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Quarterly publication direct mailed to approximately 17,000 RNs and LPNs in Montana.

Like us on 
Facebook

Follow us on Twitter

www.mtnurses.org

Executive Director Report

Please visit MNA’s constantly updated website!

www.mtnurses.org
Enjoy a user friendly layout and access to more information, including 

membership material, labor resources, Independent Study Library, a new Career 
Center for Job Seekers & Employers, and more downloadable information.

Vicky Byrd, BA, RN, OCN

It’s a new day for the 
nurses in MNA! We have 
hit critical mass and nurses 
have stepped up and 
committed to investing 
in the relevance of their 
professional organization. 
This year’s MNA convention 
was one of our largest and 
most successful in recent 
years. The support the MNA 
staff felt from our members 
was unprecedented and 
the business conducted 

throughout the convention allows MNA to 
strategically invest to engage our members and the 
association.

Highlights from convention:
•	 You	 will	 see	 articles	 surrounding	 the	 “Your	

Nurse Wears Combat Boots” campaign and 
should be so proud of this groundbreaking 
marketing campaign to assist in passing 
legislation. 

•	 Dr.	 Pam	 Cipriano	 was	 our	 keynote	 speaker	
this	 year,	 addressing	 “Healthcare	 at	 a	Turning	
Point”	 and	 seizing	 the	 opportunity	 for	

nurses to be major players in the healthcare 
environment and in population health.  
Additionally, she spoke in support of our 
Combat Boots campaign and attended our 
reception to network with Montana nurses.

•	 Lt.	 Governor	 Angela	 McLean	 attended	 our	
reception and spoke to the nurses in support 
of their profession and in support of the 
legislation we are pursuing to combat violence 
against nurses and healthcare workers.

•	 Continuing	 Education	 focused	 on	 the	 nurse’s	
health to allow nurses to continue to be the 
heart of healthcare.

•	 Dr.	 Cynthia	 Gustafson	 spoke	 on	 professional	
boundaries.

•	 An	Assistant	U.S.	Attorney	 and	 a	Health	Care	
Fraud Investigator spoke about Federal legal 
issues in health care diversion.

•	 MNA’s	 Collective	 Bargaining	 Assembly	
(CBA)	 and	 House	 of	 Delegates	 (HOD)	 were	
formalized and members’ feedback has been 
extremely positive in regard to carrying out 
the business of the association.

I look forward to continuing to advocate for 
the professional nurse in Montana and am excited 
to keep the momentum we received from our 
members support thriving.

Vicky Byrd,
BA, RN, OCN

2015 MNA 103rd 
Convention

highlights on pages 3-4
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CONTACT MNA
Montana Nurses Association

20 Old Montana State Highway, Clancy, MT 59634
Phone (406) 442-6710 Fax (406) 442-1841

Email: info@mtnurses.org
Website: www.mtnurses.org

Office Hours: 7:30 a.m.-4:00 p.m. Monday through Friday

VOICE OF NURSES IN MONTANA
MNA is a non-profit, membership organization that advocates for nurse 
competency, scope of practice, patient safety, continuing education, and 
improved healthcare delivery and access. MNA members serve on the 
following Councils and other committees to achieve our mission:
•	 Council	on	Practice	&	Government	Affairs	(CPGA)
•	 Council	on	Economic	&	General	Welfare	(E&GW)
•	 Council	on	Continuing	Education	(CCE)
•	 Council	on	Advanced	Practice	(CAP)

MISSION STATEMENT
The Montana Nurses Association promotes professional nursing practice, 

standards and education; represents professional nurses; and provides nursing 
leadership in promoting high quality health care.

CONTINUING EDUCATION
Montana Nurses Association is accredited as an approver of

continuing nursing education by the American Nurses Credentialing 
Center’s Commission on Accreditation.

Montana Nurses Association is accredited as a provider of continuing 
nursing education by the American Nurses Credentialing Center’s 

Commission on Accreditation.

MNA
Board of Directors

Executive Committee:
 President Lucy Ednie, RN-BC
 Vice President Rayna Joshu, RN, MSN
 Secretary Brenda Donaldson, RN
 Treasurer Lorri Bennett, RN

Directors at Large:

Council Representatives:
 Advanced Practice Arlys Williams, APRN, FNP-BC
 CCE Deborah Lee, BSN, RN-BC
	 CPGA	 John	Honsky,	APRN
	 E&GW	 Daylyn	Porter,	BAN,	RNC

Editorial Board:
 Chair–Barbara Prescott Schaff, APRN, DNP, FNP-BC
 Mary Pappas, RN, EdD
 Kate Eby, APRN, MN, FNP-C

MNA Staff:
	 Vicky	Byrd,	BA,	RN,	OCN,	Executive	Director
	 Pam	Dickerson,	PhD,	RN-BC,	FAAN,	Director	of	Continuing	Education	
 Mary Thomas, BA, RN, OCN, RN, Continuing Education Specialist
 Kathy Schaefer, Continuing Education Specialist
 Robin Haux, Labor Program Director
 Amy Hauschild, BSN, RN, Labor Representative
 Caroline Baughman, BS, Labor Representative
	 Sandy	Luckey,	Labor	Representative
	 Jill	Hindoien,	BS,	Membership	&	Finance	Specialist

Questions about your nursing license?
Contact Montana Board of Nursing at: www.nurse.mt.gov

PUBLISHER INFORMATION & AD RATES
Circulation 17,000. Provided to every registered nurse, licensed practical 
nurse, nursing student and nurse-related employer in Montana. The Pulse 
is published quarterly each February, May, August and November by the 
Arthur L. Davis Publishing Agency, Inc. for Montana Nurses Association, 

20 Old Montana State Highway, Clancy, MT 59634, a constituent member 
of the American Nurses Association.

For advertising rates and information, please contact Arthur L. Davis 
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub.com. MNA and the Arthur L. 

Davis Publishing Agency, Inc. reserve the right to reject any advertisement. 
Responsibility for errors in advertising is limited to corrections in the next 

issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement or approval by the Montana 
Nurses Association of products advertised, the advertisers, or the claims made. 
Rejection of an advertisement does not imply a product offered for advertising 
is	without	merit,	or	that	the	manufacturer	lacks	integrity,	or	that	this	association	
disapproves of the product or its use. MNA and the Arthur L. Davis Publishing 

Agency, Inc. shall not be held liable for any consequences resulting from purchase 
or use of an advertiser’s product. Articles appearing in this publication express the 
opinions of the authors; they do not necessarily reflect views of the staff, board, or 

membership of MNA or those of the national or local associations.

WRITER’S GUIDELINES:
MNA welcomes the submission of articles and editorials related to nursing or about 
Montana nurses for publication in The PULSE. Please limit word size between 500-
1000 words and provide resources and references. MNA has the right to accept, 
edit or reject proposed material. Please send articles to: kathy@mtnurses.org.

PULSE SUBMISSIONS

We are gathering articles that are relevant 
and	appealing	to	YOU	as	a	nurse.	What	is	
happening in your world today? Is there 

information we can provide that would be 
helpful to you? The Pulse	is	YOUR	publication,	
and we want to present you with content that 

pertains to your interests.
Please submit your ideas and suggestions 

to Kathy.

kathy@mtnurses.org

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.mtnurses.org

APRN Corner
Keven Comer, MN, APRN, FNP-BC 

Montana Nurses Association Council on 
Advanced Practice–Member at Large
AANP Montana State Representative 

Having	 recently	 returned	 from	 the	 Montana	
Nurses’ Association annual convention, it reminds 
me how energizing it is to be around nurses. The 
MNA	 has	 launched	 “Your	 Nurse	 Wears	 Combat	
Boots” campaign to try and get the 2017 legislature 
to make assaulting a health care worker a felony. 
Currently, any health care worker would have to 
press	 charges	 or	 file	 a	 civil	 case.	Did	 you	know	 it	
is illegal to assault a sports official or a police dog, 
but not a nurse or health care worker? Currently 
over 30 states have laws that protect health care 
workers. Let’s all help stop violence against health 
care workers. 

Mark your calendars! March 4 and 5, 2016, will 
be	 the	 Annual	 APRN	 Pharmacology	 Conference	 in	
Helena.	 If	 you	haven’t	 attended	 in	 the	past,	please	
consider attending one or both days. If you have 
come in the past, you know how great it is to 
connect	with	 fellow	APRNs,	 learn	new	 things,	 and	
hear about changes affecting your practice. This 
year we will be celebrating 35 years of independent 
practice	 for	 Montana	 APRNs.	 Come	 and	 help	 us	
celebrate this milestone. If you have any personal 
knowledge	of	the	past	APRN	history,	please	contact	
me	 as	 soon	 as	 possible.	 Pictures	 would	 be	 great,	
too. I will have more information in the next Pulse. 

