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JUSTICE IS SERVED:
TEXAS PHYSICIAN PLEADS GUILTY

ANA Gratified by Convictions in ‘Winkler County’
Nurses Whistleblower Case
SILVER SPRING, MD—The American Nurses
Association (ANA) is gratified that justice
ultimately prevailed in the ‘Winkler County’
case involving two west Texas nurses who filed
a complaint against physician Rolando Arafiles
citing unsafe practices. On Monday, Nov. 7,
Arafiles plead guilty and was sentenced to 60 days
in jail and five years probation. In addition, he
must pay a $5,000 fine and surrender his medical
license. Earlier this year, the Winkler County
sheriff, county attorney and hospital administrator
received jail sentences for their roles in trying to
silence two nurses who complained to the Texas
Medical Board about Arafiles.
The criminal convictions of all those involved in
prosecuting the nurses sends a powerful message:
Those who retaliate against nurses who speak up
in the interest of patients will be held accountable.
“In the end, the ‘Winkler County’ case is
really about patient care. Every single nurse who
witnesses unsafe care has a duty to patients to
report it. The final outcome of this case is not only
a victory for nursing—it’s a win for every patient in
this country,” said ANA President Karen A. Daley,
PhD, MPH, RN, FAAN. “ANA is the quintessential
advocate for nurses across this country, and we
will never back down from taking a strong stand
in defense of nurses doing their jobs. ANA will
continue to fight relentlessly to protect nurses who
speak up for their patients.”
The case in this small, rural county made
national headlines in 2009 after Anne Mitchell,
RN, and Vicki Galle, RN, two long-time registered
nurses at Winkler County Memorial Hospital
in Kermit, Texas, were charged with violating
the law by sending an anonymous letter to the
state medical board that expressed concern about
Dr. Arafiles at the hospital. After receiving a
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complaint of harassment from the physician, the
Winkler County Sheriff’s Department initiated
an investigation that resulted in criminal charges
against both nurses that carried potential penalties
of ten years imprisonment and a maximum fine of
$10,000. Mitchell and Galle, who had a combined
47 years of employment at the hospital, were also
fired from their positions.
Charges of misuse of official information
against Galle were dropped. Mitchell endured
a four-day jury trial, and was found not guilty.
The nurses filed a federal civil suit against their
accusers alleging violation of civil rights, among
other violations, and won a $750,000 settlement.
The Texas attorney general’s office ultimately
indicted the hospital and government officials who
originally accused the nurses of wrongdoing.
In July 2009, ANA joined with the Texas Nurses
Association (TNA) to strongly criticize and raise
alarm about the criminal charges leveled against
the nurses, and the fact that the results from this
case could have a potential chilling effect on future
nurse whistle-blowers. Nurses play a critical, dutybound role in acting as patient safety watch guards
in our nation’s health care system.
“We didn’t have any support—emotional or
financial—until TNA and ANA stepped in,” said
Galle. “We could never have gotten through this
without nursing’s support.”
Texas lawmakers passed a bill earlier this
year that strengthened laws to protect nurses
against retaliation when they advocate for the
safety of patients. The law significantly increases
financial penalties for retaliation (up to $25,000)
and provides nurses with immunity from criminal
prosecution.
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I was trying to
think of some wise
words to start this
column as I begin
my
journey
as
president of NMNA.
One moment I am
excited and the next
I am wondering why
I wanted to do this! I
have been a nurse for
more than forty years
and yet the feeling of

Mary Sletten

being part of an exciting, challenging profession is
as strong as the day I first graduated.
This organization (NMNA) will be undergoing
some major changes in the next few years. These
are changes necessary to keep the organization
relevant to nurses facing challenges and
opportunities in the current practice environment.
It is an exciting time to be a nurse. It is a time
when the voice of nursing is being heard and the
value of nursing acknowledged. My vision is that
nurses in New Mexico will value and advocate
for each other and for people in the communities
where we live and work.
Come join me on this journey. I would love to
hear from your thoughts and ideas. My email is
msletten@nmsu.edu.
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RE WA RDING CA REER
IN CORRECTIONAL NURSING

Would you enjoy working in a clinic-like setting
with a set schedule and a competitive salary?

Immediate Opportunities Available Full-Time

RN & LPN Positions
Working at CCA–the nation’s leading corrections management
company–involves adult ambulatory clinical care using the highest
nursing standards. Corrections as a career path offers professional
growth opportunities equal to, even beyond, traditional health care
settings. CCA has a safe, secure facility in New Mexico where you
can make a meaningful difference.

“The Land of Enchantment”

Great Benefits:
• Paid Holiday and PTO • 401K
• Flex Plan • College Funds
• Health, Dental and Eye Insurance

Annual Conference
April 20-22, 2012

Nurse Practitioners in Action:
Bridging the Healthcare Disparities Gap

Up To 20 Contact Hours of
CE Including Pharmacology

Save the date and join us in
Las Cruces at the
New Mexico Farm & Ranch
Heritage Museum!

For advertising rates and information, please
contact Arthur L. Davis Publishing Agency, Inc.,
517 Washington Street, PO Box 216, Cedar Falls,
Iowa 50613, (800) 626-4081, sales@aldpub.com.
NMNA and the Arthur L. Davis Publishing Agency,
Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited
to corrections in the next issue or refund of price of
advertisement.
Acceptance of advertising does not imply
endorsement or approval by the New Mexico Nurses
Association of products advertised, the advertisers,
or the claims made. Rejection of an advertisement
does not imply a product offered for advertising
is without merit, or that the manufacturer lacks
integrity, or that this association disapproves of the
product or its use. NMNA and the Arthur L. Davis
Publishing Agency, Inc. shall not be held liable for
any consequences resulting from purchase or use of
an advertiser’s product. Articles appearing in this
publication express the opinions of the authors; they
do not necessarily reflect views of the staff, board,
or membership of NMNA or those of the national or
local associations.
New Mexico Nurse is a juried nursing publication for
nurses licensed in New Mexico. The Editoral Board
reviews articles submitted for publication. Carrie’s
Corner, a quarterly update of NMNA activities
and interests in New Mexico are the responsibility
of Carolyn (Carrie) Roberts, Executive Director of
NMNA. Articles may be submitted to carrie@nmna.
org, but must be received by November 1, February
1, May 1, and August 1 to be published by January
1, April 1, July 1, and October 1 respectively.

