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President’s Message

by Rebecca M. Wheeler, RN, MA, PhD

I am writing this after attending several wonderful 
Nurses Week celebrations! I was honored to be invited 
to speak at the Georgia Indian Nurses Association 
celebration – an evening of speakers, singing, music, 
dance and food! I was very impressed that each member 
who had earned special certifications or who had 
earned a new degree in nursing was recognized for her 
achievement with a rose. I was also privileged to address 
the GNA Old Capital Chapter’s Nurses Week event in 
Gray, GA. This was another amazing celebration with a 
delicious Southern-style dinner followed by a storyteller 
and comedian who kept us laughing with their insightful 
comments about our profession and life in general. Be 
sure to check out photo highlights from Nurses Week 
2014 inside this issue of Georgia Nursing.

These events reminded me of one the most important reasons why I joined 
GNA and decided to run for office on the Board: because nurses have a lot of fun 
together. My first GNA conference happened to be GNA’s Centennial in Savannah 
in 2007 and I will never forget the gala dinner when members stood up and 
shared stories about their experiences as GNA members (and with other GNA 
members), and I remember thinking “I want to have fun stories like that too!” 
But we don’t just celebrate well together; we also work well together. I personally 
have had a lot of fun working with nurses outside of the clinical setting to get 
something done – and this is also the best networking I have experienced. 
There is something about working together to achieve a shared goal that creates 
a special bond, especially if the project takes some time and you have a chance 
to get to know the others on the team on a more personal level: you gain an 
understanding and respect for their ideas and experiences. The experiences GNA 
members described at the 2007 gala dinner were always related to something 
that happened while they were working with other members to achieve a 
goal – and the bonds that develop during this kind of work is what makes our 
celebrations so much fun!

Fall will be just around the corner when you read this – a time I associate 
with renewed energy as students and educators go back to school for a new year 
and summer vacations end. This is a great time to think about your involvement 

Celebrations and Shared Goals

COMING THIS FALL!
2014 GNA One-Day Professional Development 

Conference
October 20, 2014

Nurses... Changing the Face & Voice of 
Leadership

See page 12-14 for details!

GNA Leaders Attend 
ANA 2014 Membership Assembly
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In June, Georgia Nurses Association (GNA) President Rebecca Wheeler, RN, 
MA, PhD, President-Elect Aimee Manion, DNP, RN-BC, CMSRN, NEA-BC and 
Chief Executive Officer Debbie Hackman-Bartlett, CAE attended the American 
Nurses Association’s 2014 Membership Assembly. 

ANA’s Membership Assembly is comprised of:
•	 Two	 representatives	 elected	 from	 each	 Constituent	 and	 State	 Nurses	

Associations (C/SNAs) and the Individual Member Division (IMD);
•	 One	representative	from	each	of	ANA’s	Organizational	Affiliates;	and,	ANA	

Board of Directors

GNA President-Elect 
Aimee Manion, CEO 

Debbie Hackman-Bartlett 
and President 

Rebecca Wheeler 
congratulate GNA Past 

President Cindy Balkstra 
(second from right) on her 

election as ANA Board Vice 
President.
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DO YOU HAVE A 
NURSE LICENSE 

PLATE?
The Georgia Nurses Foundation (GNF) special 

nurse license plate is available at Georgia tag 
offices. Each nurse plate sold results in revenue 
generated for GNF, which will be used for 
nursing scholarships and workforce planning and 
development to meet future needs. Show your 
support for the nursing profession in Georgia by 
purchasing a special nurses license plate today! 
Get details at http://1.usa.gov/21zNg. 

Help Aging Georgians and Their Caregivers Thrive through 
Self-Management Programs

Chronic disease takes an enormous toll on peoples’ lives . It causes pain, disability, decreased 
physical activity, and poor emotional health, which can seriously compromise the quality of daily 
life . Fortunately, there are community empowerment programs that can help people with chronic 
diseases and their caregivers learn how to manage symptoms and maintain active and fulfilling 
lives . You can help people in your community thrive by learning about and engaging in evidence-
based, self-management programs .

The Chronic Disease Self-Management Program is proven to enhance the physical and 
psychological well-being of persons with chronic conditions and their caregivers, through 
encouraging behavior change . In addition, this is a low-cost intervention that complements clinical 
treatment and extensive research shows it to make a difference in the lives of your patients!

Stanford University’s Chronic Disease Self Management Program 
(CDSMP) is called the Living Well Program in Georgia

Additional Evidence-Based Programs Recently Introduced:
•	 Diabetes	Self	Management	Program	(Living	Well	with	Diabetes	Workshops)
•	 Matter	of	Balance	-	A	Fall	Prevention	Program
•	 Tai	Chi	for	Arthritis

Living Well Workshops are for adults with any chronic condition or for caregivers of persons with 
chronic conditions to learn tools to combat the symptoms commonly experienced (such as pain, 
fatigue, depression, stress/anxiety, tense muscles, difficult emotions, and trouble sleeping) and to 
better manage life in general .

Workshops of only 10-16 participants meet 2 ½ hours, once a week, for 6 weeks . These workshops 
are facilitated by 2-3 trained Leaders .

Stanford University designed and tested this Evidence-Based program to empower persons and 
caregivers of persons with any type of chronic condition to be managers of their overall health and 
to become expert managers of their lives .

How	to	Get	Involved

• Become trained as a Lay Leader
• Refer participants to the 6-week workshop
• Recommend possible locations to host 6-week workshops

For	additional	information	contact	Megan	Moulding	memoulding@dhr.state.ga.us

Visit	www.livewellagewell.info	or	call	1-866-55-AGING	to	register
Funding provided by the U .S . Administration on Community Living (formerly Administration on Aging) and managed by the 

Georgia Department of Human Services Division of Aging Services .

NURSE FACULTY OPENING
Open Immediately for Fall 2014

The Division of Nursing at Berry College is 
seeking full-time faculty for tenure-track or 
clinical track position to teach in the newly 

established BSN program. 

For additional information: 
http://www.berry.edu/employment/

2277 Martha Berry Hwy NW, Mount Berry, GA 30149
(706) 368-6397

http://www.georgianurses.org
http://www.georgianurses.org
mailto:gna@georgianurses.org
http://1.usa.gov/21zNg
mailto:memoulding@dhr.state.ga.us
http://www.livewellagewell.info
http://www.berry.edu/employment
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By Debbie Hackman-Bartlett, CAE

As it turns out, what Winnie the Pooh 
and Abraham Lincoln have in common 
is a healthy dose of appreciation for 

happiness. But the supply of true happiness seems to 
be at-risk. When is the last time you asked a friend or 
colleague how they were doing and you received any 
response other than “OK” or “fine”? I want more than 
“just OK” for my friends, for loved ones, for colleagues 
and for you. Having traveled all over the state and 
throughout the country speaking about emotional 
intelligence in the workplace, career limiting habits and 
the capacity to influence, I have sensed that happiness 
is shrinking like a piece of saran wrap ensnarled 
around a pungent onion. It saddens me. People are 
starved for stillness – for peace – for gratitude; myself 
included. 

I don’t think it’s just me. I am happy; very happy! 
But, just like most of you, I have maxed out days of 
unachievably long “to do” lists, 24/7 technology and 
no time to think or to simply appreciate…Worst of 
all, I tend to expect my loved ones to understand and 
forgive how distracted and stressed I am. I suspect 
you might be doing the same. We find ourselves saying 
“someday”… but then someday is somewhere off in 
the blurry evermore. If not now, then when? At what 
point did delayed gratification become so purposeful? 
Abraham Lincoln once said: “Most folks are as happy as 
they make up their minds to be.” Abe was a smart man.

I want to share a link to a treat of an article that 
I found inspirational. It’s about a family who took a 
mid-career year of retirement (more commonly known 
as a sabbatical). The result was a full life perspective, 
a father truly getting to know his children, and an 
interesting challenge for each one of us who might be 
feeling more similar to a burnt piece of toast than like 

one’s authentic self: http://blog.ted.com/2014/07/08/
how-a-ted-talk-inspired-me-to-take-a-mid-career-
sabbatical/ 

Recently, I was reading another article about the 
future of the workplace and it referred to the emerging 
workforce as digital natives. Really? My first thought 
was that digital native sounds like a robot – not a 
person! In many ways the workplace is still based on 
industrial age principles and organizational theory 
but now we add the stress of being overwhelmed with 
digital expectations. We can’t have it all and neither 
can employers. The command-and-control model just 
won’t work with the independent-minded emerging 
workforce. They are not digital natives; they are people. 
We won’t have to worry about them being burned out 
like we are because, if we are not careful, we won’t ever 
light their fire in the first place. As 25-40 percent of the 
current workforce retires in the next five to ten years, 
talent will be the currency of the future. The talented 
will expect respect. Good! 

It’s time for leaders to explore new 
ways of working and thinking, and as we 
do, it will be more important than ever 
to consider the whole human being. Put 
people at the core of that evolution. The 
conveyor belt mentality is dead. Invest 
in the happiness of your people. Give them time to 
think. Honor their time with their family. Trust in their 
instincts. Show them appreciation. Gallup research 
backs this approach with solid data. Research shows 
a happy employee is 31 percent more productive (and 
a whole lot more fun to work next too). By the way, if 
you aren’t the one who gets to determine compensation 
and time off and you want to know what’s in it for you 
to be happy at work – here is the pearl in all the data 
– happy people are shown to receive 40 percent 
more pay raises! 

We are accountable for 
our own happiness in the 
end. In “The Little Red 
Book of Happy,” Kristie 
Buchanan (CEO of the Red 
Balloon) shares where she 
finds perspective. Kristie suggests having what she calls 
a Happiness Jar. Each day take a small scrap of paper 
and write down something that brought a smile to your 
face that day. It doesn’t have to be anything big. It could 
be a quick smile and a wave to the UPS guy or the wag 
of your dog’s tail at the end of a busy day. Fold up the 
piece of paper, put it in the jar and close the lid. Repeat 
every day. Then at the end of the year, open the jar and 
read each one. It will help you remember that our real 
treasure is all of life’s simple pleasures woven together 
through time. We were just too busy to notice. “If you 
ever find happiness while looking for it, you will find 
it, as the old woman did with her lost spectacles, safe 
on her own nose all the time” (The Little Red Book of 
Happy).

And finally, as explained by the famous and well-
respected philosopher Winnie the Pooh, “Well said 
Pooh – What I like best…” and then Pooh had to stop 
and think… Because Pooh knows that while eating 
honey is a very good thing to do, there is this moment 
j-u-s-t before you begin to eat it, which is even better 
than when you do. It’s a rich moment of awareness and 
gratitude. Pooh paused because he didn’t know what 
“it” was called…Turns out if we take time to appreciate 
what is before us we can have “it” whenever we want. 

Wishing you honey and peace…

Debbie Hackman-Bartlett, CAE, is Chief Executive 
Officer of the Georgia Nurses Association. She has served in 
this capacity since 2000.

What do Winnie the Pooh and Abraham Lincoln 
Have in Common?

Debbie Hackman-
Bartlett

http://blog.ted.com/2014/07/08/how
http://blog.ted.com/2014/07/08/how
http://www.chamberlain.edu
http://www.chamberlain.edu
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Press Ganey hopes the acquisition will help its 
ability to empower nurses and nursing leaders in their 
mission to reduce patient suffering and improve patient 
experience. The company stated that along with its 
benchmarking data, engagement tools and analytics, 
the addition of NDNQI will help Press Ganey offer 
greater insight into nursing performance to improve 
overall patient experience and outcomes.

Emory School of Nursing Dean 
appointed to IOM Committee

GNA member and dean 
of Emory’s Nell Hodgson 
Woodruff School of 
Nursing, Linda McCauley, 
PhD, RN, FAAN, has been 
appointed to the Institute 
of Medicine’s (IOM) 
Membership Committee 
and as vice chair of 
section 10. According to 
the IOM, the Membership 
Committee is responsible 
for planning the policies 
and procedures for election to the IOM and for 
preparing the final ballot of candidates.

GNA at GANE 2014
Several GNA members attended the successful 

2014 Georgia Association of Nursing Education 
(GANE) Conference at Lake Lanier. GNA President 
Rebecca Wheeler, RN, MA, PhD, brought greetings to 
Conference attendees and staffed GNA’s booth at the 
event. 

Pictured here (L-R) are GNA Treasurer Doreen 
Wagner, Georgia Association of Nursing Students 

President Lauren Cedor and GNA President 
Rebecca Wheeler.

Emory Saint Joseph’s Hospital Earns 
Fifth Magnet® Designation
GNA congratulates Emory Saint Joseph’s Hospital 
on recently achieving its fifth consecutive Magnet® 
designation. Magnet designation is a reflection of 
its nursing professionalism, teamwork and quality 
in patient care. Magnet is granted by the American 

Names, Faces, Places
Governor Deal appoints new GBON 
members

In June, Governor Nathan Deal’s office announced 
the appointment of four new members and the 
reappointment of three members to the Georgia Board 
of Nursing (GBON). The new appointments include GNA 
member Rhonda Scott, who is chief nursing officer and 
executive vice president at Grady Health System. Brenda 
Rowe, RN, MN, JD, GNA member and nurse faculty 
member at Georgia Baptist College of Nursing at Mercer 
University will continue to serve in her role as Board 
vice president and will provide interim leadership until 
a new Board president is elected. On July 1, the GBON 
combined with the LPN board to create one licensing 
body for nursing in Georgia. 

GNA Chief Executive Officer selected 
for ANA Standards for Excellence panel

The American Nurses Association (ANA) was 
recently designated as a licensed replication partner 
for the national Standards for Excellence Institute 
certification program. This program provides a path 
for non-profits to create a ripple effect for innovation, 
best practices in organizational management and 
performance management so that organizations 
can live up to their full potential. We are pleased to 
announce that GNA’s Chief Executive Officer Debbie 
Hackman-Bartlett, CAE has been selected to serve on 
ANA’s resource team of experts for the project. ANA 
plans a system-wide approach for the state nurses 
associations and its org affiliates to encourage adoption 
of these standards.

Standards for Excellence® is an initiative dedicated 
to strengthening non-profit organizations. It serves as a 
model for how the most well-managed and responsibly 
governed non-profits operate. The other state nurses 
association executives serving on this team are three 
multistate division executives and the chief staff 
executive from the Virginia and Wyoming Nurses 
Associations.

In May, Debbie presented her popular Emotional 
Intelligence in the Workplace education session to a 
packed room of ANA staff members helping kick off 
their professional development initiative. 

