
Faith M. Jones, MSN, 
RN, NEA-BC, is running 
for reelection to the ANA 
Board of Directors. Ms. Jones 
announced her campaign for 
a two-year term as Director-
At-Large.  

Ms. Jones was first 
elected to the ANA Board 
of Directors during the 2012 
ANA House of Delegates. 

Elections will be 
held during the 
ANA Membership 
Assembly scheduled 
for June 24-25, 2016 in 
Washington, DC. 

Interested in making a financial contribution to 
support Ms. Jones campaign for reelection? You 
can send your support directly to Ms. Jones at 476 
N Douglas St, Powell, Wyoming, 82435.

Ms. Jones, began her health care career in the 
U.S. Navy nearly 30 years ago. She has worked in 
a variety of roles in clinical practice, education, 
management, administration, consulting, and 
health care compliance. Her knowledge and 
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 President’s Message

What an exciting time 
to be part of the Wyoming 
Nurses Association! Our 
mission is “to promote 
the profession of nursing, 
provide a unified voice for 
nurses, and advocate for a 
healthier Wyoming,” and that 
is exactly what we have been 
doing. We are finding many 
opportunities to either provide 
input, or drive changes that 
will impact our organization, 
our profession, and the health 
of the citizens of Wyoming.

After approval of our by-
laws at the annual meeting 
in September, we began 
to develop the leadership structure of our new regional 
model. Elections were held, and I am happy to welcome 
the following Regional Presidents to the Board of 
Directors: Jane Hartsock, Central Region; Diane Boyle, 
Southeast Region, Shelly Tholl, Southwest Region, 
Christina Brewer, Northwest Region, and Alicia LePard, 
Northeast Region. Over the last several years many 
districts were without presidents, leaving our members 
without leadership or representation at the state level. 
Now, every member across the state is represented. I want 
to express my appreciation to these dynamic leaders who 
have accepted the challenge to lead in a new way. Things 
are happening, and if you are not hearing from your 

regional leaders, please check with our WNA office to be 
sure we have the correct contact information for you.

The Nurse Licensure Compact (NLC) bills that are 
working their way through the legislature as I write this 
represent a big change for our profession. WNA was at 
the table with Cynthia LaBonde, Executive Director of 
the Wyoming State Board of Nursing (WSBN) and other 
stakeholders to give input in the development of the new 
compacts. I am pleased that many of the recommendations 
from our group are reflected in the revised compacts for 
nurses and the new compact for APRN’s. When this bill 
becomes law, Wyoming will be one of the first states to 
adopt the new compacts, which go into effect in 2018. 

We have continued to develop our relationship with 
the Wyoming Prevention Management Organization 
(PMO). Local groups working on suicide prevention, 
tobacco cessation, substance abuse, etc., work under the 
umbrella of the PMO. The PMO has been undergoing 
reorganization, and has created a State Advisory Board. 
WNA has been given a seat on this board, which gives us a 
great opportunity to be involved in these issues which have 
such devastating impact in Wyoming.

These are just a few of the exciting changes we are 
involved in. We know there are harder changes to be 
addressed, especially in our challenging economic climate. 
I believe there is no group better equipped for these 
discussions than nurses. We know how to assess, plan and 
adapt at a moment’s notice, and I encourage each one of 
us to find our voice, and our place to drive and embrace 
change!

Embracing Change, Part 2

Anne Raga,
RN, MS, CNML,
WNA President

Faith M. Jones, MSN, 
RN, NEA-BC

WNA Member Seeks Reelection to the 
ANA Board of Directors

experience span various settings including ambulance, 
clinics, hospitals, home care and long-term care with 
a focus on rural health care. In her leadership roles, 
she has been responsible for the operational leadership 
of all clinical functions, including multiple nursing 
specialties, pharmacy, laboratory, imaging, nutrition and 
therapies, as well as administrative functions related to 
quality management, case management, medical staff 
credentialing, staff education and corporate compliance. 

Jones has held a variety of leadership positions in the 
profession of nursing. In addition to her at-large role on the 
ANA board, she currently serves as Co-Chair of ANA-
PAC Leadership Society and as Chair of the ANA-PAC 
Board of Trustees. Ms. Jones served as President of WNA 
from 2010 to 2012 and is a current member in the WNA 
Northwest Region.

Jones received her initial nursing degree from Ventura 
College, a BSN Degree from the University of Wyoming, 
and her Master’s Degree in Nursing Administration and 
Education from the University of Phoenix. She currently 
holds certification as a Nurse Executive Advanced-Board 
Certified (NEA-BC) and certifications as a LEAN reView 
Instructor and Green Belt in Healthcare from LEAN 
Healthcare West.

GO FAITH GO!

WNA Nurses Day
 at the Legislature

Page 4

Republican Debate

Page 5



Page 2  •  Wyoming Nurse March, April, May 2016

The “WYOMING NURSE” is the official 
publication of the Wyoming Nurses’ Association, 

a constituent member of the American Nurses 
Association, published quarterly every March, June, 

September and December.

WNA BOARD OF DIRECTORS

EXECUTIVE DIRECTOR
Tobi Lyon Moore

301 Thelma Drive #200
Casper, WY 82609

Phone: 307-462-2600
Email Address: tobilyon@wyonurse.org

For advertising rates and information, please 
contact Arthur L. Davis Publishing Agency, Inc., 517 
Washington Street, PO Box 216, Cedar Falls, Iowa 

50613, (800) 626-4081, sales@aldpub.com. WNA and 
the Arthur L. Davis Publishing Agency, Inc. reserve 
the right to reject any advertisement. Responsibility 
for errors in advertising is limited to corrections in 
the next issue or refund of price of advertisement.

