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Save The Date:
October 1-3, 2015 – 2015 Annual Mabel Lamb Continuing Education Day and ASNA 
Convention – Orange Beach, AL

April 12, 2016 (Elizabeth A. Morris Clinical Education Sessions) FACES’ 16

October 13-15, 2016 – Annual Mabel Lamb Continuing Education Day and ASNA 
Convention – Huntsville, AL

Join

ASNA!

Joining is
easy!

Benefits far 
exceed dues... 

ASNA Membership 

Cash Benefits 
Include:

• Over
$200 Tax 

Deduction

• Save $150 on ANCC Renewal

• Free 1 hr. Attorney – (ANY NEED! A $300 Value)

• Free $60 subscription to The American Nurse

See Join ASNA @ alabamanurses.org 
for more information.

Provision 1: Respect for Others
The nurse practices with compassion and respect for 

the inherent dignity, who, and unique attributes of every 
person.

Provision 2: Commitment to the Patient
The nurse’s primary commitment is to the patient, 

whether an individual, family, group, community, or 
population.

Provision 3: Advocacy for the Patient
The nurse promotes, advocates for, and protects the 

rights, health, and safety of the patient.

Provision 4: Accountability and Responsibility for 
Practice

The nurse has authority, accountability, and 
responsibility for nursing practice; makes decisions; and 
takes action consistent with the obligation to promote 
health and to provide optimal care.

Provision 5: Duty to Self and Duty to Others
The nurse owes the same duties to self as to others, 

including the responsibility to promote health and safety, 
preserve wholeness of character and integrity, maintain 
competence, and continue personal and professional 
growth.

Provision 6: Contribution to Healthcare Environments
The nurse, through individual and collective effort, 

establishes, maintains, and improves the ethical 
environment of the work setting and conditions of 
employment that are conductive to safe, quality health 
care.

Provision 7: Advancement of the Nursing Profession
The nurse, in all roles and settings advances the 

profession through research and scholarly inquiry, 
professional standards development, and the generation of 
both nursing and health policy.

Provision 8: Promotion of Community and World 
Health

The nurse collaborates with other health professionals 
and the public to protect human rights, promote health 
diplomacy, and reduce health disparities.

Provision 9: Promotion of the Nursing Profession
The profession of nursing, collectively through its 

professional organizations, must articulate nursing values, 
maintain the integrity of the profession, and integrate  
principles of social justice into nursing and health policy.

2015 Revised Code of Ethics for Nurses 
With Interpretive Statements
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our vision

ASNA is the professional voice of all 
registered nurses in Alabama.

our values

•	 Modeling	professional	nursing	practices	to	other	
nurses

•	 Adhering	to	the	Code of Ethics for Nurses
•	 Becoming	more	recognizably	influential	as	an	

association
•	 Unifying	nurses
•	 Advocating	for	nurses
•	 Promoting	cultural	diversity
•	 Promoting	health	parity
•	 Advancing	professional	competence
•	 Promoting	the	ethical	care	and	the	human	dignity	of	

every person
•	 Maintaining	integrity	in	all	nursing	careers

our mission

ASNA is committed to promoting excellence in nursing.

advertising

For advertising rates and information, please contact 
Arthur L. Davis Publishing Agency, Inc., 517 Washington 
Street, PO Box 216, Cedar Falls, Iowa 50613, (800) 626-
4081, sales@aldpub.com. ASNA and the Arthur L. Davis 
Publishing Agency, Inc. reserve the right to reject any 
advertisement. Responsibility for errors in advertising is 
limited to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply endorsement or 
approval by the Alabama State Nurses Association of products 
advertised, the advertisers, or the claims made. Rejection 
of an advertisement does not imply a product offered for 
advertising is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the product 
or its use. ASNA and the Arthur L. Davis Publishing Agency, 
Inc. shall not be held liable for any consequences resulting 
from purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of the 
authors; they do not necessarily reflect views of the staff, 
board, or membership of ASNA or those of the national or 
local associations.

The Alabama Nurse is published quarterly every March, 
June, September and December for the Alabama State Nurses 
Association, 360 North Hull Street, Montgomery, AL 36104

© Copyright by the Alabama State Nurses Association.
Alabama State Nurses Association is a constituent 
member of the American Nurses Association.
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PUBLICATION
The Alabama Nurse Publication Schedule for 2015

Issue Material Due to ASNA Office
Dec/Jan/Feb 2016 October 26, 2015

Guidelines for Article Development
The ASNA welcomes articles for publication. 
There is no payment for articles published in 
The Alabama Nurse.

1. Articles should be Microsoft Word using a 
 12 point font.
2. Article length should not exceed five (5) pages 
 8 x 11.
3. All reference should be cited at the end of the 

article – not in body.
4. Articles should be submitted electronically.

Submissions should be sent to:
edasna@alabamanurses.org

or
Editor, The Alabama Nurse

Alabama State Nurses Association
360 North Hull Street

Montgomery, AL 36104

ASNA reserves the right to not publish submissions.

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.alabamanurses.org

As a result of recently-obtained information indicating 
that fraudulent nursing license cards may be in circulation 
in the state, ABN is issuing a state-wide alert. If your 
agency does not participate in the ABN On-Line Group 
Verification Subscription Service, we are asking that 
you verify the licenses of all current and future nursing 
employees via primary source verification with the ABN. 
Please be aware that viewing a wallet card is not sufficient 
to verify licensure and that a photocopy should never 
be accepted as proof of licensure. The license must be 
verified through the ABN website. Thank you in advance 
for your assistance as we work together to ensure the 
safety of Alabama’s patient population.

*State-Wide Nursing 
License Fraud Alert*

Urla Boggan and Betty Bradley, 
District 4 members, in the death of 

their brother.

Carthenia Jefferson, District 3 
member, in the death of her son.

THE ALABAMA 
NURSES FOUNDATION

nurses Helping nurses

How many qualified, dedicated and talented people have turned aside from their goal to become a 
nurse because of finances? You can help.

The Alabama Nurses Foundation is a tax-exempt foundation set up to support nursing scholarships, 
workforce development and educational endeavors. 

The Foundation accepts general donations, endowments or gifts designated to the memory of a family 
member or friend. Gifts may also be given in honor of an event such as a birthday, anniversary, or 
graduation. You may donate online at http://form.jotform.us/form/40975101390147. If you wish to send 
your donation by mail, use the following address:

Make check out to –  The Alabama Nurses Foundation
 360 North Hull Street
 Montgomery, Alabama 36104

Birmingham
Looking for qualified 

LPNs, RNs & CNAs 
to work in a loving 

environment

Contact Mattie Banks at 205-798-8780
http://www.birminghamnursing.iapplicants.com

AT BROOKWOOD MEDICAL CENTER, we believe in changing lives…
not just the lives of our patients, but the lives of our employees as well . 

Founded in 1973, Brookwood Medical Center is the largest private 
hospital in Alabama with 630 plus beds, and a leading provider of 

advanced medical care to the community and region . 

Registered Nurses
Become a part of our family!

Positions available for all specialties.
Key Areas:  Medical Surgical, Main OR, Emergency 

Services, Psychiatric Services , Neonatal ICU
Sign-On Bonuses available for experienced Registered 

Nurses and Nurse Practitioners in specific areas. 
If you are excited about your profession and would like to 

join our Team, please visit our website,
www.bwmc.com, for a complete list of open positions . E .O .E ./We Drug Test
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brian buchmann, bSn, rn, mba

Hello Alabama nurses! 
Every chance I get I want to 
say thank you. Thank you for 
being a nurse and the sacrifice 
you make each and every day as 
you care for patients and family 
members. You are appreciated! 

Personally, I am looking 
forward to this fall because of 
the beauty it brings along with 
SEC football! I hope you enjoy 
watching your favorite team as 
they get ready to kick-off! 

ASNA has had a very 
productive year so far and 
continues to work hard at being the voice for Alabama 
nurses. There are many things ASNA has done each day 
to promote nursing and speak up for Alabama nurses. The 
following are just a few of the things ASNA has done so 
far this year to accomplish this goal:

•	 Worked	 with	 the	 Alabama	 Coalition	 of	 Nursing	
Organizations to organize a very successful Nurses 
Day at the Capitol- Nurses and nursing students 
from all over Alabama met at the Capitol in 
Montgomery to show politicians that we are a strong 
united voice.

•	 Held	 a	 successful	 FACES	 Conference	 in	
Montgomery with hundreds of nurses and nursing 
students in attendance. Many cutting-edge education 
topics were covered increasing nursing knowledge.

•	 ASNA	 joined	 forces	 with	 other	 Alabama	 Nursing	
Specialty Organizations to revise legislation.

•	 ASNA	 continues	 to	 send	 legislative	 and	 other	
updates out to nurses through the Alabama Nurse 
news-letter, letters, social media postings, CE 
offerings, and district activities.

•	 ASNA	 has	 members	 that	 serve	 on	 the	 new	
Governor’s Task Force to Improve Healthcare in 
Alabama as well as many other health committees.

•	 ASNA	Districts	continues	to	hold	CE	events,	service	
activities, and business meetings that promote 
nursing excellence.

•	 ASNA	 leaders	 attended	 the	 American	 Nurses	
Association Membership Assembly and Lobby Day 
in Washington D.C.

