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News and Journal

ANA Lobby Day 
was held June 12th in 
Washington, DC and I had 
the opportunity to join 
fellow Registered Nurses 
from Maryland, as well 
as representatives from 
across the country and 
as far away as the United 
States Territory of Guam, 
to go to Capitol Hill to 
meet with our elected 
representatives. Equipped 
with talking points and 
resources prepared by ANA, we made visits to our 
elected officials and discussed issues relevant to 
all Registered Nurses, including the importance of 
allowing Advanced Practice Registered Nurses more 
autonomy in ordering home health care and durable 
medical equipment, involving direct care Registered 
Nurses in setting safe staffing guidelines, providing 
safe working environments, and ensuring safe patient 
handling. Maryland was well represented, and 
individual appointments with our representatives, 
based upon our legislative districts, were scheduled 
in advance by ANA. We also had the opportunity to 
present the ANA Congressional Advocate Award to 
Senator Barbara Mikulski (D-MD), who is a strong 
supporter of issues important to Registered Nurses 
and patients across Maryland. While this was an 
excellent opportunity for our legislators to hear 
from “their constituents,” it is vitally important that 
Registered Nurses across Maryland communicate 
with their elected representatives, both at the national 
and state level. Both the legislators and their staffers 
stressed the importance of letters, phone calls and 
emails throughout the year. Based upon personal 
experience with my local representatives, they 
want to hear from us about what is important to our 
practice, as they value our contributions to the health 
and wellness of Maryland residents. 

Following ANA Lobby Day, I also had the 
privilege, along with Dr. Denise Moore, MNA Past 
President, of representing the MNA at the ANA 

Membership Assembly held in Washington, DC. This 
was a particularly important Membership Assembly, 
as MNA Past President, Dr. Patricia Travis, was 
elected as ANA Secretary. During this meeting, 
there were important dialogues and meetings about 
issues important to Registered Nurses and our 
patients. Specific initiatives included (1) full practice 
authority for ALL Registered Nurses, (2) integration 
of palliative care services by improving access and 
removing barriers, and (3) exploring high performing 
interprofessional teams. More information about 
these dialogues and issues is available through ANA. 

As I described in the last edition of The Maryland 
Nurse, the MNA Board of Directors is working 
on strategic planning for our association, and I am 
excited to share that Dr. Linda Cook (MNA Treasurer 
Elect) and Ms. Joann Oliver (MNA Vice President) 
have agreed to serve as Co-Chairs for the Strategic 
Planning Taskforce. Based upon the priorities 
shared previously, we will be working on developing 
relevant, realistic and important goals and objectives 
to meet the needs of MNA members. Growing 
membership will be one of our priority goals, and in 
an attempt to jumpstart this initiative, I would like to 
challenge each current MNA member to recruit one 
new MNA member. This simple initiative will double 
our membership! Research suggests that reaching 
out individually to potential members, and then 
getting them involved in association activities is an 
effective strategy to grow membership (Coerver and 
Byers, 2011). In addition to the focus on membership 
growth, our strategic planning will also focus on 
coordinating resources, services, and educational 
events that are valued by our members, as it is 
important that our members understand “what” our 
association offers. 

The 111th Annual Maryland Nurses Association 
Convention will be held October 16 and 17 at 
Anne Arundel Medical Center in Annapolis, and 
the Convention Planning Committee, under the 
leadership of Diane Friend, has planned a very 
dynamic educational program. Based upon the 
theme, “Nurses: Today’s Healthcare Compass” the 
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Patricia Travis, 
RN, PhD, CCRP 

Elected Secretary
ANA Board of Directors

Representatives at 
the American Nurses 
Association’s (ANA) 2014 
Membership Assembly 
elected Patricia Travis, 
PhD, RN, CCRP to 
serve as the Secretary 
of the American Nurses 
Association’s Board of 
Directors for a two-year 
term, 2014-2016. She 
succeeds Teresa Stone, 
BSN, RNC, PRP. Dr. 
Travis previously served 
on the ANA Board as 
a Director-at-Large and continues to serve on the 
ANA PAC Board of Trustees. At the state level 
she has served in many leadership roles including 
District 3’s representative to the MNA Board of 
Directors; the District’s Delegate to the 2010 ANA 
House of Delegates; the MNA Board of Director’s 
First Vice President (2007-2008); President-Elect 
(2008-2009); President (2009-2011); and Immediate 
Past President (2011-2012). She was also appointed 
to the Health Services Cost Review Commission’s 
data and infrastructure work group for the state of 
Maryland. Dr. Travis obtained a BSN, MSN, and 
PhD in Nursing at the University of Maryland and 
has published and lectured on nursing, healthcare and 
research topics. She served in the Army Nurse Corps 
for twenty-seven years.

Currently, Dr. Travis is employed as the Associate 
Director Clinical Research at the Johns Hopkins 
University. She represents MNA as a Nurse Co-Lead 
with the Maryland Action Coalition, and continues to 
serve on several MNA Committees. 
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excellence and range of topics offers opportunities 
for those attending to learn more about cutting edge 
projects and outcomes from a variety of practice 
settings across Maryland. Sessions will address 
issues and implications related to healthcare reform 
initiatives, environmental issues, and the importance 
of Registered Nurses involvement in legislative 
activities. Attendees will also have the opportunity 
to hear from national nurse leaders from educational 
and practice settings. 

The MNA Board of Directors, District Presidents, 
and members across the state remain committed 
to meeting the needs of Registered Nurses across 
Maryland. Please take advantage of the many 
opportunities to become engaged at the district 
or state level, including serving on a committee, 
serving as a content expert based upon legislative 
issues, and participating in district activities. I often 
tell colleagues and “my students” that this is a great 
time to be a Registered Nurse. We are in the position 
to influence and contribute to the many initiatives 
related to health care reform at the local, state, 
and national level. I encourage your involvement, 
as I think you will find it both professionally and 
personally rewarding.

Have a safe summer and I hope to see many of 
you at the MNA Convention in October!
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Nurses in the News

catherine Haut, DNP, 
RN, CRNP, PNP, assistant 
professor, University 
of Maryland School of 
Nursing (UMSON), has 
been elected president of 
the National Association 
of Pediatric Nurse 
Practitioners’ (NAPNAP). 
Haut, who begins her term 
as president-elect on July 1, 
is only the fourth member 
of NAPNAP’s Maryland 
chapter to be elected 
national president.

As president-elect, Haut will be working closely 
with the current president in preparation for 
leading the executive committee and teaming with 
NAPNAP’s chief executive officer to represent the 
Association on pediatric initiatives, policies, and 
practices once she assumes the presidency. Executive 
committee members serve three-year terms, 
beginning as president-elect for a year, followed 
by a year as president. After their presidency, they 
complete their term with a year as past-president. 
Haut becomes president in July 2015. 

NAPNAP is a professional association that actively 
advocates for children’s health through providing 
funding, education, and research opportunities for 
pediatric nurse practitioners. The Association seeks 
to empower PNPs and their health care partners to 
enhance child and family health through practice, 
leadership, advocacy, education, and research.

The American Geriatrics Society presented 
elizabeth “Ibby” tanner, PhD, MS, RN, with the 
2014 Dennis W. Jahnigen Memorial Award on May 
16 during its Annual Scientific Meeting Awards 
Ceremony in New York.

The Jahnigen Memorial Award is given annually 
to an American Geriatrics Society (AGS) member 
who has provided outstanding leadership training 
for students in geriatrics and has contributed to the 
progress of geriatrics education in health professions 
schools.

Karen e. B. evans, 
MSN, RN-BC, SD-CLTC, 
RN-CLTC – District 2 
Second Vice President was 
selected to serve on the 
Health Enterprise Zone 
(HEZ) Advisory Board. 
The HEZ Advisory Board 
was created to assist the 
West Baltimore Primary 
Care Access Collaborative 
to ensure that programs 
and services it offers or 
on which it collaborates 
are responsive to the health and social services needs 
and desires of the residents of West Baltimore. This 
includes projects offered through the West Baltimore 
HEZ project, West Baltimore CARE (Community 
Assets and Resources Exchange), and community 
partners. The West Baltimore HEZ Advisory Board 
shall limit its activities to advising on matters that 
directly concern and impact the physical, mental, and 
emotional well-being of West Baltimore Community 
members.

Maryland Nurses Attended 2015 ANA Lobby Day
 

MNA leadership (L – R) Denise Moore, 
Linda Stierle, Pat Travis, Rosemary Mortimer, 
Janice Hoffman, and Ed Suddath attended the 

2015 ANA Membership Assembly

Two University of Maryland 
School of Nursing Doctoral 
Candidates Selected Jonas 

Nurse Leader Scholars
The University of Maryland School of Nursing 

(UMSON) is pleased to announce that two doctoral 
candidates have been selected into the Jonas Nurse 
Leaders Scholar Program. UMSON faculty member 
and Doctor of Nursing Practice student Linda 
Murray, MS ‘84, CRNP-Ped, clinical instructor, and 
Valerie Dernetz, MA, BSN ’02, RN, a second-year 
PhD student, have been named Jonas Scholars. 

Supported by the Jonas Center for Nursing and 
Veterans Healthcare, the program aims to increase 
the number of doctoral-prepared faculty members 
to teach in nursing schools nationwide and advance 
practice nurses to provide direct patient care. The 
program provides financial assistance, leadership 
development, and networking support to its scholars, 
while expanding the pipeline of future nursing faculty 
into research-focused and practice-focused doctoral 
nursing programs.

Catherine Haut Karen Evans

Our Benefits Include:
•	 26	Paid	Vacation	Days
•	 15	Days	of	Sick	Leave
•	 Shift	Differential
•	 Free	Parking
•	 State	Pension
•	 Excellent	Healthcare
•	 Job	Security

Nicole Holsey, Nurse Recruiter
Nicole.Holsey@maryland.gov

Advance 
Your 

Career!

Earn your associate and bachelor’s degrees in nursing through 
HCC, while saving time and money. HCC has agreements in place 
with Towson University and other four-year schools. 

LPN to RN Transition Program, A.S.
Licensed Practical Nurses with an active, unencumbered Maryland 
or compact LPN license articulating to the associate degree 
level are awarded a maximum of one semester (9) credits of the 
Foundations of Nursing course, following successful completion 
of the Assessment of Technologies Institute (ATI) Fundamental 
content mastery exam and select skills in the simulation lab.  
Applicants must have worked six months as a LPN.

Contact: Jeff Leister
Nursing Support Specialist

240-500-2286
jjleister@hagerstowncc.edu

RN – BSN Program
HCC has academic advisors to help you navigate all your options to 
get your BSN. You can take additional general education courses, 
required by the university, at HCC for a fraction of the cost. The 
online BSN programs and specialty tutoring at HCC make it easy.

Contact: Dan Saunders
Academic Advisor, Nursing

240-500-2296
drsaunders@hagerstowncc.edu

www.hagerstowncc.edu/nursing

Seeking Experienced Home Health Nurses
for Anne Arundel County, Baltimore County

and Baltimore City

We offer:
Full-time, Part-time and Per diem opportunities

401K * Tuition Reimbursement * Mileage Reimbursement

Please forward your resume via fax to 410-235-1309, 
e-mail jobs@p-bhealth.com, 

or call 410-235-1060.

MDS 3.0 RAC-CT® Certification Course
Presented by The Beacon Institute
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JHU School of 
Nursing News
a Trip to the 

Island
Accelerated students Hilary Hassink, cathleen 

Hannah, Jessica Hughes, emily Mallon, christa 
stultz, Jessica Vaughan, and Alexandra Watson, 
graduate student Diann rocha, and Lori edwards, 
DrPH, RN, APRN, BC, traveled to St. Croix 
to conduct public health nursing interventions 
reaching more than 500 people. Also known as 
Team S.M.I.L.E. (Students Serving in St. Croix, 
Make Interventions a Learning Experience), the 
group conducted a health fair at a local farmer’s 
market, screened patients for hypertension, 
diabetes, and scoliosis, provided chronic disease 

case management to a senior living community, 
attended a pinning ceremony at the University of the 
Virgin Islands, and more. “Don’t come to St. Croix 
for public health if you think it will be a vacation,” 
said one of the students and bloggers. “Come if 
you want to be exhausted mentally, physically and 
emotionally at the end of the day. Come if you want 
to feel stressed out and heartbroken about what you 
see and desire to change it…It is our task as public 
health nurses to capture these dreams and carry 
them into action. We make them reality.”

Farewell to 
Distinguished 

Nursing Professor 
Gaston-Johansson

As the first African-American woman to be 
a tenured full professor at the Johns Hopkins 
University, fannie Gaston-Johansson’s, PhD, 
RN, FAAN, contributions to the SON have 
been anything but ordinary. Extending her 
teaching, practice, and research across divisions, 
organizations, communities, and the world, she 
has impacted countless lives through scientific 
publications that increased understanding of pain, 
symptom management, breast cancer, cardiovascular 
diseases, quality of life, and health disparities. 
She was the first chair of the school’s Department 
of Acute and Chronic Care, Director of the now 
retired Center on Health Disparities Research, and 
named a University Distinguished Professor for her 
extraordinary accomplishments.

An advocate for students, Gaston-Johansson was 

leader of the Minority Global Health Disparities 
Research Training (MHIRT) Program that led 
160 cohorts of students in researching and finding 
solutions to health disparities and economic 
disadvantages across the world. She is also well-
known for her passion and commitment to diversity 
and was recognized in 2005 and again this year 
as a recipient of the Johns Hopkins Diversity 
Recognition Award. During her tenure, she 
served on the Maryland Governor’s Task Force on 
Healthcare Access and Reimbursement and received 
many awards including the Links INC International 
Trends and Service Award, the National Black 
Nurses Association’s Trailblazer Award, Excellence 
in Nursing awards, and citations from the U.S. 
Congress for her research efforts. Gaston-Johansson 
was also inducted into the Sigma Theta Tau Honor 
Society International Nurse Researcher Hall of 
Fame and was an elected member in the Royal 
Academy of Letters, History and Antiquities in 
Sweden.

