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Virginia Nurses Foundation Partners with MSV and VHHA to
Launch Interprofessional Leadership Institute
The healthcare landscape is changing in ways
that profoundly affect the strategic outlook and
operations of healthcare organizations. Now, more
than ever, healthcare requires a stronger emphasis
on interprofessional leadership.
The Virginia Nurses Foundation (VNF) and the
Medical Society of Virginia (MSV), Virginia Hospital
& Healthcare Association (VHHA) are responding
to this need by partnering for the first time to
create Sync - Transforming Healthcare leadership,
a learning institute to engage emerging leaders in
collaborative leadership development.
The plan for Sync grew out of a series of statewide
forums and interviews with healthcare leaders
to consider ways in which their associations
could contribute to the development of Virginia’s
healthcare community and create collaborations
and partnerships that benefit healthcare providers,
patients and citizens of Virginia. Sync participants
will benefit from the diverse membership and
distinct leadership training expertise of each of the
associations.

“Interprofessional leadership skills are crucial for
all healthcare professionals, and especially nurses,
as we face the challenges of our rapidly-changing
healthcare system,” said Patti McCue, ScD., RN,
MSN, NEA-BC, project co lead.
Sync will be available to teams of up to five
emerging nurse, physician, and other clinical
leaders who are endorsed by their organizations to
participate in developing collaborative teamwork
and leadership capabilities. These teams will
learn to create synergy among themselves at the
individual and organizational levels in order to best
serve communities in healthcare, lead teams within
the healthcare environment and enhance their
leadership effectiveness.

Sync will also help participants build important
core capabilities for successful collaborative
teamwork, helping them understand their own
role as well as those of other professions to
appropriately assess healthcare needs, communicate
in a responsive and responsible manner, apply
relationship-building values to deliver care and
apply principles of design thinking.
With this opportunity, participants will be
expected to attend four in-person sessions between
September 2015 to April 2016, engage in online
discussions between sessions and complete capstone
projects.
For more information, please contact Kristin
Jimison at kjimison@virginianurses.com.
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VNA Membership
Has Its Privileges
I often get asked – “Why should I join VNA? What’s
in it for me?” Nurses join VNA for myriad reasons,
ranging from the desire for networking opportunities
to sharing their pride at being a registered nurse.
We’ve found that there are some common threads
that run through our members’ choice to become
a part of our organization – the largest association
representing registered nurses in our state.
Professional Commitment
Membership in VNA makes a powerful statement
about you. It shows employers, colleagues and
patients your commitment to nursing. Membership
identifies you as a nurse who is serious about the
profession as well as purposeful about staying
informed, educated and involved. Joining VNA gives
you an immediate connection to other Virginia
nurses, and a real sense of community. Members
have opportunities for networking on the local level
at chapter meetings and on the state level at our
conferences throughout the year.

our VNA member rate for
the 2015 Fall Conference
(see pa ges 6 -9 for
conference information!)

Lauren Goodloe

Information, Information, Information
Stay up to date the news and issues affecting
nursing
through
our
free,
members
only
publications and members only website areas.
Members receive exclusive access to interviews,
evidence based research, and much more. Here’s a
sampling of member publications:
•

VNA Voice, our monthly e-news – a compilation
of important statewide news, relevant articles,
and the latest goings on at VNA, including our
Nursing Newsmakers section.

•

Legislative e-blasts and Member Newsflash
– email briefs with up-to-the-minute news on
our legislative activities and breaking news
relevant to nurses.

•

American Nurse Today – Monthly journal (six
print/six electronic) featuring peer-reviewed
clinical, practical, practice-oriented, career
and personal editorial.

Dual Membership
When you join VNA, you also become a member
of the American Nurses Association. For one
membership rate, you receive the membership
benefits of both organizations! More importantly,
you join with nurses across the country and here in
Virginia, speaking with one strong voice on behalf of
your profession and your patients.

•

The American Nurse – ANA’s award-winning bimonthly newspaper

•

OJIN — The Online Journal of Issues in Nursing
– Peer-reviewed, posted online three times a
year

•

ANA SmartBrief – Daily eNews briefings
designed for nursing professionals, delivered to
your email box

•

Capitol Update – Monthly e-newsletter covering
the status of nursing issues in Congress and
the Agencies

•

Nursing Insider – Weekly e-newsletter with ANA
news, legislative updates and events

•

Navigate Nursing webinars – webinars on
current and emerging topics provided free or at
significant savings to members. Recent topics
have included safe patient handling, reducing
staff turnover and increasing job satisfaction

Significant Discounts on Continuing Education
We’re
creating
new
continuing
education
programs for nurses throughout the Commonwealth.
We’re also developing and launching new options
for you to learn and access quality educational
programming - options that fit into your busy
schedule. This year, we’re debuting our first webbased CE modules available on demand AND testing
a live-stream distance-learning program. All of these
new learning opportunities are in addition to our inperson conferences and chapter meetings.
Don’t forget: members receive a significant discount
on all continuing education opportunities and
receive access to more than 60 free and discounted
CE modules through ANA. Join today and receive

Faculty Positions
Description: The School of Nursing at Hampton University invites applications for 9
and 12 month faculty positions in the Departments of Undergraduate Nursing Education
(baccalaureate program) and Graduate Nursing Education (masters and doctoral programs).
The School seeks full-time undergraduate faculty members for classroom and clinical
teaching positions and full-time graduate faculty members for classroom, clinical, and
distance education teaching positions. Experience in the following is needed: Adult Health,
Maternal/Child Health, Community Health, and Mental Health. Preferred qualifications
include classroom, online, and simulation teaching experience. Candidates with research
and scholarship experience preferred for the Department of Graduate Nursing Education.
Founded in 1868, Hampton University is a leading historically Black university located on
the Virginia Peninsula in Hampton, Virginia. The University has two campuses which are
located in Hampton and Virginia Beach, Virginia. The School offers the undergraduate
baccalaureate program at both campuses. The graduate program incorporates both master’s
and doctoral programs.
Duties and Responsibilities: Tasks include teaching, conducting research, and engaging
in community service. Additional duties include student advising, committee work,
engaging in scholarly activities, including but not limited to research and publication,
fellowship and grant programs. Faculty must sustain expertise in specialty areas in
teaching, clinical practice, and professional development.
Requirements and Qualifications: Faculty teaching in the undergraduate
baccalaureate program must hold a master’s degree in nursing (earned doctorate
preferred), a minimum of three (3) years of recent nursing practice, and two (2) years of
clinical experience in specialty areas. Teaching experience is highly preferred. Faculty
teaching in the graduate program must hold a master’s degree in nursing and an earned
doctorate, minimum of three (3) years teaching experience at the master’s level or
higher, and hold at least the rank of Assistant Professor. We welcome applicants who
either have a well-established research program or have begun to develop one, and who
are interested in collaborating with faculty from other disciplines. Applications will be
accepted until all positions are filled. The compensation package will be commensurate
with experience. Candidates should submit a cover letter describing interest,
qualifications, and a preferred start date; a curriculum vita; and names, addresses,
e-mail, and telephone numbers of three professional references.
Direct all inquires and correspondence to:
Hilda Williamson,EdD, RN, FNP
Associate Professor and Interim Dean, School of Nursing Hampton University
100 E. Queen Street | Hampton, VA 23668 | E-mail: hilda.williamson@hamptonu.edu.

