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President’s Message
Irene Eaton, ANA-Maine president

Happy New Year! The 
New Year brings with it an 
invitation to see challenge as 
opportunity. Energy, promise, 
hope and joy offer to permeate 
lengthening days. For me, the 
holidays challenged letting 
go of tougher personal times. 
Reflecting now, I appreciate 
how much we are creatures of 
habit. It is difficult to let go…
even when it is the very thing 
you may have hoped for. 

Each New Year offers an undeniable call to self-
reflection and renewal. The pause, if we allow it, offers 
amazing opportunity…to share the loads we carry…
explore new directions…surprise ourselves with just 
letting go. The 2013 animated movie Frozen featured the 
song “Let It Go.” It received critical acclaim, including 
an Academy Award and Golden Globe Award for Best 
Original Song and a Critics’ Choice Award for Best 
Song. That’s a lot of footage for a children’s song! These 
past three years have been years of exploration, risk and 
adventure for ANA-MAINE. We accepted the challenge 
of moving away from tradition and came face to face with 
exercise in letting go. Executive Board members of the 
Northeast Multistage Division dug deeply and honestly 
with one another toward the goal of real partnership and 
celebrate accomplishing the goal. We met with ANA 
in mid-January for candid discussion of the state of the 
division and a commitment to continue onward with vigor. 
We appreciate major achievements in a relatively short 
timeframe, the partnerships we have formed with member 
C/SNAs, ANA and the energy we hear from you, our 
members. Check our Website (www.anamaine.org) for the 
benefits the new career center affords our members and 

Irene Eaton

partners in healthcare with a dual focus of resources for 
career development and employment opportunities. 

Now it is my turn to ease up, let go of executive 
demands and attend the office of president; the era I 
hoped and prayed for is in front of me. I’m ready to 
lead, facilitate, empower. This calls for delegation 
with informative partnership, resourcefulness and 
accountability. The 2014 election ballot brought forth a 
plethora of outstanding leadership. Available candidates 
far outnumbered available vacancies! Boldly, I call you by 
first names; this is a very personal call to those of you who 
were not elected to office. You are incredibly valuable as 
you offer a unique voice, practice culture and influence 
potential this association needs and is ready for. There is 
critical work to do in the areas of Programs, Membership, 
Awards, Scholarship, Maine Nursing Action Coalition 
(MeNAC, with OMNE), Finance, Continuing Nursing 
Education, Legislative Committee and Social Media. This 
is a personal call. I use first names only, from the ballot, to 
invite Jennifer, Annelle, Carey, Betsy, Joyce, Jean, Robin, 
Erik, Jill, Celeste, Lynn, Kim, Carey, April, Susan, and 
Millicent. I’m certain there are more! Resist persuasion to 
just any task; assure your ladder is against the right wall! 
Each area calls for creative influence, an enriched and 
collective voice. 

We, the Board, are here to provide resources, offer 
connection to the whole, encourage and support mission-
focused and financially sound activities as we view the 
larger picture of business at hand. The Board has an 
additional challenge and opportunity to study, practice, 
adopt, and share ANA’s Standards for Excellence; An 
Ethics and Accountability Code for ANA and C/SNAs. 
This C/SNA, ANA-MAINE, is stepping up to the plate! 
I am sincerely excited about what we together, a dynamic 
and synergistic leadership can accomplish in the year 
2015! 

Best to each and all,
Irene Eaton

Photo courtesy of
Juliana J. L’Heureux
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Irene Eaton

There is critical work to be done with ANA-MAINE 
committees. Your voice is needed! Please review 
the committee list below and contact Irene Eaton at  
Irene.eaton@anamaine.org or 207-281-2091 to discuss 
areas in which you could contribute.

membership committee
Lots of potential and critical to our mission! Regional 

representatives. Networking sessions. Connect with 
members in grace periods to explore their needs. ANA 
and ANA-MAINE staff supported! Be a part of C/SNA 
conference calls. Conference line and Web meeting media 
available. Great opportunity. 

 

Awards committee
Promote nominee nominations and swap nominees 

with other state award committees to assure blind and 
unbiased recipient selection. Short term work and a great 
deal of satisfaction. Connect with other C/SNAs for ideas 
and updates. Conference line and Web meeting media 
available.

ANA-MAINE Committee Openings
Legislative committee

No candidate work while we are still a 501c3! Attend 
education and professional issues within guidelines as set 
by IRS and work with advocacy legislative representative 
to attend professional issues. Conference line and Web 
meeting media available.

environmental committee
Clean air? Safe toys and baby bottles? Healthy 

environment? You will have a couple of experienced 
people to work with. Critical work for nurses to be 
involved with. Conference line and Web meeting media 
available.

Bylaws and Policy and Procedure
Recent infrastructure changes opportune significant 

procedural update. Impending corporate structural change 
to 501c6 (pending IRS approval) merit astute assessment 
and change as merited by corporate structure as well 
as our position in the Northeast Multistate Division. 
Interesting! Positive attributes: inquisitive, sees larger 
picture, consults with others, negotiates. Resources: 
Executive Director, Parliamentarian, Bylaw Committee at 
ANA, Legal Counsel. Conference line and Web meeting 
media available.

Finance committee
Needs work under the new accounting structure. 

Treasurer, Barbara Hannon, is chairperson. When we 
attain 501c6, the primary focus will be investment. 
Resources available: Executive Director, ANA’s CFO. 
Conference line and Web meeting media available.

CORRECTION
Last issue on page 3 photo where three 

members were cutting the cake, “Jane” 
Dyer should have been “Jean” Dyer.

Visit online.sjcme.edu/MEnurses or call 800-752-4723 for more information.
BACHELOR’S AND MASTER’S IN NURSING

Educating for life.