Acceptance of advertising does not imply 
endorsement or approval by the Wyoming Nurses 

Association of products advertised, the advertisers, 
or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising 
is without merit, or that the manufacturer lacks 

integrity, or that this association disapproves of the 
product or its use. WNA and the Arthur L. Davis 

Publishing Agency, Inc. shall not be held liable for 
any consequences resulting from purchase or use 
of an advertiser’s product. Articles appearing in 

this publication express the opinions of the authors; 
they do not necessarily reflect views of the staff, 

board, or membership of WNA or those of 
the national or local associations.

President:
Anne Raga

anne.raga@ccmh.net

President Elect:
Dee Gilson

deeser@live.com

Vice President:
Suzey Delger

suzey.delger@ewc.wy.edu

Secretary:
Marianne Madariaga

mmadariaga@caspercollege.edu

Treasurer:
Vickie Winney

cowboystatehealthcaretraining@gmail.com

Nominating and WNLI:
Mary Behrens

marybehrens1942@me.com

Bylaws:
Veronica Taylor

vftaylor@gmail.com

Central Region: 
Jane Hartsock 

jharts7440@aol.com

Northwest Region: 
Christina Brewer 

christina.brewer@nwc.edu

Northeast Region: 
Alicia LePard 

alepard@highdeserthealthcare.org

Southwest Region: 
Shelley Tholl 

stholl@wwcc.wy.edu

Southeast Region: 
Diane Boyle 

dboyle@uwyo.edu

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.wyonurse.org

WNA News
As the new President of 

the SE Region, I would like to 
introduce myself. Although I’ve 
been a member of ANA since 
1977, I’m relatively new to the 
State of Wyoming and the WNA. 
I’m currently a Professor and 
the Wyoming Excellence Chair 
at the Fay W. Whitney School of 
Nursing, University of Wyoming. 
I love my new state and am glad 
to be back in the West since my 
home town is Phoenix, AZ. 

My passion area is 
researching the relationship 
between nursing characteristics 
(e.g. education, national specialty certification, years in 
practice), nurse staffing, and the nursing work environment 
on the quality of patient care and nursing sensitive patient 
outcomes (e.g., healthcare-associated infections, falls, 
pressure ulcers). I previously was Co-Investigator/Deputy 
Director, National Database of Nursing Quality Indicators® 
(NDNQI) (contract with American Nurses Association).

On the more relaxing side, my husband and I love to take 
driving vacations in the Canadian and US Rocky Mountain 
region. We’ve been everywhere from Lake Louise, Alberta 
to Santa Fe, New Mexico. One of our favorite trips was to 
the Great Sand Dunes National Park in Colorado where we 
stayed at Zapata Ranch. These trips help us find our inner 
connection to the land and are very restoring.

The SE Region (Albany, Carbon, and Laramie Counties) 
still needs to fill the Board positions of Vice President, 
Secretary, and Treasurer. Filling the positions will allow us 
to establish Region priorities, plan and implement meetings 
and events, recruit members, and make our region voice 
known the Wyoming Nurses Association. Please consider 
filling one of these positions! If you are interested, contact 
me at dboyle@uwyo.edu. 

Diane Boyle, 
Southeast Region 

President

Southeast Region
Region meetings are being held using the latest in 

technology. The entire meeting is done by computer 
and phone using Zoom. Meetings are held at 6:00 pm 
on the first Tuesday of the month, except for May and 
December. These meetings are open to all nurses! 
 
Link to region meeting: 

•	 Join from PC, Mac, Linux, iOS or Android: https://
zoom.us/j/246946267

•	 By Telephone: 1-408-638-0968 and enter  Meeting 
ID: 246 946 267

Northeast Region

Chris Brewer, Northwest Region President

The new regional structure combines districts for 
a total of 41 members January month end. Northwest 
Region officers are Christina Brewer, MSN, RN (Powell) 
and Sarah Anne Galloway, BSN,RN (Worland).   The 
region is seeking to fill the positions of secretary and 
treasurer. We are eager to begin virtual meetings on 
a monthly or bi-monthly basis (to be established) and 
connect with members of the region and briefly discuss 
business. We would also like to include a discussion of 
benefits of WNA/ANA membership as well as participate 
in educational opportunities each meeting for interested 
members. 

Please make sure that your contact information is up to 
date. Members will be receiving an email with upcoming 
meeting dates/times and virtual meeting login information.

Northwest Region

 

Wyoming Behavioral Institute in Casper, Wyoming is 
looking for dedicated Nursing professionals to join our team. 

We are the premier provider of behavioral health services and 
treatment for children, adolescents and adults in Wyoming 
and the Rocky Mountain West, and we pride ourselves on 
providing the highest quality of mental health nursing care. 

Wyoming Behavioral Institute offers excellent compensation 
and full benefits package. 

If you are a nurse with a commitment to service excellence 
visit our website for available nursing opportunities today. 

RNs, LPNs and New Grads welcome to apply!

www.wbihelp.com

     
Come join the Wyoming Behavioral Institute.

Wyoming Behavioral Institute has been accredited by 
The Joint Commission (TJC) and is licensed by the State 
of Wyoming’s Department of Health. 

Wyoming Behavioral Institute is owned, managed and operated 
by a subsidiary of Universal Health Services, Inc., one of the 
largest providers of high-quality healthcare in the nation.

