
Dear Colleagues:

This is my first 
message as the new 
P r e s i d e n t  o f  t h e 
M a r y l a n d  N u r s e s 
A s s o c i a t ion  ( M NA) 
and I want to begin by 
t ha n k ing  I m med ia te 
Past President, Janice 
Hoffman for her guidance 
over the past year as we 
prepared to “change the 
guard.” No organization 
can function efficiently 
without the participation 
of dedicated volunteers so I want to recognize the 
other members of the Board and District leaders. In 
addition I need to thank you, the Registered Nurses 
of Maryland for trusting me to represent you for the 
next two years as President. I would like to begin by 
introducing myself. I have been a nurse for over 45 
years, beginning as a diploma graduate, then 20 years 
later, going on for the RN to BS, Master’s, and finally 
a PhD. 

My clinical nursing experiences include mother-
baby, emergency department, trauma flight nursing 
and nursing education. I also remain in clinical 
practice as a Family Nurse Practitioner at an active 
family practice in Arnold. It has been my pleasure 
and passion to practice in such a variety of nursing 
positions and I tell my students regularly that they are 
able to do anything within the profession of nursing. 

Included in my passion for nursing is my 
commitment to getting involved and being part of the 
development and legacy of nursing. The leadership 
of MNA recently reviewed the surveys to which 
many of you responded. One theme that resounded 
was the desire of many individuals to serve the 
profession and our organization but not knowing 
how to become involved. Maryland is not the largest 
state but we cover territory from the eastern shore to 
the mountains and from Cecil County to St. Mary’s 
County. While distance may have been a barrier 
to participation in the past, it no longer matters. 
Members can be involved even if they cannot 
physically be present at the MNA office. Committee 
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President’s Message
and Board meetings are conducted both face to face 
and by tele-conference. All you need to be involved 
is a phone and the will to make a difference in our 
profession. 

Some colleagues believe that membership in a 
specialty organization will make that difference. 
Please know that the American Nurses Association 
(ANA) is the foundation upon which all specialty 
organizations are built. Many of the specialty 
organizations are organizational affiliates of ANA 
because they recognize that the relatively small 
member numbers do not have the political power of 
ANA. To give you a local example, this past year the 
nurse practitioner organizations in Maryland teamed 
with MNA in order to do away with the attestation 
which was a barrier to NP practice. On the national 
level, nurses have recently let their voices be heard 
loud and clear when the hosts of a daytime television 
show mocked a Miss America contestant for her 
monologue on what it means to be a nurse. Those 
hosts soon learned the power of nurses when two of 
their major contributors withdrew advertising dollars. 

Think about the power of the 70,000 Maryland 
nurses in Annapolis and Washington. Numbers 
are important on the state and national level and 
with over 3 million Registered Nurses in the United 
States imagine the power we would bring to the 
political table if all of them were members of ANA 
and MNA. Every membership in ANA and MNA 

brings resources needed to maintain a place at the 
table. As a good friend of mine is fond of saying “If 
you are not at the table you will be on the menu.” As 
the ANA and members of MNA work to implement 
the 2010 Institute of Medicine recommendations to 
remove barriers to full practice, we nurses must make 
sure that we are the ones planning in which direction 
our practices will go. If we do not, others will. 

The Maryland Nurses Association is committed 
to being the voice for Maryland Registered Nurses 
across the state and in Washington, DC. I encourage 
each Registered Nurse to join the association and 
be part of our powerful voice. The MNA website 
has links to membership information and leadership 
opportunities. 

As I begin my tenure as the President of MNA, I 
welcome your feedback and suggestions. You may 
reach me at kathyogle@marylandrn.org. I look 
forward to meeting as many of you as possible over 
the next two years as we work together to strengthen 
our profession. 

Thank you,

Kathy Ogle
kathyogle@marylandrn.org

Kathy Ogle
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Members Elect New 
Board Members and ANA 

Membership Assembly 
Representative

Vice President - Karen E. B. Evans MSN, RN-BC, 
SD-CLTC

Karen has served on the 
MNA Board of Directors 
for the past three years as 
District 2’s representative. 
She currently represents 
MNA on the Governor’s 
Task Force on Family 
Caregiving and Long 
Term Care Supports. 
Throughout her career, 
she has witnessed many 
h e a l t hc a r e  i ndu s t r y 
changes; nurses not only need to keep up with the 
changes make every effort to stay ahead of them. She 
is fully committed to continuing to serve, support, 
and uplift all members of the MNA.

Treasurer-Elect - Barbara A. Biedrzycki, PhD, 
RN, MSN, CRNP, AOCNP®

Barbara has served 
as the Treasurer for 
District 7 for the past 
four years. She is excited 
about the prospect of 
a year as Treasurer-
Elect to learn about 
the current financial 
m a n a g e m e n t  o f 
MNA before having 
t h e  a w e s o m e 
responsibility as MNA’s 
Treasurer. It is her hope that the year in training will 
transform her into a MNA Treasurer whom you, the 
members, will be proud of.

MNA Member-At-Large Representative to the 
ANA Membership Assembly Rosemary Mortimer, 
RN, MS, MSEd, CCBE

Rosemary has been 
a long-time MNA 
member and has served 
as an active leader at 
the District, State, and 
National levels. She 
strongly believes that 
those who attend the 
Membership Assembly 
of the ANA must have 
experience and an interest 
in preserving the voice 
and rights of all members 
of ANA/MNA. She is willing to work toward 
consensus and the good of the order. Being semi-
retired I have time to research the issues and have 
worked with many other ANA leaders in my years at 
the state and national level.  It would be an honor to 
represent MNA.
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Committee Member Authors:
Linda Stierle, Cathy Gibson and Cindy Bennoit

MNA’s strategic plan was adopted on September 18, 2014 and follows its 
Mission and Core Values. MNA’s mission is to be the voice for nursing in 
Maryland that advocates for policies supporting the highest quality healthcare, 
safe environments, and excellence in nursing. MNA endeavors to carry out its 
mission by incorporating its Core Values of Camaraderie, Mentoring, Diversity, 
Leadership, and Respect into the themes of the Strategic Plan.

The strategic themes focus on serving the members of MNA through 
specific strategies that enable MNA to be the voice for nurses in the state of 
Maryland. The supporting pillars are Membership, Leadership, Engagement 
and Advocacy.

The model displays the relationship between each pillar and demonstrates 
how one strategic theme positively impacts the other.

Be sure to read The Maryland Nurse News and Journal for upcoming 
articles addressing each of the pillars and themes of MNA’s Strategic Plan.

Maryland Nurses 
Association Strategic Plan

R.N.s • L.P.N.s
Certified Nursing Aides
Home Nursing Care
Companions
Escort • Transportation

Personal Assistance
Hourly • Live-In
Emergency • Respite
Short • Long-Term
Private Duty

Flexible Care Options
Customized Care

Caring for Five
Generations of Families

Licensed & bonded | most insurance and credit cards accepted | 24-hour service

www.ElizabethCooneyAgency.comCare Network
Since 1957

http://www.lifejobs.org
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Beverly Lang

C a t h y  C h a p m a n , 
CRNP, owner of Chapman 
and Associates Health 
Care in Cumberland, 
Maryland received the 
2015 Outstanding Rural 
Health Practitioner Award 
from the Maryland Rural 
Health Association at 
an awards ceremony on 
October 28, 2015 in Ocean 
City, Maryland. 

A nurse since 1979 and 
a Nurse Practitioner since 
1995, Chapman’s nursing 
experience includes acute care nursing, home health, 
hospice, and sexual assault forensic nurse examiner. 
As a Nurse Practitioner, she is certified as an adult 

Cumberland NP is Selected to Receive the 2015 Outstanding 
Rural Health Practitioner Award

and family primary care 
Nurse Practitioner as well as 
a family psychiatric-mental 
health Nurse Practitioner and 
nurse therapist. 