Our online nursing programs 
provide:

• A career-focused education
• Flexible online courses  

designed for working adults  
with busy schedules

• Supportive advisors who  
understand your needs

• Experienced faculty with  
extensive knowledge in the  
field of nursing

• A cohort learning  
environment, with frequent 
course start dates.

Chris McNiff ‘14 • Nursing
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Irene Eaton, President, ANA-Maine

The President’s Immersion Course at ANA 
occurred in early December at The American Nurses 
Association in Silver Springs, MD. The course was 
enlightening, empowering and personable at all levels. 
Leadership and staff spoke meaningfully and openly. 
Trust easily developed and we became a cohesive 
group. Much of the content seemed like common sense 
and yet hearing from recognized experts in their fields 
brought validation and powerful transformation. 

President, Pamela Cipriano, PhD, RN, NEA-BC, 
FAAN opened the two-day session. Pam established 
a tone of strengthening the individual to strengthen 
the association. She did so by passing along her 
experiences and lessons learned throughout her 
extensive career. Excerpts from her presentation follow:

“…nursing’s voice must be in everything 
healthcare… we must be a voice both requested 
and present… serve and be served…..the best 
way to execute work of an association is constant 
attention…support and build healthy relationships…
one dilutes effectiveness when doing someone 
else’s job…don’t go it alone, ask for help… address 
learning needs…keep strong personal views in 
check; represent the association… be inclusive.”

The President’s Immersion Course at ANA
The status quo was challenged. We must have a 

clear and updated mission… an ongoing process to 
move the organization forward. The strategic plan 
must reflect the mission, be practical, measurable and 
afford accountability. Start with a fresh piece of paper! 
How about that?! It should assure that programs, staff, 
elected, volunteers and resources are aligned. One C/
SNA present shared their practice of developing their 
strategic plan in the middle of the president’s two-year 
cycle to advantage clarity and continuity. 

In any area of service or membership, we have 
loyalty of duty. This charges board members to 
vote wearing the hat of the Board and act in the best 
interest of the organization; Abstain from voting when 
in conflict of interest, have robust dialogue, confront 
one another and be in solidarity when leaving. We 
must truly celebrate achievements and include our 
members in the celebration.

Recruitment and retention of volunteers brought 
interesting foresight to the table. You may have heard 
some of these suggestions mentioned before: 

•	 Structure	 work	 to	 accommodate	 seasonal	
volunteers (SASE), utilize technology, and 
engage students promoting the possibility of 
enriching school projects 

•	 Keep	realistic	expectations
•	 Change	 to	non-elected	and	project	oriented	 task	

forces versus standing committees. 
•	 Assure	 best	 response	 to	 media	 requests;	 utilize	

survey monkey to develop a data base of expert 
nurses in all areas and query twice per year.

The take-away was a tremendous gift of data, 
resources and working relationships with the national 
association and our fellow C/SNAs. The two day 
workshop cannot be captured in a Journal article. 
It is clear that the ANA Board is committed to 
continuing strong relationships with C/SNAs toward 
strengthening and empowerment.

2015 is the Year of Ethics for ANA and thus for 
us. Check out the new and revised Code of Ethics 
released in January of this year. Reviewing this 
article, isn’t it all about ethics? I’m committed and 
accept the challenge to promote a tremendous year for 
ANA-MAINE in relationship with our Board, staff, 
leadership, members, fellow nursing organizations 
and all Maine nurses. Happy New Year! May this be a 
personal and professional best one for you. 

Alice Bodley

Debbie Hackman-Bartlett,
Emotional Intelligence

Donna Policastro, Peggy Lambert, and Irene Eaton

Working Lunch

Janet Haebler and Michelle Artz, Advocacy

Elizabeth Mahoney ANA-NY and 
Irene Eaton ANA-Maine
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ANA News

As underscored by the inclusion of APRNs in 
recent health system reform efforts, there is increased 
appreciation of the important role that APRNs can play 
in improving access to high quality cost-effective care. 
However, a proliferation of nursing specializations, 
debates on appropriate credentials and scope of practice 
and a lack of uniformity in state regulations, have limited 
the ability of patients to access APRN care.

The document Consensus Model for APRN Regulation: 
Licensure, Accreditation, Certification, and Education, 
which was completed in July 2008 and endorsed by 44 
organizations,1 delineates the model for future regulation 
of advanced practice registered nurses (APRNs). The 
Consensus Model, when implemented, will standardize 
each aspect of the regulatory process for APRNs, resulting 
in increased mobility for APRNs and increased access to 
APRN care.

The document was completed through the collaborative 
work of the APRN Consensus Workgroup and National 
Council of State Boards of Nursing2 APRN Advisory 
Committee, with extensive input from a much larger 
APRN stakeholder community. ANA is committed to 
work with our constituents, the nursing community, and 
the broad stakeholder community to achieve the successful 
and timely implementation of the Consensus Model.

This issue brief provides an overview of the Consensus 
Model, information about ANA’s work regarding it, and 
additional resources.

comPonents oF tHe consensus moDeL 
For APrn reGuLAtion

Consensus Model for APRN Regulation: Licensure, 
Accreditation, Certification, and Education

Definition of an APrn
The Consensus Model document provides a detailed 

definition of an APRN. Briefly, an APRN is a nurse:
1. Who has completed a graduate-level education 

program in preparation for one of the four APRN 
roles;

2. Who has passed a national certification examination 
and maintains certification;

3. Who has acquired advanced clinical knowledge and 
skills;

4. Whose practice builds on the competencies of 
registered nurses (RNs) by demonstrating greater 
knowledge, increased complexity of skills and 
interventions, and greater role autonomy;

5. Who is prepared to assume responsibility 
and accountability for health promotion and/
or maintenance as well as the assessment, 
diagnosis, and management of patient problems, 
including prescription of pharmacologic and non-
pharmacologic interventions;

6. Who has sufficient clinical experience to reflect the 
intended license; and

7. Who has obtained a license to practice as an APRN 
in one of the four APRN roles

Four APrn roles and population foci
There are four APRN roles defined in the Consensus 

Model document:
1. Certified registered nurse anesthetist (CRNA)
2. Certified nurse-midwife (CNM)
3. Clinical nurse specialist (CNS)
4. Certified nurse practitioner (CNP)

APRNs are educated in one of these four roles and in at 
least one of six population foci depicted in the diagram of 
the APRN regulatory model below.

