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It is really hard to believe 
that I am starting my 
second year as the President 
of the Maryland Nurses 
Association. I am writing 
this as the association just 
completed a very successful 
annual convention – our 
111th – at Anne Arundel 
Medical Center. With over 
200 registered nurses and 
students in attendance, 
we had opportunities to 
hear about some of the 
incredible work that is being done across Maryland 
to make workplaces safer for nurses, patients and 
their families. Additionally, there were sessions about 
the importance of the “registered nurse’s voice” in 
advocacy and legislative issues. I would like to take 
this opportunity to acknowledge the MNA Convention 
Planning Committee, chaired by Diane Friend, on this 
very successful convention. Also, the MNA Convention 
requires extraordinary coordination and organization 
by the MNA Staff, and I would also like to recognize 
Ed Suddath, Chief Staff Officer; Susan Prentice, 
Continuing Education Coordinator; and Marie Ciarpella, 
Bookkeeper.

Another highlight of the Convention was the 
installment of new officers on the Board of Directors. 
Dr. Kathy Ogle was elected as President Elect, and 
Diane Friend as Secretary, and their terms begin at 
the end of the Convention. This is also the time to say 
“good-bye for now” and wish much success to several 
outgoing officers. Neysa Ernst completed this last 
year as Immediate Past President after two very busy 
and productive years as President of MNA. Dr. Linda 
Costa, out outgoing Treasurer, has been instrumental 
in working with the Board of Directors and the MNA 
Chief Staff Officer in keeping MNA on sound fiscal 
ground. Both Neysa and Linda make incredible 
contributions to MNA, and will be missed on the Board. 

As we go into the fall, MNA is actively planning 
activities for the coming Legislative Session. With the 
election of a new Governor in Maryland, as well as the 
anticipated turnover in a number of state representatives, 

we will have a lot of advocacy and legislative work to 
do in preparation for the session. Maryland Nurses 
Association members will need to reach out to their 
local and state representatives to let them know how 
involved we (MNA) are in legislative issues related to 
healthcare access and quality, workplace safety, and 
workforce issues. There will be important legislation 
proposed related to allowing all registered nurses, 
and specifically advanced practice nurses, to practice 
to the full scope of their education and expertise. 
Another important issue that MNA has been actively 
involved with is related to the education and role of 
the Community Health Worker. Currently, MNA has 
representation on the state Community Health Worker 
Workgroup that was convened based upon legislative 
work in 2014. 

Lastly, I could not complete this message to you 
without a mention of the Ebola issues that are currently 
facing our nation and world. Just last week (around 
October 12th), during the final planning phases for the 
Convention, the two registered nurses in Texas were 
definitely diagnosed with Ebola after caring for an 
infected person in their agency. The American Nurses 
Association has taken a lead in this national issue by 
providing excellent resources for members, as well as 
registered nurses and healthcare workers across the 
country. In collaboration with the American Medical 
Association and American Hospital Association, a 
joint statement was released in mid-October, the same 
week that the nurses in Texas were diagnosed. As 
ANA has provided important information to their state 
and constituent organizations, the Maryland Nurses 
Association has passed on this information to our 
members. 

At the time that I am writing this message, MNA 
shares the concerns expressed by the American Nurses 
Association on the importance of all healthcare workers 
being well educated on Ebola. While MNA has not been 
contacted directly by any of our members as of this 
writing, I have spoken with nurses at acute care facilities 
who are being provided information and training about 
screening for and caring for patients with suspected 
Ebola. All MNA members are encouraged to monitor 
the information that is being provided by ANA and to 
share with colleagues. It is important that registered 

nurses across Maryland are knowledgeable and prepared 
to face these issues. Finally, there are also resources 
related to Ebola on the Maryland Department of Health 
and Hygiene (DHMH) website.

As I have shared with you before, MNA is committed 
to supporting and advocating for registered nurses 
across the state, and I highly encourage you to reach 
out to your District Leadership and become involved in 
local initiatives. The 2014 – 2016 MNA Strategic Plan 
was approved at the September Board of Directors 
meeting and there are many opportunities for members 
to be involved in this important work. The four pillars 
of the Strategic Plan include Membership, Leadership, 
Advocacy, and Engagement. I would like to thank Joann 
Oliver, MNA Vice President and Dr. Linda Cook, MNA 
Treasurer for their leadership in implementing of our 
new strategic plan.  If you are interested in participating 
in this work, please contact the MNA Office for more 
information about these opportunities at 410-944-5800 
or contact Ed Suddath, Chief Staff Officer via email at 
esuddath@marylandrn.org. 

This year I have had the opportunity to meet many 
of you at District meetings, and am planning on 
attending several other Districts this coming year. 
As I begin my second year as your President, I again 
welcome communication from you! You can reach me at 
janicehoffman@marylandrn.org. 

Janice Hoffman
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Julie Stanik – Hutt CRNP, Janet Selway CRNP, Andrea Schram CRNP, 
Tonya Appleby CRNP, Veronica Gutchell CRNP, Beverly Lang CRNP

In the last few weeks we’ve heard a lot about the Ebola epidemic and work 
to contain its’ spread and potentially tragic consequences. But influenza is a 
preventable infectious disease that represents a much greater risk to the health of 
Marylanders.

Influenza (flu) is a seasonal disease that is most common in the winter and 
spring. Last year, almost 25,000 Marylanders sought care for flu symptoms. 
Anyone can get sick from the flu, but preschool aged children (under 5 years of 
age), pregnant women, and senior citizens are especially vulnerable to getting 
sick from influenza. People with chronic diseases (e.g. asthma or other lung 
conditions, heart problems, kidney disease, cancers and poor immune function) 
are at greatest risk for complications from influenza.   Mild cases cause sudden 
onset of fever, cough, body aches, fatigue and other symptoms which may last 
for up to two weeks. Severe cases can cause pneumonia, increase the severity 
of other chronic illnesses, and lead to death. It is estimated that influenza kills 
30,000 Americans annually. 

The Centers for Disease Control recommends everyone over 6 months of age 
receive influenza vaccine annually. Immunization against an infectious disease 
such as influenza is a simple way to reduce the risk of developing the illness. In 
fact, the best way to reduce the number of cases of influenza in our community is 
to immunize our citizens.  Avoiding others who are sick, and washing your hands 
can help, but immunization is much more effective in preventing influenza.   It 
can reduce the number of days that illness might keep you home from work or 
school. Immunization can also reduce financial expenditures associated with flu 
related clinic or office visits and medications. 

As nurse practitioners (NPs), we urge you to get your annual influenza 
vaccine. Nurse practitioners are registered nurses (RNs) who have completed 
specialized graduate degrees that prepare us to diagnose and manage a large 
variety of health problems. We prescribe medications and other therapies. Nurse 
practitioners serve on the front lines of health care, providing services to patients 
of all ages, from infants to elders. We work with healthy children, with people 
who have chronic illnesses, and with older patients who are facing the end 
of their lives. Nurse practitioners want you to stay healthy. We emphasize care 
that promotes health and prevents disease. So when we see otherwise healthy 
children, pregnant women and our elders suffer needlessly due to influenza and 
its complications, our hearts break. 

Less than half of Americans get their annual flu vaccine. In contrast, up to 95 
% of nurse practitioners and other health care providers are immunized annually. 
Some people believe that they can get the flu from the immunization. In fact, 
the vaccine dose contains only a weakened or killed type of the virus, so flu 
vaccine cannot cause the flu. Others avoid getting the immunization because they 
are afraid that it will hurt. In fact, people under 50 get the vaccine as a painless 
nasal spray. Small children, those over 50 and individuals with certain chronic 
conditions may receive the vaccine as an injection, but the momentary discomfort 

of that injection is small compared to the discomfort of influenza. Ninety percent 
of pediatric deaths from influenza occur in un-immunized children. 

So, this flu season, let’s get Maryland immunized. Follow the example of 
your health care providers. Go to your nurse practitioner or health care clinic and 
get the vaccine. If you don’t have a regular health care provider, you can get the 
vaccine at a health department clinic, local pharmacy or a drug store clinic. Do it 
for yourself and for those you love. 

sources
Maryland Data:
Office of Infectious Disease Epidemiology and Outbreak Response (May 17, 2014) 

Maryland Weekly Influenza Surveillance Activity Report. Maryland Department 
of Health and Mental Hygiene. http://phpa.dhmh.maryland.gov/influenza/fluwatch/
Shared%20Documents/Weekly%20Influenza%20Report%202014-5-17.pdf

Flu symptoms:
Centers for Disease Control and Prevention (2014). Key facts about influenza (Flu) and 

flu vaccine. http://www.cdc.gov/flu/keyfacts.htm

High risk individuals:
Centers for Disease Control and Prevention. (2014) People at high risk for developing flu 

complications http://www.cdc.gov/flu/about/disease/high_risk.htm

Pediatric deaths data:
Centers for Disease Control and Prevention. (2013). About 90 Percent of Children Who 

Died From Flu This Season Not Vaccinated. http://www.cdc.gov/flu/spotlights/
children-flu-deaths.htm

Influenza vaccination data:
Centers for Disease Control and Prevention (2014). Influenza vaccination information for 

health care workers. http://www.cdc.gov/flu/healthcareworkers.htm

Flu death data:
Centers for Disease Control and Prevention. (2014).Estimating Seasonal Influenza-

Associated Deaths in the United States: CDC Study Confirms Variability of Flu. 
http://www.cdc.gov/flu/about/disease/us_flu-related_deaths.htm

Thompson WW, Shay DK, Weintraub E, et al. Mortality associated with influenza and 
respiratory syncytial virus in the United States. JAMA 2003;289:179-86.