Chapman is an active 
member of the Nurse Practitioner Association of 
Maryland (NPAM), the American Association 
of Nurse Practitioners (AANP), and the Western 
Maryland Nurse Practitioner Caucus, of which she 
is a founding member. She is the Western District 
Director for NPAM, a member of the NPAM Political 
Action Committee (PAC), and a member of the 
NPAM Legislative Committee. In 2008, and again 
in 2014 she was recognized as the Maryland Nurse 
Practitioner of the Year by the American Association 
of Nurse Practitioners (AANP). Chapman serves on 
the Board of Directors of Allegany Health Right and 
is active as a parish nurse at her church. The author 
of several publications in peer-reviewed journals, 
Cathy also finds time to precept nursing and Nurse 
Practitioner students.

Ms. Chapman is the sole proprietor of Chapman 
and Associates Health Care located in Cumberland, 
Maryland, in Allegany County, serving the health 
care needs of her community in rural Maryland. 
As a primary care and mental health Nurse 

Cathy Chapman, 
CRNP

Practitioner, Cathy provides 
comprehensive, holistic care 
to her patients. Over 40% 
of the patients seen in her 
practice are low income 
patients and are covered by 

Medical Assistance. She works closely with the local 
health care agencies and other health professionals 
to ensure a high level of care for all of her patients, 
insured and uninsured.

Additionally, Cathy has been involved with 
medical mission work since 1997, leading 16 medical 
brigades to Honduras in Central America to work 
with malnourished children and provide health care 
to those living in the rural mountain communities.

Cathy is an exemplary Nurse Practitioner, 
improving the health of those living in Allegany 
County, and enriching the community in which she 
lives. Congratulations to Cathy for her outstanding 
work as a Nurse Practitioner in Maryland!

More information about the Maryland Rural 
Health awards can be found at: http://www.
mdruralhealth.org/awards.

The author, Beverly Lang MScN, RN, ANP-BC 
is the Executive Director of the Nurse Practitioner 
Association of Maryland (NPAM) and can be 
reached at NPAMExDir@npedu.com.
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Nurse Manager of ICU, Telemetry & Stroke
Registered Nurses (ED and ICU)

Experience how professionalism and strong commitment to 
our community come together in one unique setting.

UM Charles Regional offers competitive salaries, paid time off, 
paid holidays, tuition reimbursement, medical/dental/vision 

insurance, pension plan, free parking, and much more.
Visit us online to apply. 

www.CharlesRegionalCareers.org
La Plata, Maryland
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traditional sleep-away experience for more than 75 years.
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Using the Code of Ethics in Everyday Decision Making

Using the Code of Ethics continued on page 6

Co-Authored by Beatrice F. Grant, MSN, RN and 
Brandy Brown, MA, BSN, RN-BC

A continuing education activity was held during 
the first hour of the monthly staff meeting. The 
nurse educator, Cindy, presenting the information 
was faced with an ethical dilemma. A sign in sheet 
was used to record names of those attending the 
educational activity. This is a requirement of the 
American Nurses Credentialing Center (ANCC) when 
providing certificates for contact hours. Contact hours 
are required by accrediting associations to maintain 
certification in nursing specialties and also by many 
hospitals for promotion on professional development or 
clinical ladders. 

Sue, one of the nurses on the unit, entered the meeting 
following the educational activity. Although she had 
not been present during the educational activity, Sue 
requested the sign-in sheet so that she could record 
her name and receive a contact hour certificate. Cindy, 
the nurse educator did not believe Sue’s name should 
be added to the sign-in sheet despite the prompting to 
do so by another nurse who had been present during 
the activity. Cindy grew increasingly uncomfortable 
by the pressure to bend the rules. Instinctively, Cindy 
understood that providing credit to a nonparticipant 
was not the right thing to do, and she refused to agree. 
Cindy struggled with how to frame the situation. She felt 
compelled to do the right thing and was concerned about 
the slippery slope of bending rules. Cindy’s concern 
extended beyond the issue of the contact hour certificate 
to encompass a broader scope of nursing practice. She 
felt strongly that allowing this kind of unethical activity 
to occur sends the wrong message to nursing colleagues. 
When nurses avoid issues of ethical compliance safety 
may be at risk for all. Cindy felt her peers did not support 
her decision and subsequently, she began to question 
her decision as well as the comments and actions of 
her colleagues. Cindy shared her experience with her 
network of professional nursing leaders. Together they 

reviewed the ANA Code of Ethics as a guideline for 
evaluating her actions. Unanimously, she was supported 
and received confirmation of her stand to uphold the 
Code of Ethics for Nurses. 

Did you know it is your obligation to know the Code 
of Ethics? The 2015 ANA Code of Ethics for Nurses 
Provision 9.2 interpretive statement tells us that “The 
values and ethics of the professional should be affirmed 
in all professional and organizational relationships…A 
fundamental responsibility is to promote awareness 
of and adherence to the codes of ethics for nurses (the 
American Nurses Association and the International 
Council of Nurses and others.)” Beyond upholding, 
however, the Code can be used to help evaluate and 
assist with the many ethical challenges nurses face. The 
following provisions of the Code of Ethics for Nurses can 
assist in decision making regarding the above scenario.

•	 Provision	 5.3	 Preservation	 of	 Wholeness	 of	
Character
ú “Authentic expression of one’s own moral 

point of view is a duty to self. Sound ethical 
decision-making requires the respectful and 
open exchange of views among those with 
relevant interests.”

•	 Provision	5.4	Preservation	of	Integrity
ú “Nurses may face threats to their integrity in 

any healthcare environment. Such threats may 
include requests or requirements to deceive 
patients, to withhold information, to falsify 
records, or to misrepresent research aims. 
Verbal or other forms of abuse by patients, 

Marye Dorsey Kellermann’s
2015 NECESSARy NP and RN Workshops

“The creator of NECESSARY Whole Brain Teaching©”

Taught exclusively by an international presenter using her 
fast learning methods. 

Towson, Maryland Dates
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CEUs. Dates Pending

•	 NECESSARY EKG/Telemetry-In just one day, learn 13 arrythmias 
and basic EKGs for MI and more. No experience necessary. 
Unbelievable! Dates Pending

•	 NECESSARY Advanced Assessment (2 days)-Practice “hands on” 
along with Dr. Kellermann in her sweatpants too! Dates Pending

•	 NECESSARY Pharmacology- Learn utilization, safety issues, 
assessment, and diagnostic workups for commonly prescribed drugs 
and their costs. You won’t fall asleep in this drug course! Dates 
Pending

•	 NECESSARY Endocrinology-Don’t miss pituitary adenoma and 
many endocrine red flags again!  Dates Pending

  800-225-6570

www.necessaryworkshops.com
marye@necessarynp.com
We will come to your group

Maryland and 
Surrounding Areas

RNs
A leader in disability case mgmt is looking for RN case managers 
to WORK FROM YOUR HOME coordinating care of injured 
workers. Travel is required with this position in Maryland and 
surrounding areas.
•	Mon	–	Fri	Day	Shift	-	NO HOLIDAYS, WEEKENDS OR NIGHT SHIFT

•	Training	and	Travel	Reimbursement
•	Full	Benefits	Package	Including	401K

E-mail	lbaltzley@hooverinc.com	•	Phone	1-800-692-7294
 Fax: (717) 728-5510    EOE

http://stevenson.edu/healthcare
http://www.hsc-homecare.org
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Using the Code of Ethics continued from page 5

family members, or coworkers are also threats; 
nurses must be treated with respect and need 
never tolerate abuse.” 

•	 Provision	 5.5	 Maintenance	 of	 Competence	 and	
Continuation of Professional Growth
ú “Competence is a self-regarding duty. It 

affects not only quality of care rendered but 
also one’s self-respect, self-esteem, and the 
meaningfulness of work. Nurses must maintain 
competence and strive for excellence in their 
nursing practice, whatever the role or setting.” 

