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I want to begin by saying 
I am so honored to have the 
opportunity to serve as WNA 
President for the next two years. 
We are a strong organization, 
made so by our members and past 
leaders, and I am grateful for each 
of you. I offer my thanks to our 
immediate Past President, Lisa 
Horton, for involving me over the 
last two years to better prepare me 
to serve.

Each month I have the opportunity to meet with the 
nurses who are new to our organization. We share our 
stories about why we became nurses, and there is always 
this common theme: “I want to make a difference.” Jane 
Goodall once said, “What you do makes a difference. You 
have to decide what kind of difference you want to make.” 
This is the question we tackled at our recent WNA Board 
Retreat.

We began the day by reviewing and revising our 
Mission, Vision and Values.

•	 Mission: To promote the profession of nursing, 
provide a unified voice for nurses, and advocate for a 
healthier Wyoming. 

•	 Vision: Nurses joined in caring for each other and 
our profession

•	 Values: Unity, Advocacy, Service, Access to Care

We then agreed on a single goal to support our mission 
and vision, and guide us through the next year: Redefine 
our organization to make it relevant for all nurses in 
Wyoming. To accomplish this we will focus on the 
following: Regional Structure, Membership, Partnerships, 
Advocacy/Influence, and Financial Resources/Quality/
Innovation. Should be easy, right? 

Regional Model

As many of you know, we voted at the annual meeting 
to move from districts to a regional model. The WNA 
Board of Directors brought this recommendation to 
the membership as a way to better serve the nurses of 
Wyoming. Many districts have been without presidents, 

leaving their nurses without representation in the 
organization. We spent considerable time on this, 
and developed three sub-committees to work on 
structure and guidelines, financial changes, and 
by-laws. These committees will report to the full 
board on a monthly basis, and will have the work 
completed by March. Our by-laws will need to be 
updated to reflect the changes, and will come to the 
members for approval at our 2015 annual meeting. 
Members of the Executive Board will serve as 

regional representatives and work with district leaders 
to create this new structure. We know there are many 
questions and challenges to work through, but using our 
joint intelligence and creativity we will accomplish it--we 
are nurses, after all!

Membership

One goal is to develop better communication with our 
members, and improve our marketing pieces, especially 
using online resources. You recently received an online 
newsletter which will now come to you each month. This 
will provide updates from both the state and national 
perspective, and will also be a way for members to share 
news and upcoming educational events, etc.

We have created a Convention Planning Committee 
with members from all regions. We are going to make 
Casper the standing site of our convention/annual meeting 
for ease of travel and selection of venues.

Partnerships

WNA offers affiliate memberships to other professional 
organizations, just as ANA does. We have several 
affiliate groups now, and will be actively seeking more. 
We have a new opportunity to work with the Wyoming 
Prevention Management Organization on some of their 
initiatives, which will allow us to impact the health of our 
communities.

A new goal is to support the development and facilitate 
the formation of a Wyoming State Student Nurses 
Association. 

Advocacy/Influence

Planning is underway for Nurses Day at the Legislature. 
Tammy Krell and Dee Gilson are the Legislative Co-
Chairs, with help from Toni Decklever, our lobbyist. Toni 
is available to speak to your members about upcoming 
legislative issues, so contact her to set up a time for 
this. I can promise an event that is both educational and 
entertaining. We all must work together if we are to make 
a difference with our legislators.

Financial Resources/Quality/Innovation

WNA will support the re-launch of the Wyoming Nurse 
Leader Institute (WNLI) in 2015. We are also looking at 
developing and hosting an NCLEX Review Educational 
Program.

In closing, you can see we have work to do. Together, 
if we combine our expertise and enthusiasm we can 
accomplish so much and truly make a difference for our 
nurses, our patients and our communities. We are nurses--
making a difference is what we do!

Making a Difference

WNA Nurses Day
at the

Legislature
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The Wyoming Nurses Association (WNA), the state’s 
largest professional nursing association for registered 
nurses in all practice settings, has elected a new president, 
Anne Raga, RN, MS, CNML.

Raga begins her term as President of WNA and will 
serve as President until October 2016. She is currently 
employed at Campbell County Memorial Hospital as the 
Director of the Nursing Division, in Gillette, Wyoming.

Raga, a nurse for over 30 years, received her Associates 
Degree at Gillette College in Gillette, Wyoming and went 
on to earn her Bachelors of Science in nursing and Masters 
of Science in nursing leadership at Regis University in 
Denver, Colorado. In addition

Raga is certified as a nurse leader through the 
American Organization of Nurse Executives.

Raga has held various leadership roles in WNA. In 
addition to her role as Present, she currently serves as 
Chair of the Nursing Advisory Committee at Gillette 
College.

The 2015 WNA Board of Directors
Anne Raga, Gillette, President

Dee Gilson, Sherican, President-Elect
Tammy Krell, Kemmerer, Vice President
Marianne Madariaga, Casper, Secretary

Vickie Winney, Douglas, Treasurer
Lisa Horton, Otto, Past President

The 2015 District Presidents
Shelley Evans, Cheyenne, District 1

Jane Hartsock, Casper, District 2
Alicia LePard, Gillette, District 10

Rebecca Carron, Centennial, District 12
Melissa McMillen, Cody, District 16
Shelly Tholl, Evanston, District 17

2015 WNA Board of 
Directors

Legislative Update
Toni Decklever, MA, RN

WNA Lobbyist

As we get closer to the beginning of the 2015 
Legislative Session which will begin January 13, 2015, 
committees continue to meet and discuss pieces of 
legislation that could possibly be considered by the State 
Legislature. The Labor, Health and Social Services 
committee gathered on October 15-16 in Evanston to 
continue work on several draft pieces of legislation. The 
Wyoming Investment in Nursing Program (WyIN) is one 
of the draft bills that was discussed by the committee.

The Wyoming Nurses Association is supporting 
amendments to the current program. These include:

1. Extending or removing the sunset date. Currently the 
program is scheduled to sunset in 2016.

2. Remove existing language that requires a year of 
teaching experience prior to applying for fund to 
enroll in a Master’s Degree program.

3. Allowing nurses that obtain a Doctoral degree to pay 
off the debt by working at a community college.

There was an attempt to amend the language so that 
a nurse could pay off a masters or doctorate loan debt by 
teaching at a college or by working in a clinical area. Rep. 
Barlow felt that this would decrease the number of nurses 

wanting to teach and could jeopardize the education focus 
of the funding. The amendment to change the language 
was defeated.