http://nursing.hamptonu.edu
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We advocate for nurses!
When it comes to advocating on behalf of nurses,
VNA is the only organization that speaks for the
100,000+ nurses throughout Virginia. Our lobbyist,
leadership, and members work passionately to
educate our legislators and state policymakers on
issues crucial to the advancement of the nursing
profession. We update our members weekly during
our legislative calls and send legislative e-blasts with
breaking news during the legislative session.
More opportunities are now available for all
nurses to become involved with public policy and
advocacy in Virginia. Every February, we hold
our Legislative Day, a day of interactive education
focused on preparing nurses to be advocates for
their profession. Members are encouraged to be a
part of our grassroots Legislative Visibility Initiative,
where groups of nurses and student nurses greet
legislators as they arrive for the day, meet with them,
and observe relevant subcommittee meetings. If
you’re interested, but new to the legislative process,
this is a great opportunity for you to “learn the
ropes” of advocating for the nursing profession. Join
now before the next General Assembly session
and get involved in our legislative advocacy
programs!
The bottom line: there’s so much in it for you as
a member of your professional association. Join VNA
today and help us amplify the voice of nursing in
Virginia! Visit http://bit.ly/joinvnatoday to become a
member!

www.VirginiaNurses.com

Published by:
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Transforming the Future of Nursing in Virginia
As I travel throughout Virginia, I’ve heard the
same message from nurses in all corners of the
Commonwealth: we face significant healthcare
challenges – an aging population, more patients
with chronic illness, soaring costs, and a shortage
of providers. At VNA and VNF, we know that as the
largest segment of the healthcare workforce, nurses
are vital to the successful transformation of healthcare
in our state.
One of the most rewarding parts of my job is
working to transform the future of nursing in Virginia.
Many of our organization’s major projects focused on
nursing’s future are organized through the Virginia
Action Coalition (VAC), an initiative of the Virginia
Nurses Foundation and AARP Virginia formed in 2011.
You probably have heard “VAC” mentioned by
someone at work, or maybe you’re one of the more
than 100 dedicated volunteers who serve on our five
workgroups (Academic Progression, Interprofessional
Collaboration, Leadership, Access to Care, and
Diversity). But you may not have heard about the
meaningful work we’ve completed.
Focused on achieving the goals outlined in the
Institute of Medicine’s 2010 Future of Nursing: Leading
Change, Advancing Health report, VAC is working
toward a vision for our state in which all Virginians
have access to high quality, affordable care and live in
an optimal state of health – with nurses leading the
way.
I’d like to share a few big highlights from each area
of our work – and what’s next for VAC in 2015-2016!

Highlights:
• Forecasting model developed for health system
use in predicting BSN-prepared nursing
workforce needs
• Collaborative statewide summits with nursing
stakeholders from community colleges and
4 year nursing degrees focused on making
academic progression for nurses easier and
seamless
• We have collaborated in the design and launch of
two pilot programs, designed to provide seamless
access for nurses to achieve higher levels of
education.
• Our first pilot collaboration is with Old
Dominion University School of Nursing (ODU)
in partnership with Riverside Health System
(RHS) and Riverside School of Health Careers
Professional Nursing Program (RSHC) for
a program designed to allow students to
obtain an associate of applied science (AAS)
nursing degree at RSHC while concurrently
enrolled in a bachelor’s of science in nursing
program (BSN) at ODU. Additionally, part of
the work of this collaboration is transitioning
the current RHSC nursing diploma program
to an AAS degree-granting program.
•

Academic Progression
We know that nurses with higher levels of education
translate into better outcomes for patients, and our
education initiatives help ensure that by 2020, more
nurses in Virginia will hold a baccalaureate degree.

Our second pilot collaboration is with James
Madison University School of Nursing (JMU)
in partnership with Southside Virginia
Community College (SVCC) and Southern
Virginia Regional Medical Center (SVRMC)
for
their
NEARVa
(Nurse
Education
Advancement for Rural Virginia) project.
The NEARVa program’s goal is to make it
easier for nursing students in southern
Virginia to complete an RN to bachelors of
science in nursing (BSN) program at JMU.
This will improve access to baccalaureate

Commonwealth Center
for Children & Adolescents

REGISTERED NURSE - FULL TIME
(Registered Nurse II - 49113)
The Commonwealth Center for Children & Adolescents (CCCA) is Virginia’s
only public acute psychiatric hospital for children and adolescents. CCCA
serves youngsters with a variety of serious psychiatric and behavioral
difficulties from across the Commonwealth.
Responsibilities for this RN position include direct delivery of patient care
according to individual treatment plans and working collaboratively with
Direct Care Staff.
Skills in clinical problem solving and patient management with proficiency
in verbal and written communication required. The RNs selected will be
oriented by RN colleagues to include an RN Mentor and an RN Supervisor.
Must attend a two week orientation upon hire (40 hours/week).
We promote self scheduling with guidelines to include working weekends,
holidays, and occasionally overtime and/
or flex schedule to meet the needs of the
Nursing Department and the Center.
Experience working with children and in
the field of psychiatric nursing preferred.
Virginia Department of Behavioral Health & Developmental Services

For complete job description and to apply, visit:

https://virginiajobs.peopleadmin.com/
Position Open Until Filled

nursing education
for
diverse
nurses from
educationally
a n d / o r
economically
disadvantaged in
southern Virginia.

Janet Wall
rural

communities

in

Leadership
A Gallup survey of thought leaders said nurses
should have more influence in all aspects of
healthcare, but a survey of hospitals found that nurses
account for only six percent of board members. Our
leadership initiatives help nurses be leaders - from the
bedside to the boardroom.
Highlights
• Creation and implementation of 40 Under 40
emerging nurse leader recognition program (look
for the second set of recipients at our upcoming
VNF Gala – see page 1 for more info!) and
Leadership Excellence awards, programs that
have been replicated nationally by other states.
• Survey of data on nurses serving as hospital
board members
• Creation of database of nurses interested in
serving on boards
• Creation of Leadership Toolkit (http://tinyurl.
com/vnflead) with comprehensive leadership
resources for nurses at levels of the profession
• Bedside to Boardroom: Nurses Leading the Way
Leadership Symposium (Contact Hours available
online at http://tinyurl.com/qaw35ba)
Access to Care
We believe advanced practice registered nurses
should be permitted to practice to the full extent

CEO Report continued on page 4
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CEO Report continued from page 3
of their education and training. Our access to care
initiatives help ensure that nurses can utilize all
their skills and training to benefit patients and their
families.
Highlights
• Conducted a Gap Analysis of Virginia statutes
and the APRN Consensus Model for Regulation
and developed a collaborative plan with all APRN
groups for implementation of priorities and
strategies.
• Conducted qualitative research to examine
barriers to RN and NPs practicing to their fullest
extent in the Commonwealth of Virginia.
• Outreach to consumer groups on pressing health
topics and the important role of the advance
practice registered nurse
Interprofessional Collaboration
Collaboration on an integrated healthcare team
improves the quality and safety of patient care and
ultimately has the ability to positively impact patient
outcomes. Our interprofessional initiatives train
nurses to lead as part of a collaborative, patientcentered health care team.
Highlights
• November 2015 Fall Conference – Patient– &
Family-Centered Care, an Interprofessional

•
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Approach, presented in partnership with
the Medical Society of Virginia, the Virginia
Pharmacists Association, and Virginia Hospital
& Healthcare Association (see page 6-8 for
registration information)
New partnership with the Medical Society of
Virginia and the Virginia Hospital & Healthcare
Association to launch an interprofessional
leadership training program. (see page 1 for
more information)

