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The needs of the New Mexico nursing workforce
are uppermost in the minds of the nurse educators
who are members of the New Mexico Nursing
Education Consortium (NMNEC). This coalition of
educators from state-supported nursing programs
was formed to address the limits of a nursing
education pipeline that is insufficient for preparing
the number of qualified nurses necessary to
address New Mexico health care needs in the
21st century. The result of this collaborative
work is a comprehensive and innovative strategy
that revolutionizes the way nurses are educated
in New Mexico by streamlining curricula,
sharing resources and faculty expertise, and
removing barriers to student mobility. This new,
collaborative system of education would assure
consistency in nursing education across the
state, support accreditation standards for all
participating schools, promote effective utilization
of resources between schools and improve access
to baccalaureate education for students across the
state.

The NMNEC Goal: Strengthening the
Educational Infrastructure
The issues affecting the nursing workforce are
well known; there is a chronic shortage of nurses
overall and there is a particularly acute shortage
of graduate-prepared nurses for the advancedpractice specialties and for teaching nursing to
the upcoming generation of nurses (American
Association of Colleges of Nursing [AACN}, 2012).
One of the problems fueling the ongoing
nursing shortage is related to the nursing
Presort Standard
education pipeline. The current non-system
US Postage
for educating nurses is an anachronism that
PAID
Permit #14
is ill-suited to meet the demand for entryPrinceton, MN
level graduate nurses who are also able to
55371
pursue other opportunities in professional
nursing, including graduate education.
The problem lies in how each nursing
program is organized and how this
contributes to an inefficient and expensive
approach to the development of new
entrants to the nursing workforce. Each
nursing school has its own curriculum,
must find qualified faculty to teach in that

curriculum, and will select from an applicant
pool of students who have met that program’s
particular
set
of
admission
requirement.
Admissions to nursing programs are limited
but, if program vacancies occur through student
attrition, the differences in program curricula
hinder the efficient transfer of students between
different programs. Faculty with specialized
expertise suitable for a particular curriculum
may not be available in that school’s locale
while there may be an abundance of that needed
expertise in another school location. Every school
must have classrooms, skills labs, equipment
and administrative support to maintain their
programs, whether there are 50 or 400 students.
Baccalaureate education for the entry level is
limited to the two major metropolitan areas of Las
Cruces and Albuquerque, so students who have
career goals that require a baccalaureate degree
must be able to move to these areas to pursue
those goals.
All of these factors contribute to a fragmented,
weak educational pipeline at a time when the
demand for new nurses is increasing. Clearly, a
new approach is needed, one that will strengthen
educational infrastructure and provide a
coordinated statewide system to meet student and
community needs for accessible, state-of-the-art
nursing education. This was the primary catalyst
for the creation of NMNEC in 2009 and is still
the goal of the consortium’s activities today. In the
last three years, the members of this group have
produced, through negotiation and consensusbuilding, an initial plan to strengthen the pipeline
by adopting standardized admission criteria and a
shared concept-based curriculum. This curriculum
is in the final phase of preparation and is expected
to undergo review and approval by individual
schools in Fall 2012, with initial implementation
by adopting schools in Fall 2013.
The Benefits of the NMNEC Plan
This remarkable collaborative effort will result
in benefits for the nursing workforce in New
Mexico as well as for the students who wish to join
the nursing profession. Some benefits are obviousshared resources, improved student mobility,
increased access to baccalaureate education. The
efficiencies that can be realized through a more
Nursing Education Consortium continued on page 4
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The deadline for submission of articles
for the January 2013 issue of the New
Mexico Nurse is November 3rd so that
our editorial board can review them
before the publication deadline.

Certified Nurse
Practitioner
Opportunity for CNP for our Health
Care for the Homeless Clinic.
If interested in applying, contact
Anthony Legits, alegits@lfmctr.org
Ph: 505-955-0316
Fax: 505-982-8440

To learn more visit
www.lafamiliasf.org

Dialysis Nurse
The Mescalero Dialysis is looking
for Full-Time Dialysis Nurse with
dialysis experience preferred.
The Mescalero Care Center/
Dialysis has an excellent benefits
package to offer.
Please send resume or
call to receive applications to
Veralyn Mendez
454 Lipan Avenue, Mescalero, NM
575-464-4802

Give the Board of Nursing
your NEW ADDRESS!
If the Board of Nursing sends you a notice
and you don’t receive it because they don’t
have your latest address, you may miss
something critical to your license!
There is a Name/Address change/Residency
Change form at www.bon.state.nm.us
under Licensing Forms

Certified Nurse Practitioner

Don’t just make a living, make a difference
Full or Part-Time position available for St.
Martin’s ACT program. Requires current NM CNP
licensure with psychiatric prescribing abilities. A
psychiatric assessment background preferred.
Excellent benefits package.
Submit resume with cover letter to
vpalmer@smhc-nm.org
or fax to 505-242-4861

The New Mexico Nurse is published quarterly
every January, April, July and October by the
Arthur L. Davis Publishing Agency, Inc. for the New
Mexico Nurses Association, a constituent member of
the American Nurses Association.
For advertising rates and information, please
contact Arthur L. Davis Publishing Agency, Inc.,
517 Washington Street, PO Box 216, Cedar Falls,
Iowa 50613, (800) 626-4081, sales@aldpub.com.
NMNA and the Arthur L. Davis Publishing Agency,
Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited
to corrections in the next issue or refund of price of
advertisement.
Acceptance of advertising does not imply
endorsement or approval by the New Mexico Nurses
Association of products advertised, the advertisers,
or the claims made. Rejection of an advertisement
does not imply a product offered for advertising
is without merit, or that the manufacturer lacks
integrity, or that this association disapproves of the
product or its use. NMNA and the Arthur L. Davis
Publishing Agency, Inc. shall not be held liable for
any consequences resulting from purchase or use of
an advertiser’s product. Articles appearing in this
publication express the opinions of the authors; they
do not necessarily reflect views of the staff, board,
or membership of NMNA or those of the national or
local associations.
New Mexico Nurse is a juried nursing publication for
nurses licensed in New Mexico. The Editoral Board
reviews articles submitted for publication. Carrie’s
Corner, a quarterly update of NMNA activities
and interests in New Mexico are the responsibility
of Carolyn (Carrie) Roberts, Executive Director of
NMNA. Articles may be submitted to carrie@nmna.
org, but must be received by November 1, February
1, May 1, and August 1 to be published by January
1, April 1, July 1, and October 1 respectively.

NMNA Board and Staff
President: Mary J. Sletten, DM(c), MSN, RN
1007 Cedardale Dr.
Las Cruces, NM 88005-1247
Hm: 575/525-2955		
msletten@nmsu.edu
Wk: 575/528-7335			
term exp. 2013
First Vice President: Leigh DeRoos, BSN, RN
			
Las Cruces, NM
Cell: 575/496-6924
lderoos49@yahoo.com
			
term exp. 2012
Secretary-Treasurer: Andrew Vick, BSN, RN
1366 Grace Street		
Osogrande, NM 88342
			 keysmedic@hotmail.com
			
term exp. 2013
Directors:
Gloria Doherty, MSN, RN, ACNP
1905 Rita Court NE
Albuquerque, NM 87106
Hm: 505/243-2628
gdoherty@salud.unm.edu
Cell: 505/351-2291
term exp. 2013
I. Lorraine Goodrich, MSN, RN
841 East 2nd Street
Portales, NM 88130-6007
Hm: 575/359-0679
lorraine.goodrich@enmu.edu
				
term exp. 2012
Kristin Kuhlmann, PhD, RN, FNP
Wk: 1500 S. Ave K, Station #12-Nursing Dept, Portales, NM 88130
				
kristin.kuhlmann@enmu.edu
				
term exp. 2013
Jenny Landen, MSN, RN, FNP
SFCC School of Health & Science
Wk: 505/428-1837
6401 Richards Avenue,
jenny.landen@sfcc.edu
Sante Fe, NM 87508
term exp. 2013

Come Live the Alaskan Dream
Join us at the newest medical center, in Alaska’s
fastest growing economy. We are highest ranked
in patient satisfaction and core measure scores,
in the most beautiful place on Earth!
•
•
•
•
•
•

FT Operating Room RN’s
FT Labor and Delivery RN
FT Physical Therapist
FT ED RN
FT ICU RN
FT Sterile Processing Tech

Competitive wages with exceptional benefits
package including Medical/Dental/Vision/
Life, 401k with Employer match, Paid Time Off,
relocation and sign on bonus.