Your ASNA representatives for Alabama Nurses 
attended the American Nurses Association (ANA) 
Membership Assembly (MA) and Lobby Day back in July. 
This was a very productive trip for ASNA, all state nursing 
associations, and ANA. Many accomplishments were 
realized from the ANA MA and Lobby Day:

•	 These	ASNA	representatives	were	in	attendance:	
Executive Director- John Ziegler
President- Brian Buchmann
President-Elect- Rebecca Huie
District 1 President- Sarah Wilkinson
District 3 member/ANA Nomination & Election
   Committee candidate - Chris Rhodes
District 1 member/ANA Vice President candidate -
   Janet Crawford

•	 Congratulations	 to	 Chris	 Rhodes	 from	 ASNA	
District 3 for being elected to the ANA Nominations 
& Elections Committee. 

•	 There	 were	 ANA	 Bylaw	 changes,	 new	 initiatives	
created, changes to current priorities, and 
networking. 

ASNA: The Voice for Alabama Nurses
•	 During	Lobby	Day	your	ASNA	 representatives	met	

with two Alabama Senators and six Representatives 
and/or their staff on two ANA bills, and two 
representatives agreed to cosponsor the bills.
ú	H.R. 1342/S. 578 – The Home Health Care 

Planning Improvement Act – Would allow 
CRNPs, CNSs, and CNMs to conduct a face-to-
face encounter with Medicare beneficiaries and 
certify each patient’s eligibility for home health 
benefits. 

ú	H.R. 1247 – The Improving Veterans Access 
to Care Act – Would grant full practice authority 
to CRNPs, CRNAs, CNSs, and CNMs for the 
Veterans Health Administration.

As your ASNA President, I would like to keep you 
informed of ASNA activities and ways you can be active 
in ASNA and our nursing profession. Please review the 
following list of updates and upcoming ASNA activities:

•	 Nurse Car Tag – “Nurses Save Lives” – Car Tags 
are Available! Remember, the money created from 
car tags will go to the Alabama Nurse Foundation 
(ANF). The ANF is a non-profit ASNA set up years 
ago for promoting the profession, education, and 
nursing scholarships.

•	 ASNA Annual Convention – Perdido Beach, AL, 
Oct. 1-3, 2015. Join us at the beach this year for 
great speakers, education, networking, and FUN!

I would like to encourage you to be active within 
your ASNA District. Your District is where you build 
relationships, do community-service, network, attend 
continuing education events, and receive more ASNA 
communication. Please contact your District Presidents 
below regarding your District activities and involvement:

•	 District	1	–	Sarah	Wilkinson,	MSN,	BSN,	BA,	RN-	
swilkinsonrn@yahoo.com

•	 District	 2	 –	 Julie	 Savage	 Jones,	 MSN,	 RN-	 
jsjones5@crimson.ua.edu

•	 District	 3	 –	Wanda	 Spillers,	 DNP,	 RN,	 CCM,	NE-
BC- wbspillers@yahoo.com 

•	 District	 4	 –	 Erica	 Elkins	 Little,	 MSN,	 RN-	
ericaelkinslittle@gmail.com

•	 District	 5	 –	 Tammy	 Smith,	 MSN,	 RN-	 
tsmith@samc.org

brian buchmann

The President’s 
message

ASNA ALERT –
ANA President Cipriano 
named in “Top 100 Most 

Influential People in 
Healthcare”

The American Nurses Association (ANA) is pleased 
to announce that ANA President Pamela F. Cipriano, 
PhD, RN, NEA-BC, FAAN, has been chosen as one 
of Modern Healthcare’s 100 Most Influential People 
in Healthcare. This program honors individuals in 
health care who are deemed by their peers and an 
expert panel to be the most influential individuals in 
the industry. Cipriano and ANA’s efforts to add more 
nurses to health care decision-making boards are also 
highlighted in the magazine.

The “100 Most Influential” honorees come from 
all sectors of the industry, including hospitals, 
health systems, physician organizations, insurance, 
government, vendors and suppliers, trade and 
professional organizations, and patients’ rights 
groups. Cipriano and the other honorees are currently 
highlighted in the Aug. 24 print edition of Modern 
Healthcare and online at http://www.modernhealthcare.
com/community/100-most-influential/2015/.

RN Full-Time
Labor & Delivery 7 pm–7 am shift

14% shift differential
Monroe County Hospital

2016 South Alabama Avenue, Monroeville, AL

(251) 743-7453
www.mchcare.com EOE

http://www.childrensal.org/careers
http://www.childrensal.org/nursing
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The E.D.’s Notes LPN Corner

dr. John c. Ziegler, ma,d, min.

“It’s not what you know…it’s 
who you know.” This expression 
is often used to describe the 
benefits of networking with 
other professionals outside of the 
immediate work environment 
and/or chain of command. Of 
course, in a highly technical 
field such as nursing “what” 
you know matters a great 
deal. Persistent incompetence 
will stifle a career or end it. 
However, “Who” you know can 
make a huge difference to young professionals who are 
good at their job and have higher goals. A super-highway 
to career advancement is networking through your state 
and national professional associations, ASNA/ANA. 

Case in point: Chris Rhodes, RN (24 years old) 
was elected at the July American Nurses Association 
convention (Membership Assembly) to the Nominations 
and Elections Committee. There were four open slots on 
the Committee for 2016 and nine really good candidates 
from	across	the	US.	Chris	received	the	highest	vote	count	
in the nation! This automatically made him Chair-elect 
for 2016 and Chair of the Nominations and Elections 
Committee of ANA for 2017. In case you haven’t noticed 
lately, the American Nurses Association has over 170,000 
members and represents the interests of over 3.4 million 
nurses. At the risk of embarrassing Chris, this is worth 
repeating…24 years old and Chair-elect of one of the 
highest professional nursing committees in the nation!! 

How would that honor look on YOUR	RESUME’?	
Chris worked hard for every vote and deserves this 

honor. And, duly note, he achieved this goal networking 
on the super-highway of his Alabama State Nurses 
Association/ANA membership. New grads can be an 
ASNA/ANA member for around $13 a month. WOW! 
Membership opens a world of opportunities for young 
professionals to network with successful influential nurse 
leaders at the District, State and/or National levels. New 
Grads…$13 a month and the ASNA/ANA networking 
super-highway has NO stop signs! 

Go to alabamanurses.org, scroll down and click “JOIN.” 
You’re on your way.

ASNA Helps Young Professionals
Advance Their Career 

gregory Howard, Lpn

In most professions there 
are “Standards of Conduct and 
Practice” in their rules, bylaws, 
standards of practice, etc. As 
with any group of professionals, 
Nurse’s exercise special 
knowledge and skills to benefit 
others. This justifies why there 
is a need for governance of a 
Nurse’s professional conduct. 
This duty is performed for the 
protection of the public.

Understanding	what	 it	means	
to be a Nurse or Professional, in another discipline, which 
assumes the expectations of that person doing the right 
thing even when no one is watching.

Meeting social and professional expectations is a 
requirement for professional practice and behavior. The 
most pressing concern in nursing is patient outcome or 
response to treatment.

There is concern for virtue, which addresses the 
human capacity to imagine an idea and strive to make it a 
reality. This is based on character and is reflected in one’s 
professional respect for others, their compassion, integrity 
and courage. These components of character should be the 
foundation of a Nurse’s own professional portfolio.

What everyone needs to know is: Ignorance of the law / 
Code of Ethics / Professional Standards is no excuse. This 
makes us eligible for disciplinary action.

Faulty self-guidance, moral indifference, wrong decision 
making, wrong doing, etc. can cause, and will cause, 
disciplinary intervention. Be safe and know your practice.

Ethics and 
Professional Conduct

aSna member, chris rhodes, campaigning
for a national position at July’s
ana membership assembly.

http://herzing.edu/birmingham
http://www.cahiim.org
http://www.aacn.nche.edu
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Legal Corner

don eddins, bS, mS, Jd

Young nursing professional 
sometimes have to deal with 
unsolicited and unwanted 
sexual advances that interfere 
with their abilities to perform 
their jobs. Young women, in 
particular, are vulnerable to 
sexual harassment, but no one is 
immune. In fact, many cases of 
sexual harassment involve same 
sex harassment.

When I am asked how to deal 
with the unwanted advances, 
I stress the importance of reporting the harassment. 
Management can’t deal with it if managers have no 
knowledge of the harassment.

Sexual harassment is against the law under Title 
VII of the Civil Rights Act of 1964. It is considered 
discrimination based upon sex, same as discrimination 
based upon race or national origin.

Sexual harassment does not necessarily involve 
unwanted touchings, although it certainly can. But 
repeated lewd and vulgar comments subject a person to a 
hostile work environment, which constitutes a violation of 
Title VII.

Employment termination or even failure to win a 
promotion because of a refusal to give in to a supervisor’s 
advances are clear violations of the sexual harassment law.

The first thing a person should do to prevent sexual 
harassment is to make it very clear that he/she is not 
interested from the very first off color joke, comment 
or suggestion. Often, an immediate, firm response will 
discourage the potential harasser from taking it any 
further.

If the harassment persists, however, the victim must 
immediately report. Often, a young woman or man does 
not want to get someone into trouble and refrains from 
reporting. Such inaction just exacerbates the problem. 
Later, the victim will be quizzed on why she didn’t report 
earlier and might even be made to appear more a willing 
participant than a victim.

