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GNF President’s MessageGNA President’s Message

Setting High Standards 
for Professional 

Practice Environments
Aimee Manion, DNP, RN-BC, NEA-BC
Georgia Nurses Association President

Recently I had conversations with nurses at 
different points in their nursing careers. Some were 
at the beginning of their careers trying to find their 
stride within the profession while others were at a 
pivotal point after working many years trying to assume positions of greater 
responsibility and conquer new challenges. All of them spoke of similar issues 
creating barriers to their professional growth. These issues surrounded lack of 
mentorship opportunities and incivility within the nursing profession. Although 
I am aware of the existence of these issues, the experiences shared by these 
nurses transformed my position from awareness to full engagement.

Over past few years, I have written many articles on leadership and 
mentoring. Although each article was different, each included 
emphasis on the vital need to nurture new graduate nurses 
and our ability to build seamless and sustainable 
pathways to leadership opportunities and positions. 
To move our profession forward we must critically 
assess our current environments and make 
changes that create new practice environments 
with zero tolerance for workplace incivility 
and where precepting and mentoring is an 
expected part of practice and not seen as an 
additional or unwanted duty. To influence 
true change we must first change thought 
processes by creating a clear focus for civility 
and professional practice expectations 
that remain consistent from nursing school 
to every professional nursing practice 
environment. It is the job of every nurse to 
set the standards for our profession and the 
healthcare environment.

Aimee Manion

Leadership
Catherine Futch, MN, RN, FACHE, NEA-BC, CHC

Georgia Nurses Foundation President

Leadership is about creating a vision and inspiring 
those you lead to take on that vision. It is about 
providing the knowledge, tools, and inspiration to 
achieve the vision you have provided through your own 
efforts and the efforts of those you lead.

Over the years I have been fortunate to have 
many mentors. One in particular, Mary Woody, 
often reminded me that you lead people and you 
manage things. Things in this context might be budgets, strategic plans, time 
schedules, supply management, project schedules, and reports. Her point was 
this: people within an organization want to feel that they are an integral part 
of the organization. They want to constantly learn: new ideas, new skills; new 
approaches to old problems. They want to be “led” by someone who inspires 
them; motivates them; holds them accountable; and prepares them for their 
professional future. Leadership is about having the ability to get one or more 
individuals to perform in a certain way; move in a certain direction; meet 
certain performance metrics; perhaps accomplish what might first appear to be 
impossible goals…and along the way have a good time.

Leadership is not just about the day-to-day work…it is also about the 
future and what it will look like and what changes will be required to 

Catherine Futch
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make that perceived future a reality. Is that leader 
you? Want to know how good you are as leader? 
Look around you. How well are the people you 
are leading doing? Are they thriving, progressing, 
engaged and growing? “Of all the things a leader 
should fear, complacency should lead the list.” 
(Maxwell, 1992)

Whenever you feel confused about your 
development as a leader, look around you and 
you will know the answer. It isn’t so much about 
resources, there are never enough. It is about how 
you use those resources. It is about how you make 
each individual feel, how you press them to perform. 
It is about making all that you know and believe to 
be true and right walk off the pages and out of your 
mind and into the minds of those you lead. Helping 
it serve everyday as a living breathing example of 
what it means to lead. “It isn’t in knowing how to 
do everything yourself that counts, it is in knowing 
that when you leave, those you leave behind know 
what to do.” (Florence Nightingale, 1992) That is 
leadership.

When you retire, you may not remember what you 
did at any particular time in your career. What you 
may remember is how many people you impacted: 
patients, practitioners, staff, peers, faculty, 
professional organizations, community and family. 
Most of all you will remember how many stories 
you have to tell of what you and that mighty band of 
individuals around you were able to accomplish. In 
telling those stories, you will understand just what 
kind of leader you were.

References:
Maxwell, John C. The 21 Irrefutable Laws of Leadership
Nightingale, Florence. Notes on Nursing: What It Is and 

What It Is Not. J.B Lippincott Company, Philadelphia, 
PA. Commemorative Edition. 1992.

GNF President’s Message continued from page 1GNA Education Center 
Available for Events, 

Meetings & CE
Are you planning a continuing education event, 

luncheon or offsite meeting and looking for space 
to host the event? Look no further than GNA’s 
Education Center! The Education Center is available 
for your next important event. The Center features: 

•	 Its	own	entrance	and	registration	area
•	 A	 full	 catering	 kitchen	 for	 preparation	 of	

meal functions
•	 Seating	for	50	guests,	classroom	style
•	 White	boards	along	two	walls
•	 A	large	drop-down	screen	for	projectors
•	 Free	parking
•	 All	at	an	affordable	&	competitive	rental	rate

GNA’s Education Center is conveniently located 
near	I-85	&	Clairmont	Road	at	3032	Briarcliff	Road,	
NE	 Atlanta,	 GA	 30329.	 Current	 rates	 are	 $375	 full	
day/$250	half	day	(four	hours	or	less).	GNA	members	
will	receive	a	$50	discount	on	these	rates.	A/V	extra.	
For rental information, please contact Brittany 
Parker at Brittany.Parker@georgianurses.org	or	404-
325-5536,	ext.	103.

Now Hiring 
Experienced RNs

Partner with a professional team to deliver quality 
healthcare to communities across the state! 

GMRP offers attractive salaries, advanced pay option, 
medical, dental and vision insurance! 

Experienced RN Opportunities
Critical Care (ICU / CCU) • Medical Surgical Nursing
OR Nurses as Circulators • Neonatal Intensive Care 

Labor & Delivery • Cardiac Stepdown
Emergency Department

Apply online: www.gmrpstaffing.com

Macon: 478-254-3443 • Atlanta: 770-850-7451

Travel Contracts • Local Contracts • Per Diem

912-478-0017  •  GeorgiaSouthern.edu/nursing

Georgia Southern’s totally online Post-MSN APRN DNP Program prepares you 
for leadership, scholarship, and health policy development.

BSN to DNP.  For BSN graduates who wish to become a Family Nurse 
Practitioner or Psychiatric Mental Health Nurse Practitioner at the doctoral 
level, students will have an option to “opt out” at the end of the first 2 1/2 
years and receive their MSN degree in their specialty area. This will make 
them eligible to sit for the national certification required for practice. 
Students will have 4 years after “opting out” to return to GSU to complete 
the rest of the Doctor of Nursing Practice (DNP) degree, if they desire.

For questions on either program, please contact our office at 912-478-0017.

Online DNP PROGRAMS

Three rivers 
home healTh

Sick or Well, There is No Place Like Home
A licensed provider of quality health care since 1979.
Now Hiring RNs for Dublin, Macon, 
Warner Robins, Vidalia, & Augusta
Apply at 123rivers.com or call 1-800-232-2027

Life Care Center of Lawrenceville
Located north of Lawrenceville, Georgia, Life Care Center 
of Lawrenceville is a short drive from downtown Atlanta. 
Gwinnett Medical Center is approximately 2.5 miles 
from our sub-acute rehab facility, making us a perfect 
choice for employment.

ADON, RN Full-time 
Weekend Supervisor, RN —16 hours for Saturday  
  and Sunday
Wound Care Nurse, RN Full-time
RNs Full-time and Part-time —2nd and 3rd shifts 

Apply Today!
laurena_moore@lcca.com or visit www.lcca.com

EOE

 

WE NEED 
ExPERiENCED 

RNs
iN ALL 

AREAS
REGiSTERED NuRSES  
ALL DEPARTMENTS
Lower Keys Medical Center offers
excellent compensation and tuition reimbursement.

When you join us here at Lower Keys Medical Center,  
a state-of-of-the-art 167-bed acute care healthcare facility 
situated in beautiful, historic Key West, FL, you’ll soon 
discover that you’re on more than just a career path. You’ll 
be on the road to a rewarding, successful future that 
includes a friendly, welcoming community, competitive 
compensation and great benefits, including advancement 
opportunities...all in an area where beauty, breezes, and 
world-class beaches and sparkling waters abound. 
Sign on and relocation available. 
EOE

Must Apply Online
Attn: Human Resources

5900 College Road Key West, FL 33040
Phone: (305) 294-5531, Ext. 4761 or 4787

Fax: (305) 296-2520
For more information, 

please visit us at:
 www.lkmc.com
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Names, Faces, Places

Dr. Sarah Killian, 
Assistant Professor of 
Nursing at Georgia State 
University School of 
Nursing, long standing 
member of Georgia Nurses 
Association (Metro Atlanta 
Chapter), American Nurses 
Association Affiliate, and 
clinical associate for the 
Southern Performance 
Assessment Center of 
Excelsior College participated 
in a work shop titled 
“Preparing Nursing to Become Global Citizens” 
held at the Sheraton Hotel in Atlanta, Georgia. 
The workshop was sponsored by the International 
Nursing Education Consortium (INEC), of which 
Dr. Killian is a member of the Advisory Board. Dr. 
Killian’s presentation addressed evaluation of a 
study abroad experience for student nurses. The 
purpose of the presentation was to show not only 
the importance of having students study abroad, 
but to validate the outcome of the experience for the 
participants, and determine if stated objectives were 
met. The presentation showed accomplishment of 
stated objectives and the outcome of student nurse 

Dr. Sarah Killian

Killian Presents Study Abroad
Workshop for iNEC

learning, evidenced by student prepared power 
points and comments.

Other presenters included the President of 
the Multicultural Nurses Society of Los Angeles, 
California, The Chair of the International Programs 
and Projects of a national nursing organization and 
the Director of the International Nursing Education 
Consortium.

Dr. Killian is working on publishing the 
information gained through evaluation of a study 
abroad experience, so that the necessity and urgency 
of study abroad for student nurses may be shared 
with other progressive institutions of learning with 
nursing programs.

In Memory
Dr. Mary Ann Camann

university Hospital 
Receives Magnet 

Designation
The American Nurses Credentialing 

Center (ANCC) Commission on the Magnet 
Recognition Program has 
voted to confer Magnet 
designation to the University 
Hospital in Augusta, 
Georgia.

Enjoy a rewarding career while 
living on the coast.

 sghs.org/careers

Your opportunity is just steps away, with an 
award-winning health system renowned for clinical 

excellence and patient-focused care.

We are in search of experienced nurses in all areas, 
but particularly in:

Maternity • Emergency/Critical Care • OR • Float Pool

Call to discuss relocation incentives and
a sign on bonus.

Join the exceptional team at 
Southeast Georgia Health System. 

 Contact our Nurse Recruitment & Retention Specialist at 
912-466-7068 or email ahines@sghs.org.

Happy National Nurses Week!

(800) 251-4012 | (404) 874-2888 | www.gacasa.org

You, or someone you know, can be a CASA 
volunteer for a child in need. Connect with us 

to find your local CASA program today!

Casa volunteers advocate 
for the best interests of 
abused and neglected 

children both in and out 
of the courtroom.

At EAst GEorGiA 
rEGionAl MEdicAl cEntEr 
our Commitment to exCellenCe 
in HealtHCare and to our 
assoCiates neVer stoPs!
East Georgia Regional Medical Center
located in Statesboro, GA is a 
great place to work! We offer 
competitive compensation 
and excellent benefits! 
Qualified candidates 
interested in opportunities 
should apply on-line at our website

www.eastgeorgiaregional.com
This hospital is owned or invested in by Physicians.