Diversity
In 2014, we held a diversity summit, Cultivating
Diversity in Academia and the Workplace, and as a
result of the information shared that day, we created
a workgroup focused specifically on increasing the
diversity of registered nurses in Virginia. Our work
is underway, and on August 26th at 4 pm, we’ll be
joined by Dr. Elizabeth Carter, director of the Virginia
Healthcare Workforce Data Center. Dr. Carter will
share nursing workforce statistics with us, with an eye
towards our current diversity and where we need to be
in the future.
What’s Next?
• Expanded focus on increasing diversity in
nursing across Virginia
• Launch of Sync, an interprofessional leadership
training program in partnership with the
Virginia Hospital and Healthcare Association

www.VirginiaNurses.com
•
•
•
•

•
•

and the Medical Society of Virginia (see page 1)
“Leadership Skills for Nurses” online certificate
program
Outreach to consumer groups on pressing health
topics and the important role of the advance
practice registered nurse
Nursing mentorship program
Second 40 Under 40 award program, with
expanded opportunities for leadership training
and a focus promoting nurses as leaders across
the state
Nomination of qualified nurses for gubernatorial
appointments and statewide boards
Expansion of academic progression pilot
programs

We Need You!
Nurses must be prepared to meet the changing
and complex healthcare demands of today and the
future. We must advance education, remove barriers to
practice and care, and expand opportunities for nurses
to lead. This work can’t happen without passionate,
engaged nurses leading the way.
We encourage all nurses to get involved with our
work by becoming a member of VNA (http://www.
nursingworld.org/joinana.aspx) and by engaging in the
work of VAC. In addition to helping improve the future
of your profession and opportunities for networking
with colleagues from all levels of the profession, you’ll
get the first look at our new programs and initiatives!
To get involved in the work of VAC, please contact
Natalie Snider at nsnider@aarp.org.

Leading the way to a new model of healthcare in Alaska!
Southcentral Foundation (SCF) is an Alaska Native owned, nonprofit healthcare
organization located on the Alaska Native Health Campus. Our award-winning “Nuka
System” of care is based on customer-ownership and relationships, integrated care
teams and traditional Native values. SCF is seeking dynamic Registered Nurses to act
as Case Managers in our Primary Care and Pediatric Clinics.
• 401 K retirement plan • 12 paid holidays • Much Much More!
If you are interested in becoming part of the nationally recognized Anchorage
Facility, please visit our website and apply at www.scf.cc or contact Tess Johnson at
907-729-5011/email tjohnson@scf.cc

$10,000 Sign On Bonus &
Relocation Assistance!

Virginia Immunization Helpline: 1-800-568-1929

www.VirginiaNurses.com
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Nancy Vance Award
The Nancy Vance award is the Virginia Nurses Foundation’s highest honor
and is awarded annually at the Virginia Nurses Foundation Gala (See page
1), which this year will be held on November 21 at the Hilton Short Pump in
Glen Allen (Richmond). This is the highest award given by VNA and honors
and continues the legacy of Nancy Vance’s excellence in service. It is bestowed
upon a VNA member who has made significant contributions to our community
through their exceptional leadership, sustained dedication and inspiring
achievements.
Nancy Vance Award Criteria
Nominees must:
•

Be actively engaged in professional nursing for at least the 5 years
immediately preceding the award year.

•

Be a VNA member for at least the five years immediately preceding the
award year.

•

Exemplify Vance’s characteristics: character above reproach, unusual
qualities of selflessness in service, courage in advocating for quality
nursing and health care, an exceptional ability to work with others and
achievements that demonstrate outstanding results in practice.

2015 Nancy Vance Award Deadlines
Nominations of nurses who exemplify the characteristics of Nancy Vance can
come from any field of nursing and must be submitted no later than September
30, 2015. The selection committee will conclude its work by October 15, 2015.
The Nancy Vance Award recipient will receive the award at the VNF Gala on
November 21, 2015 at the Hilton Short Pump in Glen Allen, Virginia
Visit http://tinyurl.com/nancyvance to submit nominations!

Who Was Nancy Vance?
Nancy Vance came to the
Virginia Department of Health in
1919 “to assist in the promotion
of health education in the
schools.” Jessie Faris wrote, “being
possessed of a true pioneer spirit
she continually sought new and
effective methods to advance the
work.” Most significant was the
Five-Point Program of Child Health
whereby students in the public
schools received certificates for
meeting standards for weight,
vision, hearing, throat and dental
health. In 1926, 27,816 children
received certificates and through
Nancy Vance
her efforts in 1932-1933 there were
139, 828 with the numbers climbing in subsequent years.
Vance traveled the state tirelessly working with mothers and
children in churches, schools, and wherever she found them. She
helped many children obtain correction of physical defects. An article
in the Richmond Times-Dispatch just prior to her death stated: “the
fact that Virginia today has one of the best school health programs
in the Union is due in no small degree to the indefatigable zeal and
unconquerable devotion of Nancy Vance.”
Vance was awarded a five-point, star shaped pearl-studded pin
by Dr. Ennion G. Williams, Commissioner of Health for Virginia
in 1925 for her efforts to make the Five-Point Standard of Health a
working program for the school children of the Commonwealth. She
was also selected to be on the Virginia Honor Roll of 1941, one of
only two women in the group of 13 to be recognized as a person “who
reflected credit upon the state through the display of courage, ability,
intelligence, tenacity, generosity or unselfishness.”
While hospitalized during her terminal illness with cancer, Vance
established a fund to help cancer patients when she found there
was little or no assistance for “the care and treatment of incurable
cases.” Before her death in 1942, the fund had grown to over $2,000.
The money was given to the University of Virginia for the purpose
established. Today there is a Nancy Vance Fund for Cancer Research
at the University with a current market value in excess of $250,000.
Vance gave her treasured five-point star pin to her friend Ellen
Smith. Smith in turn, gave the pin to Richmond Professional
Institute as an annual award to the public health nurse in Virginia
doing outstanding work in her field. The pin was first awarded to
Nora Spencer Hamner in 1942. Subsequently the pin was presented
to the Graduate Nurses Association of Virginia (now VNA) for
presentation every two years. The qualifications for the recipient were
expanded to include outstanding nurses in addition those in public
health. Jessie Wetzel Faris, first executive secretary of the Graduate
Nurses Association of Virginia was the first to be so honored by the
Association. Twenty-five outstanding nurses have received the award
since. In 2000, the Virginia Nurses Association recognized Vance as
one of fifty-one Pioneer Nurses in Virginia.
Source: https://gallery.library.vcu.edu/exhibits/show/vanursinghalloffame/
item/77979

SimpleWreath specializes in handmade, natural
looking wreaths that enhance the beauty of your
home, both inside and out.
Etsy:
http://www.etsy.com/shop/
simplewreath
Facebook:
https://www.facebook.com/simplewreath
E-mail:
simplewreath@gmail.com
I would love to have you visit my shop! If you
have questions or would like to request a
custom order, please do not hesitate to contact
me.

New! Now offering monograms!

SimpleWreath
Please
enjoy
10% off
with
coupon
code:
NURSE10
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Join us as a sponsor
or exhibitor for our
Fall Conference!
Patient & Family-Centered
Care: An Interprofessional
Approach
This year’s fall conference is focused on the
importance of using an interprofessional approach
to patient- and family-centered care in today›s
changing healthcare landscape. Our event features
one and a half days of interactive education focused
on best practices for interprofessional collaboration.
NEW! Our partnering organizations reflect the
interprofessional collaborative theme - joining us
this year as conference partners are the Medical
Society of Virginia, the Virginia Hospital
and Healthcare Association, and the Virginia
Pharmacists Association.
Who will attend?
• 300-400 individuals
• We anticipate that approximately 50-60% will
be registered nurses, with a large percentage
of nurses at a managerial level or higher. RN
attendees will represent both practice and
education.
• 40-50% of attendees will represent our
partnering organizations and will include
practicing physicians, and pharmacists, as
well as hospital administrators, educators, and
other professionals.
Event Highlights
Our event will feature:
• dynamic speakers who are experts in their
fields,
• interactive panels,
• case studies highlighting best practices for
interprofessional collaboration,
• sessions design to allow attendees to brainstorm
practical, easily implemented strategies for
interprofessional collaboration, and
• Poster presentation sessions with an expanded
exhibit area, and
• More than two hours of scheduled attendee
face time with sponsors and exhibitors.

