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Roberta Young

Dear North Dakota Nurses,
When you are reading this, we will be near 

the end of the harvest season in our state . Isn’t 
it awesome what the land in ND produces for the 
nation and world with hard work, creativity and a 
sense of ownership over outcomes . 

As professional nurses in ND we also have 
reason to be proud of our contribution to the 
health and healing of the people we serve . I also 
believe this contribution can be enhanced by more 
of you taking advantage of membership in your 
professional nursing organization . 

If you are a member, you may not have fully 
realized the opportunities available to you and if 
you are not a member; please keep reading . ANA 
is the only professional organization representing 
the interests of all registered nurses, regardless 
of areas of specialization, clinical setting or work 
environment . Your membership provides unique 
opportunities for you to advance your career, 
gain knowledge that will improve patient care 
and influence decisions that impact nurses at the 
national and state level . Listed below is a sample 
of the valuable opportunities for learning, growth 
and advocacy . Please visit NDNA .org and click on 
Join Now or visit nursingworld .org and click on 
Join Now for a full listing .

The time is now… We are about to embark on 
the ND legislative session and we need your lived 
experience as a professional nurse to inform 
our platform and advocacy efforts . There are 
important national issues that affect health and 
nursing practice that we need to have our voice . 
Your knowledge, critical thinking, and experience 
in giving compassionate nursing care is very 
valuable . 

Membership in NDNA/ANA is also a valuable 
resource for your professional development . I 
hope you take a few minutes to read the following 
benefits and how they can support your practice

Professional Growth:
Online CE Library 

o ANA NurseCE offers more than 150 
free and discounted online independent 
study modules, a solid library of 
education offerings to meet your 
practice and career needs .

o Earn contact hours free or at significant 
savings .

o Independent Study Modules formats 
include articles, audio, multimedia, 
slides and video .

ANA Meetings & Conferences 
o National and State-Level Lobby Day 
o ANA Annual Nursing Quality 

Conference™ 

Navigate Nursing 
Webinars 

o Attend 
Navigate 
Nursing 
webinars on 
current and 
emerging 
topics free or at 
significant savings! 

o Earn contact hours with most webinars . 
o Archives of webinars available on 

NursingWorld .org . 
o Past webinar topics cover safe patient 

handling, reducing staff turnover and 
increasing job satisfaction . 

Gain and Maintain Your ANCC Certification 
at Member-Only Savings 

o Save up to $125 on ANCC initial 
certification and up to $150 on ANCC 
certification renewal . 

Stay up-to-date on the news & issues affecting 
nurses through free, members-only journals and 
publications 

o American Nurse Today – Monthly 
journal (six print/six electronic) featuring 
peer-reviewed clinical, practical, practice-
oriented, career and personal editorial .

o The American Nurse – ANA’s award-
winning bi-monthly newspaper .

o OJIN – The Online Journal of Issues 
in Nursing – Peer-reviewed, posted online 
three times a year .

o ANA SmartBrief – Daily eNews briefings 
designed for nursing professionals, 
delivered to your email box .

o Capitol Update – Monthly e-newsletter 
covering the status of nursing issues in 
Congress and the Agencies .

o Nursing Insider – Weekly e-newsletter 
with ANA news, legislative updates and 
events .

o Benefit from the Knowledge in ANA 
Foundation Documents: Essential resources 
used by registered nurses to inform their 
thinking, decision-making and guide their 
practice: ANA Code of Ethics for Nurses and 
Interpretative Standards; Nursing: Scope 
and Standards of Practice; and Nursing’s 
Social Policy Statement . 

Enhance and extend your leadership skills 
through ANA’s Leadership Institute 

•	 The	ANA Leadership Institute provides 
professionally developed programs that 

President’s Message continued on page 6
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The Prairie Rose 
Official Publication of: 

North Dakota Nurses Association

General Contact Information:
1-888-772-4179
info@ndna.org

(This email is received by the NDNA President)

Officers
President: Vice President–
Roberta Young Membership Services
Roberta .Young@ Tammy Buchholz
sanfordhealth .org tammy .buchholz@
 sanfordhealth .org

Vice President– Vice President–
Communications Government Relations 
Amanda Erickson Kristin Roers
amanda .erickson81@ Kristin .Roers@
gmail .com sanfordhealth .org

Vice President– Vice President–
Finance Practice, Education,
Donelle Richmond Administration, Research
Donelle .Richmond@ Julie Bruhn
sanfordhealth .org julie .bruhn@va .gov

Published quarterly: February, May, August and 
November for the North Dakota Nurses Association, a 
constituent member of the American Nurses Association, 
6070 173rd Ave SE, Walcott, ND 58077 . Copy due four 
weeks prior to month of publication . For advertising 
rates and information, please contact Arthur L . 
Davis Publishing Agency, Inc ., 517 Washington Street, 
PO Box 216, Cedar Falls, Iowa 50613, (800) 626-4081, 
sales@aldpub .com . NDNA and the Arthur L . Davis 
Publishing Agency, Inc . reserve the right to reject any 
advertisement . Responsibility for errors in advertising is 
limited to corrections in the next issue or refund of price 
of advertisement .

Acceptance of advertising does not imply endorsement 
or approval by the North Dakota Nurses Association 
of products advertised, the advertisers, or the claims 
made. Rejection of an advertisement does not imply a 
product offered for advertising is without merit, or that 
the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. NDNA and the 
Arthur L. Davis Publishing Agency, Inc. shall not be held 
liable for any consequences resulting from purchase or 
use of an advertiser’s product. Articles appearing in this 
publication express the opinions of the authors; they do not 
necessarily reflect views of the staff, board, or membership 
of NDNA or those of the national or local associations.

Writing for Publication in the 
Prairie Rose

The Prairie Rose accepts manuscripts for 
publication on a variety of topics related to 
nursing . Manuscripts should be double spaced 
and in APA format . The article should be 
submitted electronically in MS Word to info@
ndna .org . Please write Prairie Rose article 
in the address line . Articles are peer reviewed 
and edited by the RN volunteers at NDNA . 
Deadlines for submission of material for  
2015 Prairie Rose are December 23, 2014 
and March 19, 2015.

Nurses are strongly encouraged to contribute 
to the profession by publishing evidence based 
articles . If you have an idea, but don’t know 
how or where to start, contact one of the NDNA 
Board Members .

The Prairie Rose is one communication 
vehicle for nurses in North Dakota .

Raise your voice . 

The Vision and Mission of the 
North Dakota Nurses Association 
Vision: North Dakota Nurses Association, a 

professional organization for Nurses, is the voice of 
Nursing in North Dakota .

Mission: The Mission of the North Dakota 
Nurses Association is to promote the professional 
development of nurses and enhance health care 
for all through practice, education, research and 
development of public policy . 

Join NDNA now! 
Use form provided or go to www.NDNA.org

Published by:
Arthur L . Davis 

Publishing Agency, Inc .
http://www.ndna.org

Be part of a Dynamic Progressive Healthcare System. As a nonprofit, fully-integrated
healthcare system, our network of Doctors, Nurses, Hospitals, Nursing Homes,
Clinics and other facilities has been recognized for its dedication to quality care and
evidence-based practice.  Recently Trinity has been awarded the distinction of being
one of The Top 25 Connected Healthcare Facilities, and has become a member of
the Mayo Clinic Care Network.  We offer a competitive wage, benefits package, and
Sign On Bonus!  For a complete listing of
available Nursing opportunities and to apply
online, visit www.trinityhealth.org. or call the
Nurse Recruiter at 701-857-5126.

Trinity Health is an EEO/AA/disabled individuals/veteran employer

Trinity Nursing: A Leading Force for Change!
Now Hiring LPNs & RNs in all specialties!

New Grads Welcome
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NDNA Annual 
Election Results

The annual election for NDNA Board of 
Director positions was held in September . Roberta 
Young of Fargo was re-elected for a second term 
as President, and Donelle Richmond of Walcott 
was re-elected as Vice President of Finance . Newly 
elected to the board as Vice President of Practice, 
Education, Administration and Research is Jamie 
Hammer, MSN, RN of Minot, ND .

A transition Board of Directors meeting will be 
held on Friday, November 14th, prior to the annual 
meeting of the membership on November 15th .  We 
welcome Ms . Hammer to the board and looking 
forward to working with her over the next two 
years . We would also like to take this opportunity 
to thank outgoing Vice President Julie Bruhn for 
her years of service to the board and dedication to 
NDNA .

Thanks Julie!!

Sites in Devils Lake, Grand Forks and
Mayville, ND

Visit us. Arrange a tour. Become a student. 1-800-443-1313 ~ www.lrsc.edu

Director of Nursing and 
RN/LPN/CNA positions available

GCCC offers competitive wages, excellent benefits, 
shift differentials, student loan reimbursement & more! 

View GCCC’s numerous employment opportunities on our website, 
www.coopermc.com

Contact rhodaj@coopermc.com or (701) 797-2221.