•	 Provision	6.1	The	Environment	and	Moral	Virtue
ú “Virtues are universal, learned, and habituated 

attributes of moral character that predispose 
persons to meet their moral obligations; that is, 
to do what is right. For virtues to develop and 
be operative, they must be supported by a moral 

milieu that enables them to flourish. Nurses 
must create, maintain, and contribute to morally 
good environments that enable nurses to be 
virtuous. Such a moral milieu fosters mutual 
caring, communication, dignity, generosity, 
kindness, moral equality, prudence, respect and 
transparency. These virtues apply to all nurses, 
colleagues, patients, and or others” (1). 

The cited provisions lend ethical guidance to 
various aspects of Cindy’s situation: the nurse who 
is avoiding her ethical responsibility to “maintain 
competence and professional growth;” the peers 
who are unwilling to consider the “environment and 
moral virtue;” and Cindy’s personal “preservation 
of wholeness of character.” The Code applies to all 
nurses, in all settings. Year after year, nurses are voted 
the most ethical profession by the Gallup poll. In order 
to maintain the trust we have gained, we must rely on 

the Code of Ethics for Nurses to guide our actions. 
To summarize, the 2015 Code of Ethics for Nurses 
with Interpretive Statements is a must-have tool that 
every nurse needs to rely upon for decision making. 
Nurses can access the Code on the American Nurses 
Association website in read only format. 

Become an active member of MNA to network with 
other nurses who are passionate about the Code of Ethics 
and seek to maintain an image of nursing we can be 
proud of. The MNA Center for Ethics and Human Rights 
extends an invitation to join us in making the Code of 
Ethics for Nurses come to life in everyday situations. As 
members of MNA Center for Ethics and Human Rights 
we suggest several key actions for nurses: 

•	 Know	the	Code	
•	 Incorporate	the	Code	in	your	practice	
•	 Discuss	the	Code	with	your	peers	
•	 Create	 a	 forum	 for	 sharing	 and	 solving	 ethical	

dilemmas in your area of practice 
•	 Educate	 yourself	 by	 reading	 literature	 on	 nursing	

ethics and bioethics. 
•	 Join	the	MNA	Center	for	Ethics	and	Human	Rights	

Contact MNA Executive Director, Ed Suddath at 
esuddath@maryland.org for information about MNA 
membership and committee activities. The authors can 
be contacted at: Beatrice F. Grant: Bbanksgt4010@aol.
com, Brandy Brown: Bbrown4@aahs.org.

EXPLORE.
EXPAND.
EXCEL.

nursing.umaryland.edu/academics

Ranked #6 in the nation 
by U.S. News & World Report

Are you an RN who wants to earn a degree, or are 
you just beginning your nursing education? 
EXPLORE our options:
• Bachelor of Science in Nursing
• RN-to-BSN
• RN-to-MS
• MS Clinical Nurse Leader (ranked #1 in the nation 
 by U.S. News & World Report)

Want to earn an advanced degree?
EXPAND your nursing education
with our graduate programs:
• Master of Science (2 specialties ranked
 in top 10 by U.S. News & World Report) 
• Doctor of Nursing Practice (5 specialties
 ranked in top 10 by U.S. News & World 

Report) 
• Doctor of Philosophy

Want to be the best nurse you can be?
EXCEL with a degree from the University of Maryland School of Nursing.

No matter where you are on your nursing education path, we have a program that fits your needs. 
Come explore our educational programs, expand your knowledge, and excel as a nurse leader.

A shift in nuRsing Nurses can gain extraordinary 
experience, enjoy excellent benefits 
and earn a world of respect serving 
part-time in America’s Navy Reserve– 
All while maintaining a civilian career!

Perioperative Nurses in the Navy 
Reserve will earn a $45,000 Specialty 
Bonus, among other amazing benefits.

Want to learn more about Navy Nursing? 
Contact your Navy Career Counselor today 

at 800-533-1657 or jobs_richmond@navy.milthAt’s tRuly An honoR to tAke on.

101 East Delaware Ave.
Delmar, DE 19940

T 302.846.3077
F 302.846.3148

Positions Available:
• 12 Hour Shift RNs

and LPNs

Join our family of 
professionals!

Email applications to 
jchullin@delmarrehab.com

Under New Owners

Assistant/Associate Professor of 
Nursing – Adult Health (2 positions)

The Department of Nursing at Salisbury University is accepting applications 
for two full-time tenure track Assistant or Associate Professor positions in adult 
health nursing, one beginning in January 2016 and one beginning in Fall 2016.
Minimum Qualifications: Doctoral degree in Nursing or related field. Master’s 
degree will be considered (hired at rank of Instructor with the expectation of 
enrollment in and completion of doctoral degree within 5 years of hire date). Must 
be licensed as a Registered Nurse in Maryland, or be eligible for such licensure. 
Three years demonstrated expertise in adult health with experience in acute and 
community-based care.
Preferred Qualifications:  Clinical and classroom teaching experience in adult 
health-acute care at the baccalaureate level.
To be considered an applicant, you must apply online and submit the following: 
a letter of interest, curriculum vitae, and the names and phone numbers of 
at least three professional references. If you have any questions about the 
positions, please contact Dr. Jeffrey A. Willey, the nursing department chair at 
jawilley@salisbury.edu.
Salisbury University has a strong institutional commitment to diversity and equal employment opportunities 
to all qualified people.  To that end, the University prohibits discrimination on the basis of sex, gender, 
marital status, pregnancy, race, color, ethnicity, national origin, age, disability, genetic information, religion, 
sexual orientation, gender identity or expression, veteran status or other legally protected characteristics.  
Direct all inquiries regarding the nondiscrimination policy to:  Humberto Aristizabal, Associate Vice 
President, Institutional Equity, Title IX Coordinator, 100 Holloway Hall; Tel. (410) 548-3508.

Apply online at www.salisbury.edu/HR/careers

Online Certificate in 
Legal Nurse Consulting 

Active RN Required.
•	 Ongoing	registration	throughout	the	year	with	6	

months	to	complete
•	 Convenient,	self-paced	study
•	 Access	to	experienced	Legal	Nurse	Consultants,	

dedicated	to	your	success
•	 Earn	a	certificate	of	completion	from	Duke	University
•	 Approved	for	up	to	42	Continuing	Nursing	Education	

credits*

www.learnmore.duke.edu
919-684-2601 • legalnurse@duke.edu

* This continuing nursing education activity was approved by the North 
Carolina Nurses Association, an accredited approver by the American 

Nurses Credentialing Center’s Commission on Accreditation.

Park West Health Systems, Inc. www.parkwestmed.org

RN - Bilingual preferred
RN Nurse Manager with a minimum of two years ambulatory clinical 

experience. Ability to communicate in both English and Spanish a plus. 

Family Nurse Practitioner
Full-time or Part-time, MD licensed Family Nurse Practitioner with 
ambulatory clinical experience; variable schedule, include some 

weekend and evening hours in convenient care setting. Excel benefits.

Submit resume to Park West Health Systems, Inc.,
3319	West	Belvedere	Avenue,	Baltimore,	MD	21215;
Fax:	410-542-5279;	Email:	hr@parkwestmed.org

http://np.goldenlivingjobs.com
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In 2005, a group of nurse practitioners (NPs) 
in rural Southern Maryland had a problem and a 
dream. The problem was lack of access to healthcare 
for their neighbors and friends and a scarcity of 
employment for the nurse practitioners that wished to 
live and practice in Southern Maryland. Underlying 
the issues were a lack of physicians who wanted to 
practice in rural Maryland and, without physicians, 
nurse practitioners could not see patients. So this 
small group of NPs took a look at what had already 
been done to improve the scope of practice in the 
Maryland statute.