We have an immediate need for nursing Positions (FT/PRN)Incentives available for selected applicants of FT positions.

Registered Nurses
Make a difference in the life

of a child. Join our caring team
of professionals!

Day, Evening, and Night Shifts available

Contact Sandy Duhaney; 404-892-8794 or
sduhaney@hside.org or by fax: 404-892-8352

Visit us on the web: www.hside.org

http://oru.edu/bsn
http://delmargardens.com/careers
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Names, Faces, Places
Celebrate National Nurses Week 2016
Culture of Safety: it Starts With You

The Georgia Nurses 
Association (GNA) would 
like to congratulate and 
thank all registered nurses 
during National Nurses 
Week	 2016,	 which	 takes	
place	 May	 6-12.	 You	 make	
a difference in the lives of so 
many patients and their families 
in Georgia!

The purpose of Nurses Week is to raise awareness of your value and help 
educate the public about the role nurses play in meeting the health care needs of 
the American people.
In	honor	of	the	dedication,	commitment	and	tireless	effort	of	the	3.1	million	

registered nurses nationwide to promote and maintain the health of this nation, 
GNA and the American Nurses Association (ANA) are proud to recognize 
professional RNs everywhere for the quality work you provide seven days a 
week,	365	days	a	year.

We hope that all facilities and employers will join us in saluting RNs in the 
state of Georgia and across the nation. In addition, we hope you’ll thank each 
other and celebrate each other. Send us pictures of your celebration for the next 
newsletter to Courtney.Stancil@georgianurses.org. We would love to see them! 
For	more	information	on	National	Nurses	Week	2016,	including	a	list	of	ways	to	
celebrate, visit www.georgianurses.org, and visit the ANA National Nurse Week 
website at www.nursingworld.org/nnw.

GNA President-Elect Recites 
Nightingale Pledge at  

GA Southern Memorial
GNA President-Elect Dr. Judy Malachowski recites the Nightingale 

Pledge during a memorial service held at the Capitol for the Georgia 
Southern nursing students. State officials, college students and family 
members held a memorial service at the Capitol on January 11th for the 
five	 nursing	 students	 killed	 April	 22,	 2015,	 in	 a	 highway	 crash	 near	
Savannah.

Terminal degree in nursing required: PhD, DNSc, or DNP accepted.

Recent practice and/or teaching experience required. Enjoy excellent benefits; pristine, 

well-equipped facilities; and the unparalleled programmatic support of a 

university system dedicated to producing top performers in the healthcare industry.

TO APPLY, SEND YOUR CV WITH COVER LETTER TO
LHIBBERTS@SOUTHUNIVERSITY.EDU

College of Nursing and Public Health opportunities exist at the following locations:

Austin, TX • Cleveland, OH • Columbia, SC • High Point, NC
Montgomery, AL • Novi, MI • Richmond and Virginia Beach, VA • Savannah, GA

Tampa, West Palm Beach, and Orlando, FL • Online

South University is an equal opportunity employer.

CHOOSE TO MAKE A DIFFERENCE
NOW HiRiNG!
•	 Jenkins	Correctional	Center	Millen,	GA
 lPNs - Full Time
•	Wheeler	Correctional	Facility	Alamo,	GA
	 RNs	-	Full	and	Part	Time,	PRN
Benefits for full time positions:
•	 Pay	for	experience	&	Shift	Differential
•	 Medical,	dental	&	vision	coverage
•	 Life	&	disability	insurance
•	 401(k)	retirement	savings	plan
•	 Advancement	opportunities
•	 Paid	training

New graduates welcome!

For questions contact Cyndy McClimate,
Medical Recruiter at 615-263-3148.

Join our heroes at jobs.cca.com
CCA is a Drug Free Workplace & an Equal Opportunity employer 
(Minority/Female/Disabled/Veteran)

mailto:Courtney.Stancil@georgianurses.org
http://www.georgianurses.org
http://www.nursingworld.org/nnw
http://www.hamiltonhealth.com
http://carechex.com
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Names, Faces, Places

The American Nurses 
Foundation, the philanthropic 
arm of the American Nurses 
Association (ANA), has 
named Tim Porter-O’Grady, 
DM, EdD, ScD (h), APRN, 
FAAN, FACCWS, as the 
new chair of the Board of 
Trustees. Porter-O’Grady, 
previously vice chair of the 
Foundation’s board, has more 
than	 40	 years	 of	 health	 care	
experience. 

Porter-O’Grady succeeds 
past Foundation Chair Joyce J. Fitzpatrick, PhD, 
MBA, RN, FAAN, who stepped down after more 
than four years of service. “I am excited about the 
opportunity to build on the strong groundwork 
laid by Joyce Fitzpatrick and the board of the 
Foundation,” said Porter-O’Grady. “I look forward to 
working with the Foundation board and leadership 
to advance its mission, strengthen its philanthropic 
efforts and engage the larger health care community. 
This partnership will have a lasting impact on the 
interests of the nursing profession and the people it 
serves during a time of significant change.” 

“Tim brings an extraordinary breadth of 
experience to his new role,” said Kate Judge, 
executive director of the Foundation. “Under his 
leadership, we will advance our mission to transform 
health care through the power of nursing.”

As senior partner at Tim Porter-O’Grady 
Associates, Inc., an Atlanta-based health care 
consulting firm, Porter-O’Grady is noted for his work 

Tim Porter-O’Grady

Tim Porter-O’Grady Named Chair of
American Nurses Foundation

on shared governance models and clinical leadership. 
Additionally, he holds professorships at both Arizona 
State University College of Nursing and Health 
Innovation and The Ohio State University College of 
Nursing. Porter-O’Grady also serves as an adjunct 
professor at Emory University School of Nursing in 
Atlanta. 

Porter-O’Grady’s work has been published in 
more	 than	 200	 professional	 journal	 articles	 and	
23	 books.	 An	 eight-time	 winner	 of	 the	 American	
Journal of Nursing (AJN) Healthcare Book of the 
Year	Award,	he	has	been	recognized	by	the	American	
Organization of Nurse Executives with their Lifetime 

Achievement Award and by the American Nurses 
Association with its Luther Christman Award.

Porter-O’Grady holds two doctorates, one 
in learning behavior from Nova Southeastern 
University and a second in organizational and 
systems leadership from the University of Phoenix. 
Additionally, he holds a Doctor of Science degree 
from the Medical University of Ohio. Porter O’Grady 
is a Fellow of the American Academy of Nursing and 
is a clinical Fellow of the American College of Clinical 
Wound Specialists.

For more information on the Foundation, visit 
www.GiveToNursing.org. 

When you’re a leader you want the best. 
Providence Hospitals, the Midlands’ leader in 
cardiovascular and orthopedic inpatient care, 
is accepting applications for experienced 
nurses in these positions/units:  Critical Care, 
Medical–Surgical, Emergency, General Surgery, 
Orthopedic Surgery, CV Surgery, PACU, and 
Cath Lab.

Why make Providence 
Hospitals your next step? 

Personally rewarding. At Providence, nursing is 
more than a career. It’s a calling. As the Midlands’ 
only faith-based hospital, our nurses and clinicians 
collaborate to treat the whole person: body, mind 
and spirit. 

Future-focused. Our nurses enjoy competitive 
compensation and benefits, support in 
professional growth and personal development, 
and rewards for initiative and innovation. Our 
workplace values compassion, collaboration, 

respect and courage. For you and for our patients. 

Join a leader. 
To learn more or to apply online, 

visit www.providencehospitals.com/careers 
or call (803) 256-5410.

AMAZING
REMARKABLE
AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for dialysis nurses in 
Augusta, Athens and Macon areas. 

fax resume to Brittany 
at 904-390-7273

Now recruiting for:
Clinical Manager and Assistant Clinical Manager 
for our Homecare Team.  Both positions require 

graduation from an accredited school of 
Nursing with BSN, current GA RN License, and 

experience in hospice, oncology, or home health.  
Joint Commission experience desirable.

Apply online at:

www.hospicesavannah.org/careers

http://www.GiveToNursing.org
http://studyatapu.com/ald-bsn
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Names, Faces, Places
GNA/GNF Host Retirement Party for Debbie Bartlett

GNA Board of Directors and GNF Board of Trustees hosted a retirement party for GNA/GNF CEO Debbie 
Bartlett at Chastain Horse Park. Current and past GNA/GNF leaders and staff were in attendance. GNA and GNF 
wish	Debbie	Happy	 Trails	 after	 16	 years	 of	 service	 to	GNA/GNF!	 For	more	 photos,	 visit	 GNA’s	 Facebook	 page	
www.facebook.com/ganurses/.

Debbie’s husband Blair, daughter-in-law 
Michelle, and son Scott celebrate with Debbie.

Debbie & Blair Bartlett with Mark & Nancy Miller 
from Arthur L. Davis Publishing Agency 
(left to right: Mark, Debbie, Nancy, Blair)

Current and former GNA staff: Shanquilla Haugabrook, Sylvia Smith, 
Debbie Hatmaker, Debbie Bartlett, Katrina Barnes, Wendi Clifton 

(GNA Lobbyist), Courtney Stancil and Jeremy Arieh

Much thanks to 
Wanda Jones for all 
her work organizing 
this special event!

Current GNA staff members celebrate Debbie’s retirement.



May, June, July 2016 Georgia Nursing  •  Page 7

Debbie Hackman - Bartlett
CEO

After multiple decades in multiple roles within GNA, 
Marcia Noble has retired from her GNA position as 
our part-time CE Consultant. Her position will not be 
replaced.

As you may recall, two CE Committees and two 
different GNA Boards of Directors recommended 
that	 when	 GNA’s	 ANCC	 accreditation	 expired	 in	 2016,	
GNA should not renew. While GNA believes it is very 
important for nurses to be life-long learners and 
demonstrate continued competency, ANCC’s revised 
requirements for the CE program had become overly 
burdensome and unsustainable for GNA despite having 
one of the most efficient business models of any state 
nurses association. 
Ironically,	old	 timers	with	GNA	&	GNF	will	 remember	 that	 it	was	exactly	16	

years ago when Marcia and I were the final two candidates being considered 
for the CEO position. Marcia was the Interim CEO at the time. The rest of the 
story is that when I was selected and came to work, Marcia was the gracious 
professional with me that we all know and love. It didn’t have to be that way but I 
really appreciated that it was. Our story together does not stop there. Marcia and 
I became friends and confidantes. We laughed and we cried together and I knew 
she always had my back. She was a Mentor to me for whom I would have been 
lost without. Her wise discernment and historical perspective always informed 
us as we paved new ways and new approaches to “how GNA had always done 
things.” Marcia is known as a smart nurse, an excellent CE speaker and provider, 
a faithful servant leader, and at times a royal pain in the rear about every single 
detail. That last attribute is what I respect most about her. She kept us ALL on 
our toes. And for that I am grateful. 