Press Ganey acquires NDNQI
Press Ganey has acquired the National Database 

of Nursing Quality Indicators (NDNQI®), the leading 
quality improvement and nurse engagement tool 
developed by the American Nurses Association (ANA) 
and managed by the University of Kansas School of 
Nursing. NDNQI was founded by ANA and since 2001, 
has been managed by the University of Kansas School 
of Nursing. NDNQI promotes nursing excellence 
through a robust source of comparative norms and 
supports nurse retention through its RN survey tool. 
Used by 2,000 hospitals nationwide, it is the largest 
provider of unit-level performance data to hospitals.

Nurses Credentialing Center’s (ANCC) Magnet 
Recognition Program®, which ensures that rigorous 
standards for nursing excellence are met. 

NSNA House of Delegates elects 2014-
2015 Officers 

The National Student Nurses’ Association’s (NSNA) 
62nd Annual Convention – Strong Voices and Big 
Dreams: Influencing the Future – took place this April 
in Nashville, TN. Participants included over 3,000 
students, speakers, faculty members and exhibitors.

During the Convention, the 2014-2015 Board of 
Directors and Nominating & Elections Committee were 
voted into office. GNA would like to congratulate the 
following nursing students from Georgia:

2014-15 Board of Directors
•	 Rebeka Rivera, Secretary/Treasurer, Georgia 

Baptist College of Nursing of Mercer University, 
Atlanta, GA

•	 Craig Reuscher, Director (Southern Election 
Area), Georgia Baptist College of Nursing at 
Mercer University, Atlanta, GA

2014-2015 Nominating and Elections Committee
•	 Valerie Wellman, (Southern Election Area), 

Georgia Regents University, Augusta, GA

The 2014-15 NSNA Board of Directors includes 
Rebeka Rivera and Craig Reuscher from Georgia 
Baptist College of Nursing of Mercer University.

GRU nursing student Valerie Wellman (right) was 
appointed to NSNA’s Nominating and Elections 

Committee for 2014-15.

Visit us at www.gentiva.com/careers
Call us today at 1.866.GENTIVA

Email shea.parker@gentiva.com
AA/EOE M/F/D/V encouraged to apply. 3191v2

We are dedicated to developing and 
supporting your career with more 
opportunities for advancement . Our 
Clinical Ladder program provides 
staff clinicians with the opportunity 
to advance their careers .

Registered	Nurses
•	 Benefit	from	our	unique	Clinical	

Ladder
•	 Enjoy	specialized	training	

and career advancement 
opportunities

•	 Utilize	a	functional,	patient-
focused approach

great healthcare has come home®

EOE

Discover the Heart of South Georgia Medical Center.
South Georgia Medical Center (SGMC) is the largest non-governmental employer
in Lowndes County, with 300+ physicians and a growing 2700-member staff
improving the health, wellness and quality of life in communities throughout South
Georgia and North Florida. SGMC is the Region’s Premier Health System and continues
to invest in new facilities and advanced technology, including a $150 million expansion.

PHYSICIAN ASSISTANT/NURSE PRACTITIONER
Physician Asst position is for Cardiology and NP positions in Oncology and Cardiology.
Graduate of an accredited, post-basic educational program with current Georgia
PA/NP License and BLS Certification. 4 yrs of health care employment pref’d.

SENIOR STAFF RN
Provide advanced level nursing care to Intensive Care patients in Cardiac or
Med/Surg ICU. Req’s current Georgia RN License and current CPR certification.
Specialty certification, completion of unit/service specific training program and 1
yr experience in related specialty area pref’d.

SGMC prides itself on attracting and retaining high-caliber employees who align
themselves with our values and goals. Join SGMC as it grows and serves the
healthcare needs of our community. Learn more and apply online at:

www.sgmc.org

http://www.gentiva.com/careers
1.866.GENTIVA
mailto:shea.parker@gentiva.com
http://www.sgmc.org
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Legislative/Public Policy

The Georgia Nurses Association (GNA) is pleased 
to announce that as a result of the grassroots 
advocacy of its registered nurse members, $2 million 
has been allocated to the Georgia Board of Nursing 
(GBON) for the implementation of mandatory 
reporting (House Bill 315) in Georgia. This allocation 
of funds includes the approval of hiring of nine new 
GBON staff positions by the Governor’s Office of 
Budget and Planning.

“This much-needed funding for the Georgia 
Board of Nursing is the culmination of more than 
two years of advocacy on the part of GNA members 
at the grassroots level, Board and staff leadership,” 
said GNA President Rebecca Wheeler, RN, MA, 
PhD. “We are encouraged to see the Secretary of 
State recognize how crucial a Board of Nursing with 
improved resources that is able to enact mandatory 
reporting is to the safety and well-being of patients 
and nurses in our state.”

Mandatory reporting requires RNs and licensed 
practical nurses (LPNs) to report violations of 

GNA Advocacy Results in the Implementation of 
Mandatory Reporting

the Georgia Nurse Practice Act to the appropriate 
Board, in this instance the GBON. GNA worked 
tirelessly in the 2013 Legislative Session to ensure 
the passage of a mandatory reporting law that 
would not be burdensome to nurses and health care 
facilities. This resulted in the passage of HB 315, but 
language was added late in the process to make the 
new law effective only “when funds are specifically 
appropriated” by the General Assembly. In the 
2014 Legislative Session, GNA’s advocacy efforts 
culminated in the appropriation of more than $2 
million of new funding for nursing in the state budget 
(HB 744), as well as language requiring the Secretary 
of State’s office to allocate funding for Mandatory 
Reporting.

“GNA’s grassroots network of nursing 
professionals really stepped up to the plate on this 
issue,” added GNA’s Chief Executive Officer Debbie 
Hackman-Bartlett, CAE. “As a result, we are going to 
see nine new staff positions on the Board of Nursing, 
which we hope will address the issues nurses have 

experienced in the last few years, including licensure 
delays, outages and an ongoing backlog of nurse 
disciplinary cases.”

According to the Secretary of State’s office, HB 315 
will be implemented as follows:

Funding for Mandatory Reporting is available 
July 1, 2014, the start of FY 2015. The SOS has made 
reallocations based on the language of HB 744. 
These decisions were made in coordination with the 
Governor’s Office of Planning and Budget.

The Governor’s Office of Planning and Budget has 
approved nine new positions for the Nursing Board, 
along with certain one-time costs, such as vehicles, 
equipment, and supplies, in order to implement HB 
315. The new positions will be posted for hire in June 
with start dates on or around July 1, 2014.

The nine positions include two nursing 
consultants, four complaint/compliance and three 
investigators.

Georgia
cAARds

Program:

Ask,
Advise

and
Refer

Reaching Vulnerable Populations
with Diabetes, Prediabetes and
Gestational Diabetes
Georgia Tobacco Use 
Prevention Program (GTUPP) &
Diabetes Prevention and Control 
Program (DPCP) Collaboration

Georgia Tobacco Quit Line
English: 1-877-270-STOP (877-270-7867)
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ANA/GNA Unveil 
Welcome to 

the Profession 
Toolkit

In collaboration with the American Nurses 
Association (ANA), GNA is pleased to announce the 
launch of the new Welcome to the Profession Toolkit! 
This compilation of resources is a one-stop shop for 
new nurse graduates and first-year nurses who are 
seeking knowledge and guidance as they enter the 
profession. This is version one of the new Toolkit, and 
ANA will continue to enhance the page design and 
work collaboratively with GNA and other state nurse 
associations to add resources and links.

The Welcome to the Profession Toolkit was 
developed as part of the new graduate trial 
marketing campaign, which kicked off in January 
2014. GNA and three other state nurses associations 
– New York, North Carolina and Wisconsin – were 
chosen to participate in this ANA initiative from a 
pool of 19 C/SNA applicants.

The ANA new grad campaign seeks new strategies 
to engage, recruit and retain new graduate nurses, 
especially National Student Nurses Association 
(NSNA) members, as they set forth in their careers 
in nursing. GNA will continue to unveil new grad 
materials for our web site and social media channels 
in the months ahead. New graduates and nurses 
who want to access the Toolkit should visit http://
nursingworld.org/NewGraduate. 

SAVE THE 
DATE!

2015 
GNA Legislative Day 
at the State Capitol

Thursday, 
February 26, 2015

Registration 
this fall!

This ad is supported by the Georgia Diabetes Prevention and Control Program . For additional information please visit: http://dph .georgia .gov/

Maternal-Infant Safety 
Conference

Atlanta, GA
November 12-14, 2014

Featuring Suzanne Colson & 
Kathy Kendall-Tackett

3 Days of Exciting Content!

Experience a pre-conference on Biological Nur turing and Laid-
Back Breastfeeding with Suzanne Colson, along with a two-day 
conference focusing on new f indings on maternal and infant 
safety during labor, bir th, and postpar tum, and the process of 
metabolic adaptation as the newborn transitions from womb to 
world. Speakers will focus on the role of perinatal professionals 
during labor, maternal mor tality, safety considerations in skin-
to-skin contact, and safe infant sleep. Continuing education 
units, including CNEs, have been submitted for approval.

Enter code GNAEG for a discount 
on your registration

For more information, visit 
www.MIS2014.com 
or call: 855-345-4331

Georgia Association for Nursing Education 

2015 Annual Conference
February 19-21, 2015
Lake Lanier Island Resorts

Legacy Lodge & Conference Center · Buford, GA

Excellence and Innovation 
in Nursing Education

Join us in our efforts to provide all nursing 
educators in Georgia with opportunities to 
influence and improve nursing education, 
impact practice and improve health care 
for the citizens of Georgia, promote nursing 
research, and collaborate with other health 
care disciplines and organizations. 

For conference registration and abstract submission 
details please visit the GANE official website

georgiaassociationfornursingeducation.com 

Follow the
Georgia Nurses 

Association
on Facebook today!

Just go to www.facebook.com/ganurses
and “LIKE” our page.

http://nursingworld.org/NewGraduate
http://nursingworld.org/NewGraduate
http://dph.georgia.gov
http://www.MIS2014.com
http://www.facebook.com/ganurses
http://www.georgiaassociationfornursingeducation.com
http://www.georgiaassociationfornursingeducation.com
http://www.tacenters.emory.edu
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By Rose B. Cannon, RN, PhD

Diminutive in stature but large in accomplishment, 
Ruth Melber’s final position in public health nursing was 
as chief nurse in the Georgia Public Health Department. 
Even though she was raised, along with her six sisters, 
in an orphanage in St. Petersburg, FL, she recalled these 
years in a positive light, dwelling on the advantages 
rather than the difficulties. Her positive outlook was 
evident in the twinkle in her eyes and the smile on 
her face. I still see her as she enters the doors of the 
Nell Hodgson Woodruff School of Nursing at Emory 
University on one of many missions to collaborate with 
faculty on various public health initiatives. Having 
collected her oral history in 1990 after her retirement, 
I left her Florida home in high spirits for having 
listened to her stories. Her life is a fascinating tale of 
resilience, lifelong learning and advocacy for the good of others. It is a story that 
is relevant to nurses today as they strive to gain the education and experience to 
enable them to reach those most in need of nursing care.

Early Life
Ruth Melber was born in Orange Park, FL, a rural area where her father 

worked as a landscape gardener and her mother as a housewife. She was the 
second to youngest of the eight children born to Killian and Nettie Melber. When 
her father died young in 1924, her mother with limited domestic help and unable 
to cope due to suffering with depression was admitted to a psychiatric facility 
where she remained until her death in 1962. All the girls were sent to a Masonic 
Home in St. Petersburg, FL, and her one brother went to an Episcopal Home 
in Jacksonville, FL. Ruth was four years old at the time and one of her earliest 
memories was the train ride to the orphanage. She and her three-year-old sister, 
Alice, were assigned to “Aunt Marie” who became their surrogate mother in the 
area for the youngest children. The other sisters were placed according to their 
ages in other parts of the orphanage that housed approximately 100 children, 
and 25-30 adults.

Life in the orphanage was quite regimented “but not too bad” according to 
Melber. Probably most negative was “never one-to-one attention that you would 
have loved to have.” Certainly one can feel the yearning in her young heart. Yet, 
in looking back, she realized that many of the duties she had such as providing 
care for the younger children when “Aunt Marie” needed help or time off, the 
organizational skills honed in preparing 50-75 sandwiches each morning for 
school lunches, and the admiration she had for the infirmary nurse all entered 
in to her later successful career. Routine duties at the orphanage included 
caring for one’s room, waiting tables and lining up for meals. Advantages were 
physical activities such as playing ball, indoor games, swimming in the on-site 
pool, music lessons and attendance at nearby public schools where those from 
the orphanage were considered privileged to have regular, nutritious food 
and adequate clothing, often not the case for her classmates who lived in the 
community during the depression. Health care was provided by the infirmary 
nurse who lived there and a doctor who would come periodically as needed. 
Prevention, in addition to the food, included a weekly laxative, monthly silver 

Ruth Melber, Public Health Nurse
Born in 1922

nitrate drops to the eyes and lots of “soap and water” to keep hands, body and 
the environment clean. There was also abundant mercurochrome for cuts and 
scrapes, and gentian violet for impetigo. Melber recalled her only admission to 
a hospital was to remove her tonsils. One traumatic memory was a child in their 
home who contracted meningitis and died. 

Launched into a Career
At age 18, after 14 formative years in the orphanage, Melber was expected 

to choose a career and move out. The two options she remembers were to train 
as a nurse or a beautician. She definitely did not want to be a beautician, and 
childhood dreams of becoming an interpreter, or a musician were also not 
options as there was no money for college. Nurse training was affordable, 
although onerous in the labor exacted by diploma programs. She chose a school 
in Orlando, Orange General Hospital, where she declared she received excellent 
training with a typical day beginning at 6 am, on duty by 7 am, giving bed baths, 
changing beds and giving back rubs to as many as eight bedridden patients 
before lunch time. All this work was only interrupted to stand back for whatever 
time it took the doctors to examine their patients. Then there were food trays to 
be passed and other nourishments given throughout the day. Responsibility for 
the patient room included cleaning and tidying. Melber recalled being called out 
of class to return to her unit because, “the blinds weren’t even in the room that 
I left, and they were supposed to be just right.” After eight hours of patient care 
and several hours of class, students ate their dinner and then were expected to 
study. This was the routine for six days, with one day off per week. There were 
40 in her class, and except for psychiatric and pediatric training all was provided 
in that facility during the three years she trained (1940-43). Her rotation in 
pediatrics was at Charity Hospital in New Orleans, where she first learned to 
care for patients of all races and colors. She noted that she never acquired the 
skill to handle black children’s hair, so had to ask their mothers to comb and 
braid it after she had washed it.

Nurses were in great demand as WWII was raging as they were needed to 
serve in the war effort. Melber remembered that her younger sister Alice, who 

Enduring Echoes continued on page 8

enduring echoes

When you’re ready 
to advance.
You are ready for American Public University.

