN, RN | SHS #11

AUGUSTA, MAINE 04332-0011 | Harmony.M.Lattin@maine.gov

TELEPHONE: (207) 624-4789 | FAX: 287-6274
(Located at the 250 Arsenal St. Augusta, ME)

Maine State Government is an Equal Opportunity/Aff irmative Action Employer

Nursing Positions: Graduate Nurses, RN’s and Charge Nurses
All Shifts Available Now

Psychiatric Nurse Practitioner
(Family or Adult)

We are seeking Nurse Practitioners to provide 
psychiatric evaluations and ongoing psychiatric 

medication management for a diverse caseload in a 
recovery focused, integrated care environment. 

Maine Family Psychiatric Mental Health NP License &
DEA Certificate required.  

Positions available in the Belfast, Brunswick, 
Lewiston, and Sanford regions.

Interested in making a difference in the lives of 
the children, adults and families of Maine?

Apply online at:
www.sweetserjobs.org

7th Annual Patient 
Safety Academy
Thursday, Sept. 8, 2016

9 am – 4 pm

University of Southern Maine–
Portland Campus, 
Abromson Center

Featuring Dr. Bryan Sexton, 
Director of the Duke Patient 

Safety Center, in a 2-part seminar 
on the intersection of safety 

culture, psychological safety and 
workforce resilience including 

resilience-enhancing tools

Registration is $50 
($25 students)

FMI and to register, visit 
usm.maine.edu/muskie/psa 

or contact Judy Tupper at 
judy.tupper@maine.edu

Maine Action Coalition
Strengthening the Future of Nursing in Maine

•	 Opportunities	for	nurses	to	lead	collaborative	
improvement	

•	 Preparing	nurses	to	lead	change,	to	advance	health
•	 Increase	proportion	of	nurses	with	BSN	to	80%	by	2020
•	 Empowering	and	encouraging	nurses	to	influence	

healthcare	issues	by	serving	on	public/corporate	
boards

Get Involved!
www.campaignforaction.org/state/maine

http://www.cmmf.org
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Four co-authors of Maine Nursing History signed 
over 100 books for nurses who purchased them at the 
15th annual Maine Nursing Summit on March 24th at 
the Augusta Civic Center.

Valerie Hart, Ph.D., APRN, Professor of Nursing 
at the University of Southern Maine is seated 

with co-author Juliana L’Heureux, BS, MHSA, RN.

nursing History

Juliana L’Heureux

Maine’s nursing history is officially over one 
hundred years in the development beginning in 
1914, when the Board of Nursing was established 
by the legislature. 

Over the past two years, a group of nurses 
collected the oral histories and documentation 
available in various archives, to capture the 
highlights of the centennial of professional nursing, 
in the newly released publication, “Maine Nursing: 
Interviews and History - Caring and Competence,” 
by Valerie Hart, Susan Henderson, Juliana L’Heureux 
and Ann Sossong. Many other nurses contributed 
to the collection of stories and the narratives 
when they kindly agreed to have their first person 
histories transcribed. All of the nursing oral 
histories in the book, as well as those that were 
unable to be included due to editing requirements, 
are archived at the University of Maine in Orono or at 
Husson University, in Bangor. Vintage photographs 
were obtained from Maine hospitals that gave their 

Maine Nursing: Interviews and History - Caring and Competence

permission for republication. Special thanks, as well, to 
the access our authors had to the impressive nursing 
history collection, at the Howard Gotlieb Archival 
Research Center at Boston University. This facility 
houses an international collection of nursing history, 
including letters hand written by Florence Nightingale. 

Maine Nursing Book Signing

Past presidents of ANA-MAINE Susan McLeod 
(left) and Susan Henderson at the book signing 
exhibit during the 15th annual Maine Nursing 

Summit with Ann Sossong (seated), in Augusta, 
ME. Susan Henderson and Ann Sossong are two 

of four co-authors of the Centennial Nursing 
History and book.

ANA-MAINE and the Organization of Maine Nurse 
Executives (OMNE) at the 15th annual Maine Nursing 
Summit March 24, 2016 at the Augusta Civic Center.

Patricia Boston (left) President of ANA-
MAINE, Susan Henderson, past president of 
ANA-MAINE and Ann Sossong, with OMNE 
and ANA-Maine. Susan Henderson and Ann 

Sossong are two co-authors of “Maine Nursing 
History,” a retrospective of the past 100 years of 

professional nursing in Maine.
Community Health Nurses
Newly licensed RNs are 
welcome to apply
CHCS is offering 
you the opportunity 
to obtain acute care 
experience as you begin your nursing career.