Individuals will be licensed as independent 
practitioners for practice at the level of one of the four 
APRN roles within at least one of the six identified 
population foci. Education, certification, and licensure 
of an individual must be congruent in terms of role and 
population foci.

LAce: the four essential elements of APrn regulation
APRN regulation includes four essential elements: 

licensure, accreditation, certification, education (LACE):
1. Licensure is the granting of authority to practice.
2. Accreditation is the formal review and approval 

by a recognized agency of educational degree or 
certification programs in nursing or nursing-related 
programs.

3. Certification is the formal recognition of the 
knowledge, skills, and experience demonstrated by 
the achievement of standards that are identified by 
the profession.

4. Education is the formal preparation of APRNs in 
graduate degree-granting or post-graduate certificate 
programs.

APrn education
The Consensus Model document spells out 

requirements3 for broad-based APRN education, including:
•	 Formal	 education	 with	 a	 graduate	 degree	 or	 post-

graduate certificate awarded by an academic 
institution and accredited by a nursing or nursing-

APrn reGuLAtorY moDeL

APrn sPeciALties
Focus of practice beyond role and population focus linked to health care needs

Examples include but are not limited to: Oncology, Older Adults, Orthopedics, Nephrology, Palliative Care

PoPuLAtion Foci

APrn roLes

Family/Individual 
Across Lifespan

Adult- 
Gerontology*

Nurse - Anesthetist

Neonatal

Nurse - Midwife

Pediatrics

Clinical Nurse 
Specialist**

Women’s Health/
Gender - Related

Nurse Practitioner*

Psychiatric- 
Mental Health**

+ The certified nurse practitioner (CNP) is prepared with the acute care CNP competencies and/or the primary care CNP competencies. At this point in time the acute care and 
primary care CNP delineation applies only to the pediatric and adult-gerontology CNP population foci. Scope of practice of the primary care or acute care CNP is not setting 
specific but is based on patient care needs. Programs may prepare individuals across both the primary care and acute care CNP competencies. If Diagram 1: programs prepare 
graduates across both sets of roles, the graduate must be prepared with the consensus-based competencies for both roles and must successfully obtain certification in both the acute 
and the primary care CNP roles. CNP certification in the acute care or primary care roles must match the educational preparation for CNPs in these roles.
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related accrediting organization recognized by the 
U.S. Department of Education (USDE) and/or the 
Council for Higher Education Accreditation (CHEA).

•	 At	 a	 minimum,	 three	 separate	 comprehensive	
graduate-level courses (the APRN Core) in:
•	 Advanced	physiology/pathophysiology
•	 Advanced	health	assessment;	and
•	 Advanced	pharmacology

APrn specialties
Preparation in a specialty practice – which is optional 

– represents a much more focused area of preparation and 
practice than does the APRN role. The criteria for defining 
an APRN specialty is built upon the ANA (2004) Criteria 
for Recognition as a Nursing Specialty and includes areas 
such as palliative care, substance abuse, or nephrology. For 
example, a family CNP could specialize in elder care or 
nephrology; an Adult-Gerontology CNS could specialize 
in palliative care; a CRNA could specialize in pain 
management; or a CNM could specialize in care of the 
post-menopausal woman.

State licensing boards will not regulate the APRN at 
the level of specialties. Professional certification in the 
specialty area of practice is strongly recommended.

emergence of new APrn roles and population foci
As nursing practice evolves and health care needs of 

the population change, new APRN roles or population-
foci may evolve over time. Therefore, the Consensus 
Model spells out characteristics of a process to be used 
to develop nationally recognized core competencies, and 
education and practice standards for a newly emerging role 
or population-focus, and a set of criteria which must be 
recognized.

imPLementinG tHe consensus moDeL For 
APrn reGuLAtion

implementation strategies
In order to accomplish the model, the four prongs of 

regulation: licensure, accreditation, certification, and 
education (LACE) must work together. Expectations for 
each are enumerated in the document. In brief:

1. Foundational requirements for licensure requires 
boards of nursing to license APRNs as independent 
practitioners with no regulatory requirements for 
collaboration, direction or supervision, and allow for 
mutual recognition of advanced practice registered 
nursing through the APRN Compact. The Consensus 
Model also includes institution of a grandfathering 
clause that will exempt APRNs already practicing in 
the state from new eligibility requirements.

2. Foundational requirements for accreditation of 
education programs requires accreditors, through 
their established accreditation standards and process, 
to assess APRN education programs in light of 
the APRN core, role core, and population core 
competencies and to monitor educational programs 
throughout the accreditation period.

3. Foundational requirements for certification requires 
certifiers, accredited by a national certification 
accreditation body, to follow established testing 
and psychometrically sound, legally defensible 
standards for APRN examinations. They will also 
provide a mechanism to ensure ongoing competence 
and maintenance of certification and participate in 
ongoing relationships which make their processes 
transparent to boards of nursing.

4. Foundational requirements for education requires 
APRN education programs/tracks to be accredited 
by a nursing accrediting organization that is 
recognized by the U.S. Department of Education 
(USDE) and/or the Council for Higher Education 
Accreditation (CHEA), be pre-approved, pre- 
accredited, or accredited prior to the acceptance of 
students, and ensure that graduates of the program 
are eligible for national certification and state 
licensure.

timeline for implementation of the regulatory model
A target date for full implementation of the APRN 

regulatory model and all embedded recommendations is 
2015.

