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American Journal of 
Nursing editor-in-chief, 
Maureen Shawn Kennedy, 
MA, RN, FAAN, was 
inducted into the American 
Academy of Nursing during 
the Academy’s 2014 Policy 
Conference on October 18, 
2014, in Washington, DC. 
Kennedy was one of 168 
newly selected Fellows who 
joined the Academy’s 2,200 
nurse leaders in education, 
management, practice policy 
and research. 

Academy fellows represent 50 states, DC, and 
24 countries. “The American Academy of Nursing 
welcomes this stellar cohort of new fellows,” declared 
Academy president Diana Mason, PhD, RN, FAAN. 
New Jersey nurses also inducted as Academy 
fellows were Rutgers University, School of Nursing, 
Associate Professor Karen D’Alonzo, PhD, RN, 
APNc, FAAN, and Professor D. Anthony Forrester, 
PhD, RN, ANEF, FAAN. (See NJ Nurse, October, 
2014).

Kennedy has been editor-in-chief of the American 
Journal of Nursing since 2010; previously, she 
was editorial and news director, director of special 
programs, and developed AJN’s award winning 
international photo contest and traveling exhibit. 
Also, she has served as director of education for a 

Maureen Shawn 
Kennedy

Barbara B. Blozen, RN, 
EdD, BC, CNL, a New 
Jersey City University 
associate professor, was 
appointed to the NJ Board 
of Nursing for a four year 
term by Governor Chris 
Christie on September 
9. Blozen was the fifth 
professional nurse 
appointment made by 
Governor Christie in 2014.

As a member of the 
Board of Nursing, Blozen 

will participate in establishing policies and 
regulations to protect the health and safety of the 

public. In its regulation of the profession 
of nursing, the board licenses registered 
professional nurses, licensed practical nurses; 
and certifies advanced practice nurses, sexual 
assault forensic nurses, and homemaker-
home health aides. Also, the Board accredits 
nursing schools and approves clinical 
education. 

At New Jersey City University, Blozen 
provides theoretical and clinical education 
for RN-BSN students. Previously, she was 
a faculty member at Seton Hall University, 
Burlington and Ocean County Colleges, 
and Long Island University. Also, she has 

Barbara Blozen

AJN Editor Kennedy Inducted into 
American Academy of Nursing

private continuing education firm, as well as a Seton 
Hall University, College of Nursing adjunct professor. 
As a clinician, Kennedy was an East Orange General 
Hospital clinical nurse specialist, and an emergency 
nurse at Bellevue Hospital Medical Center, New 
York. 

In collaboration with Thelma Schorr, AJN 
former editor, Kennedy coauthored, 100 Years of 
American Nursing-Celebrating a Century of Caring 
(Lippincott, 1999), a pictorial documentary of 
nursing in the United States in the 19th century. An 
ANA/NJSNA member, Kennedy was a visiting nurse 
scholar at the WHO Office of Nursing and Midwifery 
in 2008. A Hunter College-Bellevue School of 
Nursing graduate with a BSN degree, in 2009 she 
was inducted into the Hunter College Hall of Fame. 
A member Sigma Theta Tau International and the 
Association of Healthcare Journalists, Kennedy is 
a New York University College of Nursing graduate 
with a MA degree.

As a nurse journalist, Kennedy’s focus has 
been using social media to provide accurate and 
timely information for nurses, placing AJN as an 
innovative social media leader for nursing journals 
and many medical journals. Through print, online, 
digital and social media channels, AJN is read 
by nurses throughout the world, as well as those 
outside of the profession, such as journalists and 
policymakers. Kennedy’s research into inappropriate 
authorship in the nursing literature has documented 
a need for improved education of nurse authors and 
academicians.

Blozen Appointed to Board of Nursing
practiced at Community Medical Center, Deborah 
Heart and Lung Center, and Shoreline Behavioral 
Health. 

An active American Nurses Association and NJ 
State Nurses Association member, Blozen is one 
of three NJSNA Continuing Nursing Education 
Approver Unit Review Team Chairmen; in addition, 
she has been appointed to the Committee on 
Continuing Education. Also, she serves as NJSNA’s 
Region 6 representative to the Institute for Nursing 
foundation board. 

Blozen is an American Nurses Credentialing 
Center (ANCC) accreditation appraiser, and 
a reviewer for the American Association of 
Colleges of Nursing’s Khan Academy NCLEX-RN 
Competition. She is a manuscript reviewer for the 
Nurse Education in Practice journal. 

Blozen received a BSN at Wagner College, a 
MA at New York University and a PhD in higher 
education at Seton Hall University. She is board 
certified by the ANCC.

Composed of nursing professionals and public 
members from across the state, the board of 
nursing is charged with protecting the health 
and safety of the public. The board includes 13 
members, six registered professional nurses, one 
advanced practice registered nurse, two licensed 
practical nurses, one representative of state 
government, and three public members.
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Norma Rodgers

Norma L. Rodgers, BSN, RN, CCRA, President
New Jersey State Nurses Association

As the 45th New Jersey 
State Nurses Association 
(NJSNA) President, this 
report will be the first of 
many over the next 2 years. 
Let me start by saying thank 
you to the membership for 
electing me to represent you 
and the more than 118,000 
registered professional nurses 
(RNs) in New Jersey. NJSNA 
represents the interests of 
the state’s RNs by advancing 
the profession of nursing 

and advocating on behalf of both the nurses and 
consumers. I am humbled and honored to be given 
this opportunity to make an impact on the state 
of healthcare in NJ and beyond by Advocating, 
Positioning and Educating New Jersey RNs. 

I stand on the shoulders and side by side with 
some of NJs greatest nurse leaders. Thank you to all 
of the NJSNA past presidents and CEOs for your 
leadership, encouragement and support as I embark 
on this journey. I would like to thank Judith Schmidt, 
immediate past president and interim CEO, for 
her dedication and commitment to NJSNA, as an 
exemplary role model of leadership under pressure in 
a constantly changing and challenging professional 
association environment. I admire Judith’s ability 
to handle every new challenge with grace, patience 
and a level head. I look forward to continuing our 
partnership over the next two years as we collaborate 
and cooperate while building partnerships that will 
sustain and grow NJSNA. She has laid the foundation; 
I will continue to pave the way for the future leaders of 
NJSNA. 

A special thank you to Jean R. Marshall, MSN, RN, 
FAAN, the first African American NJSNA President, 

from 1988-1990. When I first met her, I was a nursing 
student and she told me all things were possible. Thank 
you for opening the door to what is possible. I would 
also like to thank NJSNA Past President Dr. Mary Ann 
Donahue, from 2010-2012, for her mentorship and 
being the voice of reason whenever I need guidance 
or advice on handling some unforeseen challenging 
situations.

The healthcare arena continues to change rapidly, 
and so will New Jersey State Nurses Association. We 
will “Respect our past, continue to evaluate 
the present and embrace the future.” For the 
past 112 years, NJSNA has been at the forefront of 
advocating for the nursing profession both locally and 
nationally. We will continue to have a voice on issues 
that will impact our practice, patient safety and quality 
of care. As I write this article, the “Ebola Crisis” has 
claimed the life of one person in the US, and two 
nurses who cared for him have now been successfully 
treated for Ebola. NJSNA ensured that members were 
receiving updated messages from the ANA, CDC, NJ 
Hospital Association and NJ Department of Health 
in a timely fashion, either via e-newsletter, e-blast or 
national and state television interviews by NJSNA’s 
CEO Dr. Richard Ridge. NJSNA’s website now has 
a Public Health section that we will utilize for other 
health related information. NJSNA will continue 
to position itself as the “go to” organization for NJ 
nurses, as we develop and implement policies that will 
improve and protect health care practices for both the 
nurses and the communities where they live and work, 
regardless of the setting. 

Embracing the future has already begun as we 
update NJSNA’s technology capabilities. At the 
2014 Convention NJSNA launched its first app for 
convention attendees to see in real time the convention 
schedule, receive messages and complete continuing 
nursing education evaluations. All new technology 
has challenges, but we will continue to move forward 
with this type of platform for future events. The 
sustainability of NJSNA will require a growth in 
membership. The framework has already started, as 
the Membership Committee has been revitalized and 
is moving forward with a very robust agenda on ways 
to recruit new members and maintain the membership 
of those that are already dedicated to the Association. 
Stay tuned for more information! One Voice, the more 
members we have more the legislature and others are 
willing to listen and partner with you. 