Report to a supervisor and human resources and put a 
stop to it. Many larger companies have hot lines that can 
be called with reports being kept confidential until an 
investigation is undertaken. Effective sexual harassment 
policies have alternate reporting officials, so that if the 
victim’s immediate supervisor is the harasser, the victim 
wouldn’t have to report to him/her.

Your hospital or medical facility should have a policy 
which states to whom reports should be made, but 
normally it is proper to report to human resources and a 
supervisor with the company. In a hospital the supervisor 
might be the director of nursing or vice president for 
patient care. Anyone who clearly is in a supervisory role.

What if a report does not stop the harassment? Then 
you	 can	 go	 outside	 the	 company	 and	 report	 to	 the	 U.S.	
Equal Employment Office (EEOC) in Birmingham or 
contact an attorney.

Sexual harassment can make a person’s life miserable. 
There is no need to let it continue when the law is on your 
side.

Don’t let the possibility of a negative employment 
action deter you. An employer can face a retaliation 
charge, the standard of proof for which is lower than for 
a regular Title VII case, if you are subjected to harsh 
treatment for reporting a violation.

Living with sexual harassment is terrible and 
unnecessary in our modern society. Report the harassment 
and get it over with so that you can enjoy a rewarding 
professional career as a registered nurse.

Report Sexual Harassment and Put a Stop to it!

TO ORDER A NURSE 
LICENSE TAG ONLINE:

1. Swipe the QR above for a list of county 
tag offices.

2. Click on your county.

3. Follow your county on-line instructions.

OR

Go by your county tag office and order.

(You do not have to be a member to order)

http://uah.edu/nursing
http://www.proliability.com/69580
http://proliability.com
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Research Corner

reprinted from the american nurse

Proposed federal dietary guidelines are calling for 
Americans to limit their consumption of added sugars, 
like those found in cookies, soft drinks and pastries, to 10 
percent of their total daily caloric intake. The guidelines 
also lift, for most Americans, a restriction on their intake 
of dietary cholesterol in foods like eggs and shrimp.

Given changing recommendations and often conflicting 
research, it’s not surprising that some nurses and patients 
might be confused about what to eat and what not to 
eat. That said, most nurses know that heavy helpings of 
certain foods are a recipe for chronic conditions: obesity, 
metabolic syndrome and cardiovascular disease, for 
example.

So what can nurses do to ensure that they remain or get 
healthy themselves, and be healthy role models and trusted 
advisers to their patients?

Nurses are people too
In	 general,	 one-third	 of	 people	 in	 the	 United	 States	

are overweight, and another one-third are obese, said 
Deborah Greenwood, PhD, RN, BC-ADM, CDE, FAADE, 
president of the American Association of Diabetes 
Educators, an organizational affiliate of the American 
Nurses Association. About 86 million have prediabetes.

Looking at the nurse population, the percentage of 
RNs who are obese or overweight is at least on par with 
the general public, which also puts them at greater risk for 
prediabetes or diabetes, she said.

RNs’ work environment is one major factor that 
contributes to their less than ideal health status.

“Shiftwork is the greatest culprit,” said Jane Nelson 
Worel, MS, ANP-BC, APNP, FPCNA, FAHA, a board 
member of the Preventive Cardiovascular Nurses 
Association, an ANA organizational affiliate, and 
practitioner at Phases Primary Health Care for Women in 
Madison, WI. “It’s also hard to follow a healthy diet when 
you’re rotating shifts. Your eating patterns get in disarray, 
and you tend to grab high-sugar, high-fat snacks to stay 
awake and alert. And when your sleep is disturbed, you 
feel tired and not up for exercising.”

Then there is the stress of the job. Research has shown 
that stress hormones provoke people to want to eat – and 
often overeat – foods that have more sugar, fat or both. 
Research also has shown that working night shifts and 
rotating shifts can lead to cardiovascular disease, diabetes, 

gastrointestinal problems and metabolic syndrome, among 
other ill effects.

On the road to better health
Nelson Worel sees the proposed federal guidelines 

that call for limiting the intake of added sugars as a way 
to help everyone, including nurses, eat more wisely and 
become healthier.

“Fruit juices and fruit drinks are loaded with sugar 
and [are] high in calories, and some coffee drinks can 
have the equivalent of 10 [or more] teaspoons of sugar 
in one serving,” said Nelson Worel, whose primary 
care patients include nurses. Also, many people might 
think that choosing a low-fat snack is a good choice, but 
manufacturers replaced fat with sugar to survive the low-
fat movement of the 1980s and 1990s.

As the program coordinator for Sutter Health 
Integrated Diabetes Education Network in Sacramento, 
CA, Greenwood knows that reducing added sugars is 
important. But it’s only one component of good nutrition.

“In our diabetes prevention programs, we encourage 
people to focus on foods that are low in calories, low in 
refined sugars and low in saturated fat,” Greenwood said. 
“But really aiming for these goals is something everybody 
can benefit from.

“We also encourage people who are overweight or 
obese who are in these programs to reduce their weight 
by 5 to 7 percent and engage in 150 minutes a week of 
physical activity,” she said. “And because we individualize 
our plans, we can help people identify realistic goals that 
are attainable so they will be successful.”

Many hospitals have educational programs that can 
help nurses and other employees get healthier and reduce 
their risk for diabetes, and many of them are covered to 
varying degrees by insurance, Greenwood added.

Greenwood and Nelson Worel also offer other effective 
strategies to eat healthy and get healthy:

•	 Partner	 with	 someone	 who	 can	 help	 you	 stay	
accountable — either a diabetes educator, a family 
member, a co-worker or a friend.

•	 Track	 daily	 food	 intake	 by	 either	 writing	 it	 down	
or by using a mobile app, which also can calculate 
total calories consumed and burned through physical 
activity.

•	 Bring	your	own	meals	and	snacks	to	work.
•	 Advocate	 for	 24/7	 access	 to	 healthier	 choices	 in	

employee cafeterias and in vending machines.

Additionally, Nelson Worel said, “Nurses need 
adequate break times, so they can go for a walk and get 
away from the stress.”

She also recommends that nurses seek out only 
reputable	 websites,	 such	 as	 the	 U.S.	 Department	 of	
Agriculture, for information on healthy eating, disease 
prevention and weight management — for their own use or 
to guide their patients.

“As for all the confusing messages, I’d encourage 
nurses to look at research critically,” she said. “Food 
studies often are population-based, not double-blind 
control studies.”

Finally, Greenwood believes it’s critical for nurses to 
be good role models for their patients and colleagues by 
eating right. Said Greenwood, “If you are eating right and 
engaging in other healthy behaviors, you can bring people 
along with you [and everyone will be healthier].”

— Susan Trossman is the senior reporter for  
The American Nurse.

Resources
ANA’s HealthyNurse™ and Health Risk Assessment: www.

nursingworld.org/healthynurse
Preventive Cardiovascular Nurses Association’s heart healthy 

toolbox: www.pcna.net
American Association of Diabetes Educators: www.

diabeteseducator.org
U.S.	 Department	 of	 Agriculture	 dietary	 guidelines	 and	

MyPlate (replaced food pyramid): www.cnpp.usda.gov/
dietaryguidelines

Centers for Disease Control and Prevention: www.cdc.gov/
healthyweight

To Eat or Not to Eat?
Nurses Offer Healthy Advice to Colleagues and Their Patients

http://huntsvillehospital.org/careers
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Wanda b. Spillers, dnp, rn, ccm, ne-bc

Our future leaders need 
protection. We must never 
cease searching for avenues 
to reach and educate our 
youth. An estimated 250,000 
young Americans are unaware 
they are infected with HIV. 
After more than thirty years 
into the fight, HIV/AIDS 
remains a global issue. HIV 
is preventable, get tested if 
you have engaged in risk 
behaviors. This statement can never be stated too many 
times	 in	 various	 forums.	While	 young	 people	 in	 the	 US	
ages 15-25 make up only one-quarter of the sexually 
active population, they contract about half of the 19 
million sexually transmitted diseases (STD’s) annually. 
Approximately 50,000 new HIV infections occur annually 
nationwide. Most new HIV infections occur among 15-29 
year olds in the Southeast. Did you know that you are 5 
times more likely to contract HIV if you already have an 
STD? There are many resources within our state which 
provide free testing. Free STD and HIV tests are available 
at your local Health Department, or you can access free 
HIV testing care with organizations listed at the end of 
this article. So get tested today!