NMNA Board and Staff
President: Mary J. Sletten, DM(c), MSN, RN
1007 Cedardale Dr.
Las Cruces, NM 88005-1247
Hm: 575/525-2955		
msletten@nmsu.edu
Wk: 575/528-7335			
term exp. 2013
First Vice President: Leigh DeRoos, BSN, RN
			
Las Cruces, NM
Cell: 575/496-6924
lderoos49@yahoo.com
			
term exp. 2012

Call Geraldine: 505-285-4929 TODAY!
Apply Online at:

The New Mexico Nurse is published quarterly
every January, April, July and October by the
Arthur L. Davis Publishing Agency, Inc. for the New
Mexico Nurses Association, a constituent member of
the American Nurses Association.

www.ccajob.com

Second Vice President: Jennifer Drexler, MSN, RN, CCRN
5920 Unitas Lane, NW
Albuquerque, NM 87114
Hm: 505/975-7035		
jbomard@hotmail.com
			
term exp. 2013

EEO/M/F/Vet/HP / CCA is a drug-free workplace

Secretary: Andrew Vick, BSN, RN
1366 Grace Street		
Osogrande, NM 88342
			
keysmedic@hotmail.com
			
term exp. 2013
Treasurer: Margaret Onuska, MSN, CNM
3907 Hannett NE		
Albuquerque, NM 87110
Hm: 505/268-0723		
monuska@juno.com
Wk: 505/842-5902		
term exp. 2012
Cell: 505/239-1263
Directors:
Gloria Doherty, MSN, RN, ACNP
1905 Rita Court NE
Albuquerque, NM 87106
Hm: 505/243-2628
gdoherty@salud.unm.edu
Cell: 505/351-2291
term exp. 2013
I. Lorraine Goodrich, MSN, RN
841 East 2nd Street
Portales, NM 88130-6007
Hm: 575/359-0679
lorraine.goodrich@enmu.edu
				
term exp. 2012
Kristin Kuhlmann, PhD, RN, FNP
Wk: 1500 S. Ave K, Station #12-Nursing Dept, Portales, NM 88130
				
kristin.kuhlmann@enmu.edu
				
term exp. 2013
Jenny Landen, MSN, RN, FNP
SFCC School of Health & Science
Wk: 505/428-1837
6401 Richards Avenue,
jenny.landen@sfcc.edu
Sante Fe, NM 87508
term exp. 2013

Find the perfect nursing

job where you can work
smarter, not harder on

nursingALD.com
Registration is free, fast, confidential
and easy! You will receive an e-mail
when a new job posting matches
your job search.

Stephanie Martin, BSN, RN
Clovis		
smartin2917@gmail.com
				
term exp. 2012
				
Romona Scholder, MS, CNS, RN
5641 State Highway 41
Galisteo, NM 87540
Hm: 505/466-0697
romonascholder@gmail.com
Wk: 505/982-5044
term exp. 2012
NMNA Website: www.nmna.org
Office Mailing Address: P.O. Box 29658, Santa Fe, NM 87592-9658
Office Phone: 505/471-3324
Office Fax: 877/350-7499 toll free
Executive Director: Carolyn Roberts, MSN, RN
3692 State Highway 14
Santa Fe, NM 87508-8063
Hm: 505/471-2169		
carrie@nmna.org
Cell: 505/577-0752
Lobbyist: Linda Siegle
Wk: 505/471-3563		
Cell: 505/690-5850

lsiegle1@msn.com
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district presidents
and contacts
DNA 1, Albuquerque—Margaret Onuska,
3907 Hanett NE, Albuquerque, NM 87110,
Hm: 505/268-0723.
DNA 2, Santa Fe—Kimberly Stout, 7 Vuelta
De la Tusa, Santa Fe, NM 87506, k2stout@
msn.com, 505/992-1145.
DNA 4, Clovis—Lorraine Goodrich, lorraine.
goodrich@enmu.edu, 575-359-0679.
DNA 7, Carlsbad—Inactive but contact—
Tiffany Baggs, 1313 Doepp Drive, Carlsbad,
NM 88220, tiffbaggs@gmail.com, Hm: 505/8876725.
DNA 10, Raton—Tina Bird, 649 Mora Ave.,
Raton, NM 87740, tbird4444@msn.com, Hm:
505/445-2821.
DNA 14, Las Cruces—Leigh B. DeRoos,
4644 Sandalwood Dr., Las Cruces, NM 88011,
lderoos@nmsu.edu, Hm: 505/521-4362.
DNA 19, Farmington—Nisa Bruce, brucen@
sanjuancollege.edu, 505-326-1125.
Inactive:

Nursing Information Web Sites
NM Nurses Association: www.nmna.org
Information on the organization, calendar of
events, legislative update, on line registration for
workshops, job listings for all kinds of health care
jobs, and Continuing Education applications for
workshops for nurses.
NM Board of Nursing: www.bon.state.nm.us
Lists board meeting dates, download the Nursing
Practice Act, Rules and Regulations, download
renewal forms, complaint forms, get information on
recent rules and regulation changes, get names of
board members.
NM Center for Nursing Excellence:
www.nmnursingexcellence.org
Information on NMCNE activities to lessen
the nursing shortage, recognize nurses for their
accomplishments, Links to nursing organizations,
workforce reports and much, much more.

NM Nurse Practitioner Council:
www.nmnpc.org
Information on the organization, activities, legislative
initiatives, and formulary for sale to NPs.
American Nurses Association:
www.nursingworld.org
Membership, bookstore to buy standards of
various nursing practices, the Code of Ethics for
Nurses, Online Journal of Nursing, press releases
on various legislative initiatives, connections to state
(constituent) nurses associations, American Nurses
Credentialing Center, and the American Academy of
Nursing.
Exceptional Nurse: www.ExceptionalNurse.com
A nonprofit resource for nurses and students with
disabilities. The email address is exceptionalnurse@
aol.com.

MISSION STATEMENT
New Mexico Nurses Association is committed to advocating for all licensed nurses,
improving health care, and promoting life-long learning.

Core Values
• Promote the professional and educational advancement of nurses.
• Develop alliances with other professional health care organizations on issues affecting nurses and health
care.
• Enhance recognition of the contribution of the nurse in health care.
• Promote high standards of nursing practice by upholding the integrity of the New Mexico Nursing Practice
Act.
• Improve access to health care services by expanding opportunities for nurses.
• Foster personal and professional self-advocacy.
• Advocate for nurses through legislative, regulatory, and policy making endeavors.

DNA 3,
Tucumcari;
DNA 5, Roswell;
DNA 6, Hobbs;
DNA 8, Española;
DNA 9, Los
Alamos;
DNA 11, Taos;
DNA 12, Silver
City;
DNA 13, Las
Vegas;
DNA 15,
Alamogordo;
DNA 16, Gallup;
DNA 17, Deming

revised 06/03/2008

Give the Board of
Nursing your
NEW ADDRESS!
If the Board of Nursing sends you a notice
and you don’t receive it because they don’t
have your latest address, you may miss
something critical to your license!
There is a Name/Address change/Residency
Change form at www.bon.state.nm.us
under Licensing Forms

Assistant Administrative Director Patient Care Services

RN: CAMP NURSE
GENEVA GLEN CAMP in INDIAN HILLS, Colorado, needs
a CAMP NURSE for the 2012 Summer: June 3-August 11.
GENEVA GLEN has an excellent reputation and rich heritage.
ACA accredited. Compensation includes $6,000 salary, travel
allowance of $300, insurance, room and board, beautiful new
health center facility, participation in camp life including horseback
riding, swimming, hiking—ideal Colorado climate, healthful
working environment (Indian Hills is near Red Rocks). Nurse
graduates welcome! Contact: Ken or Nancy Atkinson, Directors,
P.O. Box 248, Indian Hills, CO 80454, (303) 697-4621. Email:
ken@genevaglen.org. Apply online at www.genevaglen.org

I Love Nurses!