The	 Council	 on	 Advanced	 Practice,	 the	 arm	 of	
the Montana Nurses’ Association that addresses 
advanced practice nursing issues, has decided to 
explore	 GLOBAL	 SIGNATURE	 AUTHORITY.	 This	
would be a single statute that would be added 
at the legislative level to cover all items—i.e. 
certificates, cards, forms, or other documents that 
a	 physician	 may	 sign	 —	 allowing	 the	 APRN	 to	
sign,	 as	 long	 as	 it	 is	 within	 the	 APRN’s	 scope	 of	
practice. This approach is far more desirable than 
a piecemeal approach to each and every individual 
statute–there could be hundreds of statutes relating 
to health care forms. Currently there are over 11 
states	that	have	some	form	of	GLOBAL	SIGNATURE	
AUTHORITY.	

I need your help in identifying all the practice/
signage issues out there. This will help us show 
legislators	 the	 need	 for	 GLOBAL	 SIGNATURE	
AUTHORITY.	Remember,	removing	practice	barriers	
for	 APRNs,	 like	 outdated	 signature	 laws,	 falls	 in	
line with recommendations from the Institute of 
Medicine,	 the	 National	 Governors	 Association,	
the National Conference of State Legislatures, and 
the	 Federal	 Trade	 Commission.	 This	 GLOBAL	
SIGNATURE	 AUTHORITY	 would	 not	 expand	 any	
scope	of	practice,	it	would	just	allow	APRNs	to	sign	
paperwork that reflects the care they have already 
provided within their Montana scope of practice.

SAVEtheDATE

February 25-27, 2016
Fairmont Hot SpringS reSort
anaconda, montana

umt.edu/SeLL/cpS/bigSKypuLmonary
For more information call 406.243.4623

SponSored by:

DIRECTOR OF NURSING
Columbus, Montana

We are looking for a Director of Nursing to join our team! 
The Director of Nursing will provide leadership for the development, 
and advancement of nursing within Stillwater Billings Clinic. 
This position will ensure that a consistent level of nursing care is 
provided throughout the continuum of care. This position requires 
flexibility to adapt to a variety of workload assignments.

Minimum Qualifications:
• Current Montana RN licensure or eligible
• BSN preferred
• Previous supervisory/management experience
• 2-3 years of clinical experience in a hospital setting

Competitive salary and benefit package.

For immediate consideration, please contact
Durene Kober, Human Resources, at

dkober@stillwaterbillingsclinic.org or 406-322-1007 to 
obtain an application and read the full job description.

EOE
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2015 Montana Nurses Association 103rd Convention
THANK YOU MNA MEMBERS

You have a CHOICE.  Ask for us by name.

We’re looking for nurses 
of the CARING KIND

www.rockymountainhospice.com

Billings  (406) 294-0785
Bozeman (406) 556-0640

Butte  (406) 494-6114
Helena (406) 442-2214

Serving:

Missoula (406) 549-2766

We’re looking for nurses 
of the CARING KIND.

You have a CHOICE.  Ask for us by name.

Serving:
Billings     (406) 294-0785          Butte     (406) 494-6114

Bozeman     (406) 556-0640          Helena     (406) 442-2214
Missoula     (406) 549-2766

OUR EXPANSION IS COMPLETE
Now with 108 Psychiatric Residential 

Treatment beds, serving Montana children in need of treatment 
for behavioral, emotional, and psychiatric issues.

NOW HIRING FOR THE FOLLOWING POSITIONS:
• RN’s  BSN, not required ($2000 Sign-on Bonus)

• LPN’s ($1000 Sign-on Bonus)
• Therapists, In-Training, LCPC, or LCSW ($1000 Sign-on Bonus)

• Teachers

NURSING positions offer new Competitive wages, afternoon 
shifts offer a shift differential of $1.00 per hour and graveyard 

shifts offer a shift differential of $1.50 per hour.

Acadia offers a generous Benefit Package that includes:  
Medical, Dental, Vision, 401k, Paid Time Off and Extended Sick Leave.

Contact Tawnya L. Mock, Human Resource Department, 
Acadia Montana, 55 Basin Creek Road, Butte, MT 59701.  EOE.

Phone: (406)496-6311, Fax: (406)494-5869.  
Email: tawnya.mock@acadiahealthcare.com

 

 

Everyone Deserves A Job They Love!!
Let Us Help, Call 406.228.9541

Prairie Travelers is Recruiting Traveling Healthcare 
Staff in Montana, North & South Dakota

•	 Registered	Nurses
 Hospital, ER, ICU, OB and LTC
•	 Licensed	Practical	Nurses
•	 Certified	Medication	Aides
•	 Certified	Nurse	Aides
•	 Full-Time	and	Part-Time

Prairie Traveler’s Commitment to Our Staff
•	 Excellent	Wages	 •	 Health	Care	Benefits
•	 Travel	Reimbursement	 •	 Annual	Bonus
•	 Paid	Lodging	 •	 Zero	Assignment	
•	 Flexible	Work	Schedules	 	 Cancellations
•	 Varied	Work	Settings	 •	 24/7	Staff	Support

APPLY TODAY 406.228.9541
Prairie	Travelers	Recruitment	Department

130	3rd	Street	South,	Suite	2	•	Glasgow,	MT	59230
For	an	application	or	more	information,

visit

www.prairietravelers.com

Dahl Memorial 
Healthcare
Association, Inc.

SEEKING INDIVIDUALS INTERESTED IN 
LONG-TERM EMPLOYMENT

Available Immediately

•	Registered Nurse – Full-Time
Sign on Bonus Included 

Dahl Memorial offers competitive wages and 
benefits, which include but are not limited to 
educational opportunities, insurance, retirement, 
and paid time off, for all full time positions.  Dahl 
Memorial is a small family oriented facility that 
thrives on family values.  We offer nurses the 
opportunity to hone their leadership and patient 
care	skills	to	include	Emergency,	Med	Surg,	and	
Long Term Care. 

If	you	are	interested	in	working	in	a	fun,	family	style	
environment, please call Patricia Rogers or 

Nadine Elmore at 406-775-8739 or visit our website at 
www.dahlmemorial.com 

and download our application and submit it to 
Dahl Memorial Healthcare Association, 

Attn:	Nadine	Elmore,	PO	Box	46,	Ekalaka,	MT	59324

Contact Laurie O’Leary, Human Resources
310 Sunnyview Lane, Kalispell, MT 59901 • 406-752-1760

 loleary@krmc.org  • www.kalispellregional.org
Drug Free • EOE

Pediatric Nurse Specialist
Pediatric RNs
PICU RNs
Operating Room RNs
Critical Care RNs
Long Term Care RNs
Medical Surgical RNs
Rehab RNs
Behavioral Health RNs
RN Acute Care Educator
RN Diabetes Educator
RN Staff Development 
Coordinator/SNF

Join Our Team

Glacier National Park, mountains, 
lakes, ski resorts, golf, fresh air, friendly 

people, and excellent schools all 
accompany this rapidly progressing 

303-bed hospital.

Up to $20,000 in sign on 
incentives, DOE:

http://www.rockymountainhospice.com
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2015 MNA 103rd Convention

Montana Nurses 
Association

104th Convention

October 5-7, 2016SA
v

E
 T

H
E
 D

A
T

E 2015 MNA 103rd Convention
Montana Members Recognized For Their Excellence

Congratulations!

Excellence in Nursing Education
Sandy Sacry has 

directed two college 
nursing programs 
over the past 12 years 
both in Montana and 
Kansas. She has been 
the liaison between 
the perspective board 
of	 nursing	 at	 Helena	
College and previously at 
Brown Mackie College in 
Lenexa, Kansas. Because 
of Sandy’s leadership, 
Helena	College	had	 their	
first successful ACEN 
accreditation	 for	 the	 RN	
Bridge	Program.	

Sandy serves as Education Chair on the Montana 
Nurses Association Council on Continuing Education. 
She is also a member of the Montana Education 
Rules,	 a	 committee	 member	 of	 NLN	 Standard	 I	 &	
II	 Preparation	 and	 serves	 on	 the	 Leo	 Pocha/Indian	
Health	Alliance	Board.

