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President’s Message
Does the Public Really Know
What a Nurse Does?
I learned a few lessons on December 7, 2015. r e c o m m e n d a t i o n s
Carol J. Stevens,
First, even though our legislators are only in session by the Institute of
PhD, RN
for a few months beginning January each year, Medicine’s Future of
significant events occur outside of this time frame, Nursing Report. Over 200 nurses came to the AZ
many of which necessitate nurses’ vigilance and Capitol that day and showed support by gathering
action. Second, never underestimate the power on the lawn for a press conference followed by a 5.5
nurses have when we share what it is we do. Third, hour hearing where nurses, physicians and lobbyists
it is so important to have one voice for nursing testified before the committee of legislators. I was
in our state. In a historic merger of collaboration, there and experienced such a sense of pride and
the Arizona Nurse Practitioner Council, the gratitude, for being part of a profession that is
Arizona Chapter of the American College of progressive, articulate and consistently has patients’
Nurse Midwives, The Arizona Association of health needs at the forefront of everything we do.
Nurse Anesthetists, and Arizona Clinical Nurse It was exciting to see nurses text, tweet and faceSpecialists formed a collaborative partnership book the events of the day. The media including
called the Arizona Coalition of Advanced Practice ABC, CBS, NBC, FOX 10, the Az Capital Times and
Nurses. This group joined the Arizona Nurses the Arizona Republic covered the press conference
Association to share resources and embark upon and the hearing. What a proud moment that was!
But, this day also
a historic journey
opened my eyes to
towards Full
a clear message that
Practice Authority
every nurse needs
L e gisl at io n for
to know. We had
our four Advance
a lot of pushback
Practice Registered
and
challenges
Nurse (A PR N)
groups.
led
by
the
AzNA vigilantly
Arizona
Medical
tracks
legislative
Association. Even
activity throughout
some
legislators
the year. On Dec
challenged the
7, 2015, the Senate
ability
for
our
Health and Human
APRNs to practice
Services & House
safely within the
Health Committee
legislative changes
we asked for. In
of Reference
the end, with the
met. Listening to
Arizona
nurses, Nurses rally on the lawn of the Arizona Capitol as Ali Baghi committee voting
in our favor, it was
the Commit tee
addresses the media prior to the sunrise hearing.
clear that we have
passed the Arizona
Nurses Association’s Full Practice Authority Sunrise a lot of work to do around helping the public
Application by a 5-4 vote. The Sunrise Application understand the roles of our 4 APRN groups and
process is the first step to change the scope of the impact on access to care and patient safety. For
nursing practice in Arizona by revising the Nurse example, it was clear that the role and preparation
Practice Act, something that requires legislation. of the Clinical Nurse Specialist (CNS) was not
Our Sunrise Report identified what changes are well understood. The importance of “managing
needed in the law to allow APRNs to practice to the message” is ever so relevant. Of course
the full extent of their education and training. The messages count most when they are repeated,
Arizona Sunrise Report aligned with the national which is the reason why, before and following the
hearing, letters to legislators were and are critically
important.
A year ago, I asked all Arizona nurses to
be
active participants in political action by
Non-Profit Org.
using their voices to advocate, educate,
U.S. Postage Paid
Princeton, MN
and influence policy makers on issues
current resident or
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Executive
Director’s Report
We Invest in
Nurses…..Because
You’re Worth It!
Year after year, the
member volunteers and
staff of the Arizona Nurses
Association (AzNA) work
tirelessly to meet your
statewide
professional
needs. Every membership
dollar we receive is invested
back into our mission:
Advancing the Nursing
Profession and Promoting
a Healthy Arizona. Please
Robin Schaeffer,
take some time to review
MSN, RN, CAE
our local and national
2015 accomplishments and plans for 2016. Keep
in mind that our work could not be done without
collaboration and partnerships and the amazing
work of our parent organization, the American
Nurses Association (ANA). Be sure to check out the
tremendous resources available to every nurse at
www.nursingworld.org.

Hospital Nurse Staffing in Arizona

Because hospital nurse staffing is of great
concern to our Arizona nurses, the AzNA Board
of Directors made this a high priority issue for
2015. Knowing that staffing is a complex issue and
there is not one easy fix, AzNA hired a professional
facilitator to lead this project. Both patient safety
issues and the personal health of our nurses
prompted us to ask this question: How do we
change hospital nurse staffing to be more healing
for patients and more satisfying for nurses?
Executive Director’s Report continued on page 8

Advancing the Nursing Profession
and Promoting a Healthy Arizona
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You work hard developing your educational programs
Make your best exceptional

Scholarship Chair, AzNA Member
Sharon Rayman, MS, RN, CCTC, CPTC
Elected Trustee, AzNA Member
Rhonda Anderson, RN, DNSc, FAAN, FACHE
Elected Trustee, AzNA Member
Pat Mews, RN, MHA, CNOR
Elected Trustee, AzNA Member
Carol Stevens, PhD, RN
Elected Trustee, AzNA Member
Judi Crume, PhD, RN

President’s Message continued from page 1

pertinent to nursing and the health of
our communities. Our voice can only
be heard if it is spoken (or written). Join
your one voice with your colleagues to
maximize the power and influence of
nurses in Arizona. 2016 is our time to
create our future. So, be involved, make
your voice count and remember, share
what you do. Visit www.aznurse.org to
update yourself. Learn how 5 minutes of
your time can make a huge difference
for you and the community that you
serve. Don’t be left out.
Regards,
Carol

Executive Director
Robin Schaeffer, MSN, RN, CNE

Rory Hays, JD, AzNA Lobbyist makes opening remarks
that lay the foundation for subsequent testimony from
our Advance Practice Registered Nurses. Carol Stevens
(white lab coat), AzNA president sits behind Rory. The link
to the recording can be found at www.aznurse.org.

Seven Arizona Legislators
comprised the Committee of
Reference (COR), a representation
of legislators from the House and
Senate Health Committees. After a
5.5 hour session with testimonies
from groups for and against APRN
Full Practice Authority, the COR
voted 5-4 in favor of allowing
nurses to move forward with their
2016 legislative bill.

This position will provide comprehensive community
health nursing services to women and their families
eligible for the Nurse Family Partnership (NFP) Program.
Provide home visits in accordance with the NFP model
and guidelines, including recruitment, retention and
management of a case load of up to 25 clients.
Position Qualifications:
• Unrestricted RN AZ license;
• Bilingual English/Spanish;
• (1) One year of experience in Maternal/Child or
Community/Public Health;
• Current CPR Certification
• BSN required

For a complete job description
and to apply online visit:
www.jobs.maricopa.gov
Maricopa County - AA/EOE/AD
Reasonable Accommodation Employer

Vice President
David Hrabe, PhD, RN
Secretary
Selina Bliss, PhD, RN, CNE, RN-BC
Treasurer
Carla Clark, PhD, RN, CNML
Government Affairs Officer
Denise Link, PhD, NP, FAAN, FAANP
Staff
Robin Schaeffer, MSN, RN, CNE, CAE,
Executive Director
Debby Wood, Office Manager
Wendy Schulz, Communications Manager
Debbie Blanchard, Administrative Assistant

www.aznurse.org

REGISTERED NURSE - BILINGUAL

Board of Directors
President
Carol J. Stevens, PhD, RN
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Arthur L. Davis
Publishing Agency, Inc.

Family Nurse Practitioner position is open in
Flagstaff, Arizona.
Applicants must hold current Arizona State
certifications and pass a background check.