The National Association of School Nurses (NASN) 
defines the role of the school health nurse as the leader in 
the school community to oversee school health policies 
and programs. As the healthcare expert within the school, 
many school health nurses do not engage with leaders to 
develop and identify curriculum gaps to address health 
problems, which include sexual behaviors. According to 
a national survey conducted by the CDC and Prevention 
Division of Adolescent Health, a median total of 17.2 
hours are devoted to instruction in HIV, pregnancy and 
STD prevention. Those hours were divided up as 3.1 
hours in elementary, 6 hours in middle and 8.1 hours in 
high school. The resounding questions are what is the 
curriculum and is this enough to impact the ongoing 

increase in statistics related to sexual behaviors? The 2013 
Alabama Youth Risk Behavior Survey indicates among 
high school students:

•	 50%	have	had	sexual	intercourse,	
•	 7%	had	intercourse	for	the	first	time	before	age	13,	
•	 49%	 did	 not	 use	 a	 condom	 during	 last	 sexual	

intercourse,
•	 14%	 did	 not	 use	 any	 method	 to	 prevent	 pregnancy	

during last sexual intercourse
(See www.cdc.gov/yrbss for more data)

The	 USA	 Today	 recently	 cited	Montgomery	 Alabama	
as having the nation’s highest STD’s: syphilis, gonorrhea 
and Chlamydia. What can we do to improve the health 
education of our children and encourage them to make 
healthy decisions regarding sexual education? Research 
has shown it is many times easier to establish healthy 
behaviors during childhood than trying to change 
unhealthy behaviors during adulthood. An educational 
approach within the school setting and community which 
focuses on improving the health of adolescent stimulates 
knowledge and skills for safer sex behaviors, prevention of 
STD’S, HIV and unintended pregnancies. 

While a student in the Alabama State Nurses 
Association (ASNA) Leadership Academy I sought 
community partnerships with organizations serving youth. 
To successfully achieve this daunting task a multifaceted 
partnership with many stakeholders was essential. 
Parents and family are the primary source of education, a 
community partnership with organizations serving youth 
can enhance knowledge and skills that encourage personal 
health promotion to reduce sexual behavioral risks. I 
learned	 of	 the	 FOCUS	 Program	 through	 the	 Alabama	
State Department of Public Health (ADPH). I had the 
pleasure of attending the Eleventh Annual Youth Council 
(AYC) which was held October 7th in Montgomery. An 
excellent user friendly, diverse, inclusive program which 
reminded me of the African proverb it requires a village to 
raise children. 

FOCUS	 is	 a	 project	 designed	 to	 decrease	 adolescent	
risk behavior and enhance academic achievement. 
FOCUS	 assists	 students	 in	 becoming	 active	 participants	

Improving Adolescent Health through STD, HIV and
Unintended Pregnancy Awareness

in the reduction of adolescent risk behaviors through 
peer helping and partnership with community based 
organizations. As nurses we can partner with focus by 
simply	 accessing	 their	URL	http://www.thefocusprogram.
com/ to determine if your local school participates in 
the program. If your school is not listed simply contact a 
school resource, the school health nurses are an excellent 
resource and encourage them to participate. There is no 
additional	cost	 to	participating	schools.	FOCUS	has	been	
supported by the Alabama Department of Public Health 
since 2001, the Alabama State Department of Education, 
the Governor’s Commission on AIDS, community based 
organizations and local education associations.

FOCUS	promotes	 school	 and	 community	 partnerships	
for the prevention of HIV/AIDS and other adolescent risk 
behaviors. One of the key features of this program is it 
is based on a student led approach and seeks to promote 
youth involvement in the planning of prevention activities. 
What better way to educate and instill leadership in 
our	 youth?	 The	 class	 includes:	 FOCUS	 group	 training,	
peer helping, peer mediation, peer tutoring, violence 
prevention, and positive decision making skills. Other 
features of the program include planning monthly health 
observances, a yearly school health fair, and service 
learning. Teacher training is provided through various 
Regional Education In-service Centers. This is a call to 
action for all nurses to immediately advocate for this 
program in your communities. Your action will support an 
ASNA Resolution by the same title which was introduced 
and voted on at the 2014 annual convention.

FOCUS	 is	 being	 replicated	 throughout	 the	 State	 of	
Alabama. I think we all would agree abstinence is the best 
answer to avoiding unplanned pregnancy and sexually 
transmitted diseases to include HIV. If in fact adolescents 
and young adults would comply with abstinence as a 
personal choice our youth would not be at high risk for 
HIV infection and other sexually transmittable diseases 
(STDs) and unintended pregnancy.

Moving forward, if we are to realize the vision of the 
National	 HIV/AIDS	 Strategy	 which	 states	 the	 US	 will	

Adolescent Health continued on page 10

http://www.cdc.gov/yrbss
http://www.thefocusprogram.com/
http://www.thefocusprogram.com/
http://troy.edu/nursing
http://troy.edu/workingwarrior
http://www.tpr-licensing.com
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2015 Annual Convention

Thursday, 1 October

0830 Registration
0900 - 1200 Tract 1 – Family Violence
 Tract 2 – Management of Bedside    
                    Emergencies
1200 – 1300 Lunch
1300 – 1500 Tract – 1 continued-Family Violence:
                Elder and Children Focus
 Tract 2 – The Story of Mental Illness:
                A Historical and Theoretical 
                Overview
1700  Registration
1730 – 1900 Opening House of Delegates
1900 + Welcome Party
1900 + Posters

Agenda Oct 1-3, 2015
Alabama State Nurses Association Annual Convention

Convention 2015
Preliminary Exhibitors

Sponsors
Platinum

Arthur L. Davis Publishing Agency, Inc.

Silver
My Care Alabama

Exhibitors
Alabama Health Action Coalition

Alabama Organ Center
All Kids

Auburn	University	of	Montgomery
Brookwood Medical Center

Hurst Review Service
Jackson Hospital

Middle Tennessee School of Anesthesia
Sphere3

Sylvia Rayfield & Associates/ICAN
Publishing, Inc.

Troy	University	School	of	Nursing
UAB	Medicine

University	of	South	Alabama	College	of	Nursing
University	of	West	Florida

2015 Annual 
Convention

Scan to Register

Special Convention 
Benevolence Project

House of Ruth Items Needed
Rocking Chair

Outside toys for the children
Children’s books

Book Shelf
Toy box

Pots and pans, Can Opener
Silverware

Non-breakable plates, glasses and cups
Shampoo, conditioner and lotion

Make-up for a variety of ethnic groups
Brushes and combs

Twin sheets and pillow cases, blankets
Bath towels and wash cloths

Shower curtains
Women’s bedroom slippers

Socks (women’s and children’s)
Pajamas (women’s and children’s)

School uniforms (all sizes- Dothan City)
Cleaning supplies, brooms and mops

Paper Towels, Toilet paper
Tylenol

Wal-Mart gift cards ($10.00, $15.00, $20.00)

Friday, 2 October

0630 – 0700 Yoga on the Beach
0715 Breakfast
0730 Registration
0800 – 1030 House of Delegates
0800 – 1200 Exhibitors
1100 – 1200 Keynote, Dianne Bentley, Alabama’s 

First Lady 
1200 – 1300  Lunch with Exhibitors
1300 – 1430 Leadership Academy Projects
 Writing Effective Test Questions

Saturday, 3 October

0700 Registration
0715 Breakfast
0730 – 0830 Polls Open
0800-1000 CE Presentation-Embracing Spiritual 

Care
1000 History of Alabama Board of Nursing
1100 House of Delegates
1230 + Awards Luncheon

Open Your Home and Your Heart
Become a therapeutic foster parent

To learn more about Alabama MENTOR, 
call 1-800-582-2936 or

Have you ever wanted the chance to positively 
impact the life of a child?

visit www.MakeADifferenceAtHome.com or 
www.al-mentor.com

http://altapointecareers.org
http://uabnursing.org
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2015 Annual Convention

ASNA Convention 2015 Registration
register online at http://alabamanurses.org/

Name & Credentials: ____________________________________________

Address: _____________________________________________________

_____________________________________________________________
 City State Zip

Day phone: ( ___ ) _______________  Fax: ( ____ ) __________________

E-mail: ______________________________________________________

Credit Card #: _________________________________________________

Exp. Date: _______________________________ CVV #:______________

Registration: The Mable Lamb Continuing Education Day registration includes 
continuing nursing educational sessions only. All may attend the ASNA Convention 
Keynote Address; but only those registered to attend Convention will receive 
continuing nursing education credit. Single-day Convention registration includes 
meal functions and continuing nursing education. Individuals registering the day of the 
Convention will be issued food tickets ONLY if available. Additional guest tickets may be 
purchased for food functions only. 

Payment: Amount of registration is determined by postmark if mailed or date received in 
case of phone, fax, or online. Payment or Purchase Orders must accompany registration 
in order to be processed. All registrations received after September 25, 2015 will be 
considered “at door” and processed on site.

Before September 25, 2015 will be considered early registration.

Confirmations: Confirmations are available to print immediately following your online 
registration. Registrations received via mail will receive an email confirmation within two 
weeks of receipt.

Cancellations: A written request must be received prior to September 25, 2015. A refund 
minus a $20 processing fee will be given. No refund will be given after September 25, 
2015. We reserve the right to cancel the activity if necessary. In that case a full refund will 
be given. 

Continuing Nursing Education: 

The Alabama State Nurses Association is accredited as a provider of continuing nursing 
education by the American Nurses Credentialing Center’s Commission on Accreditation 

Alabama Board of Nursing (Valid through March 30, 2017). 

1.0 contact hour is awarded for each session attended, including Posters. A maximum 
of 6.5 (ANCC)/7.6 (ABN) contact hours may be earned. An additional 4.5 (ANCC)/5.4 
(ABN) contact hours may be earned by attending the Pre Convention sessions.

Returned Check Fee: $30 returned check fee for any returned checks or dishonored 
payments.

