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Award winners at the Annual NNA Banquet festivities 
(from left to right) include, Cindy Costanza,

 Nancy Shirley, Audrey Bradshaw and Paula Molzen

50 Years and Over-Three nurses at the 
Friday night banquet have been members of 
Nebraska Nurses Association for 50+ years 

(from left to right) Gloria Gross, 
Mary Margaret Schaffner and 

Rosalee Yeaworth 

Attentive Nurses-Nursing students listen to 
presentations on Friday of the weekend events

Parliamentary Procedure: Delegates listen 
and vote at the 2012 NNA House of Delegates

Sheila Ryan 
talks to 
convention 
participants 
about global 
health

Convention 
Speaker 

Nancy Nathenson 
talks to nurses 
about wellness 

issues in her 
presentation 

titled, “Worthy to 
Be Well”

Speaker and 
NNA Member, 
Linda Stones 
talks to 
convention 
attendees 
about nursing 
challenges 
and the 
future

(Photographer Grant Anderson)

2012 Nebraska Nurses Association Convention

Happy 
Holidays!
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The mission of the Nebraska Nurses Association 
is to foster high standards for nursing practice, 
stimulate and promote the professional development 
of nurses, and advance their professional security, 
and to work for the improvement of health standards 
and availability of health care services for all people . 
(Adopted 10/95, NNA House of Delegates)

Nebraska Nurses Association will be an effective 
voice for nurses; and an advocate for Nebraska 
consumers on issues relating to health . (Affirmed 
12/04/2004, NNA Board of Directors)

Critical Success Factors for Vision:
•	 State	and	districts	set	mutual	priorities
•	 Evaluate	the	success	of	the	restructuring	of	NNA
•	 Enhance	 grass	 roots	 activities	 for	 membership	

involvement
•	 Advocate	for	statewide	quality	healthcare
 (Affirmed 12/04/2004, NNA Board of Directors)

1 . Workplace Rights 
2 . Appropriate Staffing
3 . Workplace Health & Safety

a . Patients
b . Community/Public Health
c . Workplace

4 . Continuing Competence
 (Affirmed 12/04/2004, NNA Board of Directors)

The Nebraska Nurse is the official publication of the 
Nebraska Nurses Association (NNA) (a constituent member 
of the American Nurses Association), published quarterly 
every March, June, September and December. The NNA 
provides education, networking opportunities, publications 
and other products and services to its members and 
extends its mission to all nurses in Nebraska.

Phone: (402) 475–3859 
Fax: (402) 474-6206
You can leave a message at any time!
Email: Executive@NebraskaNurses.org
Web site: www.NebraskaNurses.org 
Mail: PO Box 82086
Lincoln NE 68501–2086

Questions about your nursing license?
Contact the Nebraska Board of Nursing at: 
(402) 471–4376 . The NBON is part of the Nebraska Health 
and Human Services System Regulation and Licensure . 
Questions about stories in the Nebraska Nurse?
 Contact: NNA .

Photo on front page: Scotts Bluff National Monument 
Photo by: M. Forsberg, Nebraska DED

“Scotts Bluff was one of the key geographic landmarks 
pioneers sought on their journeys westward.”

Any topic related to nursing will be considered for publication 
in the Nebraska Nurse . 

Although authors are not required to be members of NNA, 
when space is limited, preference will be given to NNA members .

Photos are welcomed, digital is preferred . The NNA assumes 
no responsibility for lost or damaged photos .

Submitted material is due by the 12th of the month in 
January, April, July and October of each year.

You may submit your material in the following ways:
Prepare as a Word document and attach it to an e–mail sent to 

Executive@NebraskaNurses.org.
Provide document on a disc clearly labeled with your name and 

return address .
Mail hard copy to NNA at PO Box 82086, Lincoln NE 68501–

2086 or email to Executive@NebraskaNurses.org . Submissions 
should be prepared on white paper and double–spaced .

For advertising rates and information, please contact Arthur 
L . Davis Publishing Agency, Inc ., 517 Washington Street, PO Box 
216, Cedar Falls, Iowa 50613, (800) 626–4081, sales@aldpub .com . 
NNA and the Arthur L . Davis Publishing Agency, Inc . reserve 
the right to reject any advertisement . Responsibility for errors in 
advertising is limited to corrections in the next issue or refund of 
price of advertisement .

Acceptance of advertising does not imply endorsement 
or approval by the Nebraska Nurses Association of products 
advertised, the advertisers, or the claims made . Rejection of an 
advertisement does not imply a product offered for advertising is 
without merit, or that the manufacturer lacks integrity, or that this 
association disapproves of the product or its use . NNA and the 
Arthur L . Davis Publishing Agency, Inc . shall not be held liable for 
any consequences resulting from purchase or use of an advertiser’s 
product . Articles appearing in this publication express the opinions 
of the authors; they do not necessarily reflect views of the staff, 
board, or membership of NNA or those of the national or local 
associations .

NNA’s Mission:

NNA’s Vision:

NNA’s Core Issues:

NNA’s Official Publication:

Writer’s Guidelines:

President’s Column
Teresa (Terry) Anderson, EdD, 

MSN, RNC-OB, NE-BC
President, Nebraska Nurses Association

Thank you for the opportunity 
to become the President of the 
Nebraska Nurses Association . 
I would like you all to know 
more about me and about our 
organization as we inaugurate our 
new leadership .

 I was elected by only 12% of 
the eligible members choosing 
to vote last year and I ran 
unopposed for this important 
role .  At the time, I was distressed 
by the low participation and wondered what turn of events 
had rendered this important position the victim of such 
professional apathy .

 I vividly remember my first involvement in NNA as 
a newly elected District 2 Delegate in 1983, attending 
convention and receiving the NNA/AJN Writing Award (my 
winning entry was published in the Nebraska Nurse and I 
received a $100 prize!) . I was young, idealistic and in awe 
of the nursing voice in our state at that time .  The house 
was large, the slate of candidates vying for our offices was 
full, and heated debate over critical nursing issues affecting 
all nurses in Nebraska forced the deliberations late into the 
day . I was applying the nursing public policy and advocacy 
education that I had learned at the University of Nebraska, 
my alma mater .  In January of 1985, I met and promptly fell 
in love with my saintly husband, Dennis, a dental officer in 
the United States Air Force (watch out for men in uniform!) . 
We married and I was away from Nebraska for eight years . 
During those years away, I had the opportunity to work 
within two strong nursing states–Michigan and Texas . 
I joined the Michigan Nurses Association, a collective 
bargaining state constituency group, and saw the impact 
of unionized nursing on my practice and job environment . 
When we moved to Texas in 1990, I had become a perinatal 
clinical nurse specialist and educator and was driven by my 
clinical interests (and lack of time and money as a resident’s 
wife with two toddlers) to enroll in the Texas section of 
AWHONN instead of TNA . I lost my connection to ANA 
and became highly involved in advocacy for women and 
children in Texas .

1993 found us happily back in Nebraska, and while I 

Teresa Anderson

continued my active involvement in AWHONN, I monitored 
and applauded the efforts of my nursing colleagues in the 
Nebraska Nurses Association as they fought for expanded 
roles in nursing and the health of Nebraskans . Back then, 
I worked at Creighton University, and listened to my 
colleagues Linda Lazure, Nancy Shirley, and other historic 
leaders in the NNA discuss issues at the faculty lunch table 
where I saw passion for my profession lived out in real 
lives . The work accomplished in the non-partisan Nebraska 
Unicameral would set the groundwork for excellence in 
nursing . In late 1994, I became a nursing manager at Saint 
Joseph Hospital, and not long after, we lost my father-in-
law who died unexpectedly at the age of 62 . We decided to 
end our active-duty military life and to remain near family, 
settling permanently in Omaha and my beloved Nebraska (I 
was born and raised in beautiful Keya Paha County) .

