The Official Publication of the Arizona Nurses Foundation
Quarterly publication direct mailed to approximately 84,000
Registered Nurses and Licensed Practical Nurses
1850 E. Southern Avenue, Suite 1 • Tempe, AZ 85282
www.aznurse.org • 480-831-0404 • info@aznurse.org
Editor: Shawn Harrell, MS, RN
Volume 68 • No. 1

February 2015

Executive Director’s Report
Fact: The public continues to rate nurses as the
most trusted profession, according to the annual
gallup poll survey which ranks professions based
on their honesty and ethical standards.
Fact: Being the #1 most trusted profession in
the country allows nurses to truly take charge and
make a difference by using their expertise and
experience.

Experience, Expertise, & Ebola
“We used our voice to quell fears
and panic by delivering clear facts and
balanced reasoning during a
continuously unfolding story.”
EBOLA NEWS FRENZY
As I dressed for work on the morning of
monday, October 13, I knew this day would be a
significant news day for nurses. Nina Pham, an
ICU nurse at Texas Presbyterian Hospital, had
just been diagnosed with Ebola after caring for
Thomas Duncan, her patient who died from
Ebola just 4 days prior.   As if the response was
orchestrated around the country, local media
outlets (television, radio and social media) all
turned to state nurses associations…Arizona was
no different.
At a crucial time when information was sparse
and sensationalism and fear were high, the media

turned to AzNA, the
most trusted voice of
nursing in Arizona, and
we did not let them
Robin Schaeffer,
down. We used our MSN, RN, CNE, CAE
voice to quell fears
and panic by delivering clear facts and balanced
reasoning during a continuously unfolding story.
October 13
• Three major news stations visited AzNA
headquarters in Tempe. AZNA interviews aired
on the 5pm, 6pm and 10pm news.
• AzNA’s “Ebola Update” e-mail to over 7,000
nurses had a 100% “open” rate.
October 13-19
• Two  phone interviews by print media outlets
and one live radio interview yielded newspaper
articles and access to a large radio audience on
the morning drive.
Executive Director’s Report continued on page 3
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President’s Message
“It’s That Time of Year”
This is a very busy time of year for our state
legislators as they shuffle through the multitude
of bills that may soon become law. It is also a
busy time for nurses who engage in advocacy
activities that influence legislation, help advance
our profession, protect our patients and improve
health care for all. As the voice for nursing,
both the Arizona Nurses Association (AzNA)
and the American Nurses Association (ANA) are
key leaders in providing a variety of strategies
to promote advocacy. On occasion, I am
approached by nurses who voice concern that
they personally do not align with the “politics”
of the organization(s) and this de-incentivizes
them to be involved or become a member of
AzNA/ANA. I explain to them, AzNA and ANA
work hard to make sure nurses have a seat at the
table during high states political conversations.
For controversial legislation (like the Affordable
Care Act) there will always be nurses that have
moderate to strong political views on both sides.
Our job is to make sure we are invited to the table
so that we can provide balanced representation in
the interest of nursing, patient care and safety.
After contemplating this further, I decided
to search for the definitions of “politics” and
“advocacy” to see what the difference was.
Politics was defined by Merriam-Webster (2014)
as “activities that relate to influencing the actions
and policies of a government or getting and
keeping power in a government”. On the other
hand, advocacy was defined as “the act or process
of supporting or advocating a cause or proposal”
(Merriam-Webster, 2014). Obviously, there are
similarities; both terms suggest that supporting
a cause and influencing actions for a cause are
critical to using our voice as nurses in the policy
arena. There are also differences; being “political”

involves putting people
into
power
where
advocacy
indirectly
Carol J. Stevens,
assumes that when you
put a person into power
PhD, RN
you are attempting to
influence something.
I believe I say can with confidence that AzNA
and ANA are poised to practice both and rightfully
so. It is our mission to advance our profession and
we do this through advocacy AND politics. We do
this through influencing the actions and politics of
a government or of those in power to make public
policy that supports our causes. Perciles, a Greek
statesman and orator once claimed “just because
you do not take an interest in politics doesn’t
mean politics won’t take an interest in you”. This
reinforces the need for every nurse to be informed
and actively participant in political action.
So, when you catch me talking to nurses or
speaking at forums, I know that I will be doing my
part advocating for our profession. If you want to
call it politics, I’m ok with that – but the important
thing is that we sometimes need politics to get
things done. So, whether we are in the House or
Senate gallery, in the board or conference room,
or talking with others, we are advocating for what
is important to nurses and patients. Members of
AzNA/ANA do this every day. It is the right thing
to do and it may be the political thing as well. I
hope during this legislative session you consider
becoming a member, if you are not already, and
join our association members in being an advocate
for advancing our public policy agenda. You can
read AzNA’s public policy agenda on page 4.
Regards,
Carol
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Executive Director’s Report continued from page 1

• Live interview at a local TV station: archived on YouTube.
• AzNA website updated daily with the most recent local and national
information. (Check it out: www.aznurse.org – Ebola Resources Link).
• AzNA becomes the only nursing group to be appointed to the Council on
Infectious Disease Preparedness and Response, a 20-member state-wide
council created through executive order by Governor Jan Brewer. Read
Council’s Report: http://www.azdhs.gov/phs/oids/ebola/.
Rate Yourself:

Nursing Scholarships Now Available
Up to $25,000 in academic scholarships awarded to nursing students each semester
The Arizona Nurses Foundation provides scholarships to help support
entry into professional nursing and for career mobility within nursing.
Scholarships are based on the applicant’s merit and financial need.
Students may be enrolled part-time or full-time.

Scholarships are available for nursing students who are accepted for enrollment or currently enrolled in nursing
schools and are committed to nursing practice in Arizona.
•

$ 500 scholarships for ADN students

•

$1,000 scholarships for BSN and RN-BSN students

•

$ 2,500 scholarships for Masters/Doctoral students
(Preference will be given to graduate students who are committed to working at least 50% in academia.)

•

ADN and BSN Kaplan NCLEX Review Course ($499 value)
(Please visit http://www.kaptest.com/nclex/home/index.html for more information.)

For Applications and Guidelines visit www.aznurse.org - Click on the Foundation tab.
Application Deadlines:

Fall Award: March 1

February 1

July 1

Did you feel like you
had the most up-todate and relevant
information regarding
Ebola and the measures
being taken in the U.S.?