Marcia made a quiet exit from GNA headquarters in February. She finished up 
her work; left everything tidy; prepared a final report; handed over her keys and 
drove her fire engine red mustang out of the parking lot.
It	has	been	a	privilege	to	share	these	last	16	years	with	Marcia.	I	am	going	to	

miss that. 

Names, Faces, Places
Mary Gullatte 

Board of Nursing 
Appointment

Mary Gullatte, GNA Member and member of 
the GNF Board of Trustees, has been appointed 
by the Georgia Board of Nursing to the Nursing 
Practice Committee. The appointment is for a two 
year	term	to	expire	December	31,	2018. Mary Gullatte

Marcia Noble

GNA CE Consultant Retires

Find your career today!
Search job listings in all 

50 states, and filter by location 
and credentials.

Browse our online database 
of articles and content.

Find events for nursing professionals
in your area.

Your always-on resource for nursing 
jobs, research, and events.

www.nursingALD.com

http://phoebefamily.org
http://healthcare-staffing.com/careers
http://gcsu.edu/nursing


Page 8  •  Georgia Nursing May, June, July 2016

ANA Presidents’ Immersion Course

Judy Malachowski, PhD, RN, CNE
GNA President-Elect

In this issue of Georgia 
Nursing, I’ll continue to 
share information from 
the ANA Presidents’ 
Immersion Course that I 
attended in December. Part 
1 (in the February, March, 
April issue) focused on an 
overview of boards. Part 2 
will look at various frames 
for governance thinking. 
Part	3	will	 address	 strategic	
planning.

How do boards operate? 
As the governing body of the association, boards 
make decisions that move forward the work of 
non-profit associations and organizations. Boards 
develop the mission, vision, goals, and measureable 
objectives of the association. Board members bring 
their expertise and experience to the table during 
discussions. In service to a board, it is expected that 
board actions in that role are in the best interest 
of the organization as a whole as opposed to self-
interest. Board members call upon ethical principles 
(hold an accountability) when evaluating plans and 
proposals. For example, from the GNA bylaws: “The 
Board of Directors shall report and be accountable 
to the GNA Membership and GNA Membership 
Assembly.”

What are some types or models of governance 
thinking? How do boards think-through matters in 
coming to a decision? As nurses, we most likely call 
to mind the steps of the nursing process in working 
patients, clients, families, and communities. 
The ANA calls these five steps (assess, diagnose, 
plan, implement, evaluate) “the essential core 
of practice for the registered nurse to deliver 
holistic, patient-focused care” (http://www.

nursingworld.org/EspeciallyforYou/StudentNurses/
Thenursingprocess.aspx).

Boards must take similar steps in developing, 
implementing, and evaluating their mission, vision, 
goals, and objectives. Using these steps, boards 
may approach decisions from various lenses. These 
lenses describe how the board sees it core function; 
how it examines the issues; and how it speaks to 
problems. For example, does the board see its core 
function as technical (overseeing operations and 
ensuring accountability) or analytical (shaping 
strategy and reviewing performance) or creative 
(being sensitive to the needs of the membership)? 
Does the board tend to ask “What’s wrong?” Or, 
perhaps, “What’s the plan?” Or; maybe, “What’s the 
real question?” Does the board measure success 
by whether or not a problem is identified – or 
– whether or not it was solved – or whether the 
appropriate frame for solving was applied?

Many models exist for board decision-making. 
Fiduciary and strategic are two well-known ones. 
A third model is generative thinking. As defined by 
William Ryan, Barbara Taylor, and Richard Chait in 
their book – Governance as Leadership: Reframing 
the Work of Nonprofit Boards – generative thinking 
“drives all the other processes. It frames the 
problems that we solve, it determines what needs 
deciding before we make decisions. [It] suggests 
what’s worth a strategy before we develop a strategic 
plan” (http://www.bridgespan.org/Publications-
and-Tools/Nonprofit-Boards/Resources-for-
Board-Members/Governance-as-Leadership-
William-Ryan.aspx#.VsdKPOYuz-U). Generative 
thinkers are reflective and creative. They maintain 
ongoing communication with constituents in order 
to gather information. According to the authors, 
boards that acknowledge and embrace all three 
types of thinking facilitate the work of the board.

What then is your role as a board member in 
facilitating discussion and decision-making? As new 
boards organize, having each board member share 
a sense of a usual or personal thinking style or lens 
may pave the way for moving forward board work. 

Using the nursing process as a template for 
decision-making, the board would assess: 
What cues and clues are we sensing from our 
membership, other stakeholders, the media, and/
or board members that a problem or issue exists? 
What perspectives or lenses are necessary to frame 
the problem or issue? What data patterns unfold as 

we think about the problem? What historical events 
may have an impact on defining the question? Do 
we have enough information to make sense of the 
issue? This first step is the key to success and must 
be taken seriously. This step involves the creative 
thinking of all board members!

Then the board makes a diagnosis: What is the 
question we need to answer? Have we identified a 
new understanding of a complex issue? How will 
the answer to this question move forward our 
mission? How will the answer to this question 
affect our governance, our membership, and our 
stakeholders?

The third step is planning for resolution: Who 
is involved? What will it cost? Who is responsible 
for moving the plan forward? What is the projected 
timeline?

Next is the implementation of the plan: 
Again, who is involved? Who will keep a record of 
the implementation process? How will we address 
roadblocks?

The final step is evaluation: As the board 
closes the loop, a key question to ask is “are we 
confident that we framed the right question?” 
What changes do we see as we close out the 
implementation phase? Were there unintended 
consequences as a result of our actions? Are we 
back to the assessment step?

In sum, nurses play an important role on 
boards. They bring knowledge of the profession 
and relevant healthcare issues to board tables. The 
recent	 (December,	 2015)	 report	 from	 the	National	
Academies of Sciences, Engineering, Medicine on 
“Assessing Progress on the Institute of Medicine 
Report The Future of Nursing” reaffirmed the 
message	 of	 recommendation	 #7	 in	 the	 2010	 IOM	
report: “Nurses, nursing education programs, and 
nursing associations should prepare the nursing 
workforce to assume leadership positions across 
all levels, while public, private, and governmental 
health care decision makers should ensure that 
leadership positions are available to and filled by 
nurses.”
For	the	readers	of	this	newsletter,	why	will	YOU	

be involved? Are you passionate about shaping 
the future of healthcare? Is advocacy for quality 
healthcare a part of your desires? Do you see the 
importance of promoting nursing’s agenda? Do you 
want to make your voice heard on relevant issues?

For all Georgia nurses, your input is sought 
and valuable. Start locally by contacting a GNA 
chapter in your geographic area or area of interest. 
The names of the chapter chairs and their contact 
information are listed in this publication as 
well as online at http://www.georgianurses.
org/?ChapterChairs. Consider accepting that 
invitation to serve on a board. Investigate resources 
to make the working of your board more effective 
and efficient. 

Let me know how I can help. I can be reached at 
judithmalachowski@yahoo.com. Be a part of the 
GNA collective voice!

Thoughts on the 2015 ANA Presidents’ immersion Course
Part 2 – Various Frames for Governance Thinking

Judy Malachowski

At HCR ManorCare, the leader in post-acute and long-term 
medical care, we make a difference in the lives of our patients 

every day. Our goal is for every patient to get back to their 
lives, with HCR ManorCare, you can make it happen!

RN – Full time Unit Manager for our post-acute floor
$10,000 sign on bonus

RN – Full time 3-11 house supervisor
$7,500 sign on bonus

To apply or for questions, email Sherrill at
Sherrill.Collins@hcr-manorcare.com.

Fax resume: 404-296-5223

ManorCare Rehab Center – Decatur
2722 N. Decatur Rd. | Decatur, GA 30033

http://www.nursingworld.org/EspeciallyforYou/StudentNurses/Thenursingprocess.aspx
http://www.nursingworld.org/EspeciallyforYou/StudentNurses/Thenursingprocess.aspx
http://www.nursingworld.org/EspeciallyforYou/StudentNurses/Thenursingprocess.aspx
http://www.georgianurses.org/?ChapterChairs
http://www.georgianurses.org/?ChapterChairs
mailto:judithmalachowski@yahoo.com
http://athenshealth.org/jobs
http://www.archbold.org
http://augusta.edu/jobs
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Leadership Development

GNA’s BankAmericard Cash RewardsTM	 Visa	
Signature® program offers great benefits-like 
1% cash back on all purchases, 2% cash back 
at	 grocery	 stores	 and	 3%	 cash	 back	 on	 gas	 for	
the	 first	 $1,500	 in	 combined	 grocery	 store	 and	
gas purchases each quarter-plus, you’ll also 
be supporting GNA and the Georgia Nurses 
Foundation	 in	 the	process!	You	can	also	open	a	
GNA Bank of America checking account to really 
show	 your	 support.	 Visit	 GNA’s	 web	 site	 for	
information about the rates, fees, other costs and 
benefits, or to apply for the GNA BankAmericard 
Cash	 Rewards	 Visa	 Signature® credit card at 
www.georgianurses.org. From our home page, 
just scroll down and click on the card logo.

Apply for your card today!

Kathy B. Williams, MA, BSN, RN
GNA Director of Leadership Development

Healthcare practice 
environments are rapidly 
changing with increased 
complexity and retirement 
of nursing leaders. 
The American Nurses 
Association	 states	 500,000	
seasoned RNs anticipate 
retiring	 by	 2022.	 As	 the	
largest healthcare profession 
in the nation, nurses have an 
extraordinary opportunity 
to expand, cultivate and 
shape the future of nursing.  
It is a pivotal time to embark upon the development 
of innovative nursing leaders to continue to advance 
the nursing profession.

Dimensions of leadership are at the core of 
everything we do across the continuum of care.  
Nurses take care of patients and their families 
during the most traumatic, complicated and 
stressful periods in their lives.  There are times 
that nurses have to lead and make the tough and 
critical decisions that impact nursing practice 
and patient care outcomes.  Nursing leaders at all 
levels are in a position to influence organizational 
commitment and leadership among nurses.  Nurse 
leaders should be an inspiration to other nurses 
across the nursing practice environment, from 
clinical to administrative settings.

If you are a leader in nursing today, take some 
time to think about the actions you are taking to 
foster a culture of transformational leadership 

in your organization.  Critically evaluate if your 
actions are positively influencing reductions in 
turnover rates, retention of nurses, increases 
in nurse satisfaction, promotion of autonomy 
and shared decision making, and encouraging 
a climate of caring with excellent patient care 
outcomes.

Take a nurse under your wing and provide the 
nurse with strategies and techniques to successful 
leadership; someone probably did the same thing 
for you.

The Georgia Nurses Association is one avenue 
to develop your leadership skills and allow you 
an opportunity to have a voice in your nursing 
profession.

Nursing leaders, continue to make substantial 
contributions by “giving back,” through helping 
future nursing leaders to be effective, as they 
continue to improve their leadership skills and 
impact the delivery of health care on the local, 
state, and national levels. 