The New Jersey employment market for RNs is at 
a problematic crossroads. Although 37% of RNs are 
between the ages of 55 and 65, the current supply of 
RNs exceeds the number of open positions. Hospital 
employers are attempting to cross the chasm between 
the fee for-service payment and the accountable care 
environment, which leaves hospitals unsure of how 
many hospital beds and nurses they will need over 
the next 3-5 years. The result is low vacancy rates, 
and when positions are made available there is an 
increasing number of per diem and part-time positions. 
Last November, NJSNA held its first Unemployed RN 
Support Network Meeting. The focus is on identifying 
and addressing the interpersonal support needs faced 
by these nurses. The Support Network offers an 
opportunity for interacting with colleagues in similar 
situations in a semi-structured manner. Led by NSJNA’s 
CEO, Dt. Richard Ridge, the group will provide a safe 
place for individuals to identify their challenges, barriers 
and hardships, and to build personal resilience in their 
journey to full employment as Registered Nurses. This 
service is just the beginning of what NJSNA has to 
offer.

I invite you to email me at norma@njsna.org and let 
me know your thoughts. I look forward to representing 
and working with and for the nurses in New Jersey. 
You can also follow me on twitter @normarn722. 

Morristown, N.J. 
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By Richard A. Ridge, RN, MBA, PhD, NEA-BC, CENP
Chief Executive Officer

NJSNA and Institute for Nursing

I would like to thank Judy Schmidt, RN, Norma 
Rodgers, RN, and the full NJSNA Board of Directors for 
the opportunity and privilege to serve as NJSNA’s Chief 
Executive Officer since April 2014. Due to unforeseen and 
unexpected circumstances beyond my immediate control, 
I have made the personal and professional decision to leave 
NJSNA for another position. I will be in the role of Director 
of Innovation and Outcomes at Texas Children’s Hospital in 
Houston, Texas. 

I would like to begin by thanking the Board members, 
the NJSNA staff, and all of the members who have made 
me feel very welcome in my brief time in the role. There 
have been many individuals who have helped me in my 
learning curve, and there are probably too many to mention 

them all specifically. Judy Schmidt, current President, and Norma Rodgers, NJSNA 
President-Elect and IFN President had been especially supportive in terms of helping 
me understand the complexities of the organization and the professional nursing 
environment in New Jersey.

My focus from the beginning, in keeping with the nursing process, had been on a 
comprehensive assessment of NJSNA, The Institute, our mission, vision and values, 
and our organization’s structure, processes, and outcomes. The end result of the initial 
assessment is a living document, analogous to a nursing care plan that I prepared and 
submitted to the Board for approval in May. This dynamic plan provides an overall 
strategic plan for the Board and the staff to follow over the next few years.

As in any organization, we have a defined mission, vision and values that should 
guide us in our decision making processes. As part of the strategic planning process, 
we examined these statements to ensure that the principles and concepts are truly 
embodied in our organizational activities. Our mission, vision and values are embodied 
in our brand statement: Advocating, Positioning, and Educating New Jersey RNs. 
This tagline captures the spirit of everything we stand for, and everything we do. 
We achieve our goals through education, policy development, and legislative and 
regulatory advocacy. 

Membership, Communication, Collaboration, and Education are four themes that 
are integrated within the strategic plan and encompass many initiatives and strategic 
directions. 

Membership: We are only as strong as our membership base. Membership drives 
dues, and dues are our primary source of revenue. Our overall growth from 2009 to 
the present is relatively flat. We have neither gained a lot of members, nor have we 
lost many members. However, our state-only membership has decreased significantly 
since 2012 and our ANA-only membership has tripled since 2009. We need to 
enhance our membership value equation. Dollars are tight, and members must feel 
that they are getting a good value for their membership dues. Many of our initiatives 
are directly related to enhancing and increasing our perceived membership value. 
Every one of us needs to be a part of the “membership committee.” Recruiting and 
retaining our nursing colleagues at all levels is a critical component for all of us to be 
engaged in. I have met individually with nurse leaders in academia and in hospitals 
and other healthcare provider organizations to discuss the importance of their support 
for NJSNA within their stakeholder groups. Our membership committee has been 
revitalized under the leadership of NJSNA’s Vice President Kathryn Fleming who is 
committed to increasing our members.

Communication: Communication within NJSNA between the leadership, 
staff and members is a critical component of a healthy and viable organization. 
Communication is also important between NJSNA and our many stakeholders, 
including the potential membership of all licensed New Jersey RNs. We have 
refocused some of the content in the New Jersey Nurse to better reflect the primary 
purpose of that publication which is to communicate with our members and to reach 
out to non-members. We have taken greater advantage of our mass email capability 
and have increased the messaging on issues from the staff and myself. We added the 
Members-Only e-News so that we can reach out more often on a monthly basis to 
our members. Any feedback on any aspect of this publication is appreciated. Initial 
comments have been positive regarding the content. We would like to have more 
articles by members, so if you have a 500-700 word piece you would like to share with 
the membership, please contact sandy@njsna.org or send your article to her. 

Communication with stakeholders at all levels is an important element of the 
assessment and strategic plan formulation. Continuous communication is critical. 
Over the past five months, I have met with members across all regions, NJ state and 

Richard Ridge

CEO Report
federal legislators, deans, directors, and faculty from diploma, associate degree, and 
baccalaureate programs and schools. In March I was able to meet with all of the other 
ANA state affiliate executive directors to compare notes between states, and I was 
privileged to be part of the NJSNA delegation for the ANA Membership Assembly.

We have made some minor changes to the website in an effort to promote better 
communication with members. Further continuous assessment will continue. We need 
a communication platform that meets our members’ needs in a way that optimizes the 
sharing of critical information between and among leadership and members.

Collaboration: Collaboration is the key to success in health care today and it is 
no different in the NJSNA. We have many stakeholder groups across New Jersey and 
nationally that intersect to varying degrees with NJSNA’s interests and mission. For 
example, I have met personally with leaders and members from various organizations, 
including the NJ Medical Society, the HPAE, JNESO, & 1199 nursing unions, 
ONE-NJ (the nurse executive and nurse leader group in NJ), the AARP, and several 
specialty groups in nursing and health care. We need to identify the threads that 
connect us, rather than emphasize the walls that may divide us. The degree to which 
we agree on either goals or the means to reach those goals shouldn’t interfere with 
our ability to work together on common interests that affect the professional lives of 
RNs and the communities we serve.

Education: Providing continuing education to all nurses at all levels is a critical 
component of our mission and strategic plan. As the primary ANCC Approver Unit 
in New Jersey we provide oversight for continuing education by over 160 approved 
providers in New Jersey. In addition, we are an approved provider ourselves, offering 
programs locally, regionally, and statewide. I am especially pleased to report that 
NJSNA received Accreditation with Distinction as an Approver of Continuing 
Education through July, 2018. Congratulations to the education staff and committee 
who worked diligently to pull together the application and the required documentation. 

Current Endeavors: You will see some early evidence of our accomplishments 
under our current strategic plan, including our first foray into publishing, “The New 
Jersey Nurse’s Ethical Regulatory, and Legislative Guide to Professional Practice.” 
This book addresses important educational needs of all nurses in New Jersey and is 
balanced between RN, APN and general nursing issues. The price has been set with 
the strategic goal to place as many of these into the hands of practicing nurses and 
students as possible each year. Please let others know what they are missing if they do 
not have it. 

NJSNA serves as the voice for professional nursing in New Jersey. Since 
our inception in 1901, NJSNA has been comprised of a breadth and depth of 
membership that draws from nurses at all levels, from all specialties, from all areas of 
practice. Such breadth and depth will continue to be our greatest strength. 

Look no further than...

nursingALD.com

Find the perfect nursing 
job for you!

Looking for the perfect 
career?
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NJSNA Nurses in 
the News

Sandra L Quinn, DNP, 
RN, CNE has been named 
Burlington County 
College Associate Dean 
of Nursing and Allied 
Health, effective on 
June 30, 2014. 

Quinn is immediate past 
president of NJSNA Region 
4 and currently holds the 
position on the NJSNA Board 
of Directors as Secretary. 

As Associate Dean, Quinn 
will assume responsibility 

for the operation, supervision, administration, and 
management of the Nursing and Allied Health 
programs at Burlington County College. In addition, 
she will support the mission of the college by working 
with community-based organizations to develop 
programs that address the needs of the population.

Quinn earned a BSN from Pennsylvania State 
University, a MSN degree from the University of 
Pennsylvania, and a DNP from Duquesne University, 
Pittsburgh, Pennsylvania. She is board certified by 
the National League for Nursing as a Certified Nurse 
Educator. 

Mary Ellen Roberts, DNP, 
RN, APNC, FAANP, FAAN 
has received the 
Seton Hall University, 
College of Nursing, 
Margaret C. Haley 
Alumni Award. 

Roberts is an assistant 
professor in the graduate 
department at the College of 
Nursing and is certified as an 
adult and acute care nurse 
practitioner. Her professional 
practice is focused on primary 

care of adult cardiovascular patients. A long-time 
member of NJSNA, Roberts maintains a practice with 
the Urban Health Initiative Program.

