
The Power of Resiliency
by Aimee Manion, DNP, RN-BC, NEA-BC

It is with great honor and respect for the nursing 
profession and immense enthusiasm that I offer my 
greetings as the 46th president of the Georgia Nurses 
Association (GNA). Founded more than a century ago 
for the purpose of uniting our profession, GNA is the 
state’s largest professional association for registered 
nurses in all practice settings. Since its founding, GNA 
has been a driving force for the advancement of the 
nursing profession within our state. It is my goal, as 
GNA president, to continue this great legacy through 
fostering a culture of collaboration, collegiality, 
leadership, advocacy and professional development. 
The GNA Board of Directors takes its direction from the 
GNA mission: “Nurses shaping the future of professional 
nursing for a healthier Georgia,” from the member-
approved strategic plan and from Nursing’s Code of Ethics. The members of the 
GNA Board are honored to accept the confidence you have entrusted in us.

  Visit us online at www.georgianurses.org
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SAVE THE DATE!
2015 GNA Legislative Day at the 

State Capitol

Thursday, February 26, 2015
Registration at www.georgianurses.org

See page 9 for details

SAVE THE DATE! 
2015 GNA Professional Development 
Conference & Membership Assembly

October 2-3, 2015

Historic Ironworks Convention & Trade Center, 
Columbus, GA

http://www.conventiontradecenter.com/ 

Featured Speaker:
ANA President Pam Cipriano, 

PhD, RN, NEA-BC, FAAN
More information is coming SOON!
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Strengthening Yourself
by Debbie (Hackman) Bartlett

Multitasking is so 2005. Successful 
people know that over functioning has 
diminishing return. The reality is that we 
are all overcommitted, over functioning, 
over connected and sleep deprived. We 

use to dial, now we Speed Dial. We use to read, now 
we Speed Read, we use to walk, now we Speed Walk, we 
use to date, now we Speed Date. No wonder we are in a 
state of stress most of the time. Get on top of your email, 
and you’ll find people send you more. Figure out how to 
spend sufficient time with your kids and at work, and you’ll 
suddenly feel some new social pressure – to spend more 
time exercising, cultivating a hobby or locating ethically 
sourced vegetables.
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Over the past year, I have been afforded the 
opportunity to attend several leadership forums and 
educational conferences that were focused on the 
nursing profession and health care. Participation 
in the American Nurses Association Health Policy 
Institute (ANAI), ANA Membership Assembly, ANA 
Presidents Immersion and Robert Wood Johnson 
Foundation (RWJF) leadership conferences and 
webinars has enhanced and broadened my view 
of the complexities impacting the advancement of 
nursing practice and health care transformation on 
the state and national levels. Issues regarding safe 
staffing, nurses practicing to the fullest extent of 
their education and training, workplace violence 
and nursing shortages are some of the consistently 
identified barriers that are impeding meaningful 
changes within the health care system. These issues 
are examples of the daily challenges impacting work 
environments across the health care continuum. 
Many times, the result is fatigue and burnout 
amongst nursing professionals.

Although at times daunting, insights and 
perspectives regarding the current and future state 
of health care provides an ideal opportunity to 
focus on building an informed and resilient nursing 
workforce. Through knowledge and resiliency, 
nurses will be ready to lead change within health 
care organizations, state legislatures and at the 
national level. As we move forward into a new 
year, I encourage each of you to remain resilient. 
Meaningful change does not occur overnight, it is 
the reward to those that are steadfast and resilient. 
As Florence Nightingale stated, “I am convinced the 
greatest heroes are those who do their duty in the 
daily grind of domestic affairs, while the world whirls 
as a maddening dreidel.”

I look forward to working with all of you in this 
New Year! Together as a united force, we must 
continue to seek opportunities to move the nursing 
profession forward and to increase the number of 
nurses in health care leadership roles both in Georgia 
and across the nation. 

President’s Message continued from page 1

Follow the
Georgia Nurses 

Association
on Facebook today!

Just go to
www.facebook.com/ganurses

and “LIKE” our page.
More than a job, 

it’s a passion.

Brookdale and Emeritus 
Senior Living 

are now one company!

For more than 35 years, Brookdale communities 
have provided senior living solutions to older 

persons and their families. Today we can 
serve up to 110,000 residents in 47 states with 
lifestyles and care options for All the places life 
can go™. This continuum includes Independent 

Living, Assisted Living, Memory Care, 
Skilled Nursing, Continuing Care Retirement 
Communities, Home Health, Therapy and 

Hospice.

We have LPN, RN, and Nurse Management 
opportunities in Independent Living, 
Assisted Living, Memory Care, and 

Continuing Care Retirement Communities 
in cities throughout the state of Georgia. 

For more information about career 
opportunities, visit us at

www.BrookdaleCareers.com

AMAZING
REMARKABLE
AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for dialysis nurses in 

Athens and the Augusta area. 

Fax resume to Rachel DeWitt 
at 978-232-8194
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In Memory of
Rose Dilday

Rose Leone Cashman Dilday, 
Emeritus Professor N.H. Woodruff 
School of Nursing, Emory University, 
died December 13th at Atlanta Hospice. 
She was 99 years old and had really 
wanted to make it for her 100th birthday 
on March 28, 2015. She was preceded in 
death by three brothers and a sister as well 
as her husband, Lorin Dilday. Rose grew up 
in Dunkirk, NY and graduated from South 
Hampton Hospital School of Nursing then 
received a BS degree in Nursing from NY 
University, followed by a MA is Psychiatric Mental Health Nursing from 
Rutgers.

Rose leaves a long legacy in the Mental Health Field particularly in 
Georgia after she was recruited in 1964 from New York to help plan the 
Georgia Mental Health System. She was instrumental in establishing 
the Impaired Nursing Program both in GA and the U.S. She previously 
served on the Clairmont Place Board of Directors, where she resided 
during the last years of her life. She is survived by two nieces: Sue Leone 
George, Rochester, MN; Nancy Leone Hawley, Phoenix, AZ and a nephew 
Dr. Richard Leone, Allegany, NY, as well as several great nieces, a great 
nephew and great-great nieces. She had a large support group of former 
students especially: Claudia Crenshaw, Carol Bush, Nell Rodgers and Betty 
Daniels. She maintained contact with many other former students over the 
years. During the last year of her life she had two faithful and loving care 
takers: Saffie Coker Robinson and Gloria Crawford.

Arrangements for a Memorial service will be announced at a later date. 
Rose requested that anyone wishing to remember her make a contribution 
in her name to: The Rose Dilday Scholarship Fund at the Nell Hodgson 
Woodruff School of Nursing, Emory University, Atlanta, GA 30322 or 
The Clairmont Place Memorial Fund, 2100 Clairmont Lake, Decatur, GA 
30033.

Over-functioning is doing more than is necessary, more than is appropriate and 
more than is healthy. Intellectually I know this – avoiding over functioning is not 
something I excel in. For females, over functioning can sometimes also be the result 
of an unhealthy dose of perfectionism. We want to be perfect daughters, perfect 
wives, perfect mothers, perfect decision makers, perfect leaders, perfect gift givers, 
perfect neighbors, perfect, perfect, perfect. What we need to understand is that 
perfectionism is fear based. It’s OK to let the rush of the wave pass us by. It’s OK to 
fail-in-trying every once in a while – it won’t be the end of the world.

We need to help each other find relief from the pressure of over committing, over-
functioning and multitasking. We simply can’t do it all and we need to stop trying. 
When is the last time you stopped and asked yourself: “What is the meaning of my 
work?” Reflection as a routine practice make us all the wiser.

Legend has it that Benjamin Franklin asked himself every morning “What good 
shall I do today?” Wise people have a way of succinctly putting things.

Some of my other favorite quotes include:
Anne Frank : “No one has ever become poor from giving.”
Steve Jobs: “Things don’t have to change the world to be important.”
The secret sauce for bouncing back from difficulty is resiliency. Right? There 

are four types of resiliency that work together to help us weather stressful periods: 
physical, mental, social and emotional. The best kept secret and gift that can be 
gleaned from all the scientific literature on resiliency is that if we regularly invest in 
options that enrich our resiliency, we can add as much as 10 more years to our life 
expectancy. It is most literally the gift of life.

Strengthening your real self – your authentic self – is the pursuit of the people, 
activities and experiences that light you up and make you feel more yourself; these 
are the things that give meaning to your life.

Sometimes we do need to take bold moves. Life begins at the end of our comfort 
zone.

And sometimes we simply need to embrace stillness. Unless you are the one 
responsible for launching a nuclear bomb, or you are suddenly responsible for 
world peace, it should NOT be anyone’s expectation that you are available 24-7. 
Set professional boundaries; set reasonable expectations for responses. Accept 
the reality that there is more on our plates than we will ever get done – trust your 
instincts on which priorities must get done.

Victory & defeat begin in the mind – especially if we are surrounded by toxic 
people or a work environment that is non-collaborative and destructive. The real 
reasons for conflict are hard to resolve — because they are likely to be complex, 
nuanced and politically sensitive. For me when I am with my husband riding horses 
swiftly through the woods is when I feel it – the joy of realizing there is nowhere I’d 
rather be than exactly where I am.