New Grads welcome!

EOE

We would like to thank our staff for their dedicated 
service during the Holiday Season!

Accepting applications for CNAs - $500 sign on bonus

150 County Rd 34, 
Arthur, ND 58006
To learn more or apply 
please call Jan Timmerman
at (701) 967-8316 
or visit www.good-sam.com.

EOE, Drug-Free Workplace. All faiths or beliefs are welcome. 11-G0792

I t’s more than a job, its a calling.

For consideration, apply to:
Bethany Retirement Living
Attn: Samantha Schmidt
201 S. University Dr., Fargo
239-3238 EOE
sschmidt@bethanynd.org
www.bethanynd.org

RN/LPNs
Rewarding Nursing 
Careers Available!

Bethany Retirement Living is now 
hiring for a variety of part-time and 
full-time nurse positions. Health, 

dental, and flexible benefits, 
paid time off, employer-paid life 

insurance, and 401k participation 
are available. All positions have 
a rotating weekend and holiday 

requirement. Must be ND LPN or 
RN licensed to qualify.

Registered Nurses
Opportunity is knocking. Loudly.

Tucson, Arizona
Full-Time, 13-Week Traveler, 

Float Pool & Per Diem Opportunities
Northwest Medical Center is a community healthcare provider; a 
300-bed facility with comprehensive inpatient and outpatient services 
including emergency care, heart and stroke care, weight-loss surgery and 
spine &  joint programs among our 35-plus specialties.  We are a quality 
healthcare provider recognized for Heart Failure Accreditation, Chest Pain 
Center, Breast Imaging Center of Excellence and Gold Seal Designation for 
Total Knee & Hip Replacement; Spine Surgery; and Primary Stroke Center.

Oro Valley Hospital has been nationally recognized for its quality care 
including designation as a Chest Pain Center, NICHE, PEDS “Pediatric 
Prepared,” Primary Stroke Center, STEMI (Heart Attack) Receiving Center 
and Trauma Level IV. That coupled with a beautiful hospital in a scenic 
location makes Oro Valley Hospital an exceptional place to work.

Experienced Nurses Needed
For more information or to apply please visit

www.OroValleyHospital.com or
www.NorthwestMedicalCenter.com

An Equal Opportunity Employer.

RN/LPN - Full Time 12 hour shifts

CNAs - Full Time 12 hour shifts and 
Part Time 4 to 6 hour shifts, Day and Night shifts

Contact Deb T. at 701.989.7422
Email: dtoftela@elimcare.org

www.elimcare.org

3051 25th St. S. Ste. J1, Fargo, ND 58103
701-478-0444/Store  • 701-478-0445/Fax

www.reddotuniformshoppe.com

Red Dot
    Uniform Shoppe

The Best 
Scrub Store in 
North Dakota!

Long Term Care | Rehabilitation | Assisted Living

RN & LPN – FT & PT
CNAs – PT

Visit us online or call today to learn more about 
available employment opportunities!

Mike Hammer, DNS
(701) 338-2072

www.good-sam.com
This institution is an equal opportunity provider 

and employer

Managed by

Souris Valley Care Center 
Velva, North Dakota

by: Jill Kliethermes, 
Midwest Multistate Division Leader

It is a pleasure and an honor to be able to serve as 
the Midwest Multistate Division Lead of an amazing 
group of Midwest State Nurses Associations and to 
work with some of the most incredible, hardworking, 
distinguished, educated, and collaborative registered 
nurses . The members of the North Dakota Nurses 
Association (NDNA) make significant contributions 
every day not only in North Dakota but nationally 
and internationally . NDNA seeks to represent and 
create opportunities for collaboration of all registered 
nurses within the state . NDNA members also seek to 
work in collaboration with our colleagues in health 
care to challenge, represent, and advocate for equal 
healthcare opportunity on behalf of all individuals .

I hope to bring you knowledge that all of us, 
as individual registered nurses, have much to 
contribute to the distinguished profession of nursing . 
As proud members of this great profession we must 
make provisions today for an even greater profession 
tomorrow . 

What can you as individual nurses do to express 
your opinions to those in political power, and even 
potentially influence health care policy? 

The first step to have your voice heard is to 
be a member of the NDNA and the American 
Nurses Association (ANA) . It is helpful to know our 
positions on health care policy, pending legislation, 
etc . Information is a powerful tool, and it is an 
important part of our role as nurses to seek out 
this information . You may not always agree with 
the positions of NDNA or ANA, but you have an 
opportunity to analyze opinions, consider the other 
viewpoint, and communicate your views to the 
association, your peers, and your legislators .

Know your elected representatives on the state 
and national level . This may sound simplistic, but 
many people do not know this information . This is 
an essential step in effectively playing a part in the 
legislative arena to influence policy, have a positive 
impact on patients and our nursing profession .

As constituents, nurses have considerable 
power to influence legislation especially when 
nursing has a firm, cohesive preference on an issue . 
When potential voters are divided or don’t care, 

a legislator is less likely to take their preferences 
into consideration when voting . Legislators ask 
themselves many questions before they vote to 
support or oppose a bill . Some of their considerations 
will likely include: Does this measure affect my 
district and if so, how? What do people in my district 
think? Have they communicated with me? Does my 
political party support or oppose this bill? Who are 
the individuals or groups supporting/opposing this 
bill and what kind of relationship do I have with 
them? Building credibility with one’s legislators 
and their staff should start before one needs their 
support . Don’t overlook the importance of finding out 
which staff person advises one’s legislator on health 
care issues and scheduling a meeting with that 
person early in the legislative session to get to know 
the staff persons by name and share your expertise 
with them . 

The political process may be intimidating . We 
must remember, however, that politics is an essential 
part of health care policy development . Competition 
among special interest groups, corporate entities, 
and elected officials may complicate the picture, as 
each group wishes to achieve its own agenda . 

Nurses cannot afford to remain in the background 
or added as an afterthought to the policy and 
legislative arenas . As the largest single group of 
health care providers, nurses have the potential to 
successfully advocate from a diverse power base; and 
we have a unique perspective on health care policies 
and expertise to share with policy makers . Nurses 
need to be a strong voice actively advocating for 
positive change . As nurses we strengthen our power 
base when we network with nursing colleagues and 
other supporters to build consensus on important 
issues . Effective political action by nurses can help 
to promote policy which has a positive impact on our 
patients and the nursing profession .

So, now is the time, for you as a registered 
professional nurse, to become involved professionally 
in nursing and take your career to the next level . 
Becoming involved in North Dakota Nurses 
Association not only will enhance your professional 
growth, but it will impact your fellow nurses and 
your patients . 

Today is the day to get involved! 

The Midwest Multi-State Division 
Fall 2014
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Opportunities 
Abound!

by Donelle Richmond RN-C, BAN

By the time you read this edition of the Prairie 
Rose, we will know the name of newly elected Vice 
President of Practice, Education, Administration 
and Research (PEAR) on NDNA’s Board of 
Directors . During the election held this past 
September there were three board positions up 
for re-election . In addition to the Vice President 
of PEAR, the President and Vice President of 
Finance were also open positions . The Nominating 
Committee was unable to find members willing 
to run for those positions, so Roberta Young and I 
agreed to run for an additional term .

Shortly after you read this edition, NDNA will 
be holding its annual meeting of the membership 
in Bismarck on November 15th . At that meeting 
all members will have the opportunity to join 
an advisory committee to work with each Vice 
President . In addition to PEAR and Finance, 
there are also positions in Government Relations, 
Membership and Communications . In a separate 
article in this Prairie Rose our Vice President 
of Membership Tammy Buchholz has written 
about her position, how her advisory group could 
be involved, and the opportunities that NDNA 
involvement have provided to her .

As part of the Finance advisory group you 
would be involved in setting our annual, budget, 
reviewing quarterly budget reports, and helping 
develop a financial policy guideline for NDNA . 
Our day-to-day budget operations are handled by 
the Missouri Nurses Association staff through our 
involvement in the Midwest Multi-State Division 
(MSD) . Your involvement would not require a lot of 
time or travel . “Meetings “ would be held quarterly 
through teleconference calls, with information 
shared electronically .

Your involvement in NDNA can open the door 
to many opportunities . As a board member I have 
had the privilege of attending several national 
ANA meetings as a representative of NDNA . They 
do require a small time investment, but expenses 
are paid by either NDNA, the MSD, or ANA . At 
these meetings you will meet nurses from every 
state, every practice setting, and every level of 
career advancement . It has always been very 
inspiring to realize that we all have the same 
issues and priorities across such diverse practice 
areas . Patient outcomes and safe practice settings 
are universal in nursing circles .

I look forward to seeing and meeting many of 
you at the annual meeting . If you are unable to 
attend, I hope you will give some serious thought 
to joining an advisory group . No matter your 
practice setting or area of interest, we have a role 
you can play in NDNA . The contact information 
for all of our board members is included in this 
newspaper . Please contact any one of us for more 
information .