Did you feel you
avoided being tangled
in the media hype
surrounding the
disease because you
had access to the facts?

o Yes o No

o Yes o No

o Yes o No

Score: (“Yes” answers)
3 = You have discovered that it is easy for busy nurses to keep updated
and informed through AzNA
1-2 = You have somewhat put your trust in AzNA
0 = You are missing valuable information AzNA provides about the
ever-changing landscape of healthcare.
It’s really simple if you allow AzNA to be your guide. In fact, being a part
of AzNA may be the most important professional decision you will make.
Join now at www.aznurse.org.

Spring Award: October 1

AzNF is also offering three half-tuition Brookline College nursing scholarships for each program start: Fall/
September, Spring/January, or Summer/May. One scholarship is awarded per program start in the following
degrees: Bachelor of Science in Nursing (BSN), Bachelor of Science in Nursing for Baccalaureate Graduates
(BSN/BDG), and Master of Science in Nursing (MSN) programs.
Application Deadlines:

When Ebola surfaced
in the U.S. was your
“go-to” resource
The Arizona Nurses
Association?

November 1

Arizona Nurses Foundation -1850 E. Southern Avenue, Suite 1, Tempe, AZ 85282 - 480.831.0404 - www.aznurse.org

$20
www.aznurse.org
480.831.0404
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To Advance and Promote Professional Nursing in Arizona

2013 – 2015 Public Policy Agenda

A. Health Care Policy Issues
To assure that all Arizonans have access
to quality healthcare services which provide
effective patient outcomes, AzNA supports
governmental action to:
1. Increase access to affordable, basic health
care.
2. Free nurses to practice to the full extent of
their education and training.
3. Foster ethical decision-making within the
healthcare delivery system.
4. Appropriate adequate funding for state
healthcare programs.
5. Foster the design and implementation of
programs directed toward health promotion
and disease and injury prevention.
6. Recognize the right of all healthcare
consumers to make informed healthcare
decisions and choices including their health
care provider.
7. Foster the right of healthcare consumers
to seek redress for incompetent or illegal
healthcare.
8. Assure the delivery of safe and competent
nursing care services under the direction
and supervision of a professional registered
nurse.
9. Improve
inpatient,
outpatient
and
community-based health and safety.
ON-GOING TARGETED ISSUES
APRNs as in-network providers
BSN @ 80% by 2020
Delegation of nursing tasks
Evidence based practice
Informed consent and palliative care
Nurse staffing levels

B. Professional Practice and Workforce Issues
To assure that all Arizonans have access to the
safe, competent and professional nursing care
services necessary to attain effective patient
outcomes, AzNA supports governmental actions
which:
1. Promote and protect the contributions
of Arizona’s professional nurses. Foster
workplace environments that attract and
retain nurses and engender professional
satisfaction.
2. Produce modifications in the Nurse Practice
Act and the practice acts of other healthcare
providers that promote and ensure public
safety.
3. Provide for representation by professional
registered nurses on health policy-making
and advisory boards.
4. Appropriate
adequate
funding
for
undergraduate
and
graduate
nursing
education programs.
5. Provide seamless academic progression for
nurses to achieve higher levels of education.
6. Protect healthcare professionals from
frivolous legal action.
7. Safeguard the ability of registered nurses
to practice within the confines of the Nurse
Practice Act.
8. Maintain the Arizona State Board of Nursing
as an independent, autonomous body to
regulate the practice of nursing.

Border health
Collection of nursing supply and demand data
Direct reimbursement to qualified nurses for nursing services
Informatics
Proactive enforcement of Provider Non-Discrimination clause
of the Affordable Care Act
Proactive enforcement of the Network Adequacy clause of the
Affordable Care Act
Separate cost of nursing services from facility bed rate

Nurse residency programs
RNs in elementary and secondary
Voluntary Continuing Education
schools
Workplace safety

Note: Numbering system is not in order of priority, but to enable AZNA to match bills to public policy
agenda items.
Approved by the AzNA Board of Directors on December 7, 2001, Revised March 1, 2002, October 24,
2003, September 21, 2005, September 2007, December 4, 2009, December 2, 2011 and October 29, 2013.

ARIZONA DEPARTMENT OF
VETERANS’ SERVICES
The Arizona State Veteran Home-Phoenix
(4141 North S. Herrera Way, Phoenix, AZ
85012) and the Arizona State Veteran HomeTucson (555 East Ajo Way, Tucson, AZ 85713) are
skilled nursing facilities committed to providing Arizona’s veterans
with compassionate, professional care in a comfortable,
homelike environment.
Both locations are seeking CNAs, LPNs, RNs and Nurse
Supervisors. The Tucson location also seeks a Director of
Nursing and Scheduler for Nursing.
For additional information and to apply, visit us at
www.azstatejobs.gov (Search Agency: Department of Veteran Services).

JOIN OUR TEAM AND SERVE THOSE WHO HAVE SERVED YOU!
EOE/ADA Reasonable Accommodation Employer

Cactus
Wren

Training Program, LLC

Eastern Arizona College has a Nursing Instructor
position available at our Globe Campus.
Competitive salary and benefits offered.
The Position Open Notice, which includes
application instructions and other important
information, may be viewed and printed at
http://www.eac.edu/Working_at_EAC/list.asp or,
you may call 928-428-8915 to have the information
mailed or faxed. Open until filled.
EAC is an Equal Opportunity Employer.

“Leading the Way” in “Changing Lives One Student at a Time”
Register Online!
Course Offering:

✓ CPR/First Aid
✓ Direct Care Worker
✓ Pharmacy Technician Classes
✓ Finger Printing
✓ Phlebotomy Technician
✓ Nursing Assistant Classes
✓ CEUs (Caregiver & Assisted
✓ Caregiver
Living Facility Manager)
✓ Certified Medication Aide for CNAs
✓ VA Educational Benefits Now Available

www.cactuswren
trainingprogram.com

SAVE THE DATE
Join the Arizona Nurses
Association at the State Capitol
Registration Open – visit
www.aznurse.org/events
Nurses Lobby Day
Wednesday, February 11, 2015
APRN Lobby Day
Wednesday, March 4, 2015
It’s a Long Walk to the Capitol Alone
Join nurse colleagues and speak directly
to your elected legislators about issues
important to nurses and public health.
Arizona Capitol Museum
1700 W. Washington Street, Historic Senate
Room, Phoenix, AZ 85009 United States
These activities have been submitted to the
Arizona Nurses’ Association for approval to award
contact hours. The Arizona Nurses Association is
accredited as an approver of continuing nursing
education by the American Nurses Credentialing
Center’s Commission on Accreditation.

