“Nurses shaping the future of
professional nursing for
a healthier Georgia.”

Since 1907

Volume 75 • Number 3

August, September, October 2015

Brought to you by the Georgia Nurses Foundation (GNF) and the Georgia Nurses Association (GNA), whose dues-paying members
make it possible to advocate for nurses and nursing at the state and federal level.
The Official Publication of the Georgia Nurses Foundation (GNF) • Quarterly publication direct mailed to approximately 117,000 RNs in Georgia

GNA President’s Message
Celebrating Nurses
Everyday

GNF President’s Message
Georgia W. Barkers, EdD, MBA, MHA, RN, NEA-BC
A great way to start a year, a month, a week or a
day, is to remember to be kind to yourself and others.
This day cannot be repeated, so make the best of it by
showing kindness.
~The Attitude Nurse

Aimee Manion, DNP, RN-BC, NEA-BC
Georgia Nurses Association President
Nurses Week is always a time to recognize the
amazing and compassionate actions nurses put forth to
care for patients and their families. As I participated in
activities during Nurses Week 2015, I was in awe and
Aimee Manion
felt a sense of overwhelming pride to be associated with
individuals who are able to give so much of themselves
to bring light and hope to those who are suffering. Giving of yourself is such a
precious gift and one that is never forgotten and positively impacts a person’s life.
Participating in these events also fueled a whirlwind of thought regarding
nurses throughout our state who provide exceptional care and go the extra
mile to ensure each patient feels safe, valued and cared for within the fastpaced healthcare environment. These nurses are often unsung heroes who are
propelled to continue their great work by the gratitude displayed from patients
and their families and from the positive outcomes they help achieve.
These thoughts culminated in one simple fact that although Nurses Week is
a great opportunity to honor nurses and celebrate the nursing profession, we
should take time to celebrate nurses every day. Each day brings an opportunity
to recognize a nurse for a caring moment, a thoughtful action towards a patient,
family or co-worker, or an act of heroism that saves a life. These recognitions
do not have to come from leadership or involve a formal celebration; it can be
as simple as one colleague acknowledging another. Each of us holds the key to
validating the efforts of our fellow nurses; take the time to unlock the precious
moments that will reinforce the commitment to care and foster excellence within
the nursing profession.

REGISTER NOW!

2015 GNA Professional Development Conference – October 2
Biennial Membership Assembly – October 3
Columbus, GA
energizing experiences. empowering insight. essential resources.

Looking back over the years, I can remember the
highs and lows of a nursing career that has spanned
over four decades. I can say with honesty that the
highs greatly outnumbered the lows and my decision to
become a nurse was one of the wisest career choices I Georgia W. Barkers
could have made. I was influenced by my mother, who
was a nurse, memories of a nurse who cared for me
when I was hospitalized as a child and a brother who spoke highly of the Army
GNF President’s Message continued on page 9

CEO Corner
Do You Have
Decision Fatigue?
Debbie Bartlett, CAE
According to a recent Columbia University study, it
is not unusual for us to make as many as 70 decisions a
day. In addition to tackling tasks on our “to do” lists, our
mind is in a constant state of decision-making. Some
decisions are minor and hardly noticed by us – like
Debbie Bartlett
what we are going to grab for breakfast, or whether to
take I-285 to work or the back roads. Some decisions are
much more complex and consequential, like deciding whether to accept a new job
offer or ask for a raise where you are; sell the car and get a new one; which family

See pages 6-7 for details!

CEO Corner continued on page 14
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Wanted: Part-Time
Clinical Faculty, Atlanta
and Savannah, GA
The Southern Performance Assessment Center
(SPAC) is recruiting part-time clinical faculty to
administer performance examinations for Excelsior
College nursing students. The exam is a two and a
half day criterion-referenced clinical examination
administered with child and adult patients.
The Southern Performance Assessment Center is a
subsidiary of the Georgia Nurses Association. Travel
reimbursement is available for faculty traveling
certain distances.
Job criteria for clinical faculty includes:
• Master’s degree with a major in nursing
• Current Georgia RN license
• Teaching nursing students in the practice
setting as a clinical instructor and/or preceptor
for nursing students three of the last five years
• Proof of current professional liability
insurance, current proof of CPR certification,
criminal background check and health status
report.
For info, contact Katrina Barnes at the Georgia
Nurses
Association/Southern
Performance
Assessment
Center
at
katrina.barnes@
georgianurses.org or call 404-325-5536 or 800-3240462.

C ELE

B

A S P M N 2 5 TH
TIN G
RA

years
ce in t
n
ellen
of Excanageme
Pain M

N AT I O N A L C O N F E R E N C E

HONORING OUR PAST,
BUILDING OUR FUTURE
September 16-19, 2015
Atlanta, Georgia
www.aspmn.org

SAVE THE DATE
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GNA Announces
NEW Program
to Prepare
Future Leaders!
As we approach the 2015 GNA Professional
Development Conference and Membership
Assembly I wanted to give you, our members,
an update from the Legislative and Public Policy
Committee. The opportunity to chair the state
committee and participate in the legislative
process with this group of nurses has been
exciting.
The GNA Committee on Legislation and
Public Policy would like to announce our
first annual Georgia Nurses Association
Legislative Internship (GNALI) Program.
The program is designed to educate and
inspire registered nurses to get involved in the
legislative process.
Please stop by the GNA Legislative table
during the 2015 GNA Professional Development
Conference on Friday, October 2nd, at the
Ironworks Convention Center in Columbus, GA
for more information and applicant criteria.
Inaugural dates for the GNALI program will be
forthcoming in the near future.
Thank you,
Richard Lamphier, RN
Director Legislative and Public Policy
Georgia Nurses Association
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Cobb/Douglas Community Services Boards Seeking APRNs, NPs, and RNs
New Behavioral Health Facility Opening August 1st, 2015 – HIRING NOW
Competitive pay • State health insurance/flexible benefits package
Paid holidays • 401(k) contributions
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Visit us at www.cobbcsb.com
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Names, Faces, Places
In Memory
Verdelle Brim Bellamy, MSN, RN, NEA-BC
March 15, 1926 – April 22, 2015
The nursing community mourns the loss of
Verdelle B. Bellamy. Ms. Bellamy was an advocate
for nurses and nursing in many arenas. She was
a leading force in locally and nationally ensuring
that health care was addressed. She was active in
many organizations including Chi Eta Phi Sorority,
Inc., Delta Sigma Theta Sorority, Inc., National
Council of Negro Women, Christian Fellowship
Baptist Church, American Nurses Association,
Georgia Nurses Association, and Georgia Ladies of
Distinction, National Society of Parliamentarians,
and many other organizations.
Verdelle Bellamy was first in many things
in her life. Ms. Bellamy integrated Emory University, School of Nursing,
graduating with a Master’s Degree in Nursing. She was one of the first
African-Americans to earn this distinction. In 1974, Bellamy became the
first African American person to receive a gubernatorial appointment to
the Georgia Board of Nursing from then Governor Jimmy Carter; in 1978,
she became the first Black President of the Georgia Board of Nursing. She
also was the first African American to serve on the Executive Committee of
the Georgia Nurses Association. In 1980, Bellamy was honored in the U.S.
House of Representatives; in 1981, she received the Alumni Merit Award
from Tuskegee University. In 1993, she was inducted into the American
Academy of Nursing, which is the National Nursing Hall of Fame. Among
her many accolades Bellamy had the honor of receiving the Ludie Andrews
award from the Georgia Nurses Association. Verdelle Bellamy has been
heralded as a Nursing Legend.

SAVE THE DATE!
2016 GNA Legislative Day
Thursday, February 4, 2016

2nd Floor, South Atrium, State Capitol, Atlanta, GA

Northwest Metro Chapter
Inaugurates New Officers
New Chapter officers were inaugurated during the Northwest Metro
Chapter’s Nurse Week event. As of May 19th, Mr. Gerald Hobbs is the new
Chairperson, Ms. Thea Sullivan is the new Chairperson Elect, and Ms. Rachel
Myers moved into the role of Past-Chairperson. Ms. Catherine Futch, previous
Past-Chairperson, was recognized for the great leadership she has provided the
Chapter and solid foundation she has laid for future growth. The Chapter’s Board
of Directors will greatly miss her wisdom and experience but looks forward to
her continued involvement in the Chapter as an active member. The Board will
have its summer meeting in July to plan educational programs, community
events, a Legislative Breakfast and other activities for the upcoming year that are
relevant and meaningful to its members and that promote its Chapter slogan –
“Cultivating Leaders, Empowering Nurses.”

Inauguration of new and recognition of current members of the Northwest
Metro Chapter Board of Directors. From Left to Right: Thea Sullivan
(Chairperson Elect), Gerald Hobbs (Chairperson), Rachel Myers (PastChairperson), Sandra Lucius (Director of Technology), Kim Michael
(Director of Communications), and Angeleta Robinson (Director of Service
Programs). Not pictured: Michael Garrett (Treasurer) and Kelly Shelby
(Director of Education).
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• BSN-Generic (4 years)
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Names, Faces, Places
Dr. Killian Evaluates International
Nursing Education Consortium in
the Dominican Republic

• Registered Nurse-BSN - ONLINE
• Registered Nurse-AD-MSN - ONLINE
• Family Nurse Practitioner - ONLINE
• Nurse Educator - ONLINE
		
• Post-Master Certification
			 • Family Nurse Practitioner - ONLINE
			 • Nurse Educator - ONLINE

College of Sciences and Health Professions
Department of Nursing
229.430.4724
504 College Drive • Albany, GA 31705

www.asurams.edu
Accredited by the Accreditation Commission for Education in Nursing (ACEN).

