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Building Nursing’s Preferred Future –
The VOICE of Professional Successes and Constructive Change

Sara Jarrett, EdD, RN
President CNF

Is there a new reality for 
Nurses and Nursing? Do 
we have a VISION that will 
guide the VOICE?

The collective voice of 
our profession has been 
quiet, reserved and often 
absent. As the health care 
system is being transformed 
each day in many different 
ways, we need to articulate our value – that is we 
must be able to say what is the nursing knowledge 
and the skill sets that we bring to the point of 
care delivery. Further, we should articulate the 
relationship of nursing care and presence and 
quality care outcomes.

There is a poem titled: “Just a Nurse”, by 
Suzanne Gordon that was written a number of 
years ago and published in the book, From Silence 
to Voice. (Buresh and Gordon 2013). I will include 
this with the hope that it will give inspiration, 
guidance and a framework to help all nurses 
develop their own positive voice about the scope 
of nursing roles and contributions to health care.

Just a Nurse
By Suzanne Gordon

I’m “just a nurse”; I just make the difference 
between life and death.

I’m “just a nurse”; I just have educated eyes 
that prevent medical errors, injuries and other 
catastrophes. 

I’m “just a nurse”; I just made the difference 
between healing and coping, and despair.

I’m “just a nurse”; I just make the difference 
between pain and comfort.

I’m “just a nurse”; I’m just a nurse researcher 
who helps nurses and doctors give better, safer and 
more effective care.

I’m “just a nurse”; I am just a school nurse who 
makes sure children stay healthy so they can learn 
in school.

I’m “just a nurse”; I just work in a major 
teaching hospital managing and monitoring 
patients who are involved in cutting-edge 
experimental research.

I’m “just a nurse”; I just educate patients and 
families about how to maintain their health.

Colorado Nurses Association President

Theresa (Terry) Buxton
President CNA

As a new graduate 
many years ago I learned 
about leadership in my 

undergraduate BSN 
class. I heard about 
how every nurse was 
a leader but what I 
saw instead was that 
leadership started 
at the top and it 
took a long time get 
there. Since much 
of my work as an 
occupational health nurse was performed 
by just one nurse, me, I did not experience 
the traditional promotions and rise to the 
top of an organization’s management. Thus, 

I figured I would never qualify as leader and it 
wasn’t worth the time to bother.

When I went back to school after a 26 year 
hiatus I started looking through the lens of 
leadership very differently. I realized that I was 
defining leadership by a job description rather 
than the characteristics and actions of leaders. 
And, I wrongly confused informal leadership 
as being unimportant as compared to formal 
leadership. These two misconceptions held me 
back from so many opportunities to lead and 
be led. As I began to formulate a new definition 
of leadership I realized that in its most basic 
form leadership is a commitment to others; a 
statement of caring. Why it took me so long to 
realize this I don’t know, but once I understood 
this new definition I was able to unleash 
various forms of leadership without even 

Building Nursing’s Preferred Future continued on page 22

Leadership Unleashed continued on page 23

Leadership Unleashed

Theresa Buxton
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Executive Director’s Column

Workplace Advocacy from 
Colorado Nurses Association

Colleen Casper, RN, MS, DNP
Executive Director, Colorado Nurses Association

The Colorado Nurses Association (CNA) 
supports workplace advocacy strategies to 
promote a professional work environment for 
nurses in all practice settings. CNA supports 
nurses working collaboratively with their 
employers to make the workplace safe and 
conducive to providing quality patient care 
while enhancing professional nursing practice. 
Workplace advocacy supports the individual 
nurse in both professional and personal 
development helps the nurse address workplace 
challenges. 

Strengthening the advocacy role of CNA for 
Colorado RN’s builds on the important work 
done in 2008, when, then Governor Bill Ritter, 
and the Colorado State Legislator authorized a 
State-wide study of hospital based patient care 
units to describe the relationship of nurses 

involvement in decision making and patient 
outcomes. Specifically, the study reported that 
patient care units that had perceived higher 
levels of RN involvement in decision making 
reported a lower intent to leave their current job, 
fewer catheter associated blood infections, and 
fewer patient complaints (Houser et al. (2012). 
Involving nurses in decision making Improving 
both nurse and patient outcomes. JONA (42) 7/8; 
375-382.

The American Nurses Association’s (ANA) 
Workforce Advocacy Tools

Registered nurses promote and restore health, 
prevent illness and protect the people entrusted 
to their care. They work to alleviate the 
suffering experienced by individuals, families, 
groups and communities. In so doing, nurses 
provide services that maintain respect for 
human dignity and embrace the uniqueness of 
each patient and the nature of his or her health 
problems, without restriction with regard to 
social or economic status.

The ANA offers numerous resources 
and tools in support of workforce advocacy  
(www.nursingworld.org). Some of these 
include strategies to creating a healthier work 
environment through staffing, workflow design, 
physical environment, personal/social factors, 
and organizational factors. Also available are 
tools to assist you in identifying mechanisms 
for RN’s to affect policies, develop conflict 
resolution models, and the importance of 
applicable nursing practice standards.

The CNA Government Affairs and Public 
Policy Committee is interested in working 
with Colorado Clinical RN staff to advance 
healthy work environments to optimize patient 
outcomes, as well as maximizing career 
benefits. Join us in this work.

For more information, contact Colleen@
coloradonurses.org.

http://ahima.org/events/2016virtualapr-CDIP-ExamPrep
http://www.vvmc.com
http://www.vvmc.com/careers
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Updates 
from the

Jo Donlin, Georgia Roberts, Colleen Casper

As a Colorado nurse, it is sometimes difficult 
to keep the different regulatory and advocacy 
organizations straight. This document identifies 
three key entities in Colorado - NPATCH, BON and 
CNA. If you are not familiar with these acronyms, 
read on and learn how you can engage with policy 
and regulatory issues on many levels.

Nurse Physician Advisory Task Force for Colorado 
Healthcare

The Nurse Physician Advisory Task Force for 
Colorado Healthcare (NPATCH) is a healthcare 
policy task force that is housed in the Division of 
Professions and Occupations at the Department of 
Regulatory Agencies (DORA). NPATCH was created 
in 2009.

NPATCH’s purpose is to promote public safety 
and improve healthcare in Colorado by facilitating 
communication between the practices of nursing 
and medicine. Its focus on policy is unique within 
the Division. The Governor appoints the Task 
Force’s 12 members, comprised of five physicians, 
five nurses and two consumer representatives. One 
physician is a representative from the Colorado 
Medical Board, and one nurse is a representative 
from the State Board of Nursing. The Task Force 
conducts its business according to the authority 
granted in its statutes and Bylaws.

NPATCH has the statutory authority to review 
and analyze a variety of issues, and can make 
recommendations to the State Board of Nursing, the 
Colorado Medical Board, and the Executive Director 

of the Department of Regulatory Agencies. While 
NPATCH members can choose which topics they 
want to address within their statutory authority, 
consumers, advocacy groups, regulatory boards, 
and state Executive Branch agencies also can submit 
topics for NPATCH consideration. Factors considered 
when NPATCH selects a topic for review include:

•	 how	 significantly	 the	 topic	 affects	 healthcare	
consumers;

•	 level	 of	 interest	 in	 the	 physician	 and	 nurse	
communities;

•	 how	 the	 the	 topic	addresses	 the	 interaction	of	
nursing and medicine;

•	 whether	 the	 issue	 is	 consistent	 with	 the	
NPATCH statutory authority.

To learn more about NPATCH view the website 
at www.colorado.gov/npatch. It provides key 
information about the Task Force’s members, 
schedule, agendas and recommendations.

Colorado State Board of Nursing
In 1905, the Colorado General Assembly 

created the State Board of Nurse Examiners (BNE) 
to maintain a registry of professional nurses. 
The duties of the BNE included administering 
examinations, issuing licenses, and revoking the 
licenses of those who violated the law.

After over a century of conducting regulatory 
oversight, the State Board of Nursing is now 
responsible for enforcing statutes, rules and policies 
as implemented by the Nurse Practice Act, Nurse 

Keeping Resources Straight

Join a fun camp community 
and spend a summer in the 

Colorado Rockies

Colvig Silver Camps has an open Nurse position for the 
summer of 2016. Overall responsibility for staff and camper 

health, RN licensure required and pediatric experience 
preferred. Salary commensurate with experience and private 

cabin/bathroom included. You have kids? We also offer a 
tuition benefit. May 21–August 9.

Contact Tyler Dixon 970-247-2564
Visit: colvigsilvercamps.com

Keeping Resources Straight continued on page 20

March 7
May 2

June 20

http://coloradotech.edu/nursing
http://oru.edu/bsn
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2015 Five Colorado Nurses Inducted into 
The American Academy of Nursing

Five Colorado nurses were inducted 
as fellows into the American Academy of 
Nursing in October 2015. The Academy is 
currently comprised of more than 2,300 
nurse leaders in education, management, 
practice, policy and research. Academy 
fellows include hospital and government 
administ rators, college deans and 
renowned scientific researchers.

Congratulations to all 
Colorado Inductees.

Kathleen D. Sanford
DBA, RN, FACHE

Catholic Health Initiatives

Lisa Spruce 
DNP, RN, CNS-CP, CNOR, 

ACNS, ACNP, ANP
Association of periOperative 

Registered Nurses

Elizabeth Marion Pace, 
MSM, RN, CEAP, CPS II

Peer Assistance Services, Inc.

Cheryl A. Krause-Parello, 
PhD, RN

University of Colorado 

Madalynn Neu 
PhD, RN

University of Colorado 

http://www.nursing.ucdenver.edu/RN-BS
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Peer Assistance

Saving the Nursing Workforce: Part Three
Talking About Trauma

Authored by Jennifer Place, MA, LPC, LAC

In the past two issues of the Colorado Nurse, this column has suggested 
mental health and substance use disorders are significant threats to the future 
of nursing. To augment the topic of depression discussed in the November, 2015 
issue, trauma is the next presenting concern for nurses.

Trauma can be defined as “a psychologically upsetting experience that 
produces an emotional or mental disorder or otherwise has lasting negative 
effects on a person’s thoughts, feelings, or behavior” (Miller- Keane, 2003).

It is no secret nurses are exposed to first-hand trauma in the workplace. As 
one nurse states, “Nurses have always dealt with trauma - whether caused by 
natural disaster, war, plague, accident, or fire – and with people in physical, 
emotional, or spiritual crisis” (Butkas et al., 2005, p. 77). The prevalence of 
physical and verbal assault experienced directly by nurses has been documented 
between 16% and 88%, depending upon the study and practice setting. The 
experience of second-hand trauma, often called compassion fatigue, seems to 
be nearly universal (Hooper et al., 2010). Nurses need not wait until they are 
in practice to experience trauma. Anecdotal data collected from a sample of 
participants in the Nursing Peer Health Assistance Program indicate roughly 
85% experienced a significant trauma before the age of 18. Nearly two-thirds 
(63%) had experienced more than one.

The implications of trauma-related disorders are significant and pose a 
risk to patient care. Left untreated, a nurse may experience hopelessness, 
depersonalization, cynicism, burnout, and in more extreme cases, dissociative 
disorders and physical illness. Luckily, this threat to the nursing workforce 
is being more widely acknowledged. For example, in the 2015 revision of their 
Code of Ethics, the American Nurses Association acknowledges, “Fatigue and 
compassion fatigue affect a nurse’s professional performance and personal life. 
To mitigate these, nurses should eat a healthy diet, exercise, get sufficient rest, 
maintain family and personal relationships, engage in adequate leisure and 
recreational activities, and attend to spiritual or religious needs” (ANA, 2015, 
p. 19). The Code further decrees, “Nurses in all roles should seek this balance, 
and it is the responsibility of nurse leaders to foster this balance within their 
organizations.”

Warning signs that you or someone you know are suffering from direct or 
indirect exposure to trauma:

1) Unwanted or intrusive memories of the event, including flash-backs;
2) Changes in sleep habits and/or nightmares;
3) Intense anxiety when reminded of the event;
4) Avoidance of thoughts, feelings, or people related to the event;
5) Memory loss surrounding significant parts of the event;
6) Feelings of emotional numbness;
7) Increased irritability and anger;
8) Difficulties concentrating or completing tasks;
9) Increased use of alcohol or drugs;
10) Feeling “jumpy” or easily startled.
If you experience any of these symptoms, seek help immediately. As the 

editorial director of the American Journal of Nursing opines, “A nurse’s 
seeking help when experiencing PTSD should not be viewed as personal 
weakness...nurses must acknowledge the burdens they bear and the 
emotional and physical tolls those take” (Schwarz, 2005, p. 13).

