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As I write this article, 
I am looking at the trees 
blooming in my yard. 
Today the sun is warm 
(even though snow is in the 
forecast for tomorrow), the 
air is fragrant and the birds 
are singing. How I love the 
sights, sounds and smells of 
spring! New beginnings are 
evident not only in nature, 
but in the lives of my family 
and friends as well, based 
on the number of graduation 
and wedding invitations I’ve 
received!

These thoughts cause me 
to also consider the infusion 
of new life our profession experiences every year at this 
time. Nursing programs around the state are preparing 
for graduation, and we will be bringing these bright, 
hardworking new nurses into our organizations. Are we 
prepared to make a difference in the lives of these men 
and women who represent our future? As professionals 
we have both the privilege and the responsibility to 

assist new nurses in making the transition from student 
to professional. If we consider the number of nurses 
approaching retirement, and the nursing shortage looming 
ahead, we cannot fail in this.

Think about the support your organization provides to 
new nurses. Historically, graduates spend from six weeks 
to 6 months in orientation, depending on specialty, and 
then they begin functioning independently. Studies show 
that novice nurses are confident about their skills when 
they begin in their first job, but at the six month point 
their confidence has decreased significantly. They begin 
to realize how complex health care is and how much 
they don’t know, just at the point when we “turn them 
loose.” Among 40-50% of new nurses consider leaving 
their position, and maybe even the profession at this 
point. If we can mentor and support them for another six 
months, studies show we can keep these nurses in our 
organizations, and most importantly, in the profession. 

What can you do to make a difference in the future 
of a new nurse? I challenge each of us to reach out to the 
graduate nurses in our lives, and support them through this 
tough transition. And yes, that includes inviting them to a 
WNA meeting so they can learn to use their professional 
voice! Years from now, you will be remembered as the 
nurse that made the difference….and as nurses, this is 
what we do.

Making a Difference, Part III

The Wyoming Nurses Association (WNA) Nominations 
Committee is seeking interested WNA members who 
wish to serve in leadership roles on the WNA Board of 
Directors.

Elected in 2015 by Statewide Ballot for a two year term is:
    Vice President
    Secretary

Duties of each office:
The Vice-President shall assume the duties of 

the President in the absence of the President and 
President-Elect. The Vice-President shall serve 
as Chairperson of the Membership and Public 
Relations Committee. The Vice-President shall 
serve as the elected First Alternate to the ANA 
Membership Assembly.

The Secretary shall be responsible for ensuring 
that records are maintained of meetings of the 
WNA, the Board of Directors, and Executive 
Committee of the Board of Directors, and shall 
notify members of the meetings of WNA. The 
Secretary shall serve as the elected Third Alternate 
to the ANA Membership Assembly.

Serve on the WNA Board
~Leadership Positions~

All candidates for office must submit a “Consent to 
Serve” form, a statement (200-220 words) on what you 
believe are the major issues before the Association, in 
particular the position for which you are a candidate, and 
a photo by August 1st to the WNA Office. To obtain a 
“Consent to Serve” form or to learn more about each of 
the leadership positions please visit the WNA Website at 
www.wyonurse.org or call the WNA Office at 307-462-
2600. 

Time to Honor 
Wyoming Nurses

Page 3

2015 Wyoming Nursing 
Summit and Convention

Page 6-7

Gillette Nurse Publishes a Book

Page 10
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a constituent member of the American Nurses 
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Wyoming Nursing Leadership Institute 
Provide nursing leaders the critical leadership skills required to 

lead today’s healthcare organizations
The Wyoming Nurse Leadership Institute (WNLI) is currently seeking applications. The program will focus on 

develop leadership skills, promote networking and communication skills and will enhance recruitment and retention of 
nursing staff in Wyoming. This program includes active classroom learning with four face to face meetings.

Institute Sessions

September 23-26, 2015, Casper

Where Are You As A Leader

Participants will discuss AORN core competencies 
of Nurse Leaders and the Organization of Nurse 
Executives certification. Nurses will analyze their 
personality styles and how it affects their response 
in the workplace; set goals for their own personal 
leadership growth; discuss the need for net-working and 
professional organizations; and plan a project to develop 
and initiate in their facility in relation to recruitment 
and retention of nursing staff.

February 11-13, 2016, Cheyenne

Quality, Accreditation and Legislative Agendas

Participants will participate in Quality Improvement 
root cause analysis and learn in-depth PDSA. Group 
will discuss application of evidence based practice to 
their work area. Identify various accreditation venues 
and share examples of policy development in healthcare 
facilities. Nurses will learn the legislative process and 
how it affects nursing. Observe the legislature in action 
and discuss how laws affect healthcare delivery.

April 28-30, 2016, Casper

Regulatory, Educational Preparation, Legal Issues, 
Nursing Ethics and Nurse Practice Act

Participate in a mock hearing of the WSBN. Discuss 
how the nurse practice act and rules and regulations 
affect nursing and nursing position; verbalize 
understanding of regulatory process and how their 
positions are affected by laws; analyze the differences 
in nursing education, creative future endeavors, and 
educational needs in WY; Present projects that were 
selected in September; and evaluate through surveys 
and focus groups the effectiveness of the WNLI.

Fall of 2016

Leading In Your Organization

Participants will deepen their understanding of 
leadership. Identify practical skills and identify 
opportunities to develop those skills. Participants learn 
how to delegate and communicate. Students participate 
in discussions and scenarios related to human resource 
management and transition from the role of staff nurse 
to leader/manager.

Applications
Applications are due August 1, 2015. To download an application visit www.wyonurse.org. Each participant will 

commit to complete the four sessions and select a project they will develop, implement, evaluate and present at one of the 
sessions. Participants will also accept and complete a mentorship experience with defined expectations.

Financial Obligation
Tuition for each participant of the Wyoming Nursing Leadership Institute is a $800 registration fee. Includes class 

supplies, registration cost to attend Summit and WNA Convention, registration cost for WNA Legislative days, and 
continuing education credits associated with the institute paid for which are through registration and grant funds. This fee 
will need to be paid in full by September 20, 2015.

Contact
For more information contact the WNA office at 307-462-2600 or by email to tobilyon@wyonurse.org.

Become part of our team!
See our new Oncology Pavilion, 

Obstetrics Suites, and 
Surgical Services Department.

Jackson Hole, Wyoming

offers career opportunities with competitive 
salary and benefits.

For more information please visit

www.tetonhospital.org  Click on the “careers” tab

New Continuing Education Opportunities Available at:

www.educationsjmc.org
Drug Free Employer/EOE

Nursing Instructor, Gillette College
Responsible and accountable for ensuring fulfillment of educational goals 
and objectives of the nursing program, and ensuring program compliance 

with applicable nursing education regulatory agencies. These responsibilities 
require leadership in both academic and clinical settings; participating 

in educational planning; evaluating student performance; motivating and 
advising students and generating program reports as needed.

Full-time nursing faculty is a 9-month contract with a load ranging from
240-280 contact hours.

Apply online at: https://jobs.sheridan.edu.

Northern Wyoming Community
College District

Sheridan College   •   Gillette College   •   NWCCD: Buffalo
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Time to Honor 
Wyoming Nurses

Plan to nominate a nursing colleague for an award from Wyoming Nurses Association. 
There is no easier way to bring the honor that they deserve. We want to recognize and 
celebrate nurses from all across Wyoming. 