Left to right are: Eleanor Peterson, MA, RN; Mildred Fennal, PhD, RN;
Lovene Knight, PhD, RN & Sarah Killian, DNP, RN
Dr. Sarah Killian, Assistant Clinical Professor of Nursing at Georgia State
University School of Nursing and long standing member of Georgia Nurses
Association (Metro Atlanta Chapter), American Nurses Association Affiliate,
has just returned from an evaluation experience in the Dominican Republic.
The venture was to evaluate the activity of the International Nursing Education
Consortium, of which Dr. Killian is a member of the Advisory Board. The
conference was a culmination of a two week study abroad venture for students
and faculty from Francis Marion University in Florence, South Carolina. The
students and faculty had the opportunity to examine three levels of health care
delivery in the Dominican Republic, worked delivering care in the famous Dr.
Cruz Jiminian Clinic known worldwide for its delivery of health care to the poor.
The students lived with Dominican families and participated in a cultural
immersion experience, in an attempt to become more culturally competent
as a nurse and human being. The conference evaluated by Dr. Killian gave
undergraduate students the opportunity to present to an international audience
prior to graduation. What an awesome opportunity!
The International Nursing Education Consortium looks forward to the results
of the evaluation and the possibility of working with the School of Nursing at
Georgia State University, in advancing the necessity of cultural education in
nursing programs across the country.

August, September, October 2015
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Nurses Week Highlights
Chi Eta Phi Sorority, Inc.,
Gamma Chi Chapter
Celebrates Nurse Week

SPNN Chapter Celebrates
Nurses Week
The GNA Southern Professional Nurses Network
Chapter (SPNNC) held its Nurses Week dinner
and program on May 5th at RJ’s Restaurant in
Statesboro, GA. GNA President, Dr. Aimee Manion,
DNP, RN-BC, NEA-BC, spoke on the topic of
“Leadership Challenges in Nursing Today.” First
City Chapter leaders and members joined in the
celebration. The event was supported by a grant from
GNA’s Growth and Development Fund.

Over 20 Chapter members and guests enjoying
a delicious dinner while actively engaged in Dr.
Mary Gullatte’s informative presentation.

GNA President Aimee Manion (3rd from left) with
GNA colleagues at the SPNNC Nurses Week
Celebration

GNA Metro Atlanta Chapter
Hosts Nurse Week Dinner
The Metro Atlanta Chapter’s Nurse’s Week
celebration was very successful. The May 12th
dinner hosted over 45 nurses at 57th Fighter Group
Restaurant. The Chapter was excited to see new
members, past members, and our regular attendees.
The immediate past Chair, Richard Lamphier
directed the event and stressed the importance of
nurse’s involvement in the legislative process. To
celebrate the occasion the Chapter gave door prizes,
facilitated networking, and provided dinner.

Metro Atlanta Chapter celebrates Nurse Week

Northwest Metro Chapter
Hosts Annual Nurse Week
Celebration
The Northwest
Metro Chapter of GNA
held its annual Nurses
Week
Celebration
on
May 19th at the Hilton
Atlanta/Marietta
Hotel
&
Conference
Center.
Dr.
Mary
Gullatte,
Corporate Director
Nursing Innovation
and
Research,
Emory
Healthcare, was the guest
speaker. Her presentation
Dr. Mary Gullatte
titled, “Leadership in a delivering a dynamic
Time of Rapid Worldwide
presentation on
Healthcare
Transition”
“Leadership in
was very dynamic and well
a Time of Rapid
received by 25 members Worldwide Healthcare
and guests both in person
Transition.”
and virtually.

Chi Eta Phi Sorority, Inc., is a professional nursing
Sorority whose motto is “Service for Humanity.”
Gamma Chi Chapter celebrated 2015 with its 28th
Annual Scholarship and Awards Luncheon. This
year’s luncheon was held at the Marriott Century
Center in Atlanta. Addressing the shortage of nurses
is high priority for Gamma Chi Chapter. For 2015
there were eleven recipients of the Bellamy-RowserBinns Scholarship. Juanita Gibbons-Delaney serves
as Chi Eta Phi’s President and Kimberly Booker as
Scholarship Chairperson.
The Bellamy-Rowser-Binns Scholarship recipients
are Kelly Augburn, Lagrange College; Xueying
Cao, Emory University; Karen Cruz, Georgia
State University; Raychele Farrante, Georgia
State University; Natalie Kennedy, Clayton State
University; Christine Morgan, Clayton State
University; Arianna Payne, Emory University;
Faneshia Peterson, Clayton State University;
Shantania Smith, Clayton State University;
Marissa Williams, Clayton State University;
Daniel Wright, Kennesaw State University.

Numerous door prizes were given away
throughout the Nurses Week Celebration event.
Those sitting at this table were especially lucky!

Chi Eta Phi Sorority, Inc.,
Gamma Chi
Nurse Week Awards
The 28th Annual Nurse Week Celebration of
Gamma Chi Chapter recognized excellence in nursing
through community service. Three awards were
presented this year.
The Community Service Award is given to one
who has implemented a formal health care related
service to the community at large, and is a supporter
of nursing. The 2015 Community Service Awards
recipient is Norma Poindexter, DNP, RN. She
is employed by Grady Health System in the Medical
Intensive Care Unit and is a member of the Georgia
Nurses Association and the American Nurses
Association.
The Nursing Achievement Award is
given to a Registered Nurse who has rendered
distinguished service to nursing education, practice
or administration. The 2015 Nursing Achievement
Award recipient is Georgia F. Jackson, MPH,
BSN, RN, NE-BC. She is an active member of
several professional nursing organizations including
the American Nurses Association, Georgia Nurses
Association and Chi Eta Phi Sorority, Inc.
The Johnnie J. Robinson Soror of the
Year Award is the most coveted award given to
a Gamma Chi member. The award is given to one
who has served above and beyond expectations
of membership. The recipient must participate
in activities that advance sorority programs,
promoting nursing legislation, and volunteering with
community organizations to deliver health services,
programs and projects. The 2015 Soror of the
Year Award was presented to Treva Carter,
BSN, RN.

Scholarship recipients with Kimberly Booker,
Scholarship Chairperson

Searching for the
perfect career?
Find your future here.
• Search job listings in all 50 states,
and filter by location & credentials
• Browse our online database
of articles and content
• Find events for nursing
professionals in your area

Get started now!

www.nursingALD.com

www.tchealth.org • 928-283-2432
TCRHCCHR@tchealth.org

Left to Right: Treva Carter, Norma Poindexter,
Georgia Jackson
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GNA Professional Development Conference
& Membership Assembly
Friday, October 2 – Saturday, October 3, 2015
Ironworks Convention Center
Columbus, GA
To register visit
www.georgianurses.org/event/2015Conference

Just in time for the 2016 continued competency
requirements for RN licensure renewal, the GNA
Biennial Membership Assembly will be preceded
by GNA’s one day Professional Development
Conference on Friday, October 2nd, at the
Ironworks Convention Center in Columbus.

Tentative Conference Agenda
Friday, October 2
7:00-8:00 a.m.
Registration & Continental Breakfast with
Exhibitors
8:00-9:15 a.m.
Welcome & Opening Plenary:
Harnessing the Power of Creativity
Rob Levit
Rob Levit is a gifted teacher,
trainer and facilitator who
has worked extensively with
corporate
and
nonprofit
clients.
His inclusive and
interactive approach creates
avenues of communication that
encourage participation from
those with different learning
and personality styles. He is a 2013 Innovator of
the Year from the Maryland Daily Record and
2011 Martin Luther King Peacemaker Award
recipient. Learn how multi-sensory activities
and creativity can be used as a tool to enhance
emotional intelligence and interpersonal skills in
this interactive session!
9:30-10:30 a.m.
Breakout Session I: Leadership
Leadership and the Art of Communication
Rob Levit
In this fast-paced and dynamic breakout
session, participants will identify barriers and
gaps to great communication, learn the techniques
of active listening and engage in activities designed
to add clarity, accountability and power to
leadership skills.
9:30-10:30 a.m.
Breakout Session I: APRN
APRN Consensus and LACE Updates
Suzanne Staebler, DNP, APRN,
NNP-BC, FAANP
In 2008, the National
Council of State Boards of
Nursing adopted the APRN
Consensus Model for APRN
Regulation, with the goal of
full implementation by 2015.
This session will discuss the
current state of the “Race for
Consensus” nationally and here in Georgia, and
discuss all four areas of regulation: Licensure,
Accreditation, Certification and Education (LACE).

Interested in Exhibiting/Sponsoring this event?
Exhibit booths and Sponsorship packages are
available. Please contact Courtney Stancil at
Courtney.Stancil@georgianurses.org or call
404-325-5536 for more information!

10:30-11:00 a.m.
Break with Exhibitors

2:15-3:15 p.m.
Breakout Session III: APRN

11:00 a.m.-12:00 p.m.
Breakout Session II: Leadership

Going Where No Southern State Has Gone
Before: The Envisioned Future of Georgia
APRN Practice
Janet Ross, MSN, FNP-BC; Tiney Ray, PhD, FNPBC; Jessica Ellis, MSN, CNM; Jennifer Adamski,
DNP, AGNPAC-BC; Anne Boisclair-Fahey, DNP,
CPNP

Speak Up! Recognizing and Addressing
Disruptive Behavior in Healthcare
Dianne Jacobs, MSN, RN
Dianne Jacobs, co-founder and
principal of a consulting firm that
helps clients eliminate disruptive
and costly behaviors in the
workplace, defines best practices
for creating a culture of civility in
the workplace.
11:00 a.m.-12:00 p.m.
Breakout Session II: APRN
It’s all about Relationships: Government
Relations in a Nutshell
Leslie Jeter, CRNA, MS

3:30-4:30 p.m.
Closing Plenary:
Emory’s Experience with Ebola: The
Nursing Perspective
Christopher Bryce Barnes; Tracy Daye; Dustin
Hillis, BSN, RN, CCRN; Crystal Johnson, RN, MSN,
FNP-BC
Meet the Emory RN Ebola team as they discuss
lessons learned directly from the front line in this
inspiring closing plenary.