Developing Future Nursing Leaders

Kathy B. Williams

Chatham County
Health Department

in beautiful Savannah, Georgia 
is seeking Registered Nurses 

interested in:

ü	Working 8-5, Mon.-Fri.
ü	Getting 12 paid holidays
ü	Improving the public’s health

To apply, go to http://dph.georgia.gov/careers-0

Seeking several Full Time and PRN nurses.
Devereux Georgia is currently seeking several full time and PRN nurses for various 

shifts at our residential treatment program. Devereux Georgia is located on a 
beautiful tree-lined, 40-acre campus in Kennesaw, Georgia (one hour outside 

Atlanta). We’re licensed to serve 100 children up to the age of 21, who are 
experiencing emotional and behavioral challenges brought on by abuse, neglect, 

mental illness, sexual exploitation, or intellectual/developmental disabilities. 
Why Choose Devereux?

You will have the opportunity to make a difference in the lives of children with 
psychiatric issues... PLUS  In addition to your base salary, Devereux offers a very 

competitive shift differential to nurses. Within the first year full time nurses  
WILL ACCRUE UP TO 24 PAID TIME OFF DAYS, PLUS 8 SICK DAYS. 

If interested please apply on line (www.devereuxga.org).  

http://careers.northside.com
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Legislative/Public Policy

Over 1,300 nurses attend 2016 GNA 
Legislative Day at the Capitol

GNA’s annual Legislative Day event at the 
Capitol had record attendance this year, as nearly 
1,300	 registered	nurses,	 nurse	 faculty	 and	nursing	
students from across the state were there. This 
year’s event took place on February 4 at the 
Capitol. The morning speaking program featured 
remarks from Senator Renee Unterman (Chair of 
the	 Senate	Health	&	Human	Services	Committee),	
Representative Sharon Cooper (Chair of the 
House	 Health	 &	 Human	 Services	 Committee),	
Representative Jodi Lott. Attendees also took a 
group photo with Governor Deal and met with 
their state senators and representatives to bring 
the priorities of the nursing profession to their 
attention.

Thank You!
GNA would like to express our appreciation for 

the Legislative Day volunteers who helped to make 
this year’s event another great success.

2016	Legislative	Day	at	the	Capitol

GNA’s retiring CEO Debbie Bartlett and GNA 
APRN Director Suzanne Staebler discuss the 

Cardiac Arrest Prevention Bill for student 
athletes with the Bill sponsor Representative 

David Clark

Governor Nathan Deal thanks retiring CEO 
Debbie Bartlett for her leadership and service to 
our citizens in Georgia and congratulates her on 

her retirement after 16 years as GNA’s CEO

National Student Nurses 
Association President Ryan 

Bannan attends GNA Legislative 
Day (pictured with retiring GNA 
CEO Debbie Bartlett and GNA 

President Aimee Manion)

Representative Jodi Lott

Representative Sharon Cooper, Chair of the House Health & Human 
Services Committee

Senator Renee Unterman, 
Chair of the Senate 

Health & Human Services 
Committee

GNA CEO Debbie Bartlett with Marcus Downs 
from the Medical Association of Georgia
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Legislative/Public Policy
Nurse Compact 

Licensure
Richard Lamphier, RN

Director Legislation & Public Policy

As many of you recall 
GNA held an Issues 
Discovery Forum regarding 
Georgia joining the Compact 
State Licensure Program 
during the Georgia Nurses 
Association Membership 
Assembly	in	Fall	2015.

President-Elect Judy 
Malachowski, Director 
of	 Nursing	 Practice	 &	
Advocacy Sherry Sims and 
I attended a presentation 
at the Georgia Board of 
Nursing (BON) regarding Multi State Nurse Compact 
Licensure.

In response to the questions raised during GNA’s 
Issues Discovery Forum, we were able to get some 
clarification. The Compact contract agreement 
has been updated to resolve some of the questions 
we’ve had.

A common question, during GNA’s Issues 
Discovery Forum, was dealing with Nurses who 
have violated the Nurse Practice Act who has a 
Compact License? The updated Compact Licensure 
agreement deals with nurses who are under 
discipline orders with a Board of Nursing or who 
are in Alternative to Discipline Program. Those 
nurses would have their compact license revoked, 
then would have to apply for individual state 
licenses.

The violation of the Nurse Practice Act or any 
Malpractice, brought against a nurse, would be 
dealt within the jurisdiction of where the violation 
or offense occurred. The violations would be 
reported	 in	 Nursys	 Licensure	 Verification	 system	
for all BON’s review. This multi-state system would 
provide an additional level of public safety.

If Compact Licensure legislation passes, the 
Georgia Board of Nursing would offer a single state 
licensure option, for nurses who plan to practice 
only in Georgia or the multi-state compact option. 
Licensure fees would be determined through 
the current processes, of the BON. Most Georgia 
Nurses are already involved in compact licensure, 
our Georgia driver’s license.

Richard Lamphier

The 
Georgia	Baptist	College	of	Nursing 

proudly introduces:

Adult-Gerontology 
Acute Care Nurse 

Practitioner
Accepting applications for fall 2016 .

Master of Science
Post Master’s Certificate

Doctor of Nursing 
Practice

BSN to DNP

For more information, please contact:  
678.547.6700 and nursingadmissions@mercer.edu

http://www.floyd.org
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Legislative/Public Policy

Richard Lamphier, RN
Director Legislation & Public Policy

The	 2016	 Legislative	 session	 began	 in	 mid-	
January	 and	 ended	 with	 the	 40th	 legislative	 day	
in March. In between, there were a flurry of nurse 
sensitive Bills brought forth in the House and the 
Senate and another successful GNA Lobby Day event 
was	held	at	the	Capitol	with	over	1,300	participants.	
GNA sought out a number of opportunities prior 
to	 and	 throughout	 the	 40	 day	 session	 to	 lobby	 for	
and against legislation important to nurses. The 
GNA Legislative Advisory Committee, led by GNA 
Legislative Director Richard Lamphier, met regularly 
during the session to review active Bills and give 
feedback to the GNA CEO for Lobbyists Wendi 
Clifton and Cindy Shepherd.

Bills Supported by Georgia Nurses 
Association that passed the 2016 Georgia 
Legislative Session

HB 509 A Bill to be entitled an Act to amend 
Chapter	7	of	Title	31	of	 the	Official	Code	of	Georgia	
Annotated, relating to health care facilities, so as to 
implement initiatives to improve quality and delivery 
of patient centered and family focused palliative 
care in this state; to provide for legislative intent; 
to provide for definitions; to create the Georgia 
Palliative Care and Quality of Life Advisory Council; 
to establish a state-wide Palliative Care Consumer 

and Professional Information and Education 
Program; to provide for related matters; to repeal 
conflicting laws; and for other purposes.
Mar/16/2016	-	House	Agreed	Senate	Amend	or	Sub

HB 649 A Bill to be entitled an Act to amend 
Chapter	34	of	Title	43	of	the	Official	Code	of	Georgia	
Annotated, relating to physicians, acupuncturists, 
and others, so as to require licensure of lactation 
consultants; to provide for a short title; to provide 
for legislative findings; to provide for definitions; 
to provide for an advisory committee; to provide 
for licensure application and qualifications; to 
provide for license renewal; to provide for statutory 
construction; to provide for related matters; to repeal 
conflicting laws; and for other purposes.
Mar/22/2016	-	House	Agreed	Senate	Amend	or	Sub

HB 979 A Bill to be entitled an Act to amend 
Article	 2	 of	 Chapter	 5	 of	 Title	 16	 of	 the	 Official	
Code of Georgia Annotated, relating to assault and 
battery and related offenses against persons, so as 
to increase the punishment for aggravated assault 
and aggravated battery committed upon hospital 
emergency department personnel and emergency 
medical services personnel; to provide for related 
matters; to repeal conflicting laws; and for other 
purposes.
Mar/15/2016	-	Senate	Passed/Adopted	

HB 952 A Bill to be entitled an Act to amend 
Title	 43	 of	 the	 Official	 Code	 of	 Georgia	 Annotated,	
relating professions and businesses, so as to enact 
the “Georgia Professional Regulation Reform Act;” 
to provide for executive oversight of licensing boards; 
to establish state policy for the regulation of certain 
professions and businesses; to provide for legislative 
intent; to provide for definitions; to provide for 
related matters; to repeal conflicting laws; and for 
other purposes.
Mar/24/2016	 -	 House	 Agreed	 Senate	 Amend	 or	

Sub

HB 212 A Bill to be entitled an Act to amend Code 
Section	 43-34-283	 of	 the	 Official	 Code	 of	 Georgia	
Annotated, relating to licensure requirements for 
pain management clinics, so as to revise a provision 
relating to the health care professionals who must be 
on-site at a pain management clinic in order for the 
clinic to provide medical treatment or services; to 
repeal conflicting laws; and for other purposes.
Mar/24/2016	 -	 Senate	 Passed/Adopted	 By	

Substitute

Bills Supported by Georgia Nurses 
Association that did not Pass the 2016 
Georgia Legislative Session

Senate Bills 314 and 114 were added to the 
Rules	 Committee	 Calendar	 on	 March	 24,	 2016	 at	
730pm.	 The	 Bill’s	 sponsor,	 in	 the	 House	 Chamber,	
did not move to have the bills heard for a vote and 
the	bills	died	at	approximately	1230am	on	March	25,	
2016	Sine	Die.

SB 314 A Bill to be entitled an Act to amend 
Chapter	26	of	Title	43	of	the	Official	Code	of	Georgia	
Annotated, as to revise certain provisions relating 
to advanced nursing practice; to provide for changes 
to the roles and definitions of advanced nursing 
practice and advanced practice registered nurses; 
to provide for renewal of licenses; to revise certain 
criminal background check requirements; to provide 
that a criminal background check is part of the 
renewal process; to provide for related matters; to 
repeal conflicting laws; and for other purposes.
Rules	Committee	Calendar	on	March	24,	2016	at	

730pm

SB 114 A Bill to be entitled an Act Delegation of 
certain medical acts to advanced practice registered 
nurses, so as to revise provisions relating to the 
number of advanced practice registered nurses 
a delegating physician can enter into a protocol 
agreement with at any one time; to provide for 
related matters; to repeal conflicting laws; and for 
other purposes. 
Rules	Committee	Calendar	on	March	24,	2016	at	

730pm

Bills Monitored by Georgia Nurses 
Association

SB	115	A	Bill	to	be	entitled	an	Act	to	amend	Code	
Section	 43-34-103	 of	 the	 Official	 Code	 of	 Georgia	
Annotated, relating to delegation of authority to 
physician assistants, so as to authorize a physician 
to delegate to a physician assistant the authority 
to prescribe Schedule II controlled substances; to 
provide for limitations and conditions; to provide 
for additional continuing education requirements 
regarding Schedule II controlled substances; to 
provide for related matters; to repeal conflicting 
laws; and for other purposes.
Feb/18/2016	 -	 House	 Second	 Readers	 Was	 not	

heard in House committee

2016 GNA Legislative Session Wrap-up Report

http://sjcme.edu/ganurses
http://shepherd.org
http://www.tiftregional.com
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Suzanne Staebler, DNP, APRN, NNP-BC, FAANP
Director for APRNs

It has been a busy 
spring for the Roundtable 
members. We met several 
times this spring to stay on 
top of what was happening 
at the capital as well as work 
on other long-term projects.