Exhibitor Opportunities

Hospital RNs - Extra Shifts
Per Diem Agency Shifts at Maximum Pay
Pick Up Shifts When You Want to Work!
Major Hospitals in Metro Richmond, Hampton Roads & Spotsylvania
All Specialties / Various Shifts
GENEROUS REFERRAL BONUSES
Local (Richmond-based) Healthcare Placement Firm
One-Stop Source for Local Contract Opportunities, too
Requirements:
Graduate of an accredited nursing program
Minimum of one year recent acute care Hospital RN experience
Licensed or eligible for licensure in Virginia as a Registered Nurse

Apply today!
www.gatewayhealthpros.com
or call 804-767-4045
Join our LinkedIn Group
or Like us on Facebook

Two-Day Conference Exhibitor | $1200 ($900
Nonprofit rate)
Includes:
• One exhibit table and two chairs in the Poster
Presentation and Exhibit Hall
• Two exhibitor conference passes (includes
meals and breaks, does not include access to
conference presentations)
• Inclusion of organization’s name and logo on
program and welcome slides
• Recognition in December VNA Voice, VNA’s
member e-news

Sponsorship Opportunities
Premier Sponsor | $5000
Includes:
• Organization’s logo on all printed materials,

Searching for the
perfect career?
Find your future here.
Search job listings in all 50 states, and filter
by location & credentials
Browse our online database of articles and content
Find events for nursing professionals in your area

Get started now!

www.nursingALD.com

www.VirginiaNurses.com
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2015 Fall Conference
•
•
•
•
•
•
•
•

signage, and welcome slides
Organization’s logo on attendee badge lanyard
Organization’s promotional materials included
in registration packets
Reserved seating for your organization’s
conference attendees
Full-color
linked
advertisement
in
December’s VNA Voice, VNA’s member e-news
Premier Sponsor banner ad recognition on
VNA homepage
Two all-access conference passes
One exhibit table and two chairs in the Poster
Presentation and Exhibit Hall
Two exhibitor conference passes (includes
meals and breaks, does not include access to
conference presentations)

Evening Reception Sponsor | $3500
(Already Reserved!)
Includes:
• Exclusive sponsorship of Friday evening’s
reception
• Organization’s
promotional
materials
distributed to attendees prior the reception
• Opportunity to speak to attendees at the close
of Friday’s program immediately preceding
reception
• Organization’s logo on reception signage
• NEW!
Custom
ice
sculpture
featuring
organization’s logo
Saturday Lunch Sponsor | $1000
Includes:
• Organization›s logo on signage during lunch
• Opportunity
to
distribute
promotional
materials during lunch
• Recognition in December VNA Voice, VNA›s
member e-news
Break Sponsor | $500 (3 Available)
Includes:
• Organization’s logo on signage during break
Breakfast Sponsor | $500 (1 Available)
Includes:
• Organization’s logo on signage during break
Conference Bag Sponsor | $650
(Already Reserved!)
Includes:
• Organization’s logo on signage during break

August, September, October 2015
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Seeking
Nursing
Faculty!

ECPI UNIVERSITY provides a student centered
learning environment that promotes the
enhancement of each student’s professional
and personal life through education.
We are seeking top-notch Nursing Faculty for
our locations across Virginia.
For more information and immediate consideration
complete an application online at:
http://www.ecpi.edu/employment
ECPI is proud to be an Equal Opportunity Employer.

Dominion Hospital is the only freestanding mental health care facility in Northern
Virginia and leads the region in short-term mental health services for children,
adolescents and adults. We offer a full range of treatment options with a special
focus on crisis intervention and stabilization through our inpatient and partial
hospitalization programs.
We are seeking qualified Registered Nurses for our Adolescent Inpatient Unit
as well as Assessment Counselors (RNs preferred). One year psychiatric nursing
experience preferred.
Please join us to have the chance to do challenging, career-enhancing work, while
benefiting from the work/life balance made possible in a community setting. You’ll
enjoy an abundance of opportunities to grow and thrive in an atmosphere where
you’re valued as an individual, provided opportunities for growth, treated fairly and
given a voice in decision making. Compensation and benefits are among the best in
the healthcare industry.

Apply online at dominionhospital.com
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Immunizations are not
just for children.
Regardless, of age,
all adults need
immunizations to help
them prevent getting
and spreading serious
diseases.
Make sure your patients
are up-to-date with
all recommended
vaccinations.
And talk with them about
any vaccines that they
may have missed.

For more information contact us:
Virginia Department of Health
Division of Immunization

1.800.568.1929
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Please join us for the annual Virginia Nurses
Foundation Gala on November 21, 2015 at the
Hilton Short Pump (Richmond) as we honor 40 of
Virginia’s rising nursing stars with our
40 Under 40 awards!
(We’re still accepting nominations, so please submit
as soon as possible!)

Virginia Nurses Today

www.VirginiaNurses.com

Sponsor the Virginia Nurses Foundation Gala!
November 21, 2015
Hilton Short Pump, Richmond, VA
Show your organization’s support for the work of the Virginia Nurses Foundation by
becoming a sponsor of the 2015 Gala!

Three ways to reserve your space:

Be a Sponsor

Highlight your organization as a sponsor! Gala
sponsors receive many benefits, including reserved
tables in our sponsor seating area, special
sponsor recognition, and much more, including
opportunities for participation in the evening’s
award presentations!

Purchase a Table or
Benefactor Package

Ensure your organization is seated together in our
reserved table and benefactor area! Organizations
and individuals who purchase tables will be
highlighted in our program.

Purchase Individual Tickets
Visit http://tinyurl.com/vnfgala2015
for sponsorships, tickets, and table
purchases!

www.nursingALD.com

We anticipate a sell-out
event, so make your
reservations now!
Your online resource
for nursing jobs,
research, and events.

Diamond - $15,000
• Logo on all promotional materials
• Diamond sponsor recognition on all event
print collateral
• Three tables of 10 at Saturday evening’s Gala
• Diamond sponsor recognition on Virginia
Nurses Association (VNA) website
• Diamond sponsor recognition in e-newsletter,
VNA Voice
• Official sponsor of one issue of VNA Voice
• One month banner ad on VNA website
• Representative from sponsoring organization
will assist with on-stage presentation of 40
Under 40 awards
Platinum - $10,000
• Logo on all promotional materials
• Platinum sponsor recognition on all event
print collateral
• Two tables of 8 at Saturday evening’s Gala
• Platinum sponsor recognition on Virginia
Nurses Association (VNA) website
• Platinum sponsor recognition in e-newsletter,
VNA Voice
• Representative from sponsoring organization
will assist with silent auction presentations

Gold - $5,000
• Logo on all promotional materials
• Gold sponsor recognition on all event print
collateral
• One table of 8 at Saturday evening’s Gala
• Gold sponsor recognition on Virginia Nurses
Association (VNA) website
• Gold sponsor recognition in e-newsletter, VNA
Voice
Reception Sponsor - $7,500 (Exclusive - only ONE
available!)
• Reception sponsor recognition on event
collateral, including reception signage
• Custom ice sculpture with your organization’s
logo
• Four tickets to Saturday evening’s Gala
• Reception sponsor recognition on the Virginia
Nurses Association (VNA) website
• Reception sponsor recognition in e-newsletter,
VNA Voice
Visit http://tinyurl.com/galasponsor15 to reserve
your space today!

The Flu can ruin any shift

Find your dream
job today!