In 1981, Maryland had already gone from 
a supervisory to a collaborative state; nurse 
practitioners could prescribe; and they could sign 
various forms that were essential to patient care. 
But the one thing that was missing was the ability 
to practice autonomously without the oversight 
of the Board of Physicians and a signature of a 
collaborating physician. And they realized it that it 
would take decades to update the Maryland Nurse 
Practice Act line by line. This group of dedicated 
individuals formed a 501(c) and called themselves the 
Maryland Coalition of Nurse Practitioners (MCNP) 
and began to deliberately recruit members and 
supporters to assist them in realizing their dream. 
Now after 10 years, along with a name change, a 
restructuring of the board, and a massive outreach 
to the 4600 Maryland nurse practitioners they have 
finally achieved their dream.

On May 12, 2015 Maryland Governor Hogan 
signed into law the Certified Nurse Practitioners - 
Authority to Practice bill that guarantees all nurse 
practitioners in the state of Maryland complete 
autonomous practice. Maryland joins the 22 other 
states that have independent practice and we are 
proud to stand with them and be an example to the 
rest of our colleagues as they struggle to achieve the 
same dream for full practice authority.

Family Nurse Practitioners: History, Legislation and Practice
MCNP, now known as the Maryland Academy 

of Advanced Practice Clinicians (MAAPC), has 
welcomed all advanced practice nurses, physician 
assistants and other interested professionals to join 
them in guaranteeing access to quality healthcare 
for all Maryland citizens. MAAPC continues 
to provide conferences and CE/CME dinners 
across the state. We want to thank our long-term 
partners for their support and assistance: the 
Maryland Board of Nursing, the Nurse Practitioner 
Association of Maryland, the Department of 
Health and Mental Hygiene, AARP and the Future 
of Nursing Campaign, and the Maryland Rural 
Health Association. More recently we welcomed the 
assistance of the Maryland Hospital Association, 
the Board of Physicians, the National Council of 
State Boards of Nursing, the American Association 
of Nurse Anesthetists, the National Association of 
Clinical Nurse Specialists, the American College of 
Nurse Midwives, along with the Maryland Nurses 
Association.

For those of you who are already practicing, 
the new law that goes into effect in October 2015 
will not change anything. If you move to another 
position or lose your current attestation physician, 
there is no need to update your attestation or file a 
change with the Board of Nursing (BoN). If you are 
a new graduate, or new to Maryland, you must file 
an attestation with the BoN until October 1, 2015. If 
you move into Maryland, or graduate after October 
1, 2015, you will have to choose a mentor and add 
that name to the new BoN application. You and your 
mentor must maintain a relationship for 18 months. 
The definition of ‘mentor’ that the BoN will use is the 
standard Webster definition (someone who teaches or 
gives help and advice to a less experienced and often 
younger person) and there will be no other restrictions 
or responsibilities on either the mentor or mentee.

If you have any questions, comments or 
concerns, please contact me or any of the MAAPC 

Board members via website (https://maapconline.
enpnetwork.com) or email (themaapc@gmail.com)

Dr. Elaine M. Crain, DNP, CNP is the 
Communications Chair for the Maryland Academy 
of Advanced Practice Clinicians and the Executive 
Director of the Maryland APRN Independent 
Practice Alliance. Elaine can be contacted at 
DrElaineCrainNP@gmail.com.

https://maapconline.enpnetwork.com/
https://maapconline.enpnetwork.com/
mailto:themaapc@gmail.com
http://studyatapu.com/ald
http://www.apus.edu/disclosure
http://aamccareers.org
http://www.pcs.udel.edu/rnrefresher
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sCHOOLs OF nUrsing neWs
AANP Leadership Program 
Graduates Present at the 

AANP Conference

Veronica Gutchell 
DNP, CNS, FNP-
BC (left) and 
Beverly Lang MScN, 
ANP-BC (right), 
members of the first 
AANP Leadership 
P r og r a m  c o h o r t 
cu lm inated thei r 
year-long leadership 
training journey 
with a presentation 
to the AANP 
Board of Directors 
on Saturday, September 19, 2015 during the 
2015 Specialty & Leadership Conference in San 
Diego, CA. Gutchell and her team researched 
the problems related to attracting, retaining, and 
rewarding NP preceptors and presented a plan of 
action to AANP; Lang’s team studied professional 
association membership and suggested strategies to 
engage new student members and to increase the 
number of student and new career AANP members. 
Veronica Gutchell is the President-Elect of the Nurse 
Practitioner Association of Maryland (NPAM) 
and is an Assistant Professor at the University of 
Maryland School of Nursing; Beverly Lang is the 
Executive Director of NPAM and is employed 
as a primary care adult nurse practitioner. More 
information about the AANP Leadership Program 
can be found at http://www.aanp.org/about-aanp/
leadership-program.

On September 17-19, 2015 CAE Healthcare held the 
10th Annual Human Patient Simulation Network (HPSN) 
Europe International Medical Simulation Conference 
at the Simulation Centre at Universidad Francisco 
de Vitoria. The conference offered a mix of keynote 
presentations, interactive workshops, seminars and poster 
presentations. Physicians and nurses travelled from all 
over the world to share their research. Dr. Charlotte M. 
Wood, PhD, MSN, MBA, an associate professor from 
Coppin State University, College of Health Professions, 
Helene Fuld School of Nursing, provided a poster 
presentation on “High Fidelity Simulation.”

Poster presentations were reviewed and judged 
based on the research presented. Dr. Suzan “Suzie” 
Kardong-Edgren PhD, RN, ANEF, CHSE, professor 
and Director at Robert Morris University, served as 
one of the illustrious members of the review panel. 
Dr. “Suzie” Kardong-Edgren is well known for her 
expertise on clinical simulation and is also the Editor 
for the Journal of Clinical Simulation in Nursing. 
She discussed the significance of the simulation 
research with Dr. Wood and the participating audience. 

Local Faculty Member presents at International HPSN 
Conference in Madrid Spain

Dr. Charlotte M. Wood (L); Dr. Susan Kardong-
Edgren (R) discuss poster presentation on high 

fidelity simulation.

Dr. Susan Kardong-Edgren (L) offers a business 
card and an invite to Dr. Charlotte M. Wood (R) to 

present at next international conference.

•	Family	Nurse	Practitioners
•	Instructor	–	Pediatrics/Maternal/OB
•	Advanced	Nurse	Practitioners

For more information, please call the 
Department of Nursing at

301-860-3201

Now Hiring!
Find Strength Take Pride

Impressed with the new insight provided from this 
research, Dr. Kardong-Edgren offers additional 
insights from the data presented. The session ended 
with enhanced discussion, feedback, recommendations 
and an offer to attend the next international 
conference. The next conference will be held at the 
Gaylord Texan Resort in Grapevine Texas, June 2016.

http://www.aanp.org/about-aanp/leadership-program
http://www.aanp.org/about-aanp/leadership-program
http://hsc-homecare.org
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112th Annual Convention

For the second year in a row, Kaplan Nursing 
provided bags for the 112th MNA Annual Convention 
attendees, as well as serving as an exhibitor. MNA 
extends a big thank you!

In addition, Kaplan Nursing has awarded course 
scholarships to five nursing students. The recipients 
of the Kaplan Nursing NCLEX-RN® Preparation 
Course scholarships ($500.00 each) are listed 
below. Kaplan Nursing, the leader in NCLEX® 
preparation, helps nursing students and faculty 
achieve their educational goals. With products 
catering to both the NCLEX-RN® and NCLEX-
PN®, Kaplan Nursing provides faculty a suite of 
learning and testing tools that integrate seamlessly 
into their curriculum, improving student success from 
admissions testing through NCLEX® preparation. 
Kaplan also gives students the opportunity to benefit 
from comprehensive instruction in the classroom and 
online through our review programs, online question 
bank, instructional seminars, practice tests, and more.

