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 President’s Message

Embracing Change
If there is anything 

we nurses understand, it 
is change. We watch for 
changes in our patients, 
and change care plans 
accordingly. We work in 
systems that are continually 
changing. Team members 
change, leadership changes, 
and our profession changes 
as we identify new and 
exciting roles for nurses. 
The Wyoming Nurses 
Association is changing too, 
with a goal of constantly 
improving how we represent 
and serve our members. 

As you know, the 
WNA board spent the last year making preparations to 
move WNA from a district to a regional model. The by-
laws supporting this change were passed by the members 
present at our Annual Meeting on September 25th, 2015. 
Since that time, all members have received emails with 
information on the region to which they belong, and 
requests for consents to serve as regional officers. In our 
previous structure, many offices were vacant leaving 
nurses in these districts unrepresented. It is important that 
every member has a voice in their organization, which 
occurs through their president’s seat on the board. If you 
have not been receiving the emails from our Executive 
Director, Tobi Lyon Moore, please contact her through 
our website, www.wyonurse.org, to ensure we have your 
correct contact information.

The elected board members participated in a retreat led 
by our ED on October 24th. Using a new format based on 
our responses to questions answered prior to the retreat, 
Tobi led us through a creative, fun and very productive 
process. This helped us to prioritize the goals we have 
for connecting our regions, and growing and serving our 
membership. There will be a board meeting in January 
by conference call to bring the newly elected regional 

presidents into the discussion, and gain full board approval 
of the new strategic plan.

We have recently added two new groups to our 
membership. In September, the Wyoming Organization 
of Nurse Executives voted to disband, and come under 
the umbrella of WNA. Many of this group were already 
WNA members, and it made sense to combine our efforts. 
We are excited to add this dynamic group of leaders to our 
ranks. We anticipate hosting some leadership blogs which 
will be open to all members, which will support our goal 
of developing nurse leaders in the state.

Another group, the Wyoming Council of Advance 
Practice Nurses recently voted to become affiliate 
members of WNA. I will be meeting with the WCAPN 
President in early December to share ideas and discuss 
opportunities. It excites me to see Wyoming nurses 
working together to support change.

Before I close, I want to take a moment to thank our 
board members and district presidents for their service in 
the last year. We had a busy year laying the foundation 
for the changes we are seeing. Without the efforts of 
these people we would not be where we are: Dee Gilson, 
President-elect, Tammy Krell, Vice President, Marianne 
Madariaga, Secretary, and Vickie Winney, Treasurer. My 
thanks to the following district presidents, whose terms 
of office ended with the passing of the by-laws: Shelley 
Evans, Jane Hartsock, Alicia LePard, Rebecca Carron, 
Melissa McMillen, and Shelly Tholl. The work of any 
organization occurs at the grass roots, and these nurses 
have served their districts and WNA well.

I am pleased to welcome Suzy Delger to the WNA 
board as Vice President. Susan Howard was elected to 
serve as Secretary, but opted to resign her position when 
she was appointed to serve on the Wyoming State Board 
of Nursing. Marianne Madariaga agreed to serve another 
term as secretary, and was formally appointed to the 
position by the Executive Committee. With all of you, and 
Suzy, Marianne, Dee and Vickie, I believe we can embrace 
our many changes and make WNA a strong organization 
well into the future.

Anne Raga,
RN, MS, CNML,
WNA President
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WNA  Awards
“5 in 15” Emerging Nurse Leaders

The Wyoming Nurses Association (WNA) 
recognized 5 Emerging Nurse Leaders during their 
annual award lunch, on Friday, September 25, at the Best 
Western Ramkota, Casper. The award luncheon was held 
in conjunction with the Wyoming Nursing Summit and 
Convention.

This year’s theme – “5 in ‘15 – aims to spotlight 5 
inspiring nurses for their skills today, and promise for 
tomorrow. The intention is to celebrate and encourage 
exemplar dedication to the nursing profession, dedicated 
service to the population and promise to grow in 
leadership for the advancement of nursing in Wyoming.

The Emerging Leader Award aims to recognize 
significant or unique contributions to leadership within 
the nursing profession through clinical practice, education 
and teaching, administrative leadership, research, 
writing, publishing, policy involvement, and/or healthcare 
innovation. Additionally, the award places emphasis on 
demonstrated leadership in community affairs, nursing 
professional organizations, and growth and development 
of others in these areas while positively promoting and 
advancing the nursing profession in the community (local/
global) through volunteerism/outreach efforts, legislative 
work, and policy development.

Maria Kidner APRN, 
DNP, FNP-BC, FAANP, 
(Cheyenne) is licensed as an 
APRN in Wyoming and works 
at Alpha Family Medicine. She 
spent a year doing humanitarian 
work in Rwanda and, while 
there, setup new processes to 
better serve the population. Dr. 
Kidner has demonstrated her 
large contribution to the nursing 
profession through WNA local, 
state, and National activities. 
She is also very active in the Advanced Association of 
Advanced Practice Nurses and currently elected as the 
Wyoming Representative. She has been a great mentor to 
others, and a presenter at meetings locally, state wide and 
nationally. 

Josephine LeMaster, MSN, 
RN-CCMH, (Gillette) is the 
Director of Maternal Child 
Services at Campbell County 
Health. She serves on several 
committees including the 
Pain Team and the Infection 
Prevention Committee. Through 
her work, Josie contributed to 
the promotion of health and 
wellness for moms and babies 
within the community. She is 
also a CPR instructor, ACLS 
instructor, PALS instructor, 

NRP instructor, and STABLE instructor. She is nationally 
certified in Fetal Assessment through AWHON.

Whitney Shawver, BSN, 
RN, (Gillette) is a nurse at 
Campbell County Memorial 
Hospital Cancer Center. She 
was the first LPN ever hired in 
the Cancer Center and created 
the role of clinic nurse for the 
physician. She worked full 
time while going to school 
and transitioned to the role of 
infusion nurse. Whitney has 
been instrumental in creating 
educational material for the 
patients.