Ask me about the first-time
home buyers down payment
assistance.
If you need to buy or sell a home, please
call Marie McMillian, REALTOR®
(505) 401-0343 or
MarieMcMillian@aol.com

❆
❅

❄

❄
❄

❅

FREE Market Analysis
FREE List of Homes For Sale including foreclosures
Albuquerque & Rio Rancho

❄

❅

General Responsibilities: To provide administrative oversight and
direction for the Emergency Department and Trauma Service and
Medical/Surgical Services. This includes all hospital personnel,
equipment, physical facility, and financial resources. Acts as the Hospital
liaison with all pre-hospital emergency medical services and area
Trauma referral centers. Displays passion and optimism; inspires respect
and trust; provides vision and inspiration to peers and subordinates;
demonstrates confidence in self and others; motivates others to perform
well. Approaches others in a tactful manner; treats others with respect
and consideration; reacts well under pressure; follows through on
commitments; accepts responsibility for personal actions; and adapts to
change.
Requirements: Registered Nurse or Nurse Practitioner.
BSN Required or must be enrolled in a program to
be completed within one year. Emergency room
experience in a similar size hospital preferred.
2-3 years of management and/or supervisory
experience required.
Roosevelt General Hospital (RGH) is located in
Portales, NM, a community of 17,000 people and a
4 year college (ENMU).
If you are a motivated team player with an
appetite for hard work and fun, we’d love to
hear from you! Please send resumes to:
hr@myrgh.org or apply in person at the front
admissions desk.
Principals only. No phone calls, please.
Roosevelt General Hospital is committed to a
drug free workplace. EEO/AA

•
•
•
•
•
•

RNs – ER
RNs – Critical Care
Nurse Manager – ER
Director ER
Nurse Manager IMC
Director Clinical Informactics/
Telehealth Home Health
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2011 NURSING EXCELLENCE AWARDS HONORS 25 NURSES
Dean of UNM College of Nursing Receives Top Award
Albuquerque, NM—A total of 25 nurses and one individual were honored
at the 2011 Nursing Excellence Awards on Oct. 15, 2011 at the Hyatt Tamaya
Resort. Nancy Ridenour, Dean and Professor of the University of
New Mexico College of Nursing received the top honor: New Mexico
Distinguished Nurse of the Year.
Ridenour, who has been in nursing for 37 years, has
been dean and professor at the UNM College of Nursing
for nearly three years. Prior to that, she was a Health
Policy Fellow at the U.S. House of Representatives
Ways and Means Committee, Dean and Professor at
Illinois State University, and Professor and Associate
Dean at Texas Tech University.
In nominating Ridenour for the award, Jean Giddens
described her as “transformational,” explaining her
ability to bring individuals together for a common cause
has sparked a number of important new initiatives
for nursing in New Mexico. Ridenour is credited with
helping initiate the New Mexico Nursing Education Nancy Ridenour
Consortium in 2009 to allow deans, directors, faculty
and community members from across the state to work on a statewide plan
for nursing education.
Ridenour is also credited with helping New Mexico be selected as a
Regional Action Coalition state by the Robert Wood Johnson Foundation

Nurses do amazing things every single day. Without fanfare or acclaim,
they work tirelessly to help patients in need—easing their pain, offering
them comfort and giving them hope. We take a moment to salute our
nurses for everything they do to improve the lives of others. You truly are
our heroes.

Las Cruces, NM
mmclc.org
(575) 521-2230

Call to Action Campaign, and with expanding the UNM College of Nursing’s
clinical sites in surrounding rural communities and through adding advanced
practice nursing in Albuquerque.
“After being in New Mexico for only a short period of time, this leader
recognized the limitations and long-term challenges facing nurse educators
across the state. She recognized how these limitations and challenges
impact nurse educators and students today, and also the long-range impact.
She could see the link between these challenges and the challenges related
to accessible, quality health care to New Mexicans, particularly in rural
communities,” Giddens explained.
Paul Roth, Chancellor for Health Sciences and Dean of the School of
Medicine at UNM, supported Ridenour’s nomination, explaining, “Her
strength in leadership as Dean of the UNM College of Nursing has been
profound in navigating the college through extremely difficult economic
times. Due to her broad experience and knowledge on the national level, I
often seek out her recommendations on issues at the Health Sciences Center.
I respect her opinion a great deal.”
Ridenour holds Bachelor of Science in Nursing and Master of Science in
Nursing degrees from the University of Colorado in Denver and a PhD in
Human Development and Family Studies from Texas Tech University in
Lubbock.
Some 165 nominations were submitted this year’s Nursing Excellence
Awards. Other award honorees were:
Excellence in Advanced Practice – Sophia Rodgers, Nurse
Practitioner, Southwest Internists, Inc., Albuquerque
Excellence in Ambulatory Care – Kelly Wascher, Outreach Manager,
Lovelace Women’s Hospital, Albuquerque
Excellence in Behavioral Health – Charles Kaiman, Clinical Nurse
Specialist, New Mexico VA Healthcare System, Albuquerque
Excellence
in
Case/Quality
Management/Managed
Care/
Informatics – Vicki Broshious, Director-Case Management, Lovelace
Women’s Hospital, Albuquerque
Excellence in Community Service – Donna Bracken, Staff Nurse,
New Mexico VA Healthcare System, Albuquerque
Excellence in Critical Care Nursing – Candi Kohler, Staff Nurse,
Presbyterian Hospital, Albuquerque
Excellence in Education/Research/Academia – Lorena Beeman,
Director, Community Training and Simulation Center, University of New
Mexico Hospitals, Albuquerque
Excellence in Emergency Care – Elizabeth Estrada, Director of
Emergency Services, Artesia General Hospital, Artesia
Excellence in Home Health/Hospice Nursing – Karen ModjeskaOravec, Home Based Primary Care Nurse Manager, New Mexico VA
Healthcare System, Albuquerque
Excellence in Long-Term Care/Rehabilitation – Lisa McCoy,
Director of Nursing Services, The Village at Northrise, Las Cruces
Excellence in Maternal-Child/Women’s Health – Shannon Salazar,
Staff Nurse, Lovelace Women’s Hospital, Albuquerque
Excellence in Medical/Surgical – Richard Noice, Inpatient Nurse,
University of New Mexico Hospitals, Albuquerque
Excellence in Nurse Management/Emerging Leadership – Carey
Carter, Nurse Supervisor, University of New Mexico Hospitals, Albuquerque
Nightingale Award – Jesse White, Staff Nurse, Los Alamos Medical
Center, Los Alamos
Excellence in Nurse Executive Leadership – Lynn Arnold, Director,
Memorial Medical Center Cancer Center, Las Cruces
Outstanding Nursing Student – Homer Lee Greer, Nurse Technician,
Presbyterian Hospital, Albuquerque
Excellence in Perioperative Nursing – Connie Hardy Tabet,
Staff Nurse/Relief Charge Nurse, University of New Mexico Hospitals,
Albuquerque
Excellence in Rural Practice – Ronda Tasker Clayton, Director of
Pharmacy, Artesia General Hospital, Artesia
Excellence in School/Community/Public Health – John Hartoon,
Region Chief Nurse, New Mexico Public Health Region 5, Las Cruces
Touch a Life Award – Mary Elizabeth Hays, Hospice Nurse,
Presbyterian Healthcare Services
Patti R. Watson, president of Cooney, Watson & Associates, Inc. in
Albuquerque received the Friend of Nursing Award. Mary Lou Banks
and Joe Hunter, both of Albuquerque, Wanda Mansell of Magdalena and
Susan Ripley of Santa Fe were acknowledged as “Legends of Nursing.”
Lovelace Health System was the presenting sponsor and the New Mexico
Center for Nursing Excellence hosted the awards competition and gala. Other
major sponsors were Presbyterian Healthcare Services and University of New
Mexico Hospitals.
The New Mexico Nursing Excellence Awards recognize excellence in
nursing practice and honor nurses for the contributions they make to their
organizations, communities and the state. Proceeds from the Nursing
Excellence Awards program support the New Mexico Center for Nursing
Excellence (NMCNE). NMCNE was established as a nonprofit organization
in 2002 to convene stakeholders and facilitate dialogue and action that result
in a stronger workforce in New Mexico. The NMCNE’s goal is that every New
Mexican has the opportunity to experience exceptional nurses when they
need them the most.
For more information, visit www.nmnursingexcellence.org or call (505)
889-4518.
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NMNA’s 2012
Capitol Challenge
Thursday, January 26, 2012 at the Hilton Hotel, 100 Sandoval St., Santa
Fe, NM 87501 and the New Mexico State Capitol. Parking at the Hilton is
free to participants for the day of the conference.
All participants are expected to know the names of their STATE senator
and representative (not those in Washington, D.C.). There will be extremely
limited ability to look this up at the workshop. At LEAST know your zip+4
zipcode!
There is a block of rooms (Single/Double) available at the Hilton for $79/
night, and reservations can be made by calling 505-988-2811 asking for the
NM Nurses Association rate, until January 3, 2012.
There is an additional block of (Single/Double) rooms at Courtyard by
Marriott, 3347 Cerrillos Rd., Santa Fe, 87507, for $65/night for 2 to 4 people
in 2 beds. Make reservations by calling 505-473-2800, asking for the NM
Nurses Association rate, until January 10th.
Purpose/Learning Goal: This activity for nurses and students will
provide information on the legislative process, the health-related bills
introduced this legislative session, and the skills and tools to successfully
interact with legislators to lobby for a position, thus affecting the outcome of
the legislative process.
Agenda
0820-0850
0850-0900
0900-0920
0920-1010
1010-1040
1040-1105
1105-1130
1130-1200
1200-1245
1245-1300
1300-1550