Peer Assistance is a regular column in the Colorado Nurse provided 
by Peer Assistance Services, Inc. (PAS). The Colorado Board of Nursing 
contracts with PAS to provide the statewide Nursing Peer Health Assistance 
Program. For more information please visit www.PeerAssistanceServices.org 
or call 1-800-369-0039. To provide comments/suggestions regarding content, 
email info@peerassist.org.
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Carole C. Schriefer, R.N., J.D.
Member: The American Association of Nurse Attorneys (TAANA)

Carole’s practice concentrates on the defense of nurses, 
nurse practitioners, and other health care providers in 
professional licensing matters, investigations, Board of 
Nursing hearings, Medicare and Medicaid matters, OIG 
exclusions, criminal defense, disputes with hospitals and 
employers, contracts, administrative hearings, corporate 
matters and transactional matters.

By Appointment
155 E. Boardwalk Drive, Suite 424

Fort Collins, Colorado 80525
Telephone: (970) 416-7456

Telefax: (866) 203-1464

LEGAL REPRESENTATION FOR NURSES

The healTh law Firm
www.ThehealThlawFirm.com

- RN to BSN
- RN to BSN to MSN
- MSN – 5 High Demand Specializations
- DNP – Specializations in Educational 
  and Executive Leadership

Education Partner of the Colorado 
Nurses and Hospital Associations.

Learn more about discounted tuition rates: 
866-922-5690 | www.americansentinel.edu/cha

ACCREDITED ONLINE NURSING DEGREES

mailto:info@peerassist.org
http://donoralliance.org
http://donatelifecolorado.org
http://donatelifewyoming.org
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Developing Our Next 
Nursing Leaders

Susan Moyer MS, CNSPH, RN
Project Director for the 

Colorado Center for Nursing Excellence

In 2010, the Institute of Medicine (IOM) released a landmark report, The 
Future of Nursing: Leading Change, Advancing Health, which addressed the 
crucial role of nurses in a rapidly evolving health care landscape. Shortly 
after the release of The Future of Nursing report, AARP and the Robert Wood 
Johnson Foundation launched the Future of Nursing: Campaign for Action 
to shepherd The Future of Nursing report’s recommendations. Funding was 
provided to Action Coalitions which were developed in every state to facilitate 
the implementation of the reports recommendations. In 2014, the Robert Wood 
Johnson Foundation asked the IOM to convene a committee to assess progress 
made on implementing The Future of Nursing report recommendations and 
identify areas that should be emphasized over the next 5 years. The Report 
in Brief: Assessing Progress on the Institute of Medicine Report. The Future 
of Nursing was released on December 4, 2015. The committee found that 
progress toward the 2010 recommendations and associated goals for 2020 
have been made. The committee recommended that preparing and enabling 
nurses to lead change to advance health should continue to be emphasized 
and is a crucial component for the future of nursing. The Report in Brief 
stated: “Nurses in leadership positions contribute their unique perspective 
and expertise on issues such as health care delivery, quality, and safety. 
The committee recommends that the Campaign for Action work to expand 
efforts and opportunities for Interprofessional collaboration and leadership 
development.” (National Academy of Sciences, 2015, p.2)

The Colorado Center for Nursing Excellence and the Colorado Action 
Coalition regard this recommendation as a priority. One initiative to 
develop future nurse leaders has been dubbed 40 under 40. It is a catchy 
moniker, although a bit limiting in its scope. The initiative is much bigger 
than developing just 40 nurses and although the target goal is development 
of young nurse leaders, it is not limited to those under 40 and includes 
established nurse leaders with a desire to build younger nurse leaders. Forty 
under 40 started with a kickoff event in May of 2015 to identify what tools 
young nurse leaders needed for professional development. Through this 
event, it was identified that having a mentor was a key strategy and young 
leaders were encouraged to seek out a mentor. The young nurse leaders in 
attendance also requested opportunities for networking with other young 
leaders. This request led to the development of quarterly networking events 
that include a speaker or panel discussion followed by time for socializing 
and networking.

This group also requested an annual event with educational 
opportunities. Thus, in 2016, the Annual 40 under 40 event with keynote 
speaker Donna Strickland MS PMHCNS-BC CSP RN will present on Leading 
through Chaos and Change. The event will be held May 24th at the Mt. 
Vernon Country Club. The afternoon will include skill building sessions 
such as authentic communication, identifying and intervening with an 
impaired co-worker, and examples of nurse led quality improvement 
projects. Registration for this event is open and seating is limited so please 
register now and join us for this exciting event. The target audience is 
younger nurse leaders, however all are welcome including established 
nurse leaders inspired to develop younger leaders. See the Colorado Center 
for Nursing Excellence web page for registration and more information on 
the May event and future networking events: http://coloradonursingcenter.
org/40-under-40.

Searching for 
your dream job? 

We can help.

www.nursingALD.com

It’s a new year…Is it time for a new opportunity?

Pinnacol Assurance, Colorado’s leading provider of 
workers’ compensation insurance, is looking for RN’s from 
a variety of backgrounds interested in being considered for

our Medical Case Manager roles. Working with our
claims staff you will help bring medical and claims issues
to an expedient and cost-effective resolution. You should
bring a current CO RN nursing license and be willing to 
attain case manager certification within 3 years of hire.  

Five years’ experience in nursing strongly preferred.

Check us out at www.pinnacol.com!

http://regis.edu/nursepower
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New Grad Retention: Support is Key
Melissa Knopper, RN, BSN

Even before I passed the NCLEX in September, I was on the hunt for a new 
grad nursing job. I polished my best shoes and practiced behavioral interviewing 
questions. I had my elevator speech prepared. I worried if my suit looked ok, if I 
had enough experience.

At one point, my mom, who is a retired nurse, gave me some wise advice: “They 
need to sell themselves to you too, you know. You need to make sure you’re going 
into a supportive working environment,” she said. “Shop around and make sure 
it’s the right fit for you.”

It’s been a difficult job market for new grads in Denver for the past few years, 
but that is about to change. Soon, hospitals will be actively recruiting new grads 
to fill the shoes of retired nurses, and to care for the growing Baby Boomer 
population. I’ve seen estimates that say it costs close to $100,000 to recruit and 
train a new nurse. On the other hand, other studies show 20 to 60% of new grads 
are looking to switch jobs by the end of their first year. To protect their investment, 
employers are trying to avoid this kind of costly and disruptive turnover.

As a new grad, myself, I’d like to share my perspective on how to keep new 
nurses happy. I’ve been lucky to find a full-time RN position on the medical 
floor at Porter Adventist Hospital, where I worked as a CNA during school. I’m 
finishing my fourth week of orientation on the floor, shadowing 
several different preceptors. In a few weeks, I will enroll in 
Centura’s ASCENT program for new grads, which includes 
classroom time, evidenced-based practice projects and 
peer support. I will also have a mentor assigned to me 
for my first year.

In nursing school, we learned about Patricia 
Benner’s theory, how nurses progress from novice to 
expert. My first few days on the floor, I definitely knew 
where I fit into that spectrum. Benner says it’s normal 
for new grads to feel overwhelmed and anxious about 
making a mistake. I would stand at my portable computer, 
checking and triple checking my meds while my ever so patient 
preceptor stood by my side.

I came home and told my husband I felt like a kid swimming alone in the deep 
end for the first time.

I’ve been thinking about the ideal environment for a new nurse like me. It 
seems like the best preceptors give you some room to try out your skills, but 
they also stay close enough to step in and throw you a rope when you need more 
guidance.

One of my preceptors said she feels like a mother hen, directing us, nudging us 
when we need it, because she really cares about how we turn out.

Or maybe new grad training can be more like the mother hawk I saw once, 
teaching a younger hawk to fly. The mother hung back, around the edges, and 
let the younger bird try out her wings. If she faltered, the mother veered closer, 
showing the baby which way to go, giving support and quiet encouragement. I’ve 
been lucky to find that in my workplace.

I’ve been reading up on the ideal new grad programs. And from my own 
experience, I know that we need support on a lot of different levels – from our 
preceptors, our nurse managers, our fellow new grads, our spouses and families.

Donna Cardillo, author of Your First Year in Nursing, advises us to see this first 
year on the job almost like an extension of nursing school. At the end of the first 
year, we will have more confidence, she says, but it will really take two years to 
actually feel competent.

In the process, here are some suggestions for how to help new grads, based on 
articles I’ve read and my own experience:

•	 Give	us	room	to	try	things	and	increase	our	confidence	and	competence,	but	
also give us a safety net.

•	 Help	us	find	the	right	number	of	patients.	We	need	a	workload	with	enough	
challenge, but not too overwhelming.

•	 Give	your	preceptors	some	training	so	 they	know	the	best	way	to	 teach	us	
and also reward them for stepping up to develop the next generation.

•	 Try	 to	match	your	 training	programs	 to	our	particular	 learning	 styles.	For	
example, I am a kinetic learner. I have to use my hands and try it to absorb 
the knowledge.

•	 Consider	 our	 generational	 styles	 as	 well.	 When	 it	 comes	 to	 IV	 pumps,	 a	
40-year-old, second-career Gen X nurse might have different learning curve 
than a 22-year-old tech-savvy new grad from Gen Y.

•	 Let	 us	 have	 some	 time	with	 other	 new	 grads	 to	 vent	 and	 compare	 notes.	
Foster that camaraderie.

•	 Encourage	 nurse	 managers	 to	 check	 on	 us	 regularly	 to	 make	 sure	 we’re	
having a good experience, add specialized training if needed, etc.

•	 As	 soon	 as	 we	 have	 our	 sea	 legs,	 encourage	 us	 to	 serve	 on	 a	 committee	
and attend unit-based council meetings. This make us feel like we are a 
respected, valued part of the nursing profession.

Now, at the end of my first month, I no longer feel terrified, like I did that first 
day, but I wonder how long it will take for me to be at the other end of Benner’s 

spectrum. I have watched those expert nurses, and they inspire me 
so much. They can walk into a room and just intuitively know 

that our COPD patient needs to go to the ICU. Now. They 
notice so many details simultaneously and they draw 

from such a deep well of knowledge and experience.
I aspire to someday be one of those experienced 

nurses, guiding a new one, gently, from the edges. 
That’s why it’s worth investing in us new grads, even 
if we drive you crazy with our questions, our rookie 

moves and our anxious worries. Reach out to us and 
make us feel at home. Before you know it, we will be the 

next preceptors. We will keep the cycle going, caring for our 
patients and our colleagues.

Melissa Knopper, RN, BSN, is a new grad nurse on the medical floor at Porter 
Adventist Hospital in Denver. She is a second-career nurse with 15 years of 
experience in journalism.

References
“Tripping Over the Welcome Mat: Why New Nurses don’t stay and what the evidence says 

we can do about it,” by Renee Twibell. American Nurse Today, June 2012.
“Recruitment & Retention Report: Strategies to Boost RN Retention.” By James Perrine. 

Nursing Management, April 2009.
Your First Year As A Nurse, by Donna Wilk Cardillo. Three Rivers Press, 2010.

http://www.aacn.nche.edu/ccne-accrediation
http://okwu.edu
http://vvh.org
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American Nurses Association

SILVER SPRING, MD – Nursing continues to be 
rated the most trusted profession, according to the 
annual Gallup poll ranking of honesty and ethics 
in various fields.

For the past 14 years, the public has voted 
nurses as the most honest and ethical profession 
in America. This year, 85 percent of Americans 
rated nurses’ honesty and ethical standards as 
“very high” or “high,” tying a nurses’ high point 
on the Gallup poll and 17 percentage points above 
any other profession.

“It’s essential that we leverage this trust to lead 
and implement change in the health care system,” 
said Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN, 
president of the American Nurses Association 
(ANA). “Hospitals, health care systems and other 
organizations are lacking an important perspective 
and can’t make fully competent decisions if they 
don’t have registered nurses at the board table or 
in the C-Suite. That’s why ANA is a member of 
the Nurses on Boards Coalition, working to place 
10,000 nurses on boards by 2020.”