Award nominations are due to the WNA office by August 1, 2015. To obtain an “Award 
Nomination Form” visit the WNA website at www.wyonurse.org or email WNA Executive 
Director, Tobi Lyon Moore at tobilyon@wyonurse.org or call 307-462-2600 for a form to be 
mailed directly to you. 

Awards will be presented on Friday, September 25, 2015, Casper, Wyoming at the award 
luncheon held in conjunction with the Nursing Summit and WNA Convention. Award 
winners will be notified no later than by September 4th if they were selected.

To view all past award winners visit the WNA website at www.wyonurse.org 

Awards will be given in the following categories:
Honoring “15 in 15” Rising Nurse Leaders

Do you know a nurse who is an emerging leader with a unique drive and potential 
to make an impact? Someone poised to become – or is already – a leader? Consider 
nominating them for this year’s Rising Leaders Recognition Program. 

This year’s theme – 15 in ‘15 – aims to spotlight 15 aspiring nurses for their skills today, 
and promise for tomorrow. The purpose is intended to celebrate and encourage exemplar 
dedication to the nursing profession, dedicated service to the population and promise to grow 
in leadership for the advancement of nursing in Wyoming. 
Criteria to Include:

1. Currently licensed as RN in the state of Wyoming.
2. Significantly or uniquely contributes to leadership within the nursing profession 

through clinical practice, education and teaching, administrative leadership, research, 
writing, publishing, policy involvement, and/or healthcare innovation. 

3. Demonstrates leadership in community 
affairs, nursing professional 
organizations, and in growth and 
development of others in these areas. 

4. Positively promotes and advances the 
nursing profession in the community 
(local/global) through volunteerism/
outreach efforts, legislative work, and 
policy development. 

Excellence in Clinical Nursing Practice Award – Criteria to Include:
1. Develops and delivers innovative and applicable approaches to enhance direct patient 

care in the clinical arena of nursing.
2. Practices at least 20% of work in a direct patient care setting.
3. Exemplifies behaviors reflecting the caring attitudes of nursing.
4. Demonstrates proficiency in the skills and techniques required by his/her clinical area.
5. Devotes time and energy towards delivering quality patient care within the clinical 

arena.
6. Serves as a role model for other nurses within the clinical arena.
7. Impacts the quality of patient care delivery and/or the response of patients to care they 

receive.
8. Licensed as a RN in Wyoming: (WNA Membership is NOT required.)

Community Service/Health Promotion Award – Criteria to Include:
1. Active in development/delivery of community/patient education.
2. Provides service to health care consumers.
3. Develops and/or delivers health promotion, health prevention or risk reduction 

program to the community.
4. Demonstrates an impact on community or target populations.
5. Active in recognized volunteer health organizations (March of Dimes, AHA, etc.)
6. Demonstrates innovative approaches toward community health programs.
7. Facilitates collaborative efforts with other health team members.
8. Contributes to the promotion of wellness within a community.
9. Licensed as an RN in Wyoming: (WNA Membership is NOT required.)

Outstanding Service to WNA Award – Criteria to Include:
1. Holds current WNA memberships.
2. Participates at district, state or national level by serving on committees or as an officer.
3. Demonstrates involvement in promotion/recruitment efforts for WNA.
4. Enhances the image of WNA.
5. Exemplifies professionalism in nursing.
6. Demonstrates a commitment of time, energy and dedication to WNA’s Purpose.
7. Recognizes the rurality of Wyoming and addresses specific needs of the organization 

statewide.
8. Licensed as an RN in Wyoming.
9. This award is not intended for the outgoing president of WNA

Leadership in Nursing Award – Criteria to Include:
1. Participates in professional nursing organizations.
2. Contributes to the advancement of nursing.
3. Demonstrates creativity/management skills.
4. Serves as an articulate spokesperson for promotion of nursing.
5. Performs as a change agent or develops innovative approaches to further nursing 

practice.
6. Encourages recruitment/retention of qualified nurses into the nursing profession.
7. Demonstrates ongoing commitment to the lifelong nature of nursing education through 

continuing education, publications, research, presentations, or advanced education.
8. Collaborates with the legislative/political processes related to nursing.
9. Commits time, effort, and energy toward the profession of nursing.
10. Licensed as a RN in Wyoming.
11. Holds current WNA Membership

Lifetime Achievement Award 
A nomination to recognize a nurse for lifetime achievement will also be solicited and 

may be awarded annually to a candidate under the following criteria: 
•	 Long	career	as	a	nurse	in	Wyoming,	
•	 Has	shown	commitment	and	dedication	to	the	profession	of	Nursing	
•	 Has	been	an	innovator	and	developed	programs,	served	on	boards	and	committees	to	

advance the practice of nursing and health care in Wyoming. 
•	 Provides	support,	mentoring	and	role	modeling	for	other	nurses.	
•	 Exemplifies	the	role	of	a	nurse	by	exhibiting	caring	and	professionalism.
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The American Nurses 
Association Urges 

Congress to Prevent 
Nurse Injuries  

Rep. Conyers Working with 
Senate on National Standard 

for Handling Patients

WASHINGTON, D.C. – The American Nurses 
Association (ANA), Rep. John Conyers (D-MI), and 
health care safety experts urged health care employers to 
implement common-sense, comprehensive programs to 
protect health care workers from career-ending injuries, 
and safeguard patients from falls at a briefing today on 
Capitol Hill.

“Nurses and health care workers experience the highest 
rate of non-fatal occupational injuries and illnesses, 
including the manufacturing and construction industries. 
Every day, nurses and other health care workers suffer 
debilitating musculoskeletal disorders, due to manually 
lifting patients,” ANA President Pamela F. Cipriano, PhD, 
RN, NEA-BC, FAAN, told congressional officials. “In no 
other profession would we ask workers to lift 90 pounds or 
more without mechanical support. Nurses and health care 
workers should not be the exception.”

In an ongoing ANA survey, 42 percent of nurses said 
they are at a “significant level of risk” to their safety 
from lifting or repositioning patients, and more than 
half said they experienced shoulder, back, neck or arm 
pain at work. In a prior ANA Health and Safety Survey, 
62 percent of RNs indicated that suffering a disabling 
musculoskeletal injury was one of their top three safety 
concerns. And from 2011 through 2013, government 
figures show registered nurses ranked fifth of all 
occupations in the number of cases of musculoskeletal 
injuries resulting in days missed from work, with 
more than 11,000 each year, a rate that can be reduced 
considerably through widespread adoption of safe patient 
handling and mobility programs.

Health care safety experts emphasized that national 
legislation would signal a “true investment” and “true 
progress” in preventing injuries to health care workers and 
patients.

“We understand how lives can be seriously ruined by 
on-the-job injuries,” said Rep. Conyers, noting that he is 
working with a senator on a companion bill and expects 
to introduce the measure by the end of June. “For nurses, 
nursing aides and orderlies, this is what happens, and it’s 
driving up the cost of health care. This is something we 
want to try to deal with.”

