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Executive Director’s Report
Gina Dennik-Champion, MSN, RN, MSHA
WNA Executive Director
Three months have passed since the last issue of The Wisconsin Nurse. We
have been busy during this time from an operations perspective, and I would
like to share some of that activity with you here.
We met our goal of selling the WNA building before the end of 2015. We
will remain as tenants in the building until August 31, 2016, and have already
started to look at nearby office space options.
WNA’s Education Department staff, Megan Leadholm and Teresa Prattke,
along with our Education Consultant Mary Kay Sheller, spent many hours
completing and submitting the American Nurses Credentialing Center’s
Accredited Approver application. The ANCC Accreditation Program identifies
organizations worldwide that demonstrate excellence in continuing nursing
education (CNE). Accredited organizations use evidenced-based ANCC
criteria to plan, implement, and evaluate the highest quality CNE activities.
Applicants must pass a systematic, comprehensive peer review and meet
standards outlined in the application manual. Accredited approvers, like WNA,
are organizations that evaluate CNE providers and individual educational
activity applicants for compliance with ANCC criteria. WNA values being
an accredited approver as it promotes our visibility and generates non-dues
revenue. We should receive notice in February from ANCC’s Commission on
Accreditation on the status of our application.
We were awarded a Year 3 grant from the Department of Health
Services, Division of Public Health CDC Chronic Disease and Prevention
Program to continue our work on identifying the prevalence of teambased care in primary care that focus on hypertension and A1C. One of the
accomplishments from Year 2 was the completion of the report “A WisconsinCentric Model of Patient-Centered Team-Based Care.” The report provides
an overview of the model and describes the seven elements that comprise
Patient-Centered Team-Based Care. Year 3 will involve an assessment
and description of those health systems that are providing hypertension
prevention, diagnosis, treatment, and patient self-management practices
that are being delivered using a team-based care approach. You can view the
model and the narrative on WNA’s website under the Advocacy tab.
Other information regarding WNA’s operational activities can be found in
the Legislative and Regulatory section of this edition of the paper. You will find
“Working for You” which provides a summary of the policy-related work we
are currently working on. Information on legislative bills that we are tracking
can be found on WNA’s website under the Advocacy tab.
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Wisconsin Nurses
Association Updates
Highlights from the WNA
Board of Directors Meeting
The WNA Board of Directors met January 22,
2016 at the WNA Office.
Members present were: Officers: Linda Gobis,
President; Beth Markham, Vice-President; Cathy
Berry, Treasurer; Yvette Egan, Secretary; Directors:
Tiffany Barta, Nicole Faulkner and Alex Hetzer.
Absent/Excused: Suzanne Marnocha.
A summary of the meeting is as follows:
1.	 Accepted the financial audit report for fiscal
year 2014 as presented by representatives
from Wagner CPAs.
2.	 Board members were provided an overview
of the fiduciary responsibilities of Board of
Directors.
3.	 Membership-related information was
provided by Brianna Neiderman, WNA’s
Communication and Membership Director.
4.	 Approved the minutes of the December 28,
2015 Board of Directors meeting.
5.	 Approved the minutes of the December
28, 2015 Special Business Meeting of the
Membership.

St. Anne’s, a Milwaukee-area leader in the
continuum of care, is now hiring:

6.	 Ratified the electronic vote of the
appointment of Nicole Faulkner to fill the
newly created Director-at-Large position.
7.	 Ratified the electronic vote of the
appointment of Beth Markham to fill the
Vice-President position on the Board of
Directors which was vacated by Linda Gobis
who assumed the WNA President position.
8.	 Appointed members of the Board of
Directors to serve on the following
committees and Boards:
Committee on Appointments: Tiffany
Barta and Suzanne Marnocha
Awards Committee: Cathy Berry and
Deborah Schwallie
Board Representative to the Nurses
Foundation of Wisconsin Board of
Directors: Alex Hetzer
Board Representative to WINPAC Board
of Trustees: Nicole Faulkner
9.	 Approved the Action Plan developed in
response to recommendations from Financial
Auditors.
10.	Approved two policies: The WNA
Depreciation Policy and Policy on
Capitalization of WNA’s Fixed Assets.
11.	 The next meeting of the Board of Directors
will be on Friday March 25, 2016.
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Wisconsin Nurses Association Updates
WNA Call to Membership Assembly 2016
This is the official WNA Call to Membership
Assembly which will be held Thursday, October 20
– Saturday, October 22, 2016. This year’s Assembly
will be held at the Madison Marriott West in
Middleton, WI.
The information we are sharing describes the
involvement and leadership opportunities available
to you as a WNA Member.

The Nominating Committee is responsible for
recommending nominees for appointment as well
as preparing the annual slate of candidates. The
current members are Marie Garwood, Gail Hanson
Brenner, Pat Keller, Christine Shaw, SueAnne
TeStrake, and Donna Warzynski.
Nomination forms will soon be available to the
membership.

Seeking Nominations for the 2016 WNA Elections
These leadership opportunities consist of seats
on the Board of Directors as well as three WNA
Councils. The openings are as follows:

Call for References
References adopted using the Dialogue Forum
process. Members are encouraged to submit a
proposal on an emerging topic impacting nurses
or nursing that you believe WNA should be
promoting. The Reference Committee will review
the proposal to determine if it is duplicative of a
current WNA Position, meets the guidelines of
an emerging topic, or if it conflicts with WNA’s
mission, goals, or purpose. The reference proposal
application can be found on WNA’s website.

Board of Directors
Vice President, Secretary, Staff Nurse, and two
Director-at-Large positions
WNA Councils and Committees
Nominating Committee: three positions
Tri-Council (Nursing Practice and Quality,
Education, and Research): three positions
Public Policy Council: three positions
Workforce Advocacy Council: three positions

Bylaw Changes
Members are welcome to submit proposals
to modify WNA Bylaws. WNA’s most recent

bylaws can be found on WNA’s website under the
About WNA tab. If you wish to receive assistance
in drafting a bylaws proposal or if you wish to
serve on the Bylaws Committee, please contact
Brianna Neiderman, WNA Communication and
Membership Director Brianna@wisconsinnurses.
org or 608-221-0383 x.207.
WNA Recognition Awards
It has been awhile since we have formally
recognized WNA members via WNA Awards.
Please consider nominating your colleague for any
one of the eleven awards. More information will be
found on the WNA website under About WNA. The
chairs of the Awards Committee are WNA Board
members Deb Schwallie and Cathy Berry.

Pediatric Emergency Department RN’s
Children’s Hospital of Wisconsin is verified as a Level
1 pediatric trauma center by the American College of
Surgeons. A minimum of 1 year acute or critical care
experience is required- prefer pediatrics ER experience.
We have a variety of part time and full time night shift
positions. Please apply online www.chw.org/careers Job
ID 26009

At Children’s Hospital of Wisconsin,
we believe

Kids deserve the best
Children’s Hospital is a nationally recognized health
system dedicated solely to the health and well-being
of children. Our reputation draws patients and families
from around the country.

Seeking full time nursing faculty and
adjunct instructors for the 2016 fall semester.
Visit website for job posting and
more information.

www.swtc.edu

If you want to work for an organization that
makes a difference for children and families, and
encourages you to be at your best every day, please
apply today. We also have a variety of other RN
opportunities throughout our organization.
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Wisconsin Nurses Association Updates
WNA Awards – We’re Bringing it Back!
This year marks many
changes in the Wisconsin
N ur s e s A s s o c i a t i o n .
One of which is actually
the start of something
old. We have brought
together a committee
of WNA members to
conduct
the
Awards
process including
soliciting and reviewing
the nominations.
Nominations for WNA
Awards will open this
month, and will close
in
August.
Winners
will be honored at the Awards Ceremony during
Membership Convention on October 20. Below
is the list of current awards, with newer ones to
come!
1. Signe Cooper Image of Nursing Award. The
recipient of this award is involved in activities
that enhance the image of professional
nursing and the image of WNA.
2. Vivien DeBack Leadership Award. The
recipient of this award is involved in
activities that demonstrate innovation in the
advancement of the profession.
3. Service to WNA Award. The recipient of this
award exhibits outstanding participation
in the WNA, including (but not limited

4.

