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President’s Message
The American Heritage
Dictionary defines the
term – Relevance – as
“pertinence to the matter at
hand” or “how appropriate
something is to what’s
being done or said at a
given time.” Last summer
at the ANA’s Membership
Assembly, I was introduced
to a book, Race for
Relevance – Five Radical
Janice Hoffman
Changes for Associations”
by
Harrison
Coerver
and Mary Byers (2011). ANA Leadership had used
this reference in guiding some of the changes in
the organizational structure and practices of the
organization. The premise of this book is a “nononsense” look at the challenges and opportunities
for professional organizations to engage current and
recruit new members. The authors stress that in order
for organizations to survive and thrive, five changes
are required;
1. Streamline governance
2. Empower the leadership
3. Clearly define the target market
4. Provide meaningful services/products
5. Develop a technology framework

Emmaline T.
Woodson, DNP,
RN, FRE, Retires

Based upon this book, recent changes at ANA,
as well as the need to update MNA’s Strategic
Plan, the MNA Leadership (including the Board of
Directors, Chief Staff Officer, District Presidents,
District Representatives, and Committee Chairs) met
on March 22nd for a “Strategic Planning Retreat.”
Over the past 1½ years, as President and PresidentElect, I have had the opportunity to see first-hand
the incredible work that MNA does for registered
nurses and our patients across the state, and I saw this
as an excellent opportunity for us to align our many
initiatives into a meaningful strategic plan.
During our Strategic Planning Retreat, guided
by an expert in Leadership and Organizational
Development, Hunter Haines, we spent the day
examining the current structure and function of
MNA through several activities, including a SWOT
(Strengths, Weaknesses, Opportunities, and Threats)
analysis. Interestingly enough, at the end of the
day, many of the strategic initiatives that the MNA
Leadership identified were very consistent with the
recommendations from Coerver and Byers!
Over the next several months, you will hear more
about our strategic planning, but for now, I would
like to share the important themes that the MNA
Leadership identified and will be focusing to ensure

Dr. Emmaline T. Woodson, DNP, RN,
FRE, Deputy Director/Director of Advanced
Practice, at the Maryland Board of Nursing
retired in January 2014 after 24 years. Previous
to her most recent position as Deputy Director,
Emmaline served the Board of Nursing as the
Director of Discipline and Rehabilitation.
Emmaline has truly been a friend to all
Maryland nurses. To say that she will be
missed is an understatement. Emmaline has
worked tirelessly and effectively to speed
up the process of obtaining a license as a
nurse practitioner in the State of Maryland.
She has been a particularly strong advocate
for removing barriers to practice for nurse
practitioners, and she frequently intervened
to clarify complex issues related to nurse
practitioner licensure.
Emmaline graduated from the Tuskegee
Institute in Alabama, and earned a Masters’
of Science in Nursing and a Doctor of Nursing
Practice at University of Maryland.
She was elected as Director at Large to the
Board of Directors of the National Council
of State Boards of Nursing (NCSBN) from
August 2011 – August 2013. Additionally,
she was appointed to the Board of Directors
of the National Council of State Boards of
Nursing (NCSBN) in March 2011, and worked
as a member of the NCSBN Advance Practice
Registered Nurse Committee until 2013. She
was also inducted as a Fellow in the NCSBN
Institute of Regulatory Excellence.
The Maryland nurse community wishes to
thank Emmaline for her support over the years
and wishes her well in her retirement!

President’s Message continued on page 2
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The Maryland Nurse is the official publication of the
Maryland Nurses Association. It is published quarterly.
Subscription price of $20.00 yearly.
President’s Message continued from page 1

that MNA is relevant to registered nurses across
Maryland. The themes are:
1. Mentoring
2. Diversity
3. Technology
4. Finances
5. Leadership
6. Professional Development/Education
7. Membership
8. Professional Role/Image
9. Marketing
These themes are listed in random order, and
in addition to describing each theme, measures for
success for each were also identified to assist in
evaluating our work. We believe that these themes
provide opportunities for MNA to brand itself as
THE relevant professional organization that is
important to ALL registered nurses in Maryland.
I look forward to working with our Board
of Directors, CSO, District Presidents and
Representatives, and our Committee Chairs to shape
a vibrant and realistic strategic plan that is relevant
to our members and attractive to future members.
In closing, I invite you to share your thoughts of our
work thus far, as well as examining how these themes
relate to the work that is being done at the District
Levels.

Seeking Experienced

Home Health RN Clinical Manager
BSN w/5 yrs exp in Medicare Home Care Management.
BSN req. MS preferred/ Salary $80k+
F/T pos w/excellent benefits.

Email resumes:
jobs@p-bhealth.com
or fax 410-235-1309.

As a healthcare provider you play an
important role in helping your patients
quit tobacco.

P

Ask if they use tobacco.

P

Advise them on the importance
of quitting.

P

Connect them to the
Maryland Tobacco
Quitline for free help.

P

Order your
free wallet cards
shown below at

May, June, July 2014

http://smokingstopshere.com/order-materials/

The Maryland Nurses Association promotes excellence
in the nursing profession with a culture of camaraderie,
mentoring, diversity, and respect for colleagues. We provide
programs and educational development for continued personal
and career growth. As the voice for nursing in Maryland, we
advocate for policy supporting the highest quality health care.
Approved BOD August 2009.

Articles and Submissions
for Peer Review
The Maryland Nurse welcomes original articles and
submissions for publication. All material is reviewed by
the editorial board prior to acceptance. Once accepted,
manuscripts become the property of The Maryland Nurse.
Articles may be used in print or online by the Maryland
Nurses Association and will be archived online. It is standard
practice for articles to be published in only one publication. If
the submission has been previously distributed in any manner
to any audience, please include this information with your
submission. Once published, articles cannot be reproduced
elsewhere without permission from the publisher.
Preparing the Manuscript:
1. All submissions should be word-processed using a 12
point font and double spaced.
2. A title page should be included and contain a
suggested title and the name or names of the author(s),
credentials, professional title, current position, e-mail,
mailing address, telephone contact, and FAX number,
if applicable. Authors must meet the requirements for
authorship. Contributors who do not meet the criteria
for authorship may be listed in an acknowledgements
section in the article. Written permission from each
person acknowledged must be submitted with the
article.
3. Subheadings are encouraged throughout the article to
enhance readability.
4. Article length should not exceed five (5) 8 ½ X 11
pages (1500-2000 words).
5. All statements based on published findings or data
should be referenced appropriately. References should
be listed in numerical order in the text and at the end
of the article following the American Psychological
Association (APA) style. A maximum of 15 references
will be printed with the article. All references should
be recent–published within the past 5 to 7 years–unless
using a seminal text on a given subject.
6. Articles should not mention product and service
providers.
Editing:
All submissions are edited for clarity, style and
conciseness. Refereed articles will be peer reviewed.
Comments may be returned to the author if significant
clarification, verification or amplification is requested.
Original publications may be reprinted in The Maryland
Nurse with written permission from the original author and/
or publishing company that owns the copyright. The same
consideration is requested for authors who may have original
articles published first in The Maryland Nurse. Additionally,
once the editorial process begins and if a submission is
withdrawn, the author may not use The Maryland Nurse
editorial board review comments or suggestions to submit the
article to another source for publication.
Authors may review the article to be published in its final
form. Authors may be requested to sign a release form prior
to publication. The Maryland Nurses Association retains
copyrights on published articles, subject to copyright laws and
the signing of a copyright transfer and warranty agreement,
and may transfer that right to a third party.
Submissions should be sent electronically to
TheMarylandNurse@gmail.com.
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Nurses in the News

Nurses Represented on
Workgroups at HSCRC
On February 6, 2014, an All Payer Hospital System Modernization Joint
Work Group Meeting was held at the Maryland Hospital Association Conference
Center in Elkridge, Maryland. Five (5) nurses were among the approximately 85
individuals representing a broad range of perspectives appointed to the four work
groups. The workgroups were established to build on the work of the Medicare
Waiver Advisory Council which the Health Services Cost Review Commission
(HSCRC) convened in November 2013. The work groups are designed to provide
technical level input and advice to HSCRC on the implementation of a new allpayer model to improve health outcomes, enhance patient experiences, and
control costs across the State. Maryland proposed to CMS that it will shift away
from a statutory waiver that is decades old which is based on Medicare payment
per admission, in exchange for a new five year model based on Medicare per
beneficiary total hospital cost growth. The model requires Maryland’s Medicare
per beneficiary total hospital cost growth over five years to be at least $330
million less than the national Medicare per beneficiary to total hospital cost
growth over five years, and limits Maryland’s annual all-payer per capita total
hospital cost growth to 3.58%. Maryland expects that the all-payer model will
be successful in reducing program expenditures and improve quality of care
for Maryland residents, including Medicare, Medicaid, and Children’s Health
Insurance Program beneficiaries. Additionally, the Maryland system can serve as
a model for other states interested in developing all-payer payment systems. More
information is available at http://www.hscrc.state.md.us/hscrc-stakeholders.cfm.

Pictured Left to Right: Linda Costa, PhD, RN, NEA-BC, Assistant Professor
OSAH, University of Maryland School of Nursing (HSCRC Performance
Measurement Work Group); Patricia Travis, RN, PhD, CCRP, Associate
Director Clinical Research, Johns Hopkins University School of Medicine
Office of Research Administration (HSCRC Data and Infrastructure Work
Group); Donna Kinzer, HSCRC Executive Director; Shannon Reedy Idzik,
DNP, CRNP, Director, Doctor of Nursing Practice Program, University of
Maryland School of Nursing Nurse Practitioner, University of Maryland
Medical Center (HSCRC Physician Alignment and Engagement Work
Group); and Ann Mech, JD, RN, Coordinator, Legal Affairs and Assistant
Professor, University of Maryland School of Nursing (HSCRC Payment
Models Work Group). Not pictured: Rosemary E. Murphey, MBA, RN,
Deputy Director, Managed Care, Maryland Department of Health and
Mental Hygiene.

Critical Care Nursing
Achieves Award

Meritus Medical Center’s critical care unit nurses were recently recognized by
the American Association of Critical Care Nurses or AACN with a bronze level
Beacon award for excellence.
The award recognizes health care professionals who employ consistent and
systematic evidence-based care to improve patient outcomes. Units that earn the
Beacon award also meet national criteria consistent with Magnet Recognition, the
Malcolm Baldrige National Quality Award and the National Quality Healthcare
Award.
“I could not be happier with our Beacon recognition. Our critical care nurses
are top notch!” says Jesus Cepero, Ph.D., RN, vice president and chief nursing
officer at Meritus Health.
A number of Meritus Medical Center’s critical care unit nurses along with
managers Denise Ringley and Tamara Yeager (seated, left to right) recently
gathered for a photo in recognition of their award.

When you’re ready
to advance.
You are ready for American Public University.

Expand your opportunities with a CCNEaccredited RN to BSN program. APU
can help you balance your personal and
professional life while pursuing a respected
degree online — at the university that is the
only 3-time Effective Practice Award
winner from the Sloan Consortium.
Visit: StudyatAPU.com/ALD

Change is happening...
Visit www.nursingALD.com to access over 500 issues of
state nurses publications from around the United States - Stay
informed about nursing in Maryland and around the country!

We want you to make an informed decision about the university that’s right for you.
For more about our graduation rates, the median debt of students who completed
each program, and other important information, visit www.apus.edu/disclosure.
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Nurses in the News
Happy Birthday,
Elise!

In honor of your milestone birthday.
Wishing you a wonderful birthday!
With Love,
Stephen Handelman, Debbie Satisky, Adam,
Diane & Jason
Susie and Barry Haberman & Family

Check the MNA website at
www.marylandrn.org to download the
Call for Poster Presentations
111th Annual Convention
“Nurses: Today’s Healthcare Compass”
Anne Arundel Medical Center
Martin L. Doordan Health Sciences Institute
Conference Center
Annapolis, MD
October 16-17, 2014

Maryland NPs Head Newhouse Appointed
to the Hill!
to IOM Research
Committee

The American Association of Nurse Practitioners
(AANP) Health Policy Conference convened recently.
On Tuesday, April 1, 2014, Maryland NPs gathered for
a photo just before heading to the Hill. Pictured Left to
Right (standing) are Maryhelen Miller, Janet Selway,
Catherine Wisner, Eugenia Caternor (seated) Veronica
Gutchell and Tara Kelly. Julie Stanik-Hutt, who was at
an early morning meeting with legislators is not pictured.
Maryland NPs had appointments made by the
AANP Policy Team and visited the office of Rep. Elijah
Cummings and Rep. Edwards, who were thanked for
being co-sponsors HR 2304, which would give NPs
authority to order home health care for Medicare patients
and prevent delays in care.
The team of NPs also called on Rep. Sarbanes, Rep.
Ruppersberger, Rep. Van Hollen, and Senators Mikulski
and Cardin. Each of these legislators were asked 3
things from the NP wish list:
1) Add their name as a Co-sponsor and supporter of the
HR 2304 (Home Health Bill);
2) Co-sponsor HR 3833, a new bill which will give NPs
the ability to order durable medical equipment for
their patients; and,
3) To support APRN full practice authority throughout
the Veteran’s Administration system.

The
University
of
Maryland
School
of
Nursing is pleased to
announce that Robin P.
Newhouse,
PhD,
RN,
NEA-BC, FAAN, professor
and chair, Department of
Organizational
Systems
and Adult Health, has been
selected to an Institute of
Medicine (IOM) research
committee.
Newhouse
will serve on the IOM’s Robin P. Newhouse
Treatment
of
Cardiac
Arrest: Current Status and Future Directions
Committee.
The Committee will focus on the current status
and future opportunities to improve cardiac arrest
outcomes in the U.S. In conducting this study,
researchers will examine current statistics and
variability in survival rates from cardiac arrest.

Halsted 4 Nursing
Staff Honored
The Halsted 4 Nursing Staff celebrate their Gallup
Employee Engagement scores. The entire Halsted
4 Nursing staff was recognized on February 24,
2014 for receiving some of the highest Employee
Engagement scores at Johns Hopkins Hospital.
Halsted 4 is a 15 bed medicine unit specializing in
adult GI patients. Congratulations!

Additionally, Janet Selway was invited to accompany
Angela Golden AANP Co-President to the office of Rep.
Steny Hoyer the Democratic Whip where they had a
productive meeting with the senior staffer who handles
Medicare/Medicaid issues.

Make your

Genesis Staffing Services
Now Hiring: RNs – LPNS – GNAs
• Nurses must have 12-18 months of current LTC
experience; GNAs must have 6 months of current
LTC experience
• Excellent customer service skills and positive
personality required!
What makes a company a REMARKABLE place to work?
• Premium Pay - 401(k)
• No cancellations within
24 hours

• Supportive team of
professionals
• Flexible schedules

Above all, it’s the people of Genesis Staffing Services who
make the difference.
People who are committed to making care something
more – something REMARKABLE
To learn more, call 1-800-774-0423,
email: staffingservices@genesishcc.com or
apply online: www.genesiscareers.jobs
SM

EOE/AA

Front: Taylor Good, RN
Left to right: James Fiastro, RN, Shelly Brentzel,
RN, Marian Asiedu, RN, Emily Achenbach, RN,
Neysa Ernst, RN, MSN, Princess Valentine, RN.

Warren Named
President of ANPD
2014 - 2016
Joan Warren, PhD, RN-BC, NEA-BC, director
of Nursing Research at MedStar Franklin Square
Medical Center, will be named president of the
Association for Nursing Professional Development
(ANPD) 2014 to 2016. Her tenure will begin
following the ANPD convention in July.
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District News
New Community
Foundation
Scholarship Fund
Will Support RNs in
District 8

The District 8, Maryland Nurses Association
Scholarship Fund has been established with The
Community Foundation of Frederick County,
becoming one of more than 640+ component funds
under management.
The first scholarship will be provided for the 20142015 academic year to registered nurses who are
participating members of District 8, Maryland Nurses
Association (MNA) enrolled in an accredited nursing
program leading to either a Bachelor of Science
degree or higher in nursing. Applicants must have
achieved a minimum of three credit hours towards
their degree with a minimum grade point average
of 3.0 on a 4.0 scale at the time of application.
Those interested in applying should visit www.
FrederickCountyGives.org/receive/scholarships
for
details. The online application opened on January 15,
2014 and will remain open until February 15, 2014.
District 8, comprised of registered nurses from
Washington and Frederick Counties, is affiliated with
MNA, a professional membership organization for
registered nurses. Its primary purpose is to provide
direction and a voice for the profession of nursing in
Maryland.
“The fund allows the MNA’s purpose to carry
on through scholarships,” said Maureen Lal,
President of District 8 Maryland Nurses Association.
“Recognizing a well-educated and clinically astute
nursing force is the cornerstone of safe and patientcentered healthcare.”
Since 1986, generous citizens have turned to
the credibility and expertise of the Community
Foundation to establish funds that provide
scholarships to deserving students and grants to
worthy nonprofit organizations, contributing more
than $34 million throughout Frederick County.
For additional information about the Community
Foundation, visit www.FrederickCountyGives.org or
call 301.695.7660.

Maryland Nurses Association announces
its new online store.

District 1
Plans CE Event
The local Maryland Nurse’s Association (MNA)
District #1 will host its annual dinner at Rocky Gap
Casino & Resort in Cumberland, Maryland on Friday,
April 25th beginning at 5:30PM. The dinner and program
provides nurses networking opportunities, one continuing
education unit, door prizes, and free casino slot game
play. The featured speaker is Neysa Ernst, RN MSN,
Immediate Past President, Maryland Nurses Association
who will present “Sending the Message- Nursing
Leadership and Nursing Image in Health Care Today.”
The event is open to all nurses and nursing students.
Discounted early registration continues through April
20. Tickets are also available at the door. For additional
information contact Diane Friend @ mna.district1@
gmail.com.

District 3 Participates
in Homeless
Resource Day in
Anne Arundel County
Donna Downing-Corddry and Cindy Bennoit,
members of MNA’s District 3, volunteered at the 7th
Annual Homeless Resource Day on March 29, 2014 at
Annapolis High School in Anne Arundel County.
Anne Arundel County’s Homeless Resource
Day is held each March and is sponsored by the
County Executive and Department of Social
Services. Volunteers are recruited from county
hospitals, medical clinics and community and social
organizations to provide primary and secondary
prevention services for the county’s homeless and
underserved.
Primary and secondary prevention services were
provided by the University of Maryland Governor’s
Well Mobile and area health care providers which
included blood pressure screenings, blood glucose
screenings, HIV screening, dental, vision, and podiatry
screenings.
The collaboration of services and resources was
incredible: mental health, immunizations, legal, DMV,
Veterans Affairs, House of Hope, clergy, Maryland
Food Bank, and Family Care Services, to name just a
few. The participation of our colleagues from across
the county and beyond was amazing and inspiring.
Homeless Resource Day is the largest partnership of
health and human services in Anne Arundel County.
If you are interested in participating in next year’s
event, please contact Bill West, Chair, Healthcare Subcommittee, Anne Arundel County Resource Day at
410-703-1246 or mr.billwest@gmail.com.

STATE OF MARYLAND
DEPARTMENT OF JUVENILE SERVICES(DJS)
Join us in creating a caring, clinical model for at-risk juveniles who reside in the
Department of Juvenile Services’ residential facilities.

Pictured L to R: Betsy Day, Heidi Stone, Barb
Kemerer, M. Maureen Lal, and Lorna House

DJS Offers Exciting Opportunities for Qualified, Competent Health Care
Professionals/Excellent Benefits/Competitive Salary/
Safe Working Environment
Veterans and Bilingual Applicants are Encouraged to Apply

YOUR DOLLAR MAKES A DIFFERENCE…
Maryland Nurses Association Political Action
Committee (MNA-PAC)
MNA-PAC is an Independent Bi-partisan
Committee of Registered Nurses who are
members of MNA.
What if every MNA member contributed $5.00 or more?
MNA-PAC would have over $10,000 to support
Nursing legislation
Here’s how to make Nursing’s Voice heard in
Annapolis and all around the State
If you are a current member of MNA, send your
$5.00 check made payable to MNA-PAC to:
MNA-PAC
21 Governor’s Court, Suite 195
Baltimore, MD 21244
All donations require the following information
from you:
Name

Address
MNA District

Donation Amount

Any questions? Please contact MNA-PAC Chair
Rosemary Mortimer at 410-944-5800

Marye Dorsey Kellermann’s
Necessary NP Workshops and
Nursing Education
“The leader in Whole Brain Learning techniques”
• Workshops taught exclusively by the
International expert on accelerated learning,
Marye Dorsey Kellermann, PhD, CRNP,
FAANP.
• Necessary NP Review – full money back
guarantee if you don’t pass the test.
Hear the whole NP Review again for only
$100 before you take the test.
• Necessary EKG/Telemetry – a one day
workshop. Learn 13 rhythms and EKG reading
– no experience necessary!
• Necessary Teaching – Dr. Kellermann shares
her teaching method to reignite faculty.
• Other workshops available online.
We will come to you!

DJS continuously accepts applications for:
Registered Nurse Registered Nurse Charge Medical
Registered Nurse Supervisor Medical
Candidates for all positions must possess a current license as a Registered Nurse from the
Maryland State Board of Nursing, 4140 Patterson Avenue, Baltimore, MD 21215

Please visit
http://www.jobaps.com/md/jobs/djs or www.dbm.maryland.gov
for detailed job bulletin on all requirements and application procedures
to apply on line.

Go to www.marylandrn.org; click on MNA Store.
Check out the merchandise.

EOE

800.225.6570 or 410.494.1404
www.necessaryworkshops.com
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Nursing Schools/Education

UMD School of Nursing Students Travel
to Annapolis for Advocacy Day 2014

L to R: Christopher Gawrych, Sonia Brown,
Cheryl Harrow, Natalie Colville, Winnie Makawa,
and Brian Hoffman joined Dean Jane M.
Kirschling (center) for Advocacy Day in Annapolis
on March 11, 2014.

Six School of Nursing students accompanied Dean
Jane M. Kirschling, PhD, RN, FAAN, to Annapolis
for the School’s annual Advocacy Day on March
11. Their goal was to deliver one central message
to lawmakers — the health care of Marylanders
depends on well-educated nurses.
Assisting Dean Kirschling in reinforcing the
School of Nursing’s message were Doctor of Nursing
Practice students Sonia Brown, MS ‘99, RN, ACNPBC and Cheryl Harrow, MS ‘01, FNP-BC, RNC-

We are Recruiting!
Director of Nursing
Assistant Director of Nursing
RN’s (all levels), LPN’s, CNA’s
Go to www.dbm.maryland.gov
Located on a scenic 189 acre campus in Catonsville, the Spring
Grove Hospital Center, a 24/7 State of Maryland facility within
DHMH is looking for a qualified DON, ADON, RNs, LPNs, and CNAs.

• Day, Evening & Night Shift availability
• Permanent & Contractual
Director of Nursing
Asst. Director of Nursing
Registered Nurses
Licensed Practical Nurses
Psychiatric Certified
Nursing Assistants

LRN, IBCLC; Bachelor of Science in Nursing
students Brian Hoffman and Natalie Colville; and
Clinical Nurse Leader students Christopher Gawrych
and Winnie Makawa. Each student was given the
opportunity to shadow a legislator for the morning.
Senators Thomas M. Middleton, District 28, Charles
County; Paul G. Pinsky, District 22, Prince George’s
County; and Katherine A. Klausmeier, District 8,
Baltimore County; and Delegates Brian K. McHale,
District 46, Baltimore City; Herbert H. McMillan,
District 30, Anne Arundel County; and Melvin L.
Stukes, District 44, Baltimore City, took time to meet
with students.
Dean Kirschling reinforced the important topics
to discuss with legislators before everyone officially
began their day. She reminded students that although
the nursing shortage has been reduced due to the
economy and Baby Boomer nurses remaining in the
workforce, they can’t be complacent in advocating
for well-educated nurses.
“It is very important that legislators hear our
message today. We want to provide high-quality
health care. In order to do that, we need a welleducated nursing workforce,” Dean Kirschling
said. “We are pleased to continue to produce welleducated nurses for Maryland, the region, and the
world.”
Dean Kirschling also implored students to talk
with legislators about helping to shoulder the cost
of graduate-level education. Nursing students rely
heavily on financial aid and scholarships to offset
the cost of their education. The need for financial
support for tuition is definitely something that
Brown, a Jonas Scholar, can identify with and had no
problem advocating for.

Maryland’s leading private provider of
human services has rewarding nurse
positions available. Our team of clinicians
is committed to treating children with
behavioral problems and emotional
disabilities and their families.

•

•

Psychiatric Nurse Practitioner:
Part time and Per Diem position
available throughout the state of
Maryland.
Registered Nurse: Part time, PRN,
all shifts available in Timonium
in residential and school based
programs.

• 26 Paid Vacation
Days
• 15 Days Sick
Leave
• Shift Differential
• Free Parking
• State Pension
• Excellent
Healthcare

An MS-100 form must be accessed and electronically
submitted to the Department of Budget and
Management’s website at
www.dbm.maryland.gov for employment opportunities.
All submissions must include license or certification and
degree, if applicable.

We offer a team environment,
excellent benefit package and a
chance to make a difference in a
child’s life!
Send resumes to
Employment Office,
2300 Dulaney Valley Rd.,
Timonium, MD 21093.
E-mail: kiversen@cc-md.org.
Or visit our web site at
www.cc-md.org for a complete listing
of our openings.
Drug free work place. EOE/AA

Idzik Selected to the
2014 Fellows of the
American Association
of Nurse Practitioners
(FAANP) Program
The
University
of
Maryland
School
of
Nursing (UMSON) is
pleased to announce that
Shannon Idzik, DNP ’10,
MS, ’03, CRNP, CCRN,
assistant professor and
director of the Doctor of
Nursing Practice program,
has been selected to
the 2014 Fellows of the
American
Association
Shannon Idzik
of Nurse Practitioners
(FAANP)
program.
Adjunct faculty member Carmel McComiskey, DNP
’10, MS ’96, CRNP, director of Nurse Practitioners
and Physician Assistants, University of Maryland
Medical Center, has also been selected to the
program.
FAANP members are visionaries committed to
the development of imaginative and creative future
nurse practitioner leaders. Fellows are charged
with impacting national and global health through
engaging recognized nurse practitioner leaders who
have greatly influenced clinical practice, research,
education, or policy while enhancing AANP’s
mission.
“Hard work and dedication to my profession has
always been rewarding for me, but even more so
when it is recognized by my peers. This is a huge
honor,” Idzik said. “As an AANP Fellow, I will
continue to promote high-quality, accessible health
care. In particular, I plan to lead policy initiatives
to gain full practice authority for nurse practitioners
across the nation.”
AANP Fellows have demonstrated exceptional
contributions to clinical practice, research,
education, or policy. Established in 2000, the
FAANP program is dedicated to the global
advancement of nurse practitioners and the delivery
of high-quality health care. The program not only
enhances the AANP’s mission, but also develops
nurse practitioner leaders of the future while
furthering the field.

Expand Your Career Options.
Explore the High Demand Area of
Health Information Technology

Many nurses are expanding their skills in Health IT.
Find out how you can fit into this increasingly important
role in the health arena.
Earn a CCBC Continuing Education Certificate as an
Electronic Health Records Specialist in less than one year.
Visit one of CCBC’s Health IT Information sessions:
Tuesday, May 20, 6:30 - 8 pm
Monday, June 9, 6:30 - 8 pm
CCBC Randallstown
3637 Offutt Road
Classes start June 2014!
Contact Lynette Higgins, 443-840-5719
or email: lhiggins@ccbcmd.edu

www.ccbcmd.edu/ceed/healthit
The incredible value of education.
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Nursing Schools/Education
Trinkoff Wins
Distinguished
Researcher Award

Pictured from left to right are: SNRS President
Patricia Crane, PhD, RN, FAHA, FNAP;
Alison Trinkoff; and SNRS President-Elect Cindy
Munro, PhD, RN, ANP-C, FAANP, FAAN.

University of Maryland School of Nursing
Professor Alison Trinkoff was honored with the
2014 Southern Nursing Research Society (SNRS)
Distinguished Researcher Award at its annual
conference held in San Antonio.
Trinkoff’s award-winning research examined
nurse substance use and injuries and the effects
of adverse work schedules on nurses. Findings
were used to support the implementation of policy
initiatives for nurses’ health and the impact of long
work hours on nurses and the patients they care for.
Additionally, results were applied to improving care
in nursing homes.
“My findings indicate that the impact of nurses’
working conditions is far reaching, as they affect
nurses’ health and their well-being as well as patient
outcomes. Improving conditions for nurses will lead
to better quality care and encourage them to remain
in practice,” Trinkoff said. “I am honored to be
recognized for my research by nursing colleagues and
am thankful for my mentors and collaborators who
also have contributed to these achievements.”

UMSON Faculty
Receive Grants
Five faculty members from the University of
Maryland School of Nursing (UMSON) have
been awarded the Nurse Educator Doctoral Grant
(NEDG) for Practice and Dissertation Research.
Bimbola Akintade, PhD ‘11, MS ’05, MBA, MHA,
ACNP-BC, CCRN, BSN ‘03, assistant professor and
specialty director, Trauma, Critical Care; Deborah
Busch, DNP, CPNP-PC, CLC, assistant professor;
Mary Fey, MS ‘01, RN, assistant professor and
director, Clinical Simulation Laboratories; Margaret
Hammersla, MS ‘05, RN, CRNP, BSN ‘95, assistant
professor; and Rachel Onello, MS ‘07, RN, CNL,
clinical instructor; received awards of $30,000.
This competitive grant program is designed to
assist PhD and Doctor of Nursing Practice candidates
while pursuing their advanced degrees. Its goals
are to increase the number of doctoral-prepared
nursing faculty in the state of Maryland, strengthen
faculty development for optimal capacity at schools
of nursing, and recruit and retain a diverse nursing
faculty.
“This is a great opportunity for the School
of Nursing and our nursing doctoral candidates
interested in serving as nursing faculty,” said
UMSON Dean Jane M. Kirschling, PhD, RN, FAAN.
“I am happy that several of our faculty members will
be taking advantage of a program that will advance
their education and strengthen our program.”
Grant recipients can use the funds for professional
development; course release time; wages for researchrelated administrative support; or project-related
expenses for supplies, travel, and document creation.
NEDG is a statewide funding initiative supported by
the Nurse Support Program II and is jointly approved
by the Health Services Cost Review Commission and
Maryland Higher Education Commission.

PREPARING TODAY FOR
TOMORROW’S
HEALTHCARE WORKFORCE
Master’s Degree and Post-Baccalaureate Certificate in

Nurse Researchers
Page, Glass to Join
STTI Hall of Fame
Gayle Page, RN, DNSc, and Nancy Glass, PhD,
MPH, RN, have been chosen for induction to the
International Nurse Researcher Hall of Fame for
their contributions to nursing science.
Page is Independence Foundation Chair in
Nursing Education, director of the Center for
Nursing Research & Sponsored Projects, director
of the PhD Program and a professor at the Johns
Hopkins School of Nursing. She is known for her
scientific inquiries into the biological effects of
unrelieved pain and stress on cancer resistance and
immune function.
Glass, also a professor, is associate director of
the Johns Hopkins Center for Global Health. She
is an expert on public health and health disparities,
and an international leader on preventing violence
against women.
Glass and Page will be among 25 nurse leaders
from Australia, Taiwan, United Kingdom, and the
United States to be inducted. They are the 10th
and 11th faculty members from the SON to be
inducted.

Alman & Alman, LLC
Attorneys at Law
183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878
301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the
Following Areas
Disciplinary Actions and Complaints before
the Maryland Nursing Board
Divorce, Separation, Custody, Visitation
Wills and Estate Planning
Personal Injury

Applied Gerontology

Flexible Programing for Working Professionals
including evening classes and part-time
The U.S. News & World Report 2014 America’s
Best Colleges guide ranks Towson University 11th
in its Top Public Schools – Regional Universities
(North) category

REMEMBER
the moment you decided your life
should be spent saving others?

RECOMMIT

to your roots with
MD Responds–Maryland’s Medical Reserve Corps. Disaster
can strike at a moment’s notice and your knowledge, skills
and talents can change lives.

REDISCOVER the world needs YOU!
You’re a difference-maker. Be ONE with us.
Register today at
mdresponds.dhmh.maryland.gov.

Continuing Education Activity for Nurses
Pending Credit Approval

July 18-19, 2014 • Washington, D.C.
Jointly sponsored by:

The George Washington University
and the Physicians Committee
Schedule, Cost, and Registration at:

www.DiabetesConference2014.org

mdr.dhmh.maryland.gov
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Nursing Schools/Education
Staggers
Co-Authors Award
Winning Book
The
University
of
Maryland
School
of
Nursing
(UMSON)
is
pleased to announce that
Professor Nancy Staggers,
PhD ‘92, RN, FAAN,
has co-penned a health
informatics textbook that
received an American
Journal of Nursing (AJN)
Book of the Year Award.
Staggers and co-author
Nancy Staggers
Ramona Nelson, PhD,
RN-BC, ANEF, FAAN,
professor emerita, Slippery Rock University, wrote
Health Informatics: An Interprofessional Approach,
which was awarded first place in the Information
Technology/Informatics category for 2013.

Join the Future of Health

NURSE
MANAGERS

Inova is a not-for-profit healthcare system based in
Northern Virginia that serves more than two million people
each year from throughout the Washington, DC, metro
area. Our five hospital locations include more than 1,700
licensed beds and employ over 15,000 employees.

Nurse Managers

• Women’s PACU • Pediatrics
• OR
• Med/Surg
• ED
• Critical Care/Cardiac

• Spine
• Rehab

Visit us online or contact us today to learn more.
Forward your resume to InovaRecruiting@inova.org

Inovacareers.org

EOE

Stevenson University’s
Online Master’s
Degree in Nursing

Johns Hopkins University
School of Nursing
JHUSON Funded Research
PhD Candidate Kyounghae Kim, RN, MSN, was
awarded a $5,000 grant from the Fahs-Beck Fund
for Research and Experimentation to help support
her dissertation study “Health Literacy and Cervical
Cancer Screening Behavior among Korean American
Women.” In addition to her doctoral research, Kim’s
goals include reducing the gap between individuals
and the healthcare system and building worldwide
knowledge of health disparities.
JHUSON Faculty Ranks
Chakra Budhathoki, PhD, has been appointed
Assistant Professor in the Department of Acute and
Chronic Care. A member of the American Statistical
Association and the International Biometric Society,
Budhathoki is an expert in design, analysis, and
reporting of experimental and observational studies.
He strongly believes in evidence-based practice and
has assisted in clinical data management courses
in the DNP program. He teaches biostatistics in
the Master’s program, helps PhD students on their
dissertation projects, and works collaboratively with
faculty researchers.
Appointed for her expertise in disaster
preparedness, Tener Goodwin Veenema, PhD, MPH,
RN, FAAN, is a new faculty member in the Johns
Hopkins School of Public Health Center for Refugee
and Disaster Response. Goodwin-Veenema joins
Nancy Glass, PhD, MPH, RN, in representing the
School of Nursing at the Center.
JHUSON Appointments
Anne Belcher, PhD, RN, AOCN, ANEF, FAAN,
will serve a two-year term on the steering committee
for the National League for Nursing Commission on
Nursing Education Accreditation.
At the 14th annual International Meeting on
Simulation in Healthcare, Pam Jeffries, PhD, RN,
ANEF, FAAN, was inducted as President of the
Society for Simulation in Healthcare.
DNP student and Robert Wood Johnson
Foundation Fellow Lisa Sgarlata was selected to chair
the Leadership Development and Certificate of Need
committees for the Florida Nurses Association.
Laura Taylor, PhD, RN, has been appointed to the
International Transplant Nursing Practice Scopes
and Standards of Practice Revisions Task Force—a
group examining national and global perspectives on
quality of practice, education, and collegiality.

and –RN to BS and RN to MS options

Plan to attend our

Virtual
Information
Session

Tuesday, June 17
12-1 pm
visit stevenson.edu

or call 443-352-4399 for more details

School of Graduate and Professional Studies

RNs
LPNs
CNAs

Compassionate
Healthcare
Nursing Services

Elite DNP Program Has Openings for 20 Nurses
Nurses who are eager to lead tomorrow’s health
care and patient-safety innovations at the bedside
and those interested in influencing policy at the
highest organizational levels have a brief window
of opportunity to enroll in one of the nation’s top
doctoral programs.
Applications are being accepted on a rolling
basis for 20 slots in the acclaimed Johns Hopkins
University School of Nursing Doctor of Nursing
Practice program (summer 2014 entry).
Those admitted will join a rigorous program with
limited class sizes and a track record of turning
out sought-after grads changing nursing across the
country and around the world.
“Our students can say, ‘I actually fixed something.’
And they can prove that it worked,” explains Mary
Terhaar, DNSc, CNS, RN, director of a DNP program
at the 100-graduate milestone. Part of its success is
an intensive focus on Big Data that sets the Hopkins
DNP apart. “That’s our brand here—we’re turning out
leaders who can see and solve problems in ways that
are good for patients and that work for institutions.”
“They take a problem, they go to the evidence, they
devise a solution, they translate it into practice, and
they publish the results so other people can adapt it for
their practice,” adds Terhaar. “That’s what’s so cool
about this job, thinking about the impact our problem
solvers are having out there in 100 different places.”
Official Passing of the Baton at Hopkins Nursing
Patricia M. Davidson, PhD, MEd, RN, FAAN, an
internationally recognized nurse clinician, researcher,
and educator, officially became the fourth dean of the
Johns Hopkins University School of Nursing.
Davidson, an Australian, was named in June as the
successor to Martha N. Hill, PhD, RN, FAAN, and
served as dean-designate pending her licensure by the
Maryland Board of Nursing.
“I wouldn’t say it was a breeze,” says Davidson
of the process, which included passing the NCLEX
exam. “We demand an extraordinary amount of
knowledge from our nurses, as we should. But it was
fascinating to refresh my memory in studying for the
NCLEX, and extremely gratifying to know that my
nursing knowledge remains sharp.”
Davidson, former director of the Centre for
Cardiovascular and Chronic Care at the University
of Technology Sydney [Australia] and Professor of
Cardiovascular Nursing Research at St Vincent’s
Hospital Sydney, is a Fellow of the Australian College
of Nursing, the American Heart Association, and the
Preventive Cardiovascular Nurses Association as well
the American Academy of Nursing.
Hill, who in more than a decade as dean guided the
School to the top of the U.S. News & World Report
rankings, is now on sabbatical but will return to its
faculty and to her research on overcoming health care
disparities and treating and preventing hypertension.

Compassionate Healthcare
Nursing Services Inc.
is currently SEEKING:
• RN Supervisors with pediatric experience
• Dedicated caring LPNs & RNs
Applicants must have
• Minimum one year clinical
• Dedication to
experience
excellence
• Recent peds experience
We Offer:
• Competitive Salaries
• Flexible Schedule
• Supportive Staff
• Friendly work
			environment

Apply at
www.compassionatecarenursing.com
or call (410) 719-0672

• Excellent Pay
• Benefits
• Flexible Schedules

Home Care Clinical Manager
and
qualified home care and
hospice RNs
You may call Roxan at 301-754-7741
or email your resume to
Bernar@HolyCrossHealth.org
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Nursing Schools/Education
Professor Emeritus
Awarded to Thomas

UMD Recruiting
Volunteers

The
University
of
Maryland
School
of
Nursing (UMSON) is
pleased to announce that
Sue Ann Thomas, PhD,
RN, MS ’72, BSN ’69,
FAAN, former professor
and assistant dean for the
PhD program, has been
granted professor emeritus
status by the University of
Maryland, Baltimore.
Highlights from her
Sue Ann Thomas
tenure at the UMSON
include leading an extensive update of the PhD
curriculum and the development of the Centers of
Research Excellence. Although Thomas retired
from UMSON in 2013, she continues to mentor
PhD students and work with faculty members and
researchers. She is currently helping six PhD students
complete their dissertations and advising students on
course work.
“I am honored to have been appointed professor
emeritus at the School of Nursing. As an alumna and
faculty member of 25 years, I am enthusiastic and
excited about continuing my rewarding relationship
with the School,” Thomas said. “I look forward to
mentoring our outstanding students and collaborating
with my valued colleagues.”
Thomas’s research focused on cardiovascular
health. With a $1.2 million study from the National
Institutes of Health, she compared the psychological
outcomes of standard lay training in CPR to standard
training plus the use of a home automatic external
defibrillator.
Thomas has served on the Maryland Heart
Association’s Research and Nursing Education
Committees and was a member of the American
Nurses Association, the Association of CriticalCare Nurses, and the Maryland Nurses Association.
She authored and/or contributed to nearly 100
publications, including books, journals, book reviews,
and editorials. Thomas is a Fellow in the American
Academy of Nursing and a member of Sigma Theta
Tau International Honor Society of Nursing.

The University of Maryland Alumni Association
(UMSON) is recruiting alumni volunteers for the
following community service programs during spring
2014:
Paul’s Place, 1118 Ward Street, Baltimore, is an
off-campus organization that provides men, women,
and children with a number of services, including hot
meals, educational training, after-school programs,
clothing, and access to a nurse’s clinic.
Through a partnership between UMSON and
Paul’s Place, UMSON students staff the clinic during
the school year as part of their clinical experience.
However, volunteers are needed to staff the clinic when
UMSON classes are not in session (Dec-Jan and MayAug).
You are invited to volunteer with UMSON alumni
in staffing the nurse’s clinic at Paul’s Place on the
following dates:
• 10:30 a.m.-1 p.m., Wednesday, May 14
• 10:30 a.m.-1 p.m., Wednesday, June 11
New volunteers must attend a brief orientation at 10
a.m. on their first day. Volunteers must have an active
RN license, a current CPR card, and current liability
insurance.
My Sister’s Place, 17 W. Franklin Street, Baltimore,
is an off-campus organization that provides women
with shelter, education, training for employment, and
meals.
You are invited to volunteer with UMSON alumni in
preparing and serving breakfast on the following dates:
• 7-9 a.m. Thursday, May 29
• 7-9 a.m. Thursday, June 19
To volunteer, send an email with your contact
information and availability to alumni@son.umaryland.
edu.
For more information, contact Cynthia Sikorski at
sikorski@son.umaryland.edu or 410-706-0674.

Advance
Your
Career!

Newly-Elected
Fellow of the
Collegium
Ramazzini
Jane Lipscomb, PhD,
RN, FAAN, a professor at
the University of Maryland
School of Nursing, is a
newly-elected Fellow of
the Collegium Ramazzini.
The Collegium is an
academy comprised of
elected Fellows who are
distinguished, intellectually
independent
physicians,
scientists and advocates.
Jane Lipscomb
Fellows have devoted
their professional lives to the
improvement of occupational and environmental health.
Candidates for this prestigious honor are pursued from
every continent around the world. Each candidate must
clearly demonstrate a scientific research and societal
commitment to translating science into policy.
“Dr. Lipscomb has worked tirelessly to investigate
methods of preventing occupational injuries and
illnesses in the workplace. It is very rewarding to see
her efforts recognized internationally,” said UMSON
Dean Jane M. Kirschling, PhD, RN, FAAN. “We are
proud to have Dr. Lipscomb representing the School of
Nursing at home and abroad.”
Quality Care That’s Raising the Standard

Wexford Health, the nation’s leading provider of innovative correctional health care services, is actively
recruiting medical professionals who want to make a difference. As a team member here, you will work
in a unique and challenging setting and will have the resources necessary to advance in the workplace.
Wexford Health is currently seeking the following:

LPN’s & RN’s–
Throughout the state of Maryland
Qualifications:
• Active CPR certification by The American Heart Association
• Valid State of Maryland LPN or RN license
• Graduate of an accredited school of nursing
• One year of clinical experience is preferred
Wexford Health appreciates our team members and we are committed to supporting our employees
with training and development programs, comprehensive benefits, competitive compensation, generous
Paid Time Off and numerous opportunities to positively impact a population that is greatly underserved.
If you’re ready to grow with an industry leader, join the team that is revolutionizing correctional health
care.
To learn more about opportunities at Wexford Health, or to apply, please contact Ashley Roberts:

1-800-903-3616 ext. 315 or aroberts@wexfordhealth.com

www.wexfordhealth.com/careers

Wexford Health Sources is an Equal Opportunity Employer
M/F/D/V

Earn your associate and bachelor’s degrees in nursing through
HCC, while saving time and money. HCC has agreements in place
with Towson University and other four-year schools.

LPN to RN Transition Program, A.S.
Licensed Practical Nurses with an active, unencumbered Maryland
or compact LPN license articulating to the associate degree
level are awarded a maximum of one semester (9) credits of the
Foundations of Nursing course, following successful completion
of the Assessment of Technologies Institute (ATI) Fundamental
content mastery exam and select skills in the simulation lab.  
Applicants must have worked six months as a LPN.
Contact: Jeff Leister
Nursing Support Specialist
240-500-2286
jjleister@hagerstowncc.edu

RN – BSN Program
HCC has academic advisors to help you navigate all your options to
get your BSN. You can take additional general education courses,
required by the university, at HCC for a fraction of the cost. The
online BSN programs and specialty tutoring at HCC make it easy.
Contact: Dan Saunders
Academic Advisor, Nursing
240-500-2296
drsaunders@hagerstowncc.edu

www.hagerstowncc.edu/nursing

IMMEDIATE OPENINGS!
PART-TIME and FULL-TIME
SERVE AS AN OFFICER
IN THE NAVY OR NAVY RESERVE
PART-TIME AVAILABLE - Choose One:
• SIGN-ON BONUS up to $30,000
• School Loan Repayment up to $50,000
• Specialty Pay up to $45,000
(Nurse Anesthetist: up to $45,000)
FULL-TIME POSITIONS AVAILABLE
19 Specialties - highest demand for Critical
Care, Perioperative & Mental Health Nurses
(BSN required, 3.0 or higher GPA required)
CALL 1-800-322-9595
Monday - Friday only
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Nursing Schools/Education
Towson University Nursing Students
Bridge to Success
University of Maryland
School of Nursing
Celebrates 125th
Anniversary During
2014-2015
As part of the University of Maryland School
of Nursing’s (UMSON) 125th Anniversary year of
celebration, 25 outstanding alumni (both living and
deceased) will be recognized as UMSON Visionary
Pioneers. We invite you to nominate alumni who have
made a significant impact on and contribution to the
field of nursing, based on their leadership, innovation,
or entrepreneurship. Those selected will be honored at
UMSON’s 125th anniversary gala on April 18, 2015.
The deadline for nominations is June 1, 2014. For
more information and to submit your nomination, visit:
http://www.nursing.umaryland.edu/anniversary/pioneer.
The University of Maryland School of Nursing was
founded in 1889 by a medical school faculty member
hoping to improve nursing service in its teaching
hospital. For the next 60 years, hospital demands
shaped the educational experience of student nurses,
who underwent a rigorous apprenticeship emphasizing
respect for authority, self-discipline, and the perfection
of nursing skills through practical experience in the
hospital ward.
Limited in their ability to improve educational
standards, training school leaders nonetheless managed
to prepare students for careers in the emerging
profession of nursing. And with some exceptions,
students completed their training with justifiable
pride in their accomplishments, confident in their new
identity as graduate nurses.
Louisa Parsons
was
the
first
School of Nursing
superintendent.
At the time of her
appointment,
she
was better known as
a decorated military
nurse. Handpicked
by
Florence
Nightingale,
P a r s o n s
accompanied
British soldiers on
two
campaigns
into Egypt and the
Sudan
between
1883 and 1885. For
her service, she was
Profile picture of Louisa
awarded
British
Parsons, ca. 1887, the
nursing’s ultimate
accolade, the Royal founder of the University of
Maryland School of Nursing.
Red Cross.

Dorothy Mundy, MN, RN
Dorothy (Darbie) Golden, MSN, RN, LCSW-C
Cristina Santos, MS, RN

Towson University in Towson, Maryland offers a
Bachelor of Science degree with a major in Nursing at
the undergraduate level and has a student population
of 320 in the basic program. Along with many nursing
schools in the nation, Towson University explored
ways to increase students’ retention and success on
the NCLEX-RN® examination. In fall 2011, Towson
implemented supplemental instruction with the help of
a grant from the Maryland Hospital Association (Who
Will Care? Fund for Nurse Education) as one strategy
to provide student support. Supplemental Instruction
(SI) was started at the University of Missouri Kansas
City in 1973.1 Supplemental instruction consists
of peer assisted study sessions that target difficult
courses rather than at-risk students.2 It is designed to
help with understanding and application of concepts
as well as to model study strategies and clinical
reasoning with the goal of developing independent
learning.
SI leaders are paid near-peers who have been
successful in the course. With guidance, they plan
and implement sessions based on class content.
The SI leaders attend the classes for which they are
conducting a session and maintain close contact
with the SI Supervisor and the faculty teaching the
respective course. They undergo thorough training
by SI Supervisors and receive ongoing in-service
education and supervision throughout the semester.
Towson University has two Supplemental Instruction
Supervisors who completed training requirements to
be SI Supervisors through the University of Missouri
Kansas City.
While evaluation of the SI program at Towson
University is ongoing, positive effects are already
evident. The Retention and Success Specialists (RSS)
have had the opportunity to engage with students for
relationship building and increased support. SI has
provided opportunities for the development of student
leadership skills. The RSS continue to develop project
management skills and have increased connections
with the academic community through the SI
program.
New initiatives present challenges. The difficulty
of planning sessions around clinical experiences,
student class schedules and the SI leaders’ schedules
and space availability created one such challenge.
Initially, students developed calendars indicating
their availability for SI sessions. Those calendars
were matched against the accessibility of SI leaders
to determine the final session arrangements. In view
of the time consuming nature of this first scheduling
attempt, the second strategy was to identify the class
schedule as a whole and to mesh it with the leaders’
open times. This strategy was more concise and was
still effective in reaching most of the students who
wanted to attend. Initially, some faculty members
were unfamiliar with the SI initiative. The RSS
conducted one-on-one education with individual
faculty members regarding the purpose and process
of SI. The RSS worked with faculty who were

unfamiliar with the SI concept to clarify how SI is
focused on the application of content taught in the
class and the learning of study skills. This helped
lead to a better understanding and support of the SI
initiative as well as a positive view of the program’s
benefits to students.
At the conclusion of each semester, students
were asked to complete SI satisfaction surveys. This
evaluation tool asked questions about the expected
course grade, the number of sessions attended, and
the helpfulness of the SI sessions. Over the past two
semesters, over 187 students attended the SI sessions
and responded to the surveys. Ninety-six percent of
the respondents identified the SI sessions as helpful.
Some of the qualitative comments made by the
students were:
“I loved the opportunity to practice NCLEXstyle questions along with fill-in-the-blank style
worksheets. I found the sessions helpful in wrapping
up the information.”
“I loved the sessions. The leaders did a wonderful
job explaining concepts. It was also easier to ask
“dumb” questions in front of them instead of the
Professor.”
“The SI leader does a great job, knowledgeable,
enthusiastic and organized.”
“I enjoyed the worksheets. The sessions weren’t
very productive sometimes.”
“She (the SI leader) knows her material, is flexible
and provided encouragement.”
In the future, the RSS will plan to increase student
engagement by visiting classes during the semester
to encourage attendance at SI sessions. The SI
supervisors will explore the possibility of utilizing the
available classroom technology at Towson University
to engage more students in SI sessions. Even with the
challenges of bringing this initiative to fruition, SI
has provided many benefits to the Towson University
Nursing Program and has expanded the understanding
of strategies to engage and assist students in their
learning.
References:
Hurley, M., Jacobs, J., Gilbert, M. (2006). The basic SI
model: New directions for teaching and learning, 106,
11. doi:10.1002/tl.229.
University of Missouri-Kansas City. (2006). The leader’s
guide to supplemental instruction.

The authors, Dorothy Mundy, MN, RN, Dorothy
(Darbie) Golden, MSN, RN, LCSW-C and Cristina
Santos, MS, RN are on faculty at Towson University.
Ms. Mundy and Ms. Santos are Retention and Success
Specialists at Towson University Department of
Nursing, Towson, Maryland, and Ms. Golden is a
Clinical Assistant Professor at Towson University
Department of Nursing, Hagerstown Campus. You
may contact Ms. Mundy at dmundy@towson.edu.

Saint Michael College of Allied Health
Currently accepting
applications for RN (ADN)

We assist Maryland Nurses in ALL matters, including
representing Nurses before the Licensure Board.

For morning and evening classes.
Call! 703-746-8708

Call Andreas Lundstedt today at 410-771-5668
Visit us online at:
www.mdemploymentlawyer.com

Andreas Lundstedt

8305 Richmond Highway, Suite 10A,
Alexandria, VA 22309
www.stmichaelcollegeva.edu
SMACH is approved by the Virginia Board of Nursing and certified to operate by the State Council of Higher Education for Virginia (SCHEV).
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Save the Date!
Nursing Foundation
of Maryland 2014
Scholarships

Call for Presentations
111th Annual Convention
Plan now to attend the 111th Annual Convention of the Maryland Nurses
Association! The call for presentations is open. We are looking for cutting edge
presentations that demonstrate the leadership role nurses have in healthcare.

“Nurses – Today’s Healthcare Compass”
Anne Arundel Medical Center
Martin L. Doordan Health Sciences Institute Conference Center
Annapolis, MD
October 16-17, 2014
Contact hours will be provided by the Maryland Nurses Association.
The Maryland Nurses Association is accredited as a provider of continuing nursing education by the
American Nurses Credentialing Center’s Commission on Accreditation.
All applications must be submitted electronically and are due by midnight Friday, May 30, 2014.
Send your completed application to sprentice@marylandrn.org. The Convention Committee will review
all proposals submitted by the deadline.
The Maryland Nurses Association Annual Convention
Mission Statement:
“The Maryland Nurses Association promotes excellence in the nursing profession with a culture of
camaraderie, mentoring, diversity, and respect for colleagues. We provide programs and educational
development for continued personal and career growth. As the voice for nursing in Maryland, we
advocate for policy supporting the highest quality healthcare.”
The Maryland Nurses Association’s Annual Convention is central to achieving our mission. The
Convention focuses on issues that impact the nursing profession and provides an opportunity for
Maryland nurses to network, learn, and be invigorated through the expertise of other healthcare
colleagues.
The Convention is attended by nurses and students from areas throughout the state of Maryland.
Speakers inspire and advance the knowledge of participants during the plenary and breakout sessions.
Topics of interest for civilian and military nurses who work in diverse work settings are delivered by
subject matter experts.
This year’s theme, “Nurses – Today’s Healthcare Compass,” will focus on how Maryland’s
Registered Nurses provide direction across healthcare settings. As the frontline professionals in
healthcare delivery in a myriad of professional practice areas, Maryland’s Registered Nurses are
implementing changes to improve the quality of healthcare for all Maryland residents.
The presentation content should enable participants to answer the following questions: As a leader, how
do you support nurses in your practice area in continuous quality improvement? How do the innovations
you have made in your practice make a difference in outcomes? What are the creative ways that nurses
in your practice area are advocating quality for clients? How have you encouraged nurses to create
excellence? What ways can nurses lead as health care changes? How can nurses ensure that health care
consumers maintain a high level of trust in registered nurses? How have you changed your practice to
make an impact?
As a compass has four points: North, East, South, and West; the 111th Annual Convention will offer
presenters and attendees the opportunity to participate in four different tracks. Those tracks are: Novice,
Expert, Standards, and Workplace. Be sure to indicate which track you feel your presentation most closely
aligns with on the application.
Convention Concurrent Sessions
This year’s Convention offers attendees the opportunity to participate in six (6) concurrent blocks of
continuing educational sessions. There are four one (1) hour sessions included within concurrent block.
We are seeking dynamic presenters who use innovative teaching styles to engage and interact with
participants, inspiring them to effect change. Our Convention presenters will demonstrate how Maryland
nurses are able to strive for and achieve excellence. Equally important, nurses will learn how to make
value added contributions to the entire community by “Nurses – Today’s Healthcare Compass.”

1. Nursing Foundation of Maryland Scholarship
The Nursing Foundation of Maryland awards a
$1,000 scholarship to promote nursing education
and improved patient outcomes. The recipient of
this scholarship will be a Baccalaureate or Graduate
nursing student in Maryland. This can include an
Associate Degree prepared RN licensed in Maryland
who is continuing his or her education in an RN to
BSN education program in Maryland. The recipient
will exemplify academic achievement, leadership and
community service.
2.	Ruth Hans Scholarship
The Ruth Hans Scholarship promotes lifelong
learning and best practices in nursing by awarding
an education scholarship to a Baccalaureate nursing
student in Maryland. This can include an RN licensed
in Maryland who is continuing his or her education
in an RN to BSN nursing education program in
Maryland. Ruth Hans received her entry nursing
education from the Lutheran Hospital School of
Nursing and this award was established in her honor
in 2006. The recipient will exemplify academic
achievement, leadership and community service. The
scholarship is for $500.
3. Maryland General Hospital School of Nursing
Alumnae Association Education Scholarship
The Alumnae Association of Maryland General
Hospital awards one scholarship of $1,000.00.
Preference will be given to the student enrolled in
an Associate Degree Nursing program. The recipient
must demonstrate financial need in addition to
academic achievement and community service.
4. Barbara Suddath Nursing Scholarship
The Barbara Suddath Nursing Scholarship was
established to honor the memory of Mrs. Suddath,
the mother of the Executive Director of the Maryland
Nurses Association. The recipient must be a nurse
enrolled in a graduate degree nursing program with
the intention of working with the older population.
The recipient will exemplify academic achievement,
leadership and community service. One scholarship of
$500 will be awarded.
5. Arthur L. Davis Publishing Agency Scholarship
Art Davis established the Arthur L. Davis
Publishing Agency the publisher of The Maryland
Nurse. Now deceased, the business he began remains
a family business dedicated to supporting the nursing
community. The Arthur L. Davis scholarship was
established in 2003. The scholarship will be awarded
to one applicant in the amount of $1,000. The recipient
must be pursuing a master’s degree in nursing as part
of the preparation to teach in a Maryland nursing
program. The recipient will exemplify academic
achievement, leadership and community service.
Applicants for this scholarship must be members of
the Maryland Nurses Association.
Looking for the
perfect career?
Look no further than...

nursingALD.com
Find the perfect
nursing job for you!
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Barbara Santamaria,
MNA President 1982-85

Barbara Santamaria died on Wednesday, April
2, 2014 at the age of 83. She was a Registered
Nurse all of her life. Barbara served as the
President of the Maryland Nurses Association
from 1982 to 1985. Barbara is pictured above in
May, 1984.
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Why Your Professional Profile is Important
Registered Nurses are recognized as the most
trusted healthcare providers. As professional leaders,
Registered Nurses must advocate for those to whom
we provide services and the policies and practices
that regulate the services. By establishing and
maintaining a professional profile, each Registered
Nurse has an opportunity to become involved in
activities that match their personal interests and/or
goals for professional development.
The American Nurses Association (ANA)
electronically maintains MNA’s membership
database. By completing the profile update on
“My ANA,” your information will be entered into
MNA’s membership database. Dependent on your
professional information, you may be contacted
to support state level activities or represent our
Association at the national level in professional
activities such as virtual or onsite committees,
speaking during legislative sessions on matters
relating to your area of expertise, or planning
celebratory events for you and your colleagues. Lost
your membership card? Log onto the profile page and
print yourself a new one!

Steps for logging in to My ANA:
1) Go to www.nursingworld.org
2) Go to the upper left-hand side of the screen and
select “My ANA”
a. This is to the right of the ANA logo.
3) Enter your username and password
a. The username will be your email address.
b. If you can’t remember your password, use the
“reset/forgot your password?” option.
c. If you are still having trouble, email ANA at
memberinfo@ana.org or call the Membership
Department at 1-800-923-7709
4) Once you have logged-in to “My ANA,” you will
be able to see a blue box at the center of the screen
with several options.
a. Above this box, it will say “My ANA – Your
Name”
5) Select “Modify Your Profile” from the blue box in
order to update any of your personal information,
such as, your mailing address, your phone number,
or your email address.
6) Select “Update Credit Card Information” to
update payment information for recurring monthly
payments.
7) The blue box will also give you the option to “Print
Member ID Card” if you desire.

Our Community, Our Hospital, Our Future Together.
Experience how professionalism and strong commitment to our
community come together in one unique setting.

Current opportunities for Registered Nurses & Nursing Leadership
UM Charles Regional offers competitive salaries, paid time off,
paid holidays, tuition reimbursement, medical/dental/vision
insurance, pension plan, free parking, and much more.
Visit us online to apply. EOE

www.CharlesRegionalCareers.org

La Plata, Maryland

PK Law Supports Maryland Nurses

Nursing Malpractice Defense,
Defense of Medical Negligence Claims, Professional Liability,
Disciplinary Actions Before the Maryland Board of Nursing,
Risk Prevention, By-Laws and
Nursing Home Liability

Our
•
•
•
•
•
•
•

410.938.8800 | pklaw.com

Benefits Include:
26 Paid Vacation Days
15 Days of Sick Leave
Shift Differential
Free Parking
State Pension
Excellent Healthcare
Job Security

Nicole Holsey, Nurse Recruiter
Nicole.Holsey@maryland.gov
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MOTHERS.
DAUGHTERS.
SISTERS.
WIVES.
AUNTS.
COUSINS.
GRANDMOTHERS.
Smoking and tobacco use pose a
serious risk of death and disease for
women and their children.
This Mother’s Day remind your patients and loved ones of the benefits
of quitting smoking.
•
•
•

Reduce the risks of developing cancer and heart disease.
Increase chances of having healthy babies.
Lower the risk of asthma among infants and young children.
If you or your patients need help,
now is the time.
Contact the FREE Maryland Tobacco
Quitline today!
Our Quit Coaches are available 24/7
and you can get extra help
online and by text message.

Maryland Quitline Services are available 24 hours a day. Phone, text and online.
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Just Because You Received This Publication,
Doesn’t Mean You Are a MNA Member
Every Registered Nurse in the state receives a copy of The Maryland Nurse –
whether or not you are a member. So if you are not a member, please carefully
weigh your decision. The old adage that “there is strength in numbers” is
absolutely true. The Maryland Nurses Association advocates for you and your
profession in Annapolis. When we meet with your legislators and they ask us how
many Registered Nurses there are in the state and we reply nearly 60,000 they are
impressed. But then, they ask us how many members we have and we reply 2,000
members. The good first impression quickly goes away.
It is quick and easy to join ANA/MNA online.
Below are instructions on how to join for non-members.
You can join ANA by going to www.nursingworld.org and selecting the red
button that says “Join” and then following the steps below:

4) You will then be able to choose if you want to make a donation to ANF or
PAC
a. If you do not wish to make a donation, you can just select “Continue”

1) Enter their email address in the white box and select “Join Now”

2) Select that you are a registered nurse and select your state then hit
“Continue”

5) Next you will need to select “Checkout” in order to move to the profile and
payment sections

3) Select the membership type that you would like to join and hit “Continue”

6) This will bring you to a page where you will need to either log in or create
an account
a. If you select ANA and State Membership, you will need to choose their
current status and District/Chapter/Region (typically this will be the
county that you live in) and then select “Search”

i.

You will then need to choose whether you want to pay annually or
monthly and then select “Become a Member”
ii. If you choose monthly, you will need to check the monthly
deduction authorization box, agreeing to have ANA deduct monthly
payments.

a. If you have created a profile with us before, then you can just login, if
not, you can select “Create an Account”

Doesn’t Mean That You’re a Member continued on page 15
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Doesn’t Mean That You’re a Member continued from page 14

7) You will then need to either enter your personal information for the first
time or update your information. When finish they should select “Update
My Profile”

8) You can then select “Checkout” again, which will take you to the payment
page

MAAPC and Bowie State Host
Advanced Practice Conference

The Maryland Academy of Advanced Practice Clinicians (MAAPC)
and Bowie State University Department of Nursing presented a full day CE
Conference Pharmacology Update 2014 at Bowie State University on March 8,
2014.
Topics included diabetes management, a contraceptive update, new drugs of
abuse, an introduction to the Maryland Prescription Drug Monitoring Program,
a review of venous insufficiency and restless legs, poly-pharmacy in the elderly,
psychopharmacology, treatment of Alzheimer’s, and treatment of heart failure.
The program was accredited by AANP for 7.0 pharmacology credits and included
renowned speakers who are all experts in their fields.
The conference attracted 130 attendees from Maryland, Washington, DC and
Delaware.
Upcoming MAAPC continuing education conferences include a half day
conference in Easton, MD on September 27, 2014, a half day conference in
partnership with Western Maryland Regional Medical Center in Cumberland,
MD in October 2014, and a full day conference in partnership with Anne Arundel
Medical Center on November 1, 2014. Topics and speakers are to be announced.
More information and registration can be obtained by visiting MAAPConline.org.
MAAPC was founded in 2005 and represents all advanced practice clinicians
in Maryland. MAAPC’s mission is to provide affordable, local, high quality
continuing education throughout Maryland and to continue to provide legislative
innovation and leadership in Annapolis for all advanced practice clinicians.
Recent legislative successes include statutory changes to add an advanced
practice nurse to the Board of Nursing in 2009, elimination of the collaborative
agreement for nurse practitioners, changing prescriptive authority for nurse
practitioners to promulgation by the Board of Nursing, and ending the Board of
Physicians involvement in nurse practitioner prescriptive authority in 2010.

9) You can now enter your credit card information and select “Process My
Order”

Taking Applications for Fall 2014

New Track for 2014!
Post-Bachelor’s to D.N.P.
Family Nurse Practitioner
One of only two such programs in
Maryland, this new option is designed
for professionals who want to enhance
the quality of care in today’s complex
health care environment.
PROGRAM HIGHLIGHTS
n Full-time

study allows for quick career
advancement
n Courses delivered in distance-accessible
format through interactive online learning
n One-on-one faculty interactions with a small
cohort of students
n Competitively priced tuition and fees
n Post-Master’s to D.N.P. Track also available

DOCTOR of NURSING PRACTICE
Salisbury University

Information: 410-543-6420 or dnp@salisbury.edu
www.salisbury.edu/nursing
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MNA Center for Ethics and
Human Rights Seeking
Volunteers
The Maryland Nurses Association Center for
Ethics and Human Rights, alternatively known as
the Ethics Committee, has a specific mission and
goals which include:
• provides healthcare ethics educational
opportunities
• facilitates identification and analysis of
ethical issues faced by registered nurses,
other health care providers, patients, and
families in the state through a variety of
activities
• fosters collaboration and communication
related to healthcare ethics among various
healthcare disciplines as well as lay
communities in the state
• reviews, disseminates, and/or conducts
research to expand the knowledge of ethical
issues affecting healthcare in Maryland
• supports the MNA Legislative Committee in
its efforts to advocate for human rights issues
that influence the health and well-being of
Maryland citizens
The MNA Center for Ethics and Human Rights
supports the Philosophical Statement on Ethics and
Human Rights, as written by the ANA. Particular
excerpts include:
“...the individual nurse has at least three
responsibilities: (1) the careful delivery of
nursing care in a way that meets the needs of the
individual, is consistent with the goals of the
individual with respect to level of health and
quality of life; (2) social action and reform to
increase the availability of nursing care and to
facilitate access to needed health care for all;
and (3) patient education and advocacy to ensure
that individuals are aware of all options and their
consequences and can make informed choices
about health care.”
Human rights’ issues and ethical reasoning
are two sides of a coin. Human rights’ issues
are inherent in ethical dilemmas, and ethical

Looking at the Past

dilemmas often involve conflicts between rights
and responsibilities. The commitment to provide
services with respect to human dignity as stipulated
in the Code of Ethics for Nurses with Interpretive
Statements is based on respect for human beings
as ends in themselves and as holders of freedom,
claims, and entitlements. Translating this view of
human beings into specific nursing actions, is, first
of all, a process of reasoning about what ought to
be done for the patient. This reasoning process,
accompanied by observations and judgments about
patient response and ethical expertise in the actual
delivery of care are the necessary components of
nursing practice.
Activities of the MNA Center for Ethics and
Human Rights
• Pursue the mission of the MNA Center
through planning educational activities
related to ethical and human rights issues
affecting healthcare in Maryland
• Serve as a resource for nurses in ethical
decision-making
• Identify ethical and human rights issues
experienced by nurses in Maryland and
respond as appropriate
• Collaborate
with
other
healthcare
professional groups on decision-making
related to ethics and human rights
• Develop position papers on ethical/human
rights issues of concern to nurses
• Pursue research that contributes to
knowledge about ethics and human rights
in healthcare, particularly in the state of
Maryland
• Plan and coordinate the activities of the
MNA Center’s Ethics Special Interest Group
At this point, we are in need of members who
can help us fulfill our mission and goals.
If you are interested in actively participating
on this committee, please identify your interest to
Susan Prentice at sprentice@marylandrn.org.

Frances B. McNamee, Chataqua, NY,
3rd from right, 1917

Frances Burnett McNamee was born in the mid1890s in Martinsburg, West Virginia. She graduated
from Mount St. Agnes College in 1911 and received
her Nursing School Diploma from Mercy Hospital
in Baltimore in 1914. Frances then received her RN
certificate from the Maryland State Board of Nursing
in 1917. Frances loved being a nurse and served
early in her career at Chataqua Hospital in New
York. She then met and married Dana Emmons Hill,
who served in both World War I and World War II.
Frances and Dana Hill raised three children, Dana,
Frances and Robert spending most of their lives in
Cleveland, Ohio where Frances worked at Lakewood
Hospital for many years while raising her family.
Frances passed away in 1985 and is still lovingly
remembered by her son and many grandchildren.

THE BEST OF BOTH WORLDS: UNIVERSITY OF MARYLAND SCHOOL OF NURSING

Join our team of renowned faculty
and exceptional students to
advance nursing research; promote
interprofessional collaboration;
and improve the health of individuals,
families, and communities.

FAC U LT Y:
The University of Maryland School of Nursing is
seeking faculty candidates for tenured, tenure-track,
and non-tenure track positions at its Baltimore and
Shady Grove locations. Visit our website at
http://www.nursing.umaryland.edu/hr for a list
of current faculty employment opportunities.

STUDENTS:
The University of Maryland School of Nursing offers the
following degree programs: Bachelor of Science in Nursing
(BSN), including RN-BSN option; Master of Science;
Doctor of Nursing Practice; and Doctor of Philosophy,
plus four master’s certificates. Visit our website at
http://www.nursing.umaryland.edu/academic-programs
for more information.

Innovation in Action

May, June, July 2014

The Maryland Nurse News and Journal • Page 17

Study: Change of Culture, Increased Training Needed to Reduce
Violence Against Emergency Nurses
A qualitative study on assaults on emergency
nurses sponsored by the Emergency Nurses
Association (ENA) found a need to change the
culture of acceptance prevalent among hospital
administrators and law enforcement, as well as a need
to better train nurses on signs of potential trouble.
“Assaults on emergency nurses have lasting
impacts on the nurses and the ability of emergency
care facilities to provide quality care,” said 2014
ENA President Deena Brecher, MSN, RN, APN,
ACNS-BC, CEN, CPEN. “More than 70 percent of
emergency nurses reported physical or verbal assaults
by patients or visitors while they were providing
care. As a result, we lose experienced and dedicated
nurses to physical or psychological trauma for days
or sometimes permanently. Healthcare organizations
have a responsibility to nurses and the public to
provide a safe and secure environment.”
According to Bureau of Labor statistics, an assault
on a healthcare worker is the most common source
of nonfatal injury or illness requiring days off from
work in the healthcare and social assistance industry.
Despite that alarming statistic, the qualitative
research study discovered a culture of acceptance
among hospital administrators, prosecutors and
judges. One emergency nurse assault victim related
being told by a judge: “[W]ell, isn’t that the nature
of the beast, being in the emergency room and all?”
Another told the researchers, the “administration will
only take action when some lethal event happens.”

In addition to, and perhaps in correlation to, the
culture of acceptance, the study concluded that
emergency nurses and hospital personnel in general
are not trained to recognize cues for violent behavior.
“It is imperative that hospitals and emergency
care workers address the issue preemptively through
adoption of violence prevention education, zerotolerance policies, safety measures and procedures for
reporting and responding to incidents of workplace
violence when they do occur,” the researchers noted.
“Such actions are necessary to help nurses recognize
incipient violence.”
The ENA has long taken the position that
healthcare organizations must take preventive
measures to circumvent workplace violence and
ensure the safety of all healthcare workers, their
patients and visitors.
“There will always be the potential for violence
against emergency nurses,” Brecher said. “But we

must not accept it as the price of helping the sick and
injured. With training and a change of culture, we
can significantly decrease the occurrence of assaults
against emergency nurses.”
The study, which can be found at http://www.
jenonline.org/article/S0099-1767(13)00561-8/abstract,
was conducted using a qualitative descriptive
exploratory design. In the fall of 2012, a sample
of emergency room nurses was recruited by email
from the roster of ENA nurses and through an
announcement on the ENA website. Eight men, 37
women and one of unknown gender responded to the
question, “Tell me about your experience of violence
in the emergency setting.” Answers were emailed to
and analyzed by the Institute for Emergency Nursing
Research. Only one other previous qualitative
study is known to have been conducted to address
workplace violence against emergency nurses in the
United States since at least 2004.

Hospice of the Chesapeake, a nonprofit
serving Anne Arundel and Prince George’s
counties, has opportunities available for

Full Time Nurse Emergency Department
Tired of air pollution, traffic jams, crowds, and crime? Then
Garrett County is for YOU. Garrett County Memorial Hospital is
nestled in the scenic mountains of beautiful western Maryland.
Live and work in a mountain playground with good schools, low
crime and a stable economy. GCMH is located just minutes away
from Deep Creek Lake, Wisp Ski Resort, and numerous state
parks. Enjoy hunting, fishing, hiking, boating, skiing (water and
snow), swimming, snowshoeing, mountain biking, etc. At Garrett
County Memorial Hospital, our motto is “We’re Here for Each
Other.” This exemplifies the atmosphere of caring, commitment,
respect and professionalism that is felt throughout the hospital.

skilled professionals. Begin a new career
with a growing premier hospice and
palliative care provider.
*Please note all applicants must have a current Maryland license
and a minimum of two years nursing experience.

Garrett County Memorial Hospital
Human Resources Department
251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328
Visit our website at: www.gcmh.com to access an
online application.    EOE  H/V/M/F

Visit hospicechesapeake.org for more

ViVisit

information or to upload your resume.

hospicechesapeake.org for
For additional questions, please call
more
information or to
410.87.2003 and ask to speak with a
410.987.2003

upload
your resume.
For
Human Resources
representative.
additional questions, please

Johns Hopkins
celebrates

National
Nurses
Week 2014

Manager, FEP Case Management
(Position 6190)
Washington, DC

This position is responsible for strategically
planning, directing, and developing Case
Management standards while managing
the Federal Employee Program (FEP) Case
Management Program.

RN Case Manager
(Position 6296)
Baltimore, MD

￼￼￼￼￼￼￼￼￼￼￼￼￼￼￼
CareFirst BlueCross BlueShield is seeking RN
Case Managers with excellent interpersonal
and administrative skills to maintain a highlevel of member satisfaction.
QUALIFICATIONS:

QUALIFICATIONS:
• A Bachelor’s Degree in Nursing
(or equivalent experience)
• Active RN License

www.nursing.jhu.edu/possibilities

• Current Case Management Certification

A place where exceptional people discover
possibilities that forever change their
lives and the world.

• 5+ years of clinical nursing experience

• 5-10 years of increasing managerial experience

• Current Maryland RN license
(BSN, OCN, or CCM preferred)
• 4-8 years of clinical experience in medicalsurgical, community/home health care, Case
Management, rehabilitation, or long term care
• 2+ years of Case Management experience is
preferred

To apply for either position, please visit www.carefirst.com

www.carefirst.com
CareFirst BlueCross BlueShield is an independent licensee of the Blue Cross and Blue Shield Association.
® Registered trademark of the Blue Cross and Blue Shield Association.
® Registered trademark of CareFirst of Maryland, Inc.

EOE, M/F/D/V
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MNA Leadership Retreat March 8, 2014
MNA leaders from across the state joined the
Executive Board at the Spring MNA Leadership
Retreat & Strategic Planning Session held on
March 22, 2014 at the Doordan Health Science
Institute at the Anne Arundel Medical Center.
MNA members who participated included: Paula
Luskus, Linda Stierle, Cindy Bennoit, Donna
Downing-Corddry, Beverly Lang, Paxson Barker,
Mary Kay DeMarco, Jo Ann Kim, Staley Collins,
Michele Gleitsmann, Karen Evans, Joann Oliver,
Linda Cook, Linda Costa, Kathy Ogle, Neysa
Ernst, Janice Hoffman and Ed Suddath. Hunter
Haines, an expert in organizational development,
facilitated the day long retreat which focused on
team building and strategic planning for the MNA.
The day began with a Lego block building exercise
as an ice breaker and team building activity. A
SWOT Analysis approach – Strengths, Weaknesses,
Opportunities, and Threats – was utilized to
analyze the association and to develop measures
of success. A review of the association’s current
mission statement and the strategic planning session
was led MNA President, Janice Hoffman.
Hunter Haines, principal of Possibility at Work,
can be reached via email at possibilityatwork@
gmail.com or by telephone at 410-733-9845.

Volunteers for
MNA Committees
Pictured: Ed Suddath, Chief Staff Officer of
MNA stands and responds to questions as (L-R)
Janet Hoffman, President, Linda Stierle, Chair,
Committee on Bylaws and Policy, and Kathleen
Ogle, Secretary listen.

vol .un .teer (vol’en-tir’) 1. One who serves
or acts of his or her own free will. 2.a. One who
gives help, does a service, or takes an obligation
voluntarily.
You have limited time.....we all have limited
time. But if we budget our time carefully, we can
make time to serve our professional association.
MNA has many committees that need you, the
member, to “act of your own free will” and
become a volunteer.
There are ten (10) committees for you to choose
from. Those committees include:
• Committee on Bylaws and Policy,
• Center for Ethics & Human Rights
Committee,
• Continuing Education Approver Committee,
• Continuing Education Provider Committee,
• Legislative Committee,
• Membership Committee,
• Practice and Education Committee,
• Convention Planning Committee,
• Environmental Health Committee, and,
• Committee on Tellers.

Pictured L – R: Michelle Gleitsmann, District
9 MNA BOD Representative & Cindy Bennoit,
Legislative Committe member from District 3
participate, as Hunter Haines speaks.

Hunter Haines facilitates the discussion.

Service on one of these committees provides
you with an opportunity to increase your
experience in working with others. In addition,
if you serve as a chair of a committee, you
gain valuable experience in managing others.
Leadership and management skills are character
traits that employers seek in potential employees
everyday. How would these additional skills look
on your resume?
For more information on how you can
volunteer to serve on one of MNA’s committees,
please contact Ed Suddath at 410-944-5800 or via
email at esuddath@marylandrn.org.

• Designed specifically for the
Licensed Practical/Vocational
Nurse
• No on-campus classes to attend!
• Clinical Component May Be
Completed Where You Live

“ALDMD”

Our state of the art online learning
management system is fully
narrated by a clinical instructor,
self paced and available for
most certifications.

• Graduate from a Highly
Acclaimed, Fully Accredited
Program
More information can be obtained by visiting

www.allegany.edu/onlineLPN-RN
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Maryland Nurses Association Membership Application
21 Governor’s Court • Suite 195 • Baltimore, MD 21244 • 410-944-5800 • Fax 410-944-5802
_______________________________________________________________________________________________________________________
Last Name/First Name/Middle Initial
Basic School of Nursing
_____________________________________________
_________________________________
__________________________________
Credentials
Home Phone
Graduation (Month/Year)
_____________________________________________
_________________________________
__________________________________
Home Address
Work Phone
RN License Number
_____________________________________________
_________________________________
__________________________________
Home Address
Home Fax Number
License State
_____________________________________________
_________________________________
City/State
Work Fax Number
_____________________________________________
_________________________________
County
Zip Code
_____________________________________________
_________________________________
Employer Name
E-mail Address
_________________________________________________________________________________
Employer Address
_________________________________________________________________________________
Employer City/State/Zip Code

Are You a Leader?
Maryland Nurses Association: Nominations for Office
The Maryland Nurses Association’s Committee on Nominations is seeking
candidates for two officer positions for the 2014 election cycle.
If you are a member of the Maryland Nurses Association and would like to
submit a nominee or self-nominate please contact the MNA office at 410-9445800 for the appropriate form or contact Ed Suddath at esuddath@marylandrn.
org. Nominations should be directed to the MNA Nominations Committee at 21
Governor’s Court, Suite 195, Baltimore, MD 21227-2721 no later than July 21,
2014.
Deadline for nominations is July 21, 2014.

MEMBERSHIP DUES VARY BY STATE
MEMBERSHIP CATEGORY (check one box)
Payment Plan (check one box)
 Full Amount Payment
 Check
 Mastercard or VISA Bank Card
		 (Available for annual payment only)

M Full Membership Dues
 Employed–Full Time
 Employed–Part Time
Full Dues MNA Membership Only

 To belong to the Maryland Nurses

___________________________________________
Bank Card Number and Expiration Date

Association and your District Only

R Reduced Membership Dues
 Not Employed
 Full Time Student
 New Graduate from basic nursing education
program within six months to two years after
		 graduation (first membership year only)
 62 years of age or over and not earning more
		 than Social Security allows

___________________________________________
Signature for Bank Card
Mail with payment to MNA at the above address

 Payroll Deduction–This payment plan is

available only where there is an agreement
between your employer and the association to
make such deduction.

S Special Membership Dues
 62 years of age or over and not employed
 Totally Disabled
Note: $7.50 of the SNA member dues is for
subscription to The American Nurse.

___________________________________________
Signature for Payroll Deduction

State nurses association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense. However, that
percentage of dues used for lobbying by the SNA is
not deductible as a business expense. Please check
with your SNA for the correct amount.

Payment Plan (continued)

 Electronic Dues Payment Plan (EDPP)-$16.16

Read, sign the authorization and enclose a check
for first month’s EDPP payment (contact the
SNA/DNA for appropriate rate). 1/12 of your
annual dues will be withdrawn from your
checking account each month in addition to a
monthly service fee.

AUTHORIZATION to provide monthly electronic
payments to American Nurses Association (ANA):
This is to authorize ANA to withdraw 1/12 of my annual
dues and any additional service fees from my checking
account designated by the enclosed check for the
first month’s payment. ANA is authorized to change
the amount by giving the undersigned thirty (30)
days written notice. The undersigned may cancel
this authorization upon receipt by ANA or written
notification of termination (20) days prior to the
deduction date as designated above. ANA will charge
a $5.00 fee for any return drafts.
___________________________________________
Signature for EDPP Authorization

M embership A pplication

The MNA Committee on Nominations is seeking candidates for the following
leadership positions within the Maryland Nurses Association. All offices provide
unique opportunities to sharpen your leadership skills and serve your profession.
President-Elect: The individual elected will serve one year as PresidentElect, two years as President and one year as Immediate Past President. As
President-Elect and Immediate Past President this officer shall serve as a
member of the MNA Legislative Committee. As President, the elected will serve
as chairperson of the Board of Directors and the Executive Committee, preside
at all meetings of the Association, serve as ex-officio member of all committees
except the Committee on Nominations.
Secretary: The individual elected will record the proceedings of all MNA
Board of Directors meeting, Executive Committee meetings, the annual
meeting, and will provide a copy of the minutes to each member of the Board of
Directors.

There are currently 8 districts in MNA. you may select membership in only one district, either where you
live or where you work.
District 1:
Allegany County
Garrett County

District 3:
Anne Arundel County

District 5:
Montgomery County
Prince Georges County

District 2:
District 4:
District 7:
Baltimore City
Eastern Shore
Harford County
Baltimore County
Except Cecil County
Cecil County
Howard County			
Carroll County

District 8:
Frederick County
Washington County
District 9:
St. Mary’s County
Charles county
Calvert County

All membership dues are apportioned to the American Nurses Association, the Maryland Nurses
Associa-tion, and the District. All membership category dues may be paid either annually, or through
monthly electron-ic dues payment plans (EDPP). A service charge applies to the monthly electronic dues
membership payment plan except annual membership paid in full at the time of application.
Please choose your district and payment plan from the following chart:
For All Districts

Full Dues

Reduced Dues

Special Dues

Annual
EDPP*
Annual
EDPP*
Annual
EDPP*
$256
$21.84
$128
$11.17
$64
$5.83
Annual Dues to belong to the Maryland Nurses Association and your District only are:
Full Dues Annual - $150 for all Districts Full Dues EDPP* - $13 for all Districts.
*EDPP – monthly Electronic Dues Payment Plan
Make checks payable to:
Send complete application and check to:

American Nurses Associaton
P.O. Box 504345
St. Louis, MO 63150-4345

Our nurses
are truly
exceptional.
We see it every day. Others are noticing as well. For three
consecutive years, The Joint Commission has chosen to recognize
our nursing staff for their excellence. This is a remarkable
accomplishment that is certainly well deserved.

To our entire nursing team, congratulations and
thanks for all your accomplishments.

Happy Nurses Week!
Visit us online to view opportunities at all locations including
Holy Cross Germantown Hospital due to open this October!

holycrosshealth.org

Care Network
Since 1957

R.N.s • L.P.N.s
Certified Nursing A ides
Home Nursing C are
Companions
Escort • Tr ansportation

www.ElizabethCooney Agency.com

Personal A ssistance
Hourly • Live-In
Emergency • R espite
Short • Long-Term
Private Duty

Flexible C are Options
Customized C are
C aring for Five
Gener ations of Families

Licensed & bonded | most insur ance and credit cards accepted | 24-hour service
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Realizing a New Vision of
Cardiac Care
A bold, forward thinking vision of cardiac care
is taking shape in Prince George’s County and
Dimensions Healthcare System wants you to be
a part of it!

Working alongside a nationally-recognized cardiac
surgeon and in collaboration with the University of
Maryland Heart Center’s cardiac surgery program,
you’ll be a key player in setting a higher standard of
cardiac care in Prince George’s County.

This unique moment in our history offers you a
career-defining opportunity. You’ll be joining a critically
important program and care team scheduled to move
into a new, state-of-the-art hospital and cardiac care
center in 2018.

Immediate Openings
• Registered Nurses—CC, ICU, OR and Cath Lab 2 years of experience in the specialty area is required
• Nurse Practitioner—5 years of acute care experience as a nurse practitioner preferred, with 3 years in a

cardiac care and/or critical care services line
• Clinical Nurse Specialist—5 years of experience as a registered nurse, and CNS certification in critical care services
• ICU Nurse Educator—5 years of nursing experience as a registered nurse, and 2 years of experience serving

as an educator for a critical care unit

COME JOIN OUR TEAM!

REWARDING EMPLOYMENT
OPPORTUNITIES AVAILABLE!
Fort Washington Medical Center (FWMC) is a unique, acute-care hospital that
provides quality health care in an intimate setting. We are conveniently located in
southern Prince George’s County Maryland, just outside of Washington D.C. FWMC
is celebrating 30 years of serving the Fort Washington, Oxon Hill and Temple Hills
communities. The hospital provides general and outpatient surgery, diagnostic
imaging, laboratory services, joint replacement, other specialty services, and more.
We are committed to meeting the ever changing needs of a growing community.
We welcome quality, motivated professionals interested in joining our team. If you
believe you have the skills and commitment to succeed at the highest level, consider
a career at FWMC.
Currently, FWMC has several immediate vacancies:

· Charge Nurses: ED, CCU and Med/Surg (Full-Tme)
· Emergency Department Charge Nurse (Full-Time)
· Registered Nurse, OR, ED and Med/Surg (Full-Time and Per Diem)
We also have positions available for:

Dimensions Healthcare System offers a highly competitive
salary and benefits package, along with a once-in-a-lifetime
chance to transform a cardiac care program.
For immediate consideration, please submit your resume to
hr.dhs@dimensionshealth.org stating your position of interest.

Dimensions Healthcare System is an equal opportunity employer.

MedStar St. Mary’s Hospital of Leonardtown, Maryland, offers
patients state-of-the-art health-care in a warm, comfortable
environment. We have a history of offering a progressive and
professionally rewarding workplace. Our outstanding employee
benefits and strong standards help make our hospital one of
the best places to work in Southern Maryland. We encourage
you to review our career opportunities and submit an application
through our website. We are currently seeking:

Experienced RNs – Full-Time and PRN
RN – First Assistants
Director of Perioperative Services
Nurse Practitioners
PRN RNs for Float Pool

www.medstarstmarys.org

· VP of PI, Quality & Patient Safety
· Business Development
· LTME EEG Technologist (Full-time and Per Diem)
For specific position details and requirements, please visit the Careers
Section on our website: www.fortwashingtonmc.org
Please email resumes to: Hrecruit@fortwashingtonmc.org
Fax: (301) 203-2216

EEO/M/F

