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Dear WVNA Members and Future Members,
This quarter has been one 

of the most challenging of the 
past year. The ups and downs 
of preparing for and working 
the sixty day legislative 
session are both exciting 
and difficult. Following 
bills, communicating with 
legislators, attending 
committee meetings and 
shifting quickly as changes 
occur during the session 
requires stamina, endurance 
and great team work between 
our lobbyists and nurse advocate volunteers. 

In this issue you will be able to participate in that 
excitement and the success of Nurse Unity Day at the 
Capitol on February 26th. Check out the event photos 
for the day, the Senate and House Proclamations, 
the Legislative PAC Reception, the excellent poster 
abstracts and awards.

We owe tremendous thanks to our Lobbyists and 
Nurse Advocate Members

I’d like to give a special shout out to our paid 
lobbyists, Nancy Tyler and Lori McComas Chaffins 
along with Board Treasurer, Angy Nixon, and 
APRN Chairperson, Beth Baldwin, who tracked our 
legislative efforts on a daily and sometimes moment 
by moment basis. Their ability to build relationships 
and keep the process moving forward deserves our 
gratitude and stand up applause! 

We also appreciate the extra efforts of our select 
group of WVNA members who volunteer as Nurse 
Advocates. These members participated in several 
hours of training by Beth Baldwin in the legislative 
process, nursing legislative agenda and effective 
methods of communicating with their local legislators. 
They made vital visits and phone calls to their 
legislators throughout the session and when special 
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Nursing School is 
Not for Sissies

by Melissa Wentz

If it was easy, everyone would be doing it, 
RIGHT? I’ve had to ask myself this question 
many times throughout my nursing school career. 
It would sometimes help me remain focus on why 
I’m doing this to myself and my family. As any 
nursing student will tell you, for the length of 
your program, you give up any kind of social life 
that you once knew. Why, would someone do that? 
Nursing is my passion. I know that I was put here 
to show patients and their families that we can 
care for them just as much as their families do and 
it’s not just a paycheck to all of us.

As an older adult nursing student with ADHD, 
I wasn’t diagnosed until half way through my 
nursing school career, school was a little rough 
for me. I will be finished in April 2014. In the 
meantime, I am preparing to take my Exit HESI 
to graduate while I am also preparing for my 
NCLEX. 

I have found that I see the best results on any 
type of exam or proctored exams when I review 
the material at least 7 times. When my study 
guides or notes are completed, I voice record them. 
This way, I can listen to them while I sit at my 
kids practices, do laundry, clean my house, and 
I even listen when I’m in the car. This helps me 
commit the material to memory and allows me to 
do other things while I study, instead of sitting 
behind a desk or table with a bunch of papers and 
books in my face. 

Another technique that is very helpful to me 
is to get together with classmates and would ask 
questions around the table and getting answers 
or feedback from each other. This came in 
handy because some of us were good at making 
pneumonics or had other great ways to remember 
materials. 

Nursing School is not for Sissies continued on page 2

Aila Accad

effort was needed at critical points in the committee 
process.

A debt of gratitude also goes out to our Politically 
Active Nurse of the Year, Toni DiChiacchio who wrote 
media articles and reorganized our legislative districts 
to activate the Nurse Advocate Program. And, big 
thanks to Sam Cotton who chairs our PAC efforts 
and legislative reception and spent many hours with 
Beth and Toni researching and writing our PERD 
application and response to the report.

Unity Day is a huge undertaking 
Congratulations and a big round of applause 

goes out to WVNA 2nd Vice President and Unity 
Day Chairperson, Brenda Keefer and her team of 
volunteers! Thanks to Shelia Kyle, who organized our 
poster presenters and Vice President, Evelyn Martin, 
who over saw the set up of presentations and exhibits. 
Thanks to WVNA Board Secretary, Susie Rash and 
all the volunteers who helped with registration and 
directing participants. 

Special thanks to WVNA Executive Director, Ruth 
Blevins, who arranged for exhibitors, lunch and the 
many details required to make this day a success. We 
also appreciate the expert panelists and presenters 
for our CE program, especially, Rose Gonzales, ANA 
Director of Government Affairs, who came in for our 
keynote address. 

A special thank you to all of our WVNA 
members! 

It is only through your membership that we 
can support the tireless efforts of the nurses 
who do this work on your behalf. 

If you are not a member of WVNA, Your 
Professional Voice, please join today! 

Think of your membership as Nursing Career 
Insurance. For pennies a day, you can participate in 
preserving and shaping the future of nursing in WV. 
The cost is nominal. The benefits are huge!  

Warm Regards,
Aila
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I have attending study groups, workshops at my 
school, attending HESI workshops, and have taken 
my share of practice exams. If I see something 
in a question or rationale that I’m not familiar 
with or don’t know, I write it down and look it 
up. I make myself familiar with it. I ask a lot of 
questions and make myself available to stand in 
or watch any procedures that I can. I know that I 
personally learn better with hands on experience 
or to watch a procedure being done then to read 
about it. Google and watch videos from you tube on 
procedures, if you are a visual learner. 

Nursing School is not for Sissies continued from page 1 In conclusion, everyone has different learning 
styles. It is important that you find out what style 
works best for you. I hope that some of my hints 
help you the way they have me. You can’t be afraid 
to ask questions of your instructors, peers, and 
nurses on the floor of where you are doing clinical, 
or anyone else that has any kind of nursing 
experience. Join organizations, like the Student 
Nursing Association at your school, your state 
nursing association. Don’t be afraid to talk to the 
Chair and Deans of your programs. When you are 
learning to care for someone and save their life, 
there are no dumb questions.

ADVANCED PRACTICE NURSING CONFERENCE 2014

Keynote Speaker Sponsored by: M.U. College of Health Professions

for West Virginia Advanced Practice Nursing

May 7, 8, 9, 2014

Pullman Plaza Hotel, Huntington, WV

Keynote Speaker:

Barb Bancroft, RN, MSN, PNP

CPP Associates, Inc.

For further information or to register, please log on in January to: www.wvapnconference.com

Contact Person: Tammy Workman, (386) 451-5591 or tammylittell@yahoo.com

Continuing Education credit will be provided by CAMC Health Education and Research Institute, an 
approved provider of continuing nursing education by West Virginia Nurses Association, an accredited 

approver by the American Nurses Credentialing Center’s Commission on Accreditation.

by Ruth Blevins

Here it is again, graduation for nursing 
students and impending anxiety about taking the 
most important test of your professional career. 
The NCLEX or as we called it in my day the 
Boards! What has changed other than the name? 
Well quite a few things.

Upon graduation in 1971 our school was 
scheduled to take their boards together. The exam 
lasted 2 days. Since I-64 had not been completed 
at that time and most of the graduating nurses did 
not have cars, shocking isn’t it, our class carpooled 
to Charleston and stayed overnight. This lent to 
celebrating. Many of our class members had all 
night study get togethers trying to increase the 
chances for passing. However, one of our nursing 
instructors warned against that saying “If you 
don’t know enough to pass one night of study will 
not produce a miracle.” She may have been right. 