Thompson WW, Weintraub E, Dhankhar P, et al. Estimates of US influenza-associated 
deaths made using four different methods. Influenza Other Respi Viruses 2009;3:37-49.

Simonsen L, Reichert TA, Viboud C, Blackwelder WC, Taylor RJ, Miller MA. Impact of 
influenza vaccination on seasonal mortality in the US elderly population. Arch Intern 
Med 2005;165:265-72.

We Fear Ebola But Can Prevent Influenza 

When you’re ready 
to advance.
You are ready for American Public University.

Expand your opportunities with a CCNE-
accredited RN to BSN program. APU 
can help you balance your personal and 
professional life while pursuing a respected 
degree online — at the university that 
is the only 3-time Effective Practice 
Award winner from the Online 
Learning Consortium.

Visit: StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. 
For more about our graduation rates, the median debt of students who completed 
each program, and other important information, visit www.apus.edu/disclosure.

The baccalaureate program at American Public 
University System is accredited by the Commission on 
Collegiate Nursing Education, One Dupont Circle, NW, 
Suite 530, Washington, DC 20036, 202-887-6791.

 
 
 
 

 
 
 

Qualifications

 
  

 

Benefits

 
 

 
 

 
 
 

 
 

Psychiatric Nurse PractitioNer
 

Please mail, fax, 
or email resumes to:

 

 

  

  



Page 4  •  The Maryland Nurse News and Journal November, December 2014, January 2015

Nurses in the News

M a r i a n  G r a n t , 
a s s i s t a n t  p r o fe s s o r , 
University of Maryland 
School of Nursing, 
has been named a 
Robert Wood Johnson 
Fo u nd a t io n  ( R J W F ) 
Health Policy Fellow. 
RWJF’s Health Policy 
Fellow program offers 
exceptional midcareer 
health professionals an 
opportunity to actively 
participate in the health 
policy process at the 
federal level. Each year, fellows are selected 
through a highly-competitive selection process to 
leave their campus or workplace to spend a year in  
Washington, D.C. 

“I am honored to have been given an opportunity 
to participate in this fellowship. The voices of nurses 
often go unheard in today’s health care debate, so I 
hope to develop the skills necessary to represent them 
to policy leaders,” Grant said. “As a nurse practitioner 
certified in palliative care and hospice, I also hope 
to increase awareness and access to these important 
types of care.”

Louise s. Jenkins, 
professor and Director of 
the Institute for Educators 
in Nursing and Health 
Professions, was recently 
inducted as a Fellow of 
the National League for 
Nursing’s (NLN) Academy 
of Nursing Education. 
Fellows serve as important 
role models and resources 
for new educators and for 
those who aspire to become 
nurse educators. Jenkins 
has been lauded for her 
contributions to faculty development in Maryland and 
surrounding areas.

Veronica Gutchell and Beverly Lang selected 
for AANP future Leaders Program

The American Association of Nurse Practitioners 
(AANP), the largest national professional 
membership organization for nurse practitioners 
(NPs) of all specialties, is pleased to announce that 
Veronica Gutchell DNP, cNs, rN and Beverly 
Lang MscN, rN, ANP-Bc have been selected to 
participate in the prestigious AANP Future Leaders 
Program. 

The newly launched 12-month program is designed 
to develop the next generation of NP leaders through 
a variety of initiatives that will provide a broad 
vision of the NP role in the current and future health 
care environment. Those selected for the program 
are relatively early in their NP careers, serving in 
clinical, administrative, and education roles, with 
demonstrated potential to assume increasing national 
leadership both within AANP and throughout the 
nation.

Lang is an Adult Nurse 
Practitioner and is currently 
serving as the Executive 
Director of the Nurse 
Practitioner Association of 
Maryland. Lang has over 
20 years of experience 
in nursing education and 
has taught in various 
colleges and universities in 
Maryland, most recently 
at Howard Community 
College in Columbia, MD. 
She is also the Editor of 
The Maryland Nurse.

Gutchell is a Family 
N u r s e  P r a c t i t i o n e r , 
currently working as 
an Assistant Professor 
at the University of 
Maryland School of 
Nu r s i ng.  C l i n ic a l ly, 
Gutchell provides primary 
care on the Governor’s 
Wellmobile. Prior to her 
faculty position, Veronica 
worked for 10 years in 
breast cancer care at Walter 
Reed Army Medical 
Center. 

Gutchell and Lang will join 17 other participants 
in early October for an initial two-day formal training 
focusing on leadership development and other 
components of the program. 

The Johns Hopkins Bloomberg School of Public 
Health has honored Jackie Agnew PhD, RN, FAAN 
with its highest honor for excellence in teaching, the 

Marian Grant DNP, 
RN, CRNP

Veronica Gutchell 
DNP, CNS, RN

Beverly Lang MScN, 
RN, ANP-BC

Louise Jenkins 
PhD, RN

Nurses in the News continued on page 5

T H E  B E S T  O F  B O T H  W O R L D S :  U N I V E R S I T Y  O F  M A R Y L A N D  S C H O O L  O F  N U R S I N G 

FACULTY
The University of Maryland School of Nursing is  
seeking faculty candidates for tenured, tenure track,  
and non-tenure track positions at its Baltimore and 
Shady Grove locations. Visit our website at  
http://nursing.umaryland.edu/hr for a list  
of current faculty employment opportunities. 

STUDENTS
The University of Maryland School of Nursing offers the  
following degree programs: Bachelor of Science in Nursing 
(BSN), including RN-to-BSN option; Master of Science;  
Doctor of Nursing Practice; and Doctor of Philosophy, 
plus four master’s certificates. Visit our website at  
http://nursing.umaryland.edu/academics  
for more information.

Join our team of 
renowned faculty and 
exceptional students 
to advance nursing 
research; promote 
interprofessional 
collaboration; and 
improve the health of 
individuals, families, 
and communities.
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P

P

P

P

Administrative / LPN
Clinical Support Nurse

Excellent PC, analytical & communication skills req’d.
3-5 years of Medicare home health experience required. 

Part time position.

Please forward your resume via fax to 410-235-1309, 
e-mail jobs@p-bhealth.com, 

or call 410-235-1060.
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Allison Pyles RN was chosen as the Rosenwald 
Star Nurse of the Year winner. Pyles is an ICU nurse 
clinician in the Neuroscience Critical Care Unit 
at Johns Hopkins Hospital. She assumes the role of 
charge nurse, bedside clinical nurse, and unit clinical 
mentor. She also collects quality improvement and 
patient safety data and holds staff accountable to 
meet the standards of all safety initiatives. She goes 
above and beyond to always ensure a patient’s needs 
are not only met but exceeded. “She is an exemplary 
leader for all front-line nursing staff. The night shift 
staff strive to emulate all that she does.”

Says Pyle of the award: “I have always felt that 
I am the lucky one. I have the opportunity to be in 
a job that I love and I get to work with patients and 
families at such a critical time in their lives. I have 
the privilege of being surrounded by the world’s 
greatest nurses.”

J o h n s  H o p k i n s 
Un iversit y  P rofessor 
cynda H. rushton, PhD, 
RN, FAAN, has been 
named a 2014 Hastings 
Center Fellow for her 
eminent accomplishments 
in bioethics. She will be 
inducted at the Annual 
Hastings Center Fellows 
Meeting on October 16 in 
San Diego. As a fellow, 
Rushton will help the 
Center accomplish its 
mission of researching, 
collaborating, and addressing medical and 
environmental ethical issues. 

“Dr. Rushton is a stellar example of dedication 
in the pursuit of ethical care,” says Dean Patricia 
M. Davidson, PhD, MEd, RN, FAAN. “This new 
recognition is well deserved and her work continues 
to have culture-changing impact on the nursing 
profession and healthcare.”

Ernest Lyman Stebbins 
Medal. Dr. Agnew 
directs the Johns Hopkins 
Education and Research 
Center for Occupational 
Safety and Health 
(ERC) and is a professor 
in the Department of 
Environmental Health 
Sciences. The School 
awards the Stebbins Medal 
to one faculty member 
each year for outstanding 
contributions to its 
teaching programs.

Laura N. Gitlin PhD, 
of the Johns Hopkins 
School of Nursing has 
been chosen as the 
2014 recipient of the M. 
Powell Lawton Award 
by the Gerontological 
Society of America 
(GSA), the nation’s 
largest interdisciplinary 
organization devoted to 
the field of aging. The 
Lawton Award recognizes 
a significant contribution 
in gerontology that has led to an innovation in 
gerontological treatment, practice or service, 
prevention, amelioration of symptoms or barriers, or 
a public policy change that has led to some practical 
application that improves the lives of older persons. 
Gitlin will receive the award at the GSA’s Annual 
Scientific Meeting, November 5-9 in Washington, 
D.C.

Gitlin, a GSA fellow, is founding director of the 
Center for Innovative Care in Aging at Hopkins 
Nursing and a professor in the Department of 
Community-Public Health with joint appointments 
in the Department of Psychiatry and Division 
of Geriatrics and Gerontology in the School of 
Medicine. She also serves as a national co-leader of 
the Hartford Change AGEnts Initiative.

