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On May 31, 2012, the first Living Legends 
Awards event was held at Forsgate Country Club, in 
Jamesburg. The Living Legend Award recognizes 
individuals whose long-standing contributions to the 
field of nursing have paved the way for many and 
who serve as an inspiration to others. Unique among 
other nursing awards were the requirements for the 
Living Legends award which recognizes and honors 
nurses that have distinguished themselves by their 
contributions as leaders, trailblazers, trendsetters, 
teachers and/or mentors in more than one critical 

area of leadership. Based on these criteria, 
three nurses were chosen: Dr. Richard Hader, 
nursing administration and educator; Aline 
Holmes, nursing administration and association 
leadership; and Dr, Barbara Wright, association 
leadership, NJ Assemblywoman and educator.

The funds netted from the event, over 
$13,000, will support establishing a scholarship 
for the advanced education and professional 
development of current and future nurse 
leaders in New Jersey. The criteria for applying 
for the scholarship will be published in New 
Jersey Nurse in January, 2013, and on the 
ONENJ and IFN websites.

L-R: Dr. Mary Ann Donohue, NJSNA President; 
Dr. Richard Hader; Aline Holmes; Dr. Barbara 
Wright; and Linda Geisler, ONE-NJ President

Schmidt Becomes NJSNA 44th President

IFN and ONENJ Co-host the
First Living Legends Awards

On August 4th the 
installation of the 44th 
President of NJSNA, the 
President-Elect, Treasurer, 
Board members and Region 
Officers took place at the 
IFN building in Trenton. 
Outgoing President Mary 
Ann Donohue gave the 
Oath of Office to Judith 
Schmidt, RN, MSN, ONC, 
CCRN. Schmidt is currently 
an Educator at Community 
Medical Center in Toms 
River and an Adjunct Faculty 
member in the Department 
of Nursing at Ocean County 
College.

President Schmidt during 
her acceptance outlined her 
goals for her Presidency; 
creating “Collaboration and 
Cooperation” to move the 
mission forward. President 
Schmidt then gave Past 
President Mary Ann 
Donohue the Past Presidents pin and thanked her for 
her strong leadership of NJSNA and for her role as a 
mentor and friend. President Schmidt gave the oath 
of office to President Elect Norma Rogers, Treasurer 
JoAnne Penn, newly elected members of the Board 
and Region officers.

Almost 100 guests, members and family joined 

in the celebration at the newly renovated main 
conference room. Past Presidents Jeannie Marshall, 
Mary Germain, Linda Gural, Linda Parry Carney 
and Barbara Chamberlain and members of the Black 
Nurses Association of New Jersey and the Philippine 
Nurses Association of New Jersey also witnessed the 
installation.
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Judith Schmidt, RN, MSN, President,
New Jersey State Nurses Association

This is my first report as 
President of NJSNA. First, I 
would like to thank our past 
president MaryAnn Donohue 
for being a wonderful mentor 
and role model. No matter 
whether you are a novice 
nurse or a seasoned leader 
it is comforting to have that 
person that you can run 
things by. We need to have 
more mentors willing to take a 
fellow nurse under their wing.

As I stated at my installation in August, the theme 
for my presidency will be “Collaboration and 
Cooperation.” It doesn’t matter in what area of 
nursing you practice; whether you are staff, educator, 
APN or administrator. It doesn’t matter what degree 
you hold. It doesn’t matter the heritage to which you 
were born. It doesn’t even matter if you belong to 
another nursing association. There is now, more than 
ever, the need for all nurses to come together as one 
strong voice.

As everyone knows there are dramatic changes 
occurring on the horizon that will impact the 
healthcare of all people in New Jersey and across the 
nation. Nursing needs to be at the table ensuring that 
the profession of nursing is involved and protected. 
The health and wellbeing of all people should be the 
primary focus of this revolution in healthcare—and 
who is best to articulate the needs of the healthcare 
recipients, but nurses!

We need to break out of our silos and work 
together for the common good. With that in mind, 
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President’s remarks

Judith Schmidt

NJSNA will be reaching out to different groups to join 
with us. There is strength in numbers and the more 
united nursing in New Jersey is, the more powerful 
we will be. There are a many challenges for us to 
surmount, but if we join together and work together 
anything can be accomplished. To address these 
challenges NJSNA will be an organization that is 
looked to for leadership and guidance; an organization 
that follows the rules of civility and the rules of 
society. NJSNA is a truly premier organization in the 
state.

We will be having our Annual Meeting and 
Education Summit on October 24-26th, 2012 at 
Bally’s in Atlantic City. If you are reading this article 
before October 24th, please visit our web site at 
www.njsna.org and register to join us. You won’t be 
disappointed.

I invite you to email me at judy@board.njsna.org 
and let me know your thoughts. I look forward to 
working with and for the nurses in New Jersey.

Find the perfect 
nursing job where 

you can work 
smarter, not 
harder on

nursingALD.com
Registration is free, 

fast, confidential and 
easy! You will receive 
an e-mail when a new 
job posting matches 

your job search.
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To Everything There is 
a Season and This is 

the Season of Change
Patricia Barnett, JD, RN, CEO

2012 is a year of change 
for many of us, both good and 
bad.

Challenges
•	 In	 New	 Jersey	

unemployment has hit 
9.9%. Some nurses are 
having trouble finding 
jobs and those with 
jobs are being asked 
to work short staffed 
and additional hours 
because of cuts. One hospital is charging new 
graduates to do an “internship.”

•	 The	 Affordable	 Care	 Act	 was	 upheld	 by	 the	
US Supreme Court with the exception of the 
mandatory Medicaid expansion. Approximately 
900,000 New Jerseyans will be eligible 
to receive health care coverage through 
exchanges, private insurance, and Medicaid. 
That is the good news. The bad news is there 
are 1,400 too few primary care physicians in 
New Jersey. Although 56% of patient visits 
in America are primary care, only 37% of 
physicians practice primary care, and only 8% 
of the nation’s medical school graduates go into 
family medicine. According to the AAMC’s 
Center for Workforce Studies, there will be 
45,000 too few primary care physicians by 
2020. Nearly one-third of all physicians have 
stated they will retire in the next decade.

•	 New	 Jersey	 has	 11%	 of	 the	 population	 in	
Medicaid, significantly lower than the 15% 
national rate. However “spending per enrollee, 
$7,982 per year, is well above the national 
average of $5,337.”i The reason… we have a 
higher than normal rate percent of people over 
65 in institutional settings because we do not 
pay for home health aides and others to try to 
keep people in their homes. New Jersey has a 
“very low provider payment rate—37 percent 
of the federal Medicare rate, compared with a 
national average of 72 percent.ii” That means 
many Medicaid patients do not have access 
to a primary care provider because the rate 
of payment is less than the cost of seeing a 
patient.

Opportunities
•	 According	 to	 the	US	Bureau	of	 labor	 statistics	

the outlook for nurses is good. The projected 
rate of change in employment for nurses in the 
10-year timeframe between 2010 and 2020 
is plus 26%. That compares to an average 
growth rate for all occupations of 14 percent. 
The challenge is how New Jersey will keep the 
nurses who can’t find jobs involved, so that 
when the market improves we have them here 
in New Jersey when the demand hits? All of 
us, employers, unions and associations have 
to work together to create a comprehensive 
approach to keep these nurses engaged. These 
nurses graduate with school loans and other 
financial burdens – they need jobs. NJSNA is in 
the planning stages of creating a lifelong career 
center. It will be a comprehensive one-stop 
shop for nurses at any point in their life to go 
for help with resumes, exploring new avenues 
such as moving from hospital to community-
based care or becoming entrepreneurs. I 
wish it was here today, but it’s not. This is an 
opportunity that needs to be developed.

•	 The	 shortage	 of	 primary	 care	 physicians	
has opened the door in New Jersey to talk 
about the need to remove all barriers to APN 
practice. There are almost 5,000 Advanced 
Practice Nurses (APNs) in New Jersey who can 
step in to fill the void of primary care providers. 

CeO message

Patricia Barnett

According to the American Academy of Nurse 
Practitioners, 89% of the APNs are prepared in 
primary care.

 APNs treat many who are not insured or who 
have government insuranceiii.
•	 Over	88%	APNs	accept	Medicare	patients
•	 Over	80%	of	APNs	accept	Medicaid	

patients
•	 Almost	60%	of	APNs	accept	charitable,	or	

uncompensated patients

 A recent Health Affairs article reported that 
New Jersey has the lowest rate of physician 
participation in Medicaid – only 40.4%.iv 
APNs like Cindy Sickora, DNP, RN, Assistant 
Professor, UMDNJ School of Nursing, 
have stepped in to fill the void. Sickora has 
established two clinic sites in the Iron Bound 
section of Newark. The Community Health 
Center serves approximately 800-1000 clients 
per year. For those patients the only other 
option was UMDNJ’s emergency room.

 The 2010 IOM Report on The Future of 
Nursing, the New Jersey Action Coalition and 
advocacy groups have urged the removal of 
barriers to APN practice. The report stated “…
an expanded scope of practice and team-based 
approaches including nurse practitioners have 
been shown to improve quality and patient 
satisfaction and reduce costs at the Veterans 
Administration Health System, Geisinger 
Health System, and Kaiser Permanente.”v

Legislation will be proposed in 2012
to remove the joint protocol for APNs

 To achieve that goal of removing all barriers, 
a group of APNs, RNs and others have been 
working in New Jersey to remove the joint 
protocol between APNs and MDs for APNs 
with more than 2 years or 2,400 hours of 
practice after graduation. Joint Protocol for 
APN prescribing was part of a compromise 
in the first successful APN bill in 1991, as 
a means of securing its passage. The Joint 
Protocol (JP) is only required when APNs write 
prescriptions, or write orders for a device that 
administers drugs; however, the obstacles 
presented by the joint protocol are many. 
Despite the fact that New Jersey P.L. 1997, c. 
192—the Health Care Quality Act specifically 
names nurse practitioners as one of the health 
care professionals who may be credentialed 
and reimbursed as a primary care provider in 
this state, the permissive, not directing word, is 
“may” and some insurers have declined to do 
so. Many officials think that the JP requires 
supervision of APNs practice by MDs, and deny 
APNs the ability write orders for handicapped 
signs, maintaining utilities for medically 
challenged people, or to declare the cause of 
death for their own patients.

•	 New	 Jersey	 has	 proposed	 a	 Section	 1115	
Medicaid waiver from the Centers for Medicare 
and Medicaid (CMS) to change how care is 
delivered in New Jersey to help control costs 
and improve care. When approved by CMS 
and implemented by the NJ Department of 
Human Services by Commissioner Velez and 
her staff, the Comprehensive Medicaid Waiver, 

including a proposal to move to Managed Long 
Term Services and Supports, will further New 
Jersey’s progress in supporting seniors and 
people with disabilities who desire to work and 
live in their communities for as long as possible. 
One very practical benefit of implementing 
Managed Long Term Services and Supports 
will be the expansion of the home and 
community-based services package to any 
qualifying Medicaid-eligible enrollee, not limited 
to people who currently fit into one of the 
current Home and Community Based waiver 
programs. Additionally, the federal Medicaid 
statute is biased towards institutional care; this 
reform will address the bias and move the State 
towards rebalancing services in the community.

 While there are some challenges to the 
proposal, it is clearly something that will benefit 
the elderly and those with disabilities. It will also 
create tremendous opportunities for nurses to 
work with these individuals in their home and 
community.

Nursing has a number of challenges to address. 
At times they seem insurmountable, but the number 
of nurses who have stepped forward to address the 
needs of those without insurance or a primary care 
provider, work on making the IOM report on The 
Future of Nursing a reality, and their involvement in 
the implementation of the Medicaid changes on behalf 
of their patients reaffirms my belief that NURSES 
have the answer and the passion to make positive 
change happen.

________________________
i Ravitch, R. and Volker, P. (2012, July) Report of 

the State Budget Crisis Task Force. p. 19
ii Ibid
iii Nurse Practitioners in Primary Care http://

www.aanp.org/images/documents/publications/
NPsInPrimaryCare.pdf

iv Decker S L. (2011). Percentage of US Office-
Based Physicians Accepting New Medicaid 
Patienta. Health Affairs, 31:1673-1679

v Fairman, J.A., Rowe, J.W., Hassmiller, S. & 
Shalala, D.E. (2011). Broadening the Scope of 
Nursing Practice. N England J Med; 364:193-196 
(January 20, 2011) http://www.nejm.org/doi/
full/10.1056/NEJMp1012121

Nurses can gain extraordinary experience, enjoy excellent 
benefits and earn a world of respect serving part-time in 
America’s Navy Reserve . All while maintaining a civilian 
career . You can work in any of 19 specialization areas 
or roles – from Critical Care to Nurse Anesthetist . And 
depending on specialty, you may receive a bonus ranging 
from $10,000 to $25,000 per year for up to three years, 
nursing school loan repayment assistance or specialty pay .*

WANT TO LEARN MORE? CONTACT YOUR NAVY RESERVE 
MEDICAL RECRUITER TODAY.