The next few years were a blur as I learned my way 
within nursing leadership, adjusted to life outside of the 
military; participated actively in AWHONN; and supported 
my children’s lives through involvement in the Omaha 
Public Schools, Saint Margaret Mary parish, and the Great 
Plains Girl Scout Council . In 2002, I was diagnosed with a 
severe latex allergy that altered my career path and brought 
me back to the NNA . I joined ANA/NNA and became an 
advocate for the ANCC Magnet Program®, becoming an 
ANCC Magnet Program® national consultant in 2005 . 
I soon found myself the member of eight professional 
nursing organizations, each providing a different 
perspective and knowledge base to my nursing practice . 
For the past four years, I have been a full-time consultant 
traveling to hospitals in nearly all our 50 states, observing 
and supporting bedside nurses and the dedicated nursing 
leaders who serve those talented professionals . For the past 
year, I have also served as the Chief Nursing Officer of a 
technology company which develops and sells smart phones 
for use by bedside clinicians .

The NNA of today is different . Membership has dropped 
dramatically and State and District officers struggle to fill 
candidate slates . The Convention has been reduced to a 
single day, leadership has transitioned to an Association 
Management Company, and there is now a “virtual” NNA 
office . House of Delegate meetings are no longer heated 
debates of relevant issues, but exercises in protocol and 
bylaws compliance . In 2010, the entire House session lasted 
just 35 minutes, with no reference proposals introduced .  

These circumstances called me to submit my nomination 
for President-Elect of NNA in 2011 . I felt that my leadership 
skills, broad perspective, and passion for nursing might 
help to resurrect and unify the nursing voice of the old 
days . The organization, at both the national and state level, 
joins other professional organizations struggling to redefine 
themselves . The American Nurses Association has noticed 
this call to action and has implemented transformational 

President’s Column continued on page 3

Join Our Team
If you want to work with a team dedicated to excellent person-centered patient care and advancing 
the practice of nursing, Saint Francis may be the place for you.

For current openings and to apply online visit: www.saintfrancisgi.org

making a 
life-or-death
difference 
motivates you,

you 
belong 
here.

NebraskaMed.com                402.559.3343
EOE/AA

The Nebraska Medical Center is hiring registered 
nurses to work in their emergency room for the 
7 p.m. to 7 a.m. shift. Qualified candidates must 
have 1 year of intensive care or emergency room 
experience and should apply online.

PSYCHIATRIC
NURSES

Lincoln Regional Center
West Prospector Place and Folsom, Lincoln, NE 68509

We are recruiting for the following positions:

• RN–Full-Time and Part-Time
(Psychiatric experience preferred 

but not required)

To learn more about the Lincoln Regional
Center, please scan the QR code with your
smart phone.
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Timoree Klingler
Executive Director

Nebraska Nurses Association

Greetings Nebraska Nurses! I 
hope you are all doing well and 
gearing up for a busy holiday 
season . Here at the Nebraska 
Nurses Association we’ve had a 
very exciting year! Part of that 
excitement was the 2012 Annual 
Nebraska Nurses Association 
Convention and House of 
Delegates . 

On Friday we had some very 
exciting speakers that generated 
a lot of excitement and spoke to our nurses about issues 
that face them every day . Nancy Nathenson spoke about 
wellness for nurses and how to keep you healthy so that 
you can perform at the top of your game at both work 
and in your personal life . Our keynote speaker, Dr . Lori 
Terryberry-Spohr spoke to us about Traumatic Brain 
Injury and Rehabilitation techniques . Dr . Spohr is a 
nationally known speaker and expert on this topic . Sheila 
Ryan presented on the topic of Global Health that was 
fascinating at getting a global picture of health and welfare 
and our obligations to help promote that cause .

In the afternoon, we heard from NNA members as 
speakers as well as our lobbyist, Don Wesely who talked 
to us about legislation both past and future and what we 
should be following for the year to come . Our NNA 
member speakers included Linda Stones who is a past 
chair of our Commission on Advocacy and Representation 
and our new NNA President, Teresa Anderson . Both spoke 
on how nurses can get involved and have a responsibility 
to lead . 

Our evening banquet was a celebration of nursing and 
awarded those who have served NNA as both leaders 
inside and outside the organization . Our nursing awards 
were as follows: 

Distinguished Service Award: Nancy Shirley
Nurse of the Year: Julie Sundermeier
Outstanding Achievement in Nursing: Karen Wiley
Outstanding New Nurse: Audrey Bradshaw
Outstanding Nurse Educator: Cindy Costanzo
Outstanding Staff Nurse: Paula Molzen

We celebrated these women for the contributions that 
they have made to our organization and thanked them for 
being such loyal members . We hope to see others follow in 
the footsteps of these great leaders . 

On Saturday, we had our annual House of Delegates 
meeting . Before we started our official business we had 
presentations by our Past President, Torri Merten who 
was accompanied by our other delegates to the American 
Nurses Association House of Delegates . Torri spoke on the 
transformational changes that were passed at our meeting 
this last June . If you are a member and would like more 
information or to see the presentations that were given, 
you can log on to the “Members Only” page of the NNA 
website at www .nebraskanurses .org .

Executive Director’s Column

Timoree Klinger

Our NNA President, Teresa Anderson also gave a 
wonderful presentation of her vision for the future of 
NNA . I assisted Teresa with this presentation and she 
spoke to how to stay relevant and continue to be a force 
in the work of nurse advocacy . I can say in working with 
Teresa this past year and a half, her presidency will be an 
exciting time for the NNA . President Anderson has the 
energy and drive to make only great things happen for our 
organization! 

Our Annual House of Delegates meeting got under way 
right on time and the delegates were very efficient and 
well educated about the changes that were being presented 
to them . Our bylaws were changed to echo those changes 
that happened at a national level and we passed 2 reference 
proposals that were targeted at issues that members feel 
are relevant in today’s nursing practice . 

Along with this work, we welcomed new officers and 
said goodbye to officers ending their terms and began a 
new era of leadership for our organization . To the outgoing 
members of our Board, Nancy Waltman-Vice President 
and Carrie Cropp-Treasurer, I would like to thank you 
for your service to the NNA Board of Directors and our 
members . You have provided invaluable experience and 
insight and I appreciate everything you have helped with . 
Nancy Waltman carried a particularly large burden this 
year, not only did she chair the Convention Planning 
Committee, she also chaired the Bylaws Committee . With 
so many changes to our bylaws, she remained calm with so 
much on her plate . 

Our Past President, Torri Merten will remain on the 
Board of Directors for another year, but I still wanted to 
say thank you for all of her hard work during the House 
of Delegates preparation and for the time that we worked 
together during her presidency . She worked very hard with 
our parliamentarian to make sure that we had a smooth 
meeting and led us all to victory in our work that we 
needed to accomplish . 

With the close of 2012 nearing and the beginning of 
a new year upon us, we have much to look forward to . I 
believe that 2013 will be a year of success for the Nebraska 
Nurses Association, if you aren’t a member I urge you to 
consider joining so that you can be a part of something 
great! Nurses have a strong voice in this state, and your 
support helps increase advocacy . As always if you have 
any questions, concerns or ideas, please feel free to contact 
me at Executive@NebraskaNurses .org or at the office 
phone number 402-475-3859 .

Until next time, very best . Timoree 

reformation to regain momentum . These changes will 
affect the Nebraska Nurses Association dramatically and I 
hope positively . However, I think the issues run deeper in 
Nebraska than the generational differences, technology, 
social networking, and the tight economy identified at the 
national level as affecting our organization .

As an active member of five different Nebraska nursing 
organizations–NNA, NONL, AWHONN, STTI (Gamma 
Pi and Iota Tau Chapters) and Nebraska Nursing Alumni–I 
see polarization on issues, competition, and only limited 
attempts at dialogue and collaboration . It has only recently 
come to my attention the extent to which past affiliations 
of ANA with collective bargaining (they are no longer a 
collective bargaining organization) and their endorsements 
of political candidates is alienating nurses from membership 
in the Nebraska Nurses Association .  As a small constituent 
state, Nebraska cannot control the actions of our larger 
association, and nurses in Nebraska must not assume that 
the NNA agrees with or endorses all of the beliefs and 
political opinions set forth by ANA . It is our fault for not 
making clear our local position on these critical issues .