On test day 1 we reported to the state capitol 
and were shown into the Senate Chamber. 
Needless to say just about everyone was impressed 
with the solemn occasion from that point on. We 
sharpened our #2 pencils, looked to our proctors 
and when the timer was set began. “Remember, 
said one of the proctors, “pick the best answer of 
the multiple choice. There may be more than one 
that could apply but the best answer is the right 
one.” Each subject was taken separately, five in 
all Medical, Surgical, Pediatrics, OB/GYN, and 
Psychiatric. We had guided trips to the restrooms 
with the proctors almost holding our hands. 
The oversight was like taking a test under a 
microscope. 

Finally it was over. The ride back to campus 
was subdued, no laughter only heavy reflections 
on some of the questions that baffled a few. The 
“best answer” was bandied about frequently as we 
met with our nursing instructors to debrief. We 
were told we had done the best we could and now 
we could go our way for the rest of the summer 
while we waited for the results which would be 
mailed to us. 

Opening that letter from the Board of Nursing 
was one of the scariest things that summer. 
Some of our class got together to open them at 
the same time. Whew! We all passed and there in 
that letter was something we had worked very to 
accomplish, our nursing license. Now was the time 
for celebration!

“Nursing Boards” 
40 Years in the Past

Full Time Nurse - Med/Surg Unit
Tired of air pollution, traffic jams, crowds, and crime? Then 
Garrett County is for YOU. Garrett County Memorial Hospital is 
nestled in the scenic mountains of beautiful western Maryland. 
Live and work in a mountain playground with good schools, low 
crime and a stable economy. GCMH is located just minutes away 
from Deep Creek Lake, Wisp Ski Resort, and numerous state 
parks. Enjoy hunting, fishing, hiking, boating, skiing (water and 
snow), swimming, snowshoeing, mountain biking, etc. At Garrett 
County Memorial Hospital, our motto is “We’re Here for Each 
Other.” This exemplifies the atmosphere of caring, commitment, 
respect and professionalism that is felt throughout the hospital.

Garrett County Memorial Hospital 
Human Resources Department

251 North Fourth St., Oakland, MD 21550
FAX: 301-533-4328

Visit our website at: www.gcmh.com to access an 
online application.    EOE  H/V/M/F
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West Virginia Wesleyan College
Senior Nursing Class 

March 7, 2014
 Amendola, A.; Adkins, T.; Brunetti, S.; Jones, D.; 

Rickman, A.; Smith, J.; Stein, P. et al., 2014 

The transition from nursing school to 
professional nursing is a very difficult time 
period for new nurses. The transition is estimated 
to take approximately one year to become 
proficient as a new nurse. A problem exists in 
the evidence supporting that new graduate 
nurses are experiencing stressful aspects of the 
transition such as reality shock that leads to high 
turnover rates for healthcare institutions. The 
Institute of Medicine supports the development 
of accredited Nurse Residency Programs. Data 
shows the effectiveness of Nurse Residency 
programs decreases stress, reality shock, and 
turnover among new graduate nurses. Nurses who 
participated in residency programs demonstrated 
improvement in basic nursing and prioritization 
skills, along with the ability to communicate 
effectively with the health care team. Though 
Nurse Residency programs have shown 
substantial improvement among new graduate 
nurses, more funding is needed in order to develop 
a greater number of programs across the United 
States. Nurse Residency programs will increase 
time commitments for employees, increase startup 
costs, present difficult accreditation standards, 
entail tedious faculty commitments, and increase 
orientation costs and time. 

Accredited Nurse Residency programs assist in 
the transition from nursing student to professional 
nurse. These programs enhance knowledge 
and skills by mentoring the new graduate with 
experimental clinical experience, reduced clinical 
workload, and a didactic classroom content of 
four-eight hours per month with the intention 
of promoting critical thinking and decision-
making, professional growth, leadership, and 
career planning. Current models, ranging from 3 
to 24 months, are dependent upon the following 
features: consistent preceptor assignment; 
number, type, and quality of learning activities; 
hands on learning via clinical simulations; and 
the affiliation with a university. Nurse Residency 
programs “facilitate the successful integration 
of new graduate nurses into the profession by 
improving confidence, competence, the prioritizing 
of patient care needs and communication; 

Filling the Gap: Nurse Residencies 
Improve Practice

developing leadership skills; and decreasing stress 
levels” (Zinn, Guglielmi, Davis, & Moses, 2012). 
Informal models consists of the residency based 
on real-world experiences and uses the program 
to enhance the hands-on-learning, whereas 
formal programs are accredited and may offer 
academic credits. Other models are being looked 
at that include online learning for rural areas. 
In the United States, there are currently eleven 
Commissions on Collegiate Nurse Education 
(CCNE) Accredited Nurse Residency Programs. 
Located in nine states, the Nurse Residency 
programs are extremely competitive. 

Currently in West Virginia, there are no 
accredited Nurse Residency programs. Various 
hospitals working towards Nurse Residency 
Program accreditation are using these models 
to enhance the transition from graduate to 
professional. There are programs in other 
hospitals that incorporate similar components of 
RN residency programs, one of which is located 
at Ruby Memorial Hospital in Morgantown, West 
Virginia. This Nurse Residency program pilot 
provides educational and interactive professional 
development opportunities during the first year of 
practice. 

Overall benefits of Nurse Residency programs 
include decreased turnover rate, decreased overall 
hospital cost for staffing, increased retention, 
increased employee satisfaction, increased 
confidence levels, increased opportunities for 
scholarly activities for Schools of Nursing, and 
fosters partnerships between healthcare facilities 
and Schools of Nursing. 
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To have your $45 application fee waived, fill out your application online through 
martinsburgcenter.info/apply.html and enter #WVNURSE in the comments.  

The R.N.-to-B.S.N. program is designed to further the registered nurse’s education 
in a flexible program. Courses may be taken either online or in-seat and at a pace to 
fit your needs. Contact us today for a transcript evaluation and individualized degree 
completion plan.
 
The M.B.A. degree with a concentration in health administration is 
designed to prepare professionals from both health- and non-health-related areas to lead 
health service organizations. The health administration concentration faculty members 
provide real-world experience.

Shepherd’s Martinsburg Center 
offers two programs for 
health care professionals

Visit our website: martinsburgcenter.info

261 Aikens Center
Martinsburg, West Virginia
Phone: 304-263-3303

Dynamic Career Opportunity

Mildred Mitchell-Bateman Hospital is a 110-bed Acute Care Mental Health 
facility operated by the West Virginia Department of Health & Human 
Resources.

We are seeking qualified staff to fill permanent and temporary positions.

• Staff RNs • LPNs • Health Service Workers • Interpreters

• Enjoy state paid holidays with incentive for working Thanksgiving, 
Christmas, and New Year’s Day

• Accrued Sick Leave
• Accrued Annual Leave
• Shift differential for evenings and night shifts
• Education Assistance (Tuition Reimbursement)
• Eligible to apply for Nursing Education Loan Repayment Program
• Annual increment pay after 3 years of service
• Public Employees Retirement System
• Comprehensive Health Insurance plans, including PEIA
• Prescription Drug Plan and optional dental and vision coverage
• Staff to acuity

Temporary positions do not include benefits.
Interested individuals should contact:

Patricia G. Hamilton, RN, BC Director of Nursing
patricia.g.hamilton@wv.gov

1530 Norway Avenue, Huntington, WV 25709
Phone 304-525-7801 X 734

FAX 529-6399

www.batemanhospital.org
Mildred Mitchell-Bateman Hospital is a Drug Free Workplace. 