Rory Hays, speaker
at AzNA’s recent Public
Policy Day held in
January, was awarded
the prestigious 2015
American
Academy
of Nurse Practitioners
Advocate Arizona State
Award for Excellence.
This award is given
annually to a dedicated
Rory Hays
nurse
practitioner
advocate in each state
who has made a significant contribution
toward increasing awareness and acceptance
of the NP Role. Rory will be recognized during
the 2015 AANP National Conference in New
Orleans, Louisiana on June 9-14, 2015.

AzNF scholarships are available
for nursing students who
are enrolled or accepted for
enrollment in nursing schools
and are committed to nursing
practice in Arizona.
Visit www.aznurse.org
to apply.
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Arizona Nurses Foundation
Congratulations to the Spring 2015 AzNF Scholarship Winners

Leanna Babb
AzWestern - ADN

Jourdan Brown
Northland Pioneer
College - ADN

Nicole Burca
U of A - BSN

Carley Campton
GCU - Grad Program

Alexander Clark
NAU - BSN

Francine DeFurio
GCU - BSN

Rebecca Dennis
NAU - BSN

Omar Elzayyat
ASU - BSN

Jennifer Grove
NAU - BSN

Mykaila Hartman
ASU - BSN

Kaileen Martin
PimaCC and NAU ADN to BSN

Karly Matthews
NAU - BSN

Krystal McCluney
U of A - BSN

Antigone Mitchell
NAU - BSN

Lacey Jean Morris
UofA - BSN

Melissa Ritchey
U of A - Grad-MSN

Tiffany Rogers
MesaCC - ADN to BSN

Jennifer Sanchez
Pima Community
College - ADN

Lucas Schmid
NAU - BSN

Cynthia Schroder
University of Phoenix Grad-FNP

Join Nurses from across the state as we honor nurses and the nursing profession while raising
scholarship funds for the Arizona Nurses Foundation Scholarship Program
Talk to your CNO, Dean or other interested party about sponsoring a table at the luncheon or
visit www.aznurse.org/events to reserve your individual seat.*  We look forward to seeing you at The
Biltmore, Phoenix.
Sponsored in part by:

Sarah Shobe
ASU - Grad-MSNEd

Yujie Wang
U of A - BSN

*Donation of $200 to the Arizona Nurses Foundation Scholarship Fund for individual event
seat reservation.
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CAMPS

Join the team of RNs and 1 MD at our premier private Brother/Sister Resident
Childrens Camp, in Kent, CT. We hire 8 nurses for our first session, 6 nurses for
our second session. We understand that nursing is an important job at camp that
needs the proper amount of staff to run safely. You are not alone when caring for
campers & staff.
Available June 18 – July 23 (5 weeks) or July 23 – August 19 (4 weeks). Option
of working both sessions. FREE CAMP TUITION OPTION FOR CHILDREN OF
STAFF. We provide air-conditioned facility and sleeping room, board, competitive
salary, CT state license reimbursement and travel allowance.
PHONE: (845) 262-1090, FAX: (845) 262-1091
EMAIL: scott@kencamp.com • WEBSITE: www.kenmontkenwood.com
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New Grad Connection
Kimbarley Eggert, BSN, RN, STTI, EMT
Benefits of a Concurrent Enrollment
Program (CEP)
There
are
many
options for those who
want to join the nursing
profession, however I
found the Concurrent
Enrollment Program (CEP)
was the most economical
and concise choice for
me. CEPs are designed to
allow nursing students,
who
meet
specific
requirements, to earn
Kimbarley Eggert
a BSN while pursuing
an Associate of Applied Science (AAS) degree in
nursing. Students can complete the BSN degree
within one semester after receiving their AAS
degree or with the accelerated programs they can
earn their BSN within the same semester.   There
are a number of participating community colleges
and universities in Arizona that have partnered to
provide this option.
The BSN program compliments the AAS course
work and offers educational opportunities that
will bolster your professional career. BSN study
provides experiences that open your eyes to the
circumstances of your community and connect
you with the conditions of others, globally.
Building on your AAS education, CEP provides you
with the evidence-based practices that will enable
you to become an effective leader of change, a
clear communicator, and a critical thinker who can
advocate for his or her patients or community.
Another benefit of a CEP is that hospitals often
give hiring priority to RNs who have a BSN. They
are acting on research that demonstrates the

positive relationship between better patient
outcomes and a BSN workforce. Additionally,
hospitals working toward or renewing their
Magnet status must meet the 2013 requirement
that 100% of nurse managers have a BSN or
graduate degree in nursing. Those hospitals
must also demonstrate an overall increase in
the percentage of BSN staff nurses. As a result,
hospitals are hiring more nurses with a BSN. Some
have even put a timeline on current staff to earn a
BSN.
While the CEP is a lot of work, the faculty
from both educational facilities, work together
to ensure a balance in the students’ workload. To
that end, some courses are offered on-line and the
most challenging university courses are scheduled
during summer breaks and during the semester
following the AAS graduation. By utilizing your
highest level of organizational skills it is possible to
not only succeed, but to do so with honors.
During those moments when I questioned
my abilities, I watched the PBS special, A Walk
to Beautiful, a BSN assignment. It reminded me
that I want the education that will enable me be a
knowledgeable, successful RN, a leader, who can
reach out and manage change for communities
and individuals. Whatever program you choose,
AAS,   BSN, or CEP, reach high, find what moves
you, pull strength from it, and you will achieve
your ultimate goal.
References
Hawkins, J. E., & Shell, A. (2012). Magnet hospitals
are attracted to the BSN but what’s in it for the
nurses? Nursing 2012, 42(3), 50-52. http://dx.doi.
org/10.1097/01.NURSE.0000411434.84430.92
IOM (Institute of Medicine). 2011. The Future of
Nursing: Leading Change, Advancing Health.
Washington, DC: The National Academies Press.

Milk is one of the most requested items at
food banks. Yet, of the 37 million Americans
served by Feeding America® food banks,
an average of one gallon goes to each
www.dairycouncilofaz.org
person every year.
You can help change that with a donation
that delivers gallons of milk to Feeding
America® food banks in your community.

Donate today: milklife.com/give
or text Milk to 27722
©2014 America’s Milk Companies SM
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Members on the Move
AzNA is proud to announce Patricia
VanMaanen, MS, RN and Deanne Lewis, MS, RN,
BC have been appointed by the American Nurses
Association (ANA) Board of Directors to the ANA
Political Action Committee (ANA-PAC). They will
begin their terms on July 1, 2015.

