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Are you one of the 3.1 million registered nurses 
in this country whose very job puts you at risk for 
health problems? Many of you already have health 
concerns and this article will examine some initiatives 
that have been developed by the American Nurses 
Association (ANA) focusing on these concerns. Ask 
yourself: How do you define a healthy nurse? And, 
do you know your own health status? ANA defines a 
healthy nurse as “One who actively focuses on creating 
and maintaining a balance and synergy of physical, 
intellectual, emotional, social, spiritual, personal and 
professional wellbeing. A healthy nurse lives life to the 
fullest capacity, across the wellness/illness continuum, 
as they become stronger role models, advocates, 
and educators, personally, for their families, their 
communities and work environments, and ultimately 
for their patients.”

Because of the uniqueness of the nursing profession, 
we as nurses are impacted by a wide variety of issues 
that affect our health: burnout, fatigue, bullying 
and violence in the workplace. The lack of regular 
exercise, poor nutrition, sleep deprivation, stress, being 
overweight, and being overworked. In fact, the top 
risk factor for affecting a nurse’s health and safety was 
“overwhelming workplace stress,” cited by 82% of the 
nurse participants in this appraisal.

 To help you facilitate your optimum health and your 
professional well-being and to address these issues, 
ANA has developed the Healthy Nurse™ initiative. One 
of the many aspects of the Healthy Nurse™ program 
(developed in collaboration with Pfizer, Inc.), is the 
Healthy Risk Appraisal (HRA), which allows “RNs to 

compare their health, safety and wellness to the 
overall U.S. population and other nurses within 
demographic categories, including nursing 
specialty.”

The HRA looks at a number of demographics 
including gender, education, employment, 
work placement and the percentage of nurse 
association participants by state. The three top-
listed employment settings of the participants 
are hospitals at 24%, acute care facilities at 
16%, and academic settings at 13%. These 
findings account for just over 50% of the 
participants work settings. Over 5,000 nurses 
have completed the HRA and these findings are 

preliminary from October 2013–October 2014. If you 
have not taken the HRA, I would strongly encourage 
you to do so now. Visit www.anahra.org now to take 
the HRA! When you complete the HRA, you will be 
directed to a wellness website as an additional resource 
to address your specific health care needs. The more 
information ANA has, the more they will be able to 
address your concerns and issues. In regard to nursing 
education, it appears that The Future of Nursing 
recommendation to increase BSN-prepared nurses 
is having an impact. Among the participants of the 
appraisal 32% of reporting nurses have a BSN and 17% 
have an ADN.

ANA describes a healthy work environment as one 
that is “safe, empowering, and satisfying.” The HRA 
reports what nurses say about their work environments 
so you have the opportunity to compare your work 
environment with what other nurses say about 
theirs. In this appraisal, 42% of RNs “ranked lifting/
repositioning of heavy objects as a significant health 
and safety risk for nurses.” To address this issue, ANA 
supports the 2015 Nurse and Health Care Worker 
Protection Act which would “establish a national 
occupational safety standard eliminating the manual 
lifting of patients to prevent injuries to RNs, other 
health care workers, and patients.”

One of the most disconcerting findings in a nurse’s 
work environment, reported by 50% of the nurses 
who had completed the HRA, was that they had 
been recipients of bullying in the workplace. ANA 
recognizes that “incivility, bullying, and violence in 
the workplace are serious issues in nursing,” and that 
“there is no federal standard that requires workplace 
violence protections.” As a result, ANA has developed 
tools and resources for nurses to combat violence in 
the workplace including a position paper developed 
by your fellow nurses. Key points in this position paper 
are:

•	 The	 nursing	 profession	will	 not	 tolerate	 violence	
of any kind from any source. 

•	 RNs	 and	 employers	must	 collaborate	 to	 create	 a	
culture of respect. 

•	 Evidence-based	 strategies	 that	 prevent	 and	
mitigate incivility, bullying, and workplace 
violence promote RN health, safety, and wellness 
and optimal outcomes in health care. 
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ARE YOU LICENSED 
TO PRACTICE IN NEW 

MEXICO?
The New Mexico Nurses Association 

invites you to join us today...
And help determine the impact 

of health care reform on nursing 
practice...

Visit www.nmna.org 
for complete information.

Give the Board of 
Nursing your

NEW ADDRESS!
If the Board of Nursing sends you a 

notice and you don’t receive it because 
they don’t have your latest address, 

you may miss something critical to your 
license!

There is a Name/Address change/
Residency Change form at 

www.bon.state.nm.us under 
Licensing Forms

Healthy Nurse, 
Healthy New Mexico:
New Mexico Nurse

Camille Adair RN
Healthy Nurse Specialty Interest Group Chair

New Mexico Nurses Association

The New Mexico Nurse announces a new column 
dedicated to the health and wellbeing of nurses in New 
Mexico. Future issues will include interviews, articles, 
resources and statewide events contributing to an 
emergent and continuing focus on strengthening the 
profession from within.

Life style choices, stressful work environments and 
life out of balance increasingly compromise our health 
and wellbeing. The New Mexico Nurses Association is 
committed to nurses as individuals and as a profession, 
and aims to advocate accordingly, uniting for positive 
change.

If you are interested in Healthy Nurse | Healthy New 
Mexico, please visit nmna.org and click on the Healthy 
Nurse NM tab.

Sign-On Bonus Available

BAYADA Nurse
Susan Ecker, RN

We have openings for an RN Clinical Manager, RNs, LPNs, 
and Therapists to care for clients in the East Mountain, 
Edgewood, Tijeras, Cedar Crest, and Los Lunas/Belen 
areas. Join our expert team of nurses who are committed 
to keeping people of all ages safe at home. Bi-lingual in 
Spanish a plus. 

BAYADA health care professionals enjoy:
•	 A	variety	of	scheduling	options
•	 Clinical	support	24	hours,	7	days
•	 Meaningful	one-on-one	care
•	 Training	and	career	pathways

Call 505-884-5041
tmesgale@bayada.com
www.bayada.com

Compassion. Excellence. Reliability. EOE

We are an established Healthcare organization that 
provides Hospice, Home Health, Durable Medical 
Equipment and Personal Care Services and have been 
serving communities all over New Mexico for the last 20 
years, and we are growing! The foundation of our success is 
our Quality Services and Long Term Commitment to our 
employees and residents of New Mexico. We offer mileage 
and cell phone reimbursement as well as a comprehensive 
benefit package.  Build a career with a forward thinking, 
innovative Company and join the Ambercare Team today! 

WANTED: REGISTERED NURSES AND 
ALLIED HEALTH PROFESSIONALS

APPLY ONLINE AT JOBS.AMBERCARE.COM

Perioperative Nurse for the Navy Reserve
  

Benefits:
 Additional $22,000 annual income
 Stay local
 VA home loans
 Low cost Tricare Insurance 
 Commissary and Exchange/PX shopping

Basic Requirements:
 US Citizen, physically qualified
 Experience in OR 
 BSN from an accredited program
 Commissioned prior to 42nd birthday

Obligation: One weekend a month and 2 weeks each year

Navy Medical Officer Programs
(800)354-9627

Jobs_phoenix@navy.mil

$45,000 Sign on Bonus

The Kewa Pueblo Health Corporation (KPHC) 
seeks a permanent position at the 

Santo Domingo Pueblo Health Center.

Registered Nurse
The Registered Nurse is responsible for 
providing skilled professional nursing 

services in an outpatient ambulatory clinic.

KPHC is conveniently located between Albuquerque/Santa 
Fe and provides competitive salary and excellent benefits.

Please email resume and cover letter to
 ctenorio@kp-hc.org 
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•	 The	 strategies	 are	 listed	 and	 categorized	 by	 primary,	 secondary,	 and	 tertiary	
prevention. 

•	 The	statement	is	relevant	for	all	health	care	professionals	and	stakeholders.	

It is not unusual to hear from nurses who state their facility has a zero tolerance 
policy on bullying and yet bullying is still an ongoing problem. One hopes the tools 
and resources provided by ANA will be of benefit to these nurses.

In the last category of nurses’ health/safety/wellness. Some of the findings for 
health were, the average BMI for RNs was 28, which is in the overweight category. 
In June 2012 at ANA’s Healthy Nurse Conference, 350 attendees took the Healthy 
Nurse™ HRA and the results were quite worrisome. “Seventy percent of the 
respondents were either overweight or obese — with 40 percent falling into the 
latter category. The age group with the highest incidence [of being overweight or 
obese] was those 30 to 39 years of age. Only 35 percent exercise more than four 
to five times a week, and only 40 percent manage to eat the recommended four 
or more servings of fruits and vegetables a day.” Besides the attendant health 
problems associated with being overweight or obese, this is significant because it 
predisposes nurses to musculoskeletal problems, including back injuries. 

