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 President’s Message
Making a Difference, Part 2

The mission of 
the Wyoming Nurses 
Association is “To promote 
the Profession of nursing, 
provide a unified voice 
for nurses and advocate 
for a healthier Wyoming.” 
Since the opening of the 
2015 Wyoming State 
Legislative Session, nurses 
across the state have been 
working together to fulfill 
this mission. Together, 
we have used our voice 
to share our stories and 
educate our legislators 
on the need for continued 
support for our profession. 
As a result, the Wyoming Investment in Nursing funds 
have been extended to 2020. As advocates for the citizens 
of Wyoming, we used our voice to support Medicaid 
Expansion. This bill did not pass, but it will come back 
again, and WNA will be there to support the cause. I want 
to express my sincere appreciation to Toni Decklever, 
our WNA lobbyist for her tireless efforts in moving our 
legislative agenda forward. I also extend my thanks to 
each of you who connected with your legislators. When we 
work together, we Do make a difference.

The WNA Board is continuing to work on moving 
us from a district to a regional model. The committees 
assigned to structure and finance are meeting, and have 
a deadline of March 31st to bring recommendations back 
to the full board. We will share the recommendations 
with the membership as soon as possible to gain your 
input before we begin the work of changing our by-laws to 
reflect the change.

In December, I had to opportunity to attend the 
President’s Immersion Course, hosted by ANA. This was 
a wonderful opportunity for me to meet our ANA leaders 
and network with other new presidents. The two-day 
course provided education and resources for the behind-
the-scenes work that keeps us operating. I learned a great 
deal about the fiscal and legal processes that impact 
us. Prior to this I had been mostly unaware of these 
requirements, because they are managed most efficiently 
by our Executive Director, Tobi Lyon Moore, for whom I 
have great respect and appreciation.

As the dark days of winter begin to recede and the days 
get brighter, I am thankful for each and every nurse in 
Wyoming: those who work the long hours providing care, 
who guide our organizations through the ever-changing 
healthcare maze, who teach and mentor the nurses of the 
future. One by one, you make a difference in the lives you 
touch. Together, we are making a difference for the future, 
and it is bright!

Anne Raga,
RN, MS, CNML,
WNA President

Melissa McMillen, MSN, RN
Regional Structure Committee Chair

As reported in the December 2014 issue of the 
Wyoming Nurse, WNA voted at the annual meeting in 
September, 2014 to move from districts to a regional 
model. As chairperson of the Regional Structure 
committee, I would like to update the membership about 
what is happening moving forward. The committee met 
at Legislative Days in Cheyenne to begin to organize the 
many tasks that lie ahead for us as we restructure into 
regions. One decision made at this meeting was to have 

officers for the Regions in place by September 1, 
2016. This will require bylaws to be updated and 
ready to be voted on at our annual meeting which 
will be September 24th-25th, 2015 at the WNA 
Summit in Casper, Wyoming. Veronica Taylor 
serves as our bylaw’s chair and has a large task 
ahead of her. The Regional Structure Committee 
will be working hard with Veronica to get all the 
necessary bylaw changes drafted in preparation 
for a vote on them at the annual meeting. Vickie 
Winney serves as the Financial Chair and will 
also be working with the committee on those 
financial decisions that need to be made as we 
move from districts to regions. There are many 

WNA Regional Structure UPDATE
components that need to come together for this to happen. 
The committee members have accepted assignments to 
build structure before our next meeting via teleconference 
on February 23, 2015 at 7:00pm. It is important to this 
committee to have membership input in moving forward. 
For this reason, I will give you those assignments and who 
is responsible.

•	 Marianne Madariaga – Functions/responsibilities 
of the regions, what is their purpose and objectives.

•	 Tammy Krell and Dee Gilson – Any items around 
the working and transition that each district needs to 
know in order to accomplish the move into regions.

•	 Veronica Taylor and Melissa McMillen – All 
bylaws that need to be changed

•	 Vickie Winney – Finance committee will deal with 
the finance part of the regions.

The timeline for completion for the Regional Structure 
Committee is March 30, 2015. You can find the committee 
members email link on the WNA website under Board of 
Directors. We would love to hear from you. 

As Anne Raga mentioned in her President’s Message 
in December’s Wyoming Nurse “there are many questions 
and challenges to work through, but using our joint 
intelligence and creativity, we will accomplish it—we are 
nurses, after all!”

Robert Wood Johnson 
Foundation Grant Received 

to Support ReNEW

Page 3

Promoting RN Health, 
Safety, and Wellness

Page 9

Nurses Day at the 
Legislature 2015

Pages 4-5
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The “WYOMING NURSE” is the official 
publication of the Wyoming Nurses’ Association, 

a constituent member of the American Nurses 
Association, published quarterly every March, June, 

September and December.

WNA BOARD OF DIRECTORS

DISTRICT PRESIDENTS
#1 Cheyenne:
Shelley Evans

Home: 632-4651
Work: 633-6859

Email: sellrose@bresnan.net

#2 Casper:
Jane Hartsock

Cell: 970-613-1598
Work: 307-577-2880

Email: jharts744@aol.com

#3 Sheridan:
VACANT

#6 Rock Springs:
VACANT

#10 Gillette:
Alicia LePard

Home: 687-7803; Work: 688-2371
Email: alepard@vcn.com

#12 Laramie:
Rebecca Carron
Home: 721-4058

Email: rcarron@bresnan.net

#14 Lander/Riverton:
VACANT

#15 Torrington:
VACANT

#16 Powell/Cody:
Melissa McMillen

Home: 307-754-6479
Email: melissa.mcmillen@northwestcollege.edu

#17 Evanston/Kemmerer:
Shelly Tholl

Home: 789-6227
Email: stholl@wwcc.wy.edu

#50 Non Districted:
VACANT

EXECUTIVE DIRECTOR
Tobi Lyon Moore

301 Thelma Drive #200
Casper, WY 82609

Phone: 307-462-2600
Email Address: tobilyon@wyonurse.org

For advertising rates and information, please contact Arthur L. 
Davis Publishing Agency, Inc., 517 Washington Street, PO Box 216, 

Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub.com. WNA and 
the Arthur L. Davis Publishing Agency, Inc. reserve the right to reject 
any advertisement. Responsibility for errors in advertising is limited to 

corrections in the next issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement or 
approval by the Wyoming Nurses Association of products advertised, 

the advertisers, or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising is without merit, 
or that the manufacturer lacks integrity, or that this association 

disapproves of the product or its use. WNA and the Arthur L. Davis 
Publishing Agency, Inc. shall not be held liable for any consequences 

resulting from purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of the authors; they 
do not necessarily reflect views of the staff, board, or membership of 

WNA or those of the national or local associations.

President:
Anne Raga

Home: 686-5180; 
Email: 

anne.raga@ccmh.net
President Elect:

Dee Gilson
Home: 752-0934; 

Email: deeser@live.com
Vice President:

Tammy Krell
Home: 877-3165; 
Work: 727-7625

Email: 
tamkrell@hotmail.com

Secretary:
Marianne Madariaga

Home: 686-5180; 
Work: 268-2485

Email: mmadariaga@
caspercollege.edu

Treasurer:
Vickie Winney
Home: 351-3023

Email: 
vickie.winney@ewc.wy.edu

Past President:
Lisa Horton

Home: 762-3270
Email: 

hortonmsn@yahoo.com

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.wyonurse.org

Legislative Update
January 13th marked 

the first day of the 40 day 
general session for the 
Wyoming State Legislature. 
During this session, many 
pieces of legislation try 
to make it through the 
process of becoming a 
law. Some of these bills 
are the product of interim 
committee work that has 
been in process since May 
of 2014. Some bills are 
from individual legislators 
with issues that have 
been brought up by their 
constituents. 

WNA’s biggest victory was the extension to 2020 of the 
Wyoming Investment in Nursing (WyIN) funding. There 
were also a couple minor amendments that were adopted 
to the current statute. These include removing the required 

WyIN WINS!
year of teaching experience as part of the criteria to apply 
for graduate degree funding assistance and allowing 
teaching at a community college as part of the payoff for 
doctoral education assistance.

The Wyoming Nurses Association follows the bills that 
address the associations Legislative Agenda and those 
that come out of the Labor, Health and Social Services 
Committee (LHSS). This committee has been working 
for the past year to address several pieces of legislation, 
including Medicaid Expansion. SF 129 Expansion of 
Medicaid received a great deal of attention, but did not 
make it through the Senate. It got as far as 3rd reading and 
then was defeated 11-19. 

A total of 423 bills were filed with the Legislative 
Service Office. 246 were House Bills and 146 were Senate 
Files. There were also 18 resolutions filed. In the first few 
days of the session, bills were introduced and assigned to a 
committee where they were discussed and debated. If the 
bill passed out of committee, it moved on to the Senate or 
House floor.

Though many bills do not make it through the entire 
process, it is possible that the committee or legislative 
sponsor will try to get it through next year when the body 
meets for the 20 day budget session. The Senators and 
Representatives will hear suggestions for interim topics 
and will develop the priorities to be studied during the 
interim. Committees will begin meeting as early as May, 
2015 to begin working on studies and issues that could 
possibly become draft legislation for next year.

Committee meetings are open meetings that anyone 
can attend. The schedule will be posted on the Wyoming 
Legislature Website when it is formulated. WNA members 
are encouraged to attend these meetings in order to 
provide information to the LHSS committee. For more 
information or if you have questions, please contact Toni 
Decklever at tonisrn@gmail.com.

Toni Decklever, MA, 
RN, WNA Lobbyist

DON’T LET YOUR PATIENTS
PUT IT OFF

Confused about 
what screening recommendations 
to make to patients? 
 
Wyoming’s State Cancer Control Plan recommends 
colorectal cancer screening beginning at age 50 with a 
colonoscopy every 10 years. 

Rescreening more frequently than every 10 years 
may be recommended based on results of the first 
colonoscopy. Immunochemical (stool) testing should 
be done annually beginning at age 50. 

Individuals are encouraged to talk with their provider 
about initiating screening before age 50 if they have a 
family history of colon cancer. 

No-cost colonoscopies are available for Wyoming 
residents who meet certain eligibility guidelines.

For more information
visit us on the web at
www.health.wyo.gov/phsd/ccp
or call 1-866-205-5292.
Wyoming Colorectal
Cancer Screening Program

March is Colorectal Cancer 
Awareness Month

HOSPICE AND PALLIATIVE CARE 
EXECUTIVE DIRECTOR

Live and work in beautiful Sun Valley, Idaho and 
provide hospice care without the constraints of 
Medicare. If you love outdoor activities, culture 

and a sophisticated rural lifestyle, this is a great job 
opportunity for you. 

Must be an RN with at least 3 years of hospice 
leadership experience, be clinically skilled with a 
history of successful administration, fundraising, 

program development, public relations, innovation 
and vision. You will be expected to sustain an 

organization with a 30 year history of excellence and 
community involvement and move it forward for 

continued success. ADC 40.

Resumes will be accepted until March 13, 2015.
Send to hospice@hwrv.svcoxmail.com

www.hpcwrv.org

HOSPICE & PALLIATIVE CARE
OF THE

WOOD RIVER VALLEY

Rocky Boy Health Board

Clinical Nurse Position Available
Montana RN licensed required, BSN desired

Contact Geri Racine, Personnel Officer or 
Taunia Racine, Personnel Asst.

