
I am sure many of you are 
scurrying around finishing up the 
last few items for the upcoming 
school year like am! The start 
of school always brings joy and 
a tear to my face at the same 
time! It sure doesn’t feel like we 
have been able to have much of a 
summer here in Wyoming. There 
have been more cold and rainy 
days than sunshine. Maybe this 
means our cold winter will be put 
off a little longer??

This last quarter has gone by 
so fast. At the end of June myself, Anne Raga, and Tobi 
Moore took our annual trip to the Membership Assembly 
in Washington DC. Karen Daly, ANA President, held her 
last annual meeting. ANA has been busy developing a 
new vision statement. “Nurses creating a healthy nation, a 
world of possibilities.” The board wanted to put emphasis 
on ANA reaching out to nurses worldwide. Another thing 
that ANA is working on is to decrease the size of their 
board, one of the same initiatives we have been working 
on here in Wyoming. A larger board allows for a wide 
range of opinions but can also make it difficult to make 
decisions and move forward. One of the greatest things 
Karen said was that ANA is “striving for progress, not 
perfection. We are now able to act with 80% of the details 
completed. Perfection will not be the enemy of the good.” 
I have been considering getting this made into one of the 
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sayings you can mount on your wall and put this up in my 
office. I can think of so many times that the thought of 
moving on something without having every single detail 
ironed out has stopped me dead in my tracks. For our 
ANA President to say this is OK makes I feel secure to go 
do the same. Easier said than done for many of us so the 
constant reminder on my wall is now a must! (contacting 
uppercase living on another computer now    ).

The first day in Washington DC took up to the Nation’s 
Capital. ANA sets up all states representatives with their 
respective Congressman/woman. We were able to meet 
with Senator Michael Enzi, Senator John Barrasso and 
Representative Cynthia Lummis. In all of the years I have 
traveled to DC I have been able to meet with all three of 
these legislators directly in person. Riding back on the 
buses back to our hotels with representatives from all 
50 states they echo the same comment, we only get to 
meet with the staffers. This has never been the case for 
Wyoming as far back as any of us can remember. All 3 
meet and greet us and take time to listen to our issues and 
concerns. I am again reminded of how lucky we are to live 
in such a great state!

ANA sends us on a mission when we are at the Capitol. 
They sent all of us to discuss three issues, The Home 
Health Care Planning and Improvement Act, Durable 
Medical Equipment and Safe Staffing. The Home Health 
Care Planning Act, H.R. 2504, S. 1332 was the first bill 
we discussed with all three. We felt this bill would be 
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the most advantageous for their constituents. Passing this 
bill would allow nurse practitioners (NPs), clinical nurse 
specialists (CNSs), certified nurse midwives (CNMs) and 
physician assistants (PAs) to order home health services 
and fulfill the face to face requirement under Medicare. 
The estimated cost savings to Medicare for 1 year (2015) 
is estimated at $7.1 million dollars if this bill were to pass. 
The majority of our state is rural and most of us depend 
on these midlevel’s to provide for our patients with quality 
care while keeping costs down. This bill would further 
these two concepts. A ten year saving to Medicare is 
estimated at an outstanding $252.6 million! Not anything 
to sneeze at that’s for sure!

Durable Medical Equipment, H.R 3833, goes hand in 
hand with the previous bill. H.R. 3833 would eliminate the 
physician co-signature requirement for ordering durable 
medical equipment (DME) and allow APRNs, NPs, and 
CNSs to provide timely and quality care by ordering 
DMEs and signing that face to face encounter that is now 
required of a physician. At some point in 2014, CMS has 
stated that the midlevel providers will no longer be able to 
order oxygen, home blood glucose monitors, wheelchairs, 
hospital beds, and numerous patient items without a 
physician’s signature. As we all know our APRN’s are 
licensed and capable of practicing independently for two 
decades. It is important that they are able to take complete 
care of their patients and provide them with access to all 
necessary equipment.

The third and final discussion was on Safe Staffing, 
H.R. 1821. ANA is very concerned about the known 
reductions in nursing budgets all over the United States. 
Along with the decrease in budgets is a growing nursing 
shortage. This results in fewer nurses working longer 
hours and caring for sicker patients. This situation 
compromises care and contributes to an even larger 
nursing shortage. This environment also leads to nurses 
leaving direct patient care positions. This bill would 
require Medicare participating hospitals to establish unit 
specific staffing plans that would require a committee 
comprised of at least 55% direct care nurses. This 
would also require the hospital to publicly report the 
staffing plans. These plans would also ensure that RNs 
are not forced to work in unites they are not trained or 
experienced in. 

This was also an election year for ANA. Karen Daly 
completed her last elected year as President. Pamela 
Cipriano, PhD, RN, NEA-BC, FAAN (I had to look up 
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some of those abbreviations as I am sure many of you 
are as well!) was elected as the 35th president of ANA. 
Did you all know that ANA is the nation’s largest nursing 
organization representing 3.1 million RNs! Amazing! 
Pam, who reigns from Virginia, is now at the helm of this 
organization. Cindy Balkstra, MS, RN, ACNS-BC was 
elected as the Vice President. Cindy is from Georgia. From 
the state of Maryland comes our secretary, Patricia Travis, 
PhD, RN, CCRP. Gingy Harshey-Meade, MSN, RN, CAE, 
NEA-BC is our new treasurer from Indiana. ANA has 6 
directors at large. These include Devyn Denton, RN, 
Andrea Gregg, PhD, RN, Linda Gural, RN, CCRN, Faith 
Jones, MSN, RN, NEA-BC, CMA, Gayle Peterson, RN-
BC, and Jesse Kennedy, RN who is the Recent Graduate 
Director at Large. As you read these names I know that 
you all stopped to read and re-read the name of our very 
own Past President Faith Jones. Yes, that is correct, our 
very own Wyoming RN is now part of this ANA board. 
This is very exciting for Wyoming and for Faith. 