CHCS Health Services programs have continued 
to grow and expand. Become part of our team, 
delivering home health and hospice care to people in 
the community. Provide one-on-one care to patients 
recovering from various medical conditions. Current 
State of Maine RN or LPN license is required along 
with recent clinical, experience and/or, Home Health 
care experience preferred.

Sign on bonus $3,000 - $6,000 for RNs 
& $750 – $1,500 for LPNs

For more information on CHCS’s comprehensive 
benefits package and a complete list of available 
openings visit our web site at www.chcs-me.org. 
If you have any questions please contact Mary at 
(207) 922-4621 TTY# (207) 990-4730

CHCS is an equal opportunity and affirmative action employer and does not 
discriminate on the basis of race, color, religion, sex, sexual orientation, gender 
identity, age, national origin, disability, genetic information, protected veteran 

status, or any other classification protected by federal, state, or local law.
Equal Opportunity Employer/Vets/Disabled

Quality Care in a Compassionate Setting

To all our nurses at Hawthorne House & 
Freeport Place thank you for all you do. 

Happy Nurses Week!
Skilled Nursing & Rehabilitative Care

Assisted Living • Memory Care

Come see the exciting opportunities we have for you!

6 Old County Road, Freeport  207-865-4782
A division of First Atlantic Health Care

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

RN to BSN Online Program MSN Online Program

•	 No	Campus
 Visits
•	 Nationally	

Accredited

•	 Classes	That	Fit	
 Your Schedule
•	 Competitive
	 Tuition

To our amazing nursing colleagues, 

Happy Nurses Week!

RN & LPN Positions Available 

FULL	TIME,	PART	TIME	
and PER DIEM

For immediate consideration please submit 
a current resume to jobs@mtsj.org

www.mtsj.org

$2,500 Sign On Bonus!

Waterville, Maine

“Maine’s history is a collection of stories for 
future nurses to read and appreciate, as well as a 
description about our past,” says Ann Sossong, 
who recently retired from the University of Maine 
at Orono as the director of the nursing program. 

Royalties and proceeds from the sale of the 
Maine Nursing history are dedicated to the 
American Nurses Foundation (ANF). Interest from 
the accumulated funds will be dedicated to Maine 
nurses to support research.

Book signings with one or more of the authors 
are being scheduled at retail stores, libraries, and 
special events. 

Information about how to order the book 
from Arcadia Publishing and The History Press are 
available at the website: www.arcadiapublishing.
com. Put the name “Maine Nursing: Interviews 
and History – Caring and Competence” in the 

search box. 
Information about the Howard Gotlieb Archival 

Research Center is at this website: http://hgar-srv3.
bu.edu/home. 

Contact ANA-Maine for more information at www.
anamaine.org.

http://www.arcadiapublishing.com
http://www.arcadiapublishing.com
http://hgar-srv3.bu.edu/home
http://hgar-srv3.bu.edu/home
http://www.anamaine.org
http://www.anamaine.org
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Launch of New
ANA Enterprise 

NURSING PRACTICE
IS CHANGING.
So ARe We.

Today, the nursing workforce consists of nearly 
3.4 million registered nurses, and there will be far 
more registered nurse jobs available than jobs in any 
other profession through 2022, at more than 100,000 
per year in the United States alone. We know that 
our organization must continue to grow, flourish, 
and change as well, in order to fearlessly lead nurses 
forward.

We are thrilled to announce the launch of the 
new ANA enterprise and our refreshed American 
Nurses Association (ANA) and American Nurses 
Foundation (ANF) brands. As the organizing 
structure of ANA, the Foundation, and the American 
Nurses Credentialing Center (ANCC), the ANA 
Enterprise will leverage the combined strength of each 
organization to drive excellence in practice and ensure 
the voice and vision of nurses are recognized.

The ANA enterprise represents our promise to 
empower nurses everywhere to succeed. As one 
cohesive ANA Enterprise, we will ensure that nurses are 
supported and rewarded for their dedication to excellence 
in practice and extraordinary patient care in their 
institutions and across the broader health care space.

In the past year alone, we’ve made significant strides 
in education…policy…and leadership.

• We’ve made major leaps in advancing the nursing 
profession and working toward the goals set out 
in the IOM Future of Nursing Report of increasing 
the proportion of nurses with a Bachelor of 
Science in nursing from 50 percent to 80 percent 
by 2020.

• We advanced key legislation that supports issues 
of vital importance to RNs, such as safe staffing, 
safe patient handling and mobility, and home 
health care.

