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President’s Message

Carol J. Stevens

In the past few months, I have been fortunate 
to talk with many AZ nurses, new graduates and 
nursing students about what an exciting time 
it is to be a nurse. With the changes in health 
care exploding around us, the transformation of 
the health insurance industry and the impetus 
to implement the IOM Future of Nursing 
recommendations, this is no time for nurses to sit 
idle. Soon, Nurses Week will be upon us and we 
will be celebrating our wonderful profession. The 
theme this year is “Nurses Leading the Way” and 
I am sure few will disagree, that nurses lead in so 
many ways. We lead by teaching and mentoring 
others. We lead by modeling and encouraging 
healthy behaviors. We lead by collaborating in 
health policy that aims to improve the health of 
our communities. We lead by influencing, creating 
hope and inspiring others. We lead by making 
things happen – for our patients, our families, 
and our communities. According to ANA, leaders 
do more than delegate, dictate and direct; they 
help others achieve their highest potential. Yes, 
without a doubt, nurses lead by empowering 

others. The reality is 
that every one of us is a 
leader. 

I like to think 
of AzNA as a leader where the “collective 
leadership” of members make important things 
happen. For example, during this past legislative 
session AzNA was at the table discussing with 
legislators legislation that impacts the health of 
our communities. Public Policy Day was a great 
example of how AzNA leads in educating nurses 
about the power of their voice. The AZ Action 
Coalition’s efforts to impact long-term sustainable 
change in moving the IOM recommendations into 
action is another example of how AzNA leads by 
offering nurses opportunities to take a greater role 
in creating a future health care system that works 
for everyone. As Peter Drucker states, “the best 
way to predict  the future is to create it.” Doing 
this requires leadership. As we embark upon 
Nurses Week and celebrate the impact nurses 
have on others through their leadership, I ask 
that you reflect on your leadership as a nurse and 
how you can best use your leadership, whether 
individually or collectively, to advance and 
promote professional nursing. Go forth, be great 
and be a leader!

Kindest regards,
Carol

“We are All Leaders”

Mission Statement:

To Advance and Promote
Professional Nursing in Arizona

Consider a Career at 
Saint Alphonsus Health System 

Saint Alphonsus Health System is a four-
hospital regional, faith-based Catholic 
ministry serving southwest Idaho and eastern 
Oregon. Saint Alphonsus Health System is 
anchored by the only Level II Trauma Center 
in the region, Saint Alphonsus Regional 
Medical Center, providing the highest quality, 
most experienced care to critically ill and 
injured patients.

You can make a meaningful difference 
in these positions:

•	 Intensive	Care	 •	 Med-Surg
•	Coronary	Care	 •	 Rehab
•	Emergency		 •	 OB/NICU
	 Department	 •	 Main	OR
•	Clinical	Support	Team		•	 Nursing
 (Float Pool)  Professionals

We offer competitive compensation and a 
comprehensive benefit package.

To learn more and to apply, please visit 

www.saintalphonsus.org/careers
Or call Roxanne Ohlund 208-367-3032 

or Rick Diaz 208-367-3118

Psychiatric Nurse 
Practitioner

Prescriptive Authority 
Nurse

Mental Health Center of Denver is a nonprofit community 
mental health center, and is the nation’s leader in progressive 
community-based mental health. Work as part of a 
multidisciplinary team to provide various mental health services 
to a diverse population.  We offer counseling, housing, education, 
and vocational services for adults, children and families.  We 
build upon each consumer’s strengths and resiliency to help 
them toward recovery. 

*Bilingual applicants are encouraged to apply.

For more information about Mental Health Center of Denver 
and our forward-focused wellness culture please 

visit our website at www.mhcd.org. 
To apply: Complete the online application or email your 
resume to resumes@mhcd.org. Fax: (303) 758-5793.
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Who is Leading the Symphony?

Pamela RandolphRobin Schaeffer

Robin Schaeffer, RN, MA, CNE
Executive Director

Pamela K. Randolph, RN, MS, FRE
Assoc. Dir. Edu. & Evidence Based Reg

AZ State Board of Nursing

This edition of the Arizona Nurse is dedicated to 
nurses leading the way. The purpose is to highlight 
the important work being done in our state, led by 
nurses. You will read about volunteer hours that you 
and many of your nurse colleagues have donated 
in order to transform the nursing profession, 
improve health care and meet the needs of diverse 
populations.

You may have heard of the Institute of Medicine’s 
(IOM) breakthrough report: Future of Nursing, but 
have you ever heard it compared to a symphony? 
SYM·PHO·NY: Something characterized by 
a harmonious combination of elements. The 
harmonious elements are significant here because 
it’s just not about nurses changing health care, it’s 
about nurses leading change to advance health 
care. In 2012, the Arizona Nurses Association 
(AzNA) joined forces with three other health 
care focused groups to “conduct” the Arizona 
Action Coalition (AZAC). AZAC is the state-based 
initiative that links Arizona to the national Future 
of Nursing: Campaign for Action initiative. www.
campaignforaction.org. The intent is a synergistic 
group of “conductors” aka leaders, that include 
nurses and nurse champions (non-nurses). 

Leading the symphony are; AzNA, Arizona State 
Board of Nursing, Arizona Hospital and Healthcare 
Association, Arizona Association for Homecare. 
Each group is a leader in their respective fields of 
focus. Combing the knowledge and skill sets of 
each group has yielded a strong leadership base 
that has now extended to include the leadership 
teams of the many task forces working on the 
IOM recommendations. You can read about the 
accomplishments of these task forces throughout 
this edition. The great part about these initiatives 
is that anyone can join them…..including you! 
All it takes is a few clicks on your computer. www.
futureofnursingaz.com. 

AzNA decided early on in the state Action 
Coalition formation process that we wanted to 
be a part of the AZAC leadership team. “It was 

a common sense decision at the time,” said past 
AzNA president, Teri Wicker. “There has been no 
other nurse-related organization in the history 
of Arizona that has contributed more to the 
advancement of the profession of nursing than 
AzNA and we knew that the 2010 IOM report was 
going to change to course of nursing history.” Take 
a look on page 8 and 9 and throughout this issue 
to see some of the many accomplishments of the 
95-year professional journey of AzNA. All of this 
work has been accomplished by nurse volunteers/
AzNA members. If you are not yet a member, 
please consider joining the AzNA journey today. We 

continue to do amazing work (www.aznurse.org). 
In five more years we will celebrate our 100 year 
centennial celebration. “Be part of transforming our 
future!!!

Equal Opportunity Employer

Valley Hospital is a private freestanding psychiatric hospital 
specializing in mental health and chemical dependency care.

Valley Hospital is currently recruiting for:
•  Registered Nurses – Full-time/PRN

Valley Hospital offers competitive salary, flexible schedules 
and a generous benefit package

Email resumes to: david.sparks@uhsinc.com
or fax to: 602-952-3956 

3550 East Pinchot Ave., Phoenix, AZ 85018
Phone: 602-957-4000 

www.valleyhospital-phoenix.com

Happy Nurses’ Week
In recognition of the heartfelt passion you display all year long, 

Valley Hospital wishes you a Happy Nurses’ Week 2014!