The recipients are:
Claudia Ritz of Carroll Community College
Lydia Miller of Carroll Community College
Jessica Orem of Harford Community College
Mickey Aguirre of Towson University
Alice Lee of Towson University, Hagerstown

Nursing Students Awarded 
Course Scholarships from

112th MNA Annual 
Convention Sponsor

MnA Convention
thursday, october 22, 2015

Small Group Sessions were a Big Hit!

President Kathleen Ogle, 
PhD, RN, FNP-BC, CNE

Past Presidents Neysa Ernst (L), 
Patricia Travis (M) and Rosemary Mortimer (R)

Opening slide for the President’s State of 
the Association address

Dr. Mary Ann Greene,
PhD, RN spoke 
about Maryland 

Nurse Residency 
Collaborative

MNA 2015, Keynote Speaker 
Thursday, October 22, 2015
The Honorable Delegate 
Geraldine Valentino-Smith, 
BSN, RN, JD

As a healthcare provider you play an 
important role in helping your patients

quit tobacco.

Ask if they use tobacco.

Advise them on the importance 
of quitting.

Connect them to the
Maryland Tobacco
Quitline for free help.

Order your
free wallet cards 
shown below at 
http://smokingstopshere.com/order-materials/

P

P

P

P

PK Law Supports Maryland Nurses
Nursing Malpractice Defense,

Defense of Medical Negligence Claims, Professional Liability,
Disciplinary Actions Before the Maryland Board of Nursing,

Risk Prevention, By-Laws and 
Nursing Home Liability

410.938.8800 | pklaw.com

http://ndm.edu/admissions
http://ndm.edu/essentialcredential
http://ndm.edu/schoolofnursing
http://pklaw.com
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112th Annual Convention

Janice Hoffman, RN, 
PhD, ANEF, Immediate 
Past President (L) and

Charlotte M. Wood, RN, 
PhD, MSN, MBA, Current 

Editor of TMN (R).

Presenters Anastasia Trent, 
Nancy Mattucci, Robyn Elliott, 

and Beverly Lang updated 
members on the 2015 Legislative 

accomplishments.

Beverly Lang, MScN, RN,  
ANP-BC (presenter), 
Anastasia Trent (L), and 
Nancy Mattucci (center), 
discuss legislative issues in 
nursing.

Newly elected Vice President,  
Karen Evans (L) and Treasurer-Elect, 

Barbara Biedryzcki are pictured with MNA 
President, Janice Hoffman.

The Nightingale Tribute honored 
deceased MNA members 

Barbara Santamaria, Marlee Popp, 
Patricia Ann Wright, and 

Audea McLoughlin.

Outgoing Board members, 
Donna Downing-Corddry (L) and 

Joann Oliver  (M) are pictured 
with MNA President, 

Janice Hoffman.

Past MNA Presidents,
Rosemary Mortimer, Patricia Travis, 

Neysa Ernst, and Denise Moore 
(L – R) surround MNA President,

Janice Hoffman.

Susan Prentice (L) and 
Denise Moore proudly 

display the ANCC 
(American Nurses 

Credentialing Center) 
Continuing Education 
Provider Accreditation 

Certificate.

Nayna Philipsen, JD, 
PhD, RN, CFE, FACCE, 

and Donna Down-
Corddry, BSN, TNCC

Discuss student nurse 
scholarships.

http://messiah.edu/graddiscounts
http://messiah.edu/dnp
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112th Annual Convention

Arthur L. Davis Publishing Agency
112th MNA Annual

Convention Sponsor
The Arthur L. Davis Publishing Agency has been a sponsor 

for MNA’s Annual Conventions for many years. ALD Publishing 
provides the Convention Yearbook that contains of all the important 
information about the Convention for onsite attendees. In addition, 
ALD provides a financial donation that helps to offset other 
Convention related expenses.

An annual scholarship, funded by ALD, is presented by the Nursing 
Foundation of Maryland in the amount of $1,000. The 2015 recipient 
was Susan Sullivan.

The Maryland Nurses Association extends a huge, “THANK YOU” 
to the Arthur L. Davis Publishing Agency for this year’s and all the 
years’ of support.

Poster Presentations create a high level of interest!!

Convention Planning Committee 
members include (L – R) Jo Fava Hochuli, 

Joann Oliver, Janice Hoffman,  
Patricia Travis, Rosemary Mortimer, and 

Denise Moore.

Janice Hoffman (M) is pictured 
with Kathy Ogle, MNA President 
(L) and Ed Suddath, Executive 

Director (R).

Poster presentations were a big hit with attendees!

http://nursing.umaryland.edu/conway
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112th Annual Convention

MnA Convention
Friday, october 23, 2015

Mary Kay Goetter (L) 
pictured here with Janice 

Hoffman (R) delivered 
the keynote address on 

Friday, October 23, 2015. Networking and connecting at the  
MNA Convention.

Amy Alsante, MSN, 
RN, CHEP (L) and 
Angela Amig, MA, 

BSN, RN, NE-BC (R) 
from Franklin Square 

Medical Center 
presented on Thursday.

Lorna House, MNA 
member and speaker,

presented on 
communication 

strategies for the deaf 
and hard of hearing.

Pat McLaine, DrPH, MPH, 
RN (R) presented on
asthma triggers is 
pictured here with 

Linda Stierle.

Winner of the Poster 
Presentation.

Student volunteers helped at 
the registration table.

Thank you to our vendors for supporting the 2015  
MNA Convention!

Shawn Barnes and her team won second 
place for their poster presentation.

Kim Bushnell, DNP, 
RN, NEA-BC, Vice 
President Patient 
Care Services and 

Chief Nursing Officer, 
Mercy Medical Center 
delivered the keynote 

address at the 
Awards Luncheon.

Lucky winners of 
awesome door 
prizes!

Awards luncheon attendees.

Maryland Responders are dedicated 
volunteers who stand ready to respond 
to the public health needs of our 
community. Whether it’s responding to 
a natural disaster or helping community 
members prepare for flu season, Maryland 
Responders are Ready for Anything. 
Help us prepare and protect our 
community by becoming a Maryland 
Responder today!

To learn more, visit: 
mdr.dhmh.maryland.gov.

http://www.genesiscareers.jobs
http://futurecarejobs.com
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112th Annual Convention

Denise Moore (L) is 
recognized for her many 

contributions to MNA 
and presented with a 

certificate of appreciation 
by Janice Hoffman (R).

Barbara Suddath 
Scholarship recipient 

Eunhea You (L) is 
presented with the award 

by Ed Suddath (R).

Jonas Nguh is presented 
the Outstanding  

Mentoring Award by 
Janice Hoffman (R).

Tammy Slater (L) is presented 
the Outstanding  Advance 
Practice Clinical Award by 

Janice Hoffman (R).

Beverly Lang (L) is 
presented the Outstanding  

Dissemination of Health 
Information Award by 
Janice Hoffman (R).

Delegate Bonnie 
Cullison (L) is 

presented the 2015 
Legislator of the 

Year Award.

Mary Jean Schumann 
(L) is presented 
the Outstanding 

Pathfinder Award by 
Janice Hoffman (R).

Shirley Devaris (L) is 
presented the Rosalie 
Silber Abrams Award.

Shawna Mudd (L) 
is presented the 

Outstanding
Educator Award by 
Janice Hoffman (R).

Denise Owen (L) is presented 
the Arthur L. Davis Scholarship                                                      
award by Joann Oliver (M) and 

Patricia Travis (R).

Patricia Travis (C) is presented 
the 2015 Stierle Exemplary 

Service Award by Linda Stierle (L) 
and Janice Hoffman (R).

Janice Hoffman (2nd from left) 
recognizes MNA staff Susan Prentice, 

Ed Suddath and Marie Chiarpelli.

The Travis Scholarship Award is 
presented to Stephanie Al-Adhami (L) 

by Joann Oliver (M) and 
Patricia Travis (R).