Minorities are encouraged to apply. Equal Employment Opportunity Employer

Some of the benefits you will enjoy:
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Abstracts

IOM Recommendation 1
Increasing Awareness and Inclusion 

of Geropsychiatrics in Undergraduate 
Nursing Curricula

Brooke Davis & Desi Frohnapfel - BSN Students
West Virginia University School of Nursing 

As the elderly population of the United States 
continues to rapidly increase, nurses will become 
gerontologic nurses by default. Elderly patients 
will present with an array of conditions, including 
mental health concerns and developmental 
challenges. As nurses, it is imperative to address 
the needs of the elderly population and provide 
holistic, competent care. Undergraduate nursing 
curricula needs to further address geropsychiatric 
content to prepare future nurses to care for the 
elderly population and their mental health needs.

IOM Recommendation 1
PERD Application: Nurse leaders 
Address APRN Scope of Practice

Beth Baldwin, PNP for WVNA, 
Toni Dichiachio, DNP Student, 

& Sandra Cotton, DNP 
West Virginia University

During the 2012 Legislative year, West 
Virginia’s (WV) legislature addressed laws 
governing Advanced Practice Registered Nurses’ 
(APRNs) scope of practice (SOP). Through the 
passage of WV Senate Concurrent Resolution 
(SCR) No. 93, the legislature recommended 
a study of “the scope of practice of advanced 
practice nurses and the need for its expansion 
to improve the quality of health care, increase 
patient access and to allow patients free choice 
of their health care providers”. Review of current 
law was due in part to the Institute of Medicine’s 
(IOM) request that state legislatures review and 
modify, if needed, APRN SOP regulations. SCR 
No. 93 highlighted recent IOM reports regarding 
APRNs role in improving health care delivery. 
Although under West Virginia law APRNs are able 
to diagnose and treat patients without physician 
involvement, they are required to have a written 
collaborative agreement with a physician in order 
to prescribe medications. WV code requires that 
the Performance Evaluation Review Division 
(PERD) under the Legislative Auditor’s authority 
review requests for change to SOP codes. 
Responding to national mandates and the need to 
retire outdated codes and regulations that limit 
APRNs from practicing to their full scope which 
results in decreased access to care WV citizens, 
The West Virginia Nurses Association (WVNA) in 
conjunction with nurse leaders in West Virginia 
and the United States authored a “Sunrise” or 
“PERD” application in June of 2013. This poster 
will: Discuss the legislative need for a PERD 
application; Outline the major barriers to APRN 
practice that the PERD application addresses; and 
describe projected changes in APRN practice and 
potential benefit for WV.

IOM Recommendation 2
Nurses Support Primary Care Through 

the Affordable Care Act

Carla Bane, RN, BSN & Tammy Franklin, RN, BSN
West Virginia University School of Nursing 

Legislative support is needed for nurse 
practitioners to provide access to quality health 
care to the underserved people of West Virginia.  
The aging population in West Virginia and 
Medicaid enrollment will continue to increase. 
The number of physicians has decreased and is 
projected to continue in that direction. Passing 
legislation to increase autonomy for nurse 
practitioners (NPs) will allow for more efficient 
health care for the population.

The number of people required to buy health 
insurance has increased drastically in 2014. 
Medicaid reimbursement for physicians has not 
improved and the number of physicians available 
to provide care has not increased. To practice to 
the fullest extent, and to fill the gap in health care 
services, legislative barriers need to be removed to 
increase resources and autonomy for NPs. 

Collaborate with WVNA/ANA to educate 
legislators about the research demonstrating 
the effectiveness of NP care, increased patient 
satisfaction, and the increased demand for NPs. 
Support bills specifically allowing NPs to become 
more autonomous, that offer more resources and 
opportunities, and provide incentives for NPs to 
become clinical instructors.

It is likely that with more NP centered care, 
the health of West Virginians will improve. More 
health care facilities will be encouraged to give 
opportunities to our advanced practice population. 
Our NP education system will be improved due 
to instruction from more highly educated and 
experienced teachers.

IOM Recommendation 2
Opportunities Exist for Nurses to Lead 

Collaborative Efforts

Heather Weaver, RN, BSN- FNP Student
West Virginia University School of Nursing

Expanding opportunities exist for nurses to 
lead and diffuse collaborative improvement efforts. 
In healthcare, interactions between healthcare 
workers from various disciplines and departments 
are of growing importance as these workers 
are increasingly integrated. As disciplines are 
attempting to successfully collaborate in the 
best interest of the patient, a significant and 
increasing physician shortage exists in the United 
States. The Association of Academic Medical 
Colleges estimated by the year 2025 there may 
be a shortage of up to 159,000 physicians. It is 
estimated that the Affordable Care Act will add 
32 million Americans to those with health care 
insurance, 16 million of whom will be covered 
by Medicaid. Non-physician advanced practice 
providers are being utilized extensively to 
meet the demands of the expanding healthcare 
system. Even though Advanced Practice Nurses 
are successfully meeting this demand, it is not 
without conflict and doubt. The last ten years have 
confused professionals, the public, and the payers 
because of widely varying state laws regarding 
collaboration and Nurse Practitioner practice. Over 
the past 35 years, Nurse Practitioners have been 
associated with better patient outcomes in terms 
of blood pressure, blood sugar, and hospital length 
of stay. Outcomes are similar or better in terms of 
patient satisfaction and symptom management. 
An effective health system integrates the diverse 
knowledge and skills of multiple types of providers 
who communicate and collaborate with the patient 
and each other. 

Would you like to 
celebrate with a 

baseball game and 
fireworks?

Where: Appalachian Power Park, 
Charleston, WV 

When: May 9 7:05pm 
Cost: Tickets are $9.00

Contact the WVNA Central Office 
for tickets 304-342-1169

Nursing Coordinator: Responsible for utilizing comprehensive 
skills in assessment, treatment planning, case management, 
medication administration, crisis intervention, and providing high 
quality care to our consumers. Supervises all RN’s and LPN’s. 
Qualifications: valid WV-RN license and driver’s license with a 
clean driving record. Previous supervisory, West Virginia Medicaid 
Title XIX, and behavioral health experience preferred.

Visit our website at www.eastridgehealthsystems.org 
for additional job opportunities.

Send cover letter and resume to jobs@eastridgehs.org
Eastridge Health Systems
Attn: Human Resources

235 S. Water Street
Martinsburg, WV 25401

Fax: 304-264-0763
EOE/Drug-Free Workplace

Prestera Center is seeking 
Registered Nurses. Positions require valid WV 
license. Experience in mental health/addictions 

environment preferred. Full-time positions 
include excellent benefits with H/V/D, paid 

annual/holiday/sick leave, 401(k).  Resumes will 
only be accepted with an official 

Prestera Center application. 
Visit our website at www.prestera.org/jobs 
to view current openings and apply online.