Currently WyIN funds assist the community colleges 
with salaries for 21 nursing instructors. If this funding is 
not renewed, the colleges risk losing these positions and 
the number of nursing students admitted into programs 
would decrease dramatically. It is important that our 
existing and newly elected legislators understand the 
importance of this program.

Other items of interest that are being supported by 
WNA include Medicaid Expansion and the increase of 
taxes on tobacco products. Representative Sue Wilson 
is looking at sponsoring a POLST (Provider Orders for 
Life Sustaining Treatment) bill. There has also been 
some discussion regarding the concept of the Community 
Paramedic.

YOUR VOICE COUNTS! It is important that 
legislators hear from nurses all year – not just during 
the session. All draft legislation and information about 
upcoming meetings is on the Wyoming Legislature 
Website. at http://legisweb.state.wy.us. The next meeting 
is scheduled for December 15-16, 2014 in Cheyenne at the 
State Capitol. These are open meetings and anyone can 
attend.

Please contact Toni Decklever, MA, RN for questions 
or comments about legislative issues at tonisrn@gmail.com

Photo: Sheridan Travel & Tourism EOE  M/F/Disabled/Vet  AAP

Work with a dynamic team! 
We are recruiting for skilled

REGISTERED NURSES: 

 ED/ICCU Nurses
 Emergency Department House Supervisor
 Medical/Surgical Manager
 Informatics Nurse
 OR Resource Nurse
 

We offer sign on and relocation bonuses.

Sheridan Memorial Hospital has been serving 
our community for over 100 years.  We are a 
progressive, state-of-the-art facility located along 
the valley of the eastern slope of the Big Horn 
Mountains in beautiful Sheridan Wyoming. With 
sophisticated technology and services beyond 
what one might expect in a hospital this size, 
patients can take comfort in knowing they are 
receiving high quality care from highly skilled 
professionals. We would like to add additional 
highly skilled Registered Nurses to our team. If 
you are interested in adding value to a state-of-
the-art facility in a beautiful location this is the 
opportunity for you.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

Apply online at 
www.sheridanhospital.org

Adjunct Instructor  Nursing Assistant Jackson, 
which is responsible for teaching nursing assistant courses, 
including associated laboratories and clinical experiences. 

The successful applicant for the adjunct faculty position 
must have a Bachelor’s degree in Nursing.  

Compensation is $600 per credit hour. 
Persons interested can find complete position announcements 

and applications on our web site (https://careers.cwc.edu)
CWC is an EOE/DFWP.

Innovation and Excellence in Education!

Central Wyoming College invites 
applications for the part-time 

faculty position of:
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Members of 
leadership will be 
sworn in during 
opening ceremonies on 
the first day of session, 
which is slated to begin 
at Noon on Jan. 13.

In the House of Representatives, Representative 
Kermit Brown, of Laramie, was elected Speaker of the 
House; Representative Rosie Berger, of Big Horn, was 
elected Majority Floor Leader; Representative Tim 
Stubson, of Casper, was elected Speaker Pro Tempore; 
and Representative Hans Hunt, of Newcastle, was 
elected Majority Whip. Representative Mary Throne, 
of Cheyenne, was elected as Minority Floor Leader; 
Representative Ken Esquibel, of Cheyenne, was elected 
as the Minority Whip; and Representative James Byrd, of 
Cheyenne, was elected as Minority Caucus Chairman.

On the Senate side, Senator Phil Nicholas, of Laramie, 
was elected President of the Senate; Senator Eli Bebout, 
of Riverton, was elected to the position of Majority Floor 
Leader; and Senator Drew Perkins, of Casper, was elected 
Vice President. Senator Chris Rothfuss, of Laramie, was 
elected to the position of Minority Floor Leader; Senator 
Bernadine Craft, of Rock Springs, was elected as Minority 
Whip; and Senator John Hastert, of Green River, was 
elected as Minority Caucus Chairman.

The following House committee assignments have been 
made for the 63rd Wyoming Legislature:

•	 Judiciary:	David	Miller,	Riverton,	Chairman;	Mark	
Baker, Rock Springs; Ken Esquibel, Cheyenne; 
Marti Halverson, Etna; Kendall Kroeker, Evansville; 
Sam Krone, Cody; Charles Pelkey, Laramie; Bill 
Pownell, Gillette; Nathan Winters, Thermopolis.

•	 Appropriations:	Steve	Harshman,	Casper,	Chairman;	
Donald Burkhart, Rawlins; Cathy Connolly, 
Laramie; Mike Greear, Worland; Glenn Moniz, 
Laramie; Bob Nicholas, Cheyenne; Tim Stubson, 
Casper.

•	 Revenue:	 Mike	 Madden,	 Buffalo,	 Chairman;	 Jim	
Blackburn, Cheyenne; JoAnn Dayton, Rock Springs; 
Roy Edwards, Gillette; Mark Jennings, Sheridan; 
Bunky Loucks, Casper; David Northrup, Powell; 
Tom Reeder, Casper; Sue Wilson, Cheyenne.

•	 Education:	 John	 Patton,	 Sheridan,	 Chairman;	 John	
Freeman, Green River; Hans Hunt, Newcastle; 
Allen Jaggi, Lyman; David Northrup, Powell; Jerry 
Paxton, Encampment; Gary Pipparinen, Evanston; 
Albert Sommers, Pinedale; Mary Throne, Cheyenne.

•	 Agriculture:	 Robert	 McKim,	 Afton,	 Chairman;	
Jim Allen, Lander; Stan Blake, Green River; Rita 
Campbell, Shoshoni; John Eklund, Cheyenne; Hans 
Hunt, Newcastle; Allen Jaggi, Lyman; Dan Laursen, 
Powell; Tyler Linholm, Sundance.

•	 Travel:	Ruth	Ann	Petroff,	 Jackson,	Chairman;	Fred	
Baldwin, Kemmerer; Eric Barlow, Gillette; Scott 
Clem, Gillette; John Freeman, Green River; Dan 
Kirkbride, Chugwater; Dan Laursen, Powell; Andy 
Schwartz, Jackson; Cheri Steinmetz, Lingle.

•	 Corporations:	Dan	Zwonitzer,	Cheyenne,	Chairman;	
Jim Blackburn, Cheyenne; James Byrd, Cheyenne; 
Roy Edwards, Gillette; Gerald Gay, Casper; Mark 
Jennings, Sheridan; Dan Kirkbride, Chugwater; 
Tyler Lindholm, Sundance; Jerry Paxton, 
Encampment.