JOIN A GREAT TEAM
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Recommendation #3
Nurse Residency Programs

Dawna Cato, RN, PhD
Rita Haman, RN, MSN-Ed., CEN

Implement at ion of 
Nurse Residency Programs 
is recommended by the 
Institute of Medicine (IOM) 
in the landmark report The 
Future of Nursing Leading 
Change, Advancing Health. 
According to the IOM, 
transition-to-practice nurse 
residency programs reduce 
turnover, reduce costs, 
provide staffing stability 
and support newly licensed 
nurses in the development 
of clinical decision making 
and autonomy (2011). 
Historically, transition-to-
practice nurse residency 
p r o g r a m s  p r i m a r i l y 
focused on post-licensure 
baccalaureate graduates 
moving into acute care 
settings. However, with the 
new health care reform it 
is anticipated that nurses 

will shift from the acute 
care arena to community based settings. This 
will require nurse to have competence in chronic 
illness, home settings, and transitional care (IOM, 
2011). 

In Arizona, innovative strategies are being 
developed to support the transition-to-
practice nurse residency program for academic 
baccalaureate, master’s and doctoral nursing 
programs and across all health care settings. 
Through a practice-academic collaboration 
transition-to-practice nurse residency programs 
can be developed to optimize both the practice 
and academic arenas with intentional outcomes of 
assimilation into the professional role. 

The Education and Practice Task Forces 
developed the Education-Practice Collaborative 
(EPC) for the Arizona Action Coalition. This 
collaborative is tasked with moving the transition-
to-practice nurse residency initiative forward. 
Progress is occurring as academic institutions and 
practice organizations embrace the transition-
to-practice nurse residency program goals 
and objectives. By identifying the practice 
organizations individual culture, resources, 
and intended outcomes, the practice-academic 
collaboration can build a transition-to-practice 
nurse residency program that will strengthen the 
onboarding process and increase the intellectual 
competence of the professional nursing 
workforce. For more information on building a 
practice-academic partnership for transition-to-
practice nurse residency programs please contact 
Dawna Cato at dawna.cato@gcu.edu or Rita 
Haman, DNP Student at rphaman@gmail.com. To 
learn more about the Arizona Action Coalition, 
visit http://www.futureofnursingaz.com

Reference:
Institute of Medicine. 2011. The future of nursing 

leading change, advancing health: A Report Brief of the 
Future of Nursing Focus on Education. Washington, DC: 
Institute of Medicine of the National Academies. Retrieved 
from: http://www.iom.edu/Reports/2010/The-Future-of-
Nursing-Leading-Change-Advancing-Health/Report-Brief-
Education.aspx.

Denise Giannascoli Link, PhD, NP, FAAN, FAANP
Randy Quinn, RN, MSN, CRNA

The Arizona Nurses Association (AzNA) has 
been leading the way by facilitating meetings 
involving leaders from all four Advanced Practice 
Registered Nurse (APRN) roles to strategize on 
how to put the recommendations contained in 
the IOM/RWJF landmark report, The Future of 
Nursing: Leading Change, Advancing Health, and 
the National Council of State Boards of Nursing 
Consensus Model documents into law in Arizona. 
In a historic merger of forces, the Arizona Nurse 
Practitioner Council, the Arizona Chapter of 
the American College of Nurse Midwives, The 
Arizona Association of Nurse Anesthetists, and 
Arizona Clinical Nurse Specialists have formed a 
collaborative partnership to share resources and 
support each other to achieve this monumental 
task. 

Arizona Coalition of Advanced Practice 
Registered Nurses, a sub-committee of the 
Arizona Action Coalition, has been working to 
identify the mission of the group, develop the 
message and prioritize goals and objectives. The 
ultimate goal is to introduce legislation that will 
amend the Arizona Revised Statutes and remove 
barriers to full practice authority for all four APRN 
roles. These changes will increase access to health 
care for all Arizonans by enabling all APRNs to 

Recommendation #1
The Arizona Advanced Practice Registered Nurse 

Coalition for the Consensus Model

practice to the full scope 
of their education and 
skills. The members of 
the Coalition have been 
communicating with their 
constituents to keep them 
informed about the work 
and to solicit input. Plans 
are underway to organize a 
kick-off event to strategize 
with policy consultants and 
APRNs from other states 
that are engaged in similar 
work to share successes 
and lessons learned. As the 
initiative moves forward, 
more “boots on the 
ground” will be needed in 
all 30 Arizona Legislative 
Districts to advocate 
to the public, strategic 
partners and legislators. 
Don’t sit on the sidelines! 
Contact Randy Quinn at 
randyquinn1@yahoo.com 
or Denise Link at deniseg.
link@gmail.com to be 
part of this important work. To learn more about 
the Arizona Action Coalition, visit http://www.
futureofnursingaz.com

Denise Giannascoli 
Link

Dawna Cato

Rita Haman
Randy Quinn

Paulette C. Compton, RN, MSN, MC
Roni Collazo, RN, PhD

EPC is a sustainable and evolving state wide 
collaborative work group with membership of 
nurses from education and practice. On January 
18, 2013, the Education-Practice Collaborative 
(EPC) affirmed and adopted the Massachusetts 
Nurse of the Future Core Competency Model 
and Purpose: Establish a formal coalition 
(Education-Practice Collaborative) to create 
a seamless progression through all levels of 
nursing that is based on the evidence-based 
consensus competencies of the Arizona Nurse 
of the Future Core Competency Model, which 
includes transitioning nurses into their practice 
settings, adopted from Massachusetts. 

The current EPC work is to provide leadership 
and guidance to nursing education and nursing 
practice in order to assure effective and safe care 
to patients and families. Small work groups are 
currently working on identified specific topics, 
including the Arizona Nurse of the Future Core 
Competencies:

1) Patient-Centered Care
2) Evidence-Based Practice
3) Quality Improvement
4) Safety
5) Teamwork & Collaboration
6) Informatics & Technology

Paulette Compton

Roni Collazo

Recommendations #5, #6
Education-Practice Collaborative (EPC), sponsored by the 

Arizona Action Coalition
7) Professionalism
8) Communication
9) Leadership
10) Systems-Based 

Practice

The specific small work 
group topics include:

1) New grad practice 
readiness/on-
boarding/residency

2) Simulation
3) Preceptorship, 

academic & practice
 
The present goal for 

each small work group is to 
create a written paper with 
specific recommendations 
to nursing education 
and practice on how to 
improve new grad practice 
readiness related to the 
competencies/topic of the 
small group. There is a 
plan for disseminating the 
groups recommendations.

For additional detailed information about the 
EPC, please explore the EPC documents and 
resources in the EPC DropBox: https://www.
dropbox.com/sh/79qvd8u71awjjd4/yebFUkJjlh

If you are interested in becoming a member of 
EPC, please contact:
Paulette Compton paulettecompton@icloud.com
Roni Collazo roni.collazo@gcu.edu
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identifying these 
nurses that are 
committed to being 
a part of the future of 
nursing in Arizona. 
The first group of award recipients will be 
recognized during the luncheon at this fall’s 
Annual Adda Alexander Conference, and will 
become part of the first Arizona Cohort for 
leading the future of nursing in Arizona. The 
group will have opportunities to participate in 
the Arizona Action Coalition, be a mentor and 
coach to other emerging nurse leaders across 
our state, and provide feedback and guidance 
for increasing the number of nurses on boards 
in Arizona.