This is the end of my very last article for this 
publication. I have wondered how I would feel when 
this time came. WNA has been a huge part of my life 
since before my youngest was out of diapers and he is 
now entering his first year in middle school. Never in a 
million years did I begin this journey thinking I would be 
one of the youngest WNA Presidents. It seems like I am 
just beginning to get the hang of what to do and how to 
do it and now it’s over. I have not been able to accomplish 
everything that I hoped to do in two years but our board 
of directors made a lot of progress during this time. It has 
been an honor and a pleasure to serve as your President. I 
will begin my work as the Past President at the closing of 
the convention in Rock Springs in September. Anne Raga 
will take over as President. She and I have been working 
very closely over the last two years and I am excited to 
see the professionalism and leadership she will bring to 
this organization. I thank all of you for supporting me and 
WNA during this time. As I am typing my family and I 
are on vacation and again I am composing this article at 
the last minute. The ideas swirl in my head for many 
weeks but don’t seem to make it to paper until the make 
before or even of the deadline. I want to thank Tobi Moore, 
our Executive Director, for guiding me and putting up with 
me   . With a tear in my eye and a lump in my throat I 
now sign out! 

Photo: Sheridan Travel & Tourism EOE/AAP

Work with a dynamic team! 
Sheridan Memorial Hospital is 

recruiting for skilled Registered 
Nurses in a variety of departments. 

 ED
 ICU
 Med/Surg
 Surgical Services
 Women’s & Children’s Services

We’re a growing organization with excellent 
opportunities. Ideal candidates are detail-
oriented, organized, critically thinking 
in a fast-paced environment, effective 
communicators & provide excellent 
customer service. Positions require current 
Wyoming Registered Nurse license. 

We offer extremely generous benefits
and sign on bonus.

Living at the base of the Big Horn Mountains 
offers a beautiful setting with four seasons & 
unlimited recreational opportunities. Superb 
fishing, hiking, bicycling, backpacking, boating 
& hunting are right out the back door.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

For more information & to apply, please visit 
our website www.sheridanhospital.org

mailto:jharts744@aol.com
mailto:deeser@live.com
mailto:alepard@vcn.com
mailto:rcarron@bresnan.net
mailto:melissa.mcmillen@northwestcollege.edu
mailto:stholl@wwcc.wy.edu
mailto:tobilyon@wyonurse.org
mailto:sales@aldpub.com
www.wyonurse.org
mailto:hortonmsn@yahoo.com
mailto:anne.raga@ccmh.net
mailto:tamkrell@hotmail.com
mailto:mmadariaga@caspercollege.edu
mailto:mmadariaga@caspercollege.edu
mailto:vickie.winney@ewc.wy.edu
mailto:fjones@bresnan.net
www.sheridanhospital.org


September, October, November 2014 Wyoming Nurse  •  Page 3

Member in         the News
Wyoming Nurse Sits on the 
ANA Committee to Revise 

the Nursing Scope and 
Standards of Practice for 

2015 to 2020

Sue Howard, MSN, from 
Gillette, WY has been appointed to 
the ANA Committee to revise the 
Scope and Standards for Nursing. 
This project is expected to take 
about 12 months. The diverse 
group of 40 nurses from around 
the country is reviewing the Scope 
and Standards from 2010 and the 
newly updated Nurses Code of 
Ethics. The groups’ directive is 
to update the current Scope and 
Standards and make sure they 
are in line with the new Code of 
Ethics. The ANA staff informed the group that the Scope 
and Standards of Practice are used in schools of nursing, by 
employers of nurses in policy development and in many other 
countries to define “what is a nurse.” The work of the group 
will be published and available through ANA in 2015. In the 
future the Nurses Social Policy statement will be included in 
the scope and standards publication. 

Planning the scope and standards for nursing in the 
next 5 years is a big challenge. Nursing is growing in many 
directions, so defining the scope and including everyone from 
new grad nurses to APNs is a real challenge for the group. 
The large group meets by phone conference once a month. 
For the first 2 months the large group has been debating 
what the definition of nurse and/or nursing should be for the 
next 5 years. The group of 40 nurses has also been divided 
into 5 small work groups; to look into 5 different aspects of 
scope and then standards of nursing. Small groups also meet 
by phone conferencing, as needed.. The small group Sue is 
currently working with is charged to define “where” nurses 
perform nursing. So far the small group’s answer is; anywhere 
care is needed. Each meeting brings up new ideas and new 
ways of viewing the role of the professional nurse.

Congratulations!

Sue Howard

Congratulations to WNA Members!
AANP Salute to the State Award Winners:
Nancy Brown, Casper, WNA District 2 Member received the AANP Nurse Practitioner of 
the Year Award. Kathleen Gates, Cheyenne, WNA District 1 Member received the AANP 
Wyoming Advocate of the Year Award. Mary Behrens, Casper, WNA District 2 Member is 
the State Representative for AANP.

Nurse Refresher Course
•	 A	path	to	return	to	active	practice
•	 Self-study	refresher	class	
•	 120	online	class	hours
•	 80	hours	of	supervised	clinical	experience

IV Certification Course
•	 The	State	of	Wyoming	requires	all	LPNs	to	obtain	every	two	years
•	 Two	day	class	uses	Wyoming	State	Board	of	Nursing	approved	

curriculum
•	 LPN	license	required

These	courses	are	made	possible	through	support	provided	by	the	
Department	of	Labor	and	the	Wyoming	Department	of	Workforce	
Services	(CFDA	17.268).	Funding	may	be	available	for	students	to	
cover	the	cost	of	the	class.