Rocky Boy Health Board
RR 1, Box 664, Box Elder, MT 59521

406-395-4486, ext. 2080
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Mary E. Burman, Project Director
Matt Sholty, Project Coordinator

The Wyoming Center for Nursing and Health Care 
Partnerships received its second grant from the Robert 

Wood Johnson Foundation State Implementation 
Program (SIP). This grant will continue funding for 
ReNEW (see article on the ReNEW curriculum 
in this same issue) as the statewide curriculum is 
implemented at the community colleges and UW. 

The State of Wyoming has made academic 
progression in nursing as one of its key priorities 

focusing on ReNEW. The state has received several 
Robert Wood Johnson Foundation grants and these 

have allowed us to develop an impressive infrastructure 
with support from educational programs, clinical facilities, 

foundations and professional organizations. ReNEw is closely 
aligned with the recommendations from the Institute of Medicine (IOM) in their 
publication on the Future of Nursing. The IOM recommends “nurses should achieve 
higher levels of education and training through an improved education system that 
promotes seamless academic progression.” The IOM specifically recommends that the 
proportion of nurses with a baccalaureate degree (or higher) be increased to 80 percent 
by 2020. 

The overall goal for the SIP grant will be implementation of the ReNEW curriculum. 
To attain that goal, it is critical that during 2015-2016, that we focus on ensuring that 
ReNEW is truly seamless for students as identified in our vision. We have focused 
extensively on curriculum development, which has been important to lay the overall 
framework and courses. Our emphasis for the next two years will be to develop the 
financial aid, advising and admissions processes and the classroom and clinical 
approaches that are critical for students to truly move through the curriculum as 
seamlessly as possible. Our specific project goals are as follows:

Wyoming Center for Nursing and Health Care Partnerships Corner
Robert Wood Johnson Foundation Grant Received to 

Support ReNEW
1. Develop and align financial aid, advising and application processes among 

Wyoming high schools, community colleges and UW.
2. Support clinical education redesign through continued development and evaluation 

of the statewide Clinical Passport and clinical education and classroom teaching 
toolkits with exemplar cases that can be used by nurses and nurse educators. 

3. Support the community colleges and UW in the institutional approval, 
accreditation and development processes for the ReNEW curriculum. 

4. Develop a diversity action plan using the criteria from the Campaign for Action 
Diversity Steering Committee. 

ReNEW specifically addresses some of the most significant challenges Wyoming 
faces in advancing the IOM goals related to BSN education. As a rural sparsely 
populated state, we have only one public university along with 7 community colleges. 
Consequently, the number of AD graduates is significantly higher than BSN graduates. 
However, ReNEW takes advantage of the strong community college network and 
AD nursing programs by aligning them and the FWWSON through development 
of a statewide BSN curriculum. Furthermore, students can complete the UW BSN 
requirements on-line so this decreases significant geographic barriers for nurses in 
Wyoming. 
________________________________________

The WCNHCP is the nursing workforce center for the State of Wyoming. The 
mission of the center is to strengthen the nursing workforce through on-going 
collaboration, communication, and consensus building to meet the health needs of the 
people of Wyoming. For further information, please visit the WCNHCP’s webpage at  
wynursing.org.

BSN • MS • DNP
www.uwyo.edu/nursing • uwnursing@uwyo.edu

I am not telling
you it’s going

to be easy.
I’m telling you

it’s going
to be worth it.

—Art Williams,
motivational author

“

”

www.uwyo.edu/nursing • uwnursing@uwyo.edu

Please enjoy 
10% off 

with coupon 
code: 

NURSE10

SimpleWreath specializes in handmade, 
natural looking wreaths that enhance the 
beauty of your home, both inside and out.

Etsy: 
http://www.etsy.com/
shop/simplewreath

Facebook: 
https://www.facebook.com/
simplewreath

E-mail: 
simplewreath@gmail.com

Thank you for visiting my shop! If you 
have questions or would like to request 
a custom order, please do not hesitate to 
contact me. I would love to work with you.

SimpleWreath
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Nurses Day at the Legislature 2015
Legislative Co-Chairs

Dee Gilson, BSN, RN, CNOR,
WNA President Elect

Tammy Krell, MSN, RN, WNA Vice Prsident

On February 4th and 5th, 2015 WNA hosted the 
annual Nurses Day at the Legislature in Cheyenne, WY. 
The purpose of this annual event is to support WNA’S 
Strategic Plan: to lead in legislation and health policy 
for the nurses in Wyoming, advance the professional 
development of nurses and to influence workforce 
initiatives. The conference was attended very well 
representing 256 nursing student as well their instructors 
and 77 nurses. One of our goals this year was also allow 
a platform for student nurses to assist them in professional 
engagement.

Dynamic Speakers and legislative leaders in nursing 
presented how ‘Advocacy Impacts Nursing Care and 
Practice,” by Justin Gill, BSN, RN. Justin is a very 
dynamic nurse leader who currently completing his 
Masters of Science in Nursing from George Town 
University. Justin serves on the Washington State Nurses 
Association Legislative and Health Policy Council. 
He previously held the office of Vice-President for the 
Nursing Students of Washington State and the office of the 
Student Nurses Whatcom. 

Mary Behrens, RN, MS, and FNP-BC provided 
education on the Legislative process. Mary has been very 
active in her career in nursing legislation and policy at 
the state level holding many offices, which have included 
WNA Board Member, City and State Legislation offices 
and 8 years on the Board of ANA in Washington, DC.