Patricia VanMaanen

Deanne Lewis

Barbara Durand,
emeritus professor and
former Dean of Arizona
State University College
of Nursing & Health
Innovation, was recognized
as one of the American
Academy
of
Nursing’s
2014 Living Legends on
Oct. 16 in Washington,
D.C. “The nurse leaders
I have held in the highest
Barbara Durand
regard – my idols, if you
will – are all named Living Legends. ...I am grateful
and humbled that my work has been deemed
important,” said Durand. To be selected as a
Living Legend, honorees must have been a fellow
for at least 15 years and “have demonstrated
extraordinary and sustained contributions to
nursing and health care throughout their career.”
Matthew
J.
Gallek,
PhD, RN, CNRN, assistant
professor at the University
of Arizona College of
Nursing,
has
received
a joint appointment as
assistant professor in the
Department of Surgery
at the UA College of
Medicine – Tucson. Dr.

Gallek is a Certified Neuroscience Registered
Nurse (CNRN) and a 2012 Robert Wood
Johnson Foundation Nurse Faculty Scholar. His
investigations are focused on the influence of
genetics/genomics on patient outcomes and
significance to nursing care and practice in the
management of patients suffering from brain
injury.
Kevin Meek, RN-BSN,
BA, MHI, will be busy as
the CNO of Dignity Health
Arizona General Hospital,
a new facility in Laveen.
The 39,000 square foot 200
employee hospital is being
built by Dignity Health
and Adeptus Health Inc.
Arizona General Hospital
is a full-service acute care
hospital with 16 private
patient rooms and 2
operating rooms.

physicians, who are critical
to integrated care,” said
Roberts, a long-time health
care leader in Arizona.
“This can only improve
how we take care of all
patients, bringing together
behavioral
health
and
physical health to treat the
mind and body. It is an idea
whose time has definitely
come.”

Fran Roberts

Kevin Meek

Jennifer Mensik, PhD,
RN,
NEA-BC,
FAAN
graces the cover of the
December 2014 edition
of Nurse Leader, the
official publication of the
American Organization of
Nurse Executives (AONE)
as the most recent “Leader
to Watch.” Jennifer is
currently managing director
Jennifer Mensik
for My Nursing Practice
LLC, Executive Director
for On Nursing Excellence and the Institute for
Staffing Excellence and Innovation, as well as
faculty for Arizona State University College of
Nursing and Health Innovation.
Fran Roberts, PhD, RN, who has spent more
than 30 years in health care and higher education
leadership, has been named the inaugural Kate
Aurelius Visiting Professor in Integrated Care
by Mercy Maricopa Integrated Care and the
University of Arizona College of Medicine –
Phoenix. “This is an opportunity to introduce
a more efficient system of care to future

Matthew J. Gallek

New

AdvAnce your PrActice And cAreer
Psychiatric Nurse
Practitioner
Prescriptive
Authority Nurse
RN–BS | AGNP | DNP
Boise State University is a leading center
for nursing education.
Contact us and experience our supportive
approach and flexible online options!*

208-426-4632
onlinenursingdegrees@boisestate.edu
hs.boisestate.edu/nursing/na
* Program availability varies by state and program.

Mental Health Center of Denver is a nonprofit community mental
health center, and is the nation’s leader in progressive communitybased mental health. Work as part of a multidisciplinary team to
provide various mental health services to a diverse population.
We offer counseling, housing, education, and vocational services
for adults, children and families. We build upon each consumer’s
strengths and resiliency to help them toward recovery.
*Bilingual applicants are encouraged to apply.
For more information about Mental Health Center of Denver
and our forward-focused wellness culture please
visit our website at www.mhcd.org.
To apply:
Complete the online application or email your
resume to resumes@mhcd.org. Fax: (303) 758-5793.

New Year, New Career - Tucson, Arizona
Reinvigorate your passion for nursing
with a new career in the New Year.

Northwest Medical Center is a 300-bed community hospital with
comprehensive inpatient and outpatient services, ranging from
emergency to cardiac, critical care, labor and delivery and beyond. We
are nationally accredited in several areas including stroke, chest pain,
heart failure and joint and spine surgery. Our mission is to provide
the communities we service with high-quality cost effective and safe
health care.
Oro Valley Hospital has been nationally recognized for its quality care
including designation as a Chest Pain Center, NICHE, PEDS “Pediatric
Prepared,” Primary Stroke Center, STEMI (Heart Attack) Receiving Center
and Trauma Level IV. That coupled with a beautiful hospital in a scenic
location makes Oro Valley Hospital an exceptional place to work.

Now Hiring Full-Time, Float Pool & Per Diem
Experienced Nurses
• Competitive benefits
Please view open positions and apply at

www.NorthwestMedicalCenter.com or
www.OroValleyHospital.com
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JOIN OUR TEAM!

Orthopedic and Spine Hospital
Phoenix
Come be a part of our O:A:S:I:S
team in Phoenix.

Show Low Arizona has
four beautiful, mild seasons
– a perfect place for outdoor
adventures year-round!

RNs for Post Surgical Unit (PSU)

Shifts – 7 a.m. – 7:30 p.m. or 7:30 p.m. – 7 a.m.
AZ license required. Pay dependent on experience.
If interested in working with a great team in a small family environment,
submit your resume to:
Diane Nieman, HR Director
dnieman@oasishospital.com

Seeking
EXPERIENCED RN’s





For multiple departments
including:
Circulator
 Med/Surg
Labor & Delivery  ICU
Home Health
 Float
Emergency Dept  OB Float
• Experience Required
• Sign on/Relocation
Assistance
• Excellent Benefits
• Yearly Increases

CONTACT:
Stevie Burnside, Recruiter
office 928-537-6367
fax 928-532-8995
sburnside@summithealthcare.net
www.summithealthcare.net

Summit Healthcare Regional
Medical Center
2200 E. Show Low Lake Rd.
Show Low, AZ 85901