Hayley Mark PhD, 
MPH, RN, is now 
President of the Maryland 
Dean and Directors Group. 
In her role, she will help 
advise the deans and 
directors of pre-licensure 
nursing programs in 
the state of Maryland 
on addressing common 
challenges and developing 
strategies.

Robin Newhouse (L) at the International Nurse 
Researcher Hall of Fame induction with Honor

Society of Nursing, Sigma Theta Tau 
International President Hester C. Klopper, PhD, 

MBA, RN, RM, FANSA.

robin P. Newhouse PhD ‘00, RN, NEA-
BC, FAAN, professor and chair, Department of 
Organizational Systems and Adult Health, at the 
University of Maryland School of Nursing, was 
recently inducted into the International Nurse 
Researcher Hall of Fame. Newhouse was one of 25 
nurse researchers inducted at the Sigma Theta Tau 
International (STTI) Honor Society of Nursing’s 25th 
International Nursing Research Congress held in 
Hong Kong.

Nurses in the News

Nurses in the News continued from page 4

Jackie Agnew PhD, 
RN, FAAN

Laura Gitlin PhD

Hayley Mark PhD, 
MPH, RN

Cynda H. Rushton, 
PhD, RN, FAAN

“ALDMD”

Marye Dorsey Kellermann’s
2015 NECEssAry NP and rN Workshops

“The creator of NECESSARY Whole Brain Teaching©”

Taught exclusively by an international presenter using her 
fast learning methods.

•	 NECESSARY NP Review (certification test prep).
 Full money back if you don’t pass. Can also hear the review 

again for only $100.00 before you take your test. Seasoned 
NP? Take it for CEUs. Jan 17,18,19 or March 20,21,22

•	 NECESSARY EKG/Telemetry-In just one day course. Learn 
13 arrythmias and EKGs for MI and more. No experience 
necessary. Unbelievable. Jan 23; Feb 7 or April 10

•	 NECESSARY Advanced Assessment (2 days)-practice 
“hands on” along with Dr. Kellermann in her sweatpants 
too! Jan 24 and 25

•	 NECESSARY Pharmacology- learn utilization, safety issues, 
assessment and diagnostic workups for commonly prescribed 
drugs and their costs. You won’t fall asleep in drug course! 
February 20

410-494-1404 800-225-6570

www.necessaryworkshops.com
marye@necessarynp.com
We will come to your group
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Donna S. Hill, MS, RN
Freelance Healthcare Writer
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Introduction
There are many health benefits from following 

a plant-based diet. The epic study done by T. 
C. Campbell and Campbell (2006), The China 
Study, demonstrated the evidence-based data 
drawn from close to 50 years of research and 
policy making, linking health and disease to a 
population’s nutritional, dietary, and lifestyle habits. 
The comparison of the health outcomes from 
populations who ate a mostly plant-based diet to 
those populations whose diet was based on meat 
and dairy products was astonishing. The populations 
that ate a plant-based diet had significantly lower 
occurrences of heart disease, cancer, degenerative 
and autoimmune diseases (T. C. Campbell and 
Campbell, 2006). 

My introduction to how important nutrition is 
to health occurred when I became certified as a 
Nutritional Support Nurse with the American Society 
of Parenteral and Enteral Nutrition in the 1990’s. I 
became aware of the link between diet and nutrients 
to the resulting physiology and health of my patients, 
when the physician, pharmacist, dietician and nurse 
collaborated to deliver total parenteral and/or enteral 
nutrition to our patients. In the years since my work 
in nutritional support, I have seen the importance and 
emphasis on nutrition grow and encompass a more 
holistic approach to incorporating nutrition in our 
everyday lives to provide better health outcomes.

research Basis
The China Study compared dietary habits of rural 

Chinese populations that consume a mostly plant-
based diet with the dietary habits of Americans who 
consume a diet that includes animal-based foods. 
According to Campbell and Campbell (2006), when 
the rural Chinese diet was compared to the typical 
American diet the Chinese consumed 2641 calories 
per day versus the Americans who consumed 1989 
calories per day; the Chinese consumed 64% total 
protein versus their American counterparts who 
consumed 91%; the Chinese consumed 0.8% of total 
calories in animal protein versus the Americans who 
consumed 10-11% (Campbell and Campbell, 2006).

Health Benefits of a Plant-Based Diet
The China Study research with experimental 

animals demonstrated that the same high 20% of 
protein from a plant-based diet versus a high 20% 
of protein from an animal based diet resulted in 
significantly less tumor development at 100 weeks 
and less lifetime tumor early foci. This study found 
that foci, which are precursor cancer cells, developed 
only when the dietary protein needs for a normal rate 
of body growth were met or exceeded (Campbell and 
Campbell, 2006). 

The study done by Carroll (1975) of the 
relationship between breast cancer and dietary 
fat demonstrated that as total fat intake increases 
so does the rate of breast cancer. This study also 
showed when people migrate to a new area and take 
on the dietary habits of their new home, their risk of 
disease became the same as the area they moved to. 
The implications of these findings are that diet and 
lifestyle are the primary causes of these diseases 
(Carroll, 1975).

Blood cholesterol was compared between Chinese 
populations eating a plant –based diet to those eating 
a diet with meat and dairy products. Lower blood 
cholesterol levels in rural China were linked to a 
lower rate of cancer, heart disease and other Western 
diseases. TCS demonstrated strong correlations 
between a plant-based diet and decreased rates of 
disease when compared to an animal-based diet. 
Blood cholesterol increased significantly with a meat 
and dairy diet and decreased with a plant-based diet. 
Plant-based foods contain no cholesterol and help to 
reduce the amount of cholesterol the body makes (T. 
C. Campbell and Campbell, 2006, p. 80). 

Fiber intake was found to be a beneficial aspect of 
a plant-based diet. Fiber has a multitude of positive 
effects: it provides a sense of fullness and helps 
prevent over-eating, it decreases the density of food 
calories, and decreases the appetite. The Chinese 
fiber intake was found to be three times that of 
the United States (T. C. Campbell and Campbell, 
2006, p. 90). T. C. Campbell and Campbell (2006) 
demonstrated a link between fiber and decreased 
cancer rates of the colon and rectum. Blood 
cholesterol was reduced in people with high fiber 
diets. T. C. Campbell and Campbell (2006) found that 
a plant-based diet of beans, whole grains, and leafy 
vegetables, for example, provide health benefits to the 
lower gastrointestinal tract by eliminating unwanted 
toxins and stimulating normal bowel function.

According to Grant (2012), research in the field 
of epidemiology has provided evidence of a link 
between the typical North American diet and 

the development of heart disease, some cancers, 
obesity, diabetes, cholelithiasis, high cholesterol, 
cardiovascular disease, and Alzheimer’s disease. The 
typical North American diet consists of animal fat, 
animal protein, and high amounts of refined sugar. 
Vegetarian and vegan diets have demonstrated an 
opposite association with disease. This indicates 
that a plant-based diet is healthier and can help 
reduce the occurrence of disease and the resulting 
costs of treating disease (Grant, 2012). Countries 
that traditionally follow a plant-based diet, such 
as those in the Middle East, Asia, and Africa, 
have had increasing rates of obesity, diabetes, and 
athersclerosis when adopting a Western diet that 
includes refined sugar and protein from animal-based 
sources. Obesity has become a worldwide epidemic. 
This reflects the unhealthy outcome of a Western diet 
and the preventive/wellness that a plant-based diet 
promotes (Grant, 2012).

According to Nordqvist (2012), the World Health 
Organization reported that 63% of all deaths in 2008 
were due to certain types of cancers, heart disease, 
obesity and type 2 diabetes. This was on a global 
scale and did not include non-communicable diseases 
or conditions. As the father of medicine, Hippocrates, 
said thousands of years ago, “Let food be thy 
medicine and medicine be thy food” (Nordqvist, 
2012, para 5). People that eat a large amount of 
plant foods have a lower risk of chronic disease. The 
antioxidants that exist in plant foods help reduce cell 
damage and chronic inflammation by eliminating 
free radicals. Plants contain bioactive compounds 
that help control genetic and biological processes that 
can lead to chronic disease (Nordqvist, 2012). 

Plant-Based trial
Mishra et al. (2013) conducted a multicenter 

randomized controlled trial which compared the 
body and biochemical metrics of those subjects who 
consumed a plant-based diet to those who did not. 
The subjects were from 10 sites of a large company 
in the U.S., and all had a body mass index (BMI) 
greater than 25 kg/m² and/or had a history of being 
diagnosed with type 2 diabetes. These randomized 
subjects were to follow either a vegan low-fat diet 
which included weekly support group meetings and 
cafeteria food options or make no changes in diet 
for 18 weeks. Table 1 displays the biometric readings 
taken at baseline and at 18 weeks.

Plant-Based Diet continued on page 7

DOCTOR of NURSING PRACTICE
Salisbury University

Take the First Step ... Explore Your Options! 

