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With this column for the 
Colorado Nurse, I want to 
open a discussion about the 
Value, Voice, and Visibility 
of the Nursing Profession. 
I would venture to say that 
nurses, our colleagues in 
other health professions 
and the public would 
all agree that nurses are 
essential members of the 
health care delivery team. 
However, as the health care 
system is rapidly changing, it is time for nursing 
to clearly communicate and be present where and 
when change is occurring to assure that nursing 
will have the opportunity to be full partners 
in creating and assuming roles appropriate 
for nurses. We can no longer assume that the 
decisions about new ways of doing business in 
the transformation of health care that nursing 
will just automatically be included. Rather, it is 
imperative that we are present where the action is 

Value, Voice, Visibility – 
Keys to a Preferred Future for Nursing

(Visible), that we speak articulately (Voice) about 
the knowledge, skills and abilities that nurses 
have, and how we can contribute to new ways of 
doing business (Value). 

Let these three words guide us in our 
professional endeavors at the point of care 
delivery, in the community where we work and 
live, and in the halls of academia. We need to 
remember that health care delivery is a team effort 
and that collaboration and partnerships with 
other professional colleagues will be essential if 
we are to successfully enact our full potential as 
the system changes. Nurses are present in the vast 
majority of places where nursing and health care 
is being provided across the continuum of care 
and across the lifespan of the population. Let’s be 
sure that our historic “24/7” presence for patients 
is acknowledged and addressed as something that 
will need to be considered when change in care 
delivery occurs.

As a guide, I want to provide a few examples 
of talking points (not a comprehensive list) that 
might help guide conversations on this topic. 

Value, Voice, Visibility continued on page 8
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The ANA (2016) recently 
publ i shed a  pos it ion 
statement titled Incivility, 
Bullying, and Workplace 
Violence. To address these 
concerns, our 2016 CNA 

C olo r ado  Nu r s e s 
C o n f e r e n c e  w a s 
titled Ethical Care 
and Quality Practice 
which focused on 
c r e a t i ng  he a l t hy 
work environments 
and civil treatment of one another. There 
has been a lot of discussion about a lack of 
tolerance for unprofessional and unethical 
behaviors yet this negative behavior 
continues to be perpetuated, tolerated, and 
excused. These uncivil behaviors are not 
limited among nurses but are often directed 
towards others such as nursing students/new 

graduates, nursing assistants, medical residents, and 
other healthcare members. Additionally, as nurses 
“move up the ladder” professionally gaining more 
educational preparation earning a BSN, Master, 
or Doctorate degree, obtaining certification, being 
promoted, etc. greater hostility is often bestowed 
upon these aspiring nurses. I’ve spoken to a number 
of people about their experiences of being harassed 
or bullied. Many speak with bitterness, anger, and 
hurt whether it occurred yesterday or happened 30 
years ago. The pain of rejection and harm is still 
present and is often carried as a lifelong burden. So 
much so, that the bullied person tends to perpetuate 
this negative behavior upon others. It is not enough 
to talk about the lack of tolerance for abusive, 
unprofessional, and unethical behavior; we must 
act to permanently to change it. We cannot treat our 
new and future colleagues the way many of us were.

Two countries, North Ireland and South Africa 
were once divided by generations of hate, horrific 
violence, bigotry, and lack of humanity among 
their countrymen. Both are now successfully 
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Mary Ciambelli

Colorado Nurses Association Past President...

Mary Ciambelli, PhD, RN, 
PMHCNS-BC, RXN

Ciao. Shalom. Aloha. 
Words that mean both hello 
and goodbye are the ones 
that come to my mind as 
I write my last column as 
President of the Colorado 
Nurses Association (CNA). 
Over the past four years 
of this office, I have had a 
myriad of experiences that 
are best summarized by the expression “humbling 
privilege.” I am grateful to all who supported me, 
respected me and challenged me for the past four 
years. I will continue to be an engaged member of 
the Association and look forward to working with 
you in the years to come.

Theresa “Terry” Buxton becomes our next 
President after a busy year as President-Elect 
on September 26, 2015. Terry brings a wealth 
of experience in association leadership from 
her years in the state of Washington and her 
more recent time in Colorado. The new Board of 
Directors and our entire membership are fortunate 
to have her as our new volunteer elected leader. I 
am confident the governance of the association 
will continue to strengthen the association and 
our profession in the years to come. Please join me 
in warmly welcoming Terry and the new Board of 
Directors as they embark on their own road less 
travelled. 

This column is being written in the midst of a 
furor stimulated by comments made by hosts of a 
daytime television show attempting to be funny 
about contestants in the Miss America contest. 
One of the contestants they mocked was Miss 
Colorado-Kelley Johnson B.S.N. For her talent 
portion of this competition, Ms. Johnson did a 
touching monologue about a patient experience 
while wearing scrubs and a stethoscope. The 
allegedly humorous comments made on the show 

Nurses Strong Together: 
Show Us Your Leadership

about her “costume” and wearing a “doctor’s 
stethoscope” struck a nerve with registered nurses 
and advanced practice registered nurses all 
around the United States of America. Currently, 
the “Show Me Your Stethoscope” social media 
blitz is in full force and the profession of nursing 
has received a tremendous amount of positive 
publicity for the 3.4 million registered nurses in 
our country. 

I am proud that Colorado is the home of Ms. 
Johnson and the Association hopes to welcome her 
back to Colorado when she has time to meet with 
us in the near future. As the outgoing President of 
the Colorado Nurses Association, I challenge all 
professional nurses in Colorado to do more than 
just show the world your stethoscope. I want us to 
show the world our leadership. 

 I want all of us to demonstrate we are 
the most trusted health care professional for 
valid reasons. Show us your leadership when 
providing compassionate and evidenced based 
care to individuals, families, communities 
and populations. Show physicians and other 
health care providers we are well-educated, 
compassionate professionals who deserve respect 
as co-workers and not passive instruments of 
delegated medical authority. Show the world we 
are professional registered nurses and advanced 
practice registered nurses who are qualified 
to be leaders as well as and members of health 
care teams. Show our legislators, governmental 
officials and regulators that we are over 60,000 
strong in the state of Colorado. Show Colorado 
we are a force to be reckoned with-particularly 
when it affects access to care, patient safety and 
our ability to practice to our full scope of practice. 
Be a leader. Be a true professional nurse. Walk 
the talk. Join the Colorado Nurses Association, 
the only membership association dedicated to the 
entire profession of nursing in Colorado TODAY at 
www.coloradonurse.org or www.nursingworld.org, 

Thank you for reading and please take good 
care of yourselves! Colorado needs us to be strong 
and healthy. Ciao. 

Seeking RNs and LPNs
We have over 25 skilled nursing and 

assisted living facilities in Colorado alone.

Start your new opportunity today!

Our business is about people – our residents, 
associates, family members and the community. 
To me, there can be no greater calling in my life 

than to be able to have an impact for good upon 
the lives of those with special needs, particularly 

the frail and the elderly.

~ Forrest Preston, Founder and Chairman

www.lcca.com
EOE

Endura is hiring!

We have facilities in Denver and Pueblo 
and coming soon to Colorado Springs.

New grads are welcome!

Contact one of our locations today!

Rock Canyon Respiratory and Rehab Pueblo, CO
(719) 404-1000 contact Sabrina Massie, RN, DON

Riverwalk Post Acute and Rehab Pueblo, CO
(719) 404-1000 contact Angela Sharpe, RN, DON

Arvada Care and Rehabilitation Arvada, CO
(303) 420-4550 contact Appy Smedes RN, MSN, DON

Julia Temple Rehabilitation and Alzheimer’s Denver, CO
(303) 761-0075 Contact Erin Wisian RN, DON

Sloan’s Lake Rehabilitation Center Denver, CO
(720) 508-7321 contact Tanya Margelowsky, RN, DON

Englewood Post Acute and Rehabilitation Denver, CO
(303) 789-2265 contact Blanca Sanchez, RN, DON

Littleton Care and Rehabilitation Littleton, CO
(303) 798-2497 contact Lindsay Matkin, RN, DON

http://www.coloradonurse.org
http://www.nursingworld.org
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Executive Director’s Column

Colleen Casper, RN, MS, DNP
Executive Director Report

Colorado Nurses Association

“One’s feelings waste themselves in words; 
they ought to be distilled into actions which 
bring results.” ~Florence Nightingale, 1913

As we complete our 3rd Annual Membership 
Assembly and my second year as Executive 
Director, I am taking this space to share just a few 
of our accomplishments. Our membership numbers 
are growing! We are currently projected to have 
a 25% increase in membership by year-end 2015. 
Your efforts to communicate the importance of 
membership in Colorado Nurses Association as the 
only association that represents all of Colorado RN’s 
with all State Policy and Regulatory work remains 
essential to our success.

Our membership engagement is increasing every 
day. We have a revitalized, active Membership 
Committee advising on our member growth 
strategies, our Government Affairs & Public Policy 
Committee (GAPP) continues to grow and we will 
usher in new leadership for the group with Patricia 
Abbott, PhD, FNP-BC, RN, and Angela Petkoff, RN, 
BSN. Angela will be attending an ANA sponsored 
Advocacy Institute to support her leadership in 
effective policy work in Colorado, and both Patricia 
and Angela will be mentored by our long time 
GAPP leadership, Sara Jarrett, BSN, MA, MSN, EdD, 
David Rodriguez, FNP, RN, and Mary Ciambelli, 
PhD, RXN, PMHCNS-BC. We have had active 
planning committees for continuing education 
events including Lobby Day, Finding Your Future – 
New Graduate and Refresher RN social, as well as 
the 2015 Annual Meeting done in partnership with 
Colorado Student Nurses Association (CSNA).

Our Accredited Provider status with American 
Nursing Credentialing Center has been expanded 
and restructured as a Western Multi-State Division 
regional accreditor, in partnership with Arizona, 
Idaho and Utah. We have also certified four (4) 
additional Nurse Peer Reviewers, including, 
Ann Froes-Fretz, MS, RN, CNS, CPNP-BC, Jody 
DeStigter, MS, RN-BC, Theresa Taylor, MSN, 
BSN, NE-BC, and Colleen Casper, RN, MS, DNP. 
Congratulations and thank you to these important 
member volunteers.

We have had a busy and successful legislative 
year and we look forward to a growing partnership 
with our colleagues from Colorado Medical Society 

and Colorado Academy of Family Medicine. We 
appreciate their collaboration and engagement, 
which has had a positive impact on the Colorado 
legislature’s ability to successfully advance policy 
that improves access and quality of care for all 
Coloradans.

And finally, we have successfully restructured 
our financial position to be able to fund CNA and 
DNA/SIG activities with less reliance on financial 
reserves. Your membership is important and the 
more Colorado RN’s who join us in this timely and 
important work the better for all of us. Additionally, 
we plan to grow our continuing education offerings 
and build on the significant increases of our 
website advertising for positive non-dues income.

As I write this, I am doing night shift coverage 
for my dear brother, who emergently had a 
craniotomy for a large lesion. Being a previous 
Neuro-Critical Care Nurse, I have been in awe of 
the RN’s caring for my brother and family. These 
RN’s have reminded me that the decisions we make 
every moment of our work day, is significant and 
critical to each patient outcome. We must commit 
to assuring work environments that support RN’s 
in the front line of care. We must better articulate 
for employers and policy makers, how important 
the nurses’ stethoscope is! Our patients deserve 
nothing less!

Thank you and get involved!

Reflections on Year Two

Since 1997, the 
Colorado Nurses 
Fou nd at ion  h a s 
brought you the 
State Nightingale 
Event. We encourage 
you to nominate 
a colleague who’s 
made a significant 
c ont r ib u t ion  to 
t h e  p r o f e s s i o n 
of nursing for the 2016 Nightingale 
Awards. Please visit our website 
(coloradonursesfoundation.com) for 
nomination forms and other information.

Carole C. Schriefer, R.N., J.D.
Member: The American Association of Nurse Attorneys (TAANA)

Carole’s practice concentrates on the defense of nurses, 
nurse practitioners, and other health care providers in 
professional licensing matters, investigations, Board of 
Nursing hearings, Medicare and Medicaid matters, OIG 
exclusions, criminal defense, disputes with hospitals and 
employers, contracts, administrative hearings, corporate 
matters and transactional matters.

By Appointment
155 E. Boardwalk Drive, Suite 424

Fort Collins, Colorado 80525
Telephone: (970) 416-7456

Telefax: (866) 203-1464

LEGAL REPRESENTATION FOR NURSES

The healTh law Firm
www.ThehealThlawFirm.com

Positions Available:
Nurse Recruiter • Director of Critical Care • CRNA’s • Nurse Practitioners 

• Nurse Managers for Float Pool and Medical Surgical Unit
• Nurse Supervisors – Inpatient Nursing Units, 

Peds, Med Surg & Women’s Services 
• RN – ICU, ER, OR, PACU, Oncology, Ortho, 

Med Surg & Float Pool, L & D, GYN, Rehab, Progressive Care Unit

Differentiators:
Relocation & Sign-On Package for Nurses & Management, 
Employee Housing Program, Advanced Cerner Technology, 

Enhanced Employee Development Programs

Exceptional Medicine, Extraordinary Care to Every Person, Every Day.
Send your resume to apply@stvin.org or call (505) 913-5730.