By contracting the flu, health care providers not only place a burden on their coworkers
but also run the risk of spreading the disease to their patients.
Fortunately, there’s an easy way to prevent it:

Get a flu vaccination.
For yourself.
For your patients.

Visit: http://www.vdh.virginia.gov
or call the Virginia Immunization Helpline at:
1-800-568-1929

www.VirginiaNurses.com
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Nurses’ reaction to Supreme Court in King v Burwell
Marla J. Weston PhD, RN, FAAN
ANA Chief Executive Officer and VNA member
From the moment the Supreme Court accepted the
case, it was clear that the decision in King v. Burwell
would be a turning point. A ruling that eliminated
health insurance subsidies for consumers in the
34 states that rely on the federal health insurance
exchange would be interpreted as a potentially fatal
blow for the Affordable Care Act (ACA). By contrast,
a Supreme Court majority preserving the subsidies
would further solidify the ACA as an indispensable
asset for millions of previously uninsured Americans.
Nurses, who enthusiastically embrace their mission
to act as advocates for patients, are pleased that the
Supreme Court chose to preserve access to affordable
Marla Weston
health coverage. It was the right decision and reflected
the true intent of the law that all eligible individuals,
regardless of the health insurance exchange structure in their state, should
receive financial assistance to make their monthly premiums manageable.
We feel strongly about this issue because registered nurses witness firsthand
what happens to Americans who can’t afford health insurance. We’ve seen too
many people end up in emergency rooms and hospital beds because they didn’t
receive preventive health care or postponed necessary procedures because they
couldn’t afford health insurance. Allowing them to suffer would be tragic and
un-American.
By reaffirming the health insurance subsidies that are at the heart of the
ACA, the Supreme Court has essentially locked in place a law that, since its
implementation, has helped more than 10 million Americans gain vital health
care coverage, reducing the uninsured rate to its lowest level in the past seven
years. And, according to a Commonwealth Fund study, fewer people are having
problems paying their medical bills and are less inclined to go without care
because of cost. America is healthier because health care is more attainable.
In the aftermath of the Supreme Court’s decision, it is our hope that we

can end this unproductive argument over whether to keep the law or repeal it.
Congressional votes, Supreme Court decisions, and election results have firmly
established that the law is here to stay. Instead of arguing over its existence, it’s
time to focus our energy on how to continue to improve health care delivery.
While the law set in motion measures to improve health care quality in our
hospitals, we need to accelerate those efforts. Studies have shown, for example,
that patients fare better under coordinated care programs that encourage all
of a patient’s care providers to work in concert with each other. Health care
payment programs need to recognize the efficacy of nurse-led care initiatives in
achieving better health outcomes.
There are many areas, in fact, that would benefit from the attention
previously expended on unproductive ACA repeal debates. We need to move
forward more rapidly in achieving an interoperable electronic health information
system, so critical data for patient care can be instantly available at the bedside
when it’s needed. We need investments in precision medicine to conquer disease
and prevent illness. We need greater investment in development programs to
bring more nurses into the profession and into practice where critical shortages
exist.
And the states that haven’t done so need to find a way to make Medicaid
coverage more accessible for their economically disadvantaged citizens, who also
tend to have a greater degree of health challenges. Our system of health care for
the poorest among us shouldn’t be two-tiered, based on one’s state of residence.
The passage of the Affordable Care Act heralded the beginning of a new and
better health care system and an end to the uninsured crisis that affected too
many of our fellow citizens. But it was just a first step. There is far more work to
be done to improve health and well-being across our nation.
King v. Burwell was a turning point. Now that the Supreme Court has
rendered a decision, it’s time to look to the future and focus on how we can
make even more progress.
Originially appeared at http://thehill.com/blogs/congress-blog/healthcare/246319nurses-reaction-to-supreme-court-in-king-v-burwell

For more information, please visit The Hill at thehill.com

Ethical Practice Environments, Empowered Nurses
Pamela F. Cipriano, ANA President
and VNA Member
Almost every nurse practicing today entered the
profession after the first Code for Professional Nurses had
been adopted by ANA. For 65 years, the Code, renamed
in 1976 to its current title, the Code of Ethics for Nurses
with Interpretive Statements, has guided ethical practice
and decision-making by establishing the goals, values
and obligations of RNs across all roles and settings.
Nine provisions of the updated 2015 Code delineate
the basis of our commitment and obligations to respect,
protect and advocate for those we serve while also
assuring the integrity of the profession. Advances in
science and technology, changing social and business
conventions, and economic pressures have created new
Pamela Cipriano
challenges for nurses and other health care providers,
adding new dimensions to ethical practice. Financial
pressures to make a margin have led to practices such as rationing of care,
withholding higher-cost treatments for those unable to pay and sending patients
miles from home to get care from providers who will provide free or reduced-fee
care. Reports of prolonging life support so that a patient’s death does not reflect
poorly on an organization’s statistics threaten to undermine the trust in health
care providers. Adopting new technologies for lifesaving and life-sustaining
treatments are producing immediate results, but often without safeguards against
diminished quality of life or false hope for a full recovery. The pressure to find
cures and advance science, at times, has resulted in questionable research
practices.
Nurses encounter these challenges in many settings and are uniquely
positioned to speak up to influence decisions that will lead to the right actions
and to establishing an ethical practice environment. Without an ethical practice
environment, the patient is unprotected, as is the nurse who must meet moral
obligations.
As nurses strive to establish, maintain and improve an ethical practice
environment, there is a presumption that nurses will demonstrate virtues
such as integrity, respect, moderation and industry. A morally “good” person
embodies these virtues and, in addition, demonstrates knowledge, skill, wisdom,
patience and compassion, all attributes of the moral character expected of a
nurse. It is the display of this character and these virtues that empowers nurses
to promote the dignity, self-worth, respect, independence and well-being of those
we serve. However, this does not occur in a vacuum of good intentions.
An ethical practice environment that supports the Code is needed. Without
this support, nurses risk failing their patients and violating what they know to
be ethical practice, resulting in moral distress. The link between an ethical and
healthy practice environment and the ability of nurses to provide quality care
and keep patients safe is becoming self-evident.
Spelled out in the Code’s interpretive statements is the mutual responsibility
for a morally good, ethical work environment that assures safe, quality patient
care and professional satisfaction for the nurse. Nurses and their employers
share the responsibility to establish a culture of safety that supports reporting

errors and near misses. Together they protect privacy and confidentiality,
ensure respect and civility among co-workers, and promote excellence.
Employers must ensure equitable, fair and just treatment of nurses and include
them in decision-making. Nurses must address concerns responsibly and seek
solutions when there are impediments to ethical practice. Employers have a
responsibility to address any deficiencies rapidly together with their staff.
Recent events with the Ebola virus raised the contentious issue of a nurse
refusing an assignment. By following the Code, nurses are supported to speak
up for their own personal protection and demand proper equipment to care
for patients. Should a nurse believe there is inadequate protection, equipment,
security or other conditions that threaten one’s well-being, the nurse should
take immediate steps to raise the concern about the assignment, ensure no
patient is left without care and then carry out the decision that upholds ethical
practice.
When nurses cannot protect themselves, they cannot adequately care for
patients. With adequate notice, calm heads can prevail and develop solutions to
address the situation so that neither the nurse nor the patient is compromised.
Sometimes it takes courage to take the first step. In this year of ethics, ANA
urges all nurses to become familiar with the Code and its contents to guide
ethical decision-making in all practice settings.
Originally appeared at theamericannurse.org

Hunter Holmes McGuire
VA Medical Center
Experience the joy of caring for those who served.

We are seeking patriotic, energetic, and compassionate RNs to assist
us in caring for our returning active-duty military and other veteran
patients. We are offering recruitment incentives for selected positions.