Shelby Williams MS, 
RN, (Rocks Springs) is a 
faculty member at Western 
Wyoming Community College 
Nursing Program and also 
a nurse in the Emergency 
Department at Memorial 
Hospital of Sweetwater County. 
She has been researching 
and providing the program 
evidence-based information 
to assist the college in student 
retention. Shelby also assisted 

in a capstone simulation experience for nursing students 
and will be the lead simulation faculty member in this 
academic year. 

Wendy Wilson, BSN, RN, 
NCSN, (Casper) works for 
the Natrona County School 
District and serves as the 
administrative leader for 20 
BSN prepared Registered 
Nurses in NCSD. She has 
established a monthly meeting 
forum that includes college 
education credits from the 
University of Wyoming. She 
serves as Education Chair and 
Regional Representative for 
the Wyoming School Nurses Association/National School 
Nurses Association. Wendy was selected as a Leadership 
Wyoming candidate in 2009 and is an active member of 
the LW Alumni Association. She has also been involved 
with Safe Kids, Alpha Omicron Pi Sorority and many 
other community action organizations.

Maria Kidner

Josephine 
LeMaster

Whitney Shawver

Shelby Williams

Wendy Wilson

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.wyonurse.org

http://cchwyo.org/jobs
http://www.immunizewyoming.com
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The Wyoming Nurses 
Association (WNA) recognized 
Laura Castellanos, RN, 
CCRN, CPUI, during their 
annual award lunch on Friday, 
September 25 at the Best 
Western Ramkota in Casper.  
The award luncheon was 
held in conjunction with the 
Wyoming Nursing Summit and 
Convention. 

The Excellence in Clinical 
Nursing Practice award is 
given to a nurse who is active 
in the development and delivery of community and patient 
education, exemplifying the caring attitudes of nursing. 
In addition, the recipient must be active in recognized 
volunteer health organizations (March of Dimes, AHA, 
etc.)

Laura Castellanos, is an outstanding clinical nurse and 
resides in Gillette.  She is a leader among the nursing staff 
at Campbell County Health. She is nationally certified in 
adult and pediatric critical care and leads the Mock Code 
Blue team.

The Wyoming Nurses 
Association (WNA) recognized 
Alicia Le Pard MSN, MBA, 
APRN, during their annual 
award lunch on Friday, 
September 25 at the Best Western 
Ramkota in Casper.  The award 
luncheon was held in conjunction 
with the Wyoming Nursing 
Summit and Convention. 

Leadership in Nursing 
award is presented to a nurse 
who demonstrates creativity 
and strong management skills 
that empowers other nurses around them. They need to 
be an articulate spokesperson to promote nursing and be 
a change agent for innovative approaches to further the 
nursing practice.  

Alicia Le Pard, is an independent nurse practitioner 
at High Desert Healthcare, In Gillette, Wyoming. She is 
President of District 10 Wyoming Nursing Association. In 
her career, Alicia has impacted patient care at Campbell 
County Memorial Hospital, Sundance Hospital, and 
Sheridan Memorial Hospital. She is a Diabetes Educator 
(CDE) and was a Clinical Instructor for the Rio Salado LPN 
to RN program offered in Gillette, Wyoming. Alicia has 
developed creative teaching methods for Diabetes Education 
as well as for ACLS, PALS, and TNCC. She holds four 
Masters Degrees and is an Acute Care and Geriatric Nurse 
Practitioner and is working toward her PhD.

WNA Awards
Lifetime Achievement Award

Excellence in Clinical 
Nursing Practice

The Wyoming Nurses 
A s s o c i a t i o n  ( W N A ) 
recognized Mary Behrens, 
FNP-BC, FAANP, during 
their annual award lunch, 
on Friday, September 25, at 
the Best Western Ramkota, 
Casper. The award luncheon 
is held in conjunction with the 
Wyoming Nursing Summit and 
Convention.

The Lifetime Achievement 
Award is given to a nurse 
who has shown commitment, 
dedication and been an innovator to the community and the 
practice of nursing and health care in Wyoming. 

Mary Behrens began her nursing career in 1964 at the 
University of Wisconsin with a BS in Nursing where she 
later worked as a psychiatric nurse. She earned her Masters 
Degree in Nursing from the University of Colorado in 1967 
while working at Denver General with her husband, Jerry, 
and raising her children. Working with Friendship Bridge, 
Mary traveled to Vietnam several times between 1995-2013 
to teach and mentor nurses. She has held faculty positions 
at the University of Wisconsin and the University of 
Wyoming where she received her Post-Masters Degree as a 
Family Nurse Practitioner in 1998. Mary has served on the 
Advisory Committee at the University of Wyoming since 

2007 and is currently serving on a Steering Committee 
to head up a new nursing building at the University of 
Wisconsin, School of Nursing.

Sen. John Barasso placed her award in the Congressional 
Record on September 25th that described her long history as 
a nurse educator, nurse practitioner and advocate for advanced 
training of nurses both in the U.S. and around the world. 
Her work with Friendship Bridge to bring higher medical 
education to Vietnam nurses was cited in receiving the award, 
along with her national advocacy for nurse practitioners. 

Behrens is a past-President of Wyoming Nurses 
Association (WNA), a Delegate to American Nurses 
Association (ANA) and served on the ANA Board of 
Directors from 1998-2004. She was appointed by the 
Governor as a Health Care Representative from 2008-2010. 
Mary has held offices in Casper, Wyoming as Mayor and 
City Councilman, and served as a State Representative in 
the Wyoming Legislature from 1987-1989. Additionally, she 
was the U.S. Delegate appointed to the 59th World Health 
Assembly in Geneva Switzerland.

Mary’s nursing accolades include Outstanding Service 
Award from WNA (1995), the Nightingale Award from 
the University of Wyoming (2005), the Barbara Thompson 
Curtis Award for Political Excellence from ANA 
(2008), State of Wyoming American Academy of Nurse 
Practitioners Excellence Award (2012), and she was recently 
inducted into the American Academy of Nurse Practitioners 
as a Fellow in June 2015.

Mary Behrens

Alicia Le Pard Laura Castellanos

Leadership in 
Nursing Award

 

Wyoming Behavioral Institute in Casper, Wyoming is 
looking for dedicated Nursing professionals to join our team. 

