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WV Nurses PAC 2014 General Election

West Virginia Nurses PAC is proud to announce the endorsements* for 
2014 General Election. 

Senate House of Delegates
Rocky Fitzsimmons Randy Swartzmiller

Larry John Edgell Ronnie D. Jones

Mike Hall Phillip W Diserio

Mike Woelfel Holli Smith

H. Truman Chafin Mike Ferro

Erik P. Wells Dave Pethtel

Mike Green Wm. Roger Romine

Ronald F. “Ron” Miller Anna Border

Gregory A. Tucker Michael “Mike” Bright

Mike Romano Josh Mcgrath

Bob Beach Carol Miller

Dave Sypolt Jim Morgan

Donald H. Cookman Doug Reynolds

John Unger Dale Stephens

Doug Skaff Jr. Billy J. Chaffin Ii

Don Perdue

Clif Moore

House Of Delegates Marty Gearheart

John Pino Ricky Moye

Brent Boggs Margaret Anne Staggers

Andrew D. Byrd Dave Perry

Barbara “Bobbie” Hatfield, RN Thornton Cooper

Nancy Guthrie Danny Wells

Larry L. Rowe Mike Pushkin

Sally Shepherd Coy A. Flowers

Denise L. Campbell, RN Tim Miley

Tamula “Tammy” Stemple Richard J. Iaquinta

Mike Manypenny Linda Longstreth

Tim Manchin Mike Caputo

Nancy Jamison Anthony P. “Tony” Barill

Barbara Evans Fleischauer Charlene Marshall

Larry A. Williams Gary G. Howell

Ruth Rowan Larry W. Faircloth

Tiffany Lawrence Stephen Skinner

Kristin Loken

*All endorsements were made by WVN PAC for those candidates who 
filled out questionnaires and asked for endorsements. Careful consideration 
of all responders answers were voted by WVN PAC members. WVN PAC is 
nonpartisan and does not endorse based on party affiliation. 
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Conferences and 
Meetings

WVNA is often asked to exhibit at various 
conferences around our state. If there is a 
conference or meeting that the organizers would 
like to have a representative from WVNA exhibit 
please contact the Central Office at 304-342-1169 
or email centraloffice@wvnurses.org.

Nursing conferences scheduled for the fall 
include:

WV School Nurses Association, 
Greenbrier, White Sulfur Springs, Nov. 5-7

WV Perinatal Partnership – Marriott Town 
Center Charleston, Nov. 6 & 7

WV ONE – Waterfront Place Hotel, 
Nov. 6 & 7

WVNA General Assembly – 
1114 Quarrier St., Charleston, WV 25301, 
Nov. 15, 9:30 AM - 3:00 PM 

WVN PAC Reception – Marriott Town 
Center, Charleston, WV, Feb. 24, 2015

WVNA Nurses Unity Day – 
Capitol Complex, Feb. 25, 2015

Fall is a busy time 
for everyone it seems. 
Returning to school 

should just about start 
to become routine, teachers 

becoming easier to anticipate and study 
habits are forming. Fall is also a busy time 
for WVNA. With talks to nursing classes, 
conferences, continuing education and 
legislative sessions it seems as if there’s 
something to do every second of the 
day. It is often while rushing 
about that we forget to take 
care of ourselves. Those little 
things we forget, the ones 
that make us feel pampered, 
loved or just relaxed. During 
these times and the busy holidays ahead 
take time to reflect on doing something for 
ourselves, breathe, be grateful… then rush 
headlong about as usual.

West Virginia Nurse 
Official Publication of the

West Virginia Nurses Association

1007 Bigley Avenue, Suite 308
Charleston, WV 25302

Phone: 304.342.1169 or 800.400.1226
Fax: 304.414.3369

Email: centraloffice@wvnurses.org

Webpage: www.wvnurses.org

Published quarterly every February, May, August and 
November for the West Virginia Nurses Association, a 

constituent member of the American Nurses Association.

The opinions contained herein are those of the individual 
authors and do not necessarily reflect the views of the 

Association.

WV Nurse reserves the right to edit all materials to its 
style and space requirements and to clarify presentations.

WVNA Mission Statement
To ensure a unified and powerful voice for all nurses, 
to advocate for enhancement and access to quality, 
professional, healthcare services for all citizens of West 
Virginia, and to promote the professional development of 
nurses to ensure the forward progress of our profession.

Executive Board
Aila Accad, President: ailaspeaks@gmail.com

Evelyn Martin, 1st Vice President: enmartin@hsc.wvu.edu
Brenda Keefer, 2nd Vice President: bkeefer@aol.com

Angy Nixon, Treasurer: anmidwife@netzero.com
Susan Rash, Secretary: susierashrn@yahoo.com
Beth Baldwin, Immediate Past President and 

APRN Congress Chair: elbrn6c21@msn.com
Sherri Williams, Approver Chair: swilliams@bluefieldstate.edu

Joyce Egnor, Approver Co-Chair: jegnor@newriver.edu
Patty Hermosilla, District 5: phermosilla@hsc.wvu.edu

Shelia Kyle, District 9: skyle@st-marys.org
Sam Cotton, HP&L Chair: scotton@hsc.wvu.org

 
WVNA Staff

Ruth Blevins, Executive Director: ruth@wvnurses.org
 

WV Nurses Staff
Susan Rash, Editor

Ruth Blevins, Managing Editor

West Virginia Nurse Copy Submission Guidelines
All WVNA members are encouraged to submit material 
for publication that is of interest to nurses (especially in 
the following sections: Nightingale Tribute, District News 
and Members in the News). The material will be reviewed 
and may be edited for publication. There is no payment for 
articles published in the West Virginia Nurse.
Article submission is preferred in Word Perfect or MS 
Word format. When sending pictures, please remember 
to label pictures clearly since the editors have no way of 
knowing who persons in the photos might be.
Copy Submission via email: Only use MS Word for text 
submission. Please do not embed photos in Word files, send 
photos as separate jpg files.
Approximately 1,600 words equal a full page in the 
paper. This does not account for headlines, photos, 
special graphics, pull quotes, etc.

Submit material to:
West Virginia Nurse 

PO Box 1946, Charleston, WV 25327 
or Email: ruth@wvnurses.org or 

centraloffice@wvnurses.org

For advertising rates and information, please contact Arthur L. 
Davis Publishing Agency, Inc., 517 Washington Street, PO Box 216, 
Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub.com. WVNA 
and the Arthur L. Davis Publishing Agency, Inc. reserve the right 
to reject any advertisement. Responsibility for errors in advertising 
is limited to corrections in the next issue or refund of price of 
advertisement.

Acceptance of advertising does not imply endorsement or approval 
by the West Virginia Nurses Association of products advertised, 
the advertisers, or the claims made. Rejection of an advertisement 
does not imply a product offered for advertising is without merit, 
or that the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. WVNA and the Arthur L. 
Davis Publishing Agency, Inc. shall not be held liable for any 
consequences resulting from purchase or use of an advertiser’s 
product. Articles appearing in this publication express the opinions 
of the authors; they do not necessarily reflect views of the staff, 
board, or membership of WVNA or those of the national or local 
associations.