5.

6.

7.

to) service through elected office and
committee involvement.
Community Service Award. The recipient
exercises extraordinary contributions to
public education, community outreach, and
health promotion.
Excellence in Nursing Education Award.
The recipient of this award demonstrates
extraordinary contribution to excellence
in nursing education for students and to
the development and implementation of
continuing education.
Nursing Practice Award. The recipient
of this award is involved in activities that
demonstrate innovations in patient care;
role model for nursing practice; commitment
to the practice of professional nurse; and
utilization/dissemination of research in
practice.
Excellence in Nursing Research Award. The
recipient of this award conducts original
research of relevance to nursing practice and
theory development in nursing; serves as
principal investigator on externally funded,
peer reviewed nursing research projects;
generates a substantial record of data-based,
referenced publications; delivers invited
research presentations at professional/
scientific meetings; and communicates
nursing research to the general public and
the nursing community.

8. Staff Nurse Advocacy Award. This award is
given to recognize excellence in individual
staff nurses who provide direct patient care
in all practice settings and who advocate
for their patients. The recipient has
demonstrated outstanding advocacy in a
clinical setting at the staff nurse level.
9. Advanced Practice Nurse of the Year Award.
This award is selected by the WNA APN
Forum. The recipient is employed as an
Advanced Practice Nurse, demonstrates
expert knowledge and practice in an APN
clinical area of nursing, demonstrates
involvement and contributions in the areas
of patient care, consultation, education, or
research and demonstrates leadership within
the nursing profession.
10. Political Nurse Award. This award is
selected by the Wisconsin Nurses Political
Action Committee (WINPAC). The recipient
demonstrates involvement in political
activities that promote quality of care; acts
as a positive role model in his/her use of the
political process to advance health care and/
or nursing; encourages nurses to become
involved in the political process; promotes
the education of nurses and consumers in
the use of the political process and the value
of involvement in governmental affairs; and
promotes increased political awareness
and
involvement
within
professional
organizations.
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Wisconsin Nurses Association Updates
WNA Working for You – February 2016
WNA is working on policy and other strategies related to promoting
workplace health, rights, and safety, safe nurse staffing, continued
competence, and patient safety/advocacy. Please see the following:
Nurse Workforce Health, Rights & Safety
Topic
APRN Title
Protection Act

Activity
WNA met with legislators willing to assist
in advancing legislation that address APRN
licensure, title protection and scope of practice.
More information can be found on WNA’s
website under the Advocacy Tab

APNs

Board of
Nursing Rules
Revision to
Chap. N2 & N5

WNA provided testimony supporting the
proposed changes developed by the Board of
Nursing to N2 & N5 which address licensure
and renewal. The change will move N5 renewal
requirements into N2 and repeal N5.

RNs

Board of
Nursing Rule
Revision to
Chap. N6

WNA provided testimony supporting the
RNs
proposed changes developed by the Board of
Nursing to N6 Standards of Practice. The rules
will combine medical and nursing delegation and
add APNPs as delegators

Board of
Nursing Rule
Revision – N8
(APNPs)

The Board of Nursing has approved changes to
N8 and has sent it forward to the Clearinghouse
on Administrative Rules. There is a public
hearing scheduled for March 10, 2016. WNA and
others will be providing testimony.

APNPs

Addressing
Workplace
Violence

WNA’s Task Force on Workplace Violence is
completing the addendum to ANA’s position
statement related to bullying, incivility and
workplace violence. The legislative proposal
was not introduced this biennium. To see the
proposed language go to WNA’s website and
search under the Advocacy tab.

RNs

WNA’s Healthy Nurse Task Force has developed
a set of priorities for promoting the health of
Wisconsin’s nursing workforce. The Task Force
will focus on nurses with hypertension and
provide support and strategies for management.

RNs

Healthy Nurses

Nurses Day at the Capitol –
March 8-Madison

APRN Annual Clinical &
Pharmacology – 4/28-4/30 Madison

Surviving Your 1st Year – Spring 2016
Location TBD

WNA Membership Assembly &
Education – 10/20-10/23

Appropriate Nurse Staffing & Nurse Shortage
Topic

Activity

Healthcare
Workforce
Planning

The Governor’s Health Workforce Academy has
RNs
been transferred to the Wisconsin Council on
Medical Education and Workforce (WCMEW).
The work focus on data on healthcare workforce,
health care delivery design models and
integration of behavioral health.

PatientCentered Team
Based Care

WNA in conjunction with other healthcare
providers, educators and associations developed
a working model “Wisconsin Concentric
Model of Patient-Centered Team-Based Care.
The model can be viewed along with other
information on WNA’s website under Advocacy

Interprofessional WNA’s Task Force on Interprofessional
Education
Education leading to Team-Based Care is
working researching best-practice models of
interprofessional education related to team
based care.

RNs

RNs

Academic
Progression

WNA’s Task Force on, Academic Progression
RNs
working on an awareness campaign for recruiting
and retaining nurse educators. They are working
on a white paper that will explore the key issues.

New RN Grads

WNA’s Mentorship Committee is working on the
development of a mentorship program.

RNs

Future Nurse
Leader

WNA’s Mentorship Committee launched WNA’s
Future Nurse Leader Award. The first award was
given during Fall graduating class.

RNs

WNA Working for You continued on page 6

Emerging Role
of the Nurse

WNA’s Task Force on the Emerging Role of the
RNs
Nurse is working on a survey to identify the
newer roles of RNs. More information is available
in the 2015 Annual Report located on WNA’s
website under the “About WNA” tab.

APNPs as
Hospitalist

Research has been conducted on identifying the
barriers for APNPs to admit patients to critical
access hospitals.

APNPs

REGISTER NOW!

30th Annual

Continued Competence & WNA Educational Offerings for the remainder of
2016 go to WNA’s website and click on the events tab

Stay up-to-date
and find your
dream job!

Job Board: Search job
listings in all 50 states.

WNA APRN Forum
Pharmacology & Clinical Update

Employment Opportunity
Associate Dean of Nursing
and Nursing Assistant

Apply online at gotoltc.edu
920.693.1863 | TTY 711
LTC is an Equal Opportunity/Access Employer & Educator
Women, Minorities, & Persons with Disabilities Are Encouraged To Apply

Publications: New
publications and
articles added weekly!

Notice of Vacancy for

NURSE CLINICIAN 2

Sand Ridge Secure Treatment Center
Mauston, Wisconsin (Juneau County)

Events: Find events for
nursing professionals in
your area.

nursingALD.com

Wisconsin’s Department
of Health Services (DHS), Sand Ridge Secure
Treatment Center (SRSTC) in Mauston, is seeking
candidates for the position of Nurse Clinician 2. There are
currently several vacancies available.
To be considered for this position, you will need to create an account and
apply online. For instructions please visit the State of Wisconsin website
at http://wisc.jobs and refer to Job Announcement Code 1600590.
The deadline for submitting applications
is June 30, 2016.
EOE
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WNA’s New Website
The Wisconsin Nurses Association’s website just got a makeover. It’s
now cleaner, easier to use, and includes some great new features. The
events pages are more user-friendly, and with the addition of a Calendar
section you’ll be able to easily see what’s going on across the whole
organization in any given month. There’s now a “WNA News” section,
where you’ll see to-the-minute nursing news and updates at WNA.
Another new feature is the members’ only login. All members received
an email with a unique user name and password in order to access
members’ only sections of the website, such as The Monitor and a link
to the member discussion board. The login also allows members to save
shipping and billing information to more efficiently use the WNA Store.
Along with the new website, WNA Pulse moved to Facebook! WNA
Pulse is a space for members of the Wisconsin Nurses Association to
share thoughts, upcoming events, photos, and more about WNA and
nursing in general. Search for the closed group on Facebook and an
Admin will confirm your request to join.
Go ahead and check out WNA’s new look at www.wisconsinnurses.org.