Janice Hoffman (L) 
is presented the 

Outstanding Leadership 
award by Kathy Ogle 
(R), MNA President.

Maryland General 
Hospital Alumnae 

Scholarship winner 
Susan Sullivan (L) 

is congratulated by 
Deena Schrauder (R).

RESEARCH NURSE
Johns	Hopkins	University,	Bloomberg	School	of	Public	Health	is	seeking	applicants	for	a	
part-time Research Nurse position. This position will work as part of the SHARE Study, a 
longitudinal study of HIV infection in homosexual and bisexual men. Uses clinical knowledge 
to review numerous laboratory results on for all study participants, enters abnormal results 
into databases, and follows up on such results with study participants and/or health care 
providers. Conducts study visits at participant’s home or at the Clinical Research Unit 
(CRU), including obtaining informed consent, performing phlebotomy, conducting physical 
examinations, administering numerous study questionnaires. Answers participant’s questions 
on HIV disease, its treatment and complications, and associated risk reduction behavior. 
Qualifications:

Individual must be a registered nurse, licensed in the State of Maryland or state 
where practicing. Current CPR certification. Experience in the medical management 
of HIV infected individuals and excellent knowledge of internal medicine. Experience 
preferably in the area of sexually transmitted diseases/infections. Comprehensive 
knowledge of HIV infection, routes of transmission and treatment. Good knowledge 
of internal medicine and medical guidelines for routine healthcare screening and 
prevention of disease. 

For a more detailed job description and to apply by going to our website 
http://jobs.jhu.edu	and	select	job	#66258

http://afreserve.com
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Local NP Leaders Attend AANP
Region 3 Meeting

The AANP Region 3 Invitational Leadership Meeting was held on 
September 26, 2015.  Participants at the meeting received updated 
health policy and professional practice issues for each state in the 

region, and learned about effective leadership skills to influence policy 
and practice on the state and national levels. Maryland participants 

who attended included (L – R, seated) Andrea Parsons-Schram, NPAM 
Past-President, Julie Stanik-Hutt, Janice Agazio, (standing L-R) Dale 
Jafari, NPAM President, Veronica Gutchell, NPAM President-Elect, 
Beverly Lang, NPAM Executive Director, Tonya Appleby, Maryland 

State Representative, Richard Ricardi, and Barbara Joe. 
Not pictured, but also in attendance was Diane Padden.

ana neWs
Linda J. Stierle, MSN, RN Appointed Chair 

of the American Nurses Association’s 
Committee on Bylaws

The current Chair of the Maryland Nurses 
Association (MNA) Committee on Bylaws & 
Policies (COB&P), Retired Brigadier General Linda J. 
Stierle, MSN, RN was appointed in July 2015 to the 
American Nurses Association (ANA) Committee 
on Bylaws (COB) by the ANA Board of Directors 
(BOD). Linda was informed in September by the 
ANA President, Dr. Pam Cipriano, on behalf of the 
ANA BOD that she had been appointed to assume 
the position of Chair of the ANA COB on January 01, 
2016 and will serve in this role through December 31, 
2017. ANA and MNA have benefitted from Linda’s 
willingness to commit her time and energies to her 
chosen profession of nursing. Please join MNA and 
ANA in congratulating Linda on her appointment.

Linda Stierle

The Nurse Educator track in the Master of Science in Nursing program prepares 
the graduate for the role of nurse educator in the academic or health care setting. 

Learners gain insight and experience in curriculum design, course or program 
design and management, evaluation of learning, and current technologies used in 

education. The core and supporting courses for the program provide the foundation 
for the educator role in the areas of nursing research, theory, and evidence-based 
practice. Students will gain an understanding of nursing curriculum by designing a 

program of study at the associate, baccalaureate, or staff development levels.

Scholarships May Be Available

 Contact us today!  www.bowiestate.edu

MSN Nurse 
Educator

http://www.wau.edu
http://www.aahs.org/blog
http://www.aamccareers.org


November, December 2015, January 2016 The Maryland Nurse News and Journal  •  Page 15

distriCt neWs
MNA’s District Two’s Fall 2015 Policy 

and Practice Seminar

MNA’s District Two’s, Fall 2015 Policy and Practice Seminar was held 
on Thursday, September 24, 2015, at Martin’s West, Windsor Mills, 
in western Baltimore County. MNA District 2 President, Dr. Nayna 

Philipsen, Maryland Association of Nursing Students’ MNA Student 
Liaison, Stephanie Al-Adhami, and Honored Speaker, Dr. Carlessia 
Hussein, RN, DrPH, (former Director of the Department of Health 

and Mental Hygiene Office of Minority Health and Health Disparities) 
networking at the Fall Seminar on “Unintentional Bias in Healthcare.” 

District 7 Supports Nursing Growth

District 7 members join in congratulating Sarah Rueda (seated right) 
on winning the District 7 scholarship presented at the September 14 

meeting by President Sadie Parker (seated middle).

Sanctuary at Holy Cross, a 
145-bed long-term care facility, 

in Burtonsville, MD, has 
openings for LPNs/RNs.  

For immediate consideration, 
interested candidates should 

check out detailed job 
description & apply online at 
trinityseniorsanctuary.org.  

EEO

The	Community	College	of	Baltimore	County,	Department	of	Health	
and Human Services, has openings for adjunct nursing instructors 
to teach day classes in the Certified Nursing Assistant program. 
The applicant should have the following experience/credentials:

•	 A	registered	nurse	licensed	to	practice	in	Maryland	with	at	least	
2	years	of	nursing	experience

•	 A	minimum	of	2	years	of	teaching	experience,	OR

•	 At	least	1	year	of	nursing	experience	caring	for	the	elderly	or	
chronically	ill	in	the	past	5	years;	and	completed	coursework	with	a	
minimum	of	16	hours	of	instruction	in	the	principles	of	adult	education 

To apply for a teaching position, go to:
http://agency.governmentjobs.com/ccbcmd.

For more information about curriculum contact
Dionna Robinson on 443-840-1869.

              The incredible value of education. www.ccbcmd.edu

Nurses….
Become a 
Member of

CCBC’s Health 
and Human 

Services Faculty

http://umbc.edu/hit
http://www.srmconliine.com
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Nurses Promoting Access to Healthcare 
Nurses in Public Advocacy: 

Democratic Central Committee 
members, Dr. Nayna Philipsen and 
Senator Shirley Nathan-Pulliam, 
participated in a Dinner Party on 
September 30 with HUD Secretary, 
Julian Castro, Maryland Attorney 
General, Brian Frosh, Comptroller, 
Peter Franchot, Senator Ben 
Cardin, Representatives Elijah 
Cummings, Chris Van Hollen, 
Dutch Ruppersberger and others, 
promoting social justice and 
access to healthcare. Dr. Philipsen 
is a professor in the College of 
Health Professions at Coppin State 
University and the President of 
MNA, District 2.

distriCt neWs

District 8

M aryland N urses A ssociation
D istrict 8 H oliday &

P erspective M ember D inner*

 
  

The Maryland Nurses Association promotes excellence in the nursing 
profession with a culture of camaraderie, mentoring, diversity, and respect 

for colleagues. We provide programs and educational development for 
continued personal and career growth. As the voice for nursing in Maryland, 

we advocate for policy supporting the highest quality healthcare.

www.mnadistrict8.org, www.marylandrn.org
*a good time provided, attendee pays for meal :)

Dr. Nayna Philipsen and
Senator Shirley Nathan-Pulliam

RNs and CNAs
Sun Medical Staffing Inc. is seeking qualified RN’s and CNA’s for per 
diem and contract work in  Washington D.C. and Maryland area 
hospitals. Positions includes competitive pay, excellent benefits, 
and an opportunity to work in award-winning facilities.
 If interested please visit our website and apply online.

www.sunmedicalstaffing.com  •  PH: 410-956-9596

Mutual of Omaha Offers Benefits for 
the Maryland Nurses Association and 
Nurse Practitioners Association of 
Maryland Members

• Long-Term Care Insurance
• Annuities

• Life Insurance
• Critical Illness Insurance

For more information, call:
Association Insurance

800-624-5554
association.insurance@mutualofomaha.com

This is a solicitation of insurance. Coverage may not 
be available in all states.
AFN39672_0610

http://www.mnadistrict8.org
http://www.marylandrn.org
http://careers.adventisthealthcare.com
http://nursing.jhu.edu/mdnurse15
http://www.law.umaryland.edu/msl
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On October 1, 2015, the University of Maryland, 
School of Nursing hosted a distinguished panel of 
experts in health care policy to address removing 
practice barriers for nurse practitioners in Maryland 
on the very same day the Certified Nurse 
Practitioners – Authority to Practice legislation 
takes effect. This law retires the attestation 
requirement for nurse practitioners and distinguishes 
Maryland as the 21st state, along with the District 
of Columbia, to be designated as a Full Practice 
Authority state. 