•	 Transportation:	 Dave	 Zwonitzer,	 Cheyenne,	
Chairman; Jim Allen, Lander; Stan Blake, Green 
River; Rita Campbell, Shoshoni; Richard Cannady, 
Glenrock; John Eklund, Cheyenne; Bunky Loucks, 
Casper; Tom Reeder, Casper; Tom Walters, Casper.

•	 Minerals:	Tom	Lockhart,	Casper,	Chairman;	 James	
Byrd, Cheyenne; Richard Cannady, Glenrock; 
Harlan Edmonds, Cheyenne; Gerald Gay, Casper; 
Norine Kasperik, Gillette; Lloyd Larsen, Lander; 
Albert Sommers, Pinedale; Tom Walters, Casper.

•	 Labor:	 Elaine	 Harvey,	 Lovell,	 Chairman;	 Fred	
Baldwin, Kemmerer; Eric Barlow, Gillette; JoAnn 
Dayton, Rock Springs; Harlan Edmonds, Cheyenne; 

Norine Kasperik, Gillette; Lloyd Larsen, Lander; 
Andy Schwartz, Jackson; Sue Wilson, Cheyenne.

The following Senate committee assignments have been 
made for the 63rd Wyoming Legislature:

•	 Judiciary:	 Leland	 Christensen,	 Alta,	 Chairman;	
Floyd Esquibel, Cheyenne; Larry Hicks, Baggs; 
Dave Kinskey, Sheridan; Michael Von Flatern, 
Gillette.

•	 Appropriations:	 Tony	 Ross,	 Cheyenne,	 Chairman;	
Bruce Burns, Sheridan; John Hastert, Green River; 
Drew Perkins, Casper; Jeff Wasserburger, Gillette.

•	 Revenue:	R.	Ray	Peterson,	Cowley,	Chairman;	Cale	
Case, Lander; Ogden Driskill, Devils Tower; Dave 
Kinskey, Sheridan; Bill Landen, Casper.

•	 Education:	 Henry	 H.R.	 “Hank”	 Coe,	 Cody,	
Chairman; Jim Anderson (S.D. 02), Glenrock; Dan 
Dockstader, Afton; Stephan Pappas, Cheyenne; 
Chris Rothfuss, Laramie.

•	 Agriculture:	Gerald	Geis,	Worland,	Chairman;	Fred	
Emerich, Cheyenne; Dan Dockstader, Afton; Leland 
Christensen, Alta; Paul Barnard, Evanston.

•	 Travel:	 Stan	 Cooper,	 Kemmerer,	 Chairman;	
James Anderson (S.D. 28), Casper; Paul Barnard, 
Evanston; Bernadine Craft, Rock Springs; Wayne 
Johnson, Cheyenne.

•	 Corporations:	Cale	Case,	Lander,	Chairman;	Larry	
Hicks, Baggs; Curt Meier, LaGrange; Stephan 
Pappas, Cheyenne; Charles Scott, Casper.

•	 Transportation:	 Curt	 Meier,	 LaGrange,	 Chairman;	
Jim Anderson (S.D. 02), Glenrock; Fred Emerich, 
Cheyenne; Floyd Esquibel, Cheyenne; Wayne 
Johnson, Cheyenne.

•	 Minerals:	Michael	Von	Flatern,	Gillette,	Chairman;	
James Anderson (S.D. 28), Casper; Henry H.R. 
“Hank” Coe, Cody; Stan Cooper, Kemmerer; Chris 
Rothfuss, Laramie.

•	 Labor:	Charles	Scott,	Casper,	Chairman;	Bernadine	
Craft, Rock Springs; Ogden Driskill, Devils Tower; 
Bill Landen, Casper; R. Ray Peterson, Cowley.

Legislative Leadership and Committee Assignments for 
63rd Legislature Finalized

Now 
Recruiting!

Welcome to Wyoming Behavioral Institute, a 90-bed acute care psychiatric 
hospital in Casper, Wyoming, specializing in the treatment of children, adolescents 

and adults.

Our philosophy is intensity of service with a true patient focus.

We believe in providing the highest quality treatment services available for 
long-term healing and improved quality of life.

If you have a commitment to service excellence, join our team today!

We offer excellent compensation and full benefits package. 
Interested applicants please visit our website and apply online today!

       www.wbihelp.com
Wyoming Behavioral Institute has been accredited by the Joint Commission on the Accreditation of 
Healthcare Organizations (JCAHO) and is licensed by the State of Wyoming’s Department of Health.

Wyoming Behavioral Institute is owned, managed and operated by a subsidiary of Universal Health 
Services, Inc., one of the largest providers of high-quality healthcare in the nation.

• RNs • LPNs
New Grads Welcome!
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Nurses Day at the 
Legislature

February 5, 2015

EXHIBITORS AND 
SPONSORSHIPS ARE 

AVAILABLE RESERVE 
YOUR SPACE 

The Nurses Day at the Legislature the Wyoming 
Nurses Association cordially invites you to exhibit at our 
event on Thursday, February 5, 2015, which will be held 
at the Little America Cheyenne, Wyoming. Attendees will 
include nurses, nurse practitioners, educators, and students 
from all across Wyoming and various practice settings. We 
average 350 attendees of which we have over 250 nursing 
students. The deadline to be an exhibitor is January 15, 
2015.

Your business will be recognized for their support in 
both the program materials, association publications and 
signage during the event. Exhibits will be open starting at 
8:00 a.m., during breakfast and registration for attendees. 
There will be two breaks, one in the morning and one in 
the afternoon exhibitors can close there booth after 2:00. 
These times as well as time during the lunch break will 
be open for attendees to attend your table. This will give 
every conference attendee ample amount of time in front 
of YOU and your booth! 

Rates:
Keynote Presenter $1,500
Lunch Sponsorship $1,000
Breakfast Sponsorship $750
Refreshment Break Sponsorship $500
Exhibit Display Fee $250

If you sponsor anyone of these things we will wave the 
display fee cost of $250, and you will be able to display 
with no additional cost. 

Please visit the WNA website  
www.wyonurse.org to download the exhibitor/
sponsorship information or contact the WNA 
office by email at tobilyon@wyonurse.org or 
phone at 307-462-2600 for more information 
about becoming an exhibitor or interested 
in learning more about the sponsorship 
opportunities and benefits.