Wyoming Behavioral Institute is a psychiatric hospital in 
Casper, Wyoming, offering inpatient and outpatient 

care for children, adolescents and adults.

Photo: Sheridan Travel & Tourism EOE  M/F/Disabled/Vet  AAP

WORK WITH A DYNAMIC TEAM!

We are recruiting skilled 
REGISTERED NURSES: 

 Nurse Case Manager
 Nursing Team Leader (House Supervisors)
 Quality Data Abstractor
 ED/ICCU Nurses
 Nurse Practitioner
 OR and Recovery Nurses
 Women’s Health Nurse

We offer sign on and relocation bonuses.

Sheridan Memorial Hospital has been serving 
our community for over 100 years.  We are a 
progressive, state-of-the-art facility located along 
the valley of the eastern slope of the Big Horn 
Mountains in beautiful Sheridan Wyoming. With 
sophisticated technology and services beyond what 
one might expect in a hospital this size, patients 
can take comfort in knowing they are receiving 
high quality care from highly skilled professionals. 
We would like to add additional highly skilled 
Registered Nurses to our team. If you are interested 
in adding value to a state-of-the-art facility in a 
beautiful location this is the opportunity for you.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

Apply online at 
www.sheridanhospital.org

mailto:dboyle@uwyo.edu
http://wyonurse.us9.list-manage.com/track/click?u=03b49672ac70f344b6282de4e&id=53e444095b&e=cd3ad30429
http://wyonurse.us9.list-manage.com/track/click?u=03b49672ac70f344b6282de4e&id=53e444095b&e=cd3ad30429
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Eastern Wyoming College has received approval from the Wyoming State Board 
of Nursing for the new nursing program at the campus in Douglas. 

On Tuesday, January 12, 2016, college officials traveled to Cheyenne to meet 
briefly with the Board in regard to the application which had been submitted earlier 
in December. EWC then received notification later in the day that the board had 
approved the request. The new nursing program at the Douglas Campus is the first 
new nursing program created in the state of Wyoming in 30 years.

“The advancement of this program is a bright spot for us in the midst of gloomy 
State economic news. It will allow us to offer more options for students, increase 
enrollment, strengthen our partnerships with local medical providers, and do our part 
to help address the nursing shortage in our region. We are very excited to see this 
program advance,” shared EWC President Dr. Rick Patterson.

Suzey Delger, EWC’s Director of Nursing, has spent nearly 18 months preparing 
the application and other items necessary to get the program started.

“We are excited about the possibilities this brings to the Douglas Campus and 
surrounding EWC service area,” shared Delger. “We want to thank Memorial 
Hospital of Converse County for all of their support for this Nursing Program and 
look forward to working with our potential students.”

EWC has also announced the appointment of April Clark to the position of 
Nursing Instructor. She will begin on March 1. She received her ADN from Mt. San 
Jacinto College, BSN from CA Baptist University, MSN from University of Phoenix 
and is currently in a PhD program. She has 8 years of work experience as a Clinical 
Nurse and Preceptor, 7 years of Instructor/Faculty experience in Higher Education as 
RN Clinical Instructor and LVN Faculty and 3 years AHA Instructor and business 
owner. Clark and Delger will work to make final preparations to the facility and 
course work. The program will begin with twelve students in August, 2016. 

The admission process for the nursing program will begin soon. Interested 
students should contact Delger at 307.624.7020 or stop by the Douglas Campus 
located at 800 South Wind River Drive.

EWC Nursing Program 
Approved

Searching for 
your dream job? 

We can help.

www.nursingALD.com

http://donoralliance.org
http://donatelifecolorado.org
http://donatelifewyoming.org
http://www.bhsh.com
http://www.immunizewyoming.com
http://regionalhealth.com
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WNA Nurses Day at the Legislature was 
held  Thursday, February 11th at the Little America 
Hotel, in Cheyenne, Wyoming. The day was packed with 
education sessions, networking, and exhibitors.

The day started with a presentation from Jesse 
Kennedy, BSN, RN who serves on the ANA Board of 
Directors as Recent Graduate Director-At-Large; his 
presentation was titled “One Strong Voice: Harnessing 
Nurses’ Political Power,” Tiffany Bukoffsky, BSN, RN 
who is the Deputy Executive Officer and Government 
Relations Director for the Ohio Nurses Association, 
presented on “Engaging with the Legislature Through 
Social Media.” Margo Karsten, RN, PhD, the  CEO for 
Cheyenne Region Medical Center,  presented   on “How 
Current Legislation Impacts Nursing Practice.”  The last 
keynote for the event was presented by Ingrid Johnson, 
RN, BSN, MPH, a Project Director for the Colorado 
Center for Nursing Excellence and was titled “Nurses in 
Policy: Putting Yourself on the Inside.”

The day concluded with a Nursing and Legislature 
reception held in partnership with the Wyoming Hospital 
Association and Wyoming Council for Advanced 
Practice Nursing. This was a record-breaking reception 
that was well attended by nurses, hospital CEO’s, 
nursing students and legislators. In addition, Wyoming’s 
Governor Matt Mead was a special guest at the 
reception. 

The 2016 Nurses Day at the Legislature was truly a 
great event. Thank you to everyone who attended and a 
special thank you to Dee Gilson and Suzey Delger who 
were 2016 Program Chairs!