Family Health and Wellness Center
Connecting Familes to High Quality Healthcare
Human Resources Department
2717 N. Steves Blvd., Ste. 11
Flagstaff, Arizona 86004
(928) 526-2968
or visit our website at
www.nacainc.org

The Arizona Nurse (ISSN 0004-1599) is the official
publication of the Arizona Nurses Foundation (AzNF) published
quarterly by AzNF, peer reviewed and indexed in Cumulative
Index for Nursing and Allied Health Literature. Arizona Nurse
Author Guidelines are available at www.aznurse.org. Call
480.831.0404 or info@aznurse.org for more information.
No material in the newsletter may be reproduced
without written permission from the Executive Director.
Subscription price: included in AzNA membership or
$30 per year. The purpose of the Arizona Nurse is to
communicate with AzNA members and non-members in
order to 1) advance and promote professional nursing in
Arizona, 2) disseminate information and encourage input
and feedback on relevant nursing issues, 3) stimulate
interest and participation in AzNA and 4) share information
about AzNA activities.
For advertising rates and information, please contact
Arthur L. Davis Publishing Agency, Inc., 517 Washington
Street, PO Box 216, Cedar Falls, Iowa 50613, (800) 626-4081,
sales@aldpub.com. Responsibility for errors in advertising
is limited to corrections in the next issue or refund of price
of advertisement.
Advertisements do not imply endorsement nor
approval by the Arizona Nurses Foundation (AzNF) of
the product advertised, the advertisers or the claims
made. AzNF shall not be held liable for any consequences
resulting from the purchase or use of advertised projects.
AzNF, AzNA and Arthur L. Davis Publishing Agency, Inc.
reserve the right to reject advertisements. Rejection of an
advertisement does not imply that the offering or product
for advertisement is without merit, lacks integrity, or that
this association disapproves of the offering or product.
The Arizona Nurses Association is a constituent
member of the American Nurses Association.
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AzNA/AzNF
Calendar of Events

Is it Right for You?
We are all aware of the need for saving part of our
monthly income for emergencies, college education,
travel, retirement; whatever isn’t a monthly expense.
OK, you have committed to save, but where should you
put your money? You probably have a savings account
at your credit union or bank. It may be connected to
your checking account to make transferring money
easy. You might even be able to access the money from
an ATM or move it electronically. A savings account
is a convenient way to save money, but your money
might not be earning much. Look at the interest rate.
Shawn Harrell,
You could be earning anywhere from less than 1% to
MS, RN
more than 4%. When you take inflation into account,
you may even be losing money. The best thing about a
savings account is it is the most convenient place to stash your money.
Certificate of deposits or CDs and money market accounts are popular
ways to save. But what’s the difference? CDs are issued by banks. The interest
rate earned is usually higher than a straight savings account. The interest
earned on a CD is for a pre-set length of time, ranging from a few weeks
to several years. The interest rate is higher the longer you let the bank have
your money. This is a low risk investment because it is insured by the FDIC
for up to $250,000. The investor knows from the outset the total amount the
investment will earn. However, the investor won’t have access to the money
until the pre-set length of time is up.
A money market account has many of the same benefits as a CD. In
addition, it usually has the feature of check writing. Usually the withdrawals
from a money market account are limited, often to four withdrawals a year.
The larger the account balance, the better interest rate you may be able to get.
There is no set time for maturity so you can get your money any time.
Don’t confuse a money market account with a money market fund. Unlike
a CD or money market account, a money market fund is not insured by the
FDIC. Rather than being offered by a bank, a fund is offered by a brokerage
firm. The market fund is a pooled group of relatively conservative investments
like government treasury bills, savings bonds, and certificates of deposits.
Your investment depends on how the market does. You cannot predict the
interest your investment will earn.
When deciding which of these methods of savings is best for you, determine
if easy access to your money is the most important feature or earning interest
is better. Decide if you want an insured investment or are willing to take a risk,
however slight. The important thing is to be saving a pre-determined amount
of money every pay period or every month and stick to it. Feed the pig!

“Lady with the Lamp”
Pendants Designed Especially for AzNA
These beautiful pieces are part of
the “Lady with the Lamp Collection”
designed especially by Coffin and
Trout Fine Jewellers and are available
by contacting Coffin and Trout at
800.684.8984 or sales@coffinandtrout.
com. The pendant is available in gold,
white gold, silver and with or without
diamond trim. A portion of the
proceeds benefits AzNA.

Nursing Opportunities Available

• ER / Medical-Telemetry Unit Nurse Supervisor
• Emergency Room Nurse • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse

Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona
For more information contact: Ernasha McIntosh, RN, BSN, IDON,
928-755-4501,
ernasha.mcintosh@sagememorial.com.
Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

www.aznurse.org • 480.831.0404
Saturday, March 5, 2016
Ethics: The Good, the Bad, and the Ugly
Location: Sheraton Tucson Hotel and Suites, Tucson
Thursday, May 19, 2016
Promise of Nursing Gala – Supporting Nursing Scholarships
Location: Arizona Biltmore, Phoenix
Saturday-Sunday, July 30-31, 2016
28th Annual Southwestern Regional Nurse Practitioner Symposium
Location: Chaparral Suites Resort, Scottsdale
Friday, October 14, 2016
AzNA Symposium
Location: Black Canyon Conference Center, Phoenix

18th Annual NPSF Patient Safety Congress

MAY 23–25, 2016 • Scottsdale, Arizona • Visit www.npsf.org
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Members on the Move
Marylyn McEwen, PhD, PHCNS-BC, FAAN,
President of Chapter 18 of the Arizona Nurses
Association, known as Enfermera de Salud Fronteriza
(Border Health Nurses), and the Gladys E. Sorensen
Endowed Professor for Diabetes Research and
Education at the University of Arizona College of
Nursing, has been honored with the Ruth B. Freeman
Award from the Public Health Nursing Section of the
American Public Health Association (APHA) for her
distinguished career in public health education and
research. “Marylyn is a voice for public health nursing
in border health and binational health care,” wrote one
of her nominators. “Her career has been characterized
by outstanding efforts and accomplishments in public
health nursing for the betterment of people’s lives.”

“When Nurses Talk...Washington Listens”
Alma Yap, BSN, RN, PCCN
Abrazo Community Health Network
Phoenix, Arizona

Marylyn McEwen,
PhD, PHCNS-BC,
FAAN

Carol Dobos, PhD, RN-BC, NEA-BC, past Director of Professional
Development at Phoenix Children’s Hospital, retires on a high note with an
article published in American Nurse Today. The article, ‘Courage in Everyday
Nursing Practice,’ contains examples relating to her nursing career of over
four decades. You can find her article by visiting www.americannursetoday.
com and searching for ‘Carol Dobos.’
Are you an AzNA Member with News to Share? We’d love to hear from
you! Send your announcement along with a headshot to info@aznurse.org
and we’ll include it in the next issue of Arizona Nurse.

Finally, an NP-specialist
for patients with chronic and
episodic headache disorders.

Board Complaint?
David Klink, Attorney
Licensed in NV & AZ
(602) 899-2389
www.davidklink.com
Free Confidential
Attorney Consultation

ANA Lobby Day 2015

Integrative Headache Care, LLC
Dr. Heather McCoy, Adult Nurse
Practitioner-BC • Scottsdale, AZ
NP Owned & Operated
Dr. McCoy is one of only three
NPs in the US who have obtained
certification in Headache
Medicine from the National
Headache Foundation, and offers
eVisit® technology for follow
up appointments, so that even
residents in rural parts of the state
can access a headache specialist
right from their computer or
hand-held device.