Consider a Career at 
Saint Alphonsus Health System 

Saint Alphonsus Health System is a four-hospital regional, 
faith-based Catholic ministry serving southwest Idaho and 
eastern Oregon. 

Opportunities available in:
• Intensive Care • Med-Surg
• Coronary Care • Rehab
• Emergency  • OB/NICU
 Department • Main OR
• Clinical Support Team  • Nursing
 (Float Pool)  Professionals

To learn more and to apply, please visit 

www.saintalphonsus.org/careers
Or call Roxanne Ohlund 208-367-3032 

or Rick Diaz 208-367-3118

Rocky Boy Health Board
is an outpatient clinic and offers General Clinic, Dental, Pharmacy, 
Lab and Optometry Clinics and is committed to provide, maintain, and 
improve the highest quality of health care delivery systems in the spirit 
of Self-Governance and Self-Determination. The Rocky Boy Health Board 
recognizes and respects the holistic and unique structure of the Chippewa 
Cree and will remain dedicated to their health needs.

Clinical Nurse Position Available
Montana RN licensed required, BSN desired

Contact Geri Racine, Personnel Officer or 
Taunia Racine, Personnel Asst.

Rocky Boy Health Board
RR 1, Box 664, Box Elder, MT 59521

406-395-4486, ext. 2080

RN to BSN Online Program MSN Online Program

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

• No Campus
 Visits
• Liberal Transfer
 Credits

• Classes That Fit 
 Your Schedule
• Competitive
 Tuition

Lincoln County
Public Health Nurse 

Class Code: HSUNU08-01568

Wyoming Department of Health, Kemmerer

For more information or to apply online go to:
https://statejobs.state.wy.us/JobSearchDetail.aspx?ID=01568

A background check, including the taking of fingerprints,
will be completed.

Open until filled. EEO/ADA Employer.
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Take your career to the next level
•	 Nursing	BSN-	Traditional	or	Accelerated
•	 Nursing	BSN	(RN-BSN)	—	Online
•	 Nursing	Education	Grad	Certificate	—	Online
•	 Nursing	MS:	Family	Nurse	Practitioner	

Emphasis
•	 Nursing	Education	PhD	—	Online
•	 Doctor	of	Nursing	Practice	(DNP)	—	Online

UNC School of Nursing
unco.edu/nursing | 970-351-2293

Extended	Campus

NURSING FACULTY – 2 Openings
     
Full-Time, Limited Faculty Member Assignment 
167 work days. The faculty member is responsible 
for delivery of instruction to students in the 
Associate’s Degree Nursing Program.  One 
position includes primarily clinical and lab 
supervision as well as some classroom teaching.  
Second position includes classroom teaching as 
well as clinical and lab supervision.  Both positions 
include student advisement, and participation in 
department, divisional and college-wide activities, 
curriculum development, and professional 
development.  Teaching and clinical assignments 
may include evening, night and weekend offerings.  

For full announcements & Employment App., 
visit http://www.morgancc.edu/about-mcc/jobs 
or e-mail human.resources@morgancc.edu, or 

call 970-542-3130.

Psychiatric Nurse 
Practitioner

Prescriptive Authority 
Nurse

Mental Health Center of Denver is a nonprofit community mental 
health center, and is the nation’s leader in progressive community-
based mental health. Work as part of a multidisciplinary team to 
provide various mental health services to a diverse population.  
We offer counseling, housing, education, and vocational services 
for adults, children and families.  We build upon each consumer’s 
strengths and resiliency to help them toward recovery. 

*Bilingual applicants are encouraged to apply.

For more information about Mental Health Center of Denver 
and our forward-focused wellness culture please 

visit our website at www.mhcd.org. 
To apply: Complete the online application or email your 
resume to resumes@mhcd.org. Fax: (303) 758-5793.

WITHOUT MENTAL HEALTH, 
THERE  IS  NO  HEALTH
BE THE NURSE EVERYONE LOOKS 
TO FIRST FOR SOLUTIONS IN 
YOUR COMMUNITY. LEARN MORE
WWW.NURSING.UCDENVER.EDU/FPMHNP
OR 303-724-1812.
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WNA ANNuAl CoNveNtioN
Convention Highlights

SAVE THE DATE
The WNA Nursing Summit and Convention 
will be held September 24-25, 2015 at the 

Best Western Ramkota, Casper, Wyoming.

The Wyoming Nurses Association Annual Convention and the 
Wyoming Nurses Summit, “Growing the Leader Within,” September 25-
26, 2014 at the Holiday Inn, Rock Springs, Wyoming. 

A special THANK YOU to the convention sponsors. We greatly 
appreciate the generosity and dedication that all of our sponsors and 
exhibitors have given WNA over the years. Their support made the 
convention and nursing summit a solid success!

 

Arthur L. Davis Publishing Agency
Lunch

Ivinson Memorial Hospital
Breakfast

Boise State University School of Nursing
Education

Fay W. Whitney School of Nursing
General 

Wyoming Behavioral Institute
General 

Wyoming Cancer Prevention and 
Screening Programs

General 

Campbell County Memorial Hospital
General 

Western Wyoming Community College
Refreshment Break

Wyoming Geriatric Education Center
Refreshment Break

Anne Raga, President, Trina Soper, Community Service Award Winner, 
Jane Hartsock, District 2 President, Vickie Winney, Award Co-Chair
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WNA ANNuAl CoNveNtioN
Convention Highlights

2014 WNA Award’s
During the Nursing Summit and Convention in Rock Springs, Wyoming on September 25-26, 2014. 

WNA honored the following award recipients.
 
Excellence in Clinical Nursing Award was presented to Natalie Tucker, MS, RN, Gillette.
 
Excellence in Community Service Award was presented to Trinia Soper, BSN, RN, Casper.
 
Leadership in Nursing Award was presented to Veronica Taylor, MS, RN, Gillette. 
 
The Lifetime Achievement Award was presented to Mary Burman, PhD, FAANP, Laramie.
 
District Nurses Honored were given to:
 Florence Vance, APRN, RNP, RN, Cheyenne, District 1
 Sharla Duncan, RN, Sheridan, District 2
 Jean Brunz, RN, Rock Springs, District 6
 Alicia LePard, RN, Gillette, District 10
 Ann Marie Hart, PhD, FNP-BC, Laramie, District 12 

A special THANK YOU to those who took the time to nominate all the nurse nominees for these 
various awards. Our recipients were chosen from among Wyoming’s finest. It takes time to write a 
nomination and we know the winners of the awards as well as the others nominated appreciate your time. 