PROGRAM HIGHLIGHTS
n Full-time study allows for quick career

advancement
n Courses delivered in distance-accessible

format through interactive online learning
n One-on-one faculty interactions with a small

cohort of students
n Competitively priced tuition and fees;

scholarships available

New Tracks:
n Post-Bachelor’s to D.N.P. – 80 credits

for doctorate and eligibility for Family
Nurse Practitioner certification

n Post-Master’s to D.N.P. – 68 credits
for doctorate and eligibility for F.N.P.
certification

n Post-Master’s to D.N.P. – 38 credits
for doctorate with leadership focus

Apply now for fall or spring start!
Information: 410-543-6420 or dnp@salisbury.edu
www.salisbury.edu/nursing
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table 1 Biometric outcomes of the Geico trial:

Biometric Intervention Group control Group P-value

Mean body weight -2.9 kg -0.06 kg P < 0.001

Total and low-density 
lipoprotein cholesterol -8.0 and -8.1 mg/dl 0.01 and 0.9 mg/dl P < 0.01

HBA1c -0.6 percentage point -0.08 percentage point P < 0.01

study completers

Mean changes in body weight -4.3 kg -0.08 kg P < 0.001

Total and LDL cholesterol -13.7 and -13.0 mg/dl -1.3 and -1.7 mg/dl P < 0.001

HBA1c -0.7 percentage point -0.1 percentage point P < 0.01

The outcomes are statistically significant 
and indicate a substantial improvement in the 
participant’s biometric values (Mishra, et al., 2013, 
p. 718). The outcomes of this study are important for 
employers as an estimated 25-30% of the costs paid 
by employers for medical expenses are associated 
with conditions including being overweight, diabetic, 
lipid disorders, heart disease, and hypertension. The 
advantage of nutrition intervention programs given 
by employers can have a two-prong advantage, one 
of increasing the health of its employees and second, 
lowering healthcare costs (Mishra, et al., 2013).

summary
Improving health would reduce healthcare costs. 

The benefits of a plant-based diet are supported by 
epidemiological and research studies that substantiate 
decreased prevalence of disease and improvement, 
and in some cases reversal, of disease such as 
diabetes and heart disease (T. C. Campbell and 
Campbell, 2006). The implications given by these 
study results are valuable on a global scale in that 
individuals can take control of their health by simply 
changing their diet to a plant-based diet.

Plant-Based Diet continued from page 6
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talent
working

Innovation | Collaboration | Diversity

Anne Arundel Medical Center is proud to have achieved Magnet® 
recognition as one of only six percent of hospitals to receive this honor. 
Our nursing organization was particularly noted for our leadership, 
nurse-physician collaboration, patient satisfaction, evidence-based 

practice, and commitment to patient- and family-centered care. 

Explore a career with one of the leading health systems in Maryland. You will fi nd 
a culture of patient centered care, intellectual curiosity, and innovation.

We offer:

• Patient & Family Centered Care

• Shared Governance 

• Innovative Clinical Ladder

• Environment conducive to 
 providing safe, effi cient care - 
 includes all private rooms, 
 ceiling lifts, and EPIC EMR

• Support for continuing 
 educational development 
 with tuition assistance, 
 professional certifi cation 
 reimbursement, grant 
 and scholarship opportunities

• Free access to CE Direct 
 for all nurses

Our ideal location in the capital of Maryland, America’s former colonial capital, 
offers highly desirable living on the Chesapeake Bay, plus close proximity to the 
cultural advantages of Washington, D.C. and Baltimore, MD. To learn more about 
Nursing at AAMC, visit “the chat” at 
www.aahs.org/blog and to apply, 
visit: www.aamccareers.org  

Visit our Twitter page for 
more information on job 
postings; resume tips, and 
news about AAMC. EOE, M/F/D/V. 
Tobacco-Free Workplace.

Stevenson University’s
New: Master’s in

Nursing
Concentration

Population-Based
Care

Coordination
Plan to attend our

next information session.
Visit stevenson.edu

or call 443-352-4399
for more details.

School of Graduate and Professional Studies

• Excellent Pay
• Benefits

• Flexible Schedules

Case Managers 
for both Certified Home Health 

Agency and for Hospice

You may call Roxan at 301-754-7741 
or email your resume to 

Bernar@HolyCrossHealth.org

La Plata, Maryland

Our Community, Our Hospital, Our Future Together.

UM Charles Regional offers competitive salaries, paid time off, 
paid holidays, tuition reimbursement, medical/dental/vision 

insurance, pension plan, free parking, and much more.
Visit us online to apply. EOE 

www.CharlesRegionalCareers.org

Experience how professionalism and strong commitment to our 
community come together in one unique setting.

Current opportunities for Registered Nurses & Nursing Leadership

•	Assistant	Professor/Instructor-Family	
Nurse	Practitioner

•	Instructor-Pediatrics/Maternal
•	Clinical	Instructors-Maternal	&	Mental	Health

Please visit our website for details in regards to these positions.

www.bowiestate.edu

Now Hiring!
Find Strength Take Pride
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National	Nurse	Practitioner	
Week Celebrated Nov. 9-15
Nurse	practitioners	provide	more	than	192,000	

solutions	to	the	health	care	crisis

As newly insured patients seek access to health care, it is 
important that the public be aware that there are more than 
192,000 nurse practitioners (NPs) in the United States who 
provide high-quality, cost-effective, comprehensive, patient-
centered care to patients nationwide.

NPs are licensed, expert clinicians with advanced 
education (most have master’s and many have doctorate 
degrees) and extensive clinical preparation who provide 
primary, acute and specialty health care services.

In addition to providing a full range of services, NPs work as partners with 
their patients, guiding them to make educated health care decisions and healthy 
lifestyle choices. The confidence that 
patients have in NP-delivered health 
care is evidenced by the more than 916 
million visits made to NPs every year.

National Nurse Practitioner Week, 
November 9-15, 2014, is a time to 
celebrate these exceptional health care 
providers and to remind lawmakers of 
the importance of removing outdated 
barriers to practice so that NPs will be 
allowed to practice to the full extent 
of their experience and education 
so that patients are allowed full and 
direct access to all the services NPs 
are educated and certified to provide. 
Nurse practitioners are informed, in 
touch and involved, making them the 
health care providers of choice for 
millions and a solution to the primary 
care crisis in America. 

Happy National Nurse Practitioner Week!
the Nurse Practitioner Association of Maryland

www.NPAMonLine.org

JOHNS HOPKINS
A GLOBAL LEADER IN NURSING EDUCATION, RESEARCH, AND PRACTICE

www.nursing.jhu.edu

314

 Published 
Manuscripts

99% 
NCLEX 

Pass 
Rate

12,000 
Annual Faculty and Student 

Volunteer Hours in 40 Different  
Community Programs

Ranked Graduate

 School of Nursing 

#1
Full-time Faculty are Fellows in 

the American Academy 
of Nursing

#4

 $14.7 Million in 
Sponsored Projects* 

42%

32
Collaborative Initiatives

 in 19 Countries

Research Fellowships: 
Violence; Pain;

Psychiatric and Mental Health;
Health Disparities;Cardiovascular

Ranked NIH 
Research Funding Among

 Schools of Nursing

Earn your RN-to-BSN at Trinity!
Trinity’s RN-to-BSN degree taught 

me skills I use at work every day 

and made it possible for me to go 

to school, work full-time and raise 

a family. Today, I am a clinical 

nurse leader.  I discovered my 

strength at Trinity.

Erin Payne ’11 

Trinity Washington University is just minutes from Maryland and offers convenient classes, 
affordable tuition, payment plans, academic support services and faculty committed to your 
success!

Information Session at Trinity:  Saturday, December 6, 10 am
Learn more about Trinity degrees designed to advance your career in health care:

• RN-to-BSN 
• BSN (pre-licensure)
• Second Degree BSN
• Associate’s degree, Occupational Therapy Assistant
• Bachelor of Science in Health Science
• Master’s in Administration, Concentration in Public and Community Health

Call or text 202-656-5615  to RSVP.

Classes begin January 12, 2015 – there’s still time to apply!

 E-mail admissions@trinitydc.edu or visit: www.trinitydc.edu/MDNurse

Andreas Lundstedt

We assist Maryland Nurses in ALL matters, including 
representing Nurses before the Licensure Board.

Call Andreas Lundstedt today at 410-771-5668

Visit us online at:
www.mdemploymentlawyer.com

R.N.s • L.P.N.s
Certified Nursing Aides
Home Nursing Care
Companions
Escort • Transportation

Personal Assistance
Hourly • Live-In
Emergency • Respite
Short • Long-Term
Private Duty

Flexible Care Options
Customized Care

Caring for Five
Generations of Families

Licensed & bonded | most insurance and credit cards accepted | 24-hour service

www.ElizabethCooneyAgency.comCare Network
Since 1957

DSI Renal is a leading provider of dialysis services in the United States to patients 
suffering from chronic kidney failure. We continue to grow through acquisition, 

development of new clinics, and organic growth.

Persons with renal (kidney) disease who are in need of dialysis treatments will find 
state-of-the-art treatment with personalized care at 

DSI Renal’s dialysis facilities.

Together with our physician partners, DSI Renal owns and operates 
over 80 dialysis clinics in 23 states.

INTERESTED IN JOINING OUR COMPANY?  For more information on DSI Renal or 
for available nursing positions visit our website at www. DSI-Corp. com.    
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2014 MNA Convention

MNA	Awards	Luncheon	
October	17,	2014

Joann Oliver (L) and Pat Travis (R) announce 
Nursing Foundation of Maryland Scholarship 

winners.

Janice Hoffman (L) and Debbie Hatmaker (R) 
present the Outstanding Nurse Educator Award 
to Barbara Dobish from University of Maryland 

School of Nursing.

The Outstanding Clinical Practice Award is 
presented to Brooke Bucci from Southern 
Maryland Women’s Healthcare by Janice 

Hoffman (L) and Debbie Hatmaker (R).