• RN, Critical Care Float Pool and
RN, Med/Surg Float Pool
• RN (Long Term Care)
• Chief Nurse (Acute Care)
• Chief Nurse (Specialty Care)

•
•
•
•

RN (Critical Care)
LPN (Long Term Care)
RN Primary Care
LPN Primary Care

Excellent Benefits include:
• 10 Paid Holidays & up to 26 Vacation Days Per Year for Full-Time,
Sick Leave Benefits
• Free Parking • Evening/Night/Weekend/Holiday Pay Differentials
• Retirement Plan for both Full and Part-Time Staff
• Recruitment/Relocation incentives may be offered.
For additional information regarding job opportunities please visit

www.USAJOBS.gov

Please contact: Brenda Graham, HR Specialist
1201 Broad Rock Blvd., Richmond, VA 23249
Phone: (804) 675-5000, ext. 2234

Equal Opportunity Employer • Applicants subject to random drug screen
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ANA Lobby Day

Virginia Nurses at ANA Lobby Day –
When Nurses Talk, Washington Listens

Carilion Clinic RNs from the Roanoke area visit with Marvin
Figueroa, Senator Mark Warner’s senior policy advisor
during RN Action’s Lobby Day in DC. (From left to right)
Suzanne Shaver, Sara Falls, Marvin Figueroa, Karen Bird,
Melody Alasady.
Virginia nurses and VNA staff, including VNA CEO
Janet Wall (seated, far left) and VNA CEA Director
Stasia Kodadek (seated, second from right) meet with
Congressman Dave Brat from the Virginia 7th.

Virginia RNs amplifying the voice of
nursing in Washington!

www.VirginiaNurses.com
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Magnet Recognition Program® FAQs
What is the Magnet Recognition Program
The Magnet Recognition Program recognizes
healthcare organizations for quality patient care,
nursing excellence and innovations in professional
nursing practice. Consumers rely on Magnet
designation as the ultimate credential for high
quality nursing. Developed by the American Nurses
Credentialing Center (ANCC), Magnet is the leading
source of successful nursing practices and strategies
worldwide.
What are the program’s goals?
The Magnet Recognition Program® advances
three goals within health care organizations:
•

Promote quality in a setting that supports
professional practice

•

Identify excellence in the delivery of nursing
services to patients/residents

•

Disseminate best practices in nursing services.

A Magnet environment achieves quality indicators
and nursing practice standards outlined in the
ANA Nursing Administration: Scope & Standards of
Practice, 3rd Ed and other foundational documents.

What hospitals in Virginia have received this designation?
Bon Secours Memorial Regional
Medical Center
Bon Secours St. Francis Medical Center
Bon Secours St. Mary’s Hospital
Carilion Clinic - Roanoke Community Hospital
Carilion Clinic - Roanoke Memorial Hospital
General Hospital
Centra Health – Central Medical Group
Centra Health – Virginia Baptist Hospital
Inova Fair Oaks Hospital
Inova Loudoun Hospital

LewisGale Hospital at Montgomery
Martha Jefferson Hospital - A Member of
Sentara Healthcare
Mary Washington Hospital
Sentara Norfolk General Hospital
Sentara RMH Medical Center
Sentara Williamsburg Regional
Medical Center
University of Virginia Health System
Virginia Commonwealth University Health System
Virginia Hospital Center
Winchester Medical Center
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Trending Models of Magnet® Project Director Resource
Allocation in Virginia
Susan Winslow, DNP, RN, NEA-BC; Deborah Zimmermann, DNP, RN,
NEA-BC, FAAN; Lesley Cook, MSN, RN, NE-BC;
Lynn Goodloe, MS, CNRN, NE-BC
Background
The Virginia Magnet Consortium is an informal network of the current
ANCC Magnet designated organizations and healthcare organizations with an
active application status toward document submission. The Consortium has
been in existence since 2005 to unify efforts to foster nursing excellence in the
Commonwealth by building upon organization’s collective Magnet experiences.
Magnet program directors, nursing research leads and chief nursing officers
(CNOs) gather routinely to mentor new members, network, and share best
practices. In 2013-14, an observation of increasing turnover of magnet project
directors was noted in Virginia Magnet Consortium organizations.
To successfully lead an organization towards the prestigious American
Nurses Credentialing Center (ANCC) Magnet designation, organizations must
appoint a single source of communication and contact for the process – the
magnet project director (MPD)- but currently there are no specific published
guidelines or requirements for the this role other than notification to the
Magnet Program Office of MPD personnel changes. Each organization fulfills
the role differently, and there is currently no standardization of preparation,
reporting structure, and role responsibilities. This lack of standardization could
potentially impact the success of the organization’s Magnet journey, as well as
the sustainability of the MPD role.
Purpose
The purpose of this project was to perform a comparison assessment of the
MPD role throughout the Commonwealth of Virginia and identify common
themes and variations in the manner the role is being fulfilled and sustained.
Review of the Literature
A search of PubMed, Medline, Cumulative Index to Nursing and Allied
Health Literature (CINAHL), and Cochrane Review was conducted using the
following key words: Magnet Project Director and Magnet Coordinator from the
last ten years. The search was expanded to include ancestry searching of
pertinent articles from this body of literature. A total of seven abstracts were
initially reviewed and two pertinent articles were located. Martin and Holskey
noted MPD responsibilities range from data collection, shared governance
mentoring, operations, document preparation, and site visit coordination
(3). Lavin describes the ideal reporting structure for the MPD to the CNO and
the imperative role of the MPD in cultural development and as organizational

catalyst for change (4). The lack of published findings related to the MPD role is
a significant limitation in the literature.
Design and Methods
To assess the current manner in which organizations were supporting
the MPD, a survey was conducted of Virginia Magnet Consortium designated
and active status hospitals in the Commonwealth, using a non-experimental
descriptive design. The survey was conducted in the fall of 2014 on the data
set of current MPDs in the Commonwealth at that time. The request was
sent electronically to all MPDs using work email accounts with a request
for uncompensated participation over the 60-day data collection period.
Information on bed size, role within the hospital, formal title, number of RN
full time equivalent (FTE) reports, reporting line to the CNO, work status,
tenure, operational responsibilities, educational preparation, certification,
and role responsibilities were collected and analyzed. Means and ranges were
analyzed to describe continuous key study variables. In addition, dimensions of
succession planning and onboarding were captured.
Results
The survey was sent to 22 current MPDs with a response rate of 77%.
Respondents represent nine unique healthsystems or organizations in
Commonwealth of Virginia that are currently ANCC Magnet designated or
actively in document preparation phase. Bed size of the respondent hospitals
ranged from 100-199 to more than 500 with the majority between 200-500
beds. Number of RN FTEs at the hospitals ranged significantly with the majority
of respondents in settings with 250-499 RN FTEs.
MPDs had a variety of job titles and levels within their hospitals: 47% were at
a director level, 35% at a manager level, and 12% at a coordinator level. Ninetyfour percent described their employment status as full time and 6% part-time.
None indicated they were contract status or per diem. Total tenure in nursing
ranged from two years to more than 20. Seventy-seven percent indicated total
tenure in nursing of more than 20 years. Tenure as the MPD varied from less
than one year to more than 10 with equal representation between 0-2 years
(41%) and 2-5 years (41%). Age was variable with 41% responding 45-54 years
of age. Academic preparation varied between bachelor’s, master’s and doctoral
preparation; the majority (71%) were master’s prepared. Eighty-two percent
indicated a current professional nursing certification.
Structural placement of the MPD role also indicated modest variation. When
asked to indicate the following aspects of the MPD role that pertain to their
current position, 71% indicate they direct reported to the CNO,   71% were the
primary writer for the Magnet document, 47% were the administrator for the

Magnet continued on page 15

ACCREDITED ONLINE NURSING DEGREES
- RN to BSN
- RN to BSN to MSN
- MSN – 5 High Demand Specializations
- DNP – Specializations in Educational
and Executive Leadership
Advanced, Affordable, & Designed
for Working Professionals.