Rep. Conyers’ bill, the Nurse and Health Care Worker 
Protection Act, aims to reduce costly, potentially career-
ending injuries and preventable harm to patients. The act 
is the only national legislation that has addressed safe 
patient handling and mobility. It will establish a national 
occupational safety standard that will eliminate the 
manual lifting of patients by direct-care RNs and health 
care workers through the use of modern technology and 
safety controls.

Jean Lucas, a retired RN from New Jersey, is one of 
those nurses who suffered a career-ending injury. While 
working on a maternal care unit for women with high-risk 
pregnancies, Lucas assisted a bariatric patient in pain by 
lifting her leg onto her bed. She felt immediate pain in her 
lower back. Diagnostics revealed herniated and bulging 
discs in her back and neck. Lucas can’t be sure if her 
injuries resulted from the one-time lift or if it was “just the 
straw that broke the camel’s back” after 24 years of lifting 
and moving patients and accumulated strains.

The Conyers bill will incorporate principles from 
Safe Patient Handling and Mobility: Interprofessional 
National Standards, a framework developed by an expert 
ANA panel for establishing a comprehensive program to 
eliminate the manual handling of patients.

ANA Commends 
Introduction of the 

Registered Nurse Safe 
Staffing Act 

Legislation Presents Balanced 
Approach to Protect Patients 

and Nurses

SILVER SPRING, MD – The American Nurses 
Association (ANA) commends Senator Jeff Merkley (D-
OR) and Representatives Lois Capps (D-CA) and David 
Joyce (R-OH) for introducing the Registered Nurse 

Safe Staffing Act. This bill would require Medicare-
participating hospitals to establish registered nurse (RN) 
staffing plans using a committee, comprised of a majority 
of direct care nurses, to ensure patient safety, reduce 
readmissions and improve nurse retention.

Endorsed by ANA, the Registered Nurse Safe Staffing 
Act (H.R. 2083/ S. 1132) presents a balanced approach to 
ensure adequate RN staffing by recognizing that direct 
care nurses, working closely with managers, are best 
equipped to determine the staffing level for their patients. 
Without the necessary nurse coverage, patients risk longer 
hospital stays, increased infections, avoidable medication 
errors, falls, injuries and even death.

The bill’s sponsors chair Congress’ Nursing Caucus, 
Merkley in the Senate and Capps and Joyce jointly in the 
House. The Nursing Caucus educates lawmakers on issues 
significant to the profession and patients, and the impact of 
nurses on the health care system.

“Optimal nurse staffing could mean the difference 
between a patient surviving or dying,” said ANA 
President Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN. 
“Research tells us it’s that crucial. If you or your loved 
one were in the hospital, you’d want to be certain that the 
hospital was continually setting, evaluating and adjusting 
its nursing coverage to meet your changing needs and 
the conditions of all patients. That is what this legislation 
seeks to ensure.”

Research has shown that higher staffing levels by 
experienced RNs are linked to lower rates of patient falls, 
infections, medication errors and even death. One study 
showed the likelihood of overall patient mortality (in-
hospital death) and mortality following a complication 
increases by 7 percent for each additional patient added to 
the average RN workload.

When unanticipated events happen in a hospital 
resulting in patient death, injury, or permanent loss of 
function, inadequate nurse staffing often is cited as a 
contributing factor.

In setting staffing plans, the Registered Nurse Safe 
Staffing Act considers:

•	 RN	educational	preparation,	professional	
certification and level of clinical experience.

•	 The	number	and	capacity	of	available	health	
care personnel, geography of a unit and available 
technology.

•	 Intensity,	complexity	and	stability	of	patients.

It also includes these patient protection, reporting, 
investigation and enforcement provisions:

•	 RNs	would	not	be	forced	to	work	in	units	where	
they are not trained or experienced without 
orientation.

•	 Procedures	for	receiving	and	investigating	
complaints.

•	 Potential	for	civil	monetary	penalties	imposed	by	
the Secretary of Health and Human Services for 
each known violation.

•	 Whistleblower	protections.
•	 Public	reporting	of	staffing	information.

ANA Launches New 
Resources to Help 

Nurses Quit Smoking 
New Tobacco Cessation 

Position Statement Advocates 
Participation of Pharmacies

SILVER SPRING, MD – The American Nurses 
Association (ANA) is encouraging registered nurses 
(RNs) to live tobacco-free lifestyles with the assistance 
of new resources designed to help nurses serve as health 
and wellness role models for patients, families and 
communities.

“Nurses provide high quality health care to patients, 
but may neglect their own self-care,” said ANA President 
Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN. “While 
many nurses have heeded the warnings and quit smoking, 
some continue this unhealthy habit. Nurses know the dire 
consequences of smoking, which is why smoking cessation 
is so critical. We want all nurses to be tobacco free.”

The resources, part of ANA’s HealthyNurse™ initiative, 
include a new tobacco cessation website and a new 

Quit Smoking continued on page 5

Consider a Career at 
Saint Alphonsus Health System 

Saint Alphonsus Health System is a four-hospital regional, 
faith-based Catholic ministry serving southwest Idaho and 
eastern Oregon. 

Opportunities available in:
• Intensive Care • Med-Surg
• Coronary Care • Rehab
• Emergency  • OB/NICU
 Department • Main OR
• Clinical Support Team  • Nursing
 (Float Pool)  Professionals

To learn more and to apply, please visit 

www.saintalphonsus.org/careers
Or call Roxanne Ohlund 208-367-3032 

or Rick Diaz 208-367-3118
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American Nurses Association
tobacco cessation position statement. The website offers 
resources to help nurses quit using tobacco and guidance 
to help patients stop using tobacco products, including 
information on acquiring better habits, overcoming 
addiction and finding support services.

The position statement, Promoting Tobacco Cessation 
in Pharmacies, is targeted to RNs, advanced practice 
registered nurses (APRNs) and health care professionals 
employed in pharmacies. ANA believes pharmacies and 
drug stores must be invested in promoting public health. 
Consequently, ANA recommends all pharmacies and drug 
store retailers follow the lead of CVS Health in ending the 
sale of cigarettes and other tobacco products in their retail 
pharmacies.

“At CVS Health, we believe our combined efforts of 
eliminating the sale of cigarettes and tobacco products 
from CVS/pharmacy, and a devoted smoking cessation 
program through MinuteClinic and CVS/pharmacy, will 
help smokers wishing to become tobacco free on their 
path to better health,” said Angela Patterson MS, FNP-BC, 
chief nurse practitioner officer, MinuteClinic, the retail 
medical clinic of CVS Health.

According to the Centers for Disease Control and 
Prevention (CDC), more than 18 percent of U.S. adults 
smoke cigarettes. Additionally, the CDC reports tobacco 
use in the U.S. is the largest cause of preventable death. 
ANA believes tobacco cessation is the single most 
important action individuals can take for their health.

To learn more about ANA’s tobacco cessation initiative, 
visit the HealthyNurse™ tobacco cessation website.

ANA Panel Aims to 
Prevent Violence, 

Bullying in Health Care 
Facilities  

SILVER SPRING, MD – The American Nurses 
Association (ANA) has convened a panel of experts to 
make recommendations on preventing and reducing 
workplace violence, bullying and incivility, behaviors 
identified by research as particular problems in health care 
settings.