12:15-1:45 p.m.
Keynote Luncheon:
Nurses Transforming Health Care
ANA
President
Pamela
F.
Cipriano, PhD, RN, NEA-BC,
FAAN
ANA
President
Pamela
Cipriano will give attendees a
national perspective on the future
of nursing, the Affordable Care
Act and the post-ACA health care
environment.
1:45-2:15 p.m.
Break with Exhibitors
2:15-3:15 p.m.
Breakout Session III: Leadership
Leadership Roles in Associations:
What Does It Take?
GNA President Aimee Manion,
DNP, RN-BC, NEA-BC; GNA
Secretary Wanda Jones, BSN,
MSN, FNP-BC; GNA Director of
Leadership Development Kathy
Williams, MS, BSN, RN; GNA
Treasurer Jill Williams RN, MSN,
MCSM

Emory Ebola team discharges Dr. Kent Brantly.
4:45-5:45 p.m.
Specialty Meetings
Advance arrangements with GNA required due
to limited space. Any meeting notice for this time
slot will come directly from your group.
Dinner on your own
Watch out! On Friday nights in the fall,
Broadway shuts down, but the music gets
turned up! Get down to Uptown for an
evening of live music and dancing in the
streets. Have dinner al fresco at one of our
many fantastic local restaurants that offer
outdoor seating or pick up something to-go
and have a picnic in the grassy Broadway
median. Either way, you’re in for a great meal
and great music. Best part is…the concert is
FREE! Band kicks off at 7pm.

The success of any associations is built upon
creating and maintaining a pipeline of leaders,
willing to step forward and promote the mission,
vision and strategic priorities of the association.
This session will provide guidance on how to
become a leader within an association, describe the
expectations of leaders within associations, and
discuss the value of the leadership role. In addition,
key points on the personal and professional benefits
of assuming a leadership role will be discussed.

energizing experiences. empowering insight. essential resources.
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GNA Professional Development Conference
& Membership Assembly
Friday, October 2 – Saturday, October 3, 2015
Ironworks Convention Center
Columbus, GA
To register visit
www.georgianurses.org/event/2015Conference

Saturday, October 3
7:30-8:00 a.m.
Continental Breakfast

Registration Info

8:00 a.m.-12:45 p.m.
GNA Membership Assembly

Members and Students*

Early Bird
Registration
(July 20 – August 15)

Pre-Registration
(August 16 –
September 21 )

Onsite
(October 2 – 3)

The business of the Association will be
conducted during the Membership Assembly
including Bylaws proposals, Officer Reports, 2016
Legislative Platform approval and announcement
of results from 2015 GNA Elections.

Full Registration
includes full day CE Friday with
Exhibit Hall, breakfast, Keynote
Luncheon and breaks; Saturday
Membership Assembly with breakfast
and Closing Luncheon

$162

$187

$222

Friday Only – Professional
Development Conference
includes full day CE Friday with
Exhibit Hall, breakfast, Keynote
Luncheon and breaks

$ 125

$150

$185

$37

$37

$37

Non-Members

Early Bird
Registration
(July 20 – August 15)

Pre-Registration
(August 16 –
September 21 )

Onsite
(October 2 – 3)

Full Registration
includes full day CE Friday with
Exhibit Hall, breakfast, Keynote
Luncheon and breaks; Saturday
Membership Assembly with breakfast
and Closing Luncheon

$197

$222

$257

Special Offer! Full Conference
Registration PLUS One-Year
GNA State-Only Membership
(50% discount for 1 year
membership)

$297

$322

$357

Licensed RN Students: Full
Conference Registration PLUS
One-Year Membership

$247

$272

$307

Friday Only – Professional
Development Conference
includes full day CE Friday with
Exhibit Hall, breakfast, Keynote
Luncheon and breaks

$160

$185

$220

Saturday Only –
Membership Assembly
includes breakfast and Closing
Luncheon

$37

$37

$37

1:00-2:30 p.m.
Closing Awards Luncheon
We will conclude the 2015 Conference by
celebrating the outstanding achievements of our
members with the 2015 GNA awards ceremony
and closing luncheon. Always a great way to wrap
up the biennial Conference!
Participants who attend all activities of the
conference will earn a maximum of 6 Continuing
Nursing Education (CNE) contact hours.
Georgia Nurses Association is accredited as
a provider of continuing nursing education by
the American Nurses Credentialing Center’s
Commission on Accreditation.
Book your hotel room today!
GNA Conference host hotel is the Columbus
Marriott, conveniently located right across the
street from the Ironworks Convention Center. For
more information visit the GNA conference page
www.georgianurses.org/event/2015Conference.
Proposed bylaw changes that will be
presented at the 2015 GNA Membership
Assembly on Saturday, October 3, 2015, 8:00
a.m.-12:45 p.m., at the Ironworks Convention
Center in Columbus, GA, will be available on
the GNA website at www.georgianurses.org.
It’s time to vote in the 2015 GNA Elections!
Have you voted?
Online voting for the 2015 GNA elections for
GNA officers and elected leaders is open NOW
and will continue through Monday, August
31, 2015. The Board-approved membership
cut-off date for eligibility is May 31, 2015. All
elections results will be announced at GNA’s
2015 Professional Development Conference
& Membership Assembly at the Ironworks
Convention Center in Columbus, GA, October
2-3. For the GNA 2015 Slate of Candidates and
instructions on how to cast your vote, visit http://
www.georgianurses.org/?page=Elections.

Saturday Only –
Membership Assembly
includes breakfast and Closing
Luncheon

*Students will receive the member discount. Student rate will only apply to full-time students in nursing
undergraduate programs. This rate does not apply to RN graduate students. A student ID must be
presented at the time of badge pick-up.
GNA Cancellation Policy: Substitutions are welcome. Cancellations and requests for refunds must
be made in writing by September 10, 2015. Refunds will be processed less a $75 processing and
handling fee. No refunds will be made after September 10, 2015 or for no-shows. Refunds will be issued
approximately 30 days after the Conference. GNA is not responsible for any charges or cancellation fees
incurred for travel or hotel arrangements.

energizing experiences. empowering insight. essential resources.
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Hospitals Train to Track, React to Maternal Bleeding
A 58-hospital project that includes Georgia, the state with the highest rate of maternal deaths, is trying to reduce
the threat of postpartum bleeding. An obstetric nurse involved with the project says delivery teams need to drill
more to avert deadly emergencies.
Marsha Walton
WeNews correspondent
Tuesday, June 23, 2015
This article is part of a seven-year and on-going
investigation by Women’s eNews, a daily nonprofit
prize-winning news service. The series examines
the underlying causes of maternal mortality in the
United States, with particular emphasis on the
high rates among African American women. To
learn more, go to http://www.womensenews.org.
Subscriptions are free.
ATLANTA (WOMENSENEWS)–Just as fire and
police departments drill for explosions and plane
crashes, Lashea Wattie, an obstetrical nurse for more
than 15 years, would like to see hospital delivery
teams train for their own all-too frequent and
sometimes deadly emergencies.
Wattie is a clinical nurse specialist for women’s
services at WellStar Kennestone Hospital in
Marietta, outside Atlanta, one of the largest hospitals
in the state. She works at the heart of this public
health crisis.
Amnesty International ranks Georgia highest in
the nation in maternal deaths and the state’s new
Maternal Mortality Review Committee just revealed
a shocking disparity in the much higher rate at which
black women are dying from causes either related to
pregnancy or associated with pregnancy.
Wattie says that simulation drills in delivery
rooms have helped participants identify problems
such as closed loop communication. “You have 10
people in the room, [the doctor says] ‘I need someone
to call anesthesia.’ Well, who called anesthesia?
Nobody called anesthesia! So now we have a stat
C-section, and we don’t have anesthesia. We can’t get
started. So those are the things you can identify by
doing those drills.”
On top of her regular nursing duties, Wattie is
also the Georgia coordinator for an 18-month study
of postpartum hemorrhage at the 58 hospitals that
the Association of Women’s Health, Obstetric and
Neonatal Nurses (AWHONN), a nonprofit based in
Washington, D.C., launched in 2014. New Jersey and
the District of Columbia are also part of the study.
Designed to identify and reduce errors by
improving responses to bleeding events, it is
part of a 10-year, $500 million initiative by the
pharmaceutical company Merck, through its “Merck
for Mothers” program, to investigate and improve
maternal health in more than 30 countries.