Expand your opportunities with a CCNE-
accredited RN to BSN program. APU 
can help you balance your personal and 
professional life while pursuing a respected 
degree online — at the university that is the 
only 3-time Effective Practice Award 
winner from the Sloan Consortium.

Visit: StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. 
For more about our graduation rates, the median debt of students who completed 
each program, and other important information, visit www.apus.edu/disclosure.

We are expanding our OR! 
Experienced RN’s needed.

Sign-on bonus
Relocation assistance

Competitive pay

gru.edu/ornursing
706-721-1523    Augusta, GA

http://www.gru.edu/ornursing
http://www.studyatapu.com/ald
http://www.studyatapu.com/ald
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trained just after her, was a cadet nurse, so she 
received the advantages of that federal program for 
special uniforms and stipends. But for Ruth, who 
was not in this program, receiving a dollar now and 
then was a big treat. Even 10 cents would buy a hot 
chocolate outside the usual hospital meals. Obviously 
a good student, Melber was asked to remain at 
the hospital after she earned her diploma and was 
quickly promoted from head nurse in the nursery to 
head nurse of the OB Department, and then to the 
supervisor’s assistant. There was a military base 
nearby that produced an influx of military wives 
delivering there, “war babies” they were called. Two 
and three beds were crowded into previously single 
rooms, and the medical and nursing staffs were 
inundated with work. Melber had to train her student 
nurses not to yell loudly for her to come quickly when 
a birth was imminent and the doctor had not arrived. 
She recalled getting the students all together and 
said, “From now on, no more yelling and screaming 
when a baby comes. You’ve been taught, and I want 
to show you again how to deliver a baby, and you just 
go ahead and deliver it, you don’t try to hold it back 
or anything, you just go ahead and deliver that baby.” 
After this lecture the students behaved differently. 
“This one day, I was up there, minding my own 
business, and the next thing I know, one nurse had 
tapped me on the shoulder, and said quietly, “Bed one 

is having the baby.” Then, I’d deliver that one, and 
in the meanwhile, we were trying to get the doctor. 
Then another one came and tapped me, “Bed two’s 
having her baby.” So I went and delivered that one. 
I think I ended up delivering three of them by the 
time Dr. Brame got there. Of course, she just laughed. 
Nobody yelled after that. It was quieter and the 
situation was in better control.”

These busy times required many hands, and even 
fathers waiting in the waiting room while their wives 
labored were put to work wrapping gauze around 
perineal pads. Patients on postpartum stayed at 
least a week and were made to lie flat in bed and this 
required a bedpan brigade going from bed to bed 
at 10, two and six, right before the babies came out. 
Melber recalled trying to treat patients in a more 
individualized way, but “with just so little staff and 
so many patients, you had to get things organized.”

Moving On
Out of her 60 or 100 dollar monthly salary, Melber 

saved money. “Every time I had saved 400 dollars, 
I’d go to school.” The first time was to Margaret 
Hague Maternity Center in Jersey City, NJ, for four 
months, where she honed her skills in maternity 
nursing and mostly enjoyed the last two months on 
supervision, administration and other courses useful 
in her position as supervisor-instructor in obstetrics 
at Orange Memorial Hospital. One of her favorite 

obstetricians, Dr. Parish, was from Emory.
“I would ask him all of these questions – different 

questions about obstetrics – about everything. 
Finally, he turns to me and says, “Why don’t you go 
back to school? Go ahead and apply to Emory.

“So I applied to Emory with my little 400 dollars 
again, and no scholarship – no nothing. So, here I 
was – suddenly finding myself getting ready to go 
and all the doctors took up a collection and gave me a 
set of luggage – a beautiful set of luggage that I have 
to this day.”

While at Emory University, Melber earned her 
BSN degree under “Advanced Standing” (given her 
previous work as a nurse), and also worked part 
time in general nursing at Emory Hospital. She 
then moved to Greenville, MS, as supervisor and 
instructor of obstetrics at King’s Daughters Hospital, 
but after only one year she recalled, “Ruth Henley 
called me back to head up obstetrics at Emory.”

Shortly after this Melber was asked to do general 
supervision of the whole hospital. “There were a 
lot of things that you thought, “Well, you’re an OB 
nurse; that’s all you ever knew.” But when I got up 
there to the intensive care, there were a lot of things 
that you could carry over and the commonalities of 
the two, so I was able to put all of those together.” 
In that position from 1953-1958, she again went 
back to school. This time for a master’s degree in 
Maternal Child Nursing at the University of Chicago 
studying under Reva Rubin. The emphasis in that 
program was the psychological issues in maternity 
care, an emphasis Melber found difficult, and 
understandable given her own past, but useful in 
her future work. Even though the master’s degree 
had to be completed in one year, Melber also worked 
in general duty part time at Lying-In Hospital. With 
the further assistance of scholarship monies she and 
her classmates received they felt they were in “hog 
heaven.”

Public Health Nurse
In 1958, with her newly minted Master’s degree 

in Maternal Child Nursing and Supervision and a 
recommendation from Reva Rubin, she took a nurse 
consultant position in the West Virginia State Health 
Department, Charleston, WV. She was acquainted 
with this field because of an especially excellent 
teacher at Emory, Mary Lee Taylor.

“She was the most outstanding, down to earth, 
practical teacher I had ever had, and she really taught 
you Public Health.” Also, she and one classmate, 
Margaret Wicker, were sent on a three-month special 
assignment in public health work in Charlotte, NC 
as part of their BSN program. But it was in West 
Virginia she learned she really liked public health 
nursing, and it would become her career from 
then on. In her position as Maternal Child Health 
Consultant, she insisted that this position should 
be interwoven with the Public Health Nursing 
department. She did a lot of teaching, going out 
with the public health nurses, helping them with the 
maternal health care of people, and also trying to 
give them some understanding about what mothers 
were going through at the time.

When she traveled to isolated areas she took heed 
from the locals on which roads to avoid. Unlike the 
flatlands of Florida, traversing the mountain roads in 
West Virginia was a challenge. In Welch, WV, a small 
mining town, she found the hospital still boiling 
formula bottle nipples with the instruments. “Oh my. 
We’ve got to do something here,” she thought. “So I 
called it to their attention, but I knew they couldn’t 
do anything else – that’s the only sterilizer they had. 

Enduring Echoes continued on page 9

RNs

2151 West Spring Street, Monroe, GA  30655 EOE

The Choice is Clear.
Clearview Regional Medical Center is a 77 licensed bed, acute care hospital
accredited by the joint commission and designated as a Level III trauma center.
Opened in 2012, our state-of-the-art facility is conveniently located just an
hour east of Atlanta and a half hour from Athens. Clearview Regional Medical
Center is the only hospital in Walton County and one of the county’s largest
employers, with nearly 450 employees and over 150 physicians.

For a complete list of available positions and to apply online, visit:
www.ClearviewRegionalMedicalCenter.com

or email resume to: michele.monsrud@hma.com

http://www.famuonline.com
http://www.clearviewregionalmedicalcenter.com
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So, I saw to it that the State got them a sterilizer, and 
down I go in the station wagon with a sterilizer and 
taking it, so that they would have something just for 
their nipples.” She found that the lay midwives in 
West Virginia were white, not black as in the South, 
but still needed lots of teaching as they were putting 
cobwebs on the cords to stop bleeding, and putting 
knives under the bed to cut the pain of the laboring 
mother. There were nutritional needs too, as it was 
the time before WIC (federal program for food for 
mothers and babies), so “I helped the nutritionist 
and we developed a book on how you could eat your 
greens using wild things that wouldn’t cost anything, 
like wild dandelions and different wild leaves. Ramps 
is another – it’s in the mountains and they have ramp 
festivals all the time, and they smell like garlic, and 
it comes out of your pores, but everybody smells like 
that when they eat ramps. And you would try to get 
them to have a little garden out back and plant their 
own crops.” In the four years that Melber worked in 
West Virginia she came to learn that West Virginians 
had a respect for life and a great appreciation for 
nature; more so than any other state she had been in.

Return to Georgia
In 1967, Dr. Ada Fort, dean of the nursing school 

at Emory University, recruited Melber to come to 
Emory as assistant professor and project director on 
a special MCH nursing research project. After the 
study ended and the findings had been published, 
Melber stayed on for an extra year working between 
Emory and Grady. Soon she would be handpicked 
by Hannah Mitchell, a midwife in the State Public 
Health Department to take on her position as she 
was retiring. Her duties included working with 
nurse midwives and granny midwives throughout 
Georgia to improve outcomes for mothers and babies. 
Between 1967 and 1977, Melber was promoted four 
times, and in 1977 was made chief nurse, Office of 
Nursing, Division of Public Health, Atlanta, GA, 
a post she held for 10 years until her retirement 
in 1987. One of her last contributions was a paper 
entitled “Georgia Midwifery From Granny to Nurse: 

An Overview of the Development of Nurse-Midwifery 
in Georgia,” which is a well-researched paper tracing 
all the significant laws and policies that were put 
into place to educate and license lay midwives until 
Georgia had adequate numbers of physicians and 
nurse midwives to give care to all maternity patients 
in Georgia.

Professional Organizations
In all of Melber’s positions and from early on in 

her career, she always participated in professional 
organizations that enhanced what she was out 
to accomplish. It was through her professional 
organizations that she came to network, advocate 
and build coalitions to enhance the profession. As a 
new graduate in Florida, Melber recalled, “I attended 
one meeting with the Florida Nurses Association – 
one of the districts – and the next meeting, I was the 
President (laughs). So, that’s how I got started.”

In West Virginia, she was active in both the 
League and the West Virginia Nurses Association 
and served on their Board. But it was when she 
returned to Georgia she was most involved. “When 
working at the state or territory level, and through 
these organizations, we would contact the American 
Nurses Association and work with them to try to 
get changes made, or with the National League for 
Nursing to try to get curriculums changed – in trying 
to upgrade Public Health nursing.” 

Melber’s curriculum vita outlines the many 
organizations in which she held membership and 
the type of service she gave; all very extensive. But 
especially important to the nurses of Georgia were 
her accomplishments within the Georgia Nurses 
Association:
•	 Treasurer	1979-1982	and	member	of	the	Board	

of Directors.
•	 Committees:	 Member	 or	 Chair	 of	 Finance,	

Membership, Nurse Practitioner Task 
Force,  Governmental Affairs, Community 
Health Conference Group, and Maternal Child 
Health Conference Group.

•	 Georgia	 Nurses	 Foundation;	 Founder,	
Treasurer, Board of Directors 1980-1988, and 
member of Homeless Project for Atlanta.

Enduring Echoes continued from page 8
She also served on the State Board of Nursing 

in many capacities, on Governor Carter’s Special 
Task force, Early Childhood Development (1971-
72) and received many honors and awards for her 
outstanding leadership in the field of public health.

Her life story speaks volumes on building a 
career based on caring, education, collaboration and 
advocacy. It is one that is worthy of emulation.

Ruth Melber was interviewed in her home in 
Floral City, FL, by Rose B. Cannon, on June 16, 
1990. The transcribed interview and audio tapes are 
located in the “Georgia Public Health Oral History 
Collection” in the Manuscript, Archives and Rare 
Book Library (MARBL) in the Woodruff Library of 
Emory University, Atlanta, GA.

SAVE THE DATE!
2nd Annual Metro Atlanta 

Chapter of Georgia Nurses 
Association 

Fall Celebration of Nurses

When: Saturday, September 27th 

Time: 9:00 a.m.-3:00 p.m.

Where: Peachtree Dekalb Airport

Who: All nurses and their families

Why: To celebrate all nurses for what 
          they do 

Keep your current career while studying for an even better one with these flexible, 
affordable online programs from Armstrong Atlantic State University:

RN to BSN Nursing Degree Program
• With this 100% online program, you can earn your degree while you work.
• Begin the program spring, summer, or fall.
• Armstrong’s nursing programs are highly regarded — and so are our graduates.

Radiologic Sciences BS Bridge Program, Non-Clinical Track
• Certified professionals can qualify to complete a Bachelor of Science in Radiologic 

Sciences with the ease of online convenience.
• For radiographers, radiation therapists, sonographers, and nuclear medicine  

technologists.

SACS accredited  |  Faculty with real-world experience
Largest undergrad health college in Georgia  |  Top choice among student applicants

The DemanD for  
healThcare IS 
GroWInG. Your  
career can, Too.

Visit armstrong.edu/online or call 912.344.2565 for more information.

http://www.armstrong.edu/online
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Attendees dance at the Indian Nurses Association 
Nurses Week celebration.

GNA President attends Nurses Week 
events

GNA President Rebecca Wheeler, RN, MA, PhD 
stayed very busy this year during National Nurses 
Week, as she participated in local Nurses Week events 
across the state. This included the Georgia Indian 
Nurses Association Nurses Week event, the Old Capital 
Chapter of GNA’s Nurses Week event and an evening 
with the Consauga Chapter of GNA in Dalton. 

The 2014 Spirit of Nursing award finalists. 

GNA Metro Atlanta Chapter hosts 
Nurses Week Dinner

In May, the Metro Atlanta Chapter of GNA held its 
annual Nurses Week dinner at the 57th Fighter Group 
restaurant in Atlanta. Pictured: Longtime GNA and 
Metro Atlanta Chapter member Betty Daniel with 
Emory nursing student Skye Beck.

CSRA Chapter hosts successful Nursing 
Showcase

In April, the Central Savannah River Area (CSRA) 
Chapter of GNA again hosted hundreds of guests for 
its annual Spirit of Nursing Showcase Banquet and 
awards ceremony. This year’s successful program 
featured a poster viewing, silent auction and dinner. 
The event also included the Spirit of Nursing awards in 
the categories of administrator, staff nurse, educator, 
community health leader and Nurse of the Year. Nurses 
in all categories are nominated by their peers for the 
Spirit awards. The selection of winners in each category 
and overall Nurse of the Year winner was made through 
a blind review. GNA CEO Debbie Hackman-Bartlett 
was in attendance at the Showcase.

GNA’s CSRA Chapter again hosted its successful 
Nursing Showcase this year, with hundreds of 

nurses and guests in attendance.

President Wheeler attends the Old Capital 
Chapter’s Nurses Week event in May.

SPNN Chapter celebrates Nurses Week
The GNA Southern Professional Nurses Network 

Chapter (SPNNC) held its Nurses Week dinner and 
program on May 6th at RJ’s Restaurant in Statesboro, 
GA. GNA’s CEO Debbie Hackman-Bartlett, CAE spoke 
on the topic of “Emotional Intelligence – A Different 
Way of Being Smart.”