Anne Raga, President, Sharla Duncan, 
District 3 Nurse of the Year, Dee Gilson, President Elect

Anne Raga, President, Mary Burman, Lifetime Achievement 
Award Winner, Vickie Winney, Award Co-Chair

Pictured to the left is Anne Raga, 
President and Dee Gilson, 

President-Elect

BSN • MS • DNP
www.uwyo.edu/nursing • uwnursing@uwyo.edu

I am not telling
you it’s going

to be easy.
I’m telling you

it’s going
to be worth it.

—Art Williams,
motivational author

“

”

www.uwyo.edu/nursing • uwnursing@uwyo.edu

Hot Springs 
County Memorial 

Hospital
Live, work and play 
in a friendly North 
Central Wyoming 

Community.

Visit us online 
for available 
employment 

opportunities and 
apply today!

www.hscmh.org 

State of Wyoming
Health Facility Surveyor 

Recruitment ID: HSHPO9-01773

Department of Health, Aging Division, 
Healthcare Licensing and Surveys

For more information or to apply online go to:
http://agency.governmentjobs.com/wyoming/default.cfm

and use keyword search = 01773

Open until filled. EEO/ADA Employer.

Sign On Bonus
Laramie Care Center is now hiring

RN/LPN/CNAs. Sign On Bonus available for FT/PT. Candidate 
must have a Wyoming license in good standing.

For inquiries, please call or stop by at 
307-742-3728 • 503 S. 18th St., Laramie or apply at 

www.5sqc.com

EOE
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District News
Cheyenne – District 1

Shelley Evans, President

Greetings!
After an unforeseen break in the spring District #1 is 

busy again.
In October we meet and had an informative 

presentation by Norma Randall on Medical homes. 
Make plans to attend District #1 Christmas get together 

on December 2, 2014 at Uncle Charlie’s at 1730. If you 
wish to participate in the white elephant gift exchange 
bring a wrapped gift, limit $20. We will have the 
opportunity to relax and have some fun. Bring a friend!

Save the February 7th 2015 on the calendar for and an 
exciting education opportunity!!

We will be offering a full day of “Bridges out of 
Poverty” by Chris Wiederspahn from the state. This is a 
wonderful in service that brings a better understanding of 
those who are most underserved in our society.

To reserve you space please email either shellrose@
bresnan.net or jbeeken@wyoming.com. As usual we will 
keep the cost affordable and for this offering the book will 
be included with the price. Everyone will pay at the door 
the price will be $65.00 that will include lunch. The event 
is co-sponsored by Cheyenne Regional Medical Center 
and will be held in the auditoriums there. Time 0800 
registration, 0900-1700 for class.

In the spring we are planning a nurse’s day celebration 
and we are hoping to offer another education opportunity 
in the fall. For the fall offering we are asking for your 
input. So, please feel free to e-mail your suggestions for 
the fall.

Casper – District 2
Jane Hartsock, President

District #2 will soon become part of the Central Region 
of WNA. At the Fall Convention in Rock Springs it was 
approved by the attendees to switch from Districts to 5 
Regions: Northeast Region, Southeast Region, Southwest 
Region, Northwest Region and the Central Region. The 
central Region includes the Riverton, Casper, Douglas 
Wheatland and Torrington areas. WNA members in and 
around these cities are welcome to join all activities of 
the present District #2. More information will be coming 
concerning the restructuring and logistics soon. Please 
contact me at jharts7440@aol.com with any questions 
or concerns. I want to thank everyone who planned and 
worked on providing a great conference in Rock Springs. 
GREAT JOB.

On Oct. 30, 2014 District #2 held their Fall Meeting 
at the Petroleum Club in Casper. Our speaker was Toni 
Decklever outlined WNA’s nursing related issues to be 
presented in the upcoming Legislature. In addition to 
Toni numerous local and state politicians running for 
office spoke briefly about their platform and issues. 
They answered questions from the members and mingled 
following the business meeting. We had great attendance 
and meal. I wish to personally thank the board members 
for all their help with the planning and conduction of this 
meeting.

Save the Date: February 26, 2015. This is our Annual 
Clinical Focus meeting for members. More information 
on the topic, speaker(s) and location will be announced in 
January. Please contact me if you have any suggestions or 
questions concerning this meeting.

The 2015 Fall Convention Meeting will be held in 
Casper at the Ramkota Hotel on September 25-26, 2015. 
Save the date!

Nurses Day at the Legislature will be February 5 – 6, 
2015 at Little America. Please come!

I wish all members of WNA a very wonderful 
Thanksgiving and Christmas holiday season.

Laramie – District 12
Rebecca Carron, President

WNA District 12 has an exciting schedule of events 
planned for nurses in Albany County. Our annual pizza 
party (with Sigma Theta Tau International) for students in 
the Fay W. Whitney School of Nursing (FWWSIN) will 
be Monday, December 1, 2014 at noon in room 364 of 
the School of Nursing. Members are encouraged to attend 
to explain the benefits of membership in our national 
organization. 

We will host our annual legislative update on Tuesday 
March 3, 2015. The event will be held from 5-7:30 pm 
in the meeting room of Laramie Fire Station #2. Toni 
Decklever, our WNA lobbyist, will present an update from 
the January legislative session. This meeting is always 
a popular event! Many thanks to Toni for coming to our 
meeting!!!

District 12 will also host an event in May for Nurses 
Week to honor nurses in Albany County for all they do to 
promote health for our residents!

On Friday, November 7, District 12, together with the 
FWWSON, hosted a mentoring panel for nursing students. 
Nurses from various agencies in Laramie including 
Albany County Public Health and Ivinson Memorial 
Hospital discussed their nursing journeys and described 
their current nursing positions. The panel then answered 
questions from the students. We are making this forum an 
annual event for nursing students to allow exploration of 
various nursing career paths after graduation.

For more information about membership in District 12, 
please contact Rebecca Carron at rcarron14@gmail.com.

WNA District 
Structure

The proposed resolution for the WNA Board to 
go forward and move away from a district structure 
to a regional membership was passed by the WNA 
membership during the Annual Meeting which was held 
at the Nursing Summit and Convention on Thursday, 
September 25, 2014.

What does this mean to you the member?
Over the coming year the board will be moving the 

association away from the 11 Districts and into 5 Regional 
areas. Then during the 2015 annual meeting in September 
the membership will vote on the final bylaws.