How to Register for Convention:

Register online at http://alabamanurses.org or send registration form and payment to 
(check made payable to ASNA) ASNA, 360 North Hull Street, Montgomery, AL 36104-
3644 or if paying by credit card Fax to 334-262-8578 (do not mail if faxing or registering 
on line). 

For hotel reservations, contact the Perdido Beach Resort at 800-634-8001. Room rates 
are $172.00 for a Standard. Please inform the hotel that you are part of ASNA annual 
convention, booking ID 11417 when making reservations by September 1, 2015 TO BE 
INCLUDED	IN	THE	SPECIAL	ROOM	RATE.	Reservations	made	after	that	date	will	be	
based on a space and rate availability Perdido Beach Resort, Orange Beach, AL. 

Fees
1.) MAbEL LAMb CoNTiNuiNg EDuCATioN DAy Workshops, Thursday, 

October 1, 2015 

Workshops:

_______ ASNA member $45       ______  Non-member $65 NoTE: Add $10 to 
 fees if received after 
 September 25, 2015

Morning: Tract I – Family Violence
 Tract II – Management of Bedside Emergencies

Afternoon: Tract I – Family Violence – Elder/children
 Tract II – All Things Tubes

2.) Convention, Thursday night, october 1, 2015; and Friday & Saturday, october 
2-3, 2015 (includes tickets to all meal functions listed in this application) – Select 
one of the following choices:

ASNA Delegates Only (must register for entire convention)*

Received on or before 
September 25, 2015  ____ $240

Non – Delegates – Full convention *

Received on or before 
September 25, 2015   ____ ASNA Member $270   ____ Non Member $325

Daily Registration *

Received on or before 
September 25, 2015   ____ ASNA Member $125/day   ____ Non Member $150/day

Note: After September 25, 2015, add $20 to above prices – meals may not be available if 
received after September 25, 2015

Additional Meal/Function Tickets (for guests or those meals not included in your 
registration)

Thursday, October 1, 2015 – Welcome Party  ____________  $45

Friday, October 2, 2015 – Buffet Breakfast ____________  $35

Friday, October 2, 2015 – Box Lunch ____________  $38

Saturday, October 3, 2015 – Buffet Breakfast ____________  $25

Saturday, October 3 2015 – Awards Luncheon ____________  $50

 Total Enclosed:  ____________

*ASNA Special Dues members (65+/Retired or Completely 
Disabled) receive an additional 10% discount on registration.

Registration postmarked or received after September 25, 2015 
will be considered “at-door.”

LUNCH	IS	ON
YOUR	OWN.

http://alabamanurses.org/
http://alabamanurses.org
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Adolescent Health continued from page 7

become a place where HIV infections are rare and when they do occur every person 
regardless of age, gender, race/ethnicity, sexual orientation, gender identity or socio-
economic circumstance, will have unfettered access to high quality, life-extending 
care, free from stigma and discrimination… we must start at home, within our state by 
teaming to target improvements in adolescent health related to prevention of STD’s, HIV 
and unintended pregnancies. As nurses within this beautiful state of Alabama we are the 
pivotal link to advocate for this type of education! Nurses acting within our community 
possess the knowledge skills and expertise to make a tremendous difference. In this 
nonjudgmental capacity it is conceivable our combined efforts will close educational 
gaps; facilitate personal health promotion, and empower wise decision making which 
will garner improved health outcomes for our young adults. Our youth are well worth our 
joint efforts to reach them. Let’s do it! You may contact me anytime at wbspill@uab.edu.
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Helpful Resources: 
Alabama Department of Public Health
http://www.adph.org/std/

FOCUS
Statewide
256-453-0655
www.thefocusprogram.com

Alabama AIDS Hotline
Statewide
800-228-0469

Jefferson County AIDS in Minorities
Birmingham
205-781-1655
http://www.aidsinminorities.com/door/

Montgomery AIDS Research
Montgomery
334-280-3349
http://www.maoi.org

AIDS Action Coalition
Statewide
http://www.aidsactioncoalition.org/content/
main.html
Healthcare, education and emergency 
financial assistance for people with HIV/
AIDS and their families.
 
Birmingham AIDS Outreach
Birmingham
(205) 322-4197
http://www.birminghamaidsoutreach.org/

AIDS Outreach of East Alabama Medical 
Center
East Alabama
334-887-5244

South Alabama Cares
South Alabama
http://www.masshelps.org

AIDS Alabama
Statewide
http://www.aidsalabama.org/
AIDS Alabama devotes its energy and 
resources statewide to helping people with 
HIV & AIDS live healthy, independent 
lives, and works to prevent the spread of 
HIV.

Making Proud Choices (designed for teens 
ages 13-19) 
205-918-8183

Adolescent Health Center
Birmingham
205-939-9231

West Alabama AIDS Outreach
West Alabama
205-759-8470
http://www.waao.info/

WM Hazardous Waste Tour

district two and three presidents, Julie S. Jones and Wanda Spillers 
along with aSna staff John Ziegler and charlene roberson tour 
the Wm Hazardous Waste land-fill in Sumpter county alabama.  

the aSna Strategic plan calls for monitoring environmental waste 
problems in alabama.

THE ASNA PAC
Your voice matters

Definition: AD-VO-CATE, noun.  
One who passionately supports or recommends particular causes or policies.

Synonyms: Champion, campaigner, supporter  

Nurses are the largest group of healthcare professionals, with over 80,000 in Alabama.  

YET, elected officials do not see nurses as a strong political force!

IN THIS ELECTION YEAR – Please consider donating to the ASNA PAC.  
Funds are carefully given to the campaigns of those who support our advocacy for 
nursing and quality services for our patients.
Make check out to: ASNA PAC
 360 North Hull Street
 Montgomery, AL 36104

Advance Your Career with Online Courses 
for Working Nurse Professionals.

Take online classes from home and 
complete clinical requirements in your community 

(limited campus visits).

OPTIONS OFFERED:
•	 RN	to	BSN	
•	 BSN	to	MSN	
•	 post	MSN	to	DNP
•	 RN	to	MSN	
•	 BSN	to	DNP
•	 Post	Graduate	Certificates	

AREAS OF SPECIALIZATION:
•	 Clinical	Nurse	Leader	
•	 Nursing	Administration	
•	 Nurse	Practitioner	
	 (various	areas)
•	 Clinical	Nurse	Specialist
•	 Nursing	Informatics	

SUBSPECIALTIES:
•	 Cardiovascular
•	 Oncology	
•	 Palliative	Care	
•	 Nursing	Education
•	 Lipid	Management

www.southalabama.edu/colleges/con

http://www.cdc.gov/healthyyouth/schoolhealth/index.htm
https://nccd.cdc.gov/youthonline/App/Results.aspx?LID=AL
http://www.usatoday.com/story/news/nation-now/2015/07/27/montgomery-rated-most-sexually-diseased-city-nation/30725391/
http://www.usatoday.com/story/news/nation-now/2015/07/27/montgomery-rated-most-sexually-diseased-city-nation/30725391/
http://www.nasn.org/PolicyAdvocacy/PositionPapersandReports/NASNPositionStatementsFullView/tabid/462/ArticleId/43/School-Health-Education-about-Human-Sexuality-Revised-2012
http://www.nasn.org/PolicyAdvocacy/PositionPapersandReports/NASNPositionStatementsFullView/tabid/462/ArticleId/43/School-Health-Education-about-Human-Sexuality-Revised-2012
http://www.nasn.org/PolicyAdvocacy/PositionPapersandReports/NASNPositionStatementsFullView/tabid/462/ArticleId/43/School-Health-Education-about-Human-Sexuality-Revised-2012
http://www.al.com/news/index.ssf/2015/07/report_alabama_and_georgia_lea.html
http://www.thefocusprogram.com
http://www.aidsinminorities.com/door/
http://www.maoi.org
http://www.aidsactioncoalition.org/content/main.html
http://www.aidsactioncoalition.org/content/main.html
http://www.birminghamaidsoutreach.org/
http://www.masshelps.org
http://www.aidsalabama.org/
http://www.waao.info/
http://nursing.ucf.edu
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CE Corner

charlene roberson, med, rn, bc

Contact Hours: 1.5 (ANCC) and 1.8 (ABN) 1.0 
(PHARM) contact hours valid through August 10, 2017

Target Audience: Registered Nurses and Licensed 
Practical Nurses

Purpose/Goal: Develop skills to cope with bed bug 
infestations.

Objectives: At the conclusion of this activity the learner 
should be able to:

1. List common areas of infestation of bed bugs
2. Relate the biting process of bed bugs
3. Relate effective eradication methods to eliminate 

bed bugs

Fees: ASNA Member – $ FREE Non-Member – $15.00

Instructions for Credit: Participants should read the 
purpose/goal and objectives and then study the activity on-
line or printed out. Read, complete, and submit answers 
to the post-test at the end of the activity. Participants 
must	 achieve	 at	 least	 80%	 on	 the	 post-test,	 complete	
the evaluation and submit the appropriate fee to receive 
continuing education credit. Print out the Post-test and 
evaluation and return the completed sheets to the Alabama 
State Nurses Association (ASNA) to receive a Certificate 
of Completion. The Post-test and evaluation sheet may be 
mailed or faxed to ASNA.

Disclosures: The author and Planning Committee have 
declared no conflict of interest.

Certificates: Certificates of Completion will be emailed/
mailed within 2 weeks – Hours will be reported to the 
ABN within 2 weeks of certificate.