The 25-member Professional Issues Panel on 
Workplace Violence, Bullying and Incivility is developing 
a position statement and detailed guidance for registered 
nurses and employers addressing the dangerous and 
disruptive behaviors. The panel, which received 
recommendations from hundreds of nurses on an affiliated 
advisory committee, is submitting its draft report for 
public comment through April 30.

“A proactive stance to develop effective workplace 
violence prevention programs is critical to ensure the 
safety of patients, nurses and other health care workers,” 
said ANA President Pamela F. Cipriano, PhD, RN, NEA-
BC, FAAN. “We must completely dispel the notion 
prevalent in too many health care organizations, and held 
by too many health care workers and leaders, that being 
physically or verbally assaulted is just ‘part of the job.’”

In an ongoing ANA survey of nurses’ health and safety, 
21 percent reported they were at a “significant level of 
risk” for violence at work, and 25 percent to 50 percent 
reported experiencing various instances of bullying in 
their workplace. Specifically, 50 percent said they had 
experienced verbal or non-verbal aggression from a peer 
and 42 percent from a person in a higher level of authority; 
and 43 percent had been verbally and/or physically 
threatened by a patient or a patient’s family member. In a 
previous ANA survey, one-third of nurses identified “on 
the job assault” as one of their top three workplace safety 
concerns.

In a 2014 survey published in the Journal of Emergency 
Nursing, three of four nurses reported experiencing 
violence on the job – verbal or physical – within the past 
year, and three of 10 reported physical abuse by patients. 
A high proportion of the abusive incidents involved 
patients under the influence of alcohol or drugs.

At the national level, the U.S. Department of Labor 
reported that the health care and social services 
employment sector had the highest incidence rate among 
all sectors of injury involving days away from work caused 
by violence in 2013.

Workplace violence and bullying can cause fear among 
health care workers and contribute to high turnover 
rates and distrust, dissatisfaction and decreased job 

performance. ANA believes it is a nurse’s right to work in 
a healthy work environment free from violence, bullying, 
hostility, lateral abuse (acts between peers), intimidation, 
misuse of authority and other abusive and disruptive 
behaviors, and where a nurse does not fear retaliation for 
speaking out against these actions. Currently, no federal 
standard requires workplace violence protections, though 
several states have enacted legislation or regulations aimed 
at preventing workplace violence.

Medicare Payment “Fix” 
Includes Key Provisions 

for Nurses
APRNs Included in Incentive 

Program, Gain Ability to Order 
Medical Equipment

SILVER SPRING, MD – The American Nurses 
Association (ANA) applauds Senate passage of H.R. 2, 
the Medicare Access and Children’s Health Insurance 
Program (CHIP) Reauthorization Act. This legislation 
protects seniors’ and children’s access to care and repeals 
the Medicare payment formula used to calculate Medicare 
payment rates to health care providers. H.R. 2, headed 
to President Obama for signature, includes provisions 
that enhance nurses’ roles as providers and improve 
their ability to provide timely services to Medicare 
beneficiaries.

The legislation expands the range of health care 
providers permitted to document the face-to-face 
encounters with Medicare patients required to write 
prescriptions for durable medical equipment by including 
nurse practitioners and clinical nurse specialists. This 
change improves access to services and will allow 
Medicare patients to receive equipment, such as portable 
oxygen systems and hospital beds, sooner. Under previous 
law, nurse practitioners and clinical nurse specialists 
were required to certify that the order of durable medical 
equipment was based on a prior face-to-face visit with a 
Medicare patient as documented with a physician’s co-
signature.

The law also incorporates advanced practice 
registered nurses (APRNs), including nurse practitioners, 
clinical nurse specialists and certified registered 
nurse anesthetists, in the new Merit-Based Incentive 
Payment System, which is based on quality, value and 
accountability standards. The incentive payment program 
replaces the Sustainable Growth Rate (SGR) payment 
formula, which was intended to control Medicare spending 
by tying physician payment changes to measures of overall 

economic growth.
“The provisions affecting nursing in this bill recognize 

that nurses provide high-quality, efficient and cost-
effective services that are valued and needed by Medicare 
patients, many of whom rely on APRNs for their primary 
care needs,” said ANA President Pamela F. Cipriano, 
PhD, RN, NEA-BC, FAAN. “Nurses are more than ready 
to meet the quality and accountability standards for 
reimbursement and will continue to improve the health 
care experience for some of the nation’s most vulnerable 
citizens.”

ANA is also pleased that the legislation:
•	 Extends	 federal	 funding	 of	 CHIP,	 which	 covers	

more than eight million children and pregnant 
women in families that earn income above 
Medicaid eligibility levels, for two years.

•	 Provides	 $287.4	 million	 to	 the	 National	 Health	
Service Corps Fund and Teaching Health Centers, 
for two years.

•	 Includes	 $7.2	 billion	 in	 additional	 funding	 for	
federally funded Community Health Centers.

•	 Extends	funding	for	the	Maternal,	Infant,	and	Early	
Childhood Home Visiting (MIECHV) programs 
through September 30, 2017. The MIECHV 
program provides funding support for evidence-
based home visiting programs like Nurse-Family 
Partnership.

Quit Smoking continued from page 4

Memorial Hospital of Converse County is an equal opportunity employer.
www.ConverseHospital.com 

Apply online todAy At

Relocation & Housing 
Assistance

Competitive Wages

Numerous Educational 
Opportunities

Quarterly Incentives

Experienced RNs
Wanted for:

Obstetrics

Med/surg

er/icu

surgery

Sign-on Bonus: $5,000!

Make A Difference.
Make a difference in the 

lives of our patients.
Make a difference in your life.

RNs | LPNs | CNAs
Full-time, part-time and PRN positions available.

Join our mission-driven team and receive 
excellent pay and full benefits including 

comprehensive medical coverage, 401(k) 
and career development opportunities.

1990 W. Loucks St., Sheridan, WY 82801
307.673.1079 Fax • www.LCCA.comEOE/M/F/V/D
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2015 Wyoming Nursing Summit and Convention

WYOMING NURSING SUMMIT 
& CONVENTION

September 24-25, 2015
Best Western Ramkota Hotel

800 N. Poplar St.
Casper, WY 82601

KEYNOTE SPEAKER BIOGRAPHIES
This year, we are pleased to welcome three top-tier 

nationally-recognized speakers from around the country. 
They will engage you with laughter and insights from their 
experience and leadership. But, most importantly, they will 
make you think about why you do what you do, and how to 
do it better.

Your leadership and our sponsor’s support have made 
these presentations possible. If you enjoyed a particular 
speaker or topic, please let us know.

 
Jeff Bauer, PhD
Dr. Bauer is an internationally 
recognized health futurist and medical 
economist (who grew up in Green 
River). As an independent industry 
thought leader, he forecasts the 
evolution of health care and develops 
practical approaches to improving 
the medical sector of the American 

economy. He is widely known for his specific proposals to 
create an efficient and effective health care delivery system 
through multi-stakeholder partnerships and other initiatives 
focused in the private sector.

For more information about Dr. Bauer visit 
www.jeffbauerphd.com/

 
Elizabeth Scala, MSN, MBA, RN
Spiritual Practice Nurse Elizabeth Scala 
is on a mission to shift the profession 
of nursing from the inside out. Nurses 
typically enter their careers with a 
desire to provide compassionate, 
heart-based care. Challenged by 
regulations, financial pressures and 
technological advancements, today’s 
nurse struggles to balance the art with 

the science of nursing. As a keynote speaker, bestselling 
author and conference host, Elizabeth inspires nursing teams 
to reconnect with the passionate and fulfilling joy that once 
called them to their roles.