Further communication on what this structure will look 
like and how the district will be dissolved will be rolled 
out over the coming months with the final bylaws prepared 
by June, 2015.

Region Structure by County 
•	 NORTHEAST: Sheridan, Johnson, Campbell, Cook 

and Weston County
•	 CENTRAL: Natrona, Converse, Niobra, Platte and 

Goshen County
•	 NORTHWEST: Big Horn, Park, Teton, Hot Springs 

and Fremont County
• SOUTHEAST: Albany, Carbon and Laramie 

County
•	 SOUTHWEST: Sublette, Sweetwater, Lincoln and 

Uinta County

• We offer classes in CPR, First Aid and BLS for 
Healthcare Providers

• You can sign up for the classes on our website
 employeeonboarding.net

Cheyenne, WY
307-640-1560

info@employeeonboarding.net

Inpatient and Outpatient Services
Serving Wyoming since 1981

For information regarding 
nursing positions, see 

www.cwhp.org

UTAH STATE UNIVERSITY IS SEEKING APPLICANTS 
FOR THE FOLLOWING POSITIONS 

at the Price Utah Campus:
 •  Nursing Program Coordinator
 •  Full-time nursing faculty
 •  Part-time nursing faculty

For more information about these positions please visit jobs.usu.edu.

NURSING EDUCATION

nursingALD.com

Start your future here!
Find the perfect nursing job  that meets your needs at
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Ann Marie Hart, Associate Professor 
Mary E. Burman, Project Director

Matt Sholty, Project Manager

The Wyoming Center for Nursing and Health Care 
Partnerships has several priority areas, including 
developing nursing leaders, enhancing talent pipeline 
development through sponsorship of the AHEC health 
careers camp each summer, and facilitating academic 
progression in nursing from ADN to BSN and higher. For 
more information on the Center’s work on these priority 
areas, please see our Annual Report available on our 
website (go to http://www.wynursing.org/news/ and click 
on “WCNHCP Annual Report”). 

A priority area for the Center this year was 
understanding the contributions of Wyoming’s Advanced 
Practice Nursing workforce to primary and mental health 
care in Wyoming. Advanced Practice Registered Nurses 
(APRNs) are registered nurses who have completed 
graduate-level education preparing them for one of the 
four recognized roles: 1) certified registered certified 
registered nurse anesthetist (CRNA), 2) certified nurse-
midwife (CNM), 3) clinical nurse specialist (CNS), and 4) 
certified nurse practitioner (NP).1 Three of the four types 
of APRNs (i.e., CNMs, CNSs, and NPs) provide primary 
and mental health care services to the people of Wyoming 
and were captured in this study. Although CRNAs make 
invaluable contributions to the Wyoming’s health, their 
specialist anesthesia practice fell outside of the scope of 
this project. 

Methods
This study built upon a previous study conducted 

in 2004 with Wyoming APRNs2 that documented the 
contributions of NPs, CNMs, and CNSs. The current study 
used many of the same items from the previous study and 
attempted to capture a typical day in practice of Wyoming 
APRNs in terms of patient numbers, types of visits, 
etc. for a day in November 2013. A postcard containing 
an electronic link to the survey was mailed to all 410 
licensed APRNs (excluding CRNAs) who were licensed 
in Wyoming as of October 2013. A follow-up postcard was 
mailed two weeks later. In addition, a link to the survey 
was also e-mailed to those on an informal Wyoming 
APRN e-mail distribution list maintained by Hart. Due 
to poor response to the electronic survey, a hard copy of 
the survey was then mailed to these same APRNs in early 
March 2014 with instructions to capture a day in their 
practice for March if they had not previously completed an 
electronic copy of the survey. Between the electronic and 
mailed surveys, 162 surveys were returned for a response 
rate of 39.5%. 

Results
Demographics

APRN respondents were primarily female (93%) 
and Caucasian (97%) with an average age of 49.5 years. 
Almost all (98%) indicated being nationally certified as 
an APRN and having prescriptive authority in Wyoming 
(96%). Respondents indicated having between 0 and 40 
years of APRN experience with an average of 11 years. 
Most (93%) of the respondents were NPs. Eight (5%) of 
the respondents were prepared as CNSs (5 as Psychiatric 
Mental Health CNSs and 3 as “other”); however, 2 CNSs 
were also prepared as NPs. Six (4%) of the respondents 
were prepared as CNMs; however, one CNM was also 
prepared as an NP. Of the total respondents, 69% were 
family nurse practitioners (FNPs); however, 10% of the 
respondents who indicated being prepared as NPs were 
prepared as more than one type of NP. See Table 1 for a 
breakdown of all the NPs by population and/or specialty. 
Additionally, the APRNs were asked to report their annual 
income from nursing. Most (> 69%) indicated an annual 
salary of greater than $80,000 and 36% reported a salary 
greater than $100,000. See Figure 1. 

Figure 1. APRNs’ annual income from nursing

Table 1. NPs by type

NPs by population or specialty * Number
Family (FNP)  112
Women’s health (WHNP) 15
Adult psychiatric mental health (APMHNP) 15
Family psychiatric mental health (FPMHNP) 12
Pediatric (PNP) 5
Acute care (ACNP) 4
Gerontological (GNP) 4
Oncology  4
Adult (ANP)  3
Neonatal (NNP) 1
Other  4

*Some respondents indicated being prepared as more 
than one type of NP

Practice locations and settings
Most (n=132 or 87%) of the APRNs indicated currently 

practicing in Wyoming, and the remainder of this article 
reflect data from these respondents regarding their 
Wyoming practices. In terms of practice location, the 
APRNs indicated practicing in 22 of 23 of Wyoming’s 
counties (excluding Johnson County), and 115 (87%) of 
the APRNs indicated practicing exclusively in Wyoming. 
A little over half (57%) of the respondents were practicing 
in Wyoming’s largest communities with populations > 
20,000 (including Cheyenne, Casper, Laramie, Gillette, 
Rock Springs) and 16% were practicing in mid-size 
communities with populations between 10,000 and 20,000 
(including Sheridan, Evanston, Green River, and Riverton). 
However, 27% were practicing in Wyoming’s smallest 
communities: 17% were practicing in communities 
between 5,000 and 9,999 (including Jackson, Cody, 
Lander, Torrington, Powell, Douglas, and Worland), 

Day in the Life of Wyoming APRNs 2013-14

Wyoming Center for Nursing and Health Care Partnerships Corner

Day in the Life continued on page 10

Don’t let your patients put it off!