Now accepting patients.
(480) 758-4288
www.iheadcare.com

Every year, the American Nurses
Association (ANA) gives an opportunity to
its memberships to meet with Members
of Congress through its Lobby Day.
Last June 2015, I received an invite
from ANA Government Affairs Team in
Maryland, and immediately confirmed
my interest to attend. This event will
be my first time participating, and I am
excited about the chance, not only to
Alma Yapp, BSN, RN, PCCN,
outside Senator John McCain’s
make a difference in nursing but to meet
office during ANA Lobby Day 2015
other nurses from across the country.
On July 22, 2015, as a “newbie” to
the U.S. Capitol, I joined ANA leaders, registered nurses (RNs) and student
nurses communicate critical issues to our legislators. Our day started at the
Renaissance Hotel-Washington, D.C., where all attendees (over 260 RNs/
student nurses) gathered for breakfast and training. Arizona was represented
by six (6) nurse participants to include: Carol Stevens (AzNA President), Robin
Schaeffer (AzNA Executive Director), Sharon Rayman (Scholarship Chair),
Jennifer Mensik (Book Author and past AzNA President), Kristina Deveau, and
yours truly.
I was very nervous at the beginning as I don’t have any experience in
lobbying Congress! I reviewed all the materials containing health care and
nursing issues. Robin Schaeffer and Jennifer Mensik provided us with briefing
on proposed bills. At the Capitol Hill, our group visited Sen. John McCain,
and Sen. Jeff Flake’s office, respectively. Each of us had the chance to discuss
key bills on The Improving Veterans Access to Care Act (H.R. 1247), The
Home Health Care Planning Improvement Act (H.R. 1342), Title VIII Nursing
Workforce Reauthorization Act (H.R. 2713), and The Registered Nurse Safe
Staffing Act (H.R. 2083).
When legislative advisors started to ask questions during our meeting, I
realized I knew the answers. The key is to speak from your heart on something
you have a passion for – and that you know well. I am a passionate advocate
for nurses and patients’ safety; I was able to talk about my experiences as a
progressive care bedside nurse for six years in support of the bill on Nurse
Safe Staffing.
I realized that ANA Lobby day was truly a remarkable opportunity to share
insights with legislators and RN colleagues. Nurses’ advocacies in support of
health policy reforms
not only advance our
nursing
profession,
but also help to
protect our patients,
and
improve
the
provision of health
care for all.
In
closing,
I
would like to give
my sincere gratitude
to the leaders of
Arizona Nurses Delegates - Lobby Day 2015
the Arizona Nurses
From left to right: Sharon Rayman, MS, RN (AzNA
Association (AzNA),
Foundation Scholarship Chair); Robin Schaeffer, MSN, w h o g e n e r o u s l y
RN, CNE (AzNA Executive Director); Carol Stevens,
shared their lobbying
PhD, RN (AzNA President); Kristina Deveau, BSN, RN, expertise and time that
(DNP Student); Jennifer Mensik, PhD, RN, NEA-BC,
made my experience
FACHE, (Book Author and past AzNA President); and m e m o r a b l e a n d
Alma Yap, BSN, RN, PCCN (MSN Student).
meaningful.

Adult Foster Care
Now Seeking RN Opportunities
Case Management • ER • ICU • Med/Surg
OB • OR • Outpatient Clinics • PACU • PHN

www.tchealth.org • 928-283-2432
TCRHCCHR@tchealth.org

Become a
Mentor
Today
No. AZ (602) 567-4920
So. AZ (520) 207-1160

1 hour from Grand Canyon, Monument Valley, Lake Powell, and Flagstaff.

az-mentor.com
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Arizona Nurses Foundation

Brookline Half – Tuition
Scholarship Winners

Nursing Scholarships Now Available
Up to $25,000 in academic scholarships awarded to nursing students each semester
The Arizona Nurses Foundation provides scholarships to help support
entry into professional nursing and for career mobility within nursing.
Scholarships are based on the applicant’s merit and financial need.
Students may be enrolled part-time or full-time.

Scholarships are available for nursing students who are accepted for enrollment or currently enrolled in nursing
schools and are committed to nursing practice in Arizona.
•

$ 500 scholarships for ADN students

•

$1,000 scholarships for BSN and RN-BSN students

•

$ 2,500 scholarships for Masters/Doctoral students
(Preference will be given to graduate students who are committed to working at least 50% in academia.)

•

ADN and BSN Kaplan NCLEX Review Course ($499 value)
(Please visit http://www.kaptest.com/nclex/home/index.html for more information.)

For Applications and Guidelines visit www.aznurse.org - Click on the Foundation tab.
Application Deadlines:

Fall Award: March 1

Spring Award: October 1

AzNF is also offering three half-tuition Brookline College nursing scholarships for each program start: Fall/
September, Spring/January, or Summer/May. One scholarship is awarded per program start in the following
degrees: Bachelor of Science in Nursing (BSN), Bachelor of Science in Nursing for Baccalaureate Graduates
(BSN/BDG), and Master of Science in Nursing (MSN) programs.
Application Deadlines:

February 1

July 1

November 1

Arizona Nurses Foundation -1850 E. Southern Avenue, Suite 1, Tempe, AZ 85282 - 480.831.0404 - www.aznurse.org

This is the time for you to enjoy the incomparable
rewards of a career with Yavapai Regional Medical
Center! Located in beautiful Prescott, Arizona, YRMC has
opportunities for RNs in the following departments:
Critical Care (ICU/CCU), ED, Multi-Care Unit,
Family Birthing Center, Staffing Resources,
Pediatrics, Endoscopy, Surgery, and Med/Surg/Tele.
Visit us online at: www.mycareeratyrmc.org
call our recruiter at 877.976.9762, or email
VIPCareerNetwork@yrmc.org EOE

As an ambulatory and urgent care setting, WIHCC is ideal for both new graduates starting
their careers, as well as for experienced nurses with acute care/ER, cardiology, primary care,
and case management backgrounds. As a newly accredited patient-centered medical
home site, we work with our patients & communities to improve overall health.

Available RN Opportunities include:

Clinical Nurses, Public Health Nursing, Family Nurse Practitioners
Visit us today at www.wihcc.com and apply online.

Heather Shaver BSN Program

Kenyon Carlson BSN-BDG Program
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Arizona Nurses Association

AzNA Scholarship Winners – Fall 2015

Catherine Mohammed
Grad-PhD Health
Policy
Walden University

Caylin Stroupe
Grad-FNP
NAU

Joann McCluskey
BSN
NAU

Cynthia MacDonald
BSN
GCU

Kristel McGhee
Grad-DNP
ASU

Danielle Jackman
BSN
Chamberlain

Patrick Conlon
Grad-PhD Nursing
U of A

Debra Lemenager
Grad-MSN
GCU

Sherry Ray
Grad
Walden University

Milk is one of the most requested items at
food banks. Yet, of the 37 million Americans
served by Feeding America® food banks,
an average of one gallon goes to each
www.dairycouncilofaz.org
person every year.
You can help change that with a donation
that delivers gallons of milk to Feeding
America® food banks in your community.