PRESTERA CENTER
EOE/AA
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Abstracts
IOM Recommendation 4

Increase the Proportion of Nurses 
with a Baccalaureate Degree to 

80 Percent by 2020

Evelyn Martin, DNP, RN, APRN, FNP-BC, EET
Crystal Sheaves, MSN, RN, APRN, FNP-BC
West Virginia University School of Nursing

The Institute of Medicine (IOM) report on 
the Future of Nursing outlines key educational 
goals for nurses to include life-long learning, 
higher education levels, and seamless transitions 
for academic progression of nursing education.  
Specifically the IOM suggest that the number of 
nurses obtaining a baccalaureate level degree in 
nursing increase from 50 percent to 80 percent 
by the year 2020.  This recommendation is based 
on evidence supporting that patient outcomes are 
positively impacted by higher nursing education 
levels.  Currently West Virginia data suggest only 
35% of nurses in the state are prepared at or above 
the baccalaureate nursing level. 

To remedy this multiple articulation programs 
exist in West Virginia to encourage life-long 
learning and to assist lower level nurses to achieve 
higher levels of education.  In particular, West 
Virginia University School of Nursing (WVUSON) 
offers a bridge program for associate degree 
nurses to obtain a baccalaureate, with an average 
of 100 nurses a year utilizing this program.  In 
addition, WVUSON has increased the number 
of admissions to the traditional baccalaureate 
program from 100 to 200 students per year.  These 
efforts are designed specifically to meet the IOM 
recommendation that more entry level nurses have 
a baccalaureate degree by 2020. 

IOM Recommendation 5 
Increasing the Number of Doctorally 

Prepared Nurses

Evelyn Martin, DNP, RN, APRN, FNP-BC, EET
Kristi Childers, BSN, MSN, FNP-BC- DNP Student 

West Virginia University School of Nursing

Background: The Institute of Medicine (IOM) 
recommends nursing increase the number of 
doctorally prepared professionals by 20% in order 
to meet the needs of health care for patients, health 
care systems, future nurses, and the needs of the 
world. 

History: The first doctorate offered for nursing 
was in 1924 through the teachers college at Columbia 
in New York City, and educational doctorate (EdD). 
New York University awarded PhDs (doctorate 
of philosophy)beginning in 1934, and then other 
degrees, such as the doctorate of nursing science 
(DNSc), PhDs in other sciences or fields, the ND 
(nursing doctorate), and currently the DNP (doctor of 
nursing practice) emerged.

DNP or PhD: The DNP is a practice doctorate 
with a clinical focus, while the PhD is a research 
doctorate with a focus on research with a strong 
theoretically supported approach.

Discussion: Benefits of doctoral education include 
professional recognition from other healthcare 
providers, enhanced knowledge, expanded nursing 
science, understanding and promoting nursing 
education and theory, and improved patient 
outcomes.  Barriers to doctoral education include 
limited funding for education, research, and salaries 
for nurses with graduate degrees, and time to go to 
school with other commitments. 

IOM Recommendation 6 
Ensure That Nurses Engage in 

Lifelong Learning

Martha Summers, DNP, APRN, FNP-BC
West Virginia University School of Nursing 

Commitment to lifelong learning is a 
cornerstone of safe nursing practice. Considering 
that technological changes and the rate of 
knowledge acquisition are rapidly increasing in 
the 21st century, instilling the value of lifelong 
learning into students early in education 
programs is critical. Licensure exams assure only 
minimum entry-level competence for professional 
nurses. Educators in nursing are responsible for 
ensuring that students are aware that knowledge 
acquisition, and identifying one’s own learning are 
continual expectations of the nursing profession, 
and that education does not end at graduation. It 
is essential that lifelong learning is introduced 
early in the nursing curriculum and maintained 
as a curricular thread throughout. Courses in 
undergraduate programs where professional 
development might be included are foundation 
and leadership courses. Graduate programs 
include courses in professional development and 
professional role application. Administrators, in 
schools of nursing foster professional development 
for faculty by offering opportunities that 
support participation in professional nursing 
organizations, attendance at conferences and 
continuing education events, and by encouraging 
the attainment of certifications and advanced 
degrees. Lifelong learning should be a shared 
responsibility, fostered by regulatory agencies, 
organizations, employers, schools of nursing, and 
the individual nurse. 

IOM Recommendation 6 
Lifelong Learning Through Advanced 

Education for West Virginia’s Registered 
Professional Nurses

Megan Howell, RN, BSN
West Virginia University School of Nursing

The West Virginia Board of Examiners for 
Registered Professional Nurses 2013 yearend 
report documented there are 13,586 associate, 
9,726 baccalaureate, 2,370 master, and 130 
doctorate prepared nurses in West Virginia. Most 
nurses are prepared at the associate degree level. 
According to the American Nurses Association 
(ANA) Code of Ethics for Nurses, nurses are 
responsible for “…professional growth and 
maintenance of competence”. This can be done 
in various ways. A few examples are continuing 
education, seeking advanced degrees, and seeking 
national specialty certification. While there are 
many resources for continuing education, there are 
also barriers to utilizing them. Most frequently 
noted barriers consist of financial constraints, 
family responsibilities, location of schools, and 
cooperation of employer. Consideration for, 
streamlining program matriculation, offering more 
funding assistance, developing courses designed 
for working adults, designing course schedules 
for working adults, or other options to address 
these barriers and encourage lifelong learning is 
essential. This poster will explore current options 
for RNs desiring to pursue advanced education in 
WV, and possible policy considerations that may 
help to reduce barriers to advanced education. 

IOM Recommendation 7 
Prepare and Enable Nurses to Lead 

Change to Advance Health

Gage Chichester, R.N. 
Chole Sheperd, R.N. 

Candice Jarrell-Koleske, R.N. 
Christy Hulvey, R.N. 

West Virginia University School of Nursing

In the field of healthcare today, leadership and 
management need to be able to change with the 
growing needs of the health care system.  One way 
to support the ever changing field of healthcare 
is to promote the need for nursing leadership 
and for nurses to be integrated into executive 
and management roles within the system.  To do 
this, health care institutions and universities 
need to focus on providing support for nurses 
to pursue education that gives them the skills 
that are needed in a leadership role. Education 
that supports leadership includes degrees that 
range from a BSN to doctoral degrees in nursing 
and health care.  West Virginia University offers 
curricula that prepare Registered Nurses (RNs) 
to better understand policies and initiatives that 
allow the RNs to be able to take on strategic 
nursing leadership roles.  Curricular examples 
include classes on health policy and finance, 
leadership, safety and quality improvement; 
these classes provide knowledge that nursing 
leaders need and they are offered at a bachelor’s 
level at West Virginia University.  Research 
in recent years has shown that hospitals with 
more educated nurses in leadership roles have 
had better patient outcomes.  Additionally these 
educated nurses in leadership roles in hospitals 
can better support financial decisions that can 
be patient-centered, policies that are patient-
centered, and lead initiatives that can result in all-
around improved patient outcomes. 