For more information contact Jenn Pepple at 307-268-3060 
or jenniferpepple@caspercollege.edu

Center for training

& Development

mailto:jenniferpepple@caspercollege.edu
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PRESIDENT-ELECT CANDIDATE
Name: Delphina “Dee” Gilson
City: Sheridan
District: #3

Professional Education: 
BSN at the University of 
Wyoming; Ambulatory Surgery 
Administration Certificate
Area of Practice: Hospital Acute 
Care, Surgical Services

Present Position: OR Manager, 
Sheridan Memorial Hospital

Professional Organization 
Activities at District (Region), Council, State, National 
Level(s) for the past five years, including Student 
Association office: ANA, WNA (Past Board Member, Past 
Vice President and District #3 Vice President and President), 
AORN, AONE, WONE, Advisory Board member for the 
Western Dakota Technology Program for Surgical Technology

Position Statement:
As President Elect for WNA brings a continued 

commitment to represent state nurses throughout Wyoming 
it also brings a commitment to be innovative and forward 
thinking on where our organization and practice of nursing 
will be in the next 5 years. I have a true commitment to the 
profession and to the membership to promote nursing with a 
unified voice on issues and concerns that affect our practice 
and workplace. 

I have been active with WNA for the past 20 years and 
have served as Board Member and Vice-President to WNA 
and District #3 offices. I understand the concerns of nursing 
to be advocates for quality and a healthier Wyoming. I have 
participated and will continue to participate at the Legislative 
level to promote Nursing’s agendas. 

I have had the opportunity to participate in the development 
of Nursing Leadership through workshops and training 
sessions in healthcare organization throughout the state over 
the past 6 years. I feel it will be essential to build a strong 
nursing workforce with nurses at the forefront of leadership 
positions and representation throughout healthcare. Healthcare 
is now more than ever at a transitional phase for redesign and 
the need to support and to move forward nursing to meet the 
challenges will be crucial. 

Supporting and building a strong membership is one of 
my personal and professional goals. Ensuring membership is 
informed of issues and have a voice is primary to this work. 

My nursing career started in 1981 as a staff nurse to 
Administrative positions in Surgery that have included 
Director of Surgery and OR Management in Sheridan and 
throughout Wyoming. I have worked as a consultant and 
shareholder on several projects, which have allowed me to 

Delphina Gilson

WNA Leadership Elections
Meet the 2014 Candidates

work collaboratively with others in the healthcare arena. I am 
currently the OR Manager at Sheridan Memorial Hospital and 
am an active member of ANA, WNA, AORN, and WONE.

TREASURER CANDIDATE
Name: Vickie Winney
City: Douglas
District: #2

Professional Education: Clarkson 
College 
Area of Practice: Education
Present Position: Health 
Technology Instructor at Eastern 
Wyoming College—Douglas 
Campus

Professional Organization 
Activities at District (Region), 
Council, State, National Level(s) 
for the past five years, including Student Association 
office:
WNA Treasurer (2012-2014), ReNew Curriculum Committee, 
WNA Membership Committee (2014), WNA Awards 
Committee (2014), 2013 WNA Nurse Leadership Award, 
Sigma Theta Tau, Sigma Alpha Pi, Co-chair Wyoming Nurse 
Leadership Institute 

Position Statement:
It has been my pleasure to represent the membership of 

WNA as treasurer for the last two years. I have enjoyed my 
position thoroughly and learned so much about the cost of 
running this organization. It would be an honor to serve as 
treasurer for the next two years. 

Did you know that Wyoming is only one of a few states 
that support their Board of Nursing through membership 
dues? We should be proud that we are not dependent on 
the legislature for funding! I am proud to be working with 
an excellent group of men and women who are diligent in 
promoting nursing, nursing education and quality patient 
care. ReNew is a progressive educational plan that will 
benefit patients, students, and health care facilities throughout 
Wyoming. 

There are some issues before WNA at this time. My 
platform has always been to advance the professional 
development of nurses and that nurses need to be at the 
decision-making table for health care reform. 

I have the energy and enthusiasm to serve you, and I 
appreciate your vote.

Another issue that I feel is important is the continuation 
and perhaps increase in the funding of WYN scholarships. 
I am so thankful to the state of Wyoming that I was able to 
complete my Masters of Nursing in Education with their 
assistance. My daughter will also benefit as she pursues her 
education in nursing.

Don’t let your patients put it off!

Colorectal cancer is the second leading cause 
of cancer death in Wyoming, second only to lung 
cancer and yet, it is very preventable with screening. 

Early stages of colorectal cancer often have no symptoms, 
which is why screening is so important. 

Screening has the potential to prevent colorectal cancer because 
most colorectal cancers develop from polyps. Removing these polyps 
during a screening colonoscopy can prevent cancer from occurring.

Talk to your patients today about 
current screening recommendations and 

to learn more visit us online at 

www.health.wyo.gov/phsd/ccp
or call 1-866-205-5292.

Wyoming Colorectal
Cancer Screening Program

Take your career to the next level
•	 Nursing	BSN-	Traditional	or	Accelerated
•	 Nursing	BSN	(RN-BSN)	—	Online
•	 Nursing	Education	Grad	Certificate	—	Online
•	 Nursing	MS:	Family	Nurse	Practitioner	

Emphasis
•	 Nursing	Education	PhD	—	Online
•	 Doctor	of	Nursing	Practice	(DNP)	—	Online

UNC School of Nursing
unco.edu/nursing | 970-351-2293

Extended	Campus

BSN • MS • DNP
www.uwyo.edu/nursing • uwnursing@uwyo.edu

I am not telling
you it’s going

to be easy.
I’m telling you

it’s going
to be worth it.