Accreditation: The Alabama State Nurses Association 
is accredited as a provider of continuing nursing 
education by the American Nurses Credentialing Center’s 
Commission on Accreditation.

Alabama Board of Nursing Provider Number ABNP0002 
(valid through March 30, 2017).

Alabama State Nurses Association
360 N. Hull St
Montgomery, AL 36104

Fax: 334-262-8578

The common bed bug (Cimex lectularius) has been 
around forever and in fact dating back to prehistoric 
times.  This creature has been mentioned in literature 
since the time of Aristotle. Before World War II, bed bug 
infestations were a fairly common occurrence in both 
the	 United	 States	 and	worldwide.	 The	 pest	 was	 virtually	
eliminated in the 1940s and 50s as a result of hygiene 
improvements and DDT. Soldiers returning from in the 
European theatre following World War II described how 
they and the civilians were frequently dusted with DDT 
to remove the pests. But bed bugs persisted especially in 
Eastern Europe, Africa and Asia. During the last decade 
they	 have	 dramatically	 returned	 to	 the	 United	 States.			
Until	 recently	 most	 pest	 control	 professionals	 have	 had	
very limited experience in eradicating them. 

Common areas of infestation include homes, 
apartments, hotels, health care facilities shelters, theaters, 
laundries, rental furniture, used furniture, office buildings, 
dormitories, schools, and public transportations vehicles. 
The bugs are small, about 3/16” in length, and are reddish 
brown in color. Their shape is oval with a flattened body 
and resemble in color and shape a flat apple seed. If not 
expecting bed bugs you might confuse them with small 
cockroaches, ticks, or carpet beetles. The sole diet is blood 
- preferably human; however, if humans are scare they will 
feed on birds, cats, dogs, and rodents - any warm blooded 
animal. They cannot jump like fleas nor do they fly. Their 
main strength is the ability to crawl extremely fast over 
any surface, about four feet per minute. The preferred 
feeding time is at night but will eat during the day time 
if the person is sleeping as with night shift workers. What 
attracts them is the carbon dioxide from exhalations and 
heat from the body. 

Once a blood meal host is located, they identify an 
area, grip the skin with clawed feet for stability and open 
or unfold their proboscis (mouth which is a long tube). 
The proboscis contains the maxillae and mandible and 
these mouth parts are divided into a right and left side. 
The mandible has teeth which are used like scissors to 
snip the skin in order to make a path for the maxillae. 
The mouth parts are rather fragile so the sleeping 
person (or other warm blooded animal) never realizes 
that they are providing a meal. The mouth is only eight 
micrometers across. The bed bug needs a perfect spot for 
the meal; a spot where the blood flow is neither fast nor 
slow. The proboscis can maneuver in multiple directions 
just to find the ideal spot. Once the perfect blood vessel 
is located, salvia is injected into the site. This contains 
forty-six different proteins with varying properties such 
as anticoagulants, vasodilators, antibacterial agents, 
and lubricants. It is believed, but has never been proved 
that the saliva also contains some type of anesthetic for 

Bed Bugs: They Still are Among Us!!
numbing the local 
area. The feeding 
process is painless and 
goes unnoticed by the 
donor. The bed bug 
does not eat pooled 
blood, instead sucks 
circulating blood. The 
mechanism is pressure 
driven - high pressure 
of the circulating blood 
and low pressure of the 
empty body forces blood 
into the bed bug’s body. An adult eats for approximately 
eight minutes enabling the body to double or triple in size. 
Ideal feeding conditions consists of eating every few days 
to a week. After eating, the protein rich red blood cells 
are concentrated and the sera (serum) is squeezed from 
the rear mid bite. These drops and later the fully digested 
meal is deposited on the bed sheets and appear as dry 
black stains. This is the telltale signature of bed bugs. 
Bite recipients sometimes notice a line of bite marks on 
a body part where several (or more) bed bugs have lined 
up for feeding at a junction where the skin touches the 
edge of the sheet. After feeding they immediately return 
to their designated home (bed frame, drawer, screw head, 
suitcase, etc.) unlike head or body lice which remain in 
place. They are guided home by specialized receptors 
on their antennae. They detect pheromones excreted by 
other bed bugs located at the home base. This is the same 
social mechanism which guide other insects. And like 
other insects they do have an alarm pheromone which is 
excreted in times of danger. Bed bugs are very social and 
live in tight communities along with their cast skin, eggs, 
and excrement. This collection is said to give off a fruity 
and musty odor described by an entomologist in 1936 as 
“obnoxious sweetness.” 

Mating most often occurs following the meal as the 
female is engorged and sluggish. Eggs hatch into a nymph 
and must transverse five different nymph stages before 
becoming an adult. At each stage the nymph must have a 
blood meal before progressing to the next stage. 

Bed Bugs continued on page 12
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These creatures are very resilient as evidenced by 
living months without eating. The cooler the temperature 
the longer they persist without food. The accepted 
standard of 55 degrees or less can enable the bed bug to 
live for a year or more without a blood meal; however, the 
typical lifespan without food is 2- 6 months. 

Symptoms of being bitten vary from person to person. 
Some have an itchy red area or welt within 24 hours to 
days or weeks. This type of reaction makes it difficult to 
identify the exact causative agent and often the area is 
attributed to a mosquito bite. This is the reason that some 
infestations go undetected for an extended period of time 
without detection and grow extensively. Others - about 
30%	 of	 all	 individuals	 bitten	 have	 little	 to	 no	 reaction.	
Of note is a higher incidence of non-reactivity among the 
elderly. These bites may be differentiated from flea bites 
which are located mainly on the lower extremities. Bed 
bugs bites are located on any exposed skin while sleeping 
(face, neck, shoulders, arms, legs, etc.). 

Individuals who are bitten often have great concerns 
about the spread of disease or infection with the bites. 
Bed bugs do carry various pathogens; however, the spread 
of disease to humans has not been proven. The greatest 
medical concern is the itching and/or inflammation which 
is easily treated with over the counter antihistamines 
or corticosteroids as well as an antibiotic or antiseptic 
ointments to prevent infection (from scratching). 
The greatest health care concern is embarrassment, 
sleeplessness, and anxiety from fear of being rebitten. Not 
all bite-like reactions are bed bugs. In order to determine 
the presence of bed bugs confirmation is needed by 
finding actual bed bugs, shed skin or fecal spots on the 
bed linen. Often this requires the help of a professional 
exterminator. 

Bed Bugs continued from page 11 The origination of an infestation is often a mystery. 
The likelihood is increased with travel (see Nursing 
Management at end of article for safety tips to detect bed 
bugs while traveling) or acquiring used furniture before 
symptoms originate. The bugs usually travel into the home 
inside luggage, beds, clothing, or furniture. The greatest 
infestation risk are areas of high turnovers such as hotels 
and apartment buildings. If an apartment building unit 
becomes vacant - even for an extended period of time the 
bed bugs move to another unit only to return when new 
occupants return. The bugs can travel from room to room 
as well as floor to floor. They do not live on squalor or 
filth as cockroaches or flies. The only time poverty plays 
a role in the spread of bed bugs is when the occupants are 
unable to afford an exterminator. Some buildings with 
roosting and nesting areas may have a bed bug outbreak 
as there is a type of bed bug that are parasites of bats and 
birds. They will only feed on humans when the preferred 
host is unavailable. The nesting sites and animals should 
be excluded from the building to control the infestation.

To ascertain if bed bugs are hiding in your home use 
a flashlight and examine the bedroom furniture (or any 
other furniture) and items within the bedroom. Check for 
the actual bugs and their droppings. Examine:

•	 behind	the	head	board.
•	 in	 the	 seams,	 folds,	 crevices,	 and	 tuffs	 of	 the	

mattress.
•	 the	ends	of	wooden	support	slats	of	a	bed	if	present.
•	 inside	the	box	springs.
•	 items	under	the	bed.
•	 around	the	crevices	of	the	baseboards.
•	 along	the	edge	of	wall	to	wall	carpeting	–	especially	

near the bed.
•	 in,	on,	and	around	screws,	screw	holes,	and	knots	in	

wood.
•	 inside	and	outside	night	stands	and	chest	of	drawers.
•	 for	cracks	in	all	furniture,	window	and	door	casings.	
•	 behind	and	inside	pictures,	mirrors.
•	 moldings	at	ceiling.
•	 loosened	wallpaper	and	cracks	in	plaster.
•	 inside	 clocks,	 electronics,	 phones,	 televisions,	 and	

smoke detectors.

In addition to using a flashlight for direct visualization, 
aim a stream of hot air from a hair dryer into the potential 
areas and note if bed bugs are forced out. Bed bugs prefer 
to live in wood and fabric areas as compared to plastic or 
metal objects. 

Bed bugs are a challenge to eradicate. If resources 
are available it is easier (and perhaps best) to hire a 
professional exterminator as they know where to look 
as well as having an assortment of eradication tools. 
Most exterminators prefer to make an initial evaluation/
inspection prior to any cleaning or rearranging of furniture 
by the occupants. This provides them an overview of 
the full extent of the infestation. Once this evaluation 

has occurred the occupant should prepare the room in 
advance of the extermination. This will be an arduous 
process. It will be a money saver if the occupant can do 
these things in advance of the exterminator; however, 
some exterminator companies prefer to clear the room(s) 
themselves. They will permit the occupant to remove the 
clutter from the floor only. Room preparation prior to 
extermination include the following:

•	 Remove	 all	 bedding	 (sheets,	 blankets,	 covers),	
pillows, drapes, bath towels and place into plastic 
bags and transport to laundry (notify professional 
laundry that bed bugs are present). 