- RN to BSN
- RN to BSN to MSN
- MSN – 5 High Demand Specializations
- DNP – Specializations in Educational 
  and Executive Leadership

Advanced, Affordable, & Designed 
for Working Professionals.

Learn more: 866-922-5690 | www.americansentinel.edu

ACCREDITED ONLINE NURSING DEGREESYou’ve earned your 
dream job.

nursingALD.com

We’ll help 
you find it at

Your 
free online 

resource for 
nursing jobs, 
research, & 

events.

http://careers.dpsk12.org
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Update from the

Georgia Roberts, Program Director, 
Healthcare Branch, State Board of Nursing 

www.dora/colorado.gov/professions

First NCSBN Standard Approved by ANSI
Colorado law does not require fingerprinting as a condition of initial 

licensure, but the Board does have the authority to use a new investigative tool 
on a case-by-case basis. In 2013, the American National Standards Institute 
(ANSI) designated the National Council of State Boards of Nursing (NCSBN) 
as an Accredited Standards Developer Organization. In August 2015, ANSI 
approved the first standard from NCSBN. The standard, NCSBN 001-2015 
Criminal Background Checks for Licensure as a Nurse, requires biometrics-based 
state and federal criminal background checks for all applicants (a person who 
applies for licensure by examination, reactivation, reinstatement, endorsement 
or renewal) consistent with Public Law 92-544. The standard was developed 
because the practice of nursing involves working with vulnerable populations 
and NCSBN has identified that a criminal history of an applicant could have 
a significant impact on the ability to safely care for and interact with patients/
clients. 

New Board of Nursing Work Group
The State Board of Nursing recently created a Simulation Work Group to assist 

the Board in the identification of best practices in the successful integration 

of simulation nurse training. The Workgroup includes key nurse educators, 
licensees, and employers. The Board has tasked the Work Group to aid in 
informing and guiding actions that address clinical shortages through rule or 
policy changes, without sacrificing consumer safety.

NPATCH Gets New Leadership and Continues to 
Explore Telehealth

Over the Summer, the Nurse-Physician Advisory Task Force for Colorado 
Healthcare (NPATCH) continued to review the regulatory framework for 
healthcare providers using telemedicine. The NPATCH reviewed current rules 
and policies for nurses, pharmacists, physicians and various mental health 
providers to identify any potential barriers for providers who want to utilize 
this type of healthcare delivery system. If NPATCH finds barriers exist, the Task 
Force may submit recommendations to address those barriers to the Department 
of Regulatory Agencies, the State Board of Nursing or the Colorado Medical 
Board by Spring 2016.

Starting in October, the NPATCH will welcome new leadership and begin a 
new cycle with five new members. Christie Bryant, a certified nurse midwife 
from Arvada, and Lloyd Lifton, a gynecologist from Durango, will serve as Co-
Chairs. Three new members were appointed by Governor Hickenlooper: Rebecca 
Aldefer from Louisville will be a consumer representative, Sarah Fredrikkson, 
a certified registered nurse anesthetist from Denver, will represent a statewide 
professional nursing association, and Lynn Parry, a neurologist from Littleton, 
will represent a statewide professional physician association. Vicki Erickson, 
a certified nurse practitioner, is the new State Board of Nursing representative, 
and Fernando Kim is the new representative from the Colorado Medical Board. 
The previous co-chairs, Sue Townsend and Doug Warnecke, provided exemplary 
leadership and public service over the years and fulfilled their terms on the Task 
Force.

Board of Nursing and NPATCH Websites
Please be sure to check the Board of Nursing webpage at www.dora.state.co.us/

nursing for the latest information relating to the Board and to your professional 
license, including current rulemaking, outreach activities, and stakeholder 
opportunities. The NPATCH website, https://www.colorado.gov/pacific/dora/
NPATCH provides key information about the Task Force’s schedule, agendas and 
recommendations.

San Carlos Apache Healthcare Corporation
Izeé Baa Gowáh  -  Join our team!

Seeking FNPs and RNs
Generous compensation and benefits package!
Beautiful new hospital campus located 2 hours 

east of Phoenix, AZ
  Please apply online by going to 

         http://SanCarlosHealthcareCorporation.appone.com
For more information please contact our 

HR Center at 928-475-1251

http://www.dora.state.co.us/nursing
http://www.dora.state.co.us/nursing
https://www.colorado.gov/pacific/dora/NPATCH
https://www.colorado.gov/pacific/dora/NPATCH
http://www.aacn.nche.edu/ccne-accrediation
http://okwu.edu
http://careers.centura.org
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Peer Assistance

Saving the Nursing Workforce: Part Two
Talking About Depression

Authored by Jennifer Place, MA, LPC, LAC

In the previous issue of the Colorado Nurse, 
this column identified a framework for preventing 
the development of mental health and substance 
use disorders among nursing professionals. It 
highlighted protective factors including resiliency 
and social support. The next step in the discussion 
is to look at what can happen when risk factors 
(trauma, lack of family or community support, 
stress, and lack of prevention education) out-weigh 
protective ones.

Depression

Some were shocked by Letvak et al.’s (2012) 
finding that 18% of hospital-employed nurses were 
suffering from depression, while others believed this 
figure to be underreported. As one nurse commented 
online, “I would say more than 1 in 5 nurses are 
depressed. The 1 in 5 are those who are somehow 
able to report it without being found out and fired.” 

Suffering in Secrecy

Most nurses suffering with depression suffer 
in silence due to unwarranted shame, fear of 
employment consequences, or simply not knowing 
how or who to ask for help. Nurse Managers are 
generally not equipped to identify and address 
mental health concerns in the workplace. These 
issues must be remedied in order to mitigate the 
costly outcomes of depression: loss of productivity, 
poor patient care, turnover, and in extreme cases, 
death. 

A Glimpse into Depression 

“It is nearly impossible to communicate to a 
person who has not had a depression what it is 
like. It’s not obvious like a broken arm, a fever, 
or a cough; it’s deep beneath the surface. This 
feeling is deep anguish; anguish that in its own 
way feels as painful as anything that has ever 
happened. There are varying degrees of fear 
throughout my days, but what is most felt, is 
absolute despair.

My patience is paper thin, my temper short. 
My thoughts are always cynical and all I want 

is a curtain to come down on my suffering. I 
cannot ask for help. I have profoundly alienated 
myself from anything or anyone who might help 
me in fear that my burdensomeness will damage 
them. It is my job to be the one helping people. 
I am not supposed to need help. My world is 
comprised of two sides. There are people who 
provide care and there are people who receive 
care. The two are never supposed to meet” 
(source wished to remain anonymous).

What Must be Done

Although little research has been conducted 
on depression among the US nursing workforce, 
employers can implement prevention and 
intervention strategies that have shown promise in 
other countries such as increasing opportunities 
to build self-efficacy and optimism. Additional 
considerations should be made in the workplace 
culture to reduce stigma, debunk the “super-hero” 
persona, and prioritize self-care.

Depression is a treatable mental health disorder. It 
is time to break the silence. 

Peer Assistance is a regular column in the 
Colorado Nurse provided by Peer Assistance 
Services, Inc. (PAS). The Colorado Board of 
Nursing contracts with PAS to provide the 
statewide Nursing Peer Health Assistance 
Program. For more information please visit www.
PeerAssistanceServices.org or call 1-800-369-0039. 
To provide comments/suggestions regarding content, 
email info@peerassist.org.

Additional Links:
National Suicide Prevention Lifeline 1.800.273.

TALK (8255)
Suicideprevetnion.org

References:
Letvak, S., McCoy, T., & Ruhm, C. J. (2012). Depression 

in Hospital-Employed Nurses. Clinical 
Nurse Specialist, 23, 177-182. doi:10.1097/
NUR.0b013e3182503ef0

karenpsychrn (2012, July 14). Re: 1  in 5 Nurses is 
Depressed [Online forum comment]. Retrieved from 
http://healthleadersmedia.com/page-1/nrs-281676/1-
in-5-Nurses-is-Depressed.

People Helping People
“Corrections is the best kept secret in healthcare”

DOC Nurse Supervisor
Would you like to enjoy a quality of life that encompasses professional challenges in a safe and secure 
environment and the benefit of work/life balance? Whether you are a new graduate who is entering the 
workforce or an experienced professional making a career change, we are confident that you will find the 
Department of Corrections a dynamic and rewarding place to work. 

The following positions are currently open: 
Advanced Nurse Practitioner – Correctional medicine offers an opportunity to see more than your standard 
clinical issues seen in GP practices. Our APNs work independently, utilizing diagnostic skills, doing minor 
procedures and honing their clinical skills. Current vacancies are in Crowley, Canon City, Limon, Pueblo, Sterling 
and Trinidad. Part time position available in Trinidad.

•	 LPN – Our LPNs work as part of a dynamic team, keeping clinical skills sharp.
•	 Nurse	1 – Our nurses are the backbone of the medical department, providing professional skilled patient 

care, acute care, chronic support and emergency assessment.
•	 Nurse	Supervisors – If progression, leadership and management are your passion, our nurse III position may 

be for you. Be part of the management team!

For more information contact us at:

Phone:	719-226-4525
E-mail:	katherine.sanguinetti@state.co.us
Facebook:	www.facebook.com/ColoradoDOC
Web:	www.doc.state.co.us
Position	postings	and	applications	at:	www.cdoc.jobs

The State of Colorado is an Equal Opportunity Employer

Need a break from hospital nursing?
Want a job that challenges you to be a better you?

Consider a summer as a nurse at Indian Head Camp!

We are located in the beautiful foothills of Pennsylvania’s Endless 
Mountains where we have been providing boys and girls with a 

traditional sleep-away experience for more than 75 years.

Visit us at www.indianhead.com. For more questions contact:
katie@indianhead.com • (914)345-2155

Camp Laurel, a private, co-ed, residential camp in Maine seeks
a Nurse Manager, Charge Nurses and Staff Nurses. Often
claimed as one of New England’s premier summer camps, 
Laurel boasts excellent facilities and a well-staffed medical

team. NPs, RNs, LPNs and Recent Grads are all welcomed to
apply. Excellent Salary, Travel Allowance, Room and Board. 

For more information visit www.camplaurel.com, 
email staff@camplaurel.com or call 800-327-3509.

camp nurse position. Come spend 
a rewarding summer as a camp nurse 
at Cheley Colorado Camps in the 
beautiful Rocky Mountains of Estes 
Park, CO. Dates are June 6th-Aug 8th. 
Benefits include room and board, 
wages, travel stipend, camperships, 
and crisp mountain air. 

Call us 1-800-campFun, or visit our 
website at www.cheley.com to apply 
online.

RN: CAMP NURSE
GENEVA GLEN CAMP in INDIAN HILLS, Colorado, needs 
a CAMP NURSE for the 2016 Summer: June 5–August 13. 
GENEVA GLEN has an excellent reputation and rich heritage. 
ACA accredited. Compensation includes $6,000 salary, travel 
allowance of $300, insurance, room and board, beautiful, 
modern health center facility, participation in camp life including 
horseback riding, swimming, hiking—ideal Colorado climate, 
healthful working environment (Indian Hills is near Red Rocks). 
Nurse graduates welcome! Contact: Ken or Nancy Atkinson, 
Directors, P.O. Box 248, Indian Hills, CO 80454, (303) 697-4621. 
Email: ken@genevaglen.org. Apply online at www.genevaglen.org

CAMP NURSES 
NEEDED

mailto:info@peerassist.org
http://healthleadersmedia.com/page-1/nrs-281676/1-in-5-Nurses-is-Depressed
http://healthleadersmedia.com/page-1/nrs-281676/1-in-5-Nurses-is-Depressed
http://vvh.org
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Communication, Collegiality and Care: 
Improving Inter-professional Communication

by Bill O’Neill, Director, Outreach and Communication, CPEP

Pitfalls and Perils on Medical Teams
In recent years, changes to the structure of medical teams, intended to 

improve communication, sometimes have the opposite effect. According to 
Matt Steinkamp, M.S.W., lead faculty for CPEP’s “Improving Inter-Professional 
Communications” seminar, Dr. Michael Yochelson, Chief Medical Officer at 
MedStar National Rehabilitation Hospital, notes, “Sometimes the friction can 
be peer to peer, but other times it occurs between a physician and a nurse 
or even a patient. Unfortunately, physicians may be able to get away with 
behavior that other team members cannot. Many are highly trained in very 
specific sub-specialties and are difficult to replace.”