Implementation of the recommendations will occur 
incrementally. And, due to the interdependence of 
licensure, accreditation, certification, and education, 
certain recommendations will be implemented 
sequentially.

Consensus Model continued from page 4

Call: 1-800-362-6898
Email: humanresources@fchn.org

Apply online: 
www.fchn.org/employment

An Equal Opportunity Employer located in Farmington, Maine.

Med Surg RNs Full-Time
Franklin Memorial Hospital is recruiting experienced 
Medical Surgical Registered Nurses with a minimum 
of three years of acute care experience with current 
ACLS/BLS certifications. Applicant must also have 
strong critical thinking and communication skills. 
BSN is preferred.

Sign-On Bonus for qualifying nurses.

However, recognizing that this model was developed 
through a consensus process with participation of APRN 
certifiers, accreditors, public regulators, educators, and 
employers, it is expected that the recommendations and 
model delineated will inform decisions made by each of 
these entities as the APRN community moves to fully 
implement the APRN Regulatory Model.

creating the LAce structure and processes
The collaborative efforts required to produce 

the document have illustrated the ongoing level of 
communication necessary to ensure that all APRN 
stakeholders are involved. That work is continuing in the 
development of a structure and process for implementation.

Each endorsing organization has been asked to develop 
a written plan of specific activities it will undertake 
to implement the Consensus Model, with a projected 
timeline.

AnA activities and resources
ANA has regularly briefed its constituents as the 

Consensus Model has evolved, and has responded to 
numerous inquiries seeking information and clarification.

ANA has posted a “toolkit” on the ANA website, 
which includes link to newsletter articles, a Power Point 
presentation, and Fact Sheet provided by NCSBN. 
The toolkit will be updated and expanded as needed.  
http://www.nursingworld.org/consensusmodeltoolkit

ANA will continue to inform our constituents as 
implementation progresses, focusing our efforts on 
assisting our Constituent Member Associations (the ANA 
state nurses associations).

If you have questions or require further information, 
please contact the Department of Nursing Practice and 
Policy at 301-628-5058.

1 The list of endorsing organizations is updated periodically at 
http://www.aacn.nche.edu/Education/pdf/APRNReport.pdf.

2 NCSBN is the organization through which the boards of 
nursing act and counsel together on matters of common 
interest and concern affecting public health, safety and 
welfare, including the development of licensure examinations 
for nursing. https://www.ncsbn.org

3 Refer to the Consensus Model document for a complete list.
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Although we attempt to be as accurate as possible, information concerning events is published as submitted. We do not 
assume responsibility for errors. If you have questions about any event, please call the event planner directly.

If you wish to post an event on this calendar, the next submission deadline is Friday march 20, 2015, for the spring 
2015 issue. 

Send items to publications@anamaine.org. Please use the format you see below: date, city, title, sponsor, fee and contact 
information. There is no charge to post an educational offering.

Advertising: To place an ad or for information, contact sales@aldpub.com. 

ANA-MAINE is the ANCC-COA accredited Approver Unit for Maine. Not all courses listed here provide ANCC-COA 
credit, but they are printed for your interest and convenience. For more CNE information, please go to www.anamaine.org. 

To obtain information on becoming an ANCC-COA CNE provider, please contact anamaine@gwi.net.

USM/PCE indicates the class is offered through University of Southern Maine/Center for Professional and Continuing 
Education. For course descriptions, visit http://usm.maine.edu/pdp/pdp-certificate-programs, http://www.usm.maine.edu/
muskie/continuing-education. (The previous website address no longer works) or call 207-780-5900 or 800-787-0468 for a 
catalog. 

Most classes are held at the new Abromson Community Education Center in Portland, conveniently located just off I-295. 
Free parking nearby.

CCSME indicates class is held by the Co-Occurring Collaborative Serving Maine.

For PESI HealthCare seminars in Maine, visit http://www.pesihealthcare.com.

Visit the ANA-MAINE Calendar of Events at: http://www.anamaine.org/calendar.cfm for more information for additional 
upcoming events.

nursing and Public Policy
Nurses who are interested in Public Policy 

development are invited to participate with graduate 
students from the University of Maine Health Policy, 
Politics, and Practice class during a day program 
scheduled at the Maine State House in Augusta, on 
Wednesday February 25th, from 9 AM to 2 PM. The 
purpose of this program is to provide an orientation to 
the Maine 127th Legislature and introduce participants 

to key public policy leaders.  This program is scheduled 
to coincide with the Nurse Practitioner Day in the State 
House Hall of Flags. Presenters are Juliana L’Heureux, 
BS, MHSA, Rep. Christine Burstein, Peter Michaud, 
Esq, RN, Lisa Harvey McPherson, BS, MPPA, MBA, RN 
and Edie Smith. 2 CEU’s will be awarded to those who 
attend the entire program and complete an evaluation. 
ANA-MAINE is an Approved Provider of continuing 
nursing education by the Northeast Multistate Division, 
an accredited Approver by the American Nurses 
Credentialing Center’s Commission on Accreditation. 
Contact Juliana L’Heureux at oneturkeyrun@comcast.net 
for more information.  

rn-Bsn Distance education
Licensed RNs wishing to complete the BSN degree; 

exclusively online program of study. University of 
Maine at Fort Kent. Contact professor Diane Griffin, 
coordinator. 207-834-8622 or dgriffin@maine.edu.

usm/online – certificate Program in 
Gerontology

(15 undergraduate credits.) Students may complete the 
five courses in the program in one year by taking one 
course in each seven-week session or they may proceed 
at their own pace. For more information, visit usm.maine.
edu/online/online-certificate-program-gerontology or call 
1-207-780-5900 or 1-800-787-0468.