CEO Corner continued from page 1

GNA Chief Executive Officer 
in the Race for GA House of 

Representatives
Georgia Nurses Association Chief Executive 

Officer Debbie (Hackman) Bartlett is running 
in a special election to fill the Georgia House 
seat vacated by longtime Representative Mickey 
Channell in House District 120. Rep. Channell 
will retire this year after more than 23 years 
in the House. House District 120 is comprised 
of Greene, Oglethorpe, Putnam, Taliaferro 
and Wilkes Counties. The special election will 

take place on January 6, 2015, with a runoff scheduled for February 3, 2015 if 
necessary. Debbie has served as GNA’s CEO for 15 years in March.
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Names, Faces, Places
Northwest Metro Chapter of GNA hosts 
Health & Wellness Fair

The Northwest Metro Chapter of GNA (NMCGNA) 
sponsored a Health and Wellness Fair at the Urban 
Perform Gym in Atlanta in October. Approximately 
150-200 people attended the Fair, which featured 
various vendors, including a nutritionist, barber, 
chiropractor, Life University and a fitness trainer. 
At the NMCGNA booth was Mary Norouzi, BSN, 
Erica Beckman, BSN, Laura Baker, nursing student 
from Kennesaw State University, Christina Norouzi, 
chemistry student from Georgia State University 
and Angeleta Robinson, MSN. Boy Scout Troop 
217 also had a booth that they manned. Nurses 
in the Chapter’s booth screened for the flu and 
pneumonia and 
distributed literature. 
In addition, volunteers 
in the NMCGNA booth 
checked blood sugar 
and administered the 
flu vaccine. Participants 
were given many 
opportunities to get 
healthy and received 
valuable education. 
They also had lots of 
fun dancing and playing 
games!

Hackman-Bartlett – Licensed Consultant for 
the Standards for Excellence® Institute

The Standards for 
Excellence® Institute 
congratulates Debbie 
Hackman-Bartlett for 
her achievement in being 
designated as a nationally 
licensed Consultant for 
the Standards for 
Excellence® Institute: An 
Ethics & Accountability 
Code for the Non-Profit 
Sector. The first program 
of its kind in the U.S., the 
Standards for Excellence® 
Institute is a national 
initiative that promotes 
the highest standards of 
ethics and accountability 
in non-profit governance, management and 
operations while enhancing the public’s trust in the 
non-profit sector. The program has a 17-year track 
record of successfully motivating organizations to 
adopt leading best practices. The American Nurses 
Association (ANA) is the Institute’s Replication 
Partner for the nursing sector.

This program of excellence promotes a 
comprehensive system for self-regulation to 
strengthen nonprofit governance and management 
practices and to bolster public confidence in the 
nonprofit sector as a whole. Debbie is licensed 
in every aspect of the Standards for Excellence 
program and capable of assisting non-profits 
nationwide with expert knowledge, organizational 
assessments, leadership development, consulting, 
training and assistance in the application process 
for organizations seeking the Seal of national 
accreditation. The Code identifies six major areas 
of non-profit governance and management and 
contains 27 different topic areas. Each topic includes 
resources, specific benchmarks and measures that 
provide a structured approach to building capacity, 
accountability and sustainability in a non-profit 
organization.

“I am proud to be added to the roster of 
consultants for a program that promotes excellence 
and recognizes adherence to a code of ethics and 

accountability as essential,” Hackman-Bartlett said. 
“Non-profit is not simply a tax designation; non-
profits are stewards of the public trust.”

Debbie is one of only a few licensed consultants 
located in the Southeast and the only licensed 
consultant in the state of Georgia. Debbie currently 
serves in the role of CEO for the Georgia Nurses 
Association.

Staebler receives AANP Excellence Award 
GNA’s Advance Practice 

Registered Nurse Director 
Suzanne Staebler has 
been recognized by the 
American Association 
of Nurse Practitioners 
(AANP) with its 2015 
Advocate State Award 
for Excellence. AANP’s 
Advocate State Award 
for Excellence is given 
annually to an individual 
in each state who has made 
a significant contribution 
toward increasing awareness and acceptance of NPs. 
Examples of past recipients have been physicians, 
legislators, educators, etc. NPs are also eligible for 
the advocate award for non-clinical initiatives related 
to leadership, precepting, policy, politics, research, 
education or community affairs. Congratulations 
Suzanne!

Nell Hodgson Woodruff selected as 2015 
Georgia Woman of Achievement

GNA would like to congratulate those involved 
in the nomination and selection of Nell Hodgson 
Woodruff as one of three honorees for the 2015 
Georgia Women of Achievement honors. Hodgson 
Woodruff is a wonderful reflection for women of 
substance in our state. The Georgia Women of 
Achievement honors outstanding women who had 
exceptional accomplishments and are a continuing 
inspiration to others. Since its creation in 1992, 
GWA has honored 80 remarkable women. You can 
learn more about these honors by visiting http://
georgiawomen.org/. 

Perry receives 2014 Sodomka Leadership 
Award

GNA member Teri Perry, former Vice President 
of Adult Patient Care Services at Georgia Regents 
Medical Center, received the 2014 Patricia K. 
Sodomka Leadership Award for Patient- and Family-
Centered Care during PFCC Awareness Month 
in October. The award is named for the late Pat 
Sodomka, who served as Senior Vice President of 
Patient- and Family-Centered Care for the hospital 
and Director of Georgia Regents University’s 
Center for Patient- and Family- Centered Care. An 
internationally recognized advocate of PFCC and 
longtime hospital executive, Sodomka died in 2010 
following a four-year battle with breast cancer.

Check out GNA’s new Ebola Resources Page
Have you seen GNA’s new Ebola Resource Page 

at www.georgianurses.org. The page was created 
to provide nurses with a one-stop resource center 
with links to relevant Ebola guidelines, protocols 
and fact sheets from CDC, WHO, ANA, Georgia’s 
Department of Public Health and more. Visit the new 
Resource page today at http://www.georgianurses.
org/?page=EbolaResources. 

A Fond Farewell to GNA Director of 
Marketing & Communications

We’d like to take this opportunity to thank a 
valued GNA staff member. Director of Marketing & 
Communications Jeremy Arieh has accepted a new 
position with the Georgia Department of Community 
Health. Jeremy was an integral part of GNA staff 
for six years, and we wish him success in his new 
role! GNA members should direct specific inquiries/
requests that previously went to Jeremy to CEO 
Debbie Hackman-Bartlett at ceo@georgianurses.
org. Debbie will be consulting with the GNA & GNF 
Boards to review strategic priorities for 2015 and 
structure staff support services according to those 
future-focused imperatives.

Visit us at www.gentiva.com/careers
Call us today at 1.866.GENTIVA

Email shea.parker@gentiva.com
AA/EOE M/F/D/V encouraged to apply. 3191v2

We are dedicated to developing and 
supporting your career with more 
opportunities for advancement . Our 
Clinical Ladder program provides 
staff clinicians with the opportunity 
to advance their careers .

Registered Nurses
•	 Benefit	from	our	unique	Clinical	

Ladder
•	 Enjoy	specialized	training	

and career advancement 
opportunities

•	 Utilize	a	functional,	patient-
focused approach

great healthcare has come home®

Register NOW! 
jurexnurse.com
or call (901) 496-5447

Earn $150/hr!
Any Nurse Can Get 
Certif ied as a Legal 
Nurse Consultant in 
only 2 Days.

 

Atlanta Washington, DC
Apr 11 & 12 Apr 18 & 19
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Chattanooga Nashville
Apr 25 & 26 May 30 & 31

RN-BSN Online Program
Complete online nursing courses full-time or part-time.

Application deadline is March 31st for fall, spring or 
summer admission.

For more information on the program or to apply,  
visit our website 

http://www.highlands.edu/site/bsn 
or call 706-204-2290

GeorGia HiGHlands ColleGe
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GNA History
Enduring Echoes: Discovering Southern Nurses in the Fiction of 

Southern Women Writers 1892-1945 
Part I

by Dr. Rose B. Cannon

Fiction is particularly relevant to the writing of 
history because it involves emotion and feeling in 
ways that factual accounts may not. Thus, a fictional 
view can enrich the moment of history that it 
informs. Furthermore, whatever meaning southern 
women’s fiction has for nursing can best be appraised 
by understanding the personal life and motivation of 
each author, the context of the time period, and the 
region in which she wrote.

The prevailing perceptions of southern 
women writers during the formative years of the 
professionalization of nursing in the south helps 
to answer the question of what are the images of 
southern nurses and southern nursing as it evolved 
from its traditional forms into a new profession for 
women. With a long history of folk healers, both 
black and white, and especially lay-midwives who 
served the expansive rural area of the South, many 
depictions of informally trained nurses are found in 
the literature of the South. To examine how fiction 
writers perceived the change in nursing from lay 
to trained, home to hospital, and unpaid to paid, I 
have chosen works of fiction that parallel the years 
in which professional nursing was developing in the 
South, 1892-1945.

In Part I of this series I have chosen the earliest 
novel in this time period. Author Frances E. W. 
Harper (1825-1911), a black woman and abolitionist, 
was born in Baltimore, Maryland but travelled 
extensively in the Deep South for the suffrage 
movement. Her fictional account, Iola Leroy, 
published in 1892 begins with Iola as a Civil War 
nurse. Prior to this time some upper-class, literate 
women who chose to work in the Confederate cause 
as nurses contributed renditions of the grueling, yet 
satisfying work of Civil War nursing (Pember, 1879; 
Cumming, 1866). Harper likely was familiar with 
these published accounts and felt that her black 
heroine was worthy of this role as well. 