*Some requirements are: must be a licensed practicing BSN from 
an accredited program, have US Citizenship and be under the age of 
47 . Please email your CV or resume to jobs .leads119@navy .mil 
or call 1-800-327-0939 .
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A SHIFT IN NURSING THAT’S 
TRULY AN HONOR TO TAKE ON.

Healers of mind, body and spirit.
Ambassadors of hope.
Respected nursing professionals 
and commissioned officers.
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COPP UPdate
Susan H. Weaver, MSN, RN, NEA-BC, CRNI—

Chair
Karla Tramutola, MSN, RN, CAPA—

Member-at-Large

Congratulations to Karla Tramutola, MSN, RN 
CAPA and Vidette Todaro-Franceschi, RN, PhD, FT 
who have been re-elected to the New Jersey State 
Nurses Association’s Congress on Policy and Practice 
(COPP).

Position Statements and Resolutions
The members of the COPP work passionately 

guiding trends in nursing practice, education 
and healthcare policy. This is done through the 
development and review, of New Jersey State Nurses 
Association (NJSNA) position statements. When 
important topics or issues arise, the COPP may 
address each concern by way of a position statement. 
Position statements are an explanation, a justification, 
or a recommendation for a course of action that 
reflects NJSNA’s stance regarding the concern based 
on the latest research, evidence based practice and 
nursing expertise. The American Nurses Association 
(ANA) also has many position statements and the 
COPP will often refer to an ANA position statement. 
The ANA position statements cover the following 
areas: Bloodborne and Airborne Diseases; Consumer 
Advocacy; Drug and Alcohol Abuse; Environmental 
Health; Ethics and Human Rights; Nursing Practice; 
Social Causes and Health Care; Unlicensed 
Personnel; and, Workplace Advocacy.

A second method used to guide practice is in 
the form of a resolution. A resolution is a main 
motion on a subject of great importance expressed 
in formal wording. Within the NJSNA, resolutions 
serve to recognize matters of national and statewide 
significance affecting nurses, nursing and the health 
care needs of the public. Two of the more recent 
resolutions are endorsing the Institute of Medicine 

(IOM) Report: The Future of Nursing, Leading 
Change and Advancing Health, and supporting 
workplace safety.

So what is the difference between a position 
statement and a resolution? Position statements 
provide more detailed information on topic or issue. 
For instance the NJSNA position statement entitled, 
“The Nurse’s Role in the End of Life Decision 
Making” provides an explanation of NJSNA’s 
position, why it is important, and concludes with 
recommending education and legislation. A resolution 
simply identifies NJSNA’s recognition and support of 
issues such as the IOM report, workplace safety, and 
support of legal access to medically recommended 
marijuana.

Beyond the Position Statement:
The Issue of Elder Abuse

As you may recall, in the last issue of the New 
Jersey Nurse (July 2012), COPP had focused on the 
important issue of prevention and recognition of elder 
abuse. To continue the conversation on this issue, 
the COPP has compiled a list of online elder abuse 
resources.

There are many types of elder abuse and each one 
can be catastrophic to the victim. It is paramount 
that nurses know what elder abuse is, recognize its 
signs, and take appropriate action if suspected. New 
Jersey and nationwide elder abuse information can be 
obtained by visiting the following websites:

Elder Abuse Reporting: http://www.elder-abuseca.
com/stateResources/new-jersey.html

New Jersey Department of Health and Adult 
Protective Services: http://www.state.nj.us/
health/senior/aps.shtml

National Center on Elder Abuse: http://www.ncea.
aoa.gov/ncearoot/Main_Site/index.aspx

National Institute of Justice: http://www.nij.gov/
topics/crime/elder-abuse/other.htm

These web sites discuss types of abuse, prevalence, 
ways to prevent, phone numbers to call depending on 
the living situation of the abused elder, etc. Seniors 
are often a vulnerable population; they deserve our 
care and attention. The COPP members hope you will 
visit these online resources and learn about protecting 
seniors.

Special thanks to Vidette Todoro-Francheschi, 
RN, PhD, FT of the COPP for this list of invaluable 
resources.

The Congress on Policy and Practice wants to 
hear from NJSNA members. Please send any practice 
concerns to COPP via Jamie Smith, MSN, RN at 
Jamie@njsna.org

Karla Tramutola Vidette Todaro-
Franceschi

The following programs are offered using a combination of online and face-to-face 

instruction and feature flexible scheduling, experienced faculty and competitve tuition:

Convenient Programs in Health Care

Your Life. Your Education.

{Your Terms.}
g

Visit www.rowanonline.com/Health
or call 856-256-4747.

APPLY
NOW

• Bachelor of Science in Nursing (RN to BSN)
• School Nursing Certification
• M.A. in Wellness and Lifestyle Management

NURSING PROGRAMS:

* Adult Health (MS and Post-Master’s Advanced Certificate)
* Gerontological (MS and Post-Master’s Advanced Certificate)
* Cultural Competence (Advanced Certificate)
* Nursing Education (Advanced Certificate)

718.982.2019 • masterit@csi.cuny.edu
www.csi.cuny.edu/graduatestudies

COLLEGE OF STATEN ISLAND

College of Staten Island, 2800 Victory Boulevard, Staten Island, NY 10314

Find a nursing career where you can become a star!

Letters to the 
Editor 

can be found on
www.njsna.org
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Nurse Leader In The 
Boardroom

Governor appoints Hansell to Catastrophic 
Illness in Children Relief Fund Commission

Phyllis S. Hansell, 
RN, EdD, FAAN, has been 
appointed by New Jersey 
Governor Chris Christie 
and confirmed by the New 
Jersey State Senate, as 
a Commissioner for the 
New Jersey Catastrophic 
Illness in Children Relief 
Fund Commission. This 
commission is part of the 
New Jersey Executive 
Branch of Government and 
is responsible for authorizing 
the payment or reimbursement of the medical 
expenses for children with catastrophic illnesses.

Hansell is Dean and Professor, Seton Hall 
University, College of Nursing, in South Orange, 
NJ. Within the Montclair community, she serves as 
a Trustee for the Partners in Health Foundation: A 
Community Foundation serving the Montclair Area, 
and as a member of the Montclair-Newark Junior 
League. Additionally, she serves as a member of 
Congressman Bill Pascrell’s Healthcare Advisory 
Committee. Internationally she is a recognized 
expert on the care of children and families affected 
by HIV/AIDS. Prior to her appointment at Seton 
Hall University, she served as Director of Nursing 
Research at Memorial Sloan-Kettering Cancer Center 
in New York. Nationally she has been recognized as a 
Fellow of the American Academy of Nursing, and as a 
Distinguished Practitioner of the National Academies 
of Practice. Currently she also serves as a trustee for 
the NJSNA’s Foundation, the Institute for Nursing, 
and on the Advisory Board for Gannett Healthcare.

Phyllis S. Hansell

nJsna members in the news

Mary E. Norton, RN, 
EdD, Associate Dean and 
Professor of Global Academic 
Initiatives at Felician 
College, has been named 
the recipient of the Nell J. 
Watts Lifetime Achievement 
in Nursing Award by Sigma 
Theta Tau International 
(STTI), Honor Society of 
Nursing. The biennial award 
is given to a STTI member who has demonstrated 
exemplary achievements in nursing throughout his 
or her lifetime. Dr. Norton will be honored during 
the Founders Awards celebration and convention in 
November 2013 in Indianapolis.

Pat Barnett, RN, JD, NJSNA CEO, is the 
recipient of a 2012 American Academy of Nurse 
Practitioners (AANP) State Award for Excellence for 
NP Advocate. The awards are presented throughout 
the year in each state and the winners were 
recognized during the AANP National Conference 
held at the Orange County Convention Center in 
Orlando Florida in June.

Vidette Todaro-Franceschi, RN, PhD, FT, 
Congress on Policy and Practice (COPP) and Region 
6 member, has written her second book, which 
was published by Springer in September. In this 
seminal work, Compassion Fatigue and Burnout 
in Nursing: Enhancing Professional Quality of 
Life, the author offers nurses ways to identify and 
heal from compassion fatigue and the associated 
syndrome of burnout. Sharing clinical vignettes and 
personal stories, she details the many complex facets 
of our caring work and the intricate relationship 
between how we care for others and how we are 
cared for by ourselves and others in our workplace. 
Associated topics addressed include, moral distress, 
incivility in the workplace, death overload, facing 
death, developing a sense of our own salience, 
transformational leadership, among others. In this 
work she also outlines the steps of her ART model 
(A-acknowledgement, R-recognize choices and 
taking purposeful action, T-turning toward self and 
other) for enhancing professional quality of life. For 
more information please see www.qualitycaring.
com or visit http://www.springerpub.com/
product/9780826109774#.UBKe9PXAEtU.

Brenda Marshall, RN, EdD, NP-BC will 
be awarded the American Psychiatric Nurses 
Association’s (APNA) Award for Excellence in 
Education. Dr. Marshall will be honored at the APNA 
26th Annual Conference November 7, 2012 in 
Pittsburgh, PA. The APNA Annual Award recognizes 
nurses who personify excellence in the various facets 
of psychiatric mental health care. Receiving an APNA 
Annual Award represents one of the highest forms 
of recognition from one’s psych nursing peers: the 
award recipients were nominated by their colleagues 
and chosen by a committee of their fellow APNA 
members.

Beverly Kupiec-Sce, RN, PhD, Director, 
Children’s Oral Health Program, has been selected 
to be a member of the National Nursing Workgroup 
on Oral Health. The group will serve as an expert 
advisory committee on a nurse’s role in advancing oral 
health. As a member, Dr. Sce will highlight the state’s 
efforts to improve the oral health of children, and 
the educational efforts being implemented to educate 
school nurses about oral health assessments.

Benjamin M. Evans, DNP, RN, APN, 
PMHCNS-BC has been selected to serve as a Cohort 
Facilitator for the American Nurses Association 
Leadership Institute. The ANA Leadership Institute, 
supported by the American Nurses Foundation, is 
committed to empowering the natural leader within 
every nurse.

WHAT WOULD YOU SAY WHEN ASKED 
“Why did you become a NURSE?”

by Connie Wilson, LPN

“Why did you become a NURSE?” It is a broad 
question and has various meanings to many health 
care employees. Imagine yourself engaged in a 
conversation with a close friend and colleague 
discussing the changes in health care with the 
recent passage of Obama Care. Questions posed 
and answered may be answered much differently 
than those answered if talking to your supervisor 
or administrator. Why? Why, would you answer 
differently? Is it because you can be open and 
honest with your friend and not have to worry 
about your job security? Just maybe...or, perhaps, 
the answer would be the same no matter with 
whom you are having this discussion.

The answer may vary from day to day, moment 
to moment, mood to mood, or patient to patient. 
It may also depend upon how long you have been 
practicing, where you practice nursing and even 
sometimes who your team members are. One thing 
does remain the same though; it is an individual 
and personal answer. Did you ever look into the 
eyes of an admiring child talking to a nurse for the 
first time? The child may say, “I want to be a nurse 
when I grow up.” You gently smile and ask “why?” 
The child grins and he/she says “because I want 
to help people.” At that moment, reality strikes! I 
wanted to help people, too and you know what, I 
do! I take great pleasure in looking into the face of 
a patient or family member when saying, “how can 
I help you, or what is it that you need?”

Compassion, understanding and knowing I 
have the skills to be a good nurse is rewarding. It 
is always easy to feel good around a young child 
so filled with hope and ambition, but what about 
the times when we have to care for the elderly, 
demented, or the dying. Can we maintain our 
sense of humor, compassion and understanding 
when dealing with screaming, incontinent adults? 
How about the angry patient or family member 

who knows death is just around the corner and 
finds it hard to talk about it, let alone accept it. Do 
you still want to be a nurse? Is this a time when you 
ask yourself, “why did I become a nurse?” Is this 
yet another type of reality check? Is this when you 
start to think about the long hours, many policies 
and regulations, the paperless system, so filled with 
forms that there aren’t enough hours in the day to 
complete, along with overwhelming anxiety while 
trying to care for your patients? And you thought 
school (which never really ends) was tough.