Open Positions Available for Lea
AzNA strives to be the go-to resource for Arizona Nurses. You can help
AzNA continue to move forward with its mission to advance and promote
professional nursing in Arizona by participating as a nurse leader. With a
strong strategic plan and many new initiatives on the horizon, AzNA needs
and welcomes the enthusiastic participation of its members on the Board of
Directors and in Elected Committee Positions.
AzNA’s Board members oversee the direction of the association, take
responsibility for specific projects and teams, recruit new members, ensure
a solid, balanced budget, contribute to the association’s financial success,
and represent AzNA members at the American Nurses Association. AzNA’s
Board of Directors is an active board that has a positive influence in our
profession.
Five seats are open on the 2015 board. Terms are two years and a member
may serve two consecutive terms. Members elected in 2015 will serve on the
board from October 23, 2015 through the 2017 Biennial Convention.
If you or a member nurse you know wish to run for one of the AzNA
Board of Directors or an Elected Committee position, please submit a bio/
consent to serve form, available at www.aznurse.org by hovering over the
‘About AzNA’ tab and selecting ‘AzNA Elections 2015’ from the drop down
menu. Deadline for submission is August 21, 2015.
The committee is seeking nominations for the following:
Officer positions:
President – Provides leadership to AzNA and serves as ANA Delegate to
Membership Assembly in Washington, D.C.
Vice President – Supervises event planning committees and serves as
ANA Alternate Delegate
Treasurer – Monitors the association’s fiscal affairs and long range
strategic financial planning and serves as ANA Alternate Delegate
Secretary – Assumes responsibility for correspondence and
documentation of records for the Board of Directors and serves as
ANA Alternate Delegate
Governmental Affairs Officer – Oversees the Public Policy Agenda and
Public Policy Committee
Committees:
Nominations – Develop a slate of candidate for nominations
By-Laws – Review and revise bylaws

SimpleWreath specializes in handmade,
natural looking wreaths that enhance the
beauty of your home, both inside and out.

AzNA leadership positions provide opportunities for career advancement
as well as being professionally and personally rewarding. Volunteer to take a
seat at the table.
The current Nominations Committee will contact all applicants. Chair,
Beth Hunt; members, Laura Blank & Tammy Hostetler; board liaison,
David Hrabe.

Etsy:
http://www.etsy.com/
shop/simplewreath
Facebook:
https://www.facebook.com/
simplewreath

Ever thought of being a
foster parent?

E-mail:
simplewreath@gmail.com

Use your nursing skills to serve children with
special needs. Find out more about our
medical and DDD foster care programs.

Thank you for visiting my shop! If you
have questions or would like to request
a custom order, please do not hesitate to
contact me. I would love to work with you.

Call 602.433.1344 or visit www.hrtaz.com

SimpleWreath
Please enjoy
10% off
with coupon
code:
NURSE10

Exceptional RN & LPN opportunities for pediatric homecare.
Come see the difference at Loving Care Agency.
Loving Care Agency is a premier provider of homecare services for medically
fragile children. We offer our RNs and LPNs exceptional opportunities to
care for patients at home and on a one to one basis. Our nurses benefit from
continued education and training to grow skills such as trach & vent care.
Contact: Katie Ball
Phone: 847-204-4309 • Email: kball@lovingcareagency.com
711 E. Missouri Avenue, Ste. 120
Phoenix, AZ 85014

www.lovingcareagency.com
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AzNA/AzNF
2015 Calendar of Events

Bylaw amendments to be considered by the membership at the
October 23-24, 2015 membership meeting are now being accepted. The
meetings will be held at AzNA’s Biennial Convention. Please submit bylaw
amendments to the AzNA Office by May 15, 2015. Current bylaws can be
found at www.aznurse.org.
Action proposals are due in the AzNA office by May 15, 2015. You have
the opportunity to influence the direction of AzNA. By submitting an
action proposal, you are taking the first step to discovering the power of
your voice and how it can affect the nursing community. Contact info@
aznurse.org for an action proposal form.

August 21, 2015
Call for nominations: If you are planning to run for one of the AzNA
Board of Directors/Committee positions, you must have your bio consent
to serve submitted by August 21, 2015. Forms are available at www.aznurse.
org by hovering over the About AzNA tab and selecting “AzNA Elections
2015.”
Committee reports from committee chairs must be submitted by June
1, 2015. The reports are published in the August issue of the Arizona Nurse.
These reports are a great way to let members know about the important
work being done by AzNA committees.

October 21-23, 2015
AzNA’s Biennial Convention
Please contact AzNA with questions:
info@aznurse.org or by calling 480.831.0404

I

www.aznurse.org • 480.831.0404
Wednesday, February 11, 2015
Nurses Lobby Day
Location: Arizona State Capitol, Phoenix
Time: 8 am-2:30 pm
Wednesday, March 4, 2015
APRN Lobby Day
Location: Arizona State Capitol, Phoenix
Time: 8 am-2:30 pm
Friday, May 1, 2015
Promise of Nursing Celebration Luncheon
Location: The Biltmore, Phoenix
Time: 11 am Reception, 11:45 am Luncheon, 2:30 pm Conclusion

We are looking for RNs and LPNs
to join our team.

t’s more than a job, it’s a calling.

At the Good Samaritan Society you’re neither part of a business nor a system, but part of an
organization that believes everyone deserves to be loved and valued, and treated with dignity.

www.gardensrehab.com

To Apply:
Email info@creativecare.cc
or call Human Resources
928-718-4852
Located in Kingman, AZ
www.lingenfeltercenter.com

We are currently accepting applications for the following positions in Prescott, Arizona:
Good Samaritan Legacy Home Care
Home Health Director of Nursing RN
Home Health Case Manager RN
Home Health RN (PRN)

Good Samaritan Prescott Hospice
RN Hospice Admissions Coordinator
RN Nurse Practitioner (PRN)
RN Hospice

To learn more about our career opportunities in Prescott, Arizona, please apply online:
www.good-sam.com or call Laura at (928) 778 5655.
All qualified applicants will receive consideration for employment without regard to race, color, religion, gender,
national origin, disability or protected veteran status.

Southwest Region
Indian Health Service
The Southwest Region Indian Health Service
is seeking Registered Nurses with Medical/
Surgical, ICU, Emergency, and OB/L&D
experience that have an innovative spirit to
improve the health status of our Native American
population. We support this effort by providing:
• Loan Repayment Program –
Up to $20,000 annually.
• Innovative and cutting edge practices
• A proven health care team
• Exceptional Federal Benefits, including
Health and life insurance benefits
• Outstanding Federal Retirement
Plan, and much more
Our nursing career opportunities are based on
needs identified by our nursing executives and
patient population located at various rural sites
throughout the states of Arizona, Nevada
and Utah. The Southwest Region also has the
largest Medical Center in the Indian Health
Service located in downtown Phoenix.
If you, or someone you know has an interest, please contact CDR
Stephen Navarro at 602-364-5222, or
email Stephen at Stephen.navarro@ihs.gov.
I hope we’ll talk soon.