Goals Include Recognition, Taking Action
Goals of the study include increasing recognition
of women at risk for postpartum hemorrhage and
taking action at the earliest possible moment when
women are bleeding too much; making sure the
clinical team is ready to respond; and tracking the
team’s performance to help improve response to
future events. One major component is collecting and
weighing blood a woman loses in the birth process
instead of just estimating the amount.
“This is really kind of forcing you to look at your
data, trend it, identify where the holes are and fix
them,” said Wattie, in an interview in her office at
WellStar Kennestone Regional Medical Center. “Your
mom that comes in with no risk factors and ends
up in an ICU. We want to look at that and say, why?
What happened? Was there something we could have
identified or done differently?”
Wattie is hopeful that soon after this AWHONN
Quality Improvement Initiative wraps up in May
2016 it will help improve the way hospitals collect
and analyze data and implement best practices.
“We are collecting this data, like how many
patients this month have received transfusions? How
many deaths have you had? Have you had intensive
care unit admissions? Have you had ICU admissions
for hemorrhage? How many days have they spent in
ICU?” said Wattie.
These are simple things, Wattie said. “But if you
don’t practice, you find out after the fact, when you
are in this emergency and everyone again is running
into each other, or you have wasted valuable time.”
The message Wattie would like to send is for
delivery room teams to be proactive rather than
reactive. A health care team doesn’t need to be
surprised to find out the patient being wheeled in is
morbidly obese, almost always a risk factor. Or that
she won’t take certain blood products because she’s a
Jehovah’s Witness.
Over the past decade, the number of women who
have died in childbirth has nearly doubled in the
United States. The United States has a higher ratio
of maternal deaths than at least 40 other countries,
even though it spends more money per capita for
maternity care than any other, according to the
National Institutes of Health.
By that NIH measure, and studies from the
United Nations and the World Health Organization,
AWHONN says women in the U.S. have a greater risk
of dying from pregnancy-related complications than
women in 46 other countries, including Bosnia and
Kuwait.

Lashea Wattie is a clinical nurse specialist
for women’s services at WellStar Kennestone
Hospital in Marietta, outside Atlanta.
Credit: Marsha Walton

“It’s really astounding,” said Wattie. “Not only
do we rank 47th, so we are almost the poorest
compared to other industrialized countries, but we
also spend the most money!”
A 2013 United Nations study cited by Merck’s
Dr. Priya Agrawal, ranks the U.S. even lower: 64th
in maternal mortality globally--that is, higher rates
of women dying as a result of a pregnancy and
delivery. That’s worse than Libya, Iran and Turkey.
More Than Data Needed
Only about half the states have maternal
mortality review committees and Wattie said states
that have such oversight do better at lowering
maternal mortality rates.
But data alone won’t turn things around in
Georgia, which, like many red states, chose not to
expand Medicaid eligibility under the Affordable
Care Act. That means 26 percent of Georgia women
between 18 and 64 have no insurance; one of the
highest risk factors for maternal mortality.
In recent months, four rural Georgia hospitals
have closed; more than a dozen others are
considered financially fragile. Other small
town hospitals have shut down their labor and
delivery units.
Birth complications have many influences,
ranging from a lack of insurance, a lack of prenatal
care to pre-existing conditions such as high blood
Maternal Bleeding continued on page 9
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Maternal Bleeding continued from page 8

GNF President’s Message continued from page 1

pressure, obesity and diabetes. Poverty and a high
rate of C-sections also play a part, said Suzanne
Staebler, associate professor at the Woodruff School
of Nursing at Emory University, in Atlanta. She’s a
neonatal nurse practitioner and serves on the board
of directors of the Georgia Nurses Association.
“We are opening a mom’s abdomen, that
automatically puts them at a higher risk for
mortality. Because they are undergoing an
abdominal surgical procedure, they have risk for
deep vein thrombosis, pulmonary embolism, all of
those complications related to abdominal surgery,”
said Staebler in an interview in her office on the
Emory campus.
A recent transplant from Texas, Staebler is still
learning to navigate the waters of state policies and
politics regarding the protection of patients and the
powers of nurses and midwives. “And much of that
C-section rate, you have to wonder, because there
are other countries like Britain and Canada and
France, all who have modern technology health care
systems, and their rates are half of what ours is.”
Some C-sections are medically necessary, but
many are done for the convenience of either the
mom or the obstetrician. The last 10 years saw a
nearly three-fold increase in the number of women
who had blood transfusions around the time they
gave birth.

nurses who cared for him when he was wounded
during the Vietnam conflict. Whatever your nursing
specialty, you are influencing those you meet.
People believe they know what nurses do and
have an image of how nurses look and communicate.
There are both positive and negative stereotypes of
nurses but, the positive is overwhelmingly the most
dominant. When you say, “I am a nurse”, an image
of caring, honestly, knowledge and compassion
are often brought to mind. Nurses are seen as
those who care about the human condition and
the caregivers who will take time to listen when
others won’t. At the core of nursing is a concern
for others, whether you are at the bedside, in the
classroom, in the community, in a research lab, on
a battle field, or in the boardroom, the ultimate goal
is to improve the human condition. Nursing is an
emotionally intense profession and there are times
when so much is given to others that little emotional
energy, or time, is left for self-care. Each nurse
must make the ethical decision to care for self, and
be compassionate with others who carry the same
emotional burden associated with being a healthcare
professional.
Communication is a good starting point for
improving self-care and peer relationships. Selftalk is usually the basis for action and positive selftalk can help to heal a damaged attitude or drained
spirit. If each nurse will seek to improve self-care
through enhanced communication skills and
greater emotional intelligence (defined by Daniel
Goleman as: Self-Awareness, Self-Management,
Social Awareness, and Relationship Management),
the nursing profession will move to a higher
level of civility, collegiality and effectiveness.
Communication styles, techniques and effectiveness
have been discussed, debated and dissected for
centuries. We know the definition, the process,
and the barriers to effective communication
and yet there appears to be something missing.
Communication failures remain a leading cause
of medical errors and challenges in human
relationships.
The four major needs people seek to satisfy, as
identified by the Institute for Transformational
Communication (ITC), are:
1. Feel listened to and understood.
2. Have a voice in matters that are important to
them.
3. Feel valued and respected for who they are in
the face of differences.

Basic Communication
Public and private efforts are underway to
reverse the devastating reality of maternal deaths
and complications. It starts with something as basic
as improving communication before, during and
after a hospital delivery, said Wattie, who has seen
plenty of problems that should have been spotted.
“You have situations,” Wattie said, “where
you go back through the chart after this horrific
postpartum hemorrhage and you go, ‘are you
kidding me?’ It says she had a previous postpartum
hemorrhage? So I think, for myself, in peer review,
that’s been some of the scariest things, when you
see all the writing on the wall, and you are thinking,
‘Wow, we could have done better.’”
Wattie also looks forward to the arrival of clear
treatment protocols at every hospital that are
already followed for such life-threatening conditions
as stroke. At present, Wattie said, procedures in a
hospital’s labor and delivery rooms vary by such
random things as geography or time of day.
The treatment of a woman having a baby in
Albany, N.Y., and Albany, Ga., may be very different.
“We need standard checklists. So that when nurses
and physicians are moving from hospital to hospital,
or are on call here or there, the steps are still very
easy,” said Wattie.
That uniform strategy is underway in California,
through a newly formed Alliance for Innovation
on Maternal Health, or AIM, made up of public
and private partners. Its goal is for hospitals to
implement a standard of best practices known as
“maternity safety bundles.”
The hemorrhage safety bundle would include
equipping each hospital labor unit with a
fully stocked cart for immediate hemorrhage
treatment, establishing a hospital-level emergency
management protocol, conducting regular staff
drills and reviewing all cases to learn from past
mistakes.
Having an active training program for different
types of medical emergencies can really pay off, said
Staebler, of Emory University’s Woodruff School of
Nursing. “You will remember in the fall [of 2014]
when all of the Ebola stuff was happening here, and
the Emory team talked about the fact that we’ve
been trained for this for 15 years, and that, you saw
the results that we had. That’s what it’s about. That’s
how that training and simulation system works.”
Four Ebola patients treated at Emory recovered
fully, and no staff members were infected.
This story is part of a larger project on African
American maternal and infant health nationwide
funded by the W.K. Kellogg Foundation.
Marsha Walton covers science, health and
environment stories. She was a producer for CNN’s
science and tech unit for more than 10 years. Her
work has appeared on PBS’ “This American Land,”
the National Science Foundation and Mother
Nature Network.

4. Feel safety and trust in the relationships
without fear of being judged, blamed or
criticized.
If you agree that these needs are important, add
them to your skill set for personal communication
and your own self-talk. Also consider what ITC has
coined The Golden Triangle of Communication:
• Empathy - listening to others in such a way
that they feel listened to and understood.
• Authenticity - finding and expressing one’s
own true voice in a way that is consistent with
one’s thoughts and feelings.
• Acceptance - accepting others as they are,
in the face of differences.
If you have become so busy with career
and everyday life that you have forgotten
the importance of the Golden Triangle of
Communication, resolve to become more aware of
your personal effectiveness. If you believe that you
have never been a great communicator, now is the
time to begin developing this talent. The truth is
that you are always communicating; the question
is what are you saying about yourself and your
view of the world? Never believe that you cannot
change negative communication patterns or make
good ones better. Change your mind, change your
communication and you can change your life.
You can begin to change your mind now,
this very minute. There is no need to wait for
something magical to happen; you do not need
to wait for someone you think is more powerful
to tell you it is okay. Give yourself permission to
have a fantastic day and acknowledge the power
you have within. This is a great day to change
your mind about anything that is holding you
back, and show the world the wonderful, take
charge person you are.
~The Attitude Nurse

Fall in
Love
with Gentiva

Services
• 24-hour skilled nursing
services
• Pharmacy services
• Hospice services
• Medicare and Medicaid
certified
• Transition care program

Rehabilitation Program
• Physical Therapy
• Occupational Therapy
• Speech-language Therapy

We are dedicated to developing and supporting
your career with more opportunities for
advancement. Our Clinical Ladder program
provides staff clinicians with the opportunity to
advance their careers.