The event was supported by a grant from GNA’s 
Growth & Development Fund.

Pictured: GNA Southern Professional Nurses 
Network Chapter Chair Kathleen Koon and GNA 
CEO Debbie Hackman-Bartlett at the chapter’s 

2014 Nurses Week dinner.

Nurses Week Highlights

Pictured: GNA President Rebecca Wheeler attended the Georgia Indian Nurses Association 
Nurses Week celebration.

AMAZING
REMARKABLE
AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for Incenter and Acute 

nurses in Athens and the Augusta area. 

Fax resume to Rachel DeWitt 
at 978-232-8194

NURSES
Barrow Regional Medical Center is a full-service, 56-bed
acute care facility located in Winder, GA.  We are currently
seeking experienced Nurses with a focus on quality and
customer service in patient care. 

Visit us online to see a complete list of available positions.

Apply online at: www.barrowregional.com

EOE
Drug Free Workplace

http://www.darton.edu
http://www.barrowregional.com
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JOIN OUR TEAM!
Experienced and Graduate Nurses!
New Salaries! Best Benefits!
Positions are now available in: 
Telemetry ~ Stepdown/CCU ~ Emergency Department ~ 
Spinal Cord Injury ~ Med/-Surg. Dialysis ~ Geriatric/Rehab
Nurse Managers: Palliative Care ~ Stepdown/CCU
Nurse Practitioner ~ Wound Care

Submit resume to: Beverly.Scarlett@va.gov Tel# 706-733 0188 Ext. 2440

Looking for the 
perfect career?

Look no further than...

nursingALD.com

Find the perfect nursing job 
for you!

http://www.nursingald.com
http://www.nursingald.com
http://www.health.state.ga.us
http://sendss.state.ga.us
http://health.state.ga.us/programs/unhs/reporting.asp
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10:45-11:45 a.m. Breakout 
II: Leadership

Clinical Management 
Part 2: Budget, 

Department Financial 
Planning

Kay Stewart-Huey, BSEI, Vice 
President, Cardiac Services, 

Children’s Healthcare of 
Atlanta

10:45-11:45 a.m. 
Breakout II: Business Development

entrepreneurship in Nursing: 
The Financial Piece

Alison A. Schlenger, Clinical Manager, 
House Calls Atlanta

With all the changes 
coming in health care, it 
is not always enough for a 
nurse to only know nursing. 
Nurses will need skills in 
business, especially those 
involving financial. In this 
session, Alison will describe 
her journey as a successful 
entrepreneur in health care. 
She will discuss lessons 
learned, business skills every 
nurse should have and tips for 
success. This session will be 
helpful for any nurse who works in, or wants to have a 
leadership role in a health care business.

10:45-11:45 a.m. 
Breakout II: Health Care Transformation

Health Care and Public Health 
Collaboration: National and Local 

Perspectives 
Shauna Mettee, RN, 

MSN, MPH, Public Health 
Advisor, Office of Health 

System Collaboration, CDC; 
Martha Jordan, RN, MBA, 

Director, Community Benefit, 
Gwinnett Medical Center; 
Angela M. Anttila, PhD, 
MSN, NP-C, CIC, Nurse 
Epidemiologist, Division 

of Healthcare Quality 
Promotion, CDC; Jeanne 
Negley, MBA, Healthcare 

Associated Infections 
Surveillance Director, Acute 

Disease Epidemiology 
Section, Georgia Dept. of 

Public Health

Are you looking to advance to the next level 
in your nursing career? Are you transitioning to 
a new leadership role? Maybe you’re a seasoned 
nurse manager or executive looking to be 
energized? If so, join us this fall for the 2014 
GNA Professional Development Conference on 
Monday, October 20, 2014 at the Kennesaw State 
University Center.

Our theme for this year’s event is Nurses...
Changing the Face & Voice of Leadership, which 
reflects the changing world of health care that 
we live in today. This year’s Conference will offer 
an array of relevant educational topics, including 
three tracks for breakout sessions – Leadership, 
Business Development and Health Care 
Transformation.

Registration is $90 for 
GNA members & students/$110 for 

non-members

Conference registration includes continental 
breakfast, lunch, two breaks and continuing 
nursing education credits. The KSU Center is 
located at 333 Busbee Drive NW, Kennesaw, GA 
30144. Info on the KSU Center, including driving 
directions, can be found at http://www.kennesaw.
edu/events/venues/ksu_center.php. 

We hope you’ll join us for this professionally 
enriching event, so stay tuned for registration, 
which is coming soon to www.georgianurses.org. 
You can also visit this site for the latest info about 
the Conference!

Tentative Conference Agenda

7:30-8:30 am 
Registration & Continental Breakfast

8:00-9:00 a.m. 
Opening Plenary Session

The Circle, Cycle and Ladder of 
Transformational Leadership

Phyllis Wright, DNP, MSN, MPH, 
Assistant Professor Clinical, 

Nell Hodgson Woodruff School of Nursing at 
Emory University

Nurses historically have over-managed and 
under led. How do we, the largest force in health 
care, recognize and capitalize upon our strengths, 
collectively and individually?

This interactive session will walk you 
through the foundational principles of 
successful leadership for leading large and 
small organizations – from a nursing unit to an 
individual practice to a health system. Covering 
the intrinsic leadership qualities to lead ourselves 
and others, the goal of this discussion is to 
empower you by giving you evidence, tools and 
inspiration.

Phyllis Wright is 
a nurse practitioner, 
board certified in 
geriatrics with a 
doctor of nursing 
practice focusing in 
strategic planning and 
aggregate systems 
improvement in health 
care operations. Her 
consulting firm is 

currently working in the U.S. territories to develop 
improved health care access, financing, systems and 
quality improvement for the 125,000 member native 
West Indian population in the Caribbean.

9:15-10:15 a.m. 
Breakout I: Leadership

Clinical Management Part 1: Delegation 
Strategies for Successful Leadership at the 

Point of Care
Mary Watson, BSN, MS, Critical Care, 

Atlanta VA Medical Center

In this savvy, information-
filled session, Mary Watson 
reveals the basics, benefits 
and benign errors of 
delegation. Ultimately, every 
attendee will be exposed to 
specific delegation strategies 
for health care professionals 
who want to thrive and 
advance at every step of 
the career ladder. Audience 
experiences and participation 
a PLUS factor!

9:15-10:15 a.m. 
Breakout I: Business Development

Starting Your own 
Business

Aribell McRae-Spencer, 
FNP, Chief Operating Officer, 

Housecall NPs

9:15-10:15 a.m. 
Breakout I: Health Care Transformation

Health Care System Tranformation: 
Why Should We Care?

Lorine Spencer, RN, BSN, MBA, PhD, CPF, 
Public Health Advisor, CDC

The health system is 
changing rapidly, and nurses 
are at the forefront, leading 
the change. Learn how health 
system transformation is 
affecting nurses, and how we 
can become leaders in this 
area. Dr. Spencer will discuss 
activities around health care 
transformation at the federal, 
state and local levels during 
the session.

10:15-10:45 a.m. 
Break with the GNA exhibitors

GNA One Day Professional Development Conference
Nurses... Changing the Face & Voice of Leadership

Monday, October 20, 2014
Kennesaw State University Center

Phyllis Wright

Kay Stewart-Huey

Shauna Mettee

Angela Anttila

Martha Jordan

Alison Schlenger

Mary Watson

Aribell McRae-
Spencer

Lorine Spencer

http://www.kennesaw.edu/events/venues/ksu_center.php
http://www.kennesaw.edu/events/venues/ksu_center.php
www.georgianurses.org
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This panel of national 
and local presenters will 
highlight innovations in 
two areas of effective public 
health and health care 
collaboration – Community 
Health Improvement (CHI) 
and Health Care-Associated 
Infections (HAI). The session 
will feature speakers from 
the CDC, Georgia Dept. of 
Public Health and Gwinnett 
Medical Center. You will 
gain the national perspective 
in these two areas of collaboration, and hear how this 
collaborative work is being carried out in Georgia 
hospitals, health departments and local communities.

11:45 a.m.-12:45 p.m. 
Lunch

12:45-1:45 p.m. 
Breakout III: Leadership

Clinical Nurse Advancement: Strategies and 
Techniques for Success

Kathy B. Williams, RN, BSN, MA, Associate Nurse 
Executive, Primary Care Service Line, 

Atlanta VA Medical Center

This session will explore 
the strategies and techniques 
clinical nurses may embark 
upon in the ever-changing 
health care environment to 
advance in their careers. We 
will discuss how nurses can 
navigate their own path and 
take full responsibility for 
their own personal mastery. 
The session will highlight 
steps to facilitate professional 
development and continuous 
learning as the nurse works 
toward transiting from a staff nurse to progressive 
leadership roles.

12:45-1:45 p.m. 
Breakout III: Business Development

Putting Your Best Self Forward: Creating a 
Powerful Professional Portfolio

Carolyn Clevenger, RN, DNP, GNP-BC, Assistant Dean 
for MSN Education, Nell Hodgson Woodruff School of 

Nursing at Emory University

The work of nursing is 
not displayed well in the 
traditional resume format. A 
professional portfolio is an 
excellent tool to showcase a 
nurse’s expertise, skills and 
personality. Done well, the 
portfolio can endorse nurses 
who are looking to advance 
their careers at the bedside, in 
policy, administration, research 
or education. This session will 
introduce nurses to the purpose 
and value of a professional 
portfolio for nursing practice. The presenter will 
discuss examples and recommendations for layout and 
multiple outlets for the portfolio, including several web-
based venues.

12:45-1:45 p.m. 
Breakout III: Health Care Transformation

How Current Legislation Affects Your Practice 
– And what you can do about it!

Brittany Newberry, MSN, MPH, APRN, FNP-BC, PhDc, 
Nurse Practitioner, Emergency Department – North GA 

Medical Center and Piedmont Mountainside; and 
Amy Stivers, MSN, APRN, AGPCNP-BC, Nurse 

Practitioner, US Physiatry/Post-Acute Physicians of 
Georgia

In this session, members of GNA’s Board of Directors 
will review current concerns in RN and APRN practice 
in Georgia, including issues and outcomes significant 
to nursing in the 2014 Legislative Session of the 
Georgia General Assembly. Topics to include Scope 
of Practice, Safe Staffing, Mandatory Reporting, 
Continuing Education requirements and challenges 
facing the Georgia Board of Nursing. Participants will 
hear how GNA uses the work of the Board of Directors, 
lobbyists, staff and members to advance the profession 
and protect Georgia’s Nurse Practice Act. Attendees will 
take away simple (but very effective) ways to influence 
public policy and legislation that affects nurses and 
their patients on a daily basis.

1:45-2:15 p.m 
Break with the GNA exhibitors

2:15-3:15 p.m. 
Breakout IV: Leadership

Transformational Communication…
Nursing Style

Georgia W. Barkers, EdD, MBA, MHA, BSN, 
RN-BC, NEA-BC

Communication is the key 
to most of the challenges facing 
us on personal, professional 
and organizational levels. 
Nurses have long been 
trusted communicators with 
patients and families, now 
nurses must place greater 
emphasis on adding their 
voices to an evolving health 
care system. Transformational 
communication…nursing style 
couples effective communication 
skills with the honesty, 
integrity, compassion and advocacy associated with the 
image of nursing. Nurses who engage in transformational 
communication are the trailblazers of the profession.

2:15-3:15 p.m. 
Breakout IV: Business Development

Diversity round Table: Issues and Strategies 
for Working in Increasingly Diverse Health 

Care environments
GNLC Diversity Group

Health care environments in Georgia are becoming 
increasingly diverse, both in terms of our patient 
populations and our colleagues who provide care. 
The Georgia Nursing Leadership Coalition’s (GNLC) 
Diversity Action Team will discuss some of the different 
cultural beliefs surrounding our most controversial 
health care issues, like end of life care and mental 
health. They will also share their strategies for working 
with people of different backgrounds in order to 
provide the best patient care possible. This will be 
a relaxed round table discussion that will provide 
knowledge and tools to help us lead with cultural 
sensitivity.

Round table features Jamil Davis, MSN, 
APRN, NP-C; Gladys Jusino, RN, MSN, CMSRN;  
Shirly Kooran, RN, MSN; Mary Ann Moriles, RN, BSN; 
Karen Rawls, MSN/ED RN, ACNE; Monay Sanders, 
RN; and Christian Jimenez, RN, MBA.

2:15-3:15 p.m. 
Breakout IV: Health Care Transformation

The Georgia Nursing Leadership Coalition: 
What is Georgia doing with the IoM Future of 

Nursing recommendations?
Lisa Eichelberger, DSN, RN, Dean, School of Nursing, 

Clayton State University; 
Lucy Marion, PhD, RN, FAAN, FAANP, Dean and 

Profession, School of Nursing, Georgia Regents 
University; Diane White, PhD, RN, CCRN, Dean, 

School of Health Sciences, Georgia Gwinnett College

The Georgia Nursing Leadership Coalition 
(GNLC) is dedicated to advancing the 
recommendation from the Institute of Medicine’s 
2010 report The Future of Nursing: Leading 
Change, Advancing Health. In 2013, GNLC 
was awarded one of the Robert Wood Johnson 
Foundation’s State Implementation Program (SIP) 
Grants. With this grant and the matching funds 
raised, we have been able to make great strides 
in Georgia. Members of the GNLC Steering 
Committee will present the GNLC’s achievements, 
current priorities and future plans, as well as 
opportunities for interested nurses to become 
involved.

3:30-4:30 p.m. 
Closing Plenary Session

Blind Vision: You Don’t Need eyes to 
Have a Vision

Howard L. Myers, Mindworks 
Performance Group

Howard Myers 
will share how he 
transitioned from a 
blinded war vet to 
a position of sales 
leadership for the 
10th largest insurance 
company in the 
United States. You 
will not want to miss 
this inspirational 
presentation.

Howard L. Myers is a multi-million dollar 
insurance producer who just so happens to be 
blind. Myers is a former national lives leader and 
winner of the Oscar of Salesmanship, where he 
spoke to a crowd of 5,000 at Ford Theater. Today, 
Howard is a semi-retired independent insurance 
agent, a member of Mindworks Performance 
Group, a member of the Bobby Crim Hall of Fame, 
an avid runner and a family man.

Georgia Nurses Association is accredited as a 
provider of continuing nursing education by the 
American Nurses Credentialing Center’s Commission 
on Accreditation.