At the outset of the story, Iola, “. . . taken as a 
trembling dove from the gory vulture’s nest and given 
a place of security” (39), serves in a Union army 
hospital behind Confederate lines. “The field hospital 
was needing gentle, womanly ministrations, and Iola 
Leroy, released from the hands of her tormentors, 
was given a place as nurse; a position to which she 
adapted herself with a deep sense of relief, . . . [and] 
full of tender earnestness” (39). When Tom Anderson 
is seriously wounded, Captain Sybil orders him 
“put. . . into Miss Leroy’s care. If good nursing can 
win him back to life, he shall not want for any care 
or pains that she can bestow” (53). Nursing duties 

in this novel include Iola placing “her hand gently in 
the rough palm of the dying man, . . .singing’ parting 
hymns, ‘and’. . . tenderly ‘wiping’ death damps from 
his dusky brow” (54, 55).

A “born nurse,” is the term on Dr. Gresham’s 
mind as he observes Iola ministering to the wounded 
soldiers. “Faithful is not the word to express her 
tireless energy and devotion. . .She must have been 
a born nurse to put such enthusiasm into her work” 
(56). And in another passage, the viewpoint that 
nursing was class-based is shown in Dr. Gresham’s 
comments to the colonel. “I cannot understand how a 
Southern lady, whose education and manners stamp 
her as a woman of fine culture and good breeding, 
could consent to occupy the positon she so faithfully 
holds” (57). At this point Dr. Gresham, already in 
love with Iola, is unaware that she has been a slave. 
His attraction to her is because of her “devotion to 
our poor, sick boys” (60), and his apparent belief that 
she is an upper-class southern lady. After he comes 
to realize she is a mulatto, a new emotion emerges 
which takes precedence over friendship and love; 
“sudden pity stirred his heart” (60). Added to his 
previous “desire to defend and protect her all through 
her future life (58) Dr. Gresham had asked Iola to 
marry him. Iola’s refusal is based on, “Thoughts 

Enduring Echoes continued on page 6
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and purposes [that] have come to me in the shadow 
I should never have learned in the sunshine,” and 
an ardent responsibility . . . “when this conflict is 
over, to cast my lot with the freed people as a helper, 
teacher, and friend” (114).

Harper did not want her heroine to remain a 
nurse, but to parallel the roles of white women. For 
by 1890 the glory and glamour attached to Civil 
War nursing had faded, and women had returned 
to their private spheres where nursing in the South 
was carried out within their homes. In Barbara 
Christian’s (1985) review of Harper’s work she notes 
other reasons for Iola to leave nursing. Christian 
identifies four images that she believed Harper set 
out to refute: contented mammy, loose woman, 
conjure woman and tragic mulatto. The image of 
nurse, with the characteristic of caring is related to 
the mammy. The mysteriousness surrounding illness 
and death ties in with the conjure woman. And 
proximity to men’s bodies is associated with a loose 
woman. In this context, the nurse image is one that 
Harper obviously wishes to avoid. Nursing was still 
distinctly viewed as an extension of the feminine 
role, a role closely aligned with that of household 
servitude, and for black women, associated with 
recent slavery. Harper sets out to refute the 
argument that domestic responsibilities, such 
as nursing, were the only ones that black women 
could do. These were images that Harper sought to 
eliminate during the years she had served as one of 
the leading figures in the national struggle to free 
blacks from slavery, and as a longtime spokesperson 
for the many black women who were not yet free to 
speak (Christian, 1985; 181, 182). Iola Leroy is an 
important novel “because it so clearly delineates the 
relationship between the images of black women held 
at large in society and the novelist’s struggle to refute 
these images” (186). 

Additionally, the professionalization of nursing 
for white and black women in 1892 was in its early 
infancy. The 11th Census of the United States (1897) 
lists 132 schools of nursing nationwide in 1890, 

but only five in the Deep South with only twenty 
or thirty graduates per year. This was the era 
before professional nurse organizations or nurse 
registration laws; therefore, women of the South with 
no local access to nurse training programs continued 
to practice under the traditional credentialing 
afforded those who felt called to nursing or were 
considered “born nurses;” those with natural skills 
in caring for the sick. Nursing was largely carried 
out in homes, as hospitals had not yet proliferated in 
the cities, and rural areas lacked the resources and 
populations to construct hospitals.

In 1892 a black nurse as a professional was not yet 
understood or appreciated. Whether Harper knew 
about schools of nursing for black women is not clear. 
McVicar Hospital at Spelman College in Atlanta 
had opened in 1886, with the distinction of being 
the first black nursing school in the South. Others 
predating 1892 were Hale in Montgomery, Alabama, 
1889; Provident in Chicago and Dixie-Hampton in 
Virginia, 1891; and Tuskegee in Alabama, 1892. Both 
McVicar and Tuskegee hospitals started with small 
enrollments as they primarily served the needs of the 
college students. (Thoms, 1985) 

Furthermore, Christian (1985) emphasizes the 
importance of a black woman to write a novel. After 
the astounding success of Harriet Beecher Stowe’s 
Uncle Tom’s Cabin (1852), black abolitionists were 
eager to create literary works since one of the most 
hurtful accusations made against them by proslavery 
advocates was that black people were culturally 
inferior and had not produced, and never would be 
capable of producing, works of art (196, 197). Frances 
Foster (1988) viewed Harper’s only novel written at 
the age of sixty-seven, as a result of her belief that a 
novel could best refute the myths created by widely 
read writers such as Thomas Nelson Page and Joel 
Chandler Harris who invoked romantic tales of 
plantation life.

To make Iola Leroy acceptable to a white 
audience, the black heroine would have to be 
physically almost white, a mulatto, quadroon, or 
octoroon. She would have to be beautiful and well-
bred (Christian, 1985; 197). Because most black 

people could not read, Harper’s audience was mainly 
white. Thus, she chose to make her heroine fit white 
ideals to show that blacks could participate in their 
world. “By presenting an image of the black woman 
that would elicit sympathy and appreciation for her 
and therefore for black people as a whole, Harper 
sought to soften as many differences as possible 
between the images of the black woman and the 
white woman” (210). Harper also has Iola educated 
in New England, moving between North and South, 
and living in both urban and rural areas. When Iola 
later marries she becomes involved in church work, 
and no longer works for pay, a reality more possible 
for middle to upper-middle class white women. 
And to make the book acceptable to a northern 
audience, Harper has Iola and her brother educated 
in exclusive New England schools. When freed 
and reunited, the family resides for a time in the 
urban North where frequent attendance at lectures, 
conversations, and social events are described. By 
the last chapter, Iola’s entire family is back in rural 
North Carolina where they become involved in the 
religious and social uplift of their race. Thus she 
bestows upon Iola Leroy, a place in society previously 
unoccupied by black women.

Social conventions are readily reflected in fiction. 
Christian (1985) points out that Harper describes 
women in her novel as, “needing to work, to be 
given an education, and to be able to participate 
in intellectual matters” (204), while almost thirty 
years before, William Wells Brown, the first black 
male novelist, in Clotelle, limits his black heroine to 
the roles of “a refined, beautiful, Christian mulatto” 
(204). During the years between Clotelle and Iola 
Leroy, Harper had fought for women’s rights and 
therefore, projected for her heroine a more expanded 
role than Brown had envisioned for his heroine. 
Fifty-three years after Harper’s Iola Leroy, another 
change in social convention for black women would 
appear. In Quality, by Cid Ricketts Sumner, a white 
woman author, the heroine is a black trained nurse, 
and is personified as the perfect woman to bring 
about social change in the South. However, the 
author’s idealistic and positive images for a black 
nurse did not overcome the convention of casting 
the black heroine as light skinned. Quality will 
be discussed in a later column in this series as I 
continue to explore southern narratives in fiction 
along with factual accounts conveyed in other 
historical resources. 
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in Literature and Culture. Eds. Judith Newton and 
Deborah Rosenfelt. New York: Methuen, 181-215.

Cumming, K. (1959). Kate: The Journal of a Confederate 
Nurse. Ed. Richard Barksdale Harwell. Baton 
Rouge: Louisiana State Press (f. p. in 1866).

Eleventh Census of the U.S., 1890, Part III. (1897). 
Washington, D.C.: Governmental Printing Office.

Foster, F. S. (1988) “Introduction” in Harper, Frances E. W. 
Iola Leroy, or Shadows Uplifted. New York: Oxford 
University Press.

Harper, F. E. W. (1959) Iola Leroy or Shadows Uplifted. 
College Park, MD: McGrath. (f. p. 1892).

Pember, P. Y. (1879). A Southern Woman’s Story. New 
York: G.W. Carleton and Company Publishers.
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Enduring Echoes continued from page 5

REGISTERED NURSES NEEDED
•	 $3,000	Recruitment	incentive	for
	 experienced	nurses

•	 Variety	of	units	and	shifts	available

•	 Excellent	benefits

•	 Relocation	assistance	available

•	 Visit	www.archbold.org	for	a
	 complete	list	of	openings

Nurse Recruiter
Archbold Medical Center
P.O. Box 1018
Thomasville, GA 31799
229.227.5048 office
229.227.5188 fax
jwilliams@archbold.org
www.archbold.org

Archbold Medical Center is an
Equal Opportunity Employer.

GVRA-Roosevelt Warm Springs Nurses

The GVRA Roosevelt Warm Springs (RWS) 
Vocational Rehabilitation program is looking for 
RN’s and LPN’s to join our team and experience 
an opportunity to work with our students with 

disabilities.

For more information, please visit our website 
at www.gvra.ga.gov, or send your resume to 

dawnn.johnson@gvra.ga.gov.