Colorectal cancer is the second leading cause 
of cancer death in Wyoming, second only to lung 
cancer and yet, it is very preventable with screening. 

Early stages of colorectal cancer often have no symptoms, 
which is why screening is so important. 

Screening has the potential to prevent colorectal cancer because 
most colorectal cancers develop from polyps. Removing these polyps 
during a screening colonoscopy can prevent cancer from occurring.

Talk to your patients today about 
current screening recommendations and 

to learn more visit us online at 

www.health.wyo.gov/phsd/ccp
or call 1-866-205-5292.

Wyoming Colorectal
Cancer Screening Program

If you, or someone you know is interested in 
quitting tobacco, the Wyoming Department of 
Health offers many great resources to help! 
The WQTP recently enhanced the program. 
In addition to offering free counseling, 24/7 
web-based resources, and free nicotine 
replacement therapy with discounted 
prescription medications, the WQTP now has a 
program specifically for pregnant women, 
designed to offer them the best 
chance for successfully 
quitting tobacco, both 
during and after 
pregnancy.

Visit www.quitwyo.org or 
call 1-800-QUIT-NOW to enroll in the program!

Join WNA 
Today!

See 
application 
on page 11
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Typical day
Collectively, the APRN respondents indicating seeing 

a total 1750 patients on their chosen days. See Figure 2 
for the general type of patient visits, Figure 3 for the age 
range of the patients seen, and Figure 4 for the payer 
mix of the patients seen. Although 87% of the patient 
visits occurred in an office or clinic and 9% were seen in 
a hospital setting, it is noteworthy that 41 (2%) of these 
visits occurred via Telehealth. Of the patients seen for by 
the APRNs, 60% were females, 85% were non-Hispanic 
Caucasian, 8% were Hispanic/Latino, 3% were Native 
American, 2% were African Americans, and 2% were of 
mixed ethnicity. 

Figure 2. Type of patient visits

Figure 3. Age range of patients seen 

and 10% were practicing in communities with < 5,000, 
(including Wheatland, Newcastle, Thermopolis, Pinedale, 
Afton, Ft. Washakie, Basin, Moorcroft, Dubois, and 
Baggs). 

Similarly, respondents were asked to list the 
communities served by their practices and many other 
small and remote communities were listed (e.g., Alpine, 
Bondurant, Big Piney, Burns, Buffalo, Carpenter, 
Chugwater, Etna, Guernsey, Saratoga, Sinclair, Meteetsee, 
Midwest, Rock River, Sinclair, Thayne, Wamsutter, 
Woods Landing, etc.). Additionally, they were asked to list 
the one-way distance of the farthest patient who frequents 
their practice. Eliminating the lowest and highest entries 
(1- 500 miles), the average one-way distance traveled by 
their farthest-living patient was 107 miles. Furthermore, 
25% of the respondents indicated that they used 
Telehealth in their practices.

In terms of practice settings, 68.5% of APRNs 
indicated practicing in an ambulatory care setting and 
19% indicated practicing in a hospital (5%), emergency 
department (5%), community/public health setting 
(5%), and community mental health centers (4%). The 
remaining 12.5% indicated practicing in a variety of 
settings, including inpatient mental health, academic 
institutions, correctional facilities, school health, home 
health, Telehealth, or other. Interestingly, 17% of the 
respondents indicating owning or co-owning their 
practices. As well, 69% of the respondents indicated 
seeing non-English speaking patients in their practices, 
and 50% indicated seeing undocumented workers in their 
practices.

Day in the Life continued from page 9

Simple, Safe, Professional Care . . . In the Home.
Serving Douglas, Gillette, Wright, Moorcroft, 

Sundance, Upton, Hulett, Newcastle, 
Casper & Glenrock

307-756-3344

913 Center Street, Suite B
Evanston, WY  82930
(307) 789-8316

Kindhearted people caring for you and your loved ones
Compassionate Journey offers loving care to your family when you 
need it most. Our facility is accredited by the Joint Commission and 

CMS certified for both Medicare and Medicaid.  

When you or someone you love needs assistance, 
think Compassionate Journey.

Evanston, WY 82930 • 307-789-2286 fax

Veterans’ Home of Wyoming
Veterans’ Home of Wyoming, Buffalo, Wyoming is looking 

for qualified RNs to join us in caring for our veterans.

For complete job description 
and to apply online, visit

agency.governmentjobs.com/wyoming

Or contact the 
Administration Office

307-684-5511 ext 301

Wyoming Retirement Center
Basin, Wyoming

Is looking for qualified 
RNs, LPNs, CNAs & CNAs with MA-C

to join our dedicated team!
Housing available during scheduled shifts.

For complete job descriptions and 
to apply online visit

agency.governmentjobs.com/wyoming
or Contact Human Resources 

307-568-2431, Ext 214

New Styles, New Colors for a New You!
Fashion, Value and Selection

Bring This Coupon for 15% Discount

Find us on 

Facebook!

 The Scrub House

Shop the Web: thescrubhouse.com

10-8
10-7
10-6
12-5

Mon-Thur
Fri

Sat
Sun

Phone: 970-613-1268   Fax: 970-613-1383

Toll Free: 866-521-9613 Email: info@thescrubhouse.com

1739 Rocky Mountain Avenue
Loveland, CO 80538

I-25 and Highway 34 (between Target & Qdoba)
Just 50 miles from Cheyenne

Shoes / Scrubs / Uniforms

Pregnant? You have options.
You are not alone. We are here to help.

Serving Women, Children and Families since 1911

For free and confidential support 
call 307-632-7619 or 1-800-584-9384 

or visit www.wyomingcs.org
Licensed, Non-profit, Non-denominational

Figure 4. Payer mix of patients seen

APRN respondents indicated that 97% of their 
patient visits were conducted independently (without 
consultation). In addition, they indicated that 64% of these 
visits resulted in counseling and at least one prescription, 
28% resulted in counseling only, and 6% resulted in a 
prescription only. Skills performed by the APRNs on 
their chosen day included suturing, splinting, casting, 
cryotherapy, colposcopy, infant delivery, joint injections, 
nail removal, nasal cautery, nerve blocks, skin biopsies, 
endometrial biopsy, skin allergy testing, skin lesion 
excision, assisting with Cesarean-sections, incision and 
drainage of abscesses, intrauterine device (IUD) insertion 
and removal, and Implanon® and Nexplanon® insertion 
and removal.