This current NNA Board, Staff, and I, have agreed 
upon a vision for a strong and unified non-partisan nursing 
community in Nebraska . We will join with other nursing 
organizations, including the Nebraska State Student Nurses 
Association, to clarify the beliefs, values, and strategic 
priorities of each organization and to identify the areas of 
common ground upon which we can build the renewed 
voice of nursing in Nebraska . Our current lack of ongoing 
communication and understanding of each organization’s 
purpose and goals is limiting our influence as a profession 
within the state and thus affecting our ability to protect 
the health and safety of our citizens .  We must understand 
our situation fully before we can move to transform it . 
The Nebraska Action Coalition, formed specifically to 
implement the recommendations of the IOM Future of 
Nursing report, demonstrates the power of collaboration, 
but does not represent a unified nursing voice around all our 
professional issues . That work remains . We invite formal 
and informal nursing leaders from across our state to bring 
your open mind and a generous heart to the table for this 
important dialogue . Contact me for more information 
nnapresident@nebraskanurses .org

President’s Column continued from page 2

How to get ahead.
Advance your degree.
Advance your career.

For RNs at all levels: Move forward. Here. Now. Online.

  RN to BSN — for ADN/diploma RNs to advance to bachelor’s degree.

  MSN — Master of Science in Nursing: choose your specialty track.

  DNP — Doctor of Nursing Practice: highest degree for advanced clinical practice.

  PhD — Doctor of Philosophy in Nursing: leader, researcher, practitioner, educator.

Learn.
Lead.
Advance.

Web-based advancement programs for the busy lives of RNs | BSN | MSN | PMC | DNP | PhD

OMAHA   |   LINCOLN   |   NORFOLK   |   KEARNEY   |   SCOTTSBLUFF  —  unmc.edu/nursing

Nancy R. Wynner, Attorney at Law
Contact Nancy Wynner for experience 
and expertise in administrative license 

matters including:
• Defense Against Disciplinary Action

• License Reinstatement

nwynner@demarsgordon.com

www.demarsgordon.com

134 South 13th Street, Suite 800 • Lincoln, NE 68508
(402) 438-2500

Director of 
Nursing

Northfield Retirement Communities in Scottsbluff, NE has an 
opening for Director of Nursing for our 68 licensed bed skilled 
nursing facility. Must hold a current unencumbered license 
in the State of NE as a RN with at least two full years of 
nursing experience, preferably in long-term care, with proven 
leadership and management skills.

Please send your resume to the HR Director @ 
jperlinger@northfieldvilla.com

Trying to 
        Balance    

your 
life?

Find the perfect 
nursing job that 

meets your needs 
on

nursingALD.com
Registration is free, fast, 

confidential and easy! You 
will receive an 

e-mail when a new job 
posting matches your job 

search. 
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by Linda Stones, MS, BSN, RN, CRRN, 
Chair Nebraska Center for Nursing

The Center for Nursing recently has said good bye to 
members who have completed their terms and we have 
welcomed several new members who have recently received 
Governor appointments . A list of current members is listed 
on our website, www .center4nursing .com . I am very excited 
about the Board of Directors . We have representation across 
the state as well as from many different organizations and 
venues . We have several projects on going and I will try to 
highlight these in this article . 

Passport Program: The passport program was 
developed to allow students to complete orientation to 
general required training such as Fire Safety and Blood 
Borne Pathogens to name a few . The students completed 
these on line versus having to complete for each clinical 
location they are in . This reduces the amount of time a 
student spends on the orientation and allows them to focus 
more time on their curriculum . It also provides the facility 
with documentation to support any regulatory requirements 
for this type of training . The Center for Nursing continues 
to support the addition of more clinical sites to this 
program . The program can also be used by smaller hospitals 
that currently do not have automated tracking programs for 
these mandatory training elements .  Anyone interested in 
more information on the passport program, please contact 
the Center for Nursing . I would also like to take this time 
to acknowledge the Nebraska Hospital Association for their 
support in making this program a reality .

Website: Board members will be spending a 
considerable amount of time working on updating 
information on our website . Watch the website for new 
information, including our Strategic plan, as well as new 
information on all the different tabs . If you haven’t looked 
on the website, there is great information on the workforce 
in Nebraska . We will soon be adding information from 
the 2011 LPN renewals as well as information from the 
2012 RN renewals . This information is available under the 
Nebraska’s Nursing Workforce link .

Center for Nursing Foundation: The Center for 
Nursing Foundation is up and running . The group is seeking 
grants and additional forms of funding to assist the Center 
in carrying out the strategic plan . If you are considering a 
tax exempt donation, please consider donating to the Center 
for Nursing Foundation . Funds will be used to ensure that 
the nursing workforce in Nebraska remains strong .

Board Member is Recognized for Leadership: The 
Center for Nursing Board was excited to learn that one of 
our Board Members, Nolan Gurnsey, was recognized as one 
of the 40 nurse leaders under the age of 40 . Nolan received 
this recognition at an event that was held on September 13th 
at Bryan Medical Center, East Campus . Nolan has severed 
on the Nebraska Center for Nursing Board and is currently 
Vice Chair of the Board, and is also a member of the Center 
for Nursing Foundation Board . Congratulations to Nolan for 
this special recognition and thank you for all the work you 
do to support the Center for Nursing .

The Center for Nursing board meets every other month . 
Minutes to our meetings are posted on our website . If you 
have any questions or concerns or would like someone to 
come to speak about the nursing workforce in Nebraska, 
please do not hesitate to contact us .

Nebraska Center for 
Nursing 

Clinical Nurse Manager 
Box Butte General Hospital, a 25-bed Critical Access Hospital, is seeking 
an experienced acute care Registered Nurse who demonstrates strong 
leadership skills and excellent communication. The Inpatient Clinical 
Nurse Manager manages the Patient Care Unit, Swingbed, Obstetrics and 
Nursery Departments. The position oversees implementing and complying 
with nursing and specialized standards of care; caring for patients of all 
ages, newborns to elderly. The Clinical Nurse Manager provides support, 
direction, and resource for the clinical and nursing staff. The Clinical Nurse 
Manager provides supplemental staffing of clinical areas if needed. The 
position requires an individual with innovative ideas, flexibility, effective 
leadership, excellent communication abilities and relationship building skills. 
The Clinical Nurse Manager must build close ties with the medical staff 
members and be available to problem solve and work through conflicts to 
help improve care delivery. The position embraces service excellence and 
TeamSTEPPS tools. Computer literacy is a must, along with experience 
using electronic health records. Required is a State of Nebraska RN License 
and preferred Bachelor of Science Degree in Nursing. Required - Five or 
more years of varied acute care nursing experience as a RN and two or 
more years of supervisory or management experience. For consideration, 
complete BBGH Survey online at http://www.bbgh.org career section 
and submit resume, cover letter and hospital application. In your cover 
letter, provide response to the following question: Describe how your 
experience and qualifications fit the requirements of this position. 

All offers of employment are subject to a background check and drug 
screen. Work Force Development, Attn: Jill Langemeier, 302 Box Butte 
Ave, Alliance NE 69301, Jill.Langemeier@nebraska.gov 308-763-2935

EOE

SAVE THE DATE

FRIDAY, MARCH 8th, 2013

12th Annual Pain Management Conference
Omaha Marriott Regency

hosted by
Creighton University Health Sciences Continuing Education

Target Audience includes Nurses

For more information call 800-548-CMED or 
402-280-1830 or visit Creighton’s CME Web Site 

at http://cme.creighton.edu
(Information posted as it becomes available)

Registered
Nurses

Glenwood Resource Center
(GRC) is seeking applicants for 
RNs caring for the mentally and 

physically challenged.  Extensive 
benefit package, evening and night 

differential, time and a half overtime.

Contact Connie Brown,
Administrator of Nursing, at 

712-525-1438 or 
cbrown2@dhs.state.ia.us

STATE OF IOWA
DEPARTMENT OF HUMAN SERVICES

Glenwood Resource Center
711 S. Vine, Glenwood, IA  51534

EEO/AA Employer
Minorities, Females and 
Persons with Disabilities 

Encouraged to Apply

S
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Registered Nurses
and

Licensed Practical Nurses

Minorities, Females and

caring for the mentally and physically

evening and night differential, time
and a half overtime.