Live the Alaskan Dream at Mat-Su Regional Medical Center,
named as one of 150 Great Places to Work in Healthcare!
Learn more: 866-922-5690 | www.americansentinel.edu

Join us at the newest medical center in Alaska’s fastest growing
economy. Mat-Su Regional Medical Center has earned recognition
as a National and State quality leader and also as a Top Performing
Hospital by The Joint Commission.
We value top nursing talent and
offer exceptional benefits that
include
Medical/Dental/Vision/Life,
401k with Employer match, Paid
Time Off, relocation and sign on
bonus.

Current Nursing Openings:

Surgical RNs
OB RNs
Endo RNs

Apply online at
www.matsuregional.com or email
c.babuscio@msrmc.com

2500 South Woodworth Loop
Palmer AK 99645 • (907) 861-6000

www.VirginiaNurses.com
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Magnet continued from page 14
National Database for Nursing Quality Indicator
(NDNQI) data submission,   24% were the primary
lead for nursing research, and 18% shared the MPD
role with another person.
Use of consultants for the Magnet journey
was evenly split between those MPDs supported
by a consultant and those who were not using a
consultant. For those using a consultant , that
person was providing editorial assistance, document
review, site visit preparation and electronic
document creation.
Orientation for those in the MPD role, when it
occurred, included reviewing aspects of the Magnet
manual expectations (73%), the Demographic
Data Collecction Tool (18%), document preparation
(55%), Magnet champion coordination (46%),
Magnet steering committee role (36%), site visit
logistics (27%) and the Virginia Magnet Consortium
(36%). One-third of the respondents indicated no
formal orientation to the MPD role had occurred.
The primary means of orientation was self-taught
followed by mentoring via other MPDs. The previous
MPD resigned or transferred in the 71% of settings.
Changes to the MPD role were assessed through
an open ended question asking “In the last 12
months have you had changes to your role and
work expectations?” 100% of respondents indicated
some combination of new direct reports, additional
hospital projects, and additional operational duties.
When asked to where you see the role of the MPD in
five years anecdotal comments included;
• Will require more technical support with many
pieces
• Will
have
other
responsibilities
within
organization
• Hard to tell
• Not certain MPD role is a stand-alone role
• Increasing influence over the goals of
organizations
• It will likely be more strongly tied with project
management type of activities and more deeply
involved with quality initiatives, for (name
removed)
• I see this role covering more than one facility.
Discussion
The purpose of this study was to perform
a comparison assessment of the current MPD
role throughout the Commonwealth of Virginia
and contrast how the role is being utilized. The
demographic profile of the MPDs was highly
varied. Data indicated a lack of congruency in
the preparation, experience, orientation, and
responsibilities of the MPD role. The survey could
not differentiate variations as a result of specific
organizational differences, priorities, or needs. It
would be thought-provoking to determine if level of
satisfaction with the MPD role were associated with
common responsibilities as a potential retention
predictor. Respondents indicated a change in work
expectations associated with the role over the last
12 months, an intriguing co-association with the
continued growth of the Magnet program in the
Commonwealth. Multiple hospitals regionally report
being on an active journey towards Magnet . There
remains an opportunity for consistent and quality
orientation to the MPD role. Entities such as the
Virginia Magnet Consortium or other networking
groups could play a future role in this process.
ANCC’s Director of Magnet Operations for the
Magnet Recognition Program was contacted for
commentary of the intent and perspective of the
ANCC on the MPD role. The director noted that after

Magnet continued on page 16
Join an exclusive team of professionals!
Piedmont Geriatric Hospital and
The Virginia Center for Behavioral Rehabilitation

Currently accepting applications for admission into the
Associate Degree in Nursing (Pre Licensure Registered Nurse)
and Licensed Practical Nurse (LPN) Classes.
Financial Aid is available for those who qualify.
FT/PT Nursing Instructors needed. BSN required.
MSN preferred.
If interested send resume to info@stmichaelcollgeva.edu
SMCAH ADN Program located in Alexandria is approved by the Virginia Board of Nursing.
The License Practical Nurse program located in Washington, DC is approved by the District of
Columbia Board of Nursing.
www.stmichaelcollegeva.edu/ 8305 Richmond Hwy, #10A, Alexandria, VA 22309: call 703-746-8708
www.stmichaelschooldc.us/ 1106 Bladensburg Road, NE, Washington, DC 20002: call 202 388 5500
SMCAH is certified to operate by the State Council of Higher Education for Virginia (SCHEV)

A shift in nursing

Piedmont Geriatric Hospital is a 123-bed geropsychiatric hospital and the only
state facility that exclusively treats elderly persons (65+ years of age) who are in
need of inpatient treatment for mental illness.
The Virginia Center for Behavioral Rehabilitation provides a secure environment
for the treatment of adults deemed to be Sexually Violent Predators.

Nurses can gain extraordinary
experience, enjoy excellent benefits
and earn a world of respect serving
part-time in America’s Navy Reserve–
All while maintaining a civilian career!
Perioperative Nurses in the Navy
Reserve will earn a $45,000 Specialty
Bonus, among other amazing benefits.

We are seeking: Licensed Practical Nurses, Registered Nurses,
Nurse Practitioner or Physician Assistant – Psychiatric, and
Nurse Practitioner or Physician Assistant – Internal Medicine/Family Practice
Very competitive salaries and benefits package.
To learn more about these opportunities and to apply,
please visit: https://jobs.agencies.virginia.gov
Contact: Audrey Roberts 434-767-4449 or
Tracey Oddo 434-767-4453

that’s truly an honor to take on.