According to Steven Defossez, M.D., Vice President of Clinical Integration 
at the Massachusetts Hospital Association, “A busy work day or environment 
just accentuates a ‘head’s down’ focus on the task at hand and can heighten 
tensions with others. If you’re constantly in a hurry, you’re already set up for 
failure when it comes to inter-professional communication.”

Time management, along with other factors, can complicate team 
dynamics. These include stylistic challenges, training issues and changes to 
the ways medical teams are structured. “Many physicians tend to be black 
and white, task-oriented, and can be perceived as ‘too direct,’ while nurses are 
often more process and relationship oriented. These styles can grate against 
one another” Steinkamp reports. 

The Power of Relationships
In the face of these structural changes, Steinkamp suggests focusing on the 

“power of relationships” rather than on direct lines of authority. “Providers 
can take steps to humanize themselves, bond with colleagues, educate vs. 
dictate, ask for input, and thus increase influence through ‘soft power.’” 

Strategies that Foster a Culture of Collegiality
Mr. Steinkamp encourages the use of team huddles as a way of assuring 

all hear the same thing at the same time and have an opportunity to get 

clarification. “You can’t just paper it over with a memo from the top. You need 
to lead by example and build these huddles into the daily schedule of medical 
teams – and then show up and engage. Scheduling huddles and then not 
attending can be more detrimental than not having a huddle to begin with.”

Dr. Defossez points to the Mayo Clinic’s primary value of “The needs of 
the patient always come first” as an example of a culture that promotes inter-
professional teamwork. Dr. Wald agrees: “The Clinic was founded not only by 
the Mayo brothers, but also by the Sisters of St. Francis, who provided nursing 
and related care. The culture of mutual respect and partnership between 
physicians and staff was present from day one, and is still stressed today in 
every meeting at every level of the organization.”

Asked about team huddles, Dr. Wald notes “These types of interactions are 
very common throughout the organization; some are formal, some informal. 
Pre-procedural/surgical huddles are a clinical requirement before any type of 
procedure, and all team members are encouraged to ask questions and make 
suggestions.”

Ed Eckenhoff, founder and president emeritus of the MedStar National 
Rehabilitation Hospital, maintains that the culture of teamwork is particularly 
strong in the rehabilitation hospital community: “We incorporate the team 
approach, where the entire clinical team meets together several times per 
week to discuss the patients’ successes and needs. It becomes this summary 
that assists communication between attending physicians, nurses and 
therapists. They all become quickly up to date with all aspects of patient care 
and appreciate each other as patient centered team members.”

In other environments, physicians often talk to nurses, not with nurses. In 
the rehabilitation setting, that communication is more of a dialog and a two-
way street. Nurses learn from physicians and vice-versa.”

 
New Resource in Colorado

This year CPEP, a Colorado based non-profit, began offering a new seminar, 
“Improving Inter-Professional Communications: Working Effectively in Medical 
Teams,” that gives healthcare professionals the skills they need to employ 
professional and effective communication in the workplace. Small-group 
sessions are interdisciplinary and highly interactive. The course includes a 
behavior style profile, interactive discussions, simulated work encounters, and 
development of a personal Plan of Action identifying steps each participant 
can take to improve their team communication. At the conclusion of the 
course, the participant and his or her practice site or organization (with the 
participant’s consent) receive a summary report from the course faculty and a 
copy of the participant’s Plan of Action.

Healthcare professionals often do not realize how their communication may 
compromise patient care and impact their work satisfaction. Colleen Casper, 
R.N., M.S., D.N.P, CNA’s Executive Director, is also a faculty member for this 
seminar. According to Dr. Casper, “The value of this course is that it does 
much more than provide personal insight for the participants. It also gives 
them a concrete, step-by-step plan for improvement.” For more information 
on this impactful new course go to: www.cpepdoc.org/programs-courses/
improving-inter-professional-communication.

About CPEP
CPEP (www.cpepdoc.org) is a 501 (c)(3) organization that promotes quality 

patient care and safety by enhancing the competence of physicians and other 
healthcare professionals in all 50 states from its offices in Denver, Colorado 
and Raleigh, North Carolina. CPEP offers focused courses on communication 
in the clinical environment, prescribing controlled drugs, and professional 
ethics as well as comprehensive clinical competence assessments.

TAKE YOUR BMT NURSING CAREER TO NEW HEIGHTS.

Imagine elevating your career in a place that also elevates your quality of life. 
That’s what you get by joining Presbyterian/St. Luke’s Medical Center (P/SL) and 
Rocky Mountain Hospital for Children in the Mile High City—Denver, Colorado.

As a Bone Marrow Transplant Nurse here, you’ll have the unique opportunity to:
• Earn your critical care certification • Expand your clinical skill set
• Manage complex critical situations  • Provide patient-centric care founded
 such as sepsis, multi organ failure   on evidence-based care practices
 and oncologic emergencies • And so much more.

At P/SL, you can advance your career at a leading hospital in Colorado,
the largest Bone Marrow Transplant Center in the Rocky Mountain region,
and the Cancer Center distinguished by the Commission on Cancer as a

Center of Excellence. Plus, you’ll enjoy living in a place that combines metropolitan 
sophistication with exceptional natural beauty!

For	more	information,	contact:
John	Johnson		–	303-584-8489
Aboy.Johnson@HealthONEcares.com

http://www.regonline.com/pedsap16
http://www.regonline.com/intromi
http://www.regonline.com/advmi
http://www.regonline.com/OBskills16
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by Amanda Jojola, DNP, FNP, Project Director,
Nursing Workforce Diversity Project, 

Colorado Center of Nursing Excellence

How much do you know about Colorado’s 
change in demographics and how it affects 
nursing? According to the Colorado State 
Demography Office, a significant shift in minority 
populations in the state of Colorado is evident. 
A marked decrease in the White population 
compared to an increase in ethic/racial minorities 
is forecasted over the next 2 decades. Currently, 
68.9% of Colorado’s population is White, non-
Hispanic while 31.1% of the population is 
minority. Of the minority groups, Hispanics are 
the most rapidly growing and largest minority 
demographic. Of the 31.1% total minority group, 
Hispanics account for 22.3%. It is forecasted 
that by 2035 Hispanics will make up 30.7% of 
Colorado’s population and the White population 
will decrease to 57.9%. Other minority groups are 
also rising but not nearly at the rate of Hispanics. 
The total minority population in Colorado will 
make up 42.1% of the population by 2035; nearing 
half the total population of Colorado. What does 
this mean for nursing? Literature reports that 
patient outcomes are improved when cared for 
by health care providers of similar ethnic/racial 
backgrounds. Is Colorado’s nursing workforce 
prepared for this major demographic shift?

The need for increasing nursing diversity 
in Colorado’s nursing workforce has been a 
topic of conversation among Colorado nursing 
organizations for quite some time. Meetings and 
well thought out discussions among nursing 
leaders have sparked ideas to address this issue. 
Unfortunately, a great idea is only as good as 
one’s ability to implement it. Lack of funding 
has made this challenging until recently. The 
Colorado Center for Nursing Excellence (the 
Center) is pleased to announce that it has received 
a two-year HRSA grant totaling nearly $700,000 to 

Increasing Nursing Diversity in Colorado
implement some of these ideas.

The Center established a Diversity Advisory 
Committee to brainstorm ideas and help formulate 
a plan to address Colorado’s nursing diversity 
shortage. Review of the literature supported the 
ideas generated from both this group and the 
Center’s Project Directors. Thanks to HRSA, the 
Center is now in the process of launching this 
project into action.

The project has four central innovations. 
First, this project will surround mentors with a 
team of supportive resources and offer a formal 
Mentor Training Institute. With this training, 
diverse nurses are provided with the skills 
needed to mentor diverse nursing students toward 
successful completion of nursing school. Second, 
the project will create a transition to practice 
program that will help provide diverse nursing 
students and new graduates with increased career 
opportunities. Third, to help mitigate the negative 
social determinants of health impact on diverse 
student retention, a Family Support Partnership 

will be implemented to harness the resources 
of over 20 community, private, and nonprofit 
organizations. Finally, the project will provide 
a support network for diverse MSN students that 
have expressed an interest in teaching as a career, 
so as to support the growth in the numbers of 
diverse nursing faculty. Support for emerging 
faculty will come in the form of scholarships as 
well as academic and non- academic resources 
from the Family Support Partnership program. 
Please help the Center engage nurses in its efforts 
to increase nursing diversity to meet the demands 
of our changing population.

GREAT CARE CAN BE TAUGHT. LEAD THE WAY.
Join a leader in Nursing Education! For more than 30 years, Concorde Career Colleges, Inc. has 
prepared thousands of people for rewarding careers in healthcare. Our goal is to concentrate 
instruction on developing high-demand job capabilities.

Concorde Nursing Programs in Denver are growing and changing!

We are seeking Nursing Instructors to be responsible for delivering academic instruction for 
clinical and/or theory components of Practical Nursing or Associate’s Degree in Nursing programs. 
Reporting to the Director of Nursing this position works collaboratively with other faculty to develop 
instructional materials, modules and testing materials at an appropriate level for the program.  We 
seek candidates with a Master’s Degree in Nursing and a minimum of 4 years varied experience 
in a clinical setting. Candidates must have a valid Colorado nursing license or be willing to obtain. 
Previous teaching experience preferred but not necessary. The ideal candidate will be a self-starter 
with excellent communication skills, demonstrate a sense of urgency and are results oriented.

We offer a variety of solutions to your availability; full-time, part-time, adjunct and seasonal 
contract!

For more information about these opportunities and to apply,
 visit www.concordenursingjobs.com EOE/M/F/D/V

Sign On Bonus
Laramie Care Center is now hiring

RN/LPN/CNAs. Sign On Bonus available for FT/PT. Candidate 
must have a Wyoming license in good standing.

For inquiries, please call or stop by at 
307-742-3728 • 503 S. 18th St., Laramie or apply at 

www.5sqc.com

EOE

Jerry A. Retherford, JD 1948-2009
J. Stephen Mullen, JD

Lori M. Moore, JD

Kimberly F.W. DeLine, RN, JD
Michael A. Watts, JD
Anthony D. Moore, JD

Insurance Defense • Medical Malpractice
Licensing & Board of Nursing Matters

2925 Professional Place, Suite 202, Colorado Springs, CO 80904
(719) 884-2844 • Fax: (719) 884-2845

http://cheyenneregional.org
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united and their populaces living in harmonious 
existences. What happened? Certainly having 
strong and effective leadership shaped their 
recovery towards peace, but the single element both 
countries had to incorporate into their recovery was 
forgiveness. As Arch Bishop Desmond Tutu stated 
“Forgiveness says you are given another chance 
to make a new beginning; for without forgiveness 
there is no future.” He also said “Despite all of the 
ghastliness in the world, human beings are made 
for goodness. The ones that are held in high regard 
are not militarily powerful, nor even economically 
prosperous. They have a commitment to try and 
make the world a better place.”

As nurses, we must both forgive ourselves for 
intentional or unintentional acts of incivility 
towards others, AND we must forgive those that 
committed those acts. Without that forgiveness, we 
cannot move forward to taking better care of one 
another and making the world a better place for all, 
including nurses. I ask each of you, our current and 
future generation of professional Registered Nurses 
to move forward as exceptional care providers, to 
take care of one another equally as well as those you 
care for in a professional capacity.

Thank you for your confidence and support as 
I assume this new role of President. I pledge to 
you that I will always act professionally, civilly, 
ethically, and responsibly to support all of you 
as my colleagues and future colleagues, as equal 
professionals.

President continued from page 1

•	 Nurses	 already	 have	 the	 ideal	 skills	 set	 to	
meet the goals of health care reform.

•	 Nurses	 are	 knowledgeable	 skillful	 in	
provision of care in acute care, post – acute 
care, and health promotion and prevention.

•	 Nurses	 regularly	 communicate	 health	
education to patients and communities.

•	 Nurses	 are	masters	 at	 collaboration	 across	 a	
spectrum of professional settings.

•	 Nurses	 are	 experts	 at	 surveillance	 and	 data	
collection in health care and evaluation of 
health care interventions.

•	 Nurses	 are	 central	 to	 quality	 improvement	
processes as it is a cornerstone of nursing 
practice.

In the final analysis, we must articulate the 
interface and dynamic interactions of nursing’s 
value across the health care spectrum. We 
must know and enact a professional voice, 
and be visible by being “at the table” for the 
conversation, collaboration, and decision making 
about health care delivery. We must be artful in 
communicating the skill sets that nurses possess 
and will contribute to the changed health care 
system. 

Will you be part of delivering a Preferred 
Future for Nursing and for Health Care for the 
patients that we serve? Will you be Visible, 
share your expert Voice, and bring Value with a 
thoughtful and creative vision for the future? 