“It’s been fun, as well as an exciting life-learning 
experience and privilege being on the faculty at the 
School of Nursing,” says Gaston-Johansson as she 
looks back on two decades. “And the friendships 
I’ve made will last forever. I’m truly grateful for the 
chance I’ve had here to spread my wings and grow.”

Gaston-Johansson will officially retire from the 
SON on June 30, 2015.

JHU School 
of Nursing 
Leadership 

Appointments
Deborah finnell, DNS, PMHNP-BC, CARN-

AP, FAAN, was appointed JHSON Director of the 
Master’s Program, and sarah L. szanton, PhD, 
ANP, Director of the PhD Program. Kathleen 
White, PhD, RN, NEA-BC, FAAN, will direct the 
newly-created Master’s Entry into Nursing program 
(expected to begin in fall 2015).

Andrea Parsons schram, DNP, CRNP, was 
elected to serve as 2014-2015 President of the 
Nurse Practitioner Association of Maryland. She 
was previously the Baltimore District Director, 
and she has been active in regional and national 
nurse practitioner organizations. Parsons Schram 
was also selected to serve with shawna Mudd, 
DNP, CPNP-AC, PNP-BC and cynthia foronda, 
PhD, RN, CNE, as leadership scholars in the 2014 

Nurses in the News

JHU School of Nursing continued on page 5

Maryland’s leading private provider of 
human services has rewarding nurse 
positions available. Our team of clinicians 
is committed to treating children with 
behavioral problems and emotional 
disabilities and their families.

•	 Psychiatric Nurse Practitioner: 
 Part time and Per Diem position 

available throughout the state of 
Maryland.

•	 Registered Nurse: Part time, PRN, 
all shifts available in Timonium 
in residential and school based 
programs.

We offer a team environment, 
excellent benefit package and a 
chance to make a difference in a 

child’s life!

Send resumes to 
Employment Office, 

2300 Dulaney Valley Rd., 
Timonium, MD 21093.

E-mail: kiversen@cc-md.org.
Or visit our web site at

www.cc-md.org for a complete listing 
of our openings.
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Marye Dorsey Kellermann’s
Necessary NP and RN Workshops

“The creator of NeCeSSARy Whole Brain Teaching©”

Taught exclusively by an international presenter using her 
fast learning methods.

Workshops:

•	 NeCeSSARy NP Review (certification test prep).
 Full money back if you don’t pass. Can also hear the 

review again for only $100.00 before you take your test. 
Seasoned NP? Take it for CEUs.

•	 NeCeSSARy ekg/telemetry-In just one day course. 
Learn 13 arrythmias and EKGs for MI and more. No 
experience necessary. Unbelievable. 

  – register for September 29, 2014 -Towson MD.

•	 NeCeSSARy teaching-Dr. Kellermann shares her 
innovative teaching method. Get refueled for teaching.

410-494-1404 800-225-6570

www.necessaryworkshops.com
marye@necessarynp.com
We will come to your group

Expand Your Career Options
Enter the High Demand Area of
Health Information Technology

Many nurses are expanding their skills in Health IT. 
Find out how you can fit into this increasingly important 

role in health care.

Earn a CCBC Continuing Education Certificate as an 
Electronic Health Records Specialist in less than one year.

Visit one of CCBC’s Health IT Information sessions:
Monday, August 18, 6:30 - 8 pm

Wednesday, September 10, 6:30 - 8 pm
CCBC Essex

7201 Rossville Boulevard, HTECH 120

Classes start September 2014!

Contact Lynette Higgins, 443-840-5716
or email:  lhiggins@ccbcmd.edu

www.ccbcmd.edu/ceed/healthit 
The incredible value of education. 

Alman & Alman, LLC
Attorneys at Law

183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878

301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the 

Following Areas
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National League for Nursing LEAD cohort. They 
will examine organizational systems, leadership 
processes, strategy, teamwork, and more. In 
addition, Mudd is now “President-Elect” of the 
Maryland Chesapeake Chapter of the National 
Association of Pediatric Nurse Practitioners.

Center for Global Nursing manager Kevin 
ousman, RN, BSN, MSN, was chosen to help 
launch the Global Nurse Executive Leadership 
Institute—a new educational track that expands the 
Jonas Nurse Leaders Scholar Program.

tener Goodwin Veenema, PhD, MPH, RN, 
FAAN, was elected to serve on the Robert Wood 
Johnson Executive Nurse Fellows (RWJF ENF) 
Alumni Board. As a member, she will be a liaison 
for the foundation and help plan strategic initiatives 
for the Alumni Association. She will also co-chair 
the Annual RWJF ENF Alumni meeting to be held 
next February.

The Johns Hopkins School of Nursing (JHSON) 
has finalized the selection of its academic leadership 
team by appointing highly respected faculty 
members Marie Nolan, PhD, MPH, RN, FAAN, 
and Martha (Marti) Andrews, PhD, as Associate 
Dean and Assistant Dean for Academic Affairs, 
respectively.

Professors cynda Hylton rushton, PhD, RN, 
FAAN, and Jacquelyn campbell, PhD, RN, 
FAAN, of the Johns Hopkins School of Nursing 

have been celebrated as two of Maryland’s Top 
100 women for 2014 by the Daily Record. Rushton, 
an internationally recognized expert in bioethics 
and palliative care, is Co-Chair of the Johns 
Hopkins Hospital’s Ethics Consultation Service 
and was instrumental in creating the Harriet Lane 
Compassionate Care Program, the first pediatric 
palliative care program in Maryland (she has been 
its director since 2000). Rushton has also served on 
the Institute of Medicine’s Committee on increasing 
rates of organ donation and was a consultant for its 
project When Children Die. Campbell is a national 
leader in research and advocacy in the field of 
domestic violence or intimate partner violence and 
recently received the National Family Justice Center 
Lifetime Achievement Award. Campbell said she 
welcomed another moment to reflect on her work 
but stressed that there is always more to be done. “It 
is humbling to be recognized like this,” Campbell 
said, “but the challenges we face as a society on 
dealing with violence are humbling as well.”

As part of an inaugural cohort, Deborah Gross, 
DNSc, RN, FAAN, will serve as an Ambassador 
for the Friends of the National Institute of Nursing 
Research (FNINR). Selected for her impressive 
clinical research activities and knowledge, she will 
help educate state and federal policy makers on the 
importance of nursing research and how funding 
will benefit Americans’ health. She will also be a 
resource for members of Congress and local media.

Jodi shaefer, RN, PhD, was chosen to be the 

JHU School of Nursing continued from page 4

When you’re ready 
to advance.
You are ready for American Public University.

Expand your opportunities with a CCNE-
accredited RN to BSN program. APU 
can help you balance your personal and 
professional life while pursuing a respected 
degree online — at the university that is the 
only 3-time Effective Practice Award 
winner from the Sloan Consortium.

Visit: StudyatAPU.com/ALD
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DSI Renal is a leading provider of dialysis services in the United States to patients 
suffering from chronic kidney failure. We continue to grow through acquisition, 

development of new clinics, and organic growth.

Persons with renal (kidney) disease who are in need of dialysis treatments will find 
state-of-the-art treatment with personalized care at 

DSI Renal’s dialysis facilities.

Together with our physician partners, DSI Renal owns and operates 
over 80 dialysis clinics in 23 states.

INTERESTED IN JOINING OUR COMPANY?  For more information on DSI Renal or 
for available nursing positions visit our website at www. DSI-Corp. com.    

Director of the National Fetal and Infant Mortality 
Review Resource Center (NFIMR). After beginning 
her work at the NFIMR in the early ’90s, Shaefer 
created educational programs on bereavement 
support and the FIMR process, and published 
various scholarly articles on grief and loss, 
bereavement, and home visiting. She will remain an 
adjunct SON faculty and plans to provide students 
with opportunities to participate in policy-level 
decisions through the NFIMR.

Hayley Mark, PhD, MPH, RN, was promoted 
to Associate Professor on the Practice Track in 
the Department of Community and Public Health. 
With years of research and advocacy in sexually 
transmitted disease prevention, Mark is nationally 
recognized for her practice and leadership. She 
is the Director of the SON Bachelor of Nursing 
Program, and she has received the SON New 
Investigator Award and the Johns Hopkins 
University Diversity Recognition Award.

Chosen for her outstanding nursing leadership, 
Pamela Jeffries, PhD, RN, ANEF, FAAN, will 
be a Leadership Mentor in the Sigma Theta Tau 
International and Elsevier Foundation 2014-2015 
Nurse Faculty Leadership Academy. As a mentor, 
Jeffries will foster academic career success, 
encourage leadership development, and create a 
supportive academic work environment for an 
aspiring nursing leader mentee.
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Submitted by: Christie Simon-Waterman, MSN, 
CRNP, FNP-C, Nayna Philipsen, JD, PhD, RN, 

and Jylla Artis, MSN, CRNP, FNP-C 

With the “legalization” of medical marijuana in 
Maryland this year, it is time for nurses to become 
aware of its Maryland history of this debate, what it 
means for caregivers in Maryland today, and what 
future advocacy demands nurses can expect.

Although the possession or use of marijuana 
is illegal under federal law, growing debate in 
the U.S. about whether healthcare providers 
should be authorized to recommend cannabis for 
therapeutic use (“medical marijuana”) has resulted 
in a patchwork of inconsistent laws, many of which 
conflict with the ethical positions of the American 
Nurses Association (ANA) and with the needs of 
patients who have limited options for comfort care. 
This is one political debate that has immediate 
relevance for nursing, and that impacts practice 
differently from state to state. 

The position of ANA is clear on the issue of 
access to marijuana for therapeutic use. In 1996 
ANA advocated support for the education for 
RNs and controlled trial research regarding the 
therapeutic efficacy of cannabis. In 2003 the ANA 
House of Delegates went on record as supporting 
nurses’ “ethical obligation to be advocates for 
access to healthcare for all” including patients in 
need of “marijuana/cannabis for therapeutic use.”1 
In December of 2008 the ANA reiterated their 
support of therapeutic cannabis (medical marijuana).2 

This position is related to view of the nursing 
profession that palliative care, and specifically the 
relief of pain, as a patient right. Pain management 
is a core competency in nursing3 The American 
Nurses Association’s (ANA) Code of Ethics with 
Interpretative Statements is clear: ‘‘Nurses should 
be competent in the care of patients throughout the 
continuum of life. This includes the obligation for 
nurses to help manage pain and other distressing 
symptoms for patients with serious or life-limiting 
illness.’’4 

Marijuana (cannabis) consists of the dried 
flowers, leaves and stems of the hemp plant, which 
contains over 400 chemical compounds. More than 
80 cannabinoids, which are unique to the cannabis 
plant, have been identified. Marijuana has been in use 
since ancient times to relieve a variety of symptoms. 
The main psychoactive substance (mind altering) is 
chemical delta-9 tetrahydrocannabinol (THC)5 which 
produces physiological effects such as euphoria or 
pleasure, relaxation, appetite stimulation, alleviation 

of nausea/vomiting (especially in chemotherapy 
patients), pain relief, decreased muscle spasticity, and 
reduction of glaucoma eye pressure. 

Until the 1930s, marijuana was prescribed for 
numerous medical conditions in the US.6 It remained 
legal until 1937, when Congress passed the Marijuana 
Tax Act. It provided a criminal fine for marijuana 
possession. In the 1960s Congress debated and 
passed the Controlled Substances Act of 1970, 21 
U.S.C. § 801, et seq., in response to their fear about 
its increasing use among young adults. It prohibited 
all therapeutic medicinal use of marijuana/cannabis 
by making it a Schedule I drug (Public Law 91-513). 
Schedule I drugs are deemed to be highly dangerous, 
of no therapeutic value, and cannot be prescribed for 
any purpose. Marijuana use remained illegal in all 
states until 1996, when California became the first 
state to allow the therapeutic use of marijuana.7 

One of the early attempts in a state legislature 
to modify the impact of this federal law was in 
the Maryland legislature in January1980, when a 
Republican member of the House of Delegates, 
Delegate Kach, introduced House Bill 273. This bill 
covered the essentials to allow patients access to 
cannabis for palliative care: 

Marijuana – Medical research and treatment 

FOR the purpose of providing for the dispensing 
of marijuana by qualified persons and physicians who 
are treating patients suffering from the nausea and 
ill effects of cancer chemotherapy or the ill effects 
of glaucoma; permitting the possession of up to a 
certain amount of marijuana by certain patients; and 
establishing certain procedures to protect the privacy 
of such patients.

House Bill 273 failed to pass in Maryland’s 1980 
legislative session, but it laid the groundwork for 
future efforts.

In 2003 the Maryland legislature adopted a bill 
that required the courts to consider medical necessity 
to mitigate certain criminal charges (“The Darrell 
Putman Compassionate Use Act”). As a result, 
Marylanders with a debilitating medical condition 
could not be successfully prosecuted for non-public 
use or possession of one ounce or less of marijuana, 
if they used medicinal marijuana under a patient 
registry, and offered this defense as provided by the 
legislature. However, patients could still be charged 
with a crime for possessing marijuana, and the courts 
still had the power to decide whether to accept the 
defense when it was offered. 

This law gave Maryland patients no legal access 
to medical marijuana in their own state. With 
the opening of the 2014 Session of the Maryland 
legislature marijuana remained an illegal drug, 
although medical marijuana was legal across two of 
its borders, in Washington, D.C. and in Delaware. 