Go ahead; ask yourself ...”Why did I become 
a nurse?” Ask again and again! Eventually, 
the answer will come to you and probably will 
always be the same. It is not the money, not the 
scheduled long hours, and not the fancy clothes. 
The answer is very personal and individualized, 
but it usually is because of YOU, you who are so 
special. Yes, the patients and families are all the 
same; and yet all different and special, too. But it 
takes a strong, loving, caring and compassionate 
person to REMAIN a NURSE. So, whenever you 
are having that terrible, “I don’t think I can do this 
anymore day,” just take a few minutes to have your 
own personal reality check, and think about the 
person who experienced a heart attack, a gunshot 
wound, or a car accident, or a child having his/
her first operation or sutures, and the grandparent 
trying desperately to recognize his/her daughter 
or son, or the hand your were holding when your 
patient slipped from this earthly world into the 
arms of God. The family member may be holding 
onto you, the NURSE, while trying to endure the 
agony of losing their most precious loved one. 
Crying in pain, they may be thanking you, the 
NURSE, for giving their loved one such good care 
and unselfishly giving of yourself. Go ahead and 
ask someone, “Why did you become a NURSE”? 
I think you already know the answer. God bless 
every nurse!

Linda Gural was re-elected to the ANA Board 
of Directors. L-R: Judy Schmidt, NJSNA 
President, Linda Gural, Mary Ann Donohue, 
NJSNA Immed. Past President, at the ANA 
House of Delegates in June.
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Horizon BCBSNJ Announces First APN Owned 
In-Network Adult Primary Care Provider

Horizon Blue Cross Blue Shield of New Jersey (BCBSNJ) has announced an 
agreement with New Perspectives Health Care, LLC (NPHC) that will make the 
Sparta, NJ provider the first advanced practice nurse-owned and managed adult 
primary care provider within the Horizon BCBSNJ network. “Horizon works 
continuously to provide our 3.6 million members with access to a network that 
is comprehensive in size and diverse in its specialties,” said Jim Albano, Vice 
President of Healthcare Management for Horizon BCBSNJ. “As an advanced 
practice nurse provider of primary care, New Perspectives Health Care caters to 
adult members seeking a personalized, holistic and proactive approach to care,” 
Albano said.

“We are delighted to be a part of Horizon’s network and to provide patients 
with cost-effective, comprehensive, primary and semi-urgent healthcare,” said 
Advanced Practice Nurse, Sandra Morrison, co-owner of NPHC. “Our practice 
also works closely with patients to better educate and guide them through 
important choices about their health and treatment options.” She added that 
NPHC offers Comprehensive Physical Exams, Treatment of Acute Illnesses, 
Management of Chronic Diseases, Therapeutic Lifestyle Changes, Weight Loss 
Counseling, Tobacco Addiction Counseling, Stress Reduction Techniques, School 
and Sports Physicals, as well as Anticipatory Guidance.

Sandra Morrison, RN, MSN, APN, BC, NJSNA Region 1 member, 
received a BSN degree from Syracuse University and her Masters in Nursing from 
Boston College as a Clinical Nurse Specialist. Morrison became board certified as 
an Adult Nurse Practitioner (APN) through the ANCC in 1984. Also, she received 
certification as a Tobacco Treatment Specialist in 2008.

New Perspectives Health Care, LLC. Co-owner is Sharon St. Angelo, 
RN, MSN, APN, BC, NJSNA Region 1 member, who received a BSN degree 
from Trenton State College (College of New Jersey), Summa Cum Laude. She 
was awarded a Master of Science in Nursing from Seton Hall University. She 
is a certified APN, CPR instructor and received her certification as a Tobacco 
Treatment Specialist in 2008.

Protect Yourself and Your Patients—
Get Vaccinated

Mary E. O’Dowd, Commissioner
New Jersey Department of Health

The entire healthcare community has witnessed the lifesaving impact 
vaccination has made on overall public health. Vaccines are responsible for the 
control of many infectious diseases that were once common in this country and 
around the world, including polio, measles, diphtheria, rubella, mumps and 
Haemophilus influenzae type b. Over the years, vaccines have prevented countless 
cases of disease and saved literally millions of lives.

Thanks to the success of vaccines in preventing disease in the United States, we 
often underestimate the risk of contracting serious and life-threatening diseases. 
Vaccine-preventable diseases such as varicella, measles, mumps, pertussis, and 
diphtheria can result in hospitalizations and even premature death.

Recently, New Jersey and the nation have seen an increase in the vaccine-
preventable disease pertussis, commonly known as whooping cough. As you 
know, pertussis is a very contagious disease that can cause serious illness and even 
death, especially in infants who are too young to be fully vaccinated. In 2010, the 
United States had 25 infants, less than one year of age, die from pertussis and 
more than half of infants who contract the disease require hospitalization. Infants 
and young children need their recommended five shots of DTaP for maximum 
protection. Adolescent and adult booster vaccination with Tdap is important for 
everybody and especially for those who will be around infants. By ensuring that 
both children and adults are immunized, we can greatly limit the spread of this 
illness that can be fatal in young children if not properly treated.

As health professionals you understand the value of vaccines in preventing 
illness. Serving as a healthcare workers—you are especially at risk for exposure 
to and transmission of vaccine-preventable diseases. I encourage you to lead 
by example—ensure all your vaccinations are up-to-date to protect yourself, 
your family, your community and vulnerable patients. For more information on 
vaccinations for health care providers, please visit http://www.cdc.gov/vaccines/
spec-grps/hcw.htm.

UMDNJ-SCHOOL OF NURSING

Nursing Faculty & Staff Positions
Newark & Stratford, NJ

UMDNJ-School of Nursing offers a comprehensive program of nursing education enrolling the 
largest number of BSN, MSN and DNP students in the state. Our programs continue to advance 
as we prepare nurses to meet the healthcare needs of today and tomorrow. 

FACULTY — BSN & MSN Programs
Nationally certified Advanced Practice Nurses are invited to apply for immediate openings with 
our BSN and MSN programs in Newark and Stratford, NJ. Full-time, Adjunct and Per Diem 
appointments are available in these specialties:

• ACUTE/CRITICAL CARE Nurse Practitioner 

• ADULT Nurse Practitioner

• COMMUNITY HEALTH Nursing

• FAMILY Nurse Practitioner

• FAMILY Nurse Practitioner with Emergency Nursing experience (min. 1 year)

FACULTY — DNP program
Doctoral-prepared nurses are invited to join the faculty for our Newark-based DNP program.

Please submit your CV with a letter of interest to: Wendy A. Ritch, MA, MTS, Assistant Dean for 
Administration, UMDNJ-School of Nursing, 65 Bergen St., Suite 1127, Newark NJ 07101-1709; or 
email: sncareers@umdnj.edu

STAFF OPPORTUNITIES
• Nursing Student Recruiters

• Advance Practice Nurse, Mobile Health Program (Newark)
Immediate openings in Newark and Stratford, NJ. Candidates must apply online at 
www.umdnj.edu/hrweb

UMDNJ offers competitive salaries and excellent benefits. Onsite child care is available. UMDNJ 
is an Equal Opportunity/Affirmative Action Employer, M/F/D/V.

Join
NJSNA
Today!

Apply online at 
www.NJSNA.org

or complete
the application
on this page.
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VNA Health Group Celebrates 100 Years of 
Community Health Services

On March 29, 1929, the Sunday Times reported, 
“Ready to answer immediate need in case of disaster 
or epidemic, twenty-two nurses, the majority 
of whom are on the staff of the Visiting Nurses 
Association, are organized as a division of the 
reserve of the army and navy nursing corp.”

Emergency preparedness is at the heart of Visiting 
Nurse Association Health Group’s commitment to 
community. One hundred years ago, in 1912, the 
organization was founded in large part to address 
the devastating effects of a tuberculosis epidemic. In 
1934, twenty-two VNA nurses were among those 
that first aided victims of the Morro Castle shipwreck 
when a nor’easter drove the disabled vessel to shore 
near Asbury Park. VNA responded during the war 
years: counseling at draft boards, providing war 
disaster planning, creating a medical-dental program 
for veterans, and teaching home nursing for the Red 
Cross. And their service went beyond their primary 
neighborhoods as captured in the newspaper article 
from the time that stated, “...There are two blue 
stars in the [VNA service] flag for the two members 
of the Visiting Nurses’ staff who have joined the 
armed forces and who are now in the service of the 
military…” 

In 1944, five VNA nurses were dispatched to 
North Carolina to provide nursing assistance during 
a polio epidemic. During the Nor’easter of ’92 VNA 
played a key role staffing shelters for thousands 
of coastal residents who had been evacuated. 
VNA staff was among the first responders during 
the Edison explosion of 1994 and the Manville 
flooding in 1999. On September 11, 2001 VNA 
played a comprehensive role: nursing the injured 
and comforting the bereaved. Since then, VNA 
Health Group has been actively involved in local and 
statewide natural disaster drills. When Hurricane 
Katrina struck in 2005, VNA nurses were dispatched 
to the Gulf Coast to assist our more distant neighbors 
in need.

Most recently VNA responded in 2011 during 
Hurricane Irene, beginning preparations three days 
before it touched the New Jersey coastline. Nurses, 
therapists, home health aides and staff reached out 
to more than 3,000 patients at home, established 
emergency transport, and prioritized emergency 
rescue plans for vulnerable patients. VNA staff 
ministered to hundreds of individuals evacuated to 
shelters throughout the state. Many were elderly, 
disabled or had special needs. As the numbers grew, 
VNA supplied shelters with additional bedding and 
medical supplies.

It is with that same confidence that for 100 
years, without question or hesitation, Visiting Nurse 
Association Health Group has remained steadfast in 
its commitment to respond to our community in need.

Emergency Preparedness: VNA Nurses Role

Emergency preparedness is at the heart of Visiting 
Nurse Association Health Group’s commitment 
to community. As a result of 9-11, the Homeland 
Security Act of 2002 was created, mobilizing the 
nation to secure the homelands from future terrorist 
attacks and focusing on prevention, preparation and 
response. On the local level, nurses are called upon 
to address the need for emergency preparedness 
in all types of catastrophes—hurricanes, floods, 
chemical spills, power outages and epidemics that 
happen in their own backyard. “How emergency 
preparedness communicates down to the local level 
is where nurses can get involved in their institution, 
agency or community,” says Kathleen McConnell, 
RN, MPH, Vice President of Affiliate Operations 
and head of VNA Health Group Emergency 
Preparedness Initiatives. On a national level, New 
Jersey works closely with the federal and local Offices 
of Emergency Management (FEMA/OEM), Public 
Health Departments and healthcare facilities on 
emergency preparedness. On the state level, the New 
Jersey OEM promotes prevention of and preparation 
for disasters in different regions. Here representatives 
from hospitals, home care organizations, primary 
care centers, and long term care facilities plan how 

emergenCy PreParedness

to open the lines of communication in order to 
coordinate resources in the event of a disaster. The 
State allocates federally funded grants for emergency 
preparedness for equipment and moneys to perform 
drills and table top exercises on the state, regional and 
local levels.

At VNA Health Group, where McConnell serves 
as Chair of the Emergency Preparedness Committee, 
members meet routinely to address coordination and 
collaboration between the state and local healthcare 
facilities. They participate in local and statewide 
disaster exercises on a regular basis. “VNA Health 
Group staff plays a critical role in emergency response 
as a result of our expertise in neighborhood-based 
nursing care,” says Ms. McConnell. “Many of our 
nurses have certified emergency shelter training 
from the American Red Cross, they are public 
health leaders for local health departments, and 
have close relationships with first responders in 
their patient communities, and act as the safety-
net for homebound patients.” The VNA emergency 
response team includes nurses, certified aides, social 
workers, senior leaders, security staff and clinical and 
administrative manager who all work together as part 
of a comprehensive emergency plan.