Member organizations 
actively participating in the 
Roundtable include:
•	 Georgia	Nurses	

Association
•	 GA	affiliate	of	ACNM
•	 GA	chapter	of	NAPNAP
•	 GANA
•	 CAPRN
•	 UAPRN
•	 GA	chapter	of	GAPNA
•	 GA	representative	for	AANP
•	 GA	chapter	of	NACNS
•	 GA	BON	APRN	Committee

APRNs in the state had something to celebrate 
after	the	dust	settled	from	the	2016	legislative	session	
of the Georgia General Assembly. These included: 

1. HB 212 was passed by the senate late on March 
24th; the senate sponsors of the bill stood firm 
against a proposed amendment that would have 
continued to “hamstring” our CRNA colleagues 
while practicing in pain management clinics; 
This is a huge win for CRNAs in the state.

2.	HB	 509,	 which	 established	 the	 Georgia	
Palliative Care and Quality of Life Advisory 
Council was passed by both chambers by March 
16th.	Nursing	will	have	a	seat	on	this	council.

3.	HB	 649,	 the	 Lactation	 Consultant	 bill,	 was	
passed by both chambers on March 22nd; 
This bill was of particular concern as the 
“board” who will be issuing these licenses is 
the	 Composite	 Medical	 Board-	 and	 ~85%	 of	
IBCLCs are RNs… so GNA was able to “exclude” 
RNs and other clinical licensed professional 
from having to be dually licensed by the CMB.

4.	HB	 751,	 which	 is	 the	 FY2017	 Appropriations	
bill, included several key items of interest to 
APRNs:
a. In relation to Medicaid and PeachCare:

i. Continued funding at current levels for all 
provider groups;

ii.	Primary	 Care	 and	 OB/Gyn	 codes	 (n=32)	
were	 increased	 to	 100%	 of	 the	 2014	
Medicare Schedule (continuation of the 
ACA “fee-bump” program)

b. DCH is authorized to evaluate “budget 
neutral” payment methodologies for long-
term acute care and inpatient rehab hospital 
patients. 

c. Continued funding for the Rural Health 
Stabilization Program grants

d. Funding for loan repayment for PAs and 
APRNs practicing in rural and underserved 
areas	($200K)

e. Funding for a new Behavioral Health crisis 
stabilization	 center	 ($6	 million)-	 location	
unspecified

When the Roundtable meets again in April, we 
will begin the work of identifying and training grass-
root advocates and developing materials to educate 
the members of the General Assembly.

Georgia APRN Roundtable update

Suzanne Staebler

Can We Talk?
Georgia W. Barkers, 

EdD, MBA, MHA, BSN, RN, NEA-BC

Communication is 
a key competency for 
nurses regardless of the 
specialty, the setting, or 
the patient population. 
Nurses are submerged 
in an environment 
that is saturated with 
verbal and non-verbal 
communication that 
can, at times, be driven 
by time pressure, 
negative att itudes, 
distorted perceptions, 
and strong emotions. Successful patient 
care requires collaborative, interdisciplinary 
team work and this requires effective 
communication. When teams work well we 
find good communication skills at play, and 
when things go wrong, poor communication is 
typically at the heart of the problem.

Nurses are (or could be) excellent 
communicators, and yet there are many 
critical moments when we don’t share our 
opinions or what we say is not exactly what 
we had intended. “Do you ever hold back a 
differing opinion, hoping someone else will 
bring up the objection, but nobody does 
and your opinion goes unheard?” “Do you 
ever hold your opinion inside and then one 
day, when you can’t take it any longer, speak 
your mind—but by then you’re so upset that 
it comes out all wrong?” A major topic in 
nursing leadership discussions is stopping 
the incivility, bullying and workplace violence 
experienced by nurses. All nurses can play a 
part in developing the type of environment 
that allows knowledge, skill and compassion to 
dominate. Nurses are leaders and must learn 
to practice the skills necessary to redirect 
an emotionally charged situation into one of 
collaboration and productivity.
During	 the	 summer	 of	 2016,	 the	 Georgia	

Nurses Foundation will begin offering Crucial 
Conversations training. This two-day course 
is designed to provide skills for creating 
alignment and agreement by fostering open 
dialogue around high-stakes, emotional, or 
risky topics—at all levels of an organization. 
Watch for more information on the exact date, 
time and registration process.

Georgia W. Barkers

COME  JOIN  THE  NEW!

For more information, 
please visit us at 

www.dbhddjobs.com

Georgia Department of Behavioral Health 
and Developmental Disabilities 

is recruiting!
 RNs Psychiatry, Mental Health, 

& Behavioral Health 

•	Bachelor’s Degree in Nursing, preferred, 
we also welcome new Grads.

•	Licensed to practice as a Registered 
Professional Nurse in Georgia.

•	FT/PT/PRN Positions available, eight 
 hour shifts.
•	1-2 years Behavioral Health experience, 

preferred.

It’s the State of Georgia, commitment and 
our culture that sets us apart from others. We 
have positions in Atlanta, Augusta, Columbus, 

Savannah, and Milledgeville, Georgia.

Become a Nurse with Childkind!

Pediatric - One year experience min.
Trach, Vent, G-tube – 
Must having training in at least one

Contact Shawauna King
sking@childkind.org

Now Hiring RNs

PHP places nurses in Georgia and throughout the USA and 
provides award winning pay and benefits packages.

Apply online today at www.travelphp.com.

866-296-3247

Applicants must have a Master’s Degree in 
Nursing and current Georgia Nurse’s license.

Visit www.savannahtech.edu/employment 
for more details.

Savannah Technical College is 
seeking full time and part time 

Practical Nursing faculty.

Needs Registered Nurses NOW
Requirements:

•	 Valid	RN	License	in	GA
•	 BSN	Preferred
•	 2+	Years	ICU	or	LTAC	Experience
•	 CPR	and	ACLS	Certifications

Benefits:
•	 High	acuity	patients	with	complex	diagnoses
•	 Competitive	Salary
•	 Blue	Cross	Benefits	for	FT	Positions
•	 Sign	On	Bonuses	for	$10,000	w/a	2	year	commitment

www.christusdubuis.org/CareerOpportunities
Call Cathy at (770) 897-7602

http://aarp.org/caregiving
http://www.aarp.org/ga
http://facebook.com/aarpgeorgia
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History

Dr. Rose Cannon

Part I of this series appeared in Georgia Nursing, 
Vol.	75,	No.	1	(February,	March,	April,	2015),	and	Part	
II	 in	Vol.	76,	No.	1	 (February,	March,	April	2016).	 In	
part I the book Iola Leroy by Frances W. Harper, a 
black author, was featured. Written in 1892 Harper 
presents Iola as a mulatto, passing for white, and 
working as a nurse in a civil war hospital. When it 
becomes known that she is black her outstanding 
work as a “born nurse” continues to be valued by 
both patients and her superiors just as are the white 
aristocratic women working in civil war nursing. 
After the war Harper’s protagonist later moves out 
of nursing and into social activism through her 
church community at the same time as white women 
nursing during the Civil War return to their homes 
and volunteer work. Harper’s goal in writing this 
book was to show that black women had the desire 
and ability to move beyond the boundaries that had 
hampered them in southern society. 

In Part II I featured a book published fifty-three 
years after Iola Leroy. Quality	 (1945)	 is	 written	
by white author Cid Rickets Sumner. Even though 
Sumner also chose a mulatto as the ideal for her 
nurse character there are major differences between 
her novel and Harper’s. Sumner’s heroine, Pinky, 
receives professional nursing education in the north, 
but after many detours returns to her Mississippi 
town to work for equal but separate health care for 
blacks. Because of her education and social activism 
that meets with the approval of both the white and 
black communities, she and her black counterpart 
physician are able to establish a hospital and school 
for blacks. Born and raised in Mississippi, Sumner 
had studied medicine in the north, but failed to 
complete her degree after meeting and marrying 
a doctor. These life experiences suggest personal 
knowledge of both northern and southern health 
care, education, and racial issues; major themes in 
her novel.

Sumner’s book strongly suggested that the nursing 
profession offered opportunity to all regardless 
of race, and in fact, was a vehicle for changing 
discriminatory patterns in the small towns of the 

south	 during	 the	 late	 1940s.	 By	 comparison,	Harper	
could not conceive such significance for nursing in 
1892. More surprisingly however, neither could the 
white southern women writing in the period between 
Harper and Sumner. For Mary Johnston, Ellen 
Glasgow,	 and	 Frances	Newman,	 writing	 in	 1913	 and	
1926,	 trained	 nurses	 in	 their	 fictions	 were	 always	
female and white. Black characters remained folk 
healers. Meanwhile, white nurses were still awaiting 
their place as major figures in the fiction of the New 
South. 
Virginia	authors	Mary	Johnston	and	Ellen	Glasgow	

were white southern writers whose fictional works 
offer material with which to compare nursing in the 
North and South. Both writers were from privileged 
southern families, both lived for short periods in the 
North, and both moved in northern literary circles 
(Jones,	1969).	Friends	and	contemporaries,	they	were	
featured	in	1900,	early	in	their	careers,	on	the	South’s	
best-seller	 lists	 (Godbold,	 1972;	 54).	 In	 this	 column	
I will discuss Mary Johnston’s novel, Hagar	 (1913)	
to begin to understand why white southern novelists 
of this period chose not to portray white southern 
women as trained nurses.

Mary Johnston’s writing career was born of 
adversity rather than because of any conscious desire 
to become a writer. She was only nineteen when her 
mother died in 1889. Her first novel, Prisoners of 
Hope, published in 1889 was written to help with 
financial setbacks in her father’s multiple business 
interests (Jones, 1981, 184). Her education had been 
at home with a governess where she read extensively 
in her father’s library. After their father’s death in 
1905,	 she	 and	 her	 two	 sisters	 built	 a	 large	 home	 on	
forty acres of land in the mountains near Warm 
Springs,	Virginia.	The	themes	of	reform	in	Johnston’s	
fiction are in keeping with Johnston’s own growing 
concern with sociological issues. She maintained 
ties	 to	 Richmond	 and	 in	 1909	 actively	 participated	
in	 the	 early	 years	 of	 the	 Virginia	 Equal	 Suffrage	
League (Jones, 224). Hagar (1913)	 Johnston’s	 most	
autobiographical novel, reveals much about the 
inner-life of its author. The theme of reform parodies 
the concern of many writers of the Progressive Era. 
“Linked in the story are the destructive definitions 

of women to the perpetuation of the culture of the 
South,	 specifically	 that	 of	 the	 Virginia	 aristocracy”	
(Jones, 194).

The heroine, Hagar, like Johnston herself, is born 
in	Virginia,	 loses	 her	mother	 at	 a	 young	 age,	 travels	
with her father, visits a summer resort that resembles 
Warm	 Springs	 and	 lives	 in	 New	 York	 City	 for	 part	
of her life. The finishing school, Eglantine, where 
Hagar is sent after her mother’s death, may be based 
on Johnston’s own experiences at a Birmingham, 
Alabama finishing school.