Delegate Dan Morhaim, a Democrat who is 
currently the only licensed physician serving in the 
Maryland legislature, became the persistent leader 
in push to provide access to medical marijuana for 
patients. Dr. Morhaim’s commitment to improving 
care for patients at the end of life is tireless.8 

The Maryland Nurses Association with lobbyist 
Robyn Elliott has worked with Dr. Morhaim on 
many health-related issues, including the effort to 
provide legal access to therapeutic cannabis, a goal 
that is consistent with the ANA position. While 
transformational proposals have been presented, 
the result has been incremental policy “baby steps” 
toward this goal.

In 2011 Delegate Morhaim sponsored HB (House 
Bill) 291 Public Health-Medical Marijuana. This bill 
sought to require the secretary of the Department 
of Health and Mental Hygiene to convene a work 
group to develop a model program to facilitate 
patient access to marijuana for medical purposes. In 
2012 Dr. Morhaim sponsored multiple bills to push 
for evidence-based access to medical marijuana, 
including HB 15, which would have expanded the 
medical marijuana defense to caregivers, as well as 
HB 1024 and HB 1158, each of which was designed 
to create a Medical Marijuana Commission. The 
goal was to create a system for medical cannabis 
in Maryland based upon the experience and best 
practices of several states that previously had 
success in providing relief and wellness through 
medical cannabis. Delegate Morhaim and several 
others also sponsored HB 1158, designed to require 
that marijuana be made a schedule II controlled 
dangerous substance instead of a schedule I; control 
its distribution and dispensing; and establish 
an independent Medical Marijuana Oversight 
Commission. 

After the 2012 bills failed, Delegate Morhaim 
continued to take a lead role in educating lawmakers 
and the public about therapeutic cannabis, and in 
pushing for compassionate changes in policy and 
law. In 2013 he sponsored two bills. “The Maryland 
Compassionate Care Act” would have created a 
Medical Marijuana Commission and provided for 
the dispensing of medical marijuana, but it failed 

The “Medical Marijuana” Debate in Maryland

Marijuana Debate continued on page 7

CareFirst BlueCross BlueShield is an independent licensee of the Blue Cross and Blue Shield Association. 
® Registered trademark of the Blue Cross and Blue Shield Association. 
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to pass. The second, HB 1101, was a successful bill that required the Governor 
to appoint a Commission to examine issues related to implementing a medical 
marijuana program in Maryland. The Commission was granted the authority 
to permit academic research centers to design and implement programs that 
make marijuana available for medical purposes to defined groups of patients. 
Disappointingly for the supporters of this bill, as of 2014 no academic research 
center in Maryland has begun such a research program.

The testimony in the Maryland legislative hearings had been compelling 
and showed the complexity of the issue. A healthcare worker and mother with 
Multiple Sclerosis testified about enduring spasms and pain that cannabis could 
alleviate, because she did not want to be branded a “criminal” in her state. A 
trauma patient whose neurologist had recommended marijuana to relieve her 
headaches and seizures testified about spending the night in jail for possession, 
while her convicted assailant, who had hit her in the head with a crowbar, never 
spent any time in jail. An experienced police officer described the dangers, 
physical, medical, and public safety, of the “funding of corruption” from forcing 
patients into the illegal drug communities to make their marijuana purchases. 
He pointed out that, “since the war on drugs started police have had to spend so 
much time chasing nonviolent drug offenders, we no longer have time to protect 
citizens from violent criminals.”9

In 2014 two bills were introduced in the Maryland legislature to legalize 
marijuana for “recreational” use. Dr. Morhaim sponsored House Bill 0881, 
Medicinal Marijuana: Natalie M. LaPrace Medical Marijuana Commission, to 
allow healthcare providers to recommend marijuana to patients, and to provide 
for legal patient access to medical marijuana within the state. The full text of 
each of the bills mentioned above is available on the Maryland Legislature’s 
website at http://mgaleg.maryland.gov/webmag. 

Today twenty-one states plus the District of Columbia, have laws authorizing 
the use of medical marijuana. The latest, finally, is Maryland. With the leadership 
of Delegate Morhaim, and with support from MNA and Maryland nurses, the 
Maryland Legislature finally succeeded in passing laws to decriminalize and 
provide access to medical marijuana in April 2014. 

At their Fall 2013 Annual Convention, MNA awarded Dr. Morhaim their 
“Legislator of the Year” Award. In 2014 MNA District Two (nurses in Baltimore 
City, Baltimore County, Howard and Carroll Counties) chose Delegate Morhaim 
as their “Healthcare Champion of 2014”. District Two cited his “demonstrated 
compassion and real dedication to promoting respect for the rights of patients” 
reflected in both the 2011 “Medical Orders for Life Sustaining Treatment” 
legislation that gave an individuals’ end-of-life decision the force of a medical 
order in Maryland, and his successful work to give patients in Maryland legal 
access to marijuana for relief of intractable symptoms. 

There is still a great need for advocacy by Maryland nurses in this area. 
As the American Medical Association concluded, “the patchwork of state-
based systems that have been established for ‘medical marijuana’ is woefully 
inadequate in establishing even rudimentary safeguards that normally would 
be applied to the appropriate clinical use of psychoactive substances.”10 Nurses 
are uniquely positioned to educate our legislators about this topic. In addition, 
nurses will need to push for more research on the use of marijuana, not just 
on aspects of addiction, which has been the area of focus in the US since the 
1930’s, but also on treatment. In addition, Maryland’s new law limits caregivers 
who can “recommend” marijuana to physicians. This should be expanded in 
the near future to give patients access through their Advanced Practice Nurse 
Practitioners. Nurses must continue to be a major influence in promoting a 
healthier society, at the bedside and beyond.

References available upon request.

Marijuana Debate continued from page 6
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Anne Arundel Medical Center (AAMC) is leading Maryland hospitals by 
reinforcing its commitment to wellness and the fight against tobacco usage with an 
expanded tobacco policy.

Effective July 1, 2014, the revised policy prohibits the use of all tobacco 
products, including e-cigarettes One year later, starting July 1, 2015, Anne Arundel 
Medical Center will take a leadership position as a major employer in Maryland 
and stop hiring nicotine users.

While Anne Arundel Medical Center has been “smoke-free” since 2007, the 
current policy has been primarily focused on the medical park campus has been 
limited to cigarette use. The expanded policy will apply to all AAMC facilities and 
tobacco-free zones will include sidewalks, parking lots and garages. There will 
be no areas designated for smoking or other tobacco use. The policy applies to all 
employees, physicians, patients, contract staff, vendors, volunteers, students, and 
visitors at all AAMC facilities.

“Going tobacco-free is a global public health goal. Smoking and tobacco use are 
the leading cause of preventable death worldwide,” says Stephen Cattaneo, MD, 
medical director of thoracic oncology in the DeCesaris Cancer Institute at AAMC. 
“We are not only dedicated to the preservation of health and prevention of disease, 
but we also want to provide a safe and healthy work environment and promote the 
health and well-being of our employees, visitors and patients,” he adds.

“As healthcare providers, we have a unique perspective on the issues surrounding 
chronic disease. We not only treat disease, but we are also role models for good 
health behaviors in our community. It is only right to practice what we preach,” 
adds John Martin, MD, AAMC’s medical director of vascular surgery.

The revised policy also means that starting July 1, 2015 the hospital will not 
hire individuals who use tobacco products. This policy does not apply to current 
employees who use tobacco. “By adopting this practice, we are joining many other 
prominent organizations, such as the Cleveland Clinic, Geisinger Health System 
and  the World Health Organization in becoming tobacco-free,” notes Dr. Cattaneo.

AAMC provides tobacco cessation resources to community members—
including employees—who want help quitting. Free resources include classes and 
private one-on-one sessions with tobacco treatment specialists, as well as FDA-
approved nicotine replacement therapies at free or reduced cost.

For more information, visit askAAMC.org/smoking or call 443-481-5366.

Anne Arundel Medical Center 
Takes Lead Implementing 

Tobacco-Free Hiring Policy

http://mgaleg.maryland.gov/webmag
askAAMC.org/smoking


Page 8  •  The Maryland Nurse News and Journal August, September, October 2014

The Nursing Foundation of Maryland (NFM) is seeking applications 
for the 2014 Nursing Scholarships. The scholarships will be awarded to 
those demonstrating scholarship, commitment and potential for leadership 
in the practice of nursing. The Foundation will award scholarships not to 
exceed $1,000 each. Applicants may be entry-level baccalaureate nursing 
students, registered Nurses with an Associate Degree who are completing a 
baccalaureate degree in nursing, or nurses pursuing a graduate degree in 
nursing.

Applicants must meet the following criteria of eligibility:
•	 Currently	accepted	or	 enrolled	 in	one	of	 the	Maryland	nursing	programs	

indicated above
•	 Be	a	resident	of	Maryland	
•	 Scheduled	to	receive	the	pursued	nursing	degree	during	2015
•	 Overall	GPA	of	3.0	or	higher	out	of	4
•	 Demonstrated	involvement	in	community	service
•	 Provide	at	 least	 two	 letters	of	 reference	 from	 individuals	who	are	able	 to	

evaluate the candidate in the following areas: scholarship, commitment, 
service and potential for leadership in the practice of nursing. One of the 
letters should be from a faculty member. 

•	 Applicants	must	also	meet	the	specific	eligibility	criteria	of	the	scholarship	
for which they are applying (available upon request by contacting Ed 
Suddath, Executive Director at esuddath@marylandrn.org).

the scholarship winners are expected to attend the annual Awards 
Banquet at the Maryland Nurses Association convention on friday, october 
17, 2014 to receive the scholarship. 

Application
1. Use the 2014 application form below.
2. The application must be in the NFM office by the close of business on 

September 22, 2014. It must be mailed if an official transcript is included. 
Otherwise it may be e-mailed to esuddath@marylandrn.org.

Mail to:
The Nursing Foundation of Maryland
21 Governor’s Court, Suite 195
Baltimore, MD 21244-2721
Phone: 410-944-5800
Fax: 410-944-5802

The Foundation Board of Trustees will notify Award recipients not later than 
October 3, 2014. 

The Foundation is a professional organization that is committed to equal 
opportunity in all aspects of its operation. The Nursing Foundation of 
Maryland addresses and responds to equal opportunity and human rights 
concerns without regard to ancestry, nationality, race, creed, lifestyle, color, 
gender, sexual orientation, age, disability, health status or religion.

The Nursing Foundation of Maryland (NFM)
Seeks Applicants for 2014 Education Scholarships 

Application deadline is September 22, 2014

2014 Application

Nursing Foundation of Maryland 
Nursing Scholarships 

This application is for all 2014 scholarships awarded through the NFM. The 
applicant must have an anticipated graduation date in 2015. Please see specific 
criteria for the individual scholarships available in the Maryland Nurse and at 
www.marylandrn.org. 

Student Name: ____________________________________________________

Indicate the scholarship for which you are making application: ______________

________________________________________________________________

Home Information  school Information

Street Address:  Name of College/University:

______________________________ ________________________________

______________________________ ________________________________

City/State/Zip code:  Street Address:

______________________________ ________________________________

______________________________ ________________________________

Email(s): City/State/Zip code:

______________________________ ________________________________

Home Phone:  For RN to BSN applicants, name of 
 Community College for ADN:

______________________________ ________________________________

Cell Phone:

______________________________

In addition to the above, please submit the following: 

•	 Letter	of	Application	to	include,	but	not	limited	to:
•	 Reason	for	applying
•	 Goals	in	nursing
•	 Demonstrated	involvement	in	community	service

•	 Two	(2)	Letters	of	Recommendation
•	 One	letter	should	be	from	a	nursing	faculty	member

•	 Transcript	or	Letter	of	Acceptance
•	 If	currently	in	a	BSN,	MSN,	or	Doctoral	program,	the	applicant	must	

submit an official copy of transcript.
•	 If	 accepted	 for	 fall	2014	 to	a	BSN,	MSN,	or	Doctoral	program,	must	

submit letter of acceptance.

Mail all the above to: 
Nursing Foundation of Maryland
21 Governor’s Court, Suite 195
Baltimore, MD 21244-2721

Currently accepting 
applications for RN (ADN)
For morning and evening classes. 

Call! 703-746-8708

8305 richmond Highway, Suite 10A, 
Alexandria, VA 22309

www.stmichaelcollegeva.edu

Saint Michael College of Allied Health

SMACH is approved by the Virginia Board of Nursing and certified to operate by the State Council of Higher Education for Virginia (SCHEV).

http://(available
mailto:esuddath@marylandrn.org
mailto:esuddath@marylandrn.org
www.marylandrn.org
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2014 
Scholarships

DOCTOR of NURSING PRACTICE
Salisbury University

Take the First Step ... Explore Your Options! 

PROGRAM HIGHLIGHTS
n Full-time study allows for quick career

advancement
n Courses delivered in distance-accessible

format through interactive online learning
n One-on-one faculty interactions with a small

cohort of students
n Competitively priced tuition and fees;

scholarships available

New Tracks:
n Post-Bachelor’s to D.N.P. – 80 credits

for doctorate and eligibility for Family
Nurse Practitioner certification

n Post-Master’s to D.N.P. – 68 credits
for doctorate and eligibility for F.N.P.
certification

n Post-Master’s to D.N.P. – 38 credits
for doctorate with leadership focus

Apply now for fall or spring start!
Information: 410-543-6420 or dnp@salisbury.edu
www.salisbury.edu/nursing

Maryland Hospital 
Honored for Eliminating 

Restrictive Visiting 
Policies

 
Anne Arundel Medical Center in Annapolis, Maryland, (AAMC) was 

recognized recently by the Institute for Patient and Family-Centered Care 
(IPFCC) as a Better Together exemplar hospital for excellence in engaging 
patients and families as partners in patients’ care. One of the key elements of 
this effort is eliminating restrictive visiting policies and welcoming patients’ 
families and loved ones to be with patients 24 hours a day.

