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President’s Message

Carol J. Stevens

My guess is that everyone can recall at least 
one family reunion where parents, grandparents, 
siblings, cousins, aunts and uncles all came 
together in one shared moment; a time to see 
both old faces and new; a time to catch up on the 
past, present and future. It was pretty much like 
that on June 13-14, when I attended the second 
annual ANA Membership Assembly. In fact, 
it was much more than that! Representatives 
from across the country made their way to 
Washington, DC to yes, reunite, but also to 
share interests, discuss critical issues, make 
policy and commit to actions that advance our 
profession. The first day we were surprised to 
find violins, violas and percussion instruments at 
our seats, waiting to be plucked and played. After 
a few lessons, we found ourselves making music 
together, or let’s say, at least a synchronous 
noise. It was incredible and exciting to realize we 

could accomplish this 
in so short of time with 
so little preparation. 
But then, that is what 
nurses, and sometimes 
families, do – work together to accomplish 
something great. 

It was a time for ANA to share their amazing 
accomplishments over the past year. We were 
reminded of the huge member participation in 
the professional issues panels, the educational 
Navigating Nurse Webinars that engaged over 
18,000 nurses, and the incredible advocacy 
work performed by ANA and all nurses across 
the country. Over 160 of us took advantage of 
“storming the hill” on ANA’s annual Lobby Day 
– where we met with members of Congress and 
their staff to discuss legislation on safe staffing, 
safe patient handling, home health and durable 
medical equipment (DME), issues that matter 
greatly to our patients in today’s rapidly changing 
healthcare environment. We were united in 
our efforts, and when nurses unite and talk, 
Washington listens! 

I’m sure some of you may have watched the 
“reunion” unfold on AzNA’s Facebook page. 
We love to share our photos of nurses in action, 
collaborating, advocating, and... yes, making 
music together. It is our way of recognizing what 
ANA and AzNA do to advance our profession. 
We fight for those things that are critical and we 
use our strength as 3+ million nurses to speak as 
one voice. This makes for a powerful reunion. I 
hope you are part of this family and want to be 
part of creating nursing’s future. 

Regards,
Carol

“Family Reunions”

Psychiatric Nurse 
Practitioner

Prescriptive Authority 
Nurse

Mental Health Center of Denver is a nonprofit community mental 
health center, and is the nation’s leader in progressive community-
based mental health. Work as part of a multidisciplinary team to 
provide various mental health services to a diverse population.  
We offer counseling, housing, education, and vocational services 
for adults, children and families.  We build upon each consumer’s 
strengths and resiliency to help them toward recovery. 

*Bilingual applicants are encouraged to apply.

For more information about Mental Health Center of Denver 
and our forward-focused wellness culture please 

visit our website at www.mhcd.org. 
To apply: Complete the online application or email your 
resume to resumes@mhcd.org. Fax: (303) 758-5793.

Full Time and Adjunct 
Positions Available

Fortis College Salt Lake City is seeking dynamic 
full- and part-time nurse educators to prepare the 

next generation of nurses. Unencumbered Utah RN 
license and MSN required. 

For immediate consideration call Salva Zinna, 
nurse recruiter at 410-746-8454 or email 

Dean of Nursing at Glendac@FortisCollege.edu.

Ask about

$1,600 off

tuition!

UPPER IOWA UNIVERSITY
RN-BSN Program

YOUR DEGREE. YOUR WAY.
•	Online,	hybrid	and	 
face-to-face	options

•	Classes	start	every	 
eight	weeks

•	Full	time	or	part	time

•	Small	class	size

•	Complete	the	RN-BSN	 
major	in	one	year

UIU	-	Mesa	Center
1361 S. Alma School Road, Mesa, AZ  

480-834-4620 
uiu.edu/mesa-nursing

Nationally accredited by Commission on 
Collegiate Nursing Education (CCNE)  
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They may forget your name, but they will never forget how you made 
them feel. 

~ Maya Angelou

I thought it appropriate to begin with a quote about nurses from one of 
the most inspirational voices of our time. An entire edition of the Arizona 
Nurse could be devoted to the word “care” as it relates to nurses and 
nursing. It is one of the most important descriptors of our profession as 
well as the foundation of various nursing theories; “Caring is the essence 
of nursing and the most central and unifying focus for nursing” ~ Jean 
Watson “Care is the essence of nursing and the central, dominant, and 
unifying focus of nursing” ~ Madeline Leininger.

Most recently our foundational word “care” has increased in notoriety 
because it has been partnered with the word coordination. Care 
Coordination is being recognized by healthcare leaders and economists 
as a way to address some of our major healthcare challenges: high 
cost, uneven quality, and patient outcomes that are far from ideal. 
Fragmentation of care is a major contributor of healthcare disparities. 
Nurses have an instinctive skill of coordinating care; in fact, did you know 
that nurses have been performing care coordination for over 100 years?

In 2012 the American Nurses Association (ANA) published The Value 
of Nursing Care Coordination. This white paper identifies at least 12 
positive outcomes related to nurses delivering care coordination. Six are 
listed below:

• reductions in emergency department visits
• noticeable decreases in medication costs
• significant increases in survival with fewer readmissions
• increased patient confidence in the ability to self-manage their care
• average savings per patient
• improved patient satisfaction overall
 
Before the Affordable Care Act was passed in 2010, coordination of 

care was not well recognized outside of nursing. That has started to 
change: Medicare is now accepting two newly create CPT codes for 
care coordination and accountable care organizations have added care 

Executive Director’s Report

Robin Schaeffer

coordination/transitional care to their model for 
success. It’s now time for the rest of the nation to 
get on board with care coordination. 

Care Coordination: The Game Changer is a 
book recently published by the ANA. A 2013 ANA 
press release stated: “It is the first book to show in clear, concise language 
how care coordination is positioned in the context of health care reform.” 
AzNA is fortunate to have the editor of the book, Gerri Lamb, PhD, RN, 
FAAN, as our keynote speaker at the 2014 Symposium on October 24th. 
States Dr. Lamb, “Care coordination is the glue that makes the health care 
system a safe and coherent place.” 

Please mark your calendar and join us on October 24th for Care 
Coordination Across the Continuum: The Challenge of the Decade and 
Beyond. See page 10 for details and additional speakers.

Why Should You Care?
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Carolyn Wilder

When you select an 
article to read it’s often 
because something about 
the headline captured 
your attention. The same 
is true for a resume. 
Imagine a Human Resource 
Representative from One 
Fabulous Hospital has a 
new grad opportunity or a 
position that interests you. 
The job posting is placed on the company website 
and select search engines. In a period of hours, 
hundreds, if not thousands, of applications flow 
into the Automated Tracking System (ATS). The 
ATS is designed to use a variety of filters to parse 
information from your resume which is then used 
to sort, categorize, and rank your resume. The 
resume is scanned for keywords. No matches or 
an inability to read the resume will instantly send 
you to the rejection file. 

In this extremely competitive market, how are 
you to capture the immediate attention of the ATS 
and avoid what has commonly been referred to 
as the black hole? The answer is relatively easy. 
You need to optimize your resume for the ATS. 
But, “How do I do this,” you ask? If you want to 
increase your likelihood of being selected as a 
candidate, use the following recommendations to 
guide you through the process:

ANA Elects 
Pamela Cipriano 

as President
Representatives at 

the American Nurses 
Association’s (ANA) 
Membership Assembly 
elected Pamela Cipriano, 
PhD, RN, NEA-BC, FAAN, 
of Charlottesville,Va., to 
serve as ANA president. 

Cipriano, Senior 
Director at Galloway 
Advisory by iVantage, 
which helps hospital 
groups, health care payers 
and providers improve their operations, outcomes 
and profits, succeeds Karen A. Daley, PhD, RN, 
FAAN. Cipriano, who is also a research associate 
professor at the University of Virginia School of 
Nursing, served as the inaugural editor-in-chief of 
ANA’s official journal, American Nurse Today and is 
a member of the Virginia Nurses Association.

Also elected as officers were Vice President 
Cindy R. Balkstra, MS, RN, ACNS-BC, Georgia 
Nurses Association; Secretary Patricia Travis, PhD, 
RN, CCRP, Maryland Nurses Association; and 
Treasurer Gingy Harshey-Meade, MSN, RN, CAE, 
NEA-BC, Ohio Nurses Association and Indiana 
State Nurses Association. Jesse M. L. Kennedy, 
RN, Oregon Nurses Association was elected to 
serve as a director-at-large, recent nursing school 
graduate. Remaining on the board to complete 
their terms are: Devyn K. Denton, RN, Oklahoma 
Nurses Association; Andrea Gregg, DSN, RN, Florida 
Nurses Association; Faith Jones, MSN, RN, NEA-
BC, Wyoming Nurses Association; and director-at-
large staff nurse members, Linda Gural, RN, CCRN, 
New Jersey State Nurses Association and Gayle M. 
Peterson, RN-BC, ANA Massachusetts.