Sandy has utilized her leadership skills and 
experience to the Montana Nursing Education 
Summit	for	Academic	Progression	in	Nursing,	which	
is	 part	 of	 the	 Montana	 Center	 to	 Advance	 Health	
through	Nursing	and	is	 funded	by	the	Robert	Wood	
Johnson	 Foundation’s	 Academic	 Progression	 in	
Nursing	or	APIN	program.

Recently,	Sandy	developed	an	Ethics	online	course	
for nursing graduates. She also serves as an online 
instructor for graduated nurses to obtain their BSN.

Economic & General Welfare 
Council Achievement

Penny Haughian has 
been a phenomenal leader 
for	 the	 District	 5’s	 Local	
44. She’s been an active 
leader from day one. 
Penny	 was	 instrumental	
in the initiation of 
Local	 44’s	 Union;	 from	
mentoring other nurses 
regarding the workings 
of the union to helping 
her co-workers see how a 
unified voice can improve 
nurses and their job 
environments. 

Penny	 has	 maintained	
a leadership role since 
Local 44 became a union. 

She	attends	every	PCC	meeting,	helps	organize	each	
election sits at all negotiations and develops most 
agendas. She is the go to person for every question 
or	concern.	Thank	you	Penny!

Distinguished Nurse of the Year
Lori Koby, RN BSN,	 is	currently	 the	Director	of	

Nursing	 for	 Livingston	 Healthcare,	 Livingston	 MT.	
She	 is	 a	 member	 of	 the	 American	 Organization	 of	
Nurse	Executives	(AONE),	along	with	holding	Fellow	
Status	 with	 the	 American	 College	 of	 Healthcare	
Executives	 (FACHE).	 She	 has	 served	 in	 the	 past	 as	
President	elect	of	the	Wyoming	Association	of	Nurse	
Executives. She has also been instrumental in the 
obtainment of the agreement between Montana 
State	 University	 School	 of	 Nursing	 and	 Livingston	
HealthCare	 as	 a	 clinical	 site	 for	 nursing	 students	
now and in the future. In addition Lori Koby is an 
onsite mentor/instructor in the nurse management 
course	given	at	Montana	State	University.

Lori has shown over her nursing career her 
ability and knowledge to lead and instruct fellow 
and future nurses. She was elected as the president 
of the Wyoming State Nursing Association, and 
was instrumental in creating a two year nursing/
CAN program while employed with the State 
of Wyoming. Currently, Lori has created a CNA 
training	facility	at	Livingston	HealthCare,	along	with	
participation in the creation of a community based 
food bank for patients and their pediatric family 
members who may not have the financial resources 
to purchase healthy food options.

Sandra Sacry, 
RN, MSN

Penny Haughian, RN

First Time
District Delegate

Dawna Lemelin, RN

This was my first time attending the MNA 
Convention. It was one of the best conventions I 
have ever attended. The speakers were fantastic 
and the topics were up to date with the currents 
issues in health care today. I served as a delegate 
for my district- #5. As a delegate, I participated in 
the	House	of	Delegates	and	got	a	chance	to	see	how	
MNA members really do drive the organization. I 
hope to attend next fall and bring some of my co-
workers so they can get more involved too.

Start a conversation

Find your local testing site

Visit us online

An average of 20 patients

this year in Montana.

will be diagnosed with HIV

getcheckedmt.org

MONTANA

Are YOU talking with YOUR patients?

We are seeking a dedicated
Psychiatric Nurse Practitioner to join our team!

• Valid licensure in Montana required, CNS-
ARNP or Psychiatric ARNP. Secure prescription 
privileges. Board Certified.

• Graduation from a Masters level, accredited 
Advanced Registered Nurse Practitioner school; 
CPR certification.

• Experience in Psychiatric setting preferred.

On site pharmacy support and sign on and 
relocation bonuses available.

Interested applicants contact us today!

521 4th Street • Havre, Montana 59501
Phone: (406) 395-4305 • Fax: (406) 395-5643

bullhook.com

RN to BSN Online Program MSN Online Program

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

•	 No	Campus
 Visits
•	 Liberal	Transfer
 Credits

•	 Classes	That	Fit	
 Your Schedule
•	 Competitive
 Tuition

City College at Montana State University 
Billings is seeking Nursing Faculty

Apply online at www.msubillings.edu

Qualified Caring 
Staff

RNs • LPNs • CNAs
We are currently taking applications for traveling careers for licensed 

/ certified nursing staff, for long term care, hospital, correctional, 
mental health, clinics and treatment facilities, throughout Montana.

Excellent wages, flexible work assignments, and other opportunities

For an application or more information contact us:
406-360-5199 • 406-360-5149 • Fax 406-363-5726

Email angeltravelers@yahoo.com
www.angeltravelers.com

Equal opportunity employer

Jackson Hole, Wyoming

 
  

 
 
 

 
 

 
 

http://www.tetonhospital.org
http://www.tetonhospital.org
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Labor Reports and News

Your Nurse Wears Combat Boots
Investigate, Educate, and Legislate

Caroline Baughman, BS, Labor Representative

Every nurse has a 
story.	 Or	 knows	 someone	
who	 has	 a	 story.	 Or	 has	
watched a story unfold 
while standing at the 
Nurses’ Station. An irritated 
patient who kicks a nurse 
as	 they	 tend	 to	 socks;	 a	
frustrated family member, 
offended by the diagnosis 
who decides to take it 
out	 on	 the	 provider;	 an	
inebriated patient who 
decides to pursue a nursing 
assistant as they take vitals. 

Healthcare	workers	are	at	a	significantly	higher	risk	
of violence on the job than most other workers, and 
most members of the public are unaware how often 
hospitals can look like combat zones.  

During	 this	 year’s	 annual	 Montana	 Nurses	
Association Convention, MNA tried something 
it’s never before done. We launched a legislative 
campaign surrounding all of those stories. Violence 
in the workplace is a significant issue for healthcare 
workers across the country, and we intend to do 
something about it here in Montana. For decades, 
nurses have been kicked, scratched, spat on, 
punched, and everything in between. It’s often been 
referred	and	reacted	to	as	“part	of	the	job.”	It’s	not.	

MNA assembled a task force to raise awareness 
of the frequency and severity of violence against 
healthcare workers, and to get legislation passed 
that would make assaulting a healthcare worker a 
felony. After focused planning and a successful 
campaign launch, the task force is ready to embark 
on the real execution of the campaign. 

1. Investigate: First, MNA plans to gather 
Montana-specific data. There are many 
studies out there that gather numbers on 
occurrence and impact of violent acts in 
healthcare, but none specific to our state. 
Through extensive surveys and partnerships 
with other organizations within the state, we’ll 
be able to provide legislators with definitive 
data regarding why this is an important issue 
nationwide and here at home. 

While numbers are certainly important, 
stories are critical to this campaign as well. 
Especially during 2016, we will be gathering as 

Caroline Baughman
Labor 

Representative

many testimonies from nurses and healthcare 
workers	from	across	the	state.*	Personal	stories	
are powerful in the legislature, and we need 
nurses who are willing to stand up and share 
their experiences with the communities and 
the Capitol of Montana. 

2.	Educate:	 Our	 next	 job	 is	 to	 make	 that	 data	
well-known throughout Montana’s population. 
Through our website, the press, and even 
by utilizing social media, MNA will get the 
facts out to community leaders, legislators, 
patients, and families. We’re sending post 
cards to individual legislators with individuals’ 
photos and stories—they’ll know the facts 
and personal stories before they even get to 
Helena.	We’ll	keep	an	up-to-date	 fact	 sheet	 to	
be shared online and be put in each legislator’s 
mailbox at the Capitol. 

We also need to educate fellow healthcare 
workers	that	violence	isn’t	just	“part	of	the	job.”	
The	 more	 support	 we	 get	 from	 RNs,	 nursing	
assistants, physicians, hospitalists and other 
direct patient caregivers, the better our chances 
for accomplishing the goals of awareness 
and legislature. It’s not always natural for 
nurses and healthcare workers to advocate for 
themselves, but it has to be done. When you’re 
injured on the job, who is taking care of your 
patients? 

3. Legislate: MNA has attempted to get similar 
legislation passed during the last two Sessions. 
Your	Nurse	Wears	Combat	Boots	 is	a	focused,	
calculated campaign, and we are determined 

For more information
and to apply, visit

www.billingsclinic.com/careers
or call (406) 238-2638

• Nurse 
Practitioners

• Nursing 
Leadership

• Experienced RNs

Great
Opportunities!

Rural Healthcare – Modern 
Medicine on the Frontier!