Sandra Quinn

Mary Ellen Roberts

NJ Collaborating 
Center for Nursing: 
Preparing for the 

Future
by Edna Cadmus, PhD, RN, NEA-BC, FAAN

NJCCN Executive Director

The New Jersey 
Collaborating Center for 
Nursing (NJCCN) convened 
key representatives from 
multiple organizations on 
Friday, October 24, 2014, 
for a retreat to help develop 
a strategic plan for current 
and future workforce 
solutions with the ultimate 
outcome: meeting the needs 
for health and healthcare 
for New Jersey citizens. 
Representatives included: 

the NJ Hospital Association, NJ State Nurses 
Association, Organization of Nurse Executives/NJ, 
NJ Council of Teaching Hospitals, Licensed Practical 
Nurses Association, NJ League for Nursing, Diploma, 
Associate Degree, Baccalaureate and Higher Degree 
nursing programs, AARP, NJ Board of Nursing, and 
Health Professionals and Allied Employees, which 
reflect the make up the NJCCN Board and Advisory 
Council. In addition, to create synergy and reduce 
duplication of efforts, co-chairs from the New Jersey 
Action Coalition and the New Jersey Nursing Initiative 
participated in the retreat. Barbara Wright, Health 
Policy Consultant rounded out the attendees.

The retreat was facilitated by David Knowlton, 
President and CEO of Knowlton & Associate 
Consultants. Knowlton is a co-Lead for the New 
Jersey Action Coalition and is a well-respected 
healthcare leader in NJ. He provided the framework 
for the day. The group reflected on the past, present 
and future goals of the Center. Issues tackled at the 
retreat included nursing workforce issues, educational 
capacity, roles and goals, identity, communication 
strategies for different constituents, and research 
translation. Edna Cadmus, NJCCN Executive Director 
stated: “Our new direction will focus on action 
oriented research that will help guide healthcare 
policy decisions as healthcare is transformed.” 
Linda Parry Carney, NJCCN Board chair, explained 
that “we will not only focus our work on nursing 
but broaden our focus to engage other professions 
in working to meet the workforce needs through 
innovative solutions.” We cannot afford to work in 
isolation.

The Center has been engaged over the last decade 
in analyzing both nursing education and workforce 
data. Recently released, New Jersey Educational 
Capacity Report, 2012-2013 is available on the 
website or hard copy at: http://njccn.org. The 
data component of the Center provides a research 
structure to help inform policy makers.

Edna Cadmus

NJSNA Board of 
Directors Update:

The NJSNA Board of Directors met on Tuesday, 
September 23, 2014 in Trenton. In attendance 
were: Judy Schmidt, President; Norma Rodgers, 
President-Elect; Kathryn Fleming, Vice President; 
Sandy Quinn, Secretary; Directors Margaret Huryk, 
Brenda Marshall; Mary Krug; Patricia Fonder; Daniel 
Misa, Region 1 President; Patricia August, Region 2 
President; Regina Adams, Region 4 President; Anita 
Murphy, Region 5 President Elect; Kathleen Brack, 
Region 6 President; Richard Ridge, CEO; Debbra 
Elko, CFO; Debra Harwell, Associate Director; 
Barbara Chamberlain, Education Specialist; Suzanne 
Kinkle, Director RAMP; Sandy Kerr, Executive 
Assistant; 

Excused: JoAnne Penn, Treasurer; Directors Kate 
Gillespie; Mary A. Carroll; Kathleen Burkhart; Susan 
Weaver, Chair COPP; Rosemarie Rosales, Region 3 
President; Corleta Jones, Region 5 President

Guests: Mark Jordan A. Polon, RN

 __________________________________________

Following are highlights of the action items:

Motion 1— Approve the draft Audit. Passed Vote 
Yes 13.

Motion 2— Approve the Consent Agenda items as 
presented and to approve the minutes 
of May 27, 2014. Passed Vote Yes 12.

Motion 3— Accept the Treasurer’s Report as 
presented. Passed Vote Yes 12.

Motion 4— To change the November 18, 2014 in 
person meeting to a Conference Call. 
Passed Vote Yes 12.

Wound Ostomy 
Continence Program 
to be Accredited at 

Rutgers SON-Camden
Rutgers University, School of Nursing–Camden, 

Wound Ostomy Continence Nursing Education 
Program (WOCNEP) is being accredited as one of 
only three graduate level specialty nursing certificates 
in the country. The Wound Ostomy Continence 
Nurses Society Board of Directors granted a seven-
year accreditation to the program.

An estimated 500,000 to 800,000 Americans live 
with an ostomy due to gastrointestinal, genitourinary, 
and integumentary disorders. “There is an enormous 
need right now for wound, ostomy, and continence 
nursing due to the aging population and chronic 
illness,” Janice Beitz, RN, PhD, FAAN, a professor 
of nursing and Rutgers–Camden WOCNEP director 
explained. “You have to have expert care to address 
these health care challenges. Patients require expert 
care both in the hospital and at home.”

The 14-credit program is open to registered nurses 
with a bachelor’s degree and a minimum of one year 
of clinical nursing experience following licensure. 
Certified nurses will provide care in a variety of 
settings, including inpatient, outpatient, long-term, 
and home health care. The program also prepares 
students for the national certification exam in wound 
ostomy continence nursing.

The first cohort of six students in the Rutgers–
Camden program is working toward completing 
the clinical component of the WOCNEP. Following 
completion of the clinical portion, the accreditation 
will officially be granted, Beitz says.

For more information, visit www.nursing.camden.
rutgers.edu/academics/woc-pro

www.easternschool.com
Expand your health care practice!  

The Eastern School of Acupuncture is 
accepting applications!

Our student clinic offers affordable acupuncture treatments 
available to the public.

Established in 1997, the professional diploma in the Acupuncture 
program of the Eastern School of Acupuncture and Traditional 
Medicine is Accredited by the Accreditation Commission for 

Acupuncture and Oriental Medicine (ACAOM).  

427 Bloomfield Ave. • Montclair, NJ 07042
973-746-8717

Happy Holidays from 

the Boards and Staff 

of the New Jersey State 

Nurses Association & the 

Institute for Nursing
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Congress on PoliCy and PraCtiCe (CoPP)

by: Karla Tramutola, MSN, RN, CAPA, 
COPP Member at Large, and 

Sue Weaver, MSN, RN, CRNI, NEA-BC 
COPP Chair

Imagine Charlie, an 82 year-old male patient 
with type II diabetes, coronary artery disease, 
hypercholesterolemia, hypertension, and colon cancer 
who presents in the Preop Holding Area for a sigmoid 
resection. His wife of 60 years accompanies him, and 
she is walking with a cane, having survived an ischemic 
stroke six months ago. A typed list of Charlie’s allergies, 
medical history, surgeries, physicians, and medications is 
presented to the nurse and the couple report that one of 
their four children lives nearby and is a great support to 
them. 

Then there’s Betty, a 73 year-old female with 
depression, sleep apnea, obesity, osteoarthritis, and 
endometrial cancer who was admitted today for mental 
status changes. At her bedside is a neighbor who states 
Betty’s husband died one month ago and her son lives in 
Colorado.

Lastly, picture Evan, an eleven year-old boy with 
spastic quadriplegia and a seizure disorder admitted 
today for a fever. He lives with his parents, but is 
accompanied by his aunt who speaks limited English.

These three patients of different ages and with 
different chief complaints, medical histories, medications, 
and support systems are in the hospital for diagnosis, 
stabilization, and/or treatment. Each of their admitting 
nurses is focusing on the immediate needs of the patient 
and following the treatment plans, as well as discharge 
teaching. The patient, support person, and nurse at this 
stage may be hopeful in terms of a positive outcome for 
the patient with a successful discharge to home.

However, hospital readmissions do occur and 
can be devastating to patients and their loved ones, 

Patient-Designated Caregiver 
and costly to hospitals and payers. Whether due to 
premature release time, inadequate home care, or poor 
communication, the issues of identifying a caregiver and 
creating patient specific and understandable discharge 
instructions are addressed in Assembly Bill No. 2955, 
the Patient-designated Caregiver Bill. The goal of this 
legislation is to keep patients healthy and safe in their 
homes and enable caregivers to provide competent post-
hospital care, preventing hospital readmissions.

This Patient-designated Caregiver Bill requires a 
hospital protocol addressing two areas in particular: 
identifying a individual designated as a caregiver by the 
patient and committing to fully educate that caregiver 
through individualized discharge instructions. This 
legislation applies to any patient who is being discharged 
to home after being an inpatient in an acute care 
hospital.

The Caregiver Act or the Patient-designated 
Caregiver Bill passed the New Jersey Senate on 
September 22, 2014 (36-0) and the Assembly on 
September 29 (73-0) and was signed by Governor 
Christie on Nov. 13. This bill, which was supported by 
AARP, NJ Hospital Association and NJSNA, will be 
enacted in 180 days. As explained in the new NJSNA 
publication, New Jersey Nurse’s Ethical, Legislative & 
Regulatory Guide to Professional Practice (2014), once 
this bill was signed by the Governor it became statutory 
law, and then the regulatory rules on implementation of 
the statute will be written. The New Jersey State Nurses 
Association will be involved with the development and 
implementation of the rules and regulations that will 
accompany the Patient-designated Caregiver Bill.