Telemedicine Services &
Telemedicine Services

Registered Nurses

www.azaleahealth.org
300 Cedar St., Metter, GA 30439 • 912.685.5734

• Benefit from our unique Clinical Ladder
• Enjoy specialized training and career
advancement opportunities
• Utilize a functional, patient-focused
approach

Visit us at www.gentiva.com/careers
Call us today at 1.866.GENTIVA
Email shea.parker@gentiva.com

An Affiliate of Kindred at Home
AA/EOE M/F/D/V encouraged to apply. 3191v2
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King Arthur’s Roundtable: Now in Georgia

Suzanne Staebler, DNP, APRN, NNP-BC, FAANP
Many
of
you
may
remember the classic tale of
King Arthur and the knights
of the Roundtable… the king
crafted a round table for all
his knights, so no one knight
would be viewed as more
important than the others.
This concept is practiced
today in many corporate
environments. And, now the
concept has come to GNA.
As members are aware, in
Suzanne Staebler
2013, the GNA Membership
Assembly voted to approve
bylaws that added a new GNA Board of Directors
position, the APRN Director, to help the organization
strategically address the specific issues related to
APRN practice in the state. In October 2014, I was
appointed to this position, a mere three months

after relocating to Atlanta. Having served as the
national representative of the neonatal “population
foci” representative to the APRN Consensus work
since 2008, I am familiar with the issues impacting
APRN practice across the country. As I began to learn
Georgia’s political landscape, it became clear that we
had issues being unified and speaking with “one voice”
as APRNs. As the 2015 legislative session unfolded,
that lack of clarity and unity became our liability.
In May, I convened the first Georgia APRN
Roundtable meeting. Leaders from APRN associations,
representing all four roles (NP, CNS, CNM and
CRNA) and populations, were invited to participate.
The purpose of this meeting was to share the vision
for creating a unified voice for APRN advocacy and a
collective policy agenda with consistent messaging to
be utilized by member associations across the state.
The participants of this inaugural meeting included
representatives from UAPRN, Georgia chapter of
NAPNAP and ACNM, GANA and the APRN committee
of the BON. GNA Legislative Director and our two
lobbyists were also in attendance to offer support and
insight as the discussion progressed.

Practical Nursing Instructor
Americus Campus
Minimum Qualifications
Bachelor’s Degree in nursing from a regionally accredited college/university.
Active Georgia Registered Nurse license in good standing. Must possess three
(3) years within the last seven (7) years work experience in the nursing field.
Teaching and curriculum development experience preferred. Strong nursing,
interpersonal, communication, teamwork, and basic computer skills required.
Must be student oriented and customer friendly.
Please complete our SGTC application on our website:
www.southgatech.edu
Access this by clicking on the link Careers @ SGTC.
For further assistance call the Human Resources office at (229) 931-2450 or by
emailing slarson@southgatech.edu. Pursuant to college policy, a thorough
background investigation, including a criminal history check, shall be
conducted on all candidates prior to being hired for any position with SGTC.
Equal Opportunity Employer

Participants heard from Rob Dawson, from
Redmond Regional Medical Center, who presented
some insight of teamwork and strategies to move
forward with a shared vision. I am delighted to report
that the participants supported the concept of the
“Roundtable” to serve as the birthplace of a unified
voice for APRN practice and legislative advocacy
in Georgia. Participants shared the issues their
associations had prioritized and potential agenda
items for legislation moving forward. We identified
“districts of interest” for associations to begin to match
the districts with members working or residing within.
Roundtable participants were charged with planning
content for sessions in an APRN track during the 2015
GNA Professional Development Conference (Oct 3 in
Columbus).
The Roundtable will convene again during the
summer to set the legislative priorities for the
next “few” legislative sessions, identify association
resources and determine the “messaging” to be used
by APRNs across the state. The Roundtable will
participate in presenting pertinent updates on the
APRN Consensus Model implementation across the
country and the legislative agenda and action items for
APRNs in October. Plan now to join us October 2-3 in
Columbus as we begin the journey toward full practice
authority in Georgia.
For questions regarding APRN practice in Georgia,
contact Suzanne Staebler, GNA APRN Director at
Suzanne.staebler@emory.edu.
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Finance Matters
Developing Career Capital and Going for It
Jim Williams
President, Team Lendwell

As a business owner for
the past seventeen years I
have come to appreciate the
necessity of building capital
in our company. There is a
direct correlation between
the success of our company
and
developing
career
capital personally and for
our team members.
First of all what is your
career capital and how do
you define opportunities for
Jim Williams
growing? Career capital can
be described as the skills you have that are valuable
and can be utilized for monetary and or personal
growth in your profession. Put another way, the
ability to leverage skills into high demand successful
career opportunities.
After thirty-two years in the same industry I have
learned there are no short cuts for developing career
capital. I can either continually hone my skills and
grow or face the potential consequences of being left

GNA Education Center
Available for Events,
Meetings & CE
Are you planning a continuing education
event, luncheon or offsite meeting and looking
for space to host the event? Look no further than
GNA’s Education Center! The Education Center is
available for your next important event. The Center
features:
• Its own entrance and registration area
• A full catering kitchen for preparation of
meal functions
• Seating for 50 guests, classroom style
• White boards along two walls
• A large drop-down screen for projectors
• Bottled water and coffee service available
• Free parking
• All at an affordable & competitive rental rate

behind. So what are some of the keys to achieving
success and increasing your career capital as a nurse?
It is wonderful that so many healthcare
professionals have a passion for their work and
serving others. However, this trait is only one step
toward your goal of building career capital. If you
want a great career you need to offer something of
special value to your patients and your employer.
Know what is valuable in your field and be willing
to make an investment to gain the rights skills. This
may entail working toward an advanced degree,
learning a second language, becoming skilled or
certified in another specialty. Take the initiative
to join and get involved in career professional
organizations on a local and state level. Make
the time to network with professionals in your
organization and others within your market area. A
real key to increasing your career capital is simply
making a commitment and going for it. Evaluate
your goals and invest in your future. The rewards
you will reap go well beyond financial gratification.
You will build lasting relationships and experience a
heightened awareness as you serve others while you
building career capital.
For more information regarding ways to build
your career capital contact Jim Williams at 1-888213-4602 or jim.williams@teamlendwell.com.

AMAZING
REMARKABLE
AWESOME

American Renal Associates
Our Staff Make the Difference!
Opportunities for dialysis nurses in
Augusta, Athens and Macon areas.
Fax resume to Brittany
at 904-390-7273

DO YOU HAVE A
NURSE LICENSE
PLATE!

The Georgia Nurses Foundation (GNF)
special nurse license plate is available NOW
at Georgia tag offices. Each nurse plate sold
results in revenue generated for GNF, which will
be used for nursing scholarships and workforce
planning and development to meet future needs.
Show your support for the nursing profession
in Georgia by purchasing a special nurses
license plate today! Get details at http://www.
georgianurses.org/?page=LicensePlate.

Douglasville
Looking for
qualified

LPNs, RNs &
CNAs
to work in
a loving
environment
Contact Karen London at 770-942-7111
http://douglasvillenursing.iapplicants.com

GNA’s Education Center is conveniently located
near I-85 & Clairmont Road at 3032 Briarcliff
Road, NE Atlanta, GA 30329. Current rates are
$375 full day/$250 half day (four hours or less).
GNA members will receive a $50 discount on these
rates. A/V extra. For rental information, please
contact Courtney Stancil at courtney.stancil@
georgianurses.org or 404-325-5536.