 “We are honored to be recognized by the Institute for Patient-and Family-
Centered Care. Welcoming patients and their families as part of the care team 
is very important to us,” says Tori Bayless, AAMC’s president and CEO. They 
are not visitors to our facility – we are guests in their lives, often during some 
of the most trying times in their lives. Feedback from our patients, families and 
our staff shows us that our efforts really do make a difference,” adds Bayless.

 Since June 1, 2011, families at AAMC have been invited to visit patients 24 
hours a day, seven days a week as part of the organization’s focus on patient-and 
family-centered care. These changes included addressing staff concerns about 
new policies, training staff, changing signage and website language to make 
families feel welcome, and assembling a planning team – including patient and 
family advisors, doctors, nurses, security personnel, receptionists, and everyone 
else affected – to lead the effort.

 AAMC is among 12 hospitals nationally and the only one in Maryland 
named as exemplars, or models, for IPFCC’s just launched Better Together 
campaign, which aims to educate hospitals about the need to change restrictive 
visiting policies so that families are no longer treated as “visitors” but seen as 
essential members of the healthcare team.

Rather than interfering, studies and hospitals’ experience show that family 
presence reduces patient complications and stress and improves the patient’s 
experience in the hospital. The Joint Commission, the accrediting body for 
health systems, recommends that hospitals accommodate access to a patient’s 
support person to encourage safer care. 

AAMC was also selected by the IPFCC for this recognition for encouraging 
patients’ family members and loved ones to be involved in planning and 
decision-making and in the transitions to home. “Not only do families and 
loved ones provide much-needed emotional support, but they help us do our 
jobs better,” says Sherry Perkins, Phd, RN, AAMC, chief operating officer and 
chief nursing officer. “They help in the healing process and know more about 
the patients than we could ever know,” she adds.

To learn more about AAMC’s family visiting visit askAAMC.org. To learn 
more about the Better Together visit IPFCC’s homepage, ipfcc.org.

1. Nursing foundation of Maryland scholarship
 The Nursing Foundation of Maryland awards a $1,000 scholarship to promote 

nursing education and improved patient outcomes. The recipient of this 
scholarship will be a Baccalaureate or Graduate nursing student in Maryland. 
This can include an Associate Degree prepared RN licensed in Maryland 
who is continuing his or her education in an RN to BSN education program 
in Maryland. The recipient will exemplify academic achievement, leadership 
and community service.

2. ruth Hans scholarship
 The Ruth Hans Scholarship promotes lifelong learning and best practices 

in nursing by awarding an education scholarship to a Baccalaureate nursing 
student in Maryland. This can include an RN licensed in Maryland who is 
continuing his or her education in an RN to BSN nursing education program 
in Maryland. Ruth Hans received her entry nursing education from the 
Lutheran Hospital School of Nursing and this award was established in 
her honor in 2006. The recipient will exemplify academic achievement, 
leadership and community service. The scholarship is for $500. 

3. Maryland General Hospital school of Nursing Alumnae Association 
education scholarship

 The Alumnae Association of Maryland General Hospital awards one 
scholarship of $1,000.00. Preference will be given to the student enrolled 
in an Associate Degree Nursing program. The recipient must demonstrate 
financial need in addition to academic achievement and community service.

4. Barbara suddath Nursing scholarship
 The Barbara Suddath Nursing Scholarship was established to honor the 

memory of Mrs. Suddath, the mother of the Executive Director of the 
Maryland Nurses Association. The recipient must be a nurse enrolled in a 
graduate degree nursing program with the intention of working with the older 
population. The recipient will exemplify academic achievement, leadership 
and community service. One scholarship of $500 will be awarded.

5. Arthur L. Davis Publishing company scholarship
 Art Davis established the Arthur L. Davis Publishing Company, the publisher 

of The Maryland Nurse. Now deceased, the business he began remains 
a family business dedicated to supporting the nursing community. The 
Arthur L. Davis scholarship was established in 2003. The scholarship will 
be awarded to one applicant in the amount of $1,000. The recipient must 
be pursuing a master’s degree in nursing as part of the preparation to teach 
in a Maryland nursing program. The recipient will exemplify academic 
achievement, leadership and community service. Applicants for this 
scholarship must be members of the Maryland Nurses Association.

6. Mercy Hospital Nursing Alumnae scholarship
 The Mercy Hospital Nursing Alumnae awards one scholarship of $500.00. 

Preference will be given to a Baccalaureate nursing student in Maryland 
whose intention is providing elder care as the focus of practice. The recipient 
must demonstrate financial need in addition to academic achievement and 
community service.

askAAMC.org
ipfcc.org
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District News

Maryland Board of Nursing’s Investigator Hauf 
to Speak at District 2 Fall Policy and 

Practice Seminar Series

MNA District 2 Policy and Practice Seminar Series will feature Robert Hauf, 
CFE, senior investigator in the Complaints and Investigations Unit of the Maryland 
Board of Nursing at the Fall Seminar. Mr. Hauf will share information about CNA 
certification fraud, and give guidance for nurses to avoid becoming a victim of fraud 
in their profession. 

This presentation will be held on Thursday, September 18, 2014 at Martin’s West in 
Baltimore County, and will include a full dinner buffet. Dinner and networking will 
begin at 6PM. The event will conclude at 8PM.

Nurses and students may register by email to mnadistrict2@gmail.com or by mail 
to MNA District 2, 6400 Baltimore National Pike, #523, Baltimore, MD 21228. The 
fee is $10 for students, $15 for members and $25 for RNs who are not members of 
District 2. 

For information and updates about this and other D2 Seminars and news, go to the 
D2 website at www.mnadistrict2.com. Except for the Seminars at Martin’s West, the 
D2 Policy and Practice Seminars are free to nurses and students.

District 2 represents the Registered Nurses in Baltimore City, Baltimore County, 
Howard County, and Carroll County.

D2 Names Delegate Morhaim 
2014 Healthcare Champion

Delegate Dan Morhaim, the only 
physician in the Maryland Legislature, 
was awarded District 2 Healthcare 
Champion for 2014.  D2 President 
Christie Simon Waterman made this 
announcement to the group of over 60 
nurses present at their April 17 Policy 
and Practice Seminar series, where 
Delegate Morhaim presented with 
MNA Lobbist Robyn Elliott.

Each year MNA District 2 chooses 
someone in the Community who has 
made an outstanding contribution 
to health and patient care. This 
year’s Champion has demonstrated 
compassion and real dedication to 
promoting respect for the rights of patients. 

Delegate Morhaim described some of his work to give patients legal access to 
marijuana for relief of intractable symptoms with D2 nurses. He also shared tips to 
help nurses become more engaged and powerful in shaping Maryland legislation. 

D2 also noted that in 2011 Delegate Morhaim co-sponsored the successful 
“Medical Orders for Life Sustaining Treatment” legislation which gave an 
individual’s end-of-life decisions the force of a medical order in Maryland. 

Maryland Nurses Association Membership Application

M e M B e R S h I P  A P P L I C A t I O N

21 governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802

_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial Basic School of Nursing
_____________________________________________   ________________________________   _________________________________
Credentials Home Phone Graduation (Month/Year)
_____________________________________________   ________________________________   _________________________________
Home Address Work Phone RN License Number
_____________________________________________   ________________________________   _________________________________
Home Address Home Fax Number License State
_____________________________________________   ________________________________  
City/State Work Fax Number
_____________________________________________   ________________________________  
County Zip Code
_____________________________________________   ________________________________  
Employer Name E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code

MEMBERSHIP DUES VARY BY STATE

MEMBERSHIP CATEGORY	(check	one	box)

M Full Membership Dues
  Employed–Full Time
  Employed–Part Time

 Full Dues MNA Membership Only
  To belong to the Maryland Nurses
  Association and your District Only

R Reduced Membership Dues
  Not Employed
  Full Time Student
  New Graduate from basic nursing education
  program within six months to two years after
  graduation (first membership year only)
  62 years of age or over and not earning more 
  than Social Security allows

S Special Membership Dues
  62 years of age or over and not employed
  Totally Disabled

Note: $7.50 of the SNA member dues is for 
subscription to The American Nurse.

State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be 
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (check one box)
 Full Amount Payment
  Check
  Mastercard or VISA Bank Card
  (Available for annual payment only)

___________________________________________
Bank Card Number and Expiration Date

___________________________________________
Signature for Bank Card

Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is
 available only where there is an agreement
 between your employer and the association to
 make such deduction.

___________________________________________
Signature for Payroll Deduction

Payment Plan (continued)

 Electronic Dues Payment Plan (EDPP)-$16.16
 Read, sign the authorization and enclose a check
 for first month’s EDPP payment (contact the 

SNA/DNA for appropriate rate). 1/12 of your 
annual dues will be withdrawn from your 
checking account each month in addition to a 
monthly service fee.

AUTHORIZATION to provide monthly electronic 
payments to American Nurses Association (ANA):

This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the 
first month’s payment. ANA is authorized to change 
the amount by giving the undersigned thirty (30) 
days written notice. The undersigned may cancel 
this authorization upon receipt by ANA or written 
notification of termination (20) days prior to the 
deduction date as designated above. ANA will charge 
a $5.00 fee for any return drafts.

___________________________________________
Signature for EDPP Authorization

There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work. 

District 1: District 3: District 5: District 8:
Allegany County Anne Arundel County Montgomery County Frederick County
Garrett County  Prince Georges County Washington County

District 2: District 4: District 7: District 9:
Baltimore City Eastern Shore Harford County St. Mary’s County
Baltimore County Except Cecil County Cecil County Charles county
Howard County   Calvert County
Carroll County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses 
Associa-tion, and the District. All membership category dues may be paid either annually, or through 
monthly electron-ic dues payment plans (EDPP). A service charge applies to the monthly electronic dues 
membership payment plan except annual membership paid in full at the time of application.

Please choose your district and payment plan from the following chart:

For All Districts Full Dues Reduced Dues Special Dues

 Annual EDPP* Annual EDPP* Annual EDPP*
 $256 $21.84 $128 $11.17 $64 $5.83

Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.

*EDPP – monthly Electronic Dues Payment Plan

Make checks payable to: American Nurses Associaton
Send complete application and check to: P.O. Box 504345
 St. Louis, MO 63150-4345

Delegate Dan Morhaim, MD (center), 
D2’s 2014 Healthcare Champion, 

with Natasha Loving, RN, CRNP, D2 
1st Vice President (L), and Christie 

Simon Waterman (R), D2 President at 
the April 17 Seminar

T H E  B E S T  O F  B O T H  W O R L D S :  U N I V E R S I T Y  O F  M A R Y L A N D  S C H O O L  O F  N U R S I N G 

FACULTY:
The University of Maryland School of Nursing is  
seeking faculty candidates for tenured, tenure-track,  
and non-tenure track positions at its Baltimore and 
Shady Grove locations. Visit our website at  
http://www.nursing.umaryland.edu/hr for a list  
of current faculty employment opportunities. 

STUDENTS:
The University of Maryland School of Nursing offers the  
following degree programs: Bachelor of Science in Nursing 
(BSN), including RN-BSN option; Master of Science;  
Doctor of Nursing Practice; and Doctor of Philosophy, 
plus four master’s certificates. Visit our website at  
http://www.nursing.umaryland.edu/academic-programs 
for more information.

Join our team of renowned faculty 
and exceptional students to  
advance nursing research; promote 
interprofessional collaboration;  
and improve the health of individuals, 
families, and communities.

Innovation in Action

mailto:mnadistrict2@gmail.com
www.mnadistrict2.com
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The 2014 Call for Poster Session Abstracts 
Application is posted on the web site at www.
marylandrn.org – click on “111th Annual 
Convention” under “Upcoming Events” on the 
home page; then click on “Convention Materials.” 
You will see the 2014 Call for Poster Session 
Abstracts Information and the Application. You 
do not have to be a MNA member to submit an 
Abstract.

2014 Call for 
Poster Session 

Abstracts
Do Not pass on this opportunity to submit an 

abstract for the Maryland Nurses Association’s 
Annual convention! Nurses are on the frontline 
and driving the direction in which quality healthcare 
services are moving. Join your colleagues at this 
exciting event to highlight your success in improving 
care delivery and patient outcomes, and learn about 
the innovative solutions other organizations are using.  

The call for abstracts is open through August 25, 
2014. Accepted presenters will be notified by August 
30, 2014. 

Conference Theme: “Nurses: today’s Healthcare 
compass”

Topic areas: 
Abstract submissions should relate to one of the 

convention goals. Areas of interest include all areas 
of quality management or improvement and nursing’s 
involvement in quality initiatives and advancing 
technology at the bedside and in education.
Abstract Submission Information:

1. the deadline for submission of abstracts 
is August 25, 2014. No abstracts will be 
accepted after this date and incomplete 
abstracts will be disqualified.

2. Primary authors are required to register for the 
full conference by the early bird registration 
deadline. Only those authors registered to 
attend the conference by the deadline will be 
listed in the conference program. 

3. If multiple authors have contributed to a 
presentation, one author must be identified 
as the primary author and will be the point 
of contact for all communications regarding 
the abstract. Please ensure that the e-mail 
address for the primary author is accurate. 
the primary author is responsible for 
communication with other authors and for 
ensuring compliance with copyright law and 
deadlines.

4. All sections of the application must be 
completed for each author listed on the 
abstract including demographics, biographical 
information, and disclosure of financial 
interests related to potential conflict of interest 
before the submission deadline. failure 
to complete all required information or 
violation of any submission guideline will 
disqualify your abstract from consideration.