18  PESI/Portland. early Detection, challenges 
Addressed & the Latest treatment options. 8 a.m. – 4 
p.m. $189.99 single advanced registration or group rate; 
$199.99 single after Jan. 29. For additional information, call 
1-800-843-7763 or visit http://www.pesihealthcare.com.

25  CCSME/Wishcamper Center, University Southern 
Maine,Portland. the Face of chronic illness: engaging 
in collaborative and compassionate Practice. Fee: 
$50.00, 6 contact hours provided. Registration and 
information at https://chronicillness.eventbrite.com.

25  PESI/Portland. Lower extremity Weakness, tone 
management, and Balance: strategies to improve 
outcomes. 8 a.m. – 4 p.m. $189.99 single advanced 
registration or group rate; $199.99 single after Feb 5. 
For additional information, call 1-800-843-7763 or visit  
http://www.pesihealthcare.com.

2  CCSME/Four-weeks online - Access the course each 
week at your convenience and complete requirements 
prior to the following week. Applications of motivational 
interviewing in Behavioral Health treatment. Fee: 
$55.00, 8 contact hours provided. Registration and 
information https://mionline.eventbrite.com.

11  PESI/Portland. emergencies in the Geriatric 
Patient. 8 a.m. – 4 p.m. $189.99 single advanced 
registration or group rate; $199.99 single after Feb 19. 
For additional information, call 1-800-843-7763 or visit  
http://www.pesihealthcare.com.

18  PESI/Portland. the Kidneys in Detail. 8 a.m. –  
4 p.m. $189.99 single advanced registration or group rate; 
$199.99 single after Feb 26. For additional information, call 
1-800-843-7763 or visit http://www.pesihealthcare.com.

27    PESI/Portland. Labor & Delivery: the Latest 
interventions for childbirth challenges. 8 a.m. – 4 p.m. 
$189.99 single advanced registration or group rate; $199.99 
single after March 7. For additional information, call 
1-800-843-7763 or visit http://www.pesihealthcare.com.

27  PESI/Portland. cardiac rehabilitation: successful 
treatment Plans, overcoming obstacles & the Latest 
technology-Based modalities. 8 a.m. – 4 p.m. $189.99 
single advanced registration or group rate; $199.99 single 
after March 7. For additional information, call 1-800-843-
7763 or visit http://www.pesihealthcare.com.

February 2015

March 2015

At CORRECT CARE SOLUTIONS our care providers spend their days doing 
what they’re best at, serving patients . With less administrative work to do, 

you can focus on why you got into the healthcare industry… .
caring for patients .

We have opportunities now available in Maine . 
Sites include: Auburn, Charleston, Machiasport, 

South Portland, Warren, Windham, and Wiscasset .

Opportunities include: 
PMHNP, ARNP, LPN and RN

If you are looking for an exciting opportunity please join a team that 
supports you professionally and personally. We invite you to take a 
look at our career opportunities and the benefits of working at CCS. 

Please apply online at www.correctcaresolutions.com /careers 
or fax to: 615-324-5774. 

We are proud to be an EOE/M/F/Vet/Disability .
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15  PESI/Portland. nurse manager survival 
skills: real strategies to successfully Approach the 
challenges. 8 a.m. – 4 p.m. $189.99 single advanced 
registration or group rate; $199.99 single after March 26. 
For additional information, call 1-800-843-7763 or visit 
http://www.pesihealthcare.com.

16  CCSME/Husson University, South Portland. 
neurobiology of Addiction. Fee: $45.00, 4.75 contact 
hours provided. Registration coming soon – visit  
www.ccsme.org.

23  PESI/Portland. skin care and Wound 
management. 8 a.m. – 4 p.m. $189.99 single advanced 
registration or group rate; $199.99 single after April 3. 
For additional information, call 1-800-843-7763 or visit  
http://www.pesihealthcare.com.

1  PESI/Portland. Be an Authentic caregiver: 
empowering tools to transform Your connection to 
self and Patient in end of Life care. 8 a.m. – 4 p.m. 
$189.99 single advanced registration or group rate; $199.99 
single after April 11. For additional information, call 
1-800-843-7763 or visit http://www.pesihealthcare.com.

April 2015

DOROTHEA DIX PSYCHIATRIC CENTER
Director of Nursing (Full-time) days

$60,112 .00 -$82,804 .80 plus$10 .22 per hour stipend

The Director of Nursing functions as a member of DDPC senior 
management team, and reports to the Superintendent .

Requirements: 
A BSN in nursing, graduate degree in 
nursing or business is required . Ten years 
of progressive responsibility in nursing with 
a minimum of five years of supervisory 
experience . A minimum of three years’ 
experience in a psychiatric setting is 
required, and a current licensure as a 
registered nurse in the state of Maine .

Value of State paid Health and Dental 
$331 .97 - $388 .23 biweekly (Employee 
Only)

Value of State’s share of employee’s 
retirement: 21 .17% 

Interested applicants please contact Ruth Mullaney, 
207-941-4431, DDPC, P.O. Box 926, Bangor, Maine 04402 or 

by email: Ruth.Mullaney@maine.gov.
EEO/AAE

summer camp rns or nPs
Vermont girls overnight camp on Lake Champlain 
seeks RN or NP with strong assessment and 
interpersonal skill, as well as caring demeanor, 
to join our health center staff. Great location and 
atmosphere. Near Burlington, VT. 
Our 89th season. Details 1-800-246-1958; 
Email bill@brownledge.org

see us on the web: www.brownledge.org

Registered Nurses
Summer Camp Positions
Work at Maine Teen Camp 
for the ultimate summer 

experience!