Planning and Preparation
VNA Health Group’s emergency strategy includes 

several components and is spearheaded by Kathleen 
McConnell and the Chief Nursing Officer, Marjorie 
Forgang, RN, MSN, NEA-BC. When disaster 
threatens, they set the following plan in motion:

•	 Identify	all	priority	at-risk	patients	such	as	those	
on oxygen and ventilators

•	 Update	staff	listing	of	all	on-call	staff,	including	
more than 25 nurses who are certified by the 
Red Cross in emergency preparedness

•	 Prepare	facilities—ensure	the	safety	of	all	office	
locations in terms of generators, supplies, and 
laptops

•	 Alert	 nurses	 to	 provide	 as	 many	 home	 care	
visits as possible to ensure that patients have 
the care and medications they need and a 
disaster plan in place (all VNA Health Group 
patient information booklets include emergency 
preparedness guidelines and contact numbers )

•	 Update	all	staff	emergency	numbers	through	an	
automated system

•	 Reaffirm	management	communication	plan
•	 Initiate	 direct	 contact	with	 shelters,	 police,	 fire	

and community resources

Grant Support
As a regional grant recipient, VNA Health Group 

has obtained important tools including:
•	 Reverse	911	communications	system
•	 Portable	UHF	radio
•	 Satellite	phone
•	 Personal	Protective	Equipment
•	 Stryker	Chair
•	 Med	Sleds
•	 Emergency	Kits
•	 I-Pads/Tough	books

Staff License & Qualifications
As part of our commitment, VNAHG staff are 

trained and licensed in many areas of emergency 
preparedness, such as:

•	 Ham	Radio
•	 All	Hazard	Incident	Management
•	 Shelter	Operations
•	 Homeland	Security	Exercise
•	 Yale	New	Haven	Health	Classes

“The key to an emergency preparedness is to get 
involved,” echo Forgang and McConnell. Know the 
resources available at both a state and local level. Find 
out what others are doing and become a partner.

During Hurricane Irene, VNA staff assisted more 
than 1,000 evacuees in shelters throughout the state, 
including many people with special needs. “Nurses are 
an integral part of any community’s emergency plan,” 
said Marjorie Forgang. “We dealt with individuals who 
were in need of respiratory, cardiac and wound care. 
Others had diabetes, pre-labor stress symptoms and 
mental health concerns.” Marjorie added, “People feel 
very anxious and displaced. You have to be prepared 
for any situation. I believe this is where a community 
health nurse excels.”

Following the storm, one VNA nurse, Cathy 
Kulaszewski, RN, found that many of her patients 
were still at temporary shelters. She knew they 
would be in need of their medications and made 
arrangements with their resident manager to obtain 
the needed medications from their apartments. She 
immediately drove to the shelter to provide their care. 
As she arrived, one of her patients smiled and said, “I 
knew you would come.”

It is with that same confidence that for 100 
years, without question or hesitation, Visiting Nurse 
Association Health Group has remained steadfast in 
its commitment to respond to our community in need.

Faculty Positions

Rutgers, The State University of New Jersey, School of Nursing 
– Camden invites applications for faculty positions, beginning 
fall 2013.  Four full-time positions (tenure track or clinical track) 
are available for nurses with earned doctorates.  Applicants 
with expertise in adult/gerontological nursing, psychiatric/
mental health nursing, primary care of families, and instructional 
technology (including clinical simulation) are especially 
desirable.  

An active program of research or clinical scholarship is an 
expectation.  Applicants must be eligible for licensure as 
a registered professional nurse in the State of New Jersey.  
Clinical specialty certification, prior teaching experience, and 
record of external funding are preferred.  

Applications will be accepted until all positions are filled.  Mail 
or email letter of application, curriculum vitae, and contact 
information for three current references to:  

Mail:   Robert Akins, PhD, RN, Chair
 Faculty Search Committee
           c/o: Sonia Krutzke
           Rutgers School of Nursing – Camden
           311 North 5th St., Armitage Hall 
           Camden, NJ 08102. 
Email:  sonia.krutzke@camden.rutgers.edu

Rutgers University is an Equal Opportunity/Affirmative Action 
Employer.  The University and School of Nursing-Camden have a 
strong commitment to achieving diversity among faculty and staff, 
and we strongly encourage members of minority groups to apply for 
these positions.

Bullying:
Are You the Aggressor, the Bystander or the Target?

Presented by the PA State Nurses Association

www.panurses.org/summit 2012

Featuring:
Cheryl Dellasega, PhD, RN, CRNP
Author, When Nurses Hurt Nurses

November 2, 2012
DeSales University, Center Valley, PA

 Earn 5.7 Contact Hours
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Thinking Out of the Box: Bringing Nursing Practice to the People
by Cindy Sickora, RN, DNP, Assistant Professor, UMDNJ School of Nursing

In 1995, a group of nurse educator colleagues, most with critical care 
backgrounds, gathered to discuss a framework for their nursing program and 
focus on the most important student clinical rotations. According to the group, the 
hospital was the center of the healthcare universe. I listened for a time and finally 
chimed in that the hospital is a cog in the wheel of a much larger place—the 
community. Having spent half my career in community settings where nursing was 
viewed as paramount, I was appalled to hear my colleagues belittle community 
health and discouraged to find that they had no idea what community health 
nursing was all about. All I could think of was the years I had spent as a visiting 
nurse honing community-specific assessment and technical skills that were never 
demanded of me in the hospital. I considered how the nursing care plan was as 
a mechanism for identifying and meeting the needs of patients and families for 
follow-up visits, rather than as a tool written for the sake of an accrediting agency. 
I reflected on the sharp critical thinking skills I developed as I practiced mainly 
alone, without another nurse, patient care technician, or physician to rely on for a 
second opinion. I realized that being a community health nurse made me a better 
educator because I was able to share all of this experience with my students. And 
finally, I thought about how I never felt like I was working when I was out in the 
community. Nearly 20 years later, I still feel exactly the same way; when I am in 
the community I am not working. I am in my element and getting PAID for doing 
what I love!

My nursing career began in 1978 when autonomy was a word that was often 
discussed as part of the nursing role. Discussion regarding autonomous practice 
was interspersed with dependent and interdependent practice. The scope 
of nursing practice was very clear—or was it? Like other nursing students, I 
graduated from school and started working the next day as a graduate nurse—GN. 
No waiting for NCLEX. I landed a job in a large New York City hospital in the 
Pediatric Intensive Care Unit. It was scary, intense, and exciting. Children from all 
over the world came to us for care. Within six months, little patients with Swans, 
open hearts, gunshot wounds, and the smallest neonates in the city became my 
daily reality. I would never pretend that I became the best of the best in that unit. 
That was reserved for those who spent years of their lives perfecting their practice 
in that setting; however; I did learn so much.

Moving on to a New Jersey Hospital’s neonatal unit was my next stop where I 
dealt with tiny babies requiring intricate care, families requiring so much support, 
and orders, orders, orders. More professional experience brought more questions: 
“Where is my autonomy?” I knew my nursing care was critical to my patients and 
families, but I needed more. I needed the autonomous practice described years 
ago in nursing school. The nurses I worked with were constantly complaining 
about the hours, the overtime, the residents, and the lack of autonomy (although 

they never identified autonomy as the issue). I also complained, but I couldn’t 
continue for long. I knew I had to make a change. A small suburban visiting nurse 
association needed a staff nurse. With only the medical surgical nursing I learned 
in school, off I went.

My nursing universe changed. As I got into my car each day to visit patients, I 
couldn’t believe I was being paid. Families were so happy to see a nurse in their 
homes, and I was so happy to be the person they wanted to see. But it didn’t 
end with home visits. There were so many other things to do; school nursing, 
well baby clinics, day care centers, health departments, and hospice homecare. I 
discovered a whole new world of nursing, and finally some autonomous nursing 
practice. Yes, there were doctor’s orders, but I was able to provide nursing care 
my way in so many different settings. I quickly learned that my nursing assessment 
skills were critical in each and every setting.  I and my colleagues were fortunate to 
have outstanding, highly educated nurses: Catherine Pignatello, Patricia Hunt, and 
Patricia Molten mentoring us into the many facets of community health. I soon 
learned that my nursing heart was in the community and that higher education 
was critical to my own professional development. In 1985, I graduated from 
Rutgers College of Nursing with a Master’s degree as a Clinical Nurse Specialist in 
community health prepared to focus on community need and the aggregate; the 
community any group that shares a commonality.

As the world of healthcare has changed over the past three decades, so has 
the role of the nurse. Lengths of stay are becoming shorter and shorter. Patients 
discharged to the home are less stable and healthcare dollars spent on homecare 
is constantly under scrutiny. Yet, this is the future of nursing. There will always 
be hospitalized patients providing hospital nurses a place to practice; however, 
as we move into healthcare reform where health promotion, disease prevention, 
and early treatment are critical to improving health outcomes and saving precious 
healthcare dollars, nurses must begin thinking “out of the box” by bringing nursing 
practice to where the people are.

Recently, I had the honor of opening a nurse-managed community health 
center that serves three public housing developments in Newark, NJ. With funding 
from the Health Resources Services Administration of the U. S. Department of 
Health and the support from organizations like the Healthcare Foundation of New 
Jersey and the Cummings Foundation, we have been able to have a registered 
nurse available to public housing residents five days a week.  Here, nurses reach 
out to nearly 3,000 residents, take blood pressures, monitor blood sugars, and 
ensure that the underinsured and uninsured are able to obtain the medications 
prescribed in the emergency room or in the primary care provider’s office. They 
refer patients to advanced practice nurses and physicians and ensure that patients 
have the resources they need to follow through on their prescribed regimen. They 
spend time building trusting relationships that bring people back to the center and 
to promotional healthcare. As we collect and evaluate data, we are finding that 
nursing care in the community is indeed making a difference in blood pressures, 
blood sugars, exercise, and general interest in improved health.

At least two or three times a week, I’m at the center, the place where I feel 
the most productive and the most at home. Although I never feel like I am at 
work when I am out in the community, this is where I feel like I make the greatest 
difference in people’s lives. So where does one begin to “Think Out of the Box?”

•	 First,	 see	 yourself	 in	 a	 new	 role	 as	 an	 autonomous	 practitioner.	We	RNs	
don’t often give ourselves enough credit for the amazing work we do; we 
assess, teach, support, collaborate, coordinate, and we save lives.

•	 Start	 looking	 at	 jobs	 that	 you	 previously	 may	 have	 thought	 of	 as	 non-
traditional or not important outside of the hospital walls. If you’re 
considering working in the community, realize that this may be one 
of the most important things you will ever do as a nurse. You will have 
the opportunity to work with large numbers of people—perhaps saving 
countless lives.  On the plus side, communities embrace the nurse—with far 
fewer complaints than you’ll find from the hospitalized patient and family.

•	 When	 you	 are	 looking	 at	 a	 non-traditional	 role,	 ask	what	 kind	of	 support	
you will receive to make the transition. Keep in mind, those of us with years 
of nursing experience are a much needed commodity.

•	 When	 in	 doubt,	 look	 to	 the	 institutions	 of	 higher	 learning	 and	 find	
professorial staff to speak with. Consider taking a community health 
or public health course. People love talking to nurses, we are one of the 
“trusted professions.”

You’re a nurse because you care. You want to make a difference. Malpractice claims 
could possibly ruin your career and your financial future. You always think of others. 
Now it’s time to think about yourself. Set up your own malpractice safety net.

 •  You need malpractice insurance because . . .
   -  you have recently started, or may soon start a new job.
   -  you are giving care outside of your primary work setting.
   -  it provides access to attorney representation with your best interests in mind.
   -  claims will not be settled without your permission.
 •  ANA recommends personal malpractice coverage for every practicing nurse. 
 • As an ANA member, you may qualify for one of four ways to save 10% on 
  your premium. 
This is your calling. Every day you help others because you care. You’re making a 
difference. Personal malpractice insurance helps protect your financial future so you 
can go on making a difference.

800.503.9230  
for more information  •  proliability.com

55904, 55864, 55877, 55880, 55884, 55901, 
55916 (10/12) ©Seabury & Smith, Inc. 2012

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters Inc., 
a member company of Liberty Mutual Group, 55 Water Street, New York, New York 10041. May not be available in all states. 
Pending underwriter approval. 

CA Ins. Lic. # 0633005  •  AR Ins. Lic. # 245544  
d/b/a in CA Seabury & Smith Insurance Program Management

  PATIENT CARE IS YOUR PRIORITY.
PROTECTING YOUR 
FUTURE IS OURS.

For more information, visit: http://www.flu.gov

I won’t spread flu
to my patients  
or my family.

CS212299-R

Even healthy people 
can get the flu, and  
it can be serious. 

Everyone 6 months 
and older should  
get a flu vaccine.  
This means you.