WNA Working for You continued from page 5
Patient Safety/Advocacy
Topic
(WI-HIPP)
Steering
Committee

WNA is a member of the Wisconsin Health
RNs
Improvement Planning Process Steering
Committee which is charged with the guiding
and overseeing the development of public health
priorities, goals, objectives and strategies to
improve the health of all people in Wisconsin.

Prescription
drug abuse
epidemic

WNA is a member of the Opioid Reduction
Task Force formed by the Wisconsin Hospital
Association.

PatientCentered Team
Based Care

WNA received a grant from the Division of Public RNs
Health advancing patient-centered team based
care for patients with hypertension and diabetes.

Influenza
Vaccination

WNA’s position statement on Influenza
Immunization and the responsible and ethical
role of the nurse has been revised and can be
found on the WNA website – Advocacy tab.

RNs

RNs

You Were Represented November 2015 - January 2016

Be Part

of

Our Strength

Fortis Management Group is proud to consult to
28 skilled nursing, retirement and assisted living
centers within the communities on this map.
We are looking for talented nurses, who have dedicated
their career to caring for others. In return, the center
will offer you training, career growth, an attractive
compensation and industry-leading benefit package.
Learn more about these exciting opportunities!
Contact Becca Gibson, Talent Acquisition Specialist
800-395-5000, ext. 6721

Cornell
Hammond

Wausau

Altoona
Nekoosa
New Holstein
Fond du Lac
Cedarburg
Sun Prairie

Monroe

Lake Mills
Delavan

Manitowoc
Sheboygan
Port Washington
Menomonee Falls
Oconomowoc
Milwaukee
Kenosha

Beloit

Topic

Audience

Location

Date

Leadership

Presented WNA’s priorities to the
WI Rural Health Cooperative BOD.

Sauk City

11/6

Education

Hosted WNA’s SYFY Conference for
new nursing graduates.

Oshkosh

11/9

Policy/Advocacy Met with Sen. Harsdorf to work on
APRN Legislative Draft

Menomonee

11/10

Policy/Advocacy Attended Wisconsin Board of
Nursing Meeting

Madison

11/12

Education

Presented information on
delegation to nursing students

Oshkosh

11/13

Leadership

Hosted Wisconsin Nursing Coalition Madison
Meeting

11/19

Policy/Advocacy Participated in WI-HIPP Steering
Committee Meeting

Madison

11/23

Leadership

Joined the ANA Board of Directors
Meeting call

Conf call

12/2

Policy/Advocacy Hosted conference call with APRN
Forum to discuss legislative draft

Conf call

12/4

Membership

Conf call

12/5

Policy/Advocacy Participated in WHA sponsored Task Conf call
Force on Telemedicine/Telehealth

12/7

Membership

Presented WNA Future Nurse
Leader Award to MATC nursing
student

Milwaukee

12/8

Leadership

Attended WNA APRN Forum Board
of Directors Meeting

Madison

12/12

Leadership

Participated on Wisconsin Center
for Nursing Advisory Council
Meeting

Summit

12/17

Hosted call with members from
Waukesha to discuss MIG formation

Policy/Advocacy Meeting with Sec. Ross from
Madison
Department of Safety & Professional
Ser.

1/5

Policy/Advocacy Participated in WHA sponsored Task Conf call
Force on Telemedicine/Telehealth

1/6
1/14

Policy/Advocacy Attended Board of Nursing Meeting

Madison

Policy/Advocacy Presented testimony on Nurse
License Plate Legislation

State Capitol 1/14

Leadership

Madison

1/16

Policy/Advocacy Hosted APRN Coalition meeting
regarding APRN legislative draft

Conf Call

1/17

Policy/Advocacy Presented testimony on nurse
license plate bill

State Capitol 1/21

Leadership

Participated in WNA APRN Forum
Board of Directors Meeting

Hosted Wisconsin Nursing Coalition Madison
Meeting

Policy/Advocacy Hosted APRN Coalition meeting
regarding proposed changes to N8

Conf Call

1/28
1/28

For more information go to WNA’s website www.wisconsinnurses.org or
email info@wisconsinurses.org.
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American Nurses Association
Questions to Ask in Making the Decision to
Accept a Staffing Assignment for Nurses
Reprinted with permission of the
American Nurses Association
1. What is the assignment?
Clarify the assignment. Do not assume. Be
certain that what you believe is the assignment is
indeed correct.
2. What are the characteristics of the patients
being assigned?
Do not just respond to the number of patients;
make a critical assessment of the needs of
each patient, his or her age, condition, other
factors that contribute to special needs, and the
resources available to meet those needs. Who
else is on the unit or within the facility that might
be a resource for the assignment? Do nurses
on the unit have access to those resources?
How stable are the patients, and for what
period of time have they been stable? Do any
patients have communication and/or physical
limitations that will require accommodation
and extra supervision during the shift? Will
there be discharges to offset the load? If there
are discharges, will there be admissions, which
require extra time and energy?
3. Do I have the expertise to care for the patients?
Am I familiar with caring for the types of patients
assigned? If this is a “float assignment,” am I
crossed-trained to care for these patients? Is
there a “buddy system” in place with staff who
are familiar with the unit? If there is no crosstraining or “buddy system,” has the patient load
been modified accordingly?
4. Do I have the experience and knowledge to
manage the patients for whom I am being
assigned care?
If the answer to the question is “no,” you
have an obligation to articulate limitations.
Limitations in experience and knowledge may
not require refusal of the assignment but rather
an agreement -regarding supervision or a
modification of the assignment to ensure patient
safety. If no accommodation for limitations
is considered, the nurse has an obligation to
refuse an assignment for which she or he lacks
education or experience.
5. What is the geography of the assignment?
Am I being asked to care for patients who are
in close proximity for efficient management,
or are the patients at opposite ends of the hall
or on different units? If there are geographic
difficulties, what resources are available to
manage the situation? If my patients are on more

RN Opportunities
Looking for a career change?
We have just the opening for you!
•
•
•
•
•

Critical Care Unit
Emergency Services
Med/Surg
Women’s & Children’s Services
Operating Room
Apply online at hfmhealth.org/careers!
Join our award winning, patient centered, and
community minded organization!
Human Resources