In the story, Hagar speaks of things in the South 
which are repressive to women. She proposes that 
women ought to have the right to control their own 
money, read whatever they desire, be admired for 
something other than their appearance, be allowed 
to exercise at school, pursue gainful employment, and 
speak their minds. In the North, Hagar is able to do 
these things. She goes about the city unaccompanied, 
takes time to be alone and think, works for women’s 
suffrage, develops honest friendships with both men 
and women, and marries on equal terms.

Part of Johnston’s contrast between North and 
South involves the description of nurses and their 
roles. When Hagar’s grandmother, Old Miss, becomes 
ill	 in	 Virginia,	 her	 son,	 Captain	 Bob,	 has	 no	 trouble	
expressing his dislike for trained nurses. “Dr. Bude 
wanted Old Miss to get a trained nurse because 
somebody’s got more or less to watch at night, but 
Old Miss wouldn’t hear to it. She don’t approve of 
women training for nurses, so she’s got young Phoebe 
and	 Isham’s	 second	 wife...”	 (Johnston,	 1913,	 375).	
The preference in southern families to have family 
members or servants to nurse their sick is a recurring 
theme throughout southern literature. The family 
unit as the cornerstone of patriarchal society, with 
control in the hands of the male head. Why Captain 
Bob reacts so strongly against having a trained 
nurse relates to his hierarchical position within 
this southern family, and how easily this structure 
is threatened. Captain Bob continues, “...I wouldn’t 
want a young white woman that I couldn’t order 
round”	 (375).	 A	 woman	 who	 has	 earned	 additional	
knowledge and skills and is rewarded with money 
poses a threat to Captain Bob and the way of life that 

ENDuRiNG ECHOES
Discovering Southern Nurses in the Fiction of

Southern Women Writers 1892-1945
Part iii

http://www.gordonstate.edu/bsn
http://www.augusta.edu/jobs
http://www.augusta.edu/gchc
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History
he clings to in the rural South. The nurse’s increased 
autonomy means power; thus, he perceives himself 
less powerful in her presence. Whether Old Miss 
really thinks the same way is not completely clear 
in this passage since Captain Bob speaks for her, yet 
in earlier portrayals Old Miss values women’s place 
within the home and Hagar’s reform work in the 
North is a constant irritation to her. In fact, Hagar 
is not allowed to speak of it to any of her southern 
family. They act as if her work in the North does not 
exist. And the southern nurse’s voice is silent. What 
she feels, or how she perceives her treatment by those 
she wishes to serve, is left unsaid. 

Both assertiveness and waged work outside the 
home defies the image of the southern lady. In 
Hagar even the doctor’s recommendation to employ 
a trained nurse has no effect on Captain Bob who is 
solidly embedded in the prevailing customs. However, 
the doctor who recommends the trained nurse is also 
part of southern society, and his acceptance of trained 
nurses as capable of providing quality private-duty 
home care, should have alerted Captain Bob of 
changing times.

Whereas in this novel the southern aristocratic 
class spurns women trained as nurses, Johnston’s 
descriptions of the North are quite different. Women 
as nurses are accepted as holding a legitimate place 
in society. They are judged not on gender alone, but 
on ability as well, exemplified in a conversation 
between Hagar and one of her friends. Even though 
Johnston failed to give northern trained nurses a 
voice, she does elaborate on their characteristics and 
value to society through the voice of Hagar. “There’s 
a woman who is a nurse...I know her...She’s a good 
nurse. There are those who are and those who aren’t. 
But she’s got strength and poise and know what she is 
about	and	is	kind...”	(336).	The	nurse	in	this	passage	
is one with a blending of literary characteristics from 
both male and female genders. Nurses functioned in 
significant	 ways	 in	 New	 York	 City	 and	 other	 urban	
areas during the Progressive Era. A large influx of 
immigrants during the three preceding decades made 

social programs imperative. Squalid and unhygienic 
living conditions were seen not only as a threat to 
immigrant health, but also to the “better classes” 
who feared epidemics. Trained nurses and social 
workers living within the poorer neighborhoods, 
often in settlement houses, ameliorated many of these 
situations.	The	Henry	Street	Settlement	 in	New	York	
and Hull House in Chicago were models to which 
Johnston may have looked when she included nurses 
and social workers in Hagar (Kalisch and Kalisch, 
1986).	 As	 Johnston	 directed	 her	 characters	 to	 these	
broader causes, she also redefined womanhood 
(Jones,	1981,	193).

The southern social milieu is sharply contrasted 
to that in the North in Hagar. Largely rural, with few 
immigrants, in deep poverty as a result of the Civil 
War and a depressed economy, and tied to the ideals 
of an earlier period, women trained as nurses in the 
South, unlike in the North, have difficulty in securing 
opportunities to show what they can do. Captain Bob 
lives in the past. His rigid hold on ideas of women’s 
place do not allow for his acceptance of Hagar’s 
activities in the North, nor for the introduction of 
trained nurses for the care of the sick in the homes of 
the South.

In the North, Hagar finds substitutes for her 
southern family and kin. Her work community, 
those committed to ending racial, sexual, and class 
inequalities, become her closest supporters. She 
refuses a proposal for marriage from her southern 
beau based on narrow role prescriptions, and chooses 
instead a man with whom she can be an equal 
partner – each continuing to work in their respective 
professions. In Hagar nurses are shown to be an 
integral part of northern society. They are cast as 
altruistic, knowledgeable, and welcomed. Johnston’s 
analysis shows that trained nurses are acceptable to 
social progressiveness in a northern urban area, but 
problematic to the rural south. A condition that may, 
in fact, have been due to factors other than clinging 
to traditional values such as limited resources with 
which to build institution, and a scattered rural 

population with little access to cities large enough to 
support hospitals. 

In the next issue of Georgia Nursing I will 
continue to show examples of this phenomenon 
between northern and southern nurses in southern 
fiction	 by	 Virginian	 Ellen	 Glasgow	 (1913),	 Barron 
Ground.
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Innovative class, clinical and 
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GeorgiaSouthern.edu/nursing
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Bachelor of Science in Nursing (BSN) to 
Doctor of Nursing Practice (DNP)
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exit option (more than 95% online)
Clinical tracks:
•	 Family	Nurse	Practitioner
•	 Psychiatric	Mental	Health	Nurse	Practitioner

Post-MSN Certificate Programs
(more than 95% online):
•	 Family	Nurse	Practitioner	(FNP)
•	 Psychiatric	Mental	Health	Nurse	Practitioner	(PMHNP)

Other Graduate Certificates
(entirely	online):
•	 Interprofessional	Collaboration	for	Persons	with	Multiple	Chronic	Conditions
•	 Nursing	Education

Post-Masters Doctor of Nursing (DNP)
(entirely	online)
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Post-MSN DNP programs
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Membership
Welcome New & Returning GNA Members

December 2015
Alpha Bailey, Lawrenceville, GA
Althea Smalling, Dacula, GA
Andrea Alston, Augusta, GA
Andrea Moody, Waycross, GA
Angelyn Page, Griffin, GA
Anna Haba, Snellville, GA
Barbara Butkus, Marietta, GA
Bernadette Jean-Joseph, Decatur, GA
Betty Dixon, Savannah, GA
Brandon Griggs, Rossville, GA
Brendolyn Tarver, Decatur, GA
Carol	Vanderplate,	Atlanta,	GA
Carol Sapp, Bonaire, GA
Carolyn Reilly, Atlanta, GA
Caron Kelly, Stone Mountain, GA
Casey Beck, Monroe, GA
Catherine	Vena,	Buford,	GA
Ceretha Thomas, Atlanta, GA
Christine Kim, Johns Creek, GA
Christopher Smith, Atlanta, GA
Danielle Walker, Buford, GA
Davida Hughes, Dunwoody, GA
Devona Gatson, Decatur, GA
Diane Tebbel, Atlanta, GA
Doris Holeman, Columbus, GA
Doris Dunn, Conyers, GA
Earline Dawkins, Hampton, GA
Edna Jones, Norcross, GA
Elaina Averett, Ball Ground, GA
Ella Rogers, Tucker, GA
Eunema Shepherd, Powder Springs, GA
Felicia Rogers, Odum, GA
Janel Ray, Eatonton, GA
Jeanne Lunsford, Nashville, TN
Jennifer Lucy, Alpharetta, GA
Joanna Lazarus, Atlanta, GA
Joshua Ours, Brunswick, GA
Julie Zadinsky, Augusta, GA
Kathryn Heller, Atlanta, GA
Keri Bush, Cedartown, GA
Kimberly Clay, Woodstock, GA
Lindsay Baker, Brookhaven, GA
Lisa Neisler, Macon, GA
Lorita Shingleton, Gainesville, GA
Lorna Green, Pooler, GA
Lynn Sibley, Decatur, GA
Marie Antoine, Dallas, GA
Marion Blount, Decatur, GA
Muquitah Thompson, Loganville, GA
Oluwafunmilola Sulaimon, Riverdale, GA
Pamela Baker, Duluth, GA
Rose Dormio, Dacula, GA
Savanna Jensen, Marietta, GA
Shari Irick, Naylor, GA
Sheila Strickland, Fortson, GA
Shelia Campbell, Ellenwood, GA
Shirley McCray, Hiram, GA
Susan	Blankenship,	Valdosta,	GA
Tanya Armand, Buford, GA

Tara Peterson, Snellville, GA
Tennille Hicks, Conley, GA
Tonisha Melvin, Martinez, GA
Vicki	Phillips,	Leesburg,	GA

January 2016
Alison Gilmore, Locust Grove, GA
Amy Current, Tifton, GA
Angela Forrest, Stockbridge, GA
Ann Marie Giedd, Marietta, GA
Annette Thomas-Lynch, Acworth, GA
Annie Hill, Lithonia, GA
Antoinette Holmes, Conyers, GA
Aretha Hutchinson, Covington, GA
Beverly Mitchell, Lithia Springs, GA
Brooke Stover, Calhoun, GA
Carol Spencer, Flowery Branch, GA
Caroline Rhoads, Evans, GA
Cassandra Leverette, Atlanta, GA
Catherine Gilbert, Savannah, GA
Christina Martin, Gainesville, GA
Cindy Shiver, Fortson, GA
Clara Northcutt, Eastman, GA
Courtaney Johnson, Harlem, GA
Courtney Moncivais, Martinez, GA
Danielle Taylor, Cumming, GA
Deborah MacMillan, Juliette, GA
Deborah Ott, Marietta, GA
Deborah Cooper, Cairo, GA
Denise Schmitt, Acworth, GA
Donna Hunter, Acworth, GA
Donna Turner, Saint Simons Island, GA
Doris Davis, Pooler, GA
Ebonee Gresham, Stone Mountain, GA
Elizabeth Perry, Forsyth, GA
Ellen King, Covington, GA
Gayle Beard, Riverdale, GA
Inglish Wilson, Atlanta, GA
Ingrid Spence, Hampton, GA
Ingrid Hopkins-Duva, Norcross, GA
Jacqueline Brown, Pooler, GA
Jamie Lyons, McDonough, GA
Jennifer Foster, Decatur, GA
Joann Blue Ridge, Blue Ridge, GA
Juanita Breckenridge, Jonesboro, GA
Juddy Henry, Lawrenceville, GA
Judy Brey, Ellijay, GA
Julie Sewell, Cedartown, GA
Karen Katiyo, Austell, GA
Karen Allen, Stone Mountain, GA
Kari Hatfield, Stone Mountain, GA
Kathryn Wood, Atlanta, GA
Kathryn Harris, Cornelia, GA
Kathy Pollitt, Warner Robins, GA
Keren Beltran, Smyrna, GA
Krista Chasteen, Kathleen, GA
Kristen Mote, Clarkesville, GA
Leslie Edney, Beech Island, SC
Lisa Wallace, Rome, GA
Lorene Davis, Surrency, GA