AUBURN UNIVERSITY SCHOOL OF NURSING
Assistant/Associate Professor
Medical Surgical/Critical Care

The	School	of	Nursing	at	Auburn	University,	located	in	Auburn,	Alabama,	
invites	applications	for	a	full-time	12-month,	faculty	position.	Successful	
candidate will be appointed to a tenure track (Assistant/Associate Professor) 
position .

Minimum Qualifications:	Requires	an	earned	doctorate	in	a	relevant	
discipline,	Masters	in	Nursing	and	BSN	with	a	specialty	in	Medical	Surgical/
Critical Care and must have current clinical skills .   
Desired Qualifications: Baccalaureate and graduate teaching experience in 
nursing,	and	evidence	of	scholarly	productivity.	

For	a	complete	job	description	and	application	information,
please visit our website:

http://aufacultypositions.peopleadmin.com/postings/798

Must	 be	 eligible	 for	 Alabama	 RN	 license	 and	 meet	 eligibility	 requirements	 for	 work	 in	 the	 United	 States	
at the time the appointment is scheduled to begin and continue working legally for the proposed term of 
employment . Must possess excellent written and interpersonal communication skills .  

Review	of	applicants	will	begin	November	21,	2014	and	will	continue	until	a	suitable	candidate	is	identified.		

Auburn	 University	 is	 an	 Affirmative	 Action/Equal	 Opportunity	 Employer.	 It	 is	 our	 policy	 to	 provide	 equal	
employment	 opportunities	 for	 all	 individuals	 without	 regard	 to	 race,	 sex,	 religion,	 color,	 national	 origin,	 age,	
disability,	protected	veteran	status,	genetic	information,	or	any	other	classification	protected	by	applicable	law.

Home Care & Hospice
an AccentCare® Company

OPEN HOUSE AND 
CAREER FAIRS

Wed.	1/21/15,	9am-9pm
Guardian Home Care & Hospice
1174	McKendree	Church	Rd,	
Ste	202,	Lawrenceville,	GA

Thurs.	1/22/15,	9am-9pm
Guardian Home Care & Hospice
900	Circle	75	Pkwy	SE,	Ste	1360,	

Atlanta,	GA

Hiring for multiple 
positions for Home Health 
and Hospice professional 
clinicians, bring updated 

resume.

Contact Nate Scott at 
NScott@accentcare .com or 

(844) 706-1259

www.AccentCare.com/careers

Follow the
Georgia Nurses Association

on Facebook today!

Just go to
www.facebook.com/ganurses

and 
“LIKE” 

our page.
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2014 Conference Highlights
The 2014 GNA One-Day Conference took place on October 20, 2014. This was 

the first time in many years that GNA has held a Conference in the “off” year 
of the biennium. The event was well-attended and featured several informative 
speakers and a sold out exhibit floor. We’d like to thank Conference sponsors, 
attendees and exhibitors for making this year’s event great!

2014 Conference attendees hear from Phyllis Wright, DNP, MSN, 
MPH, during her opening session The Circle, Cycle and Ladder of 

Transformational Leadership.

Several conference attendees alongside speaker Howard Myers.

Thank You to Our 
2014 Exhibitors!

Amedisys Home Care & Hospice
Centers for Disease Control (CDC)

Columbus State University (Online RN-BSN)
Emory University School of Nursing

Gentiva Health Services
Georgia Association for Nursing Education (GANE)

Georgia Baptist College of Nursing of Mercer University
Georgia Regents University College of Nursing
Georgia Regents University & Health System

The Gideons International
Grand Canyon University

Hygeia Health LLC
Kennesaw State University – Wellstar School of Nursing

Middle Tennessee School of Anesthesia
Parallon Workforce Solutions

Vein Clinics of America
Vein Innovations

Visiting Nurse Health System
Walden University

Western Governors University
University of West Georgia

Your Patient Boards

We’d Like to Thank Our 2014 Conference 

Sponsors for Their Generous Support!

Gentiva Home Health
Western Governors University

Your Patient Boards

www.npace.orgLearn more and register online

CONTACT HOURS 
AVAILABLE12

 Pharmacology Update 

Plan now to attend this conference with nationally 
known faculty speakers. 

This event is jam-packed with clinical pearls for NPs and 
APRNs who need CE credits and want to learn about the 
latest practice updates from world-class faculty! 

Nurse Practitioner Associates for 
Continuing Education (NPACE) is 
accredited as a provider of continuing 
nursing education by the American 
Nurses Credentialing Center’s 
Commission on Accreditation.

NPACE is a 501(c)(3) non-profi t.

Pharmacology UpdatePharmacology Update

April 20-21
Charleston Marriott

CHARLESTON

Register early 
for best priceSAVE

$$
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GNA/GNF 
Call for 

Award Nominations
The Georgia Nurses Association (GNA) is 

currently seeking nominations for the Staff Nurse 
Award, Emerging Leader Award, Excellence 
in the Care of Older Adults Award, Media 
Award and Ludie Andrews Award. In addition, 
the Georgia Nurses Foundation (GNF) seeks 
nominations for the Innovations in Nursing 
Practice – Mary N. Long Award. These awards 
recognize nurses in various disciplines for their 
professional accomplishments. The deadline for the 
submission of nominations is July 1, 2015.

GNA members are encouraged to submit their 
nominations by the July 1 deadline. For more 
information, including award criteria and eligibility 
and to download awards nomination forms, visit 
http://www.georgianurses.org/?page=Awards.

GNA’s Bylaws Committee is now accepting 
Bylaws Amendment Proposals. Any suggestions 
for proposed amendments will be referred to the 
Bylaws Committee for study. Amendments proposed 
by the Bylaws Committee for Biennial Membership 
Assembly action must be in the possession of the 

Official Call to the 
Membership to attend 
the Biennial Meeting of 
the GNA Membership 

Assembly in  
Columbus, Georgia

October 3, 2015

From Wanda Jones, BSN, MSN, FNP-BC
GNA Secretary

This notice constitutes an official call to meeting of 
the 2015 GNA Membership Assembly. The assembly 
will be held Saturday, October 3, 2015 (exact time TBD), 
in Columbus, Georgia. The Membership Assembly 
will convene at the Columbus Georgia Convention and 
Trade Center located in the Historic Columbus Iron 
Works.

Due to the new structure of the association 
adopted by the 2005 GNA House of Delegates, the 
GNA Membership Assembly is now composed of the 
members of the association thereby allowing each 
member the privilege to vote. Each member 
should study the issues thoroughly, attend reference 
hearings, engage in open-minded debate, practice 
active listening, and use the extensive resources and 
collective knowledge made available throughout the 
meetings to assist in making informed decisions. 
Members of the GNA Membership Assembly have a 
crucial role in providing direction and support for the 
work of the state organization. You should come to the 
assembly to work towards the growth and improvement 
of GNA. This requires a professional commitment to 
the preservation and creative growth of the professional 
society at all levels of the organization. Such a 
commitment will benefit the individual member, the 
association and the nursing profession.

2015 Membership Assembly

1-877-270-STOP	(7867)	|	1-877-2NO-FUME	(Spanish)
Hearing Impaired: TTY services 1-877-777-6534

www .dph .ga .gov
Funding provided by the Centers for Disease Control and Prevention-Office of Smoking and Health  

Engaging	Tobacco	Users:	Tips	for	Health	Care	Providers	in	Georgia	(1.00	Continuing	Credit)	Click	here for the training .
For readers of the print version, please visit our website (dph.ga.gov) to access the training.

 
Developed	through	collaboration	with	the	Georgia	Department	of	Public	Health	(Dwana	Calhoun,	MS	CHES,	Health	Systems	Project	Director	and	Keith	A.	Bussey,	
MPH,	Tobacco	Cessation	Coordinator)	and	Alere	Wellbeing	Inc.,	this	training	tool	is	a	self-led	online	webinar	that	was	sponsored	by	the	American	Academy	of	
Family	Physicians	to	prepare	providers	to	effectively	communicate	with	patients	who	use	tobacco	to	encourage	readiness	to	quit,	make	a	referral	to	the	Georgia	
Tobacco	Quit	Line,	and	make	appropriate	pharmacotherapy	recommendations.

Call for Bylaws Proposals
GNA Bylaws Committee by May 1, 2015. Current 
GNA Bylaws may be found online at http://www.
georgianurses.org/?page=GNABylaws. Proposed 
changes shall be appended to the call to the meeting. 
Please submit all Bylaws Amendment Proposals to 
Jill Williams, GNA Bylaws Committee Chair, via 
email at bylaws@georgianurses.org.
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Georgia Nurses Association
2015 Legislative Priorities 

Ensuring Nursing Workforce Safety
registered nurses are on the front lines of the health care 
delivery system. There are many risks to nurses and all health care 
workers involved in the delivery of quality patient care, including the 

risk of exposure to infectious disease, an increase in cases of violence against 
nurses and lateral violence or bullying. Nurses must have access to adequate 
personal protective equipment, and hospitals must have adequate protocols in 
place to handle cases of infectious disease and/or violence against nurses while 
caring for patients. GNA supports initiatives to strengthen protection 
for Georgia’s nursing workforce in every practice setting.