Apply online at www.matsuregional.com
or email c.babuscio@msrmc.com

Stephanie Martin, BSN, RN
Clovis		
smartin2917@gmail.com
				
term exp. 2012

•
•
•
•
•
•
•

RNs - ICU & L&D, Rust Medical Center
RNs - OR
Regional RNs
RNs and LPNs for Outpatient Clinics
RN Home Health and Hospice
RN ER
RN Internal Agency (Presbyterian’s Float
Pool in the inpatient setting)

To learn more about career opportunities at our six New Mexico locations
and to apply, visit: www.phs.org. Or contact our Nurse Recruiters directly
at 505-923-8586.

Romona Scholder, MS, CNS, RN
5641 State Highway 41
Galisteo, NM 87540
Hm: 505/466-0697
romonascholder@gmail.com
Wk: 505/982-5044
term exp. 2012
NMNA Website: www.nmna.org
Office Mailing Address: P.O. Box 29658, Santa Fe, NM 87592-9658
Office Phone: 505/471-3324
Office Fax: 877/350-7499 toll free
Executive Director: Carolyn Roberts, MSN, RN
3692 State Highway 14
Santa Fe, NM 87508-8063
Hm: 505/471-2169		
carrie@nmna.org
Cell: 505/577-0752
Lobbyist: Linda Siegle
Wk: 505/471-3563		
Cell: 505/690-5850

lsiegle1@msn.com
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DISTRICT PRESIDENTS
AND CONTACTS
DNA 1, Albuquerque—Jennifer Drexler,
MSN, RN, CCRN, jbomard@hotmail.com
DNA 2, Santa Fe—Kimberly Stout, 7 Vuelta
De la Tusa, Santa Fe, NM 87506, k2stout@
msn.com, 505/992-1145.
DNA 4, Clovis—Lorraine Goodrich, lorraine.
goodrich@enmu.edu, 575-359-0679.
DNA 14, Las Cruces—Leigh B. DeRoos,
4644 Sandalwood Dr., Las Cruces, NM
88011, lderoos@nmsu.edu, Hm: 505/5214362.
DNA
15,
Alamogordo—Andrew
keysmedic@hotmail.com

Vick,
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Nursing Information Web Sites
NM Nurses Association: www.nmna.org
Information on the organization, calendar of
events, legislative update, on line registration for
workshops, job listings for all kinds of health care
jobs, and Continuing Education applications for
workshops for nurses.
NM Board of Nursing: www.bon.state.nm.us
Lists board meeting dates, download the Nursing
Practice Act, Rules and Regulations, download
renewal forms, complaint forms, get information on
recent rules and regulation changes, get names of
board members.
NM Center for Nursing Excellence:
www.nmnursingexcellence.org
Information on NMCNE activities to lessen
the nursing shortage, recognize nurses for their
accomplishments, Links to nursing organizations,
workforce reports and much, much more.

DNA 16, Gallup—Frankie Spolar, fspolar@
rmchcs.org, Wk: 505-863-7039.
DNA 19, Farmington—Nisa Bruce, brucen@
sanjuancollege.edu, 505-326-1125.

NM Nurse Practitioner Council:
www.nmnpc.org
Information on the organization, activities, legislative
initiatives, and formulary for sale to NPs.
American Nurses Association:
www.nursingworld.org
Membership, bookstore to buy standards of
various nursing practices, the Code of Ethics for
Nurses, Online Journal of Nursing, press releases
on various legislative initiatives, connections to state
(constituent) nurses associations, American Nurses
Credentialing Center, and the American Academy of
Nursing.
Exceptional Nurse: www.ExceptionalNurse.com
A nonprofit resource for nurses and students with
disabilities. The email address is exceptionalnurse@
aol.com.

MISSION STATEMENT
New Mexico Nurses Association is committed to advocating for all licensed nurses,
improving health care, and promoting life-long learning.

Core Values
• Promote the professional and educational advancement of nurses.
• Develop alliances with other professional health care organizations on issues affecting nurses and health
care.
• Enhance recognition of the contribution of the nurse in health care.
• Promote high standards of nursing practice by upholding the integrity of the New Mexico Nursing Practice
Act.
• Improve access to health care services by expanding opportunities for nurses.
• Foster personal and professional self-advocacy.
• Advocate for nurses through legislative, regulatory, and policy making endeavors.

Inactive:

DNA 3,
Tucumcari;
DNA 5, Roswell;
DNA 6, Hobbs;
DNA 8, Española;
DNA 9, Los
Alamos;
DNA 11, Taos;
DNA 12, Silver
City;
DNA 13, Las
Vegas;
DNA 15,
Alamogordo;
DNA 17, Deming

revised 06/03/2008

dedicated

life-changer.
“I came prepared to change lives and left having changed my own.”
– Mary, Chamberlain BSN Student, International Nursing Service Project

Be extraordinary. Be a chamberlain nurse.

National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.556.8CCN(8226) Comprehensive program-specific consumer information: chamberlain.edu/studentconsumerinfo.
©2012 Chamberlain College of Nursing, LLC. All rights reserved.
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Nursing Education Consortium continued from page 1
streamlined educational system will affect the
supply of graduate nurses prepared for the entrylevel of nursing. Other benefits are less tangible
but no less important in terms of strengthening
the educational pipeline. Due to advances in
education technologies, faculty expertise can
be shared across schools through distance
methodologies. Students would be able to take
courses or attend lectures provided by any faculty
expert in the system, either through interactive
television at their campus site or through online
courses. Lesson plans, lecture content, clinical
learning activities, and simulation exercises
developed by any faculty in the system can be
added to an online repository and offered to all
schools for use by their faculty.
Another benefit is that this curriculum has been
developed to meet the standards of both national
nursing accreditation authorities, a plus for schools
seeking to obtain or maintain national nursing
accreditation. The concept-based curriculum is
leveled to allow for progressive acquisition of the
knowledge and skills necessary to support nursing
practice at the entry-level. Objectives and outcome
competencies have been developed for each nursing
course in the new curriculum to assure that all

students are adequately prepared for the next
level, regardless of the type of degree program
offered.
Students in the NMNEC system benefit
because they will have a choice in degree paths,
either an associate degree (ADN) from their
community college or a baccalaureate (BSN) from
a participating university. Whether they choose
to obtain an ADN or to complete a BSN, they
would not have to leave their community. If a
student needs to move to a different community,
the shared curriculum enhances their ability to
transfer without repeating or taking additional
nursing classes. The ability to stay in their own
community to complete either degree also has
economic advantages for students. They could
elect to take the first few semesters of nursing
studies at their community college, where tuition
is usually lower, and finish the last semesters
of study at a university. This would result in
substantial savings in terms of education costs for
students pursuing a BSN, which means a lighter
financial aid burden after graduation.
NMNEC Goals: Collaborative Education
The goals of NMNEC are to create a better

Searching for a friendly,
family-oriented work
environment in the
Southwest region?
Registration
is free, fast,
confidential
and easy!
You will
receive an
e-mail when
a new job
posting
matches
your job
search.