Also, according to the Healthy Nurse™ initiative regarding nurses’ health/safety/
wellness, the issue of nurse fatigue is a real threat to ourselves and to our patients. 
Because of the nature of our work, especially in hospitals, with shift work and long 
hours, we and our patients are predisposed to health and safety issues. Remember 
we are the “surveillance system” for our patients. They depend on us to detect 

President’s Message continued from page 1 problems early on before adverse outcomes occur. As Dr. Linda Aiken, a well-known 
nurse researcher has stated, “It is really that surveillance system and the [nurses’] 
vigilance…that is eroded by fatigue.” ANA has various tools, including position 
papers, to empower nurses to affect optimal patient outcomes by addressing this 
most serious issue.

This article provides an abbreviated overview of the HRA found on ANA’s 
website, just one of many aspects of the Healthy Nurse™ initiative. The title of 
this article is “Who takes care of you?” I believe the answer is that we are each 
responsible for our own health and our professional well-being. However, ANA, 
the only organization that advocates for all nurses, understands that because of 
the unique problems we face as nurses, they have developed the Healthy Nurse™ 
initiative to help you facilitate your optimal health and well-being. There are many 
more resources and tools besides the ones I have mentioned that ANA provides for 
you on its website at www.nursingworld.org. The New Mexico Nurses Association 
is very supportive of this endeavor. Therefore, the Healthy Nurse™ initiative will 
be	the	cornerstone	in	New	Mexico	for	Nurses	Week,	May	6-12,	2016.	JOIN	IN	THE	
EFFORT	TO	GET	HEALTHY	AND	CELEBRATE!!!!	 If you are interested in helping 
to develop a program for Nurses Week in your community, please contact 
Deborah Walker at 505-471-3324.

AND	 PLEASE	 PLAN	 TO	 ATTEND	 THE	 NMNA	 NURSES	 WEEK	 WORKSHOP	 ON	 
MAY	6:	HEALTHY	NURSE—HEALTHY	NEW	MEXICO

nursing.wnmu.edu

MORE than a nurse.
It’s about becoming a leader.

Online RN–BSN 
Program
Affordable. Flexible. Available 
Anywhere. CCNE Accredited.

• Leadership in Healthcare Systems Certificate
• Nursing Clinical Leadership Certificate

15 credit-hour graduate certificates offered 
by an accredited & established university.

Online Graduate Certificates

Nursing Opportunities Available
• ER / Medical-Telemetry Unit Nurse Supervisor

• Emergency Room Nurse    • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse

Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, IDON, 
928-755-4501, ernasha.mcintosh@sagememorial.com.

Applications available at http://sagememorial.com/careers/

Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

www.nursingALD.com

Searching for the 
perfect career?

•  Search job listings in all 50  
 states, and filter by location 
 & credentials

•  Browse our online database 
 of articles and content

•  Find events for nursing 
 professionals in your area

Find your future here.

Get started now!
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Healthy Nurse, Healthy New Mexico
Friday, May 6th 7:30 - 4:00
Hotel Sante Fe | Santa Fe, NM

NMNA’s annual workshop during National Nurses Week 2016

The American Nurses Association and the New Mexico Nurses Association (NMNA) have a long-
standing commitment to ensuring the health and wellness of nurses in all settings. NMNA knows that 
while healthy nurses who maintain a balance in their own lives are able to care more effectively and 
compassionately for their patients many of us put our own health last. This year we have chosen 
to	 celebrate	YOU!!!	As	ANA	kicks	 off	 the	“Culture	of	 Safety”	Campaign	of	 2016,	we	note	 a	 culture	of	
safety is one where nurses feel supported, listened to and understood. The workshop will foster open 
conversations about safety issues, such as fatigue, stress, safe patient handling, workplace violence, 
incivility and bullying; as well as looking at issues impacting a Healthy New Mexico. Please join nurses from 
across the state for what will be a unique and exciting day to start National Nurses Week!!!

REGISTER BEFORE APRIL 4th TO BE AUTOMATICALLY INCLUDED IN A DRAWING FOR A FREE 
NIGHT’s STAY AT HOTEL SANTA FE MAY 5th!!!

 

Featured speakers and content for the day include...
Barbara Dossey, PhD, RN, AHN-BC, FAAN, HWNC-BC, internationally recognized integrative, holistic 

nursing pioneer, a nurse theorist (Theory of Integral Nursing; co-author, Theory of Integrative Nurse 
Coaching), and Florence Nightingale Scholar. She is Co-Director, International Nurse Coach Association 
(INCA) and Core Faculty, Integrative Nurse Coach Certificate Program (INCCP), Miami, Florida; International 
Co-Director, Nightingale Initiative for Global Health (NIGH); and Director of Holistic Nursing Consultants 
(HNC), Santa Fe, New Mexico. She has received numerous honors, including the 1999 Pioneering Spirit 
Award from the American Association of Critical Care Nurses. She has authored or co-authored 25 
books including Holistic Nursing: A Handbook for Practice (7th ed., 2016); Nurse Coaching: Integrative 
Approaches for Health and Wellbeing (2015); The Art and Science of Nurse Coaching: The Provider’s 
Guide for Coaching Scope and Competencies (2013); Florence Nightingale: Mystic, Visionary, Healer (2010, 
Commemorative	Edition).	She	 is	a	10-time	recipient	of	 the	prestigious	American Journal of Nursing Book 
of	the	Year	Award,	and	many	other	awards.	Dr. Dossey currently serves on the 2016 Healthy Nurse 
Healthy NationTM Grand Challenge Advisory Board.

 
Caroline B. Trapp, D.N.P., A.N.P.-B.C., C.D.E., F.A.A.N.P. a nationally recognized expert on plant 

based	diet	and	nutritional	 interventions	 for	diabetes	 care,	 she	 is	 currently	Director	of	Diabetes	Education	
and Care for Physicians Committee for Responsible Medicine Washington, DC. She is the winner of the 
2012	Nightingale	Award	for	Excellence	in	Education	&	Research	awarded	by	Oakland	University	School	of	
Nursing,	Diabetes	Educator	of	the	Year	–	Finalist	2010,	awarded	by	the	American	Association	of	Diabetes	
Educators,	August	7,	2010,	and	was	 the	Diabetes	Advocate	of	 the	Year,	awarded	2001	by	 the	American	
Diabetes Association. She will address:

Lessons from the Three Sisters: Reclaiming Health in Indian Country, based on an ongoing, 
eight-year partnership (now beginning it’s sixth year) between the Navajo Nation Special Diabetes Project 
and the Physicians Committee for Responsible Medicine, research on an effective dietary approach. 
Attendees will see and hear about the experiences of three Native Americans and their families, 
and consider lessons for their own patient population and themselves. All attendees will receive 
a copy of a three-part, 2-hour DVD, and companion recipe booklet, which was “Favorably 
Reviewed” by the American Association of Diabetes Educators.

JOIN IN DISCUSSIONS WITH NM NURSING LEADERS ABOUT: Safe Patient Handling and 
Mobility; Emotional Intelligence; Incivility and Bullying; Workplace Health; Type II Diabetes 
Prevention; Burnout; Creating a Healthy Nurse Self-care Plan; Mindfulness; Nurse Fatigue; 
Substance Use; Healthy Sleep; Tobacco Cessation; Healthy Weight; and Cultural Competency/
Cultural Humility for a Healthy NM.

REGISTER NOW AND CELEBRATE NATIONAL NURSES WEEK IN 
NEW MEXICO! CALL NMNA AT (505) 471-3324 TO 

LEARN HOW TO PARTICIPATE FURTHER!

At the Rehabilitation Hospital of Southern New 
Mexico and Advanced Care Hospital of Southern 

New Mexico you will have opportunities that make 
you smile….every day. 

We treat our patients and employees with the utmost 
dignity and respect. Our staff is comprised of a highly 
specialized team of medical professionals whose goal 
is to bring each patient to his or her highest level of 

recovery and independence as possible. 

Employment Opportunities

Registered Nurses 
Available positions are full time, part time  

and PRN and require professional licensure in 
New Mexico. 

 We offer: 
• State-of-the-art facility and equipment

• Competitive Compensation
• Excellent Benefits

Located in Las Cruces, New Mexico and known in the 
community for quality patient centered care. Visit us 
at www.ernesthealth.com and Come join our TEAM 

of Passionate Patient Caregivers!

Contact:
Yolie Mendoza, Director of Human Resources 
 Email: yolandamendoza@ernesthealth.com

 Phone: (575) 521-6437 

Your livelihood depends 
upon your license.

Licensing Trouble? 
Suspension?

Seeking Reinstatement?

Kallie Dixon will aggressively 
fight for your livelihood.