“ALDWV”

Your license is your livelihood!

CHARLESTON

304-345-1400
MORGANTOWN

304-291-2702

Elizabeth S. Lawton, RN, BSN, JD
Representing Nurses before the West Virginia 

Board of Nursing & in Medical Malpractice cases.

Start your future here!
Find the perfect nursing job that meets your needs at

nursingALD.com
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Future of Nursing WV Update

WVNA is a Co-Sponsoring organization of the 
Future of Nursing WV Action Coalition (FONWV) 
along with WV Organization of Nurse Executives 
and WV Hospital Association. Our eight 
implementation teams are building momentum 
and the coalition is expanding its organizational 
strength. We have incorporated with the Secretary 
of State’s office and applied for 501C3 status with 
the IRS. All teams are open for new members. If 
you are interested in learning more or joining a 
team, contact Aila Accad at ailaspeaks@gmail.com 

Nurse Residency and Leadership Project
Our Residency Team led by Dr. Mary Fanning 

and Leadership Team Co-led by Dottie Oakes and 
Lora Duncan will be developing online modules to 
support accessible nurse residency and leadership 
development  throughout WV, especially in the 
rural areas. The FONWV Grants Team has been 
busy applying for grant funding to support the 
development of the program modules.

Grants
Our first grant has been received from the 

Claude Worthington Benedum Foundation 
in the amount of $50,000. Grants are also in 
process for Sisters of St Joseph Charitable Fund, 
Logan Healthcare Foundation, and Robert Wood 
Johnson Foundation. We have also received two 
large organizational membership donations from 
Valley Health Systems and WVU Hospitals. A 
membership drive is in the planning stages for 
both organizational and individual membership in 
the Coalition.

Strategic Advisory Council
The FONWV Strategic Advisory Council is 

being developed through the leadership of Dr. 
Cynthia Persily President and CEO Highland 
Hospital Association, Inc. The first meeting of 
the Council and the Team Leaders will be at the 
Annual Strategic Development meeting on October 
31.

Current members of the Council include:

Will Carter, JD
Principal, Director of Wealth Management
McKinley Carter Wealth Services

Betty Ireland 
Former Secretary of State, WV

Dan Foster, MD
Charleston Area Medical Center

Jane Ruseski, PhD
Associate Director, Bureau of Business and 
Economic Research

Kim Tieman
Program Officer
Claude Worthington Benedum Foundation

Laura Boone
Director, Health Sciences Programs
WV Higher Education Policy Commission

Edwin “Ed” Welch, PhD
President 
University of Charleston

Paul J. Gilmer, Jr
Gilmer Consulting & Management Services

Annual Strategic Development 
Meeting

Our annual all day Executive 
Committee Strategic Development 
meeting is scheduled for October 
31. The day will begin with a 
national perspective presented 
by Susan Hassmiller, PhD, RN, 
FAAN, Director, Future of Nursing: 
Campaign for Action and Winifred 
V. Quinn, PhD, Co-director, 
Center to Champion Nursing in 
America. Winifred will be with us 
throughout the day to offer ideas 
about what other states are doing 
that our teams might find helpful. 
Each Team Leader will have a 
brief presentation to the Advisory 
Council and make an “Ask” from the Advisors 
for their team. In the afternoon Team Leaders 
will share their updated Action Plans and hear 
feedback from each other and Winifred Quinn. At 
the end of the day we will have a dessert reception 
to celebrate the year of accomplishments!

• Non-traditional LPN-ASN builds on 
LPN’s expertise

• Traditional Associate Degree in 
Nursing now with rolling annual 
admissions on a first-come, first-
served basis

• RN to BSN Program offered for fall, 
spring, and summer admissions 
with online courses and flexible 
schedules, including an accelerated 
track

Educating West Virginia’s Nurses

fsuforme.com/nursing  •   (800) 641-5678

• Online program for School Nurse 
Certification

• B.S. in Allied Health Administration 
- 2+2 program for those who have 
an associate degree in a health-
related field

Our prOgrams feature:

Noncompetitive admissions upon 
fulfillment of the minimum University 
and program requirements

FSU’s School of Nursing and Allied 
Health Administration has a long and 

distinguished history of educating health 
care professionals.

Watch for our next update in the January issue 
of the WVNurse for more exciting news about 
strategic partnerships developing for all the teams.

If you are interested in knowing more about 
the Future of Nursing WV, please contact Aila at 
ailaspeaks@gmail.com 
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Amy Casto, RN, MSN, FNP-BC

Palliative Care is a medical specialty for 
patients with life-limiting chronic disease and 
their families. The word “palliate” means to 
relieve or reduce pain and discomfort. The goal of 
palliative care is to relieve suffering and improve 
the quality of life of patients with a serious disease 
when cure is not expected. It focuses on relief of 
physical, emotional, and spiritual distress of the 
patients as well as support for their families. 

Palliative Care is a philosophy and system 
of care that uses a multidisciplinary approach 
to patient and family centered care. It is a 
collaborative effort to support patients living with 
a progressive life-limiting disease. Palliative Care 
initiates goal clarifying discussions earlier to 
allow patients the ability to make informed choices 
regarding treatment options, have better symptom 
control, and have more opportunity to work on 
issues of life closure. 

Currently, our healthcare system is 
administered using an acute care model. A patient 
suffers an illness, the provider prescribes a 
treatment plan to help the patient recover from the 
illness and prevent any further complications from 
the disease. What happens when “good health” 
cannot be restored? Under the current system, the 
treatment plan shifts from cure to comfort care. 
Unfortunately, the diseases and patients we treat 
do not have the same built in switch from cure to 
comfort we have structured our healthcare system 
around. Also, our population is growing older with 
more chronic illnesses to manage and technology 

and research are increasing survival rates of older 
adults with chronic life limiting illnesses. 

As a result, we have an older population than 
we have had in the past and a healthcare system 
that is not set up to accommodate their needs. As 
stated in an ELNEC Core Curriculum resource 
by Joanne Lynn, MD (2012), “What is different 
about those who know they will die is not that 
they shift goals to wanting comfort but that they 
rediscover all the goals they once had as people 
and they aim to achieve them in constrained 
circumstances” (p. Res-5). As our population grows 
older and their conditions decline, “support of the 
patient and family as they LIVE with bad disease 
generally becomes more important and prevention 
of progression and treatment of complications 
becomes less important; but neither kind of 
goal goes away” (Lynn, as cited in ELNEC-Core 
Curriculum, 2012, p. Res-5). 

What do we need in order to accommodate 
our increasingly older population living with 
progressive chronic disease? According to Lynn, 
we need “reliability” (as cited in ELNEC-Core 
Curriculum, 2012, p. Res-6). We need all providers 
working together with the patient and their 
family at the center of care. We need treatment 
goals clarified with the patient and family early 
in the disease. We need the available resources 
to support those goals (outpatient Palliative Care 
services, home health, social workers, community 
support). We need providers to collaborate with 
each other in order to avoid duplication of services 
or services that are not in line with the patients’ 
wishes. Lastly, we need this to be available to 

What is Palliative Care?
the patient at any stage of a progressive chronic 
disease. 