Debbie Hatmaker PhD, 
RN, SANE-A, FAAN, 
Executive Director of 
the ANA addresses 

the awards luncheon 
attendees.

The Outstanding 
Pathfinder Award is 

presented to Mary Fry 
(C) from University 
of Maryland School 
of Nursing by Janice 

Hoffman (L) and Debbie 
Hatmaker (R).

Janice Hoffman (R) and 
Debbie Hatmaker (L) 

present the Outstanding  
Mentoring  Award to 

Barbara Nubile (C) from 
Montgomery College.

Sherry Perkins, COO & CNO of Anne 
Arundel Medical Center was named as the 
Outstanding Leadership Award recipient.  

Janice Drum is pictured accepting the award 
on behalf of Sherry Perkins from Janice 

Hoffman (L) and Debbie Hatmaker (R).

Denise Moore (L) presents 
the 1st place poster 

award to Karen Cebenka, 
Union Hospital (R).

Janice Hoffman (R) 
thanks Neysa Ernst (L) 
for her service to MNA.

Deena Schrauder 
presents the Maryland 

General Hospital School 
of Nursing Alumnae 

Association scholarship 
award to Almina 

Hrbinic from Harford 
Community College.

The Arthur L. Davis scholarship is presented by 
Mark Miller (R) to Ifeoma Ulokanjo, 

Salisbury University.

Denise Moore (L) presents the 2nd place poster 
award to Jo Fava Hochuli, Johns Hopkins School 

of Nursing (R).

The Barbara Suddath scholarship award is 
presented to Emilie Cecil, University of Maryland 
School of Nursing. Left to right: Pat Travis, Emilie 
Cecil, Joann Oliver and Ed Suddath, MNA Chief 

Staff Officer.

The Stierle Exemplary Service Award is 
presented by Janice Hoffman (L) and Debbie 

Hatmaker (R) to Linda Stierle, Chair of the MNA 
Committee on Bylaws and Policies (C).
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2014 MNA Convention

Past Presidents attending MNA’s Board Meeting 
at the 111th Annual Convention: Left to Right: 

Rosemary Mortimer (2007 to 2009); Neysa Ernest 
(2011 to 2013); Patricia Travis (2009 to 2011); and 

Denise Moore (2003 to 2005).

The convention returned once again to the 
Martin L. Doordan Health Sciences Institute.

Patricia McMullen 
PhD, JD, CNS, 

WHNP-BC delivers 
keynote address on 

October 16.

Marie Ciarpella (L) & 
Susan Prentice (R), 
MNA employees, 

worked the 
registration desk.

Patricia Sengstack 
(L) and Christy St. 

John (R) relate their 
successes in reducing 
CAUTI at Bon Secours 

Health System.

Susan Renda DNP, 
CRNP, CDE presented 
on diabetes education.

Lisa Groff Paris DNP, 
RNC-OB, C-EFM from 

GBMC discusses 
warming techniques 

during C-section.

Kay Tucker MSN, RN, 
CDE provided a review 

of blood glucose 
management.

Janice Hoffman, MNA 
President, opens 
the 111th Annual 

Convention.

Mary Herster MS, 
RN presented on a 

patient safety program 
at MedStar Franklin 

Square Medical 
Center.

Attendees enjoyed the many presentations. (4 photos above)

Kudos to the 2014 MNA 
Convention Planning 
Committee Rosemary 

Mortimer, Neysa Ernst, 
Janice Hoffman, Pat Travis, 

Diane Friend (Chair), 
Denise Moore, Jo Hochuli, 
and Cheryl Nelson  (L – R).

With the personal and generous donations of the Nursing Foundation of Maryland Board of Trustees, the 
Foundation was able to continue to fund the program that allows students from nursing schools throughout 

Maryland to attend the Annual Convention of the MNA, providing them with a unique introduction to the 
realities of the opportunities in nursing in the post-academic world. This year, 60 nursing students from 14 

different schools of nursing were able to attend the 111th MNA Annual Convention.
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Neysa Ernst MSN, RN (L) with 
Dennis Jones DNP, RN from Johns 

Hopkins Hospital.

Congratulations to new Board of 
Directors members Kathy Ogle (L), 
President-Elect, and Diane Friend, 

Secretary (C)!

Nursing students 
enjoying the 

presentations.

Coppin Students are ready to 
network and learn!

The Kaplan exhibit attracted 
students as they prepare for the 

NCLEX.

Janice Hoffman (R) thanks Neysa 
Ernst (L) and Linda Costa (C) for 

their service to the MNA.

The mentoring session presented 
by Marcella Leath (L) & Rosemary 
Mortimer (R) was well attended.

Patricia Donaldson PhD, 
Dean and Professor, 

Johns Hopkins School 
of Nursing addresses 
attendees on Friday.

Sheila Pierre-Lewis, 
MANS President gives 

a report at the MNA 
Business Meeting on 

Thursday.

These students from the College of 
Southern Maryland show off their 

convention bags, courtesy of Kaplan.

University of Md. recruiters were 
kept busy at their exhibit.

MNA leadership (L-R) Joann 
Oliver, Nayna Philipsen, Diane 

Friend and Tina Reinckens 
network during a break.

Anne Arundel Medical 
Center recruiters 

examine an employment 
application.

Janice Hoffman, MNA 
President (L) with Ed 

Suddath MNA Chief Staff 
Officer (R).

Attendees participate in an 
active learning activity with 

presenters Lena Chaurdhary (R) 
and Jasine Morena (L) from Anne 

Arundel Community College.

Attendees get information 
about Visiting Angels. Exhibitor from Caring 

touch Medical, 
Inc. explains about 

compression stockings.

2014 MNA Convention

Thanks to all of our exhibitors 
for supporting MNA!

Nightingale Tribute by 
Janice Hoffman, MNA 

President, honors recently 
departed Maryland nurse 

colleagues.

Carol Gallaher, MSN, RN 
from St. Agnes Hospital 
spoke about leadership.

Jerome Paulson, MD, 
FAAP discussed the home 

and human health.

Ellen Rice, PhD, RN, MPH 
discussed designing and 

implementing change.
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2014 MNA Convention

Poster presentation 
sessions were 

informative and well 
attended.

Janet Limmer BSN, RN (L) and Donna 
Bryant BSN, RN, CAPA from MedStar 

Franklin Square Medical Center 
discussed compliance with hand hygiene.

Friends connecting at the MNA 
Convention.

Marcella Leath, BSN, RN (L) & Marcus 
Walker, MS from the Living Legacy 
Foundation discussed organ, tissue 

and eye donation.

The Maryland State Nurse Residency 
Program was shared by Mary Ann 

Greene, DNP, RN, NEA-BC.

Carolyn J. Cumpsty-Fowler, PhD, MPH (R) 
& Erin Van Dyke, BS from Johns Hopkins 
University School of Nursing presented 

on the power of nurse-led change.

Marie Ciarpella, MNA 
Bookkeeper, (L) is pictured 
with Mark Miller, from ALD 

Publishing, the publisher of The 
Maryland Nurse and a sponsor 

of the MNA Convention.

Recovery | Quality | Respect

Apply online at 
mosaicinc.org

Psychiatric Nurse Practitioners Needed in 
our Outpatient Mental Health Clinics

Mosaic Community Services is dedicated to transforming 
the lives of individuals with mental illness and addictions 

through comprehensive health services.

Why you should apply:
n Flexible hours
n Several locations throughout MD to choose from 

– suburban area or urban setting (Catonsville, 
Westminster, Randallstown, Baltimore City, 
Timonium)

n Competitive salary
n CARF Accredited

Alman	&	Alman,	LLC
Attorneys	at	Law

183	Mill	Green	Avenue,	Suite	100
Gaithersburg,	Maryland	20878
301-330-0010	 fax:	301-869-4877

www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the 

Following Areas

Disciplinary	Actions	and	Complaints	before	
the	Maryland	Nursing	Board

Divorce,	Separation,	Custody,	Visitation
Wills and Estate Planning

Personal	Injury
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Nursing	Schools/Education

Stevenson University has received from the 
Women’s Hospital Foundation Inc., the largest 
private gift in the institution’s history. The $2 million 
donation will establish the University’s first fully-
endowed faculty position, which will be known as 
the Women’s Hospital Foundation Distinguished 
Professorship in Nursing.

“This truly transformational gift will enhance 
our already strong nursing program by allowing 
us to recruit and hire a nurse educator of national 
caliber, and to build partnerships that shape the 
future of nursing,” said Kevin J. Manning, Ph.D., 
President of Stevenson University. “The distinguished 
professorship will enrich Stevenson’s ongoing 
delivery of masterful teaching, quality experiential 
learning, insightful research, and model for caring for 
which our nursing program is known.”

The search to fill the Distinguished Professorship 
position will begin this fall. Stevenson will be 
looking for a candidate who shares its interest in 
increasing the number and quality of highly skilled 
nursing professionals who provide an exceptional 
level of healthcare to the community as well as 
engage in research so as to fuel discoveries that 
will improve nursing practice, particularly in the 
Baltimore area.

“We selected Stevenson because of their vibrant 
nursing program and the number and quality of 
highly trained undergraduate and graduate level 
nursing professionals they are educating each year,” 
said Cindy Crawley, President of the Board of 
Directors of Women’s Hospital Foundation. 