system of education by improving infrastructure
and strengthening the nursing education pipeline.
To be successful, the NMNEC strategy has to
take advantage of the expertise and resources
of all state schools, including community college
nursing programs. There is no plan to shutter
associate degree programs as these are vital to a
robust education system that can provide access
to nursing education in communities across New
Mexico. Other nursing programs, such as licensed
practical nursing (LPN), and related programs,
such as medication aides and certified nursing
assistants (CNA), are not affected by the NMNEC
plan. Not all member schools have these kinds of
programs but those schools that do offer an LPN
or CNA program retain the discretion to adapt
those programs to the NMNEC curriculum as
necessary to meet the needs of their students and
communities. The RN-BSN completion programs
currently offered by universities across the state
will continue to serve the interests of licensed
registered nurses who wish to obtain a BSN.
The Work is Not Finished!
Developing
a
cohesive
coalition
from
the ground up and achieving consensus on
a common curriculum in three years is a
remarkable achievement for NMNEC. The
work of NMNEC has been successful because
of member commitment to consensus-building
and operational transparency, supported by a
flexible organizational structure and innovative
leadership. There is, however, still much work
to be done in the areas of curriculum planning,
clinical education, program evaluation and faculty
development. The open invitation to interested
nurses and nursing organizations to participate
in the work of the consortium still stands. The
contributions of nurses and the communities that
support nursing are not only welcomed but also
greatly appreciated. Visit our website, the New
Mexico Nursing Education Consortium at www.
nmnec.org to find the list of regional meetings or
to view the results of these meetings. Or call any
of the Leadership Council members listed on the
website if you have questions.
References
American Association of Colleges of Nursing.
(2012, April 2). “Nursing shortage.” Retrieved from
http://www.aacn.nche.edu/media-relations/factsheets/nursing-shortage

Associate Degree Nursing Program

Nurses
Needed
Picture Yourself
at MMC
• Las Cruces is a Growing City
with Small Town Appeal
• Competitive Pay
• Great Benefits
• 401K Plan
• Relocation Assistance

Visit us at mmclc.org
and apply online

Respect comes with
the job when you’re
a U.S. Air Force
nurse. You’ll enjoy an
officer’s commission
and the security of
advancing without
losing your seniority.
Unlike in civilian
practice, you’ll also
have the ability to see
the world. Find out
how the Air Force can
make your career in
nursing even more
rewarding.

Accepting applications for the following positions:
• Director of Nursing Programs/ Nursing
Department Chair
• Nursing Program Instructor
MSN, nursing education experience required.
Excellent benefit package.
View full job descriptions at:
http://www.navajotech.edu/index.php/human-resources

SERVING CLIENTS

with exceptional nurses since 1969

IMMEDIATE OPENINGS!
All Departments and all shifts

(both per diem and contract)
Location: El Paso, TX
* Great Pay Rates-Up to $40/hr
* Daily Pay
* Flexible Schedules
ADVANCE’D TEMPORARIES, INC.
9530 Viscount Ste 1-i
El Paso, TX 79925
866-301-8367 • 915-774-0281 • 915-772-3790 (fax)
elpaso@advtemp.com

AIRFORCE.COM/Healthcare

800-588-5260

EOE

www.advtemp.com
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New Mexico Nurses Association Weighs in on
Dona Ana Community College Issue
In mid-August, just prior to registration for
classes, students were informed that DACC
Nursing Program in Las Cruces lost their
NLNAC accreditation. Because of local hospital
policies, this meant that the students scheduled
to graduate in December would not be able to be
hired locally because they’d graduate from an
unaccredited nursing program.
There were articles in the local paper, and
the El Paso paper, features on local television,
a rally for students one evening, and through
Freedom of Information Requests it came out
that the administration at DACC had been put
on notice a long time before the NLNAC survey
last spring that because they had high faculty
turnover, questions of the educational preparation
and experience of the faculty and the director of
the program, they were in danger of losing the
accreditation.
NMNA sent a letter of concern to the president
and provost of NMSU, to which DACC is
connected, and to the president of the DACC
campus, expressing our dismay that these
students had not been told the accreditation
was in jeopardy, and were informed of the loss a
week before classes started, too late to transfer
to another program. The letter suggested that a)
DACC nursing program hire a qualified director,
b) hire a full complement of MSN-prepared,
qualified, experienced faculty, and c) hire an
experienced consultant to assist the new director
to revise the entire program and help them
become re-accredited.
The letter was either printed or used by news
media to highlight the plight of the students,
and in the meantime, NMSU nursing program
offered the DACC nursing students free tuition
and fees to transfer to NMSU to complete a
BSN degree. However, there is concern that this

more of a solution for NMSU and DACC rather a
viable option for most students in the program.
Requirements such as taking 18 credit hours per
semester (including summers) and the stipulation
that failure of one class results in permanent
dismissal from the program as well as retaking
many courses including nursing courses that
students had already completed at DACC. Many
nurses in the community believe these stipulations
set the students up for failure
Some students have contacted other programs
about transfers to their programs, others feel
they cannot afford to continue the education for
another 3, 4, or more semesters before they are
finished with a nursing program. We sympathize
with the plight of these students who through no
fault of their own were deceived about the value
of the program they were attending. DACC is still
conditionally approved by the Board of Nursing,
but unaccredited.
The Board of Nursing stated at their open
meeting on August 17th that 13 of the 26 prelicensure nursing programs for ADNs are
unaccredited (some because they are just
getting started and haven’t graduated a class
yet and received pass-rate scores from NCLEXRN). Although students from an unaccredited
program are still eligible to take the NCLEX,
their employment opportunities are much more
limited than graduates from accredited programs

as most employers of nurses require graduation
from an accredited nursing program. In addition,
graduates from an unaccredited program are
unable to enroll in most graduate programs,
join the military, as well as other opportunities
available to RNs graduating from accredited
programs.
The DACC administration states that an
application for reaccreditation with NLNAC has
been submitted. However, as of 9/7, none of the
areas causing the initial loss of accreditation have
been addressed. Most students have withdrawn or
transferred from the program; many of these are
unable to afford the time and additional costs of
transferring to the NMSU program or have been
unable to find an available slot in other accredited
ADN programs in New Mexico or the El Paso, TX
area.
DACC planned to hold classes but with loss
of several more faculty as well as most of the
students, it is unclear what the future holds
for those students choosing to continue in the
program. We believe that the plan submitted
by NMNA would stabilize the program, attract
qualified faculty, and allow the program to
work with NLNAC for some type of provisional
accreditation. We urge the DACC administration
as well as the NMSU administration to ensure
that necessary changes are implemented so that
this program will remain, be strengthened and
Join our
Native in
Air
crew
successfully
reaccredited
the flight
near future.

as a Flight Nurse

Home Care Careers – Per Diem

Join our Native Air flight crew
as a Flight Nurse

For 37 years, we have helped people remain at home
with comfort, independence, and dignity. We have
per diem openings for RNs and LPNs to care for
clients in Albuquerque and surrounding areas.

I Love Nurses!
Interest rates are LOW!
Houses are priced well!
First time homebuyers can
buy with 0% down!
Call me and we’ll talk about
your payment options!

We offer growth opportunities and competitive
pay and benefits. To view available jobs, visit jobs.
bayada.com or send your resume to Trena Mesgale
at tmesgale@bayada.com.

For lists of foreclosures and
if you need to buy or sell a home, please call
Marie McMillian, REALTOR®
(505) 401-0343 or MarieMcMillian@aol.com

For more information,
call 505-884-5041.

Locations in Carlsbad;
Hobbs; Las Cruces;
Roswell; and Silver City,
New Mexico

• Autonomy to perform advanced
patient care
• $5,000 annual recruiting/retention
stipend
• Company-sponsored off-duty
housing
• Comprehensive benefits package
• Work two 24-hour shifts per week

AirMethods.com/careers

Now Recruiting for the following positions:
RN - Emergency Department
RN - Home Health/Hospice
RN - Intensive Care Unit
RN - Medical/Surgical
RN - Surgical Services
RN - PRN Pool

A Tradition of Caring . . .
. . . A Mission of Excellence.
We are an independent, community-based, not-for profit medical center that improves the lives of
our communities across Northern New Mexico. We are currently seeking:

Benefits:

Leaders

Tax Deferred Annuity/Pension Plan
Medical/Dental Insurance
Great Shift Differentials
Loan Forgiveness
Sign-on Bonus

• Director, Risk Management
• Nursing Managers: Behavioral Health; Med/Surg.; Rehab
• Nursing Supervisors: Amb. Surg. Ctr. – (OR, PACU); Pediatrics; Rehab
• Patient Flow Supervisor