Palliative Care fills this gap in our current 
healthcare system. Palliative Care provides 
reliable care in line with the patients’ wishes 
while supporting the family along the way at any 
stage of a chronic illness. Palliative Care works 
in collaboration with the patient’s PCP to improve 
the patient’s quality of life and relieve physical, 
emotional, and spiritual suffering at a time when 
cure of disease is not expected. Palliative Care 
assists in the transfer of patients to appropriate 
care settings when the need arises. Palliative 
Care providers recognize the vital role nurses 
play in educating their patients about resources to 
support their care. Our healthcare system needs 
nurses to be knowledgeable about the resources in 
their community that are available to support the 
changing healthcare needs of older adults living 
with chronic disease. 

References: 
ELNEC-Core Curriculum. (2012). Achieving 
Quality Palliative Care Resources, p. Res-4-Res-7.

Respectfully submitted by:
Amy Casto, RN, MSN, FNP-BC
Palliative Care Center
Consulting and Education
1606 Kanawha Blvd West
Charleston, WV 25387
(304)941-1951
acasto@palliativecarewv.org

Districts (12) change to State Senate Voting 
Districts (18). This will be voted on for the General 
Assembly November 15, 2014 which will be held at 
in Charleston at 1114 Quarrier Street, Charleston 
YWCA. There will be an open comment period for 
all active members 

(*Changes are underlined.)

Article III
Constituent Associations (Districts) 

Section 01 Composition

The WVNA shall be composed of 17 Senate 
Voting Districts that meet the qualifications and 
responsibilities specified in the WVNA bylaws.

Section 02  Boundaries
1. The boundaries of each District shall be 

clearly defined as noted on the Senate 
District map and recorded by the Board of 
Directors of WVNA

•	 A	 sub-district	 may	 be	 established	 by	 two-
thirds vote of the Board of Directors of a 
District upon petition by at least six district 
members in any district in any geographical 
location within the district boundaries.

•	 Upon	 petition	 by	 the	 District	 involved,	
boundaries may be changed by a two-thirds 
vote of the WVNA Board of Directors.

•	 Redistricting	 (changing	 existing	 district	
boundaries) may be proposed by the WVNA 
Board of Directors at any annual meeting 
provided notification has been given to 
all Districts at least 2 months prior to the 
meeting. Approval of redistricting requires a 
majority vote of all members attending and 
voting at the General Assembly.

 
Section 03  Meetings

1. District Presidents and/or Appointee shall 
attend:
1. Quarterly Board Meetings as determined 

by the Board of Directors, Districts will be 
notified at least 30 days in advance.

2. Conference calls shall be called by 
President or other board member and 
shall be recorded.

 
Section 04  Obligations

1. Districts shall be required to:
1. Abide by WVNA Bylaws;

2. Submit reports to WVNA Board of 
Directors (upon request);

3. Submit Districts election results with 
contact information to the WVNA Central 
Office within 30 days of election;

4. Ensure all Districts newsletters and/or 
correspondence are on file at the WVNA 
Central Office. 

 
Section 05  Inactive Status

Any District which fails to comply with the 
requirements stated in these bylaws shall be 
designated as “inactive” by two-thirds vote of 
the WVNA Board of Directors provided notice 
has been given at least 30 days prior to the date 
the vote is taken. The District will have the 
opportunity for a hearing with the WVNA Board 

of Directors within three-month period. If a 
District is designated “inactive” all dues/fees will 
be forfeited and returned to WVNA.

Section 06  Reinstatement
Any District which has been designated as 

inactive may be reinstated to active status by 
two-thirds vote of the WVNA Board of Directors, 
provided the District is again complying with the 
requirements of these bylaws. Adopted: 11/90, 

Reviewed by Bylaws Chair: 11/94, 11/95, 9/97, 
8/00, 6/05
Revised 10/00, 10/05, 8/12, 8/13

* Current Bylaws can be found at wvnurses.org

Proposed Bylaws Changes*
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Legislative Auditor’s Reasoning Hard to Follow
by Renate Pore

It’s hard to follow the reasoning of the 
Legislative Auditor who in January 2014 released 
a report recommending some changes in the law 
that governs the practice of Advanced Practice 
Registered Nurses (APRNs) but not expanding the 
scope of practice to what the APRNs requested and 
which 18 states and the District of Columbia have 
already passed. 

West Virginia APRNs want the Legislature to 
•	 Retire	 the	 requirement	 for	 written	

collaborative agreements between physicians 
and APRNS.

•	 Approve	 prescribing	 of	 all	 drugs	 by	 APRNs	
including schedule II drugs.

•	 Permit	 APRNs	 to	 have	 the	 same	 signatory	
authority as physicians on all health care 
documents. 

The 84 page auditor’s report is thorough 
and well-researched citing existing literature 
and practice in other states. Listening to the 
auditor’s testimony before the Legislature and 
reading through the report, I have difficulty 
understanding how he came to the conclusions 
that APRNs are not ready for independent 
practice. 

Here are some findings from the report, that 
persuade me that APRNs should be granted the 
expanded scope of practice as soon as possible. 

The auditor found no “apparent public safety 
issues with the prescribing and clinical practice of 
experienced APRNs....”

Legislative Update

PERD, an Ongoing 
Adventure for 

Nurses

A few issues back there was an article on PERD, 
Performance Evaluation and Research Division 
of the legislature. It brought about the reasoning 
behind WVNA requesting PERD to look at the 
removal of written collaboration. The response 
from PERD has been a topic of much contention. 
The recommendations seemed to be overshadowed 
by personal opinion glossing over national studies. 
A response was filed by WVNA in July and 
presented before the Government Organization 
Sub Committee A on Sept 8, 2014.

CALL FOR CANDIDATES
The Nominating Committee is looking for enthusiastic, creative members with new and old ideas, 

experience and energy to fill board positions. All WVNA members are eligible to submit nominations, 
including self-nominations. BECOME INVOLVED! Your voice can make a difference in the future of 
your professional association. Complete this form or submit the name of a member you feel has the 
qualifications needed for state office, and send them in to the WVNA Office (Box 1946, Charleston, 
WV 25327, (f)304-414-3369 or centraloffice@wvnurses.org. The Nominating Committee will then 
contact you.

AVAILABLE POSITIONS 
 _____ President (2 year term)  _____ 1st VP (2 year term)

 _____ Treasurer (2 year term)  _____ WVNA/ANA General Assembly (1) (2 year term)

RESPONSIBILITIES INCLUDE:
General:

Attending quarterly WVNA Board Meetings (usually in Charleston), attending “Special Meetings” 
called by the President, be available by phone, fax and or e-mail throughout term. 

President – is the chairperson of General Assembly, Board of Directors, and Executive Committee. 
Also a representative at the ANA Constituent Assembly and ex-officio member of all committees except 
the Nominating Committee. 

1st VP – shall assume all the duties of president in the presidents absence, shall be a member of the 
HP&L Committee and the WVN-PAC.

Treasurer – shall be the chairperson of the Finance Committee, shall be accountable for the fiscal 
affairs of WVNA and provide reports and interpretation of WVNA’s financial condition at the General 
Assembly. Also serves as a member of the Conference and Unity Day.