Donate today: milklife.com/give
or text Milk to 27722
©2014 America’s Milk Companies SM
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All Aboard: Using Collaborative
Processes to Build a Sustainable
Statewide Healthcare
Workforce Monitoring System
Edward Jones, RWJF Grant Manager
As many of you may know, the Arizona Action Coalition and the Arizona
Nurses Foundation received a Robert Wood Johnson Foundation State
Implementation grant in 2015 to address two of the eight recommendations
in the 2010 Institute of Medicine (IOM) report,” The Future of Nursing.” The
grant is being administered with the help of the Future of Nursing, Campaign
for Action, a national initiative to help guide implementation strategies.
One of the IOM recommendations chosen by Arizona is development
of the Arizona Health Care Work Force Center. The Work Force Center
will advance the assessment of the Arizona health work force and create
partnerships for consensus-driven planning responsive to current and future
needs of the population. A foundational step, funded by this grant, is to
create a Workforce Monitoring System to collect and disseminate work force
data. We want to be able to determine the supply and demand of Arizona’s
future healthcare workforce through data collection and dissemination.
Our initiative involves developing an education, employer and data-driven
healthcare talent pipeline.
The trend for data collection has traditionally been through independent
silos. There has been little focus on system alignment and collaboration from
different stakeholders. Our project will coordinate projections and activities
of the education, workforce investment and economic development sectors.
This will help drive policy discussions and decision-making. Aligning the
need of current initiatives of multiple stakeholders, licensing and commission
board’s roles in data collection will be crucial.
Our work plan will help determine data warehousing and repository
systems to store data. This will include aligning workforce data to the nursing
Minimum Data Sets (MDS), Arizona Statutes and emerging policy needs.
In January, 2016 we are convening our first collaborative group of Arizona
Stakeholders and partners to guide development of our infrastructure. This
group will help establish our Arizona Healthcare Workforce Center and
identify a plan for sustainability, establish standards for data management,
beta testing, and access.
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Meet New ANA Board of
Directors Secretary, Selina Bliss
Selina Bliss, PhD, RN, CNE, RN-BC,
current Secretary of AzNA Board, has been
a practicing nurse and active member of
several professional nursing organizations in
Arizona for the past thirty-plus years. As long
term member of both Chapter Six, the Nurse
Educator specialty group and Chapter Five, the
Prescott/Northern Arizona Chapter, she has
been a witness to the growth and evolution of
the Arizona Nurses Association. Statewide she
has served on the AzNA Continuing Education
Selina Bliss
Review Panel since 1994 and recently joined
PhD,
RN, CNE,
the AzNA Public Policy Committee.
RN-BC
At the Chapter level she served Chapter 5
as Treasurer for eight years. For Chapter 6 she presently serves in
the position of Secretary and is active on the Educational Planning
Committee. Selina currently is a professor of nursing at Yavapai
College in Prescott and a staff nurse at Yavapai Regional Medical
Center. She is in a unique position to represent rural Arizona as well as
areas of practice and education simultaneously. Her past and current
experiences allow her to use her time and talents to support AzNA in
advancing excellent in the nursing profession, not only at the bedside
but in nursing education and faculty development as well. Dr. Bliss
received her PhD in Nursing Education from Capella University and
her MS and BS from Arizona State University.

Reinvigorate your passion for Nursing.

We’re Looking for the Best!
Tucson is a great place to live, work, and play. With a vibrant art’s community,
thriving culinary scene, rich history and cultural opportunities, and plenty of outdoor
adventures, there is something for everyone.

Now Hiring Full-Time, Float Pool & Per Diem Experienced RNs

Jobs.northwestmedicalcenter.com

Jobs.orovalleyhospital.com

Rehoboth McKinley Hospital
is recruiting for the following
nursing positions:
Emergency Room
Home Health & Hospice
Intensive Care Unit
Labor & Delivery
Medical Surgical
Surgery
We offer a great working
environment and competitive
compensation package including
relocation.

Quality Health Care, Close to Home
Call Brian Lalio
Human Resources Specialist

505.863.7189

or email at

blalio@rmchcs.org

1901 Red Rock Drive
Gallup, NM 87301

RMCHCS is an EEOC Employer
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To date, our initial work has been published
in an article that appeared in the August 2015
Nursing Management titled ”Waking up a
Sleeping Elephant: Arizona’s Staffing Initiative.”
We have convened 6 roundtable events with
various stakeholder groups and recently secured
the partnership of the Arizona Organization of
Nurse Executives (AzONE). In 2016 we will move
into the action phase of our plan, so stay tuned and
visit the AzNA website for current updates. www.
aznurse.org

Achieving Full Practice Authority for
APRNs in Arizona

On Monday, December 7th,
2015, over 200 nurses rallied
at the State Capitol and were
witness to the achievement of
the first hurdle in our journey
to update the Nurse Practice.
Our power when we speak
with one voice was impressive
and on display December 7th. After 5.5 hours of
testimony, the special legislative panel voted 5-4 in
favor of allowing nurses to move forward with their
proposal to introduce a legislative bill for APRN
full Practice Authority at the start of the 2016 AZ
Legislative Session.
AzNA has been leading the way by facilitating
partnerships and creating a strong alliance with the
APRN Coalition. The 2016 legislation aligns with
the recommendations of The Future of Nursing:
Leading Change, Advancing Health report, and
the National Council of State Boards of Nursing
Consensus Model allowing APRNs to practice to
the full extent of their education and training. As
Arizona lawmakers consider this modest, common
sense legislation there is tremendous pushback
from the Arizona Medical Association. We need
every nurse involved. To see how you can help,
visit “Top Issues” at www.aznurse.org.
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NURSING SHORTAGE:
FACT NOT FICTION!

THE MOST TRUSTED PROFESSION…
WHERE DO YOU FIT IN?

With close to 50% of the current workforce (baby
boomers) slated to retire in the next 10 years, health
economists predict a nursing shortage. This is
already starting to happen in Arizona. Job openings
for experienced nurses are skyrocketing in Arizona.
In addition, according to the U.S. Department of
Health and Human Services Health Resources and
Services Administration, 16 states are not going
to have an adequate supply of nurses by the year
2025. Of those states, Arizona is projected to have
the greatest shortfall– a deficit of more than 28,000
nurses. AzNA is front and center as co-lead of the
Arizona Action Coalition working on initiatives
such as nurse retention, diversity, closing the
education-practice gap, academic progression and
more. Keep updated and sign up to receive e-mail
updates at www.futureofnursingaz.com.

Benefits and Discounts

Asst Professor/Assc Professor – 2 positions
Faculty member will be responsible for teaching
theory and clinical courses in the undergraduate and
or graduate nursing program.

Please apply
online at
www.nau.edu
Job ID:
559290

• Doctorate degree in nursing or related field
• Graduate degree in nursing
• Minimum of three years clinical experience
• Eligible for RN license in Arizona

If you are a member of the Arizona Nurses
Association, you have choices: Pick one, two or all:
Professional Liability Insurance, Auto Insurance,
Long Term Care Insurance, Term Life Insurance,
Financial Planning. www.nursingworld.org If you
are not a member, please join us and support the
work we do for your profession.

For 14 years in a row, the public has rated nurses’
honesty and ethical standards. This year 85 percent
of Americans rates nurses as very high or high, 17
percentage points above any other profession!
“It’s essential that we leverage this trust to lead
and implement change in the health care system,”
said Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN,
president of the American Nurses Association
(ANA). “Hospitals, health care systems and other
organizations are lacking an important perspective
and can’t make fully competent decisions if they
don’t have registered nurses at the board table
or in the C-Suite. That’s why ANA is a member of
the Nurses on Boards Coalition, working to place
10,000 nurses on boards by 2020.”

EVERY BOARD WOULD BENEFIT
FROM THE UNIQUE PERSPECTIVE
OF A NURSE.

The Nurses on
Boards
Coalition
(NOBC) represents
national nursing and
other organizations
working to build
healthier communities in America by increasing
nurses’ presence on corporate, health-related,
and other boards, panels, and commissions. The
coalition’s goal is to help ensure that at least 10,000
nurses are on boards by 2020, as well as raise
awareness that all boards would benefit from the
unique perspective of nurses to achieve the goals
of improved health, and efficient and effective
health care systems at the local, state, and national
levels. If you currently sit on a board or would like
to, go to: www.nursesonboardscoaltion.org.