Mid-levels

• Nurse Anesthetists

Registered Nurses

Call Toni Kinsel,
Human Resources Coordinator

505.863.7193
or email at

nursingjobs@rmchcs.org

1901 Red Rock Drive
Gallup, NM 87301

• Ambulatory Surgical Center – OR, PACU
• Emergency; Float Pool; ICU; Med/Surg (Oncology, Ortho); OR; Rehab
• Case Management Coordinator
• Nurse Specialist, Critical Care
• Documentation Specialist		
• Program Coordinator, Surgical Services
• IT Informatics Specialist		
• Stroke Coordinator

Per Diem positions also available

Apply online at www.stvin.org
455 St. Michael’s Drive, Santa Fe, NM 87505 • 505-913-5730
EOE/AA. Pre-employment drug testing required. Christus St. Vincent is a not-for-profit acute care hospital.
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News from ANA
ANA Leads Initiative to Develop National
Safe Patient Handling Standards
Multi-disciplinary group seeks to establish evidence-based guidelines to address deficiency
SILVER SPRING, MD – The American Nurses
Association (ANA) is leading a broad-based
effort to develop national standards to guide
hospitals and other health care facilities in their
implementation of policies and equipment to safely
lift and move patients, a culture change many
experts agree is necessary to reduce injuries to
health care workers and patients.
ANA convened a panel of 26 specialists this
summer with expertise in nursing, occupational
and physical therapy, ergonomics, architecture,
health care systems, and other disciplines to
devise overarching standards for implementing
safe patient handling programs and detailed
guidelines for making them work effectively
in practice. The Safe Patient Handling (SPH)
National Standards Working Group plans to
distribute the standards and guidelines to their
professional memberships for comment in October,
with publication and release set for March 2013.
The panel is seeking to build a consensus of
evidence-based best practices in safe patient
handling that will apply to multiple health care
professions and settings. The panel’s goal is
to develop language that can be incorporated
nationwide into practices, policies, procedures,
and regulations and become the basis for resource
toolkits and certifications.
“It’s long overdue to press for widespread
adoption of safe patient handling programs to
protect health care workers and patients,” said
ANA President Karen A. Daley, PhD, MPH, RN,

FAAN. “Nurses can’t wait any longer. Too many
are suffering debilitating injuries that force
them from the bedside. With demand for nursing
services increasing, our nation can’t afford for the
nursing shortage to worsen by losing nurses to
avoidable injury.”
Virginia Gillispie, CNS, ND, RN-BC, of
Centennial, Colo., was one of those nurses forced
from the bedside because of cumulative damage
to her back suffered early in her career when she
worked as a certified nurses’ aide at a nursing
care facility, where three aides performed all
the turning, lifting, and transferring for about
80 residents. She now works as a collaborative
care coordinator for a large, integrated health
care system. “It was unsafe for us and for the
residents,” said Gillispie. “My back hurts just
thinking about it. I can no longer engage in
bedside nursing.”
SPH Working Group chairwoman Mary W.
Matz, national program manager for patient care
ergonomics at the Veterans Health Administration
(VHA), emphasizes that creating a safer work
environment is not just a matter of having
assistive equipment available, but also changing
workplace culture to ensure use of such equipment.
Facility coordinators, peer leaders, safety huddles,
and other safe patient handling support structures
foster cultural transformation. “There is much
more to changing the culture than most are
aware,” said Matz, adding that most entities or
departments within a health care facility play a
role in the implementation and operation of a safe
patient handling program and help determine the
program’s success.

Nursing position announcement

OB/PEDS Instructor
Phone: 505-454-2503
Fax: 505-454-2520
E-mail: rsilva@luna.edu
366 Luna Drive
Las Vegas, NM 87701
Website: luna.edu

Retirement Ranches, Inc., located in Clovis, NM
is a dually certified long term care facility.
We are currently seeking the right nurses to join our
team!
• Two Charge Nurses – Evening shift (2:30 pm to
11:30 pm)
• One Charge Nurse – Night shift (11 pm to 8 am)
Our Charge Nurses work a 4 on, 2 off schedule.
We offer a full benefit package to our
full-time (40 hours/week) staff.
Please mail resumes to:

www.fnch.org

Hank Pearson, DON
2221 Dillon St.
Clovis, NM 88101

First Nations Community HealthSource is a local non-profit community
based healthcare facility located in Albuquerque, New Mexico.
We are currently recruiting for the following positions:
* Registered Nurse (Full-Time): Registered nurse with experience in a
family practice setting. Experience with pre-natal patients preferred.
* Quality Assurance Coordinator (Full-Time): Registered nurse with experience
in quality assurance, policy development, and patient care required.
* HIV Nurse Case Manager (Full-Time): Registered nurse with
experience with HIV clients, responsible for case management,
documentation, monthly reporting, and patient care.
All positions require licensure as a
Registered Nurse in the State of New Mexico.
Please send your resume and salary requirements to:
First Nations Community HealthSource
Attention: Human Resources
5608 Zuni Rd SE -- Albuquerque, NM 87108
Phone: (505) 262-6573 Fax: (505) 265-7045
E-mail: Kerry.Harrison@fnch.org
**Pre-Employment Drug Screen, Drivers License/Motor Vehicle Check and
Criminal Background Investigation will be required. EEO.
**Indian preference will be applied to this position as defined in Title 25, United
States Code (U.S.C.) 472, 472a; Title 42 Code of Federal Regulations (CFR), Part
36, Subpart E.

Since the launch of the ANA Handle with Care®
Campaign in 2003, ANA has advocated for policies
and legislation that would result in the elimination
of manual patient handling. Using mechanical
devices to lift, transfer, and reposition patients
reduces the risk that patients will be dropped or
suffer skin tears and helps preserve their dignity.
Currently, there are no broadly recognized
government or private industry national standards
for safe patient handling. Health care facility
programs lack consistency, as do regulations in
10 states that have enacted safe patient handling
laws. In the meantime, health care professionals
continue getting injured and musculoskeletal
injury remains a top concern.
ANA conducted its own Health and Safety
Survey of nurses in 2011, in which 62 percent of
the more than 4,600 respondents indicated that
suffering a disabling musculoskeletal injury was
one of their top three safety concerns. The survey
also showed that eight of 10 nurses worked despite
experiencing frequent musculoskeletal pain, and
that 13 percent were injured three or more times
on the job within a year.
A resolution in the 2009-2010 session of
Congress urged the adoption of safe patient
handling programs, noting that RNs and other
health care workers are required to lift and
transfer “unreasonable loads, with the average
nurse lifting 1.8 tons on an eight-hour shift.”
Additionally, recent figures from the Bureau of
Labor Statistics show that nursing ranks fifth
of all occupations in work days missed due to
occupational injuries or illnesses.

The Safe Patient Handling National
Standards Working Group includes
representatives from the following
organizations:
•
•
•
•
•
•
•
•
•
•
•

Beth-El College
of Nursing and Health Sciences
UNIVERSITY OF COLORADO COLORADO SPRINGS

University of Colorado

Boulder | Colorado Springs | Denver | Anschutz Medical Campus

Job posting: #811998

Undergraduate Faculty
Part Time Clinical Faculty

• MSN Required
• Active and unrestricted Colorado RN license
• 3 years Community Health or Med/Surg experience preferred

Full Time Instructor

• MSN Required
• Active and unrestricted Colorado RN license
• 3 years Med/Surg experience preferred

For additional information contact
Denise Millot, Search Committee Chair
719·255·4460 or dmillot@uccs.edu
Interested applicants apply online at:
www.jobsatcu.com