Ethics is an essential part of nursing practice. 
This includes an ethical responsibility to ensure 
the safety of patients and the health and wellness 
of nurses and other health care providers. In 2015, 
ANA released a revision of its Code of Ethics for 
Nurses with Interpretive Statements, a cornerstone 
document of the nursing profession that reflects 
many changes and evolutions in health care and 
considers the most current ethical challenges 
nurses face in practice. The release was just one 
component of the “Year of Ethics,” a series of 
activities emphasizing the importance of ethics in 
nursing practice. 

In 2016, ANA will build on this concept of 
ethical and shared responsibility by launching a 
year-long “Culture of Safety” campaign to drive 
changes leading to a safer health care system. 
The campaign will also highlight how patients, 
communities and the nursing profession can 
benefit from efforts to foster a culture of safety 
in health care. For more information, please visit 
NursingWorld.org. 

Nurses Rank as Most Honest, Ethical Profession for 14th Straight Year 
Ranking Reflects High Regard for Nursing Profession

SILVER SPRING, MD – American Nurses 
Association (ANA) President Pamela F. 
Cipriano, PhD, RN, NEA-BC, FAAN, commended 
Representative John Conyers (D-MI) and Senator 
Al Franken (D-MN) for the reintroduction of the 
Nurse and Health Care Worker Protection Act, 
(H.R. 4266/S. 2408). The bill would establish 
a national occupational safety standard that 
would eliminate the manual lifting of patients 
by registered nurses (RNs) and health care 
workers through the use of modern technology 
and safety controls. Additionally, health care 
employers would be required to implement 
a comprehensive safe patient handling and 
mobility program and educate and train their 
workers in proper use and practices.

“Every day, nurses and other health care 
workers suffer debilitating and often career-
ending musculoskeletal disorders when they 
manually lift or move patients, and work in 
pain. Manual lifting is an unacceptable risk 
and practice when we have the technology and 

Congressional Bill Could Extend Thousands of 
Nursing Careers by Preventing Injuries

knowledge to significantly reduce injuries. This 
bill signals that workers are not expendable and 
injuries are not tolerable as just ‘part of the job.’ 
It is a much needed step in the right direction 
to implementing safer programs that will help 
to save and extend the careers of thousands of 
registered nurses.” said Cipriano, noting that 
safe lifting technology and simple devices also 
prevent injuries to patients and preserve their 
dignity.

National occupational safety figures show 
RNs ranked sixth of all occupations in the 
number of cases of musculoskeletal injuries 
resulting in days missed from work. This 
rate can be reduced considerably through 
widespread adoption of safe patient handling 
and mobility programs. In an ongoing ANA 
survey, 42 percent of nurses said they are at a 
“significant level of risk” to their safety from 
lifting or repositioning patients, and more than 
half said they experienced shoulder, back, neck 
or arm pain at work.

The bill incorporates principles from Safe 
Patient Handling and Mobility: Interprofessional 
National Standards, a framework developed 
by an expert ANA panel to establish a 
comprehensive program for creating a 
culture of safety in health care settings and 
professions and eliminating the manual 
handling of patients. In addition to the cultural 
and educational components, the standards 
emphasize architectural design principles; 
methods for selecting technology; integration 
of patient care plans; and evaluation of the 
effectiveness of the program.

Seeking RNs and LPNs
We have over 25 skilled nursing and 

assisted living facilities in Colorado alone.

Start your new opportunity today!

Our business is about people – our residents, 
associates, family members and the community. 
To me, there can be no greater calling in my life 

than to be able to have an impact for good upon 
the lives of those with special needs, particularly 

the frail and the elderly.

~ Forrest Preston, Founder and Chairman

www.lcca.com
EOE

Jackson Hole, Wyoming

For more information please visit 
www.tetonhospital.org and 

click on the “careers” tab.

www.tetonhospital.org

The assurance of safe, quality care is fundamental to the 
vision of St. John’s Medical Center. Meeting and exceeding the 
expectations of our patients and achieving best outcomes are 
central goals to which all employees at SJMC aspire.

In the past three years, St. John’s Wellness Department 
has greatly expanded its services designed to keep our 
community fit and healthy.

If you are a nursing professional interested in working for 
us contact us today and come see all that St. Johns Medical 
Center has to offer!

Drug Free Employer/EOE

http://dnp.rmuohp.edu
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American Nurses Association

New American Nurses Association Resource 
Helps RNs Make the Case for Optimal Nurse Staffing

SILVER SPRING, MD – To achieve quality care, better patient outcomes 
and financial stability, optimal nurse staffing should be viewed by health 
care employers as a necessity rather than an option—particularly as health 
care reforms and new regulations take hold.

That is a key message reflected in a new white paper commissioned by the 
American Nurses Association (ANA) and developed by Avalere Health, LLC 
in collaboration with nurses and policy experts. 

Nurses at all levels and in all settings can use the white paper, “Optimal 
Nurse Staffing to Improve Quality of Care and Patient Outcomes,” as a 
resource to advocate for and implement sound, evidence-based staffing 
plans.

“Nurses on the front lines are in the best position to determine the 
staffing needed for safe and equitable, quality care, but they consistently tell 
us they must fight for optimal nurse staffing. This white paper is our way of 
providing evidence to support the need for changes in nurse staffing across 
all health care settings,” said Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN, 
president of the American Nurses Association. 

The white paper highlights studies that demonstrate how appropriate 
nurse staffing helps to achieve both clinical and economic improvements, 
from reducing medication and other errors to shortening patients’ hospital 
length of stay.

“The evidence from hundreds of studies—and the white paper—make 
it clear that there is a relationship between staffing and patient outcomes,” 
said Matthew McHugh, PhD, JD, MPH, RN, FAAN, an associate professor at 
the University of Pennsylvania School of Nursing who helped develop the 
paper. “If there are not enough nurses at the bedside, bad things are likely to 
happen.”

The white paper also examines the various forces that have impacted 
discussions about nurse staffing and health care, from Affordable Care 
Act provisions and Institute of Medicine reports to changing patient 
demographics.

This paper specifically notes that existing staffing systems are often 
antiquated and lack flexibility to adjust to factors such as patient complexity, 
a rise in admissions, discharges and transfers, and the physical layout of the 
unit. It further addresses efforts by ANA and other organizations to advocate 
for federal regulation and legislation promoting flexible staffing plans, and 
highlights ANA activities to support transparency and public reporting of 
staffing data. 

For example, the Registered Nurse Safe Staffing Act (H.R. 2083/ S.1132), 
endorsed by ANA, would require Medicare-participating hospitals to 
establish registered nurse (RN) staffing plans using a committee, comprised 
of a majority of direct-care nurses, to ensure patient safety, reduce 
readmissions and improve nurse retention.

“We in nurse leadership have to be able to defend our budgets [for optimal 
staffing],” said Bob Dent, DNP, MBA, RN, NEA-BC, CENP, FACHE, senior vice 
president and chief operating officer at Midland Memorial Hospital in Texas. 
“We need to be able to tell our boards of trustees and other administrators: 
“If we want to be able to deliver quality care to our community, then here is 
the staffing we need and here is the evidence [that supports that decision].”

The paper is the first in a series aimed at addressing the value of nursing 
care and services.

Individuals can learn more and access the white paper executive 
summary at www.nursingworld.org and searching for ‘optimal nurse 
staffing.’ Members of the media can obtain the full white paper by sending a 
request to Ms. Jemarion Jones at jemarion.jones@ana.org.

EVANS ARMY COMMUNITY HOSPITAL
Fort Carson, Colorado

Currently Seeking: LPNs/RNs
Family Practice Specialty Clinics • L & D/Mother Baby Unit

 ICU/ED • PACU • Med/Surg
Evans Army Community Hospital (EACH) offers the highest quality healthcare to more than 72,000 active duty 
service members, reservists, family members and retirees from Ft. Carson and the surrounding 
beautiful Colorado Springs area. Skiing, biking, hiking activities located in the nearby Rocky Mountains.

Accredited voluntarily by The Joint Commission, and 86-bed, state-of-the-art facility is staffed with 
both military and civilian employees.

We offer a competitive compensation and benefits package to include: Nursing Student Loan 
Repayment (RNs only) as well as evening, night, weekend and on-call differential pay. 

LPN must be a graduate of a nationally accredited or State approved practical nursing 
program.

RN must be a graduate of a nationally accredited program; either: CCNE or ACEN approved. 

Please send resume to: Amy.l.kinoff.civ@mail.mil
www.civilianmedicaljobs.com

Brookdale Skyline – Colorado Springs

Now Hiring:
RNs, LPNs, CNAs

Start rates: RNs $29.50, LPNs $23.50, CNAs BOE
* Current Nursing Licensure in the state of CO required

You will enjoy an impressive portfolio of benefits
Major Medical • Dental • Vision • Flexible Spending Account • Short-term 

Disability • Long-term Disability • 401(K) with Company Match • Life Insurance 
• Tuition Reimbursement • Paid Vacation & Holidays • Continuing Education 

We provide overnight accommodations during inclement weather.

Send resume to sevanger@brookdale.com or apply in person at
2365 Patriot Heights, Colorado Springs, CO 80904

Questions
(719) 667-5360

EOE – pre-employment drug screen
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Your online 
resource for 

nursing jobs, 
research, and 

events.

Find your 
dream job 

today!

http://AdultEd.ccu.edu
http://www.coloradomtn.edu/bsn


Page 10  •  Colorado Nurse February, March, April 2016

Dr. Kristine Ruess
Professor, Colorado Mesa University

Nursing in Western Colorado took a giant step 
forward on December 11, 2015 at Colorado Mesa 
University. Heather Findlay Tobin, Dana Ashton 
Johnson, and Judith Ann Shue received the first 
doctoral degrees awarded at the University, and 
received a standing ovation from the crowd gathered 
for December commencement in Brownson Arena. 
They crossed the stage together as one group, since 
they all wanted to be the first Doctor of Nursing 
Practice graduates at CMU.  As the first Family Nurse 
Practitioners to emerge from the new DNP program, 
these pioneers will fill an important need for 
primary care practitioners in western Colorado. All 
plan to begin to practice as family nurse practitioners 
in Mesa County.  

The DNP program began at CMU in the spring of 
2011, and has grown steadily over time.  The program 
now has 40 students in progress, and another 

Mesa State University Graduates Their First 
Doctors of Nursing Practice (DNP)

three graduates will complete their DNP degree as 
Family Nurse Practitioners in May, 2016. Faculty 
have worked tirelessly over the past seven years to 
develop this new program, and watched with tears 
in their eyes as the first graduates crossed the stage. 
Funding from The Colorado Health Foundation and 
local community healthcare partners assisted in the 
successful launch of this new degree.

Colorado Mesa University now boasts a full 
nursing career ladder, which allows a student 
to progress from a Certified Nursing Assistant 
or Practical Nursing Certificate program, to the 
LPN-AAS, BSN, MSN and now DNP degree 
programs.  Many graduates have a dream of being 
a nurse practitioner when they begin their nursing 
education, and the career ladder offers them the 
ability to achieve this goal in Western Colorado. Two 
of the DNP graduates in December, Judith Shue and 
Heather Tobin, have prior nursing degrees from CMU 
and were excited to get their doctoral degree from 
their alma mater.

As a community partner since 
1922, Cedar Springs Hospital was 
the first free standing psychiatric 

hospital dedicated to the provision 
of specialized behavioral health 

care in the Rocky Mountain 
Region.

We continue to serve the needs 
of our community in a caring 

nurturing atmosphere that respects 
the tremendous courage it takes 

for someone to ask for help.

Cedar Springs Hospital in Colorado 
Springs provides both Acute 

Care and Residential Treatment 
Behavioral Health (PRTF) services 

for individuals of all ages and 
chemical dependency (substance 

abuse) treatment for adults 
18 years of age & older.

2135 Southgate Road Colorado Springs, CO 80906
719-633-4114 or 1-800-888-1088

www.cedarspringshospital.com

Hiring for FT RNs for night shift and 
PRN RNs for all shifts. 