Now Hiring FT RNs

Please contact 
Human Resources

(406)873-3799
nrmchr@nrmcinc.org

Sign-On Bonus!

to make it successful. We’re teaming up with 
facilities, and other organizations of healthcare 
workers, and those representing patients this 
could affect. In order to get a law passed, 
we have to show elected legislators that 
this legislation is something the healthcare 
workers, communities, and patients of 
Montana want to see, so we’ll need your help 
to gain support in your own community. Talk 
to your legislators, write letters and emails, 
and engage them in the conversations and 
storytelling of your fellow colleagues.

It’s your health, your livelihood, and your 
community;	 support	 the	 movement	 to	 protect	
caretakers	 on	 the	 job	 in	 Montana.	 	 Don’t	 accept	
kicks,	scratches,	or	punches	as	“part	of	the	job,”	and	
don’t let your state accept it either. 

*If you have a story you’re willing to share, or 
know someone with a story, please send an email 
to carolineb@mtnurses.org. We need as many stories 
as we can get!

CARROLL COLLEGE  OPENING

Complete position announcements
can be found at 
www.carroll.edu/employment.

Chair,
Department of Nursing

EXTENDED CARE FACILITY – Conrad, MT
Employment Opportunities

R.N. & L.P.N.
New Graduates are welcome to apply –

Sign on bonus available!

If you would like more information about our 
facility go to: www.ponderamedical.com

Contact Human Resources at 406-271-2235 or 
Fax 406-271-3917 patrickj@ponderamedical.com

Critical Access Hospital, Longterm 
Care Facility and Rural Health Clinic.

166 Montana Ave. East
P.O. Box 530 Phone: (406) 378-2188
Big Sandy, MT 59520 Fax: (406) 378-2180

Searching for the 
perfect career?

•  Search job listings in all 50 states, 
 and filter by location & credentials

•  Browse our online database 
 of articles and content

•  Find events for nursing 
 professionals in your area

Find your future here.

Get started now!

www.nursingALD.com

http://www.billingsclinic.com/careers
http://www.carroll.edu/employment
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Labor Reports and News

Collective Bargaining Assembly 
Delegates, THANK YOU!!!

Robin Haux, Labor Program Director

T h e  M N A  L a b o r 
Department	wants	to	thank	
all the 2015 Collective 
Ba rga i n i ng  A s sembly 
D e l e g a t e s 	 f o r 	 y o u r	
participation and dedication 
to your local bargaining 
units and to the Montana 
Nurses Association. This 
years’ CBA was one of 
the best ever and your 
MNA Labor Staff was 
truly inspired with all the 

involvement! Additionally, your staff appreciates all 
the input and ideas on how MNA can move into 
the future to strategically invest in our member’s 
engagement at the local, state, and national levels!

I want to encourage all members to reach 
out	 to	 your	 Labor	 Representatives	 for	 available	
opportunities on the national and state level. With 
the launch of “Your Nurse Wears Combat Boots” 
in Montana, to national opportunities with the 
National Federation of Nurses (NFN) and upcoming 
conference opportunities with American Federation 
of Teachers (AFT), we are always looking for 
member participation!

What’s Next?	 Save	 the	Date	 for	 the	 2015	 Labor	
Retreat	 (April	 17-19,	 2016)	 and	 keep	 watching	 for	
more information on “Your Nurse Wears Combat 
Boots” and how we are making violence against 
healthcare workers our #1 priority at the 2016 
Legislature!

Robin Haux, Labor 
Program Director

It’s Time to Get 
Involved!

Amy Hauschild, RN, BSN

When I was a young staff 
nurse,	 I	 wondered	 “what	 is	
the	 union	 going	 to	 do	 FOR	
ME”? Shortly thereafter, 
a colleague asked me to 
attend the MNA Annual 
Convention	 as	 a	 District	
Delegate;	 the	 convention	
was in Billings that year. My 
experience was awesome, 
and most importantly, 
it showed me how by 
becoming involved in my 
Association	 and	my	Union	 I	
reaped benefits far greater 
than I had ever imagined. It 

sounds	somewhat	trite,	though	it	is	true;	the	more	a	
person	puts	into	their	Union	the	more	they	get	back!

Often	 I	 have	 seen	 my	 scenario	 play	 out	 for	 other	
nurses.	Once	 they	become	 involved	–	even	 if	only	on	
a	 small	 level,	 they	 see	 why	 the	 Union	 matters	 and	
how relevant it is to their workplace and practice.  
Subsequently, they are able to communicate their good 
experiences to their peers and so on and so forth.

Let’s all challenge ourselves to mentor one nurse 
who has not been previously involved in MNA and 
show that nurse that being active in the Association 
and	 the	 Union	 is	 fun	 and	 very	 rewarding.	 Please	
join me and commit to share your knowledge and 
experiences with just one other nurse. It won’t be 
long	 before	 many	 of	 us	 “MNA	 old-timers”	 are	 no	
longer	around.	Our	stories	and	experiences	are	 rich	
and valuable. It’s time to get involved!

Amy Hauschild, 
RN, BSN

Labor 
Representative

Call 406-248-3149 or Email: 
Vicki Thuesen		•	v.thuesen@mtmigrantcouncil.org

Montana Migrant & Seasonal Farmworker Council Inc.
3318 3rd Ave. North, Suite 100 • Billings, MT 59101

MMC  is seeking Full or Part Time 
Family Nurse Practitioners and 

Registered Nurses for our farmworker 
health clinics in  Billings, Dillon & Fairview, 

Montana, and now Powell, Wyoming!
New grads encouraged to apply. 

Opportunity to provide primary health care 
services for agricultural families in clinics, mobile 

clinics, homes, fields, schools and orchards. 

Improving the way 
clinicians diagnose, treat, 

manage, and educate 
their patients.

The UW PTC is 
dedicated to increasing 
the knowledge and skills 
of healthcare providers 
in the area of sexual 
health.

Serving:
AK, ID, MN, MT, ND, 
OR, SD, WA

For more information:
206-685-9850

uwptc.org
uwptc@uw.edu

Telehealth:
Spanning the

Care Continuum
Conference &

Telehealth 101
Workshop – $300

Visit www.nrtrc.org
Call 406-237-8665

for information

2016
TELEMEDICINE
CONFERENCE

SEATTLE,
WASHINGTON
MARCH 21–23

Education that Works

AssistAnt Professor nursing, tenure-trAck

msun.edu/hr

Havre Campus Available Spring 2016 Semester

reSponSibiLitieS: Nursing faculty teach courses in the associate degree and RN to 
BSN (online) nursing programs in their verified nursing specialty. Will teach approximately 
24 semester credit hours of classes per year. This essential position will be responsible 
to provide didactic and clinical instruction in the Psychiatric and Mental Health Nursing 
component of the curriculum.

For more information about the program and MSU-Northern, go to www.msun.edu. 
Effective teaching is the primary mission of this position and MSU Northern.

QuaLiFicationS: 
 Required: A Master’s degree in Nursing and current licensure as a registered nurse in the 

state of Montana.
 Preferred: Doctoral prepared Nurse’s related field.
appLication: Applications accepted until position is filled. Please click on the 
Applicant Portal link to apply for this position at https://jobs.msun.edu

If you would like more information, please contact
Kathy Jaynes, Human Resources Director,

P.O. Box 7751, Havre, MT 59501  •  (406) 265-4147  •  hr@msun.edu

MSUN is an Equal Opportunity Employer: Veterans/Disabled

Laurel 
Health & Rehabilitation Center

Seeking RNs & LPNs
Contact us for current openings

820 3rd Ave.
Laurel, MT 59044
e-mail: Phone: 406-628-8251
apowell1@empres.com Fax: 406-628-8253

 

Jefferson County Health Department is looking for you!

Nestled in the mountains of scenic 
Southwestern Montana near Butte, 

Helena and Bozeman.
Come work in an exciting and up-to-date 

rural Public Health Department.

For complete job description, visit us online today!

You’ve earned your 
dream job.

nursingALD.com

We’ll help 
you find it at

Your 
free online 

resource for 
nursing jobs, 
research, & 

events.

http://www.carsontahoe.com
http://livingstonhealthcare.org
http://jeffersoncounty-mt.gov
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Continuing Education

Evidence Based Practice / 
Evidence Based Education

Pam Dickerson, PhD, RN-BC, FAAN – Director of Continuing Education

Practicing	according	to	evidence-based	standards	 is	
an expectation. We know that evidence based practice 
means using the best available information, nursing 
expertise, and the context of the patient’s current 
condition and needs to guide our care. All of these 
components are important. What does the research 
say? What evidence do we have that a planned strategy 
is the best one? What have we done before that has 
worked, and we want to do it again? What have we 
done before that has not worked, and we want to 
avoid the same problem happening again? What is 
going on with this patient right now? What are the 
patient’s preferences, values, and goals? All of these 
factors guide our decision-making and our actions. The 
outcome is that we provide the best, most appropriate 
care for each patient.