ANA/WVNA General Assembly Representative: serve as WVNA’s Representative to the ANA 
General Assembly.

Full Name & Credentials _____________________________________________________________________

Preferred Address ___________________________________________________________________________

City ______________________________________ State ____________________Zip ____________________

Work Phone _________________ Home Phone _______________  E-mail ____________________________

WORK HSTORY & POSITION STATEMENT:

Provide Description of your nursing experience and include a position statement for the office you 
selected. 

The auditor acknowledged federal projections 
that demand for primary care services will grow 
under the Affordable Care Act and that rural 
areas have a shortage of primary care providers. 
Since January 2014 an additional 145,325 West 
Virginians have gained health coverage through 
Medicaid demonstrating that indeed there is a 
greater need for primary care practitioners.

The auditor wrote that “in all the literature 
reviewed, the vast majority of organizations 
support an expanded scope of practice (of) APRNs 
with the important and notable exception of the 
American Medical Association (AMA) and the 
American Osteopathic Association (AOA).” 

The auditor acknowledged the recommendation 
of the Federal Trade Commission, which wrote 
“Removing the requirement that APRNs who 
want to prescribe medications have a collaborative 
agreement with a physician has the potential 
to benefit consumers by expanding choices for 
patients, containing costs and improving access. “

The auditor also acknowledged that APRNs may 
have difficulty finding a physician collaborator 
and increase cost because APRNs in independent 
practice pay a physician for the collaborative 
agreement. 

To be fair to the auditor, there is a lot of 
information in the 84 page report and throughout 
he expresses his opinions and reservations 
about recommending the full scope of practice 
for APRNs. He is entitled to his opinions, but 
the Legislature should consider the interest of 
the public. Opposition from the State Medical 
Association and the State Osteopathic Association 
and the auditor’s reservations (not facts), however, 
should not deter the Legislature from expanding 
the scope of practice for APRNs in the 2015 
Legislative Session. It’s past time that APRNs be 
permitted to practice within the full scope of their 
education and training. 

Prestera Center is seeking 
Registered Nurses. Positions require valid WV 
license. Experience in mental health/addictions 

environment preferred. Full-time positions 
include excellent benefits with H/V/D, paid 

annual/holiday/sick leave, 401(k).  Resumes will 
only be accepted with an official 

Prestera Center application. 
Visit our website at www.prestera.org/jobs 
to view current openings and apply online.

PRESTERA CENTER
EOE/AA
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Nightingale Tribute
We lose may people in our lives and nurses who 

have an impact on the nursing community have a 
special place in our hearts. If you have lost a nurse 
this year please let WVNA know so that we might 
honor these nurses at Unity Day February 25, 
2015.

The Nightingale Tribute begins with a short 
synopsis of the nurse’s career. A creative reading 
follows the synopsis. A white rose is placed with 
the nurse after the reading, with the statement:

“(Name), we honor you this day and give you a 
white rose to symbolize our honor and appreciation 
for being our nursing colleague.”

This entire tribute takes only two minutes 
and can be placed anywhere in the service 
appropriate to the traditions and beliefs of the 
recipient’s faith.

How do I arrange for this tribute for my 
loved one?

•	 Visit	with	 your	 funeral	 home	 director	 about	
this tribute.

•	 Choose	 a	 nurse	 friend	 or	 colleague	 (active	
or retired) of the deceased to present the 
tribute.

•	 Ask	the	nurse	to	visit	with	you.	Provide	them	
a brief synopsis of your loved one’s life as a 
nurse.

•	 Use	 the	 words	 included	 with	 this	 brochure	
as a creative reading to follow the career 
synopsis. Adapt the reading to fit the 
recipient.

•	 The	Tribute	will	be	scheduled	in	the	service	
in collaboration with the family, funeral 
home and place of worship as appropriate.

•	 Decide	 if	you	would	 like	a	white	rose	placed	
with your loved one in tribute and honor. If 
so, notify the nurse presenter and any other 
nurse friends to bring a white rose or make 
arrangements to have white roses available 
for the tribute and the colleagues.

Format For The Nightingale Tribute
THE NIGHTINGALE TRIBUTE READING

Nursing is a calling, a lifestyle, a way of living. 
Nurses here today honor __________ and his/her 
life as a nurse. __________ is not remembered 
by his/her _____ years as a nurse, but by the 
difference he/she made during those years by 
stepping into people’s lives… by special moments:

SHE WAS THERE
When a calming, quiet presence was all that 

was needed, she was there.
In the excitement and miracle of birth or in the 

mystery and loss of life, she was there.
When a silent glance could uplift a patient, 

family member or friend, she was there.
At those times when the unexplainable needed 

to be explained, she was there.
When the situation demanded a swift foot and 

sharp mind, she was there.
When a gentle touch, a firm push, or an 

encouraging word was needed, she was there.

In choosing the best one from a family’s “Thank 
You” box of chocolates, she was there.

To witness humanity—its beauty, in good times 
and bad, without judgment, she was there.

To embrace the woes of the world, willingly, and 
offer hope, she was there.

And now, that it is time to be at the Greater 
One’s side, she is there.

NOTE: Pronoun can be changed. © 2004 by 
Duane Jaeger, RN, MSN

__________________, we honor you this day 
and give you a white rose to symbolize our honor 
and appreciation for being our nursing colleague.

Unity Day

We are hiring for Emergency 
Department, Med/Surg, ICU, and 

Operating Room
Contact us: Human Resources

812 Gorman Avenue, Elkins, WV 26241
304.636.3300 • hr@davishealthsystem.org

To learn more, visit
www.davishealthsystem.org

Earn your Bachelor of Nursing degree!
We offer:
•	Traditional,	on-campus,	4yr	BSN
•	RN-BSN	100%	online,	
	 flexible	&	works	around	
	 your	schedule
•	LPN-BSN,	most	work	
	 off-campus.	One	week-
	 end/month	required	to	
	 work	directly	with	faculty,	
	 up	to	4	days/mo.	in	clinicals.

Philippi, West Virginia
www.ab.edu
800-263-1549

Alderson Broaddus University

Apply 
Today!
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Unity Day

Unity Day 2015
Nurses Unity Day is an event is for 

nurses and nursing students to educate 
them on the legislative process. 

On Feb 25 from 8:00am-3:00pm WVNA will be 
welcoming them at the state capitol complex with 
a morning program in the Culture Center. There 
will be a march to the capitol to fill the galleries 
in both the Senate and House. Lunch is in the 
lower rotunda along with awards. The afternoon 
allows for visits with representatives and a panel 
discussion about nursing.

WVNA has opportunities for Vendors as well 
as a poster presentation which serves as an 
educational experience for those attending as well 
as the representatives.

For more information please contact 
centraloffice@wvnurses.org or call 304-342-1169

You’ve always dreamed of 
being a nurse.

Now find your dream job at

nursingALD.com

FREE 
to 

Nurses!
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WVNA Partners with 
Choosing Wisely WV

Choosing Wisely WV is an important initiative 
for all nurses to embrace because it is about 
educating and advocating for West Virginians to 
make better health choices. You can learn more about 
this initiative and print materials to share with 
your clients and friends at the new website http://
consumerhealthchoices.org/choosing-wisely-west-
virginia To the left column, click on Tests, Imaging or 
Drugs to see the latest recommendations for making 
wise choices for your healthcare.