To apply, visit www.uhsinc.com

• The Inpatient Programs at Cedar 
Springs provide an accepting, 

 non-judgmental treatment approach 
in a specialized environment for those 
experiencing an acute crisis.

• Women’s Program 
 Cedar Springs Hospital believes that 

women experience mental health 
challenges in a very different way. 
As such, we offer an inpatient acute 
stabilization program that caters to a 
woman’s particular needs.

• Connections 
 A program for children ages 5-12 

years of age challenged with 
attachment disruption and reactive 
attachment disorder.

• Mountain View Place
 Psychiatric Residential Treatment for 

Children and Adolescents.

• Recovery Zone
 Military Specific Treatment for 

Complex Trauma, Combat Stress & 
Post Traumatic Stress Program for 
Adults who have served.

• New Choices 
 Chemical dependency and dual 

diagnosis treatment programs.

• The Bridge 
 Adult Partial Hospitalization Program

R.N./L.P.Ns and C.N.As
Full or Part-time

Salary Negotiable – Excellent Benefits
Some weekends and evening duties required.

*Flexible Schedule * EOE 

Apply in person at 1330 N Sidney Ave, Sterling, Colorado

State of Wyoming, Department of Health, Aging Division, 
Healthcare Licensing and Surveys is recruiting for

Health Facility Surveyor 
Recruitment ID: HSHPO9-03898

Conduct surveys and investigate complaints in accordance with 
Wyoming State Statutes and agreement with the Federal Centers for 

Medicare and Medicaid Services (CMS). Enjoy small town atmosphere 
only 100 miles from Denver, NO STATE INCOME TAX, an average of 300 

days of sunshine and unlimited outdoor activities.

For more information or to apply online go to:
http://www.governmentjobs.com/careers/wyoming/

jobs/1312649/hshp09-03898-health-facility-surveyor-cheyenne

Open until filled. EEO/ADA Employer.

Openings in multiple locations for...

RNs, LPNs, CNAs,
Physical, Occupational, and Speech Therapists

Send resume to Kelly Cipponeri:
kcipponeri@hchotv.org • 970-930-6024 

Maybe a cure isn’t possible, but care is...

http://cba.k-state.edu/students/graduate/pmba/index.html
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District & Special Interest Group Reports

DNA 3 (Colorado Springs)

Districts and Special Interest Groups 
are each very different and yet serve the 
same purpose. All have rights and duties 
congruent with CNA By-Laws.  In 2015, ANA 
reorganization resulted in several changes 
that impacted the District format of CNA.  
Although all CNA members are assigned 
to a geographic DNA in accordance with 
ANA requirements, there were three  DNA’s 
that requested the Special Interest Group 
designation to address specific issues. DNA 
2, 30 and 31 are now designated as SIG 2, SIG 
30 and SIG 31. If you have questions about 
your District or Special Interest  Group, 
please contact the CNA office at 720-457-1191 
and your question will be forwarded to the 
appropriate person for response.

DNA 3 decided to hold our “holiday party”  in 
January, after the hectic season was past. We 
met at the Country Buffet and everyone enjoyed 
wonderful food and conversation without any 
cooking or cleaning!

We are hosting a program at Penrose Hospital 
on Monday, February 15, 2016 on Hearing Loss. 
Some great strategies to help our patients will be 
shared.

Anne Zobec, Board Member

DNA 4 met on Nov. 20 at the home of Dorothy 
Deniro. During the potluck meal members shared 
ideas and stories about past years, interesting 
experiences, and unforgettable people. After the meal 
holiday cards from DNA 4 we signed and prepared 
to be sent to all registered CNA members in DNA 
4. Information on recent CNA board activities was 
shared throughout the evening.

The next meeting will be a phone meeting on Jan. 
15 at 4:30 pm. Anyone in DNA 4 can join in this call. 

Kathy Carpenter, RN, MSN

DNA-5 member Dana Johnson is one of the first 
graduates of Mesa State University’s DNP program! 
Congratulations to her from all DNA-5 members! We 
hope to have an opportunity for DNA-5 members to 
meet or just to congratulate her while learning more 
about her exciting new role at a future DNA-5 meeting. 
Watch for more information and plan to attend.

Kristy Reuss, President DNA 5

DNA 6 members found a “hidden treasure” box 
of old DNA 6 minutes and memorabilia that we 

DNA 4

believed was lost. Some of the information dates back 
to 1953! Long-time member Sue Foster has agreed 
to sort through all of the material and synthesize a 
meaningful historical synopsis of these treasures. 
A tea is planned for Friday, January 15, 2016 to 
reminisce with nurses who were DNA 6 members in 
the 50’s and ‘60’s. 

Charlotte Ledonne, DNA 6 president and 
Helen Lester, DNA 6 treasurer with the 1953-1960 

DNA 6 ledgers. Also, ledger entry for 1953 with 
annual CNA dues of $19.00!

Respectfully submitted,
Charlotte Ledonne, RN, BSN, MA, LPC
President DNA 6 

DNA 5

DNA 6 (San Luis Valley)

District 7 includes the four corners area of the 
state, Cortez, Durango, Pagosa Springs, Dolores etc. 
Our district meets every other even month on the 
second Tuesday at the Strater Hotel 6 pm- 7:30 pm. 
All nurses and nursing students are welcome and 
there is no charge.

Fall and winter activities sponsored by District 7 
included a community panel presentation on ethics 
and healthcare. We were gifted with a number of 
talented and knowledgeable experts right from our 
area. The event was well attended and feedback 
indicated the event was of value and stimulating.

Most recently our holiday potluck was hosted at 
the home of long time member and supporter Lynne 
Murison. The weather was not our friend but the 
event was fun and well attended by local nurses. 
See picture below.

DNA 7

POSITION ANNOUNCEMENT
NOW HIRING FOR SPRING 2016

Nursing Affiliate Faculty
(Classroom, Lab and Clinical)

For the Traditional Nursing, Accelerated 
Nursing, and RN to BSN Nursing Options

Please apply online at 

www.msudenverjobs.com
Review of applications is ongoing and continues 

until the positions are filled.

Visit us at msudenver.edu
EO/AA Employer

First Class Opportunity in a World Class Location...

Physician Owned and Managed Surgical Hospital:

Registered Nurse Positions Available
• Resort Location   • Year Round Recreational Opportunities

• Great Benefit Packages Including 401(k)

For more information:
Visit our Career Portal at:

https://careers-animassurgical.icims.com/

Animas
Surgical 
Hospital

Apply Online

Your next job opportunity could be here. 
Welcome to Clinica. Welcome Home.

1345 Plaza Court N., 1A
Lafayette, CO 80026
303.650.4460

www.clinica.org

●
●
●
●
●
●
●
●
●

Apply Online

T H E  O R I G I N A L

                                               PATIENT  TRANSPORTER

Slide-Mat, Inc.
P.O. Box 5375
Breckenridge, CO 80424
970-389-3007
www.slide-mat.com
sales@slide-mat.com            ORDER ONLINE!

http://hopewestco.org
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District & Special Interest Group Reports

Spring planning continues and members have 
suggested a leadership panel presentation, so 
stay tuned.

Dixie Melton of Ignacio has been appointed to 
Governor Hickenloopers committee on Medicaid 
pricing. This is a multidisciplinary group 
meeting quarterly, if you would like to know 
more or have input for her concerning Medicaid 
reimbursement or pricing contact; dixmelton@
centurylink.net.

A local series on coping and support for 
nurses in our area is in the planning stages, 
more later.

If you would like to be added to our list serve 
please call 970-769286 or e-mail terrysschu@
gmail.com.

This fall our district has been planning and 
working on the Legislative Dinner scheduled for 
February 9, 2016. DNA 16 is very pleased to have 
support from other districts and the collaboration 
with the GAPP committee to deepen the 
understanding and presentation of the legislative 
process. The registration link is available on 
the Colorado Nurse Association website. For 
our fall meeting, we were fortunate to have had 
our own DNA 16 Nurse of the Year–Christine 
Schmidt as our October speaker, talking about 
Public Health issues and recent health programs. 
Unfortunately, weather impacted us in November 
as we cancelled our Project Cure dinner and sort 
night with the blizzard warning. Many of us 
braved another storm in December for our holiday 
dinner and homeless shelter donation collection 
at the home of Carol and Alan Brautigam. We 
look forward to 2016 with early year Legislative 
events, a makeup date for Project Cure and 

especially our Nurses’ Night at the Rockies- 
see separate information in this edition of the 
Colorado Nurse.

Thank you
Nan Morgan President District 16

Mary Kershner, Judy Burke, Alan & Carol 
Brautigam, Steve & Christine Schmidt, 

Nan & John Morgan Dec 15, 2015
Submitted by Norma Tubman RN, MScN, NE-BC

Board Member at Large

DNA 20 members welcome the over 150 SIG 
members who have been assigned to our District. 
The assignment increases our membership to 
335. We were honored to have Terry Buxton 
attend our November meeting at Front Range 
Community College where she spoke to nearly 40 
nursing students about Colorado Nurses Day at the 
Capitol and CNA’s role in advocating for nurses. 
In November, the Colorado Nurses Foundation 
Scholarship Committee awarded the $1500 DNA 20 
Scholarship to Arvada Resident Jill Bastman. Jill is in 
her second year of the University of Colorado, College 
of Nursing, Bachelor of Science in Nursing Honors 
Program. 

December’s DNA 20 holiday potluck was cancelled 
due to inclement weather. Money, toiletries and new 
socks and underwear to be collected at the meeting 
for The Action Center to promote its healthy living 
through cleanliness initiative which targets the 
homeless was collected at the January meeting. At 
its January Meeting, Hollie Caldwell, PhD, RN, Dean 
at the SON at Platt College-Aurora spoke on “Elder 
Abuse Screening Instruments in Primary Care: 

DNA 20 (West Metro Area)

An Integrative Review, 2004-2011”. The objective 
of her study was to assess the state of Elder Abuse 
screening instruments followed the US Preventative 
Services Task Force recommendation statement in 
2004 that cited insufficient data to recommend for or 
against routine Elder Abuse screening. Based on their 
assessments, the authors identified advances in Elder 
Abuse Screening instrument development, including 
the enhanced ability of such instruments to identify 
current harm or risk of harm. 

Thank you to Susan Moyer, CNA Vice President 
and Norma Tubman, CNA Finance Committee 
Member for volunteering to serve on the CNA Dues 
Management Task Force. The Task Force, made up of 
Board and Finance Committee members, contacted 
other ANA State Associations to determine if there 
were any best practices for management of ANA 
dues sent to the associations. The task force will 
submit a report to the CNA Board with its findings. 
Olivia Martinez, Women’s Health Nurse Practitioner, 
Jefferson County Public Health, has volunteered to 
serve a second year as a mentor to minority students 
through Colorado Center for Nursing Excellence 
Pilot Program focusing on increasing diversity in 
the workforce. Ann Merrill was trained in October 
to serve on the Colorado Acupuncture Medical 
Reserve Corps (CAMRC) which responds to local and 
national disasters using auricular acupuncture to aid 
in the process of healing from trauma. Most recently, 
CAMRC members did volunteer work in Colorado 
Springs after the mass shooting at the Planned 
Parenthood Office. 

Congratulat ions to Metropolitan State 
University of Denver (MSUD) Faculty Jean Rother 
who was granted tenure and promoted to Associate 
Professor and to Linda Stroup, Chair, Department 
of Nursing, who was promoted to Full Professor. 
Annette Cannon recently published book “Mental 
Health Crises” is available at Barnes and Noble and 
Amazon. The book addresses the mental health 
crises for our mentally ill juveniles in the criminal 
justice system and the lack of resources available 
to meet their needs. Annette also presented at the 
Sigma Theta Tau International Biennial Convention 
in Las Vegas in November on “Preferred Educational 
Methods of Inactive RNs Returning to the 
Workforce”. 

For information on DNA 20 meetings, 
contact President Jean Rother at 303-358-9692 or  
jrother@msudenver.edu.

DNA 23 met in January and although  attendance 
at meetings is small, DNA members are interested 
in continuing to meet on a regular basis. Charlotte 
Alexandre was acknowledged for not having  
missed a meeting in two years! As of November 30, 
the District now has 70 members which includes 4 
new members in November. The next meeting will 
be held on Tuesday, March 2, 2016. As the topic 
will be goal setting for the coming year,  all DNA 
23 members are encouraged to attend with a special 
invitation to the new members! 