Elizabeth lives in Maryland with her supportive husband 
and playfully, silly pit bull. When Elizabeth’s not speaking to 
nurses you can find her practicing Yoga or playing in nature.

Find out more about Elizabeth at http://elizabethscala.com

 
Diana Jordan
As a motivational, entertaining speaker, 
as well as a cancer survivor, Diana 
brings an inspirational, informative, 
and funny look into the healthcare field 
like only she can. Diana drives home 
the message of how people in the 
healthcare industry always seem to 
take care of themselves last.

She has been called one of the funniest people on the planet 
by Oprah WInfrey and has endorsements from the likes of Dr. 
Oz and Dr. Phil.

To learn more about Diana go to http://www.dianajordan.com/

Don’t miss out on the opportunity to be in front of more than 100 nurses from across 
Wyoming! As an WNA Convention and Nursing Summit sponsor, your company will be 
advertised and promoted as a supporter of Wyoming nurses. Sponsorship opportunities 
include educational sessions, lunch, award celebration, elevator display logo, charging 
station, networking reception, breaks, and much more!

As an exhibitor, you can showcase your company’s products and services for one 
day in a high traffic area where attendees gather in between sessions.

This year, all sponsorships of over $500 will include a FREE exhibit booth!
Your support will help provide quality continuing education, quality exhibits of the 

latest technology and equipment, and most of all, affordability in today’s economically 
challenged environment.

We look forward to hearing back from you before the application deadline of August 
31, 2015. Please feel free visit our website at www.wyonurse.org for more information.

The Wyoming Nurses Association and The Wyoming Center For Nursing and 
Healthcare Partnerships would like to thank you for your continues support.

WYOMING NURSING SUMMIT & CONVENTION
September 24-25, 2015

Best Western Ramkota Hotel • Casper, WY 82601 

SCHEDULE OF EVENTS - THURSDAY, SEPTEMBER 24
Time Event/Topic Presenter
8:00 to 8:30 Breakfast, Registration and Exhibit Hall Open
8:30 to 8:45 Welcome
8:45 to 10:15 Keynote Jeff Bauer, PhD
 Forecasting the Futures of Health Care: Challenges and Opportunities for Nursing
 Dr. Bauer will present an energizing overview of the key trends that are shaping diverse futures for the medical 

marketplace. His analysis explores defining trends in the health sciences, communications/information 
 technologies, economics, and politics and specifically relates these transformative forces to challenges confronting 

providers, payers, purchasers, and patients. He concludes his overview with specific strategic recommendations for 
the nursing profession in Wyoming, with a strong emphasis on innovative solutions based in the private sector.

10:15 to 10:30 Break with Exhibitors
10:30 to 11:45 The Future of Nursing in Wyoming: Wyoming Center for Nursing and  Mary Burman, PhD, FAANP
 Heath Care Partnership Update Dean, School of Nursing, 
  University of Wyoming
  Toni Decklever, MA, RN
  Project Manager, WCNHCP
11:45 to 1:00 Lunch with the Exhibitors
1:00 to 2:00 The Change is Coming—Nurse Licensure Compact Cynthia LaBonde, MN, RN
  Executive Director,  
  Wyoming State Board of Nursing
2:00 to 2:45 Bringing ANA Scope of Practice and Standards into the Future  Sue Howard, MSN, RN
  Member of the ANA, Scope and Standards 
  for Nursing Committee; Sr. Professional 
  Development Specialist, Campbell County 
  Memorial Hospital
2:45 to 3:00 Break with Exhibitors
3:00 to 4:00 ANA Year of Ethics.... What is your commitment to the world? Faith Jones, MSN, RN, NEA-BC
  Director, ANA Board of Directors; 
  Chair, ANA-PAC
4:00 to 5:15 Panel Discussion Practice Settings of Nursing

SCHEDULE OF EVENTS - FRIDAY, SEPTEMBER 25
Time Event/Topic Presenter
7:30 to 9:00 am Breakfast and WNA Annual Membership Meeting
9:00 to 9:15 Break
9:15 to 10:30 Keynote Elizabeth Scala, MSN, MBA, RN
 Nursing from Within: Leadership from the Inside Out
 In today’s ever-changing healthcare environment, it is essential to experience conscious and continuous growth 

in order to stay ahead of potential challenges. Elizabeth Scala, MSN/MBA, RN, bestselling author and conference 
host, reveals how you can reinvent yourself and your career to get on the path to innovation today. In this popular 
content-rich keynote presentation, you will learn how to create inner shifts which will allow for a more enjoyable 
external environment.

10:30 to 10:45 Break
10:45 to 11:30 From Haitian Eathquake to Wyoming Helen Byrd, RN, BSN and 
  Landy Millien, RN
11:30 to 12:45 Lunch and Awards Celebration Presenting “15 in 15” Emerging Leaders 
 Awards and Honoring Several Wyoming Leaders
12:45 to 1:45 Encouraging Curiosity, Inspiring courage, Surpassing Possibilities Maria Kidner, DNP
  Alpha Family Medicine
1:45 to 3:00 Keynote Diana Jordan
 The Healing Power of Laughter - Nourishing the Nurse within You!
 Being a four year breast cancer survivor, Diana knows a thing or two about all areas of Healthcare. From her 

diagnosis forward she has experienced it all.
3:00 to 3:15 Closing remarks and evaulations

Simple, Safe, Professional Care . . . In the Home.
Serving Douglas, Gillette, Wright, Moorcroft, 

Sundance, Upton, Hulett, Newcastle, 
Casper & Glenrock

307-756-3344

Partnering with our community
for quality health and healing

Hot Springs County Memorial Hospital
Live, work and play in a friendly 

North Central Wyoming Community.

Visit us online for available employment 
opportunities and apply today!

www.hscmh.org
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2015 Wyoming Nursing Summit and Convention

WYOMING NURSING SUMMIT & CONVENTION
September 24-25, 2015

Best Western Ramkota Hotel • Casper, WY 82601 

SCHEDULE OF EVENTS - THURSDAY, SEPTEMBER 24
Time Event/Topic Presenter
8:00 to 8:30 Breakfast, Registration and Exhibit Hall Open
8:30 to 8:45 Welcome
8:45 to 10:15 Keynote Jeff Bauer, PhD
 Forecasting the Futures of Health Care: Challenges and Opportunities for Nursing
 Dr. Bauer will present an energizing overview of the key trends that are shaping diverse futures for the medical 

marketplace. His analysis explores defining trends in the health sciences, communications/information 
 technologies, economics, and politics and specifically relates these transformative forces to challenges confronting 

providers, payers, purchasers, and patients. He concludes his overview with specific strategic recommendations for 
the nursing profession in Wyoming, with a strong emphasis on innovative solutions based in the private sector.