Similarly, there are evidence-based standards that guide continuing 
education.	The	American	Nurses	Credentialing	Center’s	Accreditation	Program	
is the internationally recognized body that establishes the standards for quality 
continuing education, based on evidence related to adult learning, education 
theory, implementation science, and quality improvement methodology. 
Accreditation criteria have been modified in 2015 to reflect updated scientific 
evidence and focus on outcomes that validate how learning contributes to 
practice improvement. Accredited and approved providers of continuing 
nursing education in the ANCC system now must plan educational activities 
with these factors in mind:

1.	Professional	practice	gap	–	what	is	the	problem	in	practice	or	opportunity	
for improvement?

2. Evidence to support the practice gap – why does this problem exist?
3.	Learning	Outcome	–	what	will	the	learner	know,	do,	or	apply	in	practice	

differently once the gap has been closed?
4. Content – what is the content for the activity and how is it based on best-

available evidence related to the topic?
5. Criteria for Successful Completion – how will the provider know when 

that learning outcome has been achieved? 
6. Evaluation Method – how will the provider measure change in 

knowledge, skill, or practice?
7. Content Integrity – how do we assure that the educational activity will be 

presented fairly and without bias or prejudice?

When an accredited or approved provider plans an activity, the nurse 
planner considers much the same information as the clinician does when 
planning patient care. What does the evidence say is the best way to 
approach this educational need? What evidence validates whether the need 
is in knowledge gain, skill improvement, or application of knowledge and 
skill in practice? What are the learners’ preferences, needs, and goals? What 
outcomes are we looking for to show that nursing care has been improved or 
professional development enhanced?

When you attend an educational activity offered by an ANCC accredited 
or approved provider, you are assured that evidence-based standards have 
been used to develop an educational activity that is relevant to your practice, 
meaningful to nursing professional development and quality patient care, 
implemented with integrity, and focused on achieving measurable outcomes.

Evidence based care for your patients? Absolutely!
Evidence based education for you? Absolutely!

Pam Dickerson, 
PhD, RN-BC, FAAN
Director, Continuing 

Education

Montana Nurses Association 
Approved Providers

St.	Vincent	Healthcare
Billings, MT

Alaska Native Medical Center
Anchorage, AK

Kalispell	Regional	Medical	Center
Kalispell, MT

Fairbanks	Memorial	Hospital
Alaska

Benefis	Healthcare	Systems
Great	Falls,	MT

Central	Peninsula	General	Hospital
Soldotna, AK

St.	Peter’s	Hospital
Helena,	MT

Wrangell Medical Center
Wrangell, Alaska

Community Medical Center
Missoula, MT

Montana	Health	Network
Miles City, MT

Bozeman	Deaconess	Hospital
Bozeman, MT

Livingston	Healthcare
Livingston, MT

Providence	St.	Patrick	Hospital
Missoula, MT

Alaska Nurses Association
Anchorage, AK

Billings Clinic
Billings, MT

North	Valley	Hospital
Whitefish, MT

MT	Geriatric	Education	Center
Missoula, MT

South	Dakota	Nurses	Association
Pierre,	SD

St.	James	Healthcare
Butte, MT

Partnership	Health	Center
Missoula, MT

Providence	Alaska	Medical	Center
Anchorage, AK

Mountain	Pacific	Quality	Health
Helena,	MT

South	Peninsula	Hospital
Homer,	AK

Alzheimer’s	Resource	of	Alaska
Anchorage, AK

Bartlett	Regional	Hospital
Juneau, AK

Wisconsin Nurses Association
Madison, WI

Alaska	Division	of	Public	Health
Anchorage, AK

Shands	Healthcare
Gainesville,	FL

Mat-Su	Regional	Medical	Center
Palmer,	AK

Northside	Hospital
Atlanta,	GA

http://www.bfcc.edu
http://www.cdc.gov/flu
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Membership

MEMBERSHIP
MATTERS!

Montana Nurses Association would like to 
invite you to join us today!

BENEFITS INCLUDE:
•	EMPOWERING	RNs	TO	USE	THEIR	

VOICES	IN	THE	WORKPLACE
•	IMPROVING	PATIENT	CARE

•	HAVING	INPUT	REGARDING	WAGES	&	
BENEFITS

•	CONTINUING	EDUCATION	
OPPORTUNITIES

•	LEGISLATIVE	REPRESENTATION

Call or email today
jill@mtnurses.org
(406) 442-6710

Applications also available on
our website.

mtnurses.org

Has your contact 
information 
changed?

New name? New address?
New phone number?
New email address? 

To update your contact information, 
please email or call 

Montana Nurses Association: 
jill@mtnurses.org or 406-442-6710

Save the Date

Montana Nurses 
Association Annual 
Nurse Practitioner 

Conference
Great Northern Hotel,

Helena MT

March 4-5, 2016

For more information contact
Mary@mtnurses.org

Save the Date

April 17 – 19
Pray, Montana

Contact Mary Thomas
for more information
mary@mtnurses.org

Labor Retreat 2016

http://rimrocksubaru.com
http://subaru.com/share
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Statewide Nursing News

Two Pathways for Educational 
Advancement for Montana’s Associate 

Degree RNs: RN-BSN or RN-MN
Sandra W. Kuntz, Teresa Seright, 

Charlene A. Winters

Educational opportunities exist in Montana 
for associate degree prepared registered nurses 
(ADRNs)	 to	 pursue	 scholastic	 and	 professional	
advancement.	The	ADRN	can	pursue	a	bachelor	of	
science	 in	nursing	degree	(often	referred	 to	as	RN-
BSN completion programs) through Salish Kootenai 
College,	 Montana	 State	 University-Northern,	
and	 Montana	 Tech	 University	 http://mtcahn.org/
education/montana-rn-to-bsn-programs/. A second 
option	 is	 available	 for	 experienced	 ADRNs.	 The	
Montana	 Board	 of	 Regents	 recently	 approved	 the	
Montana	 State	 University-Bozeman	 College	 of	
Nursing	ADRN-MN	track	that	allows	ADRNs	with	at	
least two years of nursing practice experience and 
a record of increasing responsibility, commitment, 
and growth within the profession to move from 
an associate degree to graduate study through a 
transition-to-master’s program.

The American Association of Colleges of 
Nursing	(AACN)	endorse	both	RN-BSN	and	RN-MN	
programs.	 “Quality	 patient	 care	 hinges	 on	 having	
a	highly	educated	nursing	workforce.	Research	has	
shown the lower mortality rates, fewer medication 
errors and quality outcomes are all linked to 
nurses prepared at the baccalaureate and higher 
degree level. The AACN supports the career ladder 
concept for nursing and understands that education 
enhances both clinical competency and patient 
care. To facilitate a better educated workforce, 
degree completion programs provide additional 
education	 to	 registered	 nurses	 (RNs)	 who	 received	
their initial nursing preparation in...associate degree 
(ADN)	 programs.	 These	 bridge	 programs	 build	

on previous learning, prepare nurses for a higher 
level	 of	 nursing	 practice,	 and	 provide	 RNs	 with	
the education necessary to move forward in their 
nursing careers.” http://www.aacn.nche.edu/media-
relations/fact-sheets/degree-completion-programs 

If you are an experienced associate degree 
prepared registered nurse interested in the 
ADRN-MN	 distance	 education	 program	 offered	
through	 MSU-Bozeman,	 you	 can	 learn	 more	 about	
the program including the transition year, the 
application process, and the master’s prepared 
clinical nurse leadership (CNL) role at http://www.
montana.edu/nursing/graduate/adrntomn.html. The 
deadline for applications for the coming year is 
December	1,	2015.	

WELLVIS! LIVE!
Joey Traywick, CMSRN (B.S. Kinesiology)

So, I just finished presenting for the Montana 
Student Nurses Association and I have to say, I am 
FIRED	UP!	The	 future	 of	 nursing	 is	BRIGHT!	This	
annual conference follows the Montana Nurses 
Association	 in	early	October	every	year	and	 this	 is	
the third year I have presented for this group.