Southwest Healthcare Services, a Community Minded healthcare organization 
located in Bowman, North Dakota is a non-profit organization comprised of 
six facilities which include a 23-bed Critical Access Hospital, a 40-bed Long-
Term Care facility, a Rural Health Clinic, Visiting Nurse Services, and more.

Currently seeking:   Registered Nurses
Infection Control Nurse (RN or LPN)

SHS offers: competitive salary; flexible schedule; excellent benefits; 
sign-on bonus; loan repayment assistance; relocation assistance; valuable 
opportunities for education & growth; and a healthy atmosphere of 
community & compassion.

Visit us online to learn more about our healthcare organization at 
www.swhealthcare.net and our progressive community at www.
bowmannd.com.  A full job description is available upon request.

Qualified candidates may submit a cover letter and resume to: 
Human Resources, Southwest Healthcare Services, 

802 2nd St. NW, Bowman, ND 58623
701-523-3214 or apply online at 

www.swhealthcare.net/employment EOE

SAVE THE DATE
13TH Annual Collaborative Nursing 

Conference
April 17, 2015 Friday 
Grand Hotel, Minot 

ND

“The Brain 
Connection”

Purpose:
Increase understanding of diseases and 

disorders of the brain and identify strategies to 
promote rehabilitation and brain health . 

Watch for conference brochure in February, 
March, April 2015 issue of Prairie Rose
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Tammy Buchholz, MSN, RN, 
VP Membership Services for NDNA

I’ve shared in the past that I made a conscious 
decision to become a member of NDNA/ANA 
because I wanted my voice to join the voices of 
other nurses and to be heard . I have been involved 
in varying degrees since becoming a member 
in 2006 . Not everyone is cut out for an active 
role in the organization they belong to . There 
are many others who see becoming involved as a 
means to network and push ourselves and our 
professionalism as nurses to new levels . 

When I made the choice to become more 
involved in NDNA, I researched the different 
Board positions that were available to try to find 
one that would be the right fit for me . I would like 
to share some of the responsibilities of my Board 
position and give you a bit of insight into what is 
involved in begin a member of the NDNA Board . 

The NDNA Board consists of 6 members, of 
which I am one . The Board is delegated to act on 
behalf of the membership, and we are accountable 
to membership and have a duty to report our 
activities and actions related to NDNA . Ultimately 
the goal of the Board is to support and advance 
NDNA to the best of our ability . 

One of the major roles of Board members is to 
provide for NDNA representation at meetings of 
voluntary organizations and meetings of public 
and governmental agencies . Since becoming a 
Board member I have been able to represent 
NDNA as a member of the NDBON Nurse Practice 
Committee . There are many opportunities 
and areas that each Board member is able to 
participate in and represent the voice of nursing on 
your behalf . 

As VP of Membership Services for NDNA, I 
am responsible for assuming the duties of the 
President, Roberta Young, in her absence, if she 
is not able . My main focus however is membership 
recruitment and retention and strategies to try to 
enhance our membership numbers here in North 
Dakota . I am able to recommend membership 
benefit changes to the Board members and work 
closely with them to be certain that our members 
are receiving what they need through their 
membership and participation in NDNA . 

It has been a time of change and some rich 
sharing for the NDNA with the Midwest Multi-
State Division (MW MSD) which is a collaboration 
of states from the Midwest . North Dakota is 

A Glimpse at the Duties and Role of the 
Vice President of Membership Services 

for NDNA
participating in the MW MSD along with other 
states including: Iowa, Kansas, Michigan, 
Missouri, Nebraska, and Wisconsin . The intent 
of this collaboration is to promote operating 
efficiencies and growth . There are a number 
of different taskforce focus areas that the MW 
MSD has created to address inefficiencies in the 
business of state nursing associations . 

I have been able to work with the Membership 
task force and work with Board members from 
other states regarding membership challenges . We 
have looked closely at our retention of members 
and benefits this past year . Changes have been 
made in a number of areas, such as marketing 
with a focus on member benefits and surveying 
members to determine why membership has 
not been renewed or ways we can enhance their 
membership experience . 

At the state level, ND has a Membership 
Services Advisory Committee that is to be made 
up of members from different districts for full 
representation across the state . As chair of this 
committee it is my duty to work with members 
and assist with setting membership goals and 
promoting membership within each district . 
Members of this committee are appointed for 
2 year terms and work closely with the VP of 
Membership Services to accomplish the agreed 
upon goals . 

I am excited that our president, Roberta 
Young as made it a priority at this year’s Annual 
Meeting to set aside time for the formation of this 
committee and the 4 other Advisory committees 
to each of the VP Board Member positions . It 
will be a time of networking, brainstorming and 
collaboration with my fellow nursing professionals 
across the state . I am certain that we can take 
on the challenges that face our organization if 
we band together and commit to working toward 
common goals of advancing and promoting NDNA . 

I have had so many opportunities become 
available to me since becoming a member of the 
NDNA Board . I have had the privilege to meet and 
work with some amazing nurses across the state . 
As I become more comfortable with my role as 
the VP of Membership Services, I am able to take 
more initiative and have embraced this chance to 
break barriers and join forces with my nursing 
colleagues across the state as we move North 
Dakota’s professional nursing organization forward 
and toward a bright vibrant future .

Stay Healthy During 
the Holiday Season

Tammy Buchholz, MSN, RN

Everyone knows how hard it can be to stay 
healthy during the holidays . Family’ and friends 
gather, baking and cooking become priorities and 
holiday party’s offer too many irresistible foods! 

Christmas is a wonderful time to relax and 
spend time with family and friends, but it can be a 
tough time to avoid holiday weight gain . Here are 
some tips for you to stay happy and healthy during 
this holiday season:

•	 Make	time	for	exercise!	Head	to	the	gym,	go	
for a walk with family or get moving with 
friends! You’ll feel so much better!

•	 Don’t	skip	meals	the	day	of	a	big	holiday	
party . Eat some healthy meals or snacks 
before you go so that you aren’t starving 
when you get there! Fruits and vegetables 
are especially good snacks before a party .

•	 Bring	a	healthy	dish	to	a	holiday	party.	
Make something delicious and healthy to 
share with family and friends . This is one 
way you can be sure that there is a healthy 
option there for you to enjoy . Be sure to 
control portion sizes and enjoy a little of 
everything!

•	 Save	your	calories	for	delicious	foods	-	don’t	
waste them on soda or other calorie-dense 
drinks . Wouldn’t you rather have that extra 
cookie? 

•	 Most	importantly:	Don’t	obsess	or	stress!	
Take time to relax and enjoy the festivities 
and goodies that only come around once a 
year . 

My hope is for each of you to have a happy and 
healthy holiday season with those you love .

References:
Dolan, K ., (2012) Student Nurses Association of 

Pennsylvania http: //www .nursingworld .org /
MainMenuCategories/WorkplaceSafety/Healthy-
Nurse

The North Dakota Department of Health
has employment opportunities for

REGISTERED NURSES AND DIETITIANS
as a Health Facilities Surveyor.

How would you like every weekend to be a three-day 
weekend plus have ten paid holidays each year?

Join our team of dedicated nurses and dieticians and you 
will travel across our great state to assure compliance with 
state and federal standards.

Overnight travel required and you will be reimbursed for 
your food & lodging expenses.

Here’s a chance to make a difference in a unique way using 
your education and experience.

As a state employee, you will enjoy our excellent benefits 
package and a four-day work week.

Immediate Openings Available
The position will remain open until filled.

Competitive Salary
Please contact:

Bruce Pritschet, Division of Health Facilities
600 E. Boulevard Ave Dept 301

Bismarck, ND 58505-0200
701.328.2352

Website: https://www.cnd.nd.gov/psc/recruit/EMPLOYEE/
HRMS/c/HRS_HRAM.HRS_APP_SCHJOB.GBL?

An Equal Opportunity Employer

Join our team of experts
in providing end-of-life

care and support.

Discover a richly satisfying and rewarding future where 
compassionate professionals like you make a positive 
difference in the lives of hospice patients and their families 
every day. Careers with Hospice of the Red River Valley are 
filled with satisfying challenges and countless rewards.

We are accepting applications for the following positions:
RNs: Staff RN & On-Call

Printable application and position information at 
www.hrrv.org or call Human Resources at (701) 356-1601.

Offices in: Detroit Lakes, Fargo, Grand Forks, Lisbon, 
Mayville, Thief River Falls and Valley City

EEO Employer. Pre-employment drug test and background check.  

Seeking highly motivated individual with a passion for 
working in our Senior Assisted Living Community. 

RN/LPN Wellness Director
Job responsibilities include problem solving, collaboration 

and communication with Residents, families, staff and 
community, management of the Wellness staff on 3 shifts, 

resident assessments, providing assistance to staff and 
working toward continual improvement of our community.  
Contact Linda at 701-858-9800/ fax resume to 701-858-9801.