Malissa Hill, Gainesville, GA
Marcia Moulton, Stone Mountain, GA
Margaret Chesnutt, Atlanta, GA
Mariela Castro-Salgado, Damascus, GA
Marlena Campbell, Warner Robins, GA
Mary Bachtel, Atlanta, GA
Melissa Udell, Dacula, GA
Melissa Oscar, Macon, GA
Melody Cunningham, Marietta, GA
Michelle Stoner, Scottdale, GA
Michelle Clayton, Evans, GA
Mona Kirkland, Manor, GA
Nancy	Price,	Valdosta,	GA
Nancye Feistritzer, Decatur, GA
Nicole Lawrenceville, Lawrenceville, GA
Olivia Fallis-Merrick, Rincon, GA
Omotola Adebayo, Acworth, GA
Pam Blanton-Kilgore, Stockbridge, GA
Patricia James, Peachtree City, GA
Rachel Dennis, Lithonia, GA
Roberta Moody, Grayson, GA
Roberta Armstrong, Atlanta, GA
Robin Hitchcock, Decatur, GA
Robin Smith, Toccoa, GA
Rosalind Browder, Tucker, GA
Sara Kroening, Alpharetta, GA
Sharon Scott, Augusta, GA
Sheila Pratt, Jonesboro, GA
Shonda Smith, Carrollton, GA
Snavly Fenelon, Columbus, GA
Stacy Robinson-Jones, Lithonia, GA
Susan Alt, Savannah, GA
Susan Smith, Lizella, GA
Suzanne Webb, Cumming, GA
Tanaysa Green, Augusta, GA
Tara Murphy-Jones, Powder Springs, GA
Tara Singleton, Atlanta, GA
Tara Lynch, Cumming, GA
Tenia Parrish, Lithonia, GA
Teresa Smith, Rincon, GA
Theresa Todd, Savannah, GA
Toy West, Monticello, GA
Valerie	Wellman,	Powder	Springs,	GA
Veronica	Jackson,	Lawrenceville,	GA
Virginia	St.	John,	Milledgeville,	GA
Zeresh Gosha, Columbus, GA

February 2016
Afua Ntiwa, Suwanee, GA
Alicia Darby-Bishop, Sandy Springs, GA
Amber Harrell, Tallapoosa, GA
Andrea Moody, Waycross, GA
Angela Lyons, Oxford, GA
Angela Reid, Dacula, GA
Anthony Renrick, Riverdale, GA
Antoinette Afriyie, Evans, GA
Ashley Chancellor, Byron, GA
Brenda Boazman, Ocilla, GA
Candace Holloway, Buford, GA
Carol Daniel, Acworth, GA

Carol Washington, Cairo, GA
Cecelia Butler, Hephzibah, GA
Christian Jimenez, Atlanta, GA
Diana Barber, Decatur, GA
Dustin Dowling, Douglas, GA
Elizabeth McCarthy, Savannah, GA
Finan Tedla, Atlanta, GA
Gloria Daniel, Bethlehem, GA
Hali Strayer, Patterson, GA
Henry Intili, Bainbridge, GA
Jacquelyne Bryant, Savannah, GA
Janet Marshall, McDonough, GA
Jennifer Foster, Decatur, GA
Jennifer Bartlett, Marietta, GA
Johnetta Thompson, McDonough, GA
Josh Ades, Atlanta, GA
Judith Ashley, Palm City, FL
Kaythrine Ramp, Augusta, GA
Kelly Wiedower, Watkinsville, GA
Kenya Corbitt, Ellenwood, GA
Kesha Swint, Fayetteville, GA
Kim Brown, Alpharetta, GA
Latoya Lyew, Riverdale, GA
Linda Cooper, Marietta, GA
Lindiwe Ndlovu, Marietta, GA
Lori Greenhill, Martinez, GA
Margaret Giles, Marietta, GA
Margaret Kronk-Schultz, 
   Richmond Hill, GA
Mary Anderson, Statesboro, GA
Mary Burchfield, Dublin, GA
Mary Thompson, Canton, GA
Michele	Malone,	Vidalia,	GA
Michelle Lacoste, Oxford, GA
Michelle Clark, Peachtree Corners, GA
Niki Spear, Athens, GA
Olivia Jones, Lithonia, GA
Patricia Tillman, Jefferson, GA
Patricia Burell, Atlanta, GA
Regina Annan, Fayetteville, GA
Robin Watkins, Fayetteville, GA
Samantha Hulebak, Martinez, GA
Sara Knox, Waycross, GA
Selam Mengistu, Duluth, GA
Sharde Parkman, Marietta, GA
Sharon Tisinger, Carrollton, GA
Sharron Whipple, Milledgeville, GA
Starr Dickeson, Atlanta, GA
Stefanie	Van	Stan,	Savannah,	GA
Stephanie Cook, Pembroke, GA
Sue Lane Hughes, Broxton, GA
Tiffany Bates, Conley, GA
Tonja Thompson, McDonough, GA
Tracy Farrington, Cumming, GA
Virginia	Curry,	Macon,	GA
W Custis, Gainesville, GA
William Littleton, Macon, GA

DO YOU HAVE A NURSE 
LICENSE PLATE!

The Georgia Nurses Foundation (GNF) 
special nurse license plate is available NOW 
at Georgia tag offices. Each nurse plate sold 
results in revenue generated for GNF, which will 
be used for nursing scholarships and workforce 
planning and development to meet future needs. 
Show your support for the nursing profession 
in Georgia by purchasing a special nurses 
license plate today! Get details at http://www.
georgianurses.org/?page=LicensePlate. 

We are dedicated to developing and supporting your 
career with more opportunities for advancement. Our 
Clinical Ladder program provides staff clinicians with the 
opportunity to advance their careers.

Registered Nurses
•  Benefit from our unique Clinical Ladder
•  Enjoy specialized training and career advancement 

opportunities
•  Utilize a functional, patient-focused approach

Visit us at www.gentiva.com/careers
Call us today at 1.866.GENTIVA
Email shea.parker@gentiva.com

AA/EOE M/F/D/V encouraged to apply. 3191v2

An Affiliate of Kindred at Home
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Membership

PAYMENT OPTION (Check the box or circle for the desired payment option.)

 Annual payment by check: Please enclose check in the amount of annual membership total with application. 

 Monthly Electronic Dues Payment Plan (EDPP) through checking account: Please read, sign the authorization below  
 and enclose a check for the 1st month EDPP payment.  Subsequent payments will be debited from your account.
AUTHORIZATION to provide monthly electronic payments to ANA: I hereby authorize ANA to withdraw 1/12 of my annual dues and any additional service fees 
from my checking account designated by the enclosed check for the fi rst month’s payment.  ANA is authorized to change the amount by giving the undersigned 30 
days written notice.  The undersigned may cancel this authorization upon receipt by ANA of written notifi cation of termination 20 days prior to the deduction date  
as designated above.  ANA charges an annual fee for members paying by EDPP.  ANA charges a $5.00 fee for any return drafts.

_____________________________________________________

Signature for EDPP Authorization

                 
           Payment by Credit Card: (MC or Visa)                                  Monthly Charge to Card    Annual Charge to Card

__________________________________________ ____________________________________________
Card number & expiration date     Signature

MEMBER DATA

NAME_______________________________ RN LICENSE #________________ BIRTHDATE_____________

HOME ADDRESS_________________________________   CITY, STATE, ZIP______________________________

COUNTY_____________________     HOME PHONE__________________     ALT. PHONE____________________

EMAIL____________________________________     DESIRED GNA CHAPTER____________________________

EMPLOYER_______________________________    SCHOOL OF NURSING________________________________

energizing experiences.
empowering insight.
essential resources.

MEMBERSHIP 
APPLICATION

GANSG15_02

Please circle ONE of the following options for each question.  

Gender:    Male  Female  Age Group:   20-29      30-39      40-49      50-59      60-69      70 and older

Job Function:          Staff Nurse        Manager/ Administration  APRN  Licensed RN Student 
       New Graduate   Educator/ Research   Other_______________________

YOUR MEMBERSHIP  (Choose ONE membership option that best describes you!)

 GNA STATE-ONLY MEMBERSHIP                                               Full GNA/ANA Membership
               ($185 annual/$15.92 monthly EDPP*)                                         ($325 annual/$27.59 monthly EDPP*)                                                                                                                                           
               The most cost effective way to join GNA!                                     Employed, full or part time 
                           
 Special Rates - New Grad/RN Student                                   Senior Discount Rates 
              •New Graduate ($162.50 annual/$14.04 monthly EDPP*)                 •62 or over, employed ($162.50 annual/$14.04 monthly  
 initial year of membership         EDPP*)
              
              •Licensed RN Student ($85 annual/$7.59 monthly     •62 or over, retired ($81.25 annual/$7.27 monthly  
 EDPP*) Currently enrolled, actively pursuing RN-BSN,      EDPP*)
 Masters or Doctorate, initial year of membership             

 TO BE COMPLETED BY GNA/ANA 
 
State______     Approved By_______     Date________     Exp. Month/ Year________     Amt. Enclosed $________     Check #_______     Chapter ______ 

MAIL APPLICATION AND PAYMENT TO:
GEORGIA NURSES ASSOCIATION
3032 Briarcliff Road NE, Atlanta, GA 30329
FAX: 404-325-0407

FOR INQUIRIES:
P: 404-325-5536
E: gna@georgianurses.org
www.georgianurses.org

Are you interested in Palliative Care? Nurse 
Navigation? Informatics?

Whatever your nursing passion may be, Georgia 
Nurses Association (GNA) can help you connect with 
your peers locally and across the state. Becoming 
involved in your professional association is the 
first step towards creating your personal career 
satisfaction and connecting with your peers. Now, 
GNA has made it easy for you to become involved 
according to your own preferences.

Through GNA’s new member-driven chapter 
structure, you can join multiple chapters and also 
create your own chapter based on shared interests 
where you can reap the benefits of energizing 
experiences, empowering insight and 
essential resources.
Visit	 http://www.georgianurses.org/?page=Chapter 

Chairs to view a list of current GNA Chapters and 
Chapters Chair contact information. Connect with 
Chapter Chairs to find out when they will hold their 
next Chapter meeting!

The steps you should follow to create a NEW GNA 
chapter are below. If you have any questions, contact 
the membership development committee or GNA 
headquarters; specific contact information and more 
details may be found at www.georgianurses.org.