Activ. Fee: $36/line. Credit approval req. Contract Buy Out Offer: Offer ends 9/10/15. Consumer, SDP and CL lines purchasing a new device with: Sprint
Easy Pay, Sprint Lease, iPhone for Life Plan, at full MSRP, or Certified Pre-Owned and porting the new line on a service plan. Amount based on ETF (early
termination fee) charged or remaining balance on install-bill device (excludes prepaid devices). All lines must be ported from an active wireless line at another
carrier and remain active and in good standing to receive the American Express Reward Card. Requires you turn in your current competitor phone associated
with the installment billing balance or ETF submitted to Sprint. Important: If you do not turn in the correct device in good working order (i.e. phone powers
on, screen is intact, no broken, cracked or missing pieces. iPhones must have activation lock disabled), you will be charged up to the amount of the Reward
Card provided to you. You must register and submit your final bill showing your ETF or installment balance within 60 days of switching to Sprint. Allow
approximately 15 days after registration approval for your Reward Card to arrive. Register at sprint.com/joinsprint after your registration has been approved.
Excludes 100+ Corporate-liable, upgrades, replacements and ports made between Sprint entities or providers associated with Sprint (i.e., Virgin Mobile
USA, Boost Mobile, and Assurance). Reward Card: Terms and conditions apply to Reward Cards. See Cardholder Agreement or visit www.americanexpress.
com/sprint for details. Subject to applicable law, a $3.00 monthly service fee applies beginning in the seventh month after Card issuance. Card is issued by
American Express Prepaid Card Management Corporation. American Express is not the sponsor of this promotion. SDP Discount: Avail. for eligible company
employees or org. members (ongoing verification). Discount subject to change according to the company’s/org.’s agreement with Sprint and is avail. upon
request for select monthly svc charges. Discount only applies to Talk 450 and primary line on Talk Share 700; and data svc for Sprint Family Share Pack,
Sprint $60 Unlimited Plan, Unlimited, My Way, Unlimited Plus Plan and Sprint Family Share Plus plans. Not avail. with no credit check offers or Mobile Hotspot
add-on. Other Terms: Offers and coverage not available everywhere or for all devices/networks. Restrictions apply. See store or sprint.com for N155333CA
details. ©2015 Sprint. All rights reserved. Sprint and the logo are trademarks of Sprint. Other marks are the property of their respective owners.
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Membership
Welcome New & Returning GNA Members
March 2015
Alexia Watkins, Snellville, GA
Allison Roble, Augusta, GA
Andrea Tharpe, LaGrange, GA
Angella M Campbell, Fairburn, GA
Anna Maria Zebeau, Cedartown, GA
Anniesatu Newland, Smyrna, GA
Barbara J. Austin, Atlanta, GA
Beverly B Arnold, Hampton, GA
Brenda Brown, Grovetown, GA
Candace B Clay, Stockbridge, GA
Candice Danielle Overholser,
Saint Simons Island, GA
Carol A. Roye-Jones, Roswell, GA
Caroline Kizer, Milton, GA
Carrietta A. Stevens, Decatur, GA
Catherine M. Bradley, DNP, FNP-BC,
Savannah, GA
Cecil Griffin, Augusta, GA
Charles Anthony Smith, Lawrenceville, GA
Cynthia Witherspoon, Toccoa, GA
Davida Birchfield Hitchcock,
Tallapoosa, GA
Deborah Faye Camp, Martinez, GA
Deborah L. Walden-McBride,
Stockbridge, GA
Donna Marie Roach, Cadwell, GA
Elizabeth Chatham Baker, Norcross, GA
Eric L Mills, Atlanta, GA
Erma L. Boykin, Marietta, GA
Fernanda Renee Crosby-Myles, Atlanta, GA
Gertrude A. Thompson, Lithonia, GA
Ginger Simmons, Cornelia, GA
Giovanna Marchand, Athens, GA
Guilouse Bataille, Dallas, GA
Ingrid Baillie, Alpharetta, GA
Jacqueline Dawn Plummer, Evans, GA
Jacqueline Delisser, Rex, GA
Jane Doe, Atlanta, GA
Jayne Garretson Holland, Savannah, GA
Jenna Katelyn Speece, Hahira, GA
Jennifer Black, Alpharetta, GA
Jennifer Goldsberry, Gray, GA
Joanna Bell, Albany, GA
Jordan Brendan-Michael Eason, Pooler, GA
Joyce Peacock, Decatur, GA
Judith Ashley, Naples, FL
Judith Ellene Gifford, Dallas, GA
Julie Carr, Lithia Springs, GA
Julliette Finda Gbanga, Fayetteville, GA
Junita Randolph, Lithonia, GA
Katayoun Adams, Kennesaw, GA
Kathrine Magruder, Marietta, GA
Kathryn Yvonne Anderson,
Flowery Branch, GA
Kathy L Werts, Stone Mountain, GA
Kawther Arman-Ajwah, Duluth, GA
Kimberly Foster, Lithonia, GA
Kimberly Thompson, Clermont, GA
Kimela Glenn, Douglasville, GA
Latanja Hood, Douglasville, GA
Latosha Hunt, Smyrna, GA
Latosha Labord, Augusta, GA
Laura Jean Hall, Augusta, GA
Lauren Austin, Atlanta, GA
Lauren Vitucci, Cumming, GA
Lena M. Patterson, Lawrenceville, GA
Loretto Marie Hart, Dewy Rose, GA
Lori Rankin, Hortense, GA
Loukisha Roberts, Savannah, GA

Mallory B Harris, Winder, GA
Mary Elizabeth Barnes, Augusta, GA
Marybeth D. Fazio-Norwood, Conyers, GA
Mehwish Merchant, Tucker, GA
Melanie Parchment, Snellville, GA
Melinda Rathbone, Evans, GA
Melissa Miguel, Cumming, GA
Michelle Blalock Edgeman, Dalton, GA
Michelle Quirk, Buford, GA
Mitchaleen Lanyon, Stone Mountain, GA
Morgan Jane Williams, Ochlocknee, GA
Nancy A. Stockwell, Braselton, GA
Nancye Rue Feistritzer, Decatur, GA
Natalie L Stegall, Rockmart, GA
Nathan Graham, Savannah, GA
Nicole Alece Hill, Decatur, GA
Ninette Geneva Giuseffi,
Richmond Hill, GA
Nisha Malvea, Roswell, GA
Nneka Linda Okpara, Savannah, GA
Patricia Shawn Tarver, Forsyth, GA
Paula Bass, Richmond Hill, GA
Paula Cunningham, Stone Mountain, GA
Paula Landry, Columbus, GA
Rachel K Sutton, Acworth, GA
Rebecca Green, Valdosta, GA
Rebecca H Dominy, Cadwell, GA
Renee R. Cobb, Ellaville, GA
Rhonda C Hester, Roswell, GA
Royelle Clarke, Augusta, GA
Sabrina Lynn Lewis, Chatsworth, GA
Samantha Bragg, Dallas, GA
Stephanie Lynne Crosby, Savannah, GA
Tanya Claxton, Powder Springs, GA
Telisa Spikes, Smyrna, GA
Theresa Hill, Martinez, GA
Therese Feiner, Marietta, GA
Theron Edward Hawkins, Auburn, GA
Tiffany James-Walker, Pooler, GA
Vanessa Vallejos, Spanaway, WA
Yolanda Daniese Walker, East Point, GA
Yolanda Davila Flores, Evans, GA
April 2015
Alice S Kerber, Marietta, GA
Alicia Jane Rodriguez, Richmond Hill, GA
Amanda Strudwick, Macon, GA
Andrea K Reed, Augusta, GA
Angelina Murray, Big Canoe, GA
Annette Marie Kersting, Norcross, GA
April Dukes, Cordele, GA
Ashley Bellavigna Woodruff,
Richmond Hill, GA
Ashley Jina Harris, Royston, GA
Beth Finley, Senoia, GA
Bobbi Lynn Whelan, Lawrenceville, GA
BobbyJoe Taylor Bridgman, Atlanta, GA
Bonnie Ann Altman, Sandy Springs, GA
Brenda R. Brown, Austell, GA
Brittany Nicole Moore, Talking Rock, GA
Bunny Hutchinson, Fitzgerald, GA
Byron Gwinell, Loganville, GA
Catherine Oworu, Lawrenceville, GA
Christina Monica Scarlett, Kingsland, GA
Christine A Marok, Douglasville, GA
Darlene Colvin Smith, Woodstock, GA
Debbie Auld, Rex, GA
Earleteya MaKenya Cottrell, Lithonia, GA
Ebonee Nicole Thomas, Savannah, GA
Emily Camille Bobbitt, Alpharetta, GA

Felicia E Pressley, Calhoun, GA
Gaynell H. Miller, Lithonia, GA
Gidget D Black, Acworth, GA
Gina McLaughlin, Evans, GA
Ginger Yrabedra, Cartersville, GA
Grace M. Nteff, Riverdale, GA
Jacqueline Harvey, Bloomingdale, GA
Jeanna Marie Clarke, Savannah, GA
Jennifer Adamski, Gainesville, GA
Jennifer Osaghae, Augusta, GA
Jennifer R Stover, Dallas, GA
Jerome C Anaeki, Atlanta, GA
Jocelyn Williams, McDonough, GA
Joel C Nicholson, Pooler, GA
Joy Buckner, College Park, GA
Joyce A. Bouknight-Gant, Douglasville, GA
Kadyja Cooper, Austell, GA
Karen S Posea, Cumming, GA
Kathleen Brown, Covington, GA
Kelli Alisha Sumner, Thomasville, GA
Kellie Richardson, Lawrenceville, GA
Kimberly Ann Bennett, Pooler, GA
Kimberly Nacole Dover, Marietta, GA
Lametary Lewis McDaniel, Stockbridge, GA
Lillie Latasha Williams, Fort Benning, GA
Lindsey Paige McCutchen, Atlanta, GA
Margot Anne Abrams, Lithonia, GA
Mary Anne Gould, Vidalia, GA
Mary Susanne Hagan, Dublin, GA
Megan Thompson, Savannah, GA
Micah Kauffman, Montezuma, GA
Monique McLarin, Jonesboro, GA
Nancy Jo Laster, Mableton, GA
Niambi Vantress, Forest Park, GA
Nina Kennedy, Crawford, GA
Oscar Hiram Villafranca, Brunswick, GA
Pamela J Pierce, Albany, GA
Patricia B. Butler, Savannah, GA
Paul Robinson, Atlanta, GA
Paul Jon Lascuna, Richmond Hill, GA
Richard L Keeton, Culloden, GA
Roberta L Armstrong, Atlanta, GA
Shanekia Folsom, Valdosta, GA
Shanice Muirhead, Grayson, GA
Stacy C Smith, Gainesville, GA
Stephanie Jones, Cumming, GA
Stephanie Renee Denmark, Ellabell, GA
Susan Martineau, Brunswick, GA
Teresa Ann Gill, Rome, GA
Tina Marie Menghe, Lithonia, GA
Victoria McClendon, Washington, GA
Virginia M Henson, Evans, GA
Wendy Ann Malone, Ludowici, GA
Whitney Blanchard, Savannah, GA
May 2015
Blanche L. Etheridge, Savannah, GA
Brittany McCladdie, Evans, GA
Caitlin M Craig, Atlanta, GA
Candace M Foster, Powder Springs, GA
Cassandra Lavettee Dansby, Conyers, GA
Celinda Kuczynski, Valdosta, GA
Chawonda L Thompkins, Atlanta, GA
Clara L Lytch, Grovetown, GA
Courtney Jones, Dallas, GA
Crystal Lindsey, Norman Park, GA
Darleen M. Edwards, Temple, GA
Darlene James-Richardson, Columbus, GA
David F Peterson Jr, Gainesville, GA

REGISTERED NURSES:

Join the team that makes a difference every day!