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

American Association for Long Term Care
Nursing
American Association of Occupational
Health Nurses
American Association for Safe Patient
Handling and Movement
American Nurses Association
American Occupational Therapy Association
American Physical Therapy Association
American Society for Healthcare Risk
Management
Ascension Health
Association of Occupational Health
Professionals in Healthcare
Association of periOperative Registered
Nurses
Association of Safe Patient Handling
Professionals
Coalition for Health Care Worker and
Patient Safety
DELHEC, LLC
Diligent Services
Hill-Rom
Human Fit
Liberty Mutual Insurance Company
Lockton Companies, LLC
National Association for Home Care &
Hospice
National Institute for Occupational Safety
and Health
National Network of Nursing Assistants
Park Nicollet Health Services
Stanford University Medical Center
U.S. Army Public Health Command
Veterans Health Administration
Veterans Health Administration, Patient
Safety Center of Inquiry
Washington State Department of Labor and
Industries
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News from ANA
ANA Reaffirms Dedication to Improving Staffing for
RNs and Their Patients
Delegates Also Approve Measures Advocating Workplace Violence Prevention Programs, Clean Energy
SILVER SPRING, MD – The elected registered
nurse (RN) representatives who set policy for the
American Nurses Association (ANA) approved
measures June 16 to rededicate efforts to address
nurse staffing problems, petition a federal agency
to require health care employers to develop
violence prevention programs, and advocate for
healthier energy options.
At ANA’s House of Delegates meeting, the
representatives also approved resolutions to
prevent nurses’ exposure to hazardous drugs and
to urge employers to educate nurses who handle
hazardous drugs about the risks of associated
reproductive and developmental effects.
The nurse staffing resolution identifies shortstaffing as a top concern for direct care nurses
that negatively affects patient care and nurse
job satisfaction. It notes that staffing decisions
remain largely outside of nurses’ control, and that
staffing plans lack enforcement mechanisms.
The resolution requests ANA to “reaffirm its
dedication” to advocating for a staffing process,
directed by nurses, that is enforceable and that
includes staffing principles, minimum nurse-topatient ratios, data collection, and penalties for
non-compliance in all health care settings where
staffing is a challenge.
“Finding solutions to unsafe nurse staffing
conditions is a top priority for ANA,” said ANA

President Karen A. Daley, PhD, MPH, RN, FAAN.
“It is not acceptable to put patients at risk because
of inadequate staffing. Research shows that higher
levels of nurse staffing result in better patient
outcomes, so our job is to make sufficient staffing a
reality nationwide.”
In March, ANA updated its Principles for
Nurse Staffing, strengthening the focus on the
work environment and broadening it to include
all nursing practice settings. ANA’s Board of
Directors also acknowledged the validity of
minimum nurse-to-patient ratios set by law when
combined with strategies that encompass facility
and unit level considerations.
The workplace violence prevention measure
notes that health care workplaces experience a
disproportionate share of non-fatal violence. It
requests the U.S. Occupational Safety and Health
Administration (OSHA) to require employers to
develop workplace violence prevention programs
that would include employee involvement; risk
assessment and surveillance; environmental,
architectural, and security controls; and training
and education. In ANA’s 2011 Health & Safety
Survey, about one in 10 nurses said they had been
physically assaulted in the past year, half had
been threatened or verbally abused, and one-third
ranked on-the-job assault as one of their three top
safety concerns.

Bureau of Labor Statistics for 2009 show that
RNs reported more than 2,000 assaults and violent
acts that required an average of four days away
from work. The same year, the Emergency Nurses
Association reported that more than 50 percent
of emergency center nurses had experienced
violence by patients on the job. Numerous states
have enacted laws requiring employer-sponsored
violence prevention programs, study of the issue
or reporting of incidents; or strengthening legal
penalties against perpetrators.
The delegates also approved a resolution to
educate nurses about health risks associated
with coal-fired power plants, coal excavation,
oil and natural gas drilling, and hydraulic
fracturing, and to enhance the role of nurses in
advocating for healthier energy choices, including
conservation and renewable energy sources. ANA
will support activities that monitor, reduce, and
remediate environmental health risks. ANA has
been engaged in legal action to require the U.S.
Environmental Protection Agency to enforce more
effective and protective pollution control standards
for coal-fired power plants that emit hazardous air
pollutants such as mercury.

ANA Pays It Forward
Issue Date: June 2012 Vol. 7 No. 6
Author: Pamela F. Cipriano,
PhD, RN, NEA-BC, FAAN
I am an organizational junkie with no apologies.
As many of you know, I started my political
activism in nursing when I served as president of
the National Student Nurses Association (NSNA).
That gave me the unique opportunity to become
involved in the American Nurses Association
(ANA) before I graduated from my basic nursing
program. There was never any question I would
join ANA and become a lifelong, card-carrying
member.
Recently I had the privilege of addressing the
60th anniversary convention of NSNA. While
preparing my remarks, I poured over events
shaping U.S. social and healthcare history, as well
as accomplishments and challenges in nursing
during the past 60 years. At annual conventions
and in regular reports in the American Journal of
Nursing, ANA wrestled with the pressing issues
of the day to advocate for nurses and patient
care. What became obvious immediately was
the seminal role ANA had played in each decade
to “lead change and advance health”—the same
mantra used to promote action in the recent
Institute of Medicine report, “The Future of
Nursing: Leading Change, Advancing Health.”
In the 1950s, ANA spearheaded efforts to
formalize health manpower planning, foster
legislative action to expand nurse practice acts,
and secure gains in economic security. The 1960s
were a decade of tremendous and tumultuous
social change. ANA’s Committee on Education
penned the position paper that proposed the
baccalaureate degree for entry into professional
nursing practice and further described associatedegree education for beginning technical practice
and vocational education for nursing assistants.
The creation of Medicare and Medicaid fueled new
demand for nurses in hospitals. ANA held a seat
on the Health Insurance Benefits Council, which
established regulations for administration of the
initial Medicare program.
I entered nursing in the mid-1970s—an era
revolutionized by availability and acceptability

of birth control for women. The advent of “The
Pill” was one of the most liberating changes for
women, giving them more control over pregnancy
and career commitment. In 1974, the Taft Hartley
amendments to the National Labor Relations Act
allowed nurses and hospital workers to organize
and collectively bargain for wages, hours, and
working conditions—a significant change for
nurses that ANA supported. The first Standards
for Nursing Practice, published in 1973, became
the bedrock of practice. Formalized certification
programs were developed, validating greater
knowledge and expertise in specialty practice.
To address the see-saw nursing workforce
shortages, attention turned to improving the work
environment and methods to bring new nurses into
their first jobs to quell the “reality shock” that led
to rapid attrition of new graduates.
In the 1980s, ANA aggressively pursued
advancements in research, education, practice,
policy, and infrastructure for the organization.
The original version of Nursing: A Social Policy
Statement was issued, affirming the profession’s
commitment to society to protect the revered
trust and service that are the hallmarks of
nursing practice. In 1990, the American Nurses
Credentialing Center was incorporated and
approval was given to establish the Magnet
Recognition Program®. In 1992, ANA moved
all operations to Washington to strengthen its
marquee legislative advocacy and health policy
work on behalf of all nurses.
In the 21st century, ANA has consistently
advocated for improved working conditions,
advanced quality and safety for patients
and nurses, and served as the national and
international voice for promoting the rights and
roles of nurses as key providers of healthcare
services.
I’ve barely scratched the surface of the ways
ANA serves every nurse and has acted on our
behalf since its inception. What’s remarkable
is that ANA does this without expecting every
nurse to support its work financially. Even if
ANA supports certain positions or products that
some nurses don’t support philosophically, the
vast majority of ANA’s work is arguably the most

valuable professional advocacy we could ask for.
ANA has been paying it forward to create a strong
professional home for all nurses so generations to
come will enjoy autonomous, well-compensated,
and well-respected practice.
A question on a recent survey from a specialty
organization to which I belong asked, “Is this your
primary nursing organization?” I immediately
checked the “No” box. Then it asked, “What is your
primary nursing organization and why?” That was
easy: ANA. Why? Because it’s the unified voice of
professional nursing and promotes and protects
the interests of all nurses and patients.
As Gretta Styles once wrote, “Imagine a world
without nurses.” We cannot.
Imagine a world without ANA. We cannot.
Copyright © (2012), HealthCom Media. All rights
reserved. American Nurse Today, June 2012.
www.AmericanNurseToday.com.