Why	am	I	FIRED	UP?	Well,	 this	 is	 the	 first	year	
that I have actually been able to report that I am 
LIVING	what	 I	 am	PREACHING!	You	 see,	 in	 years	
past I have been asked to speak about motivation 
or teamwork and while those topics are compelling, 
this	 year	 I	 presented	 WELLVIS!	 That’s	 right!	 You	
see, WELLVIS is the connection between our 
WELLNESS	 and	 our	 ability	 to	 be	 of	 SERVICE!	 Ok,	
technically that makes WELLVICE but that looks 
weird. It looks like wellness is a vice? :)

Over	 the	 last	 eighteen	months	 I	 have	 embarked	
on a personal journey that made me realize that my 

life is truly a gift. I wish I had time and space to tell 
you the big, long story but suffice it to say that after 
nursing school (and during) I developed habits that 
were taking me further and further from a healthy 
lifestyle. In fact, I was eating candy and drinking 
soda like it was going out of style. Meanwhile, I 
weighed 230lbs and I am only 5’8”.

In years past when I was asked to speak for 
MSNA I rarely talked about my own personal 
journey, focusing rather on coping strategies for 
stressful situations or how to keep a sense of humor 
during intense conversations. This year, things 
got	 REAL.	 I	 shared	 the	 life-altering	 events	 that	
shook my world as well as the proven strategies 
that helped me put my life back together. We all 
laughed, danced, worked out and cried together. 
It	was	the	best	 time	EVER!	And	I	got	 to	share	 that	
I	 have	 lost	 over	 50	 lbs.	 since	May	 of	 2014!	WOOT	
WOOT!!	

You	 see,	 what	 I	 have	 learned	 is	 that	 if	 I	 am	
going	 to	 SERVE	 my	 patients	 to	 the	 best	 of	 my	
ability, I have to be WELL. Again, my wellness is 
directly	related	to	my	ability	to	be	of	service.	Does	
that make sense? I owe it to my patients to cleanse 
my	hands	EVERY	time	I	cross	 the	 threshold	of	 the	
room	or	take	off	my	gloves	or	really	ANY	time	I	feel	
the need to cleanse my hands. I do that to keep my 
patients safe. I have heard so many people say that 
they don’t have the time to do proper hand hygiene 
and it really boggles my mind. I think to myself (or 
sometimes	out	loud)	“Really!?	You	don’t	have	TIME	
to keep your patient safe? Isn’t that why you are 
HERE?”

I want to make a direct connection between 
cleansing my hands and taking care of myself. Both 
of those choices keep the patient safe. If I am too 

stressed or not eating right 
or not sleeping enough, it 
puts my patient at risk. I 
believe it puts my patient at 
least at an equal amount of 
risk as if I refused to wash 
my hands after emptying 
the	 “hat.”	 No	 one	 would	
do that, would they? Again, 
my wellness (or what I do 
to take care of my own 
health) is directly related to 
my ability to be of service 
(which is kind of our whole 
purpose in life, yes?)

There is so much to tell 
you!	Over	 the	 last	year	and	
a half we have been seeing 
some	 SERIOUS	 culture	
changes on our hospital 
floors with our nursing and 
ancillary staff! I don’t want 
to spoil it and just brush 
the surface but you need 
to know that it IS possible 
to take care of yourself 
and serve others. We are 
doing it at Billings Clinic 
in	Billings,	MT.	 I	would	 love	 to	hear	YOUR	stories	
of	 what	 YOU	 are	 doing	 to	 make	 your	 WELLNESS	
a	 priority	 and,	 thereby,	 SERVING	 your	 patients	 to	
the	 best	 of	 your	 ability.	 You	 can	 inspire	 change!	 I	
believe	in	you!	Please	feel	free	to	reach	out	and	let’s	
encourage	one	another	that	the	FUTURE	of	nursing	
can be a healthy one - for WELLVIS’ sake!

Joey Traywick, 
CMSRN 

(B.S. Kinesiology)

Finding cervical cancer early 
can help you fight it.

1-888-803-9343 for free or low-cost screenings.

www.cancer.mt.gov

Prevention and screening can
STOP CERVICAL CANCER

in its tracks.

How can I prevent 
cervical cancer?

•	 See	your	doctor	regularly
 for a Pap test that can find cervical 

precancers.
•	 Follow	up	with	your	doctor,
 if your Pap test results are not normal.
•	 Don’t	smoke.

Registered Nurses

Our mission is 
To Make a Difference 

in Healthcare!

406-654-1100 • www.pchospital.us

Currently seeking professional and progressive nurses to 
work in our small rural facility where we offer a family-
oriented, supportive, TEAM–building work environment.
Wages – DOE & Shift differentials & certifications

Benefits – Sign On Bonus, partial payment for single premium 
for health/vision insurance, accrued PTO/8 paid Holidays, EML, 
bereavement leave, eligible 
for 401(k) after 1 year of 
employment, moving 
expense allocation.
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Statewide Nursing News

Montana Nurse Preceptor Modules:
An Education-Practice Partnership Opportunity

Sandra W. Kuntz, Jan Leishman-Donahue,
Debera Charlton, Kailyn Dorhauer

Nurse educators depend on preceptors to provide undergraduate and 
graduate students with education-to-practice experiences on the front 
lines	 of	 care.	 Health	 care	 organizations	 rely	 on	 preceptors	 to	 guide	 new	
graduates	transitioning	to	practice.	However,	no	formalized	or	standardized	
education	 for	 the	 preceptor	 role	 is	 required	 by	 many	 institutions.	 One	
goal	 of	 the	 Montana	 Center	 to	 Advance	 Health	 through	 Nursing	 (MT	
CAHN)	 and	 the	 Robert	 Wood	 Johnson	 Foundation	 (RWJF)	 Academic	
Progression	 in	 Nursing	 (APIN)	 grant	 includes	 the	 design	 and	 delivery	 of	
free, asynchronous, evidence-based continuing education modules for 
preceptors actively engaged or interested in learning more about the art of 
precepting. The purpose of this article is to provide information about the 
preceptor education modules and describe preceptor interest, engagement, 
and evaluation of the modules along with ideas to support sustainability and 
expansion of preceptor development opportunities.

Prior	 to	 the	 launch	 of	 the	 MT	 CAHN	 Preceptor	 Program,	 faculty	 from	
Montana	 State	 University	 conducted	 a	 survey	 (2012)	 of	 preceptors	 (N = 
60) from acute care and community-based sites and determined that most 
nurses	 found	 their	 preceptor	 experience	 rewarding	 (96%,	 n = 58) and 
expressed interest in an educational offering to improve their preceptor 
skills	(69%,	n	=	42)	that	was	either	web-based	(59%,	n = 35) or available as 
self-study	modules	(51%,	n	=	30).	Another	survey	of	Critical	Access	Hospitals	
(CAHs)	 and	 non-CAHs	 indicated	 that	 100%	 (n = 10) of all Montana non-
CAHs	 and	 65%	 (n	 =	 29)	 of	 CAHs	 employ	nurses	 to	 serve	 as	 preceptors	 of	
undergraduates and new grads. The hospitals described various types of 
recognition for the preceptor role, including professional advancement, 
performance appraisal/evaluation linkages, and financial incentives, 
but at the time of survey (2014), few sites offered preceptor education 
opportunities. 

As	 a	 results	 of	 these	 surveys,	 MT	 CAHN	 partnered	 with	 the	 Montana	
Nurses	Association’s	Continuing	Education	Provider	Unit	to	design,	develop,	
implement, and evaluate preceptor continuing education modules that would 
fit the needs identified by Montana nurses and address national standards 
for	 quality	 continuing	 education.	 Participants	 receive	 contact	 hours	 for	
completion of each module, as noted in the chart below.

The	 Preceptor	 Modules	 include	 the	 following	 goals:	 (a)	 enhance	
preceptor effectiveness and satisfaction with the precepting experience 
and (b) prepare preceptors to support the development of students and 
new graduates transitioning to practice. Five online modules, delivered 
asynchronously through webinars, are enhanced through readings from a 

book	by	Beth	Ulrich,	Mastering Precepting: A Nurse’s Handbook for Success 
(2012).	Participation	 in	 a	blog	 (discussion	board)	 allows	preceptors	 a	place	
to discuss application of their knowledge and challenges encountered in 
their role. A total of 17.5 free contact hours are available to preceptors who 
complete all five modules and four blogs. The module topics and objectives 
are listed below:

Module 
(CE)

Topic Primary Objective

I
(3.8)

Role	Description
Define	the	roles	and	relationships	
critical to preceptor success.

II
(3.9)

Communication
Examine communication strategies 
to enhance the preceptor/preceptee 
experience.