Part-Time Family Nurse Practitioner
Seeking an experienced FNP to work in a rural health clinic and 

critical access hospital. ER experience is required.
CMC offers competitive wages, excellent benefits, student loan 

reimbursement & more! 
www.coopermc.com

Contact asherlock@coopermc.com or (701) 797-2221.

RN to BSN Online Program

• Liberal Credit 
Transfers

• Nationally 
Accredited

• No Thesis 
Required

• No Entrance 
Exams

MSN Online Program

No Campus Visits  — 24 Hour Tech Support

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

Classes That Fit Your Schedule — Competitive Tuition
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Xi Kappa 
Chapter-at-Large 

Celebrates 20 Years
The Xi Kappa Chapter-at-Large of Sigma Theta 

Tau International Honor Society of Nursing will 
be celebrating its 20th Anniversary in conjunction 
with the annual Induction Ceremony on November 
1st, 2014 at the Courtyard by Marriott in 
Moorhead, MN . The celebration will focus on 
the history and mission of Sigma Theta Tau and 
recognize the contributions members have made to 
the growth of the chapter . 

During the Induction Ceremony, new inductees 
will be welcomed from North Dakota State 
University, Minnesota State University Moorhead, 
Concordia College, and the University of 
Jamestown, as well as Community Nurse Leaders 
from the area . The chapter will also be celebrating 
a new affiliation with North Dakota State 
University Nursing at Sanford Health Bismarck by 
welcoming new inductees and transfer members . 

The event will begin with viewing of research 
poster submissions from chapter members at 
10:30am, followed by the Induction Ceremony and 
Anniversary Celebration from 11:00am–2pm . 
Lunch will be served and a silent auction will 
be held . Visit the chapter’s website at xikappa .
nursingsociety .org where registration forms will 
soon be available and additional information can 
be found on chapter happenings and upcoming 
events . 

Nursing students that are eligible for induction 
will be contacted by their respective University 
Counselor . Licensed, bachelor’s prepared nurses 
may also apply for induction as a Community 
Nurse Leader by contacting Evelyn Quigley, 
Community Nurse Leader Counselor at equigley@
cableone .net

Six North Dakota Hospitals 
Chosen to Participate 
in New Pathways to 
Excellence Strategy 

Development Program
The ND Center for Nursing is pleased to 

announce a new pilot program for North Dakota 
hospitals . As a part of our effort to enhance 
the work environment for nurses across the 
state, we have designed a new program to help 
hospitals assess and plan for work environment 
improvements as a part of Pathways to Excellence . 
Pathways to Excellence is an ANCC program 
which recognizes health care and long term care 
organizations for positive practice environments 
where nurses excel . The Pathways to Excellence 
program started as the Texas Nurse Friendly 
Hospital program for rural and small hospitals in 
Texas . For more information about the Pathways 
to Excellence program, go to the American 
Nurses Credentialing Center website http://
nursecredentialing .org/Pathway . The benefits of 
work environment changes include improving 
nurse satisfaction, retaining choice nursing 
staff and leaders, cultivating inter-professional 
teamwork, championing quality nursing practice 
and supporting business growth . 

The initial six programs in the pilot program 
will receive customized support as they start 
their journey in determining work environment 
strategies and implementing changes . We plan to 
feature each hospital’s story about their journey in 
the May ND Center for Nursing enewsletter . 

Program Hospitals:
•	 Jamestown	Regional	Medical	Center
•	 Sanford	Mayville	Medical	Center
•	 Fargo	VA	Health	Care	System
•	 Pembina	County	Memorial	Hospital
•	 Cavalier	County	Memorial	Hospital
•	 Altru	Health	System

Please contact Patricia Moulton, PhD at 
patricia .moulton@ndcenterfornursing .org for more 
information . 

draw on evidence-based practice and multi-
disciplinary approaches to build, develop, 
enhance and grow your leadership impact . 

•	 Programs	are	designed	for	nurses	with	
varied levels of experience (Emerging, 
Developing and Advanced) and across a 
spectrum of organizational settings (e .g ., 
clinical, academic, and nonprofit/business) . 

•	 All	Leadership	Institute	programs	are	
available to ANA members at a significant 
discount . 

Protect Yourself with Professional Liability 
Insurance 

•	 ANA	members	save	on	Professional 
Liability Insurance offered by Mercer 
Consumer . Every nurse today should carry 
their own professional nursing liability – 
even if they are covered by their employer . 

Access Valuable Professional Tools 
•	 CINAHL®
•	 Drug	Name	Error	Finder	Tool	
•	 Global	Disease	Alert	Map	
•	 PubMed	Citations	

Advocacy: Protecting Your Safety and Health 
•	 ANA	was	instrumental	in	developing	a	new	

set of national standards for Safe Patient 
Handling & Mobility — the first inter-
professional standards to be adopted . 

•	 ANA’s	HealthyNurse™	program	is	helping	
nurses care for their own personal health, 
safety and wellness . 

•	 Through	ANA’s	efforts	more	nurses	than	
ever before now have a limit on hours 
worked, no mandatory overtime and 
required breaks . 

•	 Current	programs	focus	on	maintaining	safe	
staffing, scope of practice and preventing 
workplace bullying . 

ANA, strengthening nursing’s voice at the 
National Level

•	 Federal	lobbying	on	issues	important	to	
nursing and health care - issues such as safe 

President’s Message continued from page 1 staffing, nursing workforce development, 
scope of practice and access to care . 

•	 Representing	nursing	where	it	matters,	
including the Environmental Protection 
Agency, Department of Labor, the U .S . 
Department of Health and Human Services 
and many others, right up to the White 
House . 

•	 Speaking	for	nursing	through	the	media	
including stories in the Wall Street Journal, 
Chicago Tribune, USA Today, 60 Minutes, 
NBC Nightly News, CNN, and NPR to name 
a few . 

•	 Speaking	for	U.S	nurses	as	the	only	U.S.A	
member of the International Council of 
Nurses and attending meetings of the World 
Health Organization . 

NDNA monitors and responds to issues at the 
State Level in collaboration with other ND 
nursing organizations. 

Our 2014 platform is being formulated 
around these issues. 

•	 Protecting	and	safeguarding	our	Nursing	
Practice Act – one of the most important 
roles of NDNA . 

•	 Collaborating	in	the	study	of	the	Community	
paramedic pilot to ensure safe gap free care .

•	 Advocating	for	increased	access	to	behavioral	
health care .

•	 Advocating	for	increased	access	to	School	
Nursing .

•	 Collaborating	with	agencies	such	as	
American Cancer Society for decreased 
tobacco use .

•	 Continue	to	advocate	for	increase	access	
to professional nursing education and 
Nurses working in the full authority of their 
practice .

We want members to help influence how 
this platform continues to be formed. We need 
nurses at the front line to help us articulate 
the health and nursing issues that are the 
priority to address.

You are needed to continue to strengthen NDNA . 
I hope to see you at the NDNA Annual Meeting on 
November 15, 2014 in Bismarck ND . Your voice can 
be heard and make a difference…own the outcome .

In appreciation
Roberta

Position Opportunity 
at NDNA

NDNA is taking is hiring a Director of State 
Affairs . We feel that this position will help us 
optimize the benefits of being part of the Mid West 
Multi State Division . We also want to be posed 
to be the voice of advocacy for health access and 
advancing the practice of nursing in our state . 
The NDNA Board also knows that a virtual office 
is great and efficient, but we also want to be able 
to provide valuable timely, membership service . 
This part-time contracted position will help us 
achieve these goals . Please consider this role, or 
recommend it to a nurse you know that may be 
looking for this type of opportunity .

This is a 20 hour per week contracted 
position as the NDNA Director of State Affairs . 
Responsibilities would include: membership 
service and growth support, communications, 
social media presence, nursing advocacy, sustain 
collaborative networks, and maintain NDNA 
virtual office . Qualifications include:

•	 3+	year’s	leadership	experience	and/or	
project management .

•	 A	Bachelor’s	degree	in	nursing	is	preferred.
•	 Proficient	use	of	Microsoft	Office	Suite	is	

essential .
•	 Must	have	attention	to	detail.
•	 Strong	written	and	oral	communication	

skills .
•	 Team-player	who	is	customer-service	

minded both internally and externally .

If you are qualified and interested, please send 
your cover letter, resume, and salary requirements 
to: NDNA at 6070 173rd Ave . SE, Walcott, ND 
58077 or email to info@ndna .org, by December 1, 
2014 . All resumes will be kept confidential . You 
may also call Roberta at NDNA with questions 
1-888-772-4179 .