•	 Place	all contents of drawers and closets – including 
shoes and toys into plastic bags and transport to 
laundry.

•	 Any	 item	 (toys,	 electronics,	books,	 etc.)	 that	 cannot	
be placed into the laundry should be bagged 
separately and evaluated for presence of bed bugs. If 
present leave in a sealed bag.

•	 Room	 should	 be	 empty	 of	 everything	 except	
furniture and move furniture at least 18 inches away 
from wall.

•	 Remove	all	picture	frames	and	clean	and/or	treat	as	
needed.

•	 Remove	outlet	covers	and	switch	plates.
•	 Fish	tanks	should	be	covered	with	plastic	as	fish	are	

very sensitive to most pesticides.

Occupants and pets must leave the premise during 
the treatment – usually about 4 hours if the area is being 
treated with heat. In addition medications, aerosol cans, 
and plants should be removed during the heat treatment. 
Residents are encouraged to take as few items as possible 
with them when leaving to ensure the environment is 
adequately treated. There are some non-heat treatment 
using pesticides. These methods take multiple treatments 
over several weeks to months.

All items removed from the room should not be 
returned until all bed bugs are eliminated in the room or 
on the item(s). Those items that cannot be laundered (or 
cleaned with a topical pesticide) should be left sealed in a 
plastic bag for one year without opening to ensure all bed 
bugs are eliminated. Fabric items which may be laundered 
should be hot dried at a minimum of 120 degrees F. 
(medium – high heat) for a minimum of 10 – 20 minutes. 
According to the Drycleaning and Laundry Institute in 
Laurel, MD, items such as cotton, linen, nylon, rayon, 
silk, and wool labeled as dry clean only will not harmed 
by being placed in a medium-hot dryer provided the item 
is dry beforehand. Some items just cannot be placed in 
a washer/dryer and may be de-infested by placing in a 
plastic bag and seal and then place outside in a hot sunny 
location or in a closed vehicle parked in the sun for at 
least a day (or more). The temperature must reach at least 
120 degrees F. or more. Again if heat cannot be applied 
the bag should remain sealed for at least a year to ensure 
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eradication of all bed bugs. Bed bugs can be exterminated 
by freezing 32 F. degrees or below but for at least a couple 
of weeks. Therefore heat is the most efficient method to 
eradicate. Homeowners will be unsuccessful in trying to 
eliminate bed bugs by raising or lowering the temperature 
with the thermostat. Exterminators who use heat must 
use supplemental heaters. Some heavily infested items 
just need to be discarded. Items such as a sofa and/or 
mattress which has many crevices may hide eggs only to 
hatch later. When discarded, the item should be sealed in 
plastic and labeled bed bugs before placing in the trash. 
Sometimes a heavily infested mattress and box spring may 
be used if encased in high quality plastic protective cover 
much like those used for allergy relief. The plastic cover 
should remain in place for a year – just to be sure. It is safe 
to use the mattress/box spring during this process as long 
as it remains completely sealed. 

Insecticides are widely used by most pest control 
companies as heat treatment requires specialized and 
expensive equipment. Bed bug sprays are sold by local 
retailors but are ineffective especially if the area is heavily 
infested. Other commonly used INEFFECTIVE methods 
to remove bed bugs include the following:

•	 foggers
•	 turn	up	the	thermostat	to	heat	own	home
•	 fire
•	 any	 flammable	 agent	 –	 alcohol,	 diesel	 fuel,	 &	

kerosene
•	 bleach	or	other	household	cleaners
•	 mix	 multiple	 “off	 label”	 products	 and	 apply	 to	

surfaces
•	 tape	outlets	shut
•	 apply	double	sided	sticky	tape	on	furniture	legs
•	 Sevin	dust
•	 Arsenic	dust
•	 Dursban	dust
•	 Boric	acid	dust
•	 oils	 and	 soaps	 used	 for	 furniture	 (will	 not	 prevent	

bed bug from crawling up the item)
•	 Cedar	Oil
•	 Moth	Balls

•	 exterior	only	lawn	products
•	 online	pesticides	ordered	from	outside	the	US
•	 fine	cut	chewing	tobacco

It is possible to eradicate bed bugs without an 
exterminator particularly if it is a light infestation. The 
cost of a professional exterminator may cost hundreds to 
thousands of dollars. The EPA has approved 300 different 
products for bed bug infestation elimination. They fall 
into seven different categories (pyrethrins, pyrethroids, 
desiccants, biochemical, pyrroles, neonicotinoids, and 
insect growth regulators). Bed bugs have developed a 
resistance to some of the chemical classes especially 
pyrethrins and pyrethroids. The chemicals do flush the 
bed bugs out of their desired living area but they move to 
a new location. Desiccants destroy the waxy, protective 
outer layer of the bed bug thus forcing dehydration. This 
is a physical mode of action so the insect does not become 
resistant to the product. Desiccants have many uses and 
when selecting one choose that that is specific for bed bug 
destruction. Cold pressed neem oil is the only biochemical 
agent registered by EPA to combat bed bugs. Pyrroles 
disrupt the bed bugs cellular function. Neonicotinoids are 
synthetic forms of nicotine and it causes the nerves to fire 
continually until the bed bug dies. Insect growth regulators 
either force the bed bug to mature too rapidly or too slowly 
thus eradicating the bug. All of these agents work but very 
slowly – several weeks to several months. 

Insecticides that professional exterminators most 
commonly use are Temprid, Transport, and Phantom – all 
of which may be bought on line. However, extreme care 
must be used when using these agents and perhaps best 
if these agents are left in the hands of professionals. The 
insecticides(s) must be applied to all areas where bed bugs 
tend to hide or crawl. Typically only the seams, folds, 

crevices of furniture. Professional exterminators do not 
treat the entire surface, relegating washable items to the 
washer/dryer. The application usually needs to be repeated 
several times. Fumigation (penetrating gas) is offered by 
some companies. This is not the same as setting off ‘bug 
bomb’ (as with flea or roach control). This is a complex 
process involving sealing the building (placing a plastic tent 
around the entire building) and injecting a lethal gas such as 
sulfuryl fluoride. The building must be vacated for several 
days. This method is most often used in the southern or 
western states where it is also use to treat termites. 

Nursing management of bed bugs basically involves 
education and example. Infestations may be prevented 
with vigilant observation. Teach others that there is no 
need to avoid yard sales, consignment shops, Goodwill, 
etc. All previously used furniture should be examined 
carefully before bring it into your home especially in 
folds and seams. All fabric items should be washed and 
dried before storing or wearing. Nurses often need to 
interpret or guide family, friends, and neighbors in over 
the counter medication selection. Therefore, explain 
that according to CDC there are many, many empirical 
agents appropriate to use for bite reactions. These include 
antibiotic, antihistamines, topical and oral corticosteroids, 
and epinephrine. CDC notes that there have been no 
clinical trials, thus no evidence, that an outcome would 
be different with or without treatment in the case of 
systemic reactions. If a secondary infection occurs topical 
(or systematic antibiotics) antibiotics, antiseptics, or 
antihistamines may be given. 

A person traveling must be vigilant. It is suggested to 
leave your suitcase by the door until the room has been 
inspected. It is important to check for bed bugs around 

Bed Bugs continued on page 14
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Bed Bugs continued from page 13

the headboard including behind the headboard. Check 
the mattress especially near the pillow end. Evaluate 
all chairs, around carpet margins near the bed, and 
corners of the drawers for potential bed bugs. The best 
recommendation is to leave clothes in the suitcase – never 
place in drawers in room. Place the suitcase on the luggage 
stand and do not let the edges of the suitcase touch the 
wall. If a luggage stand is not available place suitcase 
on an elevated area such as a table top. Never place your 
suitcase on the floor. May hang clothes in closet but ensure 
items do not touch the wall. Some travelers keep all items 
in a sealed plastic pouch or a zippered tote. If you notice 
bed bugs notify management immediately and request a 
room in another part of the hotel because if bed bugs are 
in one room they are likely to be in the adjoining room 
also. When returning home and itchy welts are noted and 
after observation it is determined to be bed bugs bites 
wash and dry all clothing. Bed bugs are hard to spot 
so examining luggage or vacuuming luggage is usually 
ineffective as the bed bug can live through the vacuum 
hose and hatch in collection bag. If vacuuming the suitcase 
place a stocking on the end of the hose to collect the bed 
bugs or eggs. If suitcase cannot be discarded seal in plastic 
and place in sun for several hours or a day; remember the 
temperature must reach 120 degrees F. to be effective. 

Home Health nurses and other health care workers or 
service providers are not risk for acquiring bed bugs when 
walking through the infested area. Remember the bugs do 
not fly or jump and feed only when he person is sleeping. 
To be safe recall basic public health principles – do not 
place personal items on the bed, floor, or other furniture. 
Instead place on a hard surface away from bed or sleeping 
areas – if possible and place items on a clean newspaper 
that you bring into the home. If you must sit, select a non-
upholstered chair. Try to avoid leaning or brushing up 
against the bed or other upholstered pieces of furniture. 