2300 Western Ave · PO Box 1450
Manitowoc, WI 54221-1450
Phone (920) 320-4031
recruiter@hfmhealth.org

Equal Opportunity/Affirmative Action Employer

2016 Nurses Week
Theme Announced

than one unit and I must go to another unit to
provide care, who will monitor patients out of
my immediate attention?
6. Is this a temporary assignment?
When other staff are located to assist, will I be
relieved? If the assignment is temporary, it may
be possible to accept a difficult assignment,
knowing that there will soon be reinforcements.
Is there a pattern of short staffing, or is this truly
an emergency?
7. Is this a crisis or an ongoing staffing pattern?
If the assignment is being made because of an
immediate need on the unit, a crisis, the decision
to accept the assignment may be based on
that immediate need. However, if the staffing
pattern is an ongoing problem, the nurse has the
obligation to identify unmet standards of care
that are occurring as a result of ongoing staffing
inadequacies. This may result in a request for
“safe harbor” and/or peer review.
8. Can I take the assignment in good faith?
If not you will need to get the assignment
modified or refuse the assignment. Consult
your individual state’s nursing practice
act regarding clarification of accepting an
assignment in good faith. In understanding
good faith, it is sometimes easier to identify
what would constitute bad faith. For example,
if you had not taken care of pediatric patients
since nursing school and you were asked to
take charge of a pediatric unit, unless this were
an extreme emergency, such as a disaster (in
which case you would need to let people know
your limitations, but you might still be the best
person, given all factors for the assignment),
it would be bad faith to take the assignment. It
is always your responsibility to articulate your
limitations and to get an adjustment to the
assignment that acknowledges the limitations
you have articulated. Good faith acceptance of
the assignment means that you are concerned
about the situation and believe that a different
pattern of care or -policy should be considered.
However, you acknowledge the difference of
opinion on the subject between you and your
supervisor and are willing to take the assignment
and await the judgment of other peers and
supervisors.
Retrieved from American Nurses Association:
http://www.nursingworld.org/mainmenucategories/
theprac ticeofprofessionalnursing / workforce/
workforce-advocacy/questions-in-decision-toaccept-staffing-assignment.html

Join ANA in celebrating the important role
nurses play in health care during National
Nurses Week, May 6 - 12. This year’s official
theme is “Culture of Safety: It starts with
YOU!” Visit the National Nurses Week at www.
nursingworld.org.
National Nurses Week begins each year
on May 6 and ends on May 12, Florence
Nightingale’s birthday. These permanent dates
enhance planning, and position National Nurses
Week as an established recognition event. As of
1998, May 8 was designated as National Student
Nurses Day, to be celebrated annually. And as of
2003, National School Nurse Day is celebrated
on the Wednesday within National Nurses
Week each year.
The nursing profession has been supported
and promoted by the American Nurses
Association (ANA) since 1896. Each of ANA’s
state and territorial nurses associations
promotes the nursing profession at the state
and regional levels. Each conducts celebrations
on these dates to recognize the contributions
that nurses and nursing make to the community.
The ANA supports and encourages National
Nurses Week recognition programs through
the state and district nurses associations, other
specialty nursing organizations, educational
facilities, and independent health care
companies and institutions.
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Healthy Sleep

What is healthy sleep? At least seven hours
of restorative, comfortable rest daily. Adequate
sleep is essential to human health and a necessity
for nurses. The benefits of healthy sleep are well
known: heightened alertness, boosted mood,
increased energy, better concentration, more
stamina, greater motivation, better judgment, and
improved learning. Most people acknowledge
that when they are sleep deprived, they feel
grumpy, tired, or irritable, but is there any physical
harm? Yes, the National Institutes of Health
report that inadequate sleep can lead to obesity,
cardiovascular disease, hypertension, diabetes and
mood disorders. Additionally, driving or operating
heavy machinery when drowsy is dangerous to the
drowsy person as well as those around them.
Tips to improving your sleep:
• Avoid nicotine
• Keep a consistent bedtime and routine
• Avoid alcohol and caffeine prior to bedtime
• Engage in relaxing activities prior to bedtime
such as prayer, warm bath, calming music,
reading
• Get comfortable with a supportive mattress
and adequate pillows
• Ensure your room is dark, quiet (unless you
prefer soft music or white noise), and a cool
but comfortable temperature
• If you’re anxiety-prone, keep a pad of paper
by bed to write down your worries, then let
them go until morning
• Neither starve nor stuff yourself prior to
bedtime
• Exercise earlier in the day to promote better
sleep
Sleep disorders such as insomnia, night terrors,
somnambulating, sleep apnea, night sweats,
narcolepsy, bed wetting, teeth grinding, and
Restless Leg Syndrome can be quite serious and/or
indicative of an underlying issue. See your health
care provider for further information.
Remember
sleep
deprivation
is
widely
recognized as a form of torture and interrogation
technique, so don’t torture yourself! Ensure that
you and your patients comply with the Centers for
Disease Prevention and Control (via the National
Sleep Foundation) recommended 7-9 hours of daily
sleep for adults.

Congressional Bill Could Extend Thousands of Nursing
Careers by Preventing Injuries
SILVER SPRING, MD – American Nurses
Association (ANA) President Pamela F. Cipriano,
PhD,
RN,
NEA-BC,
FAAN,
commended
Representative John Conyers (D-MI) and Senator
Al Franken (D-MN) for the reintroduction of
the Nurse and Health Care Worker Protection
Act, (H.R. 4266/S. 2408). The bill would establish
a national occupational safety standard that
would eliminate the manual lifting of patients by
registered nurses (RNs) and health care workers
through the use of modern technology and safety
controls. Additionally, health care employers would
be required to implement a comprehensive safe
patient handling and mobility program and educate
and train their workers in proper use and practices.
“Every day, nurses and other health care
workers suffer debilitating and often careerending musculoskeletal disorders when they
manually lift or move patients, and work in pain.
Manual lifting is an unacceptable risk and practice
when we have the technology and knowledge
to significantly reduce injuries. This bill signals
that workers are not expendable and injuries are
not tolerable as just ‘part of the job.’ It is a much
needed step in the right direction to implementing
safer programs that will help to save and extend

the careers of thousands of registered nurses.” said
Cipriano, noting that safe lifting technology and
simple devices also prevent injuries to patients and
preserve their dignity.
National occupational safety figures show RNs
ranked sixth of all occupations in the number
of cases of musculoskeletal injuries resulting in
days missed from work. This rate can be reduced
considerably through widespread adoption of
safe patient handling and mobility programs. In an
ongoing ANA survey, 42 percent of nurses said they
are at a “significant level of risk” to their safety from
lifting or repositioning patients, and more than half
said they experienced shoulder, back, neck or arm
pain at work.
The bill incorporates principles from Safe
Patient Handling and Mobility: Interprofessional
National Standards, a framework developed by an
expert ANA panel to establish a comprehensive
program for creating a culture of safety in health
care settings and professions and eliminating
the manual handling of patients. In addition
to the cultural and educational components,
the standards emphasize architectural design
principles; methods for selecting technology;
integration of patient care plans; and evaluation of
the effectiveness of the program.
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Nurses Lead The Way On Sustainability Efforts
Gundersen Health System supports a cutting-edge program for engaging nurses in sustainability
and climate leadership.
“Sustainability is deeply individual.
We have to encourage people to dig deep
and find how sustainability matters to
them. That’s what enables lasting change
and success.” — Phoebe Breed, Surgical
& Digestive Care Unit Nurse, Gundersen
Health