1550-1600

Registration/coffee—visit exhibitors
Welcome
Healthcare and Nursing in the eyes of two legislators
–(TBD based on schedules on 1/26/12)
The Power of One Voice–Linda Siegle, owner of
Resources for Change, Inc., the NMNA Lobbyist
Break–refreshments and time to network, visit exhibitors
NMNA as Voice for Nursing–Mary J. Sletten,
DM(c), MSN, RN
Communicating with Legislators–Fran A’Hern-Smith,
DNSc, MSN, RN
Writing Notes of Legislators/Q&A–Fran A’Hern-Smith,
DNSc, MSN, RN
Lunch
Students, Faculty, & volunteer guides walk to the Capitol/
Nurses educating legislators take break
Delivery of Notes to Legislators and Observation of
Committee Hearings
Breakouts A and B
Nurses educating legislators:
• IOM report (TFON) and handout, ANA’s Imagine a
World Without Nurses–talking points, data to support
• Consensus Statement on Education of Advanced
Practice Registered Nurses, issues requiring revision
in NPA
• Role play visiting a legislator, getting points across
Submit evaluation forms, students debriefed about their
experiences, CE certificates given.

Disclosures:
• Approval statement: This activity has been submitted to the Arizona
Nurses Association for approval to award contact hours. The Arizona
Nurses Association is accredited as an approver of continuing nursing
education by the American Nurses Credentialing Center’s Commission on
Accreditation.
• The Target Audience—Registered Nurses in all areas of practice
and levels of expertise, Advanced Practice Registered Nurses, Licensed
Practical Nurses and nursing students.
• Criteria for Successful Completion of the activity: participants must
register, attend the entire day, and submit an evaluation form in order to
receive 5.50 contact hours of ANCC-approved credit.
• Conflicts of Interest—
o The planning committee members have no conflicts of interests (COI)
or relevant financial relationships to declare relevant to this activity,
and thus no resolution of COI was necessary.
o The presenters have no conflicts of interests or relevant financial
relationships to declare relevant to this activity, and thus no resolution
of COI was necessary.
• The Target Audience—Registered Nurses in all areas of practice
and levels of expertise, Advanced Practice Registered Nurses, Licensed
Practical Nurses and nursing students.
• Off-label Use of Products—No presenters intend to discuss off-label
uses of drugs, mechanical devices, biologics, or diagnostics not approved
by the FDA for use in the United States.
• Non-endorsement of products—Accreditation refers to recognition
of continuing nursing education only and does not imply AzNA, NMNA
or ANCC Commission on Accreditation approval or endorsement of any
commercial product.
• Commercial Support—The following entities are exhibitors/vendors for
this activity and pay exhibitor fees to help defray the cost of providing this
activity to participants:
o
Grand Canyon University
• Cancellations: registrants who cancel before 1/12/2012 will receive 80%
of their fee returned. Those cancelling before 1/19 will receive 60% of their

fee. Those cancelling at the last minute will receive 50% refund (we have
to pay for food and other supplies whether you attend or not).
Faculty:
• Two as yet unnamed legislators, one D, one R to briefly discuss their
view of nursing and health care issues before them.
• Linda Siegle, J.D., lobbyist for NMNA and other groups
• Mary J. Sletten, DM(c), MSN, RN, educator and President of NMNA
• Fran A’Hern-Smith, DNSc, MSN, RN, former nurse educator,
administrator.
• Deborah Walker, MSN, RN, former lobbyist for NMNA, former Health
Aide to Senator J. Bingaman and Asst. Director of the Office of Drug
Control Policy within the Executive Office of the President of the United
States in Washington, D.C.
• Carolyn Roberts, MSN, RN, E.D. of NMNA
Learning objectives:
• Discuss your assessment of the Senators’ understanding of health care/
nursing issues
• Assess self-involvement in legislative issues
• Discuss importance of political awareness
• Explain the legislative process
• Verbalize strategies for increasing legislative involvement
• Name two major issues put into law by the efforts of NMNA
• Name two healthcare-related issues currently being discussed in the
legislature
• Describe the 5 criteria for successful communication with legislators
• Write a note to your senator AND representative on a bill of your choice
that you support or oppose
• Describe protocols that pertain in hearings
• Tour Capitol, locate your legislators’ offices and deliver your notes
• Observe committee hearings
• Describe what you saw, what was discussed
• Discuss the purpose of Imagine the World Without Nurses document and
its contents
• Discuss the purpose of IOM The Future of Nursing document and contents
• Describe changes to Nursing Practice Act to bring NM into compliance
with the NCSBN Consensus Statement on the education/regulation of
APRNs
• List two other areas of proposed changes to NPA to bring it up to current
practice standards
• Demonstrate the ability to discuss issues of IOM Report and Imagine
documents with legislators
• Verbalize importance of revising the NPA in 2013 to bring statute up to
current pract standards.