Long Term Care, Rehabilitation, Basic Care, Assisted Living
Full Time & Part Time RN, LPN, and CNA opportunities

Scott Wheeler, Administrator
scottw@wrhs.com 

Bus: (701) 567-2401
Fax: (701) 567-4248

1104 Highway 12, Hettinger, ND 58639

Visit us online at www.wrhs.com/Living_Centers.htm 

Equal Opportunity Employer/ Provider

ATTENTION!!
NORTH DAKOTA, SOUTH DAKOTA 

& MONTANA RNs, LPNs, CNAs 
& Certified Medical Assistants

Prairie Travelers has provided RN, LPN, CNA 
and Medication Aide travelers to health care 
facilities in North Dakota, South Dakota and 

Montana since 2000. 
Staff chooses the shifts, dates and locations 
they prefer! Work can vary from single-day, 

multiple-day or 13-week assignments.

Prairie Travelers Offers:
Competitive Wages
Flexible Scheduling

Expense Reimbursement
Bonus Programs

Healthcare Reimbursement Plan
Varied Work Settings

For an application or more information,
Please call 406-228-9541 or visit us online at

www.prairietravelers.com
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Executive Summary
The North Dakota Center for Nursing is 

a non-profit, 501c3 organization that was 
developed to represent over 17,000 nurses and 
40+	nursing	organizations	across	North	Dakota.	
The mission of the North Dakota Center for 
Nursing is to guide the ongoing development of 
a well-prepared and diverse nursing workforce to 
meet the needs of the citizens of North Dakota 
through research, education, recruitment and 
retention, advocacy and public policy . This 
policy brief has been approved by our Board 
of Directors and is an official policy of the ND 
Center for Nursing .

There are gaps in North Dakota’s health 
care delivery system, especially in rural areas 
that new roles such as community paramedics 
could help fill .5 However, careful consideration 
needs to be made in order to ensure quality and 
safe patient care within an interprofessional 
team of health care providers is provided . The 
North Dakota Center for Nursing embraces 
innovative patient/family/community/population 
care models that ensure safe and quality care . 
These policy recommendations are designed to 
ensure that implementation of the Community 
Paramedicine Program will result in every 
patient receiving safe, quality care through the 
coordinated effort of all health care providers .

Policy Recommendations
1. Through legislation during the 2015 

session, develop a scope of practice to better 
define the community paramedic role and 
skill set and to include a provision for 
Advanced Practice Registered Nurses to 
also supervise community paramedics .

2. Require uniform education and training 
program including core components .

3. Define the referral process for each 
community paramedic program .

4. Require community paramedics to utilize 
a community needs assessment to identify 
key focus areas for their work .

5. Establish greater statewide linkages and 
referrals for mental health and substance 
abuse services .

6. Develop a realistic, sustainable funding 
model .

7. Provide limited short term services only 
if those services are not available in their 
geographic location or a patient doesn’t 
qualify for home health, public health, 
hospice, school health or other resources .

8. Establish limited and short term/ 
emergent interventions paired with 
appropriate community paramedic training .

9. Through legislation during the 2015 
session, include provider-neutral language 
in order to ensure that Advanced Practice 
Registered Nurses are able to supervise/
delegate to community paramedics .

10. Through legislation during the 2015 
session, provide clear definition and 
reporting lines for accountability and 
mechanism for documentation of care 
including provider orders .

11. Establish a standardized approach across 
jurisdictions that facilitates statewide 
program evaluation using national 
guidelines for evaluation .

12. Require additional ongoing training 
reflecting the changing needs of the 
community or evolving health issues . 

Full Policy Brief Introduction
The North Dakota Center for Nursing is a non-

profit, 501c3 organization that was developed to 
represent	 over	 17,000	 nurses	 and	 40+	 nursing	
organizations across North Dakota . The mission 
of the North Dakota Center for Nursing is to guide 
the ongoing development of a well-prepared and 
diverse nursing workforce to meet the needs of 
the citizens of North Dakota through research, 
education, recruitment and retention, advocacy 
and public policy . This policy brief has been 
approved by our Board of Directors and is an 
official policy of the ND Center for Nursing .

The North Dakota Center for Nursing embraces 
innovative models to ensure safe and quality care . 
Every patient deserves access to safe, quality care 
from all healthcare providers . Health care delivery 

Policy Brief
Community Paramedic Pilot Study 

Recommendations 
September 3, 2014

Policy Brief continued on page 8

Now Hiring
LPN, PT 10 pm-6am

Sign On Bonus Being Offered
The Leach Home is seeking a LPN 
for its 39 bed Basic Care Facility.

To apply, please contact
Barb Boock at 701-642-4283 or 
via email: bboock@702com.net

Consider a Career at 
Saint Alphonsus Health System 

Saint Alphonsus Health System is a four-hospital regional, 
faith-based Catholic ministry serving southwest Idaho and 
eastern Oregon. 

Opportunities available in:
• Intensive Care • Med-Surg
• Coronary Care • Rehab
• Emergency  • OB/NICU
 Department • Main OR
• Clinical Support Team  • Nursing
 (Float Pool)  Professionals

To learn more and to apply, please visit 

www.saintalphonsus.org/careers
Or call Roxanne Ohlund 208-367-3032 

or Rick Diaz 208-367-3118

The Department of Nursing, Minot State University, 
Minot, ND, invites applications for a full-time 
nursing faculty position beginning January 2015.

Master’s Degree in Nursing Required. Salary 
and rank commensurate with qualifications and 
experience. 

See qualifications, responsibilities, and application 
procedures at 

http://www.minotstateu.edu/hr/jobs_02.shtml
or call 701-858-3101 for more information.

Minot State University is an equal opportunity employer.



Page 8 Prairie Rose  November, December 2014, January 2015

is ever-changing and is currently undergoing a 
significant transformation due to changes in the 
population and implementation of the Affordable 
Care Act . The North Dakota Center for Nursing 
supports initiatives which allow all members of 
the healthcare team to fully function consistent 
with their education and scope of practice as 
interprofessional partners .

Patient centered care coordination is a 
foundational element of nursing practice and is at 
the heart of nursing practice which makes nursing 
an integral partner of the health care team . The 
Institute of Medicine in 20031 emphasized the 
impact of coordination of care on improving the 
quality of care . In the Institute of Medicine 2011 
report, this care coordination was cited as one of 
the traditional strengths of the nursing profession 
whether in the community or in the acute care 
setting2 .

The Community Paramedicine Program has 
the potential to operationalize the Institute for 
Healthcare Improvement Triple Aim3 of decreasing 
healthcare costs, improving health outcomes and 
improving patient experiences . These outcomes 
should serve as the basis for program evaluation 
and provide the definition of success .

Certainly there are gaps in North Dakota’s 
health care delivery system, especially in 
rural areas that new roles such as community 
paramedics could help fill .5 However, careful 
consideration needs to be made in order to 
ensure quality and safe patient care within an 
interprofessional team of health care providers 
is provided . The National Consensus Conference 
on Community Paramedicine funded by the 
Agency for Healthcare Research and Quality 
(2012) explored the incorporation of community 
paramedics within the interdisciplinary health 
workforce environment . The study indicated 
that as standards of care and protocols evolve 
with increasingly interdependent roles between 
community paramedic providers and others in the 
healthcare system, it is necessary to determine 
the specific aspects of care for which community 
paramedic providers will be held accountable . The 
study recommended that successful integration of 
community paramedics will involve fulfilling six 
Cs4:
•	 Community:	addressing	a	current	unfulfilled	

need;
•	 Complementary:	enhancement	without	

duplication;
•	 Collaborative:	interdisciplinary	practice;
•	 Competence:	qualified	practitioners;
•	 Compassion:	respect	for	individuals;
•	 Credentialed:	legal	authorization	to	

function.

Our policy recommendations are designed to 
help fulfill these and to help ensure that quality 
care is provided with no duplication of services to 
the citizens of North Dakota .

Policy Recommendations
1 . Through legislation during the 2015 

session, develop a scope of practice 
to better define the community 
paramedic role and skill set and to 
include a provision for Advanced 
Practice Registered Nurses to also 
supervise community paramedics. 
The current scope of practice (Century 
Code 33-36-04-02)6 for a paramedic is 
focused on the provision of acute care 
and an interface with the hospital rather 
than the community setting . The Western 
Eagle County Health Services District in 
Colorado7 indicated that it will be important 
to develop policies and procedures that 
provide explicit boundaries around the 
program .

2 . Require uniform education and 
training program including core 
components. Uniform education and 
clinical training from an accredited 
program in the higher education setting 
consistent with the functions of the 
community paramedic role, should be 
required by state statue .8 The American 
Nurses Association recommends that 
accredited educational programs should 
include core components from social and 
behavioral sciences and social determinants 
such as:

1.	 Cultural	competency;
2.	 Community	roles	and	resources;
3. Health Assessment;
4. Personal Safety;
5. Professional Boundaries
6.	 Clinical	components	that	include	

subacute and semi-chronic patient needs

 The educational program should also 
include components on interprofessional 
role development such as role clarification, 
patient/client/family/community centered 
care, team functioning, collaborative leader- 
ship, interprofessional communication and 
dealing with interprofessional conflict .9 
Currently, the pilot program has been 
utilizing the Hennepin Technical College 
Community Paramedic Program . It is not 
known whether this program includes all of 
the core components listed above .