Abstract Submission Guidelines: 
1. All abstracts must be submitted electronically 

in alignment with the guidelines provided.
2. Abstracts must not exceed the 300 words 

character limit. 
3. Abstracts may be submitted for poster or oral 

presentation.
4. Abstracts submitted for oral presentations will 

be considered for oral or poster presentation, 
unless otherwise specified by the primary 
author.

5. Abstract scoring and selection is conducted via 
blind peer review.

6. Notification of acceptance will be sent to the 
primary author by August 30, 2014.

7. Do not use acronyms.
8. Review your abstract and edit for spelling and 

grammar prior to submission.

News from 
The Maryland 
Academy of 

Advanced Practice 
Clinicians

Although there certainly is a large concentration 
of nurses in the Baltimore metro area, many of 
Maryland’s nurses find themselves practicing in rural 
communities within the state. Nurses in these rural 
communities often find themselves geographically 
isolated not only from other colleagues, but also from 
quality continuing education programming. For this 
reason, the Maryland Academy of Advanced Practice 
Clinicians (MAAPC) has made it a top priority for 
2014-2015 to bring the educational programming to 
them. We are excited to outline our planned efforts to 
bring continuing education, including pharmacology 
CE credits, to various regions of the state. Take a look 
at our website: https://maapconline.enpnetwork.com  
and stay connected by following us.

Our full and half day conferences have been well 
attended in the 2013-2014 season. Susan Delean-
Botkin, owner of Family Care of Easton, said of our 
January 2014 Eastern Shore conference “Having such 
an outstanding conference on the Eastern Shore was a 
real opportunity for NPs to appreciate what MAAPC 
is doing for the advanced practice community. The 
high quality of speakers, the convenience of the site, 
and the reasonable cost show that reaching out to the 
underserved areas of the State is really worthwhile.” 

Proposed MAAPC 2014-2015 CE Conference 
Schedule: 

•	 09/27/14	 Anne	 Arundel	 Medical	 Center,	
Annapolis. Cancer Screening of Women by 
Primary Care Providers

•	 10/25/14	 Cumberland,	 MD.	 A	 half	 day	
conference with the Western MD Health 
System

•	 11/08/14	 Easton,	 MD	 Primary	 care	 update	 –	
Pearls of Practice Part 2

•	 April	 2015	 Bowie,	 MD.	 Primary	 care/
Pharmacology

We hope these planned conferences over the 
next year start to build an extended network of 
APRN colleagues throughout the state; provide 
superior, valuable CEs; and introduce important state 
legislative changes that affect daily practice issues.

Please consider joining us for at least one of these 
educational opportunities. MAAPC is dedicated 
to providing relevant programming and creating 
an opportunity to collaborate and enjoy a relaxed 
atmosphere with fellow APRNs.

2014 
MNA 

Awards

If you would like to nominate an MNA 
member for one of the seven 2014 MNA 
Awards, please contact Ed Suddath via email 
at esuddath@marylandrn.org to receive the 
Awards Application and Criteria. Deadline for 
submissions is August 22, 2014.

We are Recruiting!
RN’s (all levels) and  LPN’s 

go to www.dbm.maryland.gov

Located on a scenic 189 acre campus in 
Catonsville, the Spring Grove Hospital Center, 

a 24/7 State of Maryland facility within DHMH is 
looking for qualified rNs and LPNs.

• Day, Evening & Night 
 Shift availability 
• Permanent & Contractual

Registered Nurses
Licensed Practical Nurses

An MS-100 form must be accessed and electronically 
submitted to the Department of Budget and 

Management’s website at 
www.dbm.maryland.gov for employment opportunities. 

All submissions must include license and degree, if applicable. 

•	 26	Paid	Vacation	
Days

•	 15	Days	Sick	
Leave

•	 Shift	Differential

•	 Free	Parking

•	 State	Pension

•	 Excellent	
Healthcare

ViVisit 

hospicechesapeake.org for 

more information or to 

upload your resume.  For 

additional questions, please 

Hospice of the Chesapeake, a nonprofit 

serving Anne Arundel and Prince George’s 

counties, has opportunities available for 

skilled professionals. Begin a new career 

with a growing premier hospice and 

palliative care provider. 

*Please note all applicants must have a current Maryland license *Please note all applicants must have a current Maryland license 
and a minimum of two years nursing experience.

Visit hospicechesapeake.org for more 

information or to upload your resume.  

For additional questions, please call 

410.87.2003 and ask to speak with a 

Human Resources representative. 

410.987.2003

Become a leader in the healthcare 

field by earning your degree at 

Trinity Washington University.

http://www.marylandrn.org
http://www.marylandrn.org
https://maapconline.enpnetwork.com
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2014 MNA Convention

Anne Arundel Medical center, Belcher Pavilion, Doordan Health sciences Institute conference center

Day I - thursday, october 16, 2014

7:30 – 8:00 AM Registration/Exhibitors/Continental Breakfast

8:00- 9:00 AM opening session

 Welcome: Janice Hoffman, RN, PhD, ANEF
  President, Maryland Nurses Association

 Keynote:  Patricia McMullen, PhD, JD, CNS, WHNP-BC 
  Dean, Catholic University of America School of Nursing
  “The Maryland Waiver: Back to the Future in Nursing”

9:00 – 9:15 AM Break/exhibitors

9:15 – 10:15 AM concurrent sessions 1

session 1A session 1B session 1c session 1D

Development of an Innovative 
Unit Level Patient Safety Program 
in an Emerging High Reliability 
Organization

Mary Herster, MS, BA, RN

Remuel John de Guzman, RN, BSN

MedStar Franklin Square Medical 
Center 

From the Examining Room to the 
Classroom- Tools for the Novice 
Nursing Educator

Lori Harvin, MSN, RN

Tina Reinckens, MA, RN

Coppin State University

People, Process and Technology Efforts 
to Reduce CAUTI

Christy St. John, MSN, RN-BC

Patricia Sengstack, DNP, RN-BC, 
CPHIMS

Bon Secours Health System

Preparing an application for contact 
hours or provider status for your 
continuing education activities

Janice Agazio, PhD, CRNP, FAANP, 
FAAN

Catholic University of America 

10:20 – 11:20 AM concurrent sessions 2

session 2A session 2B session 2c session 2D

Lobbying 101 – What it is and A case 
Study In How it Works

Rosemary E. S. Mortimer, MS, Ed., 
MS, RN, CCBE

Johns Hopkins University School of 
Nursing 

Patricia Travis, RN, PhD, CCRP

Johns Hopkins University School of 
Medicine

How nurses can nurture their own: 
Managing bullying and conflict 
resolution on the job

Lena Chourdhary, JD, MS, RN

Anne Arundel Community College

Jasline Moreno, MS, RN

Montgomery College

Nurses as educators:  Follow the 
development and implementation of 
diabetes education for employees at the 
worksite

Susan Renda, DNP, CRNP, CDE

Johns Hopkins School of Nursing/
Johns Hopkins Diabetes Center 

Barriers to Nurses Speaking up in the 
Perioperative Setting    

Germaine Williams, RN, MSN, CNOR

Johns Hopkins Hospital

11:25 – 12:25 PM Poster session

12:30 – 2:00 PM Lunch with concurrent sessions 3 – Get your lunch and then go to your session.

session 3A session 3B session 3c session 3D

Navigating Obstacles to Bedside Shift 
Report: Making Patients Our Compass

Jan Clemons, MS, RN, OCN

Jeanne Morris, BSN, RN

Matthew LeBlanc, BSN, RN

Anne Arundel Medical Center 

A Randomized Controlled Trial to 
Improve Outcomes Utilizing Various 
Warming Techniques during Cesarean 
Birth

Lisa Groff Paris, DNP, RNC-OB, 
C-EFM

Greater Baltimore Medical Center

CNS as Change Agent: Delirium 
Prevention & Assessment Project

Catherine Miller, MSN, RN, CCRN

Howard County General Hospital 

Mallory Reimers, MSN, RN, CCRN, 
ACCNS-AG

Johns Hopkins Hospital 

The Home and Human Health

Jerome Paulson, MD, FAAP

Mid-Atlantic Center for Children’s 
Health and the Environment, Children’s 
National Health System 

Janice Hoffman Patricia 
McMullen
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2014 MNA Convention

2:05 – 3:05 PM   concurrent sessions 4

session 4A session 4B session 4c session 4D

Highs and Lows of Blood Glucose 
Management

Kay Tucker, RN, MSN, CDE

Virginia Hospital Center

Strong Leaders, Strong Care

Carol Gallaher, MSN, RN, CEN

St. Agnes Hospital

Protecting Pregnancy

Karin Russ, MS, RN

Collaborative on Health and the 
Environment, University of Maryland 
School of Nursing

Delirium: Let’s Not Go There!

Deb Dillon, MSN, RN-BC

Nancy Pregnar, ScM, RN-BC

LaDonna Howell, MSN, RN-BC, 
CMSRN

Medstar Montgomery Medical Center

3:10 – 4:10 PM concurrent sessions 5

session 5A session 5B session 5c session 5D

Case Presentation: A Weight off Your 
Shoulders

Dennis Jones, DNP, RN

Neysa Ernst, RN, MSN

John Hopkins Hospital 

Emerging from ICU Delirium

Kelly Turner, RN

Johns Hopkins Bayview Medical 
Center 

Mentoring: The How and Why’s of 
Finding and Being a Mentor

Rosemary E. S. Mortimer, MS, Ed., 
MS, RN, CCBE

Johns Hopkins University School of 
Nursing 

Marcella Leath, BSN, RN

The Living Legacy Foundation 

Effect of Nurse Driven Telemetry 
Discontinuation Protocol on Patient 
Monitor Time, ED Wait Time and 
Adverse Effects-Direct Care Registered 
Nurses Leading Health Care Change

Keisha Noelle Perrin, RN, BSN

Johns Hopkins Hospital Department of 
Medical Nursing

Catherine Denver Fowler, MRPH, 
BSN, RN

Chase Brexton Healthcare

4:10 – 4:45 PM Poster session

5:00 – 6:30 PM  Annual Business Meeting - open to MNA Members only (there is no fee to attend this meeting)

Day II - friday, october 17, 2014
7:30 – 8:15 AM  registration/exhibitors/continental Breakfast

8:15 – 9:15 AM  opening session

 Welcome: Janice Hoffman, RN, PhD, ANEF
  President, Maryland Nurses Association

  Keynote: Patricia Davidson, PhD, MEd, RN, FAAN
    Dean and Professor, Johns Hopkins School of Nursing
    “Navigating the Path through Uncertain Times 
    and Seizing Opportunities” 

9:15 – 9:45  Break/exhibitors

9:50 – 10:50 AM concurrent sessions 6

session 6A session 6B session 6c session 6D

Donation 101: The Organ, Tissue and 
Eye Donation Process

Marcella Leath, BSN, RN

Marcus Walker, MS

The Living Legacy Foundation 

Turning Passion into Action - 
Legislative Advocacy made simple

Mary Kay DeMarco, PhD, RN, CNE

Community College of Baltimore 
County 

Food As Medicine In The Treatment 
Of Heart Disease, Obesity, and 
Diabetes

Joanne Evans, MED, RN, PMHCNS-
BC

Healthy Nurses…Healthy Communities 

Blending Compliance Issue Projects 
with Hand Hygiene and Equipment 
Cleansing Adherence

Donna Bryant, BSN, RN, CAPA

Janet Limmer, BSN, RN

MedStar Franklin Square Medical 
Center 

10:55 – 11: 55 AM  concurrent session 7

session 7A session 7B session 7c session 7D

Health Effects of Children’s Exposure 
to Pesticides in Community Settings

Robyn Gilden, RN, PhD

University of Maryland School of 
Nursing Family and Community 
Health

Providing Direction for Strategic 
Nurse-led Change: The Power of 
Positive Questions

Carolyn J. Cumpsty-Fowler, PhD, MPH

Erin K. Van Dyke, BS

Johns Hopkins University School of 
Nursing

Designing and Implementing Change 
Across Disciplines: Finding the 
Common Ground, Shaping the Path, 
Leading the Charge

Ellen Rice, RN, MPH, PhD

Organization Premier, Inc 

Establishing the Maryland Statewide 
Nurse Residency Collaborative 

Mary Ann Greene, DNP, RN, NEA-
BC

Maryland Organization of Nurse 
Executives (MONE) 

Irma Holland, MS, RN-BC

Anne Arundel Medical Center 

Janice Hoffman Patricia 
Davidson
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12:00 – 12:30 PM  Break/exhibitors

12:30 – 3:00 PM  Awards Luncheon
 Keynote speaker: Debbie Hatmaker, PhD, RN, SANE-A, 
   FAAN
   Executive Director, American Nurses 
   Association
   “Nursing’s Agenda for Healthcare 
   Reform: A Progress Report

Maryland Nurses Association is accredited as a provider of continuing nursing education by the 
American Nurses credentialing center’s commission on Accreditation.

Lodging Information

MNA has reserved a block of rooms for the Convention at the Sheraton Annapolis Hotel located at 173 
Jennifer Road, Annapolis, MD. A standard room is $129 per night single or double occupancy; 13% 
tax (7% occupancy and 6% state sales tax). To make reservations, please call 410-266-3131. Be sure to 
mention the Maryland Nurses Association.