Addressing the Nursing & Primary Care Shortage 
A shortage of registered nurses and other primary care 
providers is looming in the state of Georgia. Recent studies by 
the Kaiser Foundation and the Georgia Health Policy Center suggest that 

Georgia already has a significant shortage of primary care providers, including 
registered nurses, which will worsen as demand continues to increase. Efforts 
are underway in our state to implement new incentives for those choosing 
to pursue a career in primary health care. In the 2014 session, Senate Bill 391 
passed creating tax incentives for physicians who train/precept physicians, 
physicians assistants and nurse practitioners through the Georgia AHEC. GNA 
supports extending a similar tax credit to APRNs who precept, as 
well as new incentives to attract students to the nurse faculty career 
path.

Autonomy for the Board of Nursing’s utilization of Nurse 
Licensure Fees
Nursing is the largest licensed profession in Georgia. 
While Georgia’s Board of Nursing has improved its processes of RN 

licensure and discipline in recent years, continuous inadequate allocation 
of nurse licensure fees and an inferior technology system at the PLB have 
caused unacceptable system outages that delay disciplinary cases and the 
timely issuance and renewal of RN licenses. As a result of GNA’s advocacy 
efforts, $1.6 million was allocated in the FY 2015 state budget to implement 
mandatory reporting and hire nine new GBON staff positions. GNA expresses 
disappointment that the full level appropriated in the budget for the Board 
of Nursing has not been accessible by the BON as intended. GNA seeks 
autonomy for the Board of Nursing over the licensure fees paid by 
nurses to improve levels of responsiveness, constituent services and 
adequate technology resources.

Nursing Practice & Regulation
removing the barriers that limit access to quality health 
care. The Institute of Medicine’s landmark 2010 Future of Nursing 
report offers a thorough examination of the U.S. nursing workforce. The 

IOM Report recommends to stem the tide of inadequate access to primary health 
care services by allowing nurses to “practice to the full extent of their education 
and training.” This could significantly improve access to care in Georgia, 
especially in rural areas of the state. GNA continues to support efforts to 
remove regulatory barriers to APRN scope of practice in Georgia.

To view GNA’s 2015 Legislative Platform, visit:
http://www.georgianurses.org/?page=2015GNAPlatform

2015 GNA 
Legislative Day 

Thursday, February 26, 2015
Mark your calendars for the 2015 GNA Legislative 

Day event at the State Capitol, which will take place 
Thursday, February 26, 2015. GNA members, nursing 
students and educators and Georgia registered 
nurses are once again encouraged to participate in 
this virtual learning and nurse advocacy opportunity. 
In previous years, as many as 1,000 nurses and 
nursing students have attended this popular advocacy 
event. 

Group registration at 
www.georgianurses.org!

Nurses should take advantage of GNA’s BankAmericard Cash Rewards 
Visa Signature® program, because not only will you reap great benefits 
– like 1% cash back on all purchases, 2% cash back at grocery stores and 
3% cash back on gas for the first $1,500 in combined gas and grocery 
store purchases each quarter – but you’ll also be supporting GNA and the 
Georgia Nurses Foundation in the process! You can also open a GNA Bank 
of America checking account to really show your support. Visit GNA’s web 
site for more information on the GNA BankAmericard Cash Rewards Visa 
Signature® credit card at www.georgianurses.org. From our home page, 
just scroll down and click on the card logo.

Get your card today!

Join Our Team!
Winn Army Community Hospital is currently hiring 

Registered Nurses for the following areas:

•	 Labor	and	Delivery
•	 Postpartum	Ward/Nursery
•	 Medical/Surgical/Pediatric	Ward
•	 Emergency	Department
•	 Post	Anesthesia	Care/Same	Day	Surgery	
•	 Nurse	Case	Management

We are located 45 minutes southwest of Savannah, GA on 
Fort Stewart, home of the prestigious 3rd Infantry Division

The Benefits of Civil Service at Winn Army Community Hospital are:
Competitive	Salary	with	Retirement	Plan	•	Paid	Holidays	•	Great	Location	•	Medical	
and	Dental		Insurance		•	Rewarding	Opportunities	working	with	a	diverse	team	and	Our	
Nation’s	Soldiers,	Their	Families,	and	Our	Veterans

Requirements:		1	year	RN	experience	and	a	valid	RN	license	in	one	of	the	50	states	or	
US	territories.

Send your resume, license, certifications, and official transcripts to        
Ms. Robin VanBeverhoudt at  robin.e.vanbeverhoudt.civ@mail.mil 

or fax documents to  (912) 435-6861 or apply online at USAJOBS.COM
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Workforce Advocacy

The American Nurses Association (ANA), the 
American Academy of Nursing and the American 
Nurses Foundation, the charitable and philanthropic 
arm of ANA, are pleased to be founding members of 
the Nurses on Boards Coalition, a group of national 
nursing organizations working together to increase 
nurses’ presence on corporate and non-profit health-
related boards of directors throughout the country. 

The coalition will implement a national strategy 
to bring nurses’ valuable perspective to governing 
boards, as well as state-level and national 
commissions, with an interest in health. The goal 
is to put 10,000 nurses on boards by the year 2020. 
The effort is a direct response to the Institute of 
Medicine’s (IOM) report, The Future of Nursing: 
Leading Change, Advancing Health (2011), which 
recommended nurses play more pivotal roles on 
boards and commissions in improving the health of 
all Americans. 

The effort is supported by the Robert Wood 
Johnson Foundation and AARP as part of 
their collaborative effort to implement the 
recommendations of the IOM report through the 
Future of Nursing: Campaign for Action.

Members of the coalition are listed below. Other 
organizations may choose to be a part of this 
important and historic coalition going forward. 

AARP 
American Academy of Nursing
American Assembly for Men in Nursing
American Association of Colleges of Nursing
American Association of Nurse Anesthetists
American Association of Nurse Practitioners
American Nurses Association

American Nurses Foundation
American Organization of Nurse Executives
Asian American/Pacific Islander Nurses Association
Association of Public Health Nurses
National Forum of State Nursing Workforce Centers
Jonas Center for Nursing and Veterans Healthcare 
National Alaska Native American Indian Nurses 
Association, Inc. 
National Association of Hispanic Nurses
National Black Nurses Association
National League for Nursing
National Organization for Associate Degree Nursing
National Student Nurses Association
Robert Wood Johnson Foundation
Sigma Theta Tau International

The Future of Nursing: Campaign for Action seeks 
to promote healthier lives, supported by a system in 
which nurses are essential partners in providing care 
and promoting health. An initiative of AARP and the 
Robert Wood Johnson Foundation, the Campaign 
works with Action Coalitions in 50 states and the 
District of Columbia to implement the Institute of 
Medicine’s Future of Nursing recommendations. 
The vision is to ensure that everyone in America can 
live a healthier life, supported by a system where 
nurses are essential partners in providing care and 
promoting health. The Campaign is coordinated 
by the Center to Champion Nursing in America, an 
initiative of AARP, the AARP Foundation and the 
Robert Wood Johnson Foundation. 

For more information, visit 
www.CampaignforAction.org,
www.twitter.com/Campaign4Action and 
www.facebook.com/CampaignForAction.

National Coalition Launches Effort to Place 
10,000 Nurses on Governing Boards by 2020

Wanted: 
Part-Time Clinical 

Faculty, Atlanta and 
Savannah, GA

The Southern Performance Assessment Center 
(SPAC) is recruiting part-time clinical faculty to 
administer performance examinations for Excelsior 
College nursing students. The exam is a two and a 
half day criterion-referenced clinical examination 
administered with child and adult patients. 

The Southern Performance Assessment Center is a 
subsidiary of the Georgia Nurses Association. Travel 
and lodging reimbursement are available for faculty 
traveling certain distances.

Job criteria for clinical faculty includes: 
•	 Master’s	degree	with	a	major	in	nursing
•	 Current	Georgia	RN	license
•	 Teaching	 nursing	 students	 in	 the	 practice	

setting as a clinical instructor and/or 
preceptor for nursing students three of the last 
five years

•	 Proof	 of	 current	 professional	 liability	
insurance, current proof of CPR certification, 
criminal background check and health status 
report.

For info, contact Katrina Barnes at the Georgia 
Nurses Association/Southern Performance Assessment 
Center at katrina.barnes@georgianurses.org or call 
404-325-5536 or 800-324-0462.

Jim Williams

Finance Matters
What is a Good Education 

Worth?
by Jim Williams

President, Team Lendwell

A little over 35 years 
ago I was in the midst of 
transferring from Furman 
University to the University 
of Georgia to complete my 
college education. I had 
been fortunate to receive 
an athletic scholarship to 
Furman, but an Achilles 
injury cut short my 
collegiate career. The 
destiny of paying my way 
through college moved from 
the football stadium to the 
grocery store aisle as a stock clerk.

I was determined to finish college as my parents 
emphasized the importance of a good education 
and a college diploma. It would be years later before 
I understood the wisdom of their encouragement 
and foresight. As my career moved along, I came 
to better understand the value of lessons learned 
outside the classroom and the importance of building 
cornerstones of knowledge.

Purchasing a home is the single largest investment 
most Americans will make in their lifetime. Yet few 
are prepared and take the time to become educated 
when buying a home. Though the process has 
become a bit more complex in the past few years, it 
doesn’t take a college degree to make wise decisions.

First, take a serious look at evaluating your 
objectives for wanting to own a home. Then, ask 
yourself these questions. Are you financially 
prepared for the investment? Do you have a stable 
source of income, established good credit and saved 
money for a down payment? You should approach 
the process in the same manner as you were taking a 
college class, do your homework.

The Internet offers a host of tools and information 
to help you become better informed about the 
mortgage process, interest rates, neighborhood 
demographics and other valuable data. However, 
much like the college classroom, it helps to have a 
good mentor or teacher.