1. Obtain a copy of GNA bylaws, policies and 
procedures from www.georgianurses.org.

2.	 Gather	 together	 a	 minimum	 of	 10	 GNA	
members who share similar interests.

3.	 Select	a	chapter	chair.	
4. Chapter chair forms a roster to verify roster 

as current GNA members. This is done by 
contacting	headquarters	at	(404)	325-5536.

5.	 Identify	and	agree	upon	chapter	purpose.	
6.	 Decide	on	chapter	name.	
7.	 Submit	 information	for	application	to	bcome	a	

chapter to GNA Headquarters. Information to 
be submitted includes the following:
 Chapter chair name and chapter contact 

information including an email,
 Chapter name, Chapter purpose, and 

Chapter roster.
8. The application will then go to the Membership 

Development Committee who will forward 
it to the Board of Directors. The Board will 
approve or decline the application and notify 
the applicant of its decision.

i Want to Get involved:
Joining and Creating 

a GNA Chapter

http://dph.georgia.gov/ready-quit
http://gatobaccointervention.org
http://cdc.gov/tips
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Membership
GN-PAC Donation Form

The Georgia Nurses Association Political Action 
Committee (GN-PAC) actively and carefully reviews 
candidates for local, state and federal office. This 
includes their voting record on nursing issues and 
value as an advocate for nursing. GN-PAC promotes 
the improvement of the health care of the citizens 
of Georgia by raising funds from within the nursing 

community and friends of nursing and contributing to the support of worthy 
candidates for State office who believe, and have demonstrated their belief, in 
the legislative objectives of the Georgia Nurses Association.
Your	contribution	to	GN-PAC	today	will	help	GNA	continue	to	protect	your	

ability	 to	 practice	 and	 earn	 a	 living	 in	 Georgia.	 Your	 contribution	 will	 also	
support candidates for office who are strong advocates on behalf of nursing. 
By	contributing	$25	or	more,	you’ll	become	a	supporting	member	of	GN-PAC.	
To contribute, complete the form below and return it to:

    GN-PAC, 3032	Briarcliff	Road,	NE,	Atlanta,	Georgia	30329
				PH:	(404)	245-9475	•	FAX:	(404)	325-0407
    Please make all checks payable to GN-PAC

From: Name: ___________________________________________

 Address: _________________________________________

 City/State: ________________________________________

 Zip Code: _________ Email:___________________________

 Phone: ___________________________________________

 Employer: ________________________________________

Amount contributed: _______________________________________

MasterCard/Visa	#: ________________________  Exp. Date: ____

Name as it appears on Credit Card: _____________________________

GEORGIA NURSES FOUNDATION
HONOR A NURSE

We all know a special nurse who makes a difference! Honor a nurse who has 
touched your life as a friend, a caregiver, a mentor, an exemplary clinician, or 
an outstanding teacher. Now is your opportunity to tell them “thank you.”

The Georgia Nurses Foundation (GNF) has the perfect thank you with its 
“Honor a Nurse” program which tells the honorees that they are appreciated 
for their quality of care, knowledge, and contributions to the profession. 

Your	 contribution	 of	 at	 least	 $35.00	 will	 honor	 your	 special	 nurse	 through	
the	support	of	programs	and	services	of	the	Georgia	Nurses	Foundation.	Your	
honoree will receive a special acknowledgement letter in addition to a public 
acknowledgement through our quarterly publication, Georgia Nursing, which 
is	 distributed	 to	more	 than	 100,000	 registered	 nurses	 and	nursing	 students	
throughout Georgia. The acknowledgement will state the name of the donor 
and the honoree’s accomplishment, but will not include the amount of the 
donation.

Let someone know they make a difference by completing the form below 
and returning it to the following address: 

 Georgia Nurses Foundation
	 3032	Briarcliff	Road,	NE
	 Atlanta,	GA	30329
	 FAX:	(404)	325-0407
 gna@georgianurses.org
 (Please make checks payable to Georgia Nurses Foundation.) 

I would like to Honor a Nurse:

Honoree: Name: ________________________________________

 Email: ________________________________________

 Address: ______________________________________

 State/City: _______________________ Zip: __________

From: Donor: _______________________________________

 Email: ________________________________________

 Address: ______________________________________

 State/City: _______________________ Zip: __________

Amount of Gift: _______________

MasterCard/Visa	#: ______________________ Exp Date: _________

Name on Card: __________________________________________

My company will match my gift?   __YES	 (Please	 list	 employer	 and	 address	
below.)  __ NO
  
 Employer: _____________________________________

 Address: ______________________________________

The Georgia Nurses Foundation (GNF) is the charitable and philanthropic arm of GNA supporting 
GNA and its work to foster the welfare and well being of nurses, promote and advance the nursing 
profession, thereby enhancing the health of the public.

Georgia Nurses Foundation 
Honor A Nurse Recipients

The Georgia Nurses Foundation (GNF) wishes to express gratitude to the 
following individuals for their generous contributions to GNF in honor of friends, 
family and colleagues:

Frank Norman, CRNA, honored by Randy Walker, CRNA
Peter F. Shea III, CRNA, honored by Randy Walker, CRNA

Tracy Cartledge, honored by Representative Dr. Karla L. Drenner
Mr. Darren Blassingame, MSN, MBA, RN, honored by Rose Vedder

Honor	 a	 star	 nurse	 by	 making	 a	 minimum	 donation	 of	 $35.00	 to	 the	
Georgia Nurses Foundation. A personal acknowledgement will be sent to the 
person	 designated.	 Your	 tax-deductible	 contribution	will	 also	 help	 support	 the	
important programs of the Foundation. Let a rising or guiding star know they 
made a difference today!

http://southuniversity.edu
http://southuniversity.edu
http://suprograms.info
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The Search for Talent
Jim Williams

President, Team Lendwell

In the last issue of the GNA newsletter 
we focused on the importance of a 
successful onboarding experience for new 
hires.  Many nursing professionals responded to the 
article with questions and comments.  As a result we 
will take a more in-depth look at the current market for 
relocating nurses and health care providers.

Georgia nursing schools do not have the resources to 
produce enough graduates to keep pace with increasing 
demand as providers expand their facilities. Nurse 
recruiters are broadening their search across the 
country as competition for quality talent increases. 

Where does this leave nurse recruiters? It may be 
time to re-evaluate your resources for capturing new 
talent. First of all is your provider compensation plan 
competitive for retaining current talent? If not, there is 
great risk to your organization for constant employee 
churning. This dilemma is a real no win for patient care, employee morale and 
leveraging the human resource department.

The majority of health care providers are finding themselves in a position 
of relocating new talent. Does your organization offer a comparable relocation 
package based on industry trends and local market conditions? Nurses willing 
to relocate have accessible resources to determine the value of their experience 
and skill set. A provider would be wise to stay one step ahead by evaluating their 
relocation benefits package.  The financial incentive of provider reimbursement 
for the cost of relocation is virtually a given in this market.

There is a hidden value to the employer and new hire for additional relocation 
assistance. The soft costs for a new hire to perform relocation research and task 
can be overwhelming. The journey can be stressful and laborious. A recruiter 
that hasn’t personally moved recently will be hard pressed to relate to the 
relocating new hire.  For an employer and new employee, a lack of resources 
can tarnish the excitement of bringing a new team member on board.  There 
are sound economic options available for the employer that values solid talent 
acquisition methodology.

For more information contact Jim Williams at jim.williams@teamlendwell.com. 

Membership

Some of the many great services, discounts and opportunities 
you’ll access as a member of GNA/ANA:

The LARGEST Discount on initial ANCC Certification – GNA/ANA 
members	save	$120	on	initial	certification.

The LARGEST available discount on ANCC re-certification	 –	 $150	
for GNA/ANA members.

The ONLY discount on ANCC Review/Resource Manuals – GNA/
ANA members only.

GNA Members-Only E-News and Legislative Updates – Members 
gain access to informative GNA and ANA E-news messages, including timely 
updates	during	the	 legislative	session,	national	news	&	policy	updates	and	vital	
information for all nurses.

Member Discounts on GNA Conference Registration – GNA members 
receive special discounts on all GNA events.

Journals & publications – Free subscription to The American Nurse – a 
$20	value	–	and	free	subscription	to	The American Nurse Today,	an	$18.95	
value. Free online access to OJIN: The Online Journal of Issues in Nursing. 
Members also have the first opportunity to access OJIN & TAN content online! 
Free quarterly GNA newsletter – Georgia Nursing.

Access to ANA’s www.nursingworld.org – Become a member, you’ll 
gain immediate access to the members-only areas of ANA’s web site www.
nursingworld.org! NursingWorld features a plethora of resources for 
nurses, including position statements, press releases, white papers and more. 
This includes ANA NurseSpace, the online networking site for nursing 
professionals.

Free Webinars & CE opportunities – GNA/ANA members can now 
access frequent educational webinar offerings from ANA at no cost to the 
member. This includes ANA’s Navigate Nursing Webinars and other free and low-
cost CE opportunities being offered both virtually and face-to-face.

New leadership opportunities – Get involved with GNA! Statewide 
recognition and professional development. Become a chapter chair, participate in 
a task force or committee or run for elected office.

Bank of America Card – Get your GNA-branded BankAmericard Cash 
Rewards	Visa	Signature®	and	earn	1%	cash	back	on	all	purchases,	2%	cash	back	
at	grocery	stores	and	3%	cash	back	on	gas	 for	 the	 first	$1,500	in	combined	gas	
and grocery store purchases each quarter, while supporting GNA and GNF in the 
process!

GNA Career Center – Find a new opportunity on GNA’s online career 
center, www.georgianurses.org. 

ANA SmartBrief – GNA/ANA members receive ANA’s SmartBrief 
electronic newsletter via email on a weekly basis. SmartBrief provides members 
with up-to-date nursing news and information in a convenient format.

Connect with Leaders in the nursing profession – GNA/ANA 
members will find numerous opportunities to connect with peers through 
special events, chapter involvement, the GNA web site and other services.

Annual Legislative Day event at the State Capitol – Our successful 
annual event with legislators at the State Capitol is FREE for members and 
students.

Shared-interest and local chapters – Get involved with GNA at 
the chapter level and you’ll have the opportunity to connect with nursing 
professionals who have the same interests/specialty as you!

Dedicated professional staff & lobbyists – By joining GNA, you’ll gain 
access to a staff of dedicated professionals and skilled lobbyists, who advocate for 
you at the state and federal level.

GNA/ANA Benefit Brief

Finance Matters

Jim Williams

GNA E-Store Now Open!
Purchase GNA merchandise at GNA’s Café Press online e-store!

Cups, bags, hats, t-shirts, hoodies, and more!
www.cafepress.com/georgianursesassociation

Stay informed from coast to coast!
• Access over 600 issues of official state nurses publications, to make your research easier.
• Search job listings in all 50 states.
• Stay up-to-date with events for nursing professionals.

www.nursingALD.com

mailto:jim.williams@teamlendwell.com
http://threeriversahec.org
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http://www.emoryhealthcare.org/careers