Jeanne Negley

Brittany Newberry Amy Stivers

Lisa Eichelberger

Diane White

Howard Myers

Lucy Marion

Georgia Barkers

Kathy Williams

Carolyn Clevenger
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GNA One Day Professional Development Conference
Nurses... Changing the Face & Voice of Leadership

Monday, October 20, 2014
Kennesaw State University Center

2014 Sponsorship Opportunities
Platinum Level - $5,000
Includes:
	 •	 8x10	exhibit	space	in	preferential	location
	 •	 Recognition	during	PDC	opening	&	closing	remarks
	 •	 Logo	and	Sponsorship	recognition	on	all	sponsor-related	signage	onsite
	 •	 Logo	and	Sponsorship	recognition	on	GNA’s	web	site	throughout	the	2014	
  conference marketing campaign with a hotlink to your company’s web site
	 •	 Logo	and	Sponsorship	recognition	in	GNA’s	quarterly	newsletter,	Georgia	
  Nursing (113,000 circulated per issue)
	 •	 Mailing	list	of	the	2014	GNA	Conference	Attendees	(sent	post-Conference)

Gold Level - $ 2,500
Includes:
	 •	 8x10	exhibit	space
	 •	 Logo	and	Sponsorship	recognition	on	all	sponsor-related	signage	onsite
	 •	 Logo	and	Sponsorship	recognition	on	GNA’s	web	site	throughout	the	2014	
  conference marketing campaign with a hotlink to your company’s website
	 •	 Logo	and	Sponsorship	recognition	in	GNA’s	quarterly	newsletter,	Georgia	
  Nursing (113,000 circulated per issue)

Silver Level - $1,500
Includes:
	 •	 Logo	and	Sponsorship	recognition	on	all	sponsor-related	signage	onsite
	 •	 Logo	and	Sponsorship	recognition	on	GNA’s	web	site	throughout	the	2014	
  conference marketing campaign with a hotlink to your company’s web site
	 •	 Logo	and	Sponsorship	recognition	in	GNA’s	quarterly	newsletter,	Georgia	
  Nursing (113,000 circulated per issue)

A la Carte Sponsorships

Meal Sponsorship
	 •	 Continental	breakfast	($1,000)
	 •	 Lunch	($1,500)

Continuing Education
	 •	 Sponsor	CE	breakout	sessions	($1,000	each)
	 •	 Other	opportunities	will	be	available	as	conference	program	develops

Breaks/Networking
	 •	 Breaks	($1,000	each)

Branding/Advertising
	 •	 Registration	Confirmation	or	Final	Logistics	E-mail	–	Your	logo,	a	
  25-word description are featured at the bottom of the e-mail. A perfect 
  opportunity to promote an exhibit before the big event. ($500)

To discuss opportunities for Conference sponsorship or to reserve 
your exhibit space ToDAY, please contact GNA President rebecca 
Wheeler rmwrn06@gmail.com or GNA President-elect Aimee 
Manion dotsonae@aol.com

Exhibitor/Sponsor Prospectus
Following the success of GNA’s 2013 PDC in Augusta, GA, where attendance 

reached an all-time high, the 2014 One-Day Conference will bring nurse leaders 
together with the theme, “Nurses...Changing the Face & Voice of Leadership.” 
At the 2014 Conference, exhibitors and sponsors will have the opportunity to 
demonstrate the value of their business and programs to a key target audience 
with RNs in attendance.

Attendee Demographics

2014 Exhibitor Opportunity
Exhibitor Fee - $500 per table top

Includes:
•	 An	8x10	exhibit	space	with	a	six-foot-table	and	two	chairs.
•	 Listing	 on	 GNA’s	 web	 site	 throughout	 the	 2014	 conference	 marketing	

campaign
•	 Listing	in	GNA’s	quarterly	newsletter, Georgia Nursing (113,000 circulated 

per issue)

All return 2013 exhibitors receive a $50 discount on the cost of exhibit space!

We’d Like to Thank Our 2014 
Conference Sponsors and Exhibitors 

for Their Generous Support!
2014 Conference Sponsors

Gentiva Home Health

Western Governor’s University

2014 Conference Exhibitors
Columbus State University (Online RN-BSN Program)

Vein Clinics of America
Western Governor’s University

mailto:rmwrn06@gmail.com
mailto:dotsonae@aol.com


August, September, October 2014 Georgia Nursing  •  Page 15

Nursing Practice

by Margaret Davis, PhD, MSN, RN, CNE
Associate Professor

Chamberlain College of Nursing

How often have you assessed a patient’s health literacy? Nurses perform physical 
assessments every day on their patients. Learning to perform an assessment of 
a patient’s health literacy level and identifying appropriate educational materials 
is essential. When a nurse prepares to teach patients about their illness, an 
understanding of these factors can make all the difference.

When beginning a health literacy assessment, the nurse must first select an 
appropriate tool! There are numerous assessments available to help identify 
a patient’s literacy and health literacy levels. In 2003, 17 percent of Georgia’s 
population, or over one million people, had low basic literacy levels according to the 
National Center for Education Statistics. Though it may seem counterintuitive to 
assess a patient’s literacy level, a clear correlation has been established between a low 
literacy level and a patient’s health literacy level.

During an assessment of the patient’s health literacy level, it is important for the 
nurse to recognize that many people with low literacy levels feel shame about their 
impaired ability to read and comprehend written materials. They learn to overcome 
their limitations by using a variety of techniques. Understanding that the health care 
system represents an entirely new culture with its own language and skills can open 
the door to better and clearer communication between the nurse and patient.

Once a patient’s health literacy level is determined, the nurse can begin the next 
step of determining what educational materials are appropriate to the patient. The 
nurse may use a range of educational tools, including printed materials, audio or 
video recordings, demonstration and return demonstration or verbal instructions. 
Educational materials that are commercially available or provided by health care 
facilities may not be at the correct literacy level for that patient. To evaluate the 
reading level of these materials, you can use a variety of tools described in the 
Indian Health Service (IHS) toolkit web site. The other web site under assessment of 
readability explains how to write easy to read educational materials.

Unfortunately, few tools exist to evaluate the reading and comprehension levels of 
web site, audio and video recordings. There is some evidence to suggest that using 
a combination of easy to read written materials and some form of audio, graphics 
or video materials can raise the health literacy levels of patients. Nurses can use the 
transcripts available with some audio and video recordings to assess the readability 
level of the information provided during the recordings. However, readability levels 
do not automatically translate into comprehension and thereby, the ability to use the 
information.

Because the assessment process is complex, a nurse needs to be aware of valid 
and reliable tools for determining a patient’s health literacy level. Nurses can also 
take the lead by using educational materials that fit their patients’ needs. Choosing 
the wrong educational materials may result in serious health issues for patients and 
prevent patients from understanding how to improve or maintain their health.
Health Literacy Tools:

http://www.nchealthliteracy.org/instruments.html
http://www.cdc.gov/healthliteracy/researchevaluate/index.html

Assessment of Readability:
http://www.ihs.gov/healthcommunications/documents/toolkit/Tool13.pdf
http://www.nlm.nih.gov/medlineplus/etr.html

Georgia Alliance for 
Health Literacy

What Do You Know?

National Sample Survey of 
Nurse Practitioners

The Health Resources and Services Administration (HRSA) conducted the 
2012 National Sample Survey of Nurse Practitioners to provide accurate national 
estimates of the nurse practitioner workforce and to profile their education, 
certification and practice patterns. There were an estimated 154,000 licensed nurse 
practitioners (NPs) in the U.S. in 2012. Of these, more than 132,000 worked in a 
position requiring a nurse practitioner credential (the NP workforce). Within the NP 
workforce, about 127,000 NPs were providing patient care, and nearly half of NPs in 
patient care (60,407) were working in primary care practices or facilities. Some other 
key survey findings include:

•	 The	average	age	within	the	NP	workforce	was	48	years.

•	 Approximately	94	percent	of	the	total	NP	workforce	held	a	graduate	degree.	Of	
the six percent without a graduate degree, most were trained before 1992.

•	 76	percent	of	the	NP	workforce	maintained	certification	in	what	 is	generally	
considered a primary care specialty (family, adult, pediatric or gerontology). 
The most widely held certification is family NP, reported by nearly half of the 
NP workforce.

•	 More	 than	 half	 of	 the	 NP	 workforce	 reported	 working	 in	 ambulatory	 care	
settings in their principal NP positions. Nearly one-third of the NP workforce 
practiced in hospitals.

•	 NPs	working	in	primary	care	settings	reported	a	median	salary	of	$82,000.

To view the survey findings, visit http://bhpr.hrsa.gov/healthworkforce/
supplydemand/nursing/nursepractitionersurvey/index.html.

UTC is an EEO/AA/Titles VI & IX/ADA/ADEA/Section 504 institution.

Undergraduate Programs
•	 Traditional	Admission	Option
•	 Gateway	RN	to	BSN	Option

Graduate Programs
•	 MSN	Family	Nurse	Practitioner	Program	
•	 MSN	Nurse	Anesthesia	Program
•	 Doctor	of	Nursing	Practice	Program

High	Fidelity	Simulation	Learning	•	Major	Clinical	
Partners	•	High	Initial	Licensure	and	Certification	
Pass	Rates	•	Engaged	Metropolitan	University

For	more	information,	visit	our	website	at
www.utc.edu/nursing.

Discover what the

 has to offer!

Earn a Credential That’s in Demand Nationwide

T E A C H I N G   |   P R A C T I C E   |   R E S E A R C H   |   I N F O R M A T I C S

 “Top 15” ranked  
nursing school

 Practice specialties  
for all interests

 State-of-the-art nursing 
informatics and facilities

 Community of scholars  
with broad faculty expertise

 Distance learning 
opportunities

 Seamless BSN entry-  
MSN-DNP option

MSN
MASTER OF SCIENCE 
IN NURSING (MSN)

DNP
DOCTOR OF NURSING 

PRACTICE (DNP)

PhD
PhD IN NURSING SCIENCE

clinical interventions,  
health services research

#VUSN

Connect with us:LEARN MORE. APPLY TODAY:
nursing.vanderbilt.edu

I’m inventing a new  
model of health care. Follow VA Careers

VAcareers.va.gov/ALDApply Today:

http://www.nchealthliteracy.org/instruments.html
http://www.cdc.gov/healthliteracy/researchevaluate/index.html
http://www.ihs.gov/healthcommunications/documents/toolkit/Tool13.pdf
http://www.nlm.nih.gov/medlineplus/etr.html
http://bhpr.hrsa.gov/healthworkforce/supplydemand/nursing/nursepractitionersurvey/index.html
http://bhpr.hrsa.gov/healthworkforce/supplydemand/nursing/nursepractitionersurvey/index.html
http://www.utc.edu/nursing
http://www.nursing.vanderbilt.edu
http://www.vacareers.va.gov/ald
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Nursing Practice

by Peter McMenamin, Senior Policy Fellow
American Nurses Association

The U.S. Bureau of Labor Statistics (BLS) released 
new data on the employment and compensation of RNs 
and selected APRNs for 2013. The pie chart on the right 
summarizes the health and other sectors where RNs 
worked in 2013.

In theory, this graph only involves data with respect 
to RNs and CNSs. (CNSs do not have a separate 
Standard Occupational Classification. Therefore data 
on employment of CNSs is included with the RN data.) 
As it happens, there are also employers whose data 
reported to BLS does not distinguish some or all of the 
other APRNs from RNs. A prime example is the U.S. 
Government. The Office of Personnel Management 
(OPM) uses an old set of job categories. OPM reports 
nursing employment data for nurse anesthetists, 
licensed practical nurses and RNs only. For example, 
according to OPM there are no nurse practitioners 
employed by the federal government. Nonetheless, the 
Veteran’s Health Administration separately indicated 
to ANA that there were 4734 NPs employed by the 
Department of Veteran’s Affairs. 

The pie chart very much resembles the earlier 
pie chart featured in One Strong Voice in May 2012, 
“Registered Nurse Jobs by Industry.” That posting was 
based on BLS data from 2011, and those data included 
RNs and all APRNs in a single “registered nurse” 
category. The BLS data reveal that APRNs are much 
less likely to be employed by hospitals than are the 
RNs. Correspondingly, the 2013 RN (only) data shows 
a higher proportion of RN employment in hospitals 
compared to the 2011 combined data and a smaller 
proportion of RNs employed in physician offices. 
These differences will be explored in a future ANA 
NurseSpace blog posting.

Where Were RNs Employed in 2013?

This article appeared on ANA NurseSpace (www.ananursespace.org) in April 2014.

125 YEARSWe put of excellence

I N T O  E V E R Y  N U R S I N G  G R A D U A T E .

Interactive online programs

Doctor of Nursing Practice
Master of Science in Nursing/FNP

Master of Science in Nursing/Nurse Educator
RN to BSN

Accepting applications now for all programs.

For more information about 
your eligibility for graduate programs  
please contact Dr. Debby MacMillan: 

debby.macmillan@gcsu.edu or 478-747-0986

For more information about your eligibility 
for admission to the RN to BSN program, 

please contact Dr. Debbie Greene:
debbie.greene@gcsu.edu or 478-445-5152.

gcsu.edu/nursing

www.ananursespace.org
http://jobs.northside.com
http://www.gcsu.edu/nursing
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Rebecca M. Wheeler

Workforce Advocacy

by Rebecca M. Wheeler, RN, MA, PhD

Since our article in the last 
issue of Georgia Nursing, the 
Georgia Nursing Leadership 
Coalition (GNLC), Georgia’s 
State Action Coalition, has 
been making great strides 
to advance nursing in our 
state through initiatives in 
practice, workforce data, 
education and leadership. 
We have also established a 
Diversity Committee to help 
us oversee our initiatives 
and make sure we are 
doing all we can to promote 
diversity in nursing and help develop strategies to 
recruit a more diverse population to nursing.

Workforce
In order to gain some understanding of nursing 

workforce demand in Georgia and how it compares 
regionally, and even nationally, the GNLC is 
contracting with a company called Burning Glass. 
This company has technologies that will help us 
understand who is hiring nurses (and for what 
positions), what qualifications they are looking 
for and where (which geographical areas and 
practice areas). We are excited to see what kind of 
information we can glean from this collaboration 
with Burning Glass. On the supply side, we are 
hoping for the data from our licensure surveys to 
become available soon.

Education
We completed both a survey of doctoral students 

and recent graduates, as well as a survey of 
enrollment information in the doctoral programs 
in Georgia. There are currently nine brick-and-
mortar schools in Georgia that award one (or two) 
of four kinds of doctoral degrees in nursing; DNP, 
DNS, PhD and EdD. We are hoping to gain a better 

understanding of barriers to obtaining a doctoral 
degree and working as a doctorally prepared nurse 
in Georgia. We will share this information with the 
doctoral education programs and help them develop 
strategies to recruit more nurses. We will also post 
our results to our web site for anyone to access!