3 . Define the referral process for each 
community paramedic program. 
This includes how orders are transmitted 
between providers, the procedure for 
connecting patients with community 
paramedics, referring patients to other 
services and refusing care . Effective 
referral is important in maintaining 
continuity of care and are especially 
important for coordinating care between 
settings such as a hospital and a 
community .8,10

4 . Require community paramedics to 
utilize a community needs assessment 
to identify key focus areas for their 
work. Community paramedics should 
utilize existing resources . The Western 
Eagle County Health Services District in 
Colorado7 indicated that the community 
needs assessment can determine:
•		 The	leading	causes	of	preventable	

morbidity and mortality;
•		 Gaps	in	health	care	services;
•		 Demographics	of	the	populations	most	

impacted by the gaps;
•		 Characteristics	of	those	who	most	

frequently use the ambulance service;
•		 Most	frequent	conditions	requiring	

hospital admission;
•		 The	greatest	health	care	needs	as	seen	

by local medical providers;

 Local public health units are experienced in 
conducting these assessments . All hospitals 
including Critical Access Hospitals 
have also conducted community needs 
assessments . The assessment would be 
used to customize the scope of the program 
to the needs of that community . Prior to 
implementation community paramedics 
should meet with key community partners 
including health care agencies, home 
health, public health, hospice and school 
health in each community in order to 
ensure coordination and no duplication of 
services . A written resource guide which 
includes available resources should be 
available for the community paramedic .

5 . Establish greater linkage and referral 
statewide for mental health and 
substance abuse services. According 
to testimony by F-M Ambulance Service,15 
the primary reasons an ambulance is 
called for the top ten frequent users in the 
Fargo/Moorhead area are mental health 
issues (50%), diabetes complications (20%), 
seizures (20%) and substance abuse (10%) . 
Greater linkage and referral is needed 
statewide for mental health and substance 
abuse services . An electronic, online, 
statewide directory of referrals for all 
health care providers to use within a team 
including but not limited to home health, 
faith/community nurses, public health, 
mental health, dentists, AA, substance 
abuse and recovery services should be 
developed to facilitate greater integration 
of services . The ND Behavioral Health 
Planning Final Report16 also indicated 
the need to develop a one-stop-shop for 
behavioral health services in order to better 
track and improve access to services .

6 . Develop a realistic, sustainable 
funding model. According to the 
Community Paramedic Study Background 

Memorandum prepared by Legislative 
Council11, appropriately trained community 
paramedics could provide billable services, 
including:
1.	 Community	mid-level	clinical	evaluation	

and treatment;
2.		 Community	level	call-a-nurse	service	

and advice;
3.		 Chronic	disease	management	support;
4.		 Case	management	of	complex	cases;
5.  Worksite wellness facilitation and onsite 

clinical support;
6.  School wellness and mid-level clinical 

services.

 These potential services are very broad 
and in some cases require training beyond 
paramedic and community paramedic 
training and scope of practice (such as 
chronic disease management) . The use 
of the term mid-level is inappropriate 
and outdated . The “call-a-nurse” service 
references a particular professional group 
and the title “nurse” is a protected title with 
a defined scope of practice and educational 
requirements . It is also unclear as to how 
these potential services, if linked with 
appropriate training and scope of practice 
changes, would become billable services and 
provide reimbursement for this program . 
Implementing this program is costly and is 
not fundable through a one-time payment .

7 . Provide limited short term services 
only if those services are not available 
in their geographic location or a 
patient doesn’t qualify for home 
health, public health, hospice, school 
health or other resources. Community 
paramedic services should not replace 
a patient’s qualification for an existing 
services such as home health, public health, 
hospice and school health . Services by a 
community paramedic such as patient 
health assessments should only be offered 
if services are not available because the 
patient doesn’t qualify for home health or 
the resources are not available in their 
geographical location . Services should be 
provided on a limited, short-term basis . 
Long term chronic disease management 
should be referred to other services . The 
Western Eagle County Health Services 
District in Colorado7 indicated that in-home 
care that is delivered by a Community 
Paramedic is not of an ongoing nature (such 
as that provide by a home care agency), but 
rather each visit requires a discreet order 
from the patient’s referring and/or primary 
care provider .

8 . Establish limited and short term/ 
emergent interventions paired with 
appropriate community paramedic 
training. Community Paramedics can be 
relevant to both rural and urban areas, 
but these communities have different 
capabilities and different needs .4 For 
example, the goal of the urban program 
is to reduce repeat ambulance/911 calls . 
The rural program revolves around filling 
gaps in health care delivery . The Western 
Eagle County Health Services District in 
Colorado7 indicated that a different type 
of clinical training is needed depending on 
whether the Community Paramedics will 
provide in-home patient visits or community 
based services and that the services 
are within the legal scope of practice for 
paramedics . Possible community paramedic 
interventions include:4
•		 Home	assessments	(e.g.	safety);
•		 Patient	resource	needs	assessments	(e.g.	

food);
•		 Assisting	patients	to	manage	their	own	

healthcare	(diabetes,	CHF);
•		 Acute	care	response	to	reduce	

hospitalization;
•	 Supportive	care	for	assisted	living	

populations;
•	 Support	for	family	caregivers;
•	 Post-discharge	follow-up	to	prevent	

readmissions;
•	 Medication	reconciliation	and	

compliance;

Policy Brief continued from page 7

Policy Brief continued on page 9
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•	 Behavioral	health	follow-up	to	increase	
attendance at appointments;

•	 Assessment	with	triage	and	referral.

 Specific protocols for Community 
Paramedics for each possible type of 
intervention should be developed using 
evidence based practice methods . Eagle 
County Paramedic Services has developed 
specific protocols for their Community 
Paramedics for each possible type of 
intervention within their system .12

9 . Through legislation during the 2015 
session, include provider-neutral 
language in order to ensure that 
Advanced Practice Registered Nurses 
are able to supervise/delegate to 
community paramedics. The American 
Association of Nurse Practitioners and 
the North Dakota Nurse Practitioner 
Association support the use of provider 
neutral langauge .13 The Western Eagle 
County Health Services District in 
Colorado7 also indicated the supervision and 
delegation to Community Paramedics may 
occur via physicians or advanced practice 
nurses .

10 . Through legislation during the 2015 
session, provide clear definition and 
reporting lines for accountability 
and mechanism for documentation 
of care including provider orders. 
Identify appropriate models for providing 
medical direction within varied Community 
Paramedic settings and services .4 The Eagle 
County Community Program protocols 
manual included a medical direction and 
chain of command policy .12 The chain of 
command should reflect provider-neutral 
language .

11 . Establish a standardized approach 
across jurisdictions to provide 
statewide program evaluation. This 
approach should be developed by consensus 
of key stakeholders . This would allow for 
comparisons across the state . In addition to 
tracking decreased ER visits and hospital 
readmissions, evaluation should extend to 
include monitoring for outcomes, patient 
satisfaction and a decrease in adverse 
outcomes,8 cost savings, compliance with 
medication regimens, attendance at 
appointments and information on patients 
that fall through gaps . The Western 
Eagle County Health Services District in 
Colorado7 also indicated that the evaluation 
should include a method for tracking 
patients including the response times, 
percentage of uninsured, Medicaid and 
Medicare patients, age range, number of 

visits, leading types of chief complaints 
and leading outcomes of visits . The 
U .S . Department of Health and Human 
Services, Health Resources and Services 
Administration has developed an evaluation 
tool for Community Paramedicine 
programs .14 The evaluation tool is designed 
to provide a common framework by 
which data can be collected from multiple 
Community Paramedicine programs and 
aggregated to provide a snapshot of common 
successes and challenges . The Agency for 
Healthcare Research and Quality National 
Consensus Conference on Community 
Paramedicine,4 also indicated the need to 
for careful strategic evaluation . The North 
Dakota program should include these 
recommendations in designing its statewide 
program evaluation .

12 . Require additional ongoing training 
reflecting the changing needs of 
the community or evolving health 
issues. With the prevalence of mental 
health and substance abuse calls cited in 
#5, community paramedics should also 
receive additional training such as Mental 
Health First Aid . This was also cited in 
the ND Behavioral Health Planning Final 
Report .16 As additional issues are identified 
appropriate training should be developed .

In summary, the North Dakota Center for 
Nursing supports innovative models to ensure safe 
and quality care . Our policy recommendations are 
designed to ensure that successful implementation 
of the Community Paramedic program will result 
in every patient receiving safe, quality care 
through the coordinated effort of all health care 
providers .
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Policy Brief continued from page 8

Now Hiring: RNs, LPNs, and NAs

Jason Landenberger, RN/DON 220 5th Ave
Bus: (701) 448-2331 PO Box 280
Fax: (701) 448-2441 Turtle Lake, ND 58575-0280
email: jlandenberger@primecare.org

“Let all be received as Christ.”