• We partnered with our 50 constituent and state 
nurses associations and organization affiliates all 
over the nation to advocate for RNs and APRNs to 
practice to the full extent of their education and 
training.

• We made real gains in getting nurses a place at 
influential decision-making tables throughout 
health care and in the National Quality enterprise 
via the Nurses on Boards Coalition and related 
efforts.

• And for the fourteenth time since 1999, nursing 
was rated as the most trusted profession by the 
public in the annual Gallup poll ranking honesty 
and ethics in professions.

Think of what we’ll accomplish together – as one 
cohesive ANA Enterprise.

This is just the beginning.
For more information on each of our refreshed 

brands and the ANA Enterprise, please visit www.
anaenterprise.org.

Debbie Hatmaker, PhD, RN, FAAN
American Nurses Association

Kate Judge
American Nurses Foundation

Linda C. Lewis, MSA, RN, NEA-BC, FACHE, FNAP, FAAN
American Nurses Credentialing Center

Marla Weston, PhD, RN, FAAN
Chief Executive Officer, ANA Enterprise

MeMbersHiP

*  Earn Special Pay as a Medical 
 Professional Officer

* Healthcare Professional Loan Repayment 
 Program (HPLRP)

*  Advance your Career with the Specialized 
 Training Assistance Program (STRAP)

Call 1LT Kody Peckham: (207) 430-5453

 A smile is a part of our uniform! Come and work with 
my team. We need RNs, LPNs, & CNAs.

Per diem rates $29 for RNs, $24 for LPNs, and 
$14.50 for CNAs. Plus Shift Differentials. WEEKLY PAY.

Apply online: www.BrentwoodCenterRehab.com
Kim Duest, Director of Nursing Services,

KDuest@nathealthcare.com | 207-846-9021 ext. 11

http://www.anaenterprise.org
http://www.anaenterprise.org
http://211maine.org
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Nursing Faculty Positions
A search is underway for 4 full-time positions (4-clinical track) in the Department of Nursing for 
Fall 2016. The successful candidate will be able to teach across the undergraduate curriculum, 
demonstrate recent teaching and clinical experience, as well as experience with online 
education. Areas of teaching expertise sought include Medical Surgical nursing, Evidence-
based practice, Leadership, and/or Mental health nursing. Qualified candidates must possess a 
minimum of a Masters in nursing and preferably an earned doctorate or doctoral candidacy. All 
candidates should possess university level teaching experience and eligibility for RN licensure in 
the state of Maine. Faculty rank and salary are commensurate with qualifications. 

The department of Nursing is home to three undergraduate programs that include a traditional 
4-year baccalaureate program, an accelerated baccalaureate program and an RN completion 
program.
 
The University of New England (UNE) is one of the fastest growing private universities in the 
Northeast, offering campus-based degree programs in the health sciences and liberal arts, 
continuing education, and distance education degree programs. UNE has two campuses 
in southern Maine, one in Portland and the other in Biddeford. Both locations are less than 
two hours from Boston and are in close proximity to some of the finest beaches and outdoor 
activities in the country. UNE offers a congenial, stimulating workplace and competitive salary 
packages along with outstanding health 
and retirement benefits.

The Department of Nursing is located on 
both the Portland and Biddeford Campuses. 
The primary location of this position is 
Portland.

To apply please submit a letter of interest and CV to 
careers@une.edu

n Milk is nutrient-rich, with nine essential nutrients.  It is the
 #1 food source of three of the four nutrients the 2015 Dietary Guidelines for 

Americans (DGA) identify as falling short in the diets of both children and adults – 
calcium, potassium and vitamin D.

n Motivate parents to be role models.  Parents are important 
influences on children’s behavior, including eating right and being physically 
active. So encourage them to eat fruits and vegetables and drink milk. Their 
actions speak louder than words.

n The DGA recommends  low-fat or fat-free milk and milk products daily
 ● 3 cups for 9 years or older

 ● 2 1/2 cups for 4-8 year olds

 ● 2 cups for 2-3 year olds
By the age of 4
children do not consume the
recommended number of
servings from the Dairy GroupJune is Dairy Month

Visit nationaldairycouncil.org 
for the latest scientific research, 
resources and educational tools.

www.drinkmainemilk.org

Stay informed from coast to coast!
• Access over 600 issues of official state nurses publications, to make your research easier.
• Search job listings in all 50 states.
• Stay up-to-date with events for nursing professionals.

www.nursingALD.com

http://www.mmc.org
http://careers.emhs.org