Please download the nomination form (self-
nominations are accepted), and take a few 
minutes to recognize a nurse who is leading in 
their area of influence. www.futureofnursingaz.
com. 

as leaders, yet they are making a significant 
contribution as a professional nurse in multiple 
settings across our state, from rural or reservation 
care sites, to academia, health care facilities 
and multiple agencies and settings across our 
communities. The Leadership Taskforce of 
the Arizona Action Coalition wants your help 

Lamont Yoder, RN, MSN, MBA, NEA-BC, FACHE
Rayette Vaughn, MBA, BSN, RN, NE-BC

Are you a registered nurse or do you 
know a registered nurse who demonstrates 
leadership in any of the various areas of 
professional nursing including: clinical practice, 
education and teaching, administrative 
leadership, research, writing, publishing, 
policy involvement or health care innovation? 
We want to recognize you for the contribution 
you are making to help lead the future of 
nursing in Arizona, through the first Arizona’s 
Nursing “Leadership in Action” awards. 

Many nurses do not think of themselves 

Lamont Yoder Rayette Vaughn

8 Recommendations of The Future of Nursing: 
Leading Change, Advancing Health

In 2008, The Robert Wood Johnson Foundation (RWJF) and the Institute of Medicine (IOM) 
launched a two-year initiative to respond to the need to assess and transform the nursing 
profession. The IOM appointed the Committee on the RWJF Initiative on the Future of Nursing, at 
the IOM, with the purpose of producing a report that would make recommendations for an action-
oriented blueprint for the future of nursing.

Recommendations:
1: Remove scope-of-practice barriers.
2: Expand opportunities for nurses to lead and diffuse collabora tive improvement efforts.
3: Implement nurse residency programs.
4: Increase the proportion of nurses with a baccalaureate degree 

to 80 percent by 2020.
5: Double the number of nurses with a doctorate by 2020.
6: Ensure that nurses engage in lifelong learning.
7: Prepare and enable nurses to lead change to advance health.
8: Build an infrastructure for the collection and analysis of interprofessional health care 

workforce data.

For more information visit www.iom.edu/nursing

Recommendation #2, #7
Leadership Task Force: Leading Nursing into the Future
Task Force Develops First “Leadership in Action” Award

Exciting nursing opportunities, breathtaking allure of the Navajoland and its 
people await committed & highly motivated nurses at

Located in Northern Arizona, Winslow is near the Navajo reservation and 50 
miles via interstate from Flagstaff, a university town with extensive winter 
activities. You can go from “Standing on a Corner in Winslow, Arizona” to 

hiking through many scenic and majestic landscapes.

Explore our variety of RN Opportunities that include:
Clinical Nurses (Ambulatory Care, Specialty Care & Urgent Care),

Nurses Clinical Care Coordinators, Public Health Nursing, 
Family Nurse Practitioners

Visit us today at www.wihcc.com and apply online.

Winslow Indian Health Care Center

CONSIDER	A	CAREER	IN	CLINICAL	RESEARCH!
ACRC/Arizona Clinical Research Center

is recruiting for:
•	 Research	Nurse
•	 Research	Nurse	Manager

Research Experience Not Required

To apply, please send resume 
and cover letter to: 
careers@acrcresearch.com

1825 N. Kolb Rd., Tucson, AZ 85715   •   (520) 290-2510

Premier Summer Camps in PA searching for 
RNs and LPNs

Trail’s End Camp & Chestnut Lake Camp are 
actively seeking full and ½ season RNs and LPNs. 
June 21st–August 17th. Apply once to be considered 
for a position at both camps. Each camp is coed, ages 
6-16. There is an MD on the premises and private 
room for medical staff. 

KIDS GO FREE; TOP SALARY AND BENEFITS 
ONLINE APPLICATION! www.trailsendcampjobs.com

Call Ryan Peters at 1-800-408-1404 with questions.
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Carla Clark, PhD, RN, CNML
Tanie Sherman, BSN, RN, MBA

The Workforce Data Committee of the 
Arizona Action Coalition (AAC) is charged with 
implementing Recommendation 8 of the IOM’s 
2010 Future of Nursing Report, which seeks 
improvement in research, collection and analysis 
of data on health care workforce requirements. 
The Committee’s goal is to facilitate development 
and implementation of a sustainable infrastructure 
to collect, analyze and maintain inter-professional 
health care workforce supply and demand data. 
Arizona currently collects information about the 
supply of health care workers through a variety of 
avenues, including professional licensing boards 
and surveys; however a coordinated system for 
periodic collection and housing of health care 
workforce demand data is not well developed 
to date, nor is there a “place” or framework such 
as an Arizona Healthcare Workforce Center. 
Valid, reliable, readily available, and consistent 
workforce supply and demand data assists 

Recommendation #8
Building an Infrastructure for the Collection and Analysis 

of Healthcare Workforce Data

health care executives, 
b u s i n e s s  l e a d e r s , 
educators, researchers, 
and policymakers in 
identifying staffing needs 
and community resource 
availability, policy planning, 
and development of 
education and training 
opportunities all designed 
to meet the future 
anticipated demand for 
all types of health care 
workers for a given region 
or community. 

The Workforce Data 
C o m m i t t e e  r e c e n t l y 
joined the Phoenix Health 
Care Sector Partnership 
to collaborate on data 
collection strategies, share 
resources, align efforts, 
as well as understand the 
complexity of current 
efforts taking place 
statewide. The Phoenix 
Health Care Sector Partnership is an industry-
led effort that includes 36 businesses and 13 
partnering agencies, including the Arizona 
Commerce Authority, City of Phoenix, Maricopa 
Community College Workforce Development, 
Phoenix Workforce Connection, and major 
health care systems and insurance carriers such 
as St. Luke’s Health Initiatives, Banner Health, 
Dignity Health, Scottsdale Healthcare, Maricopa 
Integrated Health System, Blue Cross Blue 
Shield of Arizona.  The Partnership is meeting 
in late March to review existing action plans 
and progress as a first step in creating a short 
and long-term strategy to develop a sustainable 
infrastructure. For more information contact Tanie 
Sherman tmsherma@asu.edu or Carla Clark Carla.
Clark@bannerhealth.com. To learn more about 
the Arizona Action Coalition, visit http://www.
futureofnursingaz.com

Carla Clark

Tanie Sherman

AzNF scholarships are 
available for nursing 

students who are enrolled 
or accepted for enrollment 
in nursing schools and are 

committed to nursing 
practice in Arizona.

Visit www.aznurse.org
to apply.

nursing.arizona.edu/psych

New Family Psychiatric Mental Health Nurse Practitioner 
(PMHNP) Certification Program!

Program available to any Master’s or doctorally-prepared 
Nurse Practitioner or Psychiatric Clinical Nurse Specialist (CNS).