School nurses usually see only a very small number of 
bed bugs. The bugs are usually on the backpack, clothing, 
chair or desk. Parents must be notified. The presence of  
bed bugs does not necessarily mean there are bed bugs at 
home – instead the child may have acquired them from 
the school bus or a local theatre. The school nurse is more 
apt to see itchy red welts. And in these cases the school 
nurse evaluates and determines the cause. If the school 
needs to be treated it is best performed by exterminator 
professionals. 

Nurses can do much to allay the fears and anxiety of 
having bed bugs in your home. Just reinforce that the bed 
bug does not transmit diseases. Agian, the greatest issues 
are shame and lack of sleep due to anxiety related to the 
fear of being bitten again. 

Selected Bibliography
Borel, Brooke, Infested, How the Bed Bug Infiltrated Our 

Bedrooms	 and	 took	 over	 the	World	 (University	 of	 Chicago	
Press, 2015.

Resources for Health Professionals, http://www.cdc.gov/
parasites/bed bugs/health_professionals/index.html, 
4/22/2015

Bed Bugs, Pesticides to Control Bed Bugs, http://www2.epa.gov/
bed bugs/pesticides-control-bed-bugs, 4/22/2015

Bed Bugs, Do-It-Yourself Bed Bug Control, http://www2epa.gov/
bed bugs/do-it-yourself-bed-bug-control, 4/22/2015

Health Concerns about Misuse of Pesticides for Bed Bug 
Control, Health Alert Network, CDC Health Advisory, http://
www.cdc.gov/phpr/index.htm, 4/23/2015

Potter,	Michael	F,	University	of	Kentucky	Cooperative	Extensive	
Service,	Univ.	of	KY	–	College	of	Agriculture,	4/22/2015	

CE CornerANA Membership Assembly

Six people from aSna attended the ana membership assembly in Washington.

Associate Degree Nursing Program 
Instructor, Two Full-time Positions

Clarkesville, Habersham County, GA

Duties include student advisement, instruction, lesson plan development, assessment, 
student evaluation, maintenance of classroom records, participation in college 
committees and in professional development . Must have experience using Microsoft 
Office . Faculty teaching in the ASN Program must be prepared and physically able to 
teach at clinical sites .  

Master’s degree in Nursing . Must have current Georgia registered nurse license . 
Prefer teaching experience at the postsecondary level and 3 years of full-time, in-field 
work experience within the past 7 years . Also prefer distance learning/online teaching 
experience . 

Call 706-754-7858 for application or download from www.northgatech.edu
NGTC is EOE

ECM Hospital is seeking highly qualified nursing 
professionals in the following positions:
•	 Assistant	Chief	Nursing	Officer	-	5-7	years	nursing	experience	
required.	BSN	required,	MSA	preferred.

•	 RNs	-	positions	available	in	various	departments.			
$2,000 sign on bonus	for	night	shift	RNs.

•	 Wound	Care	Manager	-	5-7	years	management	level	experience	
in	wound	healing	environment.

•	 Clinical	Documentation	Specialist	-	RN	needed	to	achieve	clinical	
documentation	improvement

•	 RN	Case	Manager	-	Full	time	and	pool	positions	available.
•	 CRNA	to	administer	anesthesia	to	patients	in	surgical	or	
diagnostic	procedures	at	hospital	as	directed	by	attending	
anesthesiologist/physician.	CRNA	certification	required	with	
prior	experience	in	a	surgical	setting.
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Bed Bugs: They Still are Among Us!!
1.5 contact hours (ANCC) and 1.8 contact hours (ABN) ~ Activity #: 4-0.976

ANSWER SHEET

Name: _______________________________________________              Fee and Payment Method

Address: _____________________________________________  _____ ASNA Member  free

_____________________________________________________  _____ Non Member $15
 City/State/Zip

Phone: ____________________   Email: ___________________________________
 
Check - Make Payable to ASNA  _____Visa   _____ M/C   ____  Exp. Date CC Security Code ___________

  ____________________________________________  ____________________________________________
 Card Number Signature

 POST TEST ANSWER SHEET:

1.  A B 6. A B
2.  A B 7. A B
3.  A B 8. A B
4. A B 9. A B
5. A B 10. A B

ACTIVITY EVALUATION 

GOAL: Develop skills to cope with bed bug infestations. 
Circle your response using this scale:  3 – Yes 2 – Somewhat 1 – No

Rate the relationship of the objectives to the goal of the activity    3 2 1
Rate your achievement of the objectives for the activity     3 2  1

Objectives:
1. List common areas of infestation of bed bugs.   3 2 1
2. Relate the biting process of bed bugs.   3 2  1
3. Relate effective eradication methods to eliminate bed bugs.   3 2  1
Program free of commercial bias   3 2 1
On a scale of 1 (low) – 5 (high) knowledge of topic before home-study 5 4 3 2 1
On a scale of 1 (low) – 5 (high) knowledge of topic after home-study 5 4 3 2 1

How much time did it take you to complete the activity?   _______ hours      ______ minutes.

ADDITIONAL COMMENTS:
________________________________________________________________________________________________

________________________________________________________________________________________________

________________________________________________________________________________________________

Complete form and return to: ASNA, 360 N. Hull St., Montgomery, AL 36104
If paying by credit card, may fax to 334-262-8578

Post Test

Select the one correct answer

1.	 Bed	bugs	were	 virtually	 eradicated	 from	 the	US	 in	
the 1930s.
A. True
B. False

2. Bed bugs prefer pooled blood.
A. True
B. False

3. About a 1/3 of elderly individuals have no reaction to 
the bed bug bite.
A. True
B. False

4. Bed bugs seldom travel from one apartment unit to 
another while the unit is empty.
A. True
B. False

5. Bed bugs prefer to live on wood or fabric surfaces.
A. True
B. False

6. Placing items containing bed bugs in a sealed 
container in the freezer will kill them in 
approximately 4 hours.
A. True
B. False

7. Bed bugs being eradicated in a sealed bag in the 
dryer must be heated to at least 120 degrees F.
A. True
B. False

8. Moth balls are an effective determent to bed bugs.
A. True
B. False

9. When traveling it is safe to place clothing in a closet 
as long as the items do not touch the walls
A. True
B. False

10. Home Health Nurses are at risk of acquiring bed 
bugs on their clothing if they sit on an upholstered 
chair in the home.
A. True
B. False

Troy University School of Nursing

Graduate Tenure Track
Assistant/Associate/Full Professor

Troy University School of Nursing Graduate Program invites applications for tenure track positions 
with primary responsibility in the Online FNP Graduate Nursing Program (Dothan or Montgomery 
campus) and DNP program . The positions are responsible for teaching graduate nursing courses . 

Doctoral degree, FNP certification, and prior teaching experience are preferred .

ASN Non–Tenure Track Lecturer or Tenure Track
Assistant/Associate Professor

Troy University School of Nursing ASN Program invites applications for full-time tenure 
or non–tenure track positions . The ASN positions are on the Montgomery campus . The 

positions are primarily responsible for teaching ASN students didactic and/or clinical courses .
Minimum Qualifications: MSN degree, eligible for RN license in the state of Alabama, 

minimum of five years of nursing experience .

To apply for a position, submit application via the Troy University Employment System . 
Applications will require: Resume/CV, Cover Letter, Unofficial Transcripts and a List of 
References . Rank and salary are commensurate with qualifications .

For questions, contact Dr . Latricia Diane Weed at 334-670-3745 or
email lweed@troy .edu

Troy University is an EEO/AA employer .

www.troy.edu/nursing

Faculty Opportunities

http://BamaByDistance.ua.edu/nurseal
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Excellent Nurse Opportunity

The Alabama Department of Public Health is now 
hiring for the position of:

Licensure and Certification Surveyor – 
classification number 40726, nurse option. This 
involves professional work surveying health care 
providers to determine compliance with state and 
federal regulations.  To qualify you must have a 
Bachelor Degree in Nursing and two years of direct 
patient care nursing experience OR an Associate 
degree in Nursing or diploma in Nursing and five 
years of direct patient care nursing experience. 

This position offers competitive compensation, generous 
paid time off and excellent benefits.  Extensive overnight 
travel is required.  For more information and to apply 
please go to: 

http://www.adph.org/employment/index.asp?id=474 
or http://personnel.alabama.gov/Default.aspx.

If you have questions please contact 
Diane Mann at (334) 206-5078 

or email diane.mann@adph.state.al.us.

The Alabama Department of Public Health is an 
Equal Opportunity Employer

www.utc.edu/nursing
UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

Discover what the University of Tennessee at 
Chattanooga School of Nursing has to offer!

Undergraduate Programs
•	 Traditional	BSN	Admission
•	 Gateway	RN	to	BSN

Graduate Programs
•	 MSN	Family	Nurse	Practitioner	
•	 MSN	Nurse	Anesthesia
•	 Post	Masters	DNP
•	 BSN	to	DNP	in	Nursing	Administration

High	Fidelity	Simulation	Learning	
•	Major	Clinical	Partners	•	High	Initial	Licensure	

and	Certification	Pass	Rates	
•	Engaged	Metropolitan	University

http://www.jsu.edu/nursing