—Art Williams,
motivational author

“

”

www.uwyo.edu/nursing • uwnursing@uwyo.edu

Psychiatric Nurse 
Practitioner

Prescriptive Authority 
Nurse

Mental Health Center of Denver is a nonprofit community mental 
health center, and is the nation’s leader in progressive community-
based mental health. Work as part of a multidisciplinary team to 
provide various mental health services to a diverse population.  
We offer counseling, housing, education, and vocational services 
for adults, children and families.  We build upon each consumer’s 
strengths and resiliency to help them toward recovery. 

*Bilingual applicants are encouraged to apply.

For more information about Mental Health Center of Denver 
and our forward-focused wellness culture please 

visit our website at www.mhcd.org. 
To apply: Complete the online application or email your 
resume to resumes@mhcd.org. Fax: (303) 758-5793.

Vickie Winney

www.health.wyo.gov/phsd/ccp
www.mhcd.org
mailto:resumes@mhcd.org
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Mary E. Burman
Project Director

Matt Sholty
Project Coordinator, Assistant

Data Driven Workforce Planning

The Wyoming Center for Nursing and Health Care 
Partnerships has several priority areas, including developing 
nursing leaders, enhancing talent pipeline development 
through sponsorship of the AHEC Health Care Careers 
Camp each summer, and facilitating academic progression 
in nursing from ADN to BSN and higher. For more 
information on the Center’s work on these priority areas, 
please see our Annual Report available on our website (go 
to http://www.wynursing.org/news/ and click on “WCNHCP 
Annual Report”). 

One priority area that has been a major focus for the 
Center this year is data driven workforce planning. One of 
our key initiatives under this workforce planning priority 
area has been to establish metrics to track educational 
background and diversity of nurses in Wyoming. In 
other words, to develop a mechanism to collect ongoing 
data about nurses in Wyoming that can be analyzed 
anonymously and aggregated across the state to help ensure 
data driven workforce planning for Wyoming. This can 
help us answer lots of questions, such as “Is the proportion 
of men in nursing increasing?”, “Is the average age of 
RNs continuing to climb or is it starting to decrease?,” and 
“Are more nurses going on for baccalaureate or higher 
education?” And the answers to those questions can help us 
as we make decisions about nursing and nursing education. 

In partnership with the Wyoming Department of 
Workforce Services (DWS), the Wyoming Survey and 
Analysis Center (WYSAC), and the Wyoming State Board 
of Nursing (WSBN), we reviewed national standards and 
recommendations for workforce planning data collection 
and evaluated existing sources of data on the nursing 
workforce in Wyoming. The National Forum of State 
Nursing Workforce Center developed recommended 
minimum nursing datasets that capture nursing supply and 
demand as well as data on nursing education, e.g., number 
of students. (See http://www.nursingworkforcecenters.org/
minimumdatasets.aspx for more information about the 
minimum datasets). Licensure and renewal information 
provided by nurses to the WSBN and nursing education 
program reports submitted to the WSBN are key sources 
of data on the nursing workforce in Wyoming. Although 
the State of Wyoming captures much of the recommended 
minimum datasets, we found several gaps, e.g., educational 
background of RNs, and diversity of nurses, nurse educators 
and nursing students. 

With funding from the Robert Wood Johnson 
Foundation and the Wyoming Workforce Development 
Council, we’ve worked closely with the WSBN to explore 
ways that the licensure renewal process would capture 
the recommended minimum dataset. The WSBN is in 
the process of finalizing the renewal process and if all 

goes as planned you’ll see a few new questions that when 
aggregated will give us some better information about 
the educational background and diversity of nurses in 
Wyoming. In addition, the Nurse Educators of Wyoming 
worked closely with the WSBN to modify the annual 
program reports so that they also address the minimum 
nursing education program dataset, e.g., age, gender and 
diversity of nursing students and nursing faculty. Again, 
when this data is aggregated it will give us a much clearer 
picture about the pipeline into nursing. Plus we’ll have a 
much clearer picture of the nursing faculty workforce in 
Wyoming. 

In addition to our work to ensure that the state is 
collecting data on the nursing workforce on an ongoing 
basis, the Wyoming Workforce Development Council 
funded the WCNHCP in 2013 to conduct a survey of nurses 
across the State of Wyoming to better understand the 
educational background and mobility of nurses. The survey 
was conducted in partnership with the DWS Research & 
Planning Office, WSBN, and the Wyoming Survey and 
Analysis Center (WYSAC) at the University of Wyoming. 
Initial results from the Research & Planning office have 
been released and are available at the following: http://
doe.state.wy.us/lmi/nursing.htm. This report focuses on 
the impact of motivation and job satisfaction on nurses’ 
decisions to return to school. Of interest, is the role that 
employer support (or lack thereof) plays in nurses returning 
to school. 

WYSAC also completed further analyses of the survey 
responses and their report, which should be released in late 
summer 2014, looks at educational mobility in nursing. 
Of the almost 800 RNs who responded to the survey, 
46.6% had as their highest degree an associate degree or 
diploma, 65.5% worked as a staff nurse, and 72.5% were 
working full-time in nursing. Almost 56% earned their 
highest degree in Wyoming and for most of the respondents 
their most recent degree was in nursing. Interestingly, 
and probably no surprise, RNs reported having multiple 
associated degrees or multiple graduate degrees. Despite 
changing employment patterns in the US and in Wyoming 
with an emphasis on hiring nurses with baccalaureate 
degrees, only 10% of the RNs in this study were currently 
enrolled in a college program, typically a baccalaureate 
program. When asked about returning to school, 52% 
reported they were not interested in returning to school and 
almost 20% said they did not know. 