Fran Dowling, President

DNA 16

DNA 23

Continuing Education Courses
•	Cardiology	Symposium	(Northern	Colorado)	–	February	18th
•	Trauma	Certified	Registered	Nurse	Review	(Metro	Denver)	–	
February	22nd-23rd
•	ABLS	(Metro	Denver)	–	February	26th
•	ELNEC	(Metro	Denver)	–	March	3rd-4th
•	TNCC	Provider	(Metro	Denver)	–	March	4th-5th
•	 Transplant	Basics	for	non-Transplant	Nurses	(Metro	Denver)	–	March	29th
•	TCAR	(Northern	Colorado)	–	April	7th-8th
•	Research	&	Evidence-Based	Practice	Symposium
	 (Metro	Denver)	–	April	14th-15th
•	Fundamentals	of	Critical	Care	Support	(Metro	Denver)	–	April	27th-29th

For additional details or to register for a course, please go to:
www.uchealth.org

Click on Classes & Events Tab
Select Continuing Education from Event Topic Menu

See www.ColoradoNursingCenter.org, contact us at 
info@ColoradoNursingCenter.org or (303)715-0343 x17

Learn to lead during chaos at the 40 Under 40 annual event 
May 24, 2016 at the Mount Vernon Country Club in Golden, CO. This 
is a day for young nurse leaders to enhance their leadership skills.

Learn about Holistic Admissions. Increase nursing diversity!
Join us for the Diversity Summit March 1, 2016 at Drury Inn Suites,
Denver Stapleton.

http://www.denverschoolofnursing.edu
http://www.hlcommission.org
http://www.denverschoolofnursing.edu
http://www.ivinsonhospital.org
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SIG 30 has had an active fall. We continue 
with monthly meetings, held the first 
Wednesday of the month, which provides for 
SIG 30 leadership updates, networking, and 
educational opportunities. Recommended 
donations are collected at the door, which go 
toward scholarship funds. September, October, 
and December were sponsored meetings. The 
November meeting was a non-sponsored meeting 
was held at CNA headquarters with a lively, 
interactive dialogue and update with Colleen 
Casper, our CNA Executive Director, and CNA 
lobbyist, Nolbert Chavez. The atmosphere was 
casual and SIG 30 leadership received positive 
comments. A similar event is planned for March 
2016.

The Nurse Practitioner role, which began 
at University of Colorado in 1965, celebrated 
50 years in 2015. Many of our SIG 30 members 
were seen chatting with Dr. Loretta Ford, co-
founder of the NP role at two celebration events 
in October. On Thursday, October 1, 2015, the 
Rocky Mountain Chapter of NAPNA (National 
Association of Pediatric Nurse Practitioners) 
held an event at the Space Gallery. On Friday 
October 2, a Gala co-sponsored by the University 
of Colorado, College of Nursing and School 
of Medicine, was held at the Grand Hyatt 
Hotel. The celebrations were completed by a 
special SIG 30 event for members on November 
11th, complete with flowers, candy, trivia 
and acknowledgment of our veteran nursing 
colleagues.

Scholarships for SIG 30 members are available 
annually. Meagan Murgal, a new graduate 
FNP, was awarded a scholarship to be used 
for education and leadership development. 
Meagan is the current Program Coordinator who 
organizes speakers for our monthly membership 
meeting. We are always grateful for her hard 
work.

Community engagement and professional 
connectedness efforts continued with 
collections for the Gathering Place and Metro 
Caring during the Holiday Season as well as the 
holiday fitness challenge. We are getting ‘green’ 
as we are preparing for the Saint Patrick’s Day 
parade, which will be Saturday, March 12. All 
nurses and families are welcome to be part of 
the CNA float. Other membership news includes 
an impressive growth in the last 12 months 
as reported by Eve Hoygaard, membership 
coordinator, Krista Estes, SIG 30 President, has 
a goal to increase SIG 30 social media presence. 
She last reported that SIG 30 Facebook was up 
to 245 followers. Kate Martinez, Past President, 
continues in her diligent efforts to encourage 
members to seek a SIG 30 Board of Director 
(BOD) positions with elections scheduled in 
April. Lastly, look for monthly BOD minutes; if 
you are an active member, you should be getting 
notification that they are available for your 
review.

Respectfully Submitted by Connie 
McMenamin, MSN, APRN, FNP-C, SIG 30 
Secretary

District & Special Interest Group Reports

SIG 30/Colorado Society of 
Advance Practice Nurses

Nurses in the News

Congratulations to Toni M. Standley, MS, RN, 
ANP-BC who was honored by the American 
Nurses Credentialing Center as a 2015 
National Magnet Nurse of the Year! Standley, 
an employee of Porter Adventist Hospital, 
Denver, received the award for Structural 
Empowerment. She brought forward evidence 
identifying at-risk populations and then acted 
on her vision by developing Colorado’s first 
Cardiac Early Detection Program.

For additional information about this 
p r o g r a m /a w a r d s ,  p l e a s e  v i s i t  w w w.
nursescredentialing.org.

Healthcare. Elevated.

To apply, Call: 970-870-1112
Fax: 970-871-2337 or Email: careers@yvmc.org

Yampa Valley Medical Center is a community not-for-profit, regional 
hospital located in the ski town of Steamboat Springs, CO with 39 
inpatient beds, a Level IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a variety of career 
opportunities. Call us to get you on your career path 

today or check our website, www.yvmc.org.

We offer a comprehensive benefit package and a healthy working 
environment. The entire family will enjoy our small-town lifestyle, 
world-class ski resort, recreational & cultural activities and scenic 

splendor in the spectacular Rocky Mountains.

YVMC is a drug free workplace and applicants must 
pass a pre-employment drug screen. EOE.

1024 Central Park Drive • Steamboat Springs, Colorado

NOW HIRING!
Licensed Practical Nurses 

and Registered Nurses
for Pediatric and Adult 

Home Health Care

Contact Us Today!

Benefits include:
�  401(k)
�	Flexible Scheduling
�  Medical benefits
�  Ongoing training
�  Support from clinical  
 team
�  Credit union membership
�  Shift differential – nights  
 and weekends
�  8, 10, & 12 hour shifts  
 available
� Work close to home
�  Services throughout the  
 Front Range

Aurora Location:
14707 E. 2nd Ave, Suite 300
Aurora, CO 80011
Main Office: 303-363-4107

Colorado Springs Location
1115 Elkton Drive, Suite 201
Colorado Springs, CO 80907
Main Office: 719-548-5052

Ft. Collins Location – Unlicensed
Interview Recruitment Center
8010 South County Road 5, Unit 206
Fort Collins, CO 80528
Main Office: 970-530-0210

Apply Online at: 
www.psahealthcare.com

Come Home to a 
Different Kind of 
Nursing Career.

Sunrise at FlatIrons
Sunrise at Westminster

Sunrise at Orchard
Sunrise at Boulder

Sunrise at Cherry Creek
Sunrise at Pinehurst

Sunrise of University Park

Sunrise Senior Living seeks Nurses in the Denver and 
Colorado Springs areas for the following properties:

We offer highly competitive wages & excellent benefits. 
Please send resume to:

Stacy.Shellenberger@sunriseseniorliving.com 
or Fax: (866) 950-2974. 

www.sunriseseniorliving.com/careers
Sunrise Senior Living is an equal opportunity employer.

     Risky use of alcohol and other drugs contributes 
to more than 70 medical conditions and leads to 
expensive, long-term health problems. Having a 
conversation about substance use only takes a few 
minutes, but can make a difference in a patient’s life.
     Call 303.369.0039 x245 or visit www.improving
healthcolorado.org to learn more about substance use 
screening, brief intervention, and referral to treatment 
(SBIRT) education and training opportunities.

Improving health. Changing lives.Fu
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Treat 
substance 

use like the 
healthcare 
issue it is.

Service & Expansion All Brands • 23 1/2 hour-a-day Service

7165 Ivy Street, Commerce City, CO 80022 
303-287-1001 • Fax 303-287-1919

 Nurse Call   Intercom 
 CCTV    Paging   
 Telephone 
 Access Control

TIME-SAVING 
COMMUNICATIONS 

SYSTEMS

BECKS        COMMUNICATION SERVICE
Family Nurse Practitioner - Family Practice Clinics

Monday-Friday  8-5

Registered Nurses - Hospital and Care Center

Applicants must be Licensed in Colorado
CPR/BLS Required  • Excellent Benefits

Housing will be provided for nurses who are 
commuting to the Hugo area.

To find more information & to apply, 
email: spetersen@lchnh.com or call 719-931-8012

111 6th St.
Hugo, Colorado
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Laura Mehringer
Chair, N-PAC

NPAC, Nurses for Political Action in Colorado, 
serves to promote the improvement of the healthcare 
system in Colorado by raising funds from members 
in support of select candidates for state office who 
have demonstrated commitment to the legislative 
and regulatory agenda of the Colorado Nurses 
Association.  NPAC is bipartisan and works directly 
with all candidates.

NPAC is mobilizing into action for the 2016 
Colorado elections. You are requested and invited 
to join this important effort to continue to increase 
nursing visibility and advocacy within the state.  The 
endorsement process is done collaboratively with the 
Government Affairs & Public Policy Committee.

Individual contributions of any amount are 
welcome and requested from all nurses and other 
interested parties. All contributors can attend 
meetings and participate in decision making for the 
group including endorsement of candidates. Please 
send contributions addressed to NPAC, c/o Colorado 
Nurses Association, 2851 S Parker Rd, Ste 1210, 
Aurora, CO 80014. 

Volunteer members who may be interested 
in serving as officers of NPAC are being sought 
for the group.  Meeting dates and times for 2016 
are in process of being scheduled. Contact Laura 
Mehringer, current NPAC Chair, at lrmehringer@
comcast.net for more information or to get involved. 

Blankemeier, Cheryl 
Burke, Judith 
Carley, Katherine 
Carmody, Brenda 
Ciambelli, Mary 
Clark, Leigh 
Dacres, Carolyn 
Dannewitz, Karen 
Davis, Maureen 
Dawson, Gail 
Delahousse, Dawn 
Dowling, Fran 
Gagliardi, Sara 
Garrett, Cameron-K
Goldstein, Carol L 
Guyette, Laraine 
Hoygaard, Evelyn 
Jarrett, Sara 
Karl, Jane 
Knotts, Katie 
Martinez, Ruby 
McMenamin, Constance 
Mehringer, Laura 

Merrill, Ann 
O’meara, Carol 
Ondrejka, Dennis 
Pace, Elizabeth 
Petkoff, Angela 
Reger, Leslie 
Riley, Maryellen 
Rodriguez, David 
Schiller, Leslie 
Schmidt, Christine 
Schuchman, Mary 
Shaw, Linda 
Stahle Hansen, Patty  
Stearns, Paula 
Strickland, Donna 
Suit, Louise 
Terrill-Torrez, Ann 
Thornton, Marion 
Thrash, Wayne 
Trimmer, Beth 
Weston, Marla 
Yowell, Sharon 
Zink, Karen 

A Big Thank You
2015 Donors - 

Nurses for Political Action in Colorado

Nurses for Political Action in Colorado

Nursing Opportunities Available
• ER / Medical-Telemetry Unit Nurse Supervisor

• Emergency Room Nurse    • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse

Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, IDON, 
928-755-4501, 

ernasha.mcintosh@sagememorial.com.

Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

Live your dream. Apply today.
Learn about our current statewide career 

opportunities at workplace.alaska.gov

Experience public health
nursing in Alaska!