III
(4.2)

Learning Styles
Describe	teaching/leaning	strategies	to	
improve preceptee performance.

IV
(4.6)

Planning
Analyze steps in designing a strong 
learning experience for preceptees.

V
(1.0)

Evaluation
Examine strategies for evaluation of 
preceptees.

Early	 results	 from	 four	 cohorts	 of	 preceptor	 module	 “graduates”–two	
from Montana and two from Texas–indicate satisfaction with the module/
webinar content (module evaluation tool) and growth based on the reading 
assignments and engagement in the blogs. A qualitative content analyses of 
the password protected post-module blogs provide insights into three areas 
(a) the preceptor’s ability to apply theory to real-world preceptor-preceptee 
experiences, (b) examples of strategies to bridge the education-to-practice 
gap, and (c) future preceptor development topics and needs. 

Grace	White,	MSN,	RN,	APHN-BC,	Director	of	MHMR	of	Tarrant	County	
(Texas) offers an assessment of the value of the modules for preceptors 
working	with	students.	“(Our	organization)	specifically	used	the	modules	for	
RNs	who	serve	as	preceptors	for	students.	The	modules	gave	the	preceptors	
the necessary background and tools to better engage and guide students. I 
had several staff taking the course who had been preceptors for years and 
were initially skeptical of the benefit. Each preceptor stated they learned 
and	 refreshed	 their	 skills.	 At	 least	 one	 RN	 supervisor	 said	 she	 thought	
the preceptor book and online training should be required for all nurse 
supervisors because of the benefit to her skill set as a supervisor.” 

Future	cohorts	will	include	40	nurses	from	Benefis	Health	System	in	Great	
Falls	and	20	nurses	from	VA	Montana	Healthcare	System	in	Helena.	

•	 Jan	 Leishman-Donahue,	 RN,	 CNM,	 MSN	 describes	 the	 decision	 by	
Benefis to support and compensate existing and potential preceptors 
who	 participate	 in	 the	 preceptor	 program.	 “We	 have	 new	 nurses	
anxious	 to	 get	 their	 nursing	 careers	 off	 to	 a	 great	 start;	 and	we	have	
experienced	 nurses	 who	 want	 to	 help	 them.	 Our	 new	 nurses	 are	
bright, energetic, and full of enthusiasm for patients and families. We 
want the best start for them. This course will be part of the tool kit 
that will be used to offer a consistent quality preceptorship to all new 
nurses. We feel very fortunate to have this evidence-based education 
available. The online format allows individual nurses flexibility, while 
still providing the benefit of shared interaction with other nurse 
preceptors. It’s an amazing opportunity for our preceptors to increase 
their	preceptor	skills.	On	successful	completion	of	 the	course,	a	nurse	
will be compensated for an education day, and be eligible to receive our 
preceptor incentive when precepting.”

•	 Debera	 Charlton,	 MSN,	 RNC	 states:	 “VA	 Montana	 Health	 Care	 System	
is	very	excited	 to	align	with	 the	MT	CAHN	Preceptor	Modules	as	part	
of	 enhancing	 our	 newly	 revised	 and	 formalized	 Preceptor	 Program.	
The program will enhance our current orientation process for new 
staff, provide a higher level of professional growth and development 
for our preceptors, and thus hardwire our mission to provide both 
“excellence”	 in	 safe,	 quality	 care	 to	 our	 Veterans,	 and	 sustain	 VA	
Montana	 as	 a	 “workplace	 of	 choice”.	 The	 online	 modules	 provide	
flexibility for preceptors to complete the course at their own pace and 
the opportunity to network with other preceptors across the state. 
The valuable piece of networking with preceptors across the state 
that this program offers is something that individual facilities cannot 
offer	 to	 preceptors.	 Quality	 time	 is	 provided	 for	 the	 preceptor	 and	
“preceptee”	to	set	weekly	goals,	complete	competencies,	and	develop	an	
individualized orientation plan. We look forward to partnering with MT 
CAHN	 to	 provide	 a	 strong,	 effective,	 evidence-based	 program	 for	 our	
preceptors that will further enhance the art of precepting. 

To register or receive more information about participating in the 
preceptor	 modules,	 please	 contact	 Kailyn	 Dorhauer	 kailyn.dorhauer@
montana.edu	 (406-994-7709).	 The	 free	 modules	 and	 continuing	 education	
credit	funded	by	the	RWJF	APIN	grant	are	available	through	August	2016.

www.montana.edu/nursing
406-994-3783

BUILD A CAREER -
MAKE A DIFFERENCE

Undergraduate Degree Options
•	Bachelor	of	Science	in	Nursing	(BSN)	degree
•	Accelerated	BSN	degree	for	post-baccalaureate	

students

Graduate Degree Options
•	Master	of	Nursing	(MN)

Clinical Nurse Leader
•	Doctor	of	Nursing	Practice	(DNP)

Family/Individual Population
Psych/Mental Health Population

See our current vacancy announcements 
at www.montana.edu/nursing

See ADRN—MN updates at www.montana.edu/nursing
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Statewide Nursing News

Nurses from Practice and Education Collaborate at Second Summit
This	past	June	8th	and	9th	the	Montana	Center	to	Advance	Health	through	

Nursing	 (MT	 CAHN)	 sponsored	 the	 Second	 Annual	 Nursing	 Education	 and	
Practice	 Summit	 at	 the	 Great	 Northern	 Hotel	 in	 Helena	 to	 address	 nursing	
in Montana. More than 100 people participated in vigorous discussion about 
nursing’s current situation and future needs. Attendees included staff from the 
Montana	HealthCARE	project	and	nursing	students	in	addition	to	nurse	leaders	
from	Montana’s	 education	 and	 practice	 settings.	Discussions	 about	 Transition	
to	 Nursing	 Practice,	 the	 Future	 of	 MT	 CAHN,	 Simulation	 Labs,	 and	 Native	
American Nursing were lively! 

Lt.	 Governor	 Angela	 McLean	 welcomed	 the	 group.	 Tina	 Gerardi	 from	 the	
Academic	 Progression	 in	 Nursing	 (APIN)	 National	 Program	 Office	 updated	
the group on current nursing initiatives in other states, particularly the work 
on diversity of the nursing workforce, academic practice partnerships, and 
sustainability	 of	 programs	 fostering	 nursing	 education.	 Dr.	 Kaye	 Norris	
from	 The	 University	 of	 Montana	 and	 Myrna	 Ridenour	 from	 Flathead	 Valley	
Community	College	reviewed	nursing	efforts	within	the	Montana	HealthCARE	
grant	 from	 the	U.S.	Department	 of	 Labor.	 CARE	 is	 the	 acronym	 for	 Creating	
Access	for	Rural	Education	that	is	a	major	focus	of	this	grant.	

The	 keynote	 speaker,	Dr.	 Nancy	 Spector,	
reported on the Transition to Practice 
Study in Hospital Settings for which she 
was the lead researcher for the National 
Council of State Boards of Nursing (NCSBN). 
In this randomized, control study there 
were 1088 newly licensed nurses from 105 
hospitals in 3 states followed over a year. 
Findings showed that structured transition 
programs that included at least six of the 
following elements had better support 
for	 newly	 graduated	 Registered	 Nurses:	
patient-centered care, communication and 
teamwork, quality improvement, evidence-
based practice, informatics, safety, clinical 
reasoning, feedback, reflection, and 
specialty knowledge in an area of practice. A residency program for helping 
a graduate nurse make a successful transition into practice needs to be 1 
year long according to this study. Source: Spector, N., Blegen, M.A., Silvestre, 
J.,	Barnsteiner,	 J.,	Lynn,	M.R.,	Ulrich,	B.	&	Alexander,	M.	(2015).	Transition	to	
practice study in hospital settings. Journal of Nursing Regulation, 5(4), 24–38.

The NCSBN also supported a study on the use of Simulation Labs in 
nursing	 education	 and	 Dr.	 Spector	 described	 this	 study.	 The	 results	 showed	
that	nursing	students	do	well	when	up	to	50%	of	their	lab	time	in	all	nursing	
courses is simulated. Simulation is an effective means of enhancing student 
learning in a safe environment so that students are better prepared for actual 
patient care. An effective simulation experience requires not only extensive 
resources such as physical space and equipment, but also faculty who are 
educated and dedicated to provide this unique learning experience. 

Discussion	 of	 the	 future	 of	 MT	 CAHN	 as	 an	 organization	 was	 brief	 with	
attention	to	the	“why”	we	need	MT	CAHN	as	a	coordinating	body	in	Montana	
in addition to MNA and specialty nursing organizations. No other Montana 
organization brings together nurses from practice and education to address the 
increasing demand for nurses who are caring for more complex patients in an 
ever-changing health care environment.