Want to learn more about Navy Nursing?
Contact your Navy Career Counselor today
at 800-533-1657 or jobs_richmond@navy.mil
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Magnet continued from page 15
many interactions with MPDs, the Magnet program views the MPD as a key
resource on the Magnet journey, and must be included as a valued member of
the healthcare team where mutual respect and collaboration are shared. They
advise that the MPD should report directly to the CNO, actively participate
as a member of the executive nursing leadership team, and have the nursing
education and credentials to evaluate and articulate outcome data. The MPD
should believe in and have the ability to execute the vision of the CNO. Skills,
abilities, and experiences should include: strong leadership aptitude, effective
communication talents, the ability to provide feedback, relationship-building
skills, the capacity for mentorship, and an exceptional ability to manage
complex projects with significant time management skills. (J. Moran, personal
communication, June 3, 2015).
In response to the ever-changing needs of organizations, some facilities are
exploring creative and sustainable methods for filling and retaining qualified
personnel in the MPD role. One example of this is a recent regional director of
nursing excellence job profile established for two Magnet designated hospitals,
developed when one of the hospital’s MPD accepted another role within the
system. In order to take a creative, sustainable approach to support both
hospitals in the region, the CNOs of the two facilities collaborated to develop
a new MPD job profile. This new MPD serves both facilities, oversees/sustains
their Magnet programs, and has other responsibilities including nursing
orientation, simulation, life support, and supervising nursing students. This
is one example of how the MPD role can evolve and move toward long-term
sustainable options.
Future Implications
Sustainability of the MPD and other key leadership of organizations achieving
and maintaining Magnet status takes strategic planning and creative thought.
Virginia has long been a leader in the phenomenon of the Magnet program and
designation. A growing body of evidence is emerging showing correlation of
Magnet status on patient, nursing, and health system outcomes. Understanding
the nuances of the MPD role on this effort is key to successfully guiding this
journey. Supporting the vision of nursing excellence and professional practice
of nursing should be the priority, allowing the focus to appropriately remain
on the ongoing Magnet journey. The future MPD job role ideally should be coassociated with the ongoing development and oversight of professional practice,
interprofessional collaboration and care across the continuum.
References
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VNA Hires 1st Director of
Continuing Education Approval
We’re pleased to share that Stasia Kodadek, MSN,
RN, who recently graduated from the University of
Virginia with her MSN in public health nursing and
also works as a float nurse at Bon Secours, has joined
the staff of the Virginia Nurses Association as Director
of Continuing Education Approval.
“Stasia is a very capable, bright, and communicative
individual who is passionate about lifelong learning and
is eager to work with our clients to ensure a positive
experience,” says VNA CEO Janet Wall. “We’re thrilled
to be able to welcome her to our team.”
In this new role, Stasia will work closely with CEA
Manager Kate Semp to roll out the new 2015 ANCC
Stasia Kodadek
Primary Accreditation Approver criteria, continue to
streamline our review process, and work to grow the
number of clients our Approver Unit is able to assist with their education goals.
The creation of this new part-time position represents a big step for VNA and
underscores the association’s commitment to the creation of an increasingly
robust, customer-centered business model. We are incredibly thankful to all
past volunteer leadership of our Approver Unit, including Sharon Broscious,
PhD, RN, who recently retired from this role after having led the Approver Unit
for well over a decade. “Without their contributions to the growth and quality of
our Approver Unit, we would not have been in a position to take this step,” says
Wall.
Stasia has a wide scope of nursing experience, including forensic nursing,
step down telemetry, medical-surgical, and float pool nursing at Virginia
Commonwealth University (VCU) Medical Center and Bon Secours Health
Systems. She earned her BSN as well as a BA in Women›s Studies from VCU.
Stasia is also a familiar face at the VNA, having recently completed her public
policy practicum with organization. She worked closely with VNA›s lobbyist on
policy initiatives during the 2015 General Assembly and coordinated the 2015
Nursing Visibility Initiative.
Stasia is a member of VNA›s Central Virginia Chapter 5, the American Nurses
Association, Sigma Theta Tau, and the American Public Health Association.
She serves as a board member for the Richmond Social Services Advisory
Board, is a graduate of the Sorensen Institute for Political Leadership, and has
received numerous nursing awards, including Novice Nurse of the Year from
VCU Medical Center and the Marguerite G. Nicholson Award for VCU School of
Nursing.
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VNA’s CE Approval Unit
Poised to Help Your
Organization Provide
Quality Educational
Programming

Ensuring nurses have access to quality
lifelong learning opportunities is our priority.
As the largest approver in Virginia, accredited
by the American Nurses Credentialing Center’s
(ANCC’s)
Commission
on
Accreditation,
we
review
and
approve
hundreds
of
quality educational nursing programs for
organizations large and small throughout
Virginia and nearby states. Our friendly inhouse CE Approval staff and is eager to work
with you to ensure an efficient process and
successful outcomes! More information, along
with our competitive rate schedule, can be
found online at www.virginianurses.com/
Main-Menu-Category/Education
and
staff
are available Monday, Wednesday and Friday
mornings to answer your questions and offer
assistance!

Join Our Team
Please visit our website at www.hopva.org
for our latest job openings.

675 Peter Jefferson Parkway, Suite 300, Charlottesville, VA 22911
434-817-6900
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VNA Announces New Discount Programs Open to All Virginia Nurses
Several companies have joined the VNA Affinity
Parnter family, and we’re pleased to announce that
these savings programs are open to ALL Virginia
nurses and their families.

Bank of America
The BankAmericard Cash RewardsTM credit card
is the only credit card that helps support the Virginia
Nurses Association Apply today and get more cash
back for the things you buy most, plus a $100 cash
rewards bonus offer if you make at least $500 in
purchases in the first 90 days. You earn rewards
automatically, with no expiration on rewards and
no rotating categories – 1% cash back on purchases
everywhere, every time, 2% cash back at grocery
stores, and 3% cash back on gas. To apply, visit www.
newcardonline.com and enter Priority Code VACFKU.

BankMobile - www.bankmobile.com
Inspired by the technology of today, BankMobile
provides a completely fee-free banking platform.
BankMobile customers receive completely free
checking, high-yield savings accounts, fee-free ATMs,
and no-fee overdraft protection, as well as personal
lines of credit. BankMobile has leveraged technology
to put a truly mobile bank in your pocket –enjoy
the freedom of banking wherever and whenever you
want!

To become a BankMobile customer, download the
BankMobile app for your iPhone or Andriod, click
on the sign up icon, and select “Virginia Nurses
Association” in the Affiliation drop down menu
during sign-up.

LegalShield
LegalShield is an established legal aid program
providing legal service plans, identity theft
protection, and identity restoration plans. As a
bonus, you receive a free will with sign-up for the
program@. To enroll, please contact Ken Roebuck at
roebuck@legalshieldassociate.com.

Family Rate - $18.95 (covers you, your spouse,
your children, and dependents)
Individual Rate - $16.95

HomeBenefit
Thinking about buying or selling your home?
HomeBenefit is here for you! As a seller, you receive
a discount on your broker fee; as a buyer, you have
no broker fee, receive a free appraisal, and have other
services available to you! If nurses refer another
nurse to this service, the referring nurse will have
his/her member dues paid for a year by HomeBenefit!
To enroll, visit homebenefitiq.com and use VNA1 as
your user name and NURSE as your password.

LegalShield Legal Service Plans
Receive legal assistance for whatever you need as
often as you need it from a top law firm eager to help
you. Get help with everything – from writing letters
and reviewing documents to traffic violations and
trial defense.
Family Rate - $18.95 (covers you, your spouse,
your children, and dependents)
Individual Rate - $16.95
IDShield Identity Theft Service Plans
Receive unlimited access to a Kroll licensed
private investigator who will show how you can
protect yourself and review anything on your
account – plus a $5 million service guarantee.
IDShield monitors everything – your social security
number, driver’s license, passport, credit cards,
bank accounts and more. If your identity is ever
compromised, a licensed private investigator will
immediately begin to uncover evidence and restore
your identity.

Performance Scrubs
Performance Scrubs is here for all your
comfortable and attractive scrub needs! They offer
custom-made scrubs (so many choices!), built &
shipped within 72 hours. They are made in America,
are known to look the same after 200 washes as they
did when you first got them, are near impossible
to wrinkle, and feature antimicrobial cloth.
Performance Scrubs will even come to you to do
custom fittings. Save 10% on any order by entering
VANURSE at checkout at www.performancescrubs.
com.

Western State Hospital
Opportunities available for RNs, LPNs,
& Psychiatric Nursing Assistants
¡ Psychiatric acute admissions units
¡ Psychiatric longer term units
¡ Med/Psych unit
Conveniently located in the
Shenandoah Valley, WSH affiliates
with 9 Schools of Nursing and
major universities.

Nursing at Western State Hospital
Offers Excellent Benefits Including:
¡
¡
¡
¡
¡
¡
¡
¡
¡
¡

Unique Clinical Care Opportunities
Ongoing Training Opportunities
Educational Assistance
Comprehensive Healthcare 		
Benefits
Group & Optional Life Insurance
VRS Retirement Benefits
Flexible Spending Account
Paid Holidays, Vacation, Sick 		
Leave
Short & Long Term Disability 		
Benefits
State Employee Discounts

Western State Hospital : State psychiatric hospital licensed and operated
by the Virginia Department of Behavioral Health and
Developmental Services.
Western State Hospital | Human Resources
P.O. Box 2500 | Staunton, VA, 24402-2500 | 540-332-8300
https://virginiajobs.peopleadmin.com
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