320 Gold Ave, Ste 610
Albuquerque, NM 87102

Ph: 505-242-8000 • Fx: 505-848-8593

kdixonlaw.com

This program is taught by faculty who have 
expertise in concept-based and traditional 

nursing curricula and prepares the graduate 
nurse educator to approach nursing education 
from either pedagogy. Graduates are prepared 

to function as faculty in schools of nursing, 
and also are prepared to function as leaders in 
staff education. The program offers practicum 

experiences in areas such as a simulation, on-
line courses, and clinical specialty areas.  

Part time studies are offered with a total of 39 
credit hours to obtain the master’s degree.

The program prepares graduates to take the 
examination for National League of Nursing  

Clinical Nurse Educator (CNE) certification, 
a credential that is recognized as excellence 

in the advanced specialty role as 
academic nurse educator.

Classes start January 2017

Become a Nurse Educator
Online MSN degree in Nursing Education

For more information, see nursing.unm.edu 
or call 1-800-690-0934, or contact Jeri Belsher 

at jbelsher@salud.unm.edu
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REGISTRATION FORM 
HEALTHY NURSE—HEALTHY NEW MEXICO
Come Celebrate as National Nurses Week Begins!!

FRIDAY, MAY 6 | 7:30 am – 4:00 pm
Hotel Santa Fe | Santa Fe, NM

Name ____________________________________________________________

Email ____________________________________________________________

Phone ( ) 

Address __________________________________________________________

__________________________________________________________________

City ______________________________________  Zip code _______________

REGISTRATION FEES:
r I am a member of NMNA or NMNA affiliated association – $60.00 
r	I	am	NOT	YET	a	member	of	NMNA	–	$90.00	

Fees inclusive of breakfast, breaks, lunch. This activity has been submitted to 
the Montana Nurses Association Accredited Approver Unit for approval to award contact 
hours. Montana Nurses Association, an accredited approver by the American Nurses 
Credentialing Center’s Commission on Accreditation.

Hotel Santa Fe ROOM RESERVATIONS: 1-877-259-3409 must be made 
by 04/17/2016 for NMNA special discounted rate for Nurses Week: $99.00. 

Ask for the following: New Mexico Nurses Association
Parking is free at Hotel Santa Fe.

Questions? Contact Deborah Walker RN, MSN at: 
dwalker@nmna.org or (505) 471-3324 

Mail	registration	form	and	check	made	payable	to	NMNA	BEFORE	April	25,	2016	
NMNA | P.O. Box 418 | Santa Fe, NM 87504

Presbyterian Healthcare Services, located in New 
Mexico, is a locally owned, not-for-profit healthcare 
system comprised of eight hospitals, a medical 
group, and health plan. We are currently seeking 
registered nurses (RNs) and nurse leadership 
positions for the following areas:

 • Inpatient
 • Outpatient
 • Regional Locations: Española,   
  Socorro, Clovis, Ruidoso and Tucumcari
 • Home Health and Hospice

We offer competitive salaries, day-one benefits 
packages, and wellness programs. Relocation and 
sign-on bonuses may also apply. To learn more 
about career opportunities at Presbyterian, 
visit phs.org/careers

We are looking for a retired person with some 
nursing background for a single woman in Santa 

Fe. Must be able to do basic cooking and light 
housekeeping. She offers a room and en-suite bath 
in a beautiful home. Live in 24hr/day. References 

and current NM drivers license required. 
Negotiable salary. 

Email resume to: Walkerre@aol.com 
or fax to (505) 983-4602

Wanted: 
RetiRed nuRse FoR 

employment oppoRtunity

3rd Annual APNA New Mexico 
Chapter UNMH-Psychiatric-Mental 

Health Nursing Conference

Saturday, April 23, 2016
7:30 am - 5:00 pm

UNM-Domenici Center-North Campus
1001 Stanford NE

Albuquerque, New Mexico 87131

Sponsored by:

Trauma Informed Care
Impact on Mind, Body & Behavior

Behavioral Health Clinical Education

For all nurses in all specialties.
The registration fee is $125

for all attendees.
Lunch will be provided.
Special hotel rate of $75 is 

available, contact Nativo Lodge
at 1-888-628-4861.

Register at
www.apna.org/APNANMRegister

RNs, LPNs, Case Managers, and PCAs
•   Looking for dependable RN’s, LPN’s, Case  
     Managers and PCA’s to provide in-home care.  

•   Pay rates up to $34.50/hr for RN’s and  
     Case Managers, $27.50/hr for LPN’s, and  
     no experience necessary for PCA’s. 

•   8-12 hour shifts and part-time  
     schedules including  
     nights/weekends available.

Professional Case Management
Call Today 866.902.7187

www.procasemanagement.com
AN EQUAL OPPORTUNITY EMPLOYER

Invitation to apply for the following positions:

ASSOCIATE DEGREE NURSING PROGRAM
•  Nursing Program Instructor 

MSN, nursing education experience required.

NURSING ASSISTANT PROGRAM
•  Nursing Assistant Instructor

Long term care experience required.
View full job descriptions at:

http://www.navajotech.edu/index.php/human-resources

Contact Human Resources at 505-786-4109

Kewa	Pueblo	Health	Corporation	is
currently	looking	to	fill	the	following:

Registered Nurses (Clinical) • Medical Coder
 General Dentist • Dental Assistants • Public Health Nurse

IT Assistant • RPMS Specialist

Applicants can email or fax a CV to:
Ctenorio@kp-hc.org • Fax 505-465-1164
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New Mexico Department of Health Receives National Award
Nurses in DOH at the Forefront

Cindy Greenberg, MSN, BSN, RN, NCSN
 NMDOH State School Nurse Consultant

On December 16, 2015, the New Mexico 
Department of Health (NMDOH) Immunization 
Program received a Healthy People 2020 award for 
influenza vaccination coverage among children aged 
6 months to 17 years for the 2014-15 flu season. 
NMDOH was informed by Dr. Melinda Wharton, 
Director of CDC’s Immunization Services Division, 
about the national award. New Mexico exceeds the 
national average in immunizations for children, and 
is about 9% points higher than the U.S. average for 
flu coverage in school kids ages 5 to 17. New Mexico 
had a coverage rate of 65.4% compared to the overall 
US coverage 59.3% for this age group. This gave New 
Mexico a ranking of 8th nationally among states. 

This accomplishment was achieved through 
the joint planning efforts of the New Mexico 
Department of Health Public Health Nurses and 
regional School Health Advocate (SHA) nurses 
working with the New Mexico Immunization 
Coalition on a project named the School Kids 
Influenza Immunization Project (SKIIP). During 
the 2014-15 school year, every school nurse and 
all SKIIP participants had to complete a SKIIP 
Immunization Training program before they could 
help administer immunizations at schools. Forty-
three nurses were trained as SKIIP clinic trainers 
and over 400 participants were trained to provide 
influenza vaccinations at school clinics. In addition, 
SKIIP schools around the state received invaluable 
assistance from volunteer parents, physicians, 
nurses,	pharmacists,	and	EMTs.	Also,	Health	Sciences	

students from the following institutions assisted 
with the SKIIP: UNM College of Pharmacy, Pima, 
CNM,	ITT,	Santa	Fe	Community	College,	Eastern	NM	
University, Clovis Community College, and NMSU. 
With the assistance of the NMDOH Immunization 
Program, local Public Health Nurses, SHA nurses, and 
over 400 school nurses across the state, more than 
48,000 students received flu shots through SKIIP at 
480 schools across the state. 

In her award, CDC’s Immunization Services 
Division Director Melinda Wharton wrote, “I am 
proud of all the work we do together to maintain 
and improve immunization coverage rates in the 
United States.” SKIIP has provided protection against 
the flu for many school children statewide and this 
school year, this effective partnership continues to 
expand to protect more children against flu. 

WHENEVER you need us, 
WHEREVER you are,
Medical Center Health System
is your one source for health.

At Medical Center Health System, we know that the strength of 
one is made better by the strength of many. Our team of 
highly-skilled physicians, nurses, technicians and support staff 
have come together to help set a new standard for
quality of care.

Our mission is to deliver comprehensive quality healthcare to the 
people of the Permian Basin. To accomplish this, we have built 
new facilities, introduced innovative services and expanded our 
reach throughout the community.

Now, our mission has become a reality. As your healthcare 
partner, we look forward to keeping you healthy today and into 
the future.

OR and ICU RN Position 
Sign On Bonus
Medical Center Health System in Odessa, Texas has an immediate 
opening for a Clinical RN in the OR and ICU. Medical Center Hospital 
is a level 2 trauma center with 24/7 staffing. The ideal candidate for 
this job would be an RN who has worked clinically in the Operating 
Room or ICU of an acute care / hospital setting with a minimum of 2 
years’ experience. This individual would be flexible and comfortable 
working in a fast-paced environment. This RN would be a team player 
who works well with others while providing excellent patient care. 
Candidate must possess and maintain RN license that allows practice in 
the state of Texas. 