• Non-traditional LPN-ASN builds on 
LPN’s expertise

• Traditional Associate Degree in 
Nursing now with rolling annual 
admissions on a first-come, first-
served basis

• RN to BSN Program offered for fall, 
spring, and summer admissions 
with online courses and flexible 
schedules, including an accelerated 
track

Educating West Virginia’s Nurses

fsuforme.com/nursing  •   (800) 641-5678

• Online program for School Nurse 
Certification

• B.S. in Allied Health Administration 
- 2+2 program for those who have 
an associate degree in a health-
related field

Our prOgrams feature:

Noncompetitive admissions upon 
fulfillment of the minimum University 
and program requirements

FSU’s School of Nursing and Allied 
Health Administration has a long and 

distinguished history of educating health 
care professionals.

Your license is your livelihood!

CHARLESTON

304-345-1400
MORGANTOWN

304-291-2702

Elizabeth S. Lawton, RN, BSN, JD
Representing Nurses before the West Virginia 

Board of Nursing & in Medical Malpractice cases.

We salute all nurses during National Nurses 
Week and appreciate their dedicated service
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Unity Day 2014
This year Unity Day saw many challenges. 

The weather was uncooperative in many ways. 
Frequent snowstorms and slick, icy roads made 
it hard for nursing schools to keep up with 
clinical experience and classroom time. The 
first few weeks of January were particularly 
bad. Estimates were school had only been able 
to have class on the average of once a week. 
Then on the day of Unity Day another snowfall 
with its companion of slick, icy roads kept many 
away. The nurses and students who made it are 
to be commended for their perseverance. But 
surprising things evolved from the reduced 
attendance. It became a more intimate event. 
The program had to be shortened due to the 
house convening early. We missed most of Rose 
Gonzales’, ANA’s Director of Government, 
affairs talk but this early start time gave 
everyone a chance to see the House in action 
and see its members honor nurses with a special 
Proclamation. The reading of the proclamation 
was a moving experience. 

After the reading and pictures with House 
members the Senate convened and we were able 

to hear Senator Ronald Miller read a very moving 
statement about nursing. Senator Miller’s wife 
is a nurse and he drew his comments from their 
life together. There were quite a few damp eyes in 
the observers. The Senate introduced a resolution 
proclaiming February 26, 2014 West Virginia 
Nurses Day.

Lunch was in the lower rotunda with awards 
going to Senator Bob Beach/APRN Award, DR. 
Sandra (Sam) Cotton, DNP, RN/APRN Excellence, 
Toni DiChiacchio, MSN, RN/WVNA Politically 
Active Nurse, Delegate Denise Campbell, RN/
WVNA Friend of Nursing and Ruth Helper, RN/
WVNA Lifetime Commitment to Nursing. It was 
a wonderful crowd with a special Nightingale 
Tribute to nurses we have lost over the years.

With a reduced attendance and lunch ordered 
for a much larger crowd it was decided to donate 
lunches to various churches and shelters. 

Back in the Culture Center the afternoon 
took on a relaxed round table discussion with 
nursing leaders from our state and Washington. 
Panelists were: Rose Gonzales, MPH, RN ANA, 
Alvita Nathaniel, APRN, Laura Rhodes, MSN, 

RN, Executive Director Board of Nursing, 
Nancy Adkins, MSN, APRN, WHNP-BC with 
Dr. Sandra (Sam) Cotton as moderator. Many 
interesting facts were discussed about legacy 
nursing legislation and how it has impacted 
nursing today. A very enlightening part of the 
day. 

WVNA would like to thank all who made this 
Unity Day happen. A special thanks goes out 
to our President Aila Accad who attended as 
the Opening speaker. Speakers Beth Baldwin, 
WVNA’s immediate Past President and AANP’s 
state representative, Brenda Keefer, WVNA 2nd 
VP, for her many nights on our weekly conference 
call. Thank you also goes out to everyone who 
gave up their Thursday nights for months to aid 
in making the day run smooth. We couldn’t have 
done it without you. A special shout out to all who 
volunteered to assist with the day. Every one of 
them a priceless gem!

Hopefully next year the weather will be 
kinder, the legislators just as accommodating 
and the participants just as engaging. 

Aila Accad, WVNA President

Delegate Denise Campbell, MSN, RN 
receiving WVNA Friends of Nursing award 

for 2014

Student Nurses listen in the House of 
Delegates Gallery as House Citation is read 

recognizing Nurses Unity Day.

Senate Chambers as Senate Resolution #38 
proclaiming Feb 26 as WV Nurses Unity Day
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Unity Day 2014
On March 12 WVNA board members met with 

Senators, Delegates, and other health related 
groups to speak about the near crisis situation 
some APRNs are having in West Virginia. AN 
APRN with prescriptive authority has to have 
a written collaborative agreement signed by 
a physician. This allows the APRN to write 
prescriptions for their clients. With a better 
understanding among the stakeholders WVNA 
is hoping that an agreement can be reached so 
the residents of West Virginia may have safe 
affordable healthcare.

A PERD application was submitted to the 
Performance, Evaluation and Research Division 
in May of 2013. The final report was delayed 
until late January keeping the report from being 
introduced this legislative session.  The report did 
recognize the shortage of primary care providers 
and recommended the removal of restrictions but 
in a miss communication advised that APRNs be 
placed under the regulation of the medical board. 
This is particularly disturbing because no other 
regulatory board in West Virginia regulates a 

profession not their own. It would be similar to 
the medical board regulating social workers or 
beauticians.  Nurses have been safety regulated 
by the Board of Examiners of Registered 
Professional Nursing for many years. APRNs 
have been recognized in West Virginia for over 
30 years and provide healthcare in rural settings 
where many physicians do not want to practice. 

WVNA will keep its members posted as these 
events unfold. During the May Interim meetings 
the PERD report will be discussed in length and 
testimony will be offered by nurses concerned 
about the report. The coming months will see 
many meetings, letter compiled by various 
nursing groups and weekly conference calls.  If 
you are interested in aiding in this endeavor 
please join WVNA and let your voice be heard. 

For more information about the PERD Report 
log onto the West Virginia Legislature site at  
http://www.legis.state.wv.us/Joint/PERD/perdrep/
APRN_1_2014.pdf

Brenda Keefer WVNA 2nd VP

COMMITTED TO

OUTSTANDING 
NURSE LEADERSHIP

• Master of Science in Nursing – Family Nurse 
Practitioner program. (47 credit hours.) Graduates are 

eligible to sit for the AANP or ANCC FNP certification exam.

• Masters of Science in Nursing/Masters in 
Business Administration Dual degree (24 credit hours of 

each for a total of 48 credit hours.) Earn both degrees simultaneously
 with a 33% reduction in total earned hours if taken separately.

• Post Masters Certificates available in Family Nurse Practitioner
(29 credit hours), Nursing Education (18 credit hours) and 

Nursing Administration (18 credit hours). These certificate programs 
prepare the MSN nurse to sit for the respective national certification exam.

• Master of Science in Nursing from WVWC (25 hours) with a 
Post-Graduate Certificate in Nurse-Midwifery from Shenandoah University 

(19 hours) which is fully accredited by the ACNM ACME (www.midwife.org.)