Finally, the WCNHCP also collaborating with faculty 
at the University of Wyoming to capture the demographics 
and practice patterns of advanced practice registered nurses 
(APRNs) in Wyoming. This survey has been completed and 
results should be released in Fall 2014. Stay tuned! 

The WCNHCP is the nursing workforce center for the 
State of Wyoming. The mission of the center is to strengthen 
the nursing workforce through on-going collaboration, 
communication, and consensus building to meet the health 
needs of the people of Wyoming. For further information, 
please visit the WCNHCP’s webpage at wynursing.org.

Wyoming Center for Nursing and Health Care 
Partnerships Corner

Please contact Andrew Reifschneider
at (308) 630-1984 for more information

Consider a Career at 
Saint Alphonsus Health System 

Saint Alphonsus Health System is a four-hospital regional, 
faith-based Catholic ministry serving southwest Idaho and 
eastern Oregon. 

Opportunities available in:
• Intensive Care • Med-Surg
• Coronary Care • Rehab
• Emergency  • OB/NICU
 Department • Main OR
• Clinical Support Team  • Nursing
 (Float Pool)  Professionals

To learn more and to apply, please visit 

www.saintalphonsus.org/careers
Or call Roxanne Ohlund 208-367-3032 

or Rick Diaz 208-367-3118

ccmh.net/careers f t in

We Value  
    Our Nurses!

Nursing Opportunities in Northeast Wyoming
Campbell County Health is the most comprehensive 
healthcare provider in the State of Wyoming. We are 
dedicated to excellence every day — providing you with 
great benefits and relocation packages, educational 
assistance, patient-focused resources, professional 
development, a vibrant community, and work/life balance.

Campbell County Health

Campbell County 
Memorial Hospital
CAMPBELL COUNTY HEALTH

Campbell County 
Memorial Hospital
CAMPBELL COUNTY HEALTH

Campbell County 
Medical Group
CAMPBELL COUNTY HEALTH

Campbell County Clinics
CAMPBELL COUNTY HEALTH

UROLOGY

SURGERY

CAMPBELL COUNTY HEALTH

LIVING AND 
REHABILITATION CENTER

THE

1

Excellence Every Day

501 S. Burma Avenue 
Gillette, Wyoming  82716 
307-688-1504 or  
307-688-1501 
hr@ccmh.netEquAl OppOrtunity EmplOyEr

October 3rd, 2014 - School Nursing Issues and Updates
October 4th, 2014 - Wyoming School Nurse Association Annual Meeting

Ramkota Inn, Casper, WY
Barbara Coloroso - Internationally known speaker 

(kidsareworthit.com)
“Working With Kids in Times of Loss, Grief and Change”

For more info: bartholomew@bresnan.net  or 
nykodym5@yahoo.com or see our website for more information

www.wyomingschoolnurses.org

Register today to begin your search for the perfect Nursing Job!
Search job listings across the United States!

Registration is FREE and your information is not sold or shared!

WWW.NURSINGALD.COM

http://www.wynursing.org/news/
http://www.nursingworkforcecenters.org/minimumdatasets.aspx
http://www.nursingworkforcecenters.org/minimumdatasets.aspx
http://doe.state.wy.us/lmi/nursing.htm
http://doe.state.wy.us/lmi/nursing.htm
wynursing.org
www.saintalphonsus.org/careers
kidsareworthit.com
mailto:bartholomew@bresnan.net
mailto:nykodym5@yahoo.com
www.wyomingschoolnurses.org
WWW.NURSINGALD.COM
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Wyoming Nursing Summit and Convention

At SRMC babies are an important 
part of our business...

Compassionate, caring and part of something so 
special, helping to deliver your precious child.

SRMC needs L&D Registered Nurses, we offer:
•	 $5,000	Sign-on	Bonus	for	experienced	full	time
•	 Labor	and	Delivery	Registered	Nurse
•	 Shifts:	Nights	6p-6a
•	 Must	be	willing	to	float	to	Acute	Care
•	 Excellent	Benefits	and	Compensation

For more information go to 
www.SidneyRMC.com or 
contact Dana Brennan at 
308.254.5075, 
dbrennan@sidneyrmc.com

Do you deliver?

FCNs nurture the body, mind and
spirit through health education,

early intervention, disease prevention
and personal relationships

Learn more about Faith Community Nursing
or find a FCN near you.

Wyoming Health Council
visit: www.wyhc.org
call: 307.632.3640

email: ahubbard@wyhc.org

Sponsored by a community benefit grant from Cheyenne Regional Medical Center.

www.SidneyRMC.com
mailto:dbrennan@sidneyrmc.com
www.wyhc.org
mailto:ahubbard@wyhc.org
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Wyoming Nursing Summit and Convention

Hot Springs 
County Memorial 

Hospital
Live, work and play 
in a friendly North 
Central Wyoming 

Community.

Visit us online 
for available 
employment 

opportunities and 
apply today!

www.hscmh.org 

Pregnant? You have options.
You are not alone. We are here to help.

Serving Women, Children and Families since 1911

For free and confidential support 
call 307-632-7619 or 1-800-584-9384 

or visit www.wyomingcs.org
Licensed, Non-profit, Non-denominational

www.hscmh.org
www.wyomingcs.org
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District News
Casper 

District 2
Jane Hartsock, 

District 2 President

This spring new officers and board members were 
elected. I would like to introduce you to the great people 
who offer their time and expertise to WNA District #2:

President Elect: Marianne Madariaga. Marianne has 
been a nurse for 21 years and teaches 1st year nursing 
students at Casper College. She is married to a Chilean 
and for their 20th anniversary this year they traveled to 
Chile to visit family and the country. Her daughter will be 
starting Casper College this fall and together they will be 
studying Spanish.