WVNA has signed on as an organizational 
partner for Choosing Wisely WV and Choosing Wisely 
Kanawha County. The Kanawha Valley Foundation 
funded a Coordinator position held by Nancy Tolliver, 
RN for the Kanawha County Project. Nancy, along 
with Renate Pore presented a plan to reach both 
providers and patients in Kanawha County at our 
WVNA Board Retreat. The Board agreed to become 
an organizational partner and several nurses signed 
on as individual providers, who are committed to 
sharing Choosing Wisely recommendation with their 
patients.

WV Free on Choosing Wisely Women’s Initiative 
WVNA has also partnered with WV FREE to 

disseminate the Choosing Wisely WV Women’s Health 
recommendations. The first step is to encourage all 
providers and patients to take the survey.

Take the Survey: Advance Choosing Wisely’s 
Impact in WV

WV FREE, the statewide women’s health policy 
and education group, is proud to be a partner, 
along with WVNA, in the Choosing Wisely in WV 
campaign. The aim is to improve health outcomes 
for women and families through strengthening 
patients’ participation in decision making around 
medical tests, prescriptions, and procedures with an 
eye toward decreasing unnecessary and overused 
medical care and improving health outcomes.

As planning for an education campaign is 
underway, a survey is being conducted to find out 
how health consumers engage with their providers, 
as well as about consumers’ habits and beliefs around 
two specific Choosing Wisely recommendations. 
The anonymous survey linked below should take no 
more than six minutes to complete but will provide 
WV FREE with valuable information the best way to 
approach to the campaign is determined. Your input 
is necessary and appreciated.

Take WV FREE’s Choosing Wisely in WV 
survey here: https://www.surveymonkey.com/s/
WVFREEChoosingWisely

And, read more about Choosing Wisely’s national 
campaign at www.choosingwisely.org

WVNA President, Aila Accad, kicked off the 
2014 Board Retreat with a strategic planning 
power point presentation “A Vision for Growth” 
which provided an overview of where we were, 
where we are today and ideas to envision the 
future growth of our Association.

Accomplishments since our 2013-14 Retreat 
include:

•	 All	debts	are	paid
•	 Membership	increase	through	Executive	

Director, Ruth Blevins
  Presentations at nursing schools
  Booth at healthcare conferences
  Website upgrades
•	 Increasing	Active	Volunteers
  Trained team of Health Policy Advocates
•	 Sherri	Williams	improved	Approver	Unit	

structure & function
•	 Unity	Day	Chair,	Brenda	Keefer,	expanded	

visibility at the Capitol
•	 PERD	Team	led	by	Beth	Baldwin,	Sam	

Cotton and Toni DiChiacchio
  Researched, wrote and submitted PERD 
  application & responses
•	 Improved	communication	and	decision-

making with Thursday Conference Calls
•	 WVNA	became	a	Co-Sponsor	of	Future	of	

Nursing WV
  WVNA members are leaders on all IOM 
  implementation teams
•	 WVNA	strengthens	partnerships	with	

nursing organizations and grass roots 
coalitions including:
•	 WV	Organization	of	Nurse	Executives
•	 WV	Association	of	Nurse	Anesthetists
•	 Association	of	Nurse	Practitioners
•	 School	Nurses	Association
•	 ADDNE
•	 Center	for	Nursing	
•	 West	Virginians	for	Affordable	Healthcare
	 •	 Choosing	Wisely
•	 WV	Healthy	Kids	and	Families	Coalition
•	 WV	United	PAC
•	 Innovation	Collaboration	(HHS	Secty)
•	 WV	Free
•	 WV	Women’s	Commission

•	 Insurance	Commission	
	 •	 Removing	Barriers	to	Practice
	 •	 Insurance	Marketplace

Goals for 2015
 Goal 1... Build Internal 
 Organizational Strength

Strategies
1. Partner with other organizations to provide 

central office functions
  Increase staff
  Hire a full time lobbyist
2. Bring in more members to 6,128 --- Use 

thermometer to measure growth
 2a Increase Trained Advocates
 Increase CE providers
 2b Conduct a Survey of all nurses
  “What is most important to nurses?” 
3. Membership Drive
4. Fill Committee positions with new leaders
5. Get 501C3 completed for WV Nurse 

Education Foundation
 Search for grants to fund PhD/DNP 

Research
 Explore creation of Nurse License Plates

Goal 2… Continue Building Strong 
Partners

Strategies
1. Increase nursing leaders in WVNA through 
 a. Communication, 
 b. Personal outreach to nursing leaders
 c. ongoing website development
2. Engage grassroots partners in legislative 

initiatives 
 Pass Legislation to Remove Barriers to 

APRN Practice

Strategic Planning was followed by updating 
the HP&L statement, proposing bylaws changes, 
and reviewing and finalizing PAC endorsements. 
You can review all of these recommendations in 
this issue of the WVNurse.

WVNA Board Retreat 2014-15

Busy at the Board Retreat.

RN to BSN Online Program MSN Online Program

BSN-LINC: 1-877-656-1483 or bsn-linc.wisconsin.edu
MSN-LINC: 1-888-674-8942 or uwgb.edu/nursing/msn

• No Campus
 Visits
• Liberal Transfer
 Credits

• Classes That Fit 
 Your Schedule
• Competitive
 Tuition
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Evelyn Martin, DNP, APRN, FNP-BC, EET
WVNA Vice President 

First they came for the Socialists, and I did not 
speak out—

Because I was not a Socialist.
Then they came for the Trade Unionists, and I 

did not speak out—
Because I was not a Trade Unionist.
Then they came for the Jews, and I did not 

speak out—
Because I was not a Jew.
Then they came for me—and there was no one 

left to speak for me.

A famous statement and provocative poem 
attributed to pastor Martin Niemöller (1892–1984) 
about the cowardice of German intellectuals 
following the Nazis’ rise to power and the 
subsequent purging of their chosen targets, group 
after group.

There are changes in healthcare at every level 
in today’s America and in today’s West Virginia. 
These changes are being continually discussed 
at virtually every level of government, business, 
healthcare administrator, and society in general. 
Just ask anyone about today’s healthcare and 
they will have an opinion. Why are these changes 
important? Simply put, because how things are 
being done is completely different from what 
we as a society are used to and what we have 
grown accustomed to and comfortable with. We 
are leaving our comfort zone. Though we may 
not always be happy with various aspects of the 
healthcare system, we really had a relatively 
good idea on what to expect from our doctor, 
nurse, hospital visit, and yes, even our insurance 
company.

What you, as a practicing nurse may not realize, 
is that with the changes that are taking place, the 
workplace and future of nursing is also facing a 
complete change in the landscape as well. Whether 
you are a seasoned veteran or a newly graduated 
nurse, what you are facing in the future is very 
uncertain in regards to expectations and demands 
that will be placed on the table for you to digest. 
As such, you may find yourself quickly becoming 
disenchanted with your career choice.