P.S. Your Southwest adventure awaits you.
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Money CPR

What’s in Your Future?
Shawn Harrell, MS, RN
The average age of a
nurse in Arizona is 47 years.
But is the average nurse on
tract to retire with dignity?
Here are some interesting
facts. If you are 47 years
old, making $65,000 a year
and already have retirement
savings
of
$100,000,
you need to save $900 a
month to retire at age 65
with enough income to
Shawn Harrell,
equal 75% of your current
MS, RN
earnings. This assumes
Social Security continues to be available at current
rates.
Everyone’s situation is different. What is your
current age? At what age do you intend to retire?
Are you married? Do you expect to work full time
until you retire? How much have you already
saved in retirement funds? How much money will
you need on a monthly basis to retire in comfort?
There are several websites that will give you a
rough estimate of what you need to do to be
ready for retirement.
First, if you believe you will be eligible for Social
Security benefits, go to www.ssa.gov. Select

Benefits; click on Retirement Estimator and follow
the instructions. You will need to answer some
basic questions about your current situation and
projected work life.
Once you have an estimate of what you
think your Social Security retirement benefit
will be, you can use any one of the many
retirement calculators online. I used www.
calcxml.com. Select Retirement Calculator and
follow the directions. This process will give
you some general information about planning
for retirement, but nothing will substitute for
having a good financial planner. The best way
to find a financial planner is to ask friends and
relatives about their experience. Get a personal
recommendation. Next, check the planner’s
education, credentials, and certifications. Most
employers will have someone in the Human
Resources department who is knowledgeable
about retirement savings available with the
employer. Use that service. Be sure to take
advantage of employer plans that match any part
of your retirement savings contributions.
Maybe you are right on track. Congratulations!
But if not, be ready to make some adjustments.
There are only 2 ways to save more money, make
more or spend less. You can be in charge of your
financial future. Start today!

Hiring Experienced RNs
(2+ years) critical care experience

$10 K sign on bonus
plus relocation assistance, excellent benefits
For more information contact
Lori Miller, Recruiter,
St. Lukes Magic Valley
208.814.2559

www.stlukesonline/careers

Exciting nursing opportunities, breathtaking allure of the Navajoland and its
people await committed & highly motivated nurses at

Winslow Indian Health Care Center

Located in Northern Arizona, Winslow is near the Navajo reservation and 50
miles via interstate from Flagstaff, a university town with extensive winter
activities. You can go from “Standing on a Corner in Winslow, Arizona” to
hiking through many scenic and majestic landscapes.
Explore our variety of RN Opportunities that include:
Clinical Nurses (Ambulatory Care, Specialty Care & Urgent Care),
Nurses Clinical Care Coordinators, Public Health Nursing,
Family Nurse Practitioners
Visit us today at www.wihcc.com and apply online.
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2014 Symposium Highlights

AzNA’s 2014 Symposium packed in over 300 nurses
and nursing students at the Phoenix Mesa Marriott
last October with keynote speaker Geri Lamb,
PhD, RN, FAAN opening the day by addressing the
topic of Care Coordination.

Banner Health, one of the 2014 Symposium Nurse
Leader Sponsors, honors nurses at their facility.
Pictured Left to Right: Lesly Kelly, PhD, RN,
Damaris Hazell, BSN, RN, Christina Fosnot, RN,
Rachel Behrendt, DNP, RN, NEA-BC

Dave Hrabe, PhD, RN, AzNA Vice President,
Robin Schaeffer, MSN, RN, CNE, CAE, Executive
Director, and Carol Stevens, PhD, RN, AzNA
President take time to pose for an image as
Symposium winds down.

Nurses in attendance have the opportunity to
ask knowledgeable speakers for more in-depth
information about the covered topics.

This year’s centerpieces were supplied by AzNA
Chapter 2 in Tucson and featured some tasty
morsels for attendees.

Sharon Rayman, RN, MSN, AzNF Scholarship
Chair, helps out with the AzNA-PAC ‘Build-A-Flag’
Fundraiser to help AzNA-PAC further support
Nursing Heroes in the Arizona Legislature.
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Correctional Nursing
Correctional Nurses – Time to Overcome the Stigma!
Elaine Clayton, BSN, RN
The response I am most familiar with when
telling others I work in a prison is a furrowed
brow accompanied by a quizzical look and then
asking, as if they had not heard correctly the first
time, “You’re a prison nurse?” My correctional
nurse colleagues have told me they often feel
embarrassed to tell others where they work
as a result of the mixed responses elicited
including the sense that correctional nursing
is what one does when unable to find a “real”
nursing position. So, you can imagine my delight
when I was told a BSN student had ‘bought’ me
at the October, 2014, Arizona Student Nurses
Association “Coffee with the Experts Auction”, an
opportunity for student nurses to spend time with
an expert in a specific clinical field, and also an
opportunity for me to tell my story.
Correctional nursing emerged as a specialty
in 1976 when the United States Supreme Court

Consider a Career at
Saint Alphonsus Health System
Saint Alphonsus Health System is a four-hospital regional,
faith-based Catholic ministry serving southwest Idaho and
eastern Oregon.

Opportunities available in:
• Intensive Care
• Med-Surg
• Coronary Care
• Rehab
• Emergency
• OB/NICU
Department
• Main OR
• Clinical Support Team
• Nursing
Professionals
(Float Pool)		
To learn more and to apply, please visit

www.saintalphonsus.org/careers
Or call Roxanne Ohlund 208-367-3032
or Rick Diaz 208-367-3118

in Estelle v Gamble determined that; “Failure
to provide adequate health care to individuals
confined in correctional institutions violated a
prisoners’ constitutional rights.” Information
regarding the number of nurses currently
practicing in a corrections environment is limited
making it difficult to monitor trends and growth.
However, there is an abundance of information
available regarding the enormous increase in
America’s prison population, including our
own state. It is likely, then, that there has been a
corresponding increase in nurses working in jails
and prisons across the country.
Arizona’s population has doubled over the past
30 years, while the State’s prison population has
increased tenfold, from 3,377 inmates in June 1979
to 40,477 inmates in June 2010. Arizona is home
to ten State prison facilities, six private facilities
with prisoners from other states and seven
County jails that house inmates. The perpetual
increase in inmate population is creating a need