Start out by doing your research, we can provide 
web resources to help you navigate through excellent 
tutorials to establish a solid foundation for baseline 
decision making. The next step is reaching out 
to a trust worthy mentor – a realtor and a lender 
to provide further guidance based on your own 
personal circumstances.

Remember, if you do not invest the time to become 
well educated, you may pay a high price for making 
poor decisions when you purchase a home.

For more information on home ownership contact 
jim.williams@teamlendwell.com or by phone, 888-
213-4602.

912-478-0017  •  GeorgiaSouthern.edu/nursing

Georgia Southern’s totally online Post-MSN APRN DNP Program prepares you 
for leadership, scholarship, and health policy development.

BSN to DNP.  For BSN graduates who wish to become a Family Nurse 
Practitioner at the doctoral level, students will have an option to “opt out” 
at the end of the first 2 1/2 years and receive their MSN degree with a Family 
Nurse Practitioner (FNP) focus. This will make them eligible to sit for the 
national certification required for practice. Students will have 4 years after 
“opting out” to return to GSU to complete the rest of the Doctor of Nursing 
Practice (DNP) degree, if they desire.

For questions on either program, please contact our office at 912-478-0017.

Online DNP PROGRAMS

Contact Karen London at 770-942-7111
http://douglasvillenursing.iapplicants.com

Douglasville
Looking for 

qualified 

LPNs, RNs & 
CNAs 

to work in 
a loving 

environment

 Full or Part-Time Field Case Managers for Middle and East 
(Athens/Augusta/Gainesville) GA area. Monday–Friday. In-state 

travel with no overnight stays. Mileage reimbursed. Work from home with 
laptop and an iPad provided. Comprehensive benefit package after 90 days 

of employment. Responsible for assessment & coordination of medical for Injured 
Workers who are covered by Worker Compensation benefits. Works closely with insurance 

adjusters, providers, employers, and attorneys to ensure appropriate care to medically 
rehabilitate injured worker for return to work. Identifies & recommends practice strategies & 
interventions toward a successful RTW as approved. Field based WC Experience preferred. 

Education:	Georgia	Registered	Nurses	with	CCM,	COHN	or	CRRN	
certification and registered GA WC supplier . 

Application instructions: Please submit resume by fax to 866-434-4756.

Case 
Managers 

Needed
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In Memory
Carolyn Snyder
Catherine Ford

Earnestine Vance Clay
Elizabeth “Betty” Skorogod
Evelyn Durham Etheredge

Janice Faith Murray Kunzelmann
Maidana Eva Etheridge

Mary M. Bentley
Natalie Cooper Wilson

Natalie Jay Cooper Wilson
Rose Dilday

Faculty Opportunities

Graduate Tenure Track Assistant/
Associate/Full Professor

Troy	University	School	of	Nursing	Graduate	Program	
invites applications for tenure track positions with primary 
responsibilities in the Graduate Nursing/Doctor of Nursing 

Practice Online Programs (Montgomery or Phenix City 
campus) . The positions are primarily responsible for teaching 
graduate	nursing	courses.	Doctoral	degree,	FNP	certification,	

and prior teaching experience is preferred .

To	apply	for	a	position,	submit	application	via	the	Troy	
University	Employment	System.	Applications	will	require:	
Resume/CV,	Cover	Letter,	Unofficial	Transcripts	and	a	List	
of References . Rank and salary are commensurate with 

qualifications.	For	questions,	contact	Dr.	Latricia	Diane	Weed	at	
334-670-3745 or email lweed@troy .edu  
Troy	University	is	an	EEO/AA	employer.

Troy	University	was	named	a	“2013	Great	College	to	Work	
For” by “The Chronicle of Higher Education,” the nation’s 

leading news source on higher education .
 

www.troy.edu/nursing
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Georgia Nurses Association Regions & Chapters
Central Region
Old Capital Chapter of GNA Patrice Pierce, Chair patrice.pierce@mga.edu

East Central Region
Athens Area Chapter of GNA Melanie Cassity, Chair mcassity@armc.org
Central Savannah River Area Chapter of GNA Sharon Lorenti, Chair slorenti@gru.edu

North Region
Consauga Chapter of GNA Lee Ann Brown, Chair jlbrown@optilink.us
Northwest GNA RNs Chapter VACANT

North Central Region
Atlanta VA Nurses Chapter of GNA Sandra Dukes, Chair sandra.dukes@va.gov
Metro Atlanta Chapter of GNA Richard Lamphier, Chair Richard.lamphier@choa.org
Northwest Metro Chapter of GNA Rachel Myers, Chair rachelemyers@gmail.com
Southern Crescent Chapter of GNA Betty Lane, Chair bettylane@clayton.edu
West Georgia Chapter of GNA Cheryl Lynn Moore, Chair moor4040@bellsouth.net

Southeast Region
First City Chapter of GNA Pat Milton, Chair Patm1945@gmail.com 
Professional Nurses’ Network Chapter of GNA Kathleen Koon, Chair kjkoon@nctv.com
Southeastern TLC’ers Chapter of GNA VACANT

Southwest Region
Nursing Collaborative of South Georgia Chapter of GNA Stacy Branch, Chair stacy.branch@sgmc.org
Southwest Georgia Chapter of GNA VACANT

Shared Interest Chapters
Clinical Nurse Specialist (CNS) Chapter of GNA Monica Tennant, Chair man0032@yahoo.com
Informatics Chapter of GNA Chikita Mann, Chair chikitamann@yahoo.com

Maria Browne, Co-chair ibrowne12@yahoo.com
Nursing’s Future Leaders Chapter of GNA Thea Sullivan, Interim Chair zacnthea@yahoo.com

Are you interested in Palliative Care? Nurse 
Navigation? Informatics?

Whatever your nursing passion may be, Georgia 
Nurses Association (GNA) can help you connect with 
your peers locally and across the state. Becoming 
involved in your professional association is the 
first step towards creating your personal career 
satisfaction and connecting with your peers. Now, 
GNA has made it easy for you to become involved 
according to your own preferences. 

Through GNA’s member-driven chapter structure, 
you can create your own chapter based on shared 
interests where you can reap the benefits of 
energizing experiences, empowering insight 
and essential resources. 

The steps you should follow to create a new GNA 
chapter are below. If you have any questions, contact 
the membership development committee or GNA 
headquarters; a list of GNA Chapters and Chapter 
Chair contact information can be found at www.
georgianurses.org.
1. Obtain a copy of GNA bylaws, policies and 

procedures from www.georgianurses.org.

I Want to Get Involved: 
Creating a Chapter

2. Gather together a minimum of 10 GNA members 
who share similar interests.

3. Select a chapter chair. 
4. Chapter chair forms a roster to verify roster as 

current GNA members. This is done by contacting 
headquarters at (404) 325-5536.

5. Identify and agree upon chapter purpose. 
6. Decide on chapter name. 
7. Submit information for application to become a 

chapter to GNA Headquarters. Information to be 
submitted includes the following:
•	 Chapter	 chair	 name	 and	 chapter	 contact	

information including an email,
•	 Chapter	name,
•	 Chapter	purpose,	and
•	 Chapter	roster.

8. The application will then go to the Membership 
Development Committee who will forward it to 
the Board of Directors. The Board will approve or 
decline the application and notify the applicant of 
its decision.

GNA Education Center 
Available for Events, 

Meetings & CE
Are you planning a continuing education event, 

luncheon or offsite meeting and looking for space 
to hold the event?  Look no further than GNA’s 
Education Center!  The Education Center is available 
for your next important event.  The Center features: 
•	 Its	own	entrance	and	registration	area
•	 A	full	catering	kitchen	for	preparation	of	meal	

functions
•	 Seating	for	50	guests,	classroom	style
•	 White	boards	along	two	walls
•	 A	large	drop-down	screen	for	projectors
•	 Bottled	water	and	coffee	service	available
•	 Free	parking
•	 All	at	an	affordable	&	competitive	rental	rate

GNA’s Education Center is conveniently located 
near I-85 & Clairmont Road at 3032 Briarcliff Road, 
NE Atlanta, GA 30329.  Current rates are $375 full 
day/$250 half day (four hours or less).  GNA members 
receive a $50 discount on these rates.  A/V extra. For 
rental information, please contact Courtney Stancil at 
courtney.stancil@georgianurses.org or 404-325-5536.
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GNA/ANA Benefit Brief

Some of the many great services, 
discounts and opportunities you’ll access as 
a member of GNA/ANA:

The LARGEST Discount on initial ANCC 
Certification – GNA/ANA members save $120 on 
initial certification.

The LARGEST available discount on ANCC 
re-certification – $150 for GNA/ANA members.

The ONLY discount on ANCC Review/
Resource Manuals – GNA/ANA members only.

GNA Members-Only E-News and 
Legislative Updates – Members gain access 
to informative GNA and ANA E-news messages, 
including timely updates during the legislative 
session, national news & policy updates and vital 
information for all nurses.

Member Discounts on GNA Conference 
Registration – GNA members receive special 
discounts on all GNA events, including the 2015 GNA 
One-Day Professional Development Conference in 
October!

Journals & publications – Free subscription 
to The American Nurse – a $20 value – and free 
subscription to The American Nurse Today, an 
$18.95 value. Free online access to oJIN: The 
Online Journal of Issues in Nursing. Members also 
have the first opportunity to access OJIN & TAN 
content online! Free quarterly GNA newsletter – 
Georgia Nursing.