Have you ever considered working as a Specialty Nurse in school nursing?
Quality of Life, a great Career and Benefits! Never work a holiday again!
183 days/year 6.5 hours/day!
Requirements:
• BSN or Bachelor degree in a related health field
• Current New Mexico RN license
• Three years of full-time experience in a supervised clinical nursing setting
• Current CPR certification
Will consider ADN currently enrolled in BSN program with minimum
3 years of nursing experience
Preferred area of experience:
• School nursing
• Peds; hospital or ambulatory care
• Technology dependent care/Peds ICU
• Emergency room
Salary Dependent on experience and degree - Range $25-$41/hr.
Now Hiring for Full Time Openings
Go to www.aps.edu (click on APS Careers) and
call Nursing Services at 505-855-9842 to set up your interview.
Please fax your resume to 505-855-9861 or
e-mail your resume to: madsen@aps.edu
We would love to talk to you about an exciting career
in school health nursing!
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Carrie’s Corner
By the time you receive
this, our conference, Nurses:
Leaders in Health Care
Improvement, will have
occurred at the Hilton Golf
Resort and Spa at Buffalo
Thunder. So far we know
that nurses from all over
the state are attending
to
learn
more
about
Leadership
and
Policy,
specific
clinical
tracks,
Carrie Roberts
and
about
recognizing
Substance Use Disorders (SUD), how to screen
patients, provide pain management for patients
with and without SUD, how to legally and
safely treat pain, use the Board of Pharmacy’s
Prescription
Management
Program
(PMP),
when to drug screen, document counseling, and
what treatment programs are available in New
Mexico, which are appropriate for which types of
SUD patients, and more. We had presenters from
Washington, DC, Mississippi, Louisiana, and New
Mexico. We had some exhibitors from University
of Colorado-Colorado Springs, Grand Canyon
University, Covidian, Inc., The College Network,
and more.
One of the important outcomes of the conference
was the recruitment of volunteers from various
nursing organizations to help us educate
legislators about our legislative initiatives. If you
are interested in helping out, contact me. Since
we are entering the last 3 months of 2012, and
facing a 60 day legislative session during which
huge numbers of bills will be vying for legislators’

attention, we need nurse volunteers with some
knowledge of the issues to join us in meeting
individually with legislators to talk about the
nursing profession, national nursing standards,
how to ensure that nurses have a voice in policymaking and workplace environment issues across
New Mexico. Most of these meetings would require
30 minutes before the meeting, and no more than
45-60 minutes with a legislator.
NMNA has a new office at 125 Palace Avenue,
Suite 51, Santa Fe in April, and are ALMOST
completely moved in now. This is in Sena Plaza,
½ block from the downtown Santa Fe Plaza, and
5 blocks from the Capitol. The office is small,
but Sena Plaza is delightful and we love having
a place to meet with small groups to strategize.
We hope to have an Open House for members in
October, and plan to schedule nurse helpers for the
legislative session to sit in hearings monitoring
what is going on, and will use the office before they
go to the Roundhouse to explain their role, and
how to contact us if something is happening in a
hearing that pertains to nursing or health care.
November 6th won’t come soon enough when
you have to sit through all the nasty, sometimes
false campaign ads. The groups spending millions
on these ads are hoping they are so disgusting
and depressing that you’ll just not vote, but every
vote is critically important, especially in county
and district campaigns. Don’t let the “moneymen” suppress your standing up for yourself and
your community! We need to make changes- no
matter WHO you vote for, to get Congress to work
for the people, passing jobs bills (infrastructure!),

protecting our rights and the safety net for the
poor, elderly and disabled, and put controls on
Wall Street and the too-big-to-fail banks. Be a
Voter in 2012! If you aren’t registered, you have
until October 9th to take a photo ID or utility bill,
bank statement or other proof of residency to the
County Clerks’ office to get registered. For more
information, go to http://www.sos.state.nm.us/
Voter_Information.
Capitol Challenge will occur on February 7th
and 8th in Santa Fe. On Thursday, Feb. 7 nurses
and student nurses will review the legislative
process in the morning, learn what bills we are
supporting or opposing and why, and discuss
how to contact legislators to give your opinion.
After lunch the students will go to the Capitol to
observe the floor and hearing sessions, and nurses
will stay with us for more training to meet with
their legislators and discuss issues. They will be
encouraged to make an appointment with their
legislators prior to coming to Capitol Challenge
so that they are expected on Friday, the 8th. They
will have a full day of observation at the Capitol on
Friday, with lunch at their choice of restaurants in
the area. Individual registrations will be open on
our website, www.nmna.org on Dec. 1, and nursing
programs can start letting us know about their
students coming then by email: carrie@nmna.org.
The cost for students will be $40, for instructors
$75, and for the 2-day RN registration, NMNA
members $125 and Non-members $150. We hope to
see you there!
Carrie

SAVE THE DATE!
Transforming Care
at the Bedside
4th Annual Conference
October 26, 2012
0800 - 1630

THE STRENGTH TO HEAL

and focus on what matters the most.
When you become a nurse and Officer on the U.S. Army Reserve Health
Care Team, you’ll be able to continue to work in your community and
serve when needed. You’ll be surrounded by health care professionals
who share your passion for providing quality patient care. You may also
be eligible for financial benefits, including pay incentives and up to
$50,000 for nursing school loans.
To learn more about the U.S. Army Reserve Health Care Team,
visit us at www.healthcare.goarmy.com/newmexico.
© 2010. Paid for by the United States Army. All rights reserved.

Albuquerque, NM
Embassy Suites
For registration
questions,
please contact TCAB@
salud.unm.edu
This activity has been submitted to New Mexico Nurses Association
CNE Accredited Approver Unit for approval
to award contact hours. NMNA CNE AAU is accredited as an
approver of continuing nursing education by the American Nurses
Credentialing Center’s Commission
on Accreditation.

GOALS/OBJECTIVES:
Transforming Care at
the Bedside (TCAB)
is a partnership
between RWJF and the
Institute for Healthcare
Improvement (IHI).
*It is a model that
engages nurses as well
as multi-disciplinary
partners to improve the
quality and safety of
patient care.
*It increases the vitality
and retention of nurses.
*It engages and improves
the patient’s and
family members’ care
experience.
*And it improves the
effectiveness of the
entire care team.

October, November, December 2012
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Continuing Nursing Education Listings
NMNA is now an ANCC-accredited approver—all CNE is ANCC approved!
A: = Alternative Therapies

Date

Location

Title

CE

Sponsor

Contact
carrie@nmna.org
505-471-3324

9/27-29/12
Buffalo
Save The
Thunder
Date!
Resort
		
		

2012 NMNA Conference:
10.0
Leadership and Policy, Clinical		
Competence, and Controlled		
Substances tracks +
Preconference: Writing CE Apps.

NM Nurses Association
Registration and more
info by July 1, 2012

10/13/12

Therapeutic Touch

7.0

Rita Gugliotta, RN, LMT, RMTI

Wclavender@live.com or 505-438-1194

TBA
TBA
Exp. 2/28/13		

Homeopathy, a Complementary
Therapy

6.5

The Mirus Foundation

Lia: 505-474-4917

Anytime
Home Study
Exp. 4/30/13		
		

Infection Control Statistics,
1.25
RBC Limited Healthcare and
Outbreak Investigation and		
Management Consultants
Surveillance			

Tammy Mortier
rbcmortier@nycap.rr.com
518-456-0525

Anytime
Home Study
2012 update on ICD9 coding
1.5
RBC Limited Healthcare and
Exp.		
for Home Health Care		
Management Consultants
8/14/13					

Tammy Mortier
rbcmortier@nycap.rr.com
518-456-0525

TBA
TBD
NURSING DOCUMENTATION:
13.8
E.D.G.E. Consulting, LLC
Expires		
A Legal Perspective			
2/23/13					

505-916-0796
877-777-4313
www.LNC-EDGE.com

Anytime
Online
Multiple titles-high quality CNE
varies
Graduate Education
				
Foundation: CE Lectures
					

www.nmna.org, click on
Lecture of the Month on
Home page

Anytime

Online or
video course

Jurex Center for Legal
Nurse Consulting

www.jurexnurse.com
901-496-5447

Any time

at your home
multiple titles
various
computer			

National Council of State
Boards of Nursing

www.learningext.com

Any time

at your home
computer

Medscape website

www.medscape.com

Any time

at your home
multiple titles
various
computer or by			
book & mail

Nursing Education of
America

www.nursingeducation.com
1-800-234-8706

Any time

at your home
computer or by
book & mail

Any time

at your home
multiple titles
various
computer or by			
book & mail

National Center of
Continuing Education

www.nursece.com
1-800-824-1254

Any time

at your home
multiple titles
various
computer			

American Nurses
Association

http://www.nursingworld.org
under professional development

HEALTH EDucation
Network

http://www.health-ed.com/

Sante Fe

Professional Legal Nurse
16.0
Consultant certification course		

multiple titles—all free!

various

multiple titles
various
Western Schools
			

look at the
NM and
Various CE activities—all ANCC
various
website
elsewhere
approved via Wisconsin Nurses		
		 Association

www.westernschools.com
1-800-438-8888

Psychiatric Nurses
Diamond Healthcare Corporation, a national behavioral health
management company, is currently recruiting for Registered Nurses
for positions in Alamogordo and Albuquerque
Qualifications:
BSN with current State registration.
3 years of related experience.
Certification in Psychiatric Nursing preferred.