Community Memorial Hospital
PrimeCare

RN Medical Supervisor
A subsidiary of Baxter Healthcare, BioLife is an industry leader in operating 

high quality plasmapheresis centers throughout the United States.

We currently have an opening for a RN Medical Supervisor 
for our center in Bismarck, ND.  

Be a key player on our team while you determine donor suitability, manage 
adverse events and donor deferrals, and review unsuitable test results.

You will also support special donor immunization programs, where 
applicable. You must be a graduate of a recognized educational program 

and currently licensed or certified in the state of North Dakota. 
Current CPR certification is a must.   

BioLife employees work schedules supportive of our operating hours, which 
vary by location. The hours of support for this position would be 

Monday - 9:00 am - 8:30 pm, Tuesday, Wednesday and Thursday - 
6:00 am - 8:30 pm, Friday - 6:00 am - 8:00 pm and one Saturday per 
month - 8:00 am - 6:30 pm. (40 hours per work week and variation of 

morning and evening shifts). 

As a global leader dedicated to building the best team in healthcare, we 
offer competitive compensation and full benefits.  We invite you to join 

our team and share in our success.  For additional information on BioLife 
Plasma Services, and to apply, please visit our career website at:

http://www.baxter.com/careers
EOE M/F/D/V.

Improving Lives.
Improving life for everyone.

Psychiatric Nurse 
Practitioner

Prescriptive Authority 
Nurse

Mental Health Center of Denver is a nonprofit community mental 
health center, and is the nation’s leader in progressive community-
based mental health. Work as part of a multidisciplinary team to 
provide various mental health services to a diverse population.  
We offer counseling, housing, education, and vocational services 
for adults, children and families.  We build upon each consumer’s 
strengths and resiliency to help them toward recovery. 

*Bilingual applicants are encouraged to apply.

For more information about Mental Health Center of Denver 
and our forward-focused wellness culture please 

visit our website at www.mhcd.org. 
To apply: Complete the online application or email your 
resume to resumes@mhcd.org. Fax: (303) 758-5793.

Start your future here!
Find the perfect nursing job that meets your needs 

at

nursingALD.com
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Checklist for Patients Being Evaluated for  
Ebola Virus Disease (EVD) in the United States 

Upon arrival to clinical setting/triage
 � Does patient have fever (subjective or ≥101.5°F)?
 � Does patient have compatible EVD symptoms such as 

headache, weakness, muscle pain, vomiting, diarrhea, 
abdominal pain or hemorrhage?

 � Has the patient traveled to an Ebola-affected area in  
the 21 days before illness onset?

Upon initial assessment
 � Isolate patient in single room with a private bathroom 

and with the door to hallway closed
 � Implement standard, contact, & droplet precautions
 � Notify the hospital Infection Control Program at  

________________________________________
 � Report to the health department at ____________

Conduct a risk assessment for:  
High-risk exposures

 � Percutaneous (e.g., needle stick) or mucous membrane 
exposure to blood or body fluids from an EVD patient

 � Direct skin contact with skin, blood or body fluids from 
an EVD patient

 � Processing blood or body fluids from an EVD patient 
without appropriate PPE 

 � Direct contact with a dead body in an Ebola-affected 
area without appropriate PPE

Low-risk exposures
 � Household members of an EVD patient or others who 

had brief direct contact (e.g., shaking hands) with an 
EVD patient without appropriate PPE

 � Healthcare personnel in facilities with EVD patients 
who have been in care areas of EVD patients without 
recommended PPE

Before entering patient room, wear:
 � Gown (fluid resistant or impermeable)
 � Facemask
 � Eye protection (goggles or face shield)
 � Gloves

If likely to be exposed to blood or body 
fluids, additional PPE may include but  
isn’t limited to:

 � Double gloving
 � Disposable shoe covers
 � Leg coverings

Upon exiting patient room
 � PPE should be carefully removed without 

contaminating one’s eyes, mucous membranes, or 
clothing with potentially infectious materials

 � Discard disposable PPE
 � Re-useable PPE should be cleaned and disinfected 

per the manufacturer’s reprocessing instructions 
 � Hand hygiene should be performed immediately 

after removal of PPE

During aerosol-generating procedures
 � Limit number of personnel present 
 � Conduct in an airborne infection isolation room
 � Don PPE as described above except use a NIOSH 

certified fit-tested N95 filtering facepiece respirator for 
respiratory protection or alternative (e.g., PAPR) instead 
of a facemask

Patient placement and care considerations
 � Maintain log of all persons entering patient’s room
 � Use dedicated disposable medical equipment  

(if possible) 
 � Limit the use of needles and other sharps 
 � Limit phlebotomy and laboratory testing to those 

procedures essential for diagnostics and medical care 
 � Carefully dispose of all needles and sharps in puncture-

proof sealed containers
 � Avoid aerosol-generating procedures if possible
 � Wear PPE (detailed in center box) during environmental 

cleaning and use an EPA-registered hospital disinfectant 
with a label claim for non-enveloped viruses*

Initial patient management
 � Consult with health department about  diagnostic EVD 

RT-PCR testing** 
 � Consider, test for, and treat (when appropriate) other 

possible infectious causes of symptoms (e.g., malaria, 
bacterial infections)

 � Provide aggressive supportive care including aggressive 
IV fluid resuscitation if warranted

 � Assess  for electrolyte abnormalities and replete 
 � Evaluate for evidence of bleeding and assess 

hematologic and coagulation parameters
 � Symptomatic management of fever, nausea, vomiting, 

diarrhea, and abdominal pain
 � Consult health department regarding other  

treatment options

This checklist is not intended to be comprehensive.  
Additions and modifications to fit local practice are 
encouraged.

* see http://www.cdc.gov/vhf/ebola/hcp/environmental-infection-control-in-hospitals.html for more information 
** see http://www.cdc.gov/vhf/ebola/hcp/interim-guidance-specimen-collection-submission-patients-suspected-infection-ebola.html 

Use of personal protective equipment (PPE)
 � Use a buddy system to ensure that PPE is put on and 

removed safely 

ANA President Pam Cipriano, PhD, RN, NEA-BC, FAAN on Texas Ebola Case

Since the outbreak of Ebola in West Africa, the 
American Nurses Association (ANA) has been 
encouraging its members to review infectious 
disease guidelines and checklists to ensure that 
they understand the disease, how it is transmitted 
and what precautions are necessary to protect the 
public and health care providers .

Now that the first travel-related case of the 
disease in the United States has been reported in 
Dallas, it is critical that all members of the health 
care team have appropriate knowledge, education 
and personal protective equipment to effectively 
provide care to patients . ANA also underscores the 

need to practice meticulous infection control at all 
times .

Successfully containing Ebola will require inter-
professional collaboration and working in teams of 
nurses, physicians and other health care providers 
to properly treat and stop the spread of the 
disease . ANA regularly communicates with and 
provides information from the Centers for Disease 
Control and Prevention to our members regarding 
infectious diseases and emergency preparedness .

Additionally, when an error or omission 
occurs while treating a patient, it is time for the 
entire health care team to review its processes 

and checklists in order to learn from emerging 
situations, improve the flow of information and 
continuously improve practices that result in 
improved safety for everyone involved . In any 
emergency or infectious disease outbreak, health 
care teams must be constantly vigilant and seek 
out the latest information and evidence-based 
practices to respond to the evolving situation .

ANA represents the interests of the nation’s 3.1 
million registered nurses.

Director of Nursing – Long Term Care
RN’s  & LPN’s – New Grads Welcome!

Acute Care & Long Term Care
Apply online @ www.sfcare.org

 We serve the Wahpeton, ND - 
Breckenridge, MN communities

 
For additional information or assistance in completing 

an application please call 218-643-0322
EOE/Vet/Disabled

Drug Free Work Place

The mission of the North Dakota Veterans Home is 
Caring for America’s Hero’s.

The North Dakota Veterans Home is seeking a 
licensed nurse (LPN/RN) who is committed to 
caring for our Hero’s.

• Great Benefits - fully funded family health 
insurance

• Competitive Wage
• Set Schedule

Qualifications: Current licensure as an LPN/RN by the 
ND Board of Nursing or eligible to be licensed in ND.

Contact: Liz Martin at (701)683-6506.

EXCITING OPPORTUNITIES 
at Vibra Hospital of Central Dakotas!

RNs, LPNs, CNAs
Case Managers

Pharmacy

NEW GRADS WELCOME!
Contact Ann Draper for more info: 717-713-7892 or 

adraper@vibrahealth.com
 

COME GROW WITH US!
Apply online at www.vibracareers.com

EOE
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SILVER SPRING, MD – The U .S . will need to 
produce 1 .1 million new registered nurses (RNs) 
by 2022 to fill newly created jobs and replace 
a legion of soon-to-be retirees . The American 
Nurses Association (ANA) is recommending 
specific actions related to federal funding, nursing 
education and hiring practices to ensure a 
sufficient nursing workforce to meet the demand .