Experts included Cathy Chapman, CRNP, owner 
of Chapman and Associates, an independent nurse 
practitioner practice in Cumberland, Maryland, 
Senator Joan Carter Conway, co-sponsor of the bill 
in the Senate, Lorraine Diana, CRNP, Legislative 
Committee Chair of the Maryland Academy of 
Advanced Practice Clinicians, Shannon Reedy Idzik, 
DNP, CRNP, FAANP, Assistant Dean DNP Program 
University of Maryland School of Nursing, Brigida 
Krzysztofik, BA, Legislative Aide for Delegate 
Bonnie Cullison, co-sponsor of the bill in the House, 
and Sandra Nettina, CRNP, Legislative Committee 
Chair of the Nurse Practitioner Association of 
Maryland (NPAM).

C. Chapman (L) and S. Nettina (R) both members 
of NPAM, were panel members.

Pictured above from left to right are panel 
members S. Nettina, L. Diana, C. Chapman,  

Sen. Joan Carter Conway, and S. Idzik.

The Virginia Lee Franklin Lecture and Reception Celebrates 
Maryland NP Accomplishments With a Panel Discussion

Moderated by Dean Jane M. Kirshling PhD, 
RN, FAAN, the panel discussed the history of the 
lengthy process of planning, collaboration, and 
compromise to get this landmark legislation passed, 
the implications for nurse practitioner practice, and 
why it matters to the health of Maryland residents.

Congratulations to nurse practitioners in Maryland 
on this milestone event!

The author, Beverly Lang MScN, RN, ANP-BC, 
is the Executive Director of the Nurse Practitioner 
Association of Maryland and can be reached at 
NPAMExDir@npedu.com.

 
   

 

 

  

 

 

 
 

 

Andreas Lundstedt

We assist Maryland Nurses in ALL matters, including 
representing	Nurses	before	the	Licensure	Board.

Call Andreas Lundstedt today at 410-771-5668

Visit us online at:
www.mdemploymentlawyer.com

• Excellent Pay
• Benefits

• Flexible Schedules

RN Case Managers 
for both Certified Home Health 

Agency and for Hospice

You may call Roxan at 301-754-7741 
or email your resume to 

Bernar@HolyCrossHealth.org
Veterans are encouraged to apply

Family Healthcare of Hagerstown is a FQHC located in scenic 
Western Maryland. Our clinical staff delivers patient-centered care 
in a new, state-of-the-art healthcare facility. We offer out-patient 
primary care services with emphasis on acute or same day medical 
issues. Competitive salary and excellent benefits package.
 

Current opportunities for Family Nurse Practitioners.
Send CV to jobs@familyhch.org

•	Licensures:	CRNP,	CDS,	DEA
•	Current	BLS	or	ACLS
•	Excellent	computer	skills/proficient	with	EMR

CAMP NURSE
RNs needed for a NY Performing Arts Camp located in Hancock, 
2½ hours from NYC. Available for 3, 6, or 9 weeks and include 
room and board. Families are accommodated.

For info call (800) 634-1703 
or go to: www.frenchwoods.com

mailto:NPAMExDir@npedu.com
http://www.healthways.com
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Mans Corner
Stephanie Al-Adhami

MNA Student Liaison, Maryland Association of 
Nursing Students (MANS)

On September 13, Miss 
Colorado Kelley Johnson 
presented a monologue 
during the talent portion 
of Miss America 2016 
about being a nurse. She 
spoke specifically about 
her experience with an 
Alzheimer’s patient and 
how he helped her realize 
she is not, as she often 
called herself, “just a 
nurse.” The most impactful 
moment of her performance 
came when she quoted her patient as saying, “You 
are not just a nurse, you are my nurse, and you have 
changed my life because you have cared about me.”

The Maryland Association of Nursing Students 
(MANS) strives to help students believe from the 
beginning of their nursing education that they are 
not “just” anything. In early November we will be 
sending 11 nursing students to the National Student 
Nurses’ Association (NSNA) Midyear Planning 

Conference in 
Atlanta, GA to 
help them plan for 
their professional 
progression. We 
will also be sending 
representatives to 
the MNA 112th Annual 
Convention, and this winter MANS will be holding 
our own 36th Annual Convention for nursing 
students in an effort to establish professional 
relationships and provide students with access to 
resources that will aid in their development as nurses.

MANS membership continues to grow to well 
over 600 student members, and we continue to 
reach out to younger students to get them interested 
in the nursing profession. In addition, our Image of 
Nursing campaign has brought the #NursesUnite 
professional image movement to students across the 
state of Maryland by asking them to send pictures 
of themselves wearing their stethoscopes to MANS 
social media accounts.

Moving forward, MANS hopes to collaborate with 
MNA to create even more opportunities to let nursing 
students and nurses alike know how influential they 
are. Nursing is not only a skill, passion, and devotion 
– it is a talent, and one that should make us all proud.

Stephanie Al-Adhami

Our Benefits Include:
•	 26	Paid	Vacation	Days
•	 15	Days	of	Sick	Leave
•	 Shift	Differential
•	 Free	Parking
•	 State	Pension
•	 Excellent	Healthcare

To	apply,	please	visit	http://jobaps.com/md/

Plant the Seeds for a
Secure Future.

Currently Recruiting for:
•	Clinical	Nurse	Specialist

•	Nurse	Instructor
•	CNA’s,	LPN’s,	RN-Staff

Our Recruiter is waiting 
for your call
410-970-7169

Compassionate
Healthcare

Nursing Services

RNs
LPNs
CNAs

Compassionate Healthcare 
Nursing Services Inc. 

is currently SEEKING:

•	 Dedicated	caring	LPNs	&	RNs

Applicants must have
•	 Minimum	one	year	clinical		 •	 Dedication	to
 experience  excellence
•	 Recent	peds	experience

We Offer:
•	 Competitive	Salaries	 •	 Flexible	Schedule
•	 Supportive	Staff	 •	 Friendly	work		
   environment

Apply at
www.compassionatecarenursing.com

or call (410) 719-0672

Then Garrett Regional is right for YOU. Garrett 
Regional Medical Center is nestled in the scenic 
mountains of beautiful western Maryland–just 
minutes away from Deep Creek Lake, Wisp Ski 
Resort and numerous state parks. Live and work in a 
mountain playground with good schools, low crime 
and stable economy. At GRMC we care for each 

other–This exemplifies a unique atmosphere of caring, commitment, 
respect and professionalism that is felt throughout the hospital.

Full-time openings for RN’s in Emergency Department
Full-time and Part-time openings for RN’s in Surgical Services

Garrett Regional Medical Center
Human Resources Department

251 North Fourth St., Oakland, MD 21550
FAX:	301-533-4328

Visit www.gcmh.com to access an online application.