Registration form
Name:_____________________________ Email: _ __________________________
Address: ___________________________________ City _ ____________________
Zip+4 _________________________ Phone: (_ _______)_______________________
School if BSN,MSN, doctoral student: __________________________________






Member–$85.00
Member volunteering for Nurses Educating Legislators team–$55.00
Non-member–$110.00
Student/ Faculty accompanying students–$40.00
New member joining at same time as registering for conference (ANA/
NMNA/district)–$270.00 (regular membership fee plus student fee for
registration).

Registration fee covers morning break, lunch, handouts, parking at the
Hilton Hotel on day of event, CE contact hours.
Remember that the last day for guaranteeing a room at the Hilton for $79/
night is January 3rd, last day for guaranteeing a room at the Courtyard by
Marriott is 1/10/2012.
Note:
• Nursing programs sending students should EMAIL a list of students
and faculty expected to attend directly to carrie@nmna.org, and bring
to Capitol Challenge, 2012 a check to cover registration for students and
faculty.
• You may register online and pay by credit card by going to www.nmna.org
and clicking on Events, and the Capitol Challenge 2012, and Register.
• Please do not mail registrations and checks later than January 12 to
ensure they arrive before the registration deadline.
• NO SAME DAY registrations will be accepted.
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Legislation Does Really Impact Your Practice
Linda Siegle
NMNA Lobbyist

Find a nursing career where you can become a star!

Gallup-McKinley County Schools
640 South Boardman • Gallup, NM

School Nurse
Accepting applications for the 2011-2012 school year.
Contact Bettie Hudson
for more information:
(505) 721-1062 or
bhudson@gmcs.k12.nm.us
www.gmcs.k12.nm.us

January 17th starts the 2012 30-day legislative
session. According to the constitution, a 30-day
session is a budget session only. But it can morph
into a full blown session with numerous statutory
bills placed in it by the governor. Governor
Martinez has already indicated a desire to place
stronger DWI bills and immigrant driver license
repeal on her 2012 “call.” Another possible bill
on the call of interest to citizens and health care
providers alike is Health Insurance Exchange
legislation (discussed in another article).
A bill of specific concern to nurses is one we
have been working on since 2009—the use of
ultrasound by licensed nurses. We have been
discussing and negotiating with the sonographers
and radiology technicians amendments to their
legislation which licenses their profession, but
may impact the ability of nurses to continue to use
ultrasound. The current law which has not been
implemented requires a very cumbersome and

impractical educational review by the Environment
Department of nurse who uses ultrasound. Our
discussions of late have resulted in compromise
legislation which will exempt nurses, but require
specific language in the Nursing Practice Act to
assure adequate ultrasound education. Our hope is
that this too will be on the Governor’s call for the
2012 session. If it is, your participation will be very
important to assure the passage of this legislation.
Look for your associations to alert you to action.
Of course the budget will dominate the
legislative session. Medicaid expansion is expected
to be minimal largely due to administrative
changes. Education both Public and Higher
Education Departments will be looking to secure
additional funding to replace what they have
lost over the last 3 years. State employees and
school and higher education employees hope that
there will be sufficient new funds to reduce their
temporarily escalated pension contributions.
Everything depends on the economy continuing its
gradual increase.

Are you A successful nurse
who is interested in teAching?
central new Mexico community college is
hiring part-time and full-time instructors!

you Are eligible t o teAc h with:
• Current, unrestricted New Mexico RN license or eligibility
for NM licensure
• Two years of recent clinical experience
• Part-time employment- BSN
• Full-time employment-MSN
For job postings and more
information visit
cnm.edu/nursinginstructor
or call 505-224-4718.

Central New Mexico Community College

303-724-1561 • www.nursing.ucdenver.edu/ilead
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ANA and NCSBN Unite
to Provide Guidelines
on Social Media and
Networking for Nurses
Chicago—The American Nurses Association
(ANA) and the National Council of State Boards of
Nursing (NCSBN®) have mutually endorsed each
organization’s guidelines for upholding professional
boundaries in a social networking environment.
The use of social media and other electronic
communication is expanding exponentially; the
latest statistics indicate that there are 150 million
U.S. Facebook accounts and Twitter processes
more than 250 million tweets worldwide on a daily
basis. Social networking can be a positive tool that
fosters professional connections, enriches a nurse’s
knowledge base, and promotes timely communication
with patients and family members. ANA and
NCSBN caution nurses that they need to be aware
of the potential consequences of disclosing patientrelated information via social media and mindful of
employer policies, relevant state and federal laws, and
professional standards regarding patient privacy and
confidentiality.
“Nurses must recognize that it is paramount that
they maintain patient privacy and confidentiality at
all times, regardless of the mechanism that is being
used to transmit the message, be it social networking
or a simple conversation. As licensed professionals
they are legally bound to maintain the appropriate
boundaries and treat patients with dignity and
respect,” comments NCSBN Board of Directors
President Myra A. Broadway, JD, MS, RN, executive
director, Maine State Board of Nursing.
ANA is conducting a social media webinar,
“Nursing Guidelines for Using Social Media,” on
Oct. 25 featuring Nancy Spector, PhD, RN, director,
Regulatory Innovations, NCSBN and Jennifer
Mensik, PhD, RN, NEA-BC, ANA board member and
administrator for Nursing and Patient Care Services
at St. Luke’s Health System in Boise, Idaho.
“Social Media can be a powerful tool, one
with the potential to enhance or undermine not
only the individual nurse’s career, but also the
nursing profession,” said ANA President Karen A.
Daley, PhD, MPH, RN, FAAN. “ANA hopes these
principles provide a framework for all nurses to
maintain professional standards in a world where
communication is ever changing.”
ANA’s e-publication, “ANA’s Principles for Social
Networking and the Nurse,” provides guidance to
registered nurses on using social networking media in
a way that protects patients’ privacy, confidentiality
and inherent dignity. This publication is available as
a downloadable, searchable PDF, which is compatible
with most e-readers. It is free to ANA members on
the Members-Only Section of www.nursingworld.
org; non-members may order the publication at
www.nursesbooks.org. ANA also provides additional
resources at its Social Networking Principles Toolkit
page.
NCSBN’s white paper “A Nurse’s Guide to the Use
of Social Media” can be downloaded free of charge at
https://www.ncsbn.org/Social_Media.pdf. NCSBN is
also developing electronic and hard copy versions of a
brochure for nurses and nursing students that details
professional standards regarding patient privacy and
confidentiality in social networking. A YouTube video
on social media is also being produced. Both products
will be available in late November 2011 and will be
accessible via www.ncsbn.org free of charge.
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Health Care Reform in New Mexico –
Will We Do It? What Will It Look Like?
Everyone is concerned with rising health
insurance and health care cost which impact our
personal budgets and the budgets of our state
(Medicaid). Funds used for health care cannot
be used for education and other important state
programs and services.
The passage of the federal Patient Protection
and Affordable Care Act (PPACA) requires the
state to develop some mechanism to “insure”
every citizen in our state. How we do that is up to
us within federal law parameters. Many in New
Mexico have worked on the Health Security for
New Mexicans Act. It is a homegrown solution
– the result of years of input from New Mexicans
from all walks of life and all parts of the state.
Every New Mexican would be covered under one
plan that would have a comprehensive benefit
package and freedom of choice of health care
providers and hospitals. This plan could fall within
PPACA because the Act allows states to develop
Health Security Plan