This bill illustrates why it is important for nurses to 
know what is happening in the Statehouse. Providing 
discharge instructions is an important function of 
nurses, requiring time, expertise and coordination with 
other members of the healthcare team. This legislation 

is dictating to whom the RN must give the discharge 
instructions.

The Congress on Policy and Practice wants to hear 
from NJSNA members about this issue and other issues 
related to nursing practice. Please send any practice 
issues/questions for the COPP to policy@njsna.org 

COPP members at the convention by the COPP 
poster presentation, “Congress on Policy and 
Practice presents the Facts about Staffing 
Legislation:” Sue Varga, MSN, RN-BC; Vidette 
Todaro-Franceschi, RN, PhD, FT; Florence Jennes, 
MSN, RN; and Sue Weaver, MSN, RN, CRNI, NEA-
BC 

References:
A, 2955, 216th Legislature (2014) www.legiscan.com/NJ/

bill/A2955/2014 Retrieved on October15, 2014.
Torre, C. T., & Ridge, R. A. (2014). New Jersey Nurse’s 

Ethical, Legislative & Regulatory Guide to 
Professional Practice. Trenton, NJ: New Jersey State 
Nurses Association.

At Chamberlain, we look after our students the same way you look after your patients—

with extraordinary care. From our engaged faculty and student-centric staff to our 

individualized support, we’re with you every step of the way. So no matter where you want to 

go in your nursing career, Chamberlain can take you there. Learn more at chamberlain.edu

Chamberlain College of Nursing  National Management Office  3005 Highland Parkway  Downers Grove, IL 60515  888.556.8CCN (8226)| | | |

Chamberlain College of Nursing is accredited by The Higher Learning Commission (HLC) and is a member of the North Central Association of Colleges and Schools, ncahlc.org. HLC is one of the eight regional agencies that 
accredit U.S. colleges and universities at the institutional level. The Bachelor of Science in Nursing degree program, the Master of Science in Nursing degree program and the Doctor of Nursing Practice degree program at 
Chamberlain College of Nursing are accredited by the Commission on Collegiate Nursing Education (CCNE, One Dupont Circle, NW, Suite 530, Washington, DC 20036, 202.887.6791). Program/program option availability varies 
by state/location. Comprehensive consumer information is available at chamberlain.edu/studentconsumerinfo. ©2014 Chamberlain College of Nursing, LLC. All rights reserved.

RN to BSN  |  MSN  |  MSN-FNP  |  DNP

Now it’s your turn 
to be taken care of
The f lexibility, convenience and support 
you need to advance your career
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Curriculum Changes 
Emerge as New NJNI 

Priority 
Co-directors of the New Jersey Nursing Initiative 

(NJNI) appointed in 2013, Aline M. Holmes, DNP, RN, 
and Susan W. Salmond, EdD, RN, ANEF, FAAN, have 
launched a new phase of the program’s work. Building 
on its legacy of faculty preparation, NJNI now focuses 
on faculty development and encouraging nursing 
educators in the Garden State to transition curricula 
and clinical experiences. Doing so will help prepare 
nurses to meet the emerging demands of community-
based care and population health. 

“Innovation is the key,” says Salmond, who is 
also Rutgers School of Nursing, executive vice dean. 
“Career success for our graduates requires the 
state’s nursing programs to teach the relevant skills 
for the health care landscape of today and—more 
importantly—tomorrow.”

Several NJNI events in 2014, including a thought 
leaders’ summit, a conference of deans and chief 
nursing officers, and the annual meeting, have targeted 
hot topics relating to population health, the Triple Aim, 
interprofessional education, and partnerships between 
academia and clinical practice. NJNI has supported this 
shift in priorities through a request for proposals for up 
to eight planning grants that will be awarded for up to 
$50,000 each to bring academic and practice partners 
together on innovative curricular issues.

“We’re trying to establish the idea that curriculum 
has to change,” says Holmes, DNP, RN, who is also the 
New Jersey Hospital Association’s senior vice president 
for clinical affairs. “Programs can’t prepare nurses for 
hospital jobs only.”

“Acute care is still the glamorous setting,” adds 
Salmond, “but skill sets have to reflect both acute care 
and population health.” For example, Holmes explains, 
the vast majority of children are never hospitalized. 
“Yet nursing programs emphasize inpatient pediatrics, 
when there’s a pressing need to make sure nurses have 
the skills and confidence to practice where children are. 
Nurses need to be up to speed on issues like well-baby 
visits, immunizations, diabetes and substance abuse. 
Health care needs are changing very quickly.”

Salmond and Holmes see momentum for curricular 
evolution starting to build, especially since NJNI has 
started to provide what Holmes calls a “safe table” 
where leaders from academia and clinical practice can 
come together to talk about the direction health care is 
taking.

“We are excited about the conversations that are 
occurring and anticipate New Jersey programs will take 
a lead in influencing new and innovative curricula,” she 
says. 

“Practice and education have a lot to do to get 
students where they need to be,” Salmond adds, “but 
we are absolutely optimistic that nurses will be leaders 
in where health care is going, if the curriculum changes 
happen.” Learn more about NJNI at www.njni.org.

NJSNA - GET PERFECTLY ORGANIZED
The New Jersey State Nurses Association Record Keeper Kit helps you keep track of the documents.

The kit is flexibly designed to allow you to create the solution that best fits your unique needs. Select the tab 
dividers that are pertinent to your practice/education, and use them with the folder to create a customized kit for 
storing all the important documents in one place.

  PLEASE PRINT LEGIBLY

Name:

Address

City/State/Zip

Phone No.

Email

Quantity

Credit Card

Exp. Date

Security Code

Name on Card

Make checks payable to: NJSNA
Mail Order to: Sandy Kerr, New Jersey State Nurses Association, 1479 Pennington Road, Trenton, NJ 08618

Record Keeper Kit
13-Tabs

Cost: $.20.00 each
Includes s/h & tax

Chief Executive Officer
New Jersey State 

Nurses Association – 
Trenton, New Jersey

NJSNA seeks a Chief Executive Officer. Registered 
professional nurse required. Masters degree required, 
nursing preferred. Three years’ experience in an 
administrative position. Excellent oral and written 
communication skills including public speaking.  
Enthusiastic results-driven; must work a flexible 
schedule with travel. Knowledge of contemporary 
issues in nursing, health care and professional nursing 
organizations, knowledge of legislative opportunities 
and regulatory requirements a must. The CEO reports 
to the Board of Directors and provides direction 
and leadership to position NJSNA at the forefront 
of the nursing profession in New Jersey; develops 
and implements a strategic plan in partnership with 
the Board of Directors to advance NJSNA’s mission 
and objectives; and oversees NJSNA’s operations to 
ensure quality, service, efficiency, and cost-effective 
management of resources. Send résumé and contact 
information to: Norma Rodgers, RN, President, 
NJSNA to norma@njsna.org. www.njsna.org.

The global nursing workforce plays a critical role 
in ensuring patient safety and promoting optimal 
health. As first responders when health-threatening 
emergencies arise, nurses are always there to provide 
lifesaving care as the patient’s strongest advocate and 
protector.

The devastating impact the Ebola virus is having 
on communities and healthcare professionals in 
West Africa demands an international response and 
underscores the need to expedite efforts to contain 
this communicable disease. The emergence of 
Ebola infections in the United States has heightened 
local concerns about our healthcare system’s ability 
to respond effectively to prevent the spread of the 
virus while maintaining the safety of the public and 
caregivers.

The Tri-Council for Nursing, which includes 
representatives from nursing education, research, and 
practice, supports efforts that engage all segments of 
the nursing workforce in eradicating the Ebola virus. 
Nurses are deployed in all places where healthcare is 
delivered, including community health settings that 
are critical to serving vulnerable and underserved 
populations. With formal training and advanced 
preparation on how to protect patients as well as their 
own health, nurses working in communities and acute 
care environments should be called to lead efforts that 
educate the public about Ebola and personal safety 
measures. As the most trusted healthcare providers, 
nurses can and should play a greater role in reducing 
fears that may persist in the face of conflicting 
information.

Tri-Council for Nursing
Engaging the Nursing Education Community in the 

Local Response to the Ebola Virus
A joint statement from the Tri-Council for Nursing:

American Association of Colleges of Nursing (AACN) 
American Nurses Association (ANA) 

American Organization of Nurse Executives (AONE) 
National League for Nursing (NLN)

Academic nursing leaders are understandably 
concerned about maintaining the safety of students 
and faculty engaged in clinical training activities 
both in the U.S. and abroad. These concerns 
could be minimized through a more aggressive 
approach to educating nurses about Ebola 
treatment and response. Further, our nursing 
education infrastructure can be leveraged to serve 
as an important asset in our nation’s approach to 
emergency preparedness. With nursing schools 
operating in every state, more than a half million 
nursing students have the potential to serve as 
important resources to patients and communities 
when it comes to answering questions and allaying 
fears about Ebola.