SAVE THE DATE

Nurses Day at the 
Legislature

February 9, 2017

Nurses Day at the 
Legislature Sponsors 

Arthur L. Davis Publishing Agency
Campbell County Health

High Desert Healthcare, LLC
Prevention Management Organization of Wyoming 

Sheridan Memorial Hospital
WNA Northeast Region 

Wyoming Council for Advanced Practice Nursing
Wyoming Hospital Association

 

THANK YOU!

WNA Nurses Day at the Legislature 2016
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February 8th marked the 
first day of the 20 day budget 
session for the Wyoming 
State Legislature. During 
this session, many pieces 
of legislation try to make 
it through the process of 
becoming a law. Some of 
these bills are the product 
of interim committee work 
that has been in process 
since May of 2015. Some 
bills are from individual 
legislators with issues that 
have been brought up by 
their constituents. 

The biggest victory was 
the passage of the Enhanced Nurse Licensure Compact 
and the APRN Compact. Though South Dakota was the 
first state to pass the RN compact legislation (by just a 
few days), Wyoming is the first state to adopt the APRN 
compact. Even though this has passed in Wyoming we 
have to wait until other states have passed legislation 
before the compact goes into full effect. The Wyoming 
State Board of Nursing will provide information as it 
becomes available. Our appreciation and thanks go out 
to Rep. Norine Kasperik and the members of the Labor 
Health and Social Services Committee for helping us 
with the passage of this Legislation.

Because this was a budget session, the biggest topic 
that was discussed was the state budget. Many programs 
were affected by the shortfall of funds this year. One 
of these programs included the Wyoming Investment 
for Nursing (WyIN) funds. Originally this fund was 
decreased by a million dollars, but with a little help from 
Senator Craft and Senator Hastert, they were able to put 
back $437,000.00. Unfortunately this means there will 
be fewer funds available for faculty at the Community 

It’s Official! Wyoming is a Compact State
 2016 Legislative Recap

Colleges, and less for financial assistance to students – 
but it could have been worse. 

The Wyoming Nurses Association follows the bills 
that address the associations Legislative Agenda and 
those that come out of the Labor, Health and Social 
Services Committee (LHSS). This committee has been 
working for the past year to address several pieces of 
legislation, including Medicaid Expansion. This received 
a great deal of attention again this year, but did not make 
it through the Senate. The status of bills can be found at 
http://legisweb.state.wy.us. 

A total of 264 bills were filed with the Legislative 
Service Office. 159 were House Bills and 105 were 
Senate Files. There were also 15 resolutions filed. In the 
first few days of the session, bills were introduced and 
assigned to a committee where they were discussed and 
debated. If the bill passed out of committee, it moved on 
to the Senate or House floor.

Though many bills do not make it through the entire 
process, it is possible that the committee or legislative 
sponsor will try to get it through next year when the body 
meets for the 40 day general session. The Senators and 
Representatives will hear suggestions for interim topics 
and will develop the priorities to be studied during the 
interim. Committees will begin meeting as early as May, 
2016 to begin working on studies and issues that could 
possibly become draft legislation for next year.

Committee meetings are open meetings that anyone 
can attend. The schedule will be posted on the Wyoming 
Legislative Website when it is formulated. WNA 
members are encouraged to attend these meetings in 
order to provide information to the LHSS committee. For 
more information or if you have questions, please contact 
Toni Decklever at tonisrn@gmail.com

Toni Decklever, MA, 
RN, WNA LobbyistOn March 3, 2016, as part of ANA-PAC 

Presidential Endorsement review process, 
Executive Director Tobi Moore and ANA-PAC 

Presidential Endorsement Chair Liz Dietz 
attended the Republican debate 

live in Detroit, Michigan.

Republican Debate

Partnering with our community
for quality health and healing

Hot Springs County Memorial Hospital
Live, work and play in a friendly 

North Central Wyoming Community.

Visit us online for available employment 
opportunities and apply today!

www.hscmh.org

Albany County

Maternal Child Health Nurse 

Albany County Public Health, Laramie

For more information or to apply online go to:
http://www.co.albany.wy.us/employment.aspx

A background check, including the taking of fingerprints,
will be completed.

Open until filled. EEO/ADA Employer.

Click on the “CAREERS” tab to apply today!
www.NNRHospital.com

RN Opportunities await you in our growing community!

•	ED,	RN
•	MSP/ICU	RN
•	OB,	RN

mailto:tonisrn@gmail.com
http://frontierhhh.com/jobs
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 L to R: Rep. Elaine Harvey, Rep. Fred Baldwin, Rep. Norine Kasperik 
(bill sponsor), and Rep. Eric Barlow, all on the House Labor, Health and 

Social Services Committee, and Governor Mead 
signing both pieces of legislation.

All boards benefit from the unique perspective of nurses to achieve 
the goals of improved health as well as efficient and effective health care 
systems at the local, state and national levels. Nurses bring a full set of 
skills not found in other professions and play a crucial role in developing 
high-quality systems of care 
that offer better outcomes and 
increased satisfaction for people, 
families and communities. It’s for 
these reasons that we are working 
to help the profession “leap into 
leadership.” 

For more information on the 
NOBC and to have your efforts in 
board leadership be recognized 
and counted, visit our website: 
www.nursesonboardscoalition.org

10,000 Nurses 
on Board by 2020

Wyoming Made History
On March 1, 2016, Wyoming made history 
as we were the first in the country to pass 
both the enhanced nursing compact and 

the APRN compact.