We are the premier provider of behavioral health services and 
treatment for children, adolescents and adults in Wyoming 
and the Rocky Mountain West, and we pride ourselves on 
providing the highest quality of mental health nursing care. 

Wyoming Behavioral Institute offers excellent compensation 
and full benefits package. 

If you are a nurse with a commitment to service excellence 
visit our website for available nursing opportunities today. 

RNs, LPNs and New Grads welcome to apply!

www.wbihelp.com

     
Come join the Wyoming Behavioral Institute.

Wyoming Behavioral Institute has been accredited by 
The Joint Commission (TJC) and is licensed by the State 
of Wyoming’s Department of Health. 

Wyoming Behavioral Institute is owned, managed and operated 
by a subsidiary of Universal Health Services, Inc., one of the 
largest providers of high-quality healthcare in the nation.

Wyoming Behavioral Institute is a psychiatric hospital in 
Casper, Wyoming, offering inpatient and outpatient 

care for children, adolescents and adults.

Telehealth:
Spanning the

Care Continuum
Conference &

Telehealth 101
Workshop – $300

Visit www.nrtrc.org
Call 406-237-8665

for information

2016
TELEMEDICINE
CONFERENCE

SEATTLE,
WASHINGTON
MARCH 21–23

http://usi.edu/health/certificate-programs
http://www.conversehospital.com
http://sweetwatermemorial.com


Page 4  •  Wyoming Nurse December 2015, January, February 2016

The Wyoming Nurses Association (WNA) cordially 
invites you to attend our 2016 Nurses Day at the 
Legislature on Thursday, February 11, 2016, at the Little 
America Hotel, Cheyenne, Wyoming.

Over 350 attendees from all across Wyoming 
participate in this one-day event that will include nurses, 
nurse practitioners, educators, and student nurses. 
Nurses Day at the Legislature is WNA’s annual event 
that provides attendees a valuable opportunity to 
talk with legislators from their district about the issues 
important to nurses.

This one-day event will be packed with education 
sessions, networking, exhibitors and dialog with 
legislators followed by a reception held in partnership 
with the Wyoming Hospital Associations and Wyoming 
Council for Advanced Practice Nursing. There will be a 
total of 6 contact hours offered for this educational day. 
It promises to be a day you will want to be in Cheyenne.

Jackson Hole, Wyoming

For more information please visit 
www.tetonhospital.org and 

click on the “careers” tab.

www.tetonhospital.org

The assurance of safe, quality care is fundamental to the 
vision of St. John’s Medical Center. Meeting and exceeding the 
expectations of our patients and achieving best outcomes are 
central goals to which all employees at SJMC aspire.

In the past three years, St. John’s Wellness Department 
has greatly expanded its services designed to keep our 
community fit and healthy.

If you are a nursing professional interested in working for 
us contact us today and come see all that St. Johns Medical 
Center has to offer!

Drug Free Employer/EOE

INSTRUCTOR/ASSISTANT PROFESSOR OF NURSING
(2 Locations)

Western Wyoming Community College is now taking applications for 
full-time, 9-month Instructor/Assistant Professor of Nursing in 

two locations:
Evanston and Rawlins, Wyoming

Join a team of highly innovative nursing faculty utilizing student centered 
learning to deliver a concept based, integrated nursing curriculum. Western 
Wyoming Community College prepares to become competent nurses. 
Students develop skills in communication, retrieving information and solving 
problems while applying therapeutic nursing interventions and exploring 
diverse health issues. Western’s graduates have had four consecutive years 
of NCLEX pass rates higher than state and national average along with 
reported high levels in both program and employer satisfaction. The primary 
responsibility is to provide quality instruction. Responsibilities may include 
teaching courses in the PN and ADN Nursing Programs or online. Travel is 
required. Applicant must be licensed as a Registered Nurse in the State 
of Wyoming and have a Master of Science Degree in Nursing. Competitive 
salary and excellent benefits. These positions will remain open until filled. 
A completed WWCC application form, resume, letter of application and 
academic transcripts must be included in the application packet. Please visit 
our website to complete the application: https:// wwccwy.peopleadmin.com 

For further information, please contact: 
Human Resources Western Wyoming Community College, 

307-382-1610.

WWCC IS AN EQUAL OPPORTUNITY EMPLOYER

http://www.carsontahoe.com
http://www.columbinehealth.com
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WORK WITH A DYNAMIC TEAM!

We are recruiting skilled 
REGISTERED NURSES: 

 Emergency Department House Supervisor
 Quality Data Abstractor
 Chemotherapy Nurse
 ED/ICCU Nurses
 OR and Recovery Nurses
 Transitional Care Unit (TCU) Nurses
 Utilization Review Nurse

We offer sign on and relocation bonuses.

Sheridan Memorial Hospital has been serving 
our community for over 100 years.  We are a 
progressive, state-of-the-art facility located along 
the valley of the eastern slope of the Big Horn 
Mountains in beautiful Sheridan Wyoming. With 
sophisticated technology and services beyond what 
one might expect in a hospital this size, patients 
can take comfort in knowing they are receiving 
high quality care from highly skilled professionals. 
We would like to add additional highly skilled 
Registered Nurses to our team. If you are interested 
in adding value to a state-of-the-art facility in a 
beautiful location this is the opportunity for you.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

Apply online at 
www.sheridanhospital.org

For more information contact: 
Ann Dalton at 307-268-2085 or adalton@caspercollege.edu

IV Therapy for LPNs: Advanced
This is an advanced class for LPNs with a Basic IV certification who 
wish to pursue advanced skills.  LPN license plus Basic IV Certification 
required.  Class length is 19 hours of classroom time and 16 hours of 
clinical time. Must pass with an 80%. 
1.6 CEUs  |  Sat. and Sun., May 14 and 15  |  8 a.m.–5 p.m.

IV Therapy for LPNs: Basic 
The State of Wyoming requires LPNs to obtain IV therapy recertification 
every two years. Participants must attend both class days, pass a 
final exam with a score of 80 percent or higher, complete 16 hours of 
clinical time, and successfully start three IV’s in the clinical setting to 
obtain recertification. This class uses Wyoming State Board of Nursing 
approved curriculum. LPN license required. 
1.6 CEUs | Sat. and Sun., Apr. 2 and 3 | 8 a.m.–5 p.m.