Contact Connie Brown,
Administrator of Nursing, at

712-525-1438 or
cbrown2@dhs.state.ia.us

STATE OF IOWA
DEPARTMENT OF HUMAN SERVICES

Glenwood Resource Center

Glenwood Resource Center (GRC) is seeking 
applicants for RNs and LPNs caring for 
the mentally and physically challenged. 

Extensive benefit package, evening and night 
differential, time and a half overtime for 

full-time positions. PRN RN positions are 
also available for application.

Glenwood Resource Center (GRC) is seeking
applicants for RNs and LPNs caring for
the mentally and physically challenged.

Extensive benefit package, evening and night
differential, time and a half overtime for
full-time positions. PRN RN and LPN

positions are also available for application.

NEBRASKA VETERANS’ HOMES
~ The privilege of caring for America’s heroes ~  

Join our Team in one of these Career Opportunities:

RN, LPN, Nurse Aide and Medication Aide
*Infection Control Nurse 

The State of Nebraska offers a competitive benefits 
package for Employees!   

Apply online at 

www.statejobs.nebraska.gov
or at the following locations:

Norfolk Veterans’ Home Grand Island Veterans’ Home  
600 East Benjamin Avenue 2300 West Capital Avenue
Norfolk, NE 68701 Grand Island, NE 68803      

Eastern Nebraska Veterans’ Home Western Nebraska Veterans’ Home
12505 South 40th Street 1102 West 42nd     
Bellevue, NE 68123 Scottsbluff, NE 69361

For questions or accommodations call: 
402-471-2075

AA/EOE/V Hearing Impaired/TDD calls 
only: 402-471-4693

* This position located in Grand Island

The mission of the Kaplan University Nursing 
Instructors is to prepare our graduates to find 
employment in the health care industry . If you 
are interested in providing an engaging learning 
environment and facilitating hands-on activities, please 
call the Director of Nursing . Full- and part-time position 
available for qualified applicants . 

Dr. Helen Johnstone 
Director of Nursing 
Phone: 402-431-6179 

Email: hjohnstone@kaplan.edu

Find your perfect nursing career on

nursingALD.com
Registration 
is free, fast, 

confidential and 
easy! You will 

receive an e-mail 
when a new job 
posting matches 
your job search.

Search for Balance
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900 N Clarkson, Fremont, NE 68025        MidlandU.edu
402-941-6503        Admissions@MidlandU.edu

Learn more and Apply for FREE
at MidlandU.edu/RN-BSN 

Come check us out before January 31st
to receive a FREE Hoodie!

Rewarding
 
At Bryan Health, we deliver a better future. 

For our patients, it’s through our exceptional care, 

advanced technology and progressive treatments. 

For our staff, it’s through our collaborative approach, 

excellent growth opportunities and the sense of pride 

that comes from being part of an exceptional team. 

Make Bryan Health part of your future. 

Learn more at bryanhealth.org



Page 6  •  Nebraska Nurse December 2012, January, February 2013

Nurses, including NNA President 
Teresa Anderson and NNA Commission on 

Nursing Practice and Professional Development 
Member Douglass Haas discuss material during 

the event

Ann Rogers was 
one of the featured 

speakers at the 
NNA Safe Staffing 

Colliquium 

NNA Commission on Practice and Professional 
Development member, Teresa Roddy reviews 
materials during the NNA Safety Colliquium 

event on September 29th.

by Kathy Corbett and Teresa Anderson

It is not often that Nebraska nurses have the 
opportunity to meet and hear national nursing leaders, 
researchers, and speakers without paying a premium price 
to travel out of state to a large conference . The Nebraska 
Nurses Association (NNA) collaborated with the Nebraska 
Emergency Nurses Association (NENA) and the Nebraska 
Organization of Nurse Leaders (NONL)’s to host a Safety 
Colloquium on Saturday, September 29th at Nebraska 
Wesleyan University to bring experts on Nursing Fatigue 
and Nurse Staffing . The Colloquium was free to NNA 
members courtesy of the Carol Wilson Trust funding for 
continuing education for NNA members; and at a low cost 
to non-members of NNA .

Nurse Fatigue the Topic of the Morning
The morning began with a review of the critical issue 

of nurse fatigue and sleep loss, presented by Ann Rogers, 
PhD, RN, FAAN, Professor and Director of Graduate 
Studies, Emory University, School of Nursing, a nationally 
recognized expert on nurse fatigue . She presented the 
incidence of fatigue among thousands of nurses included 
in a national research study and the health and safety risks 
to nurses and patients, which can result from fatigue and 
chronic sleep loss . She described the countermeasures that 
can be helpful when nursing shifts extend beyond eight 
hours or when multiple shifts are scheduled consecutively . 
One surprising finding was that younger nurses often have 
more serious affects from sleep loss than do older nurses .

The conference also featured Diane Drake, PhD, RN, 
and Connie Gagliardo, RN, MN, NEA-BC, researchers 
from Mission Hospital, Mission Viejo, California who 
presented the design and preliminary data from their 
five-year study of nurse fatigue within their facility . The 
morning concluded with a facilitated panel discussion 
featuring these speakers and Curtis Olsen, BSN, BA, 
RN, EMT-P CEN, Emergency Department Staff Nurse, 
St Elizabeth Regional Medical Center; Janet Lewis, 
RN, BSN, MA, CNOR, Administrative Director of 
Perioperative Services, Regional West Medical Center; 
and Michele Balas, PhD, RN, APRN-NP, CCRN, 
Assistant Professor, UNMC College of Nursing . For more 
information on Nurse Fatigue, download an informational 
brochure and fast facts sheet from the Nebraska Nurses 
Association website at www .nebraskanurses .org

Karleen Kerfoot–Speaker on Nurse Staffing
Karlene Kerfoot, PhD, RN, Vice President, API 

Healthcare, spoke during the afternoon on the importance 
and value of appropriate nurse staffing in organizations 
that provide nursing care . “This is serious business” she 
stated several times during her presentation, pointing out 
the positive correlation between appropriate staffing and 
quality patient care . The National Database of Nursing 
Quality Indicators (NDNQI) has repeatedly demonstrated 
the importance of nursing care for improving patient 

Nebraska Nursing Safety Colloquium Brings 
National Expertise to Nebraska

outcomes . Now that healthcare reimbursement is tied to 
performance, nurse managers will need to review the 
evidence to staff units adequately to prevent ‘never events’ 
for which hospitals will not be reimbursed . 

Ms . Kerfoot cited multiple resources to help guide 
organizations and nurse mangers in use of evidence-based 
staffing to effectively staff units . A downloadable White 
Paper on Excellence & Evidence in Staffing can be found 
at: http://www .staffingexcellence .org/ . Other resources she 
included are: Nursing Economics, 2011, Mar-Apr titled; 
Outcomes and Cost Analysis of the Impact of Unit-Level 
Nurse Staffing on Post-Discharge Utilization (Bobay, 
Yakusheve, Weiss) and research from Trinkoff (2011)  
in Agency for Healthcare Research and Quality titled, 
Nurses’ work schedule characteristics, nursing staffing, 
and patient mortality provides a look at how nurse shifts 
are scheduled and the impact on patient mortality . More 
and more evidence is available supporting the value 
nursing brings to healthcare organizations and according 
to Ms . Kerfoot, “the evidence shows (organizational) 
financial outcomes are better with adequate staffing .” 
Armed with this knowledge nurses should be able to be 
adequately staffed to provide good patient care resulting 
in outcomes that will enhance the organization’s financial 
well-being . 

Dr . Kerfoot was joined by Dee Ernesti, MSN, RN, NE-
BC, Nursing Faculty, UNMC College of Nursing, and 
Teri Tipton, RNC, MSN, Chief Nursing Officer, Nebraska 
Methodist Health System, in a panel discussion of safe 
staffing issues and concerns in our region .

Quotes From Attendees: 
“This was a great day of learning about evidence that 

supports nursing, our work and the value we bring to 
organizations providing patient care.”

“Wonderful conference!”

“It’s clear nurses don’t understand the impact fatigue 
and lack of sleep have on our patients and our ability to 
give our patients our best–keeping them safe.”