10:15 to 10:30 Break with Exhibitors
10:30 to 11:45 The Future of Nursing in Wyoming: Wyoming Center for Nursing and  Mary Burman, PhD, FAANP
 Heath Care Partnership Update Dean, School of Nursing, 
  University of Wyoming
  Toni Decklever, MA, RN
  Project Manager, WCNHCP
11:45 to 1:00 Lunch with the Exhibitors
1:00 to 2:00 The Change is Coming—Nurse Licensure Compact Cynthia LaBonde, MN, RN
  Executive Director,  
  Wyoming State Board of Nursing
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  for Nursing Committee; Sr. Professional 
  Development Specialist, Campbell County 
  Memorial Hospital
2:45 to 3:00 Break with Exhibitors
3:00 to 4:00 ANA Year of Ethics.... What is your commitment to the world? Faith Jones, MSN, RN, NEA-BC
  Director, ANA Board of Directors; 
  Chair, ANA-PAC
4:00 to 5:15 Panel Discussion Practice Settings of Nursing

SCHEDULE OF EVENTS - FRIDAY, SEPTEMBER 25
Time Event/Topic Presenter
7:30 to 9:00 am Breakfast and WNA Annual Membership Meeting
9:00 to 9:15 Break
9:15 to 10:30 Keynote Elizabeth Scala, MSN, MBA, RN
 Nursing from Within: Leadership from the Inside Out
 In today’s ever-changing healthcare environment, it is essential to experience conscious and continuous growth 

in order to stay ahead of potential challenges. Elizabeth Scala, MSN/MBA, RN, bestselling author and conference 
host, reveals how you can reinvent yourself and your career to get on the path to innovation today. In this popular 
content-rich keynote presentation, you will learn how to create inner shifts which will allow for a more enjoyable 
external environment.

10:30 to 10:45 Break
10:45 to 11:30 From Haitian Eathquake to Wyoming Helen Byrd, RN, BSN and 
  Landy Millien, RN
11:30 to 12:45 Lunch and Awards Celebration Presenting “15 in 15” Emerging Leaders 
 Awards and Honoring Several Wyoming Leaders
12:45 to 1:45 Encouraging Curiosity, Inspiring courage, Surpassing Possibilities Maria Kidner, DNP
  Alpha Family Medicine
1:45 to 3:00 Keynote Diana Jordan
 The Healing Power of Laughter - Nourishing the Nurse within You!
 Being a four year breast cancer survivor, Diana knows a thing or two about all areas of Healthcare. From her 

diagnosis forward she has experienced it all.
3:00 to 3:15 Closing remarks and evaulations

Searching for 
your dream job? 

We can help.

www.nursingALD.com



Page 8  •  Wyoming Nurse June, July, August 2015District News
Casper District 2

Jane Hartsock, District President

Happy Spring Everyone! I hope all of you are doing 
well. It has been a busy year for District #2/Central 
Region.

In October Legislators and members met and discussed 
issued pertaining to nursing. Toni Decklever was the 
speaker and did an outstanding job in outlining those bills 
being presented that were endorsed by WNA.

In February we always have a presentation with a 
clinical focus. On 2/26/15 the presentation was on the Care 
of patients with Chronic Pain given by Jane Hartsock, 
APRN, CNS-BC.

At the Spring Meeting on May 7, 2015 we celebrated 
Nursing and Nurses. Numerous members and students 
attended and interacted with each other, sharing stories 
about their careers and dreams for the future. Elections 
were held and the following were elected:

Vice President: Sara Johnson
Secretary: Suzey Delger

Board Member: Nubia Arana

Congratulations to all of these remarkable women and 
thank you for offering to serve.

I personally want to thank all of the officers and 
board members for all of their hard work this past year in 
making this year a success for District #2/Central Region.

Rock Springs 
District 6

District # 6 of WNA had a very successful Nurse Day 
Breakfast. The event was attended by 35 nurses from 
Sweetwater County at the Outlaw Inn in Rock Springs on 
May 9, 2015 and hosted by Patty O’Lexey. The nurses in 
attendance were greeted with table favors and door prizes. 
The Student Nurses Association from Western Wyoming 
Community College held a silent auction to raise funds. 

The District #6 Nurse Recognition Award was 
presented. Four nominees included: Deb Gaspar, MHSC; 
Heidi Brown and Shelby Williams, WWCC faculty and 
Jesse Wilcox from Rocky Mountain Home Care. 

2015 District 6 Nurse of the Year was Jesse. Nominated 
by her staff as a great leader and nurse. 

Those in attendance were reminded of changes coming 
to WNA structure and encouraged to get involved with 
the organization. Benefits of active involvement, including 
professional role models and assisting the organization 
that cares and advocates for nursing and patients!

Heidi Brown, Jesse Wilcox, and Shelby Williams. 

Has full time openings for an
Emergency Department Manager and 

Clinic Nurse Manager
The Emergency Department Manager is responsible for 
management and 24 hour responsibility for the day-to-day 
nursing operations of nursing practice and operations in the 
Emergency Department, Outpatient Infusion Services and 
Cardiopulmonary Units. A bachelor’s degree or advanced 
degree in Nursing and current Montana RN or NP license, or 
ability to attain one, required.

The Clinic Nurse Manager is responsible for the 
management of clinic nursing staff, operations of the clinics, 
and the Diabetes Education department. A bachelor’s degree 
in Nursing and current Montana RN license, or ability to attain 
one, required.

If you enjoy fly fishing, skiing and hiking, or if you just love the 
outdoors and are looking for a balance of lifestyle and career, 
complete an application at www.livingstonhealthcare.org or 

call 406-823-6471 for more information. 

Livingston HealthCare is an Equal Opportunity Employer.

Join our growing team in Montana!

INSTRUCTOR/ASSISTANT PROFESSOR OF NURSING
(3 Locations)

Western Wyoming Community College is now taking applications for 
full-time, 9-month Instructor/Assistant Professor of Nursing in 

three locations:
Evanston, Rawlins, Rock Springs, Wyoming

Join a team of highly innovative nursing faculty utilizing student centered 
learning to deliver a concept based, integrated nursing curriculum. Western 
Wyoming Community College prepares to become competent nurses. 
Students develop skills in communication, retrieving information and solving 
problems while applying therapeutic nursing interventions and exploring 
diverse health issues. Western’s graduates have had four consecutive years 
of NCLEX pass rates higher than state and national average along with 
reported high levels in both program and employer satisfaction. The primary 
responsibility is to provide quality instruction. Responsibilities may include 
teaching courses in the PN and ADN Nursing Programs or online. Travel is 
required. Applicant must be licensed as a Registered Nurse in the State 
of Wyoming and have a Master of Science Degree in Nursing. Competitive 
salary and excellent benefits. These positions will remain open until filled. 
A completed WWCC application form, resume, letter of application and 
academic transcripts must be included in the application packet. Please visit 
our website to complete the application: https:// wwccwy.peopleadmin.com 

For further information, please contact: 
Human Resources Western Wyoming Community College, 

307-382-1610.

WWCC IS AN EQUAL OPPORTUNITY EMPLOYER

Northern Rockies Medical Center
“The right care...right here!”