for correctional nurses that are educated and
prepared to work in this unique, challenging and
rewarding field.
While there is great need for correctional
nurses, there remains concern that those who
choose to work in a correctional setting are
“less than” real nurses or inadequate to work
in traditional settings. Lorry Schoenly, PhD, RN,
CCHP-RN, correctional nurse consultant, states
“Actually, it takes tremendous skill to care for
inmate-patients. They are likely to have significant
medical and mental health conditions that have
not been treated prior to incarceration.”
ANA provides standards for correctional
nursing practice through the Correctional
Nursing Scope and Standards of Practice (2013),
another example that your nursing association
is there for you, providing support for your
professional practice. With the support of the
AzNA and collaborative partnerships with
other professionals, I am confident we too can
collectively change the face of correctional
nursing in Arizona. My BSN nursing student found
me after a difficult search. It is time to make the
invisible field of correctional nursing a visible
option for nurses looking for an interesting and
challenging position caring for a population of
patients in great need.
References
Arizona Department of Corrections. (n.d.). https://
corrections.az.gov/prisons
Office of the Auditor General. (2010). Department
of Corrections Prison Population Growth (1008). Washington, DC: Government Printing
Office.
University of Connecticut School of Nursing.
(n.d.). [PDF]Enhancing the Competency of the
Correctional Nursing ...cmhc.uchc.edu/
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Welcoming New and Returning Members
New Members
09/01/14 – 11/30/14
Chapter 1
Anita Allison
Cari Anderson
Meredith Armas
Scott Baker
Brian Baranowski
Katy-Marie Becker
Rachel Behrendt
Venona Berglund
Natalie Bradley
Laura Broughton
Pam Callahan
Rebekah Canning
Lajuana Clayborn
Danielle Coates
Jacque Crosson
Elizabeth David
Danielle Destfino
Ann Earhart
Kimbarley Eggert
Brooklyn Elkan
Davey Ellison
Juanita Francis
Louannie Godinez
Nicole Harraway

Krista Heaps
Sarah Heffernan
Diane Herro
Lauren Holmes
Gloria Jacobson
Chris John
Lesly Kelly
Amy Kijewski
Cherri Lindquist
Rose Lopez
Beth Lovisetto
Reshma Maharaj
Victoria Mavunga
Ryan-Michael
McKenzie
Sierra Mitchell
Alice Montoya
Sarah Moore
Samantha Nesbitt
Maria Oswald
Mary Page
Megan Palomino
Jo Podjaski
Ella Poore
Krystle Reed
Heidi Rheinhardt
Kristy Russell
Alice Sisco
Brett Stempel

Lyn Stinnett
Roseann Thornton
Sylvia Turcott
Susan Weinhold
Shea Willis
Chapter 2
Elizabeth Broadwell
Irma Campuzano
Debra Cunningham
Karyn Dalrymple
Mary Davis
Sundy Gaskell
LeAnne Gundy
Marjorie Isenberg
Kathleen Karaszewski
Mark Kucharek
Janet Mar
Pamela Noland
Kyle O’Brien
Roxana Ochoa
Adrianne Oldfield
Britni Ortiz
Kevin Quihuis
Megan Schopp
Dyan Sinclair
Kristine Stone
Stacy Streicher

Chapter 5
Sara Baker
Lisa Cole
Jeri Lobato
Linda McFarland
Gaylene Montez
Pamela Surgener
Chapter 6
Charlotte Ezell
Ginger Jackson
Corazon Lawton
Linda Pinkston
Lorna Tan
Chapter 7
Rebecca Daily
Jennifer Dale
Arturo Gomez
Brooke Hansen
Kathleen Hansen
Gabriela Villaneda
Chapter 9
Aikaterini Boukouvala
Rebecca Bowers
Randy Claxton
Stacy Davidson
Gabriela Hildenbrand

2 Year Anniversary Members
09/01/2014-11/30/2014
Brynn Anderson
Jill Byrd
Maria Victoria De Guzman
Kellie Engen
Leilani Jackson
Tujuana Land
Jennifer (Jen) McGrew
Sharon Moritz
Judith O’Haver
Joanne Pelowski
Patricia Powell
Julie Scott
Diane Seago
Linda Sharp
Kelly Simpson
Christina Trifanoff
Gloria Barrett
Janet Coyne
Natasha Deebes
Teresa Denson

Deborah Dunlap
Elizabeth Kidd
Paul Mahnke
Sandra Reyes Mendoza
Anna Rottenstein
Janet Nakayama
Gail Spivey
Bee Valvo
Katy Wilkens
Margaret Branham
Janina Johnson
Dana Jolly
Shirley Kleinlein
Diane Tinker
Georgianna Middaugh
Khoa Phan
Jhamiel Melchizedek Robles
Billie Froning
Sylvia Hayashi
Mary Migaud

Aimee Kleppin
Benitho Louissaint
Nadege Makelele
Kristel McGhee
Kristy Metzler
Simon Munoz
John Navarrette
Nam Nguyen
Lisa Pace
Patricia Paradis
Martine Parker
Irina Peters
Cara Pingatore
Dema Pulliam
Christina Ridings
Evelyn Roman
Priscilla Sanders
Patricia Stewart
Nancy Stoker
Laura Swoboda
Luisa Valenzuela
Matthew Weaver

Judy May Hileman
Leslie MosesGrubenhoff
Monica Munos
William Schlicklin
Douglas Sutton
Erika Wenzel
Pat White
Gwen Wodiuk
Chapter 30
Gianina Allen
Samuel Aranda
Lauren Bloch
Alan Bonner
Nicole Borovkoff
Leigh Bowie
Anne Boyd
Jordyn Buescher
Lori Clemans
Jill Dodson
Audrey Elliott
Cynthia Farr
Kristen Gaare
Robert Ginsburg
Dorothy Hakeman
Rebecca Hoover
Grace Karcher
Sharen Keeler

No Chapter Affiliation
Dianna Kelley
Cristina Stuefen

Searching for the
perfect career?
Find your future here.