Education on, “What the Current Legislative Bills 
Mean” and updates to the bills daily progress was 
presented by WNA Nurse Lobbyist, Toni Decklever, MA, 
and RN. This just in time discussions assisted everyone on 
current bill status and what the bills mean to nursing and 
health care. Attendees were able to speak to and ask their 
legislators to support bills while in Cheyenne: HB0071 
Nursing Education, Wyoming Investment in Nursing 
amending requirements for the master’s and doctorate 
level education loans as specified; amending the loan 
payback requirements; extending the program sunset date. 
Over whelming this was supported both by the House and 
the Senate and passed and was sent to the Governor for 
signature. Other bills WNA supported were: SF00062 Oral 
Chemotherapy Parity related to health insurance, requiring 
insurers to cover oral chemotherapy expenses. Medicaid 
Expansion was another robust topic in Cheyenne during 
our time there, this bill passed the House and was sent to 
the Senate, eventually the Senate voted this down and the 
bill did not pass this year.

Everyone got the opportunity to visit the Capital and to 
see Legislation in action and to connect up with his or her 
legislators to support bills important to nursing.

One of our memorable moments was hosting the 
Student nurses who were able to form the first Student 
Nurses Association in Wyoming! 

Friday we concluded our conference with Robin 
Amende, J.D., from Common Ground Mediation and 
Coaching, LLC, Lafayette, CO. Her focus was on 
“Negotiating and Influencing” and how to maximize 
outcomes of negotiations through various education and 
techniques to become successful. We all were able to get 
some hands-on experience and practice on this topic.

Cynthia LaBonde, MSN, RN, Executive Director of 
the Wyoming State Board of Nursing gave a thorough 
discussion on Wyoming State Nurse Practice Act and 
“What Does the Law Mean to You’, How the Wyoming 
State Nurse Practice Act gets into law. Students and 
audience had open discussion on this process and current 
issues and concerns.

Thanks to, WNA Lobbyist, Toni Decklever, the WNA 
Board of Directors and Executive Director, Tobi Lyon for 
another successful year at the legislature. Please continue 
to stay involved and keep your voice heard on Nursing and 
Healthcare Issues.

Students attending Nurses Day at the Legislature

Mental Health Center of Denver is a nonprofit community mental 
health center, and is the nation’s leader in progressive community-

based mental health. Work as part of a multidisciplinary team to 
provide various mental health services to a diverse population.  

We offer counseling, housing, education, and vocational services 
for adults, children and families.  We build upon each consumer’s 

strengths and resiliency to help them toward recovery. 

*Bilingual applicants are encouraged to apply.

For more information about Mental Health Center of Denver 
and our forward-focused wellness culture please 

visit our website at www.mhcd.org. 

To apply: 
Complete the online application or email your 

resume to resumes@mhcd.org. Fax: (303) 758-5793.

Psychiatric Nurse 
Practitioner

Prescriptive 
Authority Nurse

Consider a Career at 
Saint Alphonsus Health System 

Saint Alphonsus Health System is a four-hospital regional, 
faith-based Catholic ministry serving southwest Idaho and 
eastern Oregon. 

Opportunities available in:
• Intensive Care • Med-Surg
• Coronary Care • Rehab
• Emergency  • OB/NICU
 Department • Main OR
• Clinical Support Team  • Nursing
 (Float Pool)  Professionals

To learn more and to apply, please visit 

www.saintalphonsus.org/careers
Or call Roxanne Ohlund 208-367-3032 

or Rick Diaz 208-367-3118
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Nurses Day at the Legislature 2015

Dee Gilson and Anne Raga at 
the Capital

Nurses Day at the 
Legislature Vendors

Representative Norine Kasperik 
with attendees

Justin Gill with WNA Members Sue Howard 
and Cheryl Wrasper

Wyoming Legislators Welcoming WNA Members
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Rebecca Carron, District 12 President

 
WNA District 12 had a busy fall! A mentoring panel 

was on Friday, Nov. 7, 2014 at the Fay W. Whitney 
School of Nursing. The event was sponsored by WNA 
and the Student Nurses Association. The panel members 
discussed their current nursing position and their journey 
to their current position. The panel members also 
answered questions from nursing students. 

The WNA/SNA mentoring panel was comprised of 
the following nurses:

Jeanine Niemoller (geriatric nursing), Nicole Miller 
(Med/Surg nursing), Sean Rossetter (perioperative 
nursing), Mark Holder (Director, Behavioral Health 
Services), Sarah Stepans (school nursing), Melanie 

Laramie, District 12
Pearce (public health nursing), Johnna French (public 
health nursing), and Deb Dawson (family and maternal/
child nursing. 

WNA combined with the Alpha Pi chapter of 
Sigma Theta Tau International for a pizza party 
for nursing students. Members from both groups 
discussed the importance of belonging to national 
nursing organizations. The event was held Monday,  
December 1, 2014.

Upcoming events for Spring 2015:
•	 Tuesday,	 March	 3,	 2015,	 5-7:30	 pm,	 Legislative	

Update with Toni Decklever at Laramie Fire 
Station #2

•	 Tuesday,	 May	 5,	 2015,	 5-7:30	 pm,	 Nurses	 Day	
Event (come dressed in school uniform, or bring 
pictures, etc. and we will have a celebration of the 
past, present, and future of nursing!

For more information about any event or membership 
in WNA District 12, please contact me by email at 
Rcarron14@gmail.com or call me at 307-760-1609.