WHAT EVERY NURSE NEEDS TO KNOW

Equal Employment Opportunity

SALT RIVER PIMA – MARICOPA
INDIAN COMMUNITY
Scottsdale, AZ

NURSE PRACTITIONER

$83,868 - $119,513 per annum
(Full Range)
Definition: Under general supervision from
the Physician & Medical Director of the Salt River
Clinic, provides preventive, diagnostic and therapeutic health care services
to members of the Salt River Pima-Maricopa Indian Community (SRPMIC).
Application instructions: To apply or view full job description go
to www.srpmic-nsn.gov/employment *Resumes alone will not be
accepted. Must Apply online by closing date 2/06/2016

Perioperative Nurse for the Navy Reserve
Benefits:
Additional $22,000 annual income
Stay local
VA home loans
Low cost Tricare Insurance
Commissary and Exchange/PX shopping

$45,00
Si g n o 0
n
Bo nu s

Basic Requirements:
US Citizen, physically qualified
Experience in OR
BSN from an accredited program
Commissioned prior to 42nd birthday

Obligation: One weekend a month and 2 weeks each year

Navy Medical Officer Programs
(800)354-9627
Jobs_phoenix@navy.mil

In 2015, ANA released a revision of its Code of
Ethics for Nurses with Interpretive Statements, a
cornerstone document of the nursing profession
that reflects many changes and evolutions in
health care. It addresses the most current ethical
challenges nurses face in practice. The release was
just one component of the “Year of Ethics,” a series
of activities emphasizing the importance of ethics
in nursing practice. For more information: www.
nursingworld.org. To order a copy of the book:
http://www.nursesbooks.org/.

February, March, April 2016

IS YOUR PRATICE UP TO STANDARD?

The 2015, 3rd edition of
Nursing Scope and Standards
of Practice contains 17 national
standards of practice and
performance that define the
who, what, where, when, why
and how of nursing practice.
The scope and standards
of practice inform and guide
nursing practice and are often
used as a reference for; quality improvement
initiatives, certification and credentialing, position
descriptions
and
performance
appraisals,
classroom teaching and in-service education
programs, boards of nursing members’ orientation
programs
and
regulatory
decision-making
activities.
It also outlines key aspects of nursings’
professional role and practice for any level, setting,
population focus, or specialty and more!
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practicing in a culture of safety. Join ANA President
Cipriano as she kicks off a yearlong drive into a
culture of safety that focuses on patient and nurse
safety. www.nursingworld.org. The campaign will
also highlight how patients, communities and the
nursing profession can benefit from efforts to
foster a culture of safety in health care.

CULTURE OF HEALTH
Attend ANA’s premier conference Connecting
Quality, Safety and Staffing to Improve Outcomes,
Learn new innovations in nursing and examine the
variables that affect nurses’ ability to deliver highquality care. Conference sessions will bring you
the latest strategies, research, and best practices
to improve outcomes through quality, safety and
staffing. Attendees will learn from evidencebased research and discover innovations they
can start using immediately. Join your peers at the
only conference for nurses focusing on quality
outcomes!

Staffing White Paper: A Must Read

This publication was released in December,
2015 and is the first in a series of papers that makes
the case for nursing value. The American Nurses
Association (ANA) collaborated with Avalere to
explore the clinical case for using optimal nurse
staffing models to achieve improvements in patient
outcomes. Avalere conducted a targeted review of
recent published literature, government reports,
and other publicly available evaluations of nurse
staffing and patient outcomes. Read the findings.
Download a copy: www.nursingworld.org.

Nurses are key to building a culture of health
in their communities. The theme of the 2015
Campaign for Action Summit was Leading Change
& Building Healthier Communities. The Robert
Wood Johnson Foundation rolled out their
Culture of Health Action Framework. Look for 2016
updates from our Arizona Action Coalition on this
important initiative. www.futureofnursingaz.com

Arizona team at 2015 Campaign for Action
Summit (L to R), Jennifer Mensik,
Robin Schaeffer, Ed Jones, Dawna Cato,
Tomi St. Mars

Summit Healthcare Regional Medical Center
Trusted to Deliver Exceptional, Compassionate care close to home
Come to Arizona’s cool, beautiful White
Mountains where the quality of life soars
as high as the tall pines!
Sign on bonus / Relocation Assistance /
Excellent Benefits / 403(b) Retirement /
Tuition Reimbursement

RN opportunities in:
 Emergency Dept.
 Med Surg
 Surgery
 ICU
 Float

 Labor & Delivery /
Post Partum
 Home Health
 RN - Wound Care
 RN - Cath Lab

To learn more about our Career opportunities
visit www.summithealthcare.net
or call to speak with the Nurse Recruiter,

Stevie Burnside at 928-537-6367
email sburnside@summithealthcare.net

Show Low Arizona has four beautiful,
mild seasons — a perfect place for
outdoor adventures year-round!

FULL TIME NURSING OPPORTUNITIES
El Rio Community Health Center is a highly respected, non-profit FQCH
with 17 locations based in Tucson. We serve over 84,000 patients a
year and employ over 1,100 team members. El Rio offers a competitive,
comprehensive benefits program to regular full time employees.
We are seeking the following positions to provide support
and deliver high-quality care to our patients:

Licensed Practical Nurse | Registered Nurse
For information and details please contact:
hrrecruiting@elrio.org

CULTURE OF SAFETY

It’s been 15 years since the
Institute of Medicine rocked the
nation when it issued the call
for a safer health care system
in its landmark reports To Err Is
Human: Building a Safer Health
System and Crossing the Quality
Chasm: A New Health System for
the 21st Century. Since then, nurses have been
instrumental in improving the quality and safety
of U.S. health care over the past decade and a
half, but we have to ask whether we are now truly

Quality, Safety and Staffing

Summit Healthcare Regional Medical Center

2200 E. Show Low Lake Rd. • Show Low, AZ 85901
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Did You Know?
Shawn Harrell, MS, RN
The US Department of Justice has identified
Phoenix as one of the top human trafficking
jurisdictions in the country. Human trafficking
is not the same as human smuggling. Smuggling
is a crime where an undocumented person
is transported across the US border. Human
trafficking is a crime against a person by using
force, fraud or coercion to induce a commercial
sex act or labor. Most sex trafficking victims are US
citizens. Many are children. The average age a child
is first trafficked into the sex market in Arizona is
14. Arizona Law enforcement has seen children as
young as 9 years old sold for sex. The average sex
trafficker makes $175,000 a year on one child. Each
year 78,000 men in Phoenix shop online for sex,
creating a high demand for these horrific crimes.
The problem is growing in Arizona.

Come enjoy the night life at OASIS Hospital!
Oasis Hospital, the deserts premier orthopedic hospital,
has a New Year’s resolution - to add talented,
caring ICU and PSU RNs to our family.
These highly sought after night shifts offer a great schedule,
a “family” setting, and PURE JOY!

Join the family at oasisrecruiting@oasishospital.com
#OASISjobs

Searching for the
perfect career?
Find your future here.
• Search job listings in all 50
states, and filter by location
& credentials

• Browse our online database
of articles and content

• Find events for nursing
professionals in your area

Get started now!

www.nursingALD.com

What can we do?
As nurses, we can educate ourselves to identify
possible victims of human trafficking. Some red
flags when assessing a patient are:
• Untreated ongoing medical issues or injuries
• Bruising, especially the appearance
multiple stages of yellow, blue, purple

• Signs of physical abuse, restraint, confinement
or torture
• Presence of a third party who won’t leave the
individual alone with staff, sometimes posing
as a relative or “translator”
• Malnourishment
• Signs of beating or injury on areas not
obviously visible that would damage their
appearance.
You can learn more about identifying victims of
sex trafficking at http://www.nursetogether.com/
how-nursing-professionals-can-identify-humantrafficking-victims.
As citizens, we can educate ourselves by visiting
www.endsextrafficking.az.gov. We can volunteer
or support agencies working on the issue:
Momashouse.org, protectchild.org, streetlightusa.
org, wherehopelives.org and iseeuhope.org.
Nurses can have a powerful impact in their circles
of influence. Raise awareness in your community
to fight sex trafficking and sexual abuse of children.
Speak to you family, friends and co-workers about
ending the demand. Contact your elected officials
to voice your concern.
Together, our collection of voices can make a
difference.

West Yavapai Guidance Clinic

(inclusive of Integrated Primary Care & the
Windhaven Psychiatric Hospital) is GROWING.
We have 10 licensed sites in Yavapai County. We’ll soon
be opening a 24 hour psychiatric stabilization center in
our Prescott Valley area. We are seeking Registered
Nurse Team Members who are experienced, caring,
and motivated to provide the best quality psychiatric care
possible. Positions include Inpatient and Outpatient, full
time, part time, and pool or contract. We are an Equal
Opportunity Employer.
We are also hiring LPN’s, MA’s and BHT’s.
Visit www.wygc.org.
Contact Pamela K. Pierce,
Deputy CEO p.pierce@wygc.org.
928-445-5211x3671
Fax 928-776-8031

JOIN A GREAT TEAM
Valley Hospital is a private freestanding
psychiatric hospital specializing in mental health
and chemical dependency care.
Valley Hospital is currently offering a $5K
sign on bonus for Full-Time experienced day
and night shift Registered Nurses. Previous
experience as a Behavior Health RN preferred.
Valley Hospital offers a competitive salary and a
generous benefit package.
3550 East Pinchot Ave., Phoenix, AZ 85018
For more information or to apply, visit:
www.valleyhospital-phoenix.com
or call 602-952-3904
Equal Opportunity Employer

of
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Nurses in a Social Media World
Jasmine Bhatti, BSN, RN
Social media has completely changed the
way we exchange ideas, communicate, educate
and persuade others. You can use social media
to promote professional meetings, announce
volunteer opportunities or champion a cause
or point of view. By 2014, 74% of all adults had at
least one social media account such as Facebook,
Twitter or LinkedIn. Chances are, you have at least
one of these accounts but aren’t utilizing it to its full
potential. Maximizing the power of social media
comes down to topics, timing and tools.
People want to see topics that give meaning or
value to them. It is important to post what others
would find interesting, stimulating or emotionally
provoking. This can mean sharing experiences that
are meaningful to others. Write as though you are
talking to just one person in the audience. Make
your post something that others would want to
share. Make it motivational.
Do not post negativity or too many personal
details. Negativity will drive people away from
your page and too many personal details can make
people feel uncomfortable. Be positive.
HIPAA. You know the rules. Make sure you
don’t post anything that may jeopardize your job
or your license. Stick to topics and NOT patients.
People want to be engaged. So engage family
and friends in healthcare topics that may be
foreign to them. Health literacy can save lives and
social media can be a powerful educational tool. If
you are engaged in your local nursing community,
share it. Post about it. It will encourage others to be
more involved in the nursing profession. If you are
posing a question, put it at the end of your post for
the best effect.

Know what day to post. Research indicates
that Thursday and Friday are the best days to post
on Facebook. Twitter has more activity during
weekdays. It is best to post Tuesday through
Thursday on LinkedIn. Most sources say that around
6am, noon and 6pm are the best times to post no
matter which platform you are using. After all, we all
look at our phones when we get up in the morning,
around lunch and again before our commute home.
Hashtags. What are these pound symbols # that
we see everywhere now? They allow others to more
easily find whatever you are posting. Essentially, it
categorizes your post and puts it in a pool with other
posts that have the same hashtag. For example, you
can search for #nurse and find any picture or post
on Twitter, Instagram and Facebook. It is a way to
connect posts with a common theme. Use them
when you post. It allows more people to find you
and what you are posting
Visual aids. People love photos, especially selfies.
Check out the Show Me Your Stethoscope page on
Facebook. It is loaded with selfies. Videos are even
better and they get shared like crazy. Compliment
your post with a photo or video.
Keep your posts short. Try to stay under 80
words. Anything longer than that and people lose

CAMPS
Join the team of RNs and 1 MD at our premier private Brother/Sister Resident
Childrens Camp, in Kent, CT. We hire 8 nurses for our first session, 6 nurses for
our second session. We understand that nursing is an important job at camp that
needs the proper amount of staff to run safely. You are not alone when caring for
campers & staff.
Available June 16 – July 21 (5 weeks) and/or July 21 – August 17 (4 weeks).
Option of working both sessions. FREE CAMP TUITION OPTION FOR CHILDREN
OF STAFF. We provide air-conditioned facility and sleeping room, board,
competitive salary, CT state license reimbursement and travel allowance.
PHONE: (845) 262-1090, FAX: (845) 262-1091
EMAIL: scott@kencamp.com • WEBSITE: www.kenmontkenwood.com

interest and don’t want to read anymore. Hopefully
I haven’t lost yours.
If we each utilize these strategies, can you
imagine how we can shape the health literacy of
our communities? How many more nurses we can
encourage to continue their education or to become
involved in their professional organizations, I am
hoping our collective efforts will have an impact
much greater than any we can imagine.

Camp Laurel, a private, co-ed, residential camp in Maine seeks
a Nurse Manager, Charge Nurses and Staff Nurses. Often
claimed as one of New England’s premier summer camps,
Laurel boasts excellent facilities and a well-staffed medical
team. NPs, RNs, LPNs and Recent Grads are all welcomed to
apply. Excellent Salary, Travel Allowance, Room and Board.
For more information visit www.camplaurel.com,
email staff@camplaurel.com or call 800-327-3509.

Join a fun camp community
and spend a summer in the
Colorado Rockies
Colvig Silver Camps has an open Nurse position for the
summer of 2016. Overall responsibility for staff and camper
health, RN licensure required and pediatric experience
preferred. Salary commensurate with experience and private
cabin/bathroom included. You have kids? We also offer a
tuition benefit. May 21–August 9.

Contact Tyler Dixon 970-247-2564
Visit: colvigsilvercamps.com
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Welcoming New and Returning Members
AzNA
New Members
September –
November 2015
Anthem
Julie Davidson
Patricia Davidson
Apache Junction
Lea Majewski
Dusty Pickering
Katharine Roberts
Arizona City
Cheryl Lake
Avondale
Joseph Gallardo
Bullhead City
Staci Phillips
Lisa Powell
Casa Grande
Folake Alimi
Florence Oladokun
Bettijane Twiss
Chandler
Tammi Ankrah
Janet Boston
Amanda Finlayson
Julie Gill
Donna Lessard
Angela Rush
Anu Thomas George
Jasmine Wanders
Chinle
Johanna Bahe
Coolidge
Sarah Deshler
Cottonwood
Sandra Johnson
Cynthia Schroder
Flagstaff
Allison Crow
Ashley Muchmaker
Berkely Olvera

Fountain Hills
Jacqueline Frasca
Gilbert
Melissa Cardine
Maria Endredy
Kimberly Hartman
Adetutu Jolaogun
Aaron Ketcher
Kelley Kieffer
Stephanie Kolkhorst
Shabnam Noor Bakhsh
Randy Quinn
Girija Radhamaniamma
Heather Reth
Jolene Thweatt
Kristin Wanta
Lisa Worden

Laveen
Viergela Calixte
Mitchell Garrett
Litchfield Park
Mark McGowan
Marana
Jennifer Kreger
Maricopa
Wendy Barrett
Jennifer Green

Glendale
Courtney Anderson
Carol Bryant
Thomas Hudson Jr
Guylene Lucien
Scholastica Mosioge
Rachal Thomas
David Winter
Melissa Zaranec

Mesa
Emily Blau
Lisa Dominguez
Elizabeth Gibbons
Debra Gwerder
Janine Hinton
Lorraine Hover
Patricia Jalomo
Paula Lingeman
Nikki Parkinson
Kim Scott
Veronica Vincent
Stephanie Waldroop
Tammy Watkins

Globe
Naomi Williams

Overgaard
Channon Valentine

Gold Canyon
Eileen Owen-Williams
Susan Salo

Paradise Valley
Ruth Bland

Goodyear
Diana Alter
Debbie Barrett-Bryson
Deborah Crabill
Dominic Demello
Lynna Villa
April Warden
Kingman
Ellery Freeman
Elizabeth Garrison
Lake Havasu City
Sandra Copsey
Elizabeth Darling
Jennifer West
Haylee Younis

Parker
Wendy Anderson
Russell Butler
Paulden
Jennifer Kreger
Peoria
Lennie Ambelang
M Hasl
Angel Johnson
Carol Lanzotti
Jennifer McNeill
Idi Meadows
Ashley Moore
Michelle Robinson-Julye
Julie Slivinsky

Phoenix
Gina Bates
Michelle Bennett
Sarah Bone
Crystal Bowman
Caroline Branch
Jennifer Cali
Valerie Carli
Cristen Carpenter
Alexandra Cook
Elizabeth Demar
Mary Dunn
Ashleigh Gleason
Debra Goldman
Peter Gray
Amy Hanford
Lisa Houston
Melissa Jamshidi
Carla Juergensen
Shannon Kai
Kimberly Kent
Kaitlin King
Robin Kunkle
Lori Lindner
Joan Linneman
Valerie Mandala
Marie Maningo-Salinas
Heather McEntarffer
Julie Nguyen
Jason Odhner
Amy Olson
Laurencia Perea
Lauren Ralph
Katherine Roat
Lynn Sapp
Sheila Searles
Navika Sood
Jamie Strand
Debby Tavizon
Amanda Trent
Aimee Uwimana
Wilma Vargas
Christine Weiss
Kathleen Yost

Prescott Valley
Virginia Lyons
Barbara Smith

Amy Harris
Sherry MontoyaVelasquez

Queen Creek
Candice Gaitanis
Cathy Lalley
Sascha McLemore
Susan Roberts
Debra Taylor

Tempe
Grace Karcher
Lucky Keonavong
Nicole Martinez
Janice Putnam

Pima
Yunmi Lee

Sun City
Bernadine Huff

Pine
Lynne Vigil

Supai
Jenifer Bowles

Prescott
Mary Dennis
Amber Peterson

Surprise
Kelechi Akubukwe
Angela Allen

Working to make Arizona the

Healthiest State
in the Nation
Calling all nurses
devoted to building
better healthcare and
improving the health
of all communities in
Arizona!
Sign-up to recieve
the latest state and
national healthcare
news by subscribing
to our Healthiest
State Blog!

Visit

www.azhealthieststate.org
It’s FREE!
Arizona Hospital &
Healthcare Association
2800 N. Central Ave., Ste. 1450
Phoenix, AZ 85004-1051
www.azhha.org
602-445-4300 • 602-445-4299 (fax)

Rio Rico
Sharon Martinez
Safford
Lori Burress
San Luis
Rudy Valenzuela
San Tan Valley
Donna Hoffman
Scottsdale
Jaime Bentley
Krista Cash
Erin Craft-Otterbacher
Blair Glassner-Segall
Jillian Hay-Roe
Brenda Junior
Irene Lewis
Michelle Morgan
Rachael Neff
Janet Sanchez
Brenda Schilk
Linda Tipton
Natasha Zeller
Sierra Vista
Joana Dodds
Jennifer Lakosil
Carrie Langley
Spingerville
Eileen Furman

Tolleson
Jeannine Powell
Tuba City
Nicholas Ledding
Tucson
Eduardo Bastidas
Michelle Caballero
Nichola Cammack
Darla Dunn
Margaret Eisele
Janet Heckman
Elizabeth Hoffman
Susan Jones
Rebecca Kolody
Lourdes Leon
Lisa Logan
Debra McPherson
Pat Moore
Nichole Pelan
Terry Percle
Laurie Quiroz
Rebecca SanoraParedes
Wilhelmina Somera
Louann Vanfossen
Stephen White
Verona
LeAnn Leslie-Larson
Wickenburg
Karen Bardin
Window Rock
Gwen Sorrell
Yuma
Lauren Dennis
Kelly Fitzpatrick
Jackelyn Hixon
Bryanna Krukoski
Julianne Moreno
Mika Naranjo
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Quick Guide to
Nursing Practice

Two Year Anniversary
Members
September – November 2015

Apache Junction
Patricia Kingston
Avondale
Michelle Scott
Buckeye
Mary Loveless
Chadbourn
Theresa Barnes
Chandler
Nicole Grandinetti
Audra Valentino
Dalzell
Kristina Deveau
Flagstaff
Cynthia Beckett
Nancy Hagerman
Racheal Fuller
Gilbert
Jose Arias
Lynn Bevans
Greta Koehnemann
Melitta Modesti-Auclair
Mary O’Brien
Helen Sandrolini
Goodyear
Michele Bronder
Kingman
Ruth Fowler
Wendy Kinney
Laveen
Evette Campos
Mesa
Jennifer Bann
Amanda Barrett
Ruth Brooks
Tanya Lewis
Leigha Shilhanek

Peoria
Jen Sabyan
Heidi Sanborn
Phoenix
Colleen Hallberg
Susan Hoffmeister
Judith Levin
Rebecca Levno
Jenny Loving
Kara Mangold
Denise Pammenter
Jennifer Pekor-Zahn
Cha-Nam Shin
Colleen Stout
Prescott
Laurie Beauprey
Pamela Short
Scottsdale
Donna Velasquez
Sierra Vista
Nicole Ritchie
Surprise
Madonna Graham
Tempe
Amanda Blake
Blaire Glennon
Tucson
Shelley Kiesel
Elizabeth Maish
Marcia Obara
Leo Taylor

Announcing the
Promise of Nursing Gala May 2016
The Promise of Nursing
is a celebration of all
nurses. It is a terrific way
for these organizations to
show their support and
gratitude for nurses and
their profession.
For the past 12 years, the Promise of Nursing,
sponsored by the Arizona Nurses Foundation,
was held as a luncheon honoring nurses. In
2016, the event will transform to an evening
gala held at the Arizona Biltmore on May 19.
Johnson and Johnson Campaign for Nursing’s
Future is the host of the gala. As part of the
Johnson & Johnson Campaign for Nursing’s
Future initiative, Johnson and Johnson has
hosted 36 galas across the country raising a
total of over eighteen million dollars for the
nursing community.
Now that Johnson and Johnson hosts the
gala, 100% of the money collected stays in
Arizona. The funds raised go to support,
student scholarships, faculty fellowships and
grants to increase capacity in nursing schools
and support the IOM recommendations.
For more information go to http://
promiseofnursing.org/explore.htm or contact
Lori Kraynak at 732-524-1716.

As a professional
nurse, you will face
many challenges
throughout your career.
These challenges will test
your ability to influence
and direct the practice
of nursing. The Quick
Guide to Nursing Practice
provides information and
resources to assist you in
successfully overcoming the
predictable (and sometimes
unpredictable) challenges
to your professional nursing
practice.
$5 each www.aznurse.org
Call 480.831.0404 for discounts on large orders.

Vail
Matthew Gallek
Yuma
Robert Doten
Melinda Mendez

Invitation to apply for the following positions:

ASSOCIATE DEGREE NURSING PROGRAM
• Nursing Program Instructor
MSN, nursing education experience required.

NURSING ASSISTANT PROGRAM
• Nursing Assistant Instructor
Long term care experience required.
View full job descriptions at:
http://www.navajotech.edu/index.php/human-resources

Contact Human Resources at 505-786-4109

Correctional nursing is different
with every patient every day

Regardless of your interest, correctional nursing provides
a rewarding career in a specialized field that encompasses
ambulatory care, health education, urgent care and
infirmary care. Corizon Health, a provider of health
services for the Arizona Department of Corrections has
excellent opportunities throughout the state. We are
currently looking for Nurse Practitioners, Mental Health
Nurse Practitioners, RNs, MH RNs, and LPNs. Corizon
offers competitive salaries and benefits.
For More Information Contact:
Kelly Herberholt, Recruiter – 800-325-4809 ext. 9536
Kelly.herberholt@corizonhealth.com
Or apply online at www.corizonjobs.com.

Located in Bullhead City, along the banks of the
beautiful Colorado River and across the river
from Laughlin, NV. just outside of Las Vegas. We
are a 139 bed acute care hospital, with certified
programs from The Joint Commission in Heart
Failure, Total Joint, and Outpatient Wound
Care, we are also a Top Performer on Key
Quality Measures by The Joint Commission, an
Accredited Chest Pain Center and Designated
Cardiac Receiving center.

Explore Our RN Opportunities
• ICU • Emergency • Cath Lab
• Medical/Surgical • Telemetry • OB

For questions, please call recruitment at

928-704-8853

Visit our website for more information
and to apply online

www.warmc.com
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Now Hiring

Experienced Psychiatric Registered Nurses
All Shifts – 2 Locations: East & West Valley
Join Aurora, the state’s largest free-standing
psychiatric hospital system, where we value
a spirit of teamwork and flexibility in order
to provide amazing care and fantastic
customer service to those whom we
serve. Our staff members are more
than qualified healthcare professionals.
They have chosen this line of work
knowing that every day they can make a
difference in someone’s life.
Contact our recruiter directly at
623.344.2867

February, March, April 2016

Federal Bureau of Prisons
FCC Tucson is comprised of a Medium security
facility, a Camp, and a U.S. Penitentiary (USP).
The Medium facility is a CARE Level II and the
USP is a Care Level III. Our mission is to provide
competent and appropriate medical, dental, and
mental health care to male and female inmates
while protecting society.

FCC Tucson has immediate
opportunities for
NPs, PAs and RNs
We offer competitive salaries including extra pay for working nights, Sundays,
and federal holidays. We also offer great law enforcement retirement benefits
including Health/Life Insurances, a Thrift Savings Plan (like a 401K Plan), and a
possible recruitment bonus. We are an EOE.
The Federal Correctional Complex (FCC), Tucson, Arizona, is located in southeast
Tucson just south of I-10 . Tucson is located approximately 110 miles south of
Phoenix and 60 miles north of the Mexican border. There are many attractions
all throughout the city including sporting events, parks, museums, and the
beauty of the area.

www.auroraarizona.com

For information, contact Amanda Miranda,
Human Resources, at a3miranda@bop.gov
or (520) 663-5055. EOE

February, March, April 2016
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Optimal Nurse Staffing:
New ANA Resource Helps RNs
SILVER SPRING, MD – To achieve quality care,
better patient outcomes and financial stability,
optimal nurse staffing should be viewed by health
care employers as a necessity rather than an
option—particularly as health care reforms and
new regulations take hold.
That is a key message reflected in a new white
paper commissioned by the American Nurses
Association (ANA) and developed by Avalere Health,
LLC in collaboration with nurses and policy experts.
Nurses at all levels and in all settings can use the
white paper, “Optimal Nurse Staffing to Improve
Quality of Care and Patient Outcomes,” as a
resource to advocate for and implement sound,
evidence-based staffing plans.
“Nurses on the front lines are in the best position
to determine the staffing needed for safe and
equitable, quality care, but they consistently tell us
they must fight for optimal nurse staffing. This white
paper is our way of providing evidence to support
the need for changes in nurse staffing across all
health care settings,” said Pamela F. Cipriano, PhD,
RN, NEA-BC, FAAN, president of the American
Nurses Association.
The white paper highlights studies that
demonstrate how appropriate nurse staffing helps to
achieve both clinical and economic improvements,
from reducing medication and other errors to
shortening patients’ hospital length of stay.
“The evidence from hundreds of studies—
and the white paper—make it clear that there
is a relationship between staffing and patient
outcomes,” said Matthew McHugh, PhD, JD, MPH,
RN, FAAN, an associate professor at the University
of Pennsylvania School of Nursing who helped
develop the paper. “If there are not enough nurses
at the bedside, bad things are likely to happen.”

Coconino County Sheriff’s Office
“SERVICE TO COMMUNITY”
Correctional Nursing Starting at $52,139 & Signing Bonus – An
Exciting opportunity in the cool pines of Northern Arizona. Come and
join a great team, providing exceptional medical care to an underserved
population in our forward thinking detention facility at the Coconino
County Sheriff’s Office in Flagstaff, Arizona. Enjoy the beautiful location
and outstanding benefits including: full Medical, Dental, Vision, paid
vacation and membership in the Arizona State Retirement System. We
encourage experienced as well as new nurses to apply. Looking for Full
Time and Float Pool Nurses.

Please apply at www.coconino.az.gov and also submit
completed background packet.
Must successfully pass a background investigation and polygraph.

The white paper also examines the various
forces that have impacted discussions about nurse
staffing and health care, from Affordable Care Act
provisions and Institute of Medicine reports to
changing patient demographics.
This paper specifically notes that existing staffing
systems are often antiquated and lack flexibility to
adjust to factors such as patient complexity, a rise
in admissions, discharges and transfers, and the
physical layout of the unit. It further addresses
efforts by ANA and other organizations to advocate
for federal regulation and legislation promoting
flexible staffing plans, and highlights ANA activities
to support transparency and public reporting of
staffing data.
“We in nurse leadership have to be able to defend
our budgets [for optimal staffing],” said Bob Dent,
DNP, MBA, RN, NEA-BC, CENP, FACHE, senior vice
president and chief operating officer at Midland
Memorial Hospital in Texas. “We need to be able to
tell our boards of trustees and other administrators:
“If we want to be able to deliver quality care to our
community, then here is the staffing we need and
here is the evidence [that supports that decision].”
The paper is the first in a series aimed at
addressing the value of nursing care and services.
Individuals can learn more and access the
white paper executive summary by visiting www.
nursingworld.org and searching for ‘optimal nurse
staffing.’ The full white paper is available for free to
ANA/AzNA members or at a cost of $34.95 for nonmembers.

$20
www.aznurse.org
480.831.0404

Adapted from ANA Press Release; Nov 23, 2015.

Join our high caliber staff
of RN’s and live in the beautiful high desert
of Eastern Oregon! 25-bed Critical Access Hospital seeks
licensed RNs for full time. Broad training opportunities
to facilitate your growth as a quality RN. Small patient to
nurse ratio and great medical staff who complete our care
team. Prefer experience in med/surg, ER or OB. Salary FT
$29.56-$45.13 DOE, night and weekend differentials.

Call Denise Rose, Harney District Hospital
541-573-5184 or apply at harneydh.com

Your Health.
Your Home.
Your Care.

Calling Recent Graduates

Explore your passion for Nursing with us!

Harney District Hospital
557 W. WASHINGTON • BURNS, OR 97720
541-573-7281 • www.harneydh.com

See our Careers Page at
www.azhomecare.com
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