Medical Center Health System offers competitive wages, medical and 
dental insurance, paid time off, shift differentials, retirement 
with 200% match and flexible schedules. The OR and ICU RN 
Positions are eligible for a sign on bonus of up to $10,000 with 
a 2 year agreement or $15,000 with a 3 year. 

For more information on this job opportunity, call Tanisha Morrow, 
Employment Coordinator, at 432-640-1152 or apply online at 
www.mchodessa.com.

Medical Center Health System is an equal opportunity employer

• 500 West 4th Street  •  Odessa, Texas 79761  •  (432) 640-6000  • mchodessa.com
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SFCC is Proud to Have Established a Nursing Associate (AAS) 
and Bachelor’s (BSN) Cohort

Jenny Landen, R.N., M.S.N., FNP-BC
Dean, Santa Fe Community College

School of Sciences, Health, Engineering and Math
School of Fitness Education

Local media have been following the success of nursing programs in their 
localities. The New Mexican did a nice photo spread and article about the 
nursing program graduates and pinning at Santa Fe Community College (SFCC) 
in December. Recently there was also a picture of SFCC nursing students during 
the first White Coat Ceremony for the co-enrolled students who are working 
towards both their Associate in Applied Sciences (AAS) and Bachelor of Science 
in Nursing degrees while staying at SFCC. 

What has not been publicized is the fact that SFCC is making history for the 
Santa Fe community, the state of New Mexico, and the nation. In December, 
SFCC had its first associate (AAS)/bachelor’s (BSN) cohort graduate (6 students) 
in collaboration with New Mexico State University. SFCC was the second 
community college in the state to make this happen. As referenced in the 
last issue of the NM Nurse, Central New Mexico Community College (CNM) 
graduated the first UNM cohort. In addition, there are now over 90 students 
in the pipeline at SFCC working on their associate and bachelor’s in nursing 
at the same time. The next group of 34 AAS/BSN students will graduate this 
December. The impact of these collaborations is significant because it means 
that students can stay in their communities, get a bachelor’s degree, and then 
work in their communities. Research shows that many students who leave their 
communities for education do not return after completing college. This fact 
means that the traditional BSN model only at the university level results in fewer 
nurses returning to their home communities and healthcare agencies continue to 
have vacancies and travelers. 

In 2011 The Institute of Medicine (IOM) released a publication called The 
Future of Nursing in which four significant recommendations regarding nursing 
education were made. One of these recommendations was to increase the 
proportion of nurses with a baccalaureate degree to 80 percent by 2020. Only 
50 per cent of all nurses across the nation in 2010 held a bachelor’s degree. In 
New Mexico that percentage is lower. The IOM report notes that the reason for 
concern and need for change, is due to the growing complexity of care which 
requires nurses to be able to use all the advancing technology and become 

better critical thinkers to handle the challenges of an evolving healthcare 
system. There is clear evidence that in general, higher education of nurses is 
correlated with better patient outcomes. While this recommendation came out 
in 2011, nursing educators in New Mexico began working on this same issue 
in 2009. The collaboration across the state resulted in the formation of the 
New	 Mexico	 Nursing	 Education	 Consortium	 (NMNEC)	 with	 membership	 that	
includes representation from nursing programs from all state-funded public 
institutions	of	higher	 learning.	For	the	past	seven	years,	NMNEC	members	have	
been collaborating on the challenge of producing more nurses with bachelor’s 
degrees without losing the students from their home communities and to more 
expensive proprietary programs.

 Many states have taken up the challenge and are working on a variety of 
academic progression in nursing models. New Mexico’s shared baccalaureate 
curriculum model is unique in that a statewide curriculum is used at the 
community college and university level which results in an associate and 
bachelor’s degree in nursing at the same time. While some states have struggled 
to get the curriculum approved at the state and national level, New Mexico 
has been successful and the leadership of nursing faculty must be noted. This 
success which represents seamless articulation and transfer could not have 
been implemented without the support of administration from the colleges and 
universities,	the	New	Mexico	Higher	Education	Department	(HED),	and	the	New	
Mexico Board of Nursing. 

With New Mexico at the bottom of so many significant health indicators, 
the people and nurses of this state can be proud of nursing education  
innovation – it has put the state at the top of the list of states making progress 
in	 this	arena.	NMNEC	 leaders	are	being	asked	to	speak	at	national	meetings	to	
share the model and its success. In July of 2015, the Institute of Medicine invited 
NMNEC	to	a	public	proceeding	to	share	their	story.	At	a	recent	national	meeting	
on Academic Progression in Nursing (APIN) held in Washington, DC, a nursing 
education leader from Kansas publicly announced during a panel discussion on 
nursing education progression that she was sitting on the shoulders of giants 
as she was seated between a nurse education leader from Oregon and one 
from New Mexico. As New Mexico is being looked at as a successful nursing 
education model nationally, SFCC is proud to be the second community college 
in the state to establish a nursing associate (AAS) and bachelor’s (BSN) cohort.

SFCC White Coat Ceremony hosted by NMSU! Provided by Jeffrey Atwell.

RMCHCS is an EEOC Employer

Rehoboth McKinley Hospital 
is recruiting for the following 
nursing positions: 

 Emergency Room
 Home Health & Hospice
 Intensive Care Unit
 Labor & Delivery
 Medical Surgical
 Surgery

We offer a great working 
environment and competitive 
compensation package including 
relocation.

Quality Health Care, Close to Home

Call Brian Lalio
Human Resources Specialist

505.863.7189
or email at

blalio@rmchcs.org
1901 Red Rock Drive 

Gallup, NM 87301

Contact Brian Lalio

Human Resources Generalist/Recruiter

505.863.7189
or email at

blalio@rmchcs.org
1901 Red Rock Drive

Gallup, NM 87301

View our current openings and/or 
submit an application online at:

www.rmchcs.org
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Capitol Challenge 2016: Advocacy in Action
Over the course of two days over 300 nurses, nursing faculty and pre-licensure nursing 

students came to Santa Fe to embrace the 2016 Legislative Session.

Photos courtesy of Camille Adair, RN

Camille Adair, RN and Siri 
GuruNam Khalsa MSN, RN 
American Nurse Advocacy 
Institute Fellow Candidates

Senator Howie Morales, sponsor of Student Nurses Day Memorial in the 
NM Senate, with some of the students and faculty during Faculty and 

Student Day at the New Mexico State Capitol on February 3

Linda Siegle, Government 
Relations Specialist, speaking 
about The Power of Your Voice

Honorable Barbara Damron PhD, RN, FAAN, Cabinet 
Secretary, NM Department of Higher Education with 

Danielle Swan, President of the NMSU Student Nurses 
Association after her keynote presentation on February 2.

Dr. Barbara Damron with students and faculty from 
Northern New Mexico College.

Keith Carlson, RN, 
BSN providing tips 
on communicating 
nursing’s priorities

Nurse and student advocates graciously brave the snow on February 2

Presented in Memoriam:

Secretary Retta Ward passed away unexpectedly March 
3rd. Secretary Ward was readily available to NMNA 

and was in the forefront of health promotion, disease 
prevention for New Mexico. She was a strong supporter 
of National Nurses Week participating at NMNA’s Ethical 

Practice, Quality Care Workshop last year with great 
enthusiasm. She most recently keynoted Student Nurse 
and Nursing Faculty Day at the Capital on February 3rd.  
We will remember her smiles, graciousness and open 
arms with the students and faculty on February 3rd.

Honorable Retta Ward, Cabinet Secretary, New Mexico 
Department of Health with Lydia Daves-Purdy and Linda 

Evans, outgoing Vice-President and President of the 
UNM Valencia student nurses association.
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Wrap Up: 2016 NM Legislative Session

Linda Siegle

BUDGET REALITIES 
The total state budget for the next fiscal year is $6.23 billion ($7 million less than 

current year) which is essentially flat compared to the current fiscal year. Because of 
declining revenues, including natural gas, oil, gross receipts and corporate income 
tax, the Legislature used reserves and cash balance accounts throughout state 
agencies to shore up next year’s budget. In addition, cuts were made including 
$11.7	million	to	the	Department	of	Health,	a	cut	of	2.4%	to	NM	Higher	Education	
and a 0.2% “sanding” of most state agencies. Medicaid received $20.8 in new 
money	though	the	projected	need	was	$85	million.	The	Children,	Youth	&	Families	
Department received a $5.5 million increase with the Corrections Department 
increasing by $10.8 million. 

The State’s reserves declined from $713 million (11.6%) down to $339.5 million 
(5.4%). 

Language in the budget directs the following: “HSD shall reduce reimbursement 
rates paid to Medicaid providers in Medicaid managed care and fee for service 
programs. Reductions may include but not limited to rescinding the primary care 
physician rate increase, and reducing rates paid to hospitals including safety net care 
pool hospitals. HSD may be required to consider changes to the amount, duration 
and scope of allowable Medicaid services and benefits including pharmaceuticals 
and implement processes to enhance eligibility verification.”