was encouraging and exciting to see an
interprofessional representation among
the champions.”
Nursing champions facilitated education
and encouragement within their respective
departments, even organizing interdepartmental “competitions” to see which
unit could recycle the most, or be the most
When we think of sustainability leaders,
diligent with waste segregation.
we often think about C-suite executives.
Breed stated that “nurses are healers,
While it’s true that top-down approaches
so it makes sense to look at how we heal
to engaged leadership can create
patients and extend that to how we can
lasting, robust sustainability programs,
play a role in healing the environment.”
this is only one side of the equation.
Sometimes,
though,
environmental
Embedding sustainability into the culture
stewardship can feel overwhelming.
of the organization drives lasting impact.
Making use of fun competitions and
Integrating
grassroots,
bottom-up
benchmarking successes on a regular basis
approaches to sustainability leadership
are important to keeping the momentum
programs foster a culture of sustainability
going.
Gundersen leadership receiving Practice Greenhealth
that enables everyone in a health care
“As nurses, we like to fix things. That’s
Environmental Excellence Awards.
Phobe Breed second from right.
organization to be engaged.
why we become nurses. We assess,
As health care organizations work to
diagnose, intervene, reassess. We’re
reduce the impact of climate change, a culture that fosters sustainability and
instant gratification people. But fixing the environment is different. You have
climate leadership must be encouraged in day-to-day operations. Everyone
to have passion to keep you going when you don’t see immediate results,”
from hospital maintenance to CEOs have a role to play in supporting these
Breed stated.
initiatives. Nurses are playing an especially important leadership role in
addressing environmental sustainability and climate change.
Everyone Has A Role To Play
Because of the important leadership role nurses have in addressing climate
Reflecting on her experience leading this initiative, Breed stated that
and health issues, Health Care Without Harm conducted a competition for
“the fundamental consideration is how to empower and acknowledge
nurses to develop and design programs to address climate change. One of
work that’s already happening, and use that empowerment to encourage
the goals of the competition was to help empower nurses and support their
people to embed that work into their daily lives. We already had a culture of
climate leadership. Two proposals were selected as winners and each was
sustainability, but this allowed them to take what they do at work back home
awarded a $10,000 grant to assist with implementation.
and into their communities.”
One of the winning proposals was submitted by Gundersen Health’s Deb
While Gundersen’s robust culture of sustainability and strong support from
Rislow, RN and Senior Vice President and Chief Information Officer, and
key leadership have empowered Breed to lead this education program, she
Phoebe Breed, Surgical and Digestive Care Unit Nurse.
offered advice to those health care organizations who don’t yet have a culture
Their proposal created a program to educate all 1,600 Gundersen nurses
of sustainability, but wish to build it from the ground up.
on how to take the sustainability practices that they have integrated into their
“Find your key stakeholders, learn their values, and connect those values
daily work life into their communities and homes.
to sustainability. This way, you’re rooting your proposal in an already-existing
Phoebe Breed played a key role in leading and implementing the initiative
drive and mission, and that becomes your entry point for developing a culture.
at Gundersen. “People always ask me ‘how do you get your leaders engaged?’
At Gundersen, we have a mission of caring and healing. We took what we
But I was blessed to come into this already having the CEO and senior VPs on
already value — caring for our patients — and connected it to caring for the
board. For us, the greater challenge was getting the everyday, boots on the
planet.”
ground worker bees engaged.”
The question we started asking was, ‘what are the things that they’re doing
every day that they don’t even realize is contributing to sustainability?’
Breed stated.
The Gundersen nursing leadership program educates nurses and increases
nursing environmental engagement, both at work and at home. The program’s
greatest success lies in its ability to streamline educational efforts within
preexisting frameworks and “culture fits,” which allows for a wide audience
base and an efficient integration of sustainability work into day-to-day
operations.
Nurturing A Culture Of Sustainability
In order to maximize engagement, this education program was embedded
within the framework professional care already in place at Gundersen.
Educational materials on sustainability practices were presented through the
lens of Gundersen’s nursing professional framework and Dr. Jean Watson’s
Caritas processes.
Breed stated that “using the preexisting framework as the foundation
for this program really resonated with our staff because it was something
that was already familiar to them.” Additionally, educational materials were
circulated via established communication tools, like online education
modules, Gundersen’s Envision blog, and articles in the health system weekly
newspaper. “We identified and implemented resources that already worked
with our culture as a communication framework,” Breed stated.
Championing Employee Engagement
Peer-to-peer support was a fundamental aspect to educating nurses.
The program provided for the implementation of sustainability nurse
“champions” in each nursing department, which was reinforced by support
from administrative leadership. These champions were mostly nurses, and
the nursing standpoint was heavily emphasized, but Breed stated that “it
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February 10, 2016
Kris Wisnefske, RN MSN, Chair
FCNC MIG
Did you know? As Faith Community
Nurses (Parish Nurses) in Wisconsin I
wonder how many of us know our history
of working with the Wisconsin Nurses
Association. In October of 1998, a Breakfast
Brain-Storming session was held at WNA.
In November of 1999, the Wisconsin Parish
Nurse Coalition was formed as a special
interest group of WNA. Over the next years,
a steering committee and board of directors
were formed. The mission and vision of the
organization was also determined as were
bylaws. In the fall of 2009, we celebrated our
10th anniversary in Milwaukee at our annual
pre-conference “Celebrating Joy in the
Journey.”
Today, we have much to celebrate! We
continue to be an active mutual interest
group of the WNA. We will be holding our
annual educational meeting in the fall of
2016. Although our structure has changed
from a special interest group to a mutual
interest group, our mission, vision and values
remain the same. With that being said, we
continue to look forward to working with all
Faith Community Nurses (FCN’s) throughout
our state to support one another, provide
educational opportunities, and enhance our
professional practice.
On behalf of our steering committee I wish
you many blessings, Kris

Nurses Rock Our World – Thank You!
National Nurses Week May 6-12, 2016

How Can You Help When
Disaster Strikes?
Put Your Skills to work for
Wisconsin!
Learn more and sign up at the Wisconsin Emergency
Assistance Volunteer Registry (WEAVR)

https://weavrwi.org/

International Parish Nurse
Resource Center Position Paper
A Ministry of the Church Health Center
Frequently Asked Questions about Faith Community Nursing
Certification by Portfolio
1. What is the American Nurse Credentialing
Center (ANCC) Nursing Certification by
portfolio?
Certification is a way for registered nurses to
validate their expertise in a specialized field of
nursing. It is a way to be recognized and respected
as a specialist in the practice of faith community
nursing. Through the portfolio certification
process,
your
skills,
experience,
abilities,
knowledge, and accomplishments are showcased
and evaluated by a peer-review process. Certified
faith community nurses are recognized as experts
in their specialty.
2. Where do I start?
Go
to
http://www.nursecredentialing.org/
certification.aspx for eligibility criteria, costs,
and detailed instructions for applying for Faith
Community Nursing certification by portfolio.
3. What are the eligibility requirements?
• Hold a current, active RN license in a state
or territory of the United States or the
professional, legally recognized equivalent
in another country
• International Applicants: Learn about
additional requirements for candidates
outside the US on the ANCC website, http://
www.nursecredentialing.org/.
• Have practiced the equivalent of at least two
years full time as a registered nurse
• Have a minimum of 1,000 practice hours
in the specialty area of faith community
nursing in the past three years
• Have completed 30 hours of continuing
education in faith community nursing in the
past three years
• Fulfill
two
additional
professional
development criteria to be selected from
the following:
1.	 Academic credits
2.	Presentations
3.	 Publication or research
4.	Preceptor
5.	 Professional service

Five Star Facilities Seeking Talented, Caring

RNs and LPNs!
The Jewish Home and Care Center (located on the East Side of Milwaukee)
and Sarah Chudnow Community (located in Mequon) are looking for Nurses
to join our team. Our ratios are among the best in the Metro Milwaukee
area, and we offer a competitive starting pay. At the East Side location we
have LPN openings on all 3 shifts, and RN openings on 2nd and 3rd. At the
Mequon location we have RN openings on 2nd and 3rd shifts. All locations
offer a set schedule with shifts available to pick up if desired.
Those applicants interested in the East Side location should contact
Erin Pietryga at 414-277-8873 or
epietryga@jewishseniorliving.org.
Those applicants interested in the Mequon location should contact
Kristin Stokes at 262-478-1505 or
kstokes@jewishseniorliving.org.

We are an equal opportunity employer and drug-free workplace.