New Grad Connection

Carolyn Wilder

Pamela Cipriano

• File Type – To ensure your resume is 
read properly, use only a Microsoft Word 
document formatted resume.

• Formatting – Keep it simple. No headers, 
footers, lines, charts, graphs, pictures, or 
videos. Remember, the resume submitted is 
simply data for a computer to understand, 
not a glossy marketing brochure.

• Font – Times New Roman or Arial. Use 
12 pt. for headings which should be in all 
caps, 11 pt. for remaining text, and a larger 
size for your name (usually 14-16 pt. is 
recommended).

• Contact Information – Be sure to include 
your complete name, address including city, 
state, and zip code, a contact telephone 
number, and a reliable email address.

• Keywords – This is the MOST important part 
of your resume. Use the job description to 
include as many keywords as possible using 
the exact verbiage from the job description. 
Make sure to spell out as well as use 
commonly known acronyms when possible. 

• Grammar and Spelling – If there are errors 
in grammar or spelling this can cause the 
ATS to reject your resume. If you misspell 
something the ATS won’t be able to 
recognize it.

• Profile Summary – Be sure to include a 
summary at the beginning of your resume 
that highlights your best attributes and 
skills which make you an ideal candidate 
for the position. Then try to reiterate these 
throughout your resume.

• Commonly Used Filters – Keywords, 
Location, Career Level, Education 
Level, Occupational Area, Language 
Proficiency, GPA, Employment Status, Skills, 
Certifications and Licensure

Being mindful of what the ATS does and how 
to tailor your resume to optimize your chances 
of success is imperative. However, keep in mind 
your resume may still get rejected because of 
circumstances outside your control. In the end 
perseverance is paramount.

Success Getting That Job: 
Making the Most of the On-Line 

Resume Process

About Proposition 480

Expands help for the seriously mentally ill
“Right sizes” the Maricopa Medical Center
Supports our only public teaching hospital 
Fiscally responsible solution

Election Day is November 4th, 2014
Learn more at - www.YESon480.com

PAID FOR BY YES ON 480 – MAJOR FUNDING PROVIDED BY DISTRICT MEDICAL GROUP AND MARICOPA HEALTH FOUNDATION  

Endorsed by

Supports MIHS level one trauma and first responders

Kootenai Health is a Magnet designated 254-bed 
hospital offering complete clinical services.

Employee Benefi ts:
 • Tuition Reimbursement

• On-site Day Care

 • Fully paid medical, dental and 
  vision insurance

 • Generous compensation and 
  benefi t package

 • Extensive on-site professional 
  development opportunities

Human Resources  |  208.625.4620
2003 Kootenai Health Way  |  Coeur d’Alene, ID 83814

To review full job descriptions 
visit: kootenaihealth.org/careers
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Peter McMenamin, PhD
Senior Policy Fellow—ANA Health Economist 

American Nurses Association

The Approaching Wave of Nurse Retirements
Rapid job growth in nursing and a pending 

tsunami in nurse retirements will create a need for 
more than 1 million new registered nurses (RNs) 
for the 10-year period ending in 2022, according 
to the US Bureau of Labor Statistics (BLS) new 
Employment Projections for 2012-2022.[1] Through 
2022, the healthcare and social assistance sector 
is now projected to grow at an annual rate of 2.6%, 
adding 5 million jobs and accounting for nearly one-
third of the total projected increase in jobs. By 2022, 
total employment of RNs and advanced practice 
registered nurses (APRNs) will increase by 574,400 
jobs. The BLS also projected that 555,100 RNs and 
APRNs would retire or otherwise leave the labor force during that time – 
the tsunami at hand.

The large number of retirements is due in part to a historical confluence 
of events from the 1970s. The Comprehensive Health Manpower Training 
Act of 1971[2] substantially increased the availability of funds for nurse 
training in the mid-1970s. (Title VIII funds for nurse education would not 
exceed the 1973 levels until 2009.) At the same time, the “Women’s Lib” 
movement was increasing the number of then nontraditional occupations 
accessible to educated women, drawing large numbers of women away 
from applying to nursing schools in the late 1970s. Those who had already 
headed down that path were unlikely to have changed course, but the 
changes in the pipeline would not have become evident for another 5 to 
7 years. The result was a supercohort of RNs who entered the profession 
from 1978 to 1987, in their first jobs after becoming a registered nurse. On 
each side of that decade there were substantially fewer young nurses in 
the profession.

The BLS separately projected job needs resulting from expansion 
of demand and from retirements (and other reasons for leaving the 
profession). They are presented in the Table.

Table. BLS-Selected Employment Projections and Replacement Needs 

Change, 2012-2022 (in thousands)
Occupational Category Increased 

New Jobs
Replacement 
Needs

Total 
Openings

RNs 526.8 525.7 1052.6 

Nurse anesthetists 8.8 6.8 15.6

Nurse midwives 1.7 1.2 2.9

Nurse practitioners 37.1 21.4 58.5

RNs and APRNs 574.4 555.1 1129.6

Nursing instructors and 
teachers, postsecondary

24.0 10.2 34.2

Source: US Department of Labor, Bureau of Labor Statistics[1] 

Peter McMenamin

Tsunami Warning: Massive RN Retirements Coming
Wanted: More Than 1 Million Nurses

Because of the retirements, the projected number of RNs needed 
to fully staff all of the various healthcare sectors is virtually double the 
number of jobs needed to cope with the expanded demand for services. 
The nation will need to produce 1.13 million new RNs to fill jobs for 
both the demand expansion and the required replacements. Similarly, 
nursing colleges will need to recruit an additional 34,200 new faculty 
members, a 35.4% increase. Furthermore, the nursing colleges need to 
raise compensation levels to attract more new faculty members who are 
doctorally prepared RNs and APRNs. With respect to hospitals and other 
health industry employers, replacing retiring RNs will be a major fact of 
life through 2030. With improved and continuing Title VIII funding and 
successful nurse faculty recruitment, the nursing colleges may be able to 
produce sufficient new RNs to fill both the expansion and replacement 
slots, but the loss of the experience of retiring nurses will not be recouped 
overnight.

What Should We Do Now?
There is also some chance that these retirement estimates are too 

low. However, even if the BLS projections of retirements are reasonably 
accurate, several issues must be addressed to avoid the return of a 
catastrophic nurse shortage:

• On an inflation-adjusted basis, current Title VIII funding is 74% less 
than that provided in 1973. Title VIII funding must be increased and 
maintained over time to keep pace with – if not to exceed – inflation.

• In 2012, the average annual salary of a nurse faculty member was 
$68,640 compared with averages of more than $91,000 for nurse 
practitioners and certified nurse-midwives.[3] Nursing colleges must 
increase faculty compensation to APRN levels to attract the doctorally 
prepared and other qualified instructors needed for educating 
tomorrow’s RNs. Additional clinical placements must also be secured.

• Hospitals should reverse course and begin again to hire new 
RNs with opportunities for them to gain experience so that those 
hospitals can grow their own experienced nurses over the next few 
years. All health sector employers need to plan a long-term strategy 
that starts today for developing and retaining a stable, loyal, and 
home-grown, increasingly experienced RN staff.

Arizona Statistics: Additional 22,680 RN’s needed by 2022
According to author Peter McMenamin, PhD, the prediction of 

additional RN’s needed for Arizona by 2022 would be 22,680. This is 
derived from the Bureau of Labor Statistics (BLS) in conjunction with the 
Industrial Commission of Arizona (Labor Department.) Fully explained, the 
expansion for RN jobs in Arizona is projected to grow from 45,080 in 2012 
to 59,020 in 2022, an increase of 13,940. In addition, if Arizona experiences 
the same replacement rate as the nation, it would need an additional 8,740 
RNs due to retirements or other departures from the labor force. This 
brings the total additional RNs needed for Arizona by 2022 to 22,680.

Readers who are interested in more detail can read the complete essay visit http://
www.ananursespace.org/blogs/peter-mcmenamin/2014/03/14/rn-retirements-tsunami-
warning?ssopc=1.

Exciting nursing opportunities, breathtaking allure of the Navajoland and its 
people await committed & highly motivated nurses at

Located in Northern Arizona, Winslow is near the Navajo reservation and 50 
miles via interstate from Flagstaff, a university town with extensive winter 
activities. You can go from “Standing on a Corner in Winslow, Arizona” to 

hiking through many scenic and majestic landscapes.

Explore our variety of RN Opportunities that include:
Clinical Nurses (Ambulatory Care, Specialty Care & Urgent Care),

Nurses Clinical Care Coordinators, Public Health Nursing, 
Family Nurse Practitioners

Visit us today at www.wihcc.com and apply online.

Winslow Indian Health Care Center
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Nursing Practice

MIHS: BSN by 2020
Sherry Stotler, MSN, RN, NEA-BC, CHCQM

Chief Nursing Officer/VP Patient Care Services
Maricopa Integrated Health System

Since 2008, Nursing 
at Maricopa Integrated 
Health System (MIHS) has 
been working towards 
establishing the BSN as 
the foundation for all 
RN positions within the 
organization. In addition, 
Nursing has been on the 
journey to achieve Magnet 
Accreditation and will 
submit our application for 
accreditation survey August 
1, 2014. With this journey, we have set expectations 
to focus on knowledge, skills, and our commitment 
to the community we serve. The IOM Report 
reaffirmed that our commitment to excellence in 
service is aligned with the recommendations to 
develop the Nursing Profession through education, 
skills, and active participation in forming the future 
of healthcare.

As of 2013, the BSN foundation is at 50% for all 
RN positions within the organization. With the 
IOM recommendation to push to achieve 80% BSN 
for all RNs by 2020, we have decided to strive to 
reach 100% for the BSN or higher nursing degree 
for all RNs within the organization by January 1, 
2020. MIHS has established many partnerships/
agreements with higher learning organizations 
to assist our staff in the ongoing learning process. 
In addition, MIHS has tuition reimbursement 
opportunities within the system and Nursing has 
established a Nursing Perpetual Fund Scholarship 
through the Maricopa Health Foundation to assist 
our staff.

The Nursing Leadership team has also set the 
expectation that all Nursing Director positions 
within MIHS will have a Master’s degree in addition 
to the BSN foundation. MIHS prides itself as a 
teaching organization for RNs and other clinical 
personnel and Nursing truly believes we need 
to exceed the standards for the RN professional 
through ongoing education and clinical 
competencies. The MIHS Nursing Profession’s 
ultimate goal is to achieve recognition internally 
and externally as an organization that mentors the 
next generation of nurses through its commitment 
to education, competency, and leadership 
development. 

Melissa Bush, RN, MSN, 
Adult/Geriatric Nurse Practitioner 

As an advanced practice 
registered nurse (APRN) in 
palliative care, I see many 
patients with dementia 
(PWD). Though there 
are more than a hundred 
d i f f e r e n t  t y p e s  o f 
dementia, some basic 
principles apply to all 
types. The trick is to 
identify the underlying 
cause of behaviors and 
treat from that standpoint. 
I rely on the RN case managers with whom I 
work to be my “eyes and ears” for these patients. 
It is helpful to know what the specific behavior 
is, when behaviors occur, in what context, what 
aggravates them and what alleviates them. All 
behavior has meaning and it is important for us 
as nurses to find that meaning. Nurses caring for 
PWD can assess 5 general areas that may have an 
impact on dementia symptoms.

Environment – over or under stimulation, 
boredom or a sudden approach from a caregiver 
can increase behaviors. PWD need a soft 
approach, contact from the front in a calm 
manner, and at eye-level. They need structure 
and routine. Music, aromatherapy, hand massage 
and chocolate (yum!) can be useful adjuncts to 
help improve mood and behavior.

Pain – is often under recognized in PWD, 
as they cannot clearly communicate in many 
cases. Pain may cause facial grimacing, calling 
out (“Help me!”), combativeness during 

personal care or restlessness at night. Scheduled 
acetaminophen doses of 650-1000mg TID can be 
very helpful. It is one of the safest medications 
available and has few side effects.

Constipation – is a common problem for 
many elderly people that can result in appetite 
loss, confusion, and increased behaviors. 
Monitoring bowel movements is important. 
Dietary adjustments may be necessary. Senna 
and/or polyethylene glycol (if they can drink the 
6-8 0z fluid required) is very helpful.

Anxiety – can be related to pain or 
constipation, so these should be treated 
first. Depression can also cause anxiety and 
anti-depressants may be helpful. The APRN 
can consider Citalopram 10-20mg daily for 

depression with comorbid anxiety; it seems to be 
generally well-tolerated. Look for appetite loss or 
GI upset as side effects. Benzodiazepines are not 
recommended in elderly or PWD due to risk for 
increased confusion and falls.

Insomnia – if pain and anxiety are addressed, 
insomnia may take care of itself. Medications 
such as diphenhydramine or amitriptyline 
are not recommended for sleep due to their 
anti-cholinergic properties and side effects 
of constipation, confusion and risk for falls. 
Likewise, zolpidem is not recommended. 
Low-dose trazodone 25-50mg works well for 
many PWD with fewer side effects than other 
medications. 

Only after all of the above are addressed do 
I consider using anti-psychotic medications 
such as haloperidol or quetiapine. While these 
medications carry a “Black Box” warning and are 
not FDA approved for PWD, I use them because 
there are not really any good alternatives. 
They do appear to be effective in some PWD 
who have disturbing delusions or significant 
restlessness unrelieved by other measures. There 
is no inherent advantage to quetiapine over 
haloperidol unless the patient has Parkinson’s 
disease. Haloperidol can cause or worsen extra-
pyramidal symptoms. Divalproex sodium for 
behaviors in PWD is sometimes used, though 
with mixed results in my experience. Likewise, 
medications to promote memory such as 
donepezil or memantine have been used to 
address behaviors. These medications only work 
in a subset of people, again with mixed results. 

Practice Tips for Nurses and Advanced 
Practice Nurses Related to the 
Care of Patients with Dementia

APRN Pearls
Janeen Dahn, PhD, RN, FNP-C

HOW DO I CITE MY CREDENTIALS?
A c c o r d i n g  t o  t h e 

A m e r i c a n  N u r s e s 
Credent ia l ing  C enter 
(2013) the academic degree 
should come first because 
it is a permanent credential 
and cannot expire or be 
revoked. Your license and 
state certifications that 
are required for you to 
practice should follow the 
academic degree. After 
listing all state designations 
or requirements, all voluntary certifications, 
honors, or recognitions you have earned may be 
listed at your discretion. 

The standard preferred way to list your 
credentials are:

• Highest earned degree
• Licensure

• State designations or requirements
• National certifications
• Awards and honors
• Other recognitions

If you have multiple degrees, list the highest 
degree first but if you have an equal degree in 
another related field, you may choose to list it 
first, i.e. Janeen Dahn, MBA, MSN, RN, FNP-C.

I HAVE A DNP, MAY I CALL MYSELF DOCTOR?
In some states there is a push to prohibit 

Nurse Practitioners from using the title “doctor” 
even though they have earned a doctoral 
degree. The title “Dr.” is not a protected title. A 
Doctor of Nursing Practice (DNP), and a Doctor 
of Philosophy (Ph.D.) are academic degrees. 
However, when functioning in the capacity 
of a healthcare provider, in order to avoid the 
appearance of misrepresentation, you are 
required to include your nursing credentials. 
For example, Dr. Janeen Dahn Family Nurse 
Practitioner is perfectly appropriate. By clarifying 

that I am a family nurse practitioner, there is no 
confusion on my credentials. Go ahead and use 
your title – you earned it!

MAY I JUST CALL MYSELF AN NP??
With all the possible certifications available 

for advanced practice nurses it can be confusing 
how to list all your credentials correctly. In 
Arizona, the only requirement in the Nurse 
Practice Act (ARS §32-1636) is that in order to use 
the title “nurse practitioner,” “registered nurse 
practitioner” or “nurse midwife,” you must have 
a current certificate issued by Arizona. To avoid 
some of the alphabet soup at the end of our 
names, when practicing as a nurse practitioner, 
the only requirement is to list your certification, 
i.e. Janeen Dahn FNP-C. 

Reference
American Nurses Credentialing Center [ANCC] 

(2013), How to display your credentials. Retrieved from: 
http://www.nursecredentialing.org/DisplayCredentials-
Brochure.pdf

Melissa Bush

Sherry Stotler

Janeen Dahn

Currently seeking: Psychiatric Nurse Practitioners, LPNs, 
Licensed Clinicians, Master Prepared Social Workers, 
Family Therapists, Youth & Family Specialists, Family 
Consultants, Caregivers, and Healthcare I.T.
With several locations throughout Maricopa county, JFCS 
offers great benefits, training opportunities, flexibility, and a 
friendly atmosphere.
Please respond with a letter of interest, resume and salary 
history to:

Human Resources
4747 N. 7th Street, Suite 100
Phoenix, Arizona 85014
Via e-mail: hr@jfcsaz.org
Please visit our career center and apply online! www.jfcsaz.org/careers

JFCS is an EEO Employer.
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2014 Promise of Nursing Celebration Luncheon

Captain Mark Kelly, an astronaut on the space shuttle 
Endeavor and husband of former US Representative Gabrielle 
Giffords, delivered an inspiring keynote to the 350 attendees 
at the Promise of Nursing on May 2nd. Kelly serves as 
caregiver for Giffords who was critically injured in a shooting 
outside a Tucson grocery store during a 2011 “Congress on 
Your Corner.” After the shooting, Giffords was treated at the 
University of Arizona Medical Center in Tucson. Some of the 
nurses who assisted are pictured here with Captain Kelly at 
the Promise of Nursing: Vicki Began, Priscilla Hill, Tracey 
Culbert and Kim Hilty.

Hospitals and healthcare facilities all over Arizona continue 
to sponsor this worthy event that helps the Arizona Nurses 
Foundation provide scholarships to nursing students who plan 
to practice in Arizona. Pictured here are some of the nurses 
who were either chosen by their employers to attend or who 
simply came on their own: Monica DeBro, Mary Bachhuber, 
Karen Greenberg and Laura Anderson.

Rebecca Kerby was the featured Scholarship 
Recipient speaker at the 2014 Promise of 
Nursing at the Fairmont Princess Scottsdale 
Resort. She is a FNP student at GCU and 
shared her story on lifelong learning with the 
attendees. The main sponsor of the Promise 
of Nursing is Johnson & Johnson. Other event 
sponsors include BHHS, Dignity Healthcare, 
Grand Canyon University and nurse.com/
Gannett.

Prior to the main event, a private reception with Capt. Mark Kelly was held for the Council of Trustees and large 
sponsors. Pictured here are (front) Carla Clark, Sharon Rayman, Denise Link, Sandy Thompson, Teri Wicker, Carol 
Stevens, Capt. Mark Kelly, Lori Kraynak (J & J), Melyni Serpa, Mary Griffith, Andrea Higham (J & J), Phil Guerrera, Clare 
Hovland. Back: Pat Mews, Wayne Allcott, Judi Crume, Kevin Meek and Anne McNamara. The main sponsor of the 
Promise of Nursing is Johnson & Johnson. Other event sponsors include BHHS, Dignity Healthcare, Grand Canyon 
University and nurse.com/Gannett.

Jeffrey Belokin

Tucson, AZ

520-745-3090 

jbelokin@

wradvisors.com

Brandon Valentine

Scottsdale, AZ

480-222-6700

bvalentine@

wradvisors.com
Waddell & Reed, Inc. 12522 (06/11) Members SIPC

Adjunct Nursing Faculty Teaching Opportunities: 
All Clinical specialties:
•	 Pediatrics
•	 Obstetrics
•	 Medical/Surgical
•	 Mental	Health

For more information and submission instructions go to:  
www.maricopa.edu/

employees/division/hr/jobs/applying/ptteaching

The	Maricopa	County	Community	College	District	is	an	EEO/AA	
institution	and	an	equal	opportunity	employer	of	protected	veterans	

and	individuals	with	disabilities.

SAN CARLOS APACHE TRIBE 
HUMAN RESOURCES DEPARTMENT

2 RNs and 2 CHNs
Requires RNs with Community Health, Case Management,

Home Health, and/or Infection Control experience.

To request an application please call or email:
Deidre Antonio, Recruitment
Ph: (928) 475-2361, ext 244 

Email: antonio.d94@hotmail.com

For any questions about the position please call or email:
Carmen Eribes, PhD, RN—PHN Manager 

Ph: (928) 475-7338
Email: carmen.eribes@scat-nsn.gov 

OR
Regina Hovet, DHHS Deputy Director 

Ph: (928) 475-2798
Email: regina.hovet@scat-nsn.gov
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Arizona Nurses Foundation

Nicole Burca
U of A / BSN

Francine Defurio
GCU / BSN

Amy Butler
U of A / Grad DNP

Michelle Kendall
NAU / BSN

Lexi Obrigewitch
GCU / BSN

Lorre Laws
U of A / DNP

Jessica Paus
Brookline / BSN - BDG

Kara Mangold
ASU / DNP

Lora Pedrosa
GCU / BSN

Allison Oaks
ASU / BSN

Kaileen Martin
NAU - Pima CC/

ADN to BSN

Elise Permoda
U of Phoenix - 
Gateway CC / 
ADN to BSN

Patricia Vasquez
ASU / BSN

Paola Miramontes
U of A / BSN

Brianne Pitts
Gateway CC/ ADN

Shakia Merant
Chamberlain / BSN

Morgan Montez
U of Phoenix/
Grad  FNPC

Janel Yelland
Pima CC / ADN

Denisse Garcia
AzWestern / ADN

May Ang Delfin
NAU-Glendale CC / 

ADN to BSN

Kimberly Byrne
ASU / DNP

Sacha Hinton
GCU / RN to BSN

Congratulations to the Spring 2014 AzNF Scholarship Winners

AzNF scholarships are available 
for nursing students who 

are enrolled or accepted for 
enrollment in nursing schools 
and are committed to nursing 

practice in Arizona.

Visit www.aznurse.org
to apply.

Equal Opportunity Employer

Valley Hospital is a private freestanding psychiatric hospital 
specializing in mental health and chemical dependency care.

Valley Hospital is currently recruiting for:
•  Nursing Supervisors

•  Registered Nurses – Full-time/PRN
Valley Hospital offers competitive salary, flexible 

schedules and a generous benefit package
Email resumes to: david.sparks@uhsinc.com

or fax to: 602-952-3956 

3550 East Pinchot Ave., 
Phoenix, AZ 85018

Phone: 602-957-4000 

www.valleyhospital-phoenix.com

JOIN A GREAT TEAM
Registered Nurses

Opportunity is knocking. Loudly.

Quality Care in a Beautiful Setting – 
All it Needs is You

Northwest Medical Center is your community healthcare provider; 
a 300-bed facility with comprehensive inpatient and outpatient 
services including emergency care; heart and stroke care; weight-
loss surgery; and spine and joint programs; among the 35-plus 
specialties offered here.

Oro Valley Hospital has been nationally recognized for its quality 
care including designation as a Chest Pain Center, NICHE, PEDS 
“Pediatric Prepared,” Primary Stroke Center, STEMI (Heart Attack) 
Receiving Center and Trauma Level IV. That coupled with a 
beautiful hospital in a scenic location makes Oro Valley Hospital an 
exceptional place to work.

Experienced Nurses Needed
For more information or to apply please visit

www.OroValleyHospital.com or
www.NorthwesternMedicalCenter.com

An Equal Opportunity Employer.

Westchester Senior Living, Tempe AZ

Westchester Care Center has opportunities for Full & 
Part-time RN and LPN positions. We are seeking flexible, 

reliable, and well organized team players. Learn more 
about Volunteers of America at http://www.voa.org/

Westchester Senior Living, Human Resources Manager: 
Michelle Knight

Direct link to the online application process: 
http://care-profiler.com/CareProfiler.php?customer=271

ASSOCIATE DEGREE NURSING PROGRAM

Invitation to apply for the following positions:
•  Nursing Program Instructor 

MSN required
•  Nursing Assistant Instructor

Excellent benefit package. 
Nursing education experience preferred. 

View full job descriptions at:
http://www.navajotech.edu/index.php/human-resources

Contact Human Resources at 505-786-4109
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2014 ANA Membership Assembly

Anne McNamara, Jasmine Bhatti, Robin Schaeffer, 
Carol Stevens and Sharon Rayman ventured to 
Washington, DC June 12-13 for ANA Lobby Day 

and Membership Assembly.

The 350 nurses in attendance at Membership 
Assembly participated in an engagement activity 
– working in concert to play the classical piece 
Pachelbel’s “Canon in D.” Participants learned 
how to play either stringed instruments or 
percussion instruments in 90 minutes. The 
result was surprising — a collaborative and 
impressive performance. Marla Weston, CEO, 
ANA Enterprise, and Debbie Hatmaker, Executive 
Director, ANA, are photo-bombed by Anne 
McNamara as they immerse themselves in the 
beautiful sounds emanating from their stringed 
instruments. ANA President Karen A. Daley, PhD, 
RN, FAAN, noted that the activity fit the occasion 
because, “It demonstrates how quickly we are 
able to adapt – while maintaining our overall 
effectiveness as a community.”

“Working together, transforming ANA and 
recognizing nurse leaders”

Two Important 
Ways to Protect 

Your Nursing 
License

Shawn Harrell, MS, RN, Editor

You can get a 
disciplinary action against 
your nursing license even 
if the allegation is false. 
How can that happen? 
It could happen to you 
if the Arizona Board of 
Nursing (ABN) and any 
other boards of nursing 
in states where you hold 
a license do not have 
your current address. The 
Arizona Nurse Practice Act 
requires you to inform the Board of a change of 
address within 30 days of moving or changing 
address. The Board will send you notification via 
the US Post Office of any complaint they receive 
against your license. This is your opportunity 
to give the Board all the facts of the incident 
and/or deny the allegation. If the Board does 
not have your current address and you do not 
respond to the Board, the Board must assume 
that the allegation is true and proceed through 
the disciplinary process. This is not the outcome 
you want. Contact the ABN in writing or via 
the Board’s website of any change of name or 
address. http://www.azbn.gov/

Carry your own malpractice insurance. Many 
nurses erroneously believe that the malpractice 
insurance of the agency where they work will 
defend them against a claim of malpractice. 
Don’t depend on someone else’s insurance 
policy to protect you. The agency’s insurance 
company will be looking after the interest of 
the agency. That can often coincide with your 
interest, but there is no guarantee. The agency’s 
insurance company may decide not to defend 
you. You could find yourself alone with the 
burden of hiring your own lawyer. Legal fees can 
mount up fast. A member benefit of belonging 
to ANA is discounted malpractice insurance with 
Mercer Consumer. See more information about 
Mercer on page 15 or go to www.nursingworld.
org and click on Member Benefits. Make sure 
you are covered!

Shawn Harrell

PH
O

EN
IX

www.npace.orgLearn more and register online

 Primary Care Conference
& Pharmacology Update
October 13-16, 2014
Wigwam Resort
A jewel of the desert, the Wigwam is one of the 
Southwest’s landmark resort destinations.

 HOTEL AMENITIES:

• World-renowned Elizabeth 
Arden Red Door Spa

• Three 18-hole championship 
golf courses

• Championship tennis facility

• Four swimming pools
and luxury cabanas

• Award-winning restaurants 
with “farm-to-table” cuisine

Nurse Practitioner Associates 
for Continuing Education (NPACE) is 
accredited as a provider of continuing 
nursing education by the American 
Nurses Credentialing Center’s 
Commission on Accreditation.

NPACE is a 501(c)(3) non-profi t.

CONTACT HOURS 
AVAILABLE24

Nurse Practitioner Associates 
for Continuing Education

Attend both 
Conferences 
and save $75

SAVE

$75

PROGRAM DIRECTOR 
POSITION AVAILABLE

DOCTOR OF  
NURSING PRACTICE

COLLEGE OF NUR SING

Join one of the country’s most respected research institutions and a leader in health-
sciences education and scholarship at the University of Arizona, located in the beautiful 
Southwest.  We are seeking a nurse faculty scholar with expertise in and a passion for 
advancing our Doctor of Nursing Practice (DNP) program. He/she will lead the ongoing 

development, improvement and evaluation of our DNP program, which currently  
includes four clinical specialties: 

• Family Nurse Practitioner
• Adult-Gerontology Acute Care Nurse Practitioner
• Pediatric Nurse Practitioner
• Psychiatric Mental Health Nurse Practitioner

He/she will be responsible for assuring that the DNP program meets the standards for 
continuing accreditation and certification. The Director of the DNP program will also 

oversee curriculum development; student recruitment, admission, progression, graduation 
and clinical placement; and enhancement of faculty recruitment. Other responsibilities will 

include engaging in scholarship, practice, and College of Nursing governance activities, 
and serving as a spokesperson for matters pertaining to the DNP program.

Learn more about us at nursing.arizona.edu.
To apply for one of our openings, go to: www.uacareertrack.com  

Review of applications is ongoing until the position is filled.
The University of Arizona is an EEO/AA Employer • M/W/D/V

Practical Nursing Program Administrator – Full Time
Minimum: A graduate degree in Nursing, 3 yrs exp. in direct patient care as 
an RN, and one year full time teaching experience in a Nursing program.

Practical Nursing Instructor – Full Time
Minimum: BSN and 2 yrs exp. providing direct patient care as an RN, and 
current RN license.

For more information or to apply, 
please visit www.evit.com or 

call Laurie Morehouse, 
Human Resources at 480-461-4112.
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Health Literacy

Paulette C. Compton, RN, 
MSN, MC
Mental Health RN 
Case Manager, 
VA Medical Center

Journey to Safety: 
Delivering on the Plan

Joann Olsen, RN
Vice President Operations, 
Chief Nursing Officer, 
PeaceHealth

Affordable Care Act 
Update

Rhonda Anderson, RN, 
FAAN, FACHE, DNSc, 
CEO, Cardon Children’s 
Medical Center

Creating an Ethical 
Culture

Jack A. Gilbert, EdD FACHE
Director, Executive & 
Professional Development, 
Director, Trans-disciplinary 
Consortium for Innovation 
Leadership in Healthcare, 
Lincoln Scholar, Lincoln 
Center for Applied 
Ethics, Clinical Associate 
Professor, Arizona State 

University (ASU), Health Solutions and CONHI

Visit www.aznurse.org 
to submit your poster 

abstract!
Registration fees: Early Bird-Members $129, 

Non-Members $229, Students $80 
(after 10/10/2014 add $50)

The Arizona Nurses Association is accredited 
as a provider of continuing nursing education 
by the American Nurses Credential Center’s 

Commission on Accreditation.

Criteria for Successful Completion: Participants 
must attend all of the event. To receive contact 
hours an evaluation form must be completed 

and submitted online.

The High Risk 
Community Based 
Patient

Kim Morris, DNP, FNP
Senior Director of Clinical 
Operations, 
Optum Arizona

How Can Information 
Technology Help 
Advance 
the Aim of Value Based 
Health Care

Jim Whitfill, MD
Chief Medical Officer, 
Scottsdale Health Partners

“At the Push of a 
Button…” 

Sally Jo Richter, RN, CNS
Staff RN - iCare TeleHealth

AzNA Symposium 2014

Gerri Lamb

Kim Morris Paulette Compton

Joann Olsen

Rhonda Anderson

Jack Gilbert

Jim Whitfill

Sally Jo Richter

Ryan Smith

Care Coordination Across the Continuum: 
The Challenge of the Decade and Beyond

When: Friday, October 24th
 7:15 am – 4:30 pm
Where: Phoenix Marriott Mesa
 200 North Centennial Way
 Mesa, AZ 85201
 United States
Contact: Mary Faken 
 mary@aznurse.org 
 Phone: 480.831.0404

Keynote: 

Care Coordination

Gerri Lamb, PhD, RN, 
FAAN
Associate Professor, 
Arizona State University 
College of Nursing and 
Health Innovation

Also featuring

Enhancing the Patient 
Experience Through 
Technology 

Ryan Smith
Senior Vice President of 
Information Technology and 
Chief Information Officer, 
Banner Health

www.tchealth.org   •   928-283-2432
TCRHCCHR@tchealth.org

Sign On Bonus & Relocation Incentive 
with Service Agreement

73 Bed Critical Access Hospital 
Servicing Navajo, Hopi & 

Southern San Juan Paiute Tribes

Orthopedic and Spine Hospital
Phoenix

 
Come be a part of 

our O:A:S:I:S team in 
Phoenix.

 
Pre-Op/PACU Manager

AZ license required.  
Shift – M-F 8 a.m. – 5 p.m.  

Pay dependent on experience.
 

If interested in working with 
a great team in a small family 

environment, submit your 
resume to:

 
Diane Nieman

HR Director
dnieman@oasishospital.com
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Welcoming New and Returning Members

Chapter 1
Elizabeth Aguilera
Ellen Ames
Jessica Aurelius
Teresa Austin
Mary Bachhuber
Victoria Bain
Colleen Beguin
Kristine Bergman
Patricia Burrill
Barbara Bush
Irina Cebzan
Anh Coble
Diana Cox
Regena Dale
Lydia Fitting
Giancarlo Fratiglioni
Jennifer Greene
Laura Hanson
Theresa Hicksenhiser
Lydia Higginson
Melanie Hoskinson
Chris Kim

Andrea Kohn
Melissa Lane
Dennis Legge
Juan Lopez
Summer Lord
Doris Loutfy
Terese Manies
Shasta Mathews
Shawn McCallum
Briana Miles
Tamara Moore
Jennifer Otivich
Duane Paige
Ruby Parks
Amanda Ramirez
Jacque Reiff
Tricia Ridder
Julie Robertson
Rachel Simone
Carol Simpson
Edith Valderas
Carly Walker
Heather M Walker
Dawn Walker
Dorota Wasak
Lisa Wayman
Donna Wheelock

Chapter 2
Jillian Colling
Darby Conroy
Eileen Coulston
Debra Derck
Christine Diola
Laura Elliott
Teri Gilmore
Debra Griese
Anthony Harrell
Denise Hayroe
Rachel Hernandez
Laura Hill
Paula Hughes
Breanne Huss
Linda Kapinos
Elizabeth Ketchum
Lorena Leal
William Lucas
Diana McNally
Corinne Narra
Susan Nelson
Sarah North
Vanessa O’Sullivan
Amanda Rea
William Smith
Holly Stephens
Joanna Taylor

Chapter 4
Lisa Baker
Marika Carolan
Jessica Cleland
Debbo Duclos

Chapter 5
Jeffery Elmer

Chapter 6
Cupid Grays
Kari Johnson
Greta Lockard
Aliria Munoz
Rose Saunders

Chapter 7
Frances Davison
Michelle Hassani
Michael Madar
Andra Matthews
Ryan Raike
Jenni Welch

Chapter 8
Vondra Dee Nason

Chapter 9
Paula Bostick
Reba Boyd
Elaine Chanin
Paula Christianson-
Silva
Adam Deshler
Sarah Drummond
Rinda Moore
Leidy E. Sanchez
Irma Stewart
Susan Swenson
Zhanna Tarjeft
Ampili Umayamma

Chapter 30
Talene Avedissian
Linda Bailey
Sharon Berkgoetter
Shundeen Cadman
Carley Campton
Winnie Chu
Robyn Corwin
Gary Dennis
Kim Dowling
Susan Foster
Amanda Grant
Mary Joyce Grubb

Anobel Gutierrez
Johanna Hees
Michelle Jones
Eustacia Jorvig
Diane Labban
Katelyn Lefkow
Laura Martinez
Alison McCarthy
Darla Meyers
Lisa Miller
Staeci Morita
Connie Phelps
Travis Porterfield
Luanne Powers
Cynthia Rosenberg
Joyce Marie Schatt
Shirley Sheroian
Julie Shute
Mecheko Smith
Casey Snyder
Rebecca Tolino
Kathy Walker

No Chapter Affiliation
Trina Gomm
Lianna Pryor
Patricia Roe
Ana Maria Stoecker
Kaye Wartz

New Members
03/01/14 – 05/31/14

Quick Guide 
to

Nursing 
Practice

As a professional nurse, 
you will face many 
challenges throughout 
your career. These 
challenges will test your 
ability to influence and 
direct the practice of 

nursing. The Quick Guide to Nursing Practice 
provides information and resources to assist 
you in successfully overcoming the predictable 
(and sometimes unpredictable) challenges to 
your professional nursing practice.

$5 each www.aznurse.org

Call 480.831.0404 for discounts on large orders.

$20
www.aznurse.org

480.931.0404

JoAnn Anderson
Linda Bailey
Jennifer Baldwin
Debra Barnes
Jennifer Booze
Stephanie Bronsky
Mu-Hung Cardi
David Carlson
Mary Comeau
Sharon Davids
Kathy Davis
Abigail De Leon
Angel Dittberner
Maritza Encinas
Melanie Falcone
Jackie Fitzsimmons
Lana Fretz-Mason
Sara Fuggiti
Nancy Gomez
Heidi Gonzales
Courtney Hoover

Tina Jobski
Shanyln Jonas
Faith Kennard
Gayla Kofler
Lowella Lasola
Linda Lillard
Emily Lopez
Regina Martinez
Carrie McCarthy
Ingrid McCrory
Shawn McGarvey
Maria Meli
Mary Montes
Lauren Pantellere
Cheryl Proctor
Lauren Sigl
Laura Smtih
Lori Soteros
Linda Tucker
Jackie Williamson

2 Year Anniversary 
Members 

03/01/2014-05/31/2014

I  CHOSE
TMC. "

"

When you choose a place to work… CHOOSE WELL.

5301 East Grant Road,  
Tucson, Arizona 85712 

EOE Tobacco-free  
workplace

NOW SEEKING  
OR, PACU, ICU 
& ED NURSES
Check out all available  
positions at  
tmcaz.com/NursingJobs  

RN - BSN
(Admissions Year-Round)

MS* - Nurse Generalist or FNP tracks
DNP* - Post Master’s Option

Application deadline for MS-Generalist is October 15th 
and deadline for FNP and DNP is Spring 2015.

*Campus visits required for FNP and DNP*

For more information visit

www.nau.edu/nursing
nursing@nau.edu

(Referred by AZ Nursing in subject line)

Advance Your 
Career Online
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AzNA-PAC

AzNA-PAC Collects Data to Determine 
Primary Endorsements

In May 2014 the AzNA Political Action 
C o m m i t t e e  ( A z N A - PA C )  d i s t r i b u t e d 
questionnaires* to all 198 candidates for the 
Arizona House and Senate (90 legislative seats 
will ultimately be filled). 30% of the candidates 
returned their questionnaires which were 
then reviewed by AzNA-PAC. In cases where 
the committee determined they needed more 
information, a phone or in person interview was 
conducted. The voting records of incumbents 
(those currently in office) running for re-election 
were compiled and reviewed. The AzNA-PAC 
Board of Trustees met to review the metrics and 
on June 25th they announced the endorsement 
of those persons running in contested primaries. 
Political Action is the work of electing an official 
sympathetic to a particular philosophy. This is the 
mission of AzNA-PAC. The process to endorse 
candidates for the Arizona legislature is based 
upon the principles of AzNA’s Public Policy 
Agenda.*

*Visit www.aznurse.org and click on the Public 
Policy tab.

Vote in the Primary August 26th! 

Following the Primary, the AzNA-PAC 
Board will review the winners and announce 
endorsements for the General Election on 
November 4.

“Independents Can Vote in Primary Elections”

Mary Griffith, MN, RN, Chair, 
AzNA Political Action Committee

I n d e p e n d e n t 
voters  will  be 
targeted heavily 
b e c a u s e  t h e y 
can vote in a 
pr im a r y.  H o w? 
They can go to 
their polling places 
on August 26th 
and ask for either 
t h e  D e m o c r a t 
o r  R e p u b l i c a n 
ballot. They can 
also request an 
early ballot by 
contacting their 
County Recorder 
who is in charge of 
elections. 

Did you know 
that  A r izonans 
r e g i s t e r e d  a s 
I n d e p e n d e n t s 
are the LARGEST 
block of registered 
voters in Arizona? 
But while about 
45% of these voters turn out for a general 
election, only 8% vote in a primary election. 
It is believed that more independent voters 
would generate a more “moderate” collection 
of legislators inhabiting the State Capitol. 
Independents living in a district dominated by 
one party find it easy to throw up their hands 
and stay home, since there is “nothing that can 
be done” to influence the choice of a legislator. 
Not True. Twenty-three of Arizona’s 30 Legislative 
Districts are single party dominant. 

We’ve Done the Work For You!

“There are thirty 
legislative districts in 
Arizona. At least two 
thirds of them are 
heavily weighted with 
voters from one party. 
Candidates from the 
dominant party almost 
always win in the 
general elections. This 
means that primaries 
will determine the 
outcome of most 
legislative races. Yet 
the turnout in primary 
elections is often under 
30%. For all those folks 
complaining about who 
represents our state—
Get registered! Vote 
early and often! (in both 
primary and general 
elections).” 

~ Rory Hays, JD, 
AzNA Lobbyist

Primary Endorsed 
Candidates 

HOUSE
D1: Linda Gray, Karen Fann
D8: Frank Pratt, Thomas R. Shope 
D9: Ethan Orr
D9: Victoria Steele
D11: Jo Grant
D13: Diane Landis
D14: Susan Syfert
D15: Heather Carter 
D16: Doug Coleman 
D18: Bob Robson 
D20: Bill Adams
D23: Effie Carlson, Bob Littlefield
D24: Lela Alston, Richard Bauer
D25: Michelle Udall
D27: Rebecca Rios
D28 Kate Brophy McGee, Mary Hamway
D28: Eric Meyer
D29: Richard Andrade

SENATE
D8: Harold Vangilder
D11: Scott Bartle
D18: Jeff Dial 
D23: Jeff Schwartz
D25: Robert Worsley 

The Southwest Region Indian Health Service is seeking 
Registered Nurses with Medical/Surgical, ICU, 
Emergency, and OB/L&D experience that have an 
innovative spirit to improve the health status of our Native 
American population. We support this effort by providing:

•	 Loan Repayment Program – Up to $20,000 annually

•	 Innovative	and	cutting	edge	practices

•	 A	proven	health	care	team

•	 Exceptional	Federal Benefits, including Health and life 
insurance benefits

•	 Outstanding Federal Retirement Plan, and much more

Our nursing career opportunities are based on needs 
identified by our nursing executives and patient population 
located at various rural sites throughout the states of 
Arizona, Nevada and Utah. The Southwest Region also 
has the largest Medical Center in the Indian Health Service 
located in downtown Phoenix. 

If you, or someone you know has an interest, please 
contact CDR Stephen Navarro at 602-364-5222, or email 
Stephen at Stephen.navarro@ihs.gov. I hope we’ll talk soon.

P.S. Your 

Southwest 

adventure 

awaits you.

Southwest Region 
Indian Health Service

Rory Hays, AzNA Lobbyist and Mary Griffith, 
Chair, AzNA Political Action Committee 

(AzNA-PAC) in the AzNA Office leading the 
endorsement telephone conversation with the 

AzNA-PAC team of nurses. Questionnaires, 
interviews and voting records are considered 

during the endorsement process.

SCHOOL NURSE
Gallup-McKinley County Schools, Gallup, NM

is accepting applications for the 2014-2015 school year.
Contact Carmen Moffett (505) 721-1036

cmoffett@gmcs.k12.nm.us  or
Ron Donkersloot (505) 721-1061

rdonkers@gmcs.k12.nm.us
www.gmcs.k12.nm.us

Cactus 
Wren

Training Program, LLC

✓ CPR/First Aid ✓ Direct Care Worker
✓ Pharmacy Technician Classes ✓ Finger Printing
✓ Phlebotomy Technician ✓ Nursing Assistant Classes
✓ CEUs (Caregiver & Assisted ✓ Caregiver
     Living Facility Manager) ✓ Certified Medication Aide for CNAs
✓ VA Educational Benefits Now Available

“Leading the Way” in “Changing Lives One Student at a Time”

Register Online!

Course Offering:

Show Low Arizona has 
four beautiful, mild seasons
– a perfect place for outdoor

adventures year-round! 

JOIN OUR TEAM!

Seeking
EXPERIENCED RN’s

Summit Healthcare Regional 
Medical Center

2200 E. Show Low Lake Rd.

CONTACT:
Stevie Burnside, Recruiter

of�ce 928-537-6367
fax 928-532-8995

sburnside@summithealthcare.net
www.summithealthcare.net   

Show Low, AZ 85901

For multiple departments 
including:

�	Float �	ER
�	Labor & Delivery �	ICU
�	Post Partum �	Med/Surg

•	 Experience	Required
•	 Sign	on/Relocation	

Assistance
•	 Excellent	Benefits
•	 Yearly	Increases
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Run with the Right Crowd at the 
National Nurse Health Institute Conference

Tracey Long RN, Ph.D., MS, MSN, CDE, CNE, 
CHUC, CCRN

Running with the right crowd has always 
been important, but now more than ever for 
nurses who are trying to promote health and 
wellness in our country. Running on her third 
transcontinental run, nurse Helene Neville is 
leading the charge for nurses to lead by example. 
“You need to do whatever you desire to do, no 
matter what the circumstances are,” says Neville, 
four-time cancer survivor and cross country 
marathon runner. Neville is the founder and 
CEO of the National Nurses Health Institute. The 
Institute hosts an annual two-day conference, 
half marathon and 5K run for nurses and 
individuals interested in health and wellness. You 
can run with the right crowd October 9-11, 2014 
in Las Vegas, Nevada!

Neville’s visionary mission has been to 
inspire others to rethink their own impossible. 
“I believe that we can restore the health of 
America. But it’s up to you and me to take 
positive action to ensure that the future is 
everything it can possibly be,” declares Neville. 
Each transcontinental run, Helene has run with 
a purpose, including bringing a flask of Pacific 
Ocean water to the Atlantic Ocean to symbolize 
the unifying of a country and then carrying the 
urn of her brother, as many nurses carry the 

weight of loved ones when they care for their 
patients. 

Born and raised in historical Philadelphia, 
Pennsylvania, Helene is a modern day founder 
in America for a new era of health and fitness 
for our nation. Now a resident of Las Vegas, 
Nevada, she inspires nurses to run ahead 
of the nation by promoting health through 
the National Nurses Health Institute and 
conference, which inspires nurses to lead our 
nation to better health. Conference speakers 
will be national leaders in nutrition, fitness, 

Kerry Gerle, Tami Calvin, Danna Daniel, Martha 
Carrillo, Kathy Wruk, Paula Rutt and Lynn 
Untermeyer, all AzNA Chapter 30 members, 
are pictured here with Helene Neville (sans 
the grass skirt) in front of one of the first aid 
stations. Chapter 30 members plan to sponsor a 
water station again this year.

Oasis in the Desert
Kathy Wruk, RN-BC, 

President, AzNA Chapter 30

Nurses are known for their service to others. 
So when Helene Neville, founder of the National 
Nurses Half Marathon Run & 5K Walk (Red Rock 
Canyon, Nevada) contacted AzNA Chapter 30 
requesting volunteers to host a water station 
along the race route, we jumped at the chance! 
The day of the race, we were dropped off at 5:30 
am in the cold and dark to set up our themed 
water station, “Oasis in the Desert.” Flashlights 
were our friends. We didn’t know how beautiful 
the Red Rock Canyon was until the sun came up. 
As the runners passed through our water station, 
Chapter 30 members appropriately dressed 
for our theme (in Hawaiian skirts and leis), 
cheered, danced and offered encouragement 
while handing out water, snacks and Gatorade. 
The Chapter 30 volunteers later moved to the 
finish line and continued to cheer for runners 
as they completed the 13 mile trek. Our spirited 
support earned us 2nd place (voted on by the 
runners) and a check for $200. Chapter 30 plans 
to continue to support the National Nurses Half 
Marathon and Health Institute by sending ten 
Chapter 30 members again this October to work 
at their “Penguins in the Desert” water station. 
All nurses are invited to participate!

By the way; Chapter 30 donated back our $200 
winnings for Helene’s South to North (Florida 
to Maine) run that started on May 1st and 
concluded July 6th.

exercise, disease management and Nurse 
Health Coaching. Healing our nation will 
happen by one healthy nurse at a time teaching 
patients through health coaching. To learn 
more about the October conference and the 
new certification of the Certified Nurse Health 
Coach, go to: www.nationalnurseshealthinstitute.
com. For information on the National 
Nurses Half Marathon and 5K, go to: www.
nationalnurseshalfmarathon.com. Registration 
is open and discounts are available. To follow 
Helene’s transcontinental runs go to One on the 
Run on Facebook. 

FlipKey, a TripAdvisor company powering 
the vacation rental experience and named the 
“Top Vacation Rental Site” by “Travel + Leisure,” 
named the National Nurses Half Marathon in Las 
Vegas among the top 50 races in America in 2013.

Located on the Sierra Vista Campus, is 
responsible for the instruction of nursing 
students in the didactic, skills lab, and 
clinical arenas; providing a quality 
education for program students. 
(Open until filled) 

For a complete job announcement, visit: 
www.cochise.edu/hr. Cochise College 
is an Equal Opportunity Employer.  
It is the policy of the College not to 
discriminate in employment on the basis 
of race, creed, color, national origin, 
sex, veteran status, marital status, age, 
or disability, as required by state and 
federal laws.

Instructor of Nursing

LOOKING FOR A CAREER

WWW.NURSINGALD.COM

LET US HELP YOU!
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Robin Schaeffer, MSN, RN, 
CNE, Executive Director of AzNA, 
has been appointed to Maricopa 
Workforce Connections for the 
term June 2014 - June 2017. 

Maricopa Workforce Connections 
is the workforce development 
division of the Human Services 
Department of Maricopa County. 
It offers high-value, no-charge 
specialized services for area 
businesses and provides career 
seekers with complimentary 
employment resources to assist in 
obtaining or retaining employment. 
Schaeffer states, “I am very proud 
to have the opportunity to extend 
the community footprint of nursing 
and sit at the table with such an 
important group that has direct 
communication with the Maricopa 
County Workforce Board. This 
is a great fit with the healthcare 
workforce initiative of the Arizona 
Action Coalition.”

Names, Faces and Places

Robin Schaeffer

Five AzNA Nurses will be inducted as fellows 
into The American Academy of Nursing during the 
Academy’s 2014 Transforming Health, Driving Policy 
Conference on October 18, 2014, in Washington, DC.

The Academy is comprised of more than 2,200 
nurse leaders in education, management, practice, 
policy, and research. Congratulations to:

Mary S. Koithan, 
PhD, RN, CNS-BC

University of 
Arizona

Jennifer S. Mensik, 
PhD, RN, NEA-BC

Independent 
Consultant / Arizona 

State University

Jan M. Dougherty, 
MS, RN

Banner Alzheimer’s 
Institute

Carol O. Long, 
PhD, RN, FPCN

Capstone 
Healthcare

G. Adriana Perez, 
PhD, ANP-BC
Arizona State 

University

or text Milk to 27722
Donate today:

Milk is one of the most requested items at 
food banks. Yet, of the 37 million Americans 
served by Feeding America® food banks,
an average of one gallon goes to each
person every year. 

You can help change that with a donation
that delivers gallons of milk to Feeding 
America® food banks in your community. 

©2014 America’s Milk CompaniesSM

milklife.com/give

www.dairycouncilofaz.org

Five Arizona Nurses to be 
Inducted to the American 

Academy of Nursing
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AzNA/AzNF 
2014 Calendar of Events

www.aznurse.org • 480.831.0404
July 26-27 – 26th Annual Southwestern Regional – Nurse Practitioner 
Symposium
High Country Conference Center in Flagstaff 

Join us in the cool mountain country of Flagstaff as we celebrate our 
26th anniversary of providing this wonderful educational opportunity 
for advanced practice nurses. Details will be available soon!

October 24 – AzNA Symposium
Phoenix Marriott Mesa

Details on page 10. Visit www.aznurse.org for more information.

Membership News

Strength Through Association! Your Voice Since 1919! 
Join Today!

AzNA Membership Application
The Arizona Nurses Association is a constituent member of the American Nurses Association.
Please complete the information below and mail to 1850 E. Southern Ave., Ste. 1, Tempe, AZ 
85282-5832 or fax it to 480.839.4780. For more information or to apply online, please visit our 
website 
www.aznurse.org where you will be directed to the ANA Membership page.

Name ________________________________________ Credentials _______________________________
Chapter # ______________  E-mail ________________________ H-Phone ________________________

Address  ________________________________________________________________________________

City _______________________________________  State __________   Zip __________________________

Employer  __________________________________________  W-Phone  _________________________

Clinical Practice Area  ____________________________________________________________________

Position __________________________________________   RN License # _________________________

State of Licensure  ____________________________   Year of birth  ____________________________

Signature  ________________________________________________  Date  _________________________

Chapter Membership Category
❑ M-Full Membership Dues
 ❑ Employed Full-time
 ❑ Employed Part-time

❑ R-Reduced Membership
 ❑ Not Employed
 ❑ Full-time student (must be a RN)
 ❑ New graduate from basic nursing

education program, within six
months of graduation
(first year only)

❑ S-Special Membership
 ❑ 62 years of age or over and

not employed
 ❑ Totally disabled

 

AzNA Membership Dues Information
Annual membership dues in the Arizona Nurses Association (AzNA) include membership in the American Nurses Association 
(ANA) and the local chapter. AzNA dues are not deductible as a charitable contribution for tax purposes, but may be 
deductible as a business expense. The percentage of dues used for lobbying is not deductible as a business expense. Contact 
AzNA for the current non-deductible percentage of dues.

Choose a Chapter Category EFT 
Monthly Annual

❑ 1 Greater Phoenix
❑ 2 Tucson
❑ 4 Verde Valley/Northern Arizona
❑ 5 Territorial/Prescott
❑ 6 Nurse Educators
❑ 7 Rio Colorado/Yuma
❑ 8 Nursing Informatics
❑ 9 Nurse Practitioners
❑ 15 School Nurses
❑ 18 Border Nurses/Frontera Enfermeras 
❑ 30 East Valley
❑ 60 Other 
 (No chapter affiliation)

❑ M
❑ R
❑ S

❑ $ 24.67 
❑ $ 12.59
❑ $ 6.54

❑ $ 290.00
❑ $ 145.00
❑ $ 72.50

You can also join online at www.aznurse.org.
Arizona Nurses Association, 1850 E. Southern Ave., Ste. 1, Tempe, AZ 85282, 
480.831.0404, www.aznurse.org, info@aznurse.org

Payment Plan
❑ EFT (monthly electronic payment)
 By signing on the line below, I 

authorize AzNA/ANA to withdraw 
1/12 of my annual dues and any 
additional fees for this service 
(approximately 2.5%) from my 
account.

❑ Checking: Please enclose a check 
for the first month’s payment; the 
account designated by the enclosed 
check will be drafted on or after the 
15th of each month.

❑ Credit Card: Please complete the 
credit card information and the 
credit card will be debited on or 
after the 1st day of each month.

 _________________________________
EFT Signature*

❑ Annual Credit Card Payment
This is to authorize annual credit card 
payments to ANA. By signing on the 
line, I authorize AzNA/ANA to charge 
the credit card listed for the annual 
dues on the first day of the month 
when the renewal is due.

___________________________________
Annual Credit Card Authorization Signature*

*By signing the EFT or Annual 
Credit Card authorizations, you are 
authorizing ANA to charge the amount 
by giving the above-signed thirty (30) 
days advance written notice. Above 
signed may cancel the authorization 
upon receipt by ANA of written 
notification of termination twenty 
(20) days prior to the deduction date 
designated above. Membership will 
continue unless this notification is 
received. ANA will charge a $5 fee for 
any returned drafts of chargebacks.

_____________________________________
Credit/Debit Card #

_____________________________________
Exp. Date

_____________________________________
Authorization Signature

_____________________________________
Printed Name

$____________________________________  
$ Amount

         After receiving treatment in an emergency 
department (ED), a 36-year-old woman died of 
undiagnosed sepsis. The physician and nurse 
who treated her were sued by the family.

The lawsuit claimed that the nurse — who had 
worked a busy, 14-hour shift in the ED — failed 
to document an elevated heart rate on discharge 
and failed to tell the physician that the patient had 
had her spleen removed. The jury awarded the 
plaintiffs $1.2 million. The nurse was responsible 
for 40% of that award: $480,000.1 

AFTER A BUSY DAY,  
   A FATAL ERROR OCCURRED.

OFFERED BY THE AMERICAN NURSES ASSOCIATION

We all make mistakes. But as a nurse, one mistake 
can lead to disaster. Consider this real-life example.

1 Source: Clinical Advisor, November 1, 2013
2 Please contact the program administrator for more information or visit proliability.com 
for a free quote.

It’s because of cases like this that the American Nurses Association (ANA) 
offers the Nurses Professional Liability Program. It protects nurses from the 
potentially devastating impact of malpractice lawsuits.

Get the protection you need — without paying more than you need. To take 
advantage of special rates for ANA members, visit proliability.com/65007 for 
an instant quote and to fill out an application.  
 
MALPRACTICE INSURANCE OFFERED BY THE  
ANA ANNUAL PREMIUM AS LOW AS $982

Protect yourself now!
Visit proliability.com/65007 or call 800-503-9230.

65007 (8/14) Copyright 2014 Mercer LLC. All rights reserved.
Underwritten by Liberty Insurance Underwriters Inc.,  
a member company of Liberty Mutual Insurance, 55 Water Street, New York, New York 10041
Administered by: Mercer Consumer, a service of Mercer  
Health & Benefits Administration LLC
In CA d/b/a Mercer Health & Benefits Insurance Services LLC 
AR Ins. Lic. #303439  |  CA Ins. Lic. #0G39709

Ever thought of being a 
foster parent?

  
Use your nursing skills to serve children with 

special needs.  Find out more about our 
medical and DDD foster care programs.

Call 602.433.1344 or visit www.hrtaz.com
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Grow your 
career.

Grow with 
purpose.

Bring more humankindness to the world and more quality to the 
lives of the people you serve. At Dignity Health, we’re committed to 
excellent care, delivered with compassion, for all in need. It’s what 
we stand for.

As our four Arizona hospitals continue to grow, Dignity Health 
will be equipped to provide even more quality care and heartfelt 
compassion to the people of the Valley of the Sun.

At Dignity Health in Arizona, we have opportunities for ICU, 
Telemetry, Neuro and OR nurses at all four of our hospitals. We are 
now hiring to staff our new 96-bed Patient Care Tower at Chandler 
Regional Medical Center -opening Late Summer 2014.

We invite you to explore career opportunities with Dignity Health in 
Arizona at: careersatdignityhealth.com/ArizonaNurse

EOE

Choose a career that gives back: 
careersatdignityhealth.com/ArizonaNurse