IF revenues continue to decline, the Legislature will be required to return to Santa 
Fe for a special session….most likely in June when revenue projections will be more 
current prior to the beginning of the next fiscal year.

The following bills were of note during the session. This overview serves 
to show the range of issues NMNA covered as well as the complexities of 
a 30 day session. Contact the NMNA office at (505) 471-3324 for further 
information and to become active during the interim.

Bill: HB11: DID NOT PASS
Sponsors: Gallegos, Doreen (D52)
Title:	 UNM	 FUNDS,	 STATEWIDE	 PARENT	 EDUCATION	 ON	 SHAKEN	 BABY	

SYNDROME

Summary: (For the Legislative Health and Human Services Committee) Appropriates 
$100,000 (GF) to the University of New Mexico, UNM, board of regents 
for the Health Sciences Center to provide educational materials, including 
shaken baby simulation dolls, to every hospital and birthing center in 
the state to educate parents of every newborn to prevent shaken baby 
syndrome before discharge from the hospital or birthing center.

Subjects:	 Health	 and	 Medical	 Practice;	 Family	 and	 Juveniles;	 Higher	 Education;	
Appropriations; Public Safety and Corrections

Progress: 1st House: Referred to Committee
Status: 01/26/2016 — House Appropriations and Finance Committee
History: 12/15/2015— H Prefiled in the House.
 01/19/2016— H Introduced and referred to House Health.
	 01/19/2016—	H	Also	referred	to	House	Appropriations	&	Finance.
 01/26/2016— H Reported Do Pass by House Health.
.................................................................................................................................

Bill: HB102 FAILED TO BE HEARD ON THE SENATE FLOOR THE LAST 
DAY OF THE SESSION

Sponsors: McMillan (R37)
Title:	 HEALTH	PROFESSION	REVIEW	AND	OVERSIGHT	BY	LEGISLATURE
Summary: Relates to the review and oversight by the Legislature over any aspect 

of health care and the health profession generally covered by Chapter 
66, any health related activity or occupation, licensing board, or any 
unregulated health profession.

Subjects: Health and Medical Practice; Legislature; Family and Juveniles; State 
Affairs and State Agencies

Progress: 2nd House: Referred to Committee
Status: 02/02/2016— Senate Rules Committee
History:	 01/19/2016—	H	Introduced	and	referred	to	House	Rules	&	Order	of	
  Business.
	 01/25/2016—	H	Referral	withdrawn	from	House	Rules	&	Order	of	
  Business.
 01/25/2016— H Referred to House Health.
 01/25/2016— H Also referred to House Judiciary.
 01/28/2016— H Reported Do Not Pass but Do Pass as substituted by 
  House Health.
 01/28/2016— H Referral withdrawn from House Judiciary.
 02/01/2016— H Opened for floor debate.
 02/01/2016— H Passed 62-1.
 02/02/2016— S Received in the Senate and referred to Senate Rules.
 02/02/2016— S Also referred to Senate Judiciary.
.................................................................................................................................

Bill: HB257 _ NEVER RECEIVED A MESSAGE FROM THE GOVERNOR
Sponsors: Herrell (R51)
Title:	 FULL	TIME	NURSE	IN	EVERY	SCHOOL	DISTRICT
Summary: (Related to 2013 HB514). Amends the Public School Finance Act 

to require that every school district include in its budget for Public 
Education	 Department	 approval	 the	 employment	 of	 a	 full	 time,	 PED	

Trusted to Deliver Exceptional, 
Compassionate care close to home

Come to Show Low Arizona’s cool, beautiful White Mountains 
where the quality of life soars as high as the tall pines!

Sign on bonus / Relocation Assistance / Excellent Benefits /  
403(b) Retirement / Tuition Reimbursement

RN opportunities in:
Med	Surg	•	Surgery	•	Labor	&	Delivery	/	Post	Partum	•	Home	Health	•	Cath	Lab

To learn more about our Career opportunities visit
www.summithealthcare.net or call our Nurse Recruiter, Stevie Burnside

at 928-537-6367 email: sburnside@summithealthcare.net.

Summit Healthcare Regional Medical Center
2200 E. Show Low Lake Rd. • Show Low, AZ 85901
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licensed registered school nurse. Appropriates $1.65 million (GF 2017) to 
PED	for	the	purposes	of	the	act.

Subjects: Health and Medical Practice; Schools and Teachers; Appropriations
Related: 2013:HB514
Progress: 1st House: Referred to Committee
Status: 01/27/2016— House Rules and Order of Business Committee
History:	 01/27/2016—	H	Introduced	and	referred	to	House	Rules	&	Order	of	
  Business.
DEAD
.................................................................................................................................

Bill: HB263 NEVER RECEIVED A MESSAGE FROM THE GOVERNOR
Sponsors: Maestas Barnes (R15)
Title:	 ESTABLISHMENT	OF	DIRECT	CARE	WORKFORCE	SUBCOMMITTEE
Summary:	 (Identical	to	SB222)	Establishes	a	Direct	Care	Workforce	Subcommittee	

of the Legislative Health and Human Services Committee. Prescribes 
duties of the subcommittee.

Subjects:	 Higher	Education;	 Insurance;	Health	and	Medical	Practice;	State	Affairs	
and State Agencies; Human Services; Family and Juveniles; Aging; 
Legislature

Related: 2016:SB222
Progress: 1st House: Referred to Committee
Status: 01/27/2016— House Rules and Order of Business Committee
History:	 01/27/2016—	H	Introduced	and	referred	to	House	Rules	&	Order	of	
  Business.
.................................................................................................................................

Bill: HB270 PASSED
Sponsors: McMillan (R37)
Title:	 TORT	LIABILITY:	NO	NEW	MEXICO	JURISDICTION	OVER	OUT	OF	STATE	

HEALTH	CARE	PROVIDERS
Summary: (Identical to SB121) Relates to health care professional liability. Prohibits 

a New Mexico resident from bringing a tort liability action in New 
Mexico for health care services that the person received from a health 
care provider in another state or jurisdiction. Requires New Mexicans 
who choose to receive health care outside of New Mexico, and who 
believe they have been harmed, to bring the claim or action in the 
jurisdiction where the services were received.

Subjects: Health and Medical Practice; Courts and Civil Matters; Family and 
Juveniles; Insurance

Related: 2016:SB121
Progress: 2nd House: Passed
Status: 02/17/2016— House concurred with Senate amendments
History: 02/09/2016— H Floor amendments adopted (Amendment 1) (Rep. Terry 
  McMillan).
 02/09/2016— H Passed 34-27.
 02/17/2016— S Passed 40-0.
 02/17/2016— H House concurred with Senate amendments 66-0.
.................................................................................................................................

Bill: HB295 NEVER RECEIVED A MESSAGE FROM THE GOVERNOR
Sponsors: Armstrong (D17)
Title:	 NURSE	ADVICE	LINE	SERVICES	TASK	FORCE	AND	APPROPRIATION
Summary: (Identical to SB25) A temporary provision requires the Department of 

Health to convene a task force regarding nurse advice line services 
throughout	the	state.	Establishes	task	force	membership	and	makes	an	
appropriation	of	$750,000	 (GF	 reverting)	 to	DOH	 for	 FY2017	 for	New	
Mexico based nurse advice line services.

Subjects: Health and Medical Practice; State Affairs and State Agencies; 
Appropriations; Interim Studies and Interim Committees

Related: 2016:SB25
Progress: 1st House: Referred to Committee
Status: 02/01/2016— House Rules and Order of Business Committee
History:	 02/01/2016—	H	Introduced	and	referred	to	House	Rules	&	Order	of	
  Business.
.................................................................................................................................

Bill: HM20 PASSED
Sponsors: Armstrong (D17)
Title:	 NEW	MEXICO	STUDENT	NURSES	DAY
Summary: Declares February 3, 2016 as “New Mexico Student Nurses Day” in the 

House of Representatives.
Subjects:	 Legislature;	Health	and	Medical	Practice;	Higher	Education
Progress: Introduced
Status: 01/26/2016— Speaker’s Table
History: 01/26/2016— H Introduced and placed on Speaker’s Table.
Scheduled: 02/08/2016— House Calendar, 10:30 a.m., House Chamber

HEARD

Wrap Up: 2016 NM Legislative Session

Wrap Up continued on page 12

CHOOSE TO MAKE A DIFFERENCE
Now hiring RNs and LPNs in our 
Torrance County Detention Facility 
in Estancia, NM

Benefits:
• Pay for experience & Shift Differential
• Medical, dental & vision coverage
• Life & disability insurance
• 401(k) retirement savings plan
• Advancement opportunities
• Paid training

New graduates welcome!

For questions contact Cyndy McClimate,
Medical Recruiter at 615-263-3148.