We are proud to announce our first recipients of 
the GNLC Health Policy Scholarships. We awarded 
three students $1,300 each to attend health policy 
conferences in Washington, DC. Dawn Langley-
Brady, a PhD student at Georgia Regents University, 
attended AANC’s Student Policy Summit. Christine 
Robbins, a DNP student at Georgia Southern 
University, and Robert Sarfo, a PhD student at 
Georgia Regents University, attended AANP’s 
Health Policy Conference. We look forward to 
hearing from them at our Doctoral Symposium. We 
will offer this scholarship again for the 2015 health 
policy conferences, so doctoral students, watch for 
announcements to apply for this award later this 
year! 

Doctoral students and faculty, mark your 
calendars for the GNLC Doctoral Symposium 
on November 1st at the Georgia Baptist College of 
Nursing! We will have some great speakers focusing 
on mentorship, as well as breakouts that will provide 
some extra training on skills like grant writing 
and publishing. There will also be an opportunity 
for students to give podium presentations and 
show their posters. Please check our new web 
site periodically as the program develops: www.
georgianursingleadershipcoalition.com. If you are 
a doctoral student and want to present, please go to 
our web site for information about what to submit. 

Leadership and Practice
The committees on Leadership and Residency 

Programs are gearing up to identify their priorities. 
If you are interested in either of these topics, want 
to network with state nurse leaders, and have great 
ideas about what we can do in Georgia, please send 
an email to ganursingcoalition@gmail.com or 
contact us through our web site!

Georgia Nursing Leadership Coalition – 
Making Strides!

Campaign for 
Action Releases 

Activity Overview, 
Dashboard

The Future of Nursing Campaign for Action, 
funded by the Robert Wood Johnson Foundation 
(RWJF) and AARP, recently released an updated 
overview of campaign activities. The campaign seeks 
to promote the recommendations in the Institute 
of Medicine (IOM) report The Future of Nursing: 
Leading Change, Advancing Health. The overview 
includes figures on students enrolled in RN-to-BSN 
programs, which increased 53 percent from fall 
2010 to fall 2013, reaching 118,176. In addition, the 
campaign’s action coalitions have assisted in placing 
105 nurses on boards for health systems and national 
and federal organizations and agencies.

The Campaign for Action also recently released 
a new resource to assist states with adoption of the 
IOM recommendations – an updated Campaign 
Dashboard. The Dashboard shows graphic indicators 
that can be used to evaluate efforts in support of the 
IOM’s recommendations in key areas: education, 
doctoral degrees, removing barriers to practice and 
care, inter-professional collaboration, leadership and 
workforce data. The dashboards provide information 
on the progress happening around the country. This 
information will assist the Georgia Action Coalition 
as they plan their ongoing activities.

To view these new resources, visit the Campaign’s 
web site at http://campaignforaction.org/. 

Offering specialized treatment 
for NURSES 

with Substance Use Disorders 
or Psychiatric Issues. 

We understand the needs of the nurse, the importance 
of your license and the value of being in treatment with 

other nurses – your peer group .

Call	today	for	a	confidential	
assessment.
770-434-4567	or	
1-800-329-9775
www.ridgeviewinstitute.com

Join Our Team!
Winn Army Community Hospital is currently hiring 

Registered Nurses for the following areas:
•	 Labor	and	Delivery
•	 Postpartum	Ward/Nursery
•	 Medical/Surgical/Pediatric	Ward
•	 Emergency	Department
•	 Post	Anesthesia	Care/Same	Day	Surgery	
•	 Nurse	Case	Management

We are located 45 minutes southwest of Savannah, GA on 
Fort Stewart, home of the prestigious 3rd Infantry Division

The Benefits of Civil Service at Winn Army Community Hospital are:
Competitive	Salary	with	Retirement	Plan	•	Paid	Holidays	•	Great	Location	
•	Medical	and	Dental		Insurance		•	Rewarding	Opportunities	working	with	
a	diverse	team	and	Our	Nation’s	Soldiers,	Their	Families,	and	Our	Veterans

Requirements:		1	year	RN	experience	and	a	valid	RN	license	in	one	of	
the	50	states	or	US	territories.

Send your resume, license, certifications, and official transcripts to        
Ms. Robin VanBeverhoudt at  robin.e.vanbeverhoudt.civ@mail.mil 

or fax documents to  (912) 435-6861 or apply online at USAJOBS.COM

Looking for qualified 
LPNs, RNs & CNAs 

to work in a loving 
environment

Contact	Laletha	Moore	at	770-473-4436
http://jonesboronursing.iapplicants.com

Nursing and Rehabilitation Center, LLC

NURSE FACULTY OPENINGS

The Department of Nursing at 
Georgia Highlands College is 
seeking full-time tenure-track, 

10 month faculty for ASN 
program beginning fall 2014.

MSN required.

For additional information:
Dr. Janet Alexander, Dean

706.295.6320
jalexand@highland.edu

www.highlands.edu

Melvin M. Goldstein, P.C.
A T T O R N E Y  A T  L A W•248 Roswell Street

Marietta, Georgia 30060

Phone: 770/427-7004  Fax: 770/426-9584
Email: goldatty@bellsouth.net

www.melvinmgoldstein.com
 Private practitioner with an emphasis on representing 

healthcare professionals in administrative cases as well 
as other legal matters

 Former Assistant Attorney General for the State of 
Georgia and Counsel for professional licensing boards 
including the Georgia Board of Nursing

 Former Administrative Law Judge for the Office of State 
Administrative Hearings

Legal Nurse Workshop
October 2-6, 2014  

Chattanooga, TN at the historic Sheraton Read House Hotel

ProjectWorks Academy offers comprehensive training for 
new nurses ready to enter the medical-legal field, and for 
legal nurses ready to take their careers to new heights.
The 5 day workshop includes:
•	 Methodology	for	cost	projections
•	 General	Workers’	Compensation	information
•	 Usual	Workers’	Compensation	medical	conditions	and	treatment
•	 Federal	programs	impacting	settlements
•	 Marketing	and	administrative	issues
•	 Use	of	ProjectWorks	templates	and	work	products
•	 Mentoring	program
•	 52	contact	hours	available

Please visit www.projectworksacademy.com for full 
details or call (843) 834-4948

Start your future here!
Find the perfect nursing job that meets your needs at

nursingALD.com

www.georgianursingleadershipcoalition.com
www.georgianursingleadershipcoalition.com
mailto:ganursingcoalition@gmail.com
http://campaignforaction.org
http://www.ridgeviewinstitute.com
mailto:robin.e.vanbeverhoudt.civ@mail.mil
http://www.USAJOBS.COM
http://jonesboronursing.iapplicants.com
mailto:jalexand@highland.edu
http://www.highlands.edu
mailto:goldatty@bellsouth.net
http://www.melvinmgoldstein.com
http://www.projectworksacademy.com
http://www.nursingald.com
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ANA Membership Assembly

Pictured: GNA President Rebecca Wheeler and 
President-Elect Aimee Manion are instrumental 
in the opening session of the ANA Membership 
Assembly with other state nurse association 
leaders. No, they don’t know how to play violin. 
The goal – Approach what you don’t know 
(playing violins) and try to orchestrate successful 
outcomes together.

Pictured (L-R): GNA President-Elect Aimee 
Manion, outgoing ANA President Karen Daley, 
incoming ANA President Pam Cipriano, GNA 
President Rebecca Wheeler and GNA CEO 
Debbie Hackman-Bartlett at the 2014 ANA 
Membership Assembly in June.

ANA’s Membership Assembly continued from page 1

The two representatives from each C/SNA and the 
IMD are also elected by secret ballot by the members 
of the C/SNA or IMD and must be members of ANA 
in good standing.

Representatives from C/SNAs across the country 
elected Pamela Cipriano, PhD, RN, NEA-BC, 
FAAN, of Charlottesville, VA, to serve as the new 

ANA president 
for the next 
term. Cipriano, 
senior director 
at Galloway 
Advisory by 
iVantage, which 
helps hospital 
groups, health 
care payers and 
providers improve their operations, outcomes and 
profits, succeeds Karen A. Daley, PhD, RN, FAAN. 
Cipriano, who is also a research associate professor 
at the University of Virginia School of Nursing, 
served as the inaugural editor-in-chief of ANA’s 
official journal, American Nurse Today, and is a 
member of the Virginia Nurses Association (VNA). 

ANA’s Membership Assembly also elected GNA 
Past President Cindy R. Balkstra, MS, RN, ACNS-BC 
as ANA Board Vice President. Past GNA President 
Debbie Hatmaker, in her new capacity as ANA 
Executive Director, swore Cindy in along with the 
other newly elected officers of the ANA Board of 

in any activities not directly tied to your day job. 
Perhaps you find yourself thinking more and more 
about an issue that affects our profession (Safe 
staffing? Fatigue?) – let us know! Chances are you 
are not the only one who is concerned, and we can 
get a group together to take some action. Perhaps 
you are in a workplace that is ready to form its own 
GNA Chapter and you want to offer some CE sessions 
to recruit people – contact us! It’s easy to get started 
and we can help with guidance and even funding 

for certain kinds of activities. It is also an election 
year – we certainly have some important state and 
regional races. This is a great opportunity for GNA 
members and chapters to have useful discussions 
about legislators’ support of nursing and heath care 
in Georgia, so you can be a more informed voter. 
You can also join our PAC to hear and participate in 
research regarding legislators’ voting patterns and 
stances on the issues.

No matter what your interests are, take this fall 
energy and create some memorable experiences 
with other GNA members while you do something 
meaningful!

President’s Message continued from page 1

GNA’s CEO is spotted with celebrities during the 
recent ANA Membership Assembly!

Directors during the event. GNA is proud to see 
the tradition of its leaders moving on to serve in 
leadership roles at the national level!

TAKE THE HIGH ROAD
Advance your nursing career with

a highly-respected degree from

Thomas University

•	RN	–	BSN
•	RN	–	MSN
•	MSN
•	MSN	–	MBA
•	Graduate	Certificates

Online with ONE face-to-face
    class per month

Fully-accredited nursing programs

Generous scholarships

Three convenient campus locations:
•	 Thomasville
•	 Moultrie
•	 Tallahassee

Apply online:

www.thomasu.edu
800.538.9784 or 229.227.6925

Nursing and Rehabilitation Center, LLC

Looking for qualified 
LPNs, RNs & CNAs 

to work in a loving 
environment

Contact	Karen	London	at	770-942-7111
http://douglasvillenursing.iapplicants.com

http://www.thomasu.edu
http://douglasvillenursing.iapplicants.com
http://www.threeriversahec.org
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Some of the many great services, 
discounts and opportunities you’ll access as 
a member of GNA/ANA:

The LARGEST Discount on initial ANCC 
Certification – GNA/ANA members save $120 on 
initial certification.

The LARGEST available discount on ANCC 
re-certification – $150 for GNA/ANA members.

The ONLY discount on ANCC Review/
Resource Manuals – GNA/ANA members only.

GNA Members-Only E-News and 
Legislative Updates – Members gain access 
to informative GNA and ANA E-news messages, 
including timely updates during the legislative 
session, national news & policy updates and vital 
information for all nurses.

Member Discounts on GNA Conference 
Registration – GNA members receive special 
discounts on all GNA events, including the 2014 GNA 
One-Day Professional Development Conference in 
October!

Journals & publications – Free subscription 
to The American Nurse – a $20 value – and free 
subscription to The American Nurse Today, an 
$18.95 value. Free online access to oJIN: The 
Online Journal of Issues in Nursing. Members also 
have the first opportunity to access OJIN & TAN 
content online! Free quarterly GNA newsletter – 
Georgia Nursing.

Access to ANA’s www.nursingworld.org – 
Become a member, you’ll gain immediate access to 
the members-only areas of ANA’s web site www.
nursingworld.org! NursingWorld features a 
plethora of resources for nurses, including position 
statements, press releases, white papers and more. 
This includes ANA NurseSpace, the online 
networking site for nursing professionals.

Free Webinars & CE opportunities – 
GNA/ANA members can now access frequent 
educational webinar offerings from ANA at no 

cost to the member. This includes ANA’s Navigate 
Nursing Webinars and other free and low-cost CE 
opportunities being offered both virtually and face-
to-face.

New leadership opportunities – Get involved 
with GNA! Statewide recognition and professional 
development. Become a chapter chair, participate in a 
task force or committee or run for elected office.

GNA Career Center – Find a new 
opportunity on GNA’s online career center, www.
georgianurses.org. 

GNA web site – 24/7 access to information 
on our web site, www.georgianurses.org, and 
access to the new Members-Only area of the web site 
coming soon!

ANA SmartBrief – GNA/ANA members receive 
ANA’s SmartBrief electronic newsletter via email 
on a weekly basis. SmartBrief provides members 
with up-to-date nursing news and information in a 
convenient format.

Connect with Leaders in the nursing 
profession – GNA/ANA members will find 
numerous opportunities to connect with peers 
through special events, chapter involvement, the 
GNA web site and other services.

Annual Legislative Day event at the State 
Capitol – Our successful annual event with 
legislators at the State Capitol is FREE for members 
and students.

Shared-interest and local chapters – Get 
involved with GNA at the chapter level and you’ll 
have the opportunity to connect with nursing 
professionals who have the same interests/specialty 
as you!

Dedicated professional staff & lobbyists 
– By joining GNA, you’ll gain access to a staff of 
dedicated professionals and skilled lobbyists, who 
advocate for you at the state and federal level.

GNA/ANA Benefit BriefI Want to 
Get Involved: 

Creating a Chapter
Are you interested in Palliative Care? Nurse 

Navigation? Informatics?
Whatever your nursing passion may be, Georgia 

Nurses Association (GNA) can help you connect 
with your peers locally and across the state. 
Becoming involved in your professional association 
is the first step towards creating your personal career 
satisfaction and connecting with your peers. Now, 
GNA has made it easy for you to become involved 
according to your own preferences. 

Through GNA’s new member-driven chapter 
structure, you can create your own chapter based on 
shared interests where you can reap the benefits of 
energizing experiences, empowering insight 
and essential resources. 

The steps you should follow to create a NEW GNA 
chapter are below. If you have any questions, contact 
the membership development committee or GNA 
headquarters; specific contact information and more 
details may be found at www.georgianurses.org.

1. Obtain a copy of GNA bylaws, policies and 
procedures from www.georgianurses.org.

2. Gather together a minimum of 10 GNA 
members who share similar interests.

3. Select a chapter chair. 

4. Chapter chair forms a roster to verify roster 
as current GNA members. This is done by 
contacting headquarters at (404) 325-5536.