“The combination of research evidence and clinical 
relevance combined with the engaging speakers made this 
an incredible day!”

“GREAT Speakers – blown away!”

The NNA’s Commission on Nursing Practice and 
Professional Development thanks all of those who 
participated in the partnering and planning of this key 
event . We hope to see you at the next colloquium for 
nurses .

Bobay, Kathleen L.; Yakusheva, Olga; Weiss, 
Marianne E.; Outcomes and Cost Analysis of the 
Impact of Unit-Level Nurse Staffing On Post-Discharge 
Utilization. Nursing Economic$, 2011 Mar-Apr; 

Imagine . . .
Spending your day working with a World War II veteran and others who have 
shaped our nation and contributed to its success . Since our residents are our 
highest priority, we welcome those gifted men and women who would like to 
join us in serving the needs of those in our care .

Seeking Registered Nurses/Licensed Practical Nurses

Apply online at
www.LCCA.com/employment
Joint Commission accredited

Life Care Center of Elkhorn
20275 Hopper Street
Elkhorn, NE 68022
Phone: (402) 289-2572

Life Care Center of Omaha
6032 Ville de Sante Drive
Omaha, NE 68104
Phone: (402) 571-6770

Our skilled care and rehab facilities are excited to offer growth
opportunities for experienced nurses motivated to become managers.

•	Emergency	Department	
	 Staff	RN

•	Hospice	RN

Join our team!  

Be a part of a caring, compassionate, and progressive healthcare 
organization! Looking for qualified candidates – Apply Today!

Licensed Practical Nurse (LPN)
Registered Nurse (RN)

Blue Valley Lutheran Homes, located in Hebron, Nebraska, 
strives to provide a “Circle of Care” encompassing our mission, 
vision and priorities of placing our residents first.  Our ultimate 
goal is not only to provide quality resident care, but also define 
quality care by serving our residents with dignity and respect 
through Christian love and compassion.

Blue Valley Lutheran Homes consists of four facilities and 
serves more than 160 residents. Our facilities include Blue 
Valley Nursing Home, Blue Valley Care Come, The Gardens, and 
Courtyard Terrace Assisted Living.  

For more information or 
to request an application, visit us online or 
contact us directly.
www.bvlh.org 
402-768-3900

Send an application/resume to:
Attn: Human Resources
PO Box 166
Hebron, NE  68370

Equal Opportunity Employer
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Sherry L. Hopkins 
BSN, RN-BC, MSN, CCM, CRRN

OEF/OIF/OND Nurse Case Manager
NWIHCS-VA Medical Center

During the past eleven years our country has been 
embroiled in wars on fronts in two separate countries .  
According to DVBIC (Defense and Veterans Brain Injury 
Center, 2012) the conflicts in Iraq and Afghanistan,  
often referred to as OEF/OIF/OND (Operation Enduring 
Freedom / Operation Iraqi Freedom / Operation New 
Dawn), has created unique challenges for returning service 
members/veterans and those professional nurses serving 
them .

Active duty service personnel as well as National 
Guard and Reservists who have volunteered to serve our 
country, and subsequently deployed for this conflict, 
have come home in large numbers . Many have been 
exposed to what is being called the “signature wound of 
this war” a blast injury known as mTBI (mild Traumatic 
Brain Injury), while still others have suffered trauma from 
multiple causes such as motor vehicle accidents, bullet 
and other artillery incidents . During these wars in Iraq 
and Afghanistan the blast related traumatic brain injuries 
are categorized as uncomplicated “mild” or “concussive” 
traumatic brain injuries and may involve upward of 
320,000 service members allocated to these wars . 

The mTBI severity indices classifies a mild TBI as 
follows: normal structural imaging, initial Glasgow coma 
scale 13-15, loss of consciousness 0-30 minutes, length 
of alteration of consciousness from a moment up to 24 
hours and length of post traumatic amnesia of 0-1 day .  
Individuals typically recover fully in a short period of 
time, however 10-15% continue to report symptoms such 
as post traumatic headaches and cognitive/behavioral 
problems to include irritability, short term memory loss, 
balance problems or dizziness, sensitivity to bright light, 
and sleep problems . In addition, the cumulative effect from 
repeated concussions from multiple blast exposures or 
other causes such as falls or other blows to the head may 
pose an increased risk for residual adverse effects .

The Department of Veterans Affairs (VA) in 
collaboration with the Department of Defense (DoD) 
recognizes mTBI as a priority for healthcare services 
including rehabilitation and with the veteran returning to 
their homes, to community reintegration . These “signature 
injuries” are unseen and may be unknown to the service 
member or veteran until returning home to assimilate  
back into their lives after deployment .

In addition to this “signature injury” of mTBI, there can 
also be an unseen emotional injury known as PTSD (Post 
Traumatic Stress Disorder) after having been exposed to 
the constant stress of war during multiple deployments 
and to many horrific scenes of war encountered on these 
numerous deployments . The Department of Defense and 
the Veterans Administration have both been charged with 
and are collaborating in the care of these returning service 
members/veterans who have honorably served our country . 

In 2004, Congress passed a public law which directed 
the VA to designate centers for clinical care, consultation, 
research and education activities for the combat related 
TBI and Polytrauma veteran . In response, the VA 
developed the Polytrauma System of Care (PSC) where 
Polytrauma is defined as two or more injuries sustained in 
the same incident that affect multiple body parts or organ 
systems and result in physical, cognitive, psychological, 
psychosocial impairments and functional disabilities . It 
is with this definition that a mTBI diagnosis frequently 
occurs as a part of the Polytrauma diagnosis .

The VA in collaboration with the DoD, academia and 
best medical practices developed a TBI screening tool that 
focuses on persistent symptoms after a TBI exposure . This 
tool is a national clinical reminder or screening tool that is 
completed once for all individuals who report deployment 
to OEF/OIF/OND theaters of combat . Veterans that 
confirm combat deployments to Iraq and/or Afghanistan 
or in support of these wars are given this screening .  
The mTBI screening tool uses four sets of questions: 1 . 
events that may increase the risk of TBI, 2 . immediate 
symptoms following the event, 3 . new or worsening 
symptoms following the event and 4 . current symptoms .  
Therefore, if a veteran responds positive to one or more 
sections, the screen is considered positive . The qualified 
clinician explains the results of the screen and then makes 
arrangements for a further evaluation to be completed if 
the veteran agrees . The veteran may decline the further 
evaluation or defer until a later date for the second level 
evaluation .

The second level mTBI evaluation is a detailed 
assessment which includes the etiology of the injury, 
assessment of neurobehavioral symptoms, a physical 
examination and a diagnostic conclusion regarding the 
injury . If the evaluation is consistent with a mTBI that 
occurred during deployment in theater, the veteran is 
enrolled in the Polytrauma System of Care on a National 
and local level .

Therefore, it is imperative as professional nurses 
we continue the care and recognize the importance of 
supporting these young men and women as they return to a 
new and different “normal way of life” after experiencing 
war . Those who have voluntarily given their time and a 
part of themselves to protect our freedoms are integrating 
into their communities whether that be back to post 
secondary education in colleges and universities, families,  
jobs or within our society .

Not all veterans will seek out the VA or DoD for 
assistance with the problems that occur after returning 
home from the battlefield . Indeed, most soldiers are very 
reluctant to ask for help for any problem-something taught 
in the military as “suck it up” which makes them 10 foot 
tall and bullet proof . Therefore, as these young men and 
women return to our communities and to their waiting 
families it is necessary that nurses from all areas of 
nursing be familiar with the unseen identification of mild 
TBI and /or PTSD .

Transitioning Home: An Unknown Event
Since positive outcomes depend on the integration of 

nurses and nursing assessments, therefore well functioning 
teams are critical to create an updated paradigm for the 
complexity for the mild TBI . Community reintegration 
needs to be focused on outcomes that are patient centered 
and include functional improvement, health status, and 
quality of life, thereby becoming the change agent in the 
role of care management for the returning service member .