This season, protect  
yourself—and those 
around you—by  
getting a flu vaccine. 
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Meet Assemblywoman Jasey: A Nurse in the State House
Interview conducted by Kathleen Prendergast 

(KP), MS, APN-BC, Secretary, Society of Psychiatric 
Advanced Practice Nurses, and Mary Cullen-Drill 
(MCD), DNP, APN-BC, DCC, Director Legislative 
Affairs, Society of Psychiatric Advanced Practice 
Nurses, NJSNA

Mila M. Jasey was first 
elected to the New Jersey 
General Assembly on 
November 6th, 2007. She is 
presently serving her third 
term representing District 
27, which includes 14 
towns in Morris and Essex 
Counties. She is Vice-Chair 
of the Housing & Local 
Government Committee and 
a member of the Education 
Committee. Prior to serving 
in the New Jersey Assembly, 
Jasey served as a member of the South Orange/
Maplewood Board of Education for three terms 
including two years as president. She is one of two 
nurses in the New Jersey State Legislature.

Upon arrival, Assemblywoman Jasey greeted us 
warmly and showed us to an intimate conference 
room at one end of the open second floor loft 
space that serves as her office in Maplewood. She 
introduced us to a graduate nursing student and 
constituent, who was visiting the assemblywoman to 
learn about the legislative process. She deftly found 
some children’s books for the constituent’s young 
children to read and invited their mother to join us 
for the interview, because she thought it would be 
a good learning experience for her. The open floor 
plan, bright colors, and natural light lent a feeling of 
accessibility that reflects her desire to be available to 
her constituents.

KP “Assemblywoman Jasey, you were a 
history major at Barnard College, then went to Pace 
University for your masters degree in nursing. What 
drew you to a career in nursing?”

MJ “I wanted to become a teacher, but in 1972, 
new teachers were not being hired in New York 
City, and I knew I needed a marketable skill because 
I had student loans to pay off. As an undergraduate 
at Barnard, I participated in a summer program 
of study in West Africa where I met a public health 
nurse. We examined the tremendous challenges 
faced by people living in third world countries and 
discussed how to address them. The only nurse in the 
group promoted changes in policy to address issues of 
health, education and housing—basic needs requiring 
solutions. It was through her eyes that I began to 
see another path for me—a way to be of service. I 
learned the importance of clean water, good nutrition 
and adequate shelter to the health of a community. I 
realized that, as a nurse, I could have a positive impact 
on the health of individuals and the community at 
large.”

KP “I understand you worked in the field of 
rehabilitative nursing at Montefiore Hospital in the 
Bronx, and the Rusk Institute for Rehabilitative 
Medicine at New York University in Manhattan. What 
did you enjoy most about your work in rehabilitative 
nursing?”

MJ “At Montefiore Hospital, I worked with 
patients who had suffered a stroke, cardiac illness, 
or severe burns. As the nurse, I was in charge of 
the care of the patient. I coordinated the patient’s 
rehabilitation program and worked with the families 
to help the patients prepare to return home. The 
role involved a lot of teaching, which appealed to 
me, and I found coordinating the care of the patient 
very rewarding. At the Rusk Institute, I worked on a 
pediatric unit with severely disabled children. There, 
too, I enjoyed being at the center of the patient’s 
treatment team and the role of the rehabilitative nurse 
as teacher. I became pregnant with my son, Neil, 
while working on that unit and, ironically, he is now a 
physiatrist and Director of the Traumatic Brain Injury 
Center at Kessler Institute for Rehabilitation. When 
he was deciding upon his specialty, I recall asking him 
what area he planned to pursue and he answered, 
“Mom, you probably never heard of the specialty I’m 
choosing. It’s called Physiatry.” Of course, I laughed 
and told him I worked on a rehabilitative nursing unit 
while pregnant with him!”

KP “What led you to public health nursing in 
New Jersey?”

MJ “I realized that commuting to New York 
City daily for work was not a realistic plan with a 
new baby, so I began working as a public health 
nurse in East Orange. The independence appealed 
to me, as well as the opportunity to teach patients 
and families to manage their own health. Working in 
the community opened my eyes to the importance 
of good health care and affordable housing close 
to work. This is something that I have focused on in 
my role as a legislator. I support policies that help 
individuals access adequate healthcare, housing, jobs 
and education.”

MCD “You also worked as a lactation specialist 
at both Newark Beth Israel and Orange Memorial 
Hospital and were a La Leche league leader in Essex 
County for over 20 years. How did that come about?”

MJ “I had difficulties breastfeeding my first baby 
and found it to be a very trying time for me. He was 
having difficulty latching on and was not gaining 
weight as rapidly as the doctor expected. I still recall 
the horror of my pediatrician telling me, “You’re 
starving your baby!” Naturally, I felt awful and had 
my husband go buy formula immediately. We fed 
the baby, but he had a serious allergic reaction to 
the formula. I asked myself, “What am I doing?” 
and immediately found a pediatrician supportive 
of breastfeeding and called La Leche League. I 
persevered, despite setbacks, and my son began 
to gain weight. I realized then, how much new 
breastfeeding mothers needed support. Two friends 
of mine and I started a La Leche group for women 
living in the urban areas of Essex County, who 
were primarily women of color. I became a lactation 
specialist to further my knowledge and skills, so as a 
nurse I could incorporate this into my practice.”

KP “I see your love of teaching continued to 
inspire you. How did you get involved in the school 
board?”

MJ “As my children grew older, I became active 
in the school PTA. However, I wanted to advocate 
for ALL children in the schools, not just my own. It 
is important that each child has access to services 
in the schools that will help him or her succeed 
academically. Due to my leadership in the PTA over 
many years, I was appointed to the South Orange/
Maplewood School Board in 1999. Subsequently, 
I was elected for three terms. This introduced me to 
campaigning. During my third term on the school 
board, I was asked by Senator Richard Codey and 
Assemblyman John McKeon to fill the recently 
vacated seat in the NJ General Assembly for the 27th 
legislative district. I have been elected three times 
since then, and am currently serving my third two 
year term.”

MCD “How has your nursing experience 
informed your practice as a legislator?”

MJ “My nursing background and experience as a 
working mother taught me the importance of access 
to quality health care, education, affordable housing 
and childcare. In my work in the legislature, I try to 
address all of those issues. As a nurse working with 
patients and families in the community, I learned that 
success in one of these areas cannot be sustained 
without the others.”

MCD “How has your family responded to your 
role as an State Assemblywoman?”

MJ “My husband, Neil, has been very supportive 
of my transition from community advocate and 
volunteer to elected office. My daughter, Rhena, was 
a public school teacher in New Jersey and is now a 
founding teacher of a public charter school in New 
York City, where she is active in issues of school 
reform. She shares my passion for education and 
being an advocate for children. Rhena’s understanding 
of legislation that addresses policies that impact 
education and the general welfare of children and 
their families informs our discussions and the bills 
I sponsor. My son, Neil, through his work with 
traumatic brain injured patients, is concerned about 
prevention and treatment of head injuries. In fact, he 
raised my awareness of the problem of head injuries 
in student athletes which informed my sponsorship 

of legislation to address the issue. My youngest, 
Kyle, shares my interest in public service and politics. 
He was a public policy major in college, has worked 
on political campaigns and worked as an Intern 
for Assemblyman McKeon; that is how I met the 
Assemblyman several years ago. Kyle just completed 
a degree in business and is currently the volunteer 
manager of my office’s internship program. He serves 
as an elected district leader for the Essex County 
Democratic Committee.”

KP “I see your children and husband share 
your passion for community service and concern for 
the welfare of the population. You have sponsored 
many bills that have become law including Mental 
Health Parity, the Anti-Bullying Bill of Rights Act, the 
abolishment of capital punishment, and many other 
laws that address education and housing issues. How 
are you addressing the quality of health care in your 
area?”

MJ “In 2010, Senator Ronald Rice and I co-
chaired a conference that brought together state and 
federal officials, hospital administrators, healthcare 
professionals, and those affected by the healthcare 
system and its delivery in Essex County. We worked 
on improving communication among the stakeholders 
in order to understand the best way to improve access 
to quality health care for residents. I also sponsored 
legislation to address Marriage Equality, Traumatic 
Brain Injury Prevention and Treatment in Student 
Athletes, and the Traumatic Brain Injury Task Force. 
I am committed to continue to work on improving 
health care policy through my role as a legislator and 
advocate for my constituents.”

MCD What advice would you give to nurses of 
New Jersey on how they can positively impact health 
care in the state?

MJ “I encourage nurses to seek out their 
representatives and talk about issues which concern 
them. I want to hear from my constituents, and most 
other legislators do too. I especially appreciate hearing 
from women who have experienced the challenges 
of raising a family while working. Legislation is often 
proposed by special interest groups and lobbyists. 
We need to hear from constituents to know what 
policies are working and what needs to be changed. 
Nurses have experience with patients and the health 
care system, which is very valuable to legislators, and 
very often they are working mothers, too. Make a call, 
send an email, or meet with your representative or 
their staff and let them know your concerns. Consider 
running for political office in your community. 
We need more nurses and women in positions of 
leadership to influence heath care policy in the state.”

KP “Thank you for taking the time to meet with 
us today.”

MJ “It’s been a pleasure.”

Mila M. Jasey

Follow @aldpub 
on Twitter!
https://twitter.com/#!/aldpub
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iFn
President’s rePOrt

Commitment to 
Giving Back

Norma Rodgers, RN, BSN, President

“I have a dream…” were 
the famous words spoken 
by Dr. Martin Luther King, 
Jr., 49 years ago. I too had 
a dream and the Institute 
for Nursing helped me 
achieve that dream when I 
was awarded the Mobility 
Scholarship in 1997. Have 
you ever wondered what 
happened to the recipients 
of the IFN scholarships? As 
the newly elected President 
of the Institute for Nursing 
(IFN), the Foundation of the New Jersey State Nurses 
Association, I am proud to say I was one of those 
recipients. “Thank you” to the IFN/NJSNA visionaries 
for creating a foundation that provides funding for 
nursing education and research.

When I made the decision to return to school, I also 
committed to giving back to the nursing profession. 
Giving is a big hearted, inspirational thing to do, and 
it can transform lives; it transformed mine. Giving 
back means different things to different people, and 
has many forms: sponsoring an event, purchasing 

event tickets, donating to a specific scholarship fund, 
sponsoring a student to attend events, or volunteering 
time to help with the various events and committees 
of the IFN and NJSNA. The IFN truly appreciates 
all of the donations that have been made over nearly 
twenty-five years, and looks forward to the future.

The IFN’s mission is to support nurses through 
education, scholarships and research, and we are 
committed to continue providing these services. As 
the profession of nursing and the economy go through 
changes, we will also have to make changes in how 
we operate. The IFN Board of Trustees and staff will 
continue to monitor the changes needed and take the 
necessary measures to sustain the foundation, while 
still achieving its goals and mission. These decisions 
will be daunting, but doable with your help and 
support.

IFN will continue with some of the current 
fundraising events and explore new ideas to engage 
and increase participation from the members and the 
communities we serve. A new event, spearheaded by 
Benjamin Evans, NJSNA, Vice-President, and Daniel 
Mendes, RN, of Bergen Regional Medical Center, 
on October 10, 2012, will be held at Ackerson Hall, 
Rutgers University, Newark, NJ. We will host the 
first “Gathering for Men in Nursing.” This event will 
provide networking with other men who are nurses; 
identify opportunities in nursing for men; and share 
a vision for careers for students in nursing. It will be 
sponsored by Rutgers University, College of Nursing.

One notable change in 2012 is that we have 
moved up the Diva and Don Gala from December 
to October. The Gala will precede the NJSNA/IFN 
2012 Summit kickoff. Moving forward, the NJSNA/

IFN Conventions will be held annually in the fall, 
therefore we will consolidate the events. The Diva and 
Don Gala will be held on October 24, 2012, at Bally’s 
Casino and Resort, Atlantic City, honoring 19 men 
and women, whose leadership has been exemplary 
and who have made a notable impact on nursing.

The IFN Annual Wine Tasting event will be held 
on November 14, 2012, at Rago Arts and Auction 
Center in Lambertville, NJ. The staff at Rago’s will 
educate the attendees on the process of art auctions. 
The annual golf outing in the spring is currently in the 
planning stage. For more information and registration 
got to www.njsna.org.