5. Identify and agree upon chapter purpose. 

6. Decide on chapter name. 

7. Submit information for application to become a 
chapter to GNA Headquarters. Information to 
be submitted includes the following:
 Chapter chair name and chapter contact 

information including an email,
 Chapter name,
 Chapter purpose, and
 Chapter roster.

8. The application will then go to the Membership 
Development Committee who will forward it to 
the Board of Directors. The Board will approve 
or decline the application and notify the 
applicant of its decision.

www.tchealth.org   •   928-283-2432
TCRHCCHR@tchealth.org

Sign On Bonus & Relocation Incentive 
with Service Agreement

73 Bed Critical Access Hospital 
Servicing Navajo, Hopi & 

Southern San Juan Paiute Tribes

Georgia Baptist College of Nursing of 
Mercer University offers the Online
Doctor of Nursing Practice.

Three Great 
Reasons to Choose 
Mercer’s DNP

• Scholarships available  
• Six semester 
 curriculum 
• Evening and Saturday  
 online classes

(678) 547-6700 
nursing.mercer.edu

Mercer’s DNP program prepares nurses with advanced nursing skills for 
leadership roles in health care delivery and proposes solutions for improvement 
in health care outcomes for individuals and society. 

www.nursingworld.org
www.nursingworld.org
www.nursingworld.org
www.georgianurses.org
www.georgianurses.org
www.georgianurses.org
www.georgianurses.org
www.georgianurses.org
www.tchealth.org
mailto:TCRHCCHR@tchealth.org
http://nursing.mercer.edu
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Central Region
 Columbus Chapter of GNA VACANT VACANT
 Old Capital Chapter of GNA Patrice Pierce, Chair patrice.pierce@mga.edu

East Central Region
 Athens Area Chapter Melanie Cassity, Chair mcassity@armc.org
 Central Savannah River Area Chapter Sharon Lorenti, Chair sllorenti@gmail.com 

North Region 
 Consauga Chapter Lee Ann Brown, Chair jlbrown@opt.link.us
 Northwest GNA RNs VACANT VACANT

North Central Region
 Atlanta VA Nurses Chapter of GNA Sandra Dukes, Chair sandra.dukes@va.gov
 Metro Atlanta Chapter of GNA Richard Lamphier, Chair richard.lamphier@choa.org
 Northwest Metro Chapter Catherine Futch, Chair  cfutch8360@aol.com
 Southern Crescent Chapter of GNA Betty Lane, Chair bettylane@clayton.edu
 West Georgia Chapter of GNA Cheryl Lynn Moore, Chair moor4040@bellsouth.net

Southeast Region
 First City Chapter Pat Milton, Chair patm1945@gmail.com
 Professional Nurses’ Network Chapter Kathleen Koon, Chair kjkoon@nctv.com
 Southeastern TLC’ers VACANT VACANT
 Southern Coast Chapter VACANT VACANT

Southwest Region
 Nursing Collaborative of 
    South Georgia Stacy Branch, Chair stacy.branch@sgmc.org
 Southwest Georgia Chapter of GNA VACANT VACANT

Shared Interest Chapters
 GNA Informatics Chapter Roy Simpson, Chair rsimpson@cerner.com
 GNA Informatics Chapter Kaye Dawson, Co-chair kdawson@armc.org
 Nursing’s Future Leaders Chapter Thea Sullivan, Interim Chair zacnthea@yahoo.com
 Clinical Nurse Specialist (CNS) 
    Chapter Monica Tennant, Chair man0032@yahoo.com

Georgia	Nurses	Association	Regions	and	ChaptersGNA Signs 
Contract to 
Renew Bank 
of America® 

Program

The Georgia Nurses Association (GNA) is pleased 
to announce the renewal of our successful Bank of 
America cash rewards credit card program. Nurses 
should take advantage of the program, because 
not only will you reap great benefits – like 1% cash 
back on all purchases, 2% cash back at grocery 
stores and 3% cash back on gas for the first $1,500 
in combined grocery store and gas purchases each 
quarter – but you’ll also help support GNA and the 
Georgia Nurses Foundation in the process! You can 
also open a GNA Bank of America checking account 
to really show your support. Visit GNA’s web site for 
more information on the GNA BankAmericard Cash 
RewardsTM Visa Signature® credit card at www.
georgianurses.org. From our home page, just scroll 
down and click on the card logo. Get your card 
today! Bank of America, N.A. Member FDIC.

912-478-0017  •  GeorgiaSouthern.edu/nursing

Georgia Southern’s totally online Post-MSN APRN DNP Program prepares you 
for leadership, scholarship, and health policy development.

BSN to DNP to begin Fall 2014.  Students will have an option to “opt out” at 
the end of the first 2 1/2 years and receive their MSN degree with a Family 
Nurse Practitioner (FNP) focus. This will make them eligible to sit for the 
national certification required for practice. Students will have 4 years after 
“opting out” to return to GSU to complete the rest of the Doctor of Nursing 
Practice (DNP) degree, if they desire.

For questions on either program, please contact our office at 912-478-0017.

Online DNP PROGRAMS

Become a Phoebe nurse and work in one of America’s 

fastest-growing not-for-profit healthcare systems.

Explore our careers page and apply online at
www.phoebeputney.com

or contact our Recruitment team at
Recruitment@ppmh .org or 1-877-376-4396

Text NURSE to 31010
Be the first to know about new featured open nurse positions .

Connect with Careers at Phoebe 
on social media.

Looking for qualified 
LPNs, RNs & CNAs 

to work in a loving 
environment

Contact	Shemmeah	Williamson	at	404-361-1028
http://lakecitynursing.iapplicants.com

Nursing and Rehabilitation Center, LLC

mailto:patrice.pierce@mga.edu
mailto:mcassity@armc.org
mailto:sllorenti@gmail.com
mailto:jlbrown@opt.link.us
mailto:sandra.dukes@va.gov
mailto:richard.lamphier@choa.org
mailto:cfutch8360@aol.com
mailto:bettylane@clayton.edu
mailto:moor4040@bellsouth.net
mailto:patm1945@gmail.com
mailto:kjkoon@nctv.com
mailto:stacy.branch@sgmc.org
mailto:rsimpson@cerner.com
mailto:kdawson@armc.org
mailto:zacnthea@yahoo.com
mailto:man0032@yahoo.com
www.georgianurses.org
www.georgianurses.org
http://www.phoebeputney.com
mailto:Recruitment@ppmh.org
http://lakecitynursing.iapplicants.com
http://www.georgiasouthern.edu/nursing
http://www.georgiasouthern.edu/nursing
http://www.georgiasouthern.edu/nursing
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Welcome New & Returning GNA Members

March 2014
Alison Montcalm, Bowdon, GA
Amanda W. Cooper, Americus, GA
Andy Steele, Peachtree City, GA
Angela Harrell, Winterville, GA
Anita M. Ross, Ocilla, GA
Aundrea Stevens, Gainesville, GA
Barbara A. Arnold, Leesburg, GA
Barbara Carty, Savannah, GA
Barbara Clements Louisius, Lithonia, GA
Beverly Shatteen, Powder Springs, GA
Brenda K. Reynolds, Pearson, GA
Brent Wall, Buford, GA
Carla Sue Huebner, Martinez, GA
Cassie Washington, Lithonia, GA
Catherine Stites, Hoschton, GA
Deborah Feldman, Savannah, GA
Denise D. Gates-Baker, Rex, GA
Esther Tella, Marietta, GA
Gerica Straw, Stone Mountain, GA
Ginny Meadows, Smyrna, GA
Gwendolyn Calhoon, Saint Marys, GA
Heather Donnelly, Evans, GA
Irene Cordell, Dublin, GA
Jacqueline Blue, Columbus, GA
Jacqueline Savory, Stockbridge, GA
Jacquelyn Gray, Marietta, GA
Jameika Dicks, Augusta, GA
Janet Kay Georg Alexander, Martinez, GA
Janet Salimonu, Snellville, GA
Jennie Welch, Punta Gorda, FL
Jennifer Astrid Sevilla, Aiken, SC
Jennifer H. Poole, Canton, GA
Joi A. Chaskin, Suwanee, GA
Karen Pedrozo, Midland, GA
Kathy E. Bell, Barnesville, GA
Ken Packer, Athens, GA
Kim K. Hasbach, Midland, GA
Kimberly Cook, Suwanee, GA
Kimberly M. Reeves, Savannah, GA
Kristen Maloney, Adairsville, GA
Laurie S. Morris, Rockmart, GA
Lindsay Gwaltney, Savannah, GA
Lori Armstrong, Stockbridge, GA
Lorine W. Spencer, Tucker, GA
Maria Rose, Covington, GA
Martha Kelley, Buford, GA
Mary Elizabeth Dinos, 
    Saint Simons Island, GA
Maxinee Balck-Arias, Berkeley Lake, GA

Megan Isbell, Toccoa, GA
Nancy Capponi, Oxford, GA
Pamela E. Cosper, Douglasville, GA
Patricia T. Miller, Demorest, GA
Patricia VanLier Newton, Forest Park, GA
Petra Jordan Williams, Royston, GA
Rosie C. Dennis, Eatonton, GA
Selina Kala, Cumming, GA
Sephlyn Lodge, Alpharetta, GA
Shalana Welch, Lagrange, GA
Shanda Patterson, Grovetown, GA
Shelia Paschal, Trenton, SC
Sherry C. Ellis, Fitzgerald, GA
Shirin Noorani, Dalton, GA
Sizanne Levi, Atlanta, GA
Sylvie Vabe Tchaya, Lilburn, GA
Thomise Scarbrough, Marietta, GA
Tiffany L. Wheeler, Canton, GA
Vanessa Vallejos, Lakewood, WA
Vyrtice Marltn, Sylvester, GA
Zachary A. Clevenger, Lawrenceville, GA

April 2014
Amy Cowles, Marietta, GA
Angela Brazzeal, Woodstock, GA
Angela Saunders, Fort Mitchell, AL
Ashley Barnes, Brunswick, GA
Candice Carroll, Macon, GA
Claudia Manning, Fairburn, GA
David Wiley, Canton, GA
Debbie E. Reeves, Atlanta, GA
Dena Wood, Summerville, GA
Denise Josephs, Conyers, GA
Donna Schanck, Evans, GA
Earlonda Zeigler, Savannah, GA
Elisa S. Ford, Ellijay, GA
Elizabeth Laosun, Loganville, GA
Elizabeth Sipper, Louisville, GA
Eunice Nsom, McDonough, GA
Feona Udai, Johns Creek, GA
Fritz Skylar GA, Atlanta, GA
Gail H. Hubbard, Saint Simons Island, GA
Jacinta Lewis, Rex, GA
Jennifer Thompson, Savannah, GA
Jerusha L. Stacey, Savannah, GA
Jonathan Parker, Griffin, GA
Joquina Fleming, Savannah, GA
Joseph Dollar, Valdosta, GA
Joy Eleby, Atlanta, GA
Juddy Henry, Atlanta, GA

June Connor, Grayson, GA
Karita N. Hare, Atlanta, GA
Kathy Wilcox, Macon, GA
Kathy Worley, Martinez, GA
Kawther Arman-Ajwah, Duluth, GA
Kimberly Fells, Fayetteville, GA
Laura Kirby, Warner Robins, GA
Leah Joseph-Stapleton, Stone Mountain, GA
Leonard Howard, Barney, GA
Letha Baines, Lithonia, GA
Lisa Braun, Marietta, GA
Lisa Yildirim, McDonough, GA
Luanne Dean, Stone Mountain, GA
Magda D. Bennett, High Shoals, GA
Marla Layne Williams, APO, AE
Mayfern Barron, Decatur, GA
Natalie Warren, Valdosta, GA
Nicole Smith, Powder Springs, GA
Patrice Latoya Brown, East Point, GA
Renee Turner, Baxley, GA
Rhonda Slocumb, Americus, GA
Robin E. Huskisson, Columbus, GA
Shandra Slaughter, Columbus, GA
Sharon Elise Ledbetter, Tucker, GA
Sharon McMahan, Warner Robins, GA
Sharon V. Wilson, Augusta, GA
Stephanie Carter, Perry, GA
Susan P. Smith, Lizella, GA
Suzanne Thomas, Augusta, GA
Tania Kaye Morris, Lawrenceville, GA
Teen Clemons, Toomsboro, GA
Tim Porter-O’Grady, Atlanta, GA
Tonia Sisk, Braselton, GA
Wendy Cohen, Savannah, GA
Wendy Lee Butler, Hephzibah, GA
William Carson III, Dahlonega, GA

May 2014
Akosua Sedenu, Suwanee, GA
Amanda B. Robinson, Bowdon, GA
Amy Moore, Bonaire, GA
Angela Dawn Roberts, McDonough, GA
Ashley Bradley, Leesburg, GA
Ashley Sepanski, Acworth, GA
Catherstine M. Jones, Covington, GA
Cheryl Owens, Chatsworth, GA
Cheryl Trice, Perry, GA
Crystal Morgan, Bonaire, GA
Daresha L. Solomon, Fayetteville, GA
Dawn Boughton, Sandy Springs, GA

Dawn Greene, Lawrenceville, GA
Deborah Richardson, Dalton, GA
Donna Arnau, Elberton, GA
Elizabeth Chatham Baker, Norcross, GA
Ellen Morris-White, Tyrone, GA
Emily Srivstava, Evans, GA
Fanny Cloud, Duluth, GA
Fride Wandji, Marietta, GA
Gayle Tolbert Beard, Riverdale, GA
Ginger Parks, Woodstock, GA
Jason Johnson, Atlanta, GA
Jennifer McKenzie, Auburn, GA
Joanna Fuller-Crawford, Fairburn, GA
June Holt, Johns Creek, GA
Kimberley Cole, Grayson, GA
Kimberly McGee, Moultrie, GA
Lalomie Tibbs, Phenix City, AL
Lillie B. Mangrum, Augusta, GA
Lisamarie Walsh, Marietta, GA
Lonchia Williams, Mableton, GA
Lori Gray, Bowdon, GA
Marcia Henry-Lester, Suwanee, GA
Marsha N. Long, Blue Ridge, GA
Mary Burke, Watkinsville, GA
Mary Elaine Hunt, Buford, GA
Nicole Graham, Lawrenceville, GA
Nicole Mosley, Richmond Hill, GA
Parice Vivien Tillman, Lawrenceville, GA
Patrena Cody, Lilburn, GA
Patricia Smith Varner, Atlanta, GA
Paula Diana Stover, Euharlee, GA
Rebecca Wilson, Winterville, GA
Rhonda A. Scott, Atlanta, GA
Roberta Axson, Stockbridge, GA
Rosanne E. Hill, Cartersville, GA
Sara Patrick, Marietta, GA
Sheila L. Donnan, Decatur, GA
Sherrie Melton, Stone Mountain, GA
Sherry Ann Sims, Macon, GA
Susan D Campagna, Lawrenceville, GA
Tenisha L. Moore, Forsyth, GA
Terri Rutledge, Ellenwood, GA
Thelma Robinson, Douglasville, GA
Tiffany Lowe, Ellenwood, GA
Tunisia M. Love, Byron, GA
Vicky Mack, Milner, GA
Yvonne R. Walcott, Alpharetta, GA

Faculty	Opportunities

Troy University School of Nursing
Graduate Tenure Track Assistant/Associate/Full Professor

Troy University School of Nursing Graduate Program invites applications for tenure track 
positions with primary responsibilities in the FNP Graduate Nursing/Doctor of Nursing Practice 
Programs (Dothan, Troy, Montgomery, or Phenix City campus) . The positions are primarily 
responsible for teaching graduate nursing courses . Minimum Qualifications: MSN, RN license 
in the state of Alabama . Doctoral degree and FNP preparation preferred .