Women’s	Hospital	Foundation	Awards	Stevenson	$2	Million	to	
Endow Distinguished Professorship in Nursing

“Stevenson is honored to be recognized by 
such an historic organization long-committed to 
supporting the education of nurses and the provision 
of high quality, accessible healthcare to the people of 
Maryland,” said Susan Gorman, Ph.D., Dean of the 
School of the Sciences.

Stevenson University, known for its distinctive 
career focus, is the third-largest independent 
undergraduate university in Maryland with more than 
4,400 students pursuing bachelor’s, master’s, and 
adult bachelor’s programs at locations in Stevenson 
and Owings Mills.

The Women’s Hospital Foundation is a Maryland-
based charitable organization tracing its roots to the 
Hospital for the Women of Maryland, of Baltimore 
City, better known as The Women’s Hospital, which 
operated a hospital in the Bolton Hill section of 
Baltimore City from 1882 until 1965, tailored to 

the needs of women. During much of its period 
of operation, the Women’s Hospital also operated 
a nursing school. Today the Women’s Hospital 
Foundation continues the mission of the hospital’s 
founders by providing support to organizations which 
seek to improve health care education and broaden 
access to health care services.

Doctor of

Nursing 
Practice
Earn Your DNP at 
Georgetown University!
•	Preparing nurses to be systems-level leaders 

in complex health care environments
•	Executive format ideal for APRNs working 

full-time nationally
•	Join us for an online information session 

(see website for details) or call to set up an 
individual meeting

Visit nhs.georgetown.edu/nursing/dnp or call (202) 687-3203

APPLY NOW for Fall 2015 Enrollment

Compassionate
Healthcare

Nursing Services

RNs
LPNs
CNAs

Compassionate	Healthcare	
Nursing	Services	Inc.	

is currently SEEKING:

•	 Dedicated	caring	LPNs	&	RNs

Applicants	must	have
•	 Minimum	one	year	clinical		 •	 Dedication	to
 experience  excellence
•	 Recent	peds	experience

We Offer:
•	 Competitive	Salaries	 •	 Flexible	Schedule
•	 Supportive	Staff	 •	 Friendly	work		
   environment

Apply	at
www.compassionatecarenursing.com

or	call	(410)	719-0672

UM Shore Regional Health has multiple openings in a 
variety of departments and locations for experienced RNs. 
Urgent need for OR, Telemetry, ICU and ED experience. 

Warm, caring, professional setting.

Enjoy living and working on the Shore

To apply online: www.umshoreregional.org/careers

Come Work 
Where Others 

Vacation
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In a city like Baltimore, part of a major medical 
region, competition for clinical placements makes 
finding open slots for nursing students a constant 
challenge. So a study showing that up to half of 
those clinical hours can be replaced in a high-
quality simulation lab with no drop-off in learning 
is welcome news for the Johns Hopkins School of 
Nursing (JHSON) as well as nursing schools across 
the nation.

According to a study by the National Council of 
State Boards of Nursing, students in such programs 

Simulation’s	50	Percent	Solution
NCSBN	study	shows	similar	educational	outcomes	when	half	of	hard-to-find	clinical	hours	are	replaced	with	clinical	simulation.

enter the profession just as ready for clinical practice 
as peers from more traditional programs.  

“This is a game changer, as we thought it would 
be,” said Pamela Jeffries, PhD, RN, ANEF, FAAN, 
vice provost for digital initiatives at Johns Hopkins, 
JHSON faculty member, and president of the 
Simulation Healthcare Society. “We’re committed to 
providing our students with the greatest knowledge 
and preparation using the best tools that are out 
there. Our sims are top-notch, and we’re constantly 
improving them. It’s great to have a confirmation that 
we’re going about things the right way.”

JHSON was one of 10 sites across the U.S. to 
participate in “The NCSBN National Simulation 
Study: A Longitudinal, Randomized, Controlled 
Study Replacing Clinical Hours with Simulation 
in Prelicensure Nursing Education,” the most 

comprehensive research to date examining the use of 
simulation in the nursing curriculum.

The school recently reaffirmed its commitment to 
the technology by hiring a full-time Simulation Labs 
director, Nancy Sullivan, DNP, RN, who has spent 
39 years in emergency department/trauma/critical 
care settings and has served 11 years as a nurse 
educator for new graduates. In addition, Cynthia 
Foronda, PhD, RN, CNE, who focuses on innovative 
technologies in teaching, including virtual simulation, 
came onboard in 2013.

“This study is groundbreaking for the simulation 
community,” says Foronda, who is researching the 
use of virtual simulation to improve interprofessional 
communication. “In a time where we only speculated 
that simulation was as effective a teaching strategy as 
clinical practicum, we now have strong evidence. This 
is great news for students, patients, and educators to 
support practicing and learning in a safe setting.” 

Many nursing schools currently supplement and 
enhance clinical practice with simulation rather 
than substitute for it. The NCSBN study means the 
Hopkins School of Nursing can create even more 
innovation with its sims, easing the pressure on 
finding clinical placements that can sometimes cut 
students off from peers and fuller immersion into 
medical settings. In a controlled sims environment, 
students also learn the teamwork and communication 
they will need in healthcare settings.

The study began in the 2011 fall semester with the 
first clinical nursing course and continued throughout 
the core clinical courses to graduation in May 2013. 
In all, more than 650 students completed the study 
requirements. Students were randomly divided into 
three groups:

•	 Traditional	 clinical	 where	 up	 to	 10	 percent	 of	
clinical time was allowed in simulation

•	 25	 percent	 simulation	 in	 place	 of	 traditional	
clinical hours

•	 50	 percent	 simulation	 in	 place	 of	 traditional	
clinical hours

Students were assessed on clinical competency 
and nursing knowledge. They also provided ratings 
on how well they perceived their learning needs were 
met in both the clinical and simulation environments. 
NCLEX passage rates were unaffected.

Study participants were then followed into their 
first six months of clinical practice. The study found 
no meaningful differences between the groups in 
critical thinking, clinical competency, and overall 
readiness for practice as rated by managers at six 
weeks, three months, and six months.

Programs participating along with JHsoN:
•	 College	of	Southern	Nevada,	Las	Vegas,	NV
•	 Florida	International	University,	Miami,	FL
•	 Ivy	Tech	Community	College,	Indianapolis,	IN
•	 Johnson	County	Community	College,	Overland	

Park, KS
•	 Pennsylvania	 College	 of	 Health	 Sciences,	

Lancaster, PA
•	 Metropolitan	 Community	 College-Penn	 Valley,	

Kansas City, MO
•	 The	 University	 of	 Southern	 Mississippi,	

Hattiesburg, MS
•	 University	of	South	Carolina,	Columbia,	SC
•	 Washington	State	University,	Spokane,	WA

Our Benefits Include:
•	 26	Paid	Vacation	Days
•	 15	Days	of	Sick	Leave
•	 Shift	Differential
•	 Free	Parking
•	 State	Pension
•	 Excellent	Healthcare
•	 Job	Security

Nicole Holsey, Nurse Recruiter
Nicole.Holsey@maryland.gov

We	are	Recruiting!
RN’s and CNA’s 

Go to www.dbm.maryland.gov
Located on a scenic 189 acre campus in 

Catonsville, the Spring Grove Hospital Center, 
a 24/7 State of Maryland facility within DHMH is 

looking for qualified RNs and CNAs.

•	 Day,	Evening	&	Night	
 Shift availability 
•	 Permanent	&	Contractual

Registered Nurses
Certified Nursing Assistants

(Direct Care Trainees/
Assistants)

An MS-100 form must be accessed and electronically 
submitted to the Department of Budget and 

Management’s website at 
www.dbm.maryland.gov for employment opportunities. 

All submissions must include license and degree, if applicable. 

•	 26	Paid	Vacation	
Days

•	 15	Days	Sick	
Leave

•	 Shift	Differential

•	 Free	Parking

•	 State	Pension

•	 Excellent	
Healthcare

Catholic	Charities	of	the	Archdiocese	of	
Baltimore	is	Maryland’s	leading	private	provider	

of	human	services,	welcoming	and	serving	
people	of	all	faiths	and	races	who	are	in	need.	
We	are	a	creative,	cutting	edge	social	services	
and advocacy organization, recognized as a 
leader	in	compassionate	care	giving,	with	a	
standard	of	excellence	second	to	none.

Exciting	FT,	PT	and	PRN	opportunities	for	
the following positions:

rN - Residential treatment for children ages 5 to 13
PNP - clinic based working with children and families
FNP -  ages birth to 17 Spanish speaking preferred. 

We offer a team environment, 
excellent benefit package and a chance to 

make a difference in a child’s life!

Send resumes to 
Employment	Office,	

2300	Dulaney	Valley	Rd,	Timonium,	MD	21093.
E-mail:	kiversen@cc-md.org.

Or	visit	our	web	site	at
www.cc-md.org	for	a	complete	

listing	of	our	openings.

NEW grADs WELCOME

Drug free work place. EOE/AA

No	Weekends	.	.	.	No	Holidays

PRN Assignments in Howard County and 
Prince George’s County. Current nursing 
license and 1 year experience required.

Care Resources
a member of the ResCare family

Call: 410-583-1515
E-mail:

careresources-HR@careresources.net

RNs	for	School	Nursing
Flexible	Work	Schedule!

EOE of Minorities/Females/Vets/Disability



November, December 2014, January 2015 The Maryland Nurse News and Journal  •  Page 15

Nursing	Foundation	of	Maryland	
(NFM)	members	met	on	9/15/14	at	

the MNA headquarters.