Virginia Prendergast
Amanda Beyer-Klayman
Maripat Burrell
James Craigo
Mary Fazio
Tia Foukas
Deborah Kohm
Cathy Lane
Sacy Lawrence
Candice Nolf
Cheryl Roth
Paula Rutt
Laurie Smith
Susan Stanek
Julie Ward
Taz Brinkerhoff
Olivia Holt
Lori White

Search job listings in all 50 states, and filter
by location & credentials
Browse our online database of articles and content
Find events for nursing professionals in your area

Get started now!

www.nursingALD.com

HIRING
HOME HEALTH NURSES
Covenant Home Health is hiring in the Phoenix area.
To apply and view the full job posting,
please go to our Careers Job Board at:
http://careers.consumerdirectcare.com/
jobs/view/rns-2/

Register to volunteer today!
The Arizona Emergency System for Advance Registration
of Volunteer Health Professionals

www.azdhs.gov/volunteer

Disasters can strike when we least expect it. Help your community
prepare by registering as a volunteer health professional.
Sign up at www.azdhs.gov/volunteer
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Join AzNA Today!
Visit

www.a

g
r
o
.
znurse

Quick Guide to
Nursing Practice
As a professional
nurse, you will face
many challenges
throughout your
career. These
challenges will
test your ability
to influence and
direct the practice of
nursing. The Quick
Guide to Nursing
Practice provides
information and
resources to assist
you in successfully
overcoming the predictable (and
sometimes unpredictable) challenges to
your professional nursing practice.
$5 each

www.aznurse.org

Call 480.831.0404 for discounts on large orders.

Nursing Instructor
ITT TECHNICAL INSTITUTE we are committed to helping men and
women develop skills and knowledge to pursue many opportunities in
fields involving technology, criminal justice, nursing, and business.
The Nursing Instructor is responsible for providing quality instruction to
students by ensuring student satisfaction through the classroom, Nursing
Skills Lab, or clinical environment according to the program objectives.
Minimum of three years practice as a Registered Nurse and clinical
expertise relevant to teaching area required. Master’s degree in Nursing
required. Degree must be from an accrediting agency recognized by the
US Department of Education required. Current active Registered Nurses
license in applicable state or eligibility for licensure required.
For more information and to apply for this exciting career opportunity
please visit our website at www.itt-tech.edu.

Breckinridge School of Nursing @ ITT Technical Institute
5100 Masthead Street. N.E., Albuquerque, New Mexico 87109
505 828 1114

Located in Prescott, Arizona,
YRMC is recruiting for RNs in
the following departments:

Critical Care, Emergency,
Family Birthing-L&D,
Med/Surg/Tele, Pediatrics,
Staffing Resources
Take the first steps, visit us online
at: www.mycareeratyrmc.org,
call our recruiter
at 877-976-9762,
or email
VIPCareerNetwork@yrmc.org.
EOE
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Pain Management in ArizonaReducing Abuse and Misuse of Opioids
Karen Holder, MHS, RN, FNP-BC, FAANP
President, Arizona Nurse Practitioner Council
According to 2010 published report, Arizona
ranked 6th highest in the nation for drug
overdose deaths and has the 5th highest opioid
prescribing rate in the US.(1) The Arizona
Department of Health Services (AzDHS)
coordinated efforts to bring key stakeholders
to the table including Nurse representatives to
discuss next steps in implementing strategies to
reduce misuse and deaths related to use of these
drugs.
Arizona opioid prescribing guidelines were
published in November 2014. The guidelines
were developed in March of 2014, through
collaborative work by several healthcare
stakeholders throughout our state including
representation from the Arizona Nurses
Association (AzNA) , chapter 9, and the
Arizona Nurse Practitioner Council (AZNP).
The guidelines include data driven and best
practice principles for management of acute
and chronic pain, and focus on appropriate
use of opioids. You can find the guidelines at
Arizona Department of Health Services, Opioid
Prescribing Guidelines: http://www.azdhs.gov/
clinicians/clinical-guidelines-recommendations/
index.php?pg=prescribing.
On December 10, 2014, a follow-up planning
summit was held to adopt and implement

strategies and tools to meet goals of reducing
misuse. I attended representing AZNA and
AZNPC, one of 2 nurses present at the summit.
The agenda was packed with presentations on
preliminary data from interventions piloted
in 3 counties from July 2012-2014. Educational
curriculum has been developed and presented
in grades 7-12, the Controlled Substance
Prescription Monitoring Program (PMP or
CSPMP) has seen a 2 fold increase in prescriber
registrants (2), a Tool Kit, “360 RX,” has been
developed for parents and is available in print
and online (3), educational curriculum for law
enforcement is being developed and 117 drop
boxes for unused prescription medications have
been set up in several counties. Educational items
for preventing Opioid misuse can be found at:
http://azcjc.gov/acjc.web/rx/default.aspx. Action

plans to reduce abuse and improve prescription
practice were presented. ADHS staff, along with a
small public member committee, will coordinate
statewide efforts to implement the strategies.
This collaboration is one example of how your
professional organizations are working for you as
valued and essential healthcare workers, and for
the patients we serve.
1. Arizona Department of Health Services,
Opioid Prescribing Guidelines: http://www.
a zdhs.gov/clinicians /clinic al-guidelinesrecommendations/index.php?pg=prescribing
2. To
register
for
Controlled
substance
prescriber monitoring program: https://www.
azrxregistration.com/Login.aspx
3. Educational items for preventing Opioid
misuse: http://azcjc.gov/acjc.web/rx/default.aspx

NURSING EDUCATION
JOIN A GREAT TEAM

Valley Hospital is a private freestanding psychiatric hospital
specializing in mental health and chemical dependency care.

Valley Hospital is currently offering a $5K sign
on bonus for Full-Time experienced night shift
Registered Nurses. Previous experience as a
Behavior Health RN preferred. Valley Hospital
offers a competitive salary and a generous
benefit package.
3550 East Pinchot Ave.,
Phoenix, AZ 85018

UTAH STATE UNIVERSITY IS SEEKING APPLICANTS

FOR THE FOLLOWING POSITIONS
at the Price Utah Campus:

• Nursing Program Coordinator
• Full-time nursing faculty
• Part-time nursing faculty
For more information about these positions please visit jobs.usu.edu.

For more information or to apply, visit:

www.valleyhospital-phoenix.com
or call 602-952-3904
Equal Opportunity Employer

C A REE R OPPORT UNI T I E S

Nursing Positions Available:
Critical Care
Operating Room
Stepdown Unit
Emergency
Med/Surg
Float Pool
Case Management

WITH

Nursing Leadership Positions Available:
Director, Critical Care
Director, Emergency Department
Clinical Manager, Oncology Unit

CHRISTUS St. Vincent Regional Medical Center, located in Santa Fe, New Mexico, is the
only Level III Trauma Center in Northern New Mexico. With a medical staff of 380 providers
covering 34 spcialties, CHRISTUS St. Vincent serves more than 300,000 residents. Our vision
is to provide Exceptional Medicine, Extraordinary Care to Every Person, Every Day.

Send your resume to apply@stvin.org or call (505) 913-5730.
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