• Master of Science in Nursing from WVWC (25 hours) and a Post-Graduate 
Certificate for Psychiatric Mental Health NURSE PRACTITIONER from Shenandoah 

University (29 hours.) Graduates are eligible to sit for the ANCC PMHNP exams.

• Master of Science in Nursing with a concentration in 
Nursing Education. Graduates of this concentration are 

eligible to apply for the Nurse Educator Certification Examination 
sponsored by the National League for Nursing (NLN.)

• Master of Science in Nursing with a concentration in
 Nursing Administration. Graduates of this concentration 
are eligible to apply for the national certification as a Nurse

Executive sponsored by the American Nurses 
Credentialing Center (ANCC.)

 www.wvwc.edu/academics/gradprograms/MSN

The MSN degrees combine online and hybrid course design 
with practicum experiences arranged in the student’s home 

community. Programs are flexible; students can plan their 
own schedules and choose the pace of study.

The West Virginia Wesleyan Master of Science in Nursing 
program is fully accredited by the Accreditation Commission 

for Education in Nursing, Inc., (ACEN) (formerly NLNAC).

Dr. Susan Leight, Director of MSN 
304.473.8228 l  304.473.8235

Nurse
Practitioner
Full-time position for a Psychiatric Nurse Practitioner .  Must have a current 
WV NP license, prior experience in the Mental Health field preferred .

Qualified individuals may apply online at jtyre@westbrookhealth .com, 
by mail or in person to: Westbrook Health Services Human Resources, 
2121 7th Street Parkersburg, WV  26101 .
     www.westbrookhealth.com

Health Informatics Graduate 
Certificate Program

•	 Totally	On-Line
•	 12	Graduate	Credits	and	
	 Complete	in	2	Semesters

Call:	(540)	678-4382	or	visit	online:
www.nursing.su.edu

Start your future here!
Find the perfect nursing job that meets your needs at

nursingALD.com



Page 8 West Virginia Nurse May, June, July 2014

Please complete and return to:
West Virginia Nurses Association
PO Box 1946
Charleston, West Virginia 25327
(f) 304-414-3369

WVNA/ANA Membership Application

Contact Information

Payment Plans

PAYMENT DETAILS

____________________________________________________________________________________________________

_________________________________________________________  

 ________________________________

_________________________________________________________

 _________________________________________

 
 
 Employed Part Time  $24.50

 
 
 
 

 
 RN’s who work or live in $151.00 Transfer*
 
 
 
 

Employed Full Time $288.00 Transfer*

  ______

  ______

 

 

$288.00 (Full)   $149.00 (State Only)

 
 
 

Membership News

WVNA would like to welcome these new 
members. Make sure you log onto ANA at www.
nursingworld.org and set up your profile. While 
there take advantage of free ANCC CEs, check 
out nursing conferences, explore the many 
articles related to your practice area and learn 
how ANA can help you with nursing practice. 

Lona Akers
Taura Barr
Heather Cain
Martha Carter
Misty Chicchirichi
Tonya Clark-Dorsey
Pamela Cook
Shawn Core
David Courson
Francis Crockett-Stump
Marianne Debarbadillo
Jaime Dixon
Nancy Ferrell
Jennifer Hawk
Candi Heck
Allison Henson
Kathy Hill
Beth Hudspeth

Welcome
New Members

Yolanda Hunter
Kathryn Kahler
Janet Lilly
Lynda Lukenbaugh
Charles Martin
Morgan McKinney
Kirstin Midkiff
Angela Miller
Dawn Molina
Donna Moore
Amanda Nicola
Joy Pelfrey
Sharon Pillai
Dana Satterfield
Debra Simons
Cynthia Smith
Heather Strope
Amy Wildasin

TWO RESPECTED 
HOSPITALS. 
UNLIMITED NURSING 
OPPORTUNITIES.

Thomas Memorial Hospital and Saint Francis Hospital are prepared to take your nursing skills to the next level. 
Our hospitals are two of the most progressive in the region and are growing at an unprecedented rate.

Conveniently located in downtown Charleston, Saint Francis Hospital has provided compassionate, faith-based 
healthcare since 1913.

Thomas Hospital’s Clinical Pavilion features new, all private rooms with a compassionate, caring staff who are 
the true heart and spirit of our hospital.

We have career opportunities in many specialties, including Pulmonary, Med Surg, Orthopedic and Cardiac/
Telemetry.

Confirmed by our many long-term employees, both hospitals are highly regarded for our strong corporate 
culture, committed to not only patients, but employees as well.

Please apply online at thomaswv.org or stfrancishospital.com.

Thomas Memorial Hospital Saint Francis Hospital
304.766.3631 304.347.6698
thomaswv .org stfrancishospital .com

Thomas Health System
is an equal opportunity employer.
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Membership News

WVNA is sad to say good-by to these 
members. If your name appears on this list and 
have questions about your membership please 
contact the office.

Sherri Armstrong
Beverly Bays
Rosalind Berry
Kelly Browning
Amy Brumfield
Lisa Coleman
Caitlin Collins
Kathy Di Bacco
Abby Fisher
Lucas Flowers
Chad Fowler
Katrina Goan
Teresa Harriman
Beth Kelsey
Kevin Lewis
Beverly Lopez
Jan Lorber
Cynthia Mai
Deborah Morrison

Farewell
Past Members

•	 Why was my membership cancelled? Many 
memberships are cancelled due to credit card 
issues, the card date is wrong, card has expired 
or billing was at a time when funds were low if a 
debit card.

•	 How do I update my card online? For ANA/
WVNA members go to www.nursingworld.
org, log in and update your profile. Haven’t 
established an ANA login? On that same page 
there are instructions for creating your ANA 
login. For WVNA only members call the office.

•	 I didn’t have a card issue or I paid once a 
year. Some members forget to renew, have lost 
or not received the renewal notices. If you feel 
this could be the reason contact the office if 
WVNA only or ANA for ANA/WVNA at 1-800-
923-7709

•	 Moving? There are nurses associations in just 
about every state. Take your membership with 
you or have it transferred. 

•	 Why do I have to put work and home 
email addresses on the application? 
ANA and WVNA keep members current with 
practice issues, send special offers and events. 
If a member changes jobs the work email is no 
longer functional. If moving a personal email 
is often the only contact information that will 
reach a member. 

•	 Can I update my address and contact 
information online? Yes, go to www.
nursingworld.org log in and go to your profile. 
WVNA members can call the office.
 

There are many advantages to joining and 
continuing membership with ANA/WVNA. Free 
CE’s, discounts on certifications through ANCC, 
discounts on travel, practice insurance, books and 
special events or conferences. Being a member 
gives a nurse news about legislative efforts that 
aid nurses in caring for their patients or their 
practice. 

Keep informed about changes in the law that 
impact practice in a positive or negative way. By 
becoming involved as a member you will know 
first-hand about issues as they are developing and 
can help guide and teach our law makers what 
nursing is and how a law might help healthcare 
for patients or prevent nurses from practicing their 
profession. Remember if we don’t do this we give 
the decisions to others who may not understand 
nursing. Even if you disagree with policies being 
set forth you must remain active to challenge what 
you think is the wrong course. We allow ourselves 
to grow when faced with differing opinions and 
you just might be the voice that brings a difficult 
issue to fruition.