$2,000.00 SIGN-ON BONUS!
Northern Rockies Medical Center, a Critical Access 

Hospital in Cut Bank, MT, is now hiring

Full-Time RNs
Please contact:

Cherie Taylor at 406-873-3736
nrmchr@nrmcinc.org

1650 Harshman, Rawlins, WY 82301

Providing Continuing Education 
in the Medical Field

•	CNA
•	CNA	II
•	Medication	Aide
•	 IV	Therapy
•	Healthcare	Provider	CPR	&	
	 CPR/First	Aid
•	 EMT
 and more

Call 307-328-9274 for more 
information or visit us at 
www.chec.org

• We offer classes in CPR, First Aid and BLS for 
Healthcare Providers

• You can sign up for the classes on our website
 employeeonboarding.net

Cheyenne, WY
307-640-1560

info@employeeonboarding.net
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Mary E. Burman
Project Director

Nurses on Boards

Although nurses make up the 
largest segment of the health 
care workforce in the United 
States, very few nurses serve on 
hospital and health care system 
governing boards. An American 
Hospital Association survey in 
2011 found that only about 6 
percent of hospital board members 

are nurses. It is likely that nurses are underrepresented 
in other health-related boards as well. According to the 
Trustee Magazine (published by the American Hospital 
Association), “Without a nurse trustee, boards lack an 
authority on the patient experience, quality and safety, and 
the largest part of the hospital workforce.”

Consequently, the Robert Wood Johnson Foundation 
and AARP are supporting a broad-based nursing 
coalition, including the American Nurses Association, 
American Association of Colleges of Nursing, American 
Organization of Nurse Executives, American Association 
of Nurse Practitioners and the National League for 
Nursing, to increase the number of nurses serving on 
governing boards to 10,000 by 2020. According to a 
press release from the American Nurses Association, 
“The coalition will implement a national strategy to bring 
nurses’ valuable perspective to governing boards, as well 
as state-level and national commissions, with an interest in 
health … The effort is a direct response to the Institute of 
Medicine’s (IOM) report, The Future of Nursing: Leading 
Change, Advancing Health (2011), which recommended 
nurses play more pivotal roles on boards and commissions 
in improving the health of all Americans.”

The coalition was announced in November 2014 at 
a national nursing leadership summit held in Phoenix. 
The efforts of the coalition were applauded by a panel 
of leaders in health care, including Sam Meckey, MBA, 
senior vice president, Shared Clinical Services, Optum, 
UnitedHealth Group, who oversees some 4,000 nurses in 
the UnitedHealth system. Mr. Meckey said that “Nurses 
have the opportunity to do just about any role you can 
imagine within health care in our company ... nurses are 
literally across our entire enterprise. When I hire nurses 
who are going to be in leadership roles ... [I look for] a 
very strong grounding in political acumen and knowledge, 
but we’re also looking for nurses who are very strong in 
the area of business acumen, how to read financials ... 

nurses who understand strategic thinking and what’s going 
on within the health care system.” He also advised: “Don’t 
be afraid of numbers. If you can understand complex 
procedures in an ER,” you can understand a budget.”

What does this all mean for Wyoming? As 
recommended in the IOM Future of Nursing report, it 
is imperative in Wyoming that nurses are able to lead 
change in health care through leadership on boards. Board 
leadership is fundamental to improving the health of our 
communities. 

At this point, we do not have a good sense of what 
nurses are serving on boards and what type of boards 
nurses are serving on in Wyoming. The Wyoming Center 
for Nursing and Health Care Partnerships (WCNHCP) 
plans to deploy a survey this summer and fall to find out 
more about nurses involvement in governing boards. The 
national Nurses on Boards Coalition is most interested 
in the boards that have strategic influence to improve the 
health of communities and the nation, including corporate, 
governmental, non-profit, advisory and governance boards 
that have fiduciary and/or strategic responsibilities. The 
coalition specifically identifies the following types of 
boards:

•	 Corporate/	industry	boards
•	 Insurance	company	boards
•	 Hospital	or	health	system	boards
•	 Philanthropic	boards
•	 Advisory	 boards,	 commissions,	 task	 forces	 or	

positions appointed by the President, a governor, 
mayor, or state legislature. 

•	 Citizen-elected	boards	(e.g.,	school	boards) 
•	 Non-profit,	non-nursing	boards

In addition, we’ll be asking about what nurses need to 
know in order to serve on boards. In other words, what 
kind of professional development would you need as a 
nurse in order to feel comfortable serving on a board. So 
stayed tuned for the survey. In the meantime, if you are on 
a board, we are grateful for your service. If you are not on 
a board, begin to look for opportunities to serve!

The WCNHCP would also like to thank all the nurses 
and CNAs who gave to the WCNHCP during the licensure 
renewal process last fall. We truly appreciate your support!

The WCNHCP is the nursing workforce center for 
the State of Wyoming. The mission of the center is to 
strengthen the nursing workforce through on-going 
collaboration, communication, and consensus building 
to meet the health needs of the people of Wyoming. For 
further information, please visit the WCNHCP’s webpage 
at wynursing.org.

Wyoming Center for Nursing and Health 
Care Partnerships Corner

Nursing Opportunities Available
• ER / Medical-Telemetry Unit Nurse Supervisor

• Emergency Room Nurse    • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse    • Case Manager

Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, IDON, 
928-755-4501, 

ernasha.mcintosh@sagememorial.com.

Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

BSN • MS • DNP
www.uwyo.edu/nursing • uwnursing@uwyo.edu

I am not telling
you it’s going

to be easy.
I’m telling you

it’s going
to be worth it.

—Art Williams,
motivational author

“

”

www.uwyo.edu/nursing • uwnursing@uwyo.edu

State of Wyoming, Department of Health, Aging Division, 
Healthcare Licensing and Surveys is recruiting for

Health Facility Surveyor 
Recruitment ID: HSHPO9-02112

Conduct surveys and investigate complaints in accordance with 
Wyoming State Statutes and agreement with the Federal Centers for 

Medicare and Medicaid Services (CMS). Enjoy small town atmosphere 
only 100 miles from Denver, NO STATE INCOME TAX, an average of 300 

days of sunshine and unlimited outdoor activities.

For more information or to apply online go to:
http://agency.governmentjobs.com/wyoming/default.cfm

and use keyword search = hshp09
Open until filled. EEO/ADA Employer.

City College at Montana State University Billings
is seeking Nursing Faculty

Apply online at: 
www.msubillings.edu

Board Certified Addiction Providers
Residential, Out Patient and Clinical Treatment

231 South Wilson, Casper, WY 82601
307.265.3791 • 307.265.4480 Fax

1.888.453.5220 Toll Free

www.wyomingrecovery.com 
Joint Commission Accredited

Pregnant? You have options.
You are not alone. We are here to help.

Serving Women, Children and Families since 1911

For free and confidential support 
call 307-632-7619 or 1-800-584-9384 

or visit www.wyomingcs.org
Licensed, Non-profit, Non-denominational

Call 406-248-3149 or Email: 
Vicki Thuesen  • v.thuesen@mtmigrantcouncil.org

Montana Migrant & Seasonal Farmworker Council Inc.
3318 3rd Ave. North, Suite 100 • Billings, MT 59101

MMC  is seeking Full or Part Time 
Family Nurse Practitioners and 

Registered Nurses for our farmworker 
health clinics in  Billings, Dillon and 

Fairview, Montana.
New grads encouraged to apply. 

Opportunity to provide primary health care 
services for agricultural families in clinics, mobile 

clinics, homes, fields, schools and orchards. 

Sign On Bonus
Laramie Care Center is now hiring

RN/LPN/CNAs. Sign On Bonus available for FT/PT. Candidate 
must have a Wyoming license in good standing.

For inquiries, please call or stop by at 
307-742-3728 • 503 S. 18th St., Laramie or apply at 

www.5sqc.com

EOE
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Gillette Nurse 
Publishes a Book

GILLETTE, Wyo. – Hands always play a large part in our lives, from holding a child’s 
hand for a walk across the street to holding an elderly loved one’s hand as he or she 
passes away.

As a registered nurse at Campbell County Memorial Hospital, Julae Peterson 
understands the importance hands have in people’s lives, from giving patients comfort 
and aid, along with cooking with her mother and grandmother.

To celebrate that importance, Peterson has written and now published a book, “The 
Hand You Hold.”

Originally, she made one copy of the book in 2012 to surprise her mom and grandma 
with as a Christmas gift. The book is a lengthy poem about the importance of hands in 
people’s lives, along with photos of her and her family’s hands with things they had made 
with them, such as blankets.

“I had them pull out different things that were memorable to her: things that she 
had made, things that she had sewn,” Peterson said. “Then we did the four generations: 
myself, my son, my mom and then my grandma. Through that I created a story about the 
hands that you hold, things about the generations that you have and what family means.”

After showing the book to other family members, they urged Peterson to try 
publishing the book.

If you, or someone you know is interested in 
quitting tobacco, the Wyoming Department of 
Health offers many great resources to help! 
The WQTP recently enhanced the program. 
In addition to offering free counseling, 24/7 
web-based resources, and free nicotine 
replacement therapy with discounted 
prescription medications, the WQTP now has a 
program specifically for pregnant women, 
designed to offer them the best 
chance for successfully 
quitting tobacco, both 
during and after 
pregnancy.

Visit www.quitwyo.org or 
call 1-800-QUIT-NOW to enroll in the program!
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Welcome 
New WNA Members

WNA Only
Sara Johnson, Casper

District 1
Adrienne Bangert, 

Cheyenne
Heather Christoffersen, 

Cheyenne
Christie Jacobs, 

Cheyenne
Martha Vantassell, 

Cheyenne

District 2
Teresa Lipowski, Casper
Emily Skocypec, Casper

Rondi Vollmar, Mills
Martha Wilson, Casper

District 6
Valorie Brown, Rawlins

District 10
Catherine Comeno

District 12
Chere Bohr, Cheyenne

Angela Schneider, 
Laramie

Tara Temsik, Laramie

District 14
Jamie Houck, DuBois
Joann Stark, Riverton

District 16
Angela Parker, Powell

District 17
Alison Melle, Evanston

District 16
Phillip Reints, Rock 

Springs
Michelle Resendiz, 

Douglas
Kristin Wright, Jackson

Photo: Sheridan Travel & Tourism EOE  M/F/Disabled/Vet  AAP

WORK WITH A DYNAMIC TEAM!

We are recruiting skilled 
REGISTERED NURSES: 

 Home Health & Hospice Nurses
 Utilization Review Nurse
 ED/ICCU Nurses
 Emergency Department House Supervisor
 OR and Recovery Nurses
 Transitional Care Unit (TCU) Nurses
 Medical/Surgical Manager
 Office Nurses

We offer sign on and relocation bonuses.

Sheridan Memorial Hospital has been serving 
our community for over 100 years.  We are a 
progressive, state-of-the-art facility located along 
the valley of the eastern slope of the Big Horn 
Mountains in beautiful Sheridan Wyoming. With 
sophisticated technology and services beyond what 
one might expect in a hospital this size, patients 
can take comfort in knowing they are receiving 
high quality care from highly skilled professionals. 
We would like to add additional highly skilled 
Registered Nurses to our team. If you are interested 
in adding value to a state-of-the-art facility in a 
beautiful location this is the opportunity for you.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

Apply online at 
www.sheridanhospital.org

Center for training

& Development

Basic IV Therapy for LPNs
• The State of Wyoming requires all LPNs 

to obtain every two years

• Two day class uses Wyoming State Board of 
Nursing approved curriculum

• LPN license required

Coming Soon: Advanced IV 
Therapy for LPNs!
These courses are made possible through support provided 
by the Department of Labor and the Wyoming Department of 
Workforce Services (CFDA 17.268). Funding may be available 
for students to cover the cost of the class.

For more information contact: 
Ann Dalton at 307-268-2085 or

adalton@caspercollege.edu

EASTERN WYOMING COLLEGE
FULL-TIME NURSING INSTRUCTOR

Douglas Campus Starting 7/1/2015
Masters’ Degree in Nursing Required 

Teaching Experience Required 
Understanding of Nursing Mission and Vision

For more detailed information, 
visit: www.ewc.wy.edu

APPLICATIONS 
MAIL TO:

Stuart Nelson, HR 3200 West C. Street 
Torrington, WY 82240

307.532.8330

ELECTRONICALLY
stuart.nelson@ewc.wy.edu

EASTERN WYOMING COLLEGE IS AN EQUAL OPPORTUNITY EMPLOYER

w
w
w
.n

u
rs

in
g
A
L
D
.c
o
m

Your online resource 
for nursing jobs, 

research, and events.

Find your dream 
job today!



Page 12  •  Wyoming Nurse June, July, August 2015

Now Recruiting!
Welcome to Wyoming Behavioral Institute, an 85-bed acute care psychiatric hospital 
in Casper, Wyoming. Wyoming Behavioral Institute is the premier leader in providing 
behavioral health services and treatment in Wyoming and the Rocky Mountain West.

Our philosophy is to provide a range of specialized and individualized treatment options with 
a focus on service and excellence to support healing for our patients and families.

 

We pride ourselves in providing the highest quality of nursing care. If you are an 
experienced nurse, or a recent graduate, and have a commitment to service excellence we 

look forward to hearing from you and having you join our team today.

We offer excellent compensation and full benefits package.
Interested applicants please visit our website and apply online.

• RNs • LPNs • New Grads Welcome!

       www.wbihelp.com
Wyoming Behavioral Institute has been accredited by The Joint Commission (TJC) and is licensed by the 
State of Wyoming’s Department of Health. 

Wyoming Behavioral Institute is owned, managed and operated by a subsidiary of Universal Health 
Services, Inc., one of the largest providers of high-quality healthcare in the nation.

Live the Alaskan Dream at Mat-Su Regional Medical Center, 
named as one of 150 Great Places to Work in Healthcare!

Join us at the newest medical center in Alaska’s fastest growing 
economy. Mat-Su Regional Medical Center has earned recognition 
as a National and State quality leader and also as a Top Performing 

Hospital by The Joint Commission. 

We value top nursing talent and 
offer exceptional benefits that 

include 
Medical/Dental/Vision/Life, 

401k with Employer match, Paid 
Time Off, relocation and sign on 

bonus.  

Apply online at 
www.matsuregional.com or email 

c.babuscio@msrmc.com

2500 South Woodworth Loop
Palmer AK  99645 • (907) 861-6000

Current Nursing Openings:
Director of Labor and Delivery

Director, Critical Care
FT ICU RN’s

FT Labor and Delivery RN’s
FT Surgical Services RN’s