Value, Voice, Visibility continued from page 1

As a community partner since 
1922, Cedar Springs Hospital was 
the first free standing psychiatric 

hospital dedicated to the provision 
of specialized behavioral health 

care in the Rocky Mountain 
Region.

We continue to serve the needs 
of our community in a caring 

nurturing atmosphere that respects 
the tremendous courage it takes 

for someone to ask for help.

Cedar Springs Hospital in Colorado 
Springs provides both Acute 

Care and Residential Treatment 
Behavioral Health (PRTF) services 

for individuals of all ages and 
chemical dependency (substance 

abuse) treatment for adults 
18 years of age & older.

2135 Southgate Road Colorado Springs, CO 80906
719-633-4114 or 1-800-888-1088

www.cedarspringshospital.com

Hiring for FT RNs for night shift and 
PRN RNs for all shifts. 

To apply, visit www.uhsinc.com

• The Inpatient Programs at Cedar 
Springs provide an accepting, 

 non-judgmental treatment approach 
in a specialized environment for those 
experiencing an acute crisis.

• Women’s Program 
 Cedar Springs Hospital believes that 

women experience mental health 
challenges in a very different way. 
As such, we offer an inpatient acute 
stabilization program that caters to a 
woman’s particular needs.

• Connections 
 A program for children ages 5-12 

years of age challenged with 
attachment disruption and reactive 
attachment disorder.

• Mountain View Place
 Psychiatric Residential Treatment for 

Children and Adolescents.

• Recovery Zone
 Military Specific Treatment for 

Complex Trauma, Combat Stress & 
Post Traumatic Stress Program for 
Adults who have served.

• New Choices 
 Chemical dependency and dual 

diagnosis treatment programs.

• The Bridge 
 Adult Partial Hospitalization Program For more information call:

Andrew Tobin 
at 303-556-5239
or email: 
atobin3@msudenver.edu

msudenver.edu/nursing

Earn your BSN faster!
The Department of Nursing at Metropolitan 

State University of Denver partners with 
Colorado community colleges to offer a 

Dual Enrollment Pathway.

Dual Enrollment Pathway
• Dual Enrollment allows you to complete 

some BSN credits at MSU Denver while 
completing required pre-requisite courses 
to apply to a community college nursing 
program.

•	 Guaranteed	admission	to	the	MSU	
Denver Baccalaureate Registered Nurse 
Completion Option (BRNCO). Students 
must meet all admission requirements. 

•	 BRNCO	courses	offered	in	online,	
hybrid,	and	face-to-face	formats	for	your	
convenience!

The Nursing Dual Enrollment Pathway is available 
with	MSU	Denver	and	the	following	community	
colleges:

• Arapahoe Community College (ACC)
• Front Range Community College (FRCC)
• Community College of Aurora (CCA)
• Northeastern Junior College (NJC)
• Trinidad State Junior College (TSJC)

Jackson Hole, Wyoming

For more information please visit 
www.tetonhospital.org and 

click on the “careers” tab.

www.tetonhospital.org

The assurance of safe, quality care is fundamental to the 
vision of St. John’s Medical Center. Meeting and exceeding the 
expectations of our patients and achieving best outcomes are 
central goals to which all employees at SJMC aspire.

In the past three years, St. John’s Wellness Department 
has greatly expanded its services designed to keep our 
community fit and healthy.

If you are a nursing professional interested in working for 
us contact us today and come see all that St. Johns Medical 
Center has to offer!

Drug Free Employer/EOE

Kit Carson County 
Health Service District
Rooted in excellence. Growing in trust.

Registered Nurses Full-time and Part-time 

$6,000 Sign on, in Burlington, Colorado. 
19 Bed CAH.

Kit Carson County Health Service District
Phone: 719-346-4710

www.kcchsd.org

See www.ColoradoNursingCenter.org, contact us at 
info@ColoradoNursingCenter.org or (303)715-0343 x17

Strengthen your preceptor skills and confidence! The Center will 
be offering a Preceptor Workshop on December 2-3, 2015. Specialty 
breakout sessions available depending on signups.

Supercharge your presentation skills! The Center’s next Powerful 
Presentations Workshop will be January 4-6, 2016. This high-impact small-
group based workshop provides immediate skills feedback. We record your 
presentations and give you detailed coaching to help you learn.

JOIN OUR TEAM
Competitive salary and benefits

HAXTUN HOSPITAL DISTRICT
Apply online @ haxtunhealth.org

Looking for great people to serve great people!
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District & Committee Reports

DNA 3

DNA 3 held a dinner meeting in July at Mimi’s 
Cafe to plan our programs and activities for the 
up-coming year. This was well attended by board 
members and other interested members.

Several members attended the Membership 
Assembly meeting on September 25 & 26 in 
Denver. We celebrated Marilyn Russo’s honor as 
our DNA nurse of the year and also her retirement 
from the faculty at Pikes Peak Community College.

In October we enjoyed a panel discussion about 
peripheral neuropathy. Many of our patients 
find this condition to be challenging and it was 
interesting to learn about new treatments. The 
panel consisted of a physiatrist, neurological 
physician assistant, and an acupuncturist.

We are looking forward to a festive Holiday 
party in December to be held at Ann Seymoure’s 
home.

Anne Zobec, Board Member
W 719-667-6942
Cell 719-351-4268

DNA 4

DNA-4 met October 16 at the Cactus Flower 
Restaurant in Pueblo. Future meeting dates are not 
yet scheduled but new members will be welcome.

Kathryn Carpenter, President DNA-4

DNA 6 (San Luis Valley)

DNA 6 members had a garage sale- it rained 
some, but we had a good time anyway.

Terry Buxton, CNA president elect and 
Colleen Casper came to Alamosa to meet with 
our members. Terry presented on “The Future of 
Colorado Nursing: Are You Ready?” There was 
lively discussion during and after the thought 
provoking presentation. This was also a great 
opportunity for a photo op, thanks to Amanda 
Jojola who was also in town and paid us a visit. 

Left to right - Liz Strang and Stephanie Atkins, 
ASU nursing students and CSNA members; 

Shawn Elliott, Mabel Cotton, honorary DNA 6 
member, Helen Lester, Charlotte Ledonne, Terry 

Buxton, Sue Foster and Colleen Casper.

Charlotte Ledonne, RN, BSN, MA, LPC
President DNA 6

DNA 7 

Fall Update for the Four Corners Area. 
The district seven nurses met August 11th 

in the evening at the historic Strater Hotel 
for light appetizers and beverages. The group 
welcomed nursing students from the region and 
discussed generally their needs and interests. 
Written reports were provided by officers and 
minutes reviewed briefly. The theme of ethics 
and quality in 2015 continues to be a topic of 
focus. We also discussed the varying needs of 
nurses in our region. Our goal is to represent all 
stages of nursing while meeting the diverse needs 

of varying generations of nurses and types of 
practices in nursing. 

Fall Events and Activities;
•	 On	 October	 13	 –	 Ethics	 vital	 role	 in	

healthcare and quality. A multidisciplinary 
forum was held which included faculty from 
Ft. Lewis College and healthcare and nursing 
leaders in the four corners region. 

•	 Annual	 Winter	 Christmas	 Potluck	 and	
holiday celebration. December Date and 
location TBD

DNA 16

Front row: Mary Lambert, Rebecca Sposato, 
Mary Kershner  

Middle row: Chris Schmidt, Denise Burroughs, 
Nan Morgan, Christine McDermott

Back row: Carol Brautigam, CJ Cullinan 

We started off the year with a potluck get-
gather at Mary Kerschner’s catching up on 
summer activities, professional activities, and 
upcoming year plans. We welcomed our new 
Treasurer Christine McDermott, Legislative Events 
Coordinator CJ Cullinan, and Board At-Large 
Denise Burroughs. CNA Membership Assembly in 
September was discussed as well and we hoped 
for a many members to attend. 

At our first Fall meeting, Co-Chairs Laurie 
Freeman and Lisa Neison of The American 
Foundation for Suicide Prevention provided an 
educational presentation. They were personally l 
involved with suicides and now advocate to lessen 
the stigma of suicide. They talked about how 
to prevent suicides and AFSP’s work to provide 
mental health resources, research and crisis 
assistance. A key to prevention is to listen, hear 
the clues, “We don’t say the person committed a 

heart attack or committed diabetes so what do we 
say they committed suicide?” They experienced 
a suicide death or death by suicide. The 
organization provides a 24/7Suicide Crisis line 
(800-273-8255 (TALK). For additional information, 
go to Colorado@AFSP. DNA 16 teamed up as the 
“Sweet Sixteen’s” to join the Colorado AFSP at 
their Out of Darkness Walk on October 3. 

We’re bidding goodbye to Mary Lambert. as she 
is moving to Loveland to be closer to family. We 
will miss you, Mary. Thank you for being there for 
us. Her At-Large position was graciously accepted 
by Lavonne Harris will assume Mary’s At-Large 
position.

We had a great DNA-16 attendance for the 
September 25-26 CNA membership Assembly. 

Our October 20 meeting featured a presentation 
by DNA-16 member Chris Schmidt on Public 
Health issues in Colorado.

Upcoming calendar includes:
- to verify times and locations, please visit the 

CNA website www.coloradonurses.org and click 
on “About” - “Districts” - District 16.

November 17, 2015 6 pm DNA volunteering at 
Project Cure, 10377 E. Geddes Ave., Centennial.

December 15, 2015 6pm Holiday Dinner at Carol 
Brautigam’s with donation collection for Good 
Samaritan.

January 19, 2016 6pm Nan Morgan’s home- 
Legislative Connection Dinner Planning.

District 16 continued on page 10

Vivage Quality Health 
Partners is looking for 
skilled RN’s and LPN’s! New grads 
and those with Med/Surg or emergency room 
experience are encouraged to apply.

We offer:
• Full time, part time and PRN positions;
• Develop and practice a wide range of clinical skills; 
• Opportunities for advancement into management 

positions

As a Nurse with a VIVAGE community, you will:
• Provide Direct and Individualized nursing care for 

clinically complex residents
• Assist with supervision of nursing staff
• Consult and coordinate with Physicians and health 

care team members to assess, plan, implement and 
evaluate resident care needs

• Educate residents on disease process and surgical 
procedures

Visit us at www.Vivage.com and apply today!
303-238-3838

Healthcare. Elevated.

To apply, Call: 970-870-1112
Fax: 970-871-2337 or Email: careers@yvmc.org

Yampa Valley Medical Center is a community not-for-profit, regional 
hospital located in the ski town of Steamboat Springs, CO with 39 
inpatient beds, a Level IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a variety of career 
opportunities. Call us to get you on your career path 

today or check our website, www.yvmc.org.

We offer a comprehensive benefit package and a healthy working 
environment. The entire family will enjoy our small-town lifestyle, 
world-class ski resort, recreational & cultural activities and scenic 

splendor in the spectacular Rocky Mountains.

YVMC is a drug free workplace and applicants must 
pass a pre-employment drug screen. EOE.

1024 Central Park Drive • Steamboat Springs, Colorado

Service & Expansion All Brands • 23 1/2 hour-a-day Service

7165 Ivy Street, Commerce City, CO 80022 
303-287-1001 • Fax 303-287-1919

 Nurse Call   Intercom 
 CCTV    Paging   
 Telephone 
 Access Control

TIME-SAVING 
COMMUNICATIONS 

SYSTEMS

BECKS        COMMUNICATION SERVICE
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District & Committee Reports

February 9, 2016 5pm Legislative Connection 
Dinner at the Scottish Rite Temple, 1370 Grant St., 
Denver. Watch for registration information on the 
CNA website www.Coloradonurses.org 

March 7, 2016 8am Legislative Day at the 
Capitol... more information to come.

DNA 20 West Metro Area

Submitted by Norma Tubman, RN, MScN, NE-BC
Board Member at Large

DNA 20 kicked off its 2015-16 activities with an 
August Board Meeting at St. Anthony Hospital, 
Lakewood where it will meet throughout the 
year. Our first speaker for the year was Mary 
Beth Flynn Makic, PhD, RN who presented in 
October “Highlights of Evidence Based Research 

in a Variety of Settings with Relation to Quality 
Improvements.” Mary Beth, a 2015 Nightingale 
Recipient, is a Research Nurse Scientist in Critical 
Care at University of Colorado Hospital and an 
Adjoint Associate Professor at the CON. Her 
presentation addressed several active studies and 
quality improvement projects in the acute-care 
nursing practice environment looking at reducing 
pressure ulcers among perioperative patients, 
managing sedation in burn-injured patients, and 
reducing hospital-acquired infections. Back by 
popular demand in November, DNA 20 held its 
monthly Board Meeting at Front Range Community 
College where over 40 nursing students attended 
the meeting and also heard a presentation by Kathy 
Crisler and Allison Windes, DNA 20 members, on 
the importance of belonging to your professional 
nursing association. 