Unique program that offers an abbreviated program of 
study for Adult or Child PMHNPs or CNSs that are seeking 

certification as a family PMHNP.

Start your future here!
Find the perfect nursing job that meets your needs at

nursingALD.com

Jeffrey Belokin

Tucson, AZ

520-745-3090 

jbelokin@

wradvisors.com

Brandon Valentine

Scottsdale, AZ

480-222-6700

bvalentine@

wradvisors.com
Waddell & Reed, Inc. 12522 (06/11) Members SIPC
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Recommendation #4
Achieve 80 BSN in Arizona by 2020

This IOM recommendation is based on the evidence of improved patient 
care outcomes with increased percentages of BSN nurses. According to 
2011 data, only 37% of Arizona RNs had BSN or higher degrees. In order to 
achieve 80% BSN RNs in Arizona by 2020, Arizona must significantly increase 
the number of BSN grads.

In September of 2013, the membership of the Arizona Nurses Association 
voted to focus on this recommendation with the following actions:  

1. Appointment by AzNA Board of Directors of a special committee to 
identify strategic initiatives to achieve 80% BSN RNs in Arizona by 
2020. 

2. Promotion of support for academic progression through strategic 
initiatives from stakeholders, including but not limited to, legislators; 
healthcare, business, and education partners; and the community, at 
large. 

All work has a completion deadline of Fall, 2015.

I’m inventing a new  
model of health care. Follow VA Careers

VAcareers.va.gov/ALDApply Today:

SCHOOL NURSE
Gallup-McKinley County Schools, Gallup, NM

is accepting applications for the 2014-2015 school year.
Contact Ann Brendal (505) 721-1807

abrendal@gmcs.k12.nm.us  or
Ron Donkersloot (505) 721-1061

rdonkers@gmcs.k12.nm.us
www.gmcs.k12.nm.us

$20
www.aznurse.org

480.931.0404
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Leading the Way!

Welcoming New and Returning Members

2 Year Anniversary Members of AzNA

Chapter 1
Jessica Lee
Rita Anderson
Ashley Arentsen
Jan Beattie-Myers
Bethany Bond
Andrea Bowen
Kristina Brown
Toni Brown
Van Cleffens Caracut
Roxxane Carbone
Dawn Chambers
Maria Ciccarello
Earl Clarke
Debra Corley
Becky De Tranaltes
Nora Frame
Hilda Galvan
Melanie Gomez
Deb Gorombei
Mariapillar Gow
Suzanne Graham
Robyn Hale
Colleen Hovatter
Mary Jackson
Angela Jensen
Sabrina Jones
David Kexel
Petra Kirk
Katherine Klein
Amelia Lo
Joanne Luna
Annmarie Lyles

Jami Mahan
Tara Marcelle
Wayne Mcintosh
Marilee Napier
Melody Narramore
Rebecca Nelson
Rachel Nichols
Jodi O’malley
Qiana Ovando
Charon Pierson
Cheryl Proctor
Ariana Putz
Kelly Ross
Virginia Rusinova
Katherine Schaub
Glenn Schellinger
Kathleen Scherer
Justin Schwarting
Leah Shapiro
Brooke Smith
Kristin Stach
Saundra Stecker
Christopher Strait
Kevin Sy
Rose Taylor
Kate Thongtrangan
Leandrea Tucker
David Vielhauer
Susanna Waterman
Devon Watt
Carolyn Wilder
Natassia Williamson
Amber Wilson
Valarie Wolfe
Lori Wood

Chapter 2
Mirna Acosta
Katherine Andrzejewski
Jill Arzouman
Mary Austin
Amy Butler
Adeline Chacon
Brittaney Colvin
Georgia Curdo
Mercy Gadrinab
Alicia Green
Shelly Grizzel
Joy Kiviat
Paula Mandel
Matthew Nemeth
Andrea Sailer
Julia Segarra
Karen Stubbs
Dori Voytko
Carol Williams
Jaclyn Williams
Wren Winston
Bing Xie

Chapter 4
Bonny Block-Lutterloh
Christina Lee
Benjamin Tanner

Chapter 5
Lisa Hughes
Mary Keenan
Louis Toth

Chapter 6
Kim Abdelaziz
Jennifer Muhammad
Annie Quarles

Chapter 7
Delora Christie
Julie Hampton
Amber Jaquez
Sherry Killingsworth
Christy McMaster
Kristie Reid
Marina Smith

Chapter 9
Annette Bunn
Donna Callicutt
Ligita Centorino
Nancy Denke
Grace Dettmann
Frances Ducar
Donna Gleason
Patricia Janicek
Nicole Maranzano
Kimberly Rizzo
Joyce Rosette
David Ryer
Lisa Sato
Lindsay Stream
Tasia Trivison
Shawna Underwood
Lisa Warren-Heft

Chapter 30
Judy Acosta
Priscilla Acuna

Jocelyn Adea
Barbara Andazola
Diane Barrera
Cindy Beyer
Jeanne Bez
Heather Bollschweiler
George Brasda
Suzanne Buchanan
Adriana Burk
Maripat Burrell
Tamara Burrell
Tana Coleman
Deborah Correa
Jennifer Crews
Marie Cunningham
Mignonette Darlene
Jan Dougherty
Julie Edwards
Wanda Edwards
Diana Fayzakova
Steven Files
Kristine Froelich
Jennifer Godfrey
Savana Grant-Williams
Kayleen Hampton
Shannon Heronema-Garcia
Karena Herron
Christopher Jackson
Julianne Johnson
Cleta Keller
Linda Kolbeck
Eva Liza Lim
Elizabeth Loyd-Croasdale
Annamaria Maniscalco
Tina Manning
Linsey Martinez

Kathleen Matson
Roger Mckee
Megan Mikolajczyk
Nadya Miller
Courtney Mitchell
Flor Angeli Paned
June Peach
Catherine Perez
Darlene Pierce
Patricia Roberts
Lynda Root
Ester Ruiz
Angie Ryan
Paula Scherer
Nicole Sidebottom
David Simms
Jessica Slaughter
Sarah Stenhouse
Hillary Sterling
Erin Taylor
Karen Trask
Joey Walker
Laura Weinbrenner
Deronda Williams
Loudes Yee
Betty Yurgel

Chapter 60
Lenora Burbank
Ivan Burciaga
Daisy Colon
Candice Damron
Charise Gardner
Karen Stokes

Jennifer Andsager
Susan Arbogast
Susan Bellows
Shireen Berg
Jason Bradley
Monica Bruce
Claudia Bucura

Maureen Buhl
Teresa Collins
Douglas Conley
Danna Daniel
Nick Defalco
Tamra Dodds
Cynthia Ebert-Loomis
Kellie Edwards
Amanda Gressel

Neil Hauring
Beverly Heasley
Meredith Hestand
Christopher Holt
Lene Hudson
Festina Hume-Dawson
Christine Lee
Paulette Lizarraga
Carmen Lombardo

Jessica Lowry
K. Elizabeth Macmillan
Jolene Marcelli
Carolyn Merkle
Linda Mintz
Lois Miracle
Lisa Moore
Shannon Moran
Jennifer Nowlin

Sirithepphavanh Oliver
Melissa Peironnet
Madelon Perkins
Constance Powers
Merrie Rheingans
Marie Rico
Sueann Ringer
Laura Schenk
Margi Schultz

Jane Sederstrom
Amy Selegue
Brian Stewart
Mary Tapia
Jane Werth
Erinn Wick
Dree Wilkinson-May
Terry Woods

12/1/13 – 2/28/14

12/1/13 – 2/28/14
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Nurses Converge on the Arizona Capitol!