To prepare the nursing education community to 
assume a larger role in caring for and communicating 
with the public about Ebola, faculty, students, and 
clinical educators must be well-versed in the latest 
recommendations from the Centers for Disease 
Control and Prevention related to the safety of 
healthcare personnel, including the use of Personal 
Protective Equipment. The Tri-Council for Nursing 
urges schools of nursing to partner with local, state, 
and federal authorities to increase their efforts to 
expand public awareness about appropriate measures 
to take related to Ebola prevention and response.

Together, we stand with our global colleagues as 
they heroically face this serious healthcare challenge. 
Together, we can stop this communicable disease, 
reduce fear, and make significant strides to improve 
global health.
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Save the Date!
2015 NJSNA/IFN Nursing Convention

October 14—16, 2015
Bally’s Atlantic City

“Uniting the Past & the Present
To Chart the Future”

More details coming soon…Visit www.NJSNA.org for 
updates & information.

NJSNA ANNOUNCES a 
NEW Caduceus Healthcare 

Professional Support group. 

Starting Date: November 8, 2014
Location:  Living Proof Recovery Center 
 108 Somerdale Rd
 Voorhees, NJ 08043 
Day: Saturday
Time:  8 pm-9pm

This meeting is a 12 step support group for 
Healthcare Professionals ONLY 

2014 Tax Deduction 
for NJSNA Dues

NJSNA dues are not deductible 
as a charitable contribution for 

federal income tax purposes but 
may be deductible as a business 
expense. NJSNA estimates that 
87.50% of dues are deductible 

as a business deduction on your 
income tax return. Contact your 
tax professional for additional 

information.
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Advocating Positioning Educating New Jersey RNs

Thank You!
New Jersey State Nurses/ Institute for Nursing 

Convention Sponsors

Assessment Technologies Institute
Arthur L. Davis Publishing Agency

Caesars Entertainment
Chilton Memorial Hospital
Community Care Rx, Inc.

Darlene Borromeo, BSN, RN, BC
Barbara Chamberlain, PhD, RN, MBA

East Orange General Hospital
Filipino American Legal Defense & Education Fund HURST Review

LifeStreams Medical Transport
National Federation of Filipino American Association 

NJ Chapter of the National Association of Hispanic Nurses 
New Jersey State Nurses Association Region I
New Jersey State Nurses Association Region II
New Jersey State Nurses Association Region III
New Jersey State Nurses Association Region IV
New Jersey State Nurses Association Region V
New Jersey State Nurses Association Region VI 

Philippine Nurses Association of New Jersey, Inc. 
Regina Adams, BSN, RN

Rider University RN-BSN Nursing Program
Saint Clare’s Hospital
Seton Hall University

L-R: Judy Schmidt, Becky Patton and Norma Rodgers

Students visiting exhibitors

Institute for Nursing 2014 Scholarship Recipients

William Paterson University nursing students at convention
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Educating New Jersey RNs

Toast to Sylvia C. Edge

Speaker Dr. Richard Ridge

NJSNA Past, Present & Future Presidents. L-R: Norma Rodgers, 
future; Judy Schmidt, Present; and Mary Ann Donohue Ryan, Past

Wheel of Fortune

Luncheon Speaker 
Eric C. Arauz

Keynote Speaker
Rebecca Patton

Convention Chair
Darlene Borromeo
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When you’re ready 
to advance.
You are ready for American Public University.

Expand your opportunities with a CCNE-
accredited RN to BSN program. APU 
can help you balance your personal and 
professional life while pursuing a respected 
degree online — at the university that 
is the only 3-time Effective Practice 
Award winner from the Online 
Learning Consortium.

Visit: StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. 
For more about our graduation rates, the median debt of students who completed 
each program, and other important information, visit www.apus.edu/disclosure.

The baccalaureate program at American Public 
University System is accredited by the Commission on 
Collegiate Nursing Education, One Dupont Circle, NW, 
Suite 530, Washington, DC 20036, 202-887-6791.
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Eleanor Incalcaterra MS, APN
Clinical Nurse Specialist, Gerontology 

(retired)
Robert Wood Johnson University Hospital

This review focuses on a study performed 
at Robert Wood Johnson University Hospital 
in New Brunswick, NJ. The author is a co-
investigator in the study, as well as a co-
author of the published results. The objective 
of the study was to explore falls that occur in 
our institution to determine whether there are 
any unique qualities related to falls in adults 
over 65 years old when compared to adults 
from age 18 to 65 (Zavotsky et al., 2014).

Fall prevention is a major focus in all 
facilities where health care is delivered. The 
Center for Disease Control and Prevention 
(CDC) reports that in older adults, after 
sustaining a serious fall only 50% of these 
elders will survive for more than one year 
(CDC, 2006; Johnson et al., 2011). This 
study was designed to closely examine 
circumstances surrounding falls in adults of all 
ages to determine whether there are specific 
risks or interventions in older adults that 
would benefit from special scrutiny or focus.

After approval by the University of 
Medicine and Dentistry NJ (UMDNJ) 
Institutional Review Board, the study was 
conducted using data obtained from fall 
huddles performed immediately after a fall 
occurred. These fall huddles are performed 
by the nurse caring for the patient, providing 
information considered pertinent to the 

Fall Safety Agreement: A New Twist on Education 
in the Hospitalized Older Adult

patient’s condition, the environment, interventions 
and circumstances surrounding the fall. Institutional 
specific procedures such as the activation of a bed 
fall exit alarm and the completion of a fall safety 
agreement are also documented. The information 
is aggregated into a database which allows 
the institution to analyze fall characteristics to 
formulate best practices for fall reduction and injury 
minimization related to the falls. A total of 696 falls 
were included in the data sample for the study.

A secondary analysis of these data was performed 
creating a design that was retrospective, quantitative, 
exploratory and descriptive. Descriptive statistics were 
used for demographic variables and chi-square tests 
were performed to determine relationships between 
the variables fall risk score, injury severity, and 
completion of the fall safety agreement.

The study determined that overall there were no 
statistically significant differences in falls between the 
18 to 65 and the over 65 year old groups. However 
the analysis did show a statistically significant 
relationship between a completed fall safety 
agreement and fall injury severity. The hospital’s fall 
safety agreement is a two-step process that occurs for 
all admissions. A booklet, describing factors that may 
increase ones risk for falling while in the hospital, is 
presented to the patient and family on admission. 
These factors are discussed and the patient is asked 
to sign a fall safety agreement outlining the behaviors 
that the patient will observe to ensure their safety as 
well as the measures the staff will take to promote 
their safety. Although it is not mandatory that the 
patient sign the agreement, a structured discussion 
takes place as part of a patient/family centered 
approach to patient safety. The hospital has the 
booklet and agreement available in both Spanish and 
English.

We found two limitations to this study. First, the 
information obtained in the fall huddle database is 
entered by the staff nurse at the time a fall occurs 
and may contain some inaccuracies. Secondly, since 
the study was non-experimental, no cause and effect 
relationship can be supported between the RWJUH 
fall safety agreement and the amount of serious 
injuries.

A systematic review of the literature demonstrates 
that multicomponent fall prevention programs are 
effective in reducing falls (Miake-Lye et al., 2013). This 
study suggests that the implementation of a fall safety 
agreement may serve as an adjunct to commonly 
accepted fall preventions strategies by providing 
structured teaching and patient/provider contracting 
and may reduce the degree of injury sustained by 
those who experience a fall while hospitalized.

References
Centers for Disease Control and Prevention. (2006, 
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The New Jersey Nurse’s Ethical, Legislative & 
Regulatory Guide to 

Professional Practice

Saundra Austin-Benn, MSN, APN, BC
Sylvia C. Edge Endowment Board President

The Sylvia C. Edge Endowment Board (SCEE) 
celebrated “A Dream Realized” on Thursday, 
October 2, 2014. A great celebration took place 
during the NJSNA Convention at Bally’s Hotel, 
Atlantic City, NJ. We would like to publicly say 
“THANK YOU” to all our supporters, the nursing 
community and others for their generous donations. 
OUR GOAL of a $100,000 endowment fund has 
been reached. We now can support the financial 
needs of New Jersey’s current and future nurses of 
African descent who are pursuing a career in nursing 
at all levels. 