Keefe Memorial Hospital, a progressive rural hospital located 
on the plains of eastern Colorado, is actively seeking RNs. 
Nurses are provided with a varied work load, unique to rural 
nursing (MedSurg, ER, Swing Bed). New grads welcome. We 
work 12 hour shifts, 7 to 7. Come be part of an outstanding 
health care team. Contact Jesse Smith, DON or Carrie Rico, HR 
for  more information at 719-767-5661, or find us on-line at 
www.keefememorial.com. EOE

http://Colorado.gov/CDPHE/marijuana-clinical-guidelines
http://www.reedgroup.com/careers
http://www.regonline.com/intromi
http://www.regonline.com/advmi
http://www.regonline.com/obskills16
http://www.regonline.com/obus16
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Government Affairs and Public Policy Committee

Lauren Snyder, Angela Petkoff, Pat Abbott

The 2016 Legislative Session 

On January 13, 2016, the new session of the 
Colorado General Assembly will begin. This session, 
some legislation could have a significant impact on 
the nursing profession, healthcare access, and the 
patients we serve. Here is a preview of what might 
come up: 

Community Paramedics 
Over the past year, a multidisciplinary task 

force, appointed by the governor, developed 
recommendations for a new community paramedic 
role in Colorado healthcare. In the upcoming 
session, a bill may be introduced to reflect these 

recommendations. This potential bill could have a 
major impact on health care access in Colorado and 
the nursing profession. 

Surgical Tech Sunset Review 
This is a scheduled review of the 2010 Surgical 

Assistants and Surgical Technologists Practice Act. 
The 2010 legislation required surgical assistants 
and technologists to be registered in the state of 
Colorado. With the review of any practice act there 
is potential or impactful change to the law. Surgical 
assistants and technologists currently practice 
under the license of the circulating operating room 
registered nurse. 

Medical Decisions for Unrepresented Patients 
The Colorado Collaborative for Unrepresented 

Patients has called for legislative action regarding 
unrepresented patients who are unable to make their 
own health care decisions. 

The 2016 session could see a bill that would 
amend the existing law, C.R.S. section 15-18.5-103. 

Preceptor Tax Credit Bill 
Pending

2016 Budget Environment 
This will be a tough upcoming budget year with 

an expected current year short fall near $207.8 
million. The Governor’s budget request included 
$373 million in cuts for FY2016/17. The Legislature 
is likely to see a piece of legislation dealing with 
the hospital provider fee, a fee charged to Colorado 
hospitals. The revenue collected from this fee is then 
used to draw down a federal match, helping to cover 
uninsured patients. Currently, funds collected count 
against the TABOR limit. Lawmakers may try to 
make the hospital provider fee an enterprise, thereby 
making it exempt from TABOR.  If the fee were 
taken out from under the TABOR revenue cap, all 
FY2016/17 cuts would be eliminated. However, it is 
unsure if there are sufficient votes in the Legislature 
to pass this piece of legislation. 

Make a Date with Democracy
How can I learn more about the legislative process 

and how to advocate for my profession? 

Colorado Nurses Day at the Capitol 
Monday, March 7, 2016 

7:30 am – 3pm
Register online at www.coloradonurses.org

Get to know Colorado’s General Assembly  
http://www.leg.state.co.us/

Mary Kershner, RN, BSN, and 
Elizabeth Maslow, RN, FNP

On July 9, 2015 a 7-year-old Aurora, CO boy 
was shot in the head in what appears to be an 
accidental shooting involving other juveniles. No 
adults were present at the time. As you read this 
edition of the Colorado Nurse, somewhere in the 
U.S. a child will be injured or killed by a firearm.

In 2011 the State Legislature in Florida voted 
to prohibit healthcare providers from asking 
about gun ownership at a health promotion visit. 
If you live in Florida you could have disciplinary 
charges brought against you for asking a child’s 
parent about gun storage as part of a well child 
visit. Fourteen other states have introduced 
various forms of this type of legislation.

As a result of this ruling, numerous healthcare 
professional societies have formed a coalition 
to protect healthcare provider free speech and 
to protect professional practice from legislative 
interference.

On September 26, 2015 the Colorado Nurses 
Association members at the membership 
assembly voted to approve the following 
resolution:

Colorado Nurses Association will continue to 
advocate for public safety by supporting efforts 
to counsel patients on gun storage safety and 
to educate nurses on current and pertinent 
legislative impacts at the state and national 
levels.

Public Safety Resolution Passed 
2015 Membership Assembly

Colorado Nurses Association will support 
collaboration with other healthcare groups 
to promote harm reduction and to strengthen 
professional practice that targets public health 
concerns, such as safe gun storage.
This resolution supports efforts by the CNA 

Government Affairs and Public Policy Committee 
(GAPP), to promote public safety and to monitor 
for any legislation that interferes with our 
professional responsibility to public health.

You are encouraged to consult these websites 
to stay current on legislative activity:

smartgunlaws.org 
coloradoceasefire.org

REMEMBER TO ASK WHERE YOUR CHILD 
OR GRANCHILD PLAYS, “IF GUNS ARE IN THE 
HOUSE, ARE THEY STORED SAFELY?”

RN: CAMP NURSE
GENEVA GLEN CAMP in INDIAN HILLS, Colorado, needs 
a CAMP NURSE for the 2016 Summer: June 5–August 13. 
GENEVA GLEN has an excellent reputation and rich heritage. 
ACA accredited. Compensation includes $6,000 salary, travel 
allowance of $300, insurance, room and board, beautiful, 
modern health center facility, participation in camp life including 
horseback riding, swimming, hiking—ideal Colorado climate, 
healthful working environment (Indian Hills is near Red Rocks). 
Nurse graduates welcome! Contact: Ken or Nancy Atkinson, 
Directors, P.O. Box 248, Indian Hills, CO 80454, (303) 697-4621. 
Email: ken@genevaglen.org. Apply online at www.genevaglen.org

Need a break from hospital nursing?
Want a job that challenges you to be a better you?

Consider a summer as a nurse at Indian Head Camp!

We are located in the beautiful foothills of Pennsylvania’s Endless 
Mountains where we have been providing boys and girls with a 

traditional sleep-away experience for more than 75 years.

Visit us at www.indianhead.com. For more questions contact:
katie@indianhead.com • (914)345-2155

http://highpeakcamp.com
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Friends of Nursing News

Members of Friends of Nursing (FON) and their 
friends and families celebrated the season December 
4th at a Holiday Event at Cherry Creek’s JW Marriott.

The highlight of the evening was the inspiring 
address by Kelley Johnson, Miss Colorado 2015, 
introduced by FON President Dr Cris Finn.

Kelley entered the competition in an effort to 
secure additional scholarship money to complete 
her advanced degrees, and as Miss Colorado, she 
placed second runner-up in the Miss America 
2015 competition and was awarded a $20,000.00 
scholarship prize. Her unique monologue was the 
first time anyone in the history of the competition 
presented in this style.

Seven topics of importance to nurses reviewed by 
Miss Colorado were: 

1) Yes, we do wear stethoscopes, because we use 
them

2) We never forget our patients
3) We shed plenty of tears
4) We’re working even when we’re off the clock
5) We’ve seen it all (and we’re not judging)
6) We wish we could do more for patients and 

families 
7) We love what we do

Visiting with Kelley at her table were LaFawn 
Biddle, life member of FON; Stacey Wall, ‘14 FON 
Scholar; FON member Miriam Farrington; Dr 
Rita Axford, Interim Dean of Regis University 

Nursing program; Connie Yoder, retired nurse; Ed 
and Julie Ammon, Porter Adventist Hospital; and 
photographers Jim Medford and Gerry Case.

Nurses from Centura Health Porter Hospital filled 
another table: Erika Anderson, Barb Scott, Stacy 
Hobson, Christine Baumgartner, Belinda Shaw, Rita 
Kurtz, Emily Lakovakis and Samantha Cinadr.

FON Co-founder Greta Pollard and husband 
Donald enjoyed the festive evening with long-time 
members Phyllis and Rod Wicklund, Dr Juanita and 
Tom Tate, Lola and Harry Fehr, Donna and Dr Karl 
Bernklau, Dr Marilyn Krajicek and Dr Ruth O’Brien.

The purpose of Friends of Nursing is to advance 
professional nursing by providing scholarships for 

quality education in baccalaureate and higher degree 
programs in Colorado Schools of Nursing. In 2015 
$56,800 was awarded to 21 scholars.

Friends of Nursing welcomes all who are 
interested in its activities. The organization 
is governed by elected officers and a board of 
directors. Its funding comes from membership 
fundraising efforts. With no office, no paid 
staff, no overhead, minimal expenses and 100 
percent volunteer effort, all monies go totally 
to support the purpose. The 2016 Scholarship 
Award Luncheon will occur in April: please see  
www.friendsofnursing.org for further details. Hope 
you will join us.

Bridging Your Practice for the Future
100% Online

No Campus Visits Required

DNP - Doctor of Nursing Practice  •  MSN
• Primary Care Nurse Practitioner Adult/Gero or Family

• Post  Master’s Certificate in Nursing Education & Nurse Practitioner

http://www.uccs.edu/bethel/programs.html

For more information about these programs, contact 
Diane Busch, Program Assistant, at 719.255.4424, 

800.990.8227 (x4424) or dbusch@uccs.edu.

The Doctor of Nursing Practice and Master’s Degree in Nursing 
at Helen and Arthur E. Johnson Beth-El College of Nursing and 
Health Sciences at the University of Colorado are accredited

by the Commission on Collegiate Nursing Education
(http://www.aacn.nche.edu/ccne-accreditation)

Ranked 13th in the nation and the highest ranking program 
in Colorado by U.S. News & World Report.

Denver School of Nursing is seeking a qualified full time clinical 
facilitator and qualified part-time simulation, skills lab and clinical 
nursing faculty. Clinical nursing faculty is needed in the Denver area, 
Colorado Springs, Pueblo, Windsor and Grand Junction. The college offers 
adult-focused nursing programs that exemplify the highest standards and 
educational outcomes, with a focus on students and academic excellence.

DSN is accredited by the Higher Learning Commission (HLC) and the 
Accreditation Commission for Education in Nursing (ACEN). 

Qualified nursing faculty requirements include: 
• a graduate degree in nursing from an accredited institution 
• a minimum of two (2) years of clinical experience as a registered nurse
• a current unencumbered Colorado license as a registered nurse

Additional requirements and job information may be 
found at www.edaff.com. Interested candidates should 
click on the Careers tab and search by City (Denver). 
Select the position of interest to review the criteria. To 
apply, click “Apply.”

http://www.columbinehealth.com
http://www.good-sam.com
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Colorado Nurses Foundation

DENVER – Selection is to begin this month for the 2016 Nightingale 
Luminary Awards – Colorado nursing’s highest honor – culminating in the 
State Nightingale Luminary Awards Gala on the evening of Saturday, May 7, 
2016.

Scores of nurses have been nominated to be one of 48 luminaries. 
Luminaries are nurses who have demonstrated outcomes that improve patient 
care and the environment in which healthcare is delivered.

In a break from recent tradition, the State Luminary Awards Gala will be 
held in a downtown Denver venue – the Grand Hyatt Denver – and the dress 
code will be a more formal “black-tie preferred” to emphasize the celebration’s 
prestige. Also new this year: Each nurse honored as a luminary will receive 
a Luminary Gift Bag, and a luminary after-party will follow immediately 
afterward in the hotel’s dramatic lobby, dubbed Fireside The Bar. Finally, the 
day will begin with a first-ever Luminary Networking Tea that will allow 
luminaries the opportunity to network, sparking potential collaborations. 

Since the first Nightingale class was honored in 1986, 571 nurses have 
been honored at the state event. A total of 175 nurses have been designated a 
recipient of the State Nightingale Award.

Supporters of nursing can help or participate in the event by going to www.
coloradonursesfoundation.com and taking the following actions: 

•	 Purchasing	a	sponsorship	at	the	event	
•	 Purchasing	a	table	at	the	event
•	 Purchasing	a	 ticket	 for	yourself	or	as	a	gift	or	donation	 to	a	student	or	

luminary’s family
•	 Donating	a	silent-auction	item	to	the	event
•	 Volunteering!	 The	 Nightingale	 Planning	 Committee	 seeks	 your	 help	

in soliciting and gathering auction items and in promoting the event, 
among other activities

•	 Making	 a	 donation	 or	 bequest	 to	 the	 Colorado	
Nurses Foundation. You can support the foundation 
by making a donation or a bequest. Simply visit  
www.coloradonursesfoundation.com, email info@
coloradonursesfoundation.com or leave a message for a call back at 720-
457-1004.

The Nightingale Luminary Awards are a program of the Colorado Nurses 
Foundation, a 501c3 not-for-profit organization dedicated to improving 
health care and nursing practice in Colorado. The program is run in close 
collaboration with five Colorado Area Health Education Centers, or AHECs, 

and with independent Nightingale committees in Colorado Springs and Grand 
Junction.

The road to the Nightingale Luminary Awards begins the preceding 
summer with the creation and acceptance of the State Nomination Form. 

Beginning in November and continuing through January, nominators make 
their luminary nominations; deadlines vary among the AHECs and regions 
so that the most applications may be received in the desired time frame. For 
2016, the Central Colorado AHEC, the Southwestern Colorado AHEC and the 
Western Slope Nightingale Committee were part of a pilot of a new, easy-to-
use, coordinated Statewide Electronic Nomination System overseen by the 
Colorado Nurses Foundation. 

Beginning in January and continuing into February, AHEC and regional 
selection committees choose Nightingale luminaries from among hundreds of 
nominations. 

Beginning in February and continuing into March, the AHECs and regions 
host regional Nightingale awards ceremonies that draw scores of attendees 
and nursing supporters to evening banquets or fun-filled celebrations. At 
approximately the same time, the Statewide Selection Committee meets in 
Denver each spring to select six Nightingale Award recipients from among the 
48 annual luminaries. 

The process concludes every May at the conclusion of National Nurses 
Week. The State Nightingale Luminary Awards Gala is held this year on May 
7, the Saturday before Mother’s Day. Don’t miss it!

The regional events leading up to the State Gala are: 
•	 Feb.	26:	San	Luis	Valley	AHEC	Event
•	 March	 5:	 Nightingale	 Western	 Colorado	 Event	 and	 Centennial	 AHEC	

Event
•	 March	11:	Pikes	Peak	Nightingale	Committee	Event
•	 March	12:	Central	AHEC	Event
•	 March	18:	Southeast	Colorado	AHEC	Event

Nightingale News

For more information call:
Christine Amoresano 
at 303-352-7371
or email: 
camoresa@msudenver.edu

msudenver.edu/nursing

Earn your BSN faster!
The Department of Nursing at Metropolitan 

State University of Denver partners with 
Colorado community colleges to offer a 

Dual Enrollment Pathway.

Dual Enrollment Pathway
• Dual Enrollment allows you to complete 

some BSN credits at MSU Denver while 
completing required pre-requisite courses 
to apply to a community college nursing 
program.

• Guaranteed admission to the MSU 
Denver Baccalaureate Registered Nurse 
Completion Option (BRNCO). Students 
must meet all admission requirements. 

• BRNCO courses offered in online, 
hybrid, and face-to-face formats for your 
convenience!

The Nursing Dual Enrollment Pathway is available 
with MSU Denver and the following community 
colleges:

• Arapahoe Community College (ACC)
• Front Range Community College (FRCC)
• Community College of Aurora (CCA)
• Northeastern Junior College (NJC)
• Trinidad State Junior College (TSJC)

http://www.gphealth.org/careers
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CNF Scholarships
DENVER – Nursing students from six Colorado institutions will receive 

Colorado Nurses Foundation scholarships in 2016.
In all, a total of $21,500 in scholarships is being awarded in the latest cycle. 
The students receiving the scholarships are enrolled at Adams State 

University, Colorado State University-Pueblo, Pueblo Community College, 
Regis University, the University of Colorado and the University of Northern 
Colorado. 

Receiving scholarships, alphabetically by last name, are: 
•	 Maytham Alshadood, BSN, University of Colorado: Nightingale 

Scholarship – Donor Alliance
•	 Alexandria Anderson, MS/FNP, University of Colorado: Patty Darbonne 

Walter Memorial Scholarship
•	 Ester Banuelos, BSN, Regis: Roy Anderson Memorial Scholarship
•	 Jill Bastman, BSN, University of Colorado: DNA 20 Scholarship
•	 Julia Byrne, BSN, University of Colorado: Nightingale Scholarship – 

Colorado Nurses Association & Civica Management
•	 Brooklynn DuCharme, BSN, Adams State: Nightingale Scholarship – 

Penrose 
•	 Amy Jensen, MS/FNP, University of Colorado: DNA 9 Pauline Martin 

Memorial Scholarship
•	 Cory Jorgensen, BSN, Regis: DNA 16 Eleanor Bent Scholarship
•	 Elhum Karimkhani, MS/Adult-Geriatrics NP, University of Colorado: 

Lizzie Schaeffer Teichler Memorial Scholarship
•	 Alexandra Lessem, DNP/FNP, University of Northern Colorado: Roy 

Anderson Memorial Scholarship 
•	 Allyn Marzulla, ADN, Pueblo Community College: Nightingale 

Scholarship – Kaiser
•	 Kristin Mayo, BSN, Regis: HM Muffly Memorial Scholarship
•	 Joy Ownbney, BSN, CSU Pueblo: HM Muffly Memorial Scholarship

The Colorado Nurses Foundation, a 501(c) 3 not-for-profit organization 
based in metro Denver, focuses on creating nursing excellence through the 
promotion of educational and scientific activities and community-based 
projects. Annual scholarships to nursing students fulfill the foundation’s 
educational mission. Contributions, fundraising, activities and grants are used 
to support the foundation’s activities.

You can support the foundation by making a donation or a bequest. Simply 
visit www.coloradonursesfoundation.com, email info@coloradonursesfoundation.
com or leave a message for a call back at 720-457-1004.

Colorado Nurses Foundation

http://careers.centura.org
http://business.ucdenver.edu/executivehealth
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In Memory...
 Eve Hoygaard, MS, RN, WHNP

Membership Chair, Colorado Nurses Association 

The Colorado Nurses Association honors the memory of acknowledges the 
work of deceased nurses in our state. Sharing the names of and information 
about these members of our profession with our nursing colleagues is one 
way that we do this.

We have received information about the deaths listed below of nurses 
who have lived in, worked in and/or educated in Colorado. Membership in 
the Colorado Nurses Association is not required for inclusion. If you have 
information about a deceased (RN or LPN) nurse that you would like us to 
include in a future issue of the Colorado Nurse, please send basic information 
(as full name, city where they lived/worked/obtained their nursing education 
with the year of graduation, and/or area of practice) to Eve Hoygaard 
(hoygaard@msn.com). We reserved the right to edit material submitted and 
endeavor to verify all information included in this column. If you note an 
error, please advise us and a correction will be published. Your assistance 
will be greatly appreciated. 

We honor the following nurses... 

Canny, Margaret Flaherty, RN (94) died in November, 2015. She graduated 
from St. Catherine’s of Creighton SON, Omaha NE in 1944. Following 
graduation, she joined the US Army Nurse Corps and served at Fitzsimmons 
Army Medical Hospital in Aurora, CO. Her career included working in 
private medical offices, private duty, Denver General Hospital and St. Joseph’s 
Hospital. In 1960 she joined Western Electric Company and was a pioneer in 
the development of Occupational Health Nursing until she retired in 1985.

Crandel, Mary Marcella Mudd, RN, died in November 2015, graduated 
from, St. Joseph’s Hospital SON, Denver. Her nursing career included working 
with the elderly and in hospice. She was an active member of Friends of 
Nursing. 

Dufresne, Rita, RN, died in October 2015. She was a graduate of St. Francis 
SON in Minot, ND 

Kraynak, Kathleen Spisak, RN, died in December 2015. She was a 
graduate of Western Pennsylvania Hospital SON in 1978. She worked a 
Lutheran Medical Center and in Home Health. 

Mesch, Audrey, RN, died at age 92 in January 2016. A graduate of St. 
Joseph Mercy Hospital, Sioux City, Iowa and served in the U.S. Army Nurse 
Corps during WWII.

Rau, Virginia, RN (94) died in October 2015. A graduate of St. Lukes 
Hospital SON,  Denver, she served as a combat nurse in India and Burma 
during WWII.

Schell, Crystal, RN was 34 at the time of her death in November 2015. She 
was a lifetime Denver Resident.

Spranger, Patti, RN (70) died in November 2015. A graduate of St. Joseph’s 
Hospital School of Nursing, Denver, her career included working 10 years in 
the ER at St. Joseph’s Hospital, 25 years for Kaiser Permanente and then in 
Neonatal ICU at Presbyterian-St. Luke’s Hospital. 

http://nursing.creighton.edu
http://whychihealth.com
http://www.mvrhospital.com/careers
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Health issues
                              affect us all...

Some issues can impede the ability to 
                  practice safely.

Safe, caring, and confidential

     Services are offered to nurses and 
                                          nursing students.

If you or someone you know is experiencing problems 
caused by alcohol or other substance use, mental health, 

physical issues, or emotional difficulties, call today.

303.369.0039

Come join one of our neighborhood teams and love where you work.

We are seeking Nurses to promote the Eden Alternative.

Shalom Cares is a continuum-of-care retirement community in Aurora, CO established 23 years ago 
to care for the elders in our community.  We are looking for talented, innovative and friendly people 

who believe in providing caring and compassionate services to our nursing home residents.

If you are an Eden Associate or desire to become one,
this is the place for you!

• Create caring partnerships and relationships with colleagues and residents
• Provide support, structure and teamwork to your nursing home neighborhood

• Monitor trends and changing needs of our elders while building trust with them
• Empower colleagues and elders to do what they can and help them when they need or want it

Excellent benefits including Education Reimbursement Program.

Email resumes to HR@ShalomCares.net or pick up an application at
14800 E Belleview Dr in Aurora, CO 80015.

Aide Practice Act, and the Licensed Psychiatric Technician Practice Act – 
including oversight of education, licensing, and enforcement of the Practice Act 
for nurses, nurse aides, and licensed psychiatric technicians. In total, the State 
Board of Nursing oversees more than 140,000 licensees and approximately 150 
nurse and nurse aide education training programs.

The Colorado Board of Nursing (Board) is housed in the Division of 
Professions and Occupations in the Department of Regulatory Agencies (DORA). 
The Governor appoints the Board’s eleven members. Representation on the 
Board is as follows:

•	 Two	licensed	practical	nurses	(LPNs)	currently	practicing	as	such,	one	of	
whom must be employed by a rural hospital;

•	 Seven	registered	nurses	(RNs),	including:
§ One engaged in professional nursing education;
§ One engaged in practical nursing education;
§ One engaged in nursing service administration;
§ One employed in home health care;
§ One registered as an advanced practice nurse; and
§ Two staff nurses, one of whom is employed in a hospital and the other 

in a nursing care facility; and
•	 Two	 public	 members,	 who	 are	 not	 licensed,	 employed,	 or	 in	 any	 way	

connected with any health care facility, agency or insurer.

Since July 1989, the Board of Nursing also has administered the Nurse Aide 
Advisory Committee (NAAC) as part of its regulation of certified nurse aides. 
The Colorado Legislature created the NAAC in an effort to assist the Board in 

the certification and regulation of certified nurse aides (CNAs). The Board 
appoints all seven Committee members through an open application process. 
Membership includes:

•	 one	certified	nurse	aide;
•	 one	 licensed	 professional	 nurse	 or	 a	 licensed	 practical	 nurse	 who	

supervises certified nurse aides;
•	 one	representative	of	a	home	health	agency;
•	 one	representative	of	a	nursing	facility;
•	 one	 representative	 from	 the	 Colorado	 Department	 of	 Public	 Health	 and	

Environment (CDPHE); and,
•	 two	public	members.
The Board delegated authority to the NAAC to determine eligibility for nurse 

aide certification when an applicant discloses a history of criminal convictions, 
drug and/or alcohol problems, mental and/or physical disabilities, previous 
denial/revocation of a nurse aide certificate in Colorado or in another US 
state or territory, and other certification related issues. The NAAC reviews the 
applications on a case by case basis. The Board also delegated the authority to 
review and investigate the complaints received against CNAs in Colorado and 
determine the appropriate level of discipline or sanctions against nurse aide 
certificates on a case by case basis. The Board, however, retains the right to also 
review and determine such nurse aide matters.

Please be sure to check the Board of Nursing webpage at  
www.dora.state.co.us/nursing for the latest information relating to the Board 
and to your professional license, including current rulemaking, outreach 
activities, and stakeholder opportunities.

Colorado Nurses Association
Colorado Nurses Association (CNA) is the professional association 

representing the needs of all of Colorado Licensed Registered Nurses. CNA is a 
constituent association of the American Nurses Association and together their 
work is to advance the profession of nursing the development and dissemination 
of the standards of nursing practice, promoting the rights of nurses in the 
workplace, projecting a positive and realistic view of nursing, and by lobbying 
at federal and state levels for regulatory and policy issues affecting nurses and 
the public.

Current strategic priorities for CNA include:
1) Advocate for all Colorado RN’s;
2) Champion nursing practice that develops and sustains health 

communities;
3) Facilitate professional development and excellence in nursing education, 

practice, and research; and,
4) Create enthusiasm and engagement for the role of professional nursing in 

society.

All work by CNA is funded through voluntary membership dues.

Keeping Resources Straight continued from page 3

http://unco.edu/nursing
http://www.uwyo.edu/nursing/programs/ms-nurse-leader
http://uwyo.edu/nursing
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COMPLETE THE ONLINE 
MANDATORY REPORTER TRAINING 

FOR NURSES

As you know, in the state of Colorado, nurses and other healthcare 
providers are mandated by law to report suspected child abuse and neglect. 
And as you are likely aware, Colorado launched a statewide hotline 
(1-844-CO-4-KIDS) in January of 2015 in order to provide one, easy-to-
remember phone number to report suspected child abuse and neglect.

In order to ensure that all mandatory reporters are equipped to fulfill 
their responsibility in protecting Colorado’s children, the Colorado 
Department of Human Services offers an online mandatory reporter 
training. The training educates individuals on what constitutes abuse and 
neglect, and provides information on how to report suspicions. Several 
versions of the training are available, including one geared specifically for 
healthcare providers.

If you haven’t already taken the online training, we strongly encourage 
you to do so. While it takes approximately two hours to complete, you can 
stop along the way and then pick back up where you left off so you don’t 
have to do the whole training in one sitting. You will receive a certificate at 
the end, but most importantly, you will be armed with the information you 
need to be an effective part of the safety net protecting children and youth 
in our state.

For more information, contact Nicole Reither, public awareness 
communications specialist for the Office of Children, Youth 
and Families at Nicole.Reither@state.co.us or by phone at  
(303) 866-3258.

SAVE THE DATES
February 9, 2016 

16th Annual Legislative Dinner

March 7, 2016 
Colorado Nurses Day at Capitol

May 6 – May 12, 2016 
Nurses Week

Watch for “Wine with Me” Social Events

September 23 & 24, 2016 
Annual Meeting | Denver, CO  

Theme:

Visit www.coloradonurses.org 
for more information.

http://careers.centura.org
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Just Because You Received This Publication,

2851 S. Parker Road
Suite 1210

Aurora, CO 80014
Fax (303) 200-7099

IMMEDIATE OPENINGS

Director of Nursing Operations (NCRH)

Director of Compliance (NCLTAH)

RN openings (NCLTAH & NCRH)

Market competitive salary structure

We are Passionate Patient Caregivers

Human Resources
JohnstownHR@ernesthealth.com

970-619-3448

View full job descriptions and apply online: 
 www.ncltah.ernesthealth.com

www.ncrh.ernesthealth.com

oin
Our Team

J

GREAT CARE CAN BE TAUGHT. LEAD THE WAY.
Join a leader in Nursing Education! For more than 30 years, Concorde Career Colleges, Inc. has 
prepared thousands of people for rewarding careers in healthcare. Our goal is to concentrate 
instruction on developing high-demand job capabilities.

Concorde Nursing Programs in Denver are growing and changing!

We are seeking Nursing Instructors to be responsible for delivering academic instruction for 
clinical and/or theory components of Practical Nursing or Associate’s Degree in Nursing programs. 
Reporting to the Director of Nursing this position works collaboratively with other faculty to develop 
instructional materials, modules and testing materials at an appropriate level for the program.  We 
seek candidates with a Master’s Degree in Nursing and a minimum of 4 years varied experience 
in a clinical setting. Candidates must have a valid Colorado nursing license or be willing to obtain. 
Previous teaching experience preferred but not necessary. The ideal candidate will be a self-starter 
with excellent communication skills, demonstrate a sense of urgency and are results oriented.

We offer a variety of solutions to your availability; full-time, part-time, adjunct and seasonal 
contract!

For more information about these opportunities and to apply,
 visit www.concordenursingjobs.com EOE/M/F/D/V

Vivage Senior Living 
is looking for skilled 
RN’s and LPN’s! New grads and 
those with Med/Surg or emergency room 
experience are encouraged to apply.

We offer:
• Full time, part time and PRN positions;
• Develop and practice a wide range of clinical skills; 
• Opportunities for advancement into management 

positions

As a Nurse with a VIVAGE community, you will:
• Provide Direct and Individualized nursing care for 

clinically complex residents
• Assist with supervision of nursing staff
• Consult and coordinate with Physicians and health 

care team members to assess, plan, implement and 
evaluate resident care needs

• Educate residents on disease process and surgical 
procedures

Visit us at www.Vivage.com and apply today!
303-238-3838

I’m “just a nurse”; I’m a geriatric nurse 
practitioner who makes a difference between an 
elderly person’s staying in his own home or going 
to a nursing home.

I’m “just a nurse”; I just make the difference 
between dying in agony and dying in comfort 
and with dignity.

I’m “just a nurse”; I’m just the real bottom line 
in health care.

Wouldn’t you like to be “just a nurse” too?

This poem has been used in many places to 
help articulate the value of professional nurses.

Continuing the conversation from the 
last CN column, I want to challenge you to 
consider your own reality of nursing practice 
and identify all the aspects of your role that 
are positive defining factors in your practice 
world. Secondly, take time to explore the areas 
that need change. What are the challenges of 
implementation of new and different ideas 
regarding the future of the nursing profession? 
Further, consider how the profession collectively 
works toward achieving the “preferred future” 
utilizing a shared acceptance and common 
understanding of the professional concepts 
of Vision, Value, Voice, and Visibility? Lastly, 
I challenge each nurse that reads this article 
to develop their own “elevator speech” that 
describes in a succinct way what is nursing and 
what do nurses bring to patient care.

WE EACH MUST BUILD THE ROAD TO THE 
FUTURE AS WE TRAVEL PROFESSIONALLY.

Building Nursing’s Preferred Future continued from page 1

http://www.carsontahoe.com
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As an association member, you’re eligible to apply for 
individual insurance coverage at lower premiums or 
with no-cost benefit enhancements not available to 
the general public. 

This is a solicitation of insurance. By responding you are requesting a licensed 
insurance agent/producer to contact you to receive more information.
Insurance products and services are offered by Mutual of Omaha Insurance Company, 
3300 Mutual of Omaha Plaza, Omaha, NE 68175, or one of its affiliates. Mutual of Omaha 
is licensed nationwide. Coverage may not be available in all states. 50640

Colorado Nurses Association has teamed up with Mutual of Omaha Insurance 
Company to offer you a variety of products and services to help you protect 
your individual needs.

CCA is a Drug Free Workplace & an Equal Employment Opportunity employer (Minority/Female/Disabled/Veteran)

Join our heroes. 
Learn more and apply at Jobs.CCA.com/Nicholls

CHOOSE TO CHANGE LIVES
Bent County Correctional Facility
LPNs Full Time and PRN  •  RNs PRN

Crowley County Correctional Center
LPNs and RNs Full Time

Kit Carson Correctional Facility
Clinical Supervisor, RN
RNs Full and Part Time

 Benefits:
 • Pay for Experience & Shift Differential
 • Medical, dental, & vision coverage
 • Life & disability insurance
 • 401(k) retirement savings plan
 • Advancement opportunities
 • Paid training
For questions contact Cyndy McClimate, 
Medical Recruiter at 615-263-3148

New graduates welcome! Join our heroes at jobs.cca.com

Continuum Pediatric Nursing is 
seeking RNs and LPNs with a heart for 

serving children in the Denver area. 

New grads are encouraged to apply!

This position offers:
•	 Work	throughout	the	Denver	Metro	area
•	 Full	or	part-time	positions
•	 Flexibility	in	hours,	6-12	hour	shifts
•	 Competitive	salary,	health	insurance	and	
a	benefit	package

•	 24	hour	on-call	back-up	for	any	nursing	
question	or	concern

•	 Patient-based	orientation
•	 Pay	for	playing	as	well	as	for	your	
advanced	technical	and	assessment	skills

•	 The	opportunity	to	make	a	huge	difference	
in	the	life	of	a	child	and	their	family

Please send a current resume to 
cserna@continuum-nursing.com or 

call us at 303-997-7411.

6767 S. Spruce St. Suite #100
Centennial, CO 80112 • 303-997-7411

Nursing Positions 
Available

Cherrelyn Healthcare Center, 
located in Littleton CO, 

currently has 
RN and LPN 

positions available.  
We are looking for nurses 

that are dedicated, caring and 
passionate about their work.  

Must have long term care 
experience.

Current positions open 
include FT, PT and PRN

Cherrelyn provides a 
comprehensive benefit package 

including health insurance, 
dental and vision options, 
PTO plan and much more.

For more information please 
contact us at 303-798-8686

trying. Every time I took a stand to advocate for 
one of my patients I was exercising leadership. 
Every time I supported one of my colleagues or 
coworkers I was using leadership. Even when 
I became a member of CNA/ANA I was using 
leadership to show other nurses that I cared 
about them and their ability to practice.

The ability to be a leader is not dependent 
upon one’s position. Rather it is the position one 
takes in supporting others that is important. We 
live in remarkably changing times. No longer 
does one have to wait to climb the ladder to 
become a future leader. As a new generation of 
millennial nurses has emerged into the work 
force they have taught us that the rules of the 
past don’t make sense or apply to the present. 
Leadership is a necessary skill that should be 
employed by all on a regular basis. Like any 
skill, to become an effective leader it takes 
patience and practice. Waiting until enough 
seniority has been built or obtaining a particular 
job is not going to automatically make someone 
be an effective leader. The more a person takes 
advantage of being a leader in caring and 
supporting one another the better leader you’ll 
become.

So, how do you unleash the leader in you? 
Take advantage of the opportunities around 
you, both large and small. Show other nurses 
you care by becoming a member of CNA. 
Demonstrate your leadership to your patients 
and your community by speaking out about 
health care concerns and unmet needs. Post 
a comment on the CNA Facebook page, join a 
public meeting and give updates to your local 
DNA about what’s occurring. Contact your 
legislators and meet them during lobby day at 
the capital. Attend local DNA meetings to meet 
new colleagues and share leadership ideas. 
Whatever the leadership activity, show others 
that you care by your commitment to nursing.

Leadership Unleashed continued from page 1

Doesn’t Mean You Are A CNA Member 
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 The department chair for the nursing assistant program requires an associate degree 
in nursing with an unrestricted Colorado or Colorado eligible RN license. The candidate 
must also have at least two (2) years of nursing experience in caring for the elderly and/
or the chronically ill of any age of which at least one (1) year must be in the provision of 
services in a long-term care facility. 
 
Pueblo Community College has campuses in Pueblo, Canon City and Durango/Cortez. 
Our programs are seeking nurses in all locations for part time clinical instructor 
positions. For the Nursing Assistant program we are seeking LPNs and RNs with 
experience in the long term care setting. For the Associate Degree Nursing program we 
are seeking MSN or BSN prepared nurses for all clinical rotations. Candidates must hold 
an unrestricted professional nursing license in Colorado or be Colorado eligible.
 
Pueblo Community College is a comprehensive community college dedicated to 
providing the highest of educational standards to a diverse population of students 
in Pueblo, Cañon City, and the Southwest corner of the state. You will find that our 
campuses have been designed to utilize state-of-the-art technology in a teaching 
environment rich with contemporary learning opportunities. 

For more information regarding opportunities to join our Nursing or Nursing Assistant 
program and for the online application please go to: https://puebloccjobs.silkroad.com/ 
or contact Mary Chavez at 719-549-3280 or mary.chavez@pueblocc.edu

Pueblo Community College (PCC) is currently looking for dynamic, energetic 
employees to join our Nursing Assistant program and our Associate Degree Nursing 
program. We have a full time position available in the following area at our Pueblo 
campus:
•	 •	Department	Chair	for	the	Nursing	Assistant	program

http://cheyenneregional.org
http://argosy.edu/denverbsn
http://ge.argosy.edu/programoffering/4179