Remember, “No act of kindness, however small, 
is ever wasted” (Aesop). “Thousands of candles 
can be lighted from a single candle, and the life of 
the candle will not be shortened. Happiness never 
decreases by being shared” (Buddha). As the INF 
President, I encourage you to make what changes you 
are able to make now, and let the ‘giving spirit’ spread 
like a virus, infinitely touching the lives of people 
you may never meet, across boundaries you may 
never cross, in ways you may never imagine. That is 
the power of giving, and your ticket to changing the 
world. http://movemequotes.com/top-10-giving-
back-quotes. By sponsoring and/or attending the IFN 
events you are helping to impact the life and nursing 
career of another.

The Institute for Nursing has been providing 
funding for the nursing community for nearly three 
decades, and we would like to hear from those that 
have received support in the past. How has receiving 
funding from the IFN impacted your life or career? 
Email your story to: norma@board.njsna.org.

Norma Rodgers

Institute for Nursing Honors Nineteen Nurses 
for Advancing Health Care in New Jersey

The Institute for Nursing, the Foundation of the 
NJ State Nurses Association, will honor the unique 
contributions of 19 New Jersey nurses who have 
made an extraordinary impact on the profession 
and the community. The 2012 Divas and Dons in 
Nursing celebration will take place on Wednesday, 
October 24, 2012, at Bally’s Casino and Resort in 
Atlantic City, NJ.

Through its Divas and Dons in Nursing 
celebration, the Institute for Nursing calls attention 
to the outstanding achievements of accomplished 
New Jersey nurses. (The dinner is also the Institute’s 
primary annual fundraiser.) Proceeds from the event 
will fund scholarships for nursing students, and nurses 
who are advancing their education. The Institute also 
provides quality continuing education programs, and 
grants for nurses involved in research.

“The mission of the Institute for Nursing is to 
advance the nursing profession and the quality of 
health care in our communities through scholarships, 
research and education,” said Norma Rodgers, BSN, 
RN, CCRA, President of the Institute for Nursing, 
“Our current goals include raising money to expand 
our scholarship and research programs. We want to 
bring more nurses into our profession, and develop 
educational programs to keep nurses current on the 
major advances in health care. This effort is vital to 
improving the quality of health care in New Jersey.”

2012 Divas and Dons of Nursing

Dianne Aroh, Hackensack University Medical Center

Adrienne Banavage, Robert Wood Johnson 
University Hospital

Robyn Begley, AtlantiCare Regional Medical Center

Gloria Boseman, New Jersey City University, 
Department of Nursing

Maria L. Brennan, St. Joseph’s Health Care System

Helene M. Burns, Kennedy Health System

Susan G. Castor, HealthSouth Rehabilitation 
Hospital

Barbara Chamberlain, Consultant, Master Trainer 
Team STEPPS

Sharon Donahue Hellwig, College of St. Elizabeth

Lois Greene, Newark Beth Israel Medical Center

Cheryl A. Krause-Parello, Kean University

Maria Lapid, Green Acres Manor

Janet Mahoney, Monmouth University, M. K. 
Unterberg School of Nursing and Health Studies

Albert A. Rundio, Jr., Drexel University, College of 
Nursing and Health Professions

Raymond Scarpa, University of Medicine and 
Dentistry of New Jersey

Traci Sicurella, Barnegat Rehabilitation and
Nursing Center

Dorothy Smith Carolina, Seton Hall University, 
College of Nursing

Kenneth R. Wolski, Coalition for Medical Marijuana

Deborah K. Zastocki, Chilton Hospital

You are cordially invited to attend the Gala 
honoring nursing’s 2012 Divas and Dons Celebration 
on Wednesday, October 24, 2012 at Bally’s Casino 
and Resort, 1900 Pacific Avenue, Atlantic City, NJ. 
Reception starts at 6:00 and Dinner at 7:00. Tickets 
are $150 per person or $1350 for a table of ten. ($50 
of the ticket cost is a tax-deductible donation to the 
Institute for Nursing and $500 of the table cost is a 
tax-deductible donation to the Institute for Nursing).

Sponsorship and advertising opportunities are 
available as well. For more information contact Debra 
Harwell at 609-883-5335 ext. 19 or by email at deb@
njsna.org Tyea Santiago at ext. 12 or by email at 
education@njsna.org.
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Peer Assistance Program Celebrates over
30 Years in Support of Nurses

by Jamie Smith, RN, MSN,CCRN
NJSNA Director of Practice and Education; 

Interim Director of RAMP

On May 17, 2012, in an ordinary ballroom, 
an extraordinary group gathered to celebrate a 
milestone that has touched so many lives, yet few 
know about them. For more than 30 years, NJSNA’s 
Peer Assistance Program, which includes a group 
of dedicated nurses currently numbering about 40 
members, has advocated for the wellbeing and welfare 
of thousands of nurses across New Jersey. 

Through their work, facilitating nursing support 
groups and staffing crisis hotlines, the nurses of the 
Peer Assistance Program have saved countless lives 
one at a time. These nurses assist in shedding light on 
the critical issue nurses with substance use disorders 
and mental illness experience. As advocates, they 
have fought for legislative and regulatory changes that 
would allow nurses to seek help while maintaining 
their license, livelihood and dignity. 

NJSNA leaders, the Institute for Nursing, and the 
nurses of the Peer Assistance Program collaborated 
with the New Jersey Board of Nursing to establish 
the Recovery and Monitoring Program (RAMP). 
RAMP operates under 
the direction of the Board 
of Nursing, and provides 
monitoring for the nurses 
enrolled to ensure that 
they are receiving the 
support needed, and 
maintaining the safety of 
the public that the nurses 
serve. Today, thanks in 
great part, to the Peer 
Assistance Program, 
nurses in New Jersey 
have the ability to seek help and work towards their 
recovery without a suspension of their nursing license. 

The 30th Anniversary event led by the Peer 
Assistance Forum chair, Suzanne Kinkle RN, BS, 
CARN, was a celebration of the past thirty years and 
a look towards the future. Barbara Wright PhD, RN, 
FAAN, former NJSNA CEO, moderated the Past, 
Present and Future of Peer Assistance panel 
discussion with Joanne Cole, RN; Ruth Gage, RN, 
PhD, APN; Mary Matthews, LPN; Patricia O’Brien, 
RNC, BS, NE-BC, CARN, LCADC; and Dorothy 
Grandjean-Smith, RN, BSN. 

O’Brien, Grandjean-Smith and Matthews shared 
what those first few years were like. Independent of 
each other, two support groups were formed in the 
central and southern regions of the state. Matthews 
spoke about sitting on the steps of a church waiting 
for members, knowing there was a need for this 
meeting; then one day someone came and then 
another. Grandjean-Smith continues to facilitate a 
group at the same church and celebrated the group’s 
30th anniversary in June. Just recently retired from 
her group, O’Brien spent the last three decades 
dedicated to quietly supporting countless nurses. In 

addition to facilitating groups, O’Brien, Grandjean-
Smith and Matthews supported and mentored many 
new facilitators as the program grew. 

Before her retirement in 2011, Dr. Gage tirelessly 
travelled the state to train new facilitators, educate 
administrators about the need for support of 
recovering nurses, and advocate for nurses. Together 
as Peer Consultants, Dr. Gage and O’Brien provided 
much needed community outreach to students, 
nurses, faculty and administrators through educational 
programs. It was their understanding that nurses 
informed about substance abuse are in a better 
position to seek help, identify a colleague in trouble, 
and provide better care to his/her patients. 

The trailblazers on the panel spoke of a time, not 
so long ago. A time when nurses were brought in 
front the Board of Nursing and their sins were told for 
the world to hear. A time when investigators probed 
into the lives of nurses, bringing them to tears and 
leaving them with no way to provide for their families. 
This system was broken; it encouraged secrecy and 
further stigmatized a group of nurses that already 
carried many burdens. This was not in the best 
interest of patient care, and it was not good for nurses 
and the nursing profession. The Peer Assistance 

Program and the New 
Jersey State Nurses 
Association recognized 
this needed to change. 
It took over a decade for 
the change in the form of 
“alternative to discipline 
legislation” to be 
accepted, and for a viable 
program to be funded.

Never backing down 
from a challenge, Joanne 
Cole took on the task 

of introducing a new way of life for New Jersey’s 
nurses with impaired practice. With the support of 
the New Jersey Board of Nursing, former Executive 
Director, Pat Polansky, and former Presidents, Maris 
Lown and Nelson Tuazon , the idea of creating 
an alternative to discipline process evolved into 
regulation and a program. Cole commended former 
Deputy Attorney General, Kathy Schwed, who kept 
an open mind towards an alternative to discipline 
program, and helped to foster the process as a better 
option for public protection. Former NJSNA Chief 
Executive Officers, Barbara Wright, Dorothy Fleming, 
and Andréa Aughenbaugh, were praised for their 
steadfast support of the Peer Assistance Program, 
and later adoption and support of RAMP. These are 
just a few of the people who were responsible for the 
development and growth of both the Peer Assistance 
Program and RAMP. 

What began with a handful of nurses dedicated 
to the wellbeing of their colleagues has thrived and 
grown over the past thirty years. Today, the Peer 
Assistance Program continues the proud tradition 
of nurses helping nurses with more than 25 weekly 
support groups throughout the state, a 24 hour 

hotline, educational programs and continued 
advocacy. The nurses leading the Peer Assistance 
support groups epitomize the best in nursing; working 
to saves the lives of nurses and improving the quality 
of the care that New Jersey nurses provide. 

In you are interesting in working with the Peer 
Assistance Program please contact the Institute for 
Nursing through Annemarie@njsna.org for more 
information. If you are a nurse that needs help or you 
know a nurse that needs help, please call the 24 hour 
hotline, you are not alone.

HOTLINE 800-662-0108

The Institute for Nursing, Peer Assistance Program 
would like to thank the sponsors of the 30th 
Anniversary Celebration. Proceeds from this evening 
will assist nurses in need in RAMP. 

Platinum Sponsor
Seabrook House

Silver Sponsor
Health Professionals and Allied Employees (HPAE) 

AFT/AFL-CIO

Bronze Sponsor
Garden State Chapter of International Nurses Society 

on Addictions

Patron Sponsors
Lighthouse at Mays Landing

Maryville Addiction Treatment Centers of New Jersey

New Hope Foundation

Friends of the Peer Assistance Forum
Arlene Davis, Suzanne Kinkle, Nora Lewis, Sean 

Mullen, Pat O’Brien, Peg Pipchick, and Jamie Smith

“I have been privileged to see 
miracles happen to participants 
and continue to pray for those 
who chose another way”—
Pat O’Brien, Newly Retired Peer 
Facilitator

Seated L-R:  Pat O’Brien, Dorothy Grandjean Smith, Ruth Gage, Barbara Wright, Joanne Cole, Mary Matthews; Standing L-R: Suzanne Kinkle, Susan 
Carscadden, Kathy Taylor, Terri Ivory, Toni Primas, Patricia McGann
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regiOn news

Region 1 – Morris, Passaic, Sussex, Warren
Francesca A Nordin, RN, VP Communications

Region 1 of NJSNA is growing with more members 
pursuing regular participation in varied Region 1 
events. We completed our annual election on June 
30, 2012. Many members have stepped forward to 
serve on the Board of Directors, in addition to nurses 
that have held positions in the past. Congratulations 
to our colleagues! On August 15, 2012, we held an 
installation dinner at Patsey’s Trattoria in Wharton 
for the following officers: President-Elect: Daniel 
Misa, RN, BS; Treasurer: Sandra Foley, RN, 
MSN; VP Communications: Francesca Nordin, 
RN-C, MSN, APN, PNP; VP Education: Mary 
Ellen Levine, RN, BSN; Warren County 
Coordinator: Nona Wolosin, RN-C, MSN, APN-
BC, FNP; Passaic County Coordinator: Karen 
Ramsden, RN, MSN; Nominating Committee: 
Doris Mallette, RN, BSN, and Judith Rugg, RN, 
BSN. Please note there are two vacant positions: 
Secretary and Nominating Committee. Please 
contact President Jackie Galante at jax963@gmail.
com or Dan Misa at danmisa1@gmail.com if you are 
interested in either position.

We invite you to attend the Region 1 meetings, 
and/or participate in any of our scheduled events. 
A region business meeting was held on September 
5, 2012 at St. Clare’s Hospital – Boonton. Our 
October meeting will be held at the NJSNA 2012 
Professional Summit at Bally’s Atlantic City 
which is scheduled for October 24-26, 2012. 
Region 1 is proud to be a sponsor of the President’s 
Reception, hosted by NJSNA President Judith 
Schmidt, RN, MSN, ONC, CCRN, on October 25, 
2012.