Another	 highlight	 of	 the	 summit	 was	 the	 Native	 American	 Nursing	 Panel	
with	Mariya	Waldenburg,	RN,	from	the	Caring	for	Our	Own	Program	(COOP)	
at	Montana	 State	University,	Melissa	Gordon,	RN,	 from	Blackfeet	 Community	
College	in	Browning,	and	Elinor	Nault	Wright	and	LaVerne	Parker	from	Stone	
Child College. They each told about their experiences in education, nursing 
education, and nursing practice. The audience enthusiastically embraced their 
ideas about creating educational environments friendly to Native American 
nursing	students.	This	panel	was	a	stepping-stone	for	work	toward	MT	CAHN’s	
goal of increasing the number of Native American nurses in Montana. 

The gathering ended with a panel of nurse administrators from acute care 
hospitals	moderated	by	Barbara	 Jefts	 from	Kalispell	Regional	Medical	Center.	
Donna	McDaniel	 (St.	 Luke	Hospital,	 Ronan)	 and	Erin	Rumelhart	 (St.	 Joseph’s	
Hospital,	Polson)	represented	critical	access	hospitals,	while	Lu	Byrd	(Billings	
Clinic,	Billings)	and	LeAnn	Ogilvie	(St.	Patrick	Hospital,	Missoula)	represented	
larger Montana hospitals. After the panel presentations, the audience discussed 
and shared strategies for supporting the transition of newly licensed nurses 
into nursing practice in Montana. 

Next	year	the	Third	Annual	Summit	will	be	June	6	and	7,	2016	at	the	Great	
Northern	 Hotel	 in	 Helena.	 The	 first	 two	 Summits	 have	 been	 made	 possible	
thanks	to	the	Montana	Academic	Progression	in	Nursing	(APIN)	grant	from	the	
Robert	Wood	Johnson	Foundation.	If	you	would	like	to	participate	in	planning	
next	year’s	conference,	contact	Kailyn	Dorhauer	at	kailyn.dorhauer@montana.
edu	or	406-994-7709.	

Mentoring Program Expands
to BSN Students

Rita E. Cheek, RN, PhD

The	Mentoring	Program	of	 the	Montana	Center	 to	Advance	Health	through	
Nursing	 (MT	 CAHN)	 continues	 to	 grow.	 We	 began	 in	 Butte	 in	 2013	 with	
Registered	Nurses	in	the	Bachelors	of	Science	in	Nursing	(RN	to	BSN)	program	
at	 Montana	 Tech	 of	 the	 University	 of	 Montana.	 Six	 students	 requested	 and	
were	 connected	 with	 experienced	 RNs	 who	 served	 as	 mentors.	 Five	 of	 the	
students graduated from MT Tech with a BSN. This past year the program 
was expanded to generic BSN students. Though there have been few request 
for	mentors,	 the	Mentoring	 Program	has	 increased	 awareness	 of	 the	 need	 to	
mentor other nurses whether the nurse is beginning their practice or changing 
from one position to another, e.g. staff nurse to management, rural to urban, 
urban to rural, bedside practice to education.

To	prepare	experienced	nurses	for	the	mentoring	role,	MT	CAHN	developed	
an interactive educational workshop with 3 contact hours for nurses interested 
in mentoring. This workshop, The Art of Mentoring in Nursing, has been 
provided	in	Butte,	Great	Falls,	Missoula,	Kalispell,	Pablo,	Glendive,	Miles	City,	
and Billings to more than 150 nurses. There is no fee for attending because 
expenses	 are	 paid	 through	 the	 Academic	 Progression	 in	 Nursing	 (APIN)	
grant	 from	 the	 Robert	 Wood	 Johnson	 Foundation.	 The	 next	 workshop	 is	 at	
Montana	State	University	–	Northern	 in	Havre	on	October	30	at	1	pm.	At	 the	
recommendation of workshop participants, plans are to provide this continuing 
education workshop via interactive video so that more nurses may attend. 

Qualifications	for	becoming	a	mentor	in	this	program	are	that	the	Registered	
Nurse	have	 an	 active	RN	 license	 in	Montana	 and	 a	BSN	or	higher	degree.	 If	
you are interested in becoming a mentor, connecting with a mentor, or 
attending	the	mentoring	workshop,	please	contact	Rita	Cheek	at	rcheek@q.com 
or call 406-543-1266.

Exceptional People,
Extraordinary Care

Bring your talents to Western Alaska

CONTACT RHONDA: rmschneider@nshcorp.org
NSHC is an equal opporunity employer affording native preference under PL93-638. AA/M/F/D. We are a Drug Free Workplace and background checks are required for all positions.

APPLY NOW

We are seeking: CNAs, RNs, mid-
levels, physicians & pharmacists.

• Competitive Wages
• Generous Benefits
• Hiring Bonuses

877.538.3142

VISIT:  w w w.nor tonsoundhea l th.org

BECOME A HOMETOWN HERO! LMC is currently hiring for RN & LPN Positions!
RECRUITMENT BONUSES *FULLTIME: up to $8000 *PARTTIME: up to $4000

*Dependent on commitment, minimum of 2 years. 
Internal Loan Assistance Program also available!

We value hometown care values, where community-minded nurses can build relationships 
with patients and families. If you are interested in becoming part of our Healthcare Team and 
want the opportunity to truly make a difference in a small community, please contact Shirley 
Morkrid, CNO by phone at 406-759-5181 or by email at shirley.morkrid@lchnh.org
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Registered Nurses

At Benefis, you can fulfill your passion for nursing and your passion for life. As a Benefis 
RN you’ll be part of the state’s premier healthcare system where we provide the highest 
quality of nursing care using the most sophisticated technology available. When you 
join the Benefis family you’ll be helping to heal the whole person - body, mind and 
spirit. So if you have a passion for healing, a desire to succeed, where opportunities 
for	growth	are	endless,	 then	Benefis	 is	 looking	 for	you.	We	offer	competitive	salaries,	
excellent benefits, relocation assistance and flexible scheduling. Call 406.455.5876 or 
1.800.648.6620 to learn more. Or apply online at benefis.org.

Holiday

Greetings

from the Board and Staff of the 

Montana Nurses Association

ACCREDITED ONLINE NURSING DEGREES
- RN to BSN
- RN to BSN to MSN
- MSN – 5 High Demand Specializations
- DNP – Specializations in Educational 
  and Executive Leadership

Education Partner of MHA - an Association of 
Montana Health Care Providers

Learn more about discounted tuition rates: 866-922-5690
www.americansentinel.edu/mha

1225 Perry Lane
Glasgow, MT

406.228.2461

Wanted 

Caring & 
Compassionate  
Rns and LPns 

to join 
Valley View 

Home’s 
dedicated staff

Openings are available for both day and night shifts.
In addition to competitive wages, Valley View Home offers a generous 
benefit	package	and	opportunities	for	advancement.

Applications can be obtained at the Valley View Business Office or on line 
at www.valleyview1.net. 

Candidates wishing further information may contact Cyndi Baillargeon in 
Human Resources at 406-228-2461 or by e-mail cyndi@valleyview1.net. 

Wrangell, Alaska

We are currently looking for 
a Staff Nurse to join our team 

of caregivers

Phone: 907-875-7000
www.wrangellmedicalcenter.org

WMC and Wrangell, a great place to 
make a difference

Forget commuting. Walk or bike to 
work with eagles soaring overhead. And 
after work, go fishing, hiking, hunting, 
kayaking, or watch whales and other sea 
life. We are a small critical access hospital 
located in Southeast Alaska. We are a 
mission and vision focused organization 
emphasizing high quality of patient care. 

This is a wonderful opportunity for an RN 
who enjoys the challenge of rural generalist 
nursing, where you draw on a wide range 
of skills needed to work in all areas of the 
facility including ER, Acute Care, and Long 
Term Care.

Sign-on bonus and relocation available

now hiring
Health Services administrator,
Lpn, Full-time, part-time, prn

benefits:
• Medical, dental, and vision coverage
• Life and disability insurance
• 401(k) retirement savings plan
• 9 Paid Holidays
• Paid training

Join our heroes at jobs.cca.com/Shelby

CHOOSE TO
CHANGE LIVES
HIGHLY COMPETITIVE PAY SCALE
AND SHIFT DIFFERENTIAL
OFFERED!

http://benefis.org
http://facebook.com/benefishealthsystem