Wyoming State 
Nurses Association

History in the 
Making

Melissa McMillen, MSN, RN, 
Faculty Advisor to WSNA

On February 5, 2015 was the first meeting of Student 
Nurses of the state of Wyoming at the Wyoming Nurses 
Association sponsored Legislative Days at Little America 
in Cheyenne. Several students who are members of 
the National Student Nurses’ Association expressed an 
interest in formalizing the Wyoming Student Nurses 
Association. Through the support of WNA this vision 
became a reality. With a unanimous standing vote of 
41 students in attendance, it was decided to form the 
Wyoming Student Nurses Association (WSNA). The 
organization moved forward with the development of a 
bylaws committee that will draft bylaws by September 10, 
2015. They also developed a nominations and elections 
committee that will organize officer elections for the next 
meeting which will be held Thursday, September 24th at 
the WNA Nursing Summit and Convention at the Best 
Western Ramkota Hotel in Casper, WY. Communications 
will initially be through SNA Faculty Advisors across the 
state. Marianne Madariaga, nursing faculty advisor from 
Casper College volunteered to develop a facebook page for 
students to communicate. The student nurses would like to 
thank the Wyoming Nurses Association for their support 
and mentorship in growing our organization. Together, 
we will all make a difference in the lives of the citizen of 
Wyoming.

Wyoming Nursing
Leadership Institute

The Wyoming Nurse Leadership Institute is 
currently seeking applications.  The program 
will focus on develop leadership skills, promote 
networking and communication skills and will 
enhance recruitment and retention of nursing staff in 
Wyoming.  This program includes active classroom 
learning with four face to face meetings: 

•	 September	23-26,	2015	in	Casper
•	 Feb.	11-13,	2016	in	Cheyenne
•	 April	28-30,	2016	in	Casper
•	 Fall	 of	 2016	 will	 be	 the	 LEO	 “Leading	 and	

Empowered Organization” 

Application deadline is August 1, 2015.

For more information and to download an 
application visit www.wyonurse.org.

AdvAnce your PrActice And cAreer

RN–BS   |   AGNP   |   DNP
Boise State University is a leading center

for nursing education.

Contact us and experience our supportive 
approach and flexible online options!*  

208-426-4632 
onlinenursingdegrees@boisestate.edu

hs.boisestate.edu/nursing/na
* Program availability varies by state and program. Board Certified Addiction Providers

Residential, Out Patient and Clinical Treatment
231 South Wilson, Casper, WY 82601

307.265.3791 • 307.265.4480 Fax
1.888.453.5220 Toll Free

www.wyomingrecovery.com 
Joint Commission Accredited

Announcing the 11th Annual 2015 Extreme ID Conference
May 15, 2015  •  8 am - 4:30 pm

CEU’s provided by Casper College - 7 hours
Cost: $25

Speakers confirmed:  Dr. David Reznik- Infectious Diseases and Oral Health,
Ann Fitzgerald, APN-Update on STD’s,

Dr. Jacob Langness - Update on Hepatitis Drugs
Topics to include:  Ebola - The Local Response, and other topics to be added

To register, contact  Anna Kinder at 307-265-0413 or akinder@wyaetc.org.

This will be the final Extreme ID Conference- let’s go out with a BANG!

•	 New	state-of-the-art	facility
•	 AD-RN	program	through	Western	

Wyoming	Community	College
•	 No	waiting	list
•	 Small	class	sizes
•	 CNA	&	CNA	II
•	 EMT	&	CPR/First	Aid
•	 IV	Therapy–Basic,	Advanced,	&	Refresher	

Courses
•	 Continuing	education	opportunities

1650	Harshman				Rawlins,	WY	82301				307-328-9207				www.cchec.org

Kindhearted people caring for you and your loved ones
Compassionate Journey offers loving care to your family when you 
need it most. Our facility is accredited by the Joint Commission and 

CMS certified for both Medicare and Medicaid.  

When you or someone you love needs assistance, 
think Compassionate Journey.

Evanston, WY 82930 • 307-789-2286 fax

Nursing Instructor, Gillette College
Responsible and accountable for ensuring fulfillment of educational goals 
and objectives of the nursing program, and ensuring program compliance 

with applicable nursing education regulatory agencies. These responsibilities 
require leadership in both academic and clinical settings; participating 

in educational planning; evaluating student performance; motivating and 
advising students and generating program reports as needed.

Full-time nursing faculty is a 9-month contract with a load ranging from
240-280 contact hours.

Apply online at: https://jobs.sheridan.edu.

Northern Wyoming Community
College District

Sheridan College   •   Gillette College   •   NWCCD: Buffalo

DO YOU KNOW THE ONE PLACE YOU CAN GO TO LEARN HOW YOU CAN BE 

ACTIVE IN THE COMMUNITY?
VOLUNTEER WYOMING!
This easy-to-use web-based platform, brought to you by ServeWyoming, matches 
the right donors, advocates, and volunteers with the right opportunities in your 
neighborhood and it’s FREE to use!

To get started today, go to www.servewyoming.org 
and click “Volunteer Now!”

Improving lives & strengthening Wyoming 

communities through volunteerism
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ANA Plans Ethics Educational Activities for 2015 
to Highlight Importance in Nursing Practice

SILVER SPRING, MD – Making decisions based 
on a sound foundation of ethics is an essential part 
of nursing practice in all specialties and settings. 
In recognition of the impact ethical practice has on 
patient safety and the quality of care, the American 
Nurses Association (ANA) has designated 2015 as the 
“Year of Ethics” highlighted by the release of a revised 
code of ethics for the profession. 

The Year of Ethics Commences with First Revision of
Code Since 2001 (1/6/15)

“The public places its faith in nurses to practice 
ethically. A patient’s health, autonomy and even life 
or death, can be affected by a nurse’s decisions and 
actions,” said ANA President Pamela F. Cipriano, PhD, 
RN, NEA-BC, FAAN. “ANA believes it’s important 
that all nurses practice at the highest ethical level, and 
therefore, we will be offering a full range of activities 
to inform and support nurses to achieve that goal in a 
stressful and ever-changing health care environment.” 

A December Gallup survey ranked nurses as the 
top profession for honesty and ethical standards for the 
13th consecutive year. 

The foundation of the 2015 ethics initiative is the 
revised Code of Ethics for Nurses with Interpretive 
Statements, which was released Jan. 1. Several 
thousand registered nurses submitted comments 
during a four-year revision process for the new Code 
of Ethics, which was last updated in 2001. The 
update ensures that the Code reflects modern clinical 
practice and evolving conditions, and fully addresses 
transformations in health care. 

Activities emphasizing the importance of ethics in 
nursing practice include: 

•	 A	 Jan.	 21	 live	 webinar,	 “Keeping	 the	 Code:	
Every Nurse’s Ethical Obligation,” with other 
webinars planned throughout the year. 

•	 The	 National	 Nurses	 Week	 theme,	 “Ethical	
Practice. Quality Care,” May 6-12. 

•	 The	 2015	 ANA	 Ethics	 Symposium	 designed	 to	
facilitate dialogue across the nursing spectrum, 
June 4-5 in Baltimore. 

•	 Publication	 of	 the	Guide to the Code of Ethics 
for Nurses, scheduled for a July release. 

In 2014, ANA participated as a strategic partner 
in the National Nursing Ethics Summit convened 
by the Johns Hopkins University’s Berman Institute 
of Bioethics and School of Nursing to strengthen 
ethics in the profession. The summit resulted in the 
Blueprint for 21st Century Nursing Ethics: Report 
of the National Nursing Summit. Summit leaders are 
encouraging individuals and organizations to adopt 
and implement the ethics blueprint to “create and 
support ethically principled, healthy, sustainable work 
environments; and contribute to the best possible 
patient, family and community outcomes.” 

ANA is the only full-service professional 
organization representing the interests of the nation’s 
3.1 million registered nurses through its constituent 
and state nurses associations and its organizational 
affiliates. ANA advances the nursing profession 
by fostering high standards of nursing practice, 
promoting the rights of nurses in the workplace, 
projecting a positive and realistic view of nursing, and 
by lobbying the Congress and regulatory agencies on 
health care issues affecting nurses and the public. 

Carson Tahoe Health 
provides a complete 

continuum of care with:

· Three Hospitals
· Two Urgent Care facilities

· Comprehensive  provider network
· 22 locations covering Carson City 

& surrounding areas

We offer:
· Competitive Salaries    · Medical Benefit Package

· PTO   · Sick Leave   · Paid Holidays
· Education Assistance   · Generous 401(k)

Visit our website for current nursing opportunities 

www.carsontahoe.com
Recruiter: 775.445.8678

Job hot line: 888.547.9357
Carson City, Nevada
(Located in Northern Nevada, 

near Lake Tahoe and Reno)
EOE

Photo: Sheridan Travel & Tourism EOE  M/F/Disabled/Vet  AAP

Sheridan Memorial Hospital salutes our 
nurses during National Nurses Week 

and appreciate their dedicated service.

We are recruiting REGISTERED NURSES 
to join our dynamic team: 

 Emergency Department House Supervisor
 Nurse Team Leader – Pre-op / PACU
 Medical/Surgical Manager
 Women’s Health Manager
 Cath Lab Nurses 
 OR and Recovery Nurses
 ED/ICCU Nurses
 Transitional Care Unit (TCU) Nurses

We offer sign on and relocation bonuses.

Sheridan Memorial Hospital has been serving our 
community for over 100 years.  We are a progressive, 
state-of-the-art facility located along the valley of the 
eastern slope of the Big Horn Mountains in beautiful 
Sheridan Wyoming. With sophisticated technology and 
services beyond what one might expect in a hospital 
this size, patients can take comfort in knowing they 
are receiving high quality care from highly skilled 
professionals. We would like to add additional highly 
skilled Registered Nurses to our team. If you are 
interested in adding value to a state-of-the-art facility 
in a beautiful location this is the opportunity for you.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

Apply online at 
www.sheridanhospital.org

Basic IV Therapy for LPNs

•	 The	State	of	Wyoming	requires	all	LPNs	
to	obtain	every	two	years

•	 Two	day	class	uses	Wyoming	State	Board	
of	Nursing	approved	curriculum

•	 LPN	license	required

Coming Soon: Advanced IV Therapy for LPNs!

These	courses	are	made	possible	through	support	provided	by	the	
Department	of	Labor	and	the	Wyoming	Department	of	Workforce	
Services	(CFDA	17.268).	Funding	may	be	available	for	students	to	
cover	the	cost	of	the	class.

For more information contact: 

Jenn Pepple at 307-268-3060 or 
jenniferpepple@caspercollege.edu

Center for training

& Development

Make A Difference.
Make a difference in the 

lives of our patients.
Make a difference in your life.

RNs | LPNs | CNAs
Full-time, part-time and PRN positions available.

Join our mission-driven team and receive 
excellent pay and full benefits including 

comprehensive medical coverage, 401(k) 
and career development opportunities.

1990 W. Loucks St., Sheridan, WY 82801
307.673.1079 Fax • www.LCCA.comEOE/M/F/V/D

RN to BSN Online Program MSN Online Program

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

• No Campus
 Visits
• Liberal Transfer
 Credits

• Classes That Fit 
 Your Schedule
• Competitive
 Tuition

Pregnant? You have options.
You are not alone. We are here to help.

Serving Women, Children and Families since 1911

For free and confidential support 
call 307-632-7619 or 1-800-584-9384 

or visit www.wyomingcs.org
Licensed, Non-profit, Non-denominational

May 4-8, 2015

Sexual Assault Nurse Examiner (SANE)
Adult & Adolescent Seminar

Holiday Inn, Sheridan, WY
hosted by

Wyoming Division of Victim Services

Program participants will receive 4 CEUs (40 contact hours) 
for this seminar. The training will be provided at no charge.

For more information call 307-777-7200 or visit online at 
http://ag.wyo.gov/victim-services-home-page

SAVE 
    the 

    DATE

Sign On Bonus
Laramie Care Center is now hiring

RN/LPN/CNAs. Sign On Bonus available for FT/PT. Candidate 
must have a Wyoming license in good standing.

For inquiries, please call or stop by at 
307-742-3728 • 503 S. 18th St., Laramie or apply at 

www.5sqc.com

EOE
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Promoting RN Health, Safety, and Wellness

Are you a healthy nurse and 
a role model for wellness? Too 
often, RNs neglect their own care 
and health, forgetting to take the 
advice they give their patients. 
Stress, fatigue, poor diet, lack 
of exercise and time, as well as 
occupational health risks, threaten 

nurses’ health on a daily basis. RNs need to practice 
self-care to ensure they are at their optimal health level. 
The American Nurses Association (ANA) defines a 
healthy nurse “as one who actively focuses on creating 
and maintaining a balance and synergy of physical, 
intellectual, emotional, social, spiritual, personal and 
professional wellbeing. A healthy nurse lives life to the 
fullest capacity, across the wellness/illness continuum, 
as they become stronger role models, advocates, and 
educators, personally, for their families, their communities 
and work environments, and ultimately for their patients.” 
Furthermore, ANA has developed the following 
HealthyNurse constructs:

Calling to Care 
•	 Caring	is	the	interpersonal,	compassionate	offering	

of self, as nurses build relationships with their 
patients and their families, while helping them meet 
their physical, emotional, and spiritual goals, for 
all ages, in all health care settings, across the care 
continuum. 

Priority to Self-Care 
•	 Self-care	 and	 supportive	 environments	 enable	 the	

nurse to increase the ability to effectively manage 
the physical and emotional stressors of the work 
and home environments. 

Opportunity to Role Model 
•	 The	 healthy	 nurse	 confidently	 recognizes	 and	

identifies personal health challenges in themselves 
and their patients; enabling them and their patients 
to overcome the challenge in a collaborative, non-
accusatory manner. 

Responsibility to Educate 
•	 Using	 non-judgmental	 approaches,	 considering	

adult learning patterns and readiness to change, 
nurses must empower others by sharing health and 
safety knowledge, skills, resources, and attitudes. 

Authority to Advocate 
•	 Nurses	 are	 empowered	 to	 advocate	 on	 numerous	

levels, including personally, interpersonally, within 

the work environment and the community, and 
at the local, state, and national levels in policy 
development and advocacy. 

To assist RNs on their wellness journeys, ANA, 
in collaboration with Pfizer Inc, created a health risk 
appraisal (HRA). This HRA assists participants in 
identifying their health, safety, and wellness risks 
personally and professionally. The HRA is divided into 
three general categories: demographics, occupational 
health, and health/safety/wellness. Participants can 
compare their personal results against ideal standards 
and national averages. Participants can also access an 
interactive web wellness portal for further resources. A 
heat graph allows participants to easily evaluate their 
results: red denotes high risk, yellow medium risk, and 
green low to no risk. It takes approximately twenty 
minutes to complete the HRA. Participation in the HRA 
will help to build a unique nurse-specific personal and 
occupational health-related aggregated data base. Secure 
and HIPAA-compliant, the HRA is free and available 
to all RNs and nursing students. Take the HRA today at 
www.anahra.org!

SAVE THE DATE

Nursing Summit and 
Convention

Thursday, September 24 through 
Friday, September 25, 2015

Best Western Ramkota Hotel,
Casper Wyoming

Agenda and Registration will be available 
May 1, 2015

Become part of our team!
See our new Oncology Pavilion, 

Obstetrics Suites, and 
Surgical Services Department.

Jackson Hole, Wyoming

offers career opportunities with competitive 
salary and benefits.

For more information please visit

www.tetonhospital.org  Click on the “careers” tab

New Continuing Education Opportunities Available at:

www.educationsjmc.org
Drug Free Employer/EOE

 Quality Nurses Make the 
Difference!
We are looking for:
•	 MedSurg/ICU	Registered	Nurse
 (2 full time, night shift positions available)

$3,000 sign on bonus with 1 year contract.

•	 ER/Registered	Nurse
 (full time nights)

To apply please contact us at 
mmrederstorf@imhcc.com

www.imhcc.com

 

NHLC  is  currently  seeking  a  
Director  of  Nursing 

 

Now Hiring! 
Niobrara  Health  and  Life  Center 

Join  our  team  in  
providing  safe,  
quality  care  to  

Niobrara  
County 

Competitive pay, full benefit package & 
relocation expenses up to $4,000

For more information contact the 
Human Resources Director at 
307-334-4000 ext. 239 or email 
hgoddard@niobrarahospital.org
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National Nurses Week History

National Nurses Week begins each year on May 6th and ends on May 12th, Florence 
Nightingale’s birthday. These permanent dates enhance planning and position National 
Nurses Week as an established recognition event. As of 1998, May 8 was designated as 
National Student Nurses Day, to be celebrated annually. And as of 2003, National School 
Nurse Day is celebrated on the Wednesday within National Nurses Week each year.

The nursing profession has been supported and promoted by the American Nurses 
Association (ANA) since 1896. Each of ANA’s state and territorial nurses associations 
promotes the nursing profession at the state and regional levels. Each conducts 
celebrations on these dates to recognize the contributions that nurses and nursing make to 
the community.

The ANA supports and encourages National Nurses Week recognition programs 
through the state and district nurses associations, other specialty nursing organizations, 
educational facilities, and independent health care companies and institutions.

A Brief History of National Nurses Week
1953 – Dorothy Sutherland of the U.S. Department of Health, Education, and Welfare 

sent a proposal to President Eisenhower to proclaim a “Nurse Day” in October 
of the following year. The proclamation was never made.

1954 – “National Nurse Week” was observed from October 11-16. The year of the 
observance marked the 100th anniversary of Florence Nightingale’s mission to 
Crimea. Representative Frances P. Bolton sponsored the bill for a nurse week. 
Apparently, a bill for a “National Nurse Week” was introduced in the 1955 

Congress, but no action was taken. Congress discontinued its practice of joint 
resolutions for national weeks of various kinds.

1972 – Again a resolution was presented by the House of Representatives for the 
President to proclaim “National Registered Nurse Day.” It did not occur.

1974 – In January of that year, the International Council of Nurses (ICN) proclaimed 
that May 12 would be “International Nurse Day.” (May 12 is the birthday of 
Florence Nightingale.) Since 1965, the ICN has celebrated “International Nurse 
Day.”

1974 – In February of that year, a week was designated by the White House as 
“National Nurse Week”, and President Nixon issued a proclamation.

1978 – New Jersey Governor Brendon Byrne declared May 6 as “Nurses Day.” Edward 
Scanlan, of Red Bank, N.J., took up the cause to perpetuate the recognition 
of nurses in his state. Mr. Scanlan had this date listed in Chase’s Calendar of 
Annual Events. He promoted the celebration on his own.

1981 – ANA, along with various nursing organizations, rallied to support a resolution 
initiated by nurses in New Mexico, through their Congressman, Manuel Lujan, 
to have May 6, 1982, established as “National Recognition Day for Nurses.”

1982 – In February, the ANA Board of Directors formally acknowledged May 6, 1982 
as “National Nurses Day.” The action affirmed a joint resolution of the United 
States Congress designating May 6 as “National Recognition Day for Nurses.”

1982 – President Ronald Reagan signed a proclamation on March 25 proclaiming 
“National Recognition Day for Nurses” to be May 6, 1982.

1990 – The ANA Board of Directors expanded the recognition of nurses to a week-long 
celebration, declaring May 6 -12, 1991, as “National Nurses Week.”

1993 – The ANA Board of Directors designated May 6 -12 as permanent dates to 
observe “National Nurses Week” in 1994 and in all subsequent years.

1996 – The ANA initiated “National RN Recognition Day” on May 6, 1996, to honor 
the nation’s indispensable registered nurses for their tireless commitment 365 
days a year. The ANA encourages its state and territorial nurses associations 
and other organizations to acknowledge May 6, 1996 as “National RN 
Recognition Day.”

1997 – The ANA Board of Directors, at the request of the National Student Nurses 
Association, designated May 8 as “National Student Nurses Day.”

Now Recruiting!
Welcome to Wyoming Behavioral Institute, an 85-bed acute care psychiatric hospital 
in Casper, Wyoming. Wyoming Behavioral Institute is the premier leader in providing 
behavioral health services and treatment in Wyoming and the Rocky Mountain West.

Our philosophy is to provide a range of specialized and individualized treatment options with 
a focus on service and excellence to support healing for our patients and families.

During National Nurses Week 2015 we would like to thank our nurses 
for their dedication and service throughout the year. 

We pride ourselves in providing the highest quality of nursing care. If you are an 
experienced nurse, or a recent graduate, and have a commitment to service excellence we 

look forward to hearing from you and having you join our team today.

We offer excellent compensation and full benefits package.
Interested applicants please visit our website and apply online.

       www.wbihelp.com
Wyoming Behavioral Institute has been accredited by The Joint Commission (TJC) and is licensed by the 
State of Wyoming’s Department of Health. 

Wyoming Behavioral Institute is owned, managed and operated by a subsidiary of Universal Health 
Services, Inc., one of the largest providers of high-quality healthcare in the nation.

• RNs • LPNs • New Grads Welcome!
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Welcome 
New WNA Members

District 3
Shawna Hanson

Sheridan

District 10
Brooke Ekstrom

Gillette

District 12
Heidi Mayer

Cheyenne

Mayani Siamanejway
Laramie

District 14
Bridget Gardner

Lysite

District 16
Sarah-Anne Galloway

UTAH STATE UNIVERSITY IS SEEKING APPLICANTS for 
Various Part-Time and Full-Time Nursing Faculty and Leadership Positions

 at Our Utah Campuses.

For more information about available opportunities,
 please visit jobs.usu.edu.

NURSING EDUCATION

Hot Springs 
County Memorial 

Hospital
Live, work and play 
in a friendly North 
Central Wyoming 

Community.

Visit us online 
for available 
employment 

opportunities and 
apply today!

www.hscmh.org 

Call 406-248-3149 or Email: 
Vicki Thuesen  • v.thuesen@mtmigrantcouncil.org

Montana Migrant & Seasonal Farmworker Council Inc.
3318 3rd Ave. North, Suite 100 • Billings, MT 59101

MMC  is seeking Full or Part Time 
Family Nurse Practitioners and 

Registered Nurses for our farmworker 
health clinics in  Billings, Dillon and 

Fairview, Montana.
New grads encouraged to apply. 

Opportunity to provide primary health care 
services for agricultural families in clinics, mobile 

clinics, homes, fields, schools and orchards. 
Simple, Safe, Professional Care . . . In the Home.

Serving Douglas, Gillette, Wright, Moorcroft, 
Sundance, Upton, Hulett, Newcastle, 

Casper & Glenrock

307-756-3344
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If you, or someone you know is interested in 
quitting tobacco, the Wyoming Department of 
Health offers many great resources to help! 
The WQTP recently enhanced the program. 
In addition to offering free counseling, 24/7 
web-based resources, and free nicotine 
replacement therapy with discounted 
prescription medications, the WQTP now has a 
program specifically for pregnant women, 
designed to offer them the best 
chance for successfully 
quitting tobacco, both 
during and after 
pregnancy.

Visit www.quitwyo.org or 
call 1-800-QUIT-NOW to enroll in the program!