Once you complete eligibility requirements and
successfully pass the portfolio review process, you
are awarded the certification Registered NurseBoard Certified (RN-BC). This certification is
valid for five years. You can continue to use this
credential by maintaining your license to practice
and by meeting the renewal requirements in place
at the time of your certification renewal.
4. What is considered “continuing education?”
Continuing education includes live, telephone,
online,
and
correspondence
conferences,
workshops, classes, and training that helps you
to improve your skills or to be better informed on
issues related to your role as a faith community
nurse. The topic must relate to the practice of faith
community nursing.
All applicants are required to complete a
minimum of 30.00 contact hours that must be
formally approved and directly related to the
certification specialty. These 30.00 contact
hours must be completed within the three years
preceding the submission of this application.
Additional contact hours: Additional continuing
education hours, above the required 30 contact
hours, that directly relate to the faith community
nursing certification specialty should be included.
5. Does the Foundations of Faith Community
Nursing course count toward continuing
education?
Yes, the Foundations of Faith Community
Nursing course from the International Parish
Nurse Resource Center (IPNRC) contributes to the
continuing education contact hour requirement
for certification by portfolio. The course provides
evidence-based training for faith community
nurses. The current 2014 edition has 19 module
authors and 10 reviewers, all considered experts
in the field of faith community nursing. Module
authors represent faith community nursing in a
variety of roles, from educator, coordinator, to
practicing faith community nurse. Module authors
revised the modules based on assessment results
and latest scientific evidence related to their topics.
Two new modules, Spiritual Care and Behavioral
Health, were developed based on feedback from
faith community nurses. Susan Jacob, PhD, RN,
education consultant and nursing textbook author,
led the revision process. The IPNRC now has 85
education partners and to date, has trained more
than 16,000 nurses in 23 different countries.
6. Does the contact hours received from
attending the IPNRC Coordinator’s Course,
the IPNRC Educators and Coordinator’s Annual
Retreat, and/or the Westberg Symposium count
toward continuing education?
Yes. If you attended the Foundations of
Faith Community Nursing Course and/or the
FCN Coordinator’s Course at any time, it should
be mentioned in the Exemplar Narrative of the
certification by portfolio application.
Why isn’t the Foundations of Faith Community
Nursing
Course
mandatory
for
FCN
certification by portfolio?
The FCN certification by portfolio is based on
the Faith Community Nursing Scope and Standards
of Practice (American Nurses Association & Health
Ministry Association [ANA & HMA], 2012). In the
7.
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Faith Community Nursing Scope and Standards of
Practice it states,
“A registered nurse may prepare for the
specialty in one of several ways. Education offerings
range from continuing education programs with
extensive contact hours to baccalaureate and
graduate [religious education] courses” (p 5).
Since the Faith Community Nursing Scope
and Standards of Practice does not mention the
Foundations of Faith Community Nursing Course
specifically by name, it follows that the FCN
certification by portfolio would not; however,
the ANCC, ANA, and HMA organizations do
recognize the course’s importance to the practice.
Nurse specialty scope and standards of practice
documents reflect the thinking of the nursing
profession and provide guidance for nurses in
the application of their professional skills and
responsibilities. They do not endorse a specific
professional training course.
8. What tools are available?
a.	C e r t i f i c a t i o n t h r o u g h P o r t f o l i o
Application Requirements is found at
h t t p : / / w w w. n u r s e c r e d e n t i a l i n g . o r g /
CertificationPortfolioRequirements
b.	 Faith Community Nursing Scope and
Standards of Practice (American Nurses
Association & Health Ministry Association,
2005, 2012) is available at http://www.
nursesbooks.org/Main-Menu/Standards/A-G/Faith-Community-Nursing.aspx
c.	 Nursing: Scope and Standards of Practice
(American Nurses Association, 2010) is
available at http://www.nursesbooks.org/

Main-Menu/Standards/Nursing-Scope-andStandards-of- Practice.aspx
The American Nurses Association (ANA) is a
national professional association. Nursing: Scope
and Standards of Practice reflects the thinking
of the nursing profession on various issues and
should be reviewed in conjunction with state
board of nursing policies and practices. State
law, rules, and regulations govern the practice of
nursing, while the Nursing: Scope and Standards
of Practice guides nurses in the application of their
professional skills and responsibilities.
9. What should be included in the Exemplar
Narrative?
“The applicant’s narrative should be no more
than 8000 characters (approximately 1250 words)
and show “evidence of innovation and excellence
in the certification specialty practice area” of Faith
Community Nursing. The exemplar narrative “...
should incorporate aspects of reflective practice...
that highlights areas of one’s practice as it related to
the scope and practice and is not limited to the last
three years.
It states that:
“Applicants must include evidence of all of the
criteria for the Professional and Ethical Nursing
practice, Team Work and Collaboration, and
Quality and Safety domains. The applicant can
include additional information to enhance the
Professional Development domain; however it is
not required in the exemplar narrative.”
10. Who should I contact with additional
questions as I go through this process?

Contact the ANCC staff about certification:
certification@ana.org, 1.800.284.2378
Contact
the
IPNRC
staff:
http://www.
churchhealthcenter.org/leadershipstaff
Contact HMA volunteers: info@hmassoc.org.
11. Can I use the initials FCN after my name before
I go through the certification process?
ANCC has asked that nurses do not use the
initials FCN following their name as it is confusing.
Once a nurse receives the certification, he/she will
use the initials RN-BC, and then may use FCN or
write out Faith Community Nursing to denote what
the credentialing is in. Their professional ￼ title
may follow this.
Example: After certification:
Doe, BSN, RN-BC
Faith Community Nursing
Title: Congregational Nurse
￼
Registered nurses who meet the criteria for
practicing as a faith community nurse as defined in
the Faith Community Nurse Scope and Standards
(ANA & HMA, 2012), may practice in the specialty of
Faith Community Nursing. That may also be their title.
Example: Before certification:
J. Doe, BSN, RN
Title: Faith Community Nurse or
Congregational Nurse or Parish Nurse...etc.
￼￼￼
*Written by Deborah Ziebarth, and edited by
Katora Campbell, Maureen Daniels, Sharon Hinton,
Susan Jacob, Georgia Oliver, and Lisa Zerull for the
International Parish Nurse Resource Center, Church
Health Center, Memphis Tenn. 2015.
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APRNs WILL NEED TO WAIT UNTIL
2017 FOR LEGISLATION
Though it is early in 2016, it has been a
challenging year for Advanced Practice Registered
Nurses in the policy arena.
Over the past four years, WNA and other
advanced practice nursing associations have been
promoting a legislative proposal regarding APRN
practice, the APRN Uniformity Act. Legislators
listened to our lobbyists and their constituents
about the goals and purpose of the legislation. The
response from legislators was that they found it
too complicated to manage as one bill. The latter
half of last year, it was decided to break the APRN
Uniformity Legislation into three parts.
This was agreed upon by the APRN Forum
and the APRN Coalition. So, the essence of the
Uniformity Legislation was kept but it was divided
into three parts: 1) title protection, 2) patient
compensation fund, and 3) hospital privileging. By
breaking the draft bill apart into these sections,
there was a legislator that was willing to bring the
title protection forward in January 2016. There
was great excitement and anticipation. The APRN
Coalition members reviewed the draft legislation.
There were then requests for changing the
language which required more discussion, which
resulted in the potential bill sponsor deciding to
not introduce the draft bill due to the short time
before the end of the legislative session. If the
potential sponsor is reelected it is our hope that
the legislation will be introduced. This however will
not happen until after the November elections and
new legislators are sworn in on January 3, 2017.