Rory Hays, JD, AzNA Lobbyist 
addresses the 60 nurses and nursing 
students who attended Nurses Lobby 
Day on February 26th at the Capitol. 
The meeting was held in the Historic 
Senate Room, the same room where 
back in 1921 nurses held vigil until 
the legislators voted to establish the 
Arizona State Board of Nursing for the 
purposes of registering trained nurses 
and overseeing nursing education 
programs.
 

Nurses check in at the Arizona State House of 
Representatives for their meetings with legislators 
from their districts. Participants met with their 
legislators and distributed summaries of AzNA’s 
position on various bills affecting healthcare and 
nurses.
 

AzNA President, Carol Stevens (L) and her 
group meet with Rep. Juan Mendez, and 
the other guy in his office of the House of 
Representatives.

Nurses Lobby Day participants 
stand around the official Seal of 

Arizona in the Historic Capitol 
Museum.
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Friday, October 24, 2014 (7:15 AM - 4:30 PM)

Care Coordination Across the Continuum: 
The Challenge of the Decade and Beyond

Keynote: 
Care Coordination

Gerri Lamb, PhD, RN, 
FAAN, Associate Professor, 

Arizona State University 
College of Nursing and 
Health Innovation and 

author of the book Care 
Coordination: The Game 

Changer.

Also featuring
Informatics for a New Age: 
What Nurses Need to Know 

Ryan Smith, Senior Vice President of Information 
Technology and Chief Information Officer, 

Banner Health

Home Health
Kim Morris, MSN, FNP, Sr. Director of Clinical 

Operations, Optum Arizona

Medicare Shared Savings Plan 
Dr. Tiffany Nelson, Chief Strategy Officer, 

Scottsdale Health Partners

“At the Push of a Button…” 
Sally Jo Richter, RN, CNS, Staff RN – iCare 

TeleHealth

Health Literacy
Paulette C. Compton, RN, MSN, MC

Patient Safety
Joann Olsen, PeaceHealth

Affordable Care Act Update
Rhonda Anderson, RN, FAAN, FACHE, DNSc, 

CEO, Cardon Children’s Medical Center

Creating an Ethical Culture
Jack A. Gilbert, EdD FACHE, Director, Executive & 

Professional Development, Trans-disciplinary 
Consortium for Innovation Leadership in 

Healthcare, Lincoln Scholar, Lincoln Center for 
Applied Ethics, Clinical Associate Professor, 

Arizona State University (ASU), Health Solutions 
and CONHI 

Visit www.aznurse.org for more information

The 26th Annual Southwestern Regional Nurse 
Practitioner Symposium will be held on July 26 
and 27 at the High Country Conference Center in 
Flagstaff. The theme is Wellness and Prevention. 
Maggie Hopson, physical therapist and sports 
rehab specialist, will present the keynote on 
maintaining wellness and improving mobility 
through physical maneuvers. She will also have a 
Sunday workshop demonstrating the use of yoga 
as well as other techniques for improving postural 
strengths and imbalances. Come ready to move 
and participate!

Breakout sessions offer more theme related 
presentations:

• Trying to figure out which test is best and 
what to order when? Listen in to AANP 
President Angela Golden, DNP, explain.

• STD preventions strategies by Linda 
Creegan, FNP

• Learn strategies for deciding if “evidence-
based” practice information is truly 
evidence based with Cindy Beckett, PhD

• You asked for more peds and you got 
it – breakouts on Saturday directed at 
reducing obesity and preventing DM in this 
population, as well as family assessment 
and strategies for interventions.

• Sunday workshops include best practice 
for immunizations with Gail Hock and 
Mindfulness with Susan Patrick.

This is a great opportunity to network with 
Nurse Practitioners from around the state 
and catch up on the latest and greatest from a 
variety of exhibitors. There will also be poster 
presentations that include evidence-based 
practice projects, proposed or completed 
research of interest to nurse practitioners in 
various specialty areas and practice settings, and 
topics with implications to Advanced Practice 
Nursing.

For more information and to register go to 
www.aznurse.org and click on the Calendar of 
Events.

Quick Guide 
to

Nursing 
Practice

As a professional nurse, 
you will face many 
challenges throughout 
your career. These 
challenges will test your 
ability to influence and 
direct the practice of 

nursing. The Quick Guide to Nursing Practice 
provides information and resources to assist 
you in successfully overcoming the predictable 
(and sometimes unpredictable) challenges to 
your professional nursing practice.

$5 each www.aznurse.org

Call 480.831.0404 for discounts on large orders.

NP Symposium AzNA Symposium

• Registered Nurses
• Certified Medication Aides

Fort Bayard Medical Center is a 200 Bed long term, 
intermediate and skilled Nursing facility. We strive 
to be a leader in our community and are looking for 
dedicated nursing professionals to join our team.

We offer:
• State of the Art Facility
• $2.00 Shift Differential
• Paid Vacation
• Paid Holidays at double time and one half
• State of New Mexico Medical/Dental Benefits and 

Retirement Plan

To apply go to www.spo.state.nm.us or
www.fortbayardmedicalcenter.org
For more information contact Human Resources at
575-537-8667 or email gene.hood@state.nm.us
FBMC is an Equal Opportunity Employer

We are definitely worth looking into.

FORT BAYARD 
MEDICAL CENTER

Director of Home Health/RN - Chandler*
Assistant Director of Home Health/RN - Peoria*

Home Health Visit RN - Chandler*
Home Health Quality Review Nurse - Tucson*

Hospice Case Manager/RN - Chandler**
* Home Health exp req  **Hospice exp req

Contact: Donna Winterhaler
877-282-2521 or 

dwinterhaler1@brookdaleliving.com

Now
Hiring

557 W. WASHINGTON • BURNS, OR 97720 • 541-573-7281 • www.harneydh.com

Rural Hospital RN
Join our high caliber staff of RN’s and live in the beautiful high 
desert of Eastern Oregon! 25-bed Critical Access Hospital seeks 
licensed RN for full time position. Broad training opportunities 
to facilitate your growth as a quality RN. Small patient to nurse 
ratio and great medical staff who complete our care team. Prefer 
experience in med/surg, ER or OB. Salary $28.98-44.24 DOE + 
night and weekend differentials. Call Denise Rose Harney District 
Hospital 541-573-5184 or apply at harneydh.com.

Director of Nursing
Great opportunity to shine in a small SNF!!!

The Gardens of Sun City near Phoenix is seeking a 
DON to lead our team in clinical excellence. Candidates 
must have an AZ RN license in good standing and prior 

DON experience. 

Please apply online at www.5sqc.com.

EOE
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Bryant L. Johnson, MSN, RN, CCRN, 
President AzONE

Kouzes and Posner 
(2010) encourage that 
if leaders are to remain 
effective and influential 
in their roles, they must 
model the way, enable 
others to act, challenge the 
process, inspire a shared 
vision, and encourage the 
heart of those they lead. 
Arizona Organization of 
Nurse Executives (AzONE), 
as the premiere nursing 
leadership organization for Arizona, remains 
committed to these tenets. Over the past few 
months we have strengthened our membership 
and have sought ways to revitalize present and 
emergent nurse leaders for radical leadership in 
2014 and beyond. Many nurse leaders and their 
respective organizations support nurse manager 
participation with AzONE for mentoring and 
leadership development.

With a robust mission to shape health care in 
Arizona through innovative and expert nursing 
leadership, and state wide nursing leadership as 
one voice advancing health, the organization’s 
core business addresses education, engaged 
membership, and leadership development. 
Further, health care policy and advocacy, 
community inter-professional, and collaborative 
relationships are also addressed. As such, our 
meeting forums, website, and email alerts keep 
constituents abreast on those political issues 

Bryant Johnson

AzONE Leading the Way for 
Nurse Leader Engagement 

and Community in Healthcare
and events that inform nurse executive practice 
related to health care policy and reform. 

In an effort to identify the competencies and 
learning needs of the constituents, AzONE 
administered the American Organization of 
Nurse Executives (AONE) Nurse Executives 
Leadership Competencies Assessment tool in 
recent months (AONE, 2006). The instrument 
aligns nurse executive competencies to the 
domains of communication, knowledge, 
leadership, professionalism, and business skills. 
Members reported an increased need for 
education and resources related to healthcare 
reform and policy, emerging care delivery 
models, human resource concerns for non-
human resource leaders, change management, 
building high performing teams, and mentoring/
coaching of emergent nurse leaders. The quarterly 
meetings offer an educational and networking 
forum for enrichment of constituents.

AzONE continues to align with AONE and its 
strategic plan. The professional development 
of nurse leaders will remain fundamental to the 
mission. Strengthening ways to encourage and 
inspire emerging nurse leaders prove beneficial. 
The past and present realities of nursing practice, 
regulatory changes, and health care reform 
present opportunities for radical leadership, with 
nurses at the helm and leading the way. 

References
AONE. (2006). The AONE nurse executive 

competencies. Retrieved from http://www.aone.org/
resources/leadership%20tools/nursecomp.shtml

Kouzes, James, M. and Posner, Barry Z. (2010). The 
leadership challenge, (4th ed.). San Francisco, CA: John 
Wiley & Sons.

Then and Now

The Registered 
Nurse and the 
Professional 
Organization

Barbara K. Miller, PhD, RN, Chair Archives 
Committee

At the 1926 Convention 
in Yuma, Mrs. Gertrude 
Russell, President of the 
Arizona State Nurses 
Association (known as 
ASNA until 1973) gave 
an inspirational and 
informative speech 
imploring all nurses 
in Arizona to become 
registered and to join 
ASNA. Russell related how 
a “few spirited nurses with 
vision for the future,” organized ASNA in 1919. 
She stated that these committed nurses combined 
their efforts resulting in state registration in 1921.

Russell described the purpose of the 
registration law was to protect the public from 
ineffective and unqualified nurses and health 
attendants. She continued to explain and clarify 
the law as well as the purpose of the professional 
associations at the national (ANA) and local levels 
(ASNA). Russell related that many reasons were 
given by nurses not to belong to the association 
such as ASNA was becoming elite with just RNs. 
Another factor was a large number of nurses 
only came to Arizona during the winter months 
and did not join while some were members of 
their home state; Russell added that “an honored 
few” did become registered. One frequent 
reason was that ASNA was a union. Russell stated 
that she needed to distinguish between a “so-
called nurses union” and a professional group of 
educated nurses who meet the highest standards 
of nursing practice in order to safeguard the 
public.* She implored all the nurses in Arizona to 
become registered and to join ASNA so that the 
goal of high standards of practice would be the 
goal of all Arizona nurses.

Throughout the years the purpose of 
registration and joining the professional group of 
nurses in the nurses association has not changed. 
The historical review of economic security and 
the nurse’s welfare in practice is recorded in 
detail in the book edited by members of the 
Archives Committee in 2005. The summary (pp 
53-55) elicits the progression of the association’s 
activities which resulted in better working 
conditions such as the eight hour day and the 40 
hour week. Another important factor which has 
continued throughout the years since the 1920s 
was that only nurses were the ones to set the 
standards of nursing practice and policies for the 
profession. AzNA’s mission statement continues 
to be “To advance and promote professional 
nursing in Arizona.”

Reference: Taylor, J PhD, RN, Miller, B.K. PhD, RN, 
Steffl, B. MPH, RN, Editors, (2005) Arizona Nurses 
Association Historical Review: Economic Security & 
collective Bargaining.

*Editor’s note: The Arizona Nurses Association, as a 
member of the American Nurses Association, is a work 
place advocacy member. This means that we do not 
represent nurses or organize them for a union. Instead, 
we believe that nurses, being professionals, should always 
represent themselves in advancing the work environment 
at their facility.

Barbara Miller

www.tchealth.org   •   928-283-2432
TCRHCCHR@tchealth.org
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The following is in response to an Article in 
the February 2014 issue of the Arizona Nurse 
titled, “The Existing Reality” by Jane Werth, RN, 
MS, Maria S. Fidazzo and Steve Schroeder. The 
focus of the article was to describe the current 
state of student nurse placement in real clinical 
settings in Maricopa County.

Response submitted by: 
Jackie Beals, RN, MSN-ED, CPN, CPEN

I am a pediatric clinical 
instructor for a BSN program 
and 2 ADN programs. 
And I am alarmed at the 
few facilities for pediatric 
rotations. After reading your 
article from the February, 
2014 edition of Arizona 
Nurse about the decreasing 
number of clinical rotation 
sites, I want to respond with 
an idea I have.

I have the students 
answer a reflective question at the end of every 
clinical day and I receive such great responses. 
Many of the responses have to do with how 
helpful the staff at the particular facility was or how 
much they grew from the day’s activities. I have 
included two student’s response showing how one 
clinical day helped them to grow personally and 
professionally. I feel that if staff nurses could see the 
impact that they have when precepting a student 
nurse, they would be more willing to precept and be 
successful at it. I am not quite sure how I can deliver 
this information to staff nurses. I have tried at one 
of the facilities and so far have been unable to share 
this with the staff.

So, if you have any feedback/ideas as to how 
preceptors could be made aware of how important 
they really are to future nurses, please let me know.

Student #1
Today was a unique and extraordinary experience 

Jackie Beals

Reader’s Remarks

for me. I have been approaching this semester 
with some apprehension and limited enthusiasm. I 
haven’t had the best history relating to kids, nothing 
especially traumatic, but they never seem to warm 
up to me. I feel frustrated and ashamed that I am 
not good enough as a woman or as a nurse because 
I can’t connect with kids and I don’t love spending 
time with them as much as I should. Today though, 
after I came back from lunch, one of my patients 
was alone in his room and he seemed a bit agitated. 
My preceptor was at lunch, and his heart kept 
elevating over 200 and I was a little concerned. I 
went in to comfort him, and whenever I would wrap 
his blanket up and pat his back, he would calm 
down and his heart rate would go back to normal. 
I felt a tenderness and affection for this little boy 
who was a stranger to me, a feeling I don’t think 
I’ve ever had. I loved caring for him when he was 
so little and his world was so small and I could do 
what I could to make it better. These feelings have 
given me increased confidence and interest in the 
care I’m providing. I would like to become better 
at interacting with kids and I feel like I might, 
after today. I’m looking forward to the rest of the 
semester!

Student #2
My first day was without a doubt my favorite 

clinical experience to date! The day started in the 
ED where I was introduced to my preceptor. She 
was warm and welcoming which made me feel 
comfortable enough to ask a lot of questions.  She 
showed me around while explaining her daily 
routine. We started by checking the assigned rooms 
and making sure they were stocked with all the 
supplies we would need and making sure all the 
equipment (i.e. suction & ambu bags) were present 
and most importantly, working! Within an hour we 
had 3 new patients. We had one patient that was an 
ESI Level 1 (red) who was actively seizing. He was 
a small toddler staring into space, showing signs of 
nystagmus yet completely non-verbal. Had I not 
learned about seizures before, I probably wouldn’t 
have recognized his condition. My RN did not wait 
for the physician’s orders, she asked him “would 
you like an order for Ativan and NS bolus” and 
calmly took charge while securing the NRB mask 
with oxygen. The physician continued to inspect 
the patient while she ran into the Med room to 
grab the supplies. When we returned there was a 
team of nurses helping each other like a fine oiled 

SAN CARLOS APACHE TRIBE 
HUMAN RESOURCES DEPARTMENT

1 RN and 2 CHNs
Requires RNs with Community Health, 

Home Health, and Infection Control experience.

To request an application please call or email:
Deidre Antonio, Recruitment
Ph: (928) 475-2361, ext 244 

Email: antonio.d94@hotmail.com

For any questions about the position please call or email:
Carmen Eribes, PhD, RN—PHN Manager 

Ph: (928) 475-7338
Email: carmen.eribes@scat-nsn.gov 

OR
Regina Hovet, DHHS Deputy Director 

Ph: (928) 475-2798
Email: regina.hovet@scat-nsn.govwww.ArizonasChildren.org

Change the fate  
of a child.

Become a foster or 
adoptive parent!      

Contact us today!    

800.944.7611 
FosterAdopt@ArizonasChildren.org

Practical Nursing Program Administrator
Full-Time / 12 Months

The Practical Nursing Program Administrator will supervise full-time 
didactic, instructors, adjunct clinical instructors, nursing administrative 
assistant, and student workers and/or instructional assistants.

AZ RN licensure, MSN required; 3 years work experience as an RN providing 
direct patient care and 1 academic year full-time teaching in or administering 
a nursing education program leading to licensure.

For more information or to apply, 
please visit www.evit.com or call
Laurie Morehouse, Human Resources 
at 480-461-4112.

RN - BSN
(Admissions Year-Round)

MS* - Nurse Generalist or FNP tracks
DNP* - Post Master’s Option
Application deadline for MS is July 15th 

and deadline for DNP is May 1st.
*Campus visits required for FNP and DNP*

For more information visit

www.nau.edu/nursing
nursing@nau.edu

(Referred by AZ Nursing in subject line)

Advance Your 
Career Online

Adjunct Nursing Faculty Teaching Opportunities: 
All Clinical specialties:
•	 Pediatrics
•	 Obstetrics
•	 Medical/Surgical
•	 Mental	Health

For more information and submission instructions go to:  
www.maricopa.edu/

employees/division/hr/jobs/applying/ptteaching

The	Maricopa	County	Community	College	District	is	an	EEO/AA	
institution	and	an	equal	opportunity	employer	of	protected	veterans	

and	individuals	with	disabilities.

machine. A different RN grabbed the IV start kit to 
start the IV while another nurse padded the rails and 
rolled a soft sheet under the child’s neck to allow 
him to breathe easier. It was as if they had practiced 
this exact moment with this exact family and child 
before. Wow, it was exciting to watch! I loved every 
single moment.

The following is a response to an article in 
the February 2014 issue of the Arizona Nurse 
titled, “Response to: Preparing Tomorrow’s 
and Today’s Nurses: Will/Should the BSN 
Degree Dominate?” This response was 
submitted by the Arizona Organization of 
Nurse Executives in response to the original 
article by Joan Shaver, PhD, RN, FAAN, FWAN

Response Submitted by: 
Laura Del Preschio, RN, MA

All the rhetoric on the appropriate level of 
educational preparation for nursing has, in my 
opinion, neglected to address one aspect: The 
patient’s perspective.

Who give better hands-on-care?
We can all agree that with an increased level of 

theory the nosocomial infection rate has dropped, 
that there is a decreased incidence of pressure 
sores, and there are decreased surgical mortality 
rates. But has hands-on patient care improved or 
increased? That would be a “NO.”

Gone are the days of AM Care of HS Care. Ask 
the new nurses what is entailed in AM Care or HS 
Care and they do not know. Ask an older nurse or 
a person who had been in a hospital long ago and 
they do know.

Having been a patient recently I was never 
offered a wet wash cloth in the morning before 
breakfast or a set-up for brushing my teeth; And 
a wash cloth in the evening with a back rub – No 
Way.

Yet, it is that hands on care that is missing in all 
the theory the future leaders of our profession 
are ot getting that impacts the patient as well as 
the rest mentioned. The simple, gentle, kind of 
caring that both the BSN and Masters level is not 
providing at the bedside. Ask about this care and 
the answer you may get is, “I am being groomed to 
be a nursing leader.” Yet I know that the patients 
were more comfortable.

So, future nursing leaders of the theory vs. the 
hands-on care do not mesh. I will tell you that a 
wash cloth and a back rub sure felt good. It may 
not have cured the disease process, but made 
me, the patient, feel cared for and much more 
comfortable.

Is not the patient’s perception of the nursing 
care important? Let us not forget that aspect of the 
nurse’s role. Regardless of the educational level 
the hands-on care is important to the patient. Can 
this not be included in all levels?
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Grow your 
career.

Grow with 
purpose.

Join a team bringing humankindness to a growing number 
of communities throughout the country. Dignity Health, 
one of the nation’s five largest health care systems,  
is a 21-state network of nearly 9,000 physicians,  
55,000 employees, and more than 380 care centers.

In Arizona, our service area includes three outstanding 
hospitals in Phoenix, Chandler and Gilbert, with a fourth 
facility in Glendale, opening in May. With Chandler Regional 
now officially designated as a Level I Trauma Center,  
the hiring for our new patient tower expansion will begin  
in early summer. We invite you to grow with purpose by 
joining Dignity Health in Arizona.

Follow our conversation on Twitter: @dignityhealthaz  
EOE

Choose a career that gives back: careersatdignityhealth.com/ArizonaRN

Chandler Regional Medical Center
ICU Educator
ICU RNs
Float RNs

Mercy Gilbert Medical Center
Ortho RNs
Neuro RNs

St. Joseph’s Hospital and Medical Center
ICU RNs
ED RNs 
Educators – ED and Med/Surg
Quality Informatics
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Nurses Making Public Policy Purposeful 
Program a Success!

Senator Michele Reagan, District 23, (center) is 
flanked by participants from her district at PPP. 
There were 90 nurses and nursing students in 
attendance. Highlights of the event were a voter 
apathy exercise and tips on how to get involved 
at the Legislature.

Mary Griffith, MSN, RN, Chair, Political Action 
Committee, presents the AzNA Healthcare 
Champion award to Senator John McComish, 
District 18 at PPP.

Deb Gullett, Senior Government Relations 
Specialist, Gallagher & Kennedy, Lisa James, 
Gordon C. James Public Relations and  
Rory Hays, JD, AzNA Lobbyist lead a panel 
discussion at Nurses Making Public Policy 
Purposeful (PPP) on February 14th at the 
DoubleTree Resort Tempe.

Georgia P. Macdonough

AzNA mourns the 
passing of longtime 
member Georgia P. 
Macdonough, 88 on April 
7, 2014. In 1963, Georgia 
moved with her husband 
and young children to 
Phoenix and became the 
school nurse at Desert 
View Elementary. After 
completing her MA in 
Education at ASU, she became the first School 
Nurse Consultant with the Arizona Department 
of Health Services. She subsequently completed 
the School Nurse Practitioner Program at the 
University of Colorado. She led nurse study tours 
to Russia, China and Africa, taught nursing classes 
at both ASU and U of A, and served as President 
of both the Arizona Nurses Association and the 

American School Health Association. 
Georgia began volunteering with the 
Red Cross in 1959 and throughout 
the years assisted victims of over 
50 national disasters. Georgia 

earned the American Red Cross 
Ann Magnusson award for 
outstanding contributions. 

In Memory

Congratulations

Two leading nurse scholars at the 
University of Arizona College of Nursing, 
Marylyn M. McEwen, PhD, PHCNS-BC, 
FAAN, associate professor, and Kate G. 
Sheppard, PhD, RN, FNP, PMHNP-BC, 
FAANP, clinical associate professor, were 
recently inducted as Fellows into the 
Western Academy of Nurses.

Established in 1989 by the Western 
Institute of Nursing (WIN), the Western 
Academy of Nurses recognizes and honors 
nurses who have achieved superior 
accomplishments in the realm of direct care 
nursing practice, education or research. 
Congratulations!

Quality Care in a Beautiful Setting – All it Needs is You

Oro Valley Hospital has been nationally recognized for its quality care 
including designation as a Chest Pain Center, NICHE, PEDS “Pediatric 
Prepared,” Primary Stroke Center, STEMI (Heart Attack) Receiving Center 
and Trauma Level IV. That coupled with a beautiful hospital in a scenic 
location makes Oro Valley Hospital an exceptional place to work.

• Exceptional teamwork among nurses, physicians and the 
interdisciplinary team

• Focus on compassionate, customer-focused care so nurses spend time 
with patients and their families

• Nurses have a “voice” in decision-making
• Responsive, supportive leadership sets high standards

Currently recruiting for Full-time and Per Diem 
Registered Nurses for ER, Med/Surg, GI, OR, Tele, ICU and Cath Lab

For more information, or to tour our facility with all 
private rooms and scenic mountain views, please 

contact our Nurse Recruiter at 520-901-3556

Educate tomorrow’s 
leaders in health.
Join us. 
•    Demand for qualified nursing faculty is  

at an all-time high.
•    Become a part of a cutting-edge,  

interdisciplinary, research-driven  
academic institution.

•   Lead interprofessional teams  
of students to become forward  
thinking experts.

•   Share your knowledge, skills and  
clinical expertise to educate a  
next generation of nurse leaders.

•   Use the latest innovative teaching  
approaches and technologies.

nursingandhealth.asu.edu/aznursecareers

View current 
job opportunities
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AzNA/AzNF 
2014 Calendar of Events

www.aznurse.org • 480.831.0404

June 27 – New Grad Forum: Launching Your Nursing Career: Network 
with nursing professionals and discover tips on finding a job in this 
challenging environment.
Banner Desert Medical Center, Rosati Education Center, Mesa

July 26-27 – 26th Annual Southwestern Regional – 
Nurse Practitioner Symposium
High Country Conference Center in Flagstaff 

Join us in the cool mountain country of Flagstafff as we celebrate our 
26th anniversary of providing this wonderful educational opportunity 
for advanced practice nurses. Details will be available soon!

October 24 – Symposium
The Marriott Phoenix Mesa, Care Coordination Across the Continuum: 
The Challenge of the Decade and Beyond 

Mark your calendar! Details will be available soon!

• Increase your earning potential in Arizona to 
at least $90,000.*

• Find more opportunities to advance with a 
job outlook of 22% in Arizona.*

• Get immediate results with assignments that 
directly apply to your career.

Master’s in Health Sciences
Become a leader in the healthcare field with a

An online master’s degree 
from a top-ranked university

Ranked by 
GetEducated.com as 
one of the nation’s top 
graduate programs in 

value and affordability, Northern 
Arizona University offers a 
convenient online Master of 
Administration in Health Sciences.

*All salary and job statistics from U.S. 
Bureau of Labor Statistics

Learn more at
nau.edu/healthmasters

Complete your 
master’s degree in as 

little as two years.

Ever thought of being a 
foster parent?

  
Use your nursing skills to serve children with 

special needs.  Find out more about our 
medical and DDD foster care programs.

Call 480.626.3845 or visit www.hrtaz.com

You’ve always dreamed of being a nurse.

Now find your dream job at
nursingALD.com

FREE 
to 

Nurses!
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n Milk is nutrient-rich, with nine essential nutrients.  It is the

 #1 food source of three of the four nutrients the 2010 Dietary Guidelines for 

Americans (DGA) identify as falling short in the diets of both children and adults – 

calcium, potassium and vitamin D.

n Motivate parents to be role models.  Parents are important 

influences on children’s behavior, including eating right and being physically 

active. So encourage them to eat fruits and vegetables and drink milk. Their 

actions speak louder than words.

n The DGA recommends  low-fat or fat-free milk and milk products daily

 ● 3 cups for 9 years or older

 ● 2 1/2 cups for 4-8 year olds

 ● 2 cups for 2-3 year olds
By the age of 4
children do not consume the
recommended number of
servings from the Dairy Group

“The Nutrition Education People”

Visit nationaldairycouncil.org for the latest scientific 
research, resources and educational tools.

Visit thedairyreport.com and join The Dairy Report blog 
for nutrition discussion and dairy research.

• Director of Nursing Program and Assistant Department Head
     - Provide exemplary vision and leadership for statewide nursing programs and the      
        development of new BSN programs.

• Program Coordinator at USU-Blanding Campus 

For more information about these positions please visit jobs.usu.edu.

POSITIONS AVAILABLE WITH UTAH STATE UNIVERSITY
NURSING LEADERSHIP

UTAH STATE UNIVERSITY IS SEEKING APPLICANTS 
FOR THE FOLLOWING POSITIONS: 