Access to ANA’s www.nursingworld.org – 
Become a member, you’ll gain immediate access to 
the members-only areas of ANA’s web site www.
nursingworld.org! NursingWorld features a 
plethora of resources for nurses, including position 
statements, press releases, white papers and more. 
This includes ANA NurseSpace, the online 
networking site for nursing professionals.

Free Webinars & CE opportunities – 
GNA/ANA members can now access frequent 
educational webinar offerings from ANA at no 
cost to the member. This includes ANA’s Navigate 
Nursing Webinars and other free and low-cost CE 
opportunities being offered both virtually and face-
to-face.

New leadership opportunities – Get involved 
with GNA! Statewide recognition and professional 
development. Become a chapter chair, participate in 
a task force or committee or run for elected office.

Bank of America Card – Get your GNA-
branded BankAmericard Cash Rewards Visa 
Signature® and earn 1% cash back on all purchases, 
2% cash back at grocery stores and 3% cash back on 
gas for the first $1,500 in combined gas and grocery 
store purchases each quarter, while supporting GNA 
and GNF in the process!

GNA Career Center – Find a new 
opportunity on GNA’s online career center, www.
georgianurses.org. 

ANA SmartBrief – GNA/ANA members receive 
ANA’s SmartBrief electronic newsletter via email 
on a weekly basis. SmartBrief provides members 
with up-to-date nursing news and information in a 
convenient format.

Connect with Leaders in the nursing 
profession – GNA/ANA members will find 

numerous opportunities to connect with peers 
through special events, chapter involvement, the 
GNA web site and other services.

Annual Legislative Day event at the State 
Capitol – Our successful annual event with 
legislators at the State Capitol is FREE for members 
and students.

Melvin M. Goldstein, P.C.
A T T O R N E Y  A T  L A W•248 Roswell Street

Marietta, Georgia 30060

Phone: 770/427-7004  Fax: 770/426-9584
Email: goldatty@bellsouth.net

www.melvinmgoldstein.com
 Private practitioner with an emphasis on representing 

healthcare professionals in administrative cases as well 
as other legal matters

 Former Assistant Attorney General for the State of 
Georgia and Counsel for professional licensing boards 
including the Georgia Board of Nursing

 Former Administrative Law Judge for the Office of State 
Administrative Hearings

Shared-interest and local chapters – Get 
involved with GNA at the chapter level and you’ll 
have the opportunity to connect with nursing 
professionals who have the same interests/specialty 
as you!

Dedicated professional staff & lobbyists 
– By joining GNA, you’ll gain access to a staff of 
dedicated professionals and skilled lobbyists, who 
advocate for you at the state and federal level.
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Your online 

resource for 

nursing jobs, 

research, and 

events.

Find your 
dream job 

today!

Advance your nursing career with a 
highly-respected degree from 

Thomas University 

Tuition reduced by 20% for the 
RN-BSN and RN-MSN programs

•	RN	–	BSN	 •	RN	–	MSN
•	MSN	 •	MSN	–	MBA

Online with ONE face-to-face 
class per month

Fully-accredited nursing programs 

Three convenient campus locations:
Thomasville, Moultrie, and Tallahassee

 Apply	online:
www.thomasu.edu
800.538.9784 or 229.227.6925
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GN-PAC Donation Form

The Georgia Nurses Association Political Action 
Committee (GN-PAC) actively and carefully reviews 
candidates for local, state and federal office. This 
includes their voting record on nursing issues and 
value as an advocate for nursing. GN-PAC promotes 
the improvement of the health care of the citizens of 

Georgia by raising funds from within the nursing community and friends of 
nursing and contributing to the support of worthy candidates for State office 
who believe, and have demonstrated their belief, in the legislative objectives of 
the Georgia Nurses Association.

Your contribution to GN-PAC today will help GNA continue to protect your 
ability to practice and earn a living in Georgia. Your contribution will also 
support candidates for office who are strong advocates on behalf of nursing. 
By contributing $25 or more, you’ll become a supporting member of GN-PAC. 
To contribute, complete the form below and return it to:

 GN-PAC
 3032 Briarcliff Road, NE
 Atlanta, Georgia 30329
 PH: (404) 245-9475
 FAX: (404) 325-0407
 Please make all checks payable to GN-PAC

From: Name: ___________________________________________

 Address: _________________________________________

 City/State: ________________________________________

 Zip Code: _________ Email:___________________________

 Phone: ___________________________________________

 Employer: ________________________________________

Amount contributed: _______________________________________

MasterCard/Visa #: ________________________  Exp. Date: ____

Name as it appears on Credit Card: _____________________________

GEORGIA NURSES FOUNDATION
HONOR A NURSE

We all know a special nurse who makes a difference! Honor a nurse who has 
touched your life as a friend, a caregiver, a mentor, an exemplary clinician, or 
an outstanding teacher. Now is your opportunity to tell them “thank you.”

The Georgia Nurses Foundation (GNF) has the perfect thank you with its 
“Honor a Nurse” program which tells the honorees that they are appreciated 
for their quality of care, knowledge, and contributions to the profession. 

Your contribution of at least $35.00 will honor your special nurse through 
the support of programs and services of the Georgia Nurses Foundation. Your 
honoree will receive a special acknowledgement letter in addition to a public 
acknowledgement through our quarterly publication, Georgia Nursing, which 
is distributed to more than 100,000 registered nurses and nursing students 
throughout Georgia. The acknowledgement will state the name of the donor 
and the honoree’s accomplishment, but will not include the amount of the 
donation.

Let someone know they make a difference by completing the form below 
and returning it to the following address: 

 Georgia Nurses Foundation
 3032 Briarcliff Road, NE
 Atlanta, GA 30329
 FAX: (404) 325-0407
 gna@georgianurses.org
 (Please make checks payable to Georgia Nurses Foundation.) 

I would like to Honor a Nurse:

Honoree: Name: ________________________________________

 Email: ________________________________________

 Address: ______________________________________

 State/City: _______________________ Zip: __________

From: Donor: _______________________________________

 Email: ________________________________________

 Address: ______________________________________

 State/City: _______________________ Zip: __________

Amount of Gift: _______________

MasterCard/Visa #: ______________________ Exp Date: _________

Name on Card: __________________________________________

My company will match my gift?   __YES (Please list employer and address 
below.)  __ NO
  
 Employer: _____________________________________

 Address: ______________________________________

The Georgia Nurses Foundation (GNF) is the charitable and philanthropic arm of GNA supporting 
GNA and its work to foster the welfare and well being of nurses, promote and advance the nursing 
profession, thereby enhancing the health of the public.

Georgia Nurses Foundation 
Honor A Nurse recipients

The Georgia Nurses Foundation (GNF) wishes to express gratitude to the 
following individuals for their generous contributions to GNF in honor of 
friends, family and colleagues:

Patricia J. Rutherford, honored by Pamela J. Gordon of Hartwell, GA

Anagha Cupples, honored by Kendell Rice of Loganville, GA

Honor a star nurse by making a minimum donation of $35.00 to the 
Georgia Nurses Foundation. A personal acknowledgement will be sent 
to the person designated. Your tax-deductible contribution will also 
help support the important programs of the Foundation. Let a rising or 
guiding star know they made a difference today!

Searching for 
your dream job? 

We can help.

www.nursingALD.com
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Welcome New & Returning GNA Members

Membership

September 2014
Adrene Hogan, Jonesboro, GA
Andrea C. Caldwell, Fayetteville, GA
Angela Atkinson, Broxton, GA
Angela Owusu-Edusei, Dacula, GA
Barbara Hartsfield, Ellenwood, GA
Betsy Jackson, Fayetteville, GA
Betty J. Jenkins, Albany, GA
Betty Warnock, Savannah, GA
Branette Young, Hampton, GA
Brenda Wilson, Stone Mountain, GA
Brigette Yaa Antwi-Adjei, Riverdale, GA
Carolyn Weir, Newnan, GA
Catherine Crenshaw, Macon, GA
Cheri Partain, Chattanooga, TN
Cheryl Thomas Handy, 
   Stone Mountain, GA
Christie Emerson, Marietta, GA
Constance P. Wilkins, Atlanta, GA
Cynthia Yang, Woodstock, GA
Dacy Gaston, Savannah, GA
Dana Andrew Teszler, 
   St. Simons Island, GA
Debra D. Monroe, Augusta, GA
Dondru Clyne, Fayetteville, GA
Drimalyn Burgman, Valdosta, GA
Emily Duncan, Atlanta, GA
Evelyn Miles, Warrenville, SC
Faith A. Botchey, Buford, GA
Grace C. Cover, Marietta, GA
James Lipsky, Decatur, GA
Janice E. Simmons, Kennesaw, GA
Jarrese Jamal London, 
   Stone Mountain, GA
Jean Elizabeth Melton Green, 
   Ocilla, GA
Jennifer Robison, Newnan, GA
Jessica Morgan Fletcher, Kennesaw, GA
K. LeAnn Croft Pritchett, Tifton, GA
Kate Yeager, Atlanta, GA
Kathleen Castellano, Snellville, GA
Kathryn Wolff Heller, Atlanta, GA
Kathy L. Ferebee, Saint Marys, GA
Kathy M. Hawkins, Braselton, GA
LaCountess Renee Hooks, Covington, GA
Lamanda Jones, Americus, GA
Laura Friday, Savannah, GA
Lealia Smalls, Lexington, SC
Lisa Fraser, Snellville, GA
Lois Schwarze, Pine Lake, GA
Lorita Shingleton, Gainesville, GA
Lynda Hedstrom, Gainesville, GA
Melinda Elliott, Douglasville, GA
Melody Cunningham, Marietta, GA
Michelle Hosang, Atlanta, GA
Michelle Villareal Clayton, Evans, GA
Monica T. McGowan, Atlanta, GA
Moyra Knight, Kennesaw, GA
Nadine Robinson, Suwanee, GA
Olubunmi R. Sonubi, Acworth, GA
Oprah Odugbela, Conyers, GA
Paige M. Cummings, Athens, GA
Randy Crawford, Surrency, GA
Rolyn Clarke, Dacula, GA
Salam C. Bulauuan, Lawrenceville, GA
Sharon Crouse, Cocoa, FL
Shelia Ann Plater, Mableton, GA
Shimels Bantidagne, Snellville, GA
Sophila Jackson, Riverdale, GA
Stefanie Fine, Snellville, GA
Temika Dawn Graham, Kingsland, GA
Tracy Camp, Covington, GA
Tracy Thomas, Fairburn, GA
Wendy Welch, Dallas, GA
Yolanda Garcia-Willis, Staten Island, NY