Being a member allows nurses the opportunity 
to sit on WVNA and ANA’s Board of Directors. 
Nurses are leaders so being in a positions to lead 
the profession is often a challenging but rewarding 
opportunity. This past year saw ANA open 
opportunities for committees to nurses regarding 
staffing issues, healthy nurses and many others. 
Conference calls were open to members to express 
their ideas, frustrations and solutions. One thing 
that was learned by ANA was that a conference 
call with 300 people was a daunting task! But this 
gave every nurse a voice. 

Joann Nutter
Eric Ping
Carla Ramey
Terri Ranson
Deborah Scarberry
Aaron Seldon
Kathee Sharp
Bridget Smith
Lindsey Staggers-Gardner
Ashley Straight
Bergen Vardell
Cheryl Ann Vega
Mary Wade
Lisa Walker
Janet Wang
Janet Wilson
Chasity Yates
Donita Young

FAQ About Cancelled Membership

When you’re ready 
to advance.
You are ready for American Public University.

Expand your opportunities with a CCNE-
accredited RN to BSN program. APU 
can help you balance your personal and 
professional life while pursuing a respected 
degree online — at the university that is the 
only 3-time Effective Practice Award 
winner from the Sloan Consortium.

Visit: StudyatAPU.com/ALD

We want you to make an informed decision about the university that’s right for you. 
For more about our graduation rates, the median debt of students who completed 
each program, and other important information, visit www.apus.edu/disclosure.

FACULTY POSITIONS
FALL 2014

FACULTY POSITION VACANCY
Nursing Faculty
Position #14-051

The successful candidate should be willing to teach evening and day classes.

REQUIREMENTS:
•	 A	Master’s	degree	in	Nursing	from	a	recognized,	regionally	accredited	college	or	university.
•	 West	Virginia	RN	licensure	or	eligibility	for	such	licensure.
•	 Recent	registered	nursing	experience	is	required.

Acute care medical-surgical experience, successful college-level teaching experience, and an aptitude for using 
technology in instructional delivery are preferred. Demonstration of teaching effectiveness is part of the on-
campus interview.

ADJUNCT FACULTY POSITION
Clinical Nursing Instructor

The successful candidate(s) will be supervising students during clinical rotations in selected healthcare agencies 
in the Mid-Ohio Valley.

REQUIREMENTS: A Master’s degree in Nursing from a recognized, regionally accredited college or university or 
willingness to enroll in a Master’s program and a minimum of two years of recent professional nursing experience. 
A WV Registered Nurse licensure or eligibility is required. Experience in acute care medical-surgical nursing is 
preferred.

To Apply: Submit a letter describing how your qualifications meet our requirements; include an 
Employment Application Packet and an unofficial copy of your college transcripts. A resume’ may be 
included but does not replace any of the previously required items listed above. Please send these to:

Human Resources Office WVU at Parkersburg, 300 Campus Drive, Parkersburg, WV 26104

An Employment Application Packet is available at 
www.wvup.edu/about/human-resources/ 

in the Human Resources Office or by calling (304) 424-8290.

Currently seeking Registered Nurses in both the Emergency 
Department and Acute Care settings. 

• Medical/vision/dental • Employee Wellness Program
• Holiday Pay • Retirement Plan

Located in Pocahontas County, we are home to some of the best 
hunting, fishing and outdoor recreational activities in the country. 
Join the PMH team today!

Send your resume to: Katie Brown, PMH, 150 Duncan Road, Buckeye, 
WV 24924 or kbrown@pmhwv.org. Visit us online at www.pmhwv.org.

NURSES WANTED

www.pmhwv.org
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Throughout West Virginia, in the halls of 
Congress and across the country—registered 
nurses are leaders in health care. Whether you are 
caring for a patient, implementing an innovative 
strategy to improve patient care or advancing your 
skills through professional development—today’s 
nurses are leaders taking charge and making a 
difference.

This year, National Nurses Week, May 6 to 12, 
will celebrate “Nurses Leading the Way.” Join the 
West Virginia Nurses Association (WVNA) and 
the American Nurses Association (ANA) as we 
recognize the contributions of America’s 3.1 million 
nurses.

1. Register for ANA’s National Nurses Week 
webinar on leadership, Wednesday, May 7 
at 1 p.m. ET. It’s free for ANA and WVNA 
members. Visit NursingWorld.org to register 
for this and many other ANA webinars – all 
free or discounted for ANA members.

2. Order Poems from the Heart of Nursing: 
Selected Poems from the American 
Journal of Nursing for yourself or for a 
special nurse. These works, written for such 
celebrated nurses like Florence Nightingale, 
delve deep into the heart and soul of nursing. 
The book is just $19.95 for ANA members; list 

10 Ways to Celebrate National Nurses Week: 
May 6-12 Nurses Leading the Way

price is $24.95. Available from nursesbooks.org 
or by calling 800-637-0323.

3. Invite a colleague to take a walk, go for a swim 
or catch a yoga class. Be a HealthyNurseTM 

for yourself and your fellow nurses. Visit the 
HealthyNurseTM area on nursingworld.org 
for tips and tools to help you be a healthy role 
model. 

4. Speak out for nurses by writing a letter to 
Congress. You could write to one of the six 
members of Congress who are also RNs. 
Visit rnaction.org, the ANA Department of 
Government Affairs website, to learn more 
about the issues impacting nurses and how you 
can make a difference.

5. Check out the ANA Leadership Institute 
to increase your influence, impact and 
enhance your career. Read the Emerging 
Nurse Leadership blog. Visit www.ana-
leadershipinstitute.org to learn more about 
Change Ahead: Seminar Series for Emerging 
and Developing Nurse Leaders. 

6. Say it with flowers. Surprise your favorite 
professor, a mentor, a colleague, your 
significant other, or your BFF using the 

Visit Nursingworld.org for more information

“ALDWV”

language of flowers. To wish a nurse a good 
National Nurse’s Week, send bells-of-Ireland, 
which convey luck. For the nurse who has 
survived her own challenges, a flowering 
cactus represents endurance. White zinnias 
convey goodness, while the scarlet zinnia 
expresses constancy, a suitable sentiment for 
the nurse who is ever constant and reliable.

7. ANA wrote the book (actually many books) on 
leadership for nurses. Check out the leadership 
featured items in nursesbooks.org for a 
large selection of titles spotlighting leadership 
for nurses. Some titles are also available 
electronically. 

8. Be social. If you haven’t already done so, visit 
Facebook and “like” the West Virginia 
Nurses Association and the American 
Nurses Association Facebook pages. And 
visit LinkedIn to create a professional profile 
and start “following” the American Nurses 
Association.

9. Honor a Nurse – who has touched your life 
or has made a difference in the lives of others 
and the practice of nursing. The American 
Nurses Foundation created Honor a Nurse 
to celebrate nurses, a program sponsored 
by Lippincott Nursing Solutions. Visit the 
American Nurses Foundation website, www.
anfonline.org to make a donation and honor 
your favorite nurses.