Vice President: Trina Soper. Trina graduated from 
Casper College in 2003 and the University of Wyoming 
in 2011 with her BSN. Her passion is Public Health 

Nursing and she is presently Disease Prevention manager 
at the Casper Public Health Department. She has recently 
completed the Wyoming Nurse Leadership Institute 
Course. Trina is a third generation Wyomingite. Her great 
grandparents traveled by wagon train from New York and 
Illinois. They met in Sheridan and married.

Secretary: Heidi Loucks. Heidi has been a nursing 
instructor at Casper College since 2000. She teaches 
theory and clinical to both the 1st and 2nd year nursing 
students. She was the first Certified Nurse Educator in 
Wyoming. Prior to that she was a Certified Psychiatric 
RN. Heidi and her husband have 6 adult children and 
they have two Airedale Terriers. Three of her children are 
attending universities out of state. Heidi enjoys gardening, 
reading, hiking, music and traveling.

Treasurer: Patti Legler. Patti was a Nursery nurse at 
Wyoming Medical Center for many years, retiring in 2013. 
Presently she is teaching nursing at Casper College. She 
has three children and a grandson.

Board member: Amber Mellema. Amber is working as 
an RN in a very busy family practice clinic. She intends 
to further her education through Western Governors 

University, where she will be working on completing the 
RN to MSN program. She is a member of the Oncology 
Nursing Society as well as ANA and WNA. She 
believes strongly in the responsibility of nurses, as both 
professionals and citizens to take an active role in their 
communities. She is truly honored to serve as a board 
member for District #2.

Board Member: Tracy Suhr. Tracy teaches nursing 
at Casper College. She celebrated her 25th wedding 
anniversary and a new grandson this summer. She now 
has two grandbabies from her son. Her oldest child 
graduated from the University of Wyoming and started 
teaching 3rd grade in CO. Her 14 year old, will start high 
school in the fall and made the Varsity Cheer squad. 
Her youngest starts her last year of junior high and loves 
to play volleyball. Her plan is to start on her DNP in 
educational leadership either this fall or next spring.

Ex-Officio and Past President: Jolene Knaus. Jolene 
retired in May 2010 from Casper College. She has been 
enjoying traveling with her husband Rob to North Padre 
Island, TX, Minneapolis, Alaska and Vancouver, BC. She 
has enjoyed visiting children and grandchildren: Cristopf 
(8), Eddie (11), Carter (13) and Katelyn (14). In January 
2012 Jolene initiated re-organizing District #2 with the 
support of other local nurses. It is because of her hard 
work that District #2 became active again.

President: Jane Hartsock. Jane has been a nurse for 44 
years and has practiced both in the clinical setting and 
in teaching at multiple levels. She tutors many nursing 
students and GNs who have failed the NCLEX. Presently 
she practices as an APRN in Medical Pain Management at 
Platte River Family Practice, which is owned and run only 
by Advanced Practice Nurses. She is a Board certified 
CNS, Advanced Oncology Nurse and Pain Management 
nurse. She has two children and 4 grandchildren.

All officers and board members are honored and 
excited to serve the nurses in District #2. I hoped you 
enjoyed getting to know them.

Laramie 
District 12 

Rebecca Carron, 
District 12 President

WNA District 12 welcomes all new nurses to Albany 
County! If you are a registered nurse, and would like more 
information about WNA and District 12, please contact 
Rebecca Carron, President District 12. Email address is 
rcarron14@gmail.com and the best phone number is 307-
721-4058.

District 12 also has leadership positions available if 
you want to expand your involvement with WNA! Please 
contact Rebecca Carron for details regarding available 
positions.

Finally, the officers are planning upcoming fall events. 
If you have ideas for meetings, please contact Rebecca. 
Enjoy the last days of summer!

Evanston/Kemmerer 
District 17

Lynn Rogers, 
District 17 Secretary

Date of Last Meeting: October 17, 2013
Those in Attendance: Shelly Tholl, Tammy Krell, Lynn 

Rogers
Voted in to fulfill the remaining term of President 

was Shelly Tholl. President was vacated by Tammy 
Krell who was elected to Vice President of WNA. Vice 
President was vacated by Mark Wagstaff as he moved out 
of state. Voting per survey monkey was done to get votes 
to combine Secretary/Treasurer. Lynn Rogers hold this 
position.

No new members to district per membership report. 
Multiple emails have been sent out through mailing lists, 
Hospital Directors, phone contact with multiple agencies 
for member participation in WNA/ANA. Also sent 
members information regarding Legislative Days, Nurses 
Week, and upcoming events. 

Full-time 
Night Shift Positions

No Rotating Shifts, No Circulating or Scrubbing 
on C-Sections! Just focus on what you love: Moms 

& Babies!  Bonuses include Weekend/Night 
Differential, BSN base-wage add-on, and working 

with top-notch modern equipment. Average 15 
deliveries/month & increasing, but still leaving you 

enough time for patient education.

Memorial Hospital of Converse County is an equal opportunity employer.

307-358-2122 
or Apply online: www.ConverseHospital.com

$5000Sign-on Bonus!

oB RNs 
WANTED

NEW GRAD oPPoRTUNITIES FoR THE RIGHT APPLICANT

mailto:rcarron14@gmail.com
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 District News

Attention WNA Members
Last fall some very important communication occurred with the membership at 

the Fall Annual meeting held in conjunction with convention in Jackson regarding 
representation of membership throughout the state. The WNA Executive Board has 
researched and discussed how WNA can move into the future to better represent its 
membership and improve membership activities in both districts and the state. It is 
recognized that the current structure of “district” membership does not support and 
represent nurses evenly throughout the state. 