Join our heroes at jobs.cca.com
CCA is a Drug Free Workplace & an Equal Opportunity employer 
(Minority/Female/Disabled/Veteran)
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.................................................................................................................................

Bill: SB4 NEVER HAD A HEARING
Sponsors: McSorley (D16)
Title:	 TOBACCO	AND	NICOTINE	PRODUCTS	TAX	ACT
Summary: (Identical to SB65, 2015 Regular Session) Amends the Tax 

Administration Act to provide for the newly named Tobacco and 
Nicotine Products Tax Act and to tax electronic cigarettes at the rate of 
four cents per milligram of nicotine contained in the nicotine products. 
Requires labeling by manufacturer of total quantity, in milligrams, of 
nicotine contained in the product.

Subjects: Alcohol, Firearms and Tobacco Products; Business, Manufacturing and 
Economic	Development;	Taxation,	Fees	and	Audits;	Health	and	Medical	
Practice; Indians

Related: 2015:SB65
Progress: 1st House: Referred to Committee
Status: 01/20/2016— Senate Corporations and Transportation Committee
History: 01/19/2016— S Introduced and referred to Senate Committee on 
  Committees.
	 01/19/2016—	 S	Also	referred	to	Senate	Corporations	&	Transportation.
 01/19/2016— S Also referred to Senate Finance.
 01/20/2016— S Reported germane by Senate Committee on 
  Committees.
Scheduled: 02/08/2016— Senate Corporations and Transportation Committee, 
  2:00 p.m. or 1/2 hour after session, Room 311c
.................................................................................................................................

Bill: SB25 DID NOT PASS
Sponsors: Ortiz y Pino (D12)
Title:	 NURSE	ADVICE	LINE	SERVICES	TASK	FORCE	AND	APPROPRIATION
Summary: (For the Legislative Health and Human Services Committee) A temporary 

provision requires the Department of Health to convene a task force 
regarding	 nurse	 advice	 line	 services	 throughout	 the	 state.	 Establishes	
task force membership and makes an appropriation of $750,000 (GF) to 
DOH	for	FY2017	for	New	Mexico	based	nurse	advice	line	services.

Subjects: Health and Medical Practice; State Affairs and State Agencies; 
Appropriations; Interim Studies and Interim Committees

Progress: 1st House: Referred to Committee
Status: 01/27/2016— Senate Finance Committee
History: 01/19/2016— S Introduced and referred to Senate Committee on 
  Committees.
 01/19/2016— S Also referred to Senate Public Affairs.
 01/19/2016— S Also referred to Senate Finance.
 01/20/2016— S Reported germane by Senate Committee on Committees.
 01/27/2016— S Reported Do Pass as amended by Senate Public Affairs.
.................................................................................................................................

Bill: SB66 DID NOT PASS
Sponsors: Ortiz y Pino (D12)

Wrap Up: 2016 NM Legislative Session

Title:	 BEHAVIORAL	HEALTH	EMT	TRAINING
Summary: Relating to emergency services; Provides for behavioral health services 

training enhancement for emergency medical technicians; Makes an 
appropriation.

Subjects: Health and Medical Practice; Appropriations; Public Finance and Budgets
Progress: 1st House: Referred to Committee
Status: 01/27/2016— Senate Finance Committee
History: 01/20/2016— S Introduced and referred to Senate Committee on 
  Committees.
 01/20/2016— S Also referred to Senate Public Affairs.
 01/20/2016— S Also referred to Senate Finance.
 01/21/2016— S Reported germane by Senate Committee on Committees.
 01/27/2016— S Reported Do Pass by Senate Public Affairs.
.................................................................................................................................

Bill: SB77 DID NOT PASS
Sponsors: Morales (D28)
Title:	 RAISE	 CIGARETTE	 AND	 TOBACCO	 PRODUCTS	 TAX	 RATES—TAX	 E	

CIGARETTES
Summary: Increases cigarette tax by 60%, from 8.3 cents to 13.3 cents per 

cigarette.	 Earmarks	 23%	 of	 cigarette	 tax	 proceeds	 to	 the	 Children,	
Youth	and	Family	Department	for	early	childhood	education.

Subjects: Alcohol, Firearms and Tobacco Products; Taxation, Fees and Audits; 
State Affairs and State Agencies; Family and Juveniles

Progress: 1st House: Referred to Committee
Status: 02/01/2016— Senate Corporations and Transportation Committee
History: 01/20/2016— S Introduced and referred to Senate Committee on 
  Committees.
 01/20/2016— S Also referred to Senate Public Affairs.
 01/20/2016— S Also referred to Senate Finance.
 01/25/2016— S Reported germane by Senate Committee on Committees.
 02/01/2016— S Committee referrals changed.
	 02/01/2016—	S	Referred	to	Senate	Corporations	&	Transportation.
 02/01/2016— S Also referred to Senate Public Affairs.
 02/01/2016— S Also referred to Senate Finance.
.................................................................................................................................

Bill: SB100 DID NOT PASS
Sponsors: Soules (D37)
Title:	 REGULATION	OF	NALOXONE	DISTRIBUTION
Summary: Requires health care providers who prescribe, distribute or dispense 

opioids to be trained on the use of Naloxone. Requires patient 
counseling on risks of overdose and about opioid overdose reversal 
medication. Requires pharmacists and pharmacist clinicians to be 
trained on the use of Naloxone. Releases certain persons from civil 
liability or criminal prosecution for administering, prescribing, dispensing 
or distributing an opioid antagonist. Authorizes non patient specific 
standing orders to dispense Naloxone.

Subjects: Health and Medical Practice; Courts and Civil Matters; Criminal Code; 
State Affairs and State Agencies

Wrap Up continued from page 11

Annual Conference
April 14-16, 2016

The Root of Wellness in New Mexico
Off the Beaten Path

Three full days of CE
including all pharmacology content on Friday.

Featuring Keynote Speaker
Tieraona Low Dog, MD

Up To 23.5 Contact Hours of CE* 
*NMNPC has submitted this program  

(including a request for contact hours in pharmacology) 
to AANP for approval.

For more information or to register, go to
www.NMNPC.org

or call Rachel Bevan at (505) 948-4115

Marriott Pyramid North
5151 San Francisco Road NE 
Albuquerque, NM 87109

SimpleWreath
SimpleWreath specializes in handmade, natural looking wreaths that enhance

the beauty of your home, both inside and out.

Etsy:	http://www.etsy.com/shop/simplewreath

Facebook:	https://www.facebook.com/simplewreath

E-mail:	simplewreath@gmail.com

Please enjoy 
10%	off	with	
coupon	code:	

NURSE10

I would love to have you visit my shop! If you have questions or would
like to request a custom order, please do not hesitate to contact me.
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Progress: 2nd House: Referred to Committee
Status: 02/12/2016— House Health Committee
History: 02/12/2016— S Passed 36-0.
 02/12/2016— H Received in the House and referred to House Health.
 02/12/2016— H Also referred to House Judiciary.
.................................................................................................................................

Bill: SB105 PASSED
Sponsors: Beffort (R19)
Title:	 EXPEDITING	 ISSUANCE	 OF	 OCCUPATIONAL	 AND	 PROFESSIONAL	

LICENSES
Summary: Relates to expediting the process for issuance of occupational and 

professional licenses to persons who already hold a license that is 
current and in good standing issued by another jurisdiction in the 
United States.

Subjects:	 Labor;	 Business,	 Manufacturing	 and	 Economic	 Development;	 State	
Affairs and State Agencies

Progress: 2nd House: Passed
Status: 02/17/2016— Passed in the House
History: 02/13/2016— S Reported Do Pass as amended by Senate Judiciary
 02/14/2016— S Opened for floor debate.
 02/14/2016— S Floor amendments adopted (Amendment 1) (Sen. Sue 
  Beffort) Voice Vote.
 02/14/2016— S Passed 41-0.
 02/17/2016— H Opened for floor debate.
 02/17/2016— H Passed 65-0.
.................................................................................................................................

Bill: SB234 PASSED
Sponsors: Pirtle (R32)
Title:	 INSURANCE	CREDENTIALING	FOR	HEALTH	CARE	PROVIDERS
Summary: Relates to health insurance by refining requirements for health insurers 

to	 credential	 health	 care	 providers.	 Ensures	 that	 providers	 awaiting	
credentialing decisions from a Health Plan receive prompt payment 
for clean claims and interest on unpaid claims to the same extent 
as providers participating in the Health Plan’s network. All remedies 
available to a participating provider are available to an applicant. Applies 
to claims submitted for payment on or after January 1, 2017.

Subjects: Insurance; Health and Medical Practice; Labor; State Affairs and State 
Agencies

Progress: 2nd House: Passed
Status: 02/17/2016— Passed in the House
History: 01/28/2016— S Introduced and referred to Senate Committee on 
  Committees.
 02/15/2016— S Passed 40-0.
 02/17/2016— H Passed 67-0. 
.................................................................................................................................