alternative approaches with the use of federal
waivers.
The New Mexico Legislature to date has
rejected this approach, but they haven’t approved
any other option available under PPACA either. In
the 2011 Legislative Session a bill was introduced
and passed to create a statewide health insurance
exchange, but it was vetoed by the governor. The
governor’s office has recently authorized the
Human Services Department to apply for a $34
million implementation grant which would assist
the state in creating a health insurance exchange.
In the grant proposal the existing Health
Insurance Alliance would serve as the exchange.
Approximately $24 million of the grant funding
will be used to develop the information technology
system that must interface with the new currently
being developed Medicaid system.
Below is a chart that compares some of the
highlights of each.
Health Insurance Exchange

• Not government run. An independent
•
commission is created with a strong 		
consumer board .		
• Insurance is funded by sliding scale fees,
•
employers and federal revenue under PPACA.		
• Only one insurance policy.
• Two independent studies have shown that
•
the Health Security approach reduces rising 		
health care costs.
•

Currently envisioned to be a version of the
Health Insurance Alliance which has as its
board many insurance companies.
Insurance premiums are paid by the
insured, employers and the federal
assistance for certain incomes levels.
Hundreds of policies – people chose the
type they want to pay for.
The Congressional Budget Office projects
some cost savings from PPACA.

PPACA has been challenged in several federal courts. The Supreme Court of the United States
has agreed to review these cases and plans a ruling in June. Because the Legislature meets for a 30
day session beginning on January 17th, they may decide to put off any decision till the court makes a
definitive ruling. Contact your legislator to let them know what you think.

Search for Balance

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy!
You will receive an e-mail when a new job posting
matches your job search.

ORGAN & TISSUE
DONOR REGISTRY
www.NMdonor.org
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Winkler County Nurses continued from page 1

Carrie’s Corner

Fighting for Nurses Who
Speak Up for Patients
West Texas nurses Anne Mitchell and Vicki Galle
showed moral courage and adhered to the Code of
Ethics for Nurses when they reported a physician at
their Winkler County Memorial Hospital to the Texas
Medical Board in 2009 for what they deemed unsafe
practices.
The nurses received support from the Texas Nurses
Association and ANA through a legal defense fund
and a national publicity campaign. Charges against
Galle were dropped, and Mitchell was found not guilty
at trial. The nurses’ accusers faced their own criminal
indictments and ultimately, justice prevailed.
To learn more about this case, watch the video,
Fighting for Nurses Who Speak Up for Patients.
You also can learn more about handling ethical
dilemmas at work through two continuing education
(CE) modules:
• Moral Courage in Healthcare:  Acting Ethically
Even in the Presence of Risk, by John Murray
• Whistleblowing as a Failure of Organizational
Ethics, by Mary Cipriano Silva, Jeanne Sorrell,
and James Fletcher

ANA and the New Mexico Nurses
Association are pleased to announce
that members are now eligible for
10% tuition discount through
Grand Canyon University.
For more information, please visit
www.gcu.edu/nursing
877-208-7510

The Holidays are upon
us, and the Legislature will
start on Tuesday, January
17th, and continue for 30
days. Because this is a short
session, the only issues that
can be introduced are budget
issues and those issues the
Governor puts on her “call.”
Given the budgetary short
falls and cuts to education,
health care and more, it
Carrie Roberts
may be a very busy 30 days.
Capitol Challenge, the legislative workshop
NMNA has been doing for nurses and nursing
students for the past 20 + years will occur on
Thursday, January 26, 2012, at the Hilton Hotel
in Santa Fe, and the Capitol in the afternoon.
Parking at the Hilton is free to attendees. Both
nurses and students will be at the Hilton for
lectures in the morning, then the students will
walk to the Capitol to observe the House and
Senate committee hearings in the afternoon.
Nurses who have expressed an interest in learning
to provide legislator education on issues, will
remain at the Hilton for the afternoon, and be
provided with the skills and tools to succeed in
educating their legislators on the issues of nursing,
nursing education, nursing workforce issues, and
more. Registration is open under EVENTS at www.
nmna.org, or you can complete the registration
form on page 5 and mail it in. Schools sending their
students need to email a list of students expected
to attend, faculty accompanying them, and bring a
check to Capitol Challenge for the registrations.
Gallup district has reactivated! They’ve elected
officers and board members, had a retreat to work
on their goals and strategies for achieving them,
and will be setting up a meeting schedule. We’re so
proud to have the district active again!

We had a wonderful annual meeting and
conference in Las Cruces on October 22nd, with
over 50 nurses and students learning about the
Institute of Medicine’s report of October 2010
on The Future of Nursing: Leading Change,
Advancing Health, and with nursing leaders of
New Mexico who discussed how New Mexico is
meeting the IOM Challenge to expand the role of
nurses in health care in all settings. You can see
some of the responses in a little video by going to
my Facebook page (Carrie Roberts). Linda Siegle
provided the participants with some history and
discussion of several bills she is working on,
including an Imaging bill that, if left as is, would
stop nurses from being able to perform bladder
scans, Doppler assessment of positioning of central
venous catheters, fetal biophysical profiles, distal
perfusion, wound depths, and so much more. Linda
Siegle is negotiating with sonographers and rad.
techs—this issue is NOT resolved.
New officers and directors have been elected
to the NMNA Board as of 10/22. You will find a
listing of the new board with contact information
on page 2 of the New Mexico Nurse.
You will find an article about those who were
awardees of the New Mexico Center for Nursing
Excellence’s Annual Awards of page 4; an article
about the outcome of the case against Winkler
County, Texas nurses who were charged with
HIPAA violations and found not-guilty on page
1; and a short article on Health Security for New
Mexicans compared to the Health Insurance
Exchange proposed on page 7.
An article on efforts by ANA and the National
Council of State Boards of Nursing on nurses using
social media is on page 7—you may find it very
interesting if you have a Facebook page, use email
or twitter to interact with patients, clients or other
nurses, or are interested in doing so.
Carrie, NMNA E.D.

FORT BAYARD
MEDICAL CENTER

Nurse
Managers,
RNs & LPNs
WANTED

FBMC is a Long Term Care & Skilled
Rehab facility, located in beautiful
Southwestern New Mexico.