As the nation commemorates the 50th 
anniversary on Sept . 4 of the historic Nurse 
Training Act (Title VIII of the Public Health 
Service Act) aimed at educating, recruiting and 
retaining RNs, ANA is advocating a multi-pronged 
plan to ensure a sufficient number of nurses . 
Demand for health care services is growing largely 
due to aging Baby Boomers and health care 
reforms that increase access to care, transform the 
system to pay for quality, and increase the focus on 
prevention and primary care services .

“We’re seeing mixed signals today in the 
nurse employment market . There have been 
layoffs by some hospitals at the same time that 
‘registered nurse’ ranks as the most advertised 
position nationwide,” said ANA President Pamela 
F . Cipriano, PhD, RN, NEA-BC, FAAN . “But it 
would be a big mistake to ignore the reality of an 
aging population coupled with a graying nursing 
workforce . It is essential that we take common 
sense actions to plan for and invest in the next 
generations of nurses . Demand for care is going to 
grow and nurses are going to retire in droves, so 
we have to prepare now to meet future needs .”

ANA’s recommendations include:
•	 Increasing	federal	funding	for	Title	VIII,	

a program that has seen an average 2 
percent funding decrease over the last four 
years despite growing demand for RNs and 
shortages in some areas . ANA advocates an 
increase of 12 percent for 2015 .

•	 Bolstering	nursing	education	by	developing	
and recruiting more nursing professors and 
ensuring an adequate number of clinical 
training sites for nursing students . To 
meet the needs for new nurses, nursing 
schools must increase capacity and replace 
an aging faculty workforce, and increase 
incentives to teach the next generation of 
RNs . About 80,000 qualified applicants 
were turned away from nursing programs 
in 2012, largely due to a shortage of faculty . 
A 2013 survey showed that 72 percent of 
faculty holding full-time teaching positions 
was over 50 years old, portending a large 
wave of pending retirements . And nursing 
faculty salaries generally are lower than 
what many nurses with advanced degrees 
could earn in clinical practice . Additionally, 
securing an adequate number of clinical 
training sites is an essential part of nursing 
education . A June 2014 report found 
that most nursing school deans believe a 
shortage of sites is a problem .

•	 Highlighting	the	importance	of	the	
transition from education to practice for 
the nursing workforce . With so many RNs 
nearing retirement age, forward-thinking 
hospitals and other employers should hire 
new nursing graduates now to learn from 
experienced RNs .

By a wide margin, “registered nurse” ranks 
first among all occupations requiring an associate 
or baccalaureate degree for entry in the projected 
number of annual job openings through 2022 . 
ANA is focusing efforts this month as Title VIII 
turns 50 on ensuring that policy makers recognize 
the employment demands and actions needed to 
develop a sufficient workforce .

Increased Investment Needed to Produce 
1.1 Million RNs, Head Off Nursing Shortage

12 Percent Increase in Nursing Workforce Development Funding Urged

SILVER SPRING, MD – The American Nurses 
Foundation (the Foundation), the philanthropic 
arm of the American Nurses Association, today 
released The	American	Nurse:	Healing	America	–	A	
Film	Companion	Guide	 for	 Academic	 and	Clinical	
Nursing. The guide is meant to accompany the 
2014 feature documentary, “The American Nurse: 
Healing America,” a Carolyn Jones- directed film 
that explores critical issues, including aging, war, 
poverty and incarceration through the eyes of 
nurses .

“This film should be seen by every student and 
practitioner in health care,” said Foundation Chair 
Joyce J . Fitzpatrick, PhD, MBA, RN, FAAN . “It 
captures how patients want to be treated and why 
patients say – year after year – that nurses are the 
most trusted professionals . The new guide makes 
it easy to incorporate the film into academic and 
professional education .”

New York University College of Nursing 
(NYUCN) will use the guide in its introductory 
Professional Nursing course . Commissioned by the 
Foundation and developed by NYUCN’s Fidelindo 
A . Lim, DNP, CCRN, and James C . Pace, PhD, 
MDiv, ANP-BC, FAANP, FAAN, the guide provides 
specific suggestions for interactive discussions, 
writing assignments, and other strategies and 
activities to guide both discussion facilitators and 
learners after viewing “The American Nurse .” 
Nurses and other health care stakeholders who 
screen the film and use the companion guide 
are encouraged to first identify specific learning 
objectives to enhance the experience .

Both Lim and Pace believe that, “The companion 
guide to the film is a rich resource for nurse 
educators and professional colleagues alike; it offers 

numerous activities, exercises and resources that 
can be used to meet a variety of learning outcomes .”

“The American Nurse” documentary, which 
premiered during Nurses Week 2014 and continues 
to play in select theaters, focuses on the work and 
lives of five nurses and explores how society views 
nurses and the challenges of “healing America .” 
The film is part of the American Nurse Project 
and made possible with the support of Fresenius 
Kabi, a global health care company specializing 
in medicines and technologies used to treat 
chronically and critically ill patients .

To learn more about the film, visit www .
AmericanNurseMovie .com . For more information 
about the Foundation, go to www .givetonursing .org .

American Nurses Foundation Releases 
American Nurse Documentary Study Guide

National Association of 
Nurse Practitioners in 
Women’s Health Joins 
ANA as New Affiliate

SILVER SPRING, MD -The American Nurses 
Association (ANA) announced today that the 
National Association of Nurse Practitioners in 
Women’s Health (NPWH) has joined ANA as an 
organizational affiliate .

NPWH was founded in 1980 to increase 
awareness of the importance of providing 
comprehensive quality health care to women 
throughout the lifespan . NPWH members are 
advanced practice registered nurses who specialize 
in protecting and promoting a woman’s right to 
make her own choices regarding her health within 
the context of her personal, religious, cultural and 
family beliefs .

“It is wonderful to have NPWH join ANA as our 
newest organizational affiliate, and I appreciate 
the contributions their women’s health care-
focused nurse practitioners make to improve the 
health care of women,” said ANA President Pamela 
Cipriano, PhD, RN, NEA-BC, FAAN . “As we work 
to transform our nation’s health care system, 
greater synergy within nursing is essential to 
advance the profession and enhance the quality of 
care .”

NPWH Chair of the Board of Directors Susan 
Hoffstetter, PhD, WHNP-BC, FAANP, added 
that joining ANA as an organizational affiliate 
“is a great way for nurses to share and optimize 
resources and increase awareness of women’s 
health care .”

The new affiliate brings the total number 
of ANA partner organizations to 35 . Through 
affiliation with ANA, nursing organizations 
advocate independently on issues specific to 
their expertise while also benefiting from a 
larger, united presence that is committed to 
strengthening the nursing profession as a 
whole and improving patient outcomes, safety 
and satisfaction in all care settings . ANA’s 
organizational affiliates represent more than 
400,000 registered nurses .

MSU Moorhead Offers 
Four Fully Online Options
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MHA: Dr. Sillerud, PhD, RN, brandi.sillerud@mnstate.edu 

MS Nursing: Dr. Wright, PhD, RN, wrighttr@mnstate.edu 

▸  Master’s in Healthcare Administration (MHA)

▸  Master’s in Nursing (MS): 
> Administration & Organizational Systems Leadership Emphasis
> Nursing Education Emphasis

▸  RN to BSN 

With local practicums

The Sheyenne Care Center is now looking 
for RNs or LPNs.

We hire new graduates and also offer tuition reimbursement. 
For more information, call 701-845-8222 or visit our website 
at www.sheyennecarecenter.com. Applications can also be 

picked up at 979 Central Ave N, Valley City ND 58072 
and faxed back to 701-845-8249.

RNs & LPNs
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Looking for a New Position 
in the New Year?
Clinical Openings include:
Clinical Coordinator – Full Time

RN – ED – Full Time

RN – MSP – Full Time and Part Time

RN – OB – Full Time

PA or NP – Hospitalist – Full Time

• To apply: Go to www.stjoeshospital.org/HR.htm

• Ranked a Top 100 Critical Access Hospital Nationwide

• New Hospital Facility Opening December 2014 to serve 
Dickinson’s Growing Community

30 West Seventh Street
Dickinson, ND 58601-4399

Human Resources: 7001-456-4274

Rear-Facing: Keep children rear-facing 
until at least two years of age or until the 
maximum size limits of the car seat.

Forward-Facing: Use a forward-facing car 
seat until the maximum size limits of the car 
seat.

Booster Seat: After children outgrow a car 
seat with a harness (at least 4 years of age 
and 40 lbs.); use a booster seat until they 
are 4’9” tall - between 8-12 years of age.

Seat Belt: Use a seat belt only when it fits a 
child’s body correctly. The lap belt must ride 
low on the hips and the shoulder belt must 
lay centered across the chest.

For brochures, training, car seat checkups and 
more information call 1.800.472.2286.

http://www.ndhealth.gov/injuryprevention/childpassenger/

Child Passenger Safety
Best Practice Recommendations

Holiday Greetings from the 
Board & Staff of the 

North Dakota Nurses Association