Debbie 
Hatmaker

2014 MNA Convention

Nurses: 
Today’s Healthcare Compass

111th Convention of the Maryland Nurses Association
October 16 & 17, 2014—Anne Arundel Medical Center, Belcher Pavilion Doordan Health Sciences Institute

reGIstrAtIoN forM

Name (Please Print) __________________________ Credentials __________  MNA District ____________

Home Address ________________________  City __________________  State _______  Zip __________

Daytime Phone ( ______) ______________________ Email _____________________________________
 
eArLY reGIstrAtIoN—Before september 19, 2014—Includes Meals

Please circle applicable dollar amount full 2 Day convention thursday or friday only

MNA Member $250 $155

Full-Time Student $115 $65

Non-Member $280 $195

LAte reGIstrAtIoN After september 19, 2014—Add $40—one day participants add $20
Full-time Students:    _____ 2 Day $125;    _____ 1 Day $75

Lunch (october 16)    _____I will attend    _____ I will not attend (check one)
Awards Luncheon: (october 17)    _____I will attend    _____ I will not attend (check one)
(Included in conference fee. Additional tickets available for $25 each).

Additional Awards Luncheon Tickets ____ X $25 Awards Luncheon ticket total=$________

Breakout sessions:

Place an “X” in one breakout session (see schedule) in each time slot, for each day you plan to attend.

thursday A B c D  friday A B c D
1.   6. 
2.   7. 
3.
4.  
5.

Payment Information: total Due     $___________

Please make checks payable to the Maryland Nurses Association or complete credit card information
below and mail with registration to: Maryland Nurses Association, 21 Governor’s Court, Suite 195,
Baltimore, MD 21244-2721.

 __________________________________   _____________   _________________________________
VISA, MC Exp. Date Signature

Note: A $6.50 processing fee will be applied for all charges.

Questions?  Phone: 410-944-5800     Fax: 410-944-5802     Email: esuddath@marylandrn.org

Business Meeting open to Members Only at no charge. Cancellations will be accepted until
Sept. 26, 2014 a $35.00 administrative fee will be charged. After that date, no refunds will be made.

Registered Nurse 
License Plates

Get Yours Today

The Maryland Nurses Association is offering 
you the opportunity to have specialized RN 
License Plates for your car. The plate, which has 
been authorized by the Maryland Motor Vehicle 
Administration, carries the Florence Nightingale 
lamp and the acronym RN.

To receive your plates, you will need to mail the 
items listed below to the MNA office:

•	 Your	full	name
•	 Your	Maryland	RN	License	Number	or	a	copy	

of your RN License (you must be a Registered 
Nurse in order to obtain these specialized tags)

•	 A	 check	 or	 money	 order	 in	 the	 amount	 of	
$75 if you are a non-member or $60 if you 
are an MNA member. Make your check or 
money order payable to: Maryland Nurses 
Association. 

Mail it to:
MNA
21 Governor’s Court, Suite 195
Baltimore, MD 21244

Upon receipt of these materials, you will receive 
an MVA application form which will need to be 
completed and returned to the MNA office at the 
address above. We will process your form and your 
new RN tags will be mailed directly to you.

Why not join your RN colleagues who already 
proudly display these distinctive tags? Contact us 
today. Questions? Call 410-944-5800.

Stevenson University’s
New: Master’s in

Nursing Concentration
Population-Based

Care Coordination
Plan to attend our next

Saturday
Information

Session
September 13, 2014

9 a.m.-noon
visit stevenson.edu

or call 443-352-4399 for more details

School of Graduate and Professional Studies

mailto:esuddath@marylandrn.org
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NPAM Announces 2014 Fall Conference
Nurse Practitioners: Catalysts for Change

The Nurse 
Practitioner Association 
of Maryland (NPAM) is 
proud to announce their 
Fall Conference Nurse 
Practitioners: Catalysts 
for Change to be held 
at Howard Community 
College, RCF 400, 
on October 11, 2014. 
This affordable, full 
day CE event will 
feature clinical practice 

experts, policy and regulation updates, networking 
opportunity with nurse practitioner colleagues, and 
exhibitors. Breakfast and lunch are provided with 
your registration fee. Howard Community College is 
easy to find, centrally located in Maryland, and there 
is plenty of free parking for attendees.

Keynote speaker Announced!

Janet Selway, DNSc, 
CRNP, Assistant Professor 
and Director, Adult 
Gerontology Nurse 
Practitioner Program 
at Catholic University 
of America School of 
Nursing will be the 
keynote speaker at the 2014 
NPAM Fall Conference. 
Janet is well known to 
the nursing community 
locally, nationally and 
internationally as a 
champion for nursing, nursing education, and nurse 
practitioners. She is an active NPAM member and has 
served on the executive board, including serving as 
NPAM’s first president! Dr. Selway conducts research 
and has published and lectured extensively. 

Join us on October 11, 2014 to hear Dr. Selway 
explain how YOU can be a Catalyst for Change.

More information and registration can be found on 

the NPAM home page: www.NPAMOnLine.org or by 
contacting NPAM at NPAM@npedu.com or 443-367-
0277. See you there!

stay connected!

NPAM is on Facebook™ and Twitter™ (@
NPAM4NPs) and monthly NPAM District meetings 
offer an opportunity to combine networking with 
clinical information. Additionally, NPAM members 
receive weekly email updates about District events, 
legislative activities, employment opportunities, and 
other NPAM activities throughout the state. Consider 
joining us now! Go to www.NPAMOnLine.org and 
check us out!

Dr. Janet Selway

Aborigine Children, 
Typhoon Victims Receive 
Medical Attention from

Maryland Philippine 
Nurses

As part of its global outreach program, the 
Maryland Chapter of the Philippine Nurses 
Association (PNAMC) recently completed its 
third medical mission in the Philippines. PNAMC 
partnered with St. Paul University, Iloilo, (SPUI) to 
support their community outreach programs to the 
Aetas, the aborigines of the Philippines, from the 
municipalities of Dingle and Janiuay, Iloilo under the 
direction of Sister Caroline Agravante, SPC, president 
of the University and Dean of the College of Nursing. 
We also partnered with Passi City under the direction 
of Dr. Jearnnie Panes, Executive Assistant to the City 
Mayor and a pediatrician. By partnering with active 
organizations at the local level our resources could be 
leveraged to provide access to basic health screening 
of the Aetas and indigents of barangays identified by 
local communities.

During the 3 day medical mission, 1257 residents 
were seen and treated (593 adults, 548 pediatrics, 
and 116 dental cases). Local physicians, dentists, 
nurses, and other volunteers made for a smooth and 
efficient mission. Student volunteers from University 
of Maryland College Park, along with the SPUI 
students organized games, dances, and songs with the 
children. The Rotary Club of Metro Iloilo provided 
food from McDonald’s and the mascot entertained the 
children and the young at heart. The Aetas travelled 
long distances to the clinics; some began walking at 2 
AM to reach the nearest town and to catch the ride to 
the city provided for them. This was a first trip to the 
city for a number of them. Both locations, SPUI and 
Passi City, became a festive gathering for all.

PNAMC also visited the town of Conception, north 
of Iloilo City, which had been devastated by typhoon 
Haiyan. Despite the devastation from the typhoon, the 
people were resilient and getting on with their lives. 
The sign at a local store said it all: “Gusto ko, Happy 
ka.” (I Want You)

PNAMC would like to thank all those who made 
this mission a reality. Our special thanks go to the 
recipients of the mission work who taught us a lot 
and reminded us of the value of family, hard work, 
sense of community, and strong faith that sustain us 
in times of hardships.

“ALDMD”

Tired of air pollution, traffic jams, crowds, 
and crime? Then Garrett County is for 
YoU. Garrett County Memorial Hospital 
is nestled in the scenic mountains of 
beautiful western Maryland. Live and 
work in a mountain playground with 
good schools, low crime and a stable economy. GCMH is located just 
minutes away from Deep Creek Lake, Wisp Ski resort, and numerous 
state parks. Enjoy hunting, fishing, hiking, boating, skiing (water and 
snow), swimming, snowshoeing, mountain biking, etc. At Garrett 
County Memorial Hospital, our motto is “We’re Here for Each other.” 
This exemplifies the atmosphere of caring, commitment, respect and 
professionalism that is felt throughout the hospital.

garrett County Memorial hospital 
human Resources Department

251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328

Visit our website at: www.gcmh.com to access an 
online application.    EoE   H/V/M/F

http://www.NPAMOnLine.org
mailto:NPAM@npedu.com
http://www.NPAMOnLine.org


Page 16  •  The Maryland Nurse News and Journal August, September, October 2014

Submitted by: Angela Evatt, M.A, M.P.P.
Division Chief, Health Information Exchange

Electronic health record (EHR) adoption is an essential component of health care 
reform and can improve quality of care, increase productivity and reduce health care 
costs.1 Enhanced electronic access to patient information through an EHR can prevent 
medical errors, improve care coordination, and inform clinical decision making.2 
In an effort to advance EHR adoption, Maryland established the State-Regulated 
Payor EHR Adoption Incentive Program (State Incentive Program) in October 2011 
for primary care practices that adopt and implement a certified EHR system. The 
State Incentive Program was revised in June 2014 to include incentives for nurse 
practitioner-led primary care practices. This article provides information on the State 
Incentive Program and EHR adoption resources. 

Maryland was the first state to promote the adoption of EHRs by requiring 
State-regulated payors (payors) to provide incentive payments to certain health care 
providers. The Maryland Health Care Commission (MHCC) established the State 
Incentive Program in collaboration with the six largest private payors in the State: 
Aetna; CareFirst BlueCross BlueShield; Cigna HealthCare Mid-Atlantic; Coventry 
Health Care; Kaiser Permanente; and UnitedHealthcare, Mid-Atlantic Region. State 
EHR adoption incentives are in addition to the federal incentives. The American 
Recovery and Reinvestment Act of 2009 (ARRA) provides for incentive payments 
from Medicare and Medicaid for eligible professionals (EPs) who are meaningful 
users of certified EHRs.3, 4 Nurse practitioners are considered EPs under the Medicaid 
EHR Incentive Program.5 To demonstrate Meaningful Use, EPs must meet certain 
thresholds for a number of objectives in their use of the EHR system, as identified in 
the Centers for Medicare and Medicaid Services Meaningful Use criteria Final Rule.6 
Nurse practitioner-led primary care practices that demonstrate that at least one EP 
within the practice has achieved Meaningful Use may be eligible for State incentives.

Available state Incentive
The State incentive is a one-time incentive payment of up to $15,000 

per payor and is available through December 2016 to eligible primary care 
practices, including nurse practitioner-led primary care practices. The incentive 
is calculated at $25 for each fully-insured patient enrolled with a payor and 
assigned to a provider within the primary care practice at the time a request for 
an incentive payment is made. In cases where the payor does not assign patients 
to a provider, the fully-insured patients enrolled with that payor who have been 
treated by the primary care practice in the last 24 months can be included in the 
incentive payment calculation. Information about the State Incentive Program, 
including downloadable payment request forms and payor contact information 
is available on MHCC’s website here: http://mhcc.dhmh.maryland.gov/hit/ehr/
Pages/stateincentive/stateehrincentive.aspx. 

How to Participate in the state Incentive

Help with Meaningful use
Maryland established a Meaningful Use Resource Center to provide assistance 

to EPs as they navigate through the Meaningful Use process. Some EPs can 
experience challenges when working towards achieving the requirements. 
Achieving Meaningful Use and qualifying for payment is a multi-step process 
for EPs, which involves implementing an EHR, determining eligibility and 
registering for the incentive program, achieving Meaningful Use requirements, 
and attesting to completion of the requirements. The resource center is web-
based and includes content such as tip sheets, Medicaid EHR Incentive Program 
specific information, EHR vendor guides, key contacts, and recordings of 
previously held webinars. The resource center is hosted by the Chesapeake 
Regional Information System for our Patients (CRISP) and provides one-on-one 
assistance. Nurse practitioners seeking Meaningful Use resources and assistance 
should visit: https://meaningfuluse.crisphealth.org, call 1-877-952-7477, or email 
support@crisphealth.org.

About the Maryland Health care commission (MHcc)
MHCC is an independent regulatory agency whose mission is to plan for 

health system needs, promote informed decision-making, increase accountability, 
and improve access in a rapidly changing health care environment by providing 
timely and accurate information on availability, cost and quality of service to 
policy makers, purchasers, providers and the public. The Center for Health 
Information Technology and Innovative Care Delivery is responsible for the 
MHCC’s health information technology and primary care practice transformation 
initiatives. For more information visit: http://mhcc.dhmh.maryland.gov. 

About the chesapeake regional Information system for our Patients 
(crIsP)

CRISP is a non-profit organization, multi-stakeholder group consisting of 
Johns Hopkins Medicine, MedStar Health, University of Maryland Medical 
System, Erickson Living, and more than two dozen other stakeholder groups. 
CRISP’s mission is to advance the health and wellness of patients by deploying 
health information technology solutions adopted through cooperation and 
collaboration. CRISP is formally designated as Maryland’s statewide health 
information exchange and operates the Maryland regional extension center—a 
resource for Maryland providers needing technical assistance in adopting an 
EHR. For more information visit: www.crisphealth.org. 

the author, Angela evatt, M.A, M.P.P., Division chief, Health 
Information exchange, Maryland Health care commission, center for 
Health Information technology and Innovative care Delivery, can be 
reached at angela.evatt@maryland.gov.

References

1 EHRs are longitudinal digital patient records that may include information such as 
demographics, progress notes, health problems, allergy and medication lists, vital 
signs, past medical history, immunizations, laboratory data and radiology reports.

2 For more information about the benefits of EHRs, visit: http://www.healthit.gov/
providers-professionals/benefits-electronic-health-records-ehrs. 

3 Public Law 111-5.

4 CMS was authorized to create the Medicare and Medicaid EHR Incentive 
Program under the Health Information Technology for Economic and Clinical 
Health Act. More information about the program is available at: https://www.
cms.gov/Regulations-and-Guidance/Legislation/EHRIncentivePrograms/index.
html?redirect=/EHRIncentivePrograms/. 