Online DNP PROGRAMS
Georgia Southern’s totally online Post-MSN APRN DNP Program prepares you
for leadership, scholarship, and health policy development.
BSN to DNP. For BSN graduates who wish to become a Family Nurse
Practitioner or Psychiatric Mental Health Nurse Practitioner at the doctoral
level, students will have an option to “opt out” at the end of the first 2
1/2 years and receive their MSN degree with a Family Nurse Practitioner
(FNP) focus. This will make them eligible to sit for the national certification
required for practice. Students will have 4 years after “opting out” to return
to GSU to complete the rest of the Doctor of Nursing Practice (DNP) degree,
if they desire.

125 Samaritan Drive,
Cumming, Georgia
Phone: 770-889-0120
Fax: 770-887-5626

For questions on either program, please contact our office at 912-478-0017.

912-478-0017 • GeorgiaSouthern.edu/nursing

“Where Care Meets Compassion”
Email resume to: MHuff@cypressga.com

David Keith Botelho,
Peachtree Corners, GA
Deborah Lynn Walden-McBride, Rome, GA
Donald Strong, Martinez, GA
Dustin Kamm, Woodstock, GA
Edwina Small, Atlanta, GA
Erika Moore, Hampton, GA
Fabia Brown Thompkins, Valdosta, GA
Faith Botchey, Buford, GA
Fakoya Z, Dunwoody, GA
Felisa Batson, Columbus, GA
Florence Ilami Yellowe, McDonough, GA
Frances Marthone, Stockbridge, GA
Francis Njoku, Snellville, GA
Gloria Joy Ernest, Savannah, GA
Holen Tamman, Atlanta, GA
Ivanna Marie Livingstone, Guyton, GA
James McMurtry, Grayson, GA
James O’Rourke, Winston, GA
Jared Schneider, Grovetown, GA
Jean Patricia Hanley, Stone Mountain, GA
Jeannie Lynn Sparks, Peachtree City, GA
Jessamy Brown Vining, Gainesville, GA
Joan Wangari Kamau, Acworth, GA
Joanne Kilgore Warden, Midland, GA
Joyce Mtabo, Duluth, GA
Joysline Ndungu, Powder Springs, GA
Karen Vaughan, Powder Springs, GA
Kassi Shepherd Hill, Jeffersonville, GA
Kathryn Ann Houston, Buford, GA
Kathy Worley, Martinez, GA
Kristin Horton, Dublin, GA
Laura Haver, Macon, GA
Lavina German, Savannah, GA
Lavita Michelle Hurst, Conyers, GA
Leah Bouchard, Sharpsburg, GA
Magaly Colon, Stockbridge, GA
Margaret Apara, Buford, GA
Maria Santiago-Sosa, Evans, GA
Marianne Anderson Brantley, Guyton, GA
Marie Eliza Halevy, Decatur, GA
Matilda Watson, Lincolnton, GA
Melinda D. Maddox, Warner Robins, GA
Mireille Severe, Centerville, GA
Muthumeenakshi Shanker, Marietta, GA
Myneth Minetta Stewart, Hampton, GA
Natasha Lee, Statesboro, GA
Noelle Ardley, Savannah, GA
Paula Gaffney, Atlanta, GA
Paula E. Bermann, Savannah, GA
Penelope Robinson, Duluth, GA
Penelope Anastasia Allong, Fairburn, GA
Rhonda Rhena Smits, Senoia, GA
Ron Lee Dailey, Perry, GA
Rosa Gray, Gainesville, GA
Sandra Martin, Ringgold, GA
Shanda Deleice Harper, Douglas, GA
Shantee Henry, Milledgeville, GA
Sheila C. Gebel, Milledgeville, GA
Shorn Spence, Conyers, GA
Stacy M Eaton, Loganville, GA
Susan A Eason, Ludowici, GA
Sydney Allyce Roth, Woodstock, GA
Teresa Davila, Columbus, GA
Terri Peterson, Atlanta, GA
Toniah Mishal Paryo, Lawrenceville, GA
Virginia DuPraw, Gray, GA

Come Join Us!
Columbus Regional is the region’s
healthcare leader offering
compassionate care and an
unwavering commitment to the
residents of the region through its various facilities, programs
and services, including Midtown Medical Center, Northside
Medical Center, and John B. Amos Cancer Center.
RN Positions Available In:
•
•
•
•
•
•
•

Emergency/Trauma
Bariatric
Pediatric
Labor and Delivery
Intensive Care
Oncology/Infusion
Pediatric Intensive Care

•
•
•
•
•
•
•

Pediatric Emergency
Perioperative Services
Neonatal Intensive Care
Surgical
Interventional Cardiac
Orthopedic/Trauma
Neuroscience

For more information or to apply, please visit
www.columbusregional.com
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Membership

CEO Corner continued from page 1

GANSG15_02

MEMBERSHIP
APPLICATION

energizing experiences.
empowering insight.
essential resources.

MEMBER DATA
NAME_______________________________

RN LICENSE #________________ BIRTHDATE_____________

HOME ADDRESS_________________________________ CITY, STATE, ZIP______________________________
COUNTY_____________________

HOME PHONE__________________

EMAIL____________________________________

ALT. PHONE____________________

DESIRED GNA CHAPTER____________________________

EMPLOYER_______________________________ SCHOOL OF NURSING________________________________
Please circle ONE of the following options for each question.
Gender:

Male

Female

Job Function:
Staff Nurse
New Graduate

Age Group:

20-29

Manager/ Administration
Educator/ Research

30-39

40-49
APRN

50-59

60-69

70 and older

Licensed RN Student
Other_______________________

YOUR MEMBERSHIP (Choose ONE membership option that best describes you!)
GNA STATE-ONLY MEMBERSHIP
($185 annual/$15.92 monthly EDPP*)
The most cost effective way to join GNA!

Full GNA/ANA Membership
($325 annual/$27.59 monthly EDPP*)
Employed, full or part time

Special Rates - New Grad/RN Student
•New Graduate ($162.50 annual/$14.04 monthly EDPP*)
initial year of membership

Senior Discount Rates
•62 or over, employed ($162.50 annual/$14.04 monthly
EDPP*)

•Licensed RN Student ($85 annual/$7.59 monthly
EDPP*) Currently enrolled, actively pursuing RN-BSN,
Masters or Doctorate, initial year of membership

•62 or over, retired ($81.25 annual/$7.27 monthly
EDPP*)

MAIL APPLICATION AND PAYMENT TO:
GEORGIA NURSES ASSOCIATION
3032 Briarcliff Road NE, Atlanta, GA 30329
FAX: 404-325-0407

FOR INQUIRIES:
P: 404-325-5536
E: gna@georgianurses.org
www.georgianurses.org

PAYMENT OPTION (Check the box or circle for the desired payment option.)
Annual payment by check: Please enclose check in the amount of annual membership total with application.
Monthly Electronic Dues Payment Plan (EDPP) through checking account: Please read, sign the authorization below
and enclose a check for the 1st month EDPP payment. Subsequent payments will be debited from your account.
AUTHORIZATION to provide monthly electronic payments to ANA: I hereby authorize ANA to withdraw 1/12 of my annual dues and any additional service fees
from my checking account designated by the enclosed check for the ﬁrst month’s payment. ANA is authorized to change the amount by giving the undersigned 30
days written notice. The undersigned may cancel this authorization upon receipt by ANA of written notiﬁcation of termination 20 days prior to the deduction date
as designated above. ANA charges an annual fee for members paying by EDPP. ANA charges a $5.00 fee for any return drafts.
_____________________________________________________

Signature for EDPP Authorization
Payment by Credit Card: (MC or Visa)