Fremont Area Medical Center 
differs from other local healthcare 
facilities in many ways - our high 
level of technology, our extensive 
skills, our specialized care, just to 
name a few. But above all, we know 

our employees, volunteers, and Medical Staff take pride in providing 
exceptional service to their friends, family, and neighbors - our patients.  
We would like you to join our progressive team!

FAMC is currently recruiting nurses!

The successful candidates will be committed to:
•	 Setting	the	standard	for	excellence	in	the	delivery	of	patient	care,	

patient safety and quality of the healthcare experience.
•	 Leading	the	introduction	of	innovative	delivery	of	care	and	quality	

improvement.
•	 Improving	patient	experiences	and	satisfaction.
•	 Creating	an	environment	of	teamwork	and	support.

Minimum qualifications include:
•	 Graduate	from	an	accredited	Diploma	School	of	Nursing/College	of	

Nursing with an ASN or BSN required. 
•	 Bachelor’s	Degree	preferred.
•	 No	less	than	one	year	of	RN	experience	in	Acute	Clinical	Nursing.
•	 Knowledge	of	computer	resources.
•	 Proficiency	in	nursing	practice.
•	 Exceptional	ability	to	be	self-directed.
•	 Outstanding	ability	to	communicate	with	a	wide	variety	of	disciplines.

Benefits:
Fremont Area Medical Center offers a benefits program designed to assist 
our employees with taking care of themselves as well as their families.  
These benefits include the following:
•	 Health	Plan,	Dental	Plan	and	Vision	Plan
•	 Health	Savings	Account
•	 Medical	Expense	Reimbursement	Plans
•	 Life	Insurance
•	 Short	and	Long-Term	Disability
•	 Paid	Time	Off	(PTO)
•	 Dependent	Care	Expense	Reimbursement	Plan
•	 Employee	Assistance	Program	(EAP)
•	 Wellness	Benefits
•	 On-Site	Wellness	Center
•	 Free	YMCA	Membership
•	 Tuition	Assistance
•	 Retirement	Plans
•	 Discounts	on	FAMC	Services

For more information, visit: www.famc.org 
You	may	also	call	our	Nurse	Recruiter,
Bernita Mascher, at: 402-941-7366. 

Friendly	Atmosphere,
Exceptional	Careers
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Around the Districts

Donna 
Montemayor

District 
1

President: Donna Montemayor, 
BSN, RN, RT
H—(402) 469–2803 
E—dmontemayor@charter.net

Joy Okoruwa

District 
2

President:
Joy Okoruwa
H—
E—

Jan Tubbs, MS, 
MSN, RN

District 
3

President:
Jan Tubbs, MS, MSN, RN
H—(402) 423-4716
E—jan.tubbs@bryanhealth.org

Judy McPhillips, 
RN

District 
4

President:
Judy McPhillips, RN
H—
E—

Around the Districts continued on page 9

As the outgoing acting president of District 2, I want to 
thank every member for your motivation and commitment 
in joining the association during this past year . I want to 
use this opportunity to introduce to you the president 
elect Kate Pepin . She brings with her a great vision and 
outstanding leadership . 

I have had wonderful experience learning from 
such great nurses as yourself during my term as your 
acting president . I will end my term with these words of 
encouragement; every nurse must stand by the purpose 
of the profession, which is to be a patient advocate and 
promoter of healthcare . We should strive to make a 
difference in individual’s life and as we do this, we should 
allow our lives to be touched by the people around us 
because we are in our profession not only to transform our 
patients and the world, but also to be transformed .

You can contact the district coordinator, Anna 
Mackevicius, either through e-mail, coordinator@
nnadistrict2 .org, or phone (402) 397-3202 for more 
information .

Thank you .
Joy Okoruwa 

District IV had their last meeting in Broken Bow 
September 22 . A discussion was held on whether to change 
our meeting from our usual Thursday night but the consensus 
of those present felt we would keep it as such for now . We 
voted to give 2 scholarships to a district IV nurse working on 
a grad degree and a student nurse who belongs to her student 
nurses organization who is pursuing a nursing degree .

District IV also had a nurse recognized in the Nebraska 
Action Coalition’s, “40 Under 40” nurses who are making a 
difference in Nebraska . Douglass Haas who is a member of 
both the NNA’s Commission on Advocacy and Representation 
and the Commission on Nursing Practice and Professional 
Development was recognized as one of these nurses . We are 
very proud of Douglass and know that we can expect great 
things from him in the future!!

Sincerely,
Judy McPhillips
District IV President 

DIRECTOR OF NURSING
Hillcrest Care Center in Wray Colorado 
is a community owned, non-profit 58 bed 
facility including a 20 bed secure Alzheimer’s 
unit.  The DON will oversee and direct the 
nursing services department. We are looking 
for a dedicated leader to empower the staff 
and maintain a team attitude.

• 4.00 PPD
• Benefits Available
• Beautiful 

Community

Bring in this ad and 
qualify for a $2,000 
SIGN ON BONUS!

If interested call 
or email 
Cindy Tapphorn, 
Executive Director 
970-332-4856; 
cindy.tapphorn@
centurytel.net

WRAY, COLORADO

   Craig, Colorado

The Memorial Hospital at Craig provides health care to the communities of 
Moffat County.

Our new hospital facility, completed in the fall of 2009, is a reflection of our 
community’s desire to have excellent health care – all closer to home.

Craig, the Moffat County seat, is rich in recreational opportunities, natural 
resources, Native American and pioneer history and Old West lore.

Currently Seeking:

Chief Nursing Officer
Education:
•	 Current	state	licensure	as	a	Registered	Professional	Nurse.
•	 B.S.	Degree	in	Nursing,	Health	Care	or	Business	Administration	

required.
•	 Masters	Degree	desirable.

Experience:
•	 5+	years	progressive	leadership/administrative	responsibility	for	

Nursing care services required.
•	 Experience	in	the	budgeting	process	and	management	techniques	

required.

Perioperative Circulating RN–Full-Time
Experience	Preferred

For more information or to apply for either position please visit our website

www.thememorialhospital.org

If you are looking for a dynamic, progressive healthcare 
facility—one that offers a rewarding career path—then Sidney 
Regional Medical Center is right for you!

At Sidney Regional Medical Center, in Sidney, NE, we believe 
quality of care is central for our clients and employees. As a 
part of our team, you will be central in providing that care.

• Registered Nurse • Social Worker
 Surgery • Pharmacy 
 Acute Care  Technician
 Home Health • Speech Therapist

For more information or to complete and submit 
application online visit our website:

www.sidneyrmc.com
or email dbrennan@sidneyrmc.com

308-254-5075

MAINE – SUMMER
NURSE JOBS!

Premier coed Maine camps seek Nurse 
Manager, Charge Nurses, RNs, LPNs. Top 

salaries, travel allowance, 
room & board.

www.camplaurel.com
sally@camplaurel.com
CALL: 1.888.LAUREL.1

Full-time and Adjunct Nursing 
Instructors

Iowa Western Community College in Council Bluffs, IA is hiring 
Nursing instructors. Candidates must have graduate degree or 
be currently enrolled in graduate nursing program plus have 2 

years nursing experience. To apply go to www.iwcc.edu

EOE
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Around the Districts

Melissa Snyder, 
RN, BSN

District 
5

President:
Melissa Snyder, RN, BSN
H—(308) 631-5469
E—Melissa_03_84@yahoo.com

District 6
President: Pam List, MSN, APRN
H—(402) 528–7278
W—(402) 372–2404
E—plist@fcswp.org

District 9

President: Cathy Clark Sybrant, APRN, MSN
H—(402) 684–3235
E—cclark1@huntel.net

Barb Wenz

District 
7

President: Barb Wenz, 
RN, MSN
H—(308) 534–6748
E—rcwenz@charter.net

Around the Districts continued from page 8

As I sit down to write this newsletter, it saddens me to 
inform you that this will be the last one I write . My reign as 
your 2012 District V NNA President is coming to an end . As 
I pass the torch onto the next president in January, I thought it 
would be appropriate to reflect back over this last year at this 
time .

As this year began out in the Wild Wild West also known 
as the Panhandle of Nebraska or District V, the President for 
this year was Melissa Snyder . President Elect was Jordan 
Colwell, Secretary Kim Rodehorst, and the Treasurer was 
Trina Aguirre . In January we started the year off with a 
Winter Wonderland Skating party where nurses and their 
families and friends were able to hang out and socialize 
for the night . We invited the local student nurses from the 
University of Nebraska College of Nursing and Western 
Nebraska Community College to join us for the event . In 
March we celebrated St . Patrick’s Day with a St . Patrick’s 
Day bowling party at the Bowl Arena with snacks and fun 
party favors .

In May we celebrated Nurses Day with the theme 
“Celebrating You .” We honored our nurses in the panhandle 
by pampering them with chair massages, hand and foot 
scrubs, hand paraffin, chocolate fondue, snacks and door 
prizes . Teresa Anderson, NNA President elect, was the guest 
speaker and spoke on, “Finding and Supporting Your “Inner” 
Self .” The Mayor of Scottsbluff, Randy Meininger, presented 
the Nurses Day Proclamation .  We also had the community 
choose the “My Favorite Nurse Award,” and there was a 
tie between two ladies, Barb Lundgren and Phyllis Smith . 
Congratulations ladies, thank you for everything you do . As a 
district our goal was to show our nurses they are appreciated 
and we invited all nurses of the Panhandle to come to this 
event that was paid for and sponsored by the District V 
Nebraska Nurses Association .

In June members of District V NNA provided nursing 
support to a bone marrow drive at a local fundraiser called 
Festival of Hope . This fundraiser helps provide funds for 
non-medical needs of area cancer patients and their families, 
but also provides a great venue for those possibly interested 
in becoming bone marrow donors . “Thousands of patients 
with leukemia and other life-threatening diseases depend on 
the Be The Match Registry®, the largest and most diverse 
registry in the world, to find a life-saving donor .” Be The 
Match®, which is operated by The National Marrow Donor 
Program, “offers those interested the unique opportunity to 
give a life-saving marrow transplant to someone in need .” 
Monies were raised to help offset the cost request for each 
donor who signed up at The Festival of Hope . At this event 27 
people signed up to be donors . For more information on The 
National Marrow Donor Program go to BeTheMatch .org .

In July the Mission of Mercy was held in Alliance 
Nebraska . The Nebraska Mission Of Mercy program 
provides dental care to the uninsured, the under-insured and 
anyone who otherwise has difficulty getting to a dentist . 
Those who show up for care, children and adults, and don’t 
have any medically compromising condition that would 
prohibit them from receiving care are seen on a first-come, 
first-served basis . We were able to help the Panhandle Public 
Health District with medical triage .  This consisted of blood 
pressure screening, glucose testing, and obtaining a brief 
medical history .

The State Convention was in Kearney in October . Our 
delegates were Connie Morrill, Kim Smith, Wendy Wells, 
Kathryn Yost, Melissa Snyder, and alternate delegate was 
Nancy Hanson . We will be holding elections in November 
and those officers will take office in January . Our goal this 
year as a district was to have fun and let nurses know we are 
here for them, to support them, and our community . This was 
a brief overview of a few things that we did as a district here 
in the panhandle of Nebraska this year . We have had a fun 
year so far and we will continue to finish out the year with 
more fun and rewarding events .

Your 2012 District V NNA President is Melissa Snyder . 
As your District V President I just want to say this has been 
an amazing year . I have had many opportunities to meet 
many people in our district and across the state of Nebraska . 
I have had a great time learning and building skills through 
board retreats, meetings, phone conferences, events, and 
conventions . I want to thank everyone in our district and the 
entire NNA board and staff, you have made this the most 
enjoyable year and have taught me so many things and have 
been wonderful to work with all year . Thank you for the 
opportunity to serve and represent each of you, I have been 
blessed to be in this position and this is definitely a year I will 
never forget . As my presidency ends, my journey does not . I 
started grad school this fall and I will continue to stay busy 
taking classes through the University of Nebraska Medical 
Center for my Masters degree in leadership and education . 
May God Bless each and every one of you as you continue on 
your journey and adventures through your life of nursing .

“The world is divided into two classes–those who take 
the best of what there is and enjoy it–and those who wish 
for something better and try to create it.”

~Florence Nightingale~
Which one are you? . . . .

Sincerely, 
District V NNA President
Melissa Snyder BSN, RN

District 7 NNA met on Sept 20, 2012 at 6 p .m . at Walkers 
Steakhouse in Gothenburg, NE .

Election of officers for the next year was done via mail 
ballot, with 42% of ballots returned . 

The results of the ballots are:
President–Barb Wenz, Delegates–Kay Olmsted and Marge 

Kouba, Winnie Dolph is the first alternate; Patty Herndon is 
the 2nd alternate . These positions are for a 2 year term .

There was a telephone conference call to Theresa 
Anderson . She is wanting to know the strengths and 
weaknesses that we feel are in our district and also on the state 
level . She received input from all that were present . Active 
membership was discussed . The following year will continue 
to be a challenge to meet the needs of our members .

w w w . c p h i n s . c o m

RNs and LPNs needed for 5 beautiful co-ed 
sleepaway camps in the Pocono Mountains 
of PA. Resident doctors on grounds. Great 
opportunity for nurse and child/ren to 
participate in program. Excellent salary and 
travel provided. One or two months positions 
available from June 18th to August 15, 2013. 
Please contact (973) 575-3333 ext. 125, fax 
(973) 575-4188, email: staff@njycamps.org
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Nebraska Nurses Association Membership Application

Please type or print clearly. Please mail your completed application with
payment to: NNA, PO Box 82086, Lincoln, NE  68501-2086

Date

Credentials Home Fax Number Basic School of Nursing

Graduation (Month/Year)

RN License Number/State

County Position

Email Address Employer

Membership Option
M-ANA/NNA/District Membership (chart below)

(Includes full membership to NNA and the
American Nurses Association (ANA) for
12 months.)

D-NNA/District Membership  (chart below)
(Full membership only. Includes NNA membership
bene�ts limited to state and district membership.)

Membership Category
F-Full Membership

Employed full-time
Employed part-time

R-Reduced Membership
Not employed
Full-time student (must be a RN)
New graduate from basic nursing education
program, within six months of graduation
(�rst membership year only)
62 years of age or older and not earning
more than Social Security allows

S-Special Membership
62 years of age or over and not employed
Totally disabled

Select your NNA district from the map at right; choose the
correct membership option chart below; and �nd the
appropriate dues for the category you have selected above.

State nurses’ association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense.

Under the Omnibus Budget Reconciliation Act of 1993, that
portion of your membership dues used by Nebraska for
lobbying expenses is not deductible as an ordinary and
necessary business expense. NNA reasonably estimates that
the non-deductible portion of dues for the 2007 tax year is
31%.

Payment Plan (please check)
Epay (Monthly Electronic Payment)
This is to authorize monthly electronic payments to
ANA. By signing on the line, I authorize NNA/ANA to
withdraw 1/12 of my annual dues and any addi-
tional service fees from my account.

Checking : Please enclose a check for the �rst
month’s payment; the account designated by
the enclosed check will be drafted on or after
the 15th of each month.
Credit card : Please complete the credit card
information and this credit card will be debited
on or after the 1st day of each month.

Epay Authorization Signature*

Annual Credit Card Payment
This is to authorize annual credit card payments to
ANA. By signing on the line, I authorize NNA/ANA to
charge the credit card listed for the annual dues
on the 1st day of the month when the annual
renewal is due.

Annual Credit Card  Authorization Signature*

*By signing the Epay or Annual Credit Card authorizations, you
are authorizing ANA to change the amount by giving the
above-signed thirty (30) days advance written notice. Above
signed may cancel this authorization upon receipt by ANA of
written noti�cation of termination twenty (20) days prior to the
deduction date designated above. Membership will continue
unless this noti�cation is received. ANA will charge a $5 fee for
any returned drafts of chargebacks.

Payment Plan (please check)
Full Annual Payment

Membership Investment
ANA-PAC (Optional - $20.05 suggested)
Total dues and contributions

Check (payable to ANA)
Visa
MasterCard

Payroll Deduction
This payment plan is available only where there is
an agreement between your employer and NNA to
make such deduction.

Payroll Deduction Signature*

Credit Card Information

Bank Card Number and Expiration Date

Authorization Signature

Printed Name

Amount $

To be completed by NNA/ANA

Employer code

State District

Approved by Date

Expiration Date Amount Rec’d

Check #

  Membership Dues Vary By District

Sponsor name and member #

Last Name/First Name/Middle Initial         Home Phone Number

Home Address            Work Phone Number

City/State/Zip Code + 4           Work Fax Number

Nebraska Nurses Association Membership Application
PO Box 82086, Lincoln, NE  68501-2086 • (800) 201-3625 • Fax: (402) 475-3961 • ne.nurses@prodigy.net

Please type or print clearly. Please mail your completed application with
payment to: NNA, PO Box 82086, Lincoln, NE  68501-2086

Date

Last Name/First Name/Middle Initial Home Phone Number

Credentials Home Fax Number

Home Address Work Phone Number

City/State/Zip Code + 4 Work Fax Number

Social Security Number

Basic School of Nursing

Graduation (Month/Year)

RN License Number/State

County Position

Email Address Employer

Would you like to receive NNA email updates with important information
relative to nursing and healthcare? Yes No

Membership Option
M-ANA/NNA/District Membership (chart below)

(Includes full membership to NNA and the
American Nurses Association (ANA) for
12 months.)

D-NNA/District Membership (chart below)
(Full membership only. Includes NNA membership
benefits limited to state and district membership.)

Membership Category
F-Full Membership

Employed full-time
Employed part-time

R-Reduced Membership
Not employed
Full-time student (must be a RN)
New graduate from basic nursing education
program, within six months of graduation
(first membership year only)
62 years of age or older and not earning
more than Social Security allows

S-Special Membership
62 years of age or over and not employed
Totally disabled

Select your NNA district from the map at right; chose the
correct membership option chart below; and find the
appropriate dues for the category you have selected above.

State nurses’ association dues are not deductible as
charitable contributions for tax purposes, but may be
deductible as a business expense.

Under the Omnibus Budget Reconciliation Act of 1993, that
portion of your membership dues used by Nebraska for
lobbying expenses is not deductible as an ordinary and
necessary business expense. NNA reasonably estimates that
the non-deductible portion of dues for the 2006 tax year is
25.79%.

Payment Plan (please check)
Epay (Monthly Electronic Payment)

This is to authorize monthly electronic payments to
ANA. By signing on the line, I authorize NNA/ANA to
withdraw 1/12 of my annual dues and any addi-
tional service fees from my account.

Checking: Please enclose a check for the first
month’s payment; the account designated by
the enclosed check will be drafted on or after
the 15th of each month.
Credit card: Please complete the credit card
information and this credit card will be debited
on or after the 1st day of each month.

Epay Authorization Signature*

Annual Credit Card Payment
This is to authorize annual credit card payments to
ANA. By signing on the line, I authorize NNA/ANA to
charge the credit card listed for the annual dues
on the 1st day of the month when the annual
renewal is due.

Annual Credit Card  Authorization Signature*

*By signing the Epay or Annual Credit Card authorizations, you
are authorizing ANA to change the amount by giving the
above-signed thirty (30) days advance written notice. Above
signed may cancel this authorization upon receipt by ANA of
written notification of termination twenty (20) days prior to the
deduction date designated above. Membership will continue
unless this notification is received. ANA will charge a $5 fee for
any returned drafts of chargebacks.

Payment Plan (please check)
Full Annual Payment

Membership Investment
ANA-PAC (Optional - $20.05 suggested)
Total dues and contributions

Check (payable to ANA)
Visa
MasterCard

Payroll Deduction
This payment plan is available only where there is
an agreement between your employer and NNA to
make such deduction.

Payroll Deduction Signature*

NNA
Districts

Credit Card Information

Bank Card Number and Expiration Date

Authorization Signature

Printed Name

Amount $

To be completed by NNA/ANA

Employer code

State District

Approved by Date

Expiration Date Amount Rec’d

Check #

Membership Dues Vary By District

Monthly epay* ($) Annual Dues ($)
District Full (MF) Reduced (MR) Full (MF) Reduced (MR)

1

2

3

4

5

6

7

9

20.62

22.08

21.83

20.66

20.33

19.75

21.41

19.75

10.57

11.30

11.17

10.59

10.42

10.13

10.96

10.13

241.50

259.00

256.00

242.00

238.00

231.00

251.00

231.00

120.75

129.50

128.00

121.00

119.00

115.50

125.50

115.50

2006 ANA/NNA/District Option Membership Dues by District
Monthly epay* ($) Annual Dues ($)

District Full (DF) Full (DF)

1

2

3

4

5

6

7

9

14.79

16.25

16.00

14.83

14.50

13.92

15.58

13.92

171.50

189.00

186.00

172.00

168.00

161.00

181.00

161.00

2006 NNA/District Option Membership Dues by District

*Monthly epay includes $.50 service charge (eff.1/04)Rev. 6/06

Sponsor name and member #

2011 ANA/NNA/District Option Membership Dues by District 2011 NNA/District Option Membership Dues by  District 
Monthly epay* ($) Annual Dues ($) Monthly epay* ($) Annual Dues ($)  

District Full (MF) Reduced (MR) Full (MF) Reduced (MR) 
 

District Full (DF) Full (DF) 

1 22.13 11.31 259.50 129.75 1 15.29 177.50 
2 23.58 12.04 277.00 138.50 2 16.75 195.00 
3 23.34 11.92 274.00 137.00 3 16.50 192.00 
4 22.17 11.34 260.00 130.00 4 15.33 178.00 
5 21.83 11.17 256.00 128.00 5 15.00 174.00 

6 21.25 10.88 249.00 124.50 6 14.42 167.00 
7 22.92 11.71 269.00 134.50 7 16.08 187.00 
9 21.25 10.88 249.00 124.50 9 14.42 167.00 

 *50 cent surcharge per month for epay feature
 

PO Box 82086, Lincoln, NE 68501-2086 • (402) 475-3859 • Fax: (402) 474-6206 • admin@nebraskanurses.org

Be a part of the success.

ClarksonCollege.edu

Apply online at www.marylanning.org/careers

Expect 

Excellence
We have excellent opportunities for 

both new grads and experienced 
RNs in a variety of departments.

Find the perfect nursing 
job where you can work 
smarter, not harder on

nursingALD.com
Registration is free, fast, confidential 
and easy! You will receive an e-mail 

when a new job posting matches 
your job search.
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Walk tall
 knowing you make a difference.

Contact us today to get started on the nursing  
degree that will take your career to the next level.

800-926-5534 • CSM.edu

Our caring faculty are experts in their areas of concentration and they want to 
see you succeed.

• MSN – A blended on-campus and web-based curriculum. Move from your 
 MSN to our Doctor of Education Program with an emphasis in Health 
 Professions Education.

•  RN-BSN – Complete your degree in a year*.  On-campus and online blended 
 sections are available. Access podcasts of lectures!

•  ASN – Prepare for RN licensure! Complete your degree in the 2-year or 
 3-year track program. Our NCLEX pass rate is competitive with the national 
 average, with a 100% job placement rate.

Wherever you are in your nursing career, College of Saint Mary offers respected degrees that help you 
rise to the next level – and fulfill who you are meant to be.

* Time to complete your RN-BSN contingent upon the number of Core Curriculum Courses you’ve completed when you enroll. 

The MSN, BSN, and ASN degree programs at College of Saint Mary  are accredited by the National League for Nursing Accrediting  
Commission. The Practical Nursing Program and Associate Degree Nursing Program are approved by the Nebraska State Board of Nursing. 

At Alegent Creighton Health, our Mission is to provide high-quality 

care for the body, mind and spirit of every person. And it doesn’t 

stop with our patients. We also take care of each other. We work 

under a set of Commitments that makes our work environment one 

of the most supportive you’ll find. Go to AlegentCreighton.com/jobs 

to apply online or learn more about our culture.

1-800-ALEGENT
AlegentCreighton.com/jobs

Excellent Opportunities 
for Excellent Nurses