DNA 20 was well represented at the CNA and 
CSNA Annual Conference Awards Luncheon 
to congratulate Jean Rother, current DNA 20 
President, as the DNA 20 Nurse of the Year. Since 
joining CNA Jean has been an active member 
of DNA 20 serving as a delegate to convention 
and serving as Vice President where she was 
responsible for planning DNA 20 programs and 
speakers. When not busy with DNA 20 activities, 
Jean is an Associate Professor in the Department 
of Nursing at Metropolitan State University of 
Denver. Also deserving recognition is Linda Stroup, 
Chair, Department of Nursing, Metropolitan State 
University of Denver for the publication of her article 
titled “Nursing as a Career Choice by Hispanic/
Latino College Students: A Multi-Institutional 
Study” in the Journal of Nursing Education. Other 
members are involved in community and CNA 

activities. Annette Cannon ran the 5K in the Colon 
Cancer Alliance “Undy” Run in Denver while Kathy 
Wood did mental health screenings for a 9 Health 
Fair held at Bell Middle School, Golden. Susan 
Moyer and Linda Stroup serve on the CNA Board 
while Norma Tubman serves on the CNA Finance 
Committee. 

For information on DNA meetings, locations and 
speakers, contact DNA 20 President Jean Rother at 
jrother@msudenver.edu or 303-358-9692.

SIG 30/Colorado Society of Advance 
Practice Nurses

Government Affairs Public Policy Co-Chair 
and SIG 30 member, M. David Rodriquez, FNP-C, 
organized a meeting with representatives from 
the Colorado Department of Regulatory Agencies 
(DORA) to speak at the September 2, 2015 SIG 30 
monthly dinner meeting. Linda Metzner, Practice 
Specialist and Amy Storm, Licensing and Contracts 
Manager, addressed topics of the Articulated 
Plan and Population Focus for APRN Prescriptive 
Authority. It is a goal of SIG 30 to encourage more 
engagement with DORA and the Board of Nursing to 
help APRN’s navigate the necessary documentation 
requirements to improve compliance, and clarity 
surrounding these issues. Future meetings are in the 
planning stages.

SIG 30/GAPP members have been participating 
with colleagues and/or monitoring the current 
progress of the task force for Community 
Paramedicine/ Mobile Integrated Healthcare (CP/
MIH). It is expected that we will continue to hear 
more about CP/MIH topic.

At our monthly SIG 30 dinner meetings, we 
collect donations from attendees to help support 
our scholarship activities throughout the year. An 
example is the awarding of four scholarships for 
recipients to attend the Colorado Nurses Association 
Membership Assembly held on September 25-26, 
2015. Additional scholarship opportunities are 
posted on the SIG 30 website which can be found at 
csapn.enpnetwork.com

Social Activities for our members was listed as 
one of several goals for the current SIG 30 board 
of directors. Check the website listed above for 
information about out Annual Holiday Community 
sponsored collections and the popular holiday 
exercise challenge! Lastly, please save the date for 
the St. Patrick’s Day Parade scheduled on Saturday 
March 12, 2016.

Connie McMenamin, MSN, APRN, FNP-C, SIG-30 
Secretary

District 16 continued from page 9

POSITION ANNOUNCEMENT
NOW HIRING FOR SPRING 2016

Nursing Affiliate Faculty
(Classroom, Lab and Clinical)

For the Traditional Nursing, Accelerated 
Nursing, and RN to BSN Nursing Options

Please apply online at 

www.msudenverjobs.com
Review of applications is ongoing and continues 

until the positions are filled.

Visit us at msudenver.edu
EO/AA Employer

PSYCHIATRIC NURSES – Denver, Colorado

Community Reach Center seeks RNs with psychiatric nursing experience 
for 12-hour shifts on our new 24-7 Crisis Stabilization Unit in north 
Denver. We’re expanding from 6 beds to a 16-bed, non-locked unit, 
where individuals in crisis can obtain mental health assistance for up to 5 
days. Nurses on the CSU assess clients, perform medical and psychiatric 
screening, determine the level of care needed, administer injections 
and medications, assist with discharge planning, and document to the 
electronic health record. Requirements: BSN or ADN, licensure as RN, and 
1+ years psychiatric nursing experience. Bilingual in Spanish helpful.

Excellent benefits, 4 weeks paid time off plus 9 holidays, med, dental, 
vision, life, LTD, 401(k).

Send resumes to: d.vickers@communityreachcenter.org
EOE-AA. We value diversity.

mailto:jrother@msudenver.edu
http://www.columbinehealth.com
http://www.denverschoolofnursing.edu
http://www.hlcommission.org
http://www.denverschoolofnursing.edu
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Government Affairs and Public Policy Committee

David Rodriquez, Angela Petkoff, Patricia Abbott

The Government Affairs and Public Policy 
Committee (GAPP) is a committee within the 
Colorado Nurses Association (CNA). This group 
meets throughout the year to monitor issues in the 
legislature, activities of state regulatory agencies, 
and developments with other health care entities. 
The GAPP committee interfaces with these groups 
to ensure consistent access to quality health care 
in Colorado. The committee also works with CNA’s 
lobbyist group, Capital Success, to monitor health 
care and nursing related legislation and strives 
to develop positions on pertinent legislation that 
is reflective and beneficial for all. A vital aspect 
of this committee’s work is to advocate for all 
Colorado nurses and the citizens we care for. 

The 2015 legislative session was a momentous 
one for the nursing profession and health care 
in Colorado. Nurses across the state worked 
together to advocate for quality legislation, and 
the outcomes clearly reflected all this hard work. 
SB15-197 reduced the barriers new graduate 
APRNs have to overcome to obtain prescriptive 
authority. HB15-1029 embraced and expanded 
access to telehealth. SB15-053 increased access to 
opioid antagonists to help combat overdoses. And 
HB15-1182 improved access to home healthcare by 
allowing Certified Nurse Aides to perform more 
tasks independently. 

Since the end of the 2015 legislative session 
the GAPP Committee has been working on a 
number of projects. Ongoing discussion about 
the APRN articulated plan is one such project. 
GAPP will monitor the implementation of SB15-
197, as it will affect not only new APRN graduates 
but experienced APRNs who wish to mentor 
graduates. The committee is also monitoring 
an ongoing discussion of the community 
paramedic role. John Welton represents CNA on 
the Community Paramedicine Mobile Integrated 
Healthcare Task Force. John is also a GAPP 
Committee member. 

In the upcoming 2016 legislative session the 
GAPP Committee will work to ensure nurses 
continue to have a strong voice. The last session 
proved what a tremendous impact the voice of 
nursing can make on health care policy, the 
nursing profession, and ultimately quality of life 
for the individuals we care for. Moving forward 
we must maintain this momentum. As nurse 
professionals, we need to be informed, engaged, 

and – perhaps most importantly – united. To have 
the greatest impact, nurses must work together as 
a team in the legislative arena, just as we do in our 
day-to-day work when caring for patients.

Your participation is vital to our efforts. Joining 
CNA and participating in its work is the best 
way to effectively advocate for legislation that 
ensures consistent access to quality and safe care 
for citizens in all parts of Colorado. CNA is the 
only professional nurse organization in Colorado 
that collaborates with a lobbyist group to work on 
behalf of all Colorado’s nurses. This is why it is 
imperative for all nurses to join CNA. 

Being a nurse is not just a job. It is YOUR career. 
It is YOUR profession. Join CNA and be a part of 
the future of nursing in Colorado. 

What Your GAPP Committee Does

Health issues
                              affect us all...

Some issues can impede the ability to 
                  practice safely.

Safe, caring, and confidential

     Services are offered to nurses and 
                                          nursing students.

If you or someone you know is experiencing problems 
caused by alcohol or other substance use, mental health, 

physical issues, or emotional difficulties, call today.

303.369.0039

Mutual of Omaha Offers 
Benefits for Colorado Nurses 
Association Members

• Long-Term Care Insurance
• Annuities

• Life Insurance
• Critical Illness Insurance

For more information, call:
Association Insurance

800-624-5554
association.insurance@mutualofomaha.com

This is a solicitation of insurance. Coverage may not 
be available in all states.
AFN39672_0610

  
  
  
  	 	 	
  
  

	 	

Find your life’s 
work here

EOE/AA/M/F/Disabled/Veteran

Immediate openings for RNs
in the beautiful Western Slope of Colorado including

Grand Junction, Delta, and Montrose, Colorado.
 •	 Competitive	salary	&	flexible	hours
 •	 Nursing	Clinical	Ladder
	 •	 Car	leasing	program
	 •	 Low	deductible	health	insurance
	 •	 Retirement	plan
	 •	 Vacation	accrual	matching	program

Join an organization that is among the the Best Places to Work in 
Healthcare, recognized statewide by coloradobiz.Magazine and 

nationally by Modern Healthcare. Apply online today!

HopeWestCO.org • (970) 257-2364

R.N./L.P.Ns and C.N.As
Full or Part-time

Salary Negotiable – Excellent Benefits
Some weekends and evening duties required.

*Flexible Schedule * EOE 

Apply in person at 1330 N Sidney Ave, Sterling, Colorado
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 2015 MeMbership AsseMbly

Keynote Speaker 
and new graduate 

member of ANA BOD 
Jesse Kennedy & 
CSNA Leadership

Angela 
Petkoff

President Terry Buxton, DNA 20 Jean Rother, & 
DNA 16 Christine Schmidt

DNA 20 
District of the Year

CNA Honors 
DNA 20 as 

DNA of the Year
by Carol O’Meara, CNA Awards Chair

A highlight of the Awards Presentations at 
the September 26 CNA Membership Assembly 
was the announcement of DNA 20 as the 2015 
District Nurses Association of the Year.

Criteria for DNA of the Year include: retention 
and increase in membership; performance 
of a significant activity that provides a major 
contribution to implementing the CNA Strategic 
Plan; involvement of members in CNA activities; 
participation in projects to enhance the image of 
nursing and CNA; and participation in outreach 
programs to schools of nursing, elementary, or 
high schools. The DNA of the Year must meet 
three of the five criteria. In 2015, DNA 20 met 
all five of the criteria.

DNA 20 increased their membership in 
2015. The DNA provided presentations for 
its members at their monthly meetings. In 
2014-2015, presentations focused on magnet 
designation, Hispanic/Latino career choices, 
professionalism in nursing, teaching abroad, 
frostbite protocols, peer assistance, and medical 
mission trips. The DNA provided a $1000.00 
scholarship to the Colorado Nurses Foundation 
Scholarship Fund. Multiple members of the 
DNA participated in various CNA activities, 
including participation in the CNA Membership 
Assembly and serving as board members 
and officers of CNA. DNA 20 members also 
published books, did scientific presentations, 
and won prestigious awards. Members 
participated in a variety of community activities 
including 9 Health Fair, Race for the Cure, and 
the Living Beyond Breast Cancer Event. 

DNA 20 held a DNA meeting at Front Range 
Community College to encourage nursing 
students to participate in professional nursing 
association meetings. 

CNA greatly appreciates the enthusiasm of 
DNA 20 members and their dedication to our 
profession and our association. Congratulations 
for our DNA of the Year!

by Carol O’Meara, CNA Awards Chair

Three outstanding nurses were honored by 
their District Nurses Associations as 2015 DNA 
Nurses of the Year. The awards were presented 
at the September 26 meeting of the CNA 
Membership Assembly. Each DNA establishes 
its own criteria for selection for this honor and 
conducts its own selection process.

Marilyn Russo, RN, 
MSN was selected by 
DNA 3 as their 2015 DNA 
Nurse of the Year. 

She has been an 
active member of the 
DNA for many years, 
and has served in a 
variety of leadership 
po s i t ion s  i nc lud i n g 
program planning and 
DNA President. She 
recruits both students 
and faculty as members of professional 
organizations. She is described as a strong 
advocate for nursing education “from the time 
a student begins her nursing assistant course to 
the time she earns her nursing degree.”

DNA’s Honor 
Nurses of the Year

Marilyn Russo

D N A  16  s e l e c t e d 
Christine Schmidt, RN, MS  
as their 2015 DNA Nurse 
of the Year. A Community 
H e a l t h  S e r v i c e s 
Coordinator with the 
Jefferson County Public 
Health Department, Chris 
“serves as a role model 
for all new DNA 16 board 
members” and “shares 
her wealth of knowledge 
with the DNA.” As an 
active member of both CNA and the Public 
Health Nurses Association of Colorado, she 
bridges both associations for the benefit of each, 
most notably with the Legislative Dinner. 