Please apply online: www.diamondhealth.com
Edith Smith, Corporate Recruiter
esmith@diamondhealth.com
(800) 443-9346

LAMC…the place where Patients choose to come
for Healthcare, Physicians want to Practice &
Employees want to Work

We are looking for several
seasoned Med Surg, OB and
PACU Nurses
Come see what we have to offer as a
rewarding nursing career.
To apply go to
losalamosmedicalcenter.com today!
Equal Opportunity Employer

Bring in this ad for
10% off one regular price
item through
December 31st, 2012

We’d love to hear from you.

(not valid with other offers)

Happy Holidays from the largest uniform
shop in the Four Corners!
910 San Juan Blvd., Farmington, NM 87401,
(505) 564-4990
CALL 800-354-9627 or
EMAIL us at Jobs_Phoenix@navy.mil

www.myuniformshop.com

You chose nursing to make a difference.
Make a difference for the State of New Mexico.
No shifts, no overtime, no weekends, no kidding!

• Registered Nurses
• Nurse Managers
• Certified Nurse Practitioners
• Certified Nurse Midwives
• Clinical Nurse Specialists
Needed at our Public Health Offices
throughout the state.

For more information or to apply online, visit:

Believe in touching lives.
Home healthcare allows you to see one patient at a time
like you imagined when you started your career. When you
become a part of home healthcare, you become a part of
your patients’ lives.
Registered Nurses
• Work one-on-one with patients
• Treat a wide range of diagnoses
• Receive specialized training
Call us today at 1.866.GENTIVA
Visit us at gentiva.com/careers
Email shannon.brown2@gentiva.com

http://agency.governmentjobs.com/newmexico/default.cfm
Interested Applicants call: 505-827-2308

AA/EOE M/F/D/V encouraged to apply.
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A constituent member association of the American Nurses Association
P. O. Box 29658, Santa Fe, NM 87592-9658
www.nmna.org
505-471-3324
Fax: 1-877-350-7499 toll free

New Members
NM01–Albuquerque area
Amanda L Blake
Patricia Kathleen Edwards
Yvette Gonzales
Gene Lincoln
Terry L Norvell
Lynnette Ruth Ousley
Jean Proper
Cyndy Rankin
NM02–Santa Fe area
Sarah E. Aragon
Mary Kay Pera
NM14–Las Cruces area
Pamela R Field
NM 15–Alamogordo area
Katrina Vazquez
NM16–Gallup area
Rocedeelyann Herbert
NM19–Farmington area
Barbara Plumb
NM50–At Large members (no active district)
Carolyn J. Holloway Ball- Taos
Donna J. Bornmann- Gila
Arturo Figueroa- Roswell
D. Harvey King- El Prado
Katie Kolosovsky- Rancho De Taos
Chad Harvey Libbey-Roswell
Jennifer Miller- Taos
Nkechi Felicitas Nwachuku- Silver City
Loretta Sparkman- Roswell

Combined Membership Application
for ANA/NMNA/ District membership, NMNA or NMNA/ District ONLY, and LPN Affiliate membership
Last name_________________________ First name___________________________ MI_____ DOB:__________________
Check preferred contact

❏ Home Address______________________________________________ City _____________________________________
County________________ State______ Zipcode____________ Hm. Phone (________ ) _____________ -__________
Fax (________ )____________ -______________ _Email: ______________________________________________________
OR ❏ Employer name ___________________________________________________________________________________
Street/POB___________________________________________ City __________________________________________
County_________________ State________ Zipcode___________________
Fax (________)___________ -______________

Wk Phone (_______) __________ -______

Email:______________________________________________________

Basic nursing program/ City/ State_______________________ License #_____________________ License State_____
Graduation month/ year_______________________ Highest degree held ______________________________________
Member of a collective bargaining unit? ❏ YES—specify what unit________________________________

❏ NO

__________________________________________________________________________________________________________

Trilevel–ANA, NMNA, and Active district membership
❏ Full membership (employed full or part time in nursing)

$230.00
yearly or

$19.67
/month

❏ Reduced 50% reduction in membership fees
$115.00
❏ Not employed ❏ Full Time student ❏ New licensee within 6 mo. of graduation yearly or
❏ 62 y/o and not earning more than Social Security allows

$10.08
/month

❏ Special—75% reduction in membership fees
❏ > 62 y/o and not employed or ❏ Totally disabled

$5.30
/month

$57.50
yearly or

Only the following districts are active and are either receiving membership fees or are accruing them:
District 01– Albuquerque; District 02 – Sante Fe; District 04 – Clovis/Portales; District 10 – Raton;
District 14 – Las Cruces; District 15 – Alamogordo; District 16 – Gallup and District 19 – Farmington.

Bi-level–ANA, NMNA, no active district or District “50” membership
❏ Full membership

Nurse Practitioner • RNS/LPNS
We are seeking nurses who are committed to providing
outstanding patient care and who are looking for
professional growth and development. We work as a
team to achieve high standards of care. Bringing Quality
Care Home, with our focus on our Patients.
To submit an application, please visit our website at
www.heritagehomehealthcare.com

Call (505) 796-3200
Fax (505) 796-3234

Heritage is a privately owned and locally operated company
dedicated to patient care and to valuing their employees

$218.00
yearly or

$18.67
/month

❏ Reduced 50% reduction in membership fees
$109.00
❏ Not employed ❏ Full Time student ❏ New licensee within 6 mo. of graduation yearly or
❏ 62 y/o and not earning more than Social Security allows

$9.58
/month

❏ Special—75% reduction in membership fees
❏ > 62 y/o and not employed or ❏ Totally disabled

$5.05
/month

$54.50
yearly or

Choice of payment:
❏ Full Annual Payment ( submit application with a check payable to ANA for the yearly amount)
❏ Online (www.nursingworld.org—credit card only)
❏ E-Pay (This is to authorize monthly electronic payments to American Nurses Association, Inc. (ANA)). By
signing on the line, I authorize my Constituent Member Association (CMA)/ ANA to withdraw of 1/12 of
my annual dues plus bank fees from my account.
❏ Checking—Please enclose a check for the first month’s payment; the account designated by the enclosed
check will be drafted on or after the 15th of each month.
______________________________________________________
Monthly Electronic Deduction Authorization Signature

❏ Automated Annual Credit Card Payment This is to authorize annual credit card payments to American

Exciting position
available in the
MCC Nursing Department
12 month position starts
immediately.

Director of Nursing
• This position will be located in Kingman, AZ.
• Competitive Salary
• Full Benefits
• Newly Constructed Facility
• State-of-the-art instructional technology
• Graduates in high demand
• Two new hospitals in the last three years
To view and apply for open positions visit:

www.mohave.edu/jobs

Nurses Association, Inc., (ANA). By signing on the line, I authorize my Constituent Member Association
(CMA)/ ANA to charge the credit card listed in the credit card information below for the annual dues on the
1st day of the month when the annual renewal is due.
❏ Monthly Electronic Payment through Credit Card Please complete the credit card information below and
this credit card will be debited on or after the 1st day of each month.
CREDIT CARD INFORMATION
		 ❏ VISA ❏ Mastercard
Bank Card Number and Expiration Date _________________________________________________________________
Authorization Signature ________________________________________________________________________________
Printed Name on Card ________________________________________________________ Amount__________________
Please mail your completed application to: New Mexico Nurses Association, P. O. Box 29658, Santa Fe, NM
87592 or American Nurses Association Customer and Member Billing, P. O. Box 17026, Baltimore, MD 212970405
By signing the Monthly Electronic Deduction Authorization or the Automatic Credit Card Payment
Authorization, you are authorizing ANA to change the amount by giving the above-signed thirty (30) days
advance written notice. Above signed may cancel this authorization upon receipt by ANA of written notification
of termination twenty (20) days prior to deduction date designated above. Membership will continue unless this
notification is received. ANA will charge a $5 fee for any returned drafts or chargebacks.