This year’s event was one of the best, as it was 
well attended and the donations were significant. 
The audience included many trailblazers and icons 
of nursing. Our speakers were: Ruben Fernandez, 
MA, RN, Palisades Medical Center, Chief Nursing 
Officer and Vice President, Patient Care Services; 
Leo-Felix Jurado, PhD, RN, NE-BC, APN, CNE, 
William Paterson University, Department of Nursing, 
Assistant Professor; Jewell Gaither, RN President 
Tau Chi Chapter of Chi Eta Phi Nursing Sorority, 
President; Rosemary Allen-Jenkins, RN, Northern 
NJ Black Nurses Association. We also heard from 
Sylvia Edge’s brother-in-law, Mr. Tindall. We were 
blessed at the end of the event with the presence of 
Velvet Miller, PhD, RN who travelled a long distance 
to be a part of the event. On behalf of the Sylvia C. 
Edge Board, THANK YOU!!! THANK YOU!!! 
Your generosity has been overwhelming. It is because 
of YOU we accomplished our goal. We ask that you 
continue to support us as we now embark upon 
supporting and getting nurse educators. 

Let us remember Sylvia C. Edge, who was known 
for mentoring countless nursing students, helping 
them to graduate, and mentored seasoned nurses; she 
was a dedicated nurse. Sylvia Edge was highly revered 
as an icon, leader, trailblazer, and hero. Known 
for her tireless kindness, always willing to support, 
numerous accomplishments, relentlessness, calming 

Sylvia Edge Endowment: 
A DREAM REALIZED….

spirit, and a true spirit of ‘Reach one teach one.’
I would like to thank the fund committee members 

for volunteering, as well as commitment, and 
team spirit: Lynda Arnold-Davis MPH, RN; Gloria 
Boseman, PhD, RN; Dorothy Carolina, PhD, RN; 
Donna Cills, DNP, FNP-BC; Peter Edge – Honorary 
Member; Tyra Fields-Gary, MSN, RN; Annette 
Hubbard, MA, RN; Deanna Johnson, MSN, APN,BC; 

Caroline Tindall; Mitchellene Swann, RN,MSN; Debra 
Walker-McCall, MBA, RN; Yvonne Wesley, PhD, RN, 
FAAN; Norma Rodgers, BSN, RN, CCRA, Institute 
for Nursing, President, Debra Harwell, Associate 
Director, and Tyea Santiago, BSN, RN, Education 
Staff. A special thank you to Dr. Gloria Boseman 
who worked the audience and asked for donations; 
she was great!!! 

Co-authored by Carolyn Torre, RN, MA, APN and 
Richard A. Ridge, RN, PhD, with forward written 

by former New Jersey Assemblywoman 
Barbara Wright, RN, PhD, FAAN, this newly 

published guide is a valuable resource applicable to 
all practice levels and settings.



Page 12 New Jersey Nurse & Institute for Nursing Newsletter January 2015

MaryAlyce Berkowitz, RN, MSN, EMT(I)
Injury Prevention Coordinator, Jersey Shore University Medical Center

Barbara Blozen, EdD, MA, RN, BC, CNL
Associate Professor, New Jersey City University

Lynne Borucki, PhD, RNC-OB
Associate Dean, Baccalaureate Program & Clinical Associate Professor, 

Rutgers, School of Nursing, Camden

Judith Caruso, DNP, MBA, RN, NEA-BC, FACHE
Former Associate Dean, Administrative & Business Affairs, Seton Hall University 

College of Nursing

Stephanie Chung, RN, MSN
Coastal Volunteers in Medicine, Barnegat, New Jersey

Lori Colineri, MSN, RN, NEA-BC
Senior Vice President and Chief Nursing Officer, Robert Wood Johnson 

University Hospital

Vicki DeNoia, MSN, RN, APN-BC, NP-C
Director of Nursing Education, Meridian Quality Care

Gloria Essoka, PhD, RN
Former Chair, Behavioral Health Department and Undergraduate Nursing, 

Seton Hall University

Benjamin Evans, DD, DNP, RN, APN-C
Assistant Professor, Department of Nursing, William Paterson University, 

Treasurer, Institute for Nursing

Joan Harewood, DNP, RN, NEA-BC
Senior Vice-President, Patient Care Services and Chief Nursing Officer, 

Raritan Bay Medical Center

Amanda Hessels, PhD, MPH, RN, CIC, CPHQ
Nurse Scientist, Meridian Health

Ramonita Jimenez, DNP, MPA, RN, NE-BC
Administrator, Patient Care Services, Hackensack University Medical Center

Barbara Kunkel, MSN, RN
Associate Professor, Mercer County Community College, West

Mary Anne Marra, DNP, MSN, RN, NEA-BC
Chief Nursing Officer, East Orange General Hospital

Carol Patterson, MSN, BSN, RN, CNE
Associate Professor, Nursing Education, Raritan Valley Community College

Eddie Perez, RN, MHA, NE-BC
Director of Nursing, Medical Surgical Services, St. Joseph’s Regional 

Medical Center

Kathleen Russell-Babin, PhD, MSN, RN, NEA-BC, ACNS-BC
Senior Manager, Institute for Evidence Based Care, Meridian Health

Debbie Regen, BSN, RN, MS, NEA-BC
Vice President and Chief Nursing Officer, Saint Clare’s Health System

Rosemarie Rosales, 
BSN, MPA, RN, CCRN, CPHQ

Director of Critical Care & Infection Prevention, East Orange General Hospital 
President, NJSNA Region 3

Patricia Worth, RN, MSN, APN
Chief Nurse Executive, Meridian Quality Care

2014 Diva’s and Don 
Awardees
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by Annemarie Edinger, 
RAMP Communications Coordinator

One of the requirements of the RAMP, Recovery and Monitoring Program, 
is random drug screening, used to detect unauthorized drug or alcohol use. Drug 
screens may consist of urine, hair, blood or nail samples. Screens are randomized 
across a year and participants must provide specimens on the day requested. RAMP 
uses a third party administrator for drug screening 

RAMP requires all participants to abstain from addictive substances including 
alcohol and alcohol products, which include over-the-counter medications containing 
alcohol, such as liquid cold medications, alcohol-based mouthwashes, and foods 
containing alcohol. The use of any of the above mentioned items will not excuse a 
positive test. In addition, certain hand sanitizers have also been known to produce 
a false positive test; all participants are instructed about a proper method of using 
hand-sanitizer to avoid inadvertent inhalation of a sanitizer’s fumes. 

RAMP recommends that all participants read The Medication Guide for a 
Safe Recovery for a comprehensive listing of potentially addicting medications, 
substances containing alcohol, and safe alternatives, which can be found on the 
RAMP website. http://paulearley.net/index.php?option=com_docman&Itemid=239

Prescription policy
Each month RAMP participants are responsible for documenting all controlled 

substances in a computer data base. In addition, they must also provide a copy of 
the prescription or pharmacy report for verification of medication. This copy must 
include a start and end date, physician’s name and dosage. This information must 
be updated every month, otherwise a participant will be considered noncompliant if 
they test positive. If currently working as a nurse, they will be removed from work. 
RAMP has the responsibility of ensuring public safety and nurses are not permitted 
to work if they test positive for an un-prescribed medication. 

For any new or changed prescriptions of controlled substances, the participant 
must notify their case manager about the prescription within 24 hours of receipt of 
the prescription and upload a copy of prescription into AOS.

Positive Drug Tests and No-Shows
Two common noncompliance issues with drug screening are positive test results 

and no-shows. A positive test result for an illegal substance or a medication not 
prescribed constitutes noncompliance. If a nurse is working he/she will be asked to 
stop working and seek treatment. The level of the treatment is determined by the 
incidence surrounding the relapse. 

A no-show exists when a participant fails to submit a drug screen; this behavior 
also constitutes noncompliance, and the participant will be removed from work until 
a negative test result is occurs.

Dilute and Abnormal Test Results
Dilute urine means that both the specific gravity and the creatinine are above 

or below normal limits. If a specimen is dilute there will be a concern that the 
participant has attempted to alter the results in some way. This evidence is 
considered a positive screen. If a participant has dilute urine they will be required to 
submit to further drug screening; dilute samples may include a hair follicle screening, 
blood or nail testing. An abnormal result usually means that the creatinine and/or 
specific gravity of the specimen are below or above normal limits. It can also mean 
the temperature and /or color is outside of normal limits. 

Random drug screening is one of the methods RAMP uses to monitor nurses 
who participate in the program. Other methods include attending daily check-ins; 
peer support group meetings; participating in treatment; and 12 step meeting. If 
required in their contract, monthly therapy and employee evaluations may be 
required.

RAMP – Recovery and Monitoring 
Program: Drug Screening

RAMP Director Suzanne Kinkle 
Receives Peers Assistance Award 

from the International Nurses 
Society on Addiction

Suzanne Kinkle, RN, BS, CARN, the Institute for 
Nursing, Recovery and Monitoring Program (RAMP) 
Director, received the International Nurses Society on 
Addictions (IntNSA) Peer Assistance Award at their 
Annual meeting on October 16, 2014 in Washington, 
D.C. IntNSA recognizes a nurse annually for their 
contributions to advancing excellence in nursing care 
for the prevention and treatment of addictions.  Specific 
nurses are recognized for their efforts related to advocacy, 
collaboration, education, research, and/or policy 
development. 