In the past, nurses were leaders of change in 
the healthcare industry. Going back a simple 
generation or two you would find the nursing 
industry being mandated by the healthcare 
industry to work overtime in addition to some 
already very long shifts. It didn’t make any 
difference how long you had already worked, the 
nurse faced either working the additional hours 
or being fired for refusing to work. Patient counts 
per nurse were much higher with no possibility of 
proper care for the patient. The list goes on and on. 

With the future of healthcare facing a shortage 
of epidemic proportions, many in positions of 
authority are already pushing to make changes 
within our field that could take our profession 
back to the “good old days.” We are already 
experiencing burnout and depression with many 
of our colleagues and with upcoming changes; this 
will only continue to grow. 

The problems we face are not insurmountable. 
The solution starts with each individual involved 
in the nursing industry. In WV alone, there are 
over 30,000 nurses. That is 1 person in 43. Do the 
math. That is a relatively large portion of our state 
population that is in the nursing industry. We have 
the ability to make our voice heard. 

It is easy to discuss the weather, kids, and 
ballgames with fellow peers and even socially. 
However, do you ever think about pointing out 
to a colleague that instead of being unhappy 
with their employment choice they should work 
towards the betterment of the industry? Perhaps, 
by learning the problems that are faced today and 
voicing an opinion to the leaders of government, 
our voice can be heard. If each nurse would only 
spend 10 minutes per week writing an email, 
placing a phone call to their legislator, that would 
be 300,000 minutes per week voicing our opinion. 
That is the equivalent of 5,000 hours per week. 
Don’t you think if you were a legislator and you 
were receiving the equivalent of 5,000 hours per 
week of phone calls and emails, that it would get 
your attention? Absolutely!

In order to do this, you must first become 
informed. Read the articles. Recognize the 
changes. Talk to your representative and become 
informed on the issues. Find out where they stand. 
Do they have your back or will they continue to 
ignore a strong voice. The choice is yours. 

Will you be a leader and help lead the industry 
or will you simply set back and let them come?

While this would be considered to be an extreme 
example and certainly a low point in the history of 
humanity, the nurses of West Virginia are facing 
a critical crossroads in their future endeavors with 
the upcoming election. 

There are those who fully support each one 
of you in your daily task and cheer you on while 
understanding the full scope of what each and 
every one of you face while attending to those in 
need. There are of course others who choose to only 
listen to others who find only fault and insist that 
you are incapable and certainly not educated to 
the level necessary to be considered professional. 

Which way will you vote? Do you know where 
your current representative stands on these 
issues? Do you know where your candidates stand 
on the issues that will determine your future – the 
future of nursing?

If not, perhaps you should read the above poem 
continuously until you understand that it is up to 
you to get involved with the WVNA and fight for 
your future. Call and join today!!

First They Came …” 

BENEFITS United Hospital Center offers a comprehensive benefits 
program including a competitive salary, health and life insurance, 
retirement and TSA plans, vacation and ill time, tuition reimbursement, 
and a Clinical Ladder for advancement.

Please apply online at  
        www.uhcemployment.com

Explore Your Career Opportunities at UHC

We have full-time RN openings in 
ICU, Emergency Dept and OB.

Tired of air pollution, traffic jams, 
crowds, and crime? Then Garrett 
County is for YOU. Garrett County 
Memorial Hospital is nestled in 
the scenic mountains of beautiful 
western Maryland. Live and work in a mountain playground with 
good schools, low crime and a stable economy. GCMH is located just 
minutes away from Deep Creek Lake, Wisp Ski Resort, and numerous 
state parks. Enjoy hunting, fishing, hiking, boating, skiing (water and 
snow), swimming, snowshoeing, mountain biking, etc. At Garrett 
County Memorial Hospital, our motto is “We’re Here for Each Other.” 
This exemplifies the atmosphere of caring, commitment, respect and 
professionalism that is felt throughout the hospital. 

Garrett County Memorial Hospital 
Human Resources Department

251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328

Visit our website at: www.gcmh.com to access an 
online application.    EOE   H/V/M/F

RN to BSN 
Completion 

Program
Accelerated Online Format

Earn Your Degree in as Little as 20 Months

No Wait List

Find out about our 12 institutional 
scholarships* including: 

•	 West	Virginia	Resident	Scholarship	
 ($3,000 per term)
•	 Online	Scholarship	(up	to	$3,000	per	term)
•	 President’s	Honor	Scholarship	($5,000	per	semester)
•	 And	more!

Get the education you need to further your career. 
Achieve	more	and	go	further	with	SIU!	Contact	us	today!

855-324-1191
salemnursing.com

223 West Main Street
Salem, West Virginia 26426

*Available to those who qualify.

Protecting Your Career Is Our Job

We have a long history of representing 
professionals who are licensed by the state 
of West Virginia and experience a claim that 
could result in either a loss of license or 
professional discipline.

Visit: www.mcqueendavis.com or
Contact Us for a Consultation 304.522.1344

Nursing Faculty in 
Med/Surg

Tenure track position with experience 
teaching Medical-Surgical classes.

Minimum Qualifications:
Master of Science in Nursing required. 

Doctorate preferred as well as two 
years of experience in nursing. 

                                 Teaching experience desired.

 How to Apply: 
Interested applicants may email their curriculum vitae with cover letter 

and the names and contact information of three references to 
HR@ab.edu or mail to: Alderson Broaddus University, 
ATTN: Human Resources-Nursing/Med-Surg Position, 
101 College Hill Drive, Box 2004, Philippi, WV 26416
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DEA Follows 
Reclassification of 

Hydrocone Compounds 
as Urged by FDA from 

Schedule III to Schedule II 
Beth Baldwin, 

MSN, APRN, PCP-BC, APRN Chair

Rescheduling of Hydrocodone 
Combination Products From Schedule III to 

Schedule II

With the issuance of this final rule, the 
Administrator of the Drug Enforcement 
Administration reschedules hydrocodone 
combination products from schedule III to 
schedule II of the Controlled Substances Act. This 
scheduling action is pursuant to the Controlled 
Substances Act which requires that such actions 
be made on the record after opportunity for 
a hearing through formal rulemaking. This 
action imposes the regulatory controls and 
administrative, civil, and criminal sanctions 
applicable to schedule II controlled substances 
on persons who handle (manufacture, distribute, 
dispense, import, export, engage in research, 
conduct instructional activities with, conduct 
chemical analysis with, or possess) or propose to 
handle hydrocodone combination products.

This rule goes into effect October 6, 2014

For more information please check the Federal 
Register.

Unsung Hero 
Col. Pauline Shaver, MSN, APRN of Charleston 

has been awarded the Jefferson Award for Public 
Service. The Jefferson Award is a prestigious 
recognition honoring community and public 
service. Founded in 1973 by former first lady 
Jacqueline Kennedy Onassis, US Senator Robert 
Taft Jones, and Sam Beard, it was intended to 
award something akin to the Noble Prize for public 
service. Recognized locally for their community 
contributions and nationally for endeavors that 
have a far reaching impact this award is bestowed 
on unsung heroes. 