Monthly Charge to Card

__________________________________________
Card number & expiration date

Annual Charge to Card

____________________________________________
Signature

TO BE COMPLETED BY GNA/ANA
State______

Approved By_______

Date________

Exp. Month/ Year________

Amt. Enclosed $________

Check #_______

Chapter ______

unit you will spend major holidays with. Learning
to be efficient in decision making and to prioritize
decisions we must make is essential. Simplifying
our lives will help us avoid unnecessary stress and
decision fatigue.
If we can make certain decisions routine, then
we can free up our mindshare for the more complex
decisions we will have to make that day. For example,
Steve Jobs use to wear a black turtle neck every
single day. By doing this, he simply eliminated the
task of deciding what he was going to wear every
morning. I am not a morning person (perky morning
people beware)! I typically load up my car and lay
out the clothes I am going to wear the night before
so there is less to think about in the morning when
I know I am going to be stressed about what the
morning commute through Atlanta will bring. Others
keep a routine when each day starts. For example:
they always start each day reading a morning
devotional, followed by a 15 minute exercise routine,
then grab a bowl of cereal, shower, get in the car, and
mindlessly drive the same exact route to work until
they find themselves pulling into the parking lot. The
drive in for many people is the quiet before the storm
of the day full of decisions to make.
Some experts suggest that we should tackle BIG
complex decisions first thing in the morning when
our minds are more rested and clear and to save
smaller decisions for the end of the day. Doing this
has the advantage of actually enabling the bigger
projects to get done instead of opening email first
thing in the morning and then the next thing you
know it is 4:00 and you have not accomplished
anything on your planned “to do” list. I am not the
only one this happens to – right? In fact there is a
book called “Never Open Email in the Morning.”
I was reminded recently about the saying: “Don’t
make permanent decisions based on temporary
emotions” and that is really good advice. Emotional
Intelligence is a key to our success – in everything –
including decision making. Understanding and being
self-aware of our emotions, including their intensity
and impact on our behavior, enables us to look at
decisions more objectively and rationally. This way
we don’t expend unnecessary energy later thinking
about what we wish we’d said or wish we had done at
critical decision-making junctures.
“TalentSmart has tested more than a million
people and found that only 36% of us are able to
accurately identify our emotions as they happen.
Strong decision makers, on the other hand, know
that a bad mood can make them lash out or stray
from their moral compass just as easily as a good
mood can make them overconfident and impulsive.”
When you give more focus and time to think through
your decisions, you can expose important facets
of it that you might not have seen otherwise. Set a
reasonable timeline that will get you over the goal
line but don’t rush BIG decisions. You don’t need to
wait until the moons align, but you do want to give
yourself the time to gather enough information
to make knowledge-based decisions rather than
emotionally-based decisions. There is nothing wrong
with using intuition and gut feelings to inform your
decision making process – just don’t overreact
when someone disagrees with you and take those
differences of opinion personally. We all have a bias.
Being open-minded to diversity of thought and the
viewpoint of others can be very enlightening and
helpful. This may be particularly hard when you
don’t trust or even like the person who is advancing
those concepts. This is when you activate your moral
compass, your desire for an authentic, realistic, good
decision. With repercussions that can last days,
weeks, and even years, making great decisions is an
effort that’s worth every bit of your time and energy.
So remember, you can’t go wrong if you always “do
the right thing.” You’ll also sleep better at night and
be ready to tackle the next day’s 70 decisions.
We have openings for a

PH Nurse, PH Nurse Specialist, &
PH Nursing Supervisor
at our Cherokee Co. Health Dept.’s.
For more information to go our website:

www.nghd.org
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Membership
I Want to Get Involved:
Joining and Creating
a GNA Chapter

www.nursingALD.com

Are you interested in Palliative Care? Nurse
Navigation? Informatics?
Whatever your nursing passion may be, Georgia
Nurses Association (GNA) can help you connect with
your peers locally and across the state. Becoming
involved in your professional association is the
first step towards creating your personal career
satisfaction and connecting with your peers. Now,
GNA has made it easy for you to become involved
according to your own preferences.
Through GNA’s new member-driven chapter
structure, you can join multiple chapters and also
create your own chapter based on shared interests
where you can reap the benefits of energizing
experiences,
empowering
insight
and
essential resources.
Visit http://www.georgianurses.org/?page=Chapter
Chairs to view a list of current GNA Chapters and
Chapters Chair contact information. Connect with
Chapter Chairs to find out when they will hold their
next Chapter meeting!
The steps you should follow to create a NEW GNA
chapter are below. If you have any questions, contact
the membership development committee or GNA
headquarters; specific contact information and more
details may be found at www.georgianurses.org.
1. Obtain a copy of GNA bylaws, policies and
procedures from www.georgianurses.org.
2. Gather together a minimum of 10 GNA
members who share similar interests.
3. Select a chapter chair.
4. Chapter chair forms a roster to verify roster
as current GNA members. This is done by
contacting headquarters at (404) 325-5536.
5. Identify and agree upon chapter purpose.
6. Decide on chapter name.
7. Submit information for application to bcome a
chapter to GNA Headquarters. Information to
be submitted includes the following:
• Chapter chair name and chapter contact
information including an email,
• Chapter name,
• Chapter purpose, and
• Chapter roster.
8. The application will then go to the Membership
Development Committee who will forward
it to the Board of Directors. The Board will
approve or decline the application and notify
the applicant of its decision.

Your online
resource for
nursing jobs,
research, and
events.

Find your
dream job
today!

Nurses should take advantage of GNA’s
BankAmericard Cash Rewards Visa Signature®
program, because not only will you reap great
benefits – like 1% cash back on all purchases,
2% cash back at grocery stores and 3% cash
back on gas for the first $1,500 in combined
gas and grocery store purchases each quarter
– but you’ll also be supporting GNA and the
Georgia Nurses Foundation in the process! You
can also open a GNA Bank of America checking
account to really show your support. Visit GNA’s
web site for more information on the GNA
BankAmericard Cash Rewards Visa Signature®
credit card at www.georgianurses.org. From our
home page, just scroll down and click on the
card logo.
Get your card today!

COME JOIN THE NEW !!
Georgia Department of Health and Developmental Disabilities is recruiting!!
RNs Psychiatry, Mental Health, & Behavioral Health
Our Registered Nurse’s mission is to provide quality patient care to our consumers and
their families. As a Registered Nurse, you will perform an age-specific plan of care for
a designated group of patients using the nursing process of assessment, diagnosis,
outcome identification, planning, implementation and evaluation of patient care. You
will collaborate with physicians and other health team members in coordinating and
implementing procedures and treatments, using your leadership skills and clinical
judgment in coordinating patient care.
• Bachelor’s Degree in Nursing, preferred, we also welcome new Grads.
• Licensed to practice as a Registered Professional Nurse in Georgia.
• FT/PT/PRN Positions available, eight hour shifts.
• 1-2 years Behavioral Health experience, preferred.
Transforming care, optimizing patient satisfaction and creating better patient outcomes
are just some of the things our talented team members are doing at DBHDD each and
every day. As a culture committed to providing our consumers with the highest level of
quality service, we stand behind our mission: To support the recovery and independence
of people with MH, ID, and AD; Caring; Excellence; Innovation; Integrity and Teamwork.
It’s the State of Georgia, commitment and our culture that sets us apart from others.
We have positions in Atlanta, Augusta, Columbus, Savannah, and Milledgeville, Georgia.
Join an organization whose team members are valued, cared for and offered continuous
opportunities to grow. In addition to a competitive salary we offer a generous benefits
package that includes flexible schedule, training opportunities, employee retirement plan,
deferred compensation, 12 paid holidays, vacation and sick leave, dental, vision, long term
care, and life insurance. For more information, please visit us at www.dbhddjobs.com

Online Certificate in
Legal Nurse Consulting
Active RN Required.

• Ongoing registration throughout the year with 6
months to complete
• Convenient, self-paced study
• Access to experienced Legal Nurse Consultants,
dedicated to your success
• Earn a certificate of completion from Duke University
• Approved for up to 42 Continuing Nursing Education
credits*

www.learnmore.duke.edu
919-684-2601 • legalnurse@duke.edu

* This continuing nursing education activity was approved by the North
Carolina Nurses Association, an accredited approver by the American
Nurses Credentialing Center’s Commission on Accreditation.

GVRA-Roosevelt Warm Springs Nurses
The GVRA Roosevelt Warm Springs (RWS)
program is looking for LPN’s to join our team
and experience an opportunity to work with our
students with disabilities.
For more information, please visit Team Georgia
Careers and apply at http://bit.ly/LPN_FT and
http://bit.ly/LPN_PT, or send your resume to
angela.hall@gvra.ga.gov.

Director for the Associate Degree Nursing Program
Full Time 12 month • Walker County Campus
Georgia Northwestern Technical College is seeking qualified applicants for
the position of Associate Degree Nursing Program Director for the Walker
County Campus. This position is a full-time, 12-month position.
Required Qualifications: Masters Degree in Nursing; at least three (3) years
of teaching experience in a nursing education program leading to initial
registered nurse licensure or completion of a higher degree in nursing; Hold either a current Georgia
license or be eligible for licensure in Georgia and Tennessee. Be in good standing from the initial
date of employment as a registered professional nurse. Excellent written and oral communication
skills and excellent technology skills
Preferred Qualifications: Administrative role in a nursing program leading to initial registered
nurse licensure or completion of a higher degree in nursing.
Application Deadline: Position open until filled.
Application Process: All application packets MUST be completed via the GNTC Online Job Center at
www.GNTC.edu. We do not accept resumes, transcripts, etc. in any other format except through the
Online Job Center. As a part of the application process, interested candidates will also be required to
upload documents such as a resume, work reference contact information, and transcripts if applicable.
Pursuant to college policy, a thorough background investigation, including a criminal history records
check, shall be conducted on all candidates prior to being hired for any position with our college. No
phone calls or emails please.

A Unit of the Technical College System of Georgia
Equal Opportunity Employer | Georgia Northwestern Technical College does not discriminate on the basis of race, color, creed, national or ethnic
origin, gender, religion, disability, age political affiliation or belief, veteran status, or citizenship status (except in those special circumstances permitted or
mandated by law). Any violation or questions should be directed to Peggy Cordell, Director of Human Resources, Office A113, One Maurice Culberson Drive,
Rome, GA 30161, at 706-295-6959; Sonya Briscoe, Special Populations Coordinator and Title IX Coordinator, Office I105, One Maurice Culberson Drive, Rome,
GA 30161 at 706-295-6932; Sheila Parker, ADA/Section 504 Coordinator and Disability Services Coordinator, Office B115, One Maurice Culberson Drive, Rome,
GA 30161 at 706-295-6517. Telephone numbers are accessible to persons who are deaf or hard of hearing through the Georgia Relay by dialing 711 or
1-800-255-0056 from a TY/TDD.
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Discover what the University of Tennessee at
Chattanooga School of Nursing has to offer!

Undergraduate Programs
• Traditional BSN Admission
• Gateway RN to BSN

Graduate Programs
• MSN Family Nurse Practitioner
• MSN Nurse Anesthesia
• Post Masters DNP
• BSN to DNP in Nursing Administration

High Fidelity Simulation Learning
• Major Clinical Partners • High Initial Licensure
and Certification Pass Rates
• Engaged Metropolitan University

www.utc.edu/nursing

UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