Salisbury, Maryland

• LVN/RN / Director of Nursing / Resident Services Director
• Resident Services Nurse - LVN LPN

Please send your resume and salary requirements to
Thomas.clarke@atriaseniorliving.com

To learn more about Atria’s Salisbury Assisted Living 
community, please visit

www.atriaseniorliving.com

http://www.salisbury.edu/nursing
http://www.gcmh.com
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The Maryland Nurse is sent to every nurse in Maryland quarterly, regardless of membership in the 
Maryland Nurses Association (MNA). MNA is YOUR professional nursing association. With over 60,000 
nurses licensed in Maryland, there is strength in numbers. If you are not a member of MNA, consider 
joining the over 2,200 nurses who are now members. We advocate for you in Annapolis and want to show 
the Maryland legislators that we are a powerful, united force. Visit the MNA web site and join today!  
www.marylandrn.org.

Stay Informed, Keep in Touch, Join MNA Today!

Maryland Nurses Association Membership Application

MEMBERSHIP APPLICATION

21 Governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802

_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial Basic School of Nursing
_____________________________________________   ________________________________   _________________________________
Credentials Home Phone Graduation (Month/Year)
_____________________________________________   ________________________________   _________________________________
Home Address Work Phone RN License Number
_____________________________________________   ________________________________   _________________________________
Home Address Home Fax Number License State
_____________________________________________   ________________________________  
City/State Work Fax Number
_____________________________________________   ________________________________  
County Zip Code
_____________________________________________   ________________________________  
Employer Name E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code

MEMBERSHIP DUES VARY BY STATE

MEMBERSHIP CATEGORY	(check	one	box)

M Full Membership Dues
  Employed–Full Time
  Employed–Part Time

 Full Dues MNA Membership Only
  To belong to the Maryland Nurses
  Association and your District Only

R Reduced Membership Dues
  Not Employed
  Full Time Student
  New Graduate from basic nursing education
  program within six months to two years after
  graduation (first membership year only)
  62 years of age or over and not earning more 
  than Social Security allows

S Special Membership Dues
  62 years of age or over and not employed
  Totally Disabled

Note: $7.50 of the SNA member dues is for 
subscription to The American Nurse.

State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be 
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (check one box)
 Full Amount Payment
  Check
  Mastercard or VISA Bank Card
  (Available for annual payment only)

___________________________________________
Bank Card Number and Expiration Date

___________________________________________
Signature for Bank Card

Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is
 available only where there is an agreement
 between your employer and the association to
 make such deduction.

___________________________________________
Signature for Payroll Deduction

Payment Plan (continued)

 Electronic Dues Payment Plan (EDPP)-$16.16
 Read, sign the authorization and enclose a check
 for first month’s EDPP payment (contact the 

SNA/DNA for appropriate rate). 1/12 of your 
annual dues will be withdrawn from your 
checking account each month in addition to a 
monthly service fee.

AUTHORIZATION to provide monthly electronic 
payments to American Nurses Association (ANA):

This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the 
first month’s payment. ANA is authorized to change 
the amount by giving the undersigned thirty (30) 
days written notice. The undersigned may cancel 
this authorization upon receipt by ANA or written 
notification of termination (20) days prior to the 
deduction date as designated above. ANA will charge 
a $5.00 fee for any return drafts.

___________________________________________
Signature for EDPP Authorization

There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work. 

District 1: District 3: District 5: District 8:
Allegany County Anne Arundel County Montgomery County Frederick County
Garrett County  Prince Georges County Washington County

District 2: District 4: District 7: District 9:
Baltimore City Eastern Shore Harford County St. Mary’s County
Baltimore County Except Cecil County Cecil County Charles County
Howard County   Calvert County
Carroll County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses 
Association, and the District. All membership category dues may be paid either annually, or through monthly 
electronic dues payment plans (EDPP). A service charge applies to the monthly electronic dues membership 
payment plan except annual membership paid in full at the time of application.

Please choose your district and payment plan from the following chart:

For All Districts Full Dues Reduced Dues Special Dues

 Annual EDPP* Annual EDPP* Annual EDPP*
 $256 $21.84 $128 $11.17 $64 $5.83

Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.

*EDPP – monthly Electronic Dues Payment Plan

Make checks payable to: American Nurses Associaton
Send complete application and check to: P.O. Box 504345
 St. Louis, MO 63150-4345

MeMbersHiP

Advance 
Your 

Career!

Earn your associate and bachelor’s degrees in nursing through 
HCC, while saving time and money. HCC has agreements in place 
with Towson University, Frostburg State University, and other four-
year schools. HCC also offers an integrated nursing program for 
high school students to get started early.

lPn to Rn transition Program, A.s.

Licensed Practical Nurses with an active, unencumbered 
Maryland or compact LPN license articulating to the 
associate degree level are awarded a maximum of one 
semester	(9)	credits	of	the	Foundations	of	Nursing	course,	
following successful completion of the Assessment of 
Technologies Institute (ATI) Fundamental content mastery 
exam and select skills in the simulation lab.  Applicants must 
have worked six months as a LPN.

Rn – Bsn Program

HCC has academic advisors to help you navigate all your 
options	to	get	your	BSN.	You	can	take	additional	general	
education courses, required by the university, at HCC for a 
fraction	of	the	cost.	The	online	BSN	programs	and	specialty	
tutoring at HCC make it easy.

Contact: Dan Saunders
Academic Advisor, Nursing

240-500-2296
drsaunders@hagerstowncc.edu

www.hagerstowncc.edu/nursing

Registered Nurses
Join the team at Calvert Memorial Hospital, a community 
based hospital providing top-notch care. Hospital is located 
in	scenic	Southern	Maryland	–	only	30	minutes	south	of	
Annapolis	and	40	minutes	east	of	Washington,	DC.

Quality Care, Close to Home.

CMH offers competitive pay, commensurate with experience, 
an excellent benefits package, and much more!

For a complete list of current positions available or to apply, please visit:

www.calverthospital.org

Phone:	1-888-906-8773
100 Hospital Rd., Prince Frederick, MD 20678 EOE

Alman & Alman, LLC
Attorneys at Law

183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878

301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the 

Following Areas

Disciplinary Actions and Complaints before 
the Maryland Nursing Board

Divorce, Separation, Custody, Visitation
Wills and Estate Planning

Personal	Injury

Currently accepting applications for admission into the
Associate Degree in Nursing (Pre Licensure Registered Nurse) 
and Licensed Practical Nurse (LPN) Classes.
Financial Aid is available for those who qualify.
FT/PT	Nursing	Instructors	needed.	BSN	required.	
MSN preferred.
If interested send resume to info@stmichaelcollgeva.edu

SMCAH	ADN	Program	located	in	Alexandria	is	approved	by	the	Virginia	Board	of	Nursing.
The License Practical Nurse program located in Washington, DC is approved by the District of 
Columbia	Board	of	Nursing.
www.stmichaelcollegeva.edu/	8305	Richmond	Hwy,	#10A,	Alexandria,	VA	22309:	call	703-746-8708	
www.stmichaelschooldc.us/	1106	Bladensburg	Road,	NE,	Washington,	DC	20002:	call	202	388	5500

SMCAH is certified to operate by the State Council of Higher Education for Virginia (SCHEV)
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New Year’s is around 
the corner...
What will your resolution be?
ü Spend more time with my family.
ü Exercise more.
ü Talk to my patients about quitting tobacco.
   

Scan this code
to visit us online.Maryland	Tobacco	Quitline	Services	are	available	24	hours	a	day,	7	days	a	week.

Phone, text and online. All services are FREE.

Advice from healthcare 
professionals can more than 

double success rates. 
Refer your patients to the 

Maryland Tobacco Quitline 
at 1-800-QUIT-NOW 
for FREE counseling 

and medication. 
Make this the year 

you help them quit for good.

http://smokingstopshere.com