Col. Shaver’s extraordinary deeds came to light 
after being nominated by several anonymous 
individuals and Mrs. Sylvia Lewis. The 
nominations resulted in her earning the Jefferson 
Award. The story was picked up by several news 
shows such as WCHS-TV and WVAH-TV and her 
volunteer hours in many community groups were 
praised.

Involvements in grassroots efforts such as 
the start of Hospice for Charleston in the 80’s, 
establishment of a community Health Ministry 
for the Methodist church with a medical lending 
closet and health consulting program for homeless 
and low income families lead Col Shaver to 
recognize the need for these services. Her history 
of being the first WVU Nurse Practitioner with 
US Public Health Corp Clinic in 1975 she was 
outreach instructor for social workers, registered 
nurses, and health educators. She is a FEMA 
(Federal Emergency Management Agency) 
and VOAD (Volunteer Organization Aiding in 
Disaster) certified. Her achievements include 
being the first Red Cross Certified Disaster 
Nurse in WV, an instructor for Paramedics and 
EMTs in the 70s, WV Army Guard’s first OHSA 
Certified Occupational Safety and Health State 
Military Officer. Her army awards for the Hearing 
Conservation and Immunization Programs 
resulted in protocols for the army and National 
Guard and was adopted by all military branches. 
She served as “Desert Storm” veteran healthcare 
advisor for WVANG’s 

Born and raised in Morgantown, WV Col. 
Shaver is the mother of three. She is an active 
member in the West Virginia Nurses Association 
and continues to bring healthcare to those less 
fortunate. 

WVNA congratulates Col. Pauline Shaver, 
MSN, APRN for all her contributions to nursing 
throughout her career and wishes her many more 
years as she continues in her endeavors. 

Aila Accad, MSN, RN
WVNA President 

Dear WVNA 
Members and 
Future Members,

This is an exciting and 
busy time for WVNA! 
In this issue of the WV 
Nurse you can read about 
how WVNA is working 
hard at the Legislature 
for our members and the 
nursing profession overall. 
We are advocating to 
keep what is good in our Nurse Practice Act and 
to move forward as the healthcare system shifts 
its paradigm toward what nurses do best - health 
promotion, health education and improving health 
for all WV families!

WVNA Board Plans for the Future

In August, we held our annual WVNA 
Board Retreat in Grafton, WV at the beautiful 
home of APRN Congress Chairperson, Beth 
Baldwin. Forward thinking and fun prevailed. 
We celebrated our accomplishments, envisioned 
our future and focused our goals to achieve even 
more in the next year! Building membership 
by attracting more nursing leaders who are 
passionate about the future of WV Nursing is a 
top priority. You can read about the outcome of our 
planning in this issue. Then, join the team that is 
making things happen!

Legislative Agenda

The Legislature has assigned Removing the 
Barriers to APRN Practice to the Joint Committee 
on Government Organization Subcommittee 
A led by Senator Snyder. Beth Baldwin did an 
outstanding presentation to the committee which 
had excellent news coverage in the Dominion Post!

In September our legislative leadership team 
planned and presented a fantastic panel about 
Removing the Barriers to Better Health for WV 

Families at the Healthy Kids and Family Coalition 
Policy Symposium at the Capitol. Several patients 
came to tell personal stories about why it is so 
important to them to have their APRN available to 
take care of their health. This was a well attended 
public meeting where twenty two issues were put 
forth for the potential policy agenda of the Healthy 
Kids and Families Coalition. 

Voting in November will select the top five 
issues for which the Coalition will advocate this 
legislative session. In the last two years the 
Coalition has successfully achieved fourteen 
initiatives through this public process. We will be 
asking you to fill the ballot box to make Removing 
the Barriers to APRN practice one of those top five 
issues!

Partnering with Nurses and the 
Public for Better Health Choices

The Choosing Wisely initiative is picking up 
steam with a recent grant from the Kanawha 
Valley Foundation to fund a full time position to 
promote Choosing Wisely to providers and the 
public in Kanawha County. Nancy Tolliver, RN 
will lead this project. She and Renate Pore came 
to our Board Retreat to propose a partnership 
with WVNA for this project. We signed on as an 
organization and several of our members signed 
the pledge to promote Choosing Wisely to their 
patients. See the article for more details and the 
websites. Be sure to take a few minutes to fill out 
the survey!

The Future of Nursing WV

Regardless of your setting, if you are a nurse 
today, you must begin to find opportunities to 
educate and advocate with other professionals and 
the public about the unique contribution of your 
role on the healthcare team. The Future of Nursing 
WV Action Coalition is the perfect venue for you to 
take an active role in leading the changes in WV 
healthcare. Read more in this issue and make a 
decision to add your expertise to one of the teams.

Actions Speak Louder Than Words

Florence Nightingale said, 
“You ask me why I do not write something....I 

think one’s feelings waste themselves in words, 
they ought all to be distilled into actions and into 
actions which bring results.” 

WV Nurses are committed to improving the 
health of their patients and communities. WVNA 
is committed to taking the actions to assure that 
nurses in WV have what they need fulfill their 
mission.

We have the best team of WV Nurse Leaders 
acting together to achieve our mission for a 
healthy WV and we have a lot of fun doing it. Go 
to www.wvnurses.org and become a member of 
the WVNA leadership team today. Join the Best 
… Join WVNA!

Warm Regards,
Aila

Aila Accad

President’s Message

Military Nurses 
WVNA would like to 

highlight a military 
nurse in each issue 

of WV Nurse and 
thank them for their 
service. If you are a 

nurse veteran or know 
of a nurse veteran or a 

nurse currently serving in 
active duty and would like to 

share their story please contact 
centraloffice@wvnurses.org or call 

304-342-1169. 

Employment Opportunities with 
the School of Nursing

• Associate Dean for Research and 
Scholarship

 PhD in Nursing or related field

• Tenure-Track Research Faculty Position
 Doctoral Degree is required

• Lecturer/Senior Lecturer (Medical/Surgical 
Nursing)

 MSN in Nursing

These positions also require an unencumbered 
WVRN license by position start date.

To learn more about these openings visit:
http://nursing.hsc.wvu.edu/about/careers/

West Virginia University is an Affirmative Action, 
Equal Opportunity Employer

REM WV
LPN

LPN positions (full-time and part-time) available in Ohio and Marshall County 
areas for individuals who happen to have IDD. Candidate must be licensed in 

the state of WV and have valid driver license. New Starting Wage!

Interested applicants may apply online at:
http://jobs.thementornetwork.com/west-virginia-jobs

Or submit resumes to:
REM WV

748 McMechen St, Benwood, WV 26031
EOE
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Please complete and return to:
West Virginia Nurses Association
PO Box 1946
Charleston, West Virginia 25327
(f) 304-414-3369

WVNA/ANA Membership Application

Contact Information

Payment Plans

PAYMENT DETAILS

 

  

 

 

 

 
 
	Employed	Part	Time		$24.50

 
 
 
 

 
 RN’s who work or live in $151.00 Transfer*
 
 
 
 

Employed Full Time $288.00 Transfer*

  

  

 

 

$288.00 (Full) $149.00 (State Only)

 
 
 

Welcome New Members

Farewell Past Members

Karen Barb
Shona McIntyre
Angela Settle
Ma Lorelee Wilkes
Theresa D. Cowan
Sherry Kirwan
Nancy L. Chandler
Kristen Gale
Tara Hulsey
Donna Shahan
Emma Gilham
Susan Hoiness
Kevin Smith
Devonah Hustead
Rebecca J. King

Sherri Arthur
Kelly Wright
Patricia Gayle 
Hamilton
Nicole Peklinsky
Jennifer Cook
Jessica Schock
Brandy Maguire
Lorene Cooper
Connie M. Morgan
Christine Merrill
Debbie Ventura
Wendy Godby
Rachel Stover
Rhoda Hamilton

WVNA welcome the following new 
members. Thank you for joining the many 
West Virginia nurses in WV.