On Tuesday November 6, 2012 at St. Clare’s 
Hospital – Denville, we will hold our next business 
meeting. Additionally, Region 1 will be offering a 
CE event (pending approval) entitled, “Care of the 
Bariatric Surgery Patient.” The date and details will 
be provided via e-blast to members. See the NJSNA 
website at www.njsna.org and/or our Facebook page 
at www.facebook.com/NJSNARegion1 for additional 
details and for registration information.

Since 2010, our region has been providing health 
education and community outreach at the Trinity 
Lutheran Church Faith Kitchen in Dover. We plan to 
schedule two community service events in December 
2012. Contact us to participate in this rewarding 
community outreach project.

Contact Jackie Galante or Dan Misa if you 
would like the Region to assist you in planning or 
participating in any health related event in Warren, 
Sussex, Morris or Passaic Counties. We look forward 
to “Connecting with Our Region.” Don’t forget to 
check out our Facebook page and like us!

Region 2 – Bergen, Hudson
John Fajvan, RN, VP Communications

Region 2 held its re-organization meeting on 
August 7th at a barbecue at the home of Linda 
Wolfson, President. We would like to thank our 
outgoing Region 2 board members for their service 
to the organization, and welcome our new board 
members. Results of this year’s elections and 
appointments for Region 2 officers are as follows: 
John Fajvan, Vice-President Communications; 
Ingrid Bravo, Treasurer; Florence Jennes, Vice-
President, Congress on Policy/Practice; Jessica 
Walker, Member at Large; Michelle Flores-Pitogo, 
Nominations & Elections (Chair); Cindy Sonzogni 
and Judy Urgo, Nominations & Elections; and, 
Carolyn Tuella, Member at Large. They will join 
the continuing board of: Linda Wolfson, President; 
Patty August, Vice-President to the Institute; Helen 
Donovan, Vice-President, Membership; Kathy Herron, 
Member at Large; Fatima Sanchez, Nominations & 
Elections; and, Susan Cacciola, Member at Large. 
Congratulations to all!

Board members Linda Wolfson, Sue Cacciola and 
Jessica Walker represented Region 2 at the recent 
American Nephrology Nurses Association (Garden 
State Chapter) conference, which was held in Red 
Bank.

Patty August, Vice-President to the Institute, is 
currently working on plans for Region 2’s annual 
meeting/dinner. Look for the e-blast from NJSNA in 
your inbox, as soon as details are available.

Speaking of the Internet, Region 2 has a great 
page on Facebook. Go to www.Facebook.com, and 
search for “New Jersey State Nurses Association 
Region 2” to join us.

We are hoping to see many of you at the NJSNA 
Summit 2012 to be held at Bally’s Hotel & Casino in 
Atlantic City, October 24-26.

We would like everyone to join us at our regular 
region meetings. Meetings begin at 6:30 pm. Here is 
our scheduled meetings for the next several months: 
September 24, 2012, at the Paramus Veteran’s 
Home (Paramus, NJ, across the street from Bergen 
Regional Medical Center); December 4, 2012, at 
Panera Bread (Route 4 West, Paramus, NJ, in the 
Kohl’s shopping center); and, February 5, 2013, at 
the Paramus Veteran’s Home, Paramus, NJ).

Region 3 – Bergen, Essex
Varsha Singh, RN VP Communications

Greetings to all NJSNA members!! It is more 
than 8 years that I have been associated with New 
Jersey State Nurses Association (NJSNA). I am 
honored to be part of NJSNA and to serve on the 
Region 3 Board as VP of Communication. I look 
forward to a very fulfilling term and a great deal of 
learning from my experienced colleagues.

I would like to mention that the goal of our 
NJSNA president, Judith Schmidt; is “Collaborate 
and Cooperate’ is just what we need. The idea is to 
be visible in the leadership role, connect with people 
and create new collaborative relationship to foster our 
profession.

Region 3 President’s message:
Rosemarie D. Rosales

“Greetings to all: I would like to thank everyone 
for giving me this opportunity to serve you as 
President of NJSNA Region 3. There are a lot of 
things that I plan to do for my term in collaboration 
with our alliances and would like to ask each and 
every one of you for your support in all these 
endeavors. As we work with the mother organization 
and IFN, we will be able to achieve the mission and 
vision of the organization. As a Team we will be 
successful. I am looking forward for a successful term 
with all the members and officers.”

On August 4, 2012 more than 40 members of 
NJSNA gathered together at NJSNA to witness the 
installation of new officers. Outgoing president, Dr. 
Mary Anne Donohue, welcomed the new board 
members. Region 3 has an impressive number 
of members in key positions in NJSNA. The new 
elected officers from Region 3 are as follows: Norma 
Rodgers, President elect; Margaret Huryk – 
Director; and, Kenneth Ashianor – Director, 
Staff Nurse. Newly elected officers for Region 3 are: 
Rosemarie D. Rosales, President; Claire Castner, 
Secretary; Marvin Sauerhoff, Treasurer; Varsha 
Singh, VP of Communications; Grace Beaumont 
Brownlee, Member-at-Large Essex County; and, 
Sandra Baker, Member-at-Large – Union County.

AWARDS AND RECOGNITION: Rosemarie 
Rosales was reelected this month as NaFFAA vice 
Chair of New Jersey; Yvonne Wesley, member 
of NJSNA Region 3, receives Proclamation from 
the New York City Council. On May 31, Speaker 
Christine Quinn and the New York City Council 
honored the NYU Leadership Institute of Black 
Nurses (LIBN), congratulating the Institute upon the 
graduation of its 100th participant since its inception 
just seven years ago. The LIBN was founded not only 
to advance black nurses’ careers but also to address 
the extreme disparities in health between African-
Americans and other groups in the United States. 
The Institute’s founder, NYU College of Nursing 
alumna Yvonne Wesley, emphasizes that both race 
and gender have historically been barriers to career 
advancement. For complete article visit http://www.
nyu.edu/about/news-publications/news/2012/06/14/
city-council-honors-nyu-college-of-nursings-leadership-
institute-for-black-nurses.html

continued on page 13



October 2012 New Jersey Nurse & Institute for Nursing Newsletter Page 13

EVENTS –MARK YOUR CALENDAR
•	 October	 21,	 2012	 –	 join	 Region	 3	 team	 in	

Making Strides to end Breast Cancer Walk, 
Military Park, Newark NJ. Walk begins at 
10am. Contact Norma Rodgers for details 
normarn1@aol.com

•	 October	24,	2012	–	IFN	–	Diva	and	Don	Gala	
at Bally’s in Atlantic City. Our very own Lois 
Greene, Member at Large- Essex County is a 
DIVA. Recipients are listed at www.njsna.org.

•	 October	 24,	 2012	 Shopping	 Do	 Good	
Fundraiser, Lord and Taylors, North Avenue, 
Westfield, NJ. Store hours 8 am – 12 am. 
Coupon books $5.00 all donations go to 
the Institute for Nursing. Contact Rosemarie 
Rosales or Norma Rodgers for more details.

•	 October	25	SATHI	Maternal	and	Child	Health	
Conference http://ccoe.umdnj.edu/catalogue.

•	 October	 27,	 2012	 Tau	 Chi	 Chapter,	 Chi	 Eta	
Phi Sorority, Inc. Annual Mary L. Reives 
Scholarship Luncheon 12 pm – 4 pm, Pantagis 
Renaissance, Scotch Plains. Contact Norma 
Rodgers normarn1@aol.com for information 
and tickets.

•	 November,	2012	–	Fall	 In-service	for	Region	3	
– Details to follow

•	 November	 2,	 2012	 –New	 Jersey	 League	 for	
Nursing Gala – Our very own Norma Rodgers 
is one of the recipients of this event. www.njln.
org for details and tickets

•	 November	 17,	 2012	 –	 Northern	 New	 Jersey	
Black Nurses Association Annual Scholarship 
Brunch, Marriott, Newark Airport. Contact 
Rosemary Allen-Jenkins, Kenneth Ashianor or 
Norma Rodgers for tickets. www.nnjbna.org.

I also would like to share my role in AAIN-NJ2, 
NAINA (National Association of Indian Nurses of 
America) and SATHI (South Asian Total Health 
Initiatives). As AAIN-NJ2 president, it is my goal to 
make as many nurses of Indian origin to be aware 
of AAIN-NJ2 and also about NAINA. Our mission 
is to foster professional development of nurses of 
Indian origin or heritage through higher education, 
knowledge, and skills to become the best we can, as 
well as, create opportunities to network with other 
professional organizations and institutions, and be 
actively involved in local and national event.AAIN-
NJ2 functions under the umbrella of our national 
organization NAINA.

This year NAINA hosted a biennial convention on 
Oct 5 and 6 in Tarrytown, NY. Nurses of Indian origin 
throughout the country contributed to the planning of 
this event. At this convention, one experienced the 
combination of excellent speakers and a vibrant ethnic 
Indian environment. I am pleased to mention that 
our NJSNA president Judith Smith was one of our 
presenters at the NAINA convention.

It is an exciting time where we see a convergence 
of diverse organization towards NJSNA, initiating the 
goal of Collaboration and cooperation.

Region 6 – Atlantic, Cape May, Monmouth, 
Ocean

Kathleen Mullen, RN VP Communications

The annual Region 6 meeting was held June 26th 
at the Captain’s Inn in Forked River, with a program 
organized by Heather Zeveney, chairperson for 
Ocean County. An auction of a wide array of gift 
baskets, donated by the board members in support 
of the scholarship fund, preceded the business 

regiOn news

meeting in which the new officers were installed: 
President - Kathy Brack, Secretary – Mickey Coles; 
VP Communication – Kathleen Mullen; VP Congress 
on Policy/Practice – Joseph Kraft; Chair INPAC – 
Barbara Smith; Chair Ocean – Heather Zeveney; and 
Nominating Committee – Barbara Johnston.

The President’s Award was presented by Eileen 
Toughill, Region 6 outgoing President, to Judy 
Schmidt for her significant contributions to Region 6 
over the years.

The recipients of the annual Beulah Miller 
Scholarship for Nursing Education were announced. 
The scholarship is awarded annually by Region 6 to 
an entry level student (AAS, ADN or BSN), an RN-to-
BSN student, an MSN student, and a doctoral student 
(PhD or DNP). Awards were given to three entry-level 
students since there were no applications for RN-to-
BSN and MSN scholarships. Each received a $1,000 
award and will assist the Scholarship Committee with 
evaluation of scholarship applicants for the 2013 
cycle.

•	 Karen	 Haber,	 an	 associate	 degree	 entry-level	
student, attends Ocean County College.

•	 Jill	 Conley,	 a	 BSN	 entry-level	 student,	 attends	
Georgian Court University.

•	 Allyson	 Silva-Justiano,	 an	 accelerated	 BSN	
student, attends Seton Hall University.

•	 Lisa	 Aiello-Laws,	 a	 candidate	 for	 a	 PhD	 in	
Nursing, attends Villanova University.

Three speakers addressed different aspects of 
the role of NJSNA and the Institute for Nursing in 
the lives of professional nurses in NJ. Judy Schmidt 
discussed legislative initiatives and upcoming changes 
to the structure of the American Nurses Association. 
Barbara Smith, Region 6 INPAC representative, 
updated the membership on NJSNA reorganization 
and upcoming Town Hall meetings scheduled 
throughout the state. Jamie Smith, NJSNA Interim 
Director of the Recovery & Monitoring Program, 
Institute for Nursing, informed members about the 
mission and services of the program to support nurses 
in recovery.

Upcoming plans include another “treasure sale” 
flea market fundraiser in the fall, and the NJSNA 
Annual Meeting and Educational Summit in October.