RN Refresher Independent Study (Online Course)
The nursing refresher class provides nurses who have been out of the 
field for a while or whose license is inactive or has lapsed, a path to 
return to active practice. This class is an option for a court ordered RN 
refresher course. 
20.0 CEUs  |  Feb. 16 to Aug. 1

H-1B Technical Skills Training Grant
These training opportunities are provided by the Casper College H1-B 
Healthcare Solutions Grant, CFDA # 17.268 provided by the Department 
of Labor and the Wyoming Department of Workforce Services. Training 
and related activities assist workers in gaining skills and competencies 
needed to obtain or upgrade employment in high-growth industries or 
economic sectors. The target population for this grant includes, but is 
not limited to, long-term unemployed, underemployed, and veterans.

Center for training & Development

Weston County Health Services is a general medical health care facility 
in beautiful Newcastle, WY. Our location includes a 54-bed nursing 

home and 21-bed hospital. Our leadership is committed to the highest 
standards of care for our residents and patients. We are currently 

seeking a compassionate Director of Long Term Care. We provide a 
team-oriented approach to caring for our patients.

The Director is responsible for overall management of the Long Term 
Care program including the Activities Department. Prior long term care 
and management experience preferred. Wyoming RN license required. 

Competitive Salary and Benefits.

To view a full position description and apply online visit 
www.wchs-wy.org and click “Careers”. Send resume to 

jsindlinger@wchs-wy.org or call 307.746.3707

Partnering with our community
for quality health and healing

Hot Springs County Memorial Hospital
Live, work and play in a friendly 

North Central Wyoming Community.

Wishing ALL Wyoming Nurses a Very Happy and 
Healthy Holiday Season!

Visit us online for available employment opportunities 
and apply today!

www.hscmh.org

Private and Semi-Private Rooms | Specializing in Short 
Term Stays or Long Term Placement | Variety of Recreation 
and Therapeutic Activities | Specialized Nutritional Services 
Including Registered Dietitian | Physical and Occupational 

Therapy | Respite Care | Hospice Care

 Phone: 307-358-3397

 Address: 1108 Birch Street | Douglas, WY 82633
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PSYCHIATRIC NURSES – Denver, Colorado

Community Reach Center is a growing, multiple-location, mental health care 
provider in the north area of Denver, Colorado.  Our 500+ employees work in 
schools, crisis stabilization units, hospitals, clinics, day-treatment, residential, and 
correctional facilities.  We have RN opportunities on our 24-7 Crisis Stabilization 
Unit, which is expanding from 6 beds to a 16-bed, non-locked unit, where 
individuals in crisis can obtain mental health assistance for up to 5 days. We also 
have openings on other units.  RNs assess clients, perform medical screening, 
determine the level of care, administer injections and medications, assist with 
discharge planning, and document to the EHR system.  Requirements: RN 
licensure, BSN or ADN, and 1+ years psychiatric nursing experience.  Bilingual in 
Spanish preferred.

Excellent benefits, 4 weeks paid time off plus 9 holidays, med, dental, vision, 
life, LTD, 401(k).

Send resumes to: d.vickers@communityreachcenter.org
EOE-AA. We value diversity.

Make A Difference.
Make a difference in the 

lives of our patients.
Make a difference in your life.

RNs | LPNs | CNAs
Full-time, part-time and PRN positions available.

Join our mission-driven team and receive 
excellent pay and full benefits including 

comprehensive medical coverage, 401(k) 
and career development opportunities.

1990 W. Loucks St., Sheridan, WY 82801
307.673.1079 Fax • www.LCCA.comEOE/M/F/V/D

OUR EXPANSION IS COMPLETE
Now with 108 Psychiatric Residential 

Treatment beds, serving Montana children in need of treatment 
for behavioral, emotional, and psychiatric issues.

NOW HIRING FOR THE FOLLOWING POSITIONS:
• RN’s  BSN, not required ($2000 Sign-on Bonus)

• LPN’s ($1000 Sign-on Bonus)
• Therapists, In-Training, LCPC, or LCSW ($1000 Sign-on Bonus)

• Teachers

NURSING positions offer new Competitive wages, afternoon 
shifts offer a shift differential of $1.00 per hour and graveyard 

shifts offer a shift differential of $1.50 per hour.

Acadia offers a generous Benefit Package that includes:  
Medical, Dental, Vision, 401k, Paid Time Off and Extended Sick Leave.

Contact Tawnya L. Mock, Human Resource Department, 
Acadia Montana, 55 Basin Creek Road, Butte, MT 59701.  EOE.

Phone: (406)496-6311, Fax: (406)494-5869.  
Email: tawnya.mock@acadiahealthcare.com

•	 We	offer	classes	in	CPR,	First	Aid	and	BLS	for	
Healthcare	Providers

•	 You	can	sign	up	for	the	classes	on	our	website
 employeeonboarding.net

Cheyenne,	WY
307-701-5400

info@employeeonboarding.net

231 South Wilson, Casper, WY 82601
Ph. 307.265.3791 • F. 307.265.4480 • Toll Free 1.888.453.5220

Board Certified Addiction Providers
Residential, Out Patient, and Clinical Treatment

For employment opportunities or to learn more, 
please visit www.wyomingrecovery.com

Joint Commission Accredited

Please contact Kerry Smrekar, DON
307-856-9471 ksmrekar@empres.com
1002 Forest Dr. | Riverton, WY 82501

Happy 
Holidays!
from the Board & Staff of 

the Wyoming Nurses 
Association

http://www.ivinsonhospital.org
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WNA Membership Votes to Support 
Nurse Licensure Compact

On September 25, 2015 during the WNA annual 
meeting, the membership voted for WNA to endorse 
Wyoming State Board of Nursing as they pursue efforts in 
the 2016 legislative session to enact the Nurse Licensure 
Compact (NLC) and an APRN Compact.

On Monday, October 19, 2015 during the Joint Labor, 
Health and Social Services Interim Committee in Buffalo, 
WNA Lobbyist Toni Decklever and Wyoming State 
Board of Nursing Executive Director, Cynthia LaBonde a 
gave a presentation on the draft legislation for the Nurse 
Licensure Compact and the APRN Compact.  Both 
bills passed out of committee with a unanimous vote. 
This means the legislation will be introduced during the 
upcoming 2016 session. The legislation will start in the 

Introducing Exclusive 
ANA Member Benefits 

for New RNs!