5 EPs for the Medicare program include: doctors of medicine, osteopathy, dental 
surgery, dental medicine, podiatry, optometry, or chiropractors. EPs for the 
Medicaid program must meet the minimum 30 percent Medicaid patient volume 
threshold or 20 percent for pediatricians; they must also be one of the following: 
physicians (Doctor of Medicine or Doctor of Osteopathic Medicine), dentists, 
nurse practitioners, certified nurse-midwives, or physician assistants (working for a 
federally qualified health center only). 

6 42 C.F.R. § 142, 143, 422, et. al. (2010).

receive Incentive 
Payments 

•	 Payors	will	issue	
a payment request 
acknowledgement letter 
no later than 45 days of 
receiving a complete 
payment request

•	 All	incentive	payment	
requests must be 
processed and paid in 
full by participating 
payors within 75 days 
of receipt

•	 Payors	may	request	
additional information, 
as necessary, to 
determine the validity 
of a  payment request.

Electronic Health Records – New Adoption Incentives for 
Nurse Practitioner - Led Practices

Meet Program 
eligibility requirements

Adopt a certified EHR 
and demonstrate that the 
practice has either: 
•	 Attested	to	current	

Meaningful Use 
requirements; or 

•	 Participates	in	any	
MHCC-approved 
patient centered 
medical home (PCMH) 
program and has 
achieved at least PCMH 
level two recognition 
from the National 
Committee for Quality 
Assurance (NCQA).

submit Incentive 
Payment requests 

•	 Eligible	practices	
submit incentive 
payment request forms 
to each participating 
payor, including:

Aetna; CareFirst 
BlueCross BlueShield; 
Cigna HealthCare Mid-
Atlantic; Coventry Health 
Care; Kaiser Permanente; 
and UnitedHealthcare, Mid 
Atlantic Region

•	 Payment	requests	
must be submitted no 
earlier than october 7, 
2014, and no later than 
December 31, 2016.

steP 1 steP 2 steP 3

Nurse Practitioners

Calvert Memorial Hospital is seeking nurse practitioners to serve the Calvert County 
community in out-patient hospital and private practice locations. Current openings 
include: Wound Care Center, Pain Management, Primary Care, and Surgical specialties.

This Southern Maryland community is conveniently located within an hour’s drive to 
activities in Annapolis, DC, and Baltimore areas.

Interested NPs, please forward resume with stated area of interest to Theresa Paserb, 
Calvert Memorial Hospital, at email: drrecruitment@chesapeake.net or 443-432-0208 fax

Phone: 410-610-8801
www.calverthospital.org

No Weekends . . . No Holidays

PrN Assignments in Howard County and 
Prince George’s County. Current nursing 
license and 1 year experience required.

Care Resources
a member of the ResCare family

Call: 410-583-1515
E-mail:

careresources-hR@careresources.net

RNs for School Nursing
Flexible Work Schedule!

EoE of Minorities/Females/Vets/Disability

http://mhcc.dhmh.maryland.gov/hit/ehr/Pages/stateincentive/stateehrincentive.aspx
http://mhcc.dhmh.maryland.gov/hit/ehr/Pages/stateincentive/stateehrincentive.aspx
https://meaningfuluse.crisphealth.org
mailto:support@crisphealth.org
http://mhcc.dhmh.maryland.gov
http://www.crisphealth.org
mailto:angela.evatt@maryland.gov
http://www.healthit.gov/providers-professionals/benefits
http://www.healthit.gov/providers-professionals/benefits
https://www.cms.gov/Regulations-and-Guidance/Legislation/EHRIncentivePrograms/index.html?redirect=
https://www.cms.gov/Regulations-and-Guidance/Legislation/EHRIncentivePrograms/index.html?redirect=
https://www.cms.gov/Regulations-and-Guidance/Legislation/EHRIncentivePrograms/index.html?redirect=
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Who hasn’t been at a crossroads and wished that 
a snap of the fingers could answer which direction 
was best? For those with a bachelor’s degree who are 
pondering a career path or a career change to nursing, 
the choice is about to get almost that easy with a 
proposed Johns Hopkins Master’s Entry into Nursing 
program.

At five semesters, the Master’s Entry into Nursing 
will be a fast, flexible way to get to another, win-win 
fork in the road: enter the profession as an RN with the 
tools to become a nurse leader; or continue training 
toward an advanced practice specialty or a research 
doctoral degree. Graduates will be prepared to 
deliver and lead the care of patients with increasingly 
complex health conditions in hospital, primary care, 
or community settings as part of a health team with 
doctors, nurses, pharmacists, and others.

The graduate curriculum includes courses with 
advanced content in such key areas as ensuring 
quality and safety in healthcare, global health, ethics, 
leadership, and interprofessional practice. The faculty 
of the Johns Hopkins School of Nursing (JHSON), 
known for their expertise in global nursing, will lead 
students in developing a sense of cultural humility 

JHU Launches Master’s Entry 
into Nursing

needed to deliver care in a multicultural healthcare 
environment.

“The future of healthcare demands that nurses 
have a solid foundation in evidence-based practice, 
strong leadership skills, and a commitment to 
lifelong learning,” explains JHSON Dean Patricia 
M. Davidson, PhD, MEd, RN, FAAN. “Our students 
will graduate more agile and resilient, able to adjust to 
constantly changing environments, and better prepared 
to provide transitional and chronic care management.”

According to Davidson, career changers with a 
bachelor’s degree in an area other than nursing will 
be a key part of the target audience for the Master’s 
Entry into Nursing. Returned Peace Corps Volunteers 
and those who served a medical role in the military are 
ideal candidates as well. All those who complete the 
program will be prepared to take the NCLEX and thus 
earn an RN license.

The plan is to have the first cohort begin in fall 
2015 and complete the program in spring 2017, 
prime hiring season for hospitals across the nation. 
Eventually, the JHSON accelerated baccalaureate 
programs will be phased out, with the best parts of 
the rigorous curriculum revamped, revisited, and 
upgraded within the Master’s Entry into Nursing. Final 
details were filed with the Maryland Higher Education 
Commission (MHEC) in April 2014. Scholarships and 
financial aid will be available.

For more information on the Master’s Entry into 
Nursing, visit nursing.jhu.edu/mastersentry.

Nursing Schools/Education

Make your

Genesis Staffing Services
Now Hiring: RNs – LPNS – GNAs 

What makes a company a REMARKABLE place to work?

Above all, it’s the people of Genesis Staffing Services who 
make the difference.

People who are committed to making care something 
more – something REMARKABLE

To learn more, call 1-800-774-0423,  
email: staffingservices@genesishcc.com or  

apply online: www.genesiscareers.jobs

• Nurses must have 12-18 months of current LTC 
experience; GNAs must have 6 months of current  
LTC experience

• Excellent customer service skills and positive 
personality required!

• Premium Pay  - 401(k) 

• No cancellations within 
24 hours  

• Supportive team of 
professionals

• Flexible schedules 

EOE/AA

SM

Protect Adolescents From the

Potentially-Deadly Human Papillomavirus 

The under-vaccination of adolescents against HPV is a pressing public 

health issue in Maryland. Three vaccines are routinely recommended 

for 11-12 year olds: Tdap, meningococcal conjugate, and HPV. Current data shows that 

vaccination rates in Maryland for Tdap and meningococcal are 40% higher than those 

for HPV.
 
Studies show that a patient who receives a strong recommendation from the 

health care provider is 4-5 times more likely to accept the hPV vaccine. We 

encourage you to strongly recommend hPV vaccination to all of your eligible 

patients. 
 
As a vaccine provider, there are additional strategies you can implement to increase HPV 

vaccinations, including:

•	 Recommend	the	HPV	v
accine	series	along	with	o

ther	recommended	vaccin
es.

•	 Take	the	time	to	listen	t
o	parents’	questions	so	yo

u	may	address	their	conce
rns	fully	

and appropriately.

•	 Administer	HPV	vaccine
	to	7th	grade	students	see

king	Tdap	and	MCV4	vacc
inations	

needed to meet 2014 school vaccination requirements.

To learn more, please contact the Maryland Center for Immunization at

DhMh.IZinfo@maryland.gov

or go to http://www.cdc.gov/hpv/whatishpv.html.

Start your future here!
Find the perfect nursing job that meets your needs at

nursingALD.com

nursing.jhu.edu/mastersentry
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Pellegrini Named to council on Patient safety in 
Women’s Health care 

Joseph e. Pellegrini, 
PhD, CRNA, associate 
professor and director 
of the Nurse Anesthesia 
specialty at the University 
of Maryland School of 
Nursing (UMSON), has 
been appointed to the 
Council on Patient Safety 
in Women’s Health Care. 
The Council’s mission is 
to improve patient safety 
in women’s health care 
through multidisciplinary 
collaboration that drives culture change.

A unique consortium that champions women’s 
health, the Council consists of 14 member 
organizations that have teamed to promote safe 
health care for women. The Council seeks to better 
understand the causes of harm during care and to 
disseminate patient safety information. Through 
fostering programs and tools that implement safety 
initiatives, and by encouraging a health care culture 
of respect, transparency, and accountability, the 
number of patients harmed during care is expected to 
decrease.

Pellegrini, the only Certified Registered Nurse 
Anesthetist serving on the Council, is also a member 
of the American Association of Nurse Anesthetists, 
which is a supporting organization of the consortium. 
The Council has been diligently working to improve 
the safety of women’s health care since 2011.

university of Maryland school of Nursing 
Administrator receives usG Program Director of 

the Year Award

Recipients are dedicated to developing the 
educational and professional goals of their students.

The University of Maryland School of Nursing 
(UMSON) is pleased to announce that rebecca 
Wiseman, PhD ‘93, RN, assistant professor and 
assistant dean for the UMSON program at the 
Universities at Shady Grove (USG), has been 
awarded the USG Board of Advisors’ Kendall 
Service Award for Program Director of the Year.

Nominees for the award must have at least 
two years of service to USG; been instrumental 
in creating a unique campus environment that is 
supportive of student success through activities such 
as community service and academic achievement; 
helped advance students’ careers and educational 
goals through high-level access to development 
opportunities such as job and internship placements; 
and fostered peer development, collaboration, 
advocacy, and training through innovative programs.

The Program Director of the Year, created in 
2013, is one of three Kendall Service Awards given 
by the USG Board of Advisors each spring. Former 
USG Board of Advisors member Cliff Kendall 
and his wife Camille established the awards to 
recognize faculty members, program directors, and 
staff members who have performed exceptionally in 
supporting student success at USG.

“Dr. Wiseman is truly dedicated to the success of 
our students. She is an innovative leader who equips 
our students with the tools to succeed at a high 
level once they have entered the workforce,” said 
UMSON Dean Jane M. Kirschling, PhD, RN, FAAN. 
“This award shows how much we all appreciate Dr. 
Wiseman’s efforts.” 

Rebecca Wiseman (center) receives award

university of Maryland school of Nursing Names 
Assistant Dean of PhD Program

 
The University of 

Maryland School of 
Nursing (UMSON) is 
pleased to announce that 
Mary e. (Meg) Johantgen, 
PhD, RN, associate 
professor and interim 
assistant dean for the PhD 
program, has accepted 
the position as Assistant 
Dean of the PhD Program. 
Johantgen is tasked with 
ensuring that graduates 
of the PhD program are 
well-prepared to meet the demands of future health 
research. She will be responsible for evaluating the 
curriculum, recruiting highly-competitive students 
nationally and internationally, and increasing the 
number of students who successfully compete for 
extramural funding.

Prior to beginning her tenure at UMSON as an 
assistant professor in 1998, Johantgen served on 
the faculty at three other universities, where she 
taught health systems, research methods, and data 
management. She also worked at the U.S. Department 
of Health and Human Services and in private industry, 
where she studied health care quality. As a co-
investigator on numerous funded projects, Johantgen’s 
research interests have expanded to the implementation 
of evidence and the influence of regulation on patient 
outcomes. She is also a member of the American 
Nurses Credentialing Center Research Council and has 
been a reviewer on numerous scientific review panels.

Joseph Pellegrini Mary Johantgen

University of Maryland School of Nursing News

Compassionate
Healthcare

Nursing Services

RNs
LPNs
CNAs

Compassionate Healthcare 
Nursing Services Inc. 

is currently SeekINg:
•	 RN	Supervisors	with	pediatric	experience
•	 Dedicated	caring	LPNs	&	RNs

Applicants must have
•	 Minimum	one	year	clinical		 •	 Dedication	to
 experience  excellence
•	 Recent	peds	experience

We Offer:
•	 Competitive	Salaries	 •	 Flexible	Schedule
•	 Supportive	Staff	 •	 Friendly	work		
   environment

Apply at
www.compassionatecarenursing.com

or call (410) 719-0672

LPN’s
PART-TIME and 

PRN

Join Somerford House 
and Place Hagerstown, 
to provide quality care 

to our residents. 

Somerford invites 
qualified individuals 
who value integrity, 

compassion, 
dedication and sincere 

enjoyment of life to 
become a part of the 

team.  

Please email resume 
to Carol Biggs at: 
CBiggs@sqc.com. 

Somerford House/
Place of Hagerstown 

La Plata, Maryland

Our Community, Our Hospital, Our Future Together.

UM Charles Regional offers competitive salaries, paid time off, 
paid holidays, tuition reimbursement, medical/dental/vision 

insurance, pension plan, free parking, and much more.
Visit us online to apply. EOE 

www.CharlesRegionalCareers.org

Experience how professionalism and strong commitment to our 
community come together in one unique setting.

Current opportunities for Registered Nurses & Nursing Leadership

It is easy to convert your online FEMA  
coursework into valuable college credits. 