We offer:
• State-of-the-Art Facility
• State of New Mexico
Retirement Plan
• Paid Holidays @ double time
and one half
• Paid Vacations
• Sick Leave Benefits
• State of New Mexico
Medical/Dental Benefits
• $2.00 Shift Differential
We Are Definitely Worth
Looking Into

Save the Date!
New Mexico Native American Indian Nurses Association

Please contact us
575-537-8668 or
1-800-541-6966 or
email:
julianne.ojinaga@state.nm.us
EOE

Annual Conference: Walking in Beauty with Good Health
April 19-20, 2012 in Albuquerque, NM
For more information go to: http://www.nmnaina.org
Josephine Waconda, President
505-869-2143

January, February, March 2012
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Continuing Nursing Education Listings
NMNA is now an ANCC-accredited approver—all CNE is ANCC approved!
A: = Alternative Therapies

Date

Location

Title

CE

Sponsor

Contact

1/26/2012
Sante Fe
Capitol Challenge 2012
5.5
NMNA
					
					

carrie@nmna.org, or register online
by 1/12/12 at www.nmna.org under
EVENTS

1/28/12
Albuquerque
		

4th Annual Nephrology
7.5
Symposium		

Renal Medicine Associates,
Ltd.

Alicia@renalmed.com

TBA A
TBA
Exp. 2/27/13		

Homeopathy, a Complementary
Therapy

The Mirus Foundation

Lia: 505-474-4917

Anytime
Home Study
Exp. 4/30/13		
		

Infection Control Statistics,
1.25
RBC Limited Healthcare and
Outbreak Investigation and		
Management Consultants
Surveillance			

6.5

Tammy Mortier
rbcmortier@nycap.rr.com
518-456-0525

Anytime
Online
Multiple titles-high quality CNE
varies
Graduate Education
				
Foundation: CE Lectures
					

www.nmna.org, click on
Lecture of the Month on
Home page.

Any time
Home Study
Neck and Shoulder Pain
3.0
Exp. 1/9/12				

Institute for
Natural Resources

925-609-2820

Any time
Home Study
Chronic Fatigue Syndrome
3.0
Exp. 3/31/12				

Institute for
Natural Resources

925-609-2820

Anytime

Online or
video course

Jurex Center for Legal
Nurse Consulting

www.jurexnurse.com
901-496-5447

Any time

at your home
multiple titles
various
computer			

National Council of State
Boards of Nursing

www.learningext.com

Any time

at your home
computer

Medscape website

www.medscape.com

Any time

at your home
multiple titles
various
computer or by			
book & mail

Nursing Education of
America

www.nursingeducation.com
1-800-234-8706

Any time

at your home
computer or by
book & mail

Professional Legal Nurse
16.0
Consultant certification course		

multiple titles—all free!

various

multiple titles
various
Western Schools
			

www.westernschools.com
1-800-438-8888

Any time

at your home
multiple titles
various
computer or by			
book & mail

National Center of
Continuing Education

www.nursece.com
1-800-824-1254

Any time

at your home
multiple titles
various
computer			

American Nurses
Association

http://nursingworld.org/ce/
cehome.cfm

HEALTH EDucation
Network

http://www.health-ed.com/

look at the
NM and
website
elsewhere
		

Various CE activities—all ANCC
various
approved via Wisconsin Nurses		
Association

Hospital Corridors
Overheard…
from the room where a newborn splashes down with
a cry of outrage… voices full of joy and relief.
from the room where painful consciousness dwells
inside a haze of drugs… muffled cries for mercy.
from the room where monitors whine and track
the pulses of a life… the whispers of the watchful
adjusting their breathing to the hypnotic rhythms.
from the room where sorrow swells around a heart
that cannot heal… the soft sounds of angel wings
embracing the wounded.
from the room where a child wakens tethered to
lines of sustenance and safety… the weeping of those
who watch a miracle unfold.
from the room where broken bodies learn to rebuild
muscles and dream…. cheers for every forward step.
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Retired, but not in my heart.
These are some of the sounds and the music that
Stay in a nurse’s heart forever.
Patricia Pella, RN Santa Fe

REWARDING CAREER
IN CORRECTIONAL NURSING

Would you enjoy working in a clinic-like setting with
a set schedule and a competitive salary?
Immediate Opportunities Available PRN

RN & LPN Positions

Dialysis Clinic, Inc. (DCI) is a non-profit provider of dialysis services to
patients with ESRD. DCI provides services to over
12,500 patients in 26 states.
In the Albuquerque and Grants area, we are offering an exciting
opportunity for a RN Nurse Manager.
The Nurse Manager is responsible for the day to day operations of the
dialysis facility. Requirements: Current RN License, 3 years of dialysis and
management experience.
All managers will receive initial training from the Nurse Educator and ongoing
developmental leadership training from the Director of Nursing and Administrator. DCI
offers a competitive salary and benefits package that includes excellent Medical and
Dental coverage, 403B retirement plan, PTO, tuition reimbursement and much more.

The University of New Mexico ✦ Health Sciences CenterTM
NEW MEXICO AIDS EDUCATION AND
TRAINING CENTER (NMAETC)

at Torrance County Detention Facility, Estancia, NM

Is Here To Educate Health Care Providers About HIV Infection:
Including Prevention, Diagnosis, Treatment and Psychosocial Issues.

Apply Online at: www.ccajob.com

HIV Educational Opportunities includes
1 on 1 training, minisabbaticals and telemedicine clinics.
CMEs for providers and CEUs for nurses, counselors, and social
workers available.
The University of New Mexico Health Sciences Center
School of Medicine
New Mexico AIDS Education and Training Center
MSC10-5550, 1 University of New Mexico, Albuquerque, NM 87131
(505) 272-8443
http://medicine.unm.edu/nmaetc • tessmann@salud.unm.edu

EEO/M/F/Vet/HP / CCA is a drug-free workplace

Make your nursing research easy...

Contact Jackie French at 505-724-1500 or
jackie.french@dciinc.org

nursingALD.com
Access to over 10 years of nursing publications
at your fingertips.

Online RN to BSN Program
• Affordable • Flexible
• Accessible Anywhere
Designed for the working
nurse!
CCNE Accredited

First Nations Community HealthSource is a local nonprofit community based healthcare facility located in
Albuquerque, New Mexico.
We are currently recruiting for the following position:

SERVING CLIENTS

with exceptional nurses since 1969

IMMEDIATE OPENINGS!
All Departments and all shifts

(both per diem and contract)
Location: El Paso, TX
* Great Pay Rates-Up to $40/hr
* Daily Pay
* Flexible Schedules

A University Worth
Discovering!

Western New Mexico University

ADVANCE’D TEMPORARIES, INC.
9530 Viscount Ste 1-i
El Paso, TX 79925
866-301-8367 • 915-774-0281 • 915-772-3790 (fax)
elpaso@advtemp.com

Information: (575) 538-6960 or
www.wnmu.edu/RN2BSN

www.fnch.org

EOE

www.advtemp.com

• HIV Nurse Case Manager (Full-Time)
Licensed RN from State of New Mexico, with previous
experience with HIV. Responsible for case management
services, reporting, planning, program development of HIV
Program.
• LPN (Part-Time-Temporary): Temporary position for 6-8
months starting December 2011, working 5-9pm assisting
with Electronic Health Records conversion transferring health
data to computer system.