Dates: Flexible!
Toll Free 1-800-752-2267
E-mail: mtc@teencamp.com

More info www.teencamp.com

SEBAGO LAKES REGION
BEAUTIFUL SOUTHERN MAINE

Registered nurses needed for a traditional sleep-away 
camp for boys and girls ages seven to fifteen.

Enjoy the summer working at Camp Nashoba North. 

www.campnashoba.com • nashobafun@gma l.com
Call 978-486-8236 for more information

• Three registered nurses, MD on call
• Four or eight week sessions available 
• Camper aged siblings welcome 
• Modern, friendly lakeside environment

i

Camp Arcadia is a beautiful lakeside Summer 
Camp for girls located 45 minutes from Portland, 
ME . We are seeking RNs to work as part of our Health Care team 
from the beginning of June through the beginning of August . We 
offer the wonderful experience of being at home in the out-
of-doors for each of our campers . Our Health Care team is an 
essential part in maintaining the health and well-being of our 
campers and our community . 

Please visit: camparcadia.com or contact: 
Laura Monica, laura .monica@camparcadia .com

 
 

Nurses Wanted—RN/LPN at international 
children’s summer camp. Professional staff. Four 

or eight weeks. 350 acres on private lake. Pediatric 
experience necessary. Competitive 

salary+room & board. 
Meg Kassen

Hidden Valley Camp
Freedom, ME 04941
Phone: 866-482-7823

meg@hiddenvalleycamp.com
www.hiddenvalleycamp.com

CAMP NURSES 

NEEDED

May 2015

Supervisor of Acute Care Services
This is a leadership position working closely with staff to provide 

administrative and clinical operations oversight.
Evening/night shift. Full and Part-time available.

Please consider applying if you have had supervisory experience and can 
support patient care consistent with the mission, vision and values of 

our organization. This role serves as administrative liaison for emergency 
preparedness, and patient and family concerns.

Requirements:
Maine State RN license BSN At least 2 years prior supervisory experience.

Apply online at http://www.stmarysmaine.com/Job-Finder.html

JOIN OUR TEAM!
$2,000 Sign-on bonus*

7  CCSME/Abromson Center, University Southern 
Maine, Portland. 2015 Beyond the Basics in suicide 
Prevntion Annual conference. Fee: $85. Registration 
coming soon – visit www.ccsme.org.

7  PESI/Portland. end stage Diseases: care When 
there is no cure. 8 a.m. – 4 p.m. $189.99 single 
advanced registration or group rate; $199.99 single after 
April 17. For additional information, call 1-800-843-7763 
or visit http://www.pesihealthcare.com.

8  PESI/Portland. Advances in orthopaedic care: it’s 
not Just Broken Bones. 8 a.m. – 4 p.m. $189.99 single 
advanced registration or group rate; $199.99 single after 

April 18. For additional information, call 1-800-843-7763 
or visit http://www.pesihealthcare.com.

15  CCSME/Portland. treating Adolescent 
Attachment trauma: the challenge of connection. 
Fee: CCSME Member $50.00; Non-member $65, 5.5 
contact hours provided. Registration and information 
https://adoltrauma.eventbrite.com.

19  PESI/Portland. Dysphagia: From Assessment 
to Discharge. 8 a.m. – 4 p.m. $189.99 single advanced 
registration or group rate; $199.99 single after April 29. 
For additional information, call 1-800-843-7763 or visit 
http://www.pesihealthcare.com.
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December 2014 Augusta Report

Juliana L’Heureux 
December 2014

Maine’s nurses have several opportunities to be visible 
in the State House Hall of Flags calendar, where we can 
help to educate newly elected and returning state senators 
and representatives about our role in providing quality care 
to their constituents. 

Many new faces were sworn in on December 3, 2014, 
to convene the 127th state legislature. Among them is 
Rep. Christine Burstein, of Lincolnville, Maine is serving 
her first term in the Maine House of Representatives. 
She is a nurse practitioner who will serve on the Health 
and Human Services Committee. Her education includes 
degrees from University of Maine at Augusta and 
Columbia University. Her home address is Rep. Christine 
Burstein at 161 Narrows Road Lincolnville, ME 04849, 
feel free to send her a nursing congratulations message.

State government will continue to be divided, with 
Governor Paul LePage- R, re-elected to a second term, 
the State Senate now having a Republican majority, and 
the House of Representatives continuing to be controlled 
by the Democrats. ANA-Maine will continue providing 
leadership in the collaborations with our established 
partners and to evaluate plans for the upcoming 127th 
legislative session,

Augusta Report: Maine Legislature Opens 127th Session with 
Many New People Elected

Several opportunities are scheduled on the legislative 
calendar whereby nurses will have visibility at the state 
house. Our goal is to educate public policy leaders about 
how nurses can advance our scope of practice to provide 
access to quality and affordable heath care for more Maine 
people.

On Wednesday, February 25, 2015, a Nurses and 
Public Policy program is scheduled at the Maine State 
House Hall of Flags from 9 AM- 2 PM. Please contact 
Juliana L’Heureux at oneturkeyrun@comcast.net for more 
information and check the education page of the winter 
2015 ANA MAINE Journal.

You can help in our efforts to reach out to Maine 
legislators. Please begin by contacting your personal 
representative, to extend a note of congratulations on their 
election and to offer support for any health care issues they 
may be asked to vote on.

Access to a list of Maine’s senators is at this link:  
http://legislature.maine.gov/senate/.

President of the Maine Senate is Senator Michael D. 
Thibodeau (R-Waldo County) e-mail: SenatorThibodeau@
aol.com.

House of Representatives members are listed at this 
link: http://legislature.maine.gov/house/.

Speaker of the House of Representatives is Rep. Mark 
Eaves (D- North Berwick York County) e-mail: RepMark.
Eves@legislature.maine.gov.