1 •  

2 •   

3 •

Get started today by completing just three simple steps: 

Complete your online FEMA courses at 
http://training.fema.gov/IS.   
Submit course information and payment at 
www.em-study.com.   
Receive a transcript from Frederick Community College, the
home of the Mid-Atlantic Center for Emergency Management, 
and apply your credits toward a degree program or college 
certi�cate.  

Letters of Recognition are available in nine specialty areas of emergency management
http://www.frederick.edu/degrees-certi�cates/emergency-management.aspx

Start your future here!
Find the perfect nursing job that meets your needs at

nursingALD.com



August, September, October 2014 The Maryland Nurse News and Journal  •  Page 19

Notre Dame of Maryland University has received 
a $1.5 million gift from The Pitts Family Foundation, 
among the largest gifts received from a university 
alumna, that will fund the first endowed chair in the 
University’s School of Nursing.

The Frances Kay Pitts Endowed Chair for Nursing 
Leadership and Innovation will provide funding 
for scholarship, research and special projects in the 
School of Nursing.

Mrs. Pitts graduated with a Bachelor of Science in 
Nursing in 1996 from Notre Dame and subsequently 
earned a Master of Science degree from Georgetown 
University, becoming a Certified Nurse Midwife in 
1999 as part of a 37-year nursing career. Her husband, 
James F. Pitts, retired in 2012 from the Northrop 
Grumman Corporation as a Corporate Vice President 
and President of the Electronic Systems Sector.

“I am overjoyed at this generous gift from the Pitts 
Family Foundation that honors our distinguished 
graduate and my very good friend, Kay Pitts,” said 
Joan Develin Coley, Ph.D., who recently completed 
her term of service as president to Notre Dame. 
“This endowed chair will help to pass on Kay’s 
love of nursing to a new generation of exceptional 
and compassionate Notre Dame nurses and is 
especially fitting as we welcome Dr. Marylou Yam, 
a distinguished higher education leader and nurse, as 
Notre Dame’s 14th president.”

Dr. Yam, who assumed the presidency of Notre 
Dame on July 1, began her career as a nurse and a 
nursing educator, and she is still a licensed registered 
nurse.

Dean Katharine C. Cook, PhD, RN, said the 
gift comes at an auspicious time for the School 
of Nursing. “Our school is rapidly expanding and 
this gift will enrich the learning experience for our 
students and help to enhance our program,” she said. 
“In addition, it will support faculty scholarship.”

Mrs. Pitts noted that while she studied at Notre 
Dame, she continued working as a nurse at the 
Greater Baltimore Medical Center while raising 

her family. She took classes at the Weekend College 
when she could and eventually finished her degree 
after 15 years.

“Life happens, things happen, but I persevered,” 
she said. “I had a wonderful group of friends and 
family. The faculty was very committed to helping 
students like me to stick with it and was very devoted 
to the adult learner. They wouldn’t give up on us.”

During a recent visit to Notre Dame, Mrs. Pitts 
said she was extremely impressed by the nursing 
school’s Center for Caring with Technology, which 
uses sophisticated simulation experiences to aid 
students in developing essential nursing skills, while 
also enabling them to practice and feel first-hand the 
exhilarating human experience of caring.

“These students will be prepared when they 
enter the workplace. It’s amazing to see the level of 
technology that is helping them to learn the many 
skills you need as a nurse,” she said. “To think that 
this endowed chair will enable these opportunities to 
expand even more, it’s exciting for me. It makes me 
proud to be part of it. And it seems fitting to make 
this gift as Dr. Yam, with her background in nursing, 
begins serving as Notre Dame’s president.”

Notre Dame of Maryland University is one of the 
region’s top educators of registered nurses, and more 
than 95 percent of its graduates work in Maryland 
hospitals and health care facilities. The School of 
Nursing has prepared nearly 2,000 nurses, nurse 
administrators and nurse educators over the past 
three decades. Entry-level, RN to BSN, and master’s 
programs challenge women and men to strive for 
intellectual and professional excellence, to build 
inclusive communities, to engage in service to others, 
and to promote social responsibility.

Notre Dame of Maryland University was founded by 
the School Sisters of Notre Dame more than 100 years 
ago. Based on the progressive vision that education can 
transform the world, we prepare compassionate leaders to 
transform the world. NDMU’s School of Nursing offers a 
rigorous clinical education, through its Center for Caring 
with Technology, grounded in a caring curriculum. Visit 
our website, ndm.edu, for more information.

Notre Dame of Maryland University 
Receives $1.5 Million Gift to Fund 

Endowed Chair in School of Nursing

Nursing Schools/Education

University of Maryland 
School of Nursing to 

Offer RN-to-BSN Option 
at Laurel College Center

New initiative should increase number of 
BsN-prepared nurses.

Beginning in spring 2015, the University of 
Maryland School of Nursing (UMSON) will offer its 
Registered Nurse-to-Bachelor of Science in Nursing 
(RN-BSN) degree option at the Laurel College 
Center (LCC), located at 312 Marshall Ave, Laurel. 
The program will be supported through a $345,412, 
University System of Maryland Non-USM Regional 
Higher Education Centers Incentive Funding Request 
during fiscal years 2015 and 2016.

This new initiative at LCC is in response to 
Maryland’s increasing demand for bachelor’s-
prepared nurses. During the past year, UMSON 
revised its RN-to-BSN option based on feedback from 
stakeholders, students, and faculty members affiliated 
with Associate Degree in Nursing (ADN) institutions 
in Maryland.

“Both Howard and Prince George’s Community 
Colleges prepare a large number of ADN graduates. 
This new offering at LCC will provide an opportunity 
for ADNs in this region to obtain their BSN degree,” 
said Janice Hoffman, PhD, RN, ANEF, assistant 
professor and assistant dean for the BSN program at 
UMSON. “Registered nurses from other Maryland 
counties are also eligible to attend RN-to-BSN 
courses at LCC.”

According to both the 2010 Institute of Medicine 
(IOM) report, The Future of Nursing: Leading 
Change, Advancing Health, and the 2009 Carnegie 
report, Educating Nurses: A Call for Radical 
Transformation, there is a need to increase the 
number of BSN-prepared registered nurses. With the 
increasingly complex health care needs of patients, 
RNs now need specific competencies in care 
coordination, management of patients with complex 
needs, and transitional care issues. The IOM report 
calls for 80 percent of nurses to hold at least a BSN 
degree by 2020. 

Maryland’s statewide education articulation 
agreement aims to minimize potential barriers to 
educational advancement while encouraging nurses 
to achieve the highest level of education possible. 
The RN-to-BSN option, which requires 31 academic 
credits for completion, is already being offered at 
UMSON in Baltimore and at the Universities at 
Shady Grove. PK Law Supports Maryland Nurses

Nursing Malpractice Defense,
Defense of Medical Negligence Claims, Professional Liability,
Disciplinary Actions Before the Maryland Board of Nursing,

Risk Prevention, By-Laws and 
Nursing Home Liability

410.938.8800 | pklaw.com

Newly Accredited 
Graduate Program

Earn your MS in Nursing degree on 
weekends with 43 credit hours.
•	Saturday	only			•	Scholarships	available

Admission Criteria, Nursing graduate 
Program:
•	 Earned	BS	in	Nursing	from	a	CCNE	

or NLN-AC accredited institution or 
institution with approved application 
for accreditation.

•	 Licensed	to	practice	nursing	as	a	
registered nurse (rN) in the State of 
Maryland or approved compact state 
license.

•	 One	(1)	year	practice	as	RN.
•	 3.0	grade	point	average.
•	 Undergraduate	Statistics	course.

The master’s program at Morgan State University is 
accredited by the Commission on Collegiate Nursing 
Education, one DuPont Circle, NW 530, Washington, 
DC 20036 202-887-6791

earn an
MS in Nursing

two tracks: 
Nurse 

Administrator 
Nurse 

educator

www.morgan.edu

• Designed specifically for the 
Licensed Practical/Vocational 
Nurse

• No on-campus classes to attend!

• Clinical Component May Be 
Completed Where You Live

• Graduate from a Highly 
Acclaimed, Fully Accredited 
Program

More information can be obtained by visiting 

www.allegany.edu/onlineLPN-RN

ndm.edu
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NEW SCHOOL IMMUNIZATION REQUIREMENTS

Vaccinations are an important and easy way to keep our children (and 

adults) healthy.  Maryland has new school immunization requirements 

effective at the beginning of the 2014-2015 School Year.  The new 

requirements are contained in the Code of Maryland regulations (CoMAr) 

10.06.04.03.

two (2) doses of Varicella vaccine are required for kindergarten entry.

A single dose of tdap vaccine AND a single dose of meningococcal 

vaccine are required for all students entering 7th grade.

If you work in a setting where children are vaccinated, when your patients 

come for these newly-required vaccinations, please administer other 

recommended vaccines, such as HPV (3 doses), Influenza, and Hepatitis A 

vaccines. While these vaccinations are not required for school entry, they 

are recommended for adolescents by CDC, AAP, and the AAFP.

A summary chart showing all School Year 2014-2015 immunization 

requirements by grade level for students enrolled in public and private 

schools can be found on the Department of Health and Mental Hygiene 

Center for Immunization website: 
http://phpa.dhmh.maryland.gov/oIDEor/IMMUN/SitePages/Home.aspx 

along with information on ImmuNet, the Maryland Immunization registry. 

Please call (410-767-6679) or email the Maryland Center for Immunization 

at DHMH.IZinfo@maryland.gov if you have any special vaccine-related 

needs or questions.

At every opportunity, please do your part as healthcare professionals 

to ensure that your patients are appropriately vaccinated.  For more 

information about immunizations for people of all ages visit the CDC 

website:

http://www.cdc.gov/vaccines/default.htm

We are currently seeking:

•	 Director	of	Hospice	and	Palliative	Care

•	 Infection	Control	Practitioner

•	 Nurse	Practitioners

•	 Experienced	RNs	for	Telemetry	and	Intensive	Care

MedStarStMarys.org

MedStar St. Mary’s Hospital of Leonardtown, Maryland, 
offers patients state-of-the-art healthcare in a warm, 
comfortable environment. We have a history of offering 
a progressive and professionally rewarding workplace. 
Our outstanding benefits and strong standards help make 
our hospital one of the best places to work in Southern 
Maryland. We encourage you to review our career 
opportunities and submit an application through 
our website. 

25500 Point Lookout Road
Leonardtown, MD 20650

         After receiving treatment in an emergency 
department (ED), a 36-year-old woman died of 
undiagnosed sepsis. The physician and nurse 
who treated her were sued by the family.

The lawsuit claimed that the nurse — who had 
worked a busy, 14-hour shift in the ED — failed 
to document an elevated heart rate on discharge 
and failed to tell the physician that the patient had 
had her spleen removed. The jury awarded the 
plaintiffs $1.2 million. The nurse was responsible 
for 40% of that award: $480,000.1 

AFTER A BUSY DAY,  
   A FATAL ERROR OCCURRED.

OFFERED BY THE AMERICAN NURSES ASSOCIATION

We all make mistakes. But as a nurse, one mistake 
can lead to disaster. Consider this real-life example.

1 Source: Clinical Advisor, November 1, 2013
2 Please contact the program administrator for more information or visit proliability.com 
for a free quote.

It’s because of cases like this that the American Nurses Association (ANA) 
offers the Nurses Professional Liability Program. It protects nurses from the 
potentially devastating impact of malpractice lawsuits.

Get the protection you need — without paying more than you need. To take 
advantage of special rates for ANA members, visit proliability.com/65007 for 
an instant quote and to fill out an application.  
 
MALPRACTICE INSURANCE OFFERED BY THE  
ANA ANNUAL PREMIUM AS LOW AS $982

Protect yourself now!
Visit proliability.com/65007 or call 800-503-9230.

65007 (8/14) Copyright 2014 Mercer LLC. All rights reserved.
Underwritten by Liberty Insurance Underwriters Inc.,  
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041
Administered by: Mercer Consumer, a service of Mercer  
Health & Benefits Administration LLC
In CA d/b/a Mercer Health & Benefits Insurance Services LLC 
AR Ins. Lic. #303439  |  CA Ins. Lic. #0G39709

Immediate Openings
•	 Registered Nurses—CC, ICU, OR and Cath Lab 2 years of experience in the specialty area is required 

•	 Nurse Practitioner—5 years of acute care experience as a nurse practitioner preferred, with 3 years in a 
cardiac care and/or critical care services line

•	 Clinical Nurse Specialist—5 years of experience as a registered nurse, and CNS certification in critical 
care services

•	 ICU Nurse Educator—5 years of nursing experience as a registered nurse, and 2 years of experience 
serving as an educator for a critical care unit

•	 Nursing Directors—OR, ER and Maternal Child Health

Dimensions Healthcare System offers a highly competitive 
salary and benefits package, along with a once-in-a-lifetime 
chance to transform a cardiac care program.

For immediate consideration, please submit your resume to 
hr.dhs@dimensionshealth.org stating your position of interest.

www.dimensionshealth.org

Dimensions Healthcare System is an equal opportunity employer.

Realizing a New Vision of
Cardiac Care
A bold, forward thinking vision of cardiac 
care is taking shape in Prince George’s 
County and Dimensions Healthcare 
System wants you to be a part of it!

Working alongside a nationally-recognized cardiac 
surgeon and in collaboration with the University of 
Maryland Heart Center’s cardiac surgery program, 
you’ll be a key player in setting a higher standard 
of cardiac care in Prince George’s County.

This unique moment in our history offers you 
a career-defining opportunity. You’ll be joining 
a critically important program and care team 
scheduled to move into a new, state-of-the-art 
hospital and cardiac care center in 2018.