Lynda Marie 
   Lukenbaugh
Debra R. Roberts
Daniel D. Bazzoli
Paula Donohue
Sarah J. Gatens
Genevieve Larimer
Debra D. Miller-Fike
Lin M. Preston
Clyde Thomas Ritchie
Cari Morgan
Debra Doris Barker
Lois Marie Hartman
Rebecca Marie Hebel
Kathryn Koons
Terry Anne Roberts
Sandra Wood
Kem M. Dye
Stacey Pierce

Mary Sizemore
Alycia Adams
Alycia Adams
Patricia J. Harman
Catherine Mayle
Mary Ellen Wimer
Courtney Schrebe
Vicki Dix
Lee Bias
Stacey E. Bias
Benjamin Campbell
Janet Collins
Kathryn Foster
Jerry Hawk
James Juristy
William A. White
Amy Lynn Brumfield
Jennifer Hawk
Jennifer Ranson

Members we shall miss. If your name 
appears on this list it means that your 
membership with WVNA has ended. If you feel 
that this is in error, please contact the Central 
Office at 304-342-1169 or centraloffice@
wvnurses.org.

Membership News

Dynamic Career Opportunity
Mildred Mitchell-Bateman Hospital is a 110-bed Acute Care Mental Health facility operated by 
the West Virginia Department of Health & Human Resources. We are seeking qualified staff to 
fill permanent and temporary positions.

• Staff RNs • LPNs • Health Service Workers • Interpreters
Some of the benefits you will enjoy:

• Enjoy state paid holidays with incentive for working 
 Thanksgiving, Christmas, and New Year’s Day
• Accrued Sick Leave
• Accrued Annual Leave
• Shift differential for evenings and night shifts
• Education Assistance (Tuition Reimbursement)
• Annual increment pay after 3 years of service
• Public Employees Retirement System
• Comprehensive Health Insurance plans, including PEIA
• Prescription Drug Plan and optional dental and vision coverage
• Staff to acuity

Temporary positions do not include benefits. Interested individuals should contact:
Patricia G. Hamilton, RN, BC Director of Nursing

patricia.g.hamilton@wv.gov
1530 Norway Avenue, Huntington, WV 25709
Phone 304-525-7801 X 734  •  FAX 529-6399

www.batemanhospital.org
Mildred Mitchell-Bateman Hospital is a Drug Free Workplace. 

Minorities are encouraged to apply. Equal Employment Opportunity Employer

COMMITTED TO

OUTSTANDING 
NURSE LEADERSHIP

• Master of Science in Nursing – 
Family Nurse Practitioner

• Masters of Science in Nursing/Masters in 
Business Administration Dual degree 

• Post Masters Certificates available in 
Family Nurse Practitioner,

Nursing Education, and Nursing Administration

• Master of Science in Nursing from WVWC 
Post-Graduate Certificate in 

Nurse-Midwifery from Shenandoah University 

• Master of Science in Nursing from WVWC 
and a Post-Graduate Certificate for 

Psychiatric Mental Health NURSE PRACTITIONER
 from Shenandoah University

• Master of Science in Nursing 
with a concentration in Nursing Education. 

• Master of Science in Nursing with a 
concentration in Nursing Administration

 www.wvwc.edu/academics/gradprograms/MSN

The MSN degrees combine online and hybrid course design 
with practicum experiences arranged in the student’s home 

community. Programs are flexible; students can plan their 
own schedules and choose the pace of study.

The West Virginia Wesleyan Master of Science in Nursing 
program is fully accredited by the Accreditation Commission 

for Education in Nursing, Inc., (ACEN) (formerly NLNAC).

Contact Graduate Admissions 
gradadmission@wvwc.edu l  304.473.8000
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                A 48-year-old woman with sleep apnea had surgery at 
a hospital for a detached retina. The surgery went well, and the 
patient was admitted overnight for observation.

That evening, the nurse gave the patient Demerol for pain as 
prescribed. When the patient vomited shortly thereafter, the nurse 
assumed the medication had been expelled and gave the patient 
another dose. Later, the patient complained of inadequate pain 
control. The nurse alerted the physician, who ordered another 
pain medication. By 1:15 a.m., the patient coded. The team could 
not resuscitate her.

The patient’s daughter filed a lawsuit. The case was  
settled for more than $1 million, split evenly among  
the nurse and two physicians.1

COULD YOU MAKE THIS MISTAKE—  
AND BE SUED?

OFFERED BY THE AMERICAN NURSES ASSOCIATION

We all make mistakes. But as a nurse, one mistake 
can lead to disaster. Consider this real-life example.

1 Source: Forum, May 2008
2 Please contact the program administrator for more information, or visit proliability.com for a free quote.

It’s because of cases like this that the American Nurses Association (ANA) offers 
the Nurses Professional Liability Program. It protects nurses from the potentially 
devastating impact of malpractice lawsuits.

Get the protection you need—without paying more than you need. To take advantage 
of special rates for ANA members, visit proliability.com/65011 for an instant quote 
and to fill out an application.  
 

MALPRACTICE INSURANCE OFFERED BY THE ANA 
ANNUAL PREMIUM AS LOW AS $982

Protect yourself now!
Visit proliability.com/65011 or call 800-503-9230.

65011 (11/14) Copyright 2014 Mercer LLC. All rights reserved.
Underwritten by Liberty Insurance Underwriters Inc.,  
a member company of Liberty Mutual Insurance. 55 Water Street • New York, New York  10041
Administered by: Mercer Consumer, a service of Mercer Health & Benefits Administration LLC
In CA d/b/a Mercer Health & Benefits Insurance Services LLC
AR Ins. Lic. #303439  |  CA Ins. Lic. #0G39709

Apply Now to the Online RN to BSN Program
At Bluefield State College

Applications accepted until April 15th

❖ Join the “Future of Nursing” & obtain your BSN

❖ Optional “Boot Camp” days with faculty to enhance learning

❖ Individual counseling/close contact with faculty

❖ Affordable 3 or 4 semester plan

❖ 120 hours for completion of BSN Degree

Fully Accredited by:
The Commission on Collegiate Nursing Education (CCNE)

One Dupont Circle, NW, Suite 530, Washington, D.C. 20036
(202) 887-6791

For further information & to 
apply online: 

www.bluefieldstate.edu 
or email/call Director 

bpritchett@bluefieldstate.edu
(304) 327-4139

www.bluefieldstate.edu