10. Invite a nurse to join WVNA and ANA. 
Share the incredible career advantages and 
valuable professional benefits with a colleague. 
Membership in ANA and WVNA are now just 
$24.50/month—a smart investment in the 
future of a nurse and the nursing profession. 

While just one week a year, May 6 to 12, is 
officially National Nurses Week, at WVNA and 
ANA, every week is Nurses Week!

CASE WV Right From the Start 
Program is accepting applications 
for the position of Designated Care 
Coordinator (DCC). 

Qualified applicant must be a Licensed Social 
Worker or Registered Nurse. Applicants should 

possess good communication skills and the ability to work independently. 
Willingness to travel within Kanawha and/or Putnam county is a 
requirement. In-home care coordination experience is a plus. Competitive 
compensation and flexible work hours. 

Faxed resumes/applications will be 
accepted at: (304) 809-3067

email: kallen@casewv.info or mail to: 

CASEWV Right From the Start Program
307 Federal Street

Bluefield, WV 24701

Contact: (304) 323-8398 for additional 
information. We are an EOE/AA Agency.

CASEWV.ORG
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SILVER SPRING, MD – The American Nurses 
Association (ANA) announced that the National 
Organization for Associate Degree Nursing 
(N-OADN) has joined ANA as an organizational 
affiliate.

“Excellence in nursing education is crucial to the 
future of the nursing profession, so we are thrilled 
to partner with an organization that represents 
the voice of associate degree nursing, where a large 
number of nurses receive their initial preparation 
to practice,” said ANA President Karen A. Daley, 
PhD, RN, FAAN. “This affiliation strengthens the 
influence of all nurses as ANA works with a broad 
range of partners to achieve mutual goals on behalf 
of nurses and patients.”

N-OADN promotes associate degree nursing 
through collaboration, advocacy and education to 
ensure excellence in the future of health care and 
professional nursing practice. N- OADN President 
Donna Meyer, MSN, RN, said, “We’re confident 
that the affiliation will help unify the nursing 
profession in the midst of health care changes. It is 
only through nursing educators and practitioners 
working together that we will be able to advance 
the profession of nursing at this very critical time of 
health care transformation.”

Through affiliation with ANA, nursing-related 
organizations such as N-OADN continue advocating 
independently on issues specific to their expertise 
while also benefiting from a larger, united presence 
that is committed to strengthening the nursing 
profession as a whole and improving patient 
outcomes, safety and satisfaction in all care settings. 
More than 30 specialty nursing organizations 
currently connect to ANA as affiliates, representing 
roughly 400,000 registered nurses.

Associate Degree 
Nursing Organization 
Joins ANA as Affiliate

Addition Strengthens Advocacy for Entire 
Nursing Profession

Code red. Code blue. Code pink?

While the first two codes are universally known 
to nurses, the less familiar, “code pink” can refer to 
a technique nurses employ to address unacceptable 
behavior in hospitals and other settings. It works 
like this: RNs go to the location where their nurse 
colleague is being verbally abused and stand in 
support of their peer – and against the bullying that 
is taking place.

It is one tactic, developed by OR nurses, that can 
help stem the tide of incivility, bullying and other 
forms of lateral violence. And more strategies are 
definitely needed within the work environment — 
be it an OR, an academic institution or a med-surg 
unit, say nurse experts.

Incivility is not just happening in health care. 
In a January-February 2013 Harvard Business 
Review article, researchers found that 98 percent of 
respondents, including lawyers, architects, coaches 
and physicians, reported experiencing uncivil 
behavior at work.

Yet incivility seems even more vexing a problem 
in health care, where “care” is supposed to reign. 

Toward Civility
ANA, Nurses Promote Strategies to Prevent Disruptive Behaviors

To help address bullying, the American Nurses 
Association (ANA) has created resources, including 
a publication, tip cards, fact sheet and webinars, 
that offer strategies for both individual nurses and 
organizations to use. ANA also has posed questions 
on workplace violence and bullying as part of its 
Health Risk Appraisal, an online survey available 
to all nurses. And nurse experts around the nation 
are promoting ways to ensure a better and safer 
environment for all.

Joy Longo, PhD, RNC-NIC, an associate professor 
of nursing at Florida Atlantic University, focuses her 
research on bullying and has written extensively 
on ways to promote a healthy work environment, 
including a Jan. 31, 2010 article in the Online 
Journal of Issues in Nursing. She also addressed this 
issue for an ANA Navigate Nursing webinar in 2011.

“It’s a factor in the work environment that can 
affect patient safety,” said Longo, a Florida Nurses 
Association member. “If even one [untoward] 
encounter a day causes a medication error, that is 
one too many.”

For more information go to www.nursingworld.org

www.marshall.edu/cohp

Marshall University
Advance Your Career Online!

RN to BSN Online
Do you want more opportunities in the field 

of Nursing? Think about a BSN degree.

•	 No	minimum	experience	required.

•	 An	active	RN	license	is	required.	New	
graduates	have	one	semester	to	
complete	this	requirement.

•	 Only	120	total	hours	required	for	
graduation.

rntobsn-nursing@marshall.edu 
304-696-6751 

School	of	Nursing
One	John	Marshall	Drive
Huntington,	WV	25755

MSN Online
Have you thought about pursuing a career 
in Nursing Education? As an RN, the 
Marshall MSN degree program is for you!

•	 Develop	and	improve	your	teaching	
skills,	learn	to	manage	nursing	students	
in	lecture,	clinical,	and	learning	lab	
environments.

•	 This	program	will	prepare	you	with	the	
necessary	teaching	and	learning	skills	
which	are	tested	on	the	NLN	certified	
nursing	educator	exam	(CNE).

Or maybe you would like to 
pursue a career in Nursing 
Administration? Enroll in our MSN 
Administration Program.

•	 Prepare	to	function	in	a	variety	
of	administrative	or	managerial	
positions	in	a	variety	of		
healthcare	settings.

•	 Develop	critical	leadership	skills	
which	will	allow	you	to	make	
an	impact	in	today’s	complex	
healthcare	environment.

msn-nursing@marshall.edu
304-696-6751

•	 Online	classes

•	 Nationally	Accredited

•	 Highly	qualified	faculty	

•	 Programs	are	tailored	
for working Nurses 
and is AFFORDABLE

BENEFITS United Hospital Center offers a comprehensive benefits 
program including a competitive salary, health and life insurance, 
retirement and TSA plans, vacation and ill time, tuition reimbursement, 
and a Clinical Ladder for advancement.

Please apply online at  
        www.uhcemployment.com

Explore Your Career Opportunities at UHC

Protecting Your Career Is Our Job

We have a long history of representing 
professionals who are licensed by the state 
of West Virginia and experience a claim that 
could result in either a loss of license or 
professional discipline.

Visit: www.mcqueendavis.com or
Contact Us for a Consultation 304.522.1344
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WVU Hospitals, West Virginia’s only Magnet recognized hospital, is currently 
looking for RNs in all specialties and various levels of experience.
We have full-time, part-time, casual, and per diem positions available .

We offer a great benefits package that includes:


