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Welcome New ONA Board 
President, Cindy Lyons

Highlights from the 104th Annual ONA Convention …….
The 2012 ONA Annual Convention was a great 

success! Hundreds of nurses, educators, and 
students from across the state came together to 
take-part in educational sessions including best 
practices, quality initiatives, and the future of 
nursing workforce . In addition, we honored ONA 
members who over the years have shown exemplary 
service to the profession of nursing, announced 
newly elected board members, and spent some time 
having fun .

Dr. Peter Buerhaus, convention key-note speaker, 
was fantastic! Dr . Buerhaus shared with us his 
forecast for the future of nursing workforce as well 
as the economics of the nursing profession .

Judy Stevenson, ONF key-note speaker, shared 
with us her amazing story of survival and resiliency 
following the May 2011 tornado that ravaged the city 
of Joplin . We were truly moved by her story .

House of Delegates
During the House of Delegates, the ONA 

Delegates discussed issues facing nursing and the 
work being done on the Future of Nursing Initiative 
in Oklahoma . Delegates also 
considered Environmental 
Scanning changes to ONA to 
keep us relevant and ensuring 
that we continue to engage 
nurses where they work and live .

Election Results
Congratulations to our newly 

elected ONA officers: President-
Elect Joe Catalano, Secretary/
Treasurer Marie Ahrens, Disaster 
Preparedness & Response 
Director Debra Williams, 
Education Director Karen Cotter, 
and Political Activities Director 

Rhonda Lawes . New Nominating 
Committee Members include: 
Diana Mashburn, Jamesha 
Williams, and Angela Martindale . 
Diana will serve as Chair for the 
2013 Nominating Committee .  
Congratulations to our newly 
elected officers!

Awards
The Excellence in Nursing 

Award honors an ONA member 
who has developed an innovative, 
unique, and creative approach 
utilizing nursing theory and 

knowledge/skills in any practice setting including 
administration, education, and/or direct patient 
care . The Excellence in Nursing Award recipients 
are recognized by their peers as role models of 
consistently high quality in their nursing practice 
and as one who enhances the image of professional 
nursing .

Highlights from ONA Convention continued on page 4
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Race for Relevance…Our Health. 
Our State. Our Nurses.

Jane Nelson, CAE

This year has been filled 
with changes…albeit positive 
changes that have come at us 
quickly . These changes have 
been at all levels . These changes 
have come racing towards us 
be it changes ONA has initiated 
or ones from ANA and nursing 
in general . Niccolo Machiavelli 
wrote “Whosoever desires 
constant success must change 
his conduct with the times.” 
And I believe that the changes we have made and are 
contemplating will drive our success .

Another change came from ANA . ANA referred to its 
changes or strategic direction as a Race for Relevance, 
taking the name from a popular association management 
book published by the American Society of Association 
Executives . The book, The Race for Relevance by 
Harrison Coever and Mary Byers outlines 5 changes 
for success . ANA utilized the principles outlined in the 
book to look at governance, membership, structure, 
programmatic areas and technology . Ultimately ANA 
used these principles for the bases for change some 
of which required changes in the Bylaws and were 
considered at the ANA House of Delegates . And as 
a result, ANA has reduced the size of its Board of 
Directors, eliminated the House of Delegates and the 
Constituent Assembly replacing it with a smaller more 
nimble Membership Assembly . The proposed change 
to the way membership is defined was referred back to 
the ANA Board of Directors for further work . Another 
change was the elimination of the Congress on Nursing 

Practice and Economic to one of Professional Issue 
Panels .

ANA also proposed to the states to consider operating 
differently – collaborating on operations, eliminating 
duplication to ensure success as well as a way to make 
us all stronger and more efficient . This recommendation 
was directed at the smaller states such as Oklahoma . 
Specifically the collaboration is about creating a Multi-
State Division . This would allow each state to maintain 
its autonomy but operate more efficiently by partnering 
together . The ONA Board of Directors has given its 
approval for ONA to join and lead discussions with 
Arkansas, Louisiana, Mississippi and Alabama . Currently 
the discussions are in the initial phases and would be 
in the form of a pilot . There are other states that are 
also having these discussions forming different ways 
of collaborating . The ultimate outcome is increased 
membership and survival .

These changes in the way we operate will allow us to 
focus on the work that makes us Relevant to all nurses. 
What makes ONA relevant is the focus we have on 
Advocacy . We need to determine the best strategies, the 
best structure to engage nurses where they live and work.

Our advocacy has always been focused on issues, 
legislation and regulation that affect nurses, nursing 
and the profession . This focus will ultimately ensure 
an increase membership . Without members we will 
flounder and fail ultimately threatening our ability to 
thrive . Membership is the key to our success! For ONA to 
serve as the voice for Nurses we must be strong, vibrant 
and focused . There has never been a more exciting time 
for nurses and nursing in the last 100 hundred years than 
now!

“There is nothing more difficult to take in hand, more 
perilous to conduct, or more uncertain in its success, 
than to take the lead in the introduction of a new order 
of things.”

— Niccolo Machiavelli
The Prince (1532)

Jane Nelson

Devyn K. Denton Elected to 
American Nurses Association’s 

Board of Directors

SILVER SPRING, MD – Devyn K . Denton, RN, 
a member of the Oklahoma Nurses Association 
(ONA)	 was	 recently	 elected	 to	 the	 American	
Nurses	Association’s	(ANA)	Board	of	Directors	as	a	
director-at-largea . Denton is president and founder 
of the Emerging Nurses program at ONA, the 
professional association for all registered nurses in 
Oklahoma .

“Serving on the ANA board is a great honor 
and responsibility . I am proud to serve and pledge 
to do my best to represent registered nurses in 
Oklahoma	 and	 across	 the	 country,”	 says	 Denton.	
“As a director-at-large, I have the privilege of 
serving in capacities that play a critical role in the 
leadership	and	direction	of	ANA.”

Denton, an Oklahoma native, currently serves 
as a house supervisor and staff nurse at Mercy 
Hospital Logan County . As an active member of 
ONA, Denton developed the Emerging Nurses 
program to provide a supportive network for newly 
licensed nurses and increase their involvement in 
ONA and ANA .

Denton was elected to a two-year term on the 
ANA board as a director-at-large this summer 
during ANA’s House of Delegates biennial meeting . 
As a board member, Denton serves on the 
Committee on Appointments and the ANA Political 
Action Committee .

Denton received her associate degree in 
business administration from Connors College 
and an associate degree in nursing from Bacone 
College in Muskogee, Okla . In addition to her 
ANA and ONA responsibilities, Denton is also a 
volunteer firefighter and a certified first responder .

Want more from
your career? 
Mercy nurses enjoy: 
•	 Flexible	self-scheduling	from	a	home	
computer	or	smartphone	

•	 Scholarships	for	continuing	education
•	 Tuition	reimbursement
•	 Certification	pay	for	advanced	or	
secondary	certifications

•	 Dynamic	work	environment
 
Visit	mercycareers.net	to	apply.

                 As a nurse 
practitioner at Mercy, I 
also serve as a mentor to 
new employees and nurses. 
My work environment 
is always changing and 
thought-provoking, which 
I find energizing. It’s 
rewarding to meet the 
needs of our patients and 
staff on so many different 
levels.

Patricia Benard-Smith
MS, ARNP, FNP-BC

Executive Director’s Report
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Dr. Betty Kupperschmidt is the recipient of the 
Excellence in Nursing Award and we were honored 
to recognize her for the decades of service and 
commitment she has given to the nursing profession .  

Dr . Kupperschmidt has taken the role of nurse 
manager and elevated its position to a place of 
importance, necessity, and trust . She has infused 
hope and pride into those who take this responsibility 
reverently, and often experience failure . She has re-
envisioned the nurse manager role, removing the 
unrealistic expectations of both upper management 
and those whom the nurse manager shepherds, and 
has defined clear, necessary, reasonable expectations 
that require critical thinking, communication skills, 
emotional intelligence, and a master’s level knowledge 
base . She practiced and shared her beliefs and values 
about the manager role at Tulsa Regional Medical 
Center when she served for three years as Director 
of Nursing Services and Interim Vice-President .  
She conducted research on the nurse manager’s 
job satisfaction and organizational commitment 
through a partially funded small grant award . She has 
also published multiple articles related to nursing 
management . She has also mentored hundreds 
of nurses into professional practice, behavior, and 
communication . One of her colleagues said, “She 
is a pillar of the profession, a monument to nursing 
pride and cohesion, and a defender of the profession 
she	 passionately	 loves.”	 She	 promotes	 professional	
practice by consistently making two pleas in all of her 
writing, speaking, teaching, and mentoring . One is 
that nursing is a profession, composed of Registered 
Nurses who hold the sacred honor and responsibility 
to provide safe, effective nursing care no matter what 
or when . Her second mantra has been professional, 
individual accountability; the nurse may not pass on 
his or her responsibility for practice to anyone else, 
not the manager, the head nurse, the nurse assistant 
or the physician . According to her colleague, “She 
has wisely spent her 50 years in the nursing practice 
in multiple areas, through multiple venues, and 
aggressively	plans	her	future.”

Highlights from ONA Convention continued from page 1 The Nightingale Award of Excellence recognizes 
an ONA member who during their career has 
demonstrated innovative strategies to fulfill job 
responsibilities in their professional role and within 
the community . It recognizes a nurse that consistently 
surpasses expectations of a professional nurse; thus 
enhancing the image of the nursing profession and 
demonstrates sustained and substantial contribution the 
Oklahoma Nurses Association and has served as a role 
model of consistent excellence in their area of practice . 

Cindy Lyons built her career by combining practice, 
education, and administration, both in nursing centers 
and in education, to weave a well-blended tapestry 
of depth and diversity . In all of her positions, both 
voluntary and paid, she has improved the morale of 
the group, provided leadership and focus on process 
and outcomes, and has left the position and the 
organization stronger because of her contributions . 
One of her hallmarks is that fact that she began, and 
is proud of, her Associate degree beginnings . She 
earned certificates in Nursing Home Administration 
and in Nursing Education . She earned a Bachelors 
and Master’s Degree in Nursing . She served as an 
administrator in a nursing home, and for the Center 
for Geriatric Nursing Excellence at OU . She has served 
in voluntary capacities in positions from member 
of the Peer Assistance Committee to President of 
the Oklahoma Board of Nursing . She has been an 
active part of the Oklahoma Nurses Association 
for many years and has served in many different 
capacities . One of her colleagues stated, “She does 
everything one step beyond the expected . She makes 
‘value added’ meaningful at the human level . From 
the way she dresses and presents herself, to her 
conversation and the quality of her contributions, 
she is someone to be seen with, to be colleagues 
with,	 and	 to	 serve	 with.”	 Her	 accomplishments	
are many and could not be listed in such a short 
time, but a few include facilitator for the Evidence-
Based Practice presentations provided to the Tulsa 

community coordinated between two universities; 
receiving awards for Excellence in Clinical Instruction 
and the Spirit of Nursing given by the University of 
Oklahoma; coediting the 100 Years of Oklahoma 
Nursing: ONA’s Leadership and Impact; serving in a 
Governor appointed position on the Oklahoma Board 
of Nursing, one of which she was President; and most 
importantly … the lives of patients, staff, colleagues, 
students, and families she has touched over the years .

Gayle Roberts is an expert in Community 
Health Nursing while working over 30 years for the 
Oklahoma Department of Health . Currently she 
is the District Nurse Manger for Kingfisher, Logan, 
Lincoln, Dewey, and Blaine county health districts . 
She supervises a staff of 45 RN’s, LPN’s, and patient 
care assistants . She travels the state daily for her job 
and also to meet the needs of her community . She 
works with administration and lawmakers on issues 
that affect public health . She communicates to her 
staff the rules and regulations and works to maintain 
standards of care within the district she manages . 
When asked why she became a nurse, she responded: 
“To help individuals be responsible for themselves 
and	 their	 environments.”	 Gayle	 also	 serves	 on	 the	
advisory board for the Southwestern Oklahoma State 
University and coordinates placement of the nursing 
students in the Health Departments she oversees . 
She is a strong advocate for the American Nurses 
Association and the Oklahoma Nurses Association . 
She encourages students to join and become active . 
Her colleagues described her as dependable . One 
mentioned that her “integrity was above reproach and 
[she]	admired	her	strength	and	perseverance.”

She has been a key fundraiser, raising hundreds 
of dollar-value in gifts for giveaways at the Region 
1 Graduation Celebration and participated in these 
events every year helping set up, decorate, and clean 
up . Once they started attending the Pinning ceremonies 
instead of a party, she volunteered to attend the pinning 
ceremonies at schools of Nursing in our region every 
year . When asked what she enjoys about nursing, our 
recipient replied, “I enjoy seeing nursing students 
learning, their enthusiasm, and accomplishments . I 
learn something new every day regarding the Public 
Health Arena and how nurses solve problems and 
initiate	interventions	when	necessary.”
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   WEEKLY ELECTRONIC PAY
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• Never an applicant fee

Find everything you’re looking for?
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LOOKING TO RESTOCK YOUR  
 CAREER OPTIONS?

The GEO Group, Inc. (GEO) is the world’s leading 
provider of correctional detention and residential 
treatment services with 108 facilities, approximately 
75,000 beds, and 20,000 employees around the globe.

REGISTERED NURSE
NURSE PRACTITIONER (ARNP)
LICENSED PRACTICAL NURSE

At The GEO Group, we believe in hiring only the best 
professionals, and we go the extra mile to retain 
each and every one. With a job at GEO, you’ll enjoy a 
competitive compensation and benefits package and a 
work life balance that’s hard to find anywhere else. 

Apply Online:
www.jobs.geogroup.com/lawton

For more information, you may contact:
Destiny Mozingo, Human Resources

580-351-2778, ext 103
Email: dmozingo@geogroup.com 

Equal Opportunity Employer

The GEO Group’s Lawton 
Correctional Facility is Hiring!

RN-BSN ONLINE DEGREE COMPLETION PROGRAM

Convenient 8-Week Course Format
Complete Your Degree In 9-18 Months

Cohort Starts Every 8 Weeks
Financial Aid Awarded Fall, Spring & Summer

9 Hours Considered Full-Time Enrollment Status

QUALITY,INNOVATIVE PROGRAM THAT IS LEARNER-CENTERED AND FUTURE-ORIENTED
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My Caritas Journey/A Reflection on Jean Watson’s Visit
Nancy J. Vitali, M.S., R.N., Caritas Coach

Associate Professor of Nursing
Tulsa Community College

On September 28, this writer joined a van-load 
of Nursing faculty from Tulsa Community College 
and made the jaunt down the turnpike to Oklahoma 
City	 to	 literally	“sit	 at	 the	 feet”	of	Dr.	 Jean	Watson,	
a nursing theorist whose theory on human caring 
(Caritas)	 is	 often	 quoted	 both	 in	 nursing	 literature	
and in thousands of research papers, theses, and 
dissertations around the world . My particular 
journey to that chair in the ballroom of the Cowboy 
Hall of Fame and Western Heritage Museum began 
in 2009, when another group of Tulsa Community 
College faculty wrote a grant proposal with the 
goal of assisting us in becoming more versed 
in Complementary and Alternative healthcare 
practices so that our students could prepare 
themselves for care of self and others . We had no 
idea what a life-changing experience it would be .

I had been discouraged and disillusioned for 
several years about nursing and nursing education; 
it seemed there were more ways for a student to 
fail than to be successful, and that complexity and 
technology were valued over compassion and 
kindness.	 Applying	 the	 Caritas	 Processes	 (Watson,	
2008)	 to	 nursing	 education	has	 allowed	me	 to	 find	
the identity and direction within our discipline 
that I had lost . It has raised my confidence and 
expanded my consciousness . It has brought me a 
more acute awareness of what nursing is and what it 
is not . It has deepened my journey with my students 
and colleagues, and has made me determined to 
bring healing to my work . Lastly, but probably the 
most important consideration, it has spelled in 
no uncertain terms that self-care is not a frivolous 
pursuit; it is of primary importance in my life and 
the lives of all nurses . Over these past two years, 
I have had the privilege to learn about the true 
nature of nursing with Dr . Watson, Dr . Janet Quinn, 
and	 the	dedicated	 (to	 the	principles	 and	processes	
of	 Caritas)	 (Watson,	 2008)	 and	 gifted	 faculty	 of	
Watson Caring Science Institute . The Human 
Caring and Healing Program at the University of 
Colorado	consisted	of	 two	weeks	 in	Boulder	 (since	
Dr . Watson’s retirement, it is no longer offered in 
that	 format),	 and	 completion	 of	 the	 requirements	
took another year . As Dr . Watson discussed the role 
of the Sacred Feminine in nursing’s foundations, 
and the dance between the male and female 
archetypes in today’s healthcare dramas of curing 

and	 eradicating	 versus	 healing,	 (Watson,	 1999)	
I became aware that my final project had been 
unfolding unconsciously even before I went to study 
in Boulder .

Since 2002, I have been part of an international 
community which supports numerous dances 
around the world . One of these, the Sun-Moon 
Dance,	 is	 held	 in	 Skiatook	 (Ok).	 It	 is	 a	 three-day	
dance which embodies relationship between the 
Sacred Feminine, Sacred Masculine, and the Creator . 
It was a vision of a Shaman, teacher, and healer, 
Joseph	 Rael	 (Beautiful	 Painted	 Arrow),	 from	 the	
Picuris Pueblo of New Mexico . Joseph envisioned 
dances	 for	 “all	 the	 people,”	 which	 include	 women	
(Scarbrough,	 2007).	 When	 I	 presented	 my	 project	
proposal to Dr . Watson in the closing days of 
the Human Caring Program, I had suggested a 
presentation for the faculty regarding “what I 
learned	 in	 Boulder.”	 Her	 response	was	 a	 skeptical,	
“That’s	what	they	want	you	to	do,”	which	motivated	
me to look deeper .

Back in Oklahoma, the dance, its rituals, 
drumming, and beloved friends, drifted into my 
mind . I wrote Dr . Watson a new proposal, using 
the dance as my creative gift to Nursing and to her 
work on this planet, and her response was ecstatic .  
Four loving, amazing artist/healer/seamstress 
friends contributed to the creation of the garments, 
including a shawl which was painted with the 

Watson Caring Science Institute’s lotus, the sun-
moon, and Chinese characters for caring: “passage-
way	to	the	heart.”	Each	knot	in	the	fringe	that	rings	
the shawl represents a prayer for Dr . Watson’s work, 
life, family, or happiness .

I presented the beautiful shawl to Dr . Watson 
at the Caritas Consortium in The Woodlands, 
October, 2011 . Each time I see her, my heart leaps 
with that same joy we shared at that moment . This 
past summer, at the celebration of her retirement 
from the University of Colorado, she shared with 
me that she has kept that shawl in an honored place 
in her home . That energy of the dance is part of the 
shawl, as is the love I feel for this Caritas work . The 
winding, synchronistic path we walked over that 
two year period, which brought together those two 
loving communities, as well as my community of 
educators at Tulsa Community College, is a source 
of continued gratitude and wonder . Caritas Process 
10: “Opening and attending to spiritual, mysterious, 
and unknown existential dimensions of life-death-
suffering;	allowing	for	a	miracle”	(Watson,	2008)	was	
weaving its magic in all of these movements of spirit .

In the past year, I continued on my Caritas 
Journey by completing the Caritas Coach Education 
Program, which further deepened my connection 
with this Sacred Work . I was further blessed by the 
guidance of a mentor whose love, encouragement, 
and skillful application of Caritas and scholarship 
were inspiring and informative in a deep way . This 
Way of Being and Becoming as a nurse is in the 
fabric of me now, and is part of every breath I take . 
The Dance lives on . It is good . All My Relations .

Anyone interested in the Caritas Coach Education 
Program, Caritas Consortium, or the WCSI’s Human 
Caring Program can find information at http://www .
Watsoncaringscience .org or you may contact the 
writer at Nancy .vitali@tulsacc .edu	★

References:
Scarbrough,	 M.	 (2007).	 Medicine	 Dance.	

Washington: John Hunt .
Watson,	 J.	 (2008).	 Nursing:	 The	 Philosophy	 and	

Science	 of	 Caring	 (revised	 edition).	 Boulder:	
University Press of Colorado .

Watson,	J.	 (1999).	Postmodern	Nursing	and	Beyond.	
New York: Churchill Livingstone .

Dr. Jean Watson, Nancy Vitali: Woodlands, Texas, 
October 12, 2011.

Tulsa, OK: (918) 665-1011 • Oklahoma City, OK: (405) 842-7775
Springfield, MO (417) 886-1001 • Wichita, KS (316) 942-6161

For more information call today:

Drug testing required.
Some restrictions apply.

Apply online at
www.My-FirstCall.com

Benefits Include:
• Flexibility • Top Wages • Daily Pay • Weekly Pay

• Health Insurance • Vacation • AFLAC • Direct Deposit

First Call requires recent work experience and good references.

knows…

knows I work hard.

knows I care.

“Work for a company that fits”
Schedules that FIT • Assignments that FIT

RN’s . . . . . . . .$42.00/hr

LPN’s . . . . . . .$30.00/hr

CNA’s . . . . . . .$18.00/hr

CHHA’s . . . . .$15.00/hr

First Call, Your Staffing Source, has needs for RN’s, LPN’s, CNA’s and
CHHA’s for both part time and full time assignments paying up to:

Dallas, TX (214) 631-9200

WWW.TULSALAWCENTER.COM
tim@tulsalawcenter.com

Defending Nurses 
& Physicians 

License to Practice

Divorce
Criminal

Civil Litigation
Wills & Probate

Bankruptcy

Timothy J. Pickens 
 Attorney At Law & Registered Nurse 

1-918-396-4600
1-918-906-5078 (cell)

Complimentary Initial Consultation
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2012 Annual ONA 
Convention
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Woodward Regional Hospital
Seeks

Enthusiastic and Passionate
Director of Quality Management and

Regulatory Compliance

Be a part of our dynamic team! 
Woodward Regional Hospital is located in Northwest Oklahoma and provides 
high quality healthcare to a seven county area.  Our growing organization has 

an opening for the newest member of our Senior Leadership Team. 
2011 Top Performer on Joint Commission Key Quality Measures

2012 Employee Satisfaction 93rd Percentile National Healthstream Database
2012 Physician Satisfaction 99th Percentile National Healthstream Database  

Come and see what the Boomtown of Woodward has to offer you! 

Interested applicants may apply on-line at www.woodwardhospital.com.
For further information, contact Melinda Brock at 580-254-8655

or send resume to mbrock@woodwardhospital.com.

Woodward Regional Hospital is an Equal Opportunity Employer

A great opportunity!
Sign-On/Relocation Bonus

Along with many other outstanding benefits

Come grow with us!
  

Langston University’s upper division NLNAC accredited BSN program is 
expanding to meet increasing needs. Outstanding opportunities for nurse 
educators are available. 

•	 Nursing Coordinator Tulsa campus – Doctorate required 

•	 Langston campus: Psychosocial Nursing and Childbrearing Family 
Nursing  - Master of Science degree in Nursing is required; Doctorate 
preferred 

•	 Tulsa campus: Adult Health and Psychosocial Nursing - Master of 
Science degree in Nursing is required; Doctorate preferred 

Very competitive salary, excellent benefits, great living and work 
environments. To apply send letter of application, resume, official 
transcript(s), and three current letters of recommendation to: Langston 
University, Human Resources Office, P.O. Box 1205, Langston, Oklahoma 
73050, (405) 466-3203. 

For more information, please contact:
Dr. Carolyn Kornegay, Dean-School of Nursing and Health Professions

ctkornegay@langston.edu.
The employment application can be accessed online at http://www.
langston.edu/about_langston/human_resources/job_openings.aspx

Happy Holidays from the Board & Staff of the 
Oklahoma Nurses Association
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New Board Members
Joe Catalano PhD, RN has been an active ONA member 
since 1981, and has served as President of Region 
6 for seven years in addition to his role as an ONA 
board member . Joe taught at ECU Nursing for twenty-
nine years and retired in 2009 . Currently Joe is the 
program consultant and successful author for Catalano 
Consulting Services . He is actively involved with a 
number of state and national nursing committees and 
worked as a NLNAC site visitor and with the Oklahoma 
Board of Nursing in addition to: ONA Planning 
Committee, ONA Bylaws Committee, Oklahoma Blood 
Institute, and Honor Cord Ambassador St . Joseph 
Church Finance Committee .

Marie Ahrens BSN, MS, RN has been an active ONA 
member since 1997, and has served as a Region 2 
board member . Since 1993 Marie has been worked as 
a Clinical Assistant Professor with The University of 
Tulsa School of Nursing . Marie has served on many 
boards and committees including: Oklahoma League 
for Nursing Special Projects Director; Registered Nurse 
Community Volunteers, Inc, Immediate past president 
& parliamentarian; Association of Community Health 
Nurse Educators; OKMRC volunteer; Sigma Theta Tau, 
International, Zeta Delta Chapter at Large; Advisory 
Board member, Nurses’ Clinic, Tulsa Day Center for the 
Homeless .

Karen Cotter BSN, MS, PhD(c), RN has been an active 
ONA member since 1999 . Currently Karen is the 
Assistant Professor of Nursing at Oklahoma Baptist 
University College of Nursing . Karen is a member of 
IONE Education Committee, represents OBU in NESA 
meetings, volunteers at an Oklahoma City free clinic, 
and is a Clinical Instructor for OBU students through 
INTEGRIS Health .

Debra Williams RN, MSN, CS joined ONA in 2012 . 
Debra works as a full-time volunteer for the American 
Red Cross as the Division 3 and 5 State Nurse Liaison 
Advisor . In addition Debra volunteers as the Red Cross 
South Area Disaster Advisor, which covers North 
Carolina to Arkansas, Oklahoma, Texas, and Florida . 
Debra is also an active member of NANAINA . Debra 
brings to ONA fourteen years of work in developing and 
implementing disaster preparedness .

In 2009, ONA increased its focus on increasing membership and improving 
membership satisfaction . Now in its fourth and successful year, here is a brief 
report…

2009: 
•	 January	–	ONA	staff	works	loosely	with	a	subcommittee	of	the	ONA	Board.	

With that direction, ONA Increased member only benefits including over 30 
donations and discounts from fitness facilities throughout Oklahoma . The 
free memberships were advertised as thank you gifts to new members and 
members that referred new members .

•	 March	–	We	took	on	a	new	approach	to	Convention
•	 October	 –	 Broke	 tons	 of	 records	 for	 convention	 –	 exhibitors-	 attendees,	

satisfaction, presenters, and more! Special thanks to Eileen Grubbs!
•	 November	–	At	the	2009	ONA	Board	retreat,	ONA	Staff	were	given	further	

direction to create a more productive committee and increase membership .

2010:
•	 March	 –	ONA	Staff	 designed	 a	program	“from	committee	 to	 Team”.	 This	

created the Membership Team, complete with potluck, recipe exchanges, 
t-shirt	 parties,	 and	 even	 a	 little	 tailgating	 in	 Region	 2.	 Coach	 (aka	 Chair)	
Karen Burgess, ONA Region 2 Member helped Assistant Coach Julie Myers 
(aka	ONA	Staff	liaison)	to	funnel	the	Team’s	work	into	production.	Regions	
wanted nurses to identify with their regions, participate, have fun, and reach 
out to newly licensed nurses .

•	 Spring	–	Region	7	was	reactivated
•	 July	–	Launched	a	Region	–to–	Region	Membership	campaign	with	a	goal	

of gaining new members in each region by 2 .5% before Convention in 
October . 

•	 October	–	Convention	unveiled	success	in	all	7	regions,	But	Region	3	took	
the Trophy for the Regions and Irene Pappas of Region 2 took the individual 
recruitment Trophy .

•	 October	 –	 “Nurses	 on	 the	 RUNway”	 premiers	 as	 a	 fun	 and	 very	 quirky	
fashion show to raise scholarships for convention attendees in need . 

•	 November	 –	 ONA	 Board	 retreat	 tasks	 the	 ONA	 Staff	 with	 supporting	
the regions and increasing Affiliate Organizations as well Organizational 
Sponsors .

2011:
•	 Spring	–	Through	 the	Nurse	of	 the	Day	program	and	Legislative	Day,	 and	

investment	 in	 a	 newly	 licensed	 nurse	 (Devyn	 Denton)	 and	 her	 mentor	
(Catherine	 White)	 a	 special	 interest	 group	 “Emerging	 Nurses”	 was	
welcomed into existence by the Board of Directors

•	 May	–	Region	1	broke	away	from	their	old	spring	graduate	luncheon	reaches	
out with Eileen Stephens idea to actually congratulate each new nurse at the 
pinning ceremonies within Region 1 . With a card of congratulations, a book 
mark, and membership information new graduates and nurses graduating 
with continuing education were each greeted on the pinning podium .

•	 July	–	ONA	Staff	receives	the	Innovation	Award	from	the	Oklahoma	Society	
of	 Association	 Executives	 for	 its	 creativity	 in	 programming	 design.	 (They	
loved	the	Committee	to	Team	and	RUNway	ideas!)

•	 September	 2011	we	have	 increased	Membership	 Benefits,	Organizational	
Sponsorships and Members .

•	 November	 –	 provided	 Region	 Presidents	 and	 Representatives	 the	
opportunity to share membership recruitment best practices during the 
Board Retreat .

2012:
•	 January	 –	 Development	 of	 an	 ONA	 membership	 brochure	 targeted	

specifically towards newly licensed nurses for the Emerging Nurses Group .
•	 February	 –	 Mailing	 to	 approximately	 2000	 newly	 licensed	 nurses	 in	

Oklahoma from the previous 18 months . Generated over a 10% return .

What is the #1 Reason Members Join ONA?
Someone they knew asked them.

•	 Nurse	 of	 the	 Day	 program	 continued	 generating	 interest	 in	 the	 political	
process . Over 700 Nurses and Nursing Students – from all levels attended 
Nurses Day at the Capitol . Program focused on the role of the nurse and the 
potential changes state legislation would have on nurses in Oklahoma .

•	 April	–	Region	2	held	their	Annual	Luncheon	for	New	Graduates
•	 May	–	Region	1	continued	its	newly	established	tradition	of	congratulating	

each new nurse at either graduation or at pinning ceremonies . Each 
graduate was presented with a congratulations note, book mark, and 
membership information .

•	 September	–	current	membership	total:	1182	a	6%	increase	from	September	
2011

Chart of Membership 2002 – 2012 (Counted each year at September)

Earn a Credential That’s in Demand Nationwide
•   “Top 15” ranked nursing school
•   Practice specialties for all interests
•   State-of-the-art nursing informatics 

and facilities
•   Community of scholars with broad 

faculty expertise
•   Distance learning opportunities
•   New BSN to DNP option

Master of Science in Nursing (MSN)

Doctor of Nursing Practice (DNP)

PhD in Nursing Science
clinical interventions, health services research

Learn more. Apply today.
www.nursing.vanderbilt.edu

Vanderbilt is an equal opportunity affirmative action university.
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Contact: Lynna Brakhage or Judy Unruh
1-800-664-OPSU ❖ nursing@opsu.edu 

www.opsu.edu

Goodwell, OK

OklahOma Panhandle

State UniverSity

RN to BSN Online Program
❖ Curriculum revised—30 hours of upper 

level nursing 
❖ Streamlined curriculum allows students 

to complete nursing courses in 1 year. 
❖ Accredited by NLNAC.
❖ Quality, affordable education.
❖ Set your own pace—full time or
 part time options available.
❖ All gen ed and nursing courses 

available online. No campus 
attendance required.

❖ Students admitted fall, 
spring and summer. 

❖ The program is 
designed to build on 
the knowledge and 
skills of the working RN.

Oklahoma City VA Medical Center 

VAMC has exciting job opportunities available for experienced RNs and LPNs:

Expanded Role  RN  LPN
★ Chief Nurse/Education and Research (PhD Required) ★ Emergency Room ★ Medical/Surgical Units
★ Nurse Manager/Emergency Room ★ Intensive Care Units ★ Oklahoma City Outpatient Clinic
★ Quality Improvement Nurse ★ Medical/Surgical Units ★ Ardmore Outpatient Clinic
★ Critical Care Nurse Educator ★ Operating Room ★ Lawton Outpatient Clinic
★ C-RNFA ★ Outpatient Infusion Clinic
★ Nurse Manager/Acute Rehabilitation Unit

Give Charlotte a call at (405) 456-5156 or e-mail at Charlotte.Walker@va.gov
www.oklahoma.va.gov

Discover the career opportunities available for experienced nurses. Opportunities also 
available for new graduate nurse residency programs. Residency programs are designed 
to help new graduate nurses transition from the student role to the specialized nurse.

OU Medical Center | OU Medical Center Edmond | 405-271-6035 | www.oumedicine.com

ANOTHER LEVEL OF MEDICINE OU Medical Center OU Physicians The Children’s Hospital OU College of Medicine

Leading Healthcare.
Now, and into the

future.

JOIN OUR TEAM
FOR A REWARDING CAREER.

Nurse Practitioner Needed Immediately!
Oklahoma City & Lawton
Nurse Practitioner needed part-time or full-time for an enjoyable collaborative 
practice that enthusiastically serves the uninsured. Positions available 
immediately. Salary and schedule are negotiable. 

Please email or call Brett Cauthen MD, MPH at 
info@todayclinic.com 

or (405) 740-1968  or fax resume to (405) 631-0811. We look forward to 
hearing from you! www.todayclinic.com

Follow @aldpub 
on Twitter!
https://twitter.com/#!/aldpub
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I don’t have time to learn or
I won’t take time to learn?

RNs and Continuing Education as a 
Professional Responsibility.

Betty Kupperschmidt, Ed.D., RN, NEA.BC.
Associate Professor, Director, Nursing Administration 

Program, OUHSC College of Nursing

Two recent events really concerned me . The first 
event occurred during a discussion of pending OBN 
requirements related to continuing education for 
continuing licensure as a registered nurse . An RN 
was overhead to say she did not have time to learn . I 
unsuccessfully tried to discuss reflection as a means to 
learn while one is at work . However, the mantra “We 
are	 understaffed	 and	 overworked”	 seemed	 to	 reign	
as king and precluded discussion . I could not help this 
colleague to view lifelong learning as a responsibility of 
a professional . Even pointing out that working three 12 

hours shifts means that the nurse then has 4 days off met 
deaf ears .

The second event occurred when I read of the 
appalling response rate to a study reported in the 
September issue of JONA . Authors reported a 5% 
response rate to a study addressing ANA members’ 
perceptions of evidence-based practice . Equally 
appalling was the fact that the authors noted 
respondents reportedly wanted to gain more knowledge 
and skills to deliver evidence-based care but the barriers 
stated are the same as barriers cited by nurses for over 2 
decades .

Liaschenko	 (2002)	 wrote	 a	 provocative	 thesis	 about	
thoughts on nursing work . Liaschenko notes that 
much	 of	 nursing	 work	 is	 “body	 work”	 or	 what	 some	
sociologists point out society may think of as “dirty 
work.”	 I	 can’t	 help	 but	 wonder	 how	 nurses	 who	 state	
they do not and / or will not take time to continue their 
education regard nursing’s work: As professional work or 
dirty work? Lifelong learning has to be a personal value, 
not something that can be put upon the back or at the 
feet of nurse leaders .

Is it time to renew discussing the ramifications of what 
it means to be a professional? I find some colleagues do 
not share the passion for nursing as a profession as I do . 
That truly saddens me .	★

References
Liascenko,	J.	(2002)	Thoughts	on	nursing	work.	Journal of 

Nursing Administration 32	(2)	69-70.
Melnyk,	 M.	 et	 al	 (2012)	 The	 state	 of	 evidence-

based practice in US nurses . Journal of Nursing 
Administration 42	(9)	410-417.

For additional information contact
Denise Millot, Search Committee Chair

719·255·4460 or dmillot@uccs.edu
Interested applicants apply online at: www.jobsatcu.com

Bring your talent to teach our students
Undergraduate Faculty

Job posting: #811998

Full-Time, Tenure Track or Non-Tenure Track
•	 Earned	Doctoral	degree	in	Nursing	or	related	field	highly	preferred
•	 Eligible	to	obtain	or	have	an	unrestricted	Colorado	Registered	
Nurse	License	required

•	 Medical-Surgical	clinical	focus	preferred
•	 Higher	Education	Administrative	experience	preferred

Come Live, Work & Play in Colorado Springs!

The University of Arkansas – Fort Smith, located on a modern campus in the state’s 
second largest city, is part of the University of Arkansas System and currently 
enrolls approximately 7,300 undergraduate students. The College of Health 
Sciences is one of the largest suppliers of healthcare professionals in the state.

ExEcutivE DirEctor: School of NurSiNg
The successful candidate will be responsible for the administration of the nursing 
programs in the Carolyn McKelvey Moore School of Nursing. Requires a master’s 
degree in nursing; plus a doctorate or a doctorate near completion, in nursing 
or a related field; teaching experience at the university level; knowledge of 
curriculum and the nursing accreditation process; and administrative experience 
at the university or corporate level. Must hold or obtain licensure as a registered 
nurse in the State of Arkansas. Rank and salary will be commensurate with 
qualifications and experience, with appointment expected at a minimum rank 
of associate professor.  Competitive benefits package available.

For additional information and application procedure, visit our website at: 
www.uafs.edu or contact: UAFS, Human Resources, 5210 Grand Avenue, 
Fullerton Admin. Building, Room 239, P.O. Box 3649, Fort Smith, AR 72913-3549.

Telephone: 479-788-7088  •  E-mail: jobs@uafs.edu
AA/EOE

Nursing
Instructor 

This is a full-time position 
(10 month contract) at the 

Poteau campus.

MINIMUM QUALIFICATIONS: 
•	 Registered	Nurse	with	a	minimum	of	two	(2)	years	full-time	equivalent	

practice	in	a	clinical	setting	within	5	years	of	the	first	teaching	
position

•	 A	minimum	of	a	Master’s	degree	in	Nursing

The application is available online at www.carlalbert.edu 
(click on the About us, Human Resource link)

1507 S. McKenna, Poteau, OK  74953
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Workplace Fraud and “Blowing the Whistle”
by Robert K. Lu of

Robbins Geller Rudman & Dowd LLP1

Securing a government contract can be both 
lucrative and essential to a company’s viability and 
profitability . This is especially true for hospitals and 
medical providers because of the critical nature 
that	Medicare	(and	Medicaid)	play	in	our	healthcare	
system . But because these Medicare contracts can 
be so lucrative, they are by nature fertile grounds for 
fraud .

This is where conscientious employees and 
citizens play a role . People who work in our 
healthcare system, be they medical assistants, 
nurses, or physicians, are at the ground level – where 
fraud commonly takes root, and grows within a 
company . Being in this situation, these employees 
can oftentimes be the first-line of defense in 
“blowing	 the	 whistle”	 when	 a	 company	 decides	
to bilk the federal government by submitting false 
claims	 to	 Medicare	 (or	 more	 precisely,	 the	 Center	
for	Medicare	 and	Medicaid	 Services,	 i.e.,	 CMS)	 for	
reimbursement . Common examples of this type 
of fraud include upcoding, billing for unnecessary 
procedures, paying kickbacks, submitting false cost 
reports, or engaging in off-label marketing . These 
are just examples . The types of fraud that occur 
within the Medicare program are almost limitless .

Employees who suspect fraud, such as those 
described above, have a powerful tool at their 
disposal: The False Claims Act . The False Claims Act 
is one of the oldest whistleblower laws in the United 
States and has its genesis during the Administration 
of 16th President, Abraham Lincoln . It is often 
called	 “Lincoln’s	 Law.”	 The	 law	 is	 a	 public-private	
partnership between a whistleblower, their attorney, 
and the government to ferret out and combat fraud . 
President Lincoln signed the law during the Civil 
War because the country was being plagued by war 

profiteers selling the Union Army shoddy supplies at 
inflated prices .

So what exactly is the False Claims Act? Generally, 
the False Claims Act allows a person to sue an 
individual or a business engaged in defrauding the 
government, and to recover a monetary award . 
The award can be significant because a successful 
whistleblower can receive between 15 and 30 
percent of the total recovery that the government 
recovers	 from	 the	defendant.	A	defendant	 (such	as	
a	hospital	 fraudulently	billing	Medicare)	 is	 liable	for	
three times the dollar amount that the government 
is defrauded, with additional penalties of as much 
as $11,000 for each false claim submitted . As an 
example, if a hospital fraudulently submits 10 
claims for carotid stent procedures that Medicare 
reimburses for $100,000, then the hospital is 
potentially liable for $300,000, plus penalties of up 
to $110,000, for a total of $440,000 . A whistleblower 
who brings this to the government’s attention is 
eligible to receive anywhere from 15 to 30 percent of 
that	total	amount	(or	$66,000	to	$132,000).	Of	course	
this is just an example, and recoveries many times 
can be significantly higher because Medicare billings 
are so common and pervasive in our healthcare 
system .

Once a person has evidence of fraud against the 
government	and	decides	to	“blow	the	whistle,”	that	
person needs to find an attorney . The False Claims 
Act allows a person to file what is called a qui tam 
lawsuit . The qui tam lawsuit is filed under seal, which 
means that it is kept secret from everyone except the 
government . This is to allow the government, usually 
the local U .S . Attorney’s Office, time to investigate 
the fraud without tipping off the individual or 
entity that is accused of committing the fraud . The 
government investigates the allegations in the qui 
tam complaint and will decide whether to join, or 
“intervene,”	 in	 the	 case.	 The	 likelihood	 of	 a	 qui 

tam case succeeding increases significantly when 
a government intervenes . But the government 
intervenes in very few cases, about 150 to 200 cases 
a year, and almost none where the whistleblower is 
not represented by an attorney .

If a person decides to proceed under the 
False Claims Act, they need to act quickly, but 
conscientiously . A person needs to gather the 
evidence of fraud and carefully select a lawyer 
because there are strict time limits on when a qui 
tam	lawsuit	can	be	filed	(usually	six	years	of	the	date	
the	 fraud	 is	 committed).	 A	 person	who	 “blows	 the	
whistle”	also	needs	to	appreciate	the	great	personal	
and professional risks involved . It is undoubtedly a 
courageous	act	to	“blow	the	whistle”	and	an	act	that	
can lead to significant rewards, but it can also be 
very stressful . Before proceeding, be sure to discuss 
all ramifications with an attorney . A qui tam lawsuit 
is a powerful weapon against fraud, but should not 
be used without careful and deliberate consultation 
with an experienced attorney .	★

1 Robert K. Lu is Of Counsel at Robbins Geller 
Rudman & Dowd LLP, a preeminent nationally 
recognized firm specializing in recoveries against 
companies for fraudulent activity . Prior to joining 
Robbins Geller Rudman & Dowd, Mr . Lu was an 
Assistant U .S . Attorney in the District of Arizona, 
where he investigated and prosecuted False 
Claims Act cases involving healthcare, defense 
procurement and government services fraud . 
In joining Robbins Geller Rudman & Dowd, 
Mr . Lu expands on the firm’s already deep slate 
of seasoned former Assistant U .S . Attorneys 
with decades of experience dealing with 
confidential witnesses and sensitive government 
investigations . For more information, Mr . Lu can 
be	reached	at	(619)	231-1058,	or	by	e-mail	at	rlu@
rgrdlaw .com .

We’re looking 
        for

you!
RNs

Select offers 
employees 

outstanding career 
opportunities 

and an excellent 
compensation and 
benefits package, 

including:

FULL TIME
• RNs can qualify for a 

$500-$1200 quarterly 
bonus through the 
clinical advancement 
program

• Group medical, 
dental, vision & 
prescription benefits

• Life and disability 
insurance

• Tuition 
reimbursement

• Generous Paid Time 
Off

• Company matched 
401(k) plan

Select Specialty Hospital–
a different kind of hospital–uniquely designed to meet 
the needs of medically complex, critically ill, and 
catastrophically injured patients. One patient at a time, 
we make a difference in our patients’ lives and our own.

Our 72-bed acute care hospital in Oklahoma City has 
a number of important positions to fill. The setting is 
small, the work is vital, the rewards are immeasurable. 

Help us rebuild lives by making 
us a part of yours.

Contact: John Merkey, Select Specialty Hospital
3524 NW 56th St. • Oklahoma City, OK 73112
Phone: (405) 606-6902 • Fax: (405) 606-6110

E-mail:	jjmerkey@selectmedical.com
Select Specialty Hospital is committed to affirmative action, equal opportunity 

and the diversity of its workforce.

Cherokee Nation, headquartered in beautiful Tahlequah, 
Oklahoma, seeks Nurses to work at various Health 
Centers, Clinics & Hospital operated by Cherokee 
Nation located throughout Northeastern Oklahoma.

Benefits:
• Competitive pay • Paid continuing education and
• Profitable 401k plan  enrichment programs
• Affordable health insurance • Fitness program
• Eleven paid holidays • Employee assistance program

Health Centers, Clinics & Hospital:
Wilma P. Mankiller Health Center - Stilwell
AMO Salina Health Center - Salina
Sam Hider Community Clinic - Jay
Three Rivers Health Center - Muskogee
Redbird Smith Health Center - Sallisaw
Will Rogers Health Center - Nowata
Bartlesville Clinic - Bartlesville
Vinita Clinic - Vinita
WW Hastings Hospital - Tahlequah
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RN Employment in Oklahoma:
Growth In the 1st Decade of the 21st Century vs. Expectations In 

the 2nd Decade

Submitted by Steve Barker, Program Manager –
State Data Center

Policy, Research and Economic Analysis Division, Oklahoma Department of 
Commerce

Job opportunities for Oklahoma’s RNs have grown in recent years for a 
variety of reasons, and it makes sense to give that growth a little perspective . 
Data from EMSI, a nationally trusted source for comparative occupational 
statistics, indicates that the number of RNs employed in Oklahoma increased by 
21% over the decade between 2001 and 2010, slightly below the national growth 
rate of 23% .

This isn’t the same as an increase in the number of licensed RNs . EMSI bases 
occupational data on place of employment, not place of residence, so the 
specific counts by county may not tie neatly back with RN licensure data . Also, 
EMSI bases their counts on the presence of a job, either full or part time, so 
an RN working two part-time jobs would be counted as one license, but EMSI 
would count that RN for two jobs .

With the above caveats in mind, EMSI estimates that over the decade 
between 2001 and 2010, 65 counties had a net increase in the number of RN 
jobs, while just 12 had a net drop in the number of employed RNs . Among 
those 12, there were 5 with RN declines in the single digits . The biggest increase 
occurred between 2006 and 2007, when the state added 1,097 RN jobs . On 
average, OK added 556 new RN jobs for each year during the first decade of the 
21st Century .

Between 2010 and 2012, Oklahoma added 862 net new RN jobs, growing at 
3% . This is again slightly below the national rate of 4%, but looking forward, 
EMSI sees the Oklahoma RN job market heating up .

While the nation as a whole is expected to experience a 18% job growth rate 
between 2012 and 2020, the State of Oklahoma is forecast to experience 24% 
RN job growth, adding 6,930 new RN jobs over the 9 year span . During those 
years, EMSI sees just 3 counties in Oklahoma experiencing a net decline in RN 
jobs . Perhaps not surprisingly, the majority of Oklahoma’s growth is expected to 
occur in private hospitals, local government owned hospitals and home health 
care services .

EMSI predicts that between 2012 and 2020, Oklahoma’s overall population 
will increase by 3% . Coupling that population growth rate with the occupational 
growth rate for RNs, that means the proportion of RN jobs per 100,000 people 
in the state will change from 129 .5 in 2012 to 107 .8 in 2020 . That is a marked 
improvement as the population continues to age and the need for medical care 
becomes more pressing .	★

Time for a Change?
Join the Tahlequah City Hospital team.  

We o�er rewarding work and competitive salaries.  

Your Healthcare Provider of Choice

We’re waiting for you!
(918) 453-2170

www.tch-ok.org

Lorie Trentham, RN
Maternity Center

Director

Suzanne Lovell, RN
CVICU & CCU

Director

Rebecca Abshier
Emergency Dept.

Director

Now Hiring RNs for:
Maternity Center
Cardivascular ICU
Cardiac Care Unit
Emergency Department
Medical/Surgical Unit

A Team of Leaders Preparing the Next Generation of Nurses

TCC Announces Position Opening for 
Associate Dean, Endowed Chair Nursing

Job Code: 3791F-2-12
Contact: Midge Elliott, Dean of Health Sciences 918-595-8920

www.careers.tulsacc.edu
An Equal Opportunity Employer

WHY STOP NOW?

day & evening
classes available
Whether you are starting out in our LPN, transitioning
to the RN program or moving into our BSN, 
Platt College is here to help.

Practical Nursing (LPN)
Associate of Science in Nursing (LPN to RN)
Bachelor of Science in Nursing (RN to BSN)
www.plattcolleges.edu/nursing/Nursing-Disclosures.htm

Five locations to choose from in 
Lawton, Moore, Tulsa,
North OKC and Central OKC

Call us Today!
(877) 296-2640
Class size is limited.
Programs offered vary by campus.

Plattcolleges.edu
Licensed by: OBPVS

Find your perfect nursing career on

nursingALD.com
Registration is free, 

fast, confidential 
and easy! You will 
receive an e-mail 
when a new job 
posting matches 
your job search.

Search for Balance
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Oklahoma State Nurses Association State Profile
Executive Summary

•	 Oklahoma	will	need	6,930	additional	registered	nurses	by	2020	to	meet	increased	demand.
•	 There	will	 be	 an	 estimated	 11,037	openings	 for	RNs	between	 2012	 and	 2020	due	 to	 retirement	 and	

turnover .
•	 In	2012,	the	average	hourly	wage	for	an	RN	in	Oklahoma	was	$26.03,	compared	to	the	regional	average	

of $28 .74 . Oklahoma nurses have the lowest average earnings in the 7 state region .
•	 Between	2010	and	2012	wages	generally	rose	across	the	state,	but	appear	to	have	declined	slightly	in	

Region 4 .

Demographics
The heath care industry will feel effects from 

changes in the population’s age . The number of those 
60-79 years old is expected to grow by 25% by 2020 . 
The number of those aged 40-59 will decline by 4% . 
Growth among those under the age of 20 and aged 80 
and over will also impact nursing demand .

Compensation
The 2012 average wage for RNs in Oklahoma is 

$26 .03, up from $25 .13 in 2010 . Wages in all regions 
increased slightly for all regions except for Region 4 . 
Average wages in Region 4 fell slightly from $25 .54 
in 2010 to $25 .43 in 2012 . In 2012, Region 1 had the 
highest wages at $27 .19 per hour, while Region 7 had 
the lowest at $24 .56 . 

Source: 2 EMSI Complete Employment 2012.2

Oklahoma RNs are paid the least of any state in the 7 state region, but on average Oklahoma’s nurses have 
had the highest rate of wage growth between 2010 and 2012 . Wages in Oklahoma grew by 3 .6% during that 
time span .

Source: 3 EMSI Complete Employment 2012.2

 2012 2020
 RN Jobs RN Jobs Change % Change

Region 1 11906 14059 2153 18%

Region 2 7637 9841 2204 29%

Region 3 2527 3265 738 29%

Region 4 916 1094 178 19%

Region 5 2080 2516 436 21%

Region 6 2758 3838 1080 39%

Region 7 1478 1620 142 10%

Oklahoma 29,302 Total 6,930 24%

Source: 1 EMSI Demographic Data 2012.2

Occupation Growth
The number of RN positions in 

Oklahoma is expected to grow by 24% 
between 2012 and 2020, with 6,930 
additional jobs expected to be added . 
Region 2 will see the greatest numeric 
growth, followed closely by Region 1 . 
Both will add approximately 2,200 RN jobs 
by 2020 . Region 6 is expected to have the 
highest percentage growth, with 39% 
growth forecast for RN jobs .

Source: 4 EMSI Complete Employment 2012.2

State Profile continued on page 14

Rural, tribal, 43 bed, state-of-the-art facility 
located in scenic southeastern Oklahoma in 
Talihina is seeking qualified and energetic 
Nursing candidates. Choctaw Nation prides 
itself in providing superior Customer Service. 
Prime candidates must have a strong dedication 
to provide unparalleled quality service and 
product, and a real desire to help our Tribal community. 

AlwAys Accepting
quAlified ApplicAnts

Benefits include: 401K, medical, dental, optical, annual & sick 
leave, 12 paid holidays, Sign on and Referral Bonuses, (1,000 RN, 
600.00 LPN), Student Loan Repayment, Tuition Reimbursement, 
Scholarship Program, Certification Pay, Float Pay, and other 
incentives offered. Salary based on experience and credentials. 

For more information contact Gary Lawrence DON at 
(918) 567-7185 or go to www.choctawnationhealth.com.

Choctaw Nation

Lindsay Municipal Hospital
A rural hospital that is strong in its community.  

We are unique and one of a kind.  
We have a total of 26 beds with an occupancy rate 

of nearly 75%

Once you join our team, you never want to leave.  

Opportunities for RNs, LPNs, LPN Tech.,
New Graduates.

All Shifts, Full and Part-Time

Competitive Pay with Benefits

For more information contact HR Director at (405) 756-1404.  
E-mail your resume to afernow@lindsaymunicipalhospital.com 

or fax to (405) 756-1802.  
Located at 1305 W. Cherokee

 Lindsay, Oklahoma.  

An Equal Opportunity Employer

Your NURSING license is your 
livelihood and must be protected!

Know Your Rights When a Complaint is
Filed Against Your Nursing License

We represent Nurses before the
Oklahoma Board of Nursing.

C. CRAIG COLE & ASSOCIATES
C. Craig Cole, JD
Carrie L. Burnsed, JD
317 NW 12th Street
Oklahoma City, Oklahoma 73103
(405) 232-8700 Telephone
(405) 232-1655 Facsimile
www.ccc-a.com

>> 100% online classes
>> NLNAC accredited (RN - BSN)
>> MSN-Education (Candidate for  
  NLNAC accreditation)
>> High quality affordable education
>> Full or Part-time students
>> Admission twice a year
>> Meet YOUR needs and schedule

www.nsuok.edu/nursing 
918-444-5410

Gather here.

OppOrtunities
   ahead.
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State Profile continued from page 13

There are 131 people per RN in Oklahoma, but the ratio varies 
widely from region to region . In Region 1 there are 101 people for 
every 1 RN, while in Regions 3, 4 and 5 the number is around 190 
and in Region 7 the number is 225 . By 2020, the state average is 
projected to decrease to 112 people per RN .

Source: 5 EMSI Complete Employment 2012.2 and EMSI Demographic Information 2012.2

Do you have?
A specialty in medical-surgical or critical care nursing

and share the vision of our School of Nursing?

Position Available Spring 2013
• Teach clinically based undergraduate courses

• Participation/Coordination/Oversight of clinical experiences
• Evaluation of students • Advise, mentor & support students

Qualifications: A MSN or a BSN w/evidence of continued progress toward 
a MSN is required. Must have a current OK nursing license. 2 years FT equivalent 
practice as a RN. At least 1 year of FT teaching experience is preferred. Evidence of 
commitment to the integration of Christian faith & living w/the theory & practice 
of nursing is expected.

Faculty Position in Nursing

Apply at www.okwu.edu/employment

LPN Job Site:
Mary Mahoney Clinic 

at Langston, OK.
Outpatient clinic & patient ed.

2 yrs exp. pref. Okla Lic. 

APPLY 
Human Resources 

Mary Mahoney Memorial Health Center 
12716 NE 36 Street, Spencer, OK 73084 

 P.O. Box 30589, Oklahoma City, OK 73140 
405-769-3301, Ext. 1238 

Fax (405) 769-9685 
Email: delois.anderson@chciokc.org

Website: chciokc.org

$2000 SIGN-ON BONUS
REGISTERED NURSE 

NEEDED

Memorial Hospital & Physician 
Group is now accepting 

applications for Registered Nurse. 

To apply please come by the 
Human Resource Office for 

Memorial Hospital & Physician 
Group at 319 East Josephine, 
Frederick, Oklahoma 73542, 

call (580) 335-7565 
or email resume to 

skinnerv@frederickhospital.com. 
EOE

(405) 732-0324
1-800-456-4828

TinkerFCU.org
get back to you.

get it together.

Federally insured by NCUA

get back to where you belong. 

to a not-for-profit financial institution 

that was invented to give back 

to you and yours.

Join Oklahoma Nurses 
Association today!

Application on page 15 or 
join Online at

www.OklahomaNurses.org

 Population Per Nurse

 2012 2020

Region 1 101 92

Region 2 117 96

Region 3 193 156

Region 4 190 165

Region 5 190 164

Region 6 127 94

Region 7 225 211

Oklahoma 131 112

Industry Mapping
The table below shows the top 11 industries hiring RNs in Oklahoma in 2012 . Collectively, these represent 

89% of all RN employment in the state . Private industry general medical and surgical hospitals represent 44% 
of all RN employment in 2012, with their share expected to increase slightly to 46% by 2020 .

Industry 2012 Jobs 2020 Jobs Change % Growth

General	Medical	and	Surgical	Hospitals	(Private)	 12,986	 16,825	 3,839	 30%

Hospitals	(Local	Government)	 2,858	 3,609	 751	 26%

Home Health Care Services 2,365 2,955 590 25%

Offices	of	Physicians	(except	Mental	Health	Specialists)	 1,840	 2,369	 529	 29%

Federal Government, Civilian, Excluding Postal Service 1,569 1,665 96 6%

Nursing	Care	Facilities	 1,307	 1,299	 (8)	 (1%)

Temporary Help Services 770 913 143 19%

Local Government, Excluding Education and Hospitals 688 825 137 20%

State Government, Excluding Education and Hospitals 671 742 71 11%

Elementary	and	Secondary	Schools	(Local	Government)	 479	 511	 32	 7%

Specialty	(except	Psychiatric	and	Substance	Abuse)
Hospitals	(Private)	 436	 732	 296	 68%

Total of All Industries 29,302 36,233 6,931 24%

Source: 6 EMSI Complete Employment 2012.2

Between 2012 and 2020, the largest numeric growth for RN jobs is expected in the general medical and 
surgical hospitals, but the highest growth rate will be found in specialty hospitals . Nursing care facilities are 
expected to have a slight decline in the number of RNs employed by 2020 .	★

Source: 7 EMSI Complete Employment 2012.2
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6414	North	Santa	Fe,	Suite	A	 •	 Oklahoma	City,	OK	73116-9114	 •	 Phone:	405-840-3476	 •	 1-800-580-3476	 •	 Fax:	405-840-3013
Please	type	or	print	clearly.	Please	mail	your	completed	application	with	payment	to:	ONA.

Last Name _______________________________________________  First Name ________________________________________ Middle Initial  ____________

Street or PO Box Number ______________________________________________________________________________________________________________

City ________________________________________________ State ________________________  Zip _____________ County ___________________________

Last Four Digits of Social Security Number _________________  Email ______________________________________________________________________

Home Phone ___________________________________ Work Phone _______________________________  Cell Phone  ________________________________

Home Fax _____________________________________ Work Fax _________________________________  Pager  ____________________________________

Employed at _______________________________________________________________________  as _______________________________________________

Employer’s Address ___________________________________________________________________________________________________________________

Academic Degree(s) ______________________________________________________________  Certification(s) ______________________________________

Graduation from basic nursing program (Month/Year) ______ / ______ RN License # State ________________ Date of Birth _______/ ______ / _______

Membership Categories (please choose one category)

❏  ANA/ONA Full Membership Dues
  Employed full or part-time $22.63 per month or $265.50 annually. Includes membership in and benefits of the American Nurses 
  Association, Oklahoma Nurses Association and the ONA District Association.

❏  ANA/ONA Reduced Membership Dues
  Not employed RNs who are full-time students, newly-licensed graduates, or age 62+ and not earning more than Social Security allows 
  $11.56 per month or $132.75 annually. Includes membership in and benefits of the American Nurses Association, Oklahoma Nurses 
  Association and the ONA District Association.

❏  ANA/ONA Special Membership Dues
  62+ and not employed, or totally disabled $6.04 per month or $66.38 annually. Includes membership in and benefits of the American 
  Nurses Association, Oklahoma Nurses Association and the ONA District Association.

❏  ONA Individual Membership Dues
  Any licensed registered nurse living and/or working in Oklahoma $11.21 per month or $128.50 annually. Includes membership in and 
  benefits of the Oklahoma Nurses Association and the ONA District Association.

American Nurses Association Direct Membership is also available. For more information, visit www.nursingworld.org.

Communications Consent
I understand that by providing my mailing address, email address, telephone number and/or fax numbers, I consent to receive communications 
sent by or on behalf of the Oklahoma Nurses Association (and its subsidiaries and affiliates, including its Foundation, District and Political 
Action Committee) via regular mail, email, telephone, and/or fax.

Signature ____________________________________________________________________________________________ Date _________________________

Dues Payment Options (please choose one)

SIGNATURE REQUIRED BELOW
❏ Automatic Monthly Payment Options

This is to authorize monthly electronic 
payments to American Nurses 
Association, Inc. (ANA). By signing 
on the line, I authorize ONA/ANA to 
withdraw 1/12 of my annual dues and any 
additional service fees from my account.
*SEE AT RIGHT

 ____________________________________
Automatic	Monthly	Payment	Authorization	Signature

❏ CHECKING ACCOUNT: Please 
enclose a check for the first month’s 
payment, which will be drafted on or 
after the 15th day of each month using 
the account designated by the enclosed 
check.

❏ CREDIT/DEBIT CARD: Please 
complete the credit card information at 
right and this credit card will be debited 
on or after the 1st of each month (VISA 
and MasterCard Only).

❏ Annual Payment
Make check payable to ONA or fill out 
credit card information below.

SIGNATURE REQUIRED BELOW
❏ Automatic Annual Credit/Debit Card 
  Payment

This is to authorize annual credit 
card payments to American Nurses 
Association, Inc. (ANA). By signing below 
I authorize ONA/ANA to charge the credit 
card listed below for the annual dues on 
the 1st day of the month when the annual 
renewal is due.
*SEE AT RIGHT

 ____________________________________
Automatic	Annual	Payment	Authorization	Signature

Charge to My Credit/Debit Card
❏ VISA (Available	for	Annual	or	Monthly	Draft	Payments)

❏ MasterCard (Available	for	Annual	or	Monthly	Draft	
Payments)

Number ____________________________
Exp. Date ___________________________
Verification Code ____________________
Signature ___________________________

* By signing the Automatic Monthly 
Payment Authorization or the 
Automatic Annual Credit Card Payment 
Authorization, you are authorizing ANA 
to change the amount by giving the 
undersigned thirty (30) days advance 
written notice. Undersigned may cancel 
this authorization upon receipt by ANA 
of written notification of termination 
twenty (20) days prior to deduction 
date designated above. Membership 
will continue unless this notification is 
received. ANA will charge a $5.00 fee for 
any returned drafts or chargebacks.

Online Registration is available at
www.OklahomaNurses.org

American Nurses Association/Oklahoma Nurses Association
Membership—It’s Your Privilege!

Representing 
nurses before the 
Oklahoma Board 

of Nursing 

Linda G. Scoggins, J.D.

Nick E. Slaymaker, J.D.

201 Robert S. Kerr Ave., 
Suite 710

Oklahoma City, OK 73102 
 

Tel. (405) 239-4300
Fax (405) 239-4305

Opening for 
RN Case Managers

Lola Edwards, RN, President
918.360.7014

Fax resume to 866.310.4081 
or email to

lola.edwards@hcips.com

JCMH NURSING
•	 Annual	Clinical	Ladder	Bonus
•	 Certification	Bonus
•	 Shift	and	Weekend	Differentials
•	 Paid,	On-Site	Educational	Courses
•	 Staff	Involvement	on	all	nursing	committees
•	 Flexible	Scheduling
•	 Tuition	Assistance
•	 Competitive	Benefits	compensation
•	 401K	Savings	Investment	and	Savings	Plan

Be a part of something special, become a 
JCMH Nurse and discover the difference firsthand.
Achieving clinical excellence one nurse at a time.

(580) 379-5882
Altus, Oklahoma www.jcmh.com

Comanche	Nation	College	invites	qualified	
applicants	to	apply	for	the	following	positions:

Faculty: Emerging ADN Program
Faculty: CNA Program			

		
Must	be	a	registered	nurse	in	good	standing.	

Interested	applicants	should	submit	a	cover	letter	
outlining	how	you	meet	the	job	requirements.	

Moreover,	all	interested	applicants	should	submit	
a	curriculum	vitae;	a	one-page	statement	of	

your	educational	philosophy.	These	positions	will	
remain	open	until	filled.

Send	application	materials	to:
Comanche Nation College 
1608 SW 9th Street 
Lawton, OK 73501
hr@cnc.cc.ok.us

Find the perfect nursing 
job where you can work 
smarter, not harder on

nursingALD.com
Registration 
is free, fast, 
confidential 

and easy! 
You will 

receive an 
e-mail when 

a new job 
posting 

matches 
your job 
search.
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ST. JOHN MEDICAL CENTER IS NORTHEAST OKLAHOMA’S ONLY MAGNET®-

RECOGNIZED HOSPITAL. For more than 85 years, we’ve been committed 

to treating every patient with compassion and every medical need 

with excellence. It’s why we were recently named a 2012 Consumer 

Choice Award winner by the National Research Corporation, 

ranking fi rst in every category: best nurses, doctors, reputation and 

overall quality. FOR A COMPLETE LISTING OF CAREER OPPORTUNITIES, 

VISIT STJOHNNURSING.COM OR CALL 1-800-811-5017.

TULSA, OKLAHOMA

2012/2013

JOIN A LEGACY OF 
NURSING EXCELLENCE.

To learn more, please call 888-924-8880 to speak 
with a Nurse Recruiter, www.hillcrest.jobs

106th & N. Garnett • Owasso
www.BaileyMedicalCenter.jobs

 

 

Our campus offers many rich opportunities for nurses to grow, 
including Oklahoma Heart Institute-the state’s largest dedicated 

heart hospital; as well as the Helmerich Women’s Center, 
Alexander Burn Center, Kaiser Rehabilitation Center and 

Oklahoma Spine & Orthopedic Institute.

Bailey Medical Center knows that convenience is more 
than just being close by. It’s about fulfilling a very 

important need - expert medical care. We know that you 
expect the best and Bailey is committed to providing 

you with just that.

Hillcrest Henryetta is a 41-bed licensed general 
acute care hospital with an active medical staff and 
specialty physicians who visit regularly–offering a 

wide variety of services.

Known as a metropolitan hospital in a rural setting, Hillcrest Cushing 
offers the conveniences and services of a larger hospital 

while providing the comfort and hospitality of a smaller facility.

 

 

 

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

Visit our website for more information on 
job openings and benefits. 

www.Hillcrest.jobs

 

Hillcrest South provides state-of-art technology in a friendly, 
community setting that is easy to navigate. Patient Satisfaction 
scores indicate that patients are consistently “very satisfied”.

 If you’re looking for a dynamic, quality work environment, you’ve come to 
the right place. At Hillcrest Claremore, we value our employees and are 

committed to creating a culture that encourages and rewards excellence.

Carry the torch with us!
Each day in the life of a Saint Francis nurse brings new rewards. Saint Francis, located in Tulsa, 
Oklahoma, is licensed for more than 1,000 beds and widely known for its outstanding medical 
care and sophisticated services. With on-site education, clinical ladder and diverse practice 
areas, Saint Francis Hospital offers a challenging practice environment with an outstanding team 
of healthcare professionals. At Saint Francis, there’s no such thing as a typical day.

Career Benefits:
•	 Promotional	opportunities	through		
	 clinical	ladder
•	 Flexible	schedules	and	weekend	plans
•	 Relocation	bonus	(per	guidelines)
•	 On-site	education	&	certifications
•	 Mentoring	program	and	6-12	week	
	 orientation	for	new	RN	grads
•	 New	graduate	incentive	package

Lifestyle Benefits:
•	 Medical/dental	insurance
•	 Immediate	accrual	of	paid	time	off
•	 Outstanding	401(k)	with	match
•	 On-site	day	care
•	 On-site	Health	Zone	Fitness	Center

Please Contact:
Saint Francis Hospital	 
Nancy Roper, RN – nlroper@saintfrancis.com, 918-502-8303
Jackie Perez-Hicks, SPHR – jperez-hicks@saintfrancis.com,  
 918-502-8313
Toll Free – 800-888-9553

Warren Clinic 
Jonna Brakebill – jlbrakebill@saintfrancis.com, 918-488-6081

Janet Lowe – jdlowe@saintfrancis.com, 918-488-6048

Saint Francis Hospital South 
Joanna Mahan – jmmahan@saintfrancis.com, 918-307-6092

Laureate Psychiatric Clinic and Hospital  
Claudia Fields – cafields@saintfrancis.com, 918-491-3742

Nurse Residency Program for new RN graduates – bridging the gap between school and professional practice.

See what opportunities await you at  
www.saintfrancis.com/career

Saint Francis Health System  |  6600 South Yale, Suite 1100, Tulsa, Oklahoma 74136  
918-502-8300  |  Toll Free 800-888-9553

Saint FranciS HoSpital | tHe cHildren’S HoSpital at Saint FranciS | Warren clinic | Heart HoSpital at Saint FranciS 
Saint FranciS HoSpital SoutH | laureate pSycHiatric clinic and HoSpital Saint Francis is an AA-EOE