Region 3 continued from page 12
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2012 PROFESSIONAL SUMMIT PRELIMINARY SCHEDULE
SUPERIOR PRACTICE: IMPROVING OUTCOMES

October 24-25, 2012 – Professional Summit
October 26, 2012 – Education Day

Bally’s Resort, Atlantic City NJ

WEDNESDAY, OCTOBER 24

11:00 a.m. – 7:00 p.m. Summit Registration Open
1:00 p.m. – 4:00 p.m. NJSNA Annual Meeting (Earn Contact Hours)
6:00 p.m. – 10:00 p.m. Institute for Nursing DIVA and DON Gala

THURSDAY, OCTOBER 25

7:00 a.m. – 12:00 p.m. Summit Registration Open

8:00 a.m. – 3:00 p.m. EXHIBIT HALL OPEN
 Breakfast and Practice Showcase (Contact Hours)

8:30 a.m. – 9:00 a.m. Opening Session

9:00 a.m. – 10:15 a.m. CONTINUING EDUCATION SESSION (Contact Hours)
 Topic:  Health Care at a Turning Point: Seizing the 
  Opportunity
 Speaker: Marla Weston, PhD, RN, FAAN, ANA Chief Executive 
  Officer

10:15 a.m. – 10:45 a.m. Visit Exhibits – Practice Showcase

10:45 a.m. – 12:00 p.m. CONTINUING EDUCATION SESSION (Contact Hours)
 Topic: From the Bedside to the Boardroom: How Nurses can 
  Direct the Bottom Line of Healthcare
 Speaker: Nell Wood Buhlman, MBA, Vice President, Clinical 
  Compliance Products, Press Ganey Associates

12:00 p.m. – 2:00 p.m. Professional Summit Box Lunch
 Visit Exhibits and Practice Showcase (Contact Hours)

2:00 p.m. – 3:30 p.m. CONTINUING EDUCATION SESSION (Contact Hours)
 Nurses Taking Action: Improving Outcomes in New Jersey

 Moderator Richard Ridge, RN, PhD, CENP
 Panelists: Vicky Pontieri-Lewis, MS, RN, ACNS-BC, CWOCN,
  Robert Wood Johnson University Hospital

  Jeannie Cimiotti, RN, DNS, Associate Professor & 
  Executive Director, New Jersey Collaborating Center 
  for Nursing

  Ann Painter, RN,MSN, President & CEO
  VNA of Somerset Hills

3:30 p.m. – 4:30 p.m. CONTINUING EDUCATION SESSION (Contact Hours)
 Topic: “WATCH: Workplace Awareness for Terrorism and 
  Crimes in Healthcare”
 Speaker: Mike Clumpner, PhD(c), MBA, CHS, NREMT-P, 
  PNCCT, EMT-T, FP-C Chief Executive Officer/Senior
  Partner, Nimshi International, LLC

5:00 p.m. – 7:00 p.m. NJSNA President’s Welcome Reception

8:00 p.m. – 11:00 p.m. Society of Psychiatric Advanced Practice Gala Awards
 “40th Anniversary Celebration”

FRIDAY, OCTOBER 26, 2012
9:00 am – 4:30 p.m. NJSNA Forum of Nurses In Advanced Practice All Day 

Education Program – (Separate Registration Required)
 Hosted by: NJSNA’s FNAP

9:00 am – 4:30 p.m. Society of Psychiatric Advanced Practice Nurses – (Separate 
Registration Required ) Hosted by: NJSNA’s Society of Psychiatric 
Nurses Forum

8:00 am – 1:00 pm Continuing Nursing Education: Dollars and Sense (Separate 
Registration Required) Hosted by: IFN Provider Unit and NJSNA’s 
Committee on Continuing

Practice Showcase Earn 1.5 Contact Hours

A Case Study of the Implementation of Therapeutic Hypothermia in an Acute Care 
Setting by Maria Theresa Macalalad, DNP, MBA, RN, BC,CCRN, Raritan Bay Medical Center

Asthma Education and Health Outcomes of Children with Asthma by Felesia Bowen, 
DNSc, APN, PNP-BC, Assistant Professor and Specialty Director, PNP Program, Rutgers 
University College of Nursing

Beyond the Usual Marketing, The Nurse Liaison by Lisa Zwerdling, BSN, RN-C and Marie 
Perillo, RN, BC, VNA Health Group

Building Excellence from the Ground Up: The Meridian Health Specialty Scholar 
Program by Barbara Williams, PhD, APN, RN, C, Christine Hedges, PhD, RN, ACNS, BC, Linda 
Hassler, RN, MS, GCNS-BC and Teri Wurmser, PhD, MPH, RN, CNAA, Ann May Center for 
Nursing, Meridian Health

Cervical Cancer Screening in Adolescents: The Development of an eLearning Program 
for Practice Improvement by Kim Choma, DNP, APN, WHNP, Rutgers, The State University, 
College of Nursing

Clinical Nurse Leader Facilitates Clinical Implementation of NICHE Program by Pamela 
Abraham, MSN, RN, CNL, Hunterdon Medical Center

Development and Implementation of an On-Line Evidence Base Pressure Ulcer 
Educational Program by Mariana Hubbard, DNP, RN, FNP-BC, ACNS-BC, CWOCN, Assistant 
Professor School of Nursing and Health Studies, Monmouth University

Ensuring Superior Outcomes: The Discharge Process by Nicole Messina, RN, BSN, 
Assistant Nursing Care Coordinator-ASU Adults, Pamela Watkins, RN, MSN, Nursing Care 
Coordinator-PACU and Bernadette Reyes, RN, Staff Nurse & Preceptor, ASU Pediatrics, New 
York Eye & Ear Infirmary

Implementing a Clinical Simulation for Graduate Nurse Practitioner Students: 
Experience & Lessons Learned by Jeffrey Kwong, DNP, MPH, ANP-BC, Courtney Reinisch, 
DNP, APRN-C, DCC, Suzanne Willard, PhD, CRNP, FAAN, Rutgers,The State University, College 
of Nursing

Improving the Accuracy of Obstetric Blood Loss Estimation Through Clinical 
Reconstruction by Katharine Donaldson, WHNP-BC, APN, C, MSN, C-EFM, Capital Health 
System-Hopewell

“It’s About Time” Interdisciplinary Teams Strategies to Improve Outcomes by Donna 
Naturale, DNP, RN, ANP-BC, CDE and Almee Brancato, RN, MBA, Morristown Medical Center

Keeping the Infection out of the Injection by Barbara Carothers, LPN, Barbara Montana, 
MD, Laura Taylor, PhD, MCHES, New Jersey Department of Health and Senior Services, 
Communicable Disease Services

Project Runway: The Walkway to Improved Outcomes for Patients with Chronic Disease 
by Lisa Zwerdling, BSN, RN-C,  Susan Tallon, BSN, RN-C and Kathleen McGuire, BSN, MPA, 
RN, VNA Health Group

Putting Reality into Nursing Education: An Innovative Collaboration in the Community 
by Robyn D’Oria, MA, RNC, APN, Central Jersey Family Health Consortium, Inc., and Barbara 
Cannella, PhD, RNC, APN, Rutgers University

Reducing Avoidable Hospitalizations in Home Health Care by Maryse Bouton, RN, MSN, 
Education and Performance Improvement Coordinator, Ann Palermo, RN, BSN, COS-C, Clinical 
Systems Coordinator, Cynthia Robotti, DNP, RN, APN-C, Director, Hunterdon Medical Center 
Home Health Services

Thirst for Knowledge Thursday’s by Wendy Luca, MSN, RN, OCN, Clinical Nurse Instructor 
and Lopa Patel, RN, Clinical Nurse Instructor, University Medical Center at Princeton

Together We Are One by Wendy Luca, MSN, RN, OCN, Clinical Nurse Instructor and Lopa 
Patel, RN, Clinical Nurse Instructor and Natatili Macoon, RN, University Medical Center at 
Princeton

Use of Survivorship Health Counseling Guides for Prostate Cancer Patients After 
Radiation Therapy by Joan Colella, MPA, MSN, APN-BC, NP-C, Radiation Oncology, John 
Theuer Cancer Center, Hackensack University Medical Center
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Institute for Nursing and the
NJSNA’s Committee on Continuing Education

Presents…

CONTINUING NURSING EDUCATION: DOLLARS AND SENSE
9:00 a.m. – 1:00 p.m.

Friday, October 26, 2012
Bally’s Casino and Resort, Atlantic City, New Jersey

8:00 a.m. -  9:00 a.m. Registration

9:00 a.m. - 10:00 a.m. Update on the 2013 ANCC changes for Provider Units
   Speaker:  Barbara Niedz, RN, PhD, Chair
   NJSNA, Committee on Continuing Education

Overview: Review the 2013 changes from the American Nurses Credentialing Center’s 
Commission on Accreditation for continuing education program approval. (Note: program is 
free for existing Provider Units with the purchase of the new NJSNA Approval manual)

Target Audience:  Nurse Planners/Administrators from Provider Units

Behavioral Objectives:
1. State the changes for eligibility for Provider Units.
2. Identify the new requirements for program applications including measuring quality 

outcomes.
3. Review the new record keeping requirements.

10:15 a.m. - 11:15 a.m. Submitting an Individual Program for Continuing Education
   Approval (1.0 Contact Hour)

Overview: This session will provide a hands-on review of completing an individually program 
application for New Jersey State Nurses Association Approval Unit.

Behavioral Objectives:
1. Define continuing education.
2. Complete the NJSNA program application for a selected topic.
3. Write behavioral objectives using Bloom’s taxonomy.
4. Discuss appropriate methodology 
5. Develop measurable outcomes using Kirkpatrick’s levels of evaluation.

11:30 a.m. - 1:00 p.m. Becoming a Provider Unit – Tips for a Successful 
   Application (1.5 Contact Hours)

Overview: This session will provide a step by step review of completing the Provider Unit 
application. The focus will be on tips and techniques for successful applications.

Behavioral Objectives:
1. State the eligibility criteria for Provider Units.
2. Complete the NJSNA Provider application.
3. Discuss the preferred organizational structure for successful applications.

Upcoming NJSNA Road Show Dates

November 30, 2012 9:30 a.m. - 2:00 p.m.
   New York, NY
   Presenters: Sally Corbo, RN, MSN, Ed.S. and
   Debra Harwell, Associate Director

The Institute for Nursing is accredited as a provider of continuing nursing education by 
the American Nurses Credentialing Center’s Commission on Accreditation. P#100-7/2014. 
Speakers have declared that he/she has nothing to disclose. There is no commercial support 
for this activity Accredited status does not imply endorsement by the Institute for Nursing, 
FNAP, or ANCC of any commercial products or services.

nursing 
information sessions
Wednesday, october 17, 7 p.m. 
thursday, november 15, 7 p.m.  
Wilson Hall auditorium

www.monmouth.edu/NJNurse

Nursing 
Programs 

West Long Branch, New Jersey   i   gradadm@monmouth.edu   i   732-571-3452 

•  RN to BSN

•  RN to MSN Direct 

•  Bridge to the MSN 
 (for nurses with non-nursing  

 baccalaureate degrees)
•  MSN 
 - Adult/Gerontological Nurse Practitioner, 

Family Nurse Practitioner, Family Psychiatric 
and Mental Health Nurse Practitioner,  
Nursing Administration, School Nursing, 
Nursing Education, and Forensic Nursing

•  Doctor of Nursing Practice (DNP) 

•  Graduate and Post-Master’s 
 Certificates in a variety of specializations

•  Continuing Education courses

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the far right and 

enter your search term.

with access to 
over 10 years 
of nursing 
publications 
at your 
fingertips.
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Join our expert team of nurses who are committed to keeping people of all 
ages safe at home. BAYADA health care professionals enjoy:
•	 A	variety	of	scheduling	options
•	 Clinical	support	24	hours,	7	days
•	 Meaningful	one-on-one	care
•	 Training	and	career	pathways

BAYADA Nurse Susie Ecker

With BAYADA Home Health Care…

Bayada	Nurses	is	now	BAYADA	Home	Health

Care.	BAYADA	specialty	practices	include

Home	Health	Care,	Pediatrics,	and	Hospice.

Compassion. Excellence. Reliability. 

Call 888-4-BAYADA	(422-9232)  l  www.bayada.com

  “It is my honor to walk this  
   journey with these families.”
             – Susie Ecker,	RN

EOE

The Top-Ranked dRexel online Rn-To-BSn
Everyday, nurses just like you are choosing Drexel University Online to further their  
education, specialize their skills, and advance their careers and salaries. Here’s what  
Drexel Online offers:

• A full selection of accredited RN to BSN, MSN, certificate and NP programs

•	 U.S.News	&	World	Report ranks Drexel University among “America’s Best Colleges 2012”

• 80% of Drexel’s full-time faculty members hold a PhD

• A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR youR SuCCeSS
ViSiT: dRexel-nuRSing.Com
info@drexel.com | 877.215.0009
drexel online. a Better u.®

nuRSing iS Changing.  
lead The Way.
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