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 President’s Message
Welcome to the hot days of 

summer! Looks like we, once 
again, skipped Spring and went 
right onto the summer heat. I 
want to say Happy Nurses Day to 
all of us nurses. I hope that all of 
you took even a few short minutes 
to celebrate all that you do for 
others. Thank you!

June takes WNA members 
back to Washington DC to attend 
the 2014 ANA Membership 
Assembly. The theme this year 
is Nurses: Leading the way. 
Lobby Day is June 12. ANA 
members from each state will be headed for the Capitol to 
discuss important issues in nursing. The topics this year 
include advancing our profession, patient protection, and 
improving healthcare. Providing knowledge and obtaining 
support are the two main goals of these visits. WNA 
members will be meeting with Representative Cynthia 
Lummis and Senators John Barrasso and Mike Enzi. 

Membership Assembly will also be a time for members 
to vote on proposed ANA bylaw changes. One of the more 
exciting features happening this year are elections. Our 
very own WNA member, Faith Jones, is running for ANA 
Treasurer. Faith has a Facebook page, www.facebook.com/
FaithJonesBeEngaged. Follow Faith on her journey. WNA 
will be supporting her and plan on celebrating with her in 
DC while we are all there!

It is hard to believe that at the end of this summer 
will be the end of my journey as your WNA President. 
Its been an amazing two years. WNA is honored to have 
Anne Rage, President-Elect, who will be taking over the 
Presidential reigns. Anne is an incredible leader with 
strong leadership skills and ready to take us through two 
more years. 

During some of your free time I encourage you to look 
at the ANA website. There is some great information out 
there, including a webinar on Meaningful Use. There is 
so much great information on the website. I hope that all 
of you have a fun summer. Always take time to stop and 
enjoy those that you love doing things that you love. 
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The “WYOMING NURSE” is the official 
publication of the Wyoming Nurses’ Association, 

a constituent member of the American Nurses 
Association, published quarterly every March, June, 

September and December.
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DISTRICT PRESIDENTS
#1 Cheyenne:

VACANT
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Jane Hartsock
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resulting from purchase or use of an advertiser’s product. Articles 
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Lisa Horton

Home: 762-3270; 
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Anne Raga
Home: 686-5180; 
Work: 688-1907
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Vice President:

Tammy Krell
Home: 877-3165; 
Work: 727-7625

Email: 
tamkrell@hotmail.com

Secretary:
Marianne Madariaga

Home: 686-5180; 
Work: 268-2485

Email: mmadariaga@
caspercollege.edu

Treasurer:
Vickie Winney
Home: 351-3023

Email: 
vickie.winney@ewc.wy.edu

Past President:
Faith Jones

Home: 272-2207
Email: fjones@bresnan.net

Serve on the 
WNA Board

~Leadership Positions~
The Wyoming Nurses Association (WNA) 

Nominations Committee is seeking interested WNA 
members who wish to serve in leadership roles on the 
WNA Board of Directors.

Elected in 2014 by Statewide Ballot for a two year term 
is:

President-Elect
Treasurer

Duties of each office:
The President-Elect shall assume the duties of the 

President in his/her absence or at the direction of the 
President. The President-Elect will become President 
of WNA in fall of 2016 for a 2 year term following their 
term as President-Elect. The President-Elect shall serve 
as an ANA Membership Assembly Representative and 
attend Membership Assembly held in D.C. The President-
Elect in addition will serve as the Co-Chair of the 
Legislative Committee, with the Vice President. One of 
the responsibilities of the Legislative Committee is to plan 
Nurses Day at the Legislator.

The Treasurer shall be responsible for monitoring 
the fiscal affairs of the Association and shall provide 
reports and interpretations of WNA’s financial condition 
to the Board of Directors and the WNA membership. 
The Treasurer shall serve as chairperson of the Finance 
Committee. The Treasurer shall serve as the elected 
Second Alternate for ANA Membership Assembly.

All candidates for office must submit a “Consent to 
Serve” form, a statement (200-220 words) on what you 
believe are the major issues before the Association, in 
particular the position for which you are a candidate, and 
a photo by August 1st to the WNA Office. To obtain a 
“Consent to Serve” form or to learn more about each of 
the leadership positions please visit the WNA Website at 
www.wyonurse.org or call the WNA Office at 1-800-795-
6381. The nominations chair Faith Jones is also available 
to answer any questions you may have regarding running 
for office. Faith can be reached at 307-272-2207 or 
fjones@bresnan.net 

Photo: Sheridan Travel & Tourism EOE/AAP

Work with a dynamic team! 
Sheridan Memorial Hospital is 

recruiting for skilled Registered 
Nurses in a variety of departments. 

 ED
 ICU
 Surgical Services
 Women’s & Children’s Services

We’re a growing organization with excellent 
opportunities. Ideal candidates are detail-
oriented, organized, critically thinking 
in a fast-paced environment, effective 
communicators & provide excellent 
customer service. Positions require current 
Wyoming Registered Nurse license. 

We offer extremely generous benefits
and sign on bonus.

Living at the base of the Big Horn Mountains 
offers a beautiful setting with four seasons & 
unlimited recreational opportunities. Superb 
fishing, hiking, bicycling, backpacking, boating 
& hunting are right out the back door.

Sheridan Memorial Hospital
1401 W. 5th St., Sheridan, WY 82801

For more information & to apply, please visit 
our website www.sheridanhospital.org

We are a 60 Bed LTC Facility and our residents
are looking for a few good nurses! 

Accepting applications for
RNs and LPNs

CNAs
Visit us in person: 1210 Canyon Hills Rd.

Thermopolis, WY 82443 
Visit us online: www.thermorehab.com

or call: 307-864-5591

Every 2 seconds  
someone’s identity  

is stolen.
We’re fighting back with the AARP Fraud 
Watch Network. It provides resources to 
help you spot and avoid identity theft and 
fraud so you can protect yourself and 
your family. Sign up to get watchdog 
alerts and stay up to date on con artists’ 
latest tricks. It’s free of charge for 
everyone—members, non-members and 
people of all ages. Because for more than 50 
years AARP has been committed to 
safeguarding Americans’ financial futures. 

Watchdog Alerts / Tips & Resources / Free for Everyone

aarp.org/fraudwatchnetwork

aarp.org/wy 

   facebook.com/aarpwy 

   twitter.com/aarpwy

Change is happening...
Visit www.nursingALD.com to access over 600 issues of 

state nurses publications from around the United States - Stay 
informed about nursing in Wyoming and around the country!
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Toni Decklever, MA, 
RN, WNA Lobbyist

 Legislative Update
Toni Decklever, MA, RN

The Labor Health and Social Services (LHSS) had their 
first interim meeting on May 19th and 20th in Casper. 
This meeting was primarily to hear reports from various 
agencies and to begin discussion about potential legislation 
for the 2015 session.

The meeting began with a report from the Wyoming 
Insurance Commission. 

11,969 people have enrolled in the Health Insurance 
Marketplace. This is by Federal calculations, though it 
is a little less by state calculations. Commissioner Hirsig 
indicated that it will be difficult to know the effect of the 
program for a couple of years because of the unknown 
amount of expenses that will be incurred in the future.

The University of Wyoming gave reports on the Dental 
program, The BRAND Program – which is the accelerated 
RN program, the APRN in Psychiatry Program and the 
Wyoming Investment in Nursing (WyIN) program. The 
committee recognized that it is important to start looking at extending or removing the 
sunset date of 2016 for the WyIN program during the 2015 Legislative Session. 

The Second day discussion was a forum on causes and possible legislative solutions to 
the high cost of health care and health insurance in the state of Wyoming. The Wyoming 
Hospital Association and other physicians gave testimony as to some of the major drivers 
to the cost of healthcare. These included:

Efficiency of care and administration of healthcare
Waste 
Failures of care delivery
Preventive care not provided
Failure to coordinate care
Overtreatment
Administrative complexity in billing, accreditation, regulations
Pricing failures
Fraud and abuse – over regulation. 

There was a suggestion that solutions may live in new payment models. Many are still 
in a “fee for service” system. This leads to fragmented care and high risk of duplication – 
which increase cost.

Hospitals and providers need to be accountable to care they provide.
This two day meeting allowed the LHSS committee to hear reports and gather 

information as they prepare for the next meeting which will be held September 4th and 
5th in Lovell. 

As the 2014 Election approaches, it is already known there will be a couple of changes 
on the LHSS committee. Matt Greene from Laramie and Leslie Nutting from Cheyenne 
are not planning on running for reelection. With new leadership in the House, it is 
possible that current committee members could be reassigned to other committees. 

It is important to stay in touch with those that are running for an office in order to 
know how they stand on healthcare issues. Emails or personal invitations to events are 
good ways to communicate with the people that will be making legislative decisions. 
Committee meetings are also open to the public and the agenda is posted on the website: 
http://legisweb.state.wy.us

Wyoming Center for Nursing 
and Health Care 

Partnerships Corner
Mary E. Burman

Co-Chair, WCNHCP Advisory Board
Matt Sholty

Office Associate, WCNHCP

Wyoming Investment in Nursing (WYIN) Loan Repayment Program

In 2003, the Wyoming state legislature passed legislation establishing the Wyoming 
Investment in Nursing (WYIN) Loan Repayment Program in order to address the nursing 
and nursing faculty shortages. The program provides loans to students in practical 
nursing and registered nursing programs. The program also provides funding for nurses 
who are obtaining master’s and doctoral degrees with the intent to become nursing 
faculty. The Wyoming Community College Commission administers the program and 
details about the loan program can be found on their website: http://www.commission.
wcc.edu/nursing-tuition-program.aspx. Basically, a student who obtains a WYIN loan 
can repay that loan by professional practice in the State of Wyoming or if they work out 
of state the loan can be paid back in cash. In addition, the WYIN legislation provides 
funding to the community colleges for faculty positions if the college expands it nursing 
program. 

The program is due to sunset in 2016 and as the nursing community gears up to 
extend the program, we have looked at the impact the program has had on the nursing 
workforce. The program has clearly been beneficial to nursing students at all levels. 
Between July 1, 2003 and June 30, 2013, the WYIN Program has supported 1069 
students, with the percentage of these students at each nursing program as follows: 
Casper College – 20%, Central Wyoming College – 11%, Laramie County Community 
College – 20%, Northwest College – 10%, Northern Wyoming Community College 
District – 13%, Western Wyoming Community College – 9%, University of Wyoming – 
17%. 

The program has also had a significant impact on the community colleges. Eighteen 
full-time and 3 part-time faculty positions have been funded at the community colleges 
to teach in associate degree programs. Two outreach coordinators and 1 full-time faculty 
position have also been funded in practical nursing programs. These faculty positions 
have allowed the nursing programs to accommodate around 180 students. 

The program has also had an impact on the nursing workforce in Wyoming as 
well. Just under 60% of the nursing graduates supported by WYIN repaid the loan 
by professional practice in Wyoming. The biggest impact has been on the number 
of graduates of RN programs. In 2003, prior to the start of WYIN, there were 
approximately 220 RN gradates from Wyoming nursing schools. After the start WYIN, 
the number of RN graduates has ranged from around 290 to 360, a sizable increase. At 
the same time, the number of RNs in Wyoming has grown from just under 6000 in 2003 
to almost 9000 in 2013. This growth is not just from the WYIN program, but from a 
variety of factors, including nurses moving to Wyoming from other states. 
_______________________________________________________________________

The WCNHCP is the nursing workforce center and Action Coalition for the State of 
Wyoming. The mission of the center is to strengthen the nursing workforce through on-
going collaboration, communication, and consensus building to meet the health needs of 
the people of Wyoming. For further information, please visit the WCNHCP’s webpage at 
wynursing.org.

When you’re ready 
to advance.
You are ready for American Public University.

Expand your opportunities with a CCNE-
accredited RN to BSN program. APU 
can help you balance your personal and 
professional life while pursuing a respected 
degree online — at the university that is the 
only 3-time Effective Practice Award 
winner from the Sloan Consortium.

Visit: StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. 
For more about our graduation rates, the median debt of students who completed 
each program, and other important information, visit www.apus.edu/disclosure.

I’m inventing a new  
model of health care. Follow VA Careers

VAcareers.va.gov/ALDApply Today:
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6. Demonstrates innovative approaches toward community health programs.
7. Facilitates collaborative efforts with other health team members.
8. Contributes to the promotion of wellness within a community.
9. Licensed as an RN in Wyoming: (WNA Membership is NOT required.)

•	 Outstanding Service to WNA Award – Criteria to Include:
1. Holds current WNA memberships.
2. Participates at district, state or national level by serving on committees or as an 

officer.
3. Demonstrates involvement in promotion/recruitment efforts for WNA.
4. Enhances the image of WNA.
5. Exemplifies professionalism in nursing.
6. Demonstrates a commitment of time, energy and dedication to WNA’s Purpose.
7. Recognizes the rurality of Wyoming and addresses specific needs of the 

organization statewide.
8. Licensed as an RN in Wyoming.
9. This award is not intended for the outgoing president of WNA

•	 Leadership in Nursing Award – Criteria to Include:
1. Participates in professional nursing organizations.
2. Contributes to the advancement of nursing.
3. Demonstrates creativity/management skills.
4. Serves as an articulate spokesperson for promotion of nursing.
5. Performs as a change agent or develops innovative approaches to further 

nursing practice.
6. Encourages recruitment/retention of qualified nurses into the nursing 

profession.
7. Demonstrates ongoing commitment to the lifelong nature of nursing education 

through continuing education, publications, research, presentations, or 
advanced education.

8. Collaborates with the legislative/political processes related to nursing.
9. Commits time, effort, and energy toward the profession of nursing.
10. Licensed as a RN in Wyoming.
11. Holds current WNA Membership.

•	 District Nurse of the Year Award– Criteria to Include: To recognize a nurse 
in each WNA district who has contributed to the district and profession in a 
significant way. There are 11 WNA districts and WNA wants to recognize one 
member from each of the 11 Districts.
1. Participates in district activities and supports their district.
2. Licensed as a RN in Wyoming.
3. Holds a current WNA Membership.

•	 Outstanding Leadership for WNA Award
 An award for outstanding leadership of WNA will be given to the outgoing 

president, semi annually and the nomination will be a joint effort by the board 
and Executive Director and will include the accomplishments of the above during 
the term of office. This nomination will include information about events during 
the term and will also serve as a document to be archived for historical review. 
Nomination will be due at the August 1st deadline for the convenience of the 
committee preparing the event and ceremony. 

•	 Lifetime Achievement Award 
 A nomination to recognize a nurse for lifetime achievement will also be solicited 

and may be awarded annually to a candidate under the following criteria: 
•	 Long	career	as	a	nurse	in	Wyoming,	
•	 Has	shown	commitment	and	dedication	to	the	profession	of	Nursing	
•	 Has	 been	 an	 innovator	 and	 developed	 programs,	 served	 on	 boards	 and	

committees to advance the practice of nursing and health care in Wyoming. 
•	 Provides	support,	mentoring	and	role	modeling	for	other	nurses.	
•	 Exemplifies	the	role	of	a	nurse	by	exhibiting	caring	and	professionalism.

Time to Honor 
Wyoming Nurses

Plan to nominate a nursing colleague NOW for an award from Wyoming Nurses 
Association. There is no easier way to bring the honor that they deserve. We want to 
recognize and celebrate nurses from all across Wyoming but we need YOUR HELP in 
order to accomplish this celebrate. 

Award nominations are due to the WNA office by August 1, 2014. To obtain an 
“Award Nomination Form” visit the WNA website at www.wyonurse.org or email WNA 
Executive Director, Tobi Lyon Moore at tobilyon@wyonurse.org or call 1-800-795-6381 
for a form to be mailed directly to you. 
Awards will be given in the following categories: 

•	 Excellence in Clinical Nursing Practice Award – Criteria to Include:
1. Develops and delivers innovative and applicable approaches to enhance direct 

patient care in the clinical arena of nursing.
2. Practices at least 20% of work in a direct patient care setting.
3. Exemplifies behaviors reflecting the caring attitudes of nursing.
4. Demonstrates proficiency in the skills and techniques required by his/her 

clinical area.
5. Devotes time and energy towards delivering quality patient care within the 

clinical arena.
6. Serves as a role model for other nurses within the clinical arena.
7. Impacts the quality of patient care delivery and/or the response of patients to 

care they receive.
8. Licensed as a RN in Wyoming: (WNA Membership is NOT required.)

•	 Community Service/Health Promotion Award – Criteria to Include:
1. Active in development/delivery of community/patient education.
2. Provides service to health care consumers.
3. Develops and/or delivers health promotion, health prevention or risk reduction 

program to the community.
4. Demonstrates an impact on community or target populations.
5. Active in recognized volunteer health organizations (March of Dimes, AHA, 

etc.)

Psychiatric Nurse 
Practitioner

Prescriptive Authority 
Nurse

Mental Health Center of Denver is a nonprofit community mental 
health center, and is the nation’s leader in progressive community-
based mental health. Work as part of a multidisciplinary team to 
provide various mental health services to a diverse population.  
We offer counseling, housing, education, and vocational services 
for adults, children and families.  We build upon each consumer’s 
strengths and resiliency to help them toward recovery. 

*Bilingual applicants are encouraged to apply.

For more information about Mental Health Center of Denver 
and our forward-focused wellness culture please 

visit our website at www.mhcd.org. 
To apply: Complete the online application or email your 
resume to resumes@mhcd.org. Fax: (303) 758-5793.

Increase your education…and increase your impact!
BSN • MS • DNP

www.uwyo.edu/nursing• uwnursing@uwyo.edu
University of Wyoming Fay W. Whitney School of Nursing
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Past Award Winners
2000
Excellence in Clinical/Practice of Nursing: Mariah Perkins, Powell
Community Service/Health Promotion: Diana Esteve, Laramie
Leadership In Nursing: Alixe Fiedor, Cheyenne

2001
Excellence in Clinical/Practice of Nursing: Rosalinda Meza, Powell
Community Service/Health Promotion: Sue Hume, Cheyenne
Leadership In Nursing: Cheryl Koski, Cheyenne
Outstanding Service to WNA: Beverly McDermott, Laramie

2002
Excellence in Clinical/Practice of Nursing: Janet Spomer, Powell
Community Service/Health Promotion: Zelma McMullen, Cheyenne
Leadership In Nursing: Marlene Ethier, Rock Springs
Outstanding Service to WNA: Linda Mink, Rock Springs

2003
Excellence in Clinical/Practice of Nursing: Noreen “Lynnae” Seeley, Powell
Community Service/Health Promotion: Mary Kraft, Evanston
Leadership In Nursing: Hannah Health, Gillette
Outstanding Service to WNA: Ronda Eagleson, Cheyenne

2004
Excellence in Clinical/Practice of Nursing: Karolyn Rood, Powell
Community Service/Health Promotion: Laura Wright, Cheyenne
Leadership In Nursing: Faith Jones, Powell

2005
Leadership In Nursing: Cheryl Wrasper, Casper
 
2006
Leadership In Nursing: Mary Kay Goetter, Cheyenne

2007
Excellence in Clinical/Practice of Nursing: Marcella Wright, Bosler 
Community Service/Health Promotion: Cathy Blanchard, Cody
Leadership In Nursing: Robin Roling, Powell
Outstanding Service to WNA: Krista Blough, Powell

2008
Excellence in Clinical/Practice of Nursing: Nancy Gallinger, Lander
Community Service/Health Promotion: Denise Schuler, Powell
Leadership In Nursing: Maria Kidner, Cheyenne
District 1 Nurse of the Year: Paula Belknap, Cheyenne
District 16 Nurse of the Year: Lisa Horton, Otto

2009
Excellence in Clinical/Practice of Nursing: Phyllis O’Connor, Cheyenne
Community Service/Health Promotion: Tia Hansuld, Casper
Leadership In Nursing: Christina Brewer, Powell
Outstanding Service to WNA: Veronica Taylor, Gillette
District 10 Nurse of the Year: Ginger Costin, Gillette
District 12 Nurse of the Year: Rebecca Carron, Laramie
District 16 Nurse of the Year: Jennifer Jones, Powell

2010
Excellence in Clinical/Practice of Nursing: Nicole Rooney, Laramie
Community Service/Health Promotion: Carrie Deselms, Albin
Leadership In Nursing: Mary Burman, Laramie
Outstanding Service to WNA: Sue Howard, Gillette
Pioneer in Nursing: Marian Gruenfelder, Laramie
District 1 Nurse of the Year: Paula Belknap, Cheyenne
District 6 Nurse of the Year: Karlena Sheehan, Rock Springs
District 10 Nurse of the Year: Rose Rennell, Gillette
District 12 Nurse of the Year: Norma Wilkerson, Laramie
District 16 Nurse of the Year: Celia Solis, Powell
District 50 Nurse of the Year: Judy Dixon, Rawlins

2011
Excellence in Clinical/Practice of Nursing: Jason L. Jones, Rock Springs Community 
Service and Health Promotion: Penelope Caldwell, Laramie
Leadership in Nursing: Maria C. Kidner, Cheyenne
Outstanding Service to WNA: Jeanine Niemoller, Laramie 
Lifetime Achievement: In loving Memory of Marjorie Wilson
District 1 Nurse of the Year: Jan Beeken, Cheyenne
District 6 Nurse of the Year: Patty O’Lexey, Rock Springs
District 10 Nurse of the Year: Anne Raga, Gillette
District 12 Nurse of the Year: Elizabeth Huffsmith, Laramie
District 50 Nurse of the Year: Barbara Clegg, Rawlins

2012
Excellence in Clinical/Practice of Nursing: Leslie Comly, Laramie 
Community Service and Health Promotion: Barbara Jean James, Rawlins
Leadership in Nursing: Anne Raga, Gillette
Outstanding Leadership for WNA: Faith Jones, Powell 
Lifetime Achievement: Baerbel Merrill, Gillette
District 2 Nurse of the Year: Jolene Knaus, Casper
District 12 Nurse of the Year: Caitlin Vasquez, Laramie
District 50 Nurse of the Year: Barbara Jean James, Rawlins

2013
Excellence in Clinical/Practice of Nursing: Patti Legler, Casper 
Community Service and Health Promotion: Lynn Rogers, Kemmerer
Leadership in Nursing: Vickie Winney, Douglas
Outstanding Service to WNA: Kathy Luzmoor, Rock Springs
Lifetime Achievement: Norma Wilkerson, Laramie
District 1 Nurse of the Year: Shirley Evans, Cheyenne
District 2 Nurse of the Year: Cheryl Wrasper, Casper
District 6 Nurse of the Year: Kristy Nielson, Rock Springs
District 10 Nurse of the Year: Ramona Bushor, Gillette
District 12 Nurse of the Year: Jeanie Niemoller, Laramie
District 16 Nurse of the Year: Jamie Anthony-Mathews, Powell
District 17 Nurse of the Year: Tammy Krell, Kemmerer
District 50 Nurse of the Year: Lynn Kirman, Jackson

Introducing expanded facilities in
Diagnostic Imaging, Oncology,

Obstetrics, and Surgical Services.

Jackson Hole, Wyoming

offers career opportunities with competitive 
salary and benefits.

For more information please visit

www.tetonhospital.org  Click on the “careers” tab

New Continuing Education Opportunities Available at:

www.educationsjmc.org
Drug Free Employer/EOE

Full-time 
Night Shift Positions

No Rotating Shifts, No Circulating or Scrubbing 
on C-Sections! Just focus on what you love: Moms 

& Babies!  Bonuses include Weekend/Night 
Differential, BSN base-wage add-on, and working 

with top-notch modern equipment. Average 15 
deliveries/month & increasing, but still leaving you 

enough time for patient education.

Memorial Hospital of Converse County is an equal opportunity employer.

307-358-2122 
or Apply online: www.ConverseHospital.com

$5000Sign-on Bonus!

oB RNs 
WANTED

NEW GRAD oPPoRTUNITIES FoR THE RIGHT APPLICANT

Central Wyoming College invites 
applications for the full-time, faculty 

position of Instructor of Nursing at its 
Jackson Outreach Center. 

In an environment that includes high 
achieving students and collaborative 
colleagues, this position is responsible 
for teaching nursing courses, related 
laboratories, and clinical experiences. The 
successful applicant for the faculty position 
should have a Master’s degree in nursing.  
Salary is dependent upon qualifications 
and includes a $3,000 sign on bonus and 
generous benefits package that includes 
medical, life, dental, vision and long 
term disability insurance, retirement, 
and tuition assistance.  Positions are open 
until filled with applications reviewed 
as received. Persons interested can find 
a complete position announcement and 
application on our web site (https://
careers.cwc.edu/). CWC is an EOE.

Innovation and Excellence in Education!
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Wyoming Nursing Summit and Convention

Hot Springs 
County Memorial 

Hospital
Live, work and play 
in a friendly North 
Central Wyoming 

Community.

Visit us online 
for available 
employment 

opportunities and 
apply today!

www.hscmh.org 

www.imhcc.com
Quality Nurses Make the Difference!

And we are looking for experienced nurses to join our dedicated team.

• Med Surg/OB RN

• ICU RN

• Clinic Supervisor

Interested applicants contact us today!
2221 West Elm Street, Rawlins, WY 82301

307·324·8373 phone • 307·324·8371 fax • jnelson@imhcc.com

Pregnant? You have options.
You are not alone. We are here to help.

Serving Women, Children and Families since 1911

For free and confidential support 
call 307-632-7619 or 1-800-584-9384 

or visit www.wyomingcs.org
Licensed, Non-profit, Non-denominational
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Wyoming Nursing Summit and Convention

The Scrub House

Shoes / Scrubs / Uniforms

Mon-Thur 10-8 Fri 10-7 Sat 10-6 Sun 12-5
1739 Rocky Mountain Avenue, Loveland, CO 80538
I-25 and Highway 34 -  between Target & Qdoba

Just 50 miles from Cheyenne

Phone: 970-613-1268 - Fax: 970-613-1383
Toll Free 866-521-9613

info@thescrubhouse.com

Shop the Web: thescrubhouse.com

New Styles, New Colors for a New You!
Fashion, Value and Selection

Bring this coupon
for 15%
Discount

Find us on 

Facebook!

That research paper isn’t going to 
write itself.

Visit www.nursingALD.com
to gain access to 600+ issues of official state nurses 

publications, all to make your research easier!
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Jennifer Rogers, 
Surgery Nurse voted 
the District # 6 Nurse 
of the Year by Kristy 
Nielson, Director of 
Education and MHSC. 
Kristy reports Jennifer 
is a role model for nurse 
preceptors. She was 
instrumental in moving 
forward the preceptor 
program for new 
nurses in the surgical 
department. Jennifer 
assists Kristy by offering 
suggestions on a regular 
basis to improve the 
program. Her enthusiasm 
and ‘pay it forward 
attitude’ make her a model preceptor. 

District # 6 celebrates all of the nominees and nurses in 
our district. 

Laramie District 12
Rebecca Carron, District President

WNA District 12 had a busy spring. On March 6, 1014, 
WNA District 12 and the Alpha Pi chapter of Sigma Theta 
Tau International held a joint meeting at Laramie Fire 
Department Substation 2. Toni Decklever, WNA lobbyist, 
was our guest speaker. Toni updated us on current 
legislative issues, and we had a lively discussion about 
health care and politics in Wyoming! Robert Niemoller 
provided a delicious dinner. Several students from the 
University of Wyoming School of Nursing attended the 
meeting. 

On Friday afternoon, May 9, WNA District 12 again 
joined with the Alpha Pi Chapter of Sigma Theta Tau 
International for the induction of new members into 
Sigma Theta Tau. This event was also WNA District 12’s 
celebration of Nurses Week by gathering to welcome our 
newest nurses. The event was held at St. Paul’s Newman 
Center in Laramie, WY. The STTI inductees and members 
of both organizations enjoyed another lovely meal 
prepared by Robert Niemoller. Then the STTI inductees 
received their honor cords, ribbon, and a fresh rose. Lois 
Pine, outgoing STTI President, was honored for her years 
of service to the organization.

WNA District 12 will be holding an organizational 
meeting in September, 2014 to discuss upcoming district 
events. For more information on joining WNA District 12, 
please contact Rebecca Carron, President, at Rcarron14@
gmail.com or 307.721.4058.

 District News
Rock Springs 

District 6
Kathy Luzmoor

District #6 Nurses Association celebrated Nurses 
Day with an annual breakfast at Memorial Hospital of 
Sweetwater County. Forty-five nurses, retired nurses, and 
students attended the buffet breakfast. Patty O’Lexey, 
district member, was instrumental in the breakfast, 
handling everything!

Patty is a graduate of 
WWCC and most recently 
the University of Wyoming 
with her BSN.

Four nurses/groups 
were nominated for the 
District Nurse of the Year 
award. Nominated by 
Patty O’Lexey the Nurse 
Case Mangers and Care 
Transition team from 
Memorial Hospital of 
Sweetwater County (Jeanne 
West, Robin Jenkins, 
Leslie Taylor and Greer 
Ferrero) for their hard work, 
expertise, professionalism, 
collaboration and patient 
centered care.

Jean Brunz, Sweetwater County Public Health Nurse 
was nominated by the department’s director, Dr. Grant 
Christiansen. Jean has been a PHN for almost 40 years. 
Jean was nominated for the excellent care she has provided 
to thousands of home health and maternal/child patients 
and families. Dr. Christiansen that Jean did a superb 
job in promoting the health of the community. He also 
commended Jean for her leadership during reorganization 
of the program.

Same Day Surgery Nurse, Timi Pivic was nominated 
by Heidi Brown. Heidi, Instructor of Nursing at WWCC 
nominated Timi for her positive impact on her work 
environment as well as her great nursing care to surgical 
patients. Timi mentors students and new nurses. Timi is 
enthusiastic, professional, kind and caring.

Lois Pine, Jeanine Niemoller and Mary Burman

Nurses Week celebration

Patty O’Lexy – Special 
thank you to Patty for 
planning the breakfast

Casper District 2
Jolene Knaus, District Past President

Wanted: WNA District Presidents
“I know my district needs help with leadership but 

I don’t know the first thing about how to be a district 
president.” Help is on the way…in the form of an 
orientation for district presidents. The orientation was 
developed with the help of your WNA Board, which 
does have district presidents as part of the board. The 
orientation is in the form of a check list on which the topic 
for orientation and date it is accomplished are included. 
The orientation will be initiated at the WNA convention 
in Rock Springs the end of September. You can anticipate 
being introduced to the WNA bylaws, budget and strategic 
plan. You will meet other district presidents at this 
orientation as well as all the Board. A calendar of events 
for 2015 will be given to you so you know the dates and 
deadlines for various activities. Please consider this as an 
invitation to help your district by becoming the district 
president. 

2014 Nurses Week is behind us and DNA #2 celebrated 
“Nurses Leading the Way” with a fundraising auction 
of teacups/saucers with cupcakes. We had 37 attendees 
including WNA members, non-members and students. 
The event was held at the Casper Petroleum Club and 
included hors d’oeuvres and wine. There were door 
prizes galore including a membership to ANA/WNA to 
the lucky winner, Sheena Snyder. Networking was the 
goal of the evening as well as recruiting new members. 
The district’s service activity was introduced to the 
members, ‘Move It, Move It for Mateah”, which will be 
held on August 23 in Casper. Mateah’s mother, Shiloh 
Esterline, RN, shared information about Rett Syndrome 
(a debilitating neurological/movement disorder that 
primarily affects females). We invite you to join the 
hosts of this 5K walk/run, Casper Windy City Striders, 
for this fundraiser to benefit research on Rett Syndrome 
(www.windycitystriders.com). We also elected new Board 
members: President-elect-Marianne Madariaga, Treasurer-
Patti Legler, and Board member-Amber Mellema. Our 
next activity is scheduled for Thursday, October 30, 2014 
with guest speaker Toni Decklever, MA, RN, WNA 
lobbyist. Stay tuned this fall for more information.

I extend an invitation to all interested nurses to join 
us for one of our programs! Contact: Jolene Knaus, 
knaushouse@bresnan.net or Jane Hartsock, jharts7440@
aol.com if you would like more information about our 
2014 programs. 

Kathy Luzmoor, Nancy Hickerson, and 
Marlene Ethier

Nurse of the Year-
Jennifer Rogers with 

nominator Kristy Nielson

2014 Nurse of the Year Nominees from L to R: 
Timi Pivic, Greer Ferrero, Jeannie West, 

Jennifer Rogers (Nurse of the Year), 
Robin Jenkins, Leslie Taylor, and Jean Brunz.

Attendees enjoying breakfast

Start a career in Health Information 
Technology and Management!

Earn fully online stackable credentials at:

www.lccc.wy.edu/programs/
healthinformationtechnology
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SILVER SPRING, MD – The American Nurses 
Association (ANA) today applauds the introduction of federal 
legislation in the U.S. Senate that empowers registered nurses 
(RNs) to drive staffing decisions in hospitals, protect patients 
and improve the quality of care.

The Registered Nurse Safe Staffing Act of 2014 (S. 2353), 
crafted with input from ANA, is sponsored by Sen. Jeff 
Merkley (D-OR). ANA supports a companion staffing bill 
introduced in the House in May 2013, the Registered Nurse 
Safe Staffing Act of 2013 (H.R. 1821).

“It is encouraging that members of both chambers of 
Congress understand the connection between nurse staffing 
and patient safety. There is no room for debate: when there 
are appropriate nurse staffing levels, lives are saved and 
patient outcomes improve,” said ANA President Karen 
A. Daley, PhD, RN, FAAN. “With federal legislation we 
can vastly advance the quality of patient care and improve 
working conditions for nurses.”

Research has shown that higher staffing levels by 
experienced RNs are linked to lower rates of patient falls, 
infections, medication errors, and even death. And when 
unanticipated events happen in a hospital resulting in patient 
death, injury, or permanent loss of function, inadequate nurse 
staffing often is cited as a contributing factor.

“As the husband of a nurse, I know firsthand the many 
challenges nurses face and how critical their care is to 
patients,” said Sen. Merkley. “Safe staffing that enhances 
patient care, reduces medical errors and bolsters nurse 
retention all at the same time would be a tremendous 
improvement to health care delivery.”

The bill would require hospitals to establish committees 
that would create unit-by-unit nurse staffing plans based on 
multiple factors, such as the number of patients on the unit, 
severity of the patients’ conditions, experience and skill level 
of the RNs, availability of support staff, and technological 
resources.

“As a nurse, and someone who’s been involved in both 
patient care and policy discussions about staffing for decades, 
I’m so pleased to see Sen. Merkley standing up for patients 
in hospitals across the country,” said Susan King, MS, RN, 
CEN, FAAN, executive director of the Oregon Nurses 
Association, a constituent member of ANA. “We know that 
nurse staffing levels impact patient outcomes and nurse 
retention, and—as the people providing care to patients—
nurses bring an intimate understanding of patient needs to 
the discussion about how to most appropriately staff a facility. 
This is critical legislation for every patient in a hospital and 
for the nurses who care for them.”

The safe staffing bill also would require hospitals that 
participate in Medicare to publicly report nurse staffing 
plans for each unit. It would place limits on the practice 
of “floating” nurses by ensuring that RNs are not forced to 
work on units if they lack the education and experience in that 
specialty. It also would hold hospitals accountable for safe 
nurse staffing by requiring the development of procedures for 
receiving and investigating complaints; allowing imposition 
of civil monetary penalties for knowing violations; and 
providing whistle-blower protections for those who file a 
complaint about staffing.

Additionally, ANA has advocated for optimal nurse 
staffing through the development and updating of ANA’s 

Principles for Nurse Staffing, and development of a national 
nursing quality database program that correlates staffing to 
patient outcomes.

To date, seven states have passed nurse safe staffing 
legislation that closely resembles ANA’s recommended 
approach to ensure safe staffing, utilizing a hospital-wide 
staffing committee in which direct care nurses have a voice 
in creating the appropriate staffing levels. Those states are 
Connecticut, Illinois, Nevada, Ohio, Oregon, Texas, and 
Washington.

For more information on ANA’s safe staffing legislative 
efforts, please visit http://www.RNaction.org/.

ANA is the only full-service professional organization 
representing the interests of the nation’s 3.1 million 
registered nurses through its constituent and state nurses 
associations and its organizational affiliates. ANA advances 
the nursing profession by fostering high standards of nursing 
practice, promoting the rights of nurses in the workplace, 
projecting a positive and realistic view of nursing, and by 
lobbying the Congress and regulatory agencies on health 
care issues affecting nurses and the public. Please visit www.
nursingworld.org for more information.

Registered Nurse Safe Staffing Bill
Introduced in Senate

Bill Highlights Importance of Nurse Staffing Levels

Connection Between 
Nurse Staffing and 

Patient Outcomes Can 
be Made in All Hospital 

Clinical Areas with 
Expanded Measures

SILVER SPRING, MD – The nation’s largest database 
assessing nursing care quality has expanded its measures of 
nurse staffing to the entire clinical practice area of hospitals 
by adding several new patient care unit types.

By measuring staffing in emergency departments, 
perioperative services and perinatal services as part of 
NDNQI®, a quality improvement solution of the American 
Nurses Association (ANA), hospital quality improvement 
teams now can generate data to correlate nurse staffing 
levels with patient outcomes in these areas. That data can 
assist the teams in developing staffing plans and strategies 
to improve outcomes, such as reductions in patient falls and 
infections that result from hospitalization.

“Optimal nurse staffing is a critical component in 
improving the quality of patient care and preventing 
avoidable complications,” said ANA President Karen A. 
Daley, PhD, RN, FAAN. “The expansion of the NDNQI 
staffing measures to these new areas will give hospitals a 
complete view of their performance when developing their 
staffing plans.”

The emergency, perioperative and perinatal areas present 
more complexities in measuring staffing than other patient 
care areas because of short patient lengths of stay and 
involvement of other, specialized types of personnel, such as 
paramedics, surgical technologists or lactation consultants 
who may or may not be nurses. Perioperative care includes 
services provided before, during and after surgery; the 
portion of perinatal care being measured for staffing levels 
includes postpartum services.

ANA worked with the Emergency Nurses Association 
(ENA), the Association of Perioperative Registered Nurses 
(AORN) and the Association of Women’s Health, Obstetric 
and Neonatal Nurses (AWHONN) in developing the method 
to quantify staffing levels per amount of patient time spent 
in each of the three care areas. Each specialty nursing 
organization is an organizational affiliate of ANA. Each 
organization sets its own standards for nurse staffing; the 
NDNQI measure is not intended to replace those standards, 
but to help identify the connection between staffing and 
patient outcomes and to facilitate comparison of staffing 
levels with the standards developed by the nursing specialty 
organizations.

“We are grateful for the collaboration with ENA, 
AORN and AWHONN,” said Daley. “NDNQI relied on 
their experts’ generous contributions to help inform the 
development of staffing measures for these units,” she said.

About 2,000 hospitals participate in NDNQI, which 
tracks a broad range of outcomes that indicate the quality of 
nursing services, such as hospital-acquired pressure ulcers. 
NDNQI establishes links between patient outcomes and 
nurse staffing characteristics, such as nursing care hours, 
education level, certification and turnover. NDNQI allows 
nursing units to compare their performance to similar units 
at other hospitals in their community, region or nationwide, 
and use the data to set benchmarks for excellence in nursing 
care.

American Nurses Association

DON’T LET YOUR PATIENTS
PUT IT OFF

Confused about what 
screening recommendations 

to make to patients? 

 
Wyoming’s State Cancer Control Plan recommends 
colorectal cancer screening beginning at age 50 with a 
colonoscopy every 10 years. 

Rescreening more frequently than every 10 years 
may be recommended based on results of the first 
colonoscopy. Immunochemical (stool) testing should 
be done annually beginning at age 50. 

Individuals are encouraged to talk with their provider 
about initiating screening before age 50 if they have a 
family history of colon cancer. 

No-cost colonoscopies are available for Wyoming 
residents who meet certain eligibility guidelines.

For more information
visit us on the web at
www.health.wyo.gov/phsd/ccp
or call 1-866-205-5292.
Wyoming Colorectal
Cancer Screening Program

Nurse Refresher Course
•	 A	path	to	return	to	active	practice
•	 Self-study	refresher	class	
•	 120	online	class	hours
•	 80	hours	of	supervised	clinical	experience

IV Certification Course
•	 The	State	of	Wyoming	requires	all	LPNs	to	obtain	every	two	years
•	 Two	day	class	uses	Wyoming	State	Board	of	Nursing	approved	

curriculum
•	 LPN	license	required

These	courses	are	made	possible	through	support	provided	by	the	
Department	of	Labor	and	the	Wyoming	Department	of	Workforce	
Services	(CFDA	17.268).	Funding	may	be	available	for	students	to	
cover	the	cost	of	the	class.

For more information contact Jenn Pepple at 307-268-3060 
or jenniferpepple@caspercollege.edu

Center for training

& Development
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Nurses Must Have Chance for Input 
on School Decisions Affecting Nursing 
Responsibilities, California Court Rules

ANA Claims Win for Board of Nursing’s Authority

SILVER SPRING, MD – The American Nurses Association (ANA) claims a recent 
legal victory ensuring that registered nurses (RNs) will have an opportunity to express their 
concerns when California’s education department proposes regulatory changes that affect 
school and other RNs.

The ruling is significant in underscoring the state Board of Nursing’s authority in 
regulating nursing practice and protecting against other agencies issuing regulations that 
affect nursing practice without the profession’s input.

“The nursing profession is committed to vigorous self-regulation to ensure provision of 
safe and high-quality care,” said ANA President Karen A. Daley, PhD, RN, FAAN. “It’s a 
dangerous practice to allow other professions to make unilateral decisions about how to 
provide safe health care services that fall under nursing’s responsibilities. The court made a 
wise ruling in the best interests of nurses, students and patients.”

A California appellate court agreed with ANA that the California Department of 
Education violated state law when it promulgated a new regulation in 2007 allowing 
unlicensed school personnel to administer insulin to students with diabetes. The education 
department issued the regulation without giving nurses and other stakeholders notice and a 
chance to comment, a violation of California’s Administrative Procedures Act, which says no 
regulation can be enacted without such notice and a comment period.

The education department’s 2007 regulation ran counter to longstanding positions 
published by both the department and the California Board of Registered Nursing that said 
unlicensed school employees could not administer insulin. California’s Nursing Practice Act 
provides that administering medication is a nursing function and the Nursing Practice Act 
prohibits unlicensed individuals from engaging in the practice of nursing.

In a related decision, the California Supreme Court ruled in favor of the American 
Diabetes Association in 2013 to allow unlicensed personnel to administer insulin to students, 
overriding two lower courts that ruled that the practice was an unlawful violation of the 
Nursing Practice Act’s prohibition against the unlicensed practice of nursing.

The current ruling by the California appellate court on requirements to provide notice and 
opportunity for comment does not affect or overturn the California Supreme Court’s decision 
allowing unlicensed personnel to administer insulin to students.

American Nurses Association
Safe Patient Handling and Mobility 

Programs Make Sense for Safety and 
Economic Reasons, ANA Tells 

Capitol Hill Audience 

Rep. Conyers Says Time to Move Bill 
‘As Fast as We Can’

SILVER SPRING, 
MD – American Nurses 
Association (ANA) leaders, 
health care worker safety 
experts and a congressman 
urged action on a bill that 
would reduce injuries 
by eliminating manual 
patient lifting and require 
employers to implement a 
safe patient handling and 
mobility plan, at a Capitol 
Hill briefing May 28.

ANA President Karen 
A. Daley, PhD, RN, FAAN, 
told about 50 congressional 
staff members that a 
successful safe patient handling and mobility program has the potential to increase 
patient safety and decrease staff injuries by as much as 95 percent, while increasing 
nurse retention and recruitment.

“In no other profession would we ask workers to lift 90 pounds or more without 
mechanical support— nurses and health professionals should not be the exception,” 
Daley said. “It is in everyone’s best interest to support policies that result in the 
elimination of manual patient handling.”

ANA sponsored the briefing to support federal legislation protecting nurses and other 
health care workers from costly, potentially career-ending injuries and musculoskeletal 
disorders (MSDs) caused by manual patient handling, such as lifting, transferring, 
and re-positioning. A comprehensive safe patient handling and mobility program also 
protects patients from injuries caused by falls and complications from immobility, such 
as pressure ulcers.

The Nurse and Health Care Worker Protection Act of 2013 (H.R. 2480), crafted with 
input from ANA, is sponsored by Rep. John Conyers (D-MI), a long-time champion, Rep. 
George Miller (D-CA) and 12 co-sponsors.

“We think it’s time,” Rep. Conyers told the audience. “It’s obviously the largest cause 
of accidents. This is a way to save money, not a disincentive.”

The legislation incorporates principles from ANA’s Safe Patient Handling and 
Mobility: Interprofessional National Standards, a foundation for creating, implementing, 
and managing a safe patient handling and mobility program. The standards apply to 
diverse health care settings, such as hospitals, long-term care, and rehabilitation, and are 
designed to infuse a stronger culture of safety in health care work environments.

Health care worker injuries have been a long-standing problem. RNs ranked fifth 
among all occupations in 2012 for cases of musculoskeletal disorders resulting in days 
away from work, with 11,610, according the Bureau of Labor Statistics. In ANA’s 
2011 Health and Safety Survey, 62 percent of RNs indicated that suffering a disabling 
musculoskeletal injury was one of their top three safety concerns, and more than half 
experienced musculoskeletal pain that was caused or made worse by their job in a 
12-month period.

Be a part of our legacy of care.
A Century Strong.

1024 Central Park Drive
Steamboat Springs, CO 80487

Yampa Valley Medical Center is a community not-for-profit, regional hospital 
located in the ski town of Steamboat Springs, CO with 39 inpatient beds, 
a Level IV trauma center and a Level II Nursery.

Yampa Valley Medical Center offers a
variety of career opportunities including:

• OR RN (Full Time)
• OR RN  (Per Diem)

Check our website www.yvmc.org for additional nursing opportunities.

We offer a comprehensive benefit package with RELOCATION ALLOWANCE and a healthy working 
environment. The entire family will enjoy our small-town lifestyle, world-class ski resort, recreational and 

cultural activities and scenic splendor in the spectacular Rocky Mountains.

YVMC is a drug free workplace and applicants 
must pass a pre-employment drug screen.

EOE

To apply call: 970-870-1112
Fax: 970-871-2337

email: careers@yvmc.org
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Welcome 
New WNA Members

WNA Only 
Shanna Dalke, Powell
Ashley Jarrett, Powell
Patty O’Lexey, 
   Rock Springs

District 1
Karen Bowen, Cheyenne
Charmian Eigenman, 
   Cheyenne
Mike Tarbuck, Cheyenne

District 2
Kelly McConnell, Casper
Amber Mellema, Casper
Giner Sims, Casper

District 6
Phillip Reints, 
   Rock Springs

District 10
Sherry Bailey, Gillette
Misty Cummings, 
   Gillette
Kellie Meadows, Gillette
Dawn Tiegs, Gillette

District 14
Mignon Herrnreiter, 
   Lander
Beth-Ann Piette, Lander

District 50
Shelby Frost, Cowley
Weldonna Toth, Pinedale

Consider a Career at 
Saint Alphonsus Health System 

Saint Alphonsus Health System is a four-
hospital regional, faith-based Catholic 
ministry serving southwest Idaho and eastern 
Oregon. Saint Alphonsus Health System is 
anchored by the only Level II Trauma Center 
in the region, Saint Alphonsus Regional 
Medical Center, providing the highest quality, 
most experienced care to critically ill and 
injured patients.

You can make a meaningful difference 
in these positions:

• Intensive Care • Med-Surg
• Coronary Care • Rehab
• Emergency  • OB/NICU
 Department • Main OR
• Clinical Support Team  • Nursing
 (Float Pool)  Professionals

We offer competitive compensation and a 
comprehensive benefit package.

To learn more and to apply, please visit 

www.saintalphonsus.org/careers
Or call Roxanne Ohlund 208-367-3032 

or Rick Diaz 208-367-3118
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Now Recruiting!
Welcome to Wyoming Behavioral Institute, 
a 90-bed acute care psychiatric hospital 
in Casper, Wyoming, specializing in the 
treatment of children, adolescents and 
adults.

Our philosophy is intensity of service with 
a true patient focus.

We believe in providing the highest quality 
treatment services available for long-term 
healing and improved quality of life.

If you have a commitment to service 
excellence, join our team today!

• RNs • LPNs
New Grads Welcome!

We offer excellent compensation and full 
benefits package. Interested applicants 
please visit our website and apply online 
today!

www.wbihelp.com

Wyoming Behavioral Institute has been accredited by 
the Joint Commission on the Accreditation of Healthcare 
Organizations (JCAHO) and is licensed by the State of 
Wyoming’s Department of Health.

Wyoming Behavioral Institute is owned, 
managed and operated by a subsidiary of 
Universal Health Services, Inc., one of the 
largest providers of high-quality healthcare 
in the nation.

cheyenneregional.org/resource-pool

Join the 
Resource Pool 

For more information visit

WE OFFER 
a competitive salary based on previous experience

ADDITIONAL 15% 
added to your base pay to join the Resource Pool. 

(This doesn’t include night and weekend differentials.)

• Low nurse-to-patient ratios
• State-of-the-art facilities
• An emphasis on balancing 

work and life

A rare opportunity to become 
a part of Nursing Excellence