Based on this research, the Executive Board is proposing a re-organization of district 
representation to a “Regional” representation. ANA supports this change as many states 
use this structure. Also it has been recommended by ANA that WNA standardize district 
dues. 

Talking Points follow for your review which explain how these changes may affect 
you as a member. The WNA Board recommends the proposed changes at this time and 
action on these changes will be voted on during the Annual Meeting held during the 
Nursing Summit and Convention on Thursday, September 25, 2014 at 3:30 pm, Holiday 
Inn, Rock Springs. The Annual Meeting will allow further discussion and a vote on 
moving forward with this plan. If you aren’t planning on attending the annual meeting 
please contact your District President or Board Member regarding your thoughts on these 
changes. 

You may also contact:
Lisa Horton, President WNA • (hortonmsn@yahoo.com or 307-762-3270)
Anne Raga, President – Elect, WNA  • (anne.raga@ccmh.net or 307-660-4805)

Talking Points Reorganizing Wyoming 
Districts to Regional Areas

•	 Why	 would	 WNA	 consider	 moving	 the	 structure	 of	 membership	 from	 11	
Districts to 5 Regional areas?
• WNA Board has assessed concerns that district representation in all districts is 

not present. Over the last several years 5 districts remain unrepresented at the 
state level.

• WNA would like to ensure all members have representation at the state level and 
locally.

• Membership requests to have District names not associated with specific cities.

•	 What	would	this	mean	to	me	as	a	member?
• Districts without representation would be included in the larger regional areas.
• District dues may either go up or down as the needed to standardize. 

•	 What	does	this	mean	at	the	National	level	(ANA)?
• Presently ANA has requested that WNA standardize district dues. Wyoming is 

the last state to have standardization nationally and this is very problematic at the 
ANA level.

• By regionalizing districts this will give WNA an opportunity to move to 
standardization in district dues. Currently each district decides on what the dues 
would be at the district level. 

«	WNA CURRENT ACTIVE DISTRICTS 
«	WNA VACANT DISTRICT REPRESENTATION

Proposed 5 Regionals

Proposed Changes to WNA 
District Structure

mailto:hortonmsn@yahoo.com
mailto:anne.raga@ccmh.net
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Nurses are the backbone of our healthcare system in 
Wyoming and across our great nation. Thank you for 
choosing this honorable profession and for providing the 
quality care we all take for granted.

The American Cancer Society Cancer Action 
Network (ACS CAN) sincerely appreciates the long-
time partnership we have with the Wyoming Nurses 
Association on countless public health issues. We hope to 
continue this strong partnership. Both organizations are a 
part of the Wyoming Tobacco Use Prevention (WYTUP), 
which his working on increasing tobacco taxes during 
the 2015 Legislative Session. We are off to a good start. 
The Joint Labor Health and Social Services Committee is 
considering sponsoring a bill. 

Increasing the prices of tobacco products is the number 
one way to prevent kids from ever starting to smoke and is 
one of very few proven ways to motivate both adults and 
kids to quit. The bottom line, it works and it works well. 

Projected Public Health Benefits for Wyoming from a Cigarette Tax Rate Increase of $1.25 per pack

Percent decrease in youth smoking:, 17.7%

Youth under age 18 kept from becoming adult smokers: 5,000

Current adult smokers who would quit: 5,000

Premature smoking-caused deaths prevented: 2,800

5-Year number of smoking-affected births avoided: 900

5-Year health care cost savings from fewer smoking-caused lung cancer cases: $780,000

5-Year health care cost savings from fewer smoking-affected pregnancies & births: $2.25 million

5-Year health care cost savings from fewer smoking-caused heart attacks & strokes: $1.56 million

Long-term health care cost savings from adult & youth smoking declines: $192.88 million

Nurses play in integral part in our campaign. We 
need your help. Please consider writing an email to your 
Legislators sharing the devastation you see tobacco taking 

Wyoming Nurses Association
on your patients and how increasing the tobacco tax would 
motivate people to quit. The Wyoming Legislature’s 
website, http://legisweb.state.wy.us/LSOWEB/Default.
aspx, is a great advocacy resource. You can locate your 
legislators as well as their email addresses and other 
contact information.

ACS CAN is is also collecting pictures of people 
holding signs that read, “I support increasing Wyoming’s 
Tobacco Taxes.” We will use these pictures in social 
media, letters to legislators and in the Capitol to show 
the broad-based support we have for this issue across 
the state . We hope you will consider taking a picture 
with the sign and emailing it to Jason Mincer (Jason.
mincer@cancer.org). More information on the posters 
can be found at: http://acscan.org/action/wy/campaigns/
httpacscanorgactionstateswytobaccotax/

Again, we appreciate your help and look forward to a 
day where tobacco related illnesses are a thing of the past.

Jason Mincer
Wyoming Government Relations Director
American Cancer Society Cancer Action Network

Relocation assistance 
is available.

Equal Opportunity Employer

If you’re a committed nurse looking for 
a rewarding career, Wyoming Medical 
Center may be the place for you. Over 
50 specialties and abundant outdoor 
opportunities await you in Casper! 

To apply and view all of our current 
openings,visit or website 
WyomingMedicalCenter.org

For more information or to ask   
questions please call (307) 577-2456.

Practice nursing where 
your career will grow.

Simple, Safe, Professional Care . . . In the Home.

Serving Gillette, Wright, Moorcroft, Sundance, Upton,
Hulett, Newcastle, Casper & Glenrock

307-756-3344

Look no further than...

nursingALD.com

Find the perfect nursing 
job for you!

Looking for the perfect 
career?

http://legisweb.state.wy.us/LSOWEB/Default.aspx
http://legisweb.state.wy.us/LSOWEB/Default.aspx
mailto:Jason.mincer@cancer.org
mailto:Jason.mincer@cancer.org
http://acscan.org/action/wy/campaigns/httpacscanorgactionstateswytobaccotax/
http://acscan.org/action/wy/campaigns/httpacscanorgactionstateswytobaccotax/
nursingALD.com
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Welcome 
New WNA Members

WNA Only 
John Crotsenberg, 
Cheyenne
Cynthia LaBonde, 
Cheyenne
Melissa Johnston, 
Laramie

District 1
Josephine Colton, 
Cheyenne
Christine Jester, 
Cheyenne

District 2
Collette Bracken, 
BarNunn

Karen Furnier, Casper
Cheryl Graff, Casper
Cassandra Young, Casper

District 3
Candice Ashworth, 
Sheridan

District 6
Jennifer Roger, Rock 
Springs
Teddi Lynn VanKam, 
Rock Springs

District 50
Kristen Gries, Jackson

AdvAnce your PrActice And cAreer

RN–BS   |   AGNP   |   DNP
Boise State University is a leading center

for nursing education.

Contact us and experience our supportive 
approach and flexible online options!*  

208-426-4632 
onlinenursingdegrees@boisestate.edu

hs.boisestate.edu/nursing/na
* Program availability varies by state and program.

Introducing expanded facilities in
Diagnostic Imaging, Oncology,

Obstetrics, and Surgical Services.

Jackson Hole, Wyoming

offers career opportunities with competitive 
salary and benefits.

For more information please visit

www.tetonhospital.org  Click on the “careers” tab

New Continuing Education Opportunities Available at:

www.educationsjmc.org
Drug Free Employer/EOE

www.tetonhospital.org
www.educationsjmc.org
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Now 
Recruiting!

Welcome to Wyoming Behavioral Institute, a 90-bed acute care psychiatric 
hospital in Casper, Wyoming, specializing in the treatment of children, adolescents 

and adults.

Our philosophy is intensity of service with a true patient focus.

We believe in providing the highest quality treatment services available for 
long-term healing and improved quality of life.

If you have a commitment to service excellence, join our team today!

We offer excellent compensation and full benefits package. 
Interested applicants please visit our website and apply online today!

       www.wbihelp.com
Wyoming Behavioral Institute has been accredited by the Joint Commission on the Accreditation of 
Healthcare Organizations (JCAHO) and is licensed by the State of Wyoming’s Department of Health.

Wyoming Behavioral Institute is owned, managed and operated by a subsidiary of Universal Health 
Services, Inc., one of the largest providers of high-quality healthcare in the nation.

• RNs • LPNs
New Grads Welcome!

                A woman with recurrent kidney infections 
was admitted to a hospital in Pennsylvania. Her nurse 
inserted a PICC line in the patient’s right arm for antibiotic 
therapy. The patient subsequently complained of pain and 
numbness in her right arm, and the PICC line was removed 
24 hours later. 

The woman filed a lawsuit, claiming that the placement of 
the PICC line damaged her right medial nerve. The damage 
caused paralysis of her right thumb and index finger, which 
had to be corrected with surgery. After the surgery, the 
patient continued to experience pain and numbness in her 
right hand and partial loss of use of her right arm. 

A jury awarded the plaintiff $927,000 in damages.1

IT WAS A SIMPLE MISTAKE…
OFFERED BY THE AMERICAN NURSES ASSOCIATION

We all make mistakes. But as a nurse, one mistake 
can lead to disaster. Consider this real-life example.

65042 Copyright 2014 Mercer LLC. All rights reserved.
Underwritten by Liberty Insurance Underwriters Inc.,  
a member company of Liberty Mutual Insurance, 55 Water Street, New York, NY 10041

Administered by: Mercer Consumer, a service of Mercer Health & Benefits 
Administration LLC
In CA d/b/a Mercer Health & Benefits Insurance Services LLC 
AR Ins. Lic. #303439  |  CA Ins. Lic. #0G39709

1 Source: Zarin’s Jury Verdict Review & Analysis
2 Please contact the program administrator for more information, or visit  
proliability.com for a free quote.

It’s because of cases like this that the American Nurses Association (ANA) offers 
the Nurses Professional Liability Program. It protects nurses from the potentially 
devastating impact of malpractice lawsuits.

Get the protection you need — without paying more than you need. To take 
advantage of special rates for ANA members, visit proliability.com/65042 for 
an instant quote and to fill out an application. 

MALPRACTICE INSURANCE OFFERED BY THE ANA 
ANNUAL PREMIUM AS LOW AS $982

Protect yourself now!  •  Visit proliability.com/65042  
or call 800-503-9230.

cheyenneregional.org

Find your Right Fit

Cheyenne Regional is looking 
for Registered Nurses who are 
the Right Fit.
 
At Cheyenne Regional, you’ll work on the front 
lines of Wyoming healthcare as part of a strong, 
stable healthcare organization—one with big 
plans and a clear direction for growth. That means 
big opportunities for nurses with the right 
combination of skills, dedication and 
experience in evidence-based practice. 

Cheyenne Regional offers:
 
•  New Emergency Department and 

 Cancer Center

•  Health, dental and vision benefits

•  Competitive salary

•  Long-term/short-term disability

•  Educational assistance

•  On-site professional development

•  12-month Nursing Residency
 Program for new graduate nurses

•  Specialty Nursing Fellowship for
 experienced nurses

If we sound like the right fit for
you, please call Cheyenne Regional 
at 800-477-4520 to learn more 
about our career opportunities.
 

www.wbihelp.com