Pictured left to right is Ed Suddath, MNA Chief Staff Officer, Tina 
Zimmerman, NFM Treasurer, Peggy Soderstrom, NFM Secretary, 

Marie Ciarpella, NFM Bookkeeper, Linda Devries, NFM President, and, 
Patricia Travis, NFM Board Trustee.

Mary	Kay	Goetter	–	New	
Executive	Director	of	the	

Maryland	Board	of	Nursing
Mary Kay Goetter joined the State of Maryland Department of Health and 

Mental Hygiene to serve as the Executive Director of the Board of Nursing 
this past August, 2014. Mary Kay comes to Maryland most recently from 
Cheyenne, Wyoming but Baltimore feels much like her native Milwaukee 
where she was born and raised. Mary Kay has enjoyed a diverse 24-year 
career in the Air Force, having served active duty in Japan and Wyoming, 
in the Wyoming Air National Guard, and currently in the Reserves. She 
holds the rank of Colonel and is assigned to the 711 Human Performance 
Wing, Wright-Patterson Air Force Base as a Nurse Scientist. Multiple 
overseas assignments and deployments, most recently to Afghanistan, have 
afforded Mary Kay an intense respect for the diversity of other cultures 
while cultivating a deep appreciation for the freedoms and privilege of 
being an American. Mary Kay has a baccalaureate in nursing from the 
University of Wisconsin-Milwaukee, a master’s in Nursing Education from 
the University of Wyoming, and a PhD in Nursing Education from the 
University of Northern Colorado. She brings experience in clinical nursing 
practice, research, administration, education and regulation. She is married 
to Timothy, her high school sweetheart and lifelong confidante. They are the 
proud parents of three children.

MedStarStMarys.org

MedStar St. Mary’s Hospital of Leonardtown, Maryland, 
offers patients state-of-the-art healthcare in a warm, 
comfortable environment. We have a history of offering 
a progressive and professionally rewarding workplace. 
Our outstanding benefits and strong standards help make 
our hospital one of the best places to work in Southern 
Maryland. We encourage you to review our career 
opportunities and submit an application through 
our website. 

25500 Point Lookout Road
Leonardtown, MD 20650

Currently accepting 
applications for RN (ADN)
For morning and evening classes. 

Call! 703-746-8708

8305 Richmond Highway, Suite 10A, 
Alexandria, VA 22309

www.stmichaelcollegeva.edu

Saint Michael College of Allied Health

SMACH is approved by the Virginia Board of Nursing and certified to operate by the State Council of Higher Education for Virginia (SCHEV).

Learn more about the Nursing Alumni Network  and Open Faculty Positions at

www.udel.edu/nursing

RN to BSN • RN to MSN • MSN • PhD in Nursing

Your Advanced Degree in Nursing IS Possible

Approved Online Nursing Programs for Maryland Residents
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i. You will then need to choose whether you want to pay annually or 
monthly and then select “Become a Member”

i.i. If you choose monthly, you will need to check the monthly deduction 
authorization box, agreeing to have ANA deduct monthly payments.

4) You can now enter the Promo Code: MNATEN

Membership

www.JoinANA.org

Discover Everything 
MNA & ANA Have to  
Offer YOU!  
Join Now and Save 10%  

Your first year is just $19.71/month or  
$230.40/year

Gain the advantage of education, networking  
and advocacy for your career, your profession and  
your patients. Because nursing is more than what  
you do, it’s who you are.

Act now, 10% savings ends January 31*Join online at www.JoinANA.org and enter the promotion code MNATEN on the order payment screen.

Promo Code: MNATEN* 

You can join MNA & ANA by going to www.nursingworld.org and selecting 
the red button that says “Join” and then following the steps below:

1) Enter your email address in the 
 white box and select “Join Now”

2) Select that you are a registered nurse and select your state then hit 
“Continue”

3) Select the membership type that you would like to join and hit “Continue”

a. If you  select ANA and State Membership, you will need to choose 
their current status and District/Chapter/Region (typically this will be 
the county that you live in) and then select “Search”

Join	Now	and	Save	10%	-	It’s	Quick	and	Easy	to	Join	Online
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Maryland Nurses Association Membership Application

PROMO CODE: MNATEN

21 Governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802

_______________________________________________________________________________________________________________________
Last	Name/First	Name/Middle	Initial	 Basic	School	of	Nursing
_____________________________________________   ________________________________   _________________________________
Credentials	 Home	Phone	 Graduation	(Month/Year)
_____________________________________________   ________________________________   _________________________________
Home	Address	 Work	Phone	 RN	License	Number
_____________________________________________   ________________________________   _________________________________
Home	Address	 Home	Fax	Number	 License	State
_____________________________________________   ________________________________  
City/State	 Work	Fax	Number
_____________________________________________   ________________________________  
County	 Zip	Code
_____________________________________________   ________________________________  
Employer	Name	 E-mail	Address
_________________________________________________________________________________
Employer	Address
_________________________________________________________________________________
Employer	City/State/Zip	Code

MEMBERSHIP DUES VARY BY STATE

MEMBERSHIP CATEGORY	(check	one	box)

M Full Membership Dues
  Employed–Full	Time
  Employed–Part	Time

 Full Dues MNA Membership Only
  To	belong	to	the	Maryland	Nurses
	 	 Association	and	your	District	Only

R Reduced Membership Dues
  Not	Employed
  Full	Time	Student
  New	Graduate	from	basic	nursing	education
	 	 program	within	six	months	to	two	years	after
	 	 graduation	(first	membership	year	only)
  62	years	of	age	or	over	and	not	earning	more	
	 	 than	Social	Security	allows

S	 Special	Membership	Dues
  62	years	of	age	or	over	and	not	employed
  Totally	Disabled

Note:	$7.50	of	the	SNA	member	dues	is	for	
subscription	to	The American Nurse.

State	nurses	association	dues	are	not	deductible	as
charitable	contributions	for	tax	purposes,	but	may	be	
deductible	as	a	business	expense.	However,	that
percentage	of	dues	used	for	lobbying	by	the	SNA	is
not	deductible	as	a	business	expense.	Please	check
with	your	SNA	for	the	correct	amount.

Payment Plan (check one box)
	 Full	Amount	Payment
  Check
  Mastercard	or	VISA	Bank	Card
	 	 (Available	for	annual	payment	only)

___________________________________________
Bank Card Number and Expiration Date

___________________________________________
Signature for Bank Card

Mail with payment to MNA at the above address

	 Payroll	Deduction–This	payment	plan	is
	 available	only	where	there	is	an	agreement
	 between	your	employer	and	the	association	to
	 make	such	deduction.

___________________________________________
Signature for Payroll Deduction

Payment Plan (continued)

 Electronic	Dues	Payment	Plan	(EDPP)-$16.16
 Read,	sign	the	authorization	and	enclose	a	check
	 for	first	month’s	EDPP	payment	(contact	the	

SNA/DNA	for	appropriate	rate).	1/12	of	your	
annual	dues	will	be	withdrawn	from	your	
checking	account	each	month	in	addition	to	a	
monthly	service	fee.

AUTHORIZATION	to	provide	monthly	electronic	
payments	to	American	Nurses	Association	(ANA):

This	is	to	authorize	ANA	to	withdraw	1/12	of	my	annual
dues	and	any	additional	service	fees	from	my	checking
account	designated	by	the	enclosed	check	for	the	
first	month’s	payment.	ANA	is	authorized	to	change	
the	amount	by	giving	the	undersigned	thirty	(30)	
days	written	notice.	The	undersigned	may	cancel	
this	authorization	upon	receipt	by	ANA	or	written	
notification	of	termination	(20)	days	prior	to	the	
deduction	date	as	designated	above.	ANA	will	charge	a	
$5.00	fee	for	any	return	drafts.

___________________________________________
Signature for EDPP Authorization

There	are	currently	8	districts	in	MNA.	you	may	select	membership	in	only	one	district,	either	where	you
live	or	where	you	work.	

District	1:	 District	3:	 District	5:	 District	8:
Allegany	County	 Anne	Arundel	County	 Montgomery	County	 Frederick	County
Garrett	County	 	 Prince	Georges	County	 Washington	County

District	2:	 District	4:	 District	7:	 District	9:
Baltimore	City	 Eastern	Shore	 Harford	County	 St.	Mary’s	County
Baltimore	County	 Except	Cecil	County	 Cecil	County	 Charles	County
Howard	County	 	 	 Calvert	County
Carroll	County

All	membership	dues	are	apportioned	to	the	American	Nurses	Association,	the	Maryland	Nurses	Associa-
tion,	and	the	District.	All	membership	category	dues	may	be	paid	either	annually,	or	through	monthly	electron-
ic	dues	payment	plans	(EDPP).	A	service	charge	applies	to	the	monthly	electronic	dues	membership	payment	
plan	except	annual	membership	paid	in	full	at	the	time	of	application.

Please	choose	your	district	and	payment	plan	from	the	following	chart:

For	All	Districts	 Full	Dues	 Reduced	Dues	 Special	Dues

 Annual	 EDPP* Annual	 EDPP* Annual	 EDPP*
	 $256	 $21.84	 $128	 $11.17	 $64	 $5.83

Annual	Dues	to	belong	to	the	Maryland	Nurses	Association	and	your	District	only	are:
Full	Dues	Annual	-	$150	for	all	Districts	Full	Dues	EDPP*	-	$13	for	all	Districts.