Finally, APRN respondents indicated seeing anywhere 
between 0 and 46 patients on their chosen day, with an 
average of 15 patients/day per APRN. However, 39% of 
the respondents indicated seeing patients for less than 
6 hours on their chosen day and 27% indicated that they 
typically see more patients, thus 15 patients/day is a 
conservative estimate. 

Limitation
The reader should keep in mind that the data only 

reflect APRNs who completed the survey. Although a 40% 
response rate is high, the survey data do not necessarily 
reflect all APRNs and APRN practice sites in Wyoming. 
For example, although APRN respondents indicated 
practicing in 22 of Wyoming’s 23 counties, it likely that 
a 100% response rate would have increased the number 
of Wyoming counties served by APRNs, the number and 
types of procedures, etc.

Conclusion
Even without a 100% response rate, it is evident 

that Wyoming’s APRNs provide an impressive amount 
of primary and mental health care to the citizens of 
Wyoming and serve people in almost every community 
in the state. The 132 APRN respondents practicing in 
Wyoming represented in this study served 1750 people on 
their chosen practice day. Considering Wyoming’s small 
population, this is a significant number and should not 
be discounted. As Wyoming continues to seek ways to 
provide better health care services to its people, it needs to 
include APRNs in the equation and invite them to sit at the 
“table”. Without the services provided APRNs, Wyoming 
would be much less healthy.

The WCNHCP is the nursing workforce center for the 
State of Wyoming. The mission of the center is to strengthen 
the nursing workforce through on-going collaboration, 
communication, and consensus building to meet the health needs 
of the people of Wyoming. For further information, please visit 
the WCNHCP’s webpage at wynursing.org.
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Nurse Refresher Course
•	 A	path	to	return	to	active	practice
•	 Self-study	refresher	class	
•	 120	online	class	hours
•	 80	hours	of	supervised	clinical	experience

IV Certification Course
•	 The	State	of	Wyoming	requires	all	LPNs	to	obtain	every	two	years
•	 Two	day	class	uses	Wyoming	State	Board	of	Nursing	approved	

curriculum
•	 LPN	license	required

These	courses	are	made	possible	through	support	provided	by	the	
Department	of	Labor	and	the	Wyoming	Department	of	Workforce	
Services	(CFDA	17.268).	Funding	may	be	available	for	students	to	
cover	the	cost	of	the	class.

For more information contact Jenn Pepple at 307-268-3060 
or jenniferpepple@caspercollege.edu

Center for training

& Development
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Welcome 
New WNA Members

District 1 
Kaell Demo, Cheyenne 
Norma Randall, Cheyenne 
Colleen Rodger, Cheyenne 

District 2 
Sarah Bieber, Casper 
Suzey Delger, Casper 
Nancy Granum, Casper

District 3 
Lori Gross, Sheridan 
Michelle Hipsak, Casper 
Lisa Keill, Sheridan

District 6 
Marsha King, Rock Springs 
Carla Lee, Green River

District 10 
Brenna Kirsch, Gillette 
Valerie Beck, Gillette 
Gay Ann Bitner, Gillette 
Patricia David, Gillette

District 16 
Rebekah Montgomery, 
Cody
 
District 50 
Jennifer Farley, Osage 
Brian McGeogh

ccmh.net/careers f t in

We Value  
    Our Nurses!

Nursing Opportunities in Northeast Wyoming
Campbell County Health is the most comprehensive 
healthcare provider in the State of Wyoming. We are 
dedicated to excellence every day — providing you with 
great benefits and relocation packages, educational 
assistance, patient-focused resources, professional 
development, a vibrant community, and work/life balance.

Campbell County Health

Campbell County 
Memorial Hospital
CAMPBELL COUNTY HEALTH

Campbell County 
Memorial Hospital
CAMPBELL COUNTY HEALTH

Campbell County 
Medical Group
CAMPBELL COUNTY HEALTH

Campbell County Clinics
CAMPBELL COUNTY HEALTH

UROLOGY

SURGERY

CAMPBELL COUNTY HEALTH

LIVING AND 
REHABILITATION CENTER

THE

1

Excellence Every Day

501 S. Burma Avenue 
Gillette, Wyoming  82716 
307-688-1504 or  
307-688-1501 
hr@ccmh.netEquAl OppOrtunity EmplOyEr

 Quality Nurses Make the 
Difference!
We are looking for:
•	 MedSurg/ICU	Registered	Nurse
 (2 full time, night shift positions available)

$3,000 sign on bonus with 1 year contract.

•	 Float	Nurse/Trauma	Coordinator	and	
	 Trauma	Registrar	
 (Full time 8am-4:30pm, may vary)

To apply please contact us at 
mmrederstorf@imhcc.com

www.imhcc.com

Colorado	Christian	University
Division	of	Nursing	and	Health	Sciences

BSN	Program	Director

The Division of Nursing and Health Sciences at Colorado 
Christian University invites applications for the BSN Program 
Director position. The Director is responsible for the oversight 
and academic administration of the pre-licensure BSN option 
including academic planning, curriculum and program 
implementation, development of clinical partnerships, and 
assessment of student outcomes. As with all CCU nursing 
faculty, the roles of teaching, scholarship and service are 
expected. BSN program is a traditional nursing program 
offered to adults in an alternative hybrid format (in–seat and 
online) over 27 months.    

The BSN Program Director is a twelve (12) month appointment 
with 50% administration and 50% teaching responsibility. 
Interested candidates must a doctorate degree, previous 
administrative experience, vision to develop a strong thriving 
program, and a passion to integrate faith into learning and 
practice. 

      

Application Process: An online application is required for this position. 
Please visit jobs.ccu.edu or click the link to apply directly to this position.

https://ch.tbe.taleo.net/CH10/ats/careers/requisition.
jsp?org=CCU&cws=1&rid=1406 

Look no further than...

nursingALD.com

Find the perfect nursing 
job for you!

Looking for the perfect 
career?
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Introducing expanded facilities in
Diagnostic Imaging, Oncology,

Obstetrics, and Surgical Services.

Jackson Hole, Wyoming

offers career opportunities with competitive 
salary and benefits.

For more information please visit

www.tetonhospital.org  Click on the “careers” tab

New Continuing Education Opportunities Available at:

www.educationsjmc.org
Drug Free Employer/EOE