Jackson Hole, Wyoming

For more information please visit 
 and 

click on the “careers” tab.

www.tetonhospital.org

The assurance of safe, quality care is fundamental to the 
vision of St. John’s Medical Center. Meeting and exceeding the 
expectations of our patients and achieving best outcomes are 
central goals to which all employees at SJMC aspire.

In the past three years, St. John’s Wellness Department 
has greatly expanded its services designed to keep our 
community fit and healthy.

If you are a nursing professional interested in working for 
us contact us today and come see all that St. Johns Medical 
Center has to offer!

Drug Free Employer/EOE

Peak Wellness Center has current full time 
positions for Nurse Practitioners.  

Nurse Practitioners qualifications are:
•	 Master’s	Degree	or	graduate	of	a	nurse	practitioner	program	in	nursing.
•	 Supervised	experience	in	providing	mental	health	services	with	SPMI	

and substance abuse.
•	 Registration	with	Wyoming	State	Board	of	Pharmacy
•	 Possession	of	a	Controlled	substance	Registration	Certificate	(DEA)
•	 Licensed	as	APRN

Why Peak?
•	 We	offer	a	broad	base	of	outpatient	and	residential	mental	health	and	

substance abuse services, providing clinic based and community based 
treatment.  

•	 We	offer	a	chance	to	get	your	life	back	thru
1.	Supported	Living	for	adults	with	serious	mental	illness	and	substance	

dependence
2.	Primary	Residential	Treatment	for	substance	dependence
3.	Primary	Residential	Treatment	for	dual	diagnosis
4. Detoxification for both men and women

•	 	We	offer	all	services	on	“An	Ability	to	Pay”

Peak offers a comprehensive package of benefits for the 
individual or family.  
•	 Medical,	Dental,	Vision,	Disability
•	 Employee	life	and	voluntary	life
•	 Retirement	plan
•	 Generous	paid	annual,	sick	and	holiday	time	off

To apply simply send your resume and a cover letter.  
Forward	this	to	Brenda.Hay@PeakWellnessCenter.org.	

In	the	subject	line	include	“JOBS	NOW”

Saratoga Care Center 
We are looking for nursing staff to 
join our already cohesive team.
We are a close knit group working 
in an awesome environment. Our 
community is very friendly and 
welcomes newcomers with open 

arms. Saratoga Wyoming has 
so much to offer for outdoor 

enthusiasts.
Twelve hour and eight hour 

shifts available.

Contact Anita Cox-Mills RN, 
Nursing Home Administrator 

(307) 326-8212 or (307) 578-7543
e-mail: acox-mills@hmsmt.com

Do you have 3 - 15 extra or 
available hours per week?

 Be an Adjunct Nursing Instructor
2 positions available - 1 each in Douglas & Torrington

TORRINGTON
CNA/CPR Instructor needed for Summer & Fall 2016 
and Spring 2017 to teach HLTK 1510, 1511, 1525 for 
$640/credit hour ($3.5K, $960 & $3.5K respectively)

DOUGLAS
RN Instructor required July 1 for AY16-17 to teach 
Clinicals, Skills Lab & Simulation; Join our team for 
Wyoming’s newest ADN program!

Visit ewc.wy.edu/jobs for details

EWC is an AA and EEO employer

http://unco.edu/nursing
http://sweetwatermemorial.com
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National Nurses Week 2016
“Culture of Safety: Safety 360 Taking Responsibility Together” 

Key Messages

In recognition of the impact nursing has on 
patient outcomes and the quality of care, the 
American Nurses Association (ANA) has designated 
2016 as “Culture of Safety” and the tagline is “Safety 
360 Taking Responsibility Together.” Keeping with 
this focus, the theme for National Nurses Week 2016 
(May 6-12) is “Culture of Safety—It Starts with 
You.”

Overarching Key Messages 

•	 Safety is everyone’s responsibility. There is no 
hierarchy. Safety requires empowering every 
voice.

•	 A culture of safety is one where nurses feel 
supported, listened to and understood. A culture 
of safety fosters transparency, accountability and 
results.

•	 Nurses foster open conversations about safety 
issues, such as fatigue, stress, safe patient 
handling, workplace violence, incivility and 
bullying.

•	 Nurses prioritize safe staffing and help connect 
individual, team and organizational safety goals.

•	 National Nurses Week celebrates the 
contributions nurses make every day to make 
positive changes for patients.

•	 Nurses ensure the delivery of quality health care to 
patients, families and society.

•	 Nurses are recognized by the public for upholding 
high ethical standards. An annual Gallup survey 
shows that the public has ranked nursing as the 
top profession for honesty and ethical standards 
for 14 years straight.

•	 Nurses have a critical responsibility to uphold 
the highest level of quality and standards in 
their practice, including fostering a safe work 
environment.

•	 Nursing leaders ensure resources are available 
to achieve safety results, providing resources for 
adequate staffing, equipment and education.

•	 Nurses use quality measurements to improve 
patient outcomes.

•	 The American Nurses Association (ANA) has 
a long-standing commitment to ensuring the 
health and wellness of nurses in all settings. 
ANA supports improving the work life of health 
care providers: what’s good for nurses is good for 
patients.

Additional Background and Examples
It has been 15 years since the Institute of Medicine 

(IOM) issued the call for a safer health care system in 
its landmark reports To Err Is Human and Crossing the 
Quality Chasm.

To Err Is Human found that between 44,000 and 
98,000 hospitalized patients die each year from 
preventable medical errors. Many nurses were shaken by 
the report, as “do no harm” is at the core of nursing.

The follow-up report, Crossing the Quality Chasm, 
had a broader focus and suggested a roadmap for 
reforming the nation’s health care system. Taken 
together, these two reports have shaped the modern 
patient safety conversation.

ANA endorsed the National Patient Safety 
Foundation report which reiterates the importance of 
establishing and sustaining a culture of safety. The 
report emphasizes “the wellbeing and safety of the 
healthcare workforce.” ANA supports the concept that a 
healthy nurse leads to a healthy community.

Recent studies suggest U.S. patients experience a 
far greater number of adverse events each year than 
even suggested by the IOM 15 years ago. A 2013 study 
published in the Journal of Patient Safety revealed that 
preventable adverse events accounted for 210,000 to 
440,000 deaths of hospital patients every year. There is 
still work to be done and nurses will play a key role.

Nurses have been instrumental in improving the 
quality and safety of health care particularly when it 
comes to hospital-acquired conditions. According to the 
Agency for Healthcare Research and Quality (AHRQ) 
these conditions declined 17 percent between 2010 and 
2014. There were 2.1 million fewer hospital-acquired 
conditions, 87,000 saved lives, and $20 billion in 
savings.

American Nurses Association

Embrace the incredible 
 opportunities & rewards of  
    educating nurses!

The UND Masters of Science, Nurse Educator track prepares graduates for faculty positions in 
nursing education programs and for planning and delivering staff and patient education.
 · Accessible for the working professional: full-time & part-time options are available
 · Online program with two required campus visits: orientation and a one week on-campus  
  lab experience
 · Strong clinical base. Graduates are eligible to sit for the NLN CNE exam
 ·  Affordable: Online students receive in-state tuition
 · Experienced faculty

Application Deadline is May 1, 2016
Learn more at: www.nursing.UND.edu/programs/nurse-educator

•	 We	offer	classes	in	CPR,	First	Aid	and	BLS	for	
Healthcare	Providers

•	 You	can	sign	up	for	the	classes	on	our	website
 employeeonboarding.net

Cheyenne,	WY
307-701-5400

info@employeeonboarding.net

Benefits include: vacation, sick, health, dental, and
vision insurance. 401k and 4011RA

Private and Semi-Private Rooms | Specializing in Short Term Stays or 
Long Term Placement | Variety of Recreation and Therapeutic Activities | 

Specialized Nutritional Services Including Registered Dietitian |  
Physical and Occupational Therapy | Respite Care | Hospice Care

  307-358-3397

  1108 Birch Street | Douglas, WY 82633

Looking for
RNs and LPNs

http://westernwyoming.edu/nursing
http://www.uwyo.edu/nursing/programs/ms-nurse-leader
http://uwyo.edu/nursing
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SILVER SPRING, MD–American Nurses 
Association (ANA) President Pamela F. Cipriano, PhD, 
RN, NEA-BC, FAAN, commended Representative 
John Conyers (D-MI) and Senator Al Franken (D-MN) 
for the reintroduction of the Nurse and Health Care 
Worker Protection Act, (H.R. 4266/S. 2408). The bill 
would establish a national occupational safety standard 
that would eliminate the manual lifting of patients by 
registered nurses (RNs) and health care workers through 
the use of modern technology and safety controls. 
Additionally, health care employers would be required 
to implement a comprehensive safe patient handling and 
mobility program and educate and train their workers in 
proper use and practices.

“Every day, nurses and other health care 
workers suffer debilitating and often career-ending 
musculoskeletal disorders when they manually lift 

Congressional Bill Could Extend 
Thousands of Nursing Careers

by Preventing Injuries
or move patients, and work in pain. Manual lifting is 
an unacceptable risk and practice when we have the 
technology and knowledge to significantly reduce 
injuries. This bill signals that workers are not expendable 
and injuries are not tolerable as just ‘part of the job.’ It is 
a much needed step in the right direction to implementing 
safer programs that will help to save and extend the 
careers of thousands of registered nurses.” said Cipriano, 
noting that safe lifting technology and simple devices 
also prevent injuries to patients and preserve their dignity.

National occupational safety figures show RNs 
ranked sixth of all occupations in the number of cases 
of musculoskeletal injuries resulting in days missed 
from work. This rate can be reduced considerably 
through widespread adoption of safe patient handling 
and mobility programs. In an ongoing ANA survey, 42 
percent of nurses said they are at a “significant level of 
risk” to their safety from lifting or repositioning patients, 
and more than half said they experienced shoulder, back, 
neck or arm pain at work.

The bill incorporates principles from Safe Patient 
Handling and Mobility: Interprofessional National 
Standards, a framework developed by an expert ANA 
panel to establish a comprehensive program for creating 
a culture of safety in health care settings and professions 
and eliminating the manual handling of patients. In 
addition to the cultural and educational components, 
the standards emphasize architectural design principles; 
methods for selecting technology; integration of patient 
care plans; and evaluation of the effectiveness of the 
program.

American Nurses Association

Sign On Bonus
Laramie	Care	Center	is	now	hiring

RN/LPN/CNAs.	Sign	On	Bonus	available	for	FT/PT.	Candidate	
must have a Wyoming license in good standing.

For inquiries, please call or stop by at 
307-742-3728	•	503	S.	18th	St.,	Laramie	or	apply	at	

www.5sqc.com

EOE

Maybe it’s time to build a career as unique as you are. 

At	Golden	LivingCenters,	we	don’t	treat	nurses	like	
commodities.	We	know	that	behind	the	nurse	there’s	a	person	
and	that	person	deserves	the	chance	to	do	more	with	their	
talent,	work	with	the	best	technologies	and	enjoy	a	work	

environment	that	is	as	close	to	family	as	it	gets.	If	your	career	
feels	a	little	generic,	this	is	definitely	a	Golden	opportunity.

Are you one of the crowd or one of A kind?

111	W.	36th	St.	|	Scottsbluff,	NE	69361
P.	308-635-2019	|	F.	308-635-2438

jobs.goldenliving.comScottsbluff

Edgewood Sierra Hills in Cheyenne, WY is looking for a Clinical 
Services Director (CSD) within our assisted living community. 

A licensed RN, the CSD oversees the overall operations of the 
nursing department. Experience in a senior living environment 
is a plus.

If you’re interested in this position, 
send your resume to Mike Quintal, Executive Director at 
michael.quintal@edgewoodvista.com

CLINICAL 
SERVICES
DIRECTOR

> www.edgewoodseniorliving.com <

501 S. Burma Avenue
Gillette, Wyoming 82716
307-688-1500 or
307-688-1504
hr@ccmh.net

cchwyo.org/careers

http://www.columbinehealth.com
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American Nurses Association

DON’T LET YOUR PATIENTS
PUT IT OFF

Confused about 
what screening recommendations 
to make to patients? 
 
Wyoming’s State Cancer Control Plan recommends 
colorectal cancer screening beginning at age 50 with a 
colonoscopy every 10 years. 

Rescreening more frequently than every 10 years 
may be recommended based on results of the first 
colonoscopy. Immunochemical (stool) testing should 
be done annually beginning at age 50. 

Individuals are encouraged to talk with their provider 
about initiating screening before age 50 if they have a 
family history of colon cancer. 

No-cost colonoscopies are available for Wyoming 
residents who meet certain eligibility guidelines.

For more information
visit us on the web at
www.health.wyo.gov/phsd/ccp
or call 1-866-205-5292.
Wyoming Colorectal
Cancer Screening Program

March is Colorectal Cancer 
Awareness Month

Assistant Professor for Nursing 
(Med/Surg-Mental Health) Full Time Tenure Track

Required Qualifications
•	 Licensed as a Registered Nurse in Washington state 
•	 Masters degree in Nursing and/or Nursing Education
•	 3 years nursing experience
•	 Must meet vocational certification standards
•	 Med/Surg background with mental health experience

Apply at columbiabasin.edu/jobs
CBC is an EEO/AA employer.

Protected classes are encouraged to apply.

State of Wyoming, Department of Health, Aging Division, 
Healthcare Licensing and Surveys is recruiting for

Health Facility Surveyor 
Recruitment	ID:	HSHPO9-03898

Conduct surveys and investigate complaints in accordance with 
Wyoming State Statutes and agreement with the Federal Centers for 

Medicare and Medicaid Services (CMS). Enjoy small town atmosphere 
only 100 miles from Denver, NO STATE INCOME TAX, an average of 300 

days of sunshine and unlimited outdoor activities.

For more information or to apply online go to:
http://www.governmentjobs.com/careers/wyoming/

jobs/1312649/hshp09-03898-health-facility-surveyor-cheyenne

Open until filled. EEO/ADA Employer.

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

RN to BSN Online Program MSN Online Program

• No Campus
 Visits
• Nationally 

Accredited

• Classes That Fit 
 Your Schedule
• Competitive
 Tuition

SimpleWreath
SimpleWreath specializes in handmade, natural looking wreaths that enhance

the beauty of your home, both inside and out.

Etsy: http://www.etsy.com/shop/simplewreath

Facebook: https://www.facebook.com/simplewreath

E-mail: simplewreath@gmail.com

Please enjoy 
10% off with 
coupon code: 

NURSE10

I would love to have you visit my shop! If you have questions or would
like to request a custom order, please do not hesitate to contact me.

Searching for the 
perfect career?

www.nursingALD.com

Search job listings in all 50 states, and filter 
by location & credentials

Browse our online database of articles and content

Find events for nursing professionals in your area

Find your future here.

Get started now!

http://www.wyhc.org
http://www.etsy.com/shop/simplewreath 
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The Centers for Disease Control and Prevention (CDC) 
has updated its interim guidelines for healthcare providers 
caring for infants and children with possible Zika virus 
infection. The guidance, which has been expanded to 
cover children up to 18 years old, includes: 

•	 A new recommendation that  infants with typical 
head size, normal ultrasounds, and a normal 
physical exam born to mothers who traveled 
to or lived in areas with Zika do not require any 
special care beyond what is routinely provided to 
newborns. 

•	 A new recommendation to suspect Zika virus 
disease in children, in addition to infants, who 
have traveled to or lived in an area with Zika 
within the past 2 weeks and have at least two of 
these symptoms: fever, rash, red eyes, or joint 
pain. Because transmission of Zika virus from 
mother to infant during delivery is possible, this 
recommendation also applies to infants during 

Zika Virus: Guidance Updates
the first 2 weeks of life whose mother traveled to 
or resided in an affected area within 2 weeks of 
delivery. 

•	 Parents in families traveling to or living in areas 
with Zika can help protect their children by strictly 
following steps to prevent mosquito bites. Based on 
what we know now, Zika virus disease in children, 
as for adults, is usually mild. As an arbovirus, 
Zika is a nationally notifiable condition; healthcare 
providers should report suspected cases to their 
local, state, or territorial health department. 

In related news, the Food and Drug Administration 
(FDA) has recommended that people who have visited 
areas with active Zika virus transmission or who have 
a confirmed or potential case of the virus defer from 
donating blood. According to the new guidelines: 

•	 In areas without active Zika virus transmission, 
donors at risk for Zika virus infection should be 
deferred for four weeks. 

•	 In areas with active Zika virus transmission, 
whole blood and blood components obtained for 
transfusions should come from areas of the United 
States without active transmission. 

•	 Blood establishments should update donor 
education materials with information on the 
mosquito-borne illness, including symptoms, and 
ask potentially affected donors to defer donation. 

In addition to these recommendations, the FDA is 
prioritizing development of blood screening tests to help 
identify the virus. Thus far, no known instances of the 
Zika virus entering the U.S. blood supply have been 
reported. 

For further information: 
CDC Updated Guidelines Infants and Children: 

www.cdc.gov/mmwr/volumes/65/wr/mm6507e1er.htm 
ANA Zika Virus Website: www.nursingworld.org/

Zika-Virus-Information 
Questions or comments: sharon.morgan@ana.org 

American Nurses Association
Nursing Instructor, Sheridan College

Responsible and accountable for ensuring fulfillment of educational goals 
and objectives of the nursing program, and ensuring program compliance 

with applicable nursing education regulatory agencies. These responsibilities 
require leadership in both academic and clinical settings; participating 

in educational planning; evaluating student performance; motivating and 
advising students and generating program reports as needed.

Full-time nursing faculty is a 9-month contract with a load ranging from
240-280 contact hours.

Apply online at: https://jobs.sheridan.edu.

Northern Wyoming Community
College District

Sheridan College   •   Gillette College   •   NWCCD: Buffalo

Nursing Opportunities Available
• ER / Medical-Telemetry Unit Nurse Supervisor

• Emergency Room Nurse    • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse

Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, IDON, 
928-755-4501, 

ernasha.mcintosh@sagememorial.com.

Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

http://www.carsontahoe.com
http://www.ivinsonhospital.org
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The WNA Nursing Summit 
and Convention will be held 

September 22-23, 2016 
at the Best Western Ramkota, 

Casper, Wyoming.

Welcome 
New WNA Members

WNA Only 
Jennifer Anderson, Cheyenne 

Leesa Belus, Buffalo 
Shelly Kindt, Cody 

Louise Posten, Gillette 
Sara Tripp, Sheridan

Central Region 
Rebecca Clark, Lusk 
Paula Coates, Casper 
Linda Cole, Douglas 
Sarah Frank, Casper 

Leslie Murtagh, Casper 

Northwest Region 
Oleksandra Pederson, Worland 

Laurie Squillaci, Jackson

Northeast Region 
Cyndee Cornell, Sheridan 

Judith McDowell, Sheridan 
Andrea McMackin, Gillette 
Melissa Thomas, Sheridan 

Southwest Region 
Karilynn Baker, Rock Springs 

Southeast Region 
Joan Brennan, Cheyenne 

Sara Goldsworth, Cheyenne 
Danielle Lovato, Cheyenne 
Gina McWhirter, Cheyenne 
Laura Vaughan, Cheyenne

Adjunct Instructor  Nursing Assistant Jackson, 
which is responsible for teaching nursing assistant courses, 
including associated laboratories and clinical experiences. 

The successful applicant for the adjunct faculty position 
must have a Bachelor’s degree in Nursing.  

Compensation is $600 per credit hour. 
Persons interested can find complete position announcements 

and applications on our web site (https://careers.cwc.edu)
CWC is an EOE/DFWP.

Innovation and Excellence in Education!

Central Wyoming College 
invites applications 

for the part-time faculty 
position of:

 Simple, Safe, Professional 
 Care . . . In the Home.

Serving Douglas, Gillette, Wright, 
Moorcroft, Sundance, Upton, 

Hulett, Newcastle, Casper 
& Glenrock

307-756-3344

Call	406-248-3149	or	Email:	
Vicki Thuesen		•	v.thuesen@mtmigrantcouncil.org

Montana Migrant & Seasonal Farmworker Council Inc.
3318 3rd Ave. North, Suite 100 • Billings, MT 59101

MMc  is seeking Full or Part Time 
Family Nurse Practitioners and 

Registered Nurses for our farmworker 
health clinics in Montana and Wyoming!

New grads encouraged to apply. 
NEW! Competitive Wage Scale

Opportunity to provide primary health care 
services for agricultural families in clinics, mobile 

clinics, homes, fields, schools and orchards. 

Johnson	County	Healthcare	Center	in	Buffalo,	Wyoming	is	
looking	for	a	qualified	nurse.	Wages	are	negotiable	

with	experience.	Excellent	benefits.

	Contact	Mary	at 684-6322 or maryl@jchealthcare.com

www.jchealthcare.com

Looking for a Job?

http://conversehospital.com
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If you, or someone you know is interested in 
quitting tobacco, the Wyoming Department of 
Health offers many great resources to help! 
The WQTP recently enhanced the program. 
In addition to offering free counseling, 24/7 
web-based resources, and free nicotine 
replacement therapy with discounted 
prescription medications, the WQTP now has a 
program specifically for pregnant women, 
designed to offer them the best 
chance for successfully 
quitting tobacco, both 
during and after 
pregnancy.

Visit www.quitwyo.org or 
call 1-800-QUIT-NOW to enroll in the program!

http://www.mvrhospital.com/careers
https://yourfuture.sdbor.edu
https://yourfuture.sdbor.edu