PROPOSED ADMINISTRATIVE
RULES FOR PRESCRIPTIVE
AUTHORITY FOR APNPs APPROVED
BY THE BOARD OF NURSING
On January 14, 2016 the Board of Nursing
approved language changes to Administrative Rule
N8 which is the section that addresses prescriptive
authority. They have proposed 16 changes which
provide clarification using contemporary trends.
The areas are as follows:

1.	 Adds a doctoral degree in nursing or a related
health field as a qualifying degree. The Board
recognizes that some schools are offering
doctoral degrees in lieu of master’s degrees
and did not want those obtaining a higher
degree to be ineligible for the certificate.
2.	
Modifies
the
definition
of
“clinical
pharmacology or therapeutics” by changing
the phrase “likelihood of success” to “efficacy”
in order to be clearer and more accurate.
3.	 Consolidates the qualifications required
for the certification and the application
requirements into one section. Language to
accommodate this consolidation has been
updated. The degree required is updated to
recognize a doctoral degree in addition to
the master’s degree. The applicant is required
to have obtained 45 contact hours in clinical
pharmacology or therapeutics 5 years, instead
of 3 years, preceding the application. This is
to accommodate graduates from programs
which offer the pharmacology course early
in the curriculum sequence rather than
requiring the applicant to repeat the course,
creating unnecessary delay and expense.
4.	Creates renewal provisions. In order to
renew an advance practice nurse prescriber
certificate, the certificate holder must: pay a
renewal fee; complete the nursing workforce
survey; certify completion of the continuing
education; and provide evidence of current
certification by an approved certifying
body of nurse practitioner, certified
nurse-midwife, certified registered nurse
anesthetist, or clinical nurse specialist.
5.	
Updates
the
continuing
education
requirements. A nurse prescriber shall
complete 16 contact hours during the
biennium. It removes the provisions allowing
for an average minimum number per year
which is then reported on a schedule
consistent with the national certifying
body. The Board is requiring continuing
education to be completed each biennium.
In addition, two of those contact hours shall
be in responsible prescribing of controlled
substances. The Board is requiring the specific
hours in responsible prescribing of controlled
substances due to the current prescription
drug addiction public health crisis.

6.	 Clarifies that attention deficient hyperactivity
disorder is included in hyperkinesis.
7.	 Updates language for the advance practice
nurse prescriber to provide evidence of
the advance practice nurse prescriber
certification upon request.
8.	 Updates language to allow prescriptions to
be submitted electronically as permitted
by state and federal law, and removes the
outdated typewritten provision. It also
updates language to require the drug
enforcement agency number of the license.
9.	 Removes the mileage limitation but clarifies
the dispensing of drugs must be at the
treatment facility.
10.	Replaces the word “case” with “care,” which
is more reflective of current practice. One
reference to advanced practice nurses
is corrected to state advanced practice
nurse prescribers. The Board removed the
provision requiring notification to advanced
practice nurses of mutual educational
opportunities and available communication
networks. The provisions regarding tests
ordered by an advanced practice nurse
prescriber has been updated and clarified.
The language regarding the collaborative
relationship has been updated to reflect the
standard language of “training, education,
and experience” instead of “professional
expertise” and removing the requirement the
physician shall document this relationship
in recognition that the Board does not have
jurisdiction over a physician.
Members of the Board of Nursing provided
an explanation about their decision to maintain
the language regarding the written collaboration
agreement required by Advanced Practice Nurse
Prescribers in order to prescribe. The answer
is obvious …. It’s all about politics, power, and
influence. Our collective voice and influence is
needed now as the legislators are back in your
district campaigning for the November 2017
elections. Let them know who you are and what
you do in providing access to safe and efficient
care. You will be contacted in the near future
regarding WNA’s grass roots campaign supporting
patient access to APRN services.
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My Experience Precepting Students
in Family Practice
Kim Day, NP
With health care reform and the shortage of family practice physicians, the
demand for nurse practitioners (NP) is rapidly increasing. This has led to more
registered nurses pursuing advanced degrees focusing on the field of family
practice. In my own graduating NP class there were fewer than 20 students.
Today’s classes are much larger and frequently contain two to three times as
many students, hence the need for preceptors.
A preceptor is a nurse who teaches, supports, counsels, coaches, evaluates,
and serves as a role model for a new nurse (new to the field, department,
or organization). Nurse preceptors are vital to the success of health care
organizations; studies have linked effective preceptors with reduced nurse
turnover and increased patient safety.
I have been precepting students regularly since the time I started working at
my current family practice location. I currently practice in two rural locations and
my patient population tends to be more of an elderly population with chronic
conditions. I typically only act as preceptor for 1st or 2nd semester students,
because the nature of my patient populations’ illnesses does not allow for the
autonomy that 3rd semester students need.
I have precepted students from several colleges and universities and I receive
multiple requests to precept each semester. Some of the students were referred
to my practice by their school, and others have approached me on their own.
The volume of requests can sometimes be overwhelming; however, I want to
help these nurses further their practice so I try to address as many requests as
possible. Due to the amount of requests, I have found it necessary to develop a
screening process. Some of the things I take into consideration when screening
students include:
• Does the student already work within my health care organization?
ú It is easier for those already employed by my health care organization
to obtain computer security logon credentials to gain access to patient
information.
ú Students that are already familiar with the electronic charting system
are able to focus on furthering their skills and spend less time
struggling with an unfamiliar charting system.
• What program is the student pursuing?
ú Students should do their clinical in a setting that relates to the area
of focus of their program. Students focusing on the family practice
program would gain valuable experience in the family practice setting.
• Have I worked with this RN in the past?
ú RNs that I’ve previously worked with have the basic assessment skills
in place.
ú You need to be able to trust and have a certain comfort level in their
skills as a nurse.
ú Students need to be able to do a physical assessment and be able to
perform at an appropriate level as an RN.
• Have I previously worked with students from the same College?
ú HR would already have a contract set up.
ú The college has my CV and other credentialing on file and current.
• Are students members of the WNA?
ú Being active members of a local nursing association shows a dedication
to their fellow nurses and the advancement of our profession.
These are some of the things I take into consideration when precepting
a student. As a member of the WNA and the APRN Forum, looking back at my
selection process above, I have realized how important being a member of the
WNA is to my practice. Being a member helps to further the advancement of
nurses and advance practice nurses alike. Thus I will be encouraging my students
to become a member of the WNA and learn more about what the WNA has
already done for them.

WINPAC Board of Trustees Getting Ready
for November 2016 Elections
One of the major activities taken on by the WINPAC
Board of Trustees is the endorsement of candidates
running for the state legislature. This is not an easy
process as it involves selecting the major issues impacting nursing from this
session and in the future. To select this requires extensive research on legislator
votes on key issues, reviewing platform statements, and one-on-one interviews.
The Board of Trustees finds that with candidate outreach there is the opportunity
to provide information on the important role nurses have in meeting the health
needs of Wisconsin’s residents and WNA’s health policy priorities.
The WINPAC Board of Trustees is looking for members who are interested
in participating on the Board and becoming part of the endorsement process
for the 2016 elections. For more information, please contact Gina DennikChampion gina@wisconsinnurses.org.

Mentorship Corner
Future Nursing Leader Award
On December 8, the WNA Mentorship Committee awarded its first Future
Nursing Leader Award to Meredith Harding, a student from Milwaukee Area
Technical College.
The award recognizes outstanding students who embody the ethics and
values of nursing and exemplary leadership qualities. It will be given out
twice a year to 5 graduating students from the Spring and Fall semesters at the
pinning ceremonies. Winners receive a complimentary year of membership
in the Wisconsin Nurses Association, along with a hand-picked mentor, and
an appointment to a WNA council or committee of his or her choosing. He
or she will also receive a certificate and lapel pin presented at their pinning
ceremony. We are really excited about this award, and think it’s a great way to
get dedicated nurses and budding leaders involved in our organization.
If you’re on the faculty of a Wisconsin School of Nursing, get your
nominations in today! We will recognize one nominee from each school in the
next edition of The Wisconsin Nurse.
Planning for Surviving Your First Year
Surviving Your First Year (SYFY) is a biannual event where nursing students
and nurse graduates come together to discuss the first year as a nurse. It can
be intimidating in the beginning, and many nurses feel that that there is so
much they wish they knew on their first day. This event allows nurse graduates
to bestow that information onto nursing students, so they have a smoother
transition into the field.
The last SYFY in Fall at UW-Oshkosh earned some great feedback; it
featured some tenured nurses speaking about labs, nursing ethics, applying to
jobs, and how to handle workplace bullying. The highlight was a discussionstyle panel of new nursing grads speaking about their experiences and
answering questions from the nursing students.
The next SYFY will take place sometime in April in the Pewaukee area.
We are excited to bring you similar topics as last time, and focus on leaving
time for more discussion during each presentation. Keep a look out for more
information on the WNA website in coming weeks. We hope to see you there!
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Nurses Foundation of Wisconsin
NFW Update
SueAnne TeStrake, President

SUMMER CAMP
NURSES NEEDED
Looking for a summer job?
Enjoy working with people with disabilities?