Jean Rother, RN, MS 
is the 2015 Nurse of the 
Year for DNA 20. Jean is 
an Assistant Professor 
in the Department of 
Nursing at Metropolitan 
State University of 
Denver. She has been an 
active member of DNA 
20 “since arriving at her 
first meeting.” She has 
served as a member of 
the DNA Nominating 
Committee, as Vice 
President, and President. She utilizes creativity 
in developing and implementing DNA activities, 
and facilitates membership recruitment and 
retention.

Congratulations to each of these deserving 
nurses for being selected as 2015 DNA Nurses of 
the Year!

Christine Schmidt

Jean Rother
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 2015 MeMbership AsseMbly

Kathryn Carpenter, MSN, RN
Region II Director

The Membership Assembly began with 
inspiring words and action for nurses as 
they assume their professional identities. 
Leah Curtin, RN, ScD(h), FAAN focused her 
presentation on looking at aspects of nursing 
in relation to scientific discoveries through 
the centuries. She presented the concept of 
moral distress that is familiar to many nurses, 
reminding us to weigh the options in each 
situation. She spoke at length on the importance 
of energy, encouraging us to use the positive 
energy from others rather than be drawn into 
negative energy, reminding us that “Each of us 
is responsible for the energy we bring to the 
bedside.” 

Dr. Curtin described how energy is the 
driving force in the universe and in each of 
us. Just as when one examines the quark in 
science, as each person views it, it changes. 
What happens at the micro level also happens 
at the macro level. We are part of all this 
natural scientific energy. Dr. Curtin said, 
“To have saved one life is to save the world.” 

Report on Annual Conference
ETHICAL ASPECTS OF COLLEGIAL RELATIONSHIPS

She explained how we can even change things 
with our thoughts just by focused concentration 
together for 15 minutes. Intentionality, she said, 
makes a huge difference in our relationships 
and caring. We can affect others through our 
thoughts; it is entirely our choice. This will be the 
difference between making us competent nurses 
or superb nurses.

In her presentation she offered the ethical 
principles that underlie the formulation of intra-
professional relationships as coming from three 
sources; human rights, shared obligation to 
promote the public’s welfare, and the professional 
bond. To be a nurse is to share in creative, 
constructive intra-professional relationships that 
encourage partnership in the development of a 
profession whose primary goal is to serve the 
health needs of others.

She proposed a new paradigm for nursing; that 
we do our care synergistically. In spelling this 
out, Dr. Curtin offered several clear statements for 
direction. 

1) Look at what you contribute – do an honest 
assessment. 

2) Don’t doubt your own capacity or that of 
others. 

3) Ask yourself, “What is the conversation?” 
4) Be a conduit of possibilities. 
5) Transmit great attitudes. 
6) Take a (calculated) risk.

The Colorado Nurses Association and 
Colorado Student Nurses Association responded 
with enthusiasm and gratitude for her inspiring 
presentation.

Leah Curtin

Nurse Specialty panel

Members with stethoscopes

Photo credits to CNA Member 
David Rodriguez, SIG 30

SIG 30
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Cheryl received her 
BSN from the University 
of Maryland. Her nurse 
anesthetist education was 
through the US Army 
Nurse Corps. She practiced 
as a CRNA nationally and 
internationally from 1980-
2013. 

As a leader with the 
Colorado Associat ion 
of Nurse Anesthetists 
s i nc e  199 6,  C he r yl 
established the first Political Action Committee 
for their association in 2004. She has been a 
tireless advocate for CRNA’s and all Advanced 
Practice Nurses. She built relationships with 
the Boards of Nursing, Medicine, and Health 
as well as Colorado Nurses Association, the 
Colorado Center for Nursing Excellence, and the 

Cheryl Blankemeier

2015 CNA Hall of Fame Inductee
Cheryl Blankemeier, RN, BSN, CRNA

Colorado Federation of Nursing Organizations. 
As an advocate for APRN’s and CRNA’s and for 
health care access, Cheryl has testified at the State 
Legislature and at rulemaking and policyhearings 
at the Colorado Board of Nursing, Colorado Board 
of Medicine, and Colorado Board of Health. 
She was in the forefront of efforts to influence 
two governors to opt out of a federal regulation 
requiring physician supervision of CRNA’s.

In addition to being a history maker, Cheryl 
has been passionate about preserving the history 
of CRNA’s in Colorado. She has written a history 
of Colorado CRNA’s, and she envisioned, raised 
funds for, and saw to completion a documentary 
film about CRNA’s produced by Dr. Sue Hagedorn.

In her nomination tribute to Cheryl, one of her 
colleagues wrote:

“Cheryl Blankemeier knows the whole story. 
We thank her for learning and sharing our story, 
but most of all for being a huge part of creating our 
story.”

Thank You to 
Our Sponsors & 

Exhibitors

GOLD SPONSOR
Colorado Nurses Foundation

EVENT SPONSORS
Arthur L. Davis Publishing Agency, Inc.

Colorado Christian University
SOS Healthcare Staffing
UNC Extended Campus

BREAK SPONSOR
Peer Assistance Services, Inc.

LANYARD SPONSOR
Grand Canyon University

PANEL PRESENTATION SPONSOR
Colorado Association of Nurse Anesthetists

RECEPTION SPONSOR
Colorado Center for Nursing Excellence

EXHIBITORS
Allheart: America’s Medical Superstore

Argosy University – Denver
Centura Health

Colorado Department of Corrections
Emerus/SCL Health

International Service Learning
Kaplan Nursing

Mayo Clinic
Regis University Rueckert-Hartman 

College of Health Professions
U.S. Army Medical Recruiting

University of Colorado College of Nursing

Thanks to the Annual 
Conference Planning 

Committee
Chair: Colleen Casper, RN,

MS, DNP, Executive Director, 
Colorado Nurses Association

Stephanie Atkins, CSNA Adams State

Theresa Buxton, CNA SIG 30

Mary Ciambelli, CNA SIG 31

Adam Diesi, CSNA Denver Nursing School

Lori Rae Hamilton, CNA DNA 4

Ann Peterson-Smith CNA SIG 30

Wendy Smith, CNA DNA 3

Hall of Fame Awardee Cheryl Blankemeier & Colleagues

 2015 MeMbership AsseMbly

     Risky use of alcohol and other drugs contributes 
to more than 70 medical conditions and leads to 
expensive, long-term health problems. Having a 
conversation about substance use only takes a few 
minutes, but can make a difference in a patient’s life.
     Call 303.369.0039 x245 or visit www.improving
healthcolorado.org to learn more about substance use 
screening, brief intervention, and referral to treatment 
(SBIRT) education and training opportunities.

Improving health. Changing lives.Fu
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Treat 
substance 

use like the 
healthcare 
issue it is.

Denver School of Nursing is seeking a qualified full time clinical 
facilitator and qualified part-time simulation, skills lab and clinical 
nursing faculty.	Clinical	nursing	faculty	is	needed	in	the	Denver	area,	
Colorado	Springs,	Pueblo,	Windsor	and	Grand	Junction.	The	college	offers	
adult-focused	nursing	programs	that	exemplify	the	highest	standards	and	
educational	outcomes,	with	a	focus	on	students	and	academic	excellence.

DSN is accredited by the Higher Learning Commission (HLC) and the 
Accreditation	Commission	for	Education	in	Nursing	(ACEN).	

Qualified nursing faculty requirements include: 
•	a	graduate	degree	in	nursing	from	an	accredited	institution	
•	a	minimum	of	two	(2)	years	of	clinical	experience	as	a	registered	nurse
• a current unencumbered Colorado license as a registered nurse

Additional requirements and job information may be 
found at www.edaff.com. Interested candidates should 
click on the Careers tab and search by City (Denver). 
Select the position of interest to review the criteria. To 
apply, click “Apply.”

http://www.carsontahoe.com
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CNA/CSNA 2015 Conference Report

 2015 MeMbership AsseMbly

When I first signed up for the CNA/CSNA 
Fall Conference I had no idea what to expect. 
Being a first year nursing student I learned 
that sometimes the best opportunities are the 
unexpected ones, and I am glad that I was able to 
attend this year’s conference. 

On the first day, Friday September 25th, there 
were only events during the afternoon. Upon 
entering the Radisson Hotel I received my badge 
and met other students and CSNA members 
that were attending the conference. After the 
first official “selfie” of the event, I was able to 
explore the venue a little before the first speaker. 
Among the vendors with displays were the 
U.S. Army, Mayo Clinic, International Service 
Learning, Kaplan and Hurst Review, as well as 
Centura Health. There were many people to talk 
and connect with no matter where you were in 
your nursing career, providing opportunity to 
introduce yourself to other people who were 
there for the same reason: to improve upon your 
knowledge of what is going on in the nursing 
community. 

During various lectures there were breaks 
that allowed you to talk with fellow conference 
attendees and check out all of the information 
available from vendors. From a student’s 
perspective this was a great opportunity to see 
where my future could go, and from a nurse’s 
perspective I’m sure it was a way to see other 
options within Colorado to expand their career. 

If you are looking for a place to collaborate with 
young and old minds alike, then this conference is 
for you. 

The day ended with a reception to mingle 
with other participants and speakers, which is a 
great way to break the ice. The next day, Saturday 
September 26th, started bright and early with 
breakfast. While we were still sipping coffee we 
had the wonderful opportunity to hear Dr. Leah 
Curtin speak on collegial relationships, breaking 
down the science of the power of thought and 
energy. Her humor and expertise made everyone 
in the room a believer in the effects of positive 
thought, and we were brought to a standing 
ovation as she finished her lecture. It is people 
like her that inspire new and seasoned nurses 
alike, bringing together various perspectives 
and experience to provide a foundation for new 
knowledge. 

After Dr. Curtin’s lecture the conference split 
in two, allowing the CNA and CSNA hold their 
respective meetings. During the CSNA meeting 
we were given the opportunity to meet with 
CSNA members at other schools and collaborate 
on important topics. This included voting new 
people to the board, giving people like me the 
opportunity to speak up and get the chance to join 
a leadership position. As Mr. Jessie Kennedy said 
in his lecture the day before, all you have to do is 
raise your hand and take a risk to get where you 
want to go. 

We all learned something new from getting to 
meet together at a conference like the one held 
this fall for nurses and nursing students, and I am 
forever grateful for all the hard work people put 
into preparing the event. It is important for the 
nursing community to gather together to form a 
united front for the future of our profession, and 
to deal with issues that will shape how we deal 
with changes in the community.

Amy Rovner, B.S.N. Student at Denver School of 
Nursing, Legislature/Education Director for CSNA 
and DSN Times Editor 

University of Colorado Hospital
Department of Professional Resources

Upcoming Continuing Education courses
2015 courses

• Explore Transplant Dialysis Provider – November 12th
• ABLS – November 13th
• Oncology Boot Camp – November 14th
• OCN Review – November 20th- 21st

2016 courses
• Trauma Certified Registered Nurse Review –  
 February 22nd-23rd
• ELNEC – March 3rd- 4th
• TNCC Provider – March 4th- 5th
• Research & Evidence-Based Practice Symposium – 

April 14th-15th registration opening soon!
• Fundamentals of Critical Care Support – April 27th – 29th

For additional details or to register for a course, please go to:
www.uchealth.org
Click on Classes & Events Tab
Select Continuing Education 
from Event Topic Menu

http://nursing.ucdenver.edu/cepd
http://nursing.ucdenver.edu
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Please join us in congratulating the nurses 
included in this article. We appreciate your 

sharing information about your colleagues who 
receive an honor, publish an article, etc. Please 

submit the name with description, etc. to 
Eve Hoygaard, Co-Editor of the Colorado Nurse 

at hoygaard@msn.com. Photos are welcome! 

Deborah Elllis, RN, a Cherry Creek School 
District school nurse at Mountain Vista 
Elementary School, was featured in a recent 
Aurora Sentinel article. CCSD employs a nurse 
in every school. School nurses are involved in 
prevention in addition to more routine care. 

~~~~~~~~~~~~~~~~~~~~~~

Nurses in the News

Congratulations
Congratulations to Courtney Duggan, MS, RN, 

FNP-C, the recipient of a $1500 scholarship from 
the American Nurses Foundation, a matching 
fund program made possible through the 
generosity of Fresenius Kabi and the American 
Nurse Project. Ms. Duggan, an instructor at Regis 
University and a Nurse Practitioner at Concentra 
Urgent care, is a post graduate student in the DNP 
program at the University of Colorado college of 
Nursing. After completion of the program, she is 
interested in continuing to teach and expanding 
her clinical practice, and ultimately would like 
to own her own integrative nursing primary care 
practice. In 2014, the Colorado Nurses Foundation 
awarded Ms. Duggan a $3000 scholarship 
funded by DNA 30, the APRN specialty interest 
group. In addition to the $1500 scholarship, Ms. 
Duggan will receive free tuition for the ANA’s 
3-part series, Change Ahead: Seminar Series for 
Emerging Nurse Leaders.