A priority goal for nursing is to join with supporters of 
the Maine Nurse Practitioner’s Association (MNPAs) to 
pass the Advanced Practice Registered Nurse (A.P.R.N.) 
proposals, to adopt the Consensus document for certain 
clinical nurse specialists, into law. This law proposes to 
support the important role that APRNs have in improving 
access to high quality cost-effective care. An ANA 
Issues Brief explains the objectives of this public policy 
on behalf of providing advanced practice nurses with 
opportunities to provide patients with greater access to 
health care. 

Read the ANA document here: http://www.
nursingworld.org/cmissuebrief.

A nursing in public policy training day will be held on 
Wednesday, February 25th at the State House, on the same 
day when the MNPA is hosting their Hall of Flags Day. 

Nurses who participate at the Hall of Flags exhibits 
typically enjoy visibility with many Maine legislators who 
are available to speak, one on one, with those who attend.

Please contact Juliana L’Heureux at Juliana@
mainewriter.com if you would like to participate in the 
training, scheduled to begin at 9 AM, in the committee 
room for the Joint Standing Committee for Health and 
Human Services Room 209, Cross State Office Building. 
There is no charge for attending this seminar.

Two additional events of interest to nurses scheduled 
in the Hall of Flags are the April 17th Maine Health Care 
Day and on May 25th, the Maine Nurses Day.

Current Openings:
NURSES- RN/LPN’S: 
 1- FULL-TIME evening shift (3p-11p)
 1- FULL-TIME night shifts (11p-7a)
 1- PART-TIME night shifts (11p-7a)
 PER-DIEM’s all shifts
MED-TECH’s/ (CNA-M): 
 1 position- Days/Evenings varied 
 shifts, 32 hours per week
CNA’s: 
 1-FULL-TIME DAY SHIFT (7a-3p)
 1-FULL-TIME EVENING (3p-11p)
 1- 24/32 hrs/wk NIGHT SHIFT (11p-7a)
 PER-DIEM’S ALL SHIFTS
CRMA’s: 
 1-40 hour (3p-11p)
 1-16 hour (11p-7a)
 PER-DIEM’S ALL SHIFTS

Please apply today to join our team! 
Include your work history, availability, 

and number of hours you would 
like to work per week. 

Contact Lori Rowley, Director of Nursing 
667-9336 ext. 519, or E-Mail: 

Lori.Rowley@firstatlantic.com

We are looking for warm and compassionate care 
providers who love working with seniors for our 

Seaport Village 
Healthcare Team! 

We need patient, professional, 
and reliable people to join our team.

Psychiatric Nurse Practitioner

Full-time, Salaried position

The NP provides psychiatric evaluations and ongoing 
psychiatric medication management for children, adolescents 

and adults . The NP generally works as a member of an 
internal and/or external multi-disciplinary team and is 

expected to foster clinically indicated collaboration with other 
members of the integrated care team .

Master’s degree from an accredited program in 
psychiatric nursing required . Family Mental Health NP 

preferred but will also consider Adult MHNP .

Four positions available: 
Lewiston, Rockland/Belfast/Rockport, and Brunswick .

Please send your resume to: jobs@sweetser.org

www.sweetser.org

You’ve earned your 
dream job.

nursingALD.com

We’ll help 
you find it at

Your 
free online 

resource for 
nursing jobs, 
research, & 

events.

Every day, nurses step forward embracing new 
technologies, resolving emerging issues, and accepting 

ever-changing roles in their profession. They lead the way for 
their patients, colleagues, organizations, and the health care 

industry as a whole.

Join ANA-Maine and ANA in 
celebrating nurses during National 

Nurse Week, May 6-12, 2015.
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Book Review

Reviewed by Penny Higgins

A young boy finding 
his way on the streets 
of New York as a boot 
black, a young Irish 
girl whose family 
was decimated by 
the flu epidemic, a 
baby whose parents 
also die…these 
three children find 
themselves on the 
orphan train headed 
for the mid-west 
and western United 
States supervised 
by city orphan 
authorities…events that 
actually occurred in the last century. Families seeking 
children line up at the railroad stations with various 
undocumented motives in seeking a child: household or 
farm help, child care; and, at times, the true wish for a 
child to make their own. The book then turns to a present 
day orphaned young half American Indian girl from 
Maine. Lonely for the loving father she lost and jaded by 
her mother’s helplessness in addiction, she adjusts poorly 
to several foster care placements. However, she displays a 
determination to succeed and improve her circumstances, 
although her behavior sometimes belies that. The book 
parallels two lives: Vivian, a ninety-one year old child of 
the earlier Orphan Train, and recluse and teen age Molly. 
Both now live on Mount Desert Island, and a combination 
of events brings the two together with amazing outcomes 
for both. 

Poor choices bring Molly to the attention of the legal 
system, and she accepts an assignment to do community 
service, an act that begins a tentative and amazing 
relationship for both. In the process of going through all 
of Vivian’s storage boxes, her life also unfolds and the 
two gradually find previously undreamed of similarities 
in their lives: both orphans, both powerless to help 
themselves, both determined and strong women. As these 

The Orphan Train by Christine Kline
truths are shared through pictures and other treasures, 
Molly begins to realize the challenges and losses they 
have shared, and begins to focus on actually helping 
Vivian with some of those challenges. Using the internet, 
she is able to find information that has long sorrowed 
her friend, actually reuniting a family. Molly is changing 
and growing in the process that began as a self-protective 
act and grew into a life changing activity for two people. 
Kline develops the story almost as a mystery, clearly 
describing both preceding events and the growth of trust 
and understanding in these two unlikely friends. The pace 
and sequence of events unfold in a natural manner that 
draws the reader gradually into the story.