*EDPP – monthly Electronic Dues Payment Plan

Make	checks	payable	to:	 American	Nurses	Associaton
Send	complete	application	and	check	to:	 P.O. Box 504345
	 St.	Louis,	MO	63150-4345

mdr.dhmh.maryland.gov

REMEMBER
the moment you decided your life

should be spent saving others?

RECOMMIT to your roots with
MD Responds–Maryland’s Medical Reserve Corps. Disaster 
can strike at a moment’s notice and your knowledge, skills 
and talents can change lives.

REDISCOVER the world needs YOU!
You’re a difference-maker. Be ONE with us.
Register today at 
mdresponds.dhmh.maryland.gov.

• Designed specifically for the 
Licensed Practical/Vocational 
Nurse

• No on-campus classes to attend!

• Clinical Component May Be 
Completed Where You Live

• Graduate from a Highly 
Acclaimed, Fully Accredited 
Program

More	information	can	be	obtained	by	visiting	

www.allegany.edu/onlineLPN-RN

We are a traditional co-ed, residential, summer camp in beautiful 
North East Pennsylvania.

We are hiring Patient, Fun, Energetic and Flexible RNs 
for summer 2015.

We offer a beautiful setting, great staff community and 
an 8 week experience of a lifetime.

To inquire about joining the IHC team, please contact: 
Lauren@indianhead.com • 914 345 2155

www.indianhead.com

IHC – Celebrating 75 years!

CAMP NURSE
RNs needed for a NY Performing Arts Camp located in Hancock, 
2½ hours from NYC. Available for 3, 6, or 9 weeks and include 
room and board. Families are accommodated.

For info call (800) 634-1703 
or go to: www.frenchwoods.com
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Every Registered Nurse in the state receives 
a copy of The Maryland Nurse – whether 
or not you are a member. So if you are not a 
member, please carefully weigh your decision. 
The old adage that “there is strength in 
numbers” is absolutely true. The Maryland 
Nurses Association advocates for you and your 
profession in Annapolis. When we meet with 
your legislators and they ask us how many 

Registered Nurses there are in the state and we 
reply nearly 60,000 they are impressed. But then, 
they ask us how many members we have and we 
reply 2,000 members, the good first impression 
quickly goes away. 

Take advantage of the special membership 
promotion today and save 10% on your 
membership fee!

Just	Because	You	Received	This	
Publication,	Doesn’t	Mean	That	You	Are	

A	MNA	Member

Membership

PK Law Supports Maryland Nurses
Nursing Malpractice Defense,

Defense of Medical Negligence Claims, Professional Liability,
Disciplinary Actions Before the Maryland Board of Nursing,

Risk Prevention, By-Laws and 
Nursing Home Liability

410.938.8800 | pklaw.com

Make your

Genesis Staffing Services
Now Hiring: RNs – LPNS – GNAs 

What makes a company a REMARKABLE place to work?

Above all, it’s the people of Genesis Staffing Services who 
make the difference.

People who are committed to making care something 
more – something REMARKABLE

To learn more, call 1-800-774-0423,  
email: staffingservices@genesishcc.com or  

apply online: www.genesiscareers.jobs

• Nurses must have 12-18 months of current LTC 
experience; GNAs must have 6 months of current  
LTC experience

• Excellent customer service skills and positive 
personality required!

• Premium Pay  - 401(k) 

• No cancellations within 
24 hours  

• Supportive team of 
professionals

• Flexible schedules 

EOE/AA

SM

We’re looking for experienced nurses to join our team

Bon	Secours	Baltimore	Health	System	is	hiring	
RNs	to	join	our	team	and	support	our	mission	of	
compassionate	care.		Become	a	part	of	our	team	
and	see	why	we	were	named	one	of	Baltimore’s	Top	
Workplaces	for	2013.

Registered	Nurses	–	FT,	PT,	PRN
•	 ICU  •	 Behavioral	Health

•	 Flex	Team	 	 • Administrative Coordinator

•	 Renal	 	 •	 Emergency	Department

For	more	information	on	how	you	can	deliver	
extraordinary	care	in	a	purpose-filled	work	
environment,	call	410-382-1872 or visit 
http://bit.ly/1zplpH6	to	apply.
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Anne Arundel Medical Center (AAMC) has 
achieved Magnet® recognition as a reflection 
of its patient- and family-centered care, nursing 
professionalism and teamwork. Magnet recognition 
is determined by the American Nurses Credentialing 
Center’s (ANCC) Magnet Recognition Program®, 
which ensures that rigorous standards for nursing 
excellence are met. With this credential, AAMC joins 
the Magnet community—a select group of 401 U.S. 
hospitals out of some 5,700 organizations. Only six 
other hospitals in Maryland and two in Washington, 
D.C. have achieved Magnet® recognition since the 
program’s inception in 1990. 

 Magnet recognition provides our community with 
the ultimate benchmark to measure the quality of 
patient care,” said Tori Bayless, AAMC’s president 
and CEO. “Achieving Magnet recognition reinforces 
the patient- and family-centered care that is a 
cornerstone of how we serve our community. It’s also 
the tangible evidence of our nurses’ commitment to 
providing the very best care to our patients, of which 
we are extremely proud.”

 “Over the last seven years, AAMC Nursing has 
used the Magnet framework to improve care, quality 
and outcomes for our patients, while also improving 
nurse satisfaction and the work environment,” said 
Sherry Perkins, PhD, RN, chief operating officer 
and chief nursing officer at AAMC. “To apply for 
Magnet recognition, we had to be above benchmark 
performance in our nursing quality indicators, patient 
satisfaction and nurse satisfaction. Only 6 percent of 
hospitals nationally achieve this designation—most 
hospitals cannot even apply.” 

The term “Magnet” refers to hospital work 
environments that attract and retain well-qualified 
nurses who promote quality patient care. To 
achieve Magnet recognition, organizations must 
pass a rigorous and lengthy process that demands 
widespread participation from leadership and 
staff. The process begins with the submission 
of an electronic application, followed by written 
documentation demonstrating qualitative and 
quantitative evidence regarding patient care and 
outcomes. If scores from the written documentation 
fall within a range of excellence, an on-site visit will 
occur to thoroughly assess the applicant. After this 
meticulous on-site review process, the Commission 
on Magnet will review the completed appraisal report 
and vote to determine whether Magnet recognition 
will be granted.

Anne	Arundel	Medical	Center’s	Nursing	Excellence	Recognized	
with	Prestigious	Magnet®	Recognition

In particular, the Magnet model is designed to 
provide a framework for nursing practice, research, 
and measurement of outcomes. Through this 
framework, ANCC can assess applicants across a 
number of components and dimensions to gauge an 
organization’s nursing excellence. The foundation 
of this model is composed of various elements 
deemed essential to delivering superior patient care. 
These include the quality of nursing leadership and 
coordination and collaboration across specialties, as 
well as processes for measuring and improving the 
quality and delivery of care.

The ANCC cited five best practices they took from 
AAMC:

1. Nursing leadership
2. Nursing satisfaction results, especially nurse-

physician collaboration
3. Patient satisfaction results
4. Implementation and dissemination of evidenced-

based practice across the organization
5. Patient- and family-centered care, especially its 

use of patient and family advisors

Magnet recognition has been shown to provide 
specific benefits to hospitals and their communities, 
such as:

•	 Higher	patient	satisfaction;
•	 Lower	mortality	and	complication	rates;
•	 Higher	job	satisfaction	among	nurses;	and
•	 Lower	nurse	turnover	and	fewer	vacancies.

About Anne Arundel Medical center
Anne Arundel Medical Center (AAMC), a 

regional health system headquartered in Annapolis, 
Md., serves an area of more than one million 
people. Founded in 1902, AAMC includes a 384-
bed not-for-profit hospital, a medical group, imaging 
services, a substance use treatment center, and 
health enterprises. In addition to a 57-acre Annapolis 
campus, AAMC has outpatient pavilions in Bowie, 
Kent Island, Pasadena, Odenton, and Waugh 
Chapel. AAMC is nationally recognized for its joint 
replacement center, emergency heart attack response 
and cancer care. A leader in women’s services, 
AAMC delivers the state’s second highest number of 
births annually and has a Level 3 NICU. With more 
than 1,000 medical staff members, 3,900 employees 
and 750 volunteers, AAMC is known for its quality, 
patient satisfaction and innovation. To learn more, 
visit www.askAAMC.org.

ViVisit 

hospicechesapeake org for

more information or to

upload your resume For

additional questions, please 

Hospice of the Chesapeake, a nonprofit 

serving Anne Arundel and Prince George’s 

counties, has opportunities available for 

skilled professionals. Begin a new career 

with a growing premier hospice and 

palliative care provider. 

  

 
Visit www.hospicechesapeake.org for 

more information about our organization. 
Interested candidates should complete 

an online application or contact a Human 
Resources Representative at 443.837.1532.
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New Year’s is around 
the corner...
What	will	your	resolution	be?
ü Spend more time with my family.
ü Exercise more.
ü Talk to my patients about quitting tobacco.
			

Scan this code
to visit us online.Maryland Tobacco Quitline Services are available 24 hours a day, 7 days a week.

Phone, text and online. All services are FREE.

Advice from healthcare 
professionals can more than 

double success rates. 
Refer your patients to the 

Maryland Tobacco Quitline 
at 1-800-QUIT-NOW 
for FREE counseling 

and medication. 
Make this the year 

you help them quit for good.