BILL:  HB262 
Sponsors: Martinez, Richard (D5)
Title:	 POSSESSION	AND	USE	OF	OPIOID	ANTAGONISTS
Summary: (Identical to 2016 HB0277; Related to 2016 SB100) Provides for 

authorized possession, storage, distribution, prescription, dispensing 
and administration of FDA approved opioid antagonists such as 
Naxalone; providing for Department of Health registered overdose 
prevention and education services; limiting liability.

Subjects: Health and Medical Practice; State Affairs and State Agencies
Related: 2016:HB277; 2016:SB100
Progress: 2nd House: Passed

Status: 02/24/2016— Signed by Officers of Senate
History: 02/13/2016— S Passed 40-0.
 02/17/2016— H Passed 64-0.
	 02/24/2016—	S	Enrolled	and	engrossed.
 02/24/2016— S Signed by Officers of Senate.
.................................................................................................................................

Bill: SB263 
Sponsors: Martinez, Richard (D5)
Title:	 REGULATION	OF	OPIOID	DISTRIBUTION
Summary: (Related to 2016 SB0262, SB100, HB277) Requires practitioners, who 

prescribe, administer or dispenses an opioid to a patient to obtain and 
review reports from the state’s prescription monitoring program and 
from other states for that patients

Wrap Up: 2016 NM Legislative Session

Wrap Up continued on page 14

Now Seeking RN Opportunities
Case Management •  ER  •  ICU •  Med/Surg
OB • OR • Outpatient Clinics • PACU • PHN

www.tchealth.org  •  928-283-2432
TCRHCCHR@tchealth.org

1	hour	from	Grand	Canyon,	Monument	Valley,	Lake	Powell,	and	Flagstaff.

The University of New Mexico’s College of Nursing 
recognizes a state and national need to prepare leaders for the 
highest level of professional nursing practice by providing a Doctor of 
Nursing Practice (DNP) degree.

Obtain	a	DNP	at	UNM	in	the	Clinical	Concentration
We are excited to be recruiting applicants for the post-master’s DNP Clinical Concentration. The 
Doctorate of Nursing Practice (DNP) Clinical Concentration is designed for Nurse Practitioners, 
Certified Nurse-Midwives and Clinical Nurse Specialists.

Our	Application	process	is	currently	open	and	will	close	on	April	1,	2016.

Contact	Us!
nursing.unm.edu • jbelsher@salud.unm.edu 

jhaeffele@salud.unm.edu • (505) 272-4223

     Clinical Doctor 
of	Nursing	Practice

The New Mexico Heart Institute is the largest private 
cardiology practice in the state serving patients in 25 different 

New Mexican communities, with centers of excellence in 
Albuquerque, Santa Fe, and Las Cruces.

We are looking for highly motivated Nurses to join our fast-paced practice.

Certified Nurse Practitioner  •  Clinical Nurse  •  Phone Triage RN
Degree from an accredited nursing program and New Mexico RN licensure required.

We offer a competitive salary and bonuses, with full benefits, 401(k), health and
dental insurance, life insurance and PTO.

For more information and to apply, please visit www.NMHI.com.

ARCA is the largest and longest established provider of services for 
people with developmental disabilities in NM. Come join us and practice in an 
environment where you can develop satisfying, long term relationships in a relaxed setting. 

We are currently seeking an RN/LPN to join our nursing  team, provide on-going teaching to 
staff and individuals and pass medications as scheduled. The hours of work vary with each team. 
Position allows for flexibility and autonomy and also requires alternating on-call rotation within 
each team. Generous paid leave and benefits, including health and dental, 401K and employee 
wellness program. 

Requires current NM nursing license and an enclosed, insured vehicle. Experience with ICF/IDD, 
Telephone Triage, and On-Call duties preferred.

Are you looking for An AlternAtive to trAditionAl nursing?

emAil resume to hr@ArcAspirit.org or deliver to 11300 lomAs Blvd ne 
AlBuquerque, nm 87112

drug free workplAce. eeo/AAp/protected veterAns/disABilities.

then ArcA mAy Be 
looking for you!
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Subjects: Health and Medical Practice; State Affairs and 
State Agencies

Related: 2016:SB262; 2016:SB100; 2016:HB277
Progress: 2nd House: Passed
Status: 02/24/2016— Signed by Officers of Senate
History: 02/14/2016— S Passed 41-0.
 02/17/2016— H Passed 62-0.
	 02/24/2016—	 S	Enrolled	and	engrossed.
 02/24/2016— S Signed by Officers of Senate.
..............................................................................................

Bill: SJM2 PASSED
Sponsors: Stewart (D17)
Title:	 TASK	 FORCE	 ON	 ELEMENTARY	 SCHOOL	

PHYSICAL	ED	AND	OBESITY

Wrap Up continued from page 13

At CORRECT CARE SOLUTONS our care providers spend 
their days doing what they’re best at: serving patients. 
With less administrative work to do, you can focus on 

why you got into the healthcare industry. . . .
caring for patients.

We have opportunities now available in New Mexico.
Sites include:

Ø Bernalillo County Detention Center
Ø Valencia County Adult Detention Center
Ø New Mexico Military Institute
Ø Curry County Detention Center
Ø Eddy County Detention Center
Ø Roosevelt County Detention Facility
Ø Cibola County Correctional Center

Opportunities include:
•	 Nurse	Practitioner
•	 Registered	Nurse	
•	 Licensed	Practical	Nurse
•	 Mental	Health	Professional
•	 Psychiatrist
•	 Medical	Director

If	you	are	looking	for	an	exciting	opportunity	please	join	a	
team	that	supports	you	professionally	and	personally.	
We	invite	you	to	take	a	look	at	our	career	opportunities	

and	the	benefits	of	working	at	CCS.

Please	apply	online	
jobs.correctcaresolutions.com

We are proud to be an EOE/M/F/Vet/Disability

Summary:	 (For	 the	 Legislative	 Education	 Study	
Committee)	Requests	that	the	LESC	establish	
a task force to evaluate the feasibility of 
requiring a minimum of 150 minutes of 
physical education by licensed physical 
education instructors per school week, per 
year, for all public elementary school children.

Subjects: Health and Medical Practice; Schools 
and Teachers; Interim Studies and Interim 
Committees

Progress: 2nd House: Passed
Status: 02/16/2016— Passed in the House
History: 02/09/2016— S Passed 35-0.
 02/16/2016— H Passed 61-0.
..............................................................................................

Bill: SM28 PASSED
Sponsors: Torraco (R18)
Title:	 STUDY	 ON	 EXPEDITED	 PHYSICIAN	

ASSISTANT	DEGREES	AT	UNM
Summary: Recognizes the need in New Mexico of 

primary care physicians due to the current 
population of physicians aging, a current 
shortage of 139 physicians in New Mexico 

Submit your resume to hr@jemezpueblo.org.
For more information please visit our website at

www.jemezpueblo.org or contact us at 575-834-7359.

Nurse Manager: Position will be responsible for 
development, oversight, coordination, and provision of nursing 
care/services in an outpatient clinical setting with patient care focus. 
Qualifications: Bachelor’s Degree in Nursing; AND five (5) years 
of professional nursing experience; two (2) years of which were in a 
supervisory/managerial role.  Valid New Mexico Registered Nurse license.

Registered Nurse: Position will be responsible for 
performing a variety of nursing duties in an outpatient clinical setting. 
Qualifications: Associate’s Degree in Nursing; AND two (2) years of 
experience as a Registered Nurse. Valid New Mexico Registered Nurse license.

School Nurse: Responsible for performing a variety of nursing 
duties in an outpatient clinical setting, serves as a public health resource 
for community schools under direct clinical supervision of Medical Director. 
Qualifications: Associate’s Degree in Nursing; AND two (2) years of 
experience as a Registered Nurse. Valid New Mexico Registered Nurse license.

and that physicians favor serving urban area 
over the vast rural areas of the state. Offering 
physician assistants an opportunity to pursue 
an accelerated path to receive a doctorate 
in medicine may increase the supply of New 
Mexico physicians.

Subjects:	 Higher	 Education;	 Health	 and	 Medical	
Practice

Progress: 1st House: Passed
Status: 02/18/2016— Passed in the Senate
History: 02/18/2016— S Passed 35-1.
.............................................................................................

Bill: SM58 PASSED
Sponsors: McSorley (D16)
Title:	 STUDY	 OF	 LONG	 TERM	 REVERSIBLE	

CONTRACEPTIVES
Summary: Asks that a working group be formed to 

make recommendations for changes to 
existing policies, programs and regulatory 
provisions to increase the availability of 
long term reversible contraceptives to 
New Mexico adolescents. The request 
follows the American Academy of 
Pediatrics recommendation that the first 
line contraceptive choice for adolescents 
who choose not to be abstinent is a long 
acting reversible contraceptive, which is an 
intrauterine device or a sub dermal implant.