Although much has changed since the orphan trains, 
there are still many children in need of foster care 
temporarily or forever. Nurses in all settings: schools, 
doctor’s offices, hospitals and emergency rooms can help 
to identify some of the unusual needs of these children and 
facilitate ways to meet these needs. Vivian and Molly may 
help you in this assessment.

Are you looking for part time work? 
Do you love working with children, 

adults and/or families? 
Do you want to make a difference 

in someone’s life?
We are currently hiring Registered Nurses 

throughout Maine!! Benefits include:
• Competitive Wages
• Flexible Scheduling
• Medical/Dental
• STD/LTD/Life Insurance
• Tuition Reimbursement/Flexible 
 spending account
• 401k
• Incentive Plan

For more information please visit our 
website at www.sequelcareofmaine.com 

or call 1-888-880-6193.
To apply please email your cover letter 

and resume to 
samantha.bragdon@sequelyouthservices.com

SequelCare of Maine, LLC has proudly earned 
The Joint Commission’s Gold Seal of Approval

Dorothea Dix Psychiatric Center
has the following immediate openings:

Hospital Nurse II 
(Full-time) 

6:45 a – 7:15 p  and 6:45 p to 7:15 a (4 positions) 
($38,604.80 - $50,252.80) with a $6.00 per hour 

stipend for a Nurse II and .60 Direct Care.

Value of State paid Health and Dental = $331.97 
-$388.23 bi-weekly (Employee Only)

Value of State’s Share of employee’s retirement: 21.17%

Interested applicants 
please contact 

Ruth Mullaney, 
207-941-4431, 

DDPC, P.O. Box 926, 
Bangor, Maine 04402 

or by email:
Ruth.mullaney@maine.gov

EEO/AAE

Maine Coast is recruiting RNs for the following: 

•	 ICU	-	Full	Time	Days	and	Nights
•	 Emergency	Room	-	Full	Time	Nights
•	 Per	diem	-	All	departments

Maine Coast is committed to serving patients with 
excellence in healthcare . We offer a very competitive 
compensation and benefits package . Please contact 
Heather Fowler at 207-664-5314 if interested or send 
cover letter and resume to careers@mainehospital .org . 
MCMH is an EOE .

To learn more or to apply please visit:

www.mainehospital.org

We have an opening for you...
Come for the job, 

         Stay for the lifestyle
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Poetry Corner

Balloon
Haines Sprunt Tate

for D

take Heart: A conversation in Poetry
Edited and introduced by Wesley McNair, 

Maine Poet Laureate

Poet and artist Haines Tate of Waterville died of cancer 
in 2012 at age forty six, but not without writing this love 
poem for her husband, Duncan.

This is the poem I meant to give you
for your birthday: a kind of balloon
that would rise on a slight draft
to float above the occasion,
taut and bright and full of easy breath
with a long ribbon trailing down
for holding onto or tying to your chair.

After you’d opened all the presents
while everyone oohed and ahhed,
after the cake and candles,
the joker gifts and For He’s a Jolly
Good Fellow and they’d all gone home
glad it hadn’t been their turn
to blow the flame off another year,
that’s when I meant to say, Look,
Love, what I made for you:
Take it and don’t let go –

But now your birthday’s done
and I’d be heartless to remind you
with a thing deflated, wrinkling,
that bumps the corners of the hall
more off-kilter every day,
so far from its highest aspirations.
Though I almost think you’d crack
a smile to see how it’s outlasted
all the fuss: the cake, the cards
and all the company but one
old procrastinator, old hanger-on.

Take Heart: A Conversation in Poetry is produced 
in collaboration with the Maine Writers & Publishers 
Alliance. Poem Copyright 2013 by the estate of 
Isabelle Haines Sprunt Tate. Reprinted from Strata and 
Other Poems, Ghost Leaf Press, 2013 (available from 
ondemandbooks.com), by permission of Duncan Tate. 
Questions about submitting to Take Heart may be directed 
to Gibson Fay-LeBlanc, Special Consultant to the Maine 
Poet Laureate, at mainepoetlaureate@gmail.com or 207-
228-8263. Take Heart: Poems from Maine, an anthology 
collecting the first two years of this column, is now 
available from Down East Books. 

About the poet: Late poet and artist Haines Sprunt 
Tate was a contributor to The Maine Times for a number 
of years, and her poetry appeared in Shenandoah, The 
Carolina Quarterly, The Southern Poetry Review, and in 
her 2013 collection, Strata and Other Poems.

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 600+ issues of official state nurses publications, all to make your research easier!
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For more information, call (207) 213-2500 or visit

a campus in Augusta, Lewiston, or South Portland.

ACADIA HOSPITAL
Psych RN I 
Psych RN I or II 
Psych RN II
Psych RN III 
RN

BLUE HILL MEMORIAL 
HOSPITAL 

Office RN
OR RN
RN – Endoscopy
RN – Med/Surg

CHARLES A DEAN 
MEMORIAL HOSPITAL
ER Nurse
Inpatient Nursing RN

EASTERN MAINE 
HOME CARE
RN

EASTERN MAINE 
MEDICAL CENTER
Nurse Care Manager/
Discharge Plan
Nursing Supervisor
RN
Staff Nurse

EMHS 
Care Coordinator
Clinical Research Nurse
Flexible Float RN
Transitional Care 
Coordinator

INLAND HOSPITAL
RN ED
RN- Birthing Center
RN Surgical

LAKEWOOD
Charge Nurse

MERCY 
Care Coordinator
Clinical Care 
Coordinator
Professional Nurse II
RN

SEBASTICOOK 
VALLEY HEALTH
RN

TAMC
Care Coordinator
Clinical Supervisor
RN
RN Supervisor
Staff RN
Transport Medicine RN

VNA
Clinical Services 
Coordinator
RN - Mental Health
RN - Visiting Nurse

nursing pOsitiOns                                                

Review full job descriptions and apply 
online at careers.emhs.org