❏ NMNA-only or NMNA/ District- ONLY membership (Not ANA)
Membership Category (check 1)

❏ NMNA only $128.00/year

❏ NMNA & active district only $140.00/year

❏ LPN Affiliate membership (Not ANA)
Membership Category (check 1)

❏ NMNA only $50.00/year

❏ NMNA & active district only $62.00/year

Active districts: District 01 – Albuquerque; District 02 – Sante Fe; District 04 – Clovis/Portales; District
10 – Raton; District 14 – Las Cruces; District 15 – Alamogordo; District 16 – Gallup and District 19 –
Farmington.

October, November, December 2012
Nursing Instructor
Open Rank Tenure-Track
Requisition # 2012001639
Qualifications: Master of Science Degree in Nursing.
Degree must be in hand by date of hire. Current New
Mexico licensure, compact state licensure, or eligibility
to obtain a New Mexico license to practice as a
registered nurse required. Three years related work or
teaching experience that reflects recent developments
in Nursing, or equivalent combination of work and
teaching experience.
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CNS or CNP

CNS or CNP with psychiatric certification for behavioral health
center – full-time or part-time to join our team of professional
medical and mental health providers. Daytime weekday hours.
Employment or contractual. Send letter of interest with salary
requirement and resume to:
Human Resources Director, Southwest Counseling Center,
100 W. Griggs Avenue, Las Cruces, New Mexico 88001,
fax to 575-647-2898 or e-mail resume to kdoss@swccnm.com.

Find a nursing career where you can become a star!

Review of applications to begin immediately.
For a complete job announcement and to apply
please visit,
http://dabcc.nmsu.edu/general/employment.
Facsimiles or electronically mailed applications
will not be accepted or considered.
NMSU/DACC is an EEO/AA Employer

All ma jor religions view
donation as an act of
charity and goodwill.

Nursing Job Opportunities!
COLLEGE of NURSING
50 plus years of outstanding professional nursing education accredited by
ANCC and NCA and approved by NMBON

New DNP for Nurse Executives

The University of New Mexico’s College of Nursing recognizes a
state and national need to prepare nurse executives by providing a
Doctorate of Nursing Practice (DNP) degree that is focused on Nurse
Executive Organizational Leadership (NEOL) through unique learning
experiences and represents a curriculum that blends the American
Association of Critical-Care Nurses’ DNP Essentials with the 14 Forces
of Magnetism from the American Nurses Credentialing Center’s Magnet
Recognition Program and the Robert Wood Johnson Executive Nurse
Fellows principles. The DNP for Nurse Executives is designed for
licensed, registered nurses with a BSN and a Master’s Degree in a related
field (MBA, MPH, MHA) or an MSN in Nursing Administration.
Contact Dr. PJ Woods at (505) 272-4258 or pjwoods@salud.unm.edu
for more information.

Bachelor of Science in Nursing

Basic Entry Option
RN to BSN Completion Option (online)

Master of Science

Nursing Education (online)
Acute Care Nurse Practitioner
Adult/Gerontology
Family Nurse Practitioner
Nurse-Midwifery
Pediatric Nurse Practitioner

Doctor of Philosophy in Nursing (online)
Individualized Plan of Study
Health Policy Concentration

The Service of a Community Hospital...
the Expertise of the University of New Mexico!
Be part of it all – at the UNM Sandoval Regional Medical
Center, in Rio Rancho, NM.
At SRMC, you will Serve your community and demonstrate
Excellence every day, in every way. You will take pride in the
practice of Quality and Safety, and emanate Team Work to
those around you. Above all, your Integrity will shine through in
all you do.
Nursing Position Openings:
• ICU
• Senior Behavioral Health
• ER
• InPatient Unit

• Pre Op/Post Op
• OR

So, if your career needs a boost or a brilliant new beginning,
become a valued member of this exceptional new hospital.
To learn more about us and to apply, please visit our website
at: www.unmsrmc.org
Together, we’ll grow and share a bright future at
UNM Sandoval Regional Medical Center!

For more information come visit us at

http://nursing/unm.edu
or call (505) 272-4223 / (800) 690-0934

Follow us on Facebook

EOE
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October, November, December 2012

FORT BAYARD
MEDICAL CENTER

Nurse
Managers,
RNs & LPNs

We provide: Per Diem Nursing &
Travel Assignments

WANTED

Top Rates –
RNs $41 p/h,
LPNs $30 p/h

FBMC is a Long Term Care & Skilled
Rehab facility, located in beautiful
Southwestern New Mexico.

We offer:
• State-of-the-Art Facility
• State of New Mexico
Retirement Plan
• Paid Holidays @ double time
and one half
• Paid Vacations
• Sick Leave Benefits
• State of New Mexico
Medical/Dental Benefits
• $2.00 Shift Differential

We are growing! 2 New Offices in
NM to open within the next month!
•
•
•
•
•

100% True Daily Pay
Affordable Health Benefits
Staffing Flexibility
Referral Bonusing
Up to $2,500 Travel Stipend
available based upon
distance of assignment
• Hot Contract Assignments:
L&D,  ED, OR, Cath Lab, M/S

We Are Definitely Worth
Looking Into

“Look out for local interviews” in the
following cities: Albuquerque, Santa Fe,
Roswell, Carlsbad, Hobbs, Las Cruces –
call for details

Please contact us
575-537-8668 or
1-800-541-6966 or
email:
julianne.ojinaga@state.nm.us

901 Rio Grande Blvd., Suite F146, Albuquerque, NM
Toll Free 855-462-1001 or 505-462-1000

Apply Online: www.AHCstaff.com

PATIENT CARE IS YOUR PRIORITY.

PROTECTING YOUR
FUTURE IS OURS.

EOE

New Mexico’s only
academic medical center.

Think achievement.

Think UNM Hospitals
RN Opportunities
Peds • Neuro/ICU • Trauma/Surgical ICU

You’re a nurse because you care. You want to make a difference. Malpractice claims
could possibly ruin your career and your financial future. You always think of others.
Now it’s time to think about yourself. Set up your own malpractice safety net.
• You need malpractice insurance because . . .
- you have recently started, or may soon start a new job.
- you are giving care outside of your primary work setting.
- it provides access to attorney representation with your best interests in mind.
- claims will not be settled without your permission.
• ANA recommends personal malpractice coverage for every practicing nurse.
• As an ANA member, you may qualify for one of four ways to save 10% on
your premium.
This is your calling. Every day you help others because you care. You’re making a
difference. Personal malpractice insurance helps protect your financial future so you
can go on making a difference.

800.503.9230

Joining UNM Hospitals delivers an unparalleled level of
access to peers, expertise, and innovation that give you the
opportunity to challenge and grow your career to new heights.
It’s a philosophy of shared success that aligns your success
with ours, and empowers you to reach your full potential.
For more information about UNM Hospitals and our benefits,
visit http://hospitals.unm.edu/jobs

for more information • proliability.com
Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc.,
a member company of Liberty Mutual Group, 55 Water Street, New York, New York 10041. May not be available in all states.
Pending underwriter approval.

CA Ins. Lic. # 0633005 • AR Ins. Lic. # 245544
d/b/a in CA Seabury & Smith Insurance Program Management

At University of New Mexico Hospitals, excellence is the
basis of our every action. It’s evident in the accreditations,
recognition, and honors that reflect our continued commitment
to quality, and in our leadership as the only academic medical
center in the state. More importantly, it’s visible in the care
each member of our organization provides to our patients.
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Visit facebook.com/UNMHospitals