ASN and BSN Non–Tenure Track Lecturer or 
Tenure Track Assistant/Associate Professor

Troy University School of Nursing ASN and BSN Program invites applications 
for full-time tenure or non-tenure track positions . The ASN position is on 
the Montgomery Campus and the BSN position is on the Troy campus . The 
positions are primarily responsible for teaching nursing didactic and/or clinical 
courses . Minimum Qualifications: MSN degree, RN license in the state of 
Alabama, Minimum of five years of nursing experience . 

To apply for a position, submit application via the Troy University Employment System . 
Applications will require: Resume/CV, Cover Letter, Unofficial Transcripts and a List of 
References . Rank and salary are commensurate with qualifications . For questions, contact 
Dr . Latricia Diane Weed at 334-670-3745 or email lweed@troy .edu  Troy University is an 
EEO/AA employer .

Troy	University	was	named	a	“2013	Great	College	to	Work	For”
by	The Chronicle of Higher Education,

the	nation’s	leading	news	source	on	higher	education.

mailto:lweed@troy.edu
http://www.gordonstate.edu/bsn
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Come	join	a	team	of	dedicated	professionals	who	focus	
on	quality	care	and	have	a	passion	to	serve	others.

Hilton Head Hospital offers a broad array of specialty programs and 
services, including cardiac care, spine surgery, orthopedics, dedicated 

breast health center, women’s health and surgical services . Our dedicated 
physicians and caregivers are committed to providing quality care .

To search and apply for opportunities at Hilton Head Hospital please visit us at 
hiltonheadregional.com.

Coastal Carolina Hospital, a fully accredited facility, has been providing 
quality care for our community for over five years . 

Services include our Emergency Care, Imaging, Rehabilitation, 
Surgical Services, OB and more .

To search and apply for opportunities at Coastal Carolina Hospital visit 
coastalhospital.com.

Preserving the Moments 
of a Lifetime

The Promise of Comfort

Join one of 
Atlanta’s most 
longstanding and 
respected providers 
of inpatient and 
home hospice care.

Embracing Hospice Care is interviewing for 
both present and future nursing positions.

For more information, please visit
www.AmericanHospice.com/Georgia

Embracing Hospice celebrates those 
who provide comfort and dignity when 

it’s needed most.

Embracing Hospice is
proudly recognized as a

We Honor Veterans Partner.

The Mitchell Law Group, LLC Marietta, GA

We practice in the following areas

WORKPLACE INJURIES (workers compensation)
AUTO ACCIDENTS and SLIP and FALLS

Divorce, Custody, Child Support, and Contempt
Criminal matters including DUI and serious traffic offenses
Wills, Business Planning, Tax, and employment matters

Professional Licensing matters before the Board 

Contact: 678-464-5502 
Email tmitchell@MitchellFirm.com

Call us for a FREE Consultation. We can help!

Looking for qualified 
LPNs, RNs & CNAs 

to work in a loving 
environment

Contact	Lisa	Wallace	or	Samantha	Allen	at	770-603-5559
http://jonesboroassistedliving.iapplicants.com

Assisted Living Center, LLC

http://www.hiltonheadregional.com
http://www.coastalhospital.com
http://www.AmericanHospice.com/Georgia
mailto:tmitchell@MitchellFirm.com
http://jonesboroassistedliving.iapplicants.com
http://ahcstaff.com
http://www.nursingknowledge.org


August, September, October 2014 Georgia Nursing  •  Page 23

Membership

Leading the way to a new model of healthcare in Alaska!
Southcentral Foundation (SCF) is an Alaska Native owned, 
nonprofit healthcare organization located on the Alaska Native 
Health Campus. SCF is seeking dynamic Registered Nurses to act 
as Case Managers in Primary Care Clinics.

• 401 K retirement plan • 12 paid holidays • Much Much More!

If you are interested in becoming part of the nationally 
recognized Anchorage Facility, please visit our website and 
apply at www.scf.cc or contact Tess Johnson at 907-729-5011/
email tjohnson@scf.cc

$10,000 Sign On Bonus &
Relocation Assistance!

GEORGIA NURSES FOUNDATION
HONOR A NURSE

We all know a special nurse who makes a difference! Honor a nurse who has 
touched your life as a friend, a caregiver, a mentor, an exemplary clinician, or 
an outstanding teacher. Now is your opportunity to tell them “thank you.”

The Georgia Nurses Foundation (GNF) has the perfect thank you with its 
“Honor a Nurse” program which tells the honorees that they are appreciated 
for their quality of care, knowledge, and contributions to the profession. 

Your contribution of at least $35.00 will honor your special nurse through 
the support of programs and services of the Georgia Nurses Foundation. Your 
honoree will receive a special acknowledgement letter in addition to a public 
acknowledgement through our quarterly publication, Georgia Nursing, which 
is distributed to more than 100,000 registered nurses and nursing students 
throughout Georgia. The acknowledgement will state the name of the donor 
and the honoree’s accomplishment, but will not include the amount of the 
donation.

Let someone know they make a difference by completing the form below 
and returning it to the following address: 

 Georgia Nurses Foundation
 3032 Briarcliff Road, NE
 Atlanta, GA 30329
 FAX: (404) 325-0407
 gna@georgianurses.org
 (Please make checks payable to Georgia Nurses Foundation.) 

I would like to Honor a Nurse:

Honoree: Name: ________________________________________

 Email: ________________________________________

 Address: ______________________________________

 State/City: _______________________ Zip: __________

From: Donor: _______________________________________

 Email: ________________________________________

 Address: ______________________________________

 State/City: _______________________ Zip: __________

Amount of Gift: _______________

MasterCard/Visa #: ______________________ Exp Date: _________

Name on Card: __________________________________________

My company will match my gift?   __YES (Please list employer and address 
below.)  __ NO
  
 Employer: _____________________________________

 Address: ______________________________________

The Georgia Nurses Foundation (GNF) is the charitable and philanthropic arm of GNA supporting 
GNA and its work to foster the welfare and well being of nurses, promote and advance the nursing 
profession, thereby enhancing the health of the public.

GN-PAC Donation Form
The Georgia Nurses Association Political Action 

Committee (GN-PAC) actively and carefully reviews 
candidates for local, state and federal office. This 
includes their voting record on nursing issues and 
value as an advocate for nursing. GN-PAC promotes 
the improvement of the health care of the citizens 
of Georgia by raising funds from within the nursing 

community and friends of nursing and contributing to the support of worthy 
candidates for State office who believe, and have demonstrated their belief, in 
the legislative objectives of the Georgia Nurses Association.

Your contribution to GN-PAC today will help GNA continue to protect your 
ability to practice and earn a living in Georgia. Your contribution will also 
support candidates for office who are strong advocates on behalf of nursing. 
By contributing $25 or more, you’ll become a supporting member of GN-PAC. 
To contribute, complete the form below and return it to:

 GN-PAC
 3032 Briarcliff Road, NE
 Atlanta, Georgia 30329
 PH: (404) 245-9475
 FAX: (404) 325-0407
 george.sneed7@gmail.com
 Please make all checks payable to GN-PAC

From: Name: ___________________________________________

 Address: _________________________________________

 City/State: ________________________________________

 Zip Code: _________ Email:___________________________

 Phone: ___________________________________________

 Employer: ________________________________________

Amount contributed: _______________________________________

MasterCard/Visa #: ________________________  Exp. Date: ____

Name as it appears on Credit Card: _____________________________

GNA Education Center Available 
for Events, Meetings & CE

Are you planning a continuing education event, luncheon or offsite meeting 
and looking for space to host the event? Look no further than GNA’s Education 
Center! The Education Center is available for your next important event. The 
Center features: 
•	 Its	own	entrance	and	registration	area
•	 A	full	catering	kitchen	for	preparation	of	meal	functions
•	 Seating	for	50	guests,	classroom	style
•	 White	boards	along	two	walls
•	 A	large	drop-down	screen	for	projectors
•	 Bottled	water	and	coffee	service	available
•	 Free	parking
•	 All	at	an	affordable	&	competitive	rental	rate

GNA’s Education Center is conveniently located near I-85 & Clairmont Road 
at 3032 Briarcliff Road, NE Atlanta, GA 30329. Current rates are $375 full 
day/$250 half day (four hours or less). GNA members will receive a $50 discount 
on these rates. A/V extra. For rental information, please contact Courtney 
Stancil at courtney.stancil@georgianurses.org or 404-325-5536.

Georgia Nurses Foundation 
Honor A Nurse Recipients

The Georgia Nurses Foundation (GNF) wishes to express gratitude to the 
following individuals for their generous contributions to GNF in honor of friends, 
family and colleagues:

Deanna Nunn, RN, honored by Kay Argroves, Madison, GA

Sherrie Williams, RN, honored by Wanda Bobo, RN

Honor a star nurse by making a minimum donation of $35.00 to the 
Georgia Nurses Foundation. A personal acknowledgement will be sent to the 
person designated. Your tax-deductible contribution will also help support the 
important programs of the Foundation. Let a rising or guiding star know they 
made a difference today!

http://www.scf.cc
mailto:tjohnson@scf.cc
mailto:gna@georgianurses.org
mailto:george.sneed7@gmail.com
mailto:courtney.stancil@georgianurses.org
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 “Why Should I  
Get Screened?”

“It do esn’t  
run in my family.”

   FACT: Most colorectal  
cancers occur in people  
with no family history.

“I don’t have symptoms.”
    FACT: Colorectal cancer 
doesn’t always cause symptoms, 
especially early on.

Colorectal Cancer  
Screening Saves Lives

Colorectal cancer is the 2nd 
leading cancer killer in the U.S. 

But it can be prevented. 
Screening helps find precancerous 

polyps so they can be removed 
before they turn into cancer. 

Screening can also find colorectal 
cancer early, when treatment  

is most effective. 

If you’re 50 or older—don’t wait. 
Talk to your doctor  
and get screened.

www.cdc.gov/screenforlife
1-800-CDC-INFO (1-800-232-4636) 

U.S. Department of  
HealtH anD HUman ServiceS

Centers for Disease Control and Prevention

“But that test...”
   FACT: There are several kinds of 
screening tests for colorectal cancer.

This ad is supported by the Georgia Colorectal Cancer Program. 
For additional information please visit: http://dph.georgia.gov/

         After receiving treatment in an emergency 
department (ED), a 36-year-old woman died of 
undiagnosed sepsis. The physician and nurse 
who treated her were sued by the family.

The lawsuit claimed that the nurse — who had 
worked a busy, 14-hour shift in the ED — failed 
to document an elevated heart rate on discharge 
and failed to tell the physician that the patient had 
had her spleen removed. The jury awarded the 
plaintiffs $1.2 million. The nurse was responsible 
for 40% of that award: $480,000.1 

AFTER A BUSY DAY,  
   A FATAL ERROR OCCURRED.

OFFERED BY THE AMERICAN NURSES ASSOCIATION

We all make mistakes. But as a nurse, one mistake 
can lead to disaster. Consider this real-life example.

1 Source: Clinical Advisor, November 1, 2013
2 Please contact the program administrator for more information or visit proliability.com 
for a free quote.

It’s because of cases like this that the American Nurses Association (ANA) 
offers the Nurses Professional Liability Program. It protects nurses from the 
potentially devastating impact of malpractice lawsuits.

Get the protection you need — without paying more than you need. To take 
advantage of special rates for ANA members, visit proliability.com/65007 for 
an instant quote and to fill out an application.  
 
MALPRACTICE INSURANCE OFFERED BY THE  
ANA ANNUAL PREMIUM AS LOW AS $982

Protect yourself now!
Visit proliability.com/65007 or call 800-503-9230.

65007 (8/14) Copyright 2014 Mercer LLC. All rights reserved.
Underwritten by Liberty Insurance Underwriters Inc.,  
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041
Administered by: Mercer Consumer, a service of Mercer  
Health & Benefits Administration LLC
In CA d/b/a Mercer Health & Benefits Insurance Services LLC 
AR Ins. Lic. #303439  |  CA Ins. Lic. #0G39709

NOW

 THE HEALTHCARE WORLD
NEEDS YOU. YOUR FUTURE 
IN NURSING STARTS RIGHT 

The RN to Bachelor of Science in Nursing, and the Master of Science in Nursing and RN to Master of Science 
in Nursing specializations at South University, Savannah are accredited by the Commission on Collegiate Nursing 
Education (CCNE), One Dupont Circle, NW, Suite 530, Washington, DC 20036-1120; www.aacn.nche.edu; telephone: 
202.887.6791. See SUprograms.info for program duration, tuition, fees and other costs, median debt, federal salary 
data, alumni success, and other important info. Programs, credential levels, technology, and scheduling options are 
subject to change. South University, Savannah, 709 Mall Boulevard, Savannah, GA 31406. © 2014 South University.

Let South University, Savannah’s College of Nursing and Public Health prepare
you with the knowledge and practical skills you need to care for others and change
the world for the better. Start earning your bachelor’s or master’s degree today.

Degree Programs available in Savannah:

RN to BSN Nursing Degree Completion

RN to Master of Science in Nursing
with specializations in

 •   Adult Health Nurse Practitioner

 •   Family Nurse Practitioner 

 •   Nurse Educator

Master of Science in Nursing with
specializations in

 •   Adult Health Nurse Practitioner

 •   Family Nurse Practitioner

 •   Nurse Educator

Postgraduate Certifi cates in  

 •   Adult Health Nurse Practitioner

 •   Family Nurse Practitioner

 •   Nurse Educator

Doctor of Nursing Practice

southuniversity.edu

800-504-5278

http://dph.georgia.gov/
http://www.southuniversity.edu
http://www.proliability.com/65007
http://www.proliability.com/65007
http://www.cdc.gov/screenforlife