~~~~~~~~~~~~~~~~~~~~~~

Cyndy Fullington Krening, MS, RNC-OB, 
C-EFM, CNS, a longtime active member of the 
Association of Women’s Health, Obstetric and 
Neonatal Nurses (AWHONN), was recently elected 
to the AWHONN Board of Directors. She is a 
Perinatal Clinical Nurse Specialist at St. Joseph 
Hospital, Denver.Come Home to a Different

Kind of Nursing Career.
Sunrise Senior Living seeks Nurses in the Denver

area for the following properties:

SunriSe at Flat ironS SunriSe at Boulder

SunriSe at WeStminSter SunriSe at Cherry Creek

SunriSe at orChard SunriSe at PinehurSt

SunriSe oF univerSity Park

We offer highly competitive wages & excellent benefits.
Please send resume to:

Stacy.Shellenberger@sunriseseniorliving.com
or

Fax: (866) 950-2974.

Great Days BeGin With sunrise.

www.sunriseseniorliving.com/careers
Equal Opportunity Employer

NOW HIRING!
Licensed Practical Nurses 

and Registered Nurses
for Pediatric and Adult 

Home Health Care

Contact Us Today!

Benefits include:

�  401(k)

�	Flexible Scheduling

�  Medical benefits

�  Ongoing training

�  Support from clinical  
 team

�  Credit union membership

�  Shift differential – nights  
 and weekends

�  8, 10, & 12 hour shifts  
 available

� Work close to home

�  Services throughout the  
 Front Range

Aurora Location:
14707 E. 2nd Ave, Suite 300
Aurora, CO 80011
Main Office: 303-363-4107

Colorado Springs Location
1115 Elkton Drive, Suite 201
Colorado Springs, CO 80907
Main Office: 719-548-5052

Ft. Collins Location – Unlicensed
Interview Recruitment Center
8010 South County Road 5, Unit 206
Fort Collins, CO 80528
Main Office: 970-530-0210

Apply Online at: 
www.psahealthcare.com

Summit Healthcare Regional Medical Center
2200 E. Show Low Lake Rd. • Show Low, AZ 85901

Summit Healthcare Regional Medical Center
Trusted to Deliver Exceptional, Compassionate care close to home

To learn more about our Career opportunities  
visit www.summithealthcare.net

or call to speak with the Nurse Recruiter, 

Stevie Burnside at 928-537-6367
email sburnside@summithealthcare.net

Come to Arizona’s cool, beautiful White 
Mountains where the quality of life soars  
as high as the tall pines!
Sign on bonus / Relocation Assistance / 
Excellent Benefits / 403(b) Retirement / 
Tuition Reimbursement

RN opportunities in:
 Emergency Dept.
 Med Surg
 Surgery
 ICU
 Float

 Labor & Delivery / 
Post Partum

 Home Health
 RN - Wound Care
 RN - Cath Lab

Show Low Arizona has four beautiful, 
mild seasons — a perfect place for 
outdoor adventures year-round!

3720 Church Rock Rd | Gallup, NM 87301 | 505-722-2261 
Stop in to apply or email jennifer.hoffman@pcitexas.net

www.redrockscarecenter.com

now taking applications for 
RNs & LPNs • sigN ON BONus!

La Villa Grande Care Center
2501 Little Bookcliff Drive
Grand Junction, CO. 81501

970-245-1211
Skilled Nursing – Rehabilitation – PT/OT/ST – Memory Care

“Caring for those you care about 
is our mission!”

http://unco.edu/nursing
http://www.ivinsonhospital.org
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PHNAC Awards 2015
Name of 
Award

Awardee Name Organization Nominator’s Essay

New Public 
Health 

Nurse of 
the Year

  
 

  
 

Heike Adams

Lincoln County 
Public Health

Heike Adams in her role as 
PHN in Lincoln County has 
fearlessly enacted many of the 
activities required in their PHIP. 
Activities includes the formation 
of a cohesive community 
Mental Health Coalition, a vital 
Facebook presence and weekly 
news articles to the public, 
successfully launched the NOT 
(Not On Tobacco) Program in 
Limon schools, encouraged 
workplace lactation support 
locally, and many others.

New Public 
Health 

Nurse of 
the Year

Ran Tao

Jefferson County 
Public Health

Ran Tao inher role as new public 
health nurse at JCPH in late 2013, 
challenged herself learning three 
programs: HCP, Immunization, 
and Communicable Disease 
Control, quickly becoming 
competent in all. She 
understands the importance 
of intersecting individual and 
population-based care. She 
currently serves as Treasurer, 
on the PHNAC Scholarship 
and Legislative Committees, 
and recently volunteered for 
the website committee.

Most 
Innovative 

Project

Sara Lopez

Summit County 
Public Health

Sara Lopez has been an invaluable 
addition to the profession of 
Public Health in Summit County. 
Whether she is organizing a 
rabies procedure with multiple 
agencies or teaching preschoolers 
about hand washing, she does it 
professionally and passionately. 
Sara wears numerous hats which 
allow her to develop relationships, 
make community connections 
and expand her expertise in 
providing high quality health 
services to children and families.

Lillian 
Wald

Barbara Deloian

Barbara has been a tireless 
advocate for children and youth 
with special healthcare needs. 
Throughout her 35+ year career 
she has worked in a number 
of capacities at all levels of 
public health and has always 
remained a champion of public 
health nursing. Barbara has 
worked with Tri-County Public 
Health to develop an innovative 
program, supporting high-
risk preterm infants and their 
parents. With her leadership and 
guidance TCPH have developed 
and implemented the program 
including understanding what 
outcomes to measure and track.

PHNAC 
Award for 
Excellence

Kimberly Boyd

Kimberly Boyd is an exemplary 
public health nurse and nurse 
practitioner. She formerly worked 
at Tri-County Health Department 
as a nurse manager in Prenatal 
Plus, Family Planning, the HIV 
Prevention, and Peak Wellness 
programs. Currently, she owns 
and manages Lolina, Inc., a 
consultancy for healthcare 
and public health to achieve 
improved population health. 
She is also the current Chair of 
the Public Health Nurse Practice 
Council. She is a visionary 
working with others from CPHA 
and CEHA in the creation of 
the Colorado Public Health 
Mentoring Program in 2012.

Nurses in the News

Recognition
Marilynn E. Doenges, 

A P R N ,  a  r e t i r e d 
Registered Nurse, has 
been recognized by Elite 
American Nurses for 
dedication, achievements 
and leadership in nursing 
education. Ms. Doenges 
always knew she wanted 
to be a nurse and started 
training in the field when 
she was 17. She served as 
a first lieutenant in the 
United States Army Nurse Corps during World 
War II and dedicated 68 years of service to the 
health care field. She left the service in 1946. “I 
wasn’t cut out to be a regular Army nurse,” she 
said. She went to Boulder to get her bachelor’s 
degree in nursing. That’s where she met her 
husband, Dean, who died in 1997. Nursing was a 
good career while raising five children. Her jobs 
included surgical, private duty and psychiatric 
care. She co-writes nursing care plan and pocket 
guides that are sold worldwide. She has authored 
and co-authored many nursing books, including 
“The Nursing Diagnosis Manual: Planning, 
Individualizing and Documenting Client Care.” 
Ms. Doenges believes that she was successful 
throughout her illustrious career because she was 
passionate about her work.

http://www.americanmothers.org/2015-state-
mothers-of-achievement

Marilynn Doenges

We are seeking Registered Nurses 
in the following areas and locations:

• Home Health (Tucumcari and Clovis) • ICU (Clovis)
• Case Management (Clovis) • Outpatient (Clovis)
• Med Surg/ER (Clovis and Tucumcari)  • Pediatric (Clovis)
• Nursing Leadership (Clovis)

We offer an excellent compensation 
and benefits package.

We are an equal opportunity employer and all qualified applicants will 
receive consideration for employment without regard to race, color, age, 

religion, sex, national origin, sexual orientation, gender identity, 
disability status, protected veteran status, or any other characteristic 

protected by law.

 

For more information contact:

www.phs.org
(575) 769-7339 or (575) 769-7166
PHS is committed to ensuring a drug-free workplace

RN to BSN Online Program

• Liberal Credit 
Transfers

• Nationally 
Accredited

• No Thesis 
Required

• No Entrance 
Exams

MSN Online Program

No Campus Visits  — Enroll Part or Full Time

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

Classes That Fit Your Schedule — Competitive Tuition
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ANA Praises Retiring U.S. Rep. Capps 
for Advocacy for RNs, Public Health

Reprinted with permission from
The American Nurse

U.S. Rep. Lois Capps of California, one of five 
registered nurses in Congress and a champion of 
nursing and health care issues since her election to 
replace her late husband in 1998, has announced she 
will retire after her current term expires in 2016.

The American Nurses Association commends the 
contributions Capps has made, and will continue 
to make, as a tireless advocate and leader on behalf 
of RNs and improvements in health care. Capps’ 
enormously positive impact on health care will not 
easily be matched.

Capps has sponsored a bill, backed by ANA, 
through several sessions of Congress that would 
improve the health, safety and outcomes for patients 
by ensuring sufficient nurse staffing in hospitals. The 
Registered Nurse Safe Staffing Act, again sponsored 
by Capps during this session of Congress, is expected 
to be introduced April 29. The bill would require hospitals to establish 
a panel to develop unit-by-unit, flexible nurse staffing plans based on a 
number of determining factors. The panel would be comprised of a majority 
of registered nurses.

A Santa Barbara Democrat representing California’s 24th district, Capps is 
the founder and co-chair of the Congressional Nursing Caucus, which brings 
the nursing perspective to health care policy debates in Congress.

U.S. Rep. Lois 
Capps (D-CA) 

received ANA’s 
Congressional 

Nurse Advocate 
award in 2013.

“Lois Capps has been a passionate advocate for nurses and has raised 
awareness about the ways nurses improve health care for all.  She will 
be sorely missed. She brought the voice of nursing to Capitol Hill, and 
consistently pushed all nurses to make their voices heard,” said ANA 
President Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN. “She has also 
helped foster a better understanding of health care policy decisions and 
their impact on health care professionals, individuals and the broader 
community.”

Capps was the inaugural recipient of ANA’s Congressional Nurse 
Advocate award in 2013, presented at ANA’s first Membership Assembly.

Capps has successfully spearheaded and passed legislation to address 
the national nursing shortage; detect and prevent domestic violence against 
women; curb underage drinking; improve mental health services; provide 
emergency defibrillators to local communities; bring CPR instruction to 
schools; and improve Medicare coverage for patients suffering from Lou 
Gehrig’s disease.

Capps was instrumental in the enactment of the Nurse Reinvestment Act 
in 2002. That act amended Title VIII of the Public Health Service Act, which 
funds nursing education and workforce development programs. The act 
increased funding for nursing and addressed the growing nursing shortage 
caused by the aging nursing workforce, retention problems due to a stressful 
work environment, and challenges in recruiting young people into nursing. 
Several bills addressing the nursing shortage, including one sponsored 
by Capps, were negotiated in a House-Senate conference committee that 
resulted in the Nurse Reinvestment Act.

Importantly, Capps is known for carrying out her work with a beaming 
smile and a kind demeanor, which are not necessarily common traits in a 
divided Congress these days.

Before her election to Congress, Capps served for 20 years as a nurse and 
public health advocate for the Santa Barbara School District. During that 
time, Capps founded and served as the director of Santa Barbara County’s 
Teenage Pregnancy and Parenting Project and the Parent and Child 
Enrichment Center. She also taught early childhood education for 10 years at 
Santa Barbara City College.

American Nurses Association

http://careers.centura.org
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American Nurses Association

National Highlights

Photo Credits: 
American Nurses Association

Pamela Cipriano’s, RN, PhD, gives her ANA President’s address where she both informed and 
challenged nurses during ANA’s 2015 year-long focus: The Year of Ethics.

Leah Curtin, ScD (h), RN, FAAN an influential 
nursing voice was the keynote speaker on Day 1 of 
ANA Membership Assembly. Her presentation on 
Ethics was followed by an interactive work session 
with attendees. Dr. Curtain captivated the audience 
with her knowledge, wit and candor.  She was 
recognized as a Living Legend by the American 
Academy of Nursing in 2009. 

ANA presented Representative Lois Capps (D-
CA) RN, founder and co-chair of the Congressional 
Nursing Caucus, with the 2015 President’s Award. 
Capps recently announced her retirement from 
Congress. Said Rep. Capps: “This award means so 
much to me coming from all of you. You are my peers, 
and it’s the ultimate measure to be honored by you.” 

ANA CEO Marla Weston, RN, PhD 
summarizes the amazing work that has 
been done this year within the 8 ANA 
programmatic pillars. Advocacy and 
Professional Development are threaded 
throughout each pillar. Highlighted here 
is Professional Development. For more 
information on the work in each pillar, 
visit www.nursingworld.com. 

http://www.nursingworld.com
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In Memory
 

Eve Hoygaard, MS, RN, WHNP
Membership Chair, Colorado Nurses Association 

The Colorado Nurses Association honors the memory of and acknowledges 
the work of deceased nurses in our state. Sharing names of and information 
about these members of our profession with our nursing colleagues is one 
way that we do this.