Subjects: Health and Medical Practice; Interim Studies 
and Interim Committees; Human Services; 
Family and Juveniles

Progress: 1st House: Passed
Status: 02/17/2016— Passed in the Senate
History: 02/17/2016— S Passed 37-3.

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

RN to BSN Online Program MSN Online Program

• No Campus
 Visits
• Nationally 

Accredited

• Classes That Fit 
 Your Schedule
• Competitive
 Tuition

2016 NMONL Annual Spring Conference
Join us as we learn about

How to Connect with Legislators to Impact 
Healthcare Delivery Decisions

April 29th, 2016 • 0830-1630 • UNM SUB Ballroom A

SEATING	IS	LIMITED	REGISTER	EARLY
Register	online	at	http://nmonl.org/

Full Time 
Nursing Faculty

Practical Nursing Program 
at the Career Enrichment Center

Requirements:
BSN/MSN or be willing to obtain MSN, 
current NM RN license with 2 years experience; 
preferably in Med-Surg setting

Contact Rebecca Weatherford, DON 
at 505.247.3658 ext 45406

Director of Nursing 
and Health Programs
Position #: 400520
Visit the OJC employment page at 

www.ojc.edu 
or contact Human Resources
1802 Colorado Ave., La Junta, CO 81050
719-384-6824

Otero Junior College is an Equal Opportunity/Title IX/Section 504 employer.

$5,000 RNs$2,500 LPNs12 hr shifts available

Now taking applications for

RNs & LPNs
 Sign On Bonus!

www.casareal.newlifestylesforms.com
Contact Kay Mullen-Peters, DON 

or Derek Wheeler, Admin or 
email derek.wheeler@pcitexas.net

1650 Galisteo Street, Sante Fe, NM 87505
505-984-8313 

Faculty Opportunities
Albuquerque Campus

Brookline College Nursing Program is seeking 
two full-time nursing faculty to teach the 

following disciplines: Obstetrics, Pediatrics 
and Adult Health for its Albuquerque campus.

MSN required; Doctorate preferred.

Adjunct positions available in the onsite  
BSN program and RN to BSN and  

MSN online programs.

Email resumes to:
Dianna Johnston, DNPc, MSN, RN, NE-BC

Dean of Nursing
dianna.johnston@brooklinecollege.edu

and Diane Breckenridge, PhD, MSN, RN, ANEF
Vice President of Nursing

diane.breckenridge@brooklinecollege.edu

www.brooklinecollege.edu

We invite applications from qualified Nursing 
Professionals to provide medical services to 

the inmates at the SFC Adult Detention Facility.

• RNs & LPNs
• PREA Coordinator

• Nurse Practitioners

For complete job descriptions and
to apply online visit:

www.santafecountynm.gov/job_opportunities.

Santa Fe County Human Resources
505.992.9880

949 West Alameda • Santa Fe, NM 87501

RNs • LPNs • NPs
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ANA/New Mexico
Membership Application
For other information, please contact ANA's Membership Billing Department at (800) 923-7709 or email us at memberinfo@ana.org.

Essential Information:

City/State/Zip Email Address

Employer Current Employment Status: (e.g. full-time, part-time, per diem, retired)

Type of Work Setting: (e.g. hospital, clinic, school) Current Position Title: (e.g. staff nurse, manager, educator, APRN)

Practice Area: (e.g. pediatrics, education, administration) RN License # State

Fax
Completed application with credit card
payment to (301) 628-5355

Web
Join instantly online
Visit us at www.JoinANA.org

Mail
ANA Customer & Member Billing
P.O. Box 504345  
St. Louis, MO 63150-4345

First Name/MI/Last Name

Mailing Address Line 1

Mailing Address Line 2

Professional Information:

Home Phone 

Credentials

Date of Birth Gender: Male/Female

If paying by credit card, would you
like us to auto bill you annually?

Please Note — American Nurses Association (ANA) member ship dues are not deductible as charitable
contributions for tax purposes, but may be deductible as a business expense. However, the percentage
of dues used for lobbying by the ANA is not deductible as a business expense and changes each year.
Please check with ANA for the  correct amount.

Dues ..........................................................................................$

ANA-PAC Contribution (optional) ..................................$

American Nurses Foundation Contribution ...............$
(optional)

Total Dues and Contributions ..........................................$

Authorization Signatures:

Monthly Electronic Deduction | Payment Authorization Signature*

Automatic Annual Credit Card | Payment Authorization Signature*

*By signing the Monthly Electronic Payment Deduction Authorization, or the Automatic Annual
Credit Card Payment Authorization, you are authorizing ANA to change the amount by giving the
above signed thirty (30) days advance written notice. Above signed may cancel this authorization
upon receipt by ANA of written notification of termination twenty (20) days prior to deduction date
designated above. Membership will continue unless this notification is received. ANA will charge a $5
fee for any returned drafts. ANA & State and ANA-Only members must have been a member for six
consecutive months or pay the full annual dues to be eligible for the ANCC certification discounts.

Credit Card Information:

Credit Card Number

Authorization Signature

Printed Name

Expiration Date (MM/YY)

Membership Dues:

Annual Payment 

Ways to Pay:

Check
Credit Card

Checking Account   Attach check for first month’s payment. 
Please make checks payable to ANA.

Credit Card

Monthly Payment 

Visa Mastercard

Yes

How did you hear about ANA? Colleague Magazine Online Other: __________________________

Go to www.JoinANA.org to become 
a member and use the code: NMX14

Mail

Mobile Phone 

*Nurses must already hold an RN license before becoming members of ANA

Joint Membership $238.00 $20.34

Reduced 50% reduction in membership fees $113.00 $9.92
Not employed   Full Time Student   
New licensee within 6 months of first licensure
62 y/o and not earning more than social security allows

Special—75% reduction in membership fees $56.50 $5.21
> 62 y/o and not employed or  Totally disabled

Yearly Monthly

I finally found a 
nursing career that 
is great for me and 

my family!

Be	a	nurse	who	helps	create	a	
healthier	New	Mexico!	Apply	today!

Public	Health:
Amy Wilson, 505-827-2308

In-Patient	Facilities:
Bill Chaltry, 505-231-9337

Developmental	Disabilities	Division:
Elizabeth Finley, 505-841-2907

Division	of	Health	Improvement:
Suzette Porter, 505-476-9096

We offer a competitive salary and
benefits package, and one of the best 
public retirement plans in the nation.

An Accredited Health Department by the 
Public Health Accreditation Board since 2015

For more information go to:
http://agency.governmentjobs.com/

newmexico/default.cfm

Gerald	Champion	Regional	Medical	Center’s	
Behavioral	Health	Department	is	expanding! 

The new adult inpatient unit will hold up to 38 beds. Because 
of the need in our community, GCRMC has taken this 

necessary step to assist those suffering from a variety of 
behavioral disorders. We have a geropsych and an adult unit 

and are proud to announce that we are the 2nd hospital in New 
Mexico to offer Electroconvulsive Therapy.

We are currently accepting resumes for Behavioral Health RNs 
for immediate positions and incrementally through May. 

Apply	online:	www.gcrmc.org
	or	contact	Noellen	Rogers,	Recruiter:	575-443-7475

Seeking Behavioral 
Health Nurses

for our expansion!

Nursing Instructor
  
ITT TECHNICAL INSTITUTE we are committed to helping men and 
women develop skills and knowledge to pursue many opportunities in 
fields involving technology, criminal justice, nursing, and business.

The Nursing Instructor is responsible for providing quality instruction to 
students by ensuring student satisfaction through the classroom, Nursing 
Skills Lab, or clinical environment according to the program objectives.

Minimum of three years practice as a Registered Nurse and clinical 
expertise relevant to teaching area required. Master’s degree in Nursing 
required. Degree must be from an accrediting agency recognized by the 
US Department of Education required. Current active Registered Nurses 
license in applicable state or eligibility for licensure required.

For more information and to apply for this exciting career opportunity 
please visit our website at www.itt-tech.edu.

Breckinridge School of Nursing @ ITT Technical Institute
5100 Masthead Street. N.E., Albuquerque, New Mexico 87109

505 828 1114

Assistant or Associate Professor,
School of Nursing,

New Mexico State University

Applications are invited for a 9-month, 
non tenure track College Assistant OR 
Associate Professor position. 

Minimum Qualifications: Master’s degree 
in nursing required; Must be eligible for NM 

nursing license; Clinical Experience.

A detailed position announcement is available 
at http://jobs.nmsu.edu/postings/24338.

Closing date April 30, 2016.

The Molina Healthcare 
family is growing and 

we’re hiring now! 

Positions include:
Care Review Clinicians and Transition Nurses

http://www.MolinaHealthcare.com/Careers

https://www.linkedin.com/company/molina-healthcare

@MOLINACAREERS
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