Look no further!

Wisconsin Badger Camp is looking to
hire a RN for a summer nursing position.
Located in Prairie du Chien, WI
Salary is negotiable—Room and Board included!
Call (608) 348-9689 or
Email: campdirector@badgercamp.org

Chippewa Ranch Camp, a residential camp located in Eagle River,
WI, is looking to hire an RN to complete our healthcare team of 2
RNs and 2 CNAs. Travel expenses and lodging in our newly renovated health center are included as well as opportunities for nurses
to participate in camp activities when they wish. Past nurses have
found this to be an extremely rewarding job- it requires a lot of
hard-work and flexibility, but with these qualities, it will be an
amazing experience!
Dates: June 11th - August 11th, 2016
Visit our website at
www.chippewaranchcamp.com
or contact sari@chippewaranchcamp.com
for more information.

According to folklore, this past February 2nd,
Jimmy the Groundhog did not see his shadow,
therefore we should anticipate an early spring. The
Nurses Foundation of Wisconsin board members
are excited to share with you opportunities for your
involvement this spring that are right around the
corner!
Last year was our first annual Nightingale 5K Walk/
Run! Not only did we collect funds for scholarships
and research grants, but we enjoyed and appreciated
the spring exercise walk and the opportunity to mix
and mingle with fellow nursing colleagues.
This year’s 5K is scheduled for May 14th in
Warner Park at 10am.
Please plan to join us for the opportunity to
mingle and enjoy Wisconsin Spring with fellow
nursing colleagues, while at the same time adding
monies to our scholarship fund.
A second opportunity for your consideration
is an online silent auction that will take place
early summer and end at the October 20th annual
meeting. Theme ideas might include nursing
memorabilia and health & wellness ‘pamper
you’ items. It’s never too early to start thinking of
items you would like to donate for this endeavor.
Additional details to follow soon.
The most recent Board meeting was on February
11th, where we discussed our new events,
revamping the scholarship applications (check
them out on the NFW page of the website!), and
last year’s fundraising efforts. Our end of year
holiday cards were a hit, and brought in over $1200
for the NFW scholarship funds! We can’t wait to
send them out again this year.
Thank you all for a great 2015, and enjoy the end
of winter and beginning of spring!

NURSING FACULTY

St. Scholastica is a vibrant, growing independent private college with its
main campus overlooking Lake Superior in Duluth—recently named the
#1 Best Town by Outside magazine—extended campuses throughout
Minnesota, and a growing campus in Arizona. Positions are available on the
Duluth (full and part-time) and St. Cloud campuses. Requirements range
from a bachelor’s degree to an advanced nursing degree.

For more information and to apply, visit
www.csshrjobs.com

A Camp Nurse should be a fun, patient, honest, flexible, caring and
responsible person who wants to spend time in the outdoors with kids.

For more information about Birch Trail, please visit www.birchtrail.com.
Resumes can be emailed to directors@birchtrail.com.

Live your dream. Apply today.
Learn about our current statewide career
opportunities at workplace.alaska.gov

Camp Laurel, a private, co-ed, residential
camp in Maine seeks a Nurse Manager,
Charge Nurses and Staff Nurses. Often claimed
as one of New England’s premier summer camps, Laurel
boasts excellent facilities and a well-staffed medical team.
NPs, RNs, LPNs and Recent Grads are all welcomed to
apply. Excellent Salary, Travel Allowance, Room and Board.

For more information visit www.camplaurel.com,
email staff@camplaurel.com or call 800-327-3509.

Honor. Celebrate. Remember.

The Nightingale Tribute is a ceremony that
can be used during a funeral service to honor a
Registered Nurse for their commitment to their
patients and their dedication to nursing. The
Nurses Foundation of Wisconsin has materials on
the WNA website that you can use to conduct the
Nightingale Tribute. We also collect the names of
nurses who have recently passed away so that they
can be honored at WNA’s Membership Assembly
and Annual Meeting and at the NFW Lamplight
5k Run/Walk. Below are the names of nurses that
have been submitted through our website, both in
honor and memoriam.
The full list of Nightingale Tribute names is
available at www.wisconsinnurses.org/nfw.
In memory of:
Lambie Mathis
Signe Skott Cooper
Mary Kelly
Dolores Wycoce
Gertrue Drell
Rose Ryczkowski
In honor of:
Gina Dennik-Champion
Marie Janney
Cathy Rapp
Bonnie Howe

St. Scholastica is an equal opportunity employer committed to enriching
education and promoting opportunity through a culturally diverse faculty,
staff and student body.

Spend your summer working with children in beautiful
northwoods Wisconsin at Birch Trail Camp for Girls!
Gain valuable experience in pediatric and community based nursing.

All applicants should hold current driver’s license with a good
driving record. RN or Grad Nurses required.
We provide compensation for reciprocity.
Competitive Salary & room and board
June 9th - August 12th, 2016

2016 NFW
Nightingale Tribute

Experience public health
nursing in Alaska!

Are you looking to be a part of a collaborative
healthcare team committed to patient-centered care?
Monroe Clinic is recruiting for healthcare professionals who have a
passion to provide exceptional experiences to our guests and make a
difference in the communities we serve!
We have the following opportunities available:
*RN – Emergency Department
*RN – Home Care & Hospice
*RN – Inpatient Services
*RN – Highland Women’s Care
*RN Supervisor – Intensive Care Unit
*NP – Adult Medicine
*NP – Behavioral Health
*NP – Primary Care Access/Float
*Vice President
Monroe Clinic is a not for profit, single hospital health system sponsored by the
Congregation of the Sisters of St. Agnes. It’s foundation is a unique merging of innovation
and mission. A healthcare leader in Southwest Wisconsin and Northwest Illinois, Monroe
Clinic has a team of 1,100 employees with a net operating revenue of approximately $170
million. With branches located in Monroe, Albany, Blanchardville, Brodhead and New Glarus,
Wisconsin, and in Durand, Freeport, and Lena, Illinois throughout Monroe Clinic’s networks,
we see more than 1,000 patients per day. Monroe Clinic has continued to grow in recent
years, building a brand new 58-bed hospital in 2012 and opening an Urgent Care in 2016.

To learn more about the opportunities we have available and apply
online, please visit us at www.monroeclinic.org/joinourteam.
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Membership
The WNA CEAP Committee is continually
looking for qualified nurse peer reviewers to
become part of our review team. Nurse peer
reviewers must have at least a bachelor’s degree
in nursing, and some level of involvement in
continuing nursing education is helpful. Consider
joining this dedicated group of nurses serving their
professional association!
For more information, please contact Megan
Leadholm at 608-221-0383, ext. 203 or megan@
wisconsinnurses.org.
Wisconsin Nurses Association is accredited
as an approver of continuing nursing education
by the American Nurses Credentialing Center’s
Commission on Accreditation.
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