We have received information about the deaths listed below of nurses who 
have lived in, worked in and/or were educated in Colorado. Membership in 
the Colorado Nurses Association is not required for inclusion. If you have 
information about a deceased nurse that you would like us to include in a 
future issue of the Colorado Nurse, please send basic information (including 
full name, city where they lived/worked/obtained their nursing education 
with year of graduation, and/or area of practice) to Eve Hoygaard (hoygaard@
msn.com). We reserve the right to edit material submitted and endeavor to 
verify all information included in this column. If you note an error, please 
advise us and a correction will be published. Your assistance will be greatly 
appreciated.

We honor the following nurses... 

Budda, Barbara Suzanne (Baldwin), RN, CRNA, passed away on 
September 15, 2015 at age 77.

Fitzsimmons, Jennie Irene, LPN, passed away in August 2015. She was 81.

Fuderburk, Arlene (Jones), RN, passed away in August 2015. A Nurse 
Practitioner, she retired from US West in 1987.

Gardinier, Jennie Irene (Three-Stars), RN, passed away on August 1, 2015 
at age 85. She moved to Denver from South Dakota where she earned her 
nursing degree and then practiced at St. Luke’s Hospital.

Grant, Carole Marie (Johnson) passed away on September 20, 2015 at age 
77. She was a graduate of Augustana School of Nursing in Chicago. Before 
moving to Colorado, She was employed at the Veterans Administration 
Hospital in New Orleans. 

Kelly, Sarah (Watkins), RN, passed away July 14, 2015. She was a graduate 
of Arapahoe Community College and was employed by Meridian, Englewood.

Kercher, Nancy (Chapman), RN, passed away June 29, 2015 at age 75. 
She graduated from John Hopkins University with her nursing degree in 
1962. Employed as a nurse for over 50 years , she was employed at Swedish 
Medical Center for 47 years. She was known for her gentle, selfless nature 
and was a wonderful nurse, co-worker and friend. For a number of those 
years was the head nurse in the Emergency Room.

Lamb, Judith M., RN, MSA passed away May 4, 2015 at age 63.

Lentz, Joyce, RN passed away at age 86 in September 2015.

McPhail, Kathryne (Summey), RN, a retired nurse passed away on July 30, 
2015. She earned her LPN in 1971 from Poudre Valley School of Nursing in 
Fort Collins and earned her RN in 1981 at Tarrent County Junior College in 
Fort Worth, Texas. She loved being a nurse and although while she worked in 
various fields, her favorite by far was geriatrics.

Nelson, Kay, RN passed away August 20, 2015 in Denver. She was a 1966 
graduate of Nebraska Methodist College of Nursing.

McLeod, Helen JoAnne, RN (75) passed away in Colorado Springs on 
September 25,2015. Born in Ontario, Canada, she emigrated to the United 
States where she graduated from St. Joseph Hospital School of Nursing in 
1961.She later completed a BA from Loretta Heights College and an MSN 
from the University of Colorado Health Science Center in Denver. Her 
professional career included working as the Director of Nursing for the 
Pueblo City/County Health Department and later was employed by and 
retired from Kaiser Permanente Quality Resource Management in Colorado 
Springs. JoAnne was a long-time active member of ANA/CNA/DNA-3 
(Colorado Springs).

The Director of nursing and full time nursing faculty candidates must have a Master’s 
in Nursing, clinical experience and an unrestricted Colorado RN license.  The Nursing 
lab/clinical coordinator position has a minimum qualification of an Associate degree in 
nursing; this position does not have teaching responsibilities.  

Pueblo Community College is a comprehensive community college dedicated to 
providing the highest of educational standards to a diverse population of students 
in Pueblo, Cañon City, and the Southwest corner of the state. You will find that our 
campuses have been designed to utilize state-of-the-art technology in a teaching 
environment rich with contemporary learning opportunities.  

For more information regarding opportunities to join our Nursing program and for 
the online application please go to:  https://puebloccjobs.silkroad.com/ or contact 
Mary Chavez at 719-549-3280 or mary.chavez@pueblocc.edu.

Pueblo Community College (PCC) is currently looking for dynamic, energetic 
employees to join our Associate Degree Nursing program.  

We have open positions in the following areas:

Director of Nursing  •  Nursing Faculty  •  Nursing Lab/Clinical Coordinator
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Nursing Historical 
Society 

When you see a reference to the Colorado 
Nurses Foundation, you probably think of the 
Nightingale Event or of their scholarship program. 
But did you ever hear about the CNF Nursing 
Historical Society? Did you realize they support 
Nursing Research through Grant Funding? Or, that 
they work with other nursing organizations on a 
variety of programs? Or perhaps that they sponsor 
different Nursing Continuing Education programs 
in Colorado? CNF is all this and more! Future 
issues of the Colorado Nurse will include more 
information about our different roles. This issue 
includes an interesting article written by CNF 
Nursing Historical Society member Vicki Carroll 
(CNA District 9 in Ft. Collins). We hope you enjoy 
meeting George Spaulding, RN who graduated 
from nursing school in 1929!

George Spaulding: 
Nurse and Sawmill 

Operator
Vicki Carroll RN, MSN 

George Spaulding’s name 
appeared on the DNA 9 
membership list in 1948. 
He was the only male 
nurse member of DNA 9 in 
those early years. George 
graduated from Hinsdale 
Sanitarium and Hospital 
School in Illinois in 1929. 
He met Alma Bechtold in 
nursing school, and they 
were married in 1930.

George was born in 
Salida in 1907, and the 
Spaulding family moved to 
Bellvue in Larimer County 
about 1910. George attended elementary school in 
LaPorte, and attended Campion Academy, south 
of Loveland. When he finished nursing school in 
Hinsdale, he passed the Illinois State Boards, and 
kept his Illinois license active until he retired.

His brother Clarence was a nurse and married 
to a nurse, Lillian. Another brother Glenn married 
a nurse, Willene. Dorothy Benedict, long time 
director of nursing in Fort Collins, remembered 
that Alma, George, and Clarence did private 
duty for Dr. Beebe, and that Willene was a night 
supervisor at the Larimer County Hospital. George 
later worked at the Poudre Valley Coronary Care 
unit.

When the Spaulding family settled in the 
Hewlett Gulch area of the Poudre Canyon area, 
they had a permit from the Forest Service to 
operate a sawmill from the 1920’s through the 
60’s. George operated the sawmill in addition to 
working as a nurse. By 1970, he had retired from 
both occupations. George Spaulding died at the 
age of 76, in 1983, leaving a son Jim and a daughter 
Sylvia. In a letter from Jim in 2009, he wrote: 
“Nurses in George’s family: My sister Sylvia is a 
retired RN. She has a son and daughter who are 
RNs. Her oldest daughter’s daughter just graduated 
from Union College School of Nursing. Our oldest 
daughter and our son’s wife are RNs.”

Colorado Nurses Foundation

George Spaulding

As an Ambulatory and Urgent Care setting, WIHCC is ideal for both new graduates starting 
their careers, as well as for experienced nurses with inpatient, outpatient, acute care and 
case management backgrounds. As a newly accredited Patient-Centered Medical Home 

site, we work with our patients & communities to improve overall health.

RN Opportunities include:
Clinical Nurses, Senior Clinical Nurse, Clinical Care Coordinators,

Public Health Nursing, Family Nurse Practitioners 
Visit us today at www.wihcc.com and apply online.

Cheyenne Manor

We are hiring RNs, LPNs & CNAs
Some of the Benefits we are offering include:

• Competitive Pay • Sign on Bonus
• Vacation • Medical/Dental
• Sick/Personal Time • Flexible Scheduling

Must have a current Colorado license.

For Further Information give Doris or Danielle a call 
at 719-767-5602 or email 

cheyennemanor@hotmail.com

561 West 1st N., 
Cheyenne Wells, CO

We appreciate our nurses!
Sign-on bonus and referral programs available.

 Interested RNs, LPNs and Resident Care 
Specialist/CNAs apply online at

savacareers.com or contact a facility directly. 

Colorado Springs
Cedarwood Healthcare Center
NHA - Barbara Waters
(719) 636-5221 

Terrace Gardens Healthcare Center
NHA - Jason Reever
(719) 473-8000

Colonial Columns Nursing Center
NHA - Chrissy Swanson
(719) 473-1105

Aspen Living Center
NHA - Brad Honl
(719) 471-7850

Pueblo
Belmont Lodge Health Care Center
NHA - Annie Maloney
(719) 562-7200

Denver
Monaco Parkway Health &
Rehabilitation Center
NHA - Terrylea Entsminger
(303) 321-3110
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Friends of Nursing 
News

Respectfully submitted by Dr. Lynn Wimett 

We are thrilled to announce that the Friends 
of Nursing Scholarship application closed 30 
October 2015. The number of applications was 
gratifying. Scholarships will be awarded in the 
Spring of 2016. Last year, thanks to the dreams 
and hard work of the Friends of Nursing over 
the years, scholarships totally over $56,000 were 
awarded in 2015. Our members are working 
hard to have similar amounts to award this year. 
That being said, one of our major fund raisers for 

scholarship awards is our Holiday Party. This year 
it will be on Friday, December 4th at 6 pm at the 
JW Marriott... so all you friends of nursing mark 
your calendars. All are welcome. Buy a table and 
bring the family and friends. This event always 
offers a great time as we celebrate our profession 
and support a wonderful group of future nurses. 
For more details please contact the Friends of 
Nursing President, Dr. Cris Finn at cfinn@regis.
edu The Friends of Nursing Board Members 
thank you all and look forward to seeing you in 
December .

Cris Finn, President
Amy Barton, President elect
Ruth O’Brien, Second Vice President
Mary Jo Coast, Recording Secretary
Mary Carol Ferrera, Corresponding 
   & Nominating Chair 
Karen Hansen, Website Manager
Jeanne Kearns, Member at Large
LaFawn Biddle, Development Funding
Lynn Wimett, Publicity

Juanita Tate, Immediate Past President 
Stacy Wall, First Vice President
Lola Fehr, Treasurer
Lola McDonald, Financial Manager 
Anita Becky, Historian
Donna Bernklau, Member at Large 
Judy Robinson, Membership
Ann Smith, Newsletter
Phyllis Wicklund, Parliamentarian

  
 

Learn how to apply at 
www.coloradonurses.org/Education

You work hard developing your educational programs.
Make your best exceptional

CJ Cullinan, RN, DNA-16 with Senator Crowder

Senator Crowder 
Recognized

Colorado Rural Health Center recognized 
Senator Larry Crowder for his advocacy and 
support of rural issues which this year was 
showcased through the passing of SB-197. Because 
of his leadership and advocacy, advanced practice 
nurses have greater access to work in rural areas of 
the state without the overly stringent prescriptive 
authority supervision hours. As the Senator 
resides and represent a rural area of the state, it 
was the perfect match for our first annual rural 
health champion award. In response to the award 
and event, the Senator said “the citizens of rural 
Colorado should have the same rights and benefits 
as anybody else in the state. I’m a firm believer in 
that, and I will keep working toward that end.” In 
response I’d like to reiterate that, Senator Crowder 
is an instrumental advocate for rural health. His 
passion for rural Colorado is unmatched.

Your next job opportunity could be here. 
Welcome to Clinica. Welcome Home.

1345 Plaza Court N., 1A
Lafayette, CO 80026
303.650.4460

www.clinica.org

●
●
●
●
●
●
●
●
●
●

Apply Online

http://www.regis.edu/nursepower
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Just Because You Received This Publication,
Doesn’t Mean You Are A CNA Member 

2851 S. Parker Road
Suite 250

Aurora, CO 80014
Fax (303) 757-8833

Come join one of our neighborhood teams and love where you work.

We are seeking Nurses and Leaders to promote the Eden Alternative.

Shalom Cares is a continuum-of-care retirement community in Aurora, CO established 23 years ago 
to care for the elders in our community.  We are looking for talented, innovative and friendly people 

who believe in providing caring and compassionate services to our nursing home residents.

If you are an Eden Associate or desire to become one,
this is the place for you!

• Create caring partnerships and relationships with colleagues and residents
• Provide support, structure and teamwork to your nursing home neighborhood

• Monitor trends and changing needs of our elders while building trust with them
• Empower colleagues and elders to do what they can and help them when they need or want it

Excellent benefits including Education Reimbursement Program.

Email resumes to HR@ShalomCares.net or pick up an application at
14800 E Belleview Dr in Aurora, CO 80015.
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http://aarp.org/co
http://facebook.com/aarp.colorado
http://aarp.org/co