Please send your resume and salary requirements to:
First Nations Community Healthsource
Attention: Human Resources
5608 Zuni Rd SE -- Albuquerque, NM 87108
Phone: (505) 262-6573 Fax: (505) 265-7045
E-mail: Kerry.Harrison@ihs.gov
**Pre-Employment Drug Screen, Drivers License/Motor Vehicle Check and
Criminal Background Investigation will be required. EEO.
**Indian preference will be applied to this position as defined in Title
25, United States Code (U.S.C.) 472, 472a; Title 42 Code of Federal
Regulations (CFR), Part 36, Subpart E.
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And

Tafford Uniforms

ANA members get 10% all purchases
off Tafford Scrubs,
Plus all orders over $100 receive free
shipping.
A portion of every purchase supports
ANA programs!
Visit tafford.com or call 1-888-TAFFORD.
Use promo code 9ANA10

REGISTERED NURSES WITH BSN
REGISTERED NURSES WITH BSN &
3 MO EXPERIENCE WANTED — PART TIME —
NAVY RESERVE:
Jobs available for: Medical Surgical, Psychiatric
NP, Psychiatric, Periopertive (OR), Critical Care,
Anesthesia, Pediatric NP.
• $25,000 annual special pay for three years for
various specialties in addition to PT salary.
• All other nurses' $10,000 one time sign on bonus.
• School loan repayment options also available.
Age limit: up to the age of 45.
To learn more, call (800) 354-9627 or email us at
JOBS_PHOENIX@NAVY.MIL

Bring in this ad for
10% off one regular price
item through
March 31st, 2012
(not valid with other offers)

Happy New Year from the largest uniform shop in the Four Corners!
910 San Juan Blvd., Farmington, NM 87401,
(505) 564-4990

www.myuniformshop.com

Believe in touching lives.
Home healthcare allows you to see one patient at a time
like you imagined when you started your career. When you
become a part of home healthcare, you become a part of
your patients’ lives.
Registered Nurses
• Work one-on-one with patients
• Treat a wide range of diagnoses
• Receive specialized training
Call us today at 1.866.GENTIVA
Visit us at gentiva.com/careers
Email bill.barker@gentiva.com

AA/EOE M/F/D/V encouraged to apply.

January, February, March 2012

Survey for New Mexico Nurses about
Diversity and Professional Development
Con Alma Health Foundation (CAHF)

January, February, March 2012
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Tax Deductibility
for 2011

New Members
August - November

NM01 Albuquerque area
•
Denise Buchanan
•
Jean Calhoun
•
Mary Chavez
•
Patricia Conkling
•
Gloria Garcia
•
Dana C. Haupt
•
Bernadette Lee
•
Kristina D. Lee
•
Krista Diane McKernan
•
Nichele R. Salazar
•
Angelia South
•
Carla L. VanDyke

NM14 Las Cruces area
•
Randee Greenwald
•
Melinda J. Loya
•
Marilyn N. Pase
•
Marsha Turner

NM02 Santa Fe area
•
Sharon Argenbright
•
Laarni Herbert
•
Monique Y. Keulen-Nolet
•
Rachel Renee Wright

NM19 Farmington area
•
Donna Dineyazhe
•
Anne Haugen

NM04 Clovis/Portales area
•
Gayle Richerson
•
Nora Wuest

ANA/NMNA/District dues are 80.38% tax
deductible as a business expense.

NM15 Alamogordo area
•
Cynthia Rose Trusler
•
Kerry Bolin

Visit our website
for membership
application
information
www.nmna.org

NM16 Gallup area
•
Donna Jean Corely
•
Franchesca Denise Spolar

NM50 At Large /no active district
•
Cammie J. Armstrong, Lovington, NM
•
Susan K. Banks, McIntosh, NM
•
Mildred G. Black, Tulsa, OK
•
Mary Byers, Las Vegas, NM
•
Patricia Crook, Lake Arthur, NM
•
Michelle Kellar
•
Amy Wishard, Roswell, NM

I’m not just a nurse.

I’m inventing new models
of Veteran’s health care.

Chris, VA Nurse

Apply Today:

VAcareers.va.gov
Follow VA Careers

Nursing Job Opportunities!
New Offices Opening in Albuquerque & Santa Fe!
Looking for RN’s and LPN’s–
Specialty, M/S, LTC, Home Health
and Corrections.
You are the foundation of a brand new hospital
Be part of it all – at the UNM Sandoval Regional Medical
Center, coming soon to Rio Rancho.
At SRMC, you will Serve your community and demonstrate
Excellence every day, in every way. You will take pride in the
practice of Quality and Safety, and emanate Team Spirit to
those around you. Above all, your Integrity will shine through in
all you do.
Nursing Position Openings:
• OR/Pre-Op/PACU
• ER/ICU

• Behavioral Health
• Inpatient Units

So, if your career needs a boost or a brilliant new beginning,
become a valued member of this exceptional new hospital.
To learn more about us and for progress updates, please visit
us at: www.unmsrmc.org
Together, we’ll grow and share a bright future at
UNM Sandoval Regional Medical Center!

Follow us on Facebook

EOE

Barbara Salazar, Area Director
With many years of expertise and
highly respected in the field,
Barbara strives to work with
both client & employee for
the perfect match!
You are our greatest asset
and we intend to make you
feel that way!

Looking for the
healthcare career
you’ve always
wanted?

We Offer:
• Top pay! – We strive to make sure our pay rates are
some of the most competitive in the market.
• Rewards! – Sign on bonuses, referral bonuses, assignment
completion bonuses, and recognition bonuses.
• Daily pay option – You can get 100% daily pay via a live check, pay card, or direct deposit
if you chose. Or you can submit your time cards every few days or weekly; whatever is
convenient for you!
• Affordable health insurance – We offer Health, Life, and Dental benefits.
• 401k – To prepare for your financial future.
• Security – Medical Malpractice Insurance Coverage.

Contact: Barbara Salazar
901 Rio Grande Blvd., Ste F 146, Albuquerque, NM 87104
Rio Grande Plaza (close to St. Clair Winery & Bistro)
Toll Free: 855-462-1001 • 505-462-1000 • Cell: 505-280-7445
Email: barbarasalazar@accountablecarestaffing.com
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Take the leap.

Pursue those three big letters
that come after your name.
BSN and MSN
As a RN, you can advance your education online
and work towards advancing your career.
Online options include: RN to BSN Option,
RN-BSN to MSN Option and
Master of Science in Nursing (MSN) Degree Program.
Chamberlain College of Nursing offers a proven
model with advanced degree program options
to take you to the next step. Keep moving forward.

Now enrolling for spring, summer and fall semesters
chamberlain.edu
Comprehensive consumer information is available at: chamberlain.edu/studentconsumerinfo
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