Kinkle was recognized for her tireless and exemplary 
efforts to identify, and support nurses with addiction as 
they struggle through the recovery process. She is well 

known within the addictions treatment community as an outstanding advocate for 
nurses themselves, the nursing profession, and for patients and families. 

Under Kinkle’s leadership since May 2013, RAMP has grown to serve over 
500 Registered Nurses. The RAMP program provides the operational case 
management infrastructure that the New Jersey Board of Nursing supports to 
effectively address the recovering RN’s return to professional practice. Participants 
in the RAMP program are in various stages of recovery. Under her guidance, 
the number of participants has increased 20%, and the percentage of RNs who 
are able to practice has averaged approximately 50% of those in the program. 
The overall success rate, as defined by the percentage of RAMP participants who 
complete the program and return to professional practice, has reached 73%.

A NJSNA member, Kinkle is a leader in addictions nursing and a powerful 
advocate for promoting early identification and treatment of nurses at risk of 
developing problems associated with the abuse of addictive substances. She 
serves as a role model to others in addictions nursing and to nurses and nurse 
leaders who deal with affected nurses, as she consistently demonstrates the power 
of instilling hope to those who feel hopeless, and empowering those who feel 
powerless.

Suzanne Kinkle

a defining moment

caldwell.edu

More than just a degree, your  
choice of university will follow  
you throughout your lifetime.
For 75 years, our intimate campus has been recognized 
for its exceptional value and quality education while 
maintaining a friendly and collegiate atmosphere.

Caldwell University offers:
•  r.n. to B.s.n.: Our nationally accredited B.S.N. 

program is offered on campus or online.

•  school nurse Certification qualifies the holder to 
perform nursing services and to teach in areas 
related to health in public schools in grades 
preschool through twelve.

•  non-instructional school nurse endorsement 
qualifies the holder to perform nursing services in 
public schools in grades preschool through twelve.

Join us at an upcoming 
inFoRmation sEssion

JanuaRY 14 • 6:30 p.m. and maRcH 10 • 6:30 p.m.
RsVp caldwell.edu/rsvpinfo

Start your future here!
Find the perfect nursing job that meets your needs at

nursingALD.com
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region news

REGION 1 – MORRIS, PASSAIC, SUSSEX, 
WARREN

Isolte A. Valentine, BSN, RN, 
Vice President for Communication

CONGRATULATIONS: Region 1 President Dan 
Misa was selected as a recipient of the New Jersey 
League for Nursing Nurse Recognition Award. The 
Awards Gala was held on November 7th, 2014 at the 
Pines Manor in Edison.

MEETINGS: Rotated to the following counties 
that are represented by Region 1: Morris, Passaic, 
Sussex, and Warren. Dates for upcoming meetings 
include January 17th (St. Joseph’s Wayne Hospital) 
and March 21st (Newton Medical Center), and our 
Annual Dinner Meeting will be held during National 
Nurses Week on May 12th at the Rockaway River 
Country Club in Denville. Please check out www.
njsna.org and our Facebook page (www.facebook.
com/NJSNARegion1) to confirm the specific dates 
and locations listed. Attendees to our meetings should 
bring a canned food item for donation.

EVENTS: Members attended the 112th NJSNA 
Annual Nursing Convention held September 

30th-October 3rd, 2014 at Bally’s, Atlantic City. 
An informal Region 1 gathering occurred during 
convention at Harry’s Oyster Bar, and a good time 
was had by all. On October 18th, 2014 Region 1met 
at Hackettstown Regional Medical Center for our 
general meeting and Dr. Cristina Saiz of Atlantic 
Urogynecology Associates presented an education 
program on female urinary incontinence and its 
current treatments. 

COMMUNITY SERVICE: Morris County 
Coordinator Josie Sanchez has helped to continue 
our tradition of participating at the Trinity Lutheran 
Church Faith Kitchen in Dover. Region 1 members 
provided health education and screenings on 
December 11th and 16th, 2014.

CONNECT with REGION 1: Communication 
is key! Please connect with us at either of our 
websites at www.njsna.org or www.facebook.com/
NJSNARegion1. You can also email President Dan 
Misa at danmisa1@gmail.com for more information 
about Region 1. Join us at one of our meetings, and 
enjoy networking, support, and participation in great 
discussions regarding health care policy and nursing 
issues. Contact us with any concerns impacting 
nurses or nursing practice or if you have any ideas 
or opportunities for Region 1 to serve any of our 
communities. We are here to make a difference, 
whether it is big or small, and we would love it if you 
joined us. Hope to see you soon!

REGION 2 – BERGEN, HUDSON
Linda Wolfson Corigliano, RN, BSN, 

Immediate Past President

Region 2 held an Educational Dinner meeting 
at LaJardine in Edgewater on September 16, 2014 
sponsored by Seabrook House. Speaker Tara Clarke 
an Addiction Medicine Representative and resource 
for patients and families struggling with addiction gave 
us many insights into the process of recovery and the 
role Seabrook House. Many thanks to Fatima Sanchez 
VP to the Institute for her hard work planning this 
event. Anyone needing further information may 
contact Ms. Clarke at 908 510-7586 or by email at 
tclarke@seabrookhouse.org.

Region 2 members enjoyed networking, 
educational activities and fun at the New Jersey State 
Nursing Convention held at Bally’s in Atlantic City 
September 30, 2014 -October 3, 2014. Rebecca 
Patton, ANA Past President, as the Keynote speaker, 
as well as Debbie Puglisi Sharp, nurse author of 

“Shattered.” were informative. Kudos to Dr. Ben 
Evans, and Susan Cacciola, region members who 
made presentations during the convention. We are 
proud of you.

Many thanks to the convention committee for their 
long hours of work to make the convention a success, 
especially to our own Mary Carroll, Linda Wolfson 
and Fatima Sanchez. Many of us also utilized the 
Convention App and experienced new technology 
in the convention world with Attendee Alerts, 
handouts, evaluations and contact hours online; a 
first for NJSNA. Region 2 met convention, with many 
members also having dinner at the Knife and Fork 
restaurant (a favorite for many region members). 

Region 2 members took part in walk-a-thons on 
October 12, 2014 to raise awareness and funding 
for JDRF/Diabetes research and October 19, 2014 
for Breast Cancer Awareness. These were held in 
Overpeck Park in Ridgefield Park, NJ. Many thanks 
to Helen Donovan, Member at Large, for coordinating 
the Region’s participation. Participants from the 
region were Fatima Sanchez, Florence Jennes, 
Patricia August, Myla Pasaporte and Helen Donovan.

Region 2 recent election results will be posted 
in the next NJ Nurse as results were not completed 
at press time. Thank you to the hard work of the 
Nominations and Elections Committee. Anyone 
interested in an open position please contact Ann 
Tritak at abtritak@saintpeters.edu.

Look for information via emails and our Region 
2 Facebook page regarding our winter Annual 
Installation Dinner. 

March 19, 2015, Linda (Wolfson) Corigliano RN 
BSN will once again represent the Region and NJSNA 

Region 2 continued on page 15

spend the summer at camp! camp ramah, 
outstanding co-ed residential camp in Dutchess 
County, NY, 2 hours north of NYC, seeks RNs to join 
team of 4-5 nurses and on-site MD from as early 
as 6/16-8/13/15 all or part. $1300/week salary, 
licensing fees, private room with 
private bath, all meals, use of 
facilities. ACA accredited. Call Ari 
at (201) 871-7262 x202 or email 
aperten@ramahberkshires.org.

CAMP NURSE
RNs needed for a NY Performing Arts Camp located in Hancock, 
2½ hours from NYC. Available for 3, 6, or 9 weeks and include 
room and board. Families are accommodated.

For info call (800) 634-1703 
or go to: www.frenchwoods.com

CAMP NURSES—
MAINE!

Maine girls’ camp seeks 2 RNs for the summer, 
June 19-August 16.  Salary, travel allowance, 

room, board and laundry included.

Look us up: www.camptapawingo.com
Email us: jane@camptapawingo.com

Or call: 973-275-1139

SUMMER 
CAMP NURSE 

(RN)

Blairstown, NJ
1 hour from NYC

Weekday Sleep-Away 
Camp 

Begin June 22 (approx.)
End August 15

800-633-7350
email: info@campuskids.com

www.campuskids.com

We are a traditional co-ed, residential, summer camp in beautiful 
North East Pennsylvania.

We are hiring Patient, Fun, Energetic and Flexible RNs 
for summer 2015.

We offer a beautiful setting, great staff community and 
an 8 week experience of a lifetime.

To inquire about joining the IHC team, please contact: 
Lauren@indianhead.com • 914 345 2155

www.indianhead.com

IHC – Celebrating 75 years!

Summer Camp Nurses Needed!
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at HackensackUMC Certified Nurses Day celebrating 
all nurses who are certified in their specialty. Anyone 
needing information feel free to contact Linda at 
linwolfs2@aol.com. Also, congratulations to Linda and 
her husband John upon their marriage in Florida on 
October 19, 2014.

Once again Region 2 will join Region 6 and other 
NJSNA members in marching in the Seaside Park St. 
Patrick’s Day Parade. Anyone interested may email 
Kathy Brack Region 6 President at Kathy_brack@
hotmail.com for date and time. 

Watch your emails for future Region meeting dates. 
If you have anything you would like to share about 
the Region please send email to Patricia, Region 2 
President at pattyaug@yahoo.com. We are always 
looking for ways to serve you better. Please keep your 
email and contact information up to date so that we 
may keep you informed.

REGION 3 – ESSEX, UNION
Rosemarie Rosales, BSN, MPA, RN, CCRN, 

CPHQ Region 3 President

Rosemarie Rosales, Region 3 President, would 
like to thank the Executive Board and members who 
attended the NJSNA convention in Atlantic City from 
Sept. 30-Oct 3, 2014 at Bally’s. It was truly a huge 
success. We held a general membership meeting 
which was attended by more than 20 members. 
Thanks to Norma Rodgers for offering her suite as the 
venue for our general membership meeting. I would 
like to personally thank the Executive Board who was 
at hand to help with the convention most especially 
to the convention committee members from Region 
3, Eileen Fay and Rosemarie Rosales. I also would 
like to acknowledge our President-elect Varsha Singh 
and NJSNA Board of Directors member Margaret 
Huryk who were speakers at the convention. The 
meeting opened doors for members to be more 
active. We solicited members to run for the vacant 
positions for President-elect, Secretary, Treasurer, and 
Member-at-large for both Essex and Union County. 
NJSNA Region 3 members also supported the 
Sylvia Edge Scholarship tribute on October 2, 2014 
at the Convention. The Convention culminated with 
a Birthday Celebration for Assemblywoman Nancy 
Muñoz on October 3, 2014. 

Region 3 would like to congratulate Alecia 
Guy, Tyea Santiago, Daniel Misa, and Judy Schmidt, 
as recipients of the NJLN Nurse Recognition Awards 
that were presented at the Pines Manor in Edison on 
November 7, 2014, and Rosemarie Rosales, who was 
named Diva at the Institute for Nursing gala held at 
the Hyatt Regency in Princeton on December 3rd, 
2014. Region 3 members and Executive Board and 
members attended both events to show support to the 
recipients. 

Several Region 3 members are running for 
office the NJSNA ballot: Marvin Sauerhoff ran for 
Treasurer; Rosemarie Rosales, Sandra Austin-Benn 
and Alana Cueto ran for Board of Directors, and 
Alana Cueto also ran for Congress on Policy and 
Practice. Good Luck to all those who ran for the 
NJSNA offices. For the Region 3 vacant positions, we 
were able to recruit nominees. Good luck to the new 
set of officers for Region 3 2015-2017. 

On October 18, 2014, NAHN-NJ held their annual 
scholarship gala at Don Pepe’s in Newark. It was a 
glamorous evening and it was attended by Region 3 
members and national officers.

I would like to express my sincere thanks and 
gratitude to all the Executive Board members of 
Region 3 for their support during my tenure as 
President. The role was not an easy one, but with 
all your cooperation and support, you made it well 
worthwhile for me as your President. I would like to 
personally thank Norma Rodgers, Immediate Past 
President of Region 3 and President of IFN, for her 
continued guidance during my presidency. I truly 
enjoyed working with all of the members. 

REGION 4 – HUNTERDON, MERCER, 
MIDDLESEX, SOMERSET

Regina Adams, BSN, RN President 

Greetings Region 4 Members! We welcome 
everyone to our open meetings held every other 
month. The next meeting will be held January 
12th at the New Jersey State Nurses Association 
Headquarters. Our speaker, Dorothy Carolina, RN, 
PhD, Seton Hall University, College of Nursing, 
Assistant Professor, will discuss “Compassion 
Fatigue.” The program will provide information on 
prevalence of compassion fatigue in nurses, how to 
identify signs, the impact of compassion fatigue on 
the individual and the organization, and strategies to 
prevent it. Please visit the njsna.org website for more 
information on this and other upcoming events. 

Are you receiving important Region 4 news? 
Please make sure your contact information is up 
to date to ensure that you receive the latest email 
communications. I encourage you to attend Region 
meetings and share networking information to 
build a stronger professional network for nurses, 
allowing for a unified voice in nursing. Health care is 
rapidly evolving. Become an active voice within the 
profession. 

Upcoming events (all dates to be determined): 
March meeting; May annual dinner; and, June “A Day 
at the Statehouse”

Once again, “A Day at the Statehouse” 
program will be hosted by Region 4. This program 
provides a better understanding of the legislative 
process and current legislation that impacts the 
nursing profession. A specific date in June will be 
announced in accordance with the legislative calendar. 
Please note this program is open to ALL New Jersey 
Registered Nurses. For more information please 
contact me at 609-802-3594 or reginaadams73@aol.
com.

REGION 5 – BURLINGTON, CAMDEN, 
CUMBERLAND, 

GLOUCESTER, SALEM

Region 2 continued from page 14

NJSNA members save 5% on auto insurance 
through Plymouth Rock Assurance!

Plymouth Rock Assurance is a marketing name used by a group of separate companies that write and manage 
property and casualty insurance in multiple states. Insurance in New Jersey is underwritten by High Point 
Property and Casualty Insurance Company and its affiliates. Each company is financially responsible only for 
its own insurance products. Certain restrictions and limitations apply. For a full description of the programs, 
features, and coverages, please visit PlymouthRockNJ.com. Group discounts apply to policies written in High 
Point Property and Casualty Insurance Company. May not be combined with any other group discounts. 
©2013 Plymouth Rock Management Company of New Jersey. All rights reserved. 6705/052013

Call 800-344-847  9 or visit 
PlymouthRockNJ.com today 
for your no-obligation quote!

REGION 6 – ATLANTIC, CAPE MAY, 
MONMOUTH, OCEAN

Kathleen Mullen, RN, MSN, MA, 
Vice President for Communications

A slate of officers was proposed by the Executive 
Board for the Region 6 election in November which 
was held in conjunction with the NJSNA state 
election. The annual raffle ticket price and cash 
prizes were set for fundraising for the Beulah Miller 
Scholarship for Nursing Education. Every year, Region 
6 awards 4 scholarships: to an entry level student 
(AAS, ADN or BSN), an RN to BSN student, an 
MSN student, and a doctoral student. The deadline 
date for this year’s scholarship application is April 1, 
2015. To receive an application and criteria and for 
more information about the Beulah Miller Scholarship 
for Nursing Education, view the Region 6 page on 
the NJSNA website and email kmmullen@comcast.
net. To purchase a raffle ticket or donate to the fund 
contact any member of Region 6 or email kmmullen@
comcast.net. 

Region 6 was well represented at the NJSNA/
IFN Convention in October. NJSNA nominations 
for officers were accepted from the floor during 
convention and the full slate for the 2014 election 
was finalized. A convivial Region 6 meeting was held 
on Wednesday evening to greet new members of the 
region. Region 6 members Judy Schmidt, NJSNA 
President, and Linda Gural, Director-at-Large of the 
American Nurses Association Board of Directors were 
present. 

The Board’s holiday dinner was held in southern 
Ocean County in December. General membership 
meetings with an education session will be held in 
January/February in Monmouth County and in 
March/April in the Atlantic/Cape May area of the 
Region. In March, members will march in the St. 
Patrick’s Day Parade in Seaside Heights. In June, the 
Annual Meeting will be in Ocean County. 

Call for Region 6 Nominations: contact 
Barbara Johnston at: bjohnsto@monmouth.edu, to 
learn more about upcoming positions in Region 6.
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Nursing Programs to 
Advance Your Career

School of Nursing

The nursing profession is ever-growing and evolving. Our faculty are industry 
leaders — and they teach in a flexible, technology-driven atmosphere that 
gives our students every opportunity to grow and learn in a fast-paced work 
environment. We provide individual focus and attention to ensure that our 
students succeed. Classes are held at our convenient Englewood Cliffs, 
NJ campus, just five minutes from the George Washington Bridge, on a 
campus dedicated to adult learners.

saintpeters.edu/nursing • (201) 761-6470

DNP
Direct Track: Clinical Practice
or Indirect Track:
Nurse Administrators/Executives

RN to MSN Option
For RNs with non-nursing
Bachelor's degrees

 

MSN
Case Management/
Nursing Administration
or Primary Care NP
Adult-Gerontology

RN to BSN
19-month Express Track & Online

Instant Decision Admission Event: Wednesday, 2/11/15 • 5-7 p.m.
on our Englewood Cliffs Campus • saintpeters.edu/RSVP

All of the degree programs in nursing at Saint Peter’s University are accredited by the Commission on 
Collegiate Nursing Education. One Dupont Circle NW Suite 530 Washington, DC 20036