WNA News

The American Nurses Association announced two 
new member benefits for RNs who have been licensed 
within the past five years: the New RNs online 
community and the ANA Mentoring Program.

Both programs provide crucial support for RNs as 
they establish themselves in the nursing profession. 
ANA created the New RNs Online Community as a 
forum where early career nurses can discuss challenges 
they are facing and seek advice from peers. The 
Mentoring Program offers a supportive and nurturing 
relationship with an experienced RN during this career 
transition.

Using the mentor matching tool, participants 
simply complete their profile and enroll as a mentee to 
establish mentoring criteria. They may select mentor 
characteristics and search to find the closest matches. 
Once a match is established, the RN can send a request 
by clicking on the blue mentor badge in their profile.

Both these programs can be accessed by members 
through www.ANANursespace.org and using MyANA 
credentials to log in. Once on the site, the New RNs 
online community can be found by clicking on the New 
RNs tab and to begin enrollment as a mentee, click on 
the mentoring tab.

Also, ANA is seeking experienced RNs with more 
than five years of experience to participate as mentors. 
To enroll, sign in to www.ANANursespace.org.

Welcome 
New WNA Members

WNA Only
Wendy Wilson, Casper

Central Region
Jamie Kidder, Casper

Rauli Perry, Charlo, MT
Roberta Peterson, Fort Laramie

Pamela Phipps, Douglas

Northwest Region
Mandy Venable, Cody

Karen Warner, Meeteetse
Susan Wolff, Jackson

Northeast Region
Piper Allard, Newcastle
Lacy Davis, Moorcroft

Carrie Farnsworth, Newcastle
Esther Holliday, Sheridan
Maureen Hurley, Gillette
Helene Oborski, Gillette

Southwest Region
Julie Leavitt, Rock Springs

Kathi Parks, Kemmerer

Southeast Region
Jamie Baldwin, Rawlins
Justin Knapp, Cheyenne
Robynn Levene, Laramie
Ray Rushing, Cheyenne
Pamela Smith, Laramie

Hilary Welborn, Laramie
Nicole Williams, Cheyenne

Dorothy Williams, Cheyenne

House and will have to go through the legislative process 
on the House side and Senate side in order for it to become 
law.

To learn how this will affect you and to review a 
complete document regarding frequently asked questions 
on both the NLC and the APRN Compact, visit the WNA 
website at www.wyonurse.org 

The Nurse Licensure Compact has undergone 
significant revisions which has resulted in new model 
legislation to supersede the current enacted statute. 
Currently, 25 states have enacted the original NLC 
legislation; henceforth, states interested in passing NLC 
legislation will introduce the new version adopted May 4, 
2015.

RN to BSN Online Program MSN Online Program

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

• No Campus
 Visits
• Liberal Transfer
 Credits

• Classes That Fit 
 Your Schedule
• Competitive
 Tuition

http://www.wyhc.org
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 Highlights from the 2015 Summit and Convention

Membership Votes to Eliminate 
Districts & Become 5 Regions

2015 WNA Election Results

Thank You to Convention 
Sponsors!

On September 25, 2015 during the WNA annual meeting, membership voted and 
passed to eliminate the eleven (11) District model we have been operating under and 
elected to go to five (5) Regions.

With this new structure change comes the need to elect officers for each Region, as 
the former District officers will be transitioning out of their current role.

The Board of Directors for each Region shall consist of four (4) elected officers:
•	 Region	President:	term	2015	through	September	2017
•	 Vice	President:	term	2015	through	September	2016
•	 Secretary:	term	2015	through	September	2016
•	 Treasurer:	term	2015	through	September	2017

After the initial elections for the new Regions, the term of office will be changed 
to have the President and Treasurer elected in the odd-numbered years and the Vice 
President and Secretary elected in even-numbered years.

An electronic ballot will be sent to each Region member for their specific Region 
on November 19, 2015.  The election results for each Region will be announced on 
Friday, December 4, 2015.

In Casper, during the WNA Annual Business meeting on September 25, the 2015 
WNA election results were announced. Suzey J. Delger, Casper, was elected to serve as 
Vice President and Susan M. Howard, Gillette, was elected to serve as Secretary. Both 
positions are two-year terms on the WNA Board of Directors.

Suzey Delger is the Director of Nursing at Eastern Wyoming College-Douglas 
Campus and Susan Howard is the Sr. Professional Development Specialist at Campbell 
County Memorial Hospital.

Recognition for outgoing WNA Board members took place during the annual 
business meeting.  Thank you to the following WNA members for their leadership, 
commitment and advancement to WNA.

•	 Tammy	Krell,	MSN,	RN,	Vice	President,	2013-2015
•	 Marianne	Madariaga,	MSN,	RN,	Secretary,	2013-2015
•	 Shelley	Evans,	RN,	District	1	President,	2014-2015
•	 Jane	Hartsock,	RN-BC,	APRN,	District	2	President,	2014-2015
•	 Alicia	Le	Pard,	MSN,	MBA,	APRN,	District	10	President,	2013-2015
•	 Rebecca	Carron,	PhD,	RN,	NP-C,	District	12	President,	2012-2015
•	 Melissa	McMillen,	MSN,	RN,	District	16	President,	2014-2015
•	 Shelly	Tholl,	MSN/ED,	RN,	District	17	President,	2013-2015

The Wyoming Nurses Association Annual Convention and the Wyoming Nurses 
Summit, September 24-25, 2015 at the Ramkota, Casper, Wyoming. 

A special THANK YOU to the convention sponsors.  We greatly appreciate the 
generosity and dedication that all of our sponsors and exhibitors have given WNA over 
the years.  Their support made the convention and nursing summit a solid success!

Arthur L. Davis Publishing Agency, Signature Sponsor
Campbell County Health, Award Luncheon

Fay W. Whitney School of Nursing, Audio/Visual
Ivinson Memorial Hospital, Breakfast

Sheridan Memorial Hospital, Charging Station
US Army Heath Care, Break

Wyoming Behavioral Institute, Break
Wyoming Medical Center, Registration Packet

The WNA Nursing Summit 
and Convention will be held 

September 22-23, 2016 
at the Best Western Ramkota, 

Casper, Wyoming.

Blue Cross Blue Shield of Wyoming has immediate 
Full-Time Openings in the Medical Review Department.

Registered Nurse • RN-Case Manager
Positions	require	current	Wyoming	licensure,	attention	to	detail,	
excellent	organizational	skills	and	ability	to	work	with	minimal	

supervision.	Must	be	motivated,	hard	working	and	able	to	work	in	
fast	paced	professional	environment.		

Applications	available	at:	
Blue	Cross	Blue	Shield	of	Wyoming

4000	House	Avenue,	Cheyenne,	WY	82001
or	online	at	www.bcbswy.com.

 
EOE	M/F/Vet/Disabled	•	E-Verify

http://regionalhealth.com
http://www.uwyo.edu/nursing/programs/ms-nurse-leader
http://uwyo.edu/nursing
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American Nurses Association

SILVER SPRING, MD – The nursing profession “will no longer tolerate violence of any 
kind from any source,” the American Nurses Association (ANA) declared in a new position 
statement on violence in health care workplaces released today.

“Taking this clear and strong position is critical to ensure the safety of patients, nurses 
and other health care workers,” said ANA President Pamela F. Cipriano, PhD, RN, NEA-BC, 
FAAN. “Enduring physical or verbal abuse must no longer be accepted as part of a nurse’s job.”

ANA’s position statement, developed by a panel of registered nurses (RNs) representing 
clinicians, executives and educators, addresses a continuum of harmful workplace actions 
and inactions ranging from incivility to bullying to physical violence. The statement defines 
bullying as “repeated, unwanted harmful actions intended to humiliate, offend and cause 
distress,” such as hostile remarks, verbal attacks, threats, intimidation and withholding support.

The statement calls on RNs and employers to share responsibility to create a culture of 
respect and to implement evidence-based strategies. The statement cites research showing that 
some form of incivility, bullying or violence affects every nursing specialty, occurs in virtually 
every practice and academic setting, and extends into all educational and organizational levels 
of the nursing profession.

RNs who belong to many of the more than 30 nursing specialty organizations affiliated 
with ANA provided input for the position statement.

A recent ANA survey of 3,765 RNs found nearly one-quarter of respondents had been 
physically assaulted while at work by a patient or a patient’s family member, and up to half 
had been bullied in some manner, either by a peer (50 percent) or a person in a higher level of 
authority (42 percent). 

Among the position statement’s recommendations to prevent and mitigate violence, in 
addition to setting a “zero tolerance” policy, are:

•	 Establishing	a	shared	and	sustained	commitment	by	nurses	and	their	employers	to	a	safe	
and trustworthy environment that promotes respect and dignity;

•	 Encouraging	employees	to	report	incidents	of	violence,	and	never	blaming	employees	for	
violence perpetrated by non-employees;

•	 	Encouraging	RNs	to	participate	in	educational	programs,	learn	organizational	policies	
and procedures, and use “situational awareness” to anticipate the potential for violence; 
and

•	 Developing	 a	 comprehensive	violence	prevention	program	aligned	with	 federal	 health	
and safety guidelines, with RNs’ input.

To prevent bullying, among ANA’s recommendations are that RNs commit to “promoting 
healthy interpersonal relationships” and become “cognizant of their own interactions, including 
actions taken and not taken.” Among recommendations for employers are to:

•	 Provide	a	mechanism	for	RNs	to	seek	support	when	feeling	threatened;
•	 Inform	 employees	 about	 available	 strategies	 for	 conflict	 resolution	 and	 respectful	

communication; and
•	 Offer	education	sessions	on	incivility	and	bullying,	including	prevention	strategies.

ANA has several resources to help RNs and employers address and prevent bullying in the 
workplace, including the booklet, Bullying in the Workplace: Reversing a Culture, and a bullying 
“tip card.”

ANA Sets ‘Zero Tolerance’ Policy 
for Workplace Violence, Bullying  
Position Statement Calls on Health Care Employers 

to Implement Violence Prevention Programs

The American Nurses Association (ANA) is pleased to announce that ANA President 
Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN, has been chosen as one of Modern 
Healthcare’s 100 Most Influential People in Healthcare. This program honors individuals 
in health care who are deemed by their peers and an expert panel to be the most 
influential individuals in the industry. Cipriano and ANA’s efforts to add more nurses to 
health care decision-making boards are also highlighted in the magazine. 

The “100 Most Influential” honorees come from all sectors of the industry, including 
hospitals, health systems, physician organizations, insurance, government, vendors and 
suppliers, trade and professional organizations, and patients’ rights groups. Cipriano 
and the other honorees are currently highlighted in the Aug. 24 print edition of Modern 
Healthcare and online at http://www.modernhealthcare.com/community/100-most-
influential/2015/. 

Now Seeking RN Opportunities
Case Management •  ER  •  ICU •  Med/Surg
OB • OR • Outpatient Clinics • PACU • PHN

www.tchealth.org  •  928-283-2432
TCRHCCHR@tchealth.org

1 hour from Grand Canyon, Monument Valley, Lake Powell, and Flagstaff.

Etsy: 
http://www.etsy.com/shop/

simplewreath

E-mail: simplewreath@gmail.com

Custom orders &
monograms available!

Please enjoy 10% off
with coupon code:

NURSE10

Searching for 
your dream job? 

We can help.

www.nursingALD.com

http://www.etsy.com/shop/simplewreath 
http://www.etsy.com/shop/simplewreath 


Page 10  •  Wyoming Nurse December 2015, January, February 2016

SILVER SPRING, MD – The American Nurses Association (ANA) is calling for 
all individuals, including registered nurses (RNs), to be immunized against vaccine-
preventable diseases, with the only exemptions being for medical or religious reasons.

ANA’s new position on immunization aligns with recommendations from the 
Centers for Disease Control and Prevention (CDC) and the Advisory Committee on 
Immunization Practices (ACIP), a CDC panel of medical and public health experts 
that advises vaccine use. ANA’s re-examination of its position was prompted partly by 
outbreaks of measles cases this year that affected unvaccinated adults and children.

“ANA’s new position aligns registered nurses with the best current evidence on 
immunization safety and preventing diseases such as measles,” said ANA President 
Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN. “A critical component of a nurse’s job 
is to educate patients and their family members about the effectiveness of immunization 
as a safe method of disease prevention to protect not only individuals, but also the public 
health.”

During the first seven months of 2015, the CDC said 183 people from more than 20 states 
were reported to have measles, with five outbreaks resulting in the majority of those cases. In 
2000, the United States had declared that measles was eliminated from the country as a result 

American Nurses Association Makes New Recommendation that All 
Nurses Should be Immunized Against Vaccine-Preventable Diseases

of an effective measles vaccine and a strong vaccination program for children.
Health care personnel who request exemption for religious beliefs or medical 

contraindications – a condition or factor that serves as a reason to withhold an 
immunization due to the harm it would cause – should provide documentation from “the 
appropriate authority” supporting the request. Individuals who are granted exemption 
“may be required to adopt measures or practices in the workplace to reduce the chance of 
disease transmission” to patients and others, the new policy says.

ANA’s position on immunization for health care personnel aligns with the newly 
revised Code of Ethics for Nurses with Interpretive Statements, which says RNs have 
an ethical responsibility to “model the same health maintenance and health promotion 
measures that they teach and research,” including immunization.

The CDC recognizes August each year as National Immunization Awareness Month to 
emphasize the importance of immunization across the lifespan. The week of Aug. 16-22 
is focused on adult immunization and the following week (Aug. 23-29) on infant and child 
immunization.

5 Considerations for RNs Facing 
Ethical Challenges on the Job

The American Nurses Association has declared 2015 to be the Year of Ethics and 
in January released a new edition of its Code of Ethics for Nurses with Interpretive 
Statements, so now is the perfect time for RNs to re-examine the essential role ethics 
plays in the nursing profession. Having a strong ethical foundation is a key component to 
a successful career. Yet, even the best nurses may find themselves struggling with ethical 
concerns on the job. 

Here are five considerations for nurses when facing ethical challenges.

Know yourself
It’s important to have a strong sense of personal ethics to build upon in your 

profession. “Knowing who you are and what you stand for personally and professionally 
provides a foundation to speak up and speak out about issues that support or compromise 
your values,” said Cynda Hylton Rushton, PhD, RN, FAAN, Anne and George L.  
Bunting Professor of Clinical Ethics at the Berman Institute of Bioethics/School of 
Nursing and a professor of nursing and pediatrics at Johns Hopkins University, and 
a Maryland Nurses Association member. “Without this clarity, your responses may be 
reactive, unreflective and potentially damaging to you and to others.”

Live your values
Just knowing your values and ethics isn’t enough, Rushton said. “We are required 

to speak them and live them in our daily actions. This takes courage, wisdom and 
resilience. Living our values means that we have to take seriously the fifth provision of 
the ANA Code — our obligation to care for ourselves so that we can care for others.” 
Because ethical issues are part of daily nursing practice, every nurse has an obligation to 
have the knowledge, skills and abilities to recognize and address them.

Listen to your gut
If you know yourself and are consistent about living your values, you’ll be able to rely 

on that voice inside your head saying something is wrong. “One of the things I talk to my 
students about all the time is that you need to listen to your gut,” said Sarah Shannon, 
PhD, RN, associate professor of Biobehavioral Nursing and Health Systems at the 
University of Washington School of Nursing and adjunct associate professor of Bioethics 
and Humanities at the University of Washington School of Medicine, and a Washington 
State Nurses Association member.

Check in with others
Having said that, Shannon said it’s important to remember that the gut is “a great 

barometer but a lousy compass.” Just because you know you’re in an ethical quandary 
doesn’t mean you know what the next step is. Consult with others, such as your shift 
manager or head of nursing, when a sticky ethical situation arises.

Translating ethical decision-making into everyday nursing practice is challenging. 
Building a network of colleagues who can help you think through ethical situations is a 
priceless resource. A great place to connect with experts and building your network is the 
2015 ANA Ethics Symposium being held in Baltimore, MD, June 4-5. 

Practice with respect
The first provision of the revised Code highlights each nurse’s responsibility to 

practice with “respect for the inherent dignity, worth, unique attributes and human rights 
of all individuals,” said Carol Taylor, PhD, RN, professor of nursing at Georgetown 
University and senior clinical scholar at the Kennedy Institute of Ethics, and an ANA 
member. Upholding that worth can provide a foundation for ethical action.

“Taken seriously, this means that each of us must practice with zero tolerance for 
disrespect, for our patients, their family members, our colleagues and ourselves,” Taylor 
said. Taylor recommended practicing responding to a colleague who describes a patient 
in negative terms to make it easier to speak up next time, such as by saying, “I’m no 
goody two-shoes, but I’m trying hard to meet each patient with respect.” If disrespect 
is a widespread problem, huddle and call attention to your organization’s zero-tolerance 
policy for disrespect to empower everyone to bring quick attention to violations.

For additional resources go to ANA’s Career Center at http://careers.ana.org.

Reprinted with permission of The American Nurse.

American Nurses Association

Scrubs, lab coats, stethoscopes, 
shoes, medical supplies, & accessories– 

from all your favorite brands!

Enter code OPEN to save 15% on all orders!

Visit ShopNurse.com today!

Grand Opening Sale



December 2015, January, February 2016 Wyoming Nurse  •  Page 11

American Nurses Association

Provided by the American Nurses Association

The number of individuals using 
social networking sites such as Facebook, Twitter, 
LinkedIn, and YouTube is growing at an astounding rate. 
Facebook reports that over 10% of the world’s population 
has a Facebook presence while Twitter manages more than 
140 million Tweets daily. 

Nurses are making connections using social media. 
Recently, the College of Nurses of Ontario reported that 
60% of Ontario’s nurses engage in social networking 
(Anderson & Puckrin, 2011). 

Social networks are defined as “web-based services 
that allow individuals to 1) construct a public or semi-
public profile within a bounded system; 2) articulate a list 
of other users with whom they share a connection; and 3) 
view and traverse their lists of connections and those made 
by others within the system” (Boyd and Ellison, 2007).

These online networks offer opportunities for rapid 
knowledge exchange and dissemination among many 
people, although this exchange does not come without 
risk. Nurses and nursing students have an obligation to 
understand the nature, benefits, and consequences of 
participating in social networking of all types. Online 

Navigating the World of Social Media
content and behavior has the potential to either enhance or 
undermine not only the individual nurse’s career, but also 
the nursing profession. 

Benefits
•	 Networking	and	nurturing	relationships
•	 Exchange	 of	 knowledge	 and	 forum	 for	 collegial	

interchange
•	 Dissemination	and	discussion	of	nursing	and	health	

related education, research, best practices
•	 Educating	 the	 public	 on	 nursing	 and	 health	 related	

matters 

Risks
•	 Information	 can	 take	 on	 a	 life	 of	 its	 own	 where	

inaccuracies become “fact”
•	 Patient	privacy	can	be	breached
•	 The	public’s	trust	of	nurses	can	be	compromised
•	 Individual	nursing	careers	can	be	undermined	

ANA’s Principles for Social Networking 
1. Nurses must not transmit or place online 

individually identifiable patient information.
2. Nurses must observe ethically prescribed 

professional patient — nurse boundaries.
3. Nurses should understand that patients, colleagues, 

institutions, and employers may view postings.
4. Nurses should take advantage of privacy settings 

and seek to separate personal and professional 

information online.
5. Nurses should bring content that could harm a 

patient’s privacy, rights, or welfare to the attention of 
appropriate authorities.

6. Nurses should participate in developing institutional 
policies governing online conduct.

References: 
Anderson, J., & Puckrin, K. (2011). Social network use: 

A test of self-regulation. Journal of Nursing Regulation, 
2(1), 36-41.

Boyd, S., & Ellison, N.B. (2007). Social network sites: 
Definition, history, and scholarship. Journal of Computer 
Mediated Communication, 13(1), 210-230.

Peak Wellness Center has current full time 
positions for Nurse Practitioners.  

Nurse Practitioners qualifications are:
• Master’s Degree or graduate of a nurse practitioner program in nursing.
• Supervised experience in providing mental health services with SPMI 

and substance abuse.
• Registration with Wyoming State Board of Pharmacy
• Possession of a Controlled substance Registration Certificate (DEA)
• Licensed as APRN

Why Peak?
• We offer a broad base of outpatient and residential mental health and 

substance abuse services, providing clinic based and community based 
treatment.  

• We offer a chance to get your life back thru
1. Supported Living for adults with serious mental illness and substance 

dependence
2. Primary Residential Treatment for substance dependence
3. Primary Residential Treatment for dual diagnosis
4. Detoxification for both men and women

•  We offer all services on “An Ability to Pay”

Peak offers a comprehensive package of benefits for the 
individual or family.  
• Medical, Dental, Vision, Disability
• Employee life and voluntary life
• Retirement plan
• Generous paid annual, sick and holiday time off

To apply simply send your resume and a cover letter.  Forward this to 
Careers@PeakWellnessCenter.org.  In the subject line include “JOBS NOW”

Johnson	County	Healthcare	Center	in	Buffalo,	Wyoming	is	
looking	for	a	qualified	nurse.	Wages	are	negotiable	

with	experience.	Excellent	benefits.

	Contact	Mary	at 684-6322 or maryl@jchealthcare.com

www.jchealthcare.com

Looking for a Job?

 Simple, Safe, Professional 
 Care . . . In the Home.

Serving Douglas, Gillette, Wright, 
Moorcroft, Sundance, Upton, 

Hulett, Newcastle, Casper 
& Glenrock

307-756-3344

Call 406-248-3149 or Email: 
Vicki Thuesen  • v.thuesen@mtmigrantcouncil.org

Montana Migrant & Seasonal Farmworker Council Inc.
3318 3rd Ave. North, Suite 100 • Billings, MT 59101

MMC  is seeking Full or Part Time 
Family Nurse Practitioners and 

Registered Nurses for our farmworker 
health clinics in  Billings, Dillon & Fairview, 

Montana, and now Powell, Wyoming!
New grads encouraged to apply. 

Opportunity to provide primary health care 
services for agricultural families in clinics, mobile 

clinics, homes, fields, schools and orchards. 

Sign On Bonus
Laramie Care Center is now hiring

RN/LPN/CNAs. Sign On Bonus available for FT/PT. Candidate 
must have a Wyoming license in good standing.

For inquiries, please call or stop by at 
307-742-3728 • 503 S. 18th St., Laramie or apply at 

www.5sqc.com

EOE

Maybe it’s time to build a career as unique as you are. 

At	Golden	LivingCenters,	we	don’t	treat	nurses	like	
commodities.	We	know	that	behind	the	nurse	there’s	a	person	
and	that	person	deserves	the	chance	to	do	more	with	their	
talent,	work	with	the	best	technologies	and	enjoy	a	work	

environment	that	is	as	close	to	family	as	it	gets.	If	your	career	
feels	a	little	generic,	this	is	definitely	a	Golden	opportunity.

Are you one of the Crowd or one of A kind?

111 W. 36th St. | Scottsbluff, NE 69361
P. 308-635-2019 | F. 308-635-2438

jobs.goldenliving.comScottsbluff

http://unco.edu/nursing
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  The New Year is almost here…
      What will your resolution be?

- Exercise more. 
- Spend more time with my family.
- Talk to my patients about quitting tobacco. 

It’s a New Year. And it’s time to quit.  

If	 you	 or	 one	 of	 your	 patients	 is	 interested	
in	 starting	 the	 New	 Year	 tobacco	 free,	
the	 Wyoming	 Department	 of	 Health	 has	
the	 solution.	 Free	 counseling,	 24/7	 online	
resources,	 free	 nicotine	 replacement	 therapy	
and	 prescription	 discounts	 are	 available	 to	
anyone	 looking	 to	 become	 a	 non-smoker	 in	
the	new	year.	

Contact us today for a healthy start to 2016!

Visit www.quitwyo.org or Call 1-800-QUIT-NOW