October 2014
Amber McCall, Grovetown, GA
Amy Dawn Nichols, Whitesburg, GA
Angel Jones, Rockmart, GA
Annette Bourgault, Augusta, GA
Annie Hill, Lithonia, GA
Betty Moore, Dublin, GA
Brendolyn J. Tarver, Decatur, GA
Brettina Shannon, Roswell, GA
Bria Marie Schlax, Atlanta, GA
Carly Kemper, Athens, GA
Carol J. Sapp, Bonaire, GA
Caroline Ashman, Grayson, GA
Carolyn Olive, Atlanta, GA
Carrie Jones, Conyers, GA
Catharine Smith Jones, Decatur, GA
Cathy Raiser, Lilburn, GA
Charlie Morgan, Decatur, GA
Cheryl Romshe Perigard, Savannah, GA
Christopher McCorkle, Marietta, GA
Claudia Hiebert, Atlanta, GA
Courtney Dotson Weitzel, 
   Peachtree City, GA
Crystal Barber, Canton, GA
Cyndi Faudree, Townsend, GA
Darlene V. Park, Peachtree Corners, GA
Deborah Ritenour, Decatur, GA
Denise Pennicooke, Alpharetta, GA
Deraine H. Graham, Tifton, GA
Ebony Lee, Atlanta, GA
Francis Elijah Alu-mensah, Norcross, GA
Francis J. Stilp, Metter, GA
Gregory Walker, Atlanta, GA
Heather Hair Meissen, Atlanta, GA
Helena Jacobsen, Marietta, GA
Irene Cordell, Dublin, GA
Jacqueline G. Wilson, Conyers, GA
Janessa Millegan, Grantville, GA
Jeffrey Lance, Atlanta, GA
Joan Bowers, Riverdale, GA
Joan Ragan, Atlanta, GA
Jordan Clark, Sandy Springs, GA
Joyceline Durand, Lithonia, GA
Juddy Henry, Smyrna, GA
Julie Kay Zadinsky, Augusta, GA
Kailyn Stovall-Crichlow, Bonaire, GA
Kandelorea Pierce, Atlanta, GA
Katherine Evans, Atlanta, GA
Kathleen L. Clark, Cumming, GA
Kathy L. Werts, Stone Mountain, GA
Kelly Fletcher, Kennesaw, GA
Kimberly S. Kim, Lawrenceville, GA
Kristen Adamson, Snellville, GA
Lauren J. Heeke, Decatur, GA
Lauren Robbins, Lithonia, GA
Lexie Coar, Decatur, GA
Lindsay Conger, Rocky Face, GA
Lisa Ann Flint, Jasper, GA
Marcia V. Blount-Foster, McDonough, GA
Margaret Davis, Carrollton, GA
Marguarete Williams, Stockbridge, GA
Martha Kuhlmann, Alpharetta, GA
Martha Smith Anders, Vidalia, GA
Mary Pharr, Kennesaw, GA
Mechelle Singletary, Dahlonega, GA
Michael Young, Talking Rock, GA
Monica W. Preiser, McDonough, GA
Myfanwy Morgan, Tucker, GA
Nivia Crawford, Stone Mountain, GA
Nneka Okosieme, Jonesboro, GA
Robert B. Davenport-Ray, Kingsland, GA
Robin King Tucker, Pooler, GA
Rosemary Lane, Dacula, GA
Sandra Fields, Sandy Springs, GA
Sara E. Curry, Augusta, GA

Sarah E. Hamilton, Athens, GA
Sarah Haag, New Glarus, WI
Shannon Williams, Augusta, GA
Shauna Mettee Zarecki, Atlanta, GA
Shena Gazaway, Commerce, GA
Shirel Tal, Roswell, GA
Tabitha Riley, Alpharetta, GA
Tammy Boucher, Lula, GA
Tammy Diane Barbe, Chamblee, GA
Tennille Hicks, Conley, GA
Udeme Joy Efik, Austell, GA
Veronica Wiggins, Martinez, GA

November 2014
Alice Halliday, Savannah, GA
Amanda Payne, Savannah, GA
Angelia Brevard, Atlanta, GA
Bradley Gaydos, Mableton, GA
Camerenn Bair, Brookhaven, GA
Carol Lynn Smith, Stone Mountain, GA
Carole York Davis, Douglasville, GA
Cecelia P. Butler, Hephzibah, GA
Cheri Leblanc Lipscomb, 
   Flowery Branch, GA
Cherise Giddens, Valdosta, GA
Cheryl Summer, Enigma, GA
Christopher Passarell, Atlanta, GA
Cordelia Nwuha, Fayetteville, GA
Danielle Spears, Hawkinsville, GA
Deborah Swanson, Savannah, GA
Debra C. Fikes, Lagrange, GA
Delrose Phillips, Douglasville, GA
Denise Bryant, Augusta, GA
Diego Espinoza, Dalton, GA
Elena Baird, Comer, GA
Elga Wynn, Hampton, GA
Emily Adams, Marietta, GA
Emily H. Kilburg, Fayetteville, GA
Fehintola Ezeudu, Lawrenceville, GA
Gayenell M. Bush, Albany, GA
Helen Ngigi, Smyrna, GA
Hope Bussenius, Hoschton, GA
Jacqueline Delisser, Rex, GA
Jacquelyn McKinney, 
   North Augusta, SC
Janie Douglass Hamilton, Evans, GA
Jeanette Merriweather, Augusta, GA
Jeannie Tillery, Cedartown, GA

Jennyfer Fernando, Augusta, GA
Jessica Johnson, Waycross, GA 
Jesslynn Burr, Evans, GA
June O. Maddox, Grayson, GA
Justin Waits, Jackson, GA
Kaley Spadino, Atlanta, GA
Karen Jones, Cumming, GA
Kathryn Zeigler, Richmond Hill, GA
Ketura Chery, Jonesboro, GA
Kimberly Griffin, Milledgeville, GA
Kimberly Hollis, Columbus, GA
LaTonya R. Lowe, Warner Robins, GA
Leta Langfeldt, Atlanta, GA
LisaMarie Wands, Decatur, GA
Maggie Callahan, Savannah, GA
Maggie Thomas, Wrightsville, GA
MaQuisha D. Wooden, Columbus, GA
Mark-Christopher Adams, Atlanta, GA
Marlene Beach, Hampton, GA
Mary Elizabeth Dinos, 
   Saint Simons Island, GA
Misty Turner, Lindale, GA
Nancy M. Hilton, Ocilla, GA
Nisha Arackal, Lawrenceville, GA
Orsolya Shelby, Martinez, GA
Patrycja Monika Furga-Ngako, 
   Lawrenceville, GA
Peter Allen Nash, Atlanta, GA
Randy McClain, Atlanta, GA
Rebecca Riggs, Atlanta, GA
Rosemarie Goolsby, Stockbridge, GA
Sabrina Blackburn, Bonaire, GA
Serena Moss, Rome, GA
Shannon E. Whitten, Sandersville, GA
Sheila Pratt, Jonesboro, GA
Stephanie Ellis, Jefferson, GA
Stephanie L. Hopwood, Decatur, GA
Sun Hwa Shin, Columbus, GA
Susan Ann Herrington, Evans, GA
Susan Bernhard, Perry, GA
Tanya Bowman, Alpharetta, GA
Teresa E. Yarbrough, Sparks, GA
Terri Walter, Tucker, GA
Tina Hathaway, Statesboro, GA
Tonieann Murrell, Bowie, MD
Valencia Baker, Marietta, GA
Vera Stancil, Lagrange, GA
Veronica King, Fayetteville, GA
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Doctoral Program
 EdD in Nursing Education

Master of Science in Nursing Program
 Health Systems Leadership, Leader Manager
 Health Systems Leadership, Clinical Nurse Leader
 Nursing Education

Now accepting applications for Fall 2015.

Choose Health Systems Leadership to oversee patient groups as a clinical nurse 
leader or prepare for a variety of nursing management/leadership positions within the 
ever-revolving healthcare arena.

Select Nursing Education at the MSN or Doctoral level to develop expertise in health 
education, patient education, higher education, or professional development.

Tanner Health System
School of Nursing

nursing.westga.edu

For more information, contact Embry Ice 
at eice@westga.edu or 

678-839-5115.

accelerate your career 

with a 100% asynchronous online graduate 
degree offered in the